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Date: April 25,2019

To:  Members of City Council and Members of the Public

From: Council President Kaplan

Re: A RESOLUTION DIRECTING THE CITY ADMINISTRATOR TO RELEASE THE JOB
DESCRIPTION FOR THE POSITION OF IN SPECTOR GENERAL, AS APPROVED BY THE
POLICE COMMISSION

Dear Colleagues on the City Council and Members of the Public,

For over four decades, the move to create civilian oversight bodies of law enforcement agencies has become
a viable means to building trust between community and our police forces and ensuring accountability.
Fundamentally civilian oversight is “a dramatic change not only in formal criminal justice institutions but an
even more profound change in public expectations about the police and in how police leaders (not the rank
and file) respond to citizen input into the complaints process. 1 Bven a federal Taskforce in 2014 agreed, and
made a formal recommendation that “civilian oversight is important in order to strengthen trust with the
community.”?

In the November 8, 2016 election, voters in Oakland resoundingly agreed and by a large margin of 83.19%
supported Measure LL which established a Police Commission of civilians to oversee the Oakland Police
Department and review and propose changes to policies and procedures.> There is no question that Oakland
residents values the necessity of having a civilian police commission, and one of the first steps to ensure an
effective oversight body meant hiring an Inspector General who duties include conductmg audits, review
policing practices, policies, and procedures.

Our Oakland Municipal Code, Section 2.45.110 - Civilian Inspector General, then stated that “one (1) year of
the City Council's confirmation of the first group of Commissioners and alternates, the Commission, with the
assistance of the Human Resources Management Department and in accordance with the City's Civil Service
Rules, shall prepare a job description and list of required qualifications for the - position of
civilian Inspector General.”* We are now past that timeline. We should already have an Inspector General
that can readily support the news of this independent body.

I'Walker, Samuel. (2005) “The History of Police Oversight.” Retrieved from
http://apps.americanbar.org/abastore/products/books/abstracts/5330089samplech abs.pdf

2 President’s Task Force on 21st Century Policing, (May 2015) “Final Report of the President’s Task Force on 21st Century
Policing” Washington, DC: Office of Community Oriented Policing. Retrieved from
https://www.nacole.org/president_s_task_force on 21st century_policing

3 Alameda County website. (Access April 24, 2019) "November 8, 2016 Certified Final Results," Retrieved from
https://www.acvote.org/acvote-assets/pdf/elections/2016/11082016/results/november-8-2016-summary-results-report.pdf

4 Oakland Municipal Code. (Accessed April 25, 2010) Retrieved from ’
https://library.municode.com/ca/oakland/codes/code_of ordinances?nodeld=TIT2ADPE CH2.450APOCO 2.45.110CIINGE
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Before you, I am proposing a resolution to immediately expedite this process and ensure that we can have a
functioning and fully supported body as was the will of our voters. I strongly urge my colleagues to review
the testimony of the April 9, 2019 Public Safety Committee, in particular the testimony of commissioner
Edwin Prather.’ He says: “This a power grab, plain and simple...the Police Commission submitted a job
description here in October of 2018. Then four months later, fourth months later, we get a job description
back in February of 2019, that says oh no we’re going to make it compliant with the way we think this job
should be, should report to the city administrator. That’s completely unacceptable. And if that’s not
obstructive and dilatory, I just don’t know what is. This is clear evidence that that’s what occurred here.
Now we’ve rejected their job description and we will continue to reject their job description. This position
needs to report to the Police Commission. The Inspector General works under our umbrella. It works for us.
This debate already happened...It is very clear that the City Administrator does not want this position to
report to the Police Commission.”

I have also included the following attachments:
1. Attachment A: Measure LL Enabling Legislation (2018)
2. Attachment B: Inspector General Job Descr1pt10n from April 9, 2019 Public Safety Committee
meeting, Item # 6
3. Attachment C: Alternate Resolution from our City Attorney

Sincerely,

Oakland City Council President

3 Prather, Edwin Testimony (April 9, 2019) Oakland KTOP. Retrieved from
http://oakland.granicus.com/MediaPlayer.php?publish_id=f6aal3{3-660d-11¢9-a164-0050569183fa
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RES@LUT ON NO. C,MS.
INTRODUCED BY COUNCIL PRESIDENT KAPLAN, COUNCILMEMBER GALLO,
AND COUNCILMEMBER BAS

A RESOLUTION DIRECTING THE CITY ADMINISTRATOR TO
RELEASE THE JOB DESCRIPTION FOR THE POSITION OF
INSPECTOR GENERAL, AS APPROVED BY THE POLICE
COMMISSION -

WHEREAS, the voters of the City of Oakland overwh'elmingly voted yes (83.19%)
for Measure LL on November 8, 2016, that established an Independent Police
Commission; and

'WHEREAS, the lack of trust and accountability between the community and the
police department undermine community cohesion and weaken public safety; and

WHEREAS, an effective and well-functioning independent police commission is a
vital tool in strengthening trust and accountability to improve community-police relations;
and

WHEREAS, in order to be able to perform its functions, the independent police
commission must have necessary key personnel, who are responsive to their requests :
~ tofulfill their duties; and

WHEREAS, the Oakland City Council voted on Ordinance No. 13498 on July 10,
2018 (Attachment A), Measure LL enabling legislation, that included the addition of
Sections 2.45.100, 2.45.110, 2.45.120 to the Oakland Municipal Code “to establish the
Office of Inspector General and to appoint a civilian Inspector General’ who shall serve
and report to the Commission and be hired and supervised by the Commission; and

- WHEREAS, Ordinance No. 13498 also states that “the Commission, with the
assistance of the Human Resources Management Department and in accordance with
the City's Civil Service Rules, shall prepare a job description and list of required
qualifications for the position of civilian Inspector General”; and :

WHEREAS, the Police Commission was entrusted by the voters of Oakland to
have the power, authority, and capability to ensure proper oversight of key matters
regarding pollce conduct, which cannot be accompllshed without necessary personnel;
and ~
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WHEREAS, on the September 27, 2018 Police Commission meeting, a first draft
of the Inspector General position was made public and discussed; and

WHEREAS, on the October 11, 2018 Police Commission meetmg, a job
description for Inspector general was adopted by a 5-0 vote; and

WHEREAS, the Public Safety Committee (“PSC”) of the Oakland City Council
discussed and reviewed the Inspector General job description which was an attachment
to Item # 6 of the April 9, 2019 PSC agenda; and

WHEREAS, the Police Commission has publicly expressed its need for the
Inspector General, to be responsive to their needs and perform their duties; and

WHEREAS, the current Oakland City Administrator previously served as Chief of
- Police for the City of Oakland, and therefore, as a potential person whose conduct may
be examined by the Police Commission, would have a conflict of interest in overseeing
the Police Commission’s personnel; and '

WHEREAS, the Charter of the City of Oakland states that “Section 504.
Duties. The City Administrator shall have the power and it shall be his duty:
(a) To execute and enforce all laws and ordmances and policies of the Council”; now,
therefore, be it

RESOLVED: That the Oakland City Council does hereby direct the City
Administrator to authorize and proceed with the next steps needed to approve and post
“the job description (Attachment B) for the Inspector General (including, as needed,
referral for civil service approval), as approved by the Police Commussuon to report

directly to the Police Commission.

N COUNCIL, OAKLAND, CALIFORNIA,

PASSED BY THE FOLLOWING VOTE:

AYES- FORTUNATO BAS, GALLO, GIBSON MCELHANEY, KALB, REID, TAYLOR, THAQ AND
PRESIDENT KAPLAN

NOES -

ABSENT -

ABSTENTION -
ATTEST;

LATONDA SIMMONS
City Clerk and Clerk of the Council of the
City of Oakland, California '



A\ Hracharts A

ADOPTED

APPROVED AS TO FORM AND LEGALITY

INTRODUCED BY COUNCILMEMBERS KALB AND GALLO

CITY ATTORNEY'S OFFICE

OAKLAND CITY COUNCIL

ORDINANGCE NO. 13498 C.M.S.

ADOPT AN ORDINANCE (1) ENABLING IMPLEMENTATION OF THE CITY
CHARTER AMENDMENT CREATING THE OAKLAND POLICE COMMISSION

AND THE COMMUNITY POLICE REVIEW AGENCY, (2) ESTABLISHING A CIVILIAN
INSPECTOR GENERAL, AND (3) REQUIRING AN ANNUAL REPORT AND
PRESENTATION BY THE COMMUNITY POLECHNG ADVISORY BOARD TO THE
COMMISSION

WHEREAS, On April 15, 1980, the City Council established the Citizens’ Police
Review Board (hereinafter, Board) with jurisdiction to review certain complaints alleging
Oakland Police Department (hereinafter, Department) officer and park ranger
misconduct, to conduct fact-finding investigations, and to make advisory reports to the
- City Administrator. On July 30, 1996, the City Council expanded the Board's jurisdiction
to include complaints involving the excessive use of force, and bias based on an
individual’s legally protected status (race, gender, national origin, religion, sexual
orientation or disability). In 2002, the City Council further expanded the Board’s
jurisdiction to include all complaints filed against police officers and park rangers, and
expanded the Board’s size from nine (9) members to twelve (12) members. The City
Council also granted the Board the option of holding evidentlary hearings using three-

. member panels and permitted Board members to review confidential Oakland Police
Department (hereinafter, Department) records in closed session. On November 12,
2002, the City Council passed Ordinance No. 12454 C.M.S., which further refined the
Board's powers to include making recommendations to the City Administrator regarding
litigated cases, and enlarged the amount of time for the Board to complete its :
investigations. However, the Board was not empowered to oversee Department policy
or impose discipline; and

WHEREAS, In January 2003, the City entered into a Negotiated Settlement
. Agreement (hereinafter, NSA) with multiple plaintiffs who sued the City, alleging that
Police Department officers violated plaintiffs’ civit rights. Since implementation of the



NSA, afederal monitonng team has audited ~ and continues to audit - the
Department’s progress in compiying with each of the fifty-two (52) tasks identified in the
NSA,; and /

WHEREAS, While some important progress has been made in recent years,
public perception persists that the Department and the City do not adequately hold its
officers accountable for misconduct, leading to an erosion of publlc trust in this process,
and v

WHEREAS, Maintaining public trust and confidence in the Police Department is
essential for the Department to be able to provide the highest level of service to the
community. In order to increase the public trust and confidence in the Department,
improvements should be made to the procésses for providing Department oversight and

“accountability. Appointing qualified members of the public to a Police Commission
(herelnafter Commission), entrusting the Commission with oversight of the Department -
and requiring the Commission to hold public hearings all would increase public
transparency, which in turn would build a higher level of trust and confidence in the
services provided by the Department; and

WHEREAS, Major cities across the country, including New York City, Los -
Angeles, and San Francisco, as well as medium-size cities such as Albuquerque and
Honolulu have civilian police bodies with varying degrees of oversight authority over
their police departments. In recent years, more and more municipal jurisdictions have
involved citizens in their law enforcement review systems, and highly publicized
incidents of alleged or actual police misconduct and the years-in-the-making
widespread public outrage over police misconduct, especnally communities of color, has
brought the issue of c:vman oversight to center stage in the United States; and

WHEREAS, The National Association for Civilian Oversight of Law Enforcement,
- a nonprofit organization dedicated to promoting greater police accountability through the-
establishment or improvement of citizen oversight agencies, provides various resources
on its website, including recommended standards and practices, which include the
Police Oversight Principles of European Partners Against Corruption, which provides
numerous recommendations for police oversight bodies including that they: (1) have
independence from the executive branch of government; (2) are sufficiently separate
from the hierarchy of the police subject to their oversight; (3) are governed by persons
who are not currently serving as police officers; (4) have adequate finances and
resources to perform their functions; (5) have full investigative powers regarding police
misconduct allegations; and (6) are representative of a diverse population; and

WHEREAS, On November 8, 2016, the City of Oakland’s voters passed
Measure LL to add Section 604 to the Oakland City Charter, setting up the
establishment of the Police Commission and the Community Police Review Agency
and dlsbanding the Citizens Police Review Board; and




WHEREAS, An enabling ordinance is a vital component of implementation of
Measure LL, passed by the voters, because it provides more detailed information
about the functions and duties of the Commission and Agency, and also because an
enabling ordinance provides direction to the Commissioners and Agency staff
regarding the operatlon of their respective entltles and

WHEREAS, While the Department currently has an in-house sworn Inspector
General, one of the best models for on-going oversight of police discipline can be found
in the City of Los Angeles’ Office of Inspector General. The L.A. Inspector General is a
civilian who is charged with conducting systemic reviews of the disciplinary process and
reports directly to the City of Los Angeles’ Police Commission to ensure a necessary
level of independence. The creation of a civilian Inspector General to serve the
Commission came from the Christopher Warren Commission reforms following the
protests and riots stemming in part from the Rodney King jury verdict; and

WHEREAS, The July 2016 Report of Blue Ribbon Panel on Transparency,
Accountability, and Fairness in Law Enforcement, established in 2015 as an
advisory body to the San Francisco District Attorney’s office, recommended the
establishment of an independent Office of the Inspector General for San Francisco’s
Police Department; and '

WHEREAS, The establishment of the Commission creates an additional potential
forum for the input of the Community Policing Advisory Board to be received;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF OAKLAND DOES
ORDAIN AS FOLLOWS:

SECTION 1. That the City Council hereby adoptsthe addition of Chapters 2.45
and 2.46 to the Oakland Municipal Code to enable the implementation of City Charter
section 604 which establishes the Oakland Police Commission and the Community
Police Review Agency, and to establish the Office of Inspector General and to appoint a
civilian Inspector General who shaII be responsible for its day-to-day operations.

SECTHON 2. Title 2 of the Oakland Municipal Code is amended to add Chapter
2.45, Oakland Police Commission, which shall read as follows:

Chapter 2.45 - OAKLAND POLICE COMMISSION
2.45.010 — Definitions.

The following words and phrases whenever used in .this chapter shall be
construed as defined in this section:

_“Ad hoc committee” shall mean a temporary cbmmittee formed by the
Commission comprised of less than a quorum of Commission members to address a
specific issue.




“Agency” shall mean the Community Police Review Agency.

i‘Appointing Authority”' shall mean the Selection Panel established by section
604(c)(3) of the City Charter or the Mayor. “Appointing Authorities” shall mean both the
" Selection Panel and the Mayor.

“Chief” shall mean the Chief of Police of the Oakland Police Department.
“Commission” shall mean the Oakland Police Commission. |
“Department” shail mean the Oakland Police Department.

“Misconduct” shall mean both a Department sworn employee'’s affirmative act .
that violates, and/or his or her failure to act in violation of, the Department's policies,
procedures or directives, including without limitation the Department's Manual of Rules.

“OlG” shall méan the civilian Office of Inspector General created by this Chapter
2.45

“Serious Incident” shall mean a Department sworn employee-involved shooting,
death or serious bodiiy harm caused by the action and/or inaction of a Department
- sworn employee, in-custody death, and/or on-duty or off-duty criminal conduct of a
sworn Department employee which rises to the level of a felony or Serious
Misdemeanor. _

“Serious Misdemeanor” shall mean any misdemeanor crime that, if convicted,
could preclude active law enforcement personnel, or a sworn employee of the
Department, from successfully fulfilling the responsibilities of their job classification.
Examples include those crimes that involve violence, intimidation, threats, sexual
offenses, theft, dishonesty, possession of drugs, purchase, ownership or possession of
a firearm in violation of California Penal Code section 12021(c)(1), and those crimes
where biasbased oh any legally protected characteristic is a motivating factor.

“Subject Officer” shall mean the Department sworn employee who is the subject
of a complaint of alleged Misconduct.

2.45.020 — Creation of Police Commission & Repeal of Citizens’ Police Review
Board _

Oakland City Charter section 604 has established the Oakland Police
Commission. Effective the sixtieth day after the City Council’'s confirmation of the first
group of Commissioners and alternates, Ordinance No. 12454 C.M.S., which created
the Citizens’ Police Review Board, shall be repealed.

2.45.025 - Conflict of Interest.




The following persons shall not be ehglble to serve as a Commissioner or as a
member of the. Selectlon Panel:

A. Any attorney who represents a person or entity with a pendmg claim or
lawsuit agalnst the Department; or

B. Any attorney who represented a person or entity that filed a claim or
lawsuit against the Department and that claim or lawsuit was fmally
resolved during the previous year.

This section shall not apply to the Select:on Panel members already appomted on the
effective date of this Chapter 2 45,

2.45.030 — Selection Panel.

A To the extent practicable and with the exception of the first Selection
Panel previously formed under City Charter section 604(c)(3), the Mayor
and the City Council shall use best efforts to appoint individuals to the
Selection Panel who are broadly repre‘sentatwe of Oakland's diversity and
who represent communities experlencmg the most frequent contact wuth
the Department.

B. With the exception of the first Selection Panel prevnously formed under
- City Charter section 604(c)(3), Selectlon Panel members shall be
residents of Oakland.

C. The City Administrator shall post on the City's website the names of all
 Selection Panel members within four (4) business days of their
appointment(s) being received by the City Clerk.

D.  The Selection Panel, with the assistance of the City Administrator, shall
determine how to solicit candidates for the positions of Commissioner and
alternate, and shall determine, consistent with City Charter section 604,
what information candidates must submit as part of their applications.

E. In accord with the City’s record retention schedule, the Selection Panel
shall maintain all electronic communications to, from and/or copied to any
Selection Panel member regardlng any matters within the Selection
Panel's jurisdiction, and provide such communications to the City upon
request.

F. The Selectlon Panel shall receive training and orientation regarding Clty
Charter section 604 on an annual basis.

2.45.040 - Bylaws and Rules.

The Commission may prepare its own Bylaws to govern its operations. Any such
Bylaws shall be approved by a vote of not less than five (5) affirmative votes. To the
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extent reqdired by law, the City will provide the employee uniohs with notice of such
proposed bylaws prior to implementation. -

2.45.045 — Conﬂdemuaﬂa‘&y of Personnel Information.

The Commlssmn the Agency, the OIG and their staff shall mamtaln the
confidentiality of Department sworn employee personnel records (as defined by California
Penal Code section 832.7) as required by state and local law. Failure to maintain the
confidentiality of Department sworn employee personnel records, whether or not
intentional, may subject Commission, Agency and OIG staff to discipline, up to and
including termination of employment.

2.45.050 ~ Designation of Aitemates as Voting Members .

The Chair of the Commission may, in his or her discretion, designate an alternate
as a temporary voting member if a Commissioner is absent from a meeting. Consistent
with section 604 of the City Charter, there shall not be more than seven (7) votmg
members of the Commission at any given time.

2,45.060 - Background Checks.

In accordance with federal and state law, a background check shall be performed
on the Mayor's and the Selection Panel's final candidates for the position of
Commissioner and alternate before their names are submitted to the City Council for
confirmation. The City Administrator's Office shall retain an independent contractor to
perform these background checks, which shall include:

A Verification of educational and employment background, and any other
information that may be verified by a public records search.

The results of the background check identified in subsection (A) above shall be treated
as public records, and shall be considered by the appropriate Appointing Authority prior
to submitting the names of the final candidates to the City Council for confirmation.

2.45.070 — Functions and Duties of the Commission.

In addition to the powers and duties descnbed in section 604 of the Oakland City
Charter, the Commission shaII

A. ‘In accord with the City’s record retention schedule, maintain all electronic
communications to, from and/or copied to any Commissioner or alternate
regarding any matters within the Commission’s jurisdiction, and provide
such communications to the City upon request.

B. Maintain the confidentiality of its business in accordance with state and

local law, including without limitation, California Penal Code 832.7 and the
California Public Records Act (Cal. Gov't Code sec. 6250, ef seq.). A
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Commissioner’s failure to maintain such confidentiality, whether or not
intentional, may be considered “gross misconduct in office” for purposes of
City Charter section 604(c)(10).

Review and comment on the education and training the Department
provides its sworn employees regarding the management of job-related
stress, and regarding the signs and symptoms of post-traumatic stress
disorder, drug and alcohol abuse, and other job-related mental and’
emotional health issues. The Commission shall provide any
recommendations for more or different education and training to the Chief
who shall respond in writing consistent with section 604(b)(6) of the -
Oakland City Charter. '

Prepare and deliver to. the Mayor, the City Adminiétrator and the Chief by

April 15 of each year, or such other date as set by the Mayor, a proposed

budget for providing the education and training identified in subsection (C)
above, ‘

Notwithstanding section 2.29.020 of the Oakland Municipal Code and in
accordance with section 604(b)(10) of the City Charter, have the authority
to remove the Chief, without the approval of the Mayor, by a vote of not
less than five (5) affirmative votes and only after finding cause. For
purposes of removing the Chief, “cause” shall be defined as any of the
following:

1. Continuing, intentional, or willful failure or refusal to perform the
duties and responsibilities of the Chief of Police as required by any
employment agreement with the City, the City Charter, the City's
governing laws and regulations, or any laws, rules or regulations of
any governmental entity applicable to the Chief's employment by
the City or to City operations, including without limitation, the
inability to perform the duties and responsibilities of the Chief of
Police as aforementioned as a result of alcoholism or drug
addiction; or

2. Gross neglect of duties, material violation of any duty of loyalty to
the City, or material violation of City or Department policy, including
without limitation any policies or procedures pertaining to
harassment and discrimination, after the Chief has received written
warning of the neglect or violation and the Chief has failed to cure
the neglect or violation within twenty (20) days; or

3. .Conviction by, or entry of a plea of guilty or nolo contendere, in a
' court of competent and final jurisdiction for (a) any crime involving
- moral turpitude, (b) any felony offense, (c) any crime which is likely
to have a material adverse impact on the business operations or
financial or other condition of the City, or (d) any crime which has
" resulted in imprisonment; or
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Failure or refusal to cooperate with any investigation involving
employees of the Department; or

Obstruction of any investigafion of Department employee
misconduct or criminal activity; or

Refusal, which shall include ongoing failure, to admlnlster or
enforce any Department policy or procedure; or

A material act of dishonesty, fraud, embezzlement self-dealing, or
other act of moral turpitude; or

A material breach of confidentiality; or. |
Loss of any professional license or other certification required by

state or local law to perform the duties of the position of Chief of
Police.

Within two hundred and forty (240) days of the City Council's confirmation
of the first group of Commissioners and alternates and on the anniversary
of that date thereafter, notify the Chief regarding what information will be
required in the Chief’s annual report to the Commission which shall
include, at a minimum, the followmg

1.

The number of complaints submitted to the Department’s Internal
Affairs Division (hereinafter, “IAD”) together with a brief descrlptlon
of the nature of the complaints;

The number of pending investigations in IAD, and the types of
Misconduct that are being investigated;

The number of investigations completed by IAD, and the results of
the investigations;

The number of training sessions provided to Department sworn
employees, and the subject matter of the training sessions;

Revisions made to Department pOllCIeS

The number and location of Department sworn employee- mvolved
shootings;

The number of Executive Force Review Board or Force Review
Board hearings, and the results;

A summary of the Department’s monthly Use of Force Reports;

Number of Department sworn employees disciplined and the level
of discipline imposed; and
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- 10.  The number of closed investigations which did not result in .
discipline of the Subject Officer.

The Chief's annual report shall not disdose any information in violation of
state and local law regarding the confidentiality of personnel records,
including but not limited to California Penal Code section 832.7.

Conduct an annual performance review of the Agency D|rector and of the
Chief. The Commission shall determine the criteria for evaluating the
Agency Director’s and the Chief's job performance, and communicate
those performance criteria, in addition to any other job performance
expectations, to the Agency Director and the Chief one full year before
conducting any evaluation of their job performance. The Commission
may, in its discretion decide to solicit and consider, as part of its
evaluation, comments and observations from the City Administrator and
other City staff who are familiar with the Agency Director’s or the Chief's
job performance. Responses to the Commission’s requests for comments
and observations shall be strictly voluntary.

.Create a form for Commissioners to use in providing annual comments,
observations and asséssments to the City Administrator regarding the
Inspector General's job performance. Each Commissioner shall complete
the form individually and submit his or her completed form-to the City
Administrator confidentially.

Request that the City Attorney submit semi-annual reports to the
Commission and to City Council which shall include a listing and summary
of:

1. To the extent permitted by applicable law, the discipline decisions -
that were appealed to arbitration;

~ 2. Arbitration decisions or other related results;

3.  The ways in which it has supported the police discipline process; -
and

4, Significant recent developments in police discipline.
The City Attorney’s semi-annual reports shall not disclose any information -

in violation of state and local law regarding the confidentiality of personnel
records, including but not limited to California Penal Code section 832.7.

Provide policy guidelines to the Agency Director for assistance in
determining case prioritization.

Make available on its website, to the extent permitted by law:



1. The Commission’s annual report;
The Chief's annual report; |
The Agency'’s reports;

The Agency Director’'s monthly reports; and

o M~ o b

The Inspector General's annual report.

No information shall be distributed using any print media, or posted using
any electronic media, in violation of state and local law regarding the
confidentiality of personnel records, including but not limited to California
Penal Code section 832. 7

Direct the Agency to investigate a Serious Incident when requested by the
Mayor, the City Administrator, and/or the City Council by an affirmative
majority vote.

Review the Agency's dismissal and/or administrative closure of all
complaints of Misconduct involving Class | offenses, including any Agency
investigative file regarding such complaints, and, in its discretion and by
five (5) affirmative votes, direct the Agency to reopen the case and
investigate the complaint. For purposes of this subsection, the definition
of “Class | offenses” shall be the same as the definition of “Class |
offenses” in the Department’s Discipline Policy.

In association with the Agency Director and in consultation with the Chief
or the Chief's designee, establish rules and procedures for the mediation
and resolution of complaints of Misconduct. To the extent required by law,
the City will provide the employee unions wnth notice of such proposed.
bylaws prior to-implementation.

Receive any and all reports prepared by the Community Policing Advisory
Board (hereinafter referred to as “CPAB”) and consider acting upon any of
the CPAB’s recommendations for promoting community policing efforts
and developing solutions for promoting and sustaining a relationship of -
trust and cooperation between the Department and the community. -

Review and comment on the Departme