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CITY OF
OAKLAND Legislation Details (With Text)
File #: 22-0641 Version: 3
Type: City Resolution Status: Passed
File created: 7/14/2022 In control: *Rules & Legislation Committee
On agenda: Final action: 7/19/2022
Title: Subject: Approving The MOUs Between The City And All Labor Groups And Adopt An
Ordinance Amending The Salary Schedule
From: Human Resources Management Department
Recommendation: Adopt The Following Pieces Of Legislation;
1) A Resolution Approving The Memorandum Of Understanding Between The City Of Oakland And
The Confidential Management Employees Association, Representing Employees In Representation
Unit U31, Covering The Period From Of July 1, 2022 Through June 30, 2025;
Sponsors:
Indexes:

Code sections:

Attachments: 1. View Report, 2. View Attachment A CMEA Tentative Agreement, 3. View Attachment B IBEW
Tentative Agreement, 4. View Attachment C IFPTE Tentative Agreement, 5. View Attachment D SEIU
Tentative Agreement, 6. View Attachment E IAFF Tentative Agreement, 7. View Attachment F OPAO
and OPMA Tentative Agreement, 8. View Attachment G Ordinance 12903, 9. View Attachment H
Ordinance 12187, 10. View Attachment | Labor Costing, 11. View Legislation, 12. 89356 CMS

Date Ver. Action By Action Result
7/19/2022 1 Special Concurrent Meeting of the Adopted Pass

Oakland Redevelopment
Successor Agency/City Council

Subject: Approving The MOUs Between The City And All Labor Groups And Adopt An Ordinance
Amending The Salary Schedule
From: Human Resources Management Department

Recommendation: Adopt The Following Pieces Of Legislation;

1) A Resolution Approving The Memorandum Of Understanding Between The City Of Oakland And The Confidential Management
Employees Association, Representing Employees In Representation Unit U31, Covering The Period From Of July 1, 2022 Through
June 30, 2025;
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