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File #:  Version: 114-0710

Status:Type: Ordinance Passed

File created: In control:3/25/2015 Meeting of the Oakland City Council

On agenda: Final action:5/5/2015 5/19/2015

Title: Subject: Salary Ordinance Amendments To Adjust Salaries & Titles
From: Human Resources Management Department
Recommendation:  Adopt Ordinance Amending The Salary Schedule Of Ordinance No. 12187 C.M.S.
("Salary Ordinance") To Adjust The Salaries And Titles Of Various Classifications And Delete The
Classifications Of Revenue Collections Supervisor, Revenue Audit Supervisor, And Police Services
Technician I And Various Part-Time Camp Classifications
.

Sponsors: Human Resources Management Department

Indexes:

Code sections:

Attachments: 1. View Report.pdf, 2. View Supplemental Report.pdf, 3. 13307 CMS.pdf, 4. 13307 CMS Proof Of
Publication.pdf

Action ByDate Action ResultVer.

Approved for Final Passage* Concurrent Meeting of the
Oakland Redevelopment
Successor Agency and the City
Council

5/19/2015 1 Pass

Approved On Introduction and Scheduled
for Final Passage

* Concurrent Meeting of the
Oakland Redevelopment
Successor Agency and the City
Council

4/21/2015 1 Pass

Approved the Recommendation of Staff,
and Forward

Concurrent Meeting of the
Oakland Redevelopment
Successor Agency and Finance
and Management Committee

4/14/2015 1

Scheduled*Rules & Legislation Committee3/26/2015 1

Subject:Salary Ordinance Amendments To Adjust Salaries & Titles
From: Human Resources Management Department

Recommendation:  Adopt Ordinance Amending The Salary Schedule Of Ordinance No. 12187 C.M.S.
("Salary Ordinance") To Adjust The Salaries And Titles Of Various Classifications And Delete The
Classifications Of Revenue Collections Supervisor, Revenue Audit Supervisor, And Police Services
Technician I And Various Part-Time Camp Classifications
.
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