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OAKLAND Legislation Details (With Text)
File #: 14-0385 Version: 2
Type: City Resolution Status: Passed
File created: 1/8/2015 In control: *Finance & Management Committee
On agenda: 3/10/2015 Final action: 3/3/2015
Title: Subject: Adopt Retirement Health Savings (RHS) Plan
From: Human Resources Management Department
Recommendation: Adopt A Resolution Authorizing The City Administrator Or Designee Establish And
Implement A Health Reimbursement Arrangement (HRA) With ICMA-RC Through Execution Of A Plan
In Substantially The Form Of The Vantagecare Retirement Health Savings (RHS) Plan; And,
Authorizing The City Administrator Or Designee To Approve Any Necessary Additions, Changes And
Modifications To Such Plan And To Execute All Related Documents And Agreements Required To
Implement The HRA [TITLE CHANGE]
Sponsors: Human Resources Management Department

Indexes:
Code sections:

Attachments: 1. View Report.pdf, 2. 85434 CMS.pdf

Date Ver. Action By Action Result

3/3/2015 2 * Concurrent Meeting of the Adopted Pass
Oakland Redevelopment
Successor Agency and the City

Council
2/19/2015 2 *Rules & Legislation Committee Scheduled
1/22/2015 1 *Rules & Legislation Committee Scheduled
1/8/2015 1 *Rules & Legislation Committee Scheduled
Subject: Adopt Retirement Health Savings (RHS) Plan
From: Human Resources Management Department

Recommendation: Adopt A Resolution Authorizing The City Administrator Or Designee Establish And
Implement A Health Reimbursement Arrangement (HRA) With ICMA-RC Through Execution Of A Plan
In Substantially The Form Of The Vantagecare Retirement Health Savings (RHS) Plan; And, Authorizing
The City Administrator Or Designee To Approve Any Necessary Additions, Changes And Modifications To
Such Plan And To Execute All Related Documents And Agreements Required To Implement The HRA
[TITLE CHANGE]
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