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File #:  Version: 118-0092

Status:Type: City Resolution Failed

File created: In control:1/25/2018 *Rules & Legislation Committee

On agenda: Final action: 1/25/2018

Title: Subject: Establishing The Five-Percent (5%) For Mandela And Job Center Program
From: Council Members Brooks, Gallo, And Kaplan
Recommendation: Adopt An Ordinance Authorizing The Allocation Of 5% Of The City’s Capital
Improvement Projects Costs To The Cypress Mandela Training Program And The Citywide Job
Centers For Training, Job Readiness, And Job Placement Of City Residents; Establishing A Method
For Calculating Cypress Mandela Training Program And Citywide Job Centers Appropriations Of
Capital Projects, Establishing A Cypress Mandela Training Program And Citywide Job Centers Project
Account; Establishing Method Of Distribution Of The Cypress Mandela Training Program And
Citywide Job Centers Account Funds; On The March 29, 2018 City Council Agenda

Sponsors:

Indexes:
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Attachments:

Action ByDate Action ResultVer.

No Action Taken*Rules & Legislation Committee1/25/2018 1

Subject: Establishing The Five-Percent (5%) For Mandela And Job Center Program
From: Council Members Brooks, Gallo, And Kaplan
Recommendation: Adopt An Ordinance Authorizing The Allocation Of 5% Of The City’s Capital Improvement
Projects Costs To The Cypress Mandela Training Program And The Citywide Job Centers For Training, Job
Readiness, And Job Placement Of City Residents; Establishing A Method For Calculating Cypress Mandela
Training Program And Citywide Job Centers Appropriations Of Capital Projects, Establishing A Cypress
Mandela Training Program And Citywide Job Centers Project Account; Establishing Method Of Distribution Of
The Cypress Mandela Training Program And Citywide Job Centers Account Funds; On The March 29, 2018
City Council Agenda
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