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OAKLAND CITY COUNCIL 

RESOLUTION NO. C.M.S. 
aiifih 

INTRODUCED BY COUNCILMEMBERS NOEL AND DAN KALB 
iiJIi I Wh 

iity 
"Hitk ADOPT A RESOLUTION ON THE CITY COUNCILS OWN MOTip^ SUBMITTING TO 

THE VOTERS AT THE NOVEMBER 8, 2016 ST^IWlDE GENER!AIII|^LECTION &A 
PROPOSED AMENDMENT TO THE CITY CI|l|itER TO CREATE f WijpAKLAND 
POLICE COMMISSION, THE COMMUNITYWLICE REVIEW AGENCW 

TAKE ANY AND ALL ACTIONS Npi|! 
AND CONDUCT THE ELECTION l(lk 

CTING THE CITY CLERK TO 
RY UNdiltLAW TO PREPARE FOR 1 

J 111! V*' J 1 WHEREAS, on Ap||{fjfj.„1980, tni|pi(^jjpW^|j|||)l'rs-hed the Citizens' Police 
Review Board (hereingj|j^P/!EM^|[j) with jilfMpiion to re^felw certain complaints alleging 
Oakland Police De^iffHent offici#jj and panpanger misconduct, to conduct fact-finding 
investigations, and to make advisory report^.to the City Administrator. On July 30, 
1996, the City Couric|{jj^xpan<^||[jl^|^j,^pard's j||l||sdiction to include complaints involving 
the excessive use of f&|fi§.,^fjJlPbia^Wlll^^i^n individual's legally protected status 
(race, gender, national originj religion, seicuMi orientation or disability), in 2002, the City 
Councilij^rtner e»$4)ji$pd tH^j^pard's jurisdiction to include all complaints filed against 
police officers and park rangeri|ja,nd expanded the Board's size from nine (9) members 
to tweH/$ (12) membersijjjrhe Cii^ji|ouncil also granted the Board the option of holding 
evidentiary: bearings usin|j||iree-nri§mber panels and permitted Board members to 
review confidential OaklarfljjFolice Department (hereinafter, Department) records in 
closed session. On November 12, 2002, the City Council passed Ordinance No. 12454 
C.M.S., which further refined the Board's powers to include making recommendations to 
the City Administrator regarding litigated cases, and enlarged the amount of time for the 
Board to complete its;investigations. The Board, however, is not empowered to oversee 
Department policy, impose discipline or adjudicate disciplinary appeals; and 

WHEREAS, in January 2003, the City entered into a Negotiated Settlement 
Agreement (hereinafter, NSA) with multiple plaintiffs who sued the City, alleging that 
Police Department officers violated plaintiffs' civil rights. Since implementation of the 
NSA, a federal monitoring team has audited - and continues to audit - the 
Department's progress in corriplying with each of the fifty-one (51) tasks identified in the 
NSA; and 
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WHEREAS, while some important progress has been made in recent years, 
public perception persists that the Department and the City do not adequately hold its 
officers accountable for misconduct, as indicated, in part, by a February 8, 2016 notice 
of intent to circulate a petition for placing before the voters an initiative to amend the 
City Charter "for the purpose of creating a more robust and credible system of holding 
the Oakland Police Department accountable for providing the highest level of service to 
the residents of Oakland." The public perception that the Department does not 
effectively hold its officers accountable stems, in part, from the inconsistent and 
unpredictable results obtained in police officer discipline proce^cjiiigs under the current 
administrative appeal process; moreover, such varied result^jpld to an erosion of 
public trust in this process; and <im! *' 

(tills! 
^ 111|? ' »f?*f jj | 

WHEREAS, maintaining public trust and confijdSijiBe in tnljjjf^lice Department is 
essential for the Department to be able to provide,|i|fhighest lev^ljjfj^ervice to the 
community. In order to increase the public trusti^^ confidence in trtl|B>epartment, 
improvements should be made to the processp^|ffer providing Departm'4||jgyersight and 
accountability. Appointing qualified membe^Mthe publigt^a Police Comjj^ssion 
(hereinafter, Commission), entrusting the Comlllff^sjon j^pl^versight of the department 
and requiring the Commission to hold public hearl|^|pf\A/ould increase public 
transparency, which in turn would frifl&a, higher' lev&iftejtrust and confidence in the 
services provided by the Department ... , — ** 

mm WBBBX 

m-mm 

WHEREAS, m^»r citig$j^$§£|$je couitfy, including New York City, Los 
Angeles, and,^an FraHlil^lpswI^killlj^^m-size cities such as Berkeley, 
Albuquerque, and Hf?noltllt|})|ave civilian polite commissions with varying degrees of 
oversi^Muthor^Mj^rjtheiFlliillce departments. In recent years, more and more 
municipal jurisdictions have involved citizens in their law enforcement review systems, 
and highly publicized intents olf^jleged or actual police misconduct and the years-in-
the-making widespread public outrage over police misconduct, especially in African 
American ddhiimunities, haijbrought the issue of civilian oversight to center stage in the 
United States; and diiHs 

Hi! 

WHEREAS^!f|p National Association for Civilian Oversight of Law Enforcement, 
a nonprofit organization dedicated to promoting greater police accountability through the 
establishment or improvement of citizen oversight agencies, provides various resources 
on its website, including recommended standards and practices, which include the 
Police Oversight Principles of European Partners Against Corruption, which provides 
numerous recommendations for police oversight bodies including that they: (1) have 
independence from the executive branch of government; (2) are sufficiently separate 
from the hierarchy of the police subject to their oversight; (3) are governed by persons 
who are not currently serving as police officers; (4) have adequate finances and 
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resources to perform their functions; (5) have full investigative powers regarding police 
misconduct allegations; and (6) are representative of a diverse population; and 

WHEREAS, while the Department currently has an in-house sworn Inspector 
General, one of the best models for on-going oversight of police discipline can be found 
in the City of Los Angeles' Office of Inspector General. The Los Angeles Inspector 
General is a civilian who is charged with conducting systemic reviews of the disciplinary 
process and reports directly to theCity ofLos Angeles^ Police Commission to ensure a 
necessary level of independence! , ~ — 

erdiet. ana ... 

WHEREAS, while creating a Police Cornm 
BnsMcaUS will enhance accountability 

and improve the public's trust, it is equally irflpjjtant that Mlfe accountaBll|t||tmeasures 
and structure be adopted and implemented wlSlfopropiMe checks and balances; now 
therefore, be it " 

RESOLVED: That the City d§l^t|(|tej^by authdt|kes and directs the City Clerk, at 
least 88 days prior to the next genef^|imu^|jij{Blectiom||l^te, to file with the Alameda 
County Board of Supervisors and the F^istrar qf{|l||i|rs certiijjkJ copies of this resolution; 
and be it nit 

FURTHER R^BLVED: Ijflhat the 
tin' 

alt 

jlljh. 

||f? 
.Council intends for this proposed 

Amendment to Article VI of the Charter, Section 604! 
. . >lflh . 

Police Department, witHjA^dlMlpViate*balances! 
addr0|s)independent oversight of the Oakland 

FGeess, and be it 
51 f H f 

jillpURTHER RESjft^VEDSilliilhat the City Charter 
hereby|amended^pjsadd,HB^lete, or modify sections as set forth below (section 
numbers and titles are indicated In capitalized bold type; additions are indicated by 
underscoring, deletions abjudicated by strike-through type; portions of the provisions not 
cited or not shb^, in und^f^toring or strike-through type are not changed); and be it 

rf. 

T|_ _ 

the Charter of the Citv of Oaklan 

SECTION 604 - POLICE COMMISSION 

(a) Creation and Role. 
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1. There hereby is established the Oakland Police Commission Thereinafter, Commission), 
which shall oversee the Oakland Police Department ("hereinafter. Department) in order to 
ensure that its policies, practices, and customs conform to national standards of 
constitutional policing. The Commission shall have the functions and duties enumerated 
in this Section, as well as those assigned to the Commission bv Ordinance. 

2. There hereby is established a Community Police Review Agency (hereinafter, Agency), 
which shall have the functions and duties enumerated in this Section, as well as those 
assigned to the Agency by Ordinance. ii ?'• 

3. Nothing herein shall prohibit the Chief of Police or a commanding officer from 
investigating the conduct of a Department sworn emprtlfeltoer his or her command, 
nor shall anything herein prohibit the Chief of PolicetjlBm takiii£s disciplinary or 
corrective action with respect to < 

TTTpH" 
114 j. 11 _ 

4. No later than two (2) years after the City Council has confirmed the first set of •—' * 1 11 1 1 - . " • 
Commissioners and alternates, the City Auditor shall conduct a performanceteudit and a 
financial audit of the Commission and the Agency. Nothing herein shall limfit the City 

-••••ii, Auditor's authority to conduct future performaijeildfauffinancial audits of the 
; 7u~, WiTfi^ : 

Commission and the Agency, 

(b) Powers and Duties. Hililfh, ; HI 11 
''split, 

Mlflltt 

The powers and duties,ofitheiGommissitikfare^ltklloH^siill^h 
TflF 1,1,1 

1. Organize, reorganize and ovBi&ee the Agency. 

2. Conduct publi^iifearings,^{lltexancei a veaf ion. Department policies, rules, practices. 
custorns,: and Gentfkidijj^rs'' 'WB^diliMs^ibn shall determine which Department 
polici^slifHi^s,- practidiilI customs, or General Orders shall be the subject of the hearing. 

Propose changes, including modifications to the Department's proposed changes, 
to any policy, procedure, custom, or General Order of the Department which governs use 
of force, use of force review boards, profiling based on any of the protected 
characteristics identified by federal, state, or local law, or First Amendment assemblies. 

I 

SPSiPSllll 

d't'ect. Ml such proposed changes and modifications shall be submitted to the City 
Council for approval or rejection. If the City Council does not approve, modify and 
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approve, or reject the Commission's proposed changes or modifications within one 
hundred and twenty (120) days of the Commission's vote on the proposed changes, the 
changes or modifications will become final. 

^5; Approve or reject the Department's proposed changes to all policies, procedures, 
customs, and General Orders of the Department which govern use of force, use of force 
review boards, profiling based on any of the protected characteristics identified by 
federal, state, or local law, or First Amendment iassemblies, j 

Commission does not 
approve or reject the Department's proposed changes witmtilbne hundred and twenty 
(120) days of the Department's submission of the proposed changes to the Commission, 
the Department's proposed changes will become finHllPff the ^tfemission rejects the 
Department's proposed changes, notice of the Cdiifeiission's reie'clkn, together with the 
Department's proposed changes, shall be submitted to the City Coutitliljfor review. If the 
City Council does not approve or reject the teommission's decision withiri one hundred 
and twenty (120) days of the Commission! Ikite on the Department's propfHibd changes. 
the Commission's decision will become finMlf}*, .dW 

, U 5! H11 

IU 
III 

Review and comment, at! its discretion, oniiliQther policies, procedures, customs, && ^ 
and General Orders of the Depaftnpil|ii All such comments shall be submitted to the 
Chief of Police who shall providlffewriMiitesponse to Commission upon request. 

''lit,. 
6r7. Review the.Mftydr's proposelibudgeifro'^yiAlne.whether budgetary allocations 

for the Department are aligned with thBillDalHrtment's BBlicies. procedures, customs, and 
General Orders. The Commission shall conduct at least one public hearing on the 
Department budget per budget cycle and shall forward to the City Council any 
recommendations for change. ( 1' ' 

2.8. Require the of Police to submit an annual report to the Commission 

ST9. 

regarding such}Matters'ffijthe Commission shall require. 

Report at least once a year to the Mayor, the City Council, and to the public to the 
extent permissible by law, the information contained in the Chiefs report in addition to 
such other matters as are relevant to the functions and duties of the Commission. 

litif 
j H t<• 

QrlO. Acting separately or jointly with the Mayor, remove the Chief of Police by a vote 
of not less than five affirmative votes. If acting separately, the Commission may remove 
the Chief of Police only after adopting a finding or findings of cause, which shall be 
defined by City ordinance. The Commission must make its finding of just cause by no 
less than five affirmative votes. Upon removal, by the Commission, by the Mayor, or by 
the Mayor and the Commission acting jointly, or upon the notice of vacancy of the 
position of Chief of Police, the Mayor, in consultation with the Chair of the Commission, 
shall immediately appoint an Interim Chief of Police. Such appointment shall not exceed 
six (6) months in duration unless approved by a majority vote of the Commission. The 
Commission, with the assistance of the City Administrator, shall prepare and distribute a 
job announcement, and prepare a list of at least four candidates and transmit the names 
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and relevant background materials to the Mayor. The Mayor shall appoint one person 
from this list, or reject the list in its entirety and request a new list from the Commission. 
This provision shall not apply to any recruitment for the position of Chief of Police that is 
pending at the time of the Commission's first meeting. 

4-Qvl 1. Send the Chairperson of the Commission or another Commissioner appointed by 
the Chairperson to serve as a non-voting member of any level one Oakland Police Force 
Review Board. 

1 _ IX 

m&m 

12. Perform such other functions and duties as may be p^ciibedHillthis Charter or by City 
ordinance. 

(c) Appointment Terms, Vacancies, Removal. 
. ;1jf 

Jitilf 

Ml if 

1. The Commission shall consist of seven (7) regular members and two (2) a! ernate 
members, all of whom shall be Oakland resid^Hlilofiptfleast eighteen (18) years of age 
To the extent practicable, appointments shall be iMfMly representative of Oakland's 
diversity and shall include memMi^fil^.toowledggiro|yor experience in the fields of 
human resources practices, manai 
investigations, law enforcement. 

Hill J^jiflicv development, auditing, law, 
repreislitoon, civil rights and civil liberties, as 

well as representatiortffijom communities expia^iMMisthe most frequent contact with the 
Department. BaciMliMrMgi|iecks shalljl^iequired for1!!! Commission members and 
alternates. Such background checks shall not be performed by the Department. The 
r- 11 • i, , 1 i» M • following shall not be eligible to serve as a Commissioner: 

' i >1 H! = 
a. current sworn nil! 
b. current Cityemployee; "'-Hi5' 

::;c! former Department sworn employee; or 
; d. current or former employee, official or representative of an employee association 

representing sworn police officers 
tlli 2. Within two hundred mm ten (210 days of the enactment of this Section, the Mayor shall 

appoint three (3) Oakland residents as Commissioners, at least one of whom shall be a 
retired judge or lawyer with trial experience in criminal law or police misconduct, and 
one (1) OakMiffljMdent as an alternate, and submit the names of these appointees to the 
Council for confirmation. The Council shall have sixty (60) days I 

checks and hum the date of receipt of the Mayor's submission to i 
1 each of the Mayor's appointees as Commissioners. The Mayor shall 

appoint an Oakland residentto fill any Commission vacancies that werejpreviouslv filled 
by a Mayor's appointee. 

receipt . -

3. All other Commissioners and the other alternate shall be appointed as follows: 
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a. There is hereby established a nine (9) member Selection Panel. Within ninety (90) 
days of the enactment of this Section, each City Council member shall appoint one 
(1) person, and the Mayor shall appoint one (1) person, to the Selection Panel. No 
current Department employee is eligible to be a member of the Selection Panel. The 
Selection Panel, with the assistance of the City Administrator, will solicit applications 
from those willing to serve on the Commission. The Selection Panel will review the 
applications, and interview applicants to serve as members of the Commission. 

b. Within one hundred and twenty days (120) of its formation,.ithe Selection Panel, by a 
two-thirds vote, shall submit a slate of four (4) regular meMlfers and one (1) alternate 
member to the City Council. The City Council may the nominees to appear 
before the Council or a Committee of the Council.,^IfiifEitv Council does not — 
accept or reject the slate in its entirety within sixtkilloO) 1 -

members and one (1) alternate member shdlllWdeemed aoooiilMSi V ^* J. rtjr-

jf r 

four (4) regular 

c. Each year the Selection Panel shall re^HMvene, as needed, to desi snail If eplacements 
for the five (5) Commissioner (four ik ;ular me: and one (1) alternate) 
vacancies initially filled by the Selection sMttel aiiHjffiall submit a slate of names of 
such designated persons to the City Council%ll|lceptance or rejection. If the City 
Council does not accept or reiebt the entire slateiwithin sixty (60) days g 

in of the b 
designated replacements shall be deemed' appointed. 1 it u>. 

d. Each year the Mayor and each CoiihcihMember nMtlfcplace her or his assigned 
ill lis is lit! 

person on the IMectionifaiel. Sel^stti Panel members may serve up to five (5) 
years. Jill 

4. With the exception of the first' group of Comjliissioners which shall serve staggered 
terms;ithe term forjefagjjtt^misslMfelsfiffl be three (3) years. 

!i i! 
5. Commission itiiailbers are limited to no more than two (2) consecutive terms, except that 

a Commissioner lefesing a term of no more than one (1) year shall be allowed to serve 
two (2) additional coikecutivUferms. 

6. To effect a staggering of terms among the Commissioners, the duration of the first group 
of Commissioners shall be determined by the Selection Panel as follows: Three (3) 
regular members, including one (1) of the mayoral appointees, shall have an initial term 
of three (3) years: two (2) regular members, including one (1) of the mayoral appointees, 
shall have an initial term of two (2) years: two (2) regular members, including one (1) of 
the mayoral appointees, shall have an initial term of four (4) years. The alternate member 
appointed by the Selection Panel shall have an initial term of two (2) years and the 
alternate member appointed by the Mayor shall have an initial term of three (3) years. 

7. A vacancy on the Commission shall exist whenever a member dies, resigns, ceases to be 
a resident of the City, is convicted of a felony, or is removed. 
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8. For vacancies occurring for reasons other than the expiration of a regular member's term, 
the Commission shall select one of the alternates to replace the regular member for that 
regular member's remaining term of office. If the alternate chosen to replace the regular 
member was appointed by the Selection Panel, the Selection Panel shall appoint another 
alternate. If the alternate chosen to replace the regular member was appointed by the 
Mayor, the Mayor shall appoint another alternate. 

9. All Commission members shall receive orientation regarding Department operations, 
policies and procedures, including but not limited to discipline procedures for police 
officer misconduct and failure to act. All Commission members .shall receive training 
regarding Procedural Justice, conflict resolution, national standards of constitutional 
policing, best practices for conducting investigations, andilofher subject matter areas 
which are specified bv City ordinance 

vkncmbers of tBfelfebmmission may be removed by a 
majority vote of the Commission only for ff:##iction of a felony, com of a 
misdemeanor involving moral turpitude,'^ |l|terial act o| dishonesty. fraMjter. other act 
of moral turpitude, substantial neglect of dililfaross mlMBIiduct in office, inability to 
discharge the powers and duties of office. absMpi«fl!<ip%ree consecutive regular 
Commission meetings or five regular meetings in^llilalendar year except on account of 
illness or when absent bv penniksKmsHHit,. 

|!l}j iflt'ls, 
(d) Meetings, Rules and Procedures ifilj '||H Willi} 

? I f 11! i <»ill}, 
ttiiif 

'Hilt, 

Hisiih, Hi' 
1. The Commission shall meet at least tv^dpfch month unless it determines that one 

meeting is sufficient in a patjiifcular momill The Commission shall notify the public of the 
time and pla&feiof the meeting and provide time for public comment at each meeting. The 
Commission sliall meet atflMfetwice eachMifrr in locations other than City Hall. 

2. The Commission shall ejtablish rules aha'procedures for the conduct and operations of its 
business. Such-rules sMllibe made available to the public. 

Ijilh, 
Five C5) members shall constitute a quorum. If a quorum is not established by the regular 
members in attendance, the Chairperson of the Commission may designate one or more 
alternate members to establish a quorum and cast votes. Motions on all matters-fcs&sM 

majority of those Commission members present. 
1 may be approved by a 

(e) Budget and Staffing 

1. The City shall allocate a sufficient budget for the Commission, including the Agency, to 
perform its functions and duties as set forth in this section, including budgeting at least 
one full-time-equivalent Depufv-noh-Citv Attorney legal ad\ ISQI that is specifically 
charged with providing legal services to the Agency related to investigations? 
diudidations- and fecbmmfencled 'ether police* -discipline femHeri The one full-time-

shall be assigned bv the City Attorney City Attorney equivalent 
after consultation with the Chair of the Commission. 
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M.I sha'l n.u in the i 

Within sixty (60) days of the City Council's confirmation of the first group of 
Commissioners and alternates, the Oakland Citizens' Police Review Board (hereinafter 
Board) shall be disbanded and its pending business transferred to the Commission and to 
the Agency. The Executive Director of the Board shall become the Interim Director of 
the Agency, and all other staff will be transferred to the Agency. 

3. After the effective date of this Charter section, the Commission khati-fi identify special 
qualifications and experience that candidates for Agency staff positions must have. 
Candidates for future vacancies sMJ-mayi be selectively certified in accordance with the 

said Civil Service Personnel Manual as may be amended from time tflllitaiy 
selective certification shall net-be subject to dalfil^tionary approval til [the 

4. The staff of the Agency shall consist of no mi/M than;biieline investigator lor every one 
hundred (100) sworn officers in the PepartmenttttetliiHicl up or down to the nearest one 
hundred (100). The number ofifiilestigators shall) W- idetermined at the beginning of each 
budget cycle based on the numbtoiffllfeqm officersflJji|)loved by the Department the 
previous June 1. At least one inv^tigaB^ijtfeU.be a liclilfed attorney. The budget set-

' two-year budget 
extreme fiscal 

necessity, as defined by City Council iMjption. 
; 111 f I 

fU» 

5. The City Administrator shall Assign a staroihember to act as liaison to the Commission 
and to provide administrative support to the Commission. 

6. Upon a vacancy, the Director of the Agelicv shall be hired by the City Administrator 
from among tw6 (2) or three (3) candidates submitted bvthe Commission. By an 
affirmative vote of at least five (5) members, or by an affirmative vote of four (4) 
members with the approval of the City Administrator, the Commission may terminate the 
Director of the Agency. The Commission shall periodically conduct a performance 
review of the AgencyjBjirector. The Agency Director shall be classified as a Department 
head, and shall have the authority to hire and fire Agency staff, in consultation with the rrynp 
City Administrator. 

mmm 
» TT I 

M 

: 
mmmmmm 

wm 
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pn.r e m«j\ A 

8T7. Agency and Commission staff, with the exception of the Agency Director, shall 
be civil service employees in accordance with Article IX of the City Charter. 
Background checks shall be required for all Agency H-ilicri k?oH 

lened liom the Boat d and all -uihiequeirt-mvestigator applicants before they are 
hired by the Agency. Such background checks shall not be performed by the 
Department. d in scctior s 

ntiff 
not hi 

,i I lii 
No current or former sworn employee of the Dipamroht, or current official 

employee or representative of an employee associatiESifepres^ling sworn police 
officers, is eligible for any staff position in the Ajilncv or the Commission 

Investigations ,|j}j 

1. Beginning sixty (60) days after the City Cou: 

ih flit,, 
1 III i 

i! i i) 
! II, 
•Hiihi 

's confirmation of the first group of 
Commissioners and alternates, the Agency shaiiiifeieBilei, review and prioritize all public 
complaints concerning the alleged misconduct or'failure to act of all Department sworn 
employees, including complainlililMllpeyartment riifesworn employees. The Agency 
shall not be reauired to investigatllfeacli'tluBltejComplaMlltreceives. 

line, but shall investi^kpubhalplteaints ih#lving uses offeree, in-
custody deaths, profiling based on any of the v 
federal, state, or.lHBffllaWliiiid First ^Sifeiprient assemblies. The Agency shall also 
investigate anvibther possil^MteniscondUclbr failure to act of a Department sworn 
employee, whether or not thijffeubiect of a public complaint, as directed by the 
Commission. '^MfeiAgencdllijfeii forward a bopy of each complaint received to the 

^characteristics identified by 

Internal, Affairs PiltfeiQntigi ^ .. Police Department within one business day of 
rec&ipm-Miifif 

e Agency shall have the same access to all Department files 
and records. I in addition to all files and records of 
other; City departments sand agencies, as the Department s Internal Affairs Division * — (IAD) W.-.s in nuMiiincI lonn 

I The Department and other City departments 
and agenciesjshalliffaake every reasonable effort to respond to the Agency's requests for 
files and records within ten (10) days. 

3. The Agency shall make every reasonable effort to complete its investigations within one 
hundred and eighty (180) days of the filing of the complaint with the Agency. Within 
thirty (30) days of completion of the investigation, the Director of the Agency shall issue 
written findings and proposed discipline regarding the allegations stated in the complaint 
to the Commission and the Chief of Police. The City Administrator shall not have the 
authority to reject or modify the Agency's findings and proposed discipline. 

1944550v1 
10 



4. To the extent allowed by law and after consultation with the Commission, the Agency 
shall forward information to other enforcement agencies, including but not limited to the 
Alameda County District Attorney, when such information establishes a reasonable basis 
for believing that a crime may have been committed bv a sworn Department employee. 

, i» i 
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txwm 

/• ! i'l. si. 
w»W 

eti-as 

(h) Enabling Legislation 
Hi! 

or 
diliotJL' . The City Council 

may, on its own initiative, enact legislation or regulations thatwill further the goals and 
purposes of this section 6('4 iln. 

alto the Commission for review and 
comment. The Commission shall have forty-five C45) days to submit its comments to the 
City Council, such time to be extended only by agreement of the City Council. 
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mmm 

dg 

ilftiflflt, 
tii« •'% 
•mi, ''Hiifiju^ 

»« 4"1L„,.. '»» ih, 
^ : 

,V"' .,-... ?rT 

IPT^ W^ri 
F: 

sidl[Qh|{}stibslction. sentence, clause or phrase of this "• 
'is for any reason held to be invalid or unconstitutional by 

such decision shall not affect the validity of 
•I i. IlBherebv declare! the remaining portions of 

would have 
Measure and each section, subsection, clause or phrase thereof irrespective of the fact 
that one or more other sedtibns. subsections, clauses or phrases may be declared invalid 
or unconstitutidhalf 

THW 

and be it 

FURTHER RESOLVED: That in accordance with the Elections Code and Chapter 
3.08 of the Oakland Municipal Code, the City Clerk shall fix and determine a date for 
submission of arguments for or against said proposed Charter amendment, and said date 
shall be posted by Office of the City Clerk; and be it 

FURTHER RESOLVED: That in accordance with the Elections Code and Chapter 
3.08 of the Oakland Municipal Code, the City Clerk shall provide for notice and publication 
as to said proposed Charter amendment in the manner provided for by law; and be it 
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FURTHER RESOLVED: That each ballot used at said municipal election shall 
have printed therein, in addition to any other matter required by law the following: 

PROPOSED CHARTER AMENDMENT 
MEASURE 

Measure ... 

ff!ir a M 

Measure . [to be drafted] iftjfifr 
ililtUh. Yes 

.iiifp No 

and be it 
SfljijK 

5 ft « 

JillF ilffl 
'"liiiu FURTHER RESOLVED: That the GipjClerk and^jty Administrat^jjj/iereby are 

authorized and directed to take any and all acti^j|jiece|£|iylunder law to prepare for and 
conduct the next municipal election and appro(W(||§j|||}Jtrionies necessary for the City 
Administrator and City Clerk to pr$fiff;e for and 4f||uct the next municipal election, 
consistent with law. y *! I ffithn I > ' i I 1 } > I 5 

> fftf|, 
h, ''ijifiu. 
j 11 j | j ̂ 

Itiiliih,, 
,i if1 " I 11} is, * .mlnf ''"'ijjljj). 

!. 'l p . 
V I i i J- • 

IN COUNCIL, OAKLAND, dill: 4!fl|tiUfH4!l!!iiu=. 

if 
PASSED BY THE FC)Ot|ppNGA)^j|p: 

AYES! : BROOKS, CAMPBELL WASHINGTON, GALLO, GUILLEN, KALB, KAPLAN, REID, AND 
PRESIDENT GIBSON JVICELHANEY 

NOES -
ABSENT-
ABSTENTION -

ATTEST: 
LATONDA SIMMONS 

City Clerk and Clerk of the Council of the 
City of Oakland, California 
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