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File #: 18-0051 Version: 3 Name: Unrepresented Employee Salary Increases And
Select Terms And Conditions

Type: Ordinance Status: Passed

File created: 1/16/2018 In control: * Concurrent Meeting of the Oakland
Redevelopment Successor Agency and the City
Council

On agenda: 2/20/2018 Final action: 2/20/2018

Title: Subject: Unrepresented Employee Salary Increases And Select Terms And Conditions

From: Human Recourses Management Department

Recommendation: Adopt An Ordinance Amending The Salary Schedule Of Ordinance No. 12187
C.M.S. (“Salary Ordinance”) To Provide Cost Of Living Adjustments To The Salaries Of Certain
Unrepresented Employees In Units Con, U51, UG1, TL1, UK1, UK2, UP1, And US1 As Follows:
Increase Of 4% Effective July 1, 2017; Increase Of 1% Effective The First Pay Period After January 1,
2019

Sponsors:
Indexes:
Code sections:

Attachments: 1. View Report, 2. View Revised Report 2-7-18, 3. 13475 CMS, 4. Proof Of Publication

Date Ver. Action By Action Result

2/20/2018 1 * Concurrent Meeting of the Approved for Final Passage Pass
Oakland Redevelopment
Successor Agency and the City

Council
2/6/2018 1 * Concurrent Meeting of the Approved As Amended On Introduction Pass
Oakland Redevelopment and Scheduled for Final Passage
Successor Agency and the City
Council
1/18/2018 1 *Rules & Legislation Committee Scheduled Pass
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