Attachment A

City of Oakland to CMEA Unit 31, Contract Negotiations 2025
City Package Proposal #2
DATE: August 25, 2025

The City offers the following comprehensive package proposal in the interest of
reaching an agreement promptly. The City retains the right to withdraw or modify these
proposals at any time with or without notice in a manner consistent with applicable law.

1. Term of the Agreement
16.3 Duration .
Except as stated in specific sections of this Agreement, this Agreement shall become
effective upon ratification by CMEA and adoption by the City Council, and shall remain
in effectthrough June 30, 2025 2026.

2. Salary

MOQOU Section 5.1 Salary Schedules .

Wages for represented employees covered by this Agreement shall be increased by five
pereent (5% effective the first full pay peried following later of July 2022 or Couneil
adoption. -

\Wages for represented employees eovered by this Agreement shall be increased by two
and a half pereent (2 5%} effective the first full pay period fellowing July 4 2023.

\Wages for represented unit members covered by this Agreement shall be increased by
two and a half percent (2.5%) effective the first full pay period following January 4, -
2024

\Wages for represented unit members covered by this Agreement shall be increased by
two (2%) perecent effective the first full pay period following July 4, 2024 -

Wages for represented unit members covered by this Agreement shall be increased by
two (2%) percent effective the first full pay period following March 4, 2025. -

5.1.1 Speecial Equity Adjustments Signing Bonus One-Time Payment

To account for the impast of equity inereases in & separate bargaining unit, the parties
agree on a one time basis, to provide a five percent (5%) wage increase for Principal
Human Resouree Analyst and Senior Supervising Human Resouree Analyst effective
the first full pay period after October 4, 2022. Fhis effort is to address Gity wide and
HRMD staffing eoneerns. -

ALE__quig inerease | Effective Bate - |
Human Resouree Analyst, | 5% Firstfull pay period after Oeteber 4, - ‘
Prineipal 2022
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City of Oakland to CMEA Unit 31, Contract Negotiations 2025
City Package Proposal #2

DATE: August 25, 2025

S oRlarS i 2022

Effective the first full pay period following both Union ratification and final adoption by
the City Council at a regularly scheduled council meeting in accordance with the Brown
Act. a one-time signing bonus, not subject to CalPERS, of $3,000 will be paid to eligible
emplovees as described below. To be eligible, the employee shall be in active status or
non-pay status for the entire pay period for which the bonus is paid, and the employee
must be either a permanent full-time or permanent part-time employee.

The bonus will be paid to eligible employees as follows:

> $3.000 for permanent full-time employees or
> $2,500 for permanent part-time employees

Such a bonus is subiect to required tax deductions. The bonus may be paid in an off-
cycle payment.

MOU Section 5.1.2 Triggered Salary Increase

If the EY 2025-2026 General Purpose Fund unrestricted revenues (excluding Real
Property Sales, Legal Settlements, and Insurance Proceeds), as forecast in the Third
Quarter Revenue & Expenditure Report for FY 2025-2026, exceed the General Purpose
Fund unrestricted revenues (excluding Real Property Sales, Legal Settlements, and
Insurance Proceeds) for FY 2025-26 as approved in the FY 2025-26 Adopted Policy
Budget. then for every $150,000 in excess revenues the City shall provide an increase
in wages of 0.05%. not to exceed 3%, effective the pay period beginning Saturday May
23, 2026.

If the EY 2025-2026 General Purpose Fund unrestricted revenues (excluding Real
Property Sales, Legal Settlements, and Insurance Proceeds), in the audited actuals for
EY 2025-2026. exceed the General Purpose Fund unrestricted revenues (excluding
Real Property Sales. Legal Settlements, and Insurance Proceeds) for FY 2025-26 as
approved in the FY 2025-26 Adopted Policy Budget, then for every $150,000 in excess
revenues the City shall provide an increase in wages of 0.05%, less any increase that
was already provided based upon the Third Quarter Revenue & Expenditure Report as

provided for in the preceding paragraph, and not to exceed 3% in total including any

percentage provided in the paragraph above, such additional increase shall be effective
the first full pay period after December 31, 2026.
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City of Oakland to CMEA Unit 31, Contract Negotiations 2025
City Package Proposal #2
DATE: August 25, 2025

Union agrees to the following proposals:

3. City Counter Proposal to Union Proposal #10 (Amended) dated 8/25/25
4. Union Counter to City Proposal #3 dated 8/11/25

City agrees to the following proposals:

5. Union Proposal #8 (Amended) dated 8/11/25
6. Union Proposal #9 Disability Insurance dated 8/22/25
7. Union Proposal #11a Counterproposal to City dated 8/18/25

The parties agree to update Appendix A — List of Classifications in Unit — to reflect all
current classifications in the bargaining unit.

Union agrees to withdraw:
e Union Proposal 2 Management Leave

e Union Proposal 4 Sick Leave
e Union Proposal 5 Premium Pay
(<]

Union Proposal 6 Alternative Work Schedule
I
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City of Oakland to CMEA Unit 31, Contract Negotiations 2025
City Package Proposal #2

DATE: August 25, 2025

Tentative Agreements

The City and Union agree to include all tentative agreements reached by the parties as
of August 7, 2025.

o City Proposal #1 Pandemic Service Stipend

e Union Proposal #3 Vacation Leave

e Union Proposal #7 Traumatic Incident Leave

The City and the Union both agree to withdraw all other proposals and counter-
proposals not previously tentatively agreed to or specifically addressed in this
package proposal.

SO AGREED.
CMEA: City of Oakland:
Jaifne Pritchett, Chief Spokesperson T ennif%r %ﬁ;ﬁghton, Chief Spokesperson
3 s 2 ) \
;¢ ; 4 J i _—
(Qﬁgy)«u/ : o -k for
Jéjrgﬁe Renee Smith, (zﬁief Spokesperson Mark Love Employee Relations Manager
Date: August 25, 2025 Date: August 26, 2025

Page 4 of 4



City of Oakland to CMEA Unit 31, Contract Negotiations 2025
City Counter Proposal to Union Proposal #10 dated 8/22/25 (Amended)
DATE: August 25, 2025

Article 9: Leaves of Absence

9.7

FMLA/CFRA., Pregnancy Disability Leave, Paid Family Leave for Baby Bonding and
Unpaid Family Leave (UFL)

Represented employees are eligible for protected leave under the California Family Rights
Act (“CFRA”), the Federal Family and Medical Leave Act (‘FMLA”), and the California
Pregnancy Disability Leave Act (“PDLA™). The provisions of this Agreement and City
policies shall be applied consistent with applicable state and federal law and in accordance
with Administrative Instruction 567 as may be amended from time to time.

While CMEA members are not currently eligible for California’s Paid Family Leave (PFL),
a State Disability Insurance (SDI) benefit because CMEA has opted out of SDI, Unit U31
members’ eligibility shall change once the negotiated six-month transition from the current
disability insurance program to the California SDI Program occurs, subject to eligibility
requirements as determined by the State of California’s Employment Development
Department. This change is consistent with the implementation plan set forth in Section
8.10.

Unpaid Family Leave (UFL)

It is the intent of this section to provide CMEA members with up to six (6) weeks of unpaid
family leave (UFL) to care for a seriously ill child, parent, parent-in-law, grandparent,
grandchild, sibling, spouse, or registered domestic partner under the same terms as
California’s PFL, as administered by SDI. To receive UFL, a unit member must be eligible
for leave under California’s Family Rights Act and/or the Family Medical Leave Act.

9.7.1 Paid Family Leave for Baby Bonding

The City agrees to provide eligible employees up to six (6) weeks of paid leave in a twelve
(12) month period at the rate of sixty percent (60%) of their base wage rate or $1,5404+73.00
per week whichever is lower, less applicable withholdings, for “baby bonding.” This partial
wage continuation shall be referred to as “Paid Family Leave for Baby Bonding.” The term
“Baby Bonding” is defined in accordance with the California Family Rights Act (“CFRA™)
and shall mean bonding with a newborn, adopted child, or child placed for foster care in
the first year of their life or placement. To be eligible for this six-week partial wage
continuation and protected leave, employees must be eligible for leave under the California
Family Rights Act. Employees need to submit all requests for Paid Family Leave for Baby
Bonding to the Risk Management Division of Human Resource Management and may be
requlred to prov1de medlcal documentatlon supportmg the clalm —'Phe—@aﬁl—saofeemeﬁﬁe
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City of Oakland to CMEA Unit 31, Contract Negotiations 2025
City Counter Proposal to Union Proposal #10 dated 8/22/25 (Amended)
DATE: August 25, 2025

An employee may use accrued leave balances to bring them up to 100% of their base wage
rate or salary while on UFL and Paid Family Leave for Baby Bonding concurrently with
leaves taken under those Acts.

The previous paragraphs are not subject to the grievance procedure. This language shall
not be construed as a waiver of any right to meet and confer over the changes in
Administrative Instruction 567, if such changes are within the mandatory scope of
bargaining.

2 e AW a air
3 O v <l O

acerped-sielleave—An employee may choose to use any accrued sick leave, vacation, or
other accrued paid personal time off that the employee is otherwise eligible to use during
the otherwise unpaid family care and medical leave to care for themselves or an eligible
family member.

SO AGREED.

CMEA: City of Oakland:

Jamie Renee Smith, Chief Spokesperson Jennifer Stoughton, Chief Spokesperson
Date: Date:

Jaime Pritchett, Chief Spokesperson Mark Love, Employee Relations Manager
Date: Date:
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Proposed by City of Oakland to CMEA
CMEA Counter Proposal 1 to City Proposal 3
Tendered on August 11, 2025

(The City proposes to revise timelines for noticing CMEA and impacted employees under the
Reduction in Force provision. )

14.8 Reduction in Force/Layoff (Civil Service Employees)

The City shall attempt, insofar as possible, to accomplish any reduction in force by attrition
rather than layoff. The City will keep the CMEA advised of financial planning that contemplates
reduction of personnel represented by the CMEA at least six-menths sixty-(60) ninety (90)
calendar days in advance, and will provide a listing of classifications represented by the CMEA
at least sixmenths sixty (60) calendar days in advance, and will provide a listing of
classifications represented by the CMEA that may potentially be reduced as soon as such
information may feasibly be provided-bu e a-the-date i : <

Ia o a a )
o O Vv a1

If that reduction in force is required, it shall be carried out in accordance with the layoff
procedure outlined in Sections 9.01 and 9.02 of the Personnel Manual and the following:

e A reduction in force shall be effected on a City-wide basis for each classification to be
reduced. Consistent with Civil Service Rule 9.02, no permanent unit member in the
affected classification shall be laid off while there are temporary or probationary
emplovees working in the same classification. Represented employees in classifications
affected by a layoff who are not subject to layoff may, with City approval, volunteer to be
laid off.

e In the event of a Reduction in Force (RIF), in addition to the rights set forth in the
Personnel Manual/Civil Service Rules, the City will make reasonable efforts to
“redeploy” qualified individuals who have been laid off from City employment. This
section shall sunset on December 31, 2026.

o A layoff (reinstatement) list shall remain in effect for a period of three (3) years.

The City will also provide the CMEA, on or about sixty+60) thirty (30) calendar days prior to
the anticipated implementation date of reductions, or when the City has knowledge of anticipated
reductions in potentially impacted classifications, whichever is later, a unit listing of proposed
impacted by classifications which will have the original service date and job class service date
of each represented employee as that data existed in the City’s payroll/personnel system at the
time. It is understood that the information provided does not constitute an official City seniority
list.

The City will provide the CMEA with a copy of its official layoff lists affecting represented
employees when they become available.

At least thirty (30) calendar days’ notice of any reduction in force shall be provided by the
Citv to affected unit members.
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Proposed by City of Oakland to CMEA
CMEA Counter Proposal 1 to City Proposal 3
Tendered on August 11, 2025

In a reduction in force, the City shall attempt, insofar as possible, to sponsor information
workshops on its own or in conjunction with outside organizations to assist employees that may
be laid off take advantage of available resources. These resources should include information
such as applying for unemployment, COBRA continuation medical benefits, resume writing, and
job search resource.

This section, which incorporates by reference Sections 9.01 and 9.02 of the Personnel Manual,
reflects the parties’ agreement regarding procedures for layoffs.
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Proposed by CMEA to City of Oakland
CMEA Proposal

Proposal #8 AMENDED

Tendered on August 11, 2025

Article 9: Leaves of Absence

CMEA to City of Oakland
9.9 Disability Insurance
s-.-— all-b ay '= use-a-butten{1O0)-days-of 3 .':.:=..--..-‘=
JeaveAn emplovee may choose to supplement disability benefits with any accrued sick
leave, vacation or other accrued paid personal time off that the employee is otherwise
eligible to use during a disability claim.
SO AGREED.
CMEA: City of Oakland:
Jaime Pritchett, Chief Spokesperson Jennifer Stoughton, Chief Spokesperson
Jamie Renee Smith, Chief Spokesperson Mark Love, Employee Relations Manager
Date: Date:
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Proposed by CMEA to City of Oakland

CMEA Proposal

Proposal #9 (Replaces Place Holder dated 7/1/2025)
Tendered on August 22, 2025

Article 8: Insurance Programs
CMEA to City of Oakland

8.10

Disability Insurance

The City agrees to pay the premium cost of represented employee participation in the
established disability insurance program. The City shall meet and confer regarding any
reduction in benefits to the extent it is within the mandatory scope of bargaining required
by state law.

Within sixty (60) days of ratification of this contract, the City and CMEA agree to meet

and confer over both parties’ interests concerning enrollment into the California State

Disability Insurance (SDI) Program. The parties agree that the cost of participating in SDI

will be borne by represented employees in Unit U31.

Upon mutual agreement between the City and the CMEA, the City will enroll unit members

in the SDI Program pursuant to the process below:

Effective within sixty (60) days following agreement to implement the program,

and at the beginning of the next closest pay period, implementation of the SDI
Program for unit members shall be completed. This timeline can be extended by
mutual agreement.

The completion of implementation will signify the beginning of SDI deductions

and the beginning of the transition period. The transition period for unit members
shall span six (6) months. During the transition period, the City agrees to pay the
premium cost of represented employee participation in the currently established
disability insurance program and may participate in benefits described in Section

2.7
At the completion of the transition period. all unit members shall be covered under

the California SDI Program, as administered by the State’s Employee Development
Department (EDD).
Upon mutual agreement between the City and the CMEA, timelines within the

transition period may be adjusted.
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Proposed by CMEA to City of Oakland
CMEA Proposal

Proposal #9 (Replaces Place Holder dated 7/1/2025)

Tendered on August 22, 2025

SO AGREED.

CMEA:

Jamie Renee Smith , Chief Spokesperson

Date:

Jaime Pritchett, Chief Spokesperson

Date:

City of Oakland:

Jennifer Stoughton, Chief Spokesperson

Date:

Mark Love, Employee Relations Manager

Date:
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Proposed by CMEA to City of Oakland

CMEA Proposal

Proposal #11a Counterproposal to City

Tendered on August 18, 2025 (Amended 8/27/2025)

Article13:—Weorking CenditionsAppendix E - TELECOMMUTING
CMEA to City of Oakland

Letter of Understanding between Confidential Management and Administrative Employees
(CMEA)

and the City of Oakland (City)

This represents an agreement between CMEA the City related to telecommuting. The City has an
Administrative Instruction 594 Employee Telecommute Program Policy (“Al 594”). The-parties
intand to ; 04 o followdnewave understandineitannliesCitvwide-and-the-Citywi

04_the-provisions-ofthis LOU-apply-te-CMEA-represented-elassificati
This Letter of Understanding (LOU) is intended to supplement AI 594.

2.1.The City will consider requests for telecommuting where there are opportunities for
improved performance, potential savings to the City, or the ability to meet other goals of
the City.

a. The City will also consider requests for telecommuting schedule modifications
where they are temporary but justified reasons for requesting additional
adjustments that would resolve potential productivity barriers. Such requests will
be specifically defined for a short-term, limited duration, with approval from
Department Head or designee.

3.2.0nly employees with proven and dependable performance will be considered for
telecommuting.

4-3.To the extent operationally feasible, and considering continuity of operations, and other
business need, opportunities for telecommuting within a group will be distributed
equitably among eligible employees (as defined above).

Sd.enee menthas-established-a-telecommuting program, the Gty Al
supervisor or Department will respond-to-applicationsfor-telecommute-within-have thirty
(30) calendar days_from receipt of a complete telecommute application to respond.

Supervisors may request an extension of this timeframe.

6. Employees may not remotely perform their City job from outside of the State of
California. Working remotely from out-of-state creates tax and other potential
liabilities and operational impacts, including limiting the ability of an employee to timely
respond to a requirement to report for on-site work. There may be limited circumstances
where an employee may receive approval to work remotely from
out-of-state for a brief, defined period; however, such remote out-of-state telecommuting
requires approve by both the employee’s Department Head or
designee and the City’s Human Resources Director or designee, and the request
must be supported by compelling business reasons, an explanation of limited
family health circumstances, or other critical need. Any-employee-eurrently
O s remotel—from-out-ef-state-must-return-te-perfo mine-all-remote

E=]
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Proposed by CMEA to City of Oakland

CMEA Proposal

Proposal #11a Counterproposal to City

Tendered on August 18, 2025 (Amended 8/27/2025)

- om-within-the Statec .

7. Employees may choose a telecommute schedule that allows for telecommuting at least

two (2) days per week. This applies to all classifications where telecommuting is feasible.

8. Emplovees who are pregnant or returning to work following family leave for baby
bonding may telecommute up to five (5) days per week for a limited and defined period
of time that must be mutually agreed upon by the employee and their
supervisor/Department Director.

This LOU becomes effective following Council adoption of the successor Memorandum of
Understanding. The provisions of this LOU is not subject to the grievance procedure of the
MOU. This LOU shall expire on June 30, 2026.

SO AGREED.
CMEA: City of Oakland:
Jamie Renee Smith, Chief Spokesperson Jennifer Stoughton, Chief Spokesperson
Date: Date:

SArne PV
Jairhe Pritchett, Chief Spokesperson Mark Love, Employee Relations Manager
Date: 08/28/2025 Date:
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City of Oakland and CMEA, Unit 31
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP# 1 - Pandemic Services Stipend

CITY OF OAKLAND AND CMEA, UNIT 31
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

For CMEA, Unit 31: For City:

.

Jaime Pritchett, Chief Spokesperson Jennifer a’ @@Chlef Spokesperson
//’4
WW Wrg Woan for

{/rmle Renee Smith, C?Jéf Spokesperson Mark Love, Employee Relations Manager

‘ . E‘; p P'E @A}» e g
_— ) s AT
XZArwge JooV VL

3

Date: June 26, 2025 Date: August 27, 2025
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City of Oakland and CMEA, Unit 31
Successor Labor Contract Negotiations 2025
Tentative Agreement — Union Proposal #3

CITY OF OAKLAND AND CMEA, UNIT 31
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

10.1.1 Extra Vacation Days

A represented employee shall be granted an Extra Vacation Day on the fourth (41), ninth
(9™), fourteenth (14%), nineteenth (19%), twenty-fourth (24t), and twenty-ninth (29t)
anmversary date of hisfher their regular appointment by the City and every fifth (5%)
anniversary date thereafter.

10.1.2 Additional Vacation Accrual Pandemic-Service Stipend

Instances where a new employee has had relevant years of service with a prior public
sector employer, the City Administrator may authorize that new employee to accrue
vacation at a higher rate other than the initial rate but not to exceed fifteen (15) days per
year.

For CMEA, Unit 31: For City: i
Jaine Pritchett, Chief Spokesperson Jenni‘fe’rWon Chief Spokesperson

W@Wﬁ/ s W for

Janﬁe Renee Smlth,iChlef Spokesperson Mark Love, City of Oakland

Date: August25, 2025 Date: August 26, 2025
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City of Oakland to CMEA Unit 31, Contract Negotiations 2025
Tendered: August 18, 2025
TENTATIVE AGREEMENT — CMEA Proposal #7

Article 9: Leaves of Absence
CMEA to City of Oakland

9.14

CITY OF OAKLAND AND CMEA, UNIT 31
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

Traumatic Incident Leave

Unit members who, during their scheduled workday in the course and scope of their
employment for the City, become personally involved in or personally observe a
“Traumatic Incident” as defined in this section below, shall be entitled to Employee
Assistance Program (EAP) services. The City shall use its best efforts to put affected
unit members in contact with the City’s EAP provider through the Risk Management
Division of the Human Resources Management Department. Unit members who,
during their scheduled workday in the course and scope of their employment, become
personally involved in or personally observe a traumatic incident as defined in this
section, may, upon request of the employee or the Union, be authorized to use sick
leave on the date of the event for the remainder of that work day. Such leave shall not
be unreasonably denied. Upon notification, the City Administrator or their designee,
within their sole discretion, shall make a decision within 24 hours whether to
authorize paid administrative leave under this section. In the event additional
administrative leave is granted under this section, any leave taken by the unit member
pending the decision shall be restored to the member’s leave account. The leave may
be extended with the approval of the City Administrator or their designee. Any leave
taken or granted pursuant to this section shall not be charged against any other paid
leave accrued by the employee.

As used in this section, the term "Traumatic Incident" means an incident which
causes individual trauma occurring during the unit member’s scheduled work day in
the course and scope of employment resulting from an event, series of events or set of
circumstances that is experienced by a City employee as physically or emotionally
harmful. This includes an incident resulting in a loss of life or life-threatening injury
to another person. Traumatic Incidents may include but are not limited to the
following:

» Stalking by members of the public;

° Violence occurring in City buildings or on City property;

e Violence or direct threats of violence towards City staff;

°  Observing or being the victim of shootings, stabbings, or robberies
of City staff or members of the public;

* Death of a City employee within the City;
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City of Oakland to CMEA Unit 31, Contract Negotiations 2025
Tendered: August 18, 2025
TENTATIVE AGREEMENT — CMEA Proposal #7

* Building collapse; and
o Fires that result in death or a life-threatening injury to a City
employee or member of the public.

Nothing in this Article will expand a unit member’s right to workers’compensation.
Additionally, the City Administrator’s (or designee’s) decision to grant or deny paid
administrative leave may not be grieved.

SO AGREED.

CMEA: City of Oakland:

Jaime Pritchett, Chief Spokesperson Jennifer Stoﬁ(@@ief Spokesperson
% | %M ; G : ;f} Wary J{\[F(//for

Jp e Renee Smith, ClZ{éf Spokesperson Mark Love/Employee Relations Manager

|9

Date: August 18: 2025 Date: AUgUSt 27,2025
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Attachment B

City of Oakland and IBEW, Loal 1245, Contract Negotiations 2025
City Package Proposal #2
DATE: September 3, 2025

The City offers the following comprehensive package proposal in the interest of
reaching an agreement promptly. The City retains the right to withdraw or modify these
proposals at any time with or without notice in a manner consistent with applicable law.
1. Term of the Agreement
19.3 Duration
Except as stated in specific sections of this Agreement, this Agreement shall
become effective upon ratification by the City Council and Union, and shall
remain in effect through June 30, 2028 2026.
2. Salary

5.1.1 See Appendix E - Salary Schedules

Wages for represented employees cevered-by this-Agreement shall be-increased by five
percent-(6%)-effective-the first-full pay period-following-later of July-2022-or Counsil
adoption.

Wages for represented-employees-covered-by-this-Agreement shall-be-inereased-by-twe
and-a-half percent (2.5%) effective the first-full pay period following July-1,2023.

\Wages for represented unit members-covered-by-this-Agreement shall-be-increased-by

two-and-a-half-percent-(2.6%)-effective-the first-full- pay-period following-Januars- 1,
2024

Wages for-represented-unit members-covered-by this-Agreement shall-be-inereased-by
two (2%)-percent effective-the first full pay period-following-July -4, 2024.

Wages-for represented unit members-covered by-this-Agreement shall-be-increased-by
two-{2%) percent-effestive the firstfull pay peried-following March-1,-2025-

5.1.2 Signing Bonus

Effective the first full pay period following both Union ratification and final adoption by
the City Council at a reqularly scheduled council meeting in accordance with the Brown
Act, a one-time signing bonus, not subject to CalPERS, of $3,000 will be paid to eligible
employees as described below. To be eligible, the employee shall be in active status for
the entire pay period for which the bonus is paid, and the employee must be either a
permanent full-time or permanent part-time employee.

The bonus will be paid to eligible employees as follows:
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City of Oakland and IBEW, Loal 1245, Contract Negotiations 2025
City Package Proposal #2
DATE: September 3, 2025

Such a bonus is subject to required tax deductions. The bonus may be paid in an off-
cycle payment.

MOU Section 5.1.3 Triggered Salary Increase

If the FY 2025-2026 General Purpose Fund unrestricted revenues (excluding Real
Property Sales, Legal Settliements, and Insurance Proceeds), as forecast in the Third
Quarter Revenue & Expenditure Report for FY 2025-2026, exceed the General Purpose
Fund unrestricted revenues (excluding Real Property Sales, Legal Settlements, and
Insurance Proceeds) for FY 2025-26 as approved in the FY 2025-26 Adopted Policy
Budget, then for every $150,000 in excess revenues the City shall provide an increase
in wages of 0.05%. not to exceed 3%, effective the pay period beginning Saturday May
23, 2026.

If the FY 2025-2026 General Purpose Fund unrestricted revenues (excluding Real
Property Sales, Legal Settlements, and Insurance Proceeds), in the audited actuals for
FY 2025-2026, exceed the General Purpose Fund unrestricted revenues (excluding
Real Property Sales, Legal Settlements, and Insurance Proceeds) for FY 2025-26 as
approved in the FY 2025-26 Adopted Policy Budget, then for every $150,000 in excess
revenues the City shall provide an increase in wages of 0.05%, less any increase that
was already provided based upon the Third Quarter Revenue & Expenditure Report as
provided for in the preceding paragraph, and not to exceed 3% in total including any
percentage provided in the paragraph above, such additional increase shall be effective
the first full pay period after December 31, 2026.

Union agrees to the following proposals:

3. City Proposal #3 (Amended) dated 6/30/25
4. City Proposal #1 dated 6/25/2025

City agrees to the following proposals:
5. City Counter to Union Proposal #4 dated 09/03/25
The City and the Union both agree to withdraw all other proposals and counter-

proposals not previously tentatively agreed to or specifically addressed in this
package proposal.
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City of Oakland and IBEW, Loal 1245, Contract Negotiations 2025

City Package Proposal #2
DATE: September 3, 2025

SO AGREED.

IBEW:

yWP4

City of Oakland:

e

‘Sheila Lawton, Chief Spokesperson

207 hne G T ot

Jenmfef%/ﬁ'ught n, Chief Spokesperson

:,}-*7/@/4//&/

Michael Patterson, Chief Spokesperson

Date: 7/3//2{/

Mary Hao/Human Resources Director

w9325
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City of Oakland to IBEW Local 1245
City Proposal (CP) #3 (Amended)
August 20, 2025

11.10 Reduction in Force

The City shall attempt, insofar as possible, to accomplish any reduction in force by
attrition rather than layoff. The City agrees to keep the Union advised of financial
planning that contemplates reduction of unit members at least six{6}-months-sixty
ninety (90) werking calendar days in advance. The City will provide the Union with a
listing of classifications that may potentially be reduced as soon as such information
may feasibly be provided, but—neJater—than#;e—éate—eﬁ—whmhﬁepesed—budgew

. In the event that a reduction in
force is required, it shall be carried out in accordance with the Personnel Manual and
the following principles:

11.10.1 A reduction in force shall be effected on a City-wide basis for each
classification to be reduced. Consistent with Civil Service Rule 9.02, no permanent
unit member in the affected class shall be laid off while there are temporary or
probationary employees in the same class. Unit members in classifications affected
by a reduction in force who are not subject to layoff may, with City approval, volunteer to
be laid off.

11.10.3 At least two (2)-weeks’ thirty (30) werking calendar days’ notice
of any reduction in force shall be provided by the City to affected unit members.
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City of Oakland to IBEW Local 1245
City Proposal (CP) # 1
June 25, 2025

The City proposes to clean up the MOU and delete this Article as the provision expires
on June 30, 2025.
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City of Oakland to IBEW Local 1245
City Counter to Union Proposal #4
September 3, 2025

7.2.2 Entitlement

Upon approval of the department head or their designated representative, a unit
member may shall be granted family death leave with pay not to exceed five (5), but up
to eight (8) working days if the employee must travel a distance one way of more than
six hundred (600) miles. In special circumstances, involving exceptional hardship, the
department head or designated representative may consider granting family death leave
under this provision to affected unit members in the case of a death of a family member
other than those specified in subparagraph (a) above. In such cases, the unit member
must receive written approval from the department head or designated representative
prior to departure on such leave. Such leave shall not be charged against vacation or
sick leave to which a unit member may be entitled, but shall be in addition to that leave.
In order to be eligible for family death leave, a unit member must have worked full-time
for the City for a period of six-{(6)-censecutive-months thirty (30) days. Employees are
not required to take the leave consecutively but must take within three (3) months
of the death of the family member. A unit member may be required to furnish
satisfactory verification for their use of family death leave. Examples of satisfactory
verification include such items as: death certificate, obituary notice, funeral/memorial
services notice, or proof of travel.
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City Proposal #1 Article 10.1.3 Pandemic Services Stipend (6/472025) = [ g &‘2

City Proposal #3 Appendix H Alternative Work Schedules (6/11/25)

City Proposal #4 Accrual Cash Out Upon Transfer (8/18/25)

City Proposal #6/Union Proposals #21 & #22 (Wages and Duration) (8/18/25)
City Proposal #7 Article 5.2 Special Equity Adjustments (6/17/25)

City Proposal #8 Article 5.3.5 re Parity Adjustments & Classification Changes
(6/17/25)

City Counter Proposal to Union Proposal #7 Article 5.5.10 Additional Engineer
License Incentives (6/25/25)

Amended City Counter Proposal to Union Proposal #9 Article 18.18 Termination
(6/25/25)

Amended Union Proposal to City Counter Proposal to Union Proposal #14 Article
4.11 Employee Notification of Representation (7/23/25)

Union Counter Proposal to Amended City Counter Proposal to Union Proposal
#19 Article 5.8.2 Clipper BayPass (7/23/25)

Union Counter Proposal to City Proposal #9 and Amended Union Proposal #20
Atrticle 14.9 Reduction in Force (8/7/25)

Union Proposal #12 Alternative Work Scheduling (Article 13.3) (8/18/25)
Union Proposal #6 Article 8.10 Disability Insurance (8/18/25)

Union Proposal #15 Article 14.11.1 Review of Proposed Contracts (8/18/125)
Union Proposal #18 OPD Civilianization (8/18/25)

City Counter to Union Proposal #1 Letter of Understanding regarding
Telecommuting (8/18/25)
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP# 1 - Pandemic Services Stipend

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

For IFPTE, Local 21: For City:
\\ \/\
- . \

Vitus Leung, Chief Spokesperson

I 2—

Julign Ware, President M4&rk Love, Employee Relations
Manager
— -
2]
Date: DG/QI/Z) Date: }//}-J/?/X
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP# 3 — Altemative Work Schedule

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

Fo&% {’ /”/Ly—

Vitus Leung, Chief Spokesperson

Julian Ware, President Love, Employee Relations Manager

v
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP #4 — Accrual Cash Out Upon Transfer

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

9.15 Accrual Cash Out Upon Transfer

An employee who transfers to a classification and/or bargaining unit that does not have
the same leave benefits category in the new classification and/or bargaining unit (e.g.
compensatory time) will be required to cash out any leave balances prior to appointment
in the new position. However, if the leave balance exceeds one hundred twenty five (125)
hours, the employee will have the option to cash out the leave balance in no more than
two increments during-a-period-ofup-te within twenty four (24) months of starting the

new position.

The City makes no representation as to the tax consequences of an employee cashing
out accrued leave. It is the employee's sole responsibility to address the tax
consequences.

For IFPTE, Local 21: FO&I
AM i[5

Yesse Kadjo, Ciilef Spokesperson Vitus Leung, Chief Spokesperson
/e
Julfan Ware, ?‘resndent Mark{oVe, Employee Relations
Manager

Date: %“%/ﬁ Date: O%///é,/ 7127“"/
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2025 Contract Negotiations

City of Oakland Proposal
Date: 08/18/2025

5.1 Salary Schedule

New Section 5.1.2 One-Time Sighing Bonus

Effective the first full pay period following both Union ratification and final adoption by the City
Council at a regularly scheduled council meeting in accordance with the Brown Act, a one-time
signing bonus, not subject to CalPERS, of $3,000 will be paid to eligible employees as described
below. To be eligible, the employee shall be in active status or non-pay status for the entire pay
period for which the bonus is paid, and the employee must be either a permanent full-time,
permanent part-time, or a temporary part-time employee.
The bonus will be paid to eligible employees as follows:

> $3,000 for permanent full-time employees or

> $2,500 for permanent part-time employees or

> $1500 for temporary part-time employees who werked-were paid for 480 hours or

more from September 14, 2024 through September 12, 2025inF¥-24-250or



2025 Contract Negotiations

City of Oakland Proposal
Date: 08/18/2025

> $750 for temporary part-time employees who werked-were paid for between 20
hours to 479 hours from September 14, 2024 through September 12, 2025in-Fiscat
¥ear2624-2025:

Such a bonus is subject to required tax deductions. The bonus may be paid in an off-cycle
payment.

Wage Increase Trigger

If the FY 2025-2026 General Purpose Fund unrestricted revenues (excluding Real Property Sales,
Legal Settlements, and Insurance Proceeds), as forecast in the Third Quarter Revenue &
Expenditure Report for FY 2025-2026, exceed the General Purpose Fund unrestricted revenues
(excluding Real Property Sales, Legal Settlements, and Insurance Proceeds) for FY 2025-26 as
approved in the FY 2025-26 Adopted Policy Budget, then for every $150,000 in excess revenues the
City shall provide an increase in wages of 0.05%, not to exceed 3%, effective the pay period
beginning Saturday May 23, 2026. ‘

If the FY 2025-2026 General Purpose Fund unrestricted revenues (excluding Real Property, Sales
Legal Settlements and Insurance Proceeds), in the audited actuals for FY 2025-2026, exceed the
General Purpose Fund unrestricted revenues (excluding Real Property Sales, Legal Settlements,
and Insurance Proceeds) for FY 2025-26 as approved in the FY 2025-26 Adopted Policy Budget,
then for every $150,000 in excess revenues the City shall provide an increase in wages of 0.05%,
less any increase that was already provided based upon the Third Quarter Revenue & Expenditure
Report as provided for in the preceding paragraph, and not to exceed 3% in total including any
percentage provided in the paragraph above,

such additional increase shall be effective the first full pay period after December 31, 2026.

19.3 Duration
Except as stated in specific sections of this Agreement, this Agreement shall become

effective upon ratification by the City Council and Union, and shall remain in effect
through June 30, 2625-2026.

For IFRTE, Local 21: For City: )
sﬁ\ o¥/Igf5

{Je&\e/Kadjoﬁ—Hef' Spokpsperson Vitus Leung, Chief Spokesperson




2025 Contract Negotiations

City of Oakland Proposal
Date: 08/18/2025

Q=)o

JUHW Ware, President

oo Bl %/ L2

2=

Mark LoVe, Employee Relations
Manager

Date: @ 9)’/ ! 5// 2 {



City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP# 7 — Special Equity Adjustments

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT
82 Spesial-Equity Adjustments
Classificat W
increase
Rersentfirst
full-period
after October
12022
Chiefof Party 5%
Enci Civil{Field) 7.59,
Engineer-Civil-{Office) FE%
- —Civil Princi 5%
; §ine E" ;.".'” ”"E'p.al. = 59,
EQE ."'Ea', G; .".'ll SE Hpenisihg Elglsﬁld}] 5%
EngineerTransportation #5%
: : : 5%
Esngmagl_ Fransportation
Human Resource-Analyst L=t
Human-resource-Analyst {CONE) #+5%
Human - Resource-Analyst Assistant | 7.6%
SeniorCenter Director 5%
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP# 7 — Special Equity Adjustments

For IFPTE, Local 21: For City:

a -' [t )25~
/ lp!; g/m ‘ Db /:r/’LS/ x\\\/\ (I

Jesse Kadjeﬁ? { Vitus Leung, Chief Spokesperson
"‘M \ ;
I\; e \U e (O | 7’/7{‘:} % /. 2—\_

Juﬁén Ware, President Mark It/ove, Employee Relations

Manager

Date: (& ﬁ?’/[l’; Date: (’5@//7!/_;;6/
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement - CP#8 -5.3.5

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CP# 8 — 6.3.5

For IFPTE, Local 21: For City:

J 0 06 s \\\ o

Jesse Kadjo’)Chlef Spol@sperson Vitus Leung, Chief Spokesperson

/Z/L_LL A — (//%25 s

Julfan Ware, President Mark/Love, Employee Relations
Manager
o
pate: D {{’}/’Z,g Date: (9('/;{,7/29
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CCP to UP#7 — Additional Engineer License Incentives

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

Union Proposal 7-Additional Engineer License Incentives Overview

The Union puts forward this proposal to address an issue with timely Engineer License
Pay. Under this provision, eligible employees in designated engineering roles can
receive salary incentives ranging from 5% to 10% for maintaining various California
professional licenses, including Structural Engineering, Land Surveying, Geotechnical,
Electrical, Mechanical, Civil, and Traffic Engineering certifications. Environmental
Program Specialists qualify for similar incentives for specific technical licenses. These
licenses can take years to earn with rigorous application processes and expensive tests
along the way. Once earned, the City benefits from having an even higher skilled
engineering workforce able to serve the public.

However, in the last few years, the City has delayed the incentive pay, citing approval
delays, payroll issues and sometimes saying nothing at all. Delays of this magnitude
lead to worker burnout, turnover and lawsuits. The promise of premium pay for these
licenses is a major factor for recruiting and retaining qualified staff in many departments
with already high vacancy rates. Once engineers have this license, the job opportunities
skyrocket and threats to this premium will only make vacancy rates worse. Additionally,
these incentives are CalPERS-reportable compensation so continued delays and
unclear deadlines go on to affect an employee's future. We propose this language to
create a clear deadline for this incentive to be approved.

The Union proposes this language to be added to Article 5.5 Premium Pay. This is a no
cost proposal.

5.5.10 Additional Engineer License Incentives

Represented employees in the positions of Civil Engineer, Supervising Civil Engineer,
Principal Engineer, Assistant Engineer, Transportation Engineer, Supervising
Transportation Engineer, Assistant Transportation Engineer, Electrical Engineer, Energy
Engineer, Architect, Architectural Associate, and Architectural Assistant, shall receive
the following incentive pay (subject to the limitations set forth below): 1) ten percent
(10%) for passage of the State of California Structural Engineers examination and
maintenance of a California Structural Engineer license; 2) five percent (5%) for
passage of the State of California Land Surveyor examination and maintenance of a
California Land Surveyor license; 3) five percent (5%) for passage of the State of
California Geotechnical examination and maintenance of a California Geotechnical
license; 4) five percent (6%) for passage of the Electrical Engineer examination and
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CCP to UP#7 — Additional Engineer License Incentives

maintenance of a California Electrical Engineer license; 5) five percent (5%) for passage
of the Mechanical Engineer examination and maintenance of a California Mechanical
Engineer license; 6) five percent (5%) for passage of the Civil Engineer examination
and maintenance of a California Civil Engineer license; and 7) five percent (5%) for
passage of the California Traffic Engineer examination and maintenance of a California
Traffic Engineer license.

Represented employees in the position of Environmental Program Specialist shall
receive the following incentive pay: 1) five percent (5%) for possession of valid
California Civil Engineer license; 2) five percent (5.0%) for passage of Hydrologist
Examination and maintenance of a California Hydrologist license; 3) five percent (5%)
for passage of Geotechnical Examination and maintenance of a California Geotechnical
license; and 4) five percent (5%) for passage of the Geologist Examination and
maintenance of a California Geologist license.

Incentive payments provided under this section shall be effective in the pay period
following verification that the represented employee has passed the pertinent exam, or
received the pertinent license; such pay shall not be part of the salary schedule.
Verification requests for Additional Engineer License Incentives pay shall be
approved within fwenty thirty days of the-ferm complete submission to
supervisors. Continual receipt of the incentive pay is conditional upon a represented
employee maintaining registration in the State of California of the license or permit for
which the incentive pay is provided. Total incentive pay under this section cannot
exceed ten percent (10%) of base pay. The incentive payments provided under this
section shall be incorporated into the represented employee's compensation reported to
CalPERS.

A represented employee in a position that requires a license or registration shall not
receive incentive pay under this section for passing an examination and maintaining a
license that is part of the licensing or registration requirement for the represented
employee's position.

The City may require represented employees receiving incentive pay under this section
to perform duties that require licenses for which the incentive is granted. Represented
employees performing these duties shall not be considered to be working out of class.
All represented employees receiving incentive pay under Section 5.6.11 and required to
perform duties requiring engineering licenses, with the exception of assistant engineers
receiving the civil engineering license premium, shall stamp and/or sign the work in
compliance with the California Engineers Act.

The operation of this provision shall not affect the operation of existing provisions

concerning step increases. This premium pay shall be incorporated into the represented
employee's compensation reported to CalPERS.
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CCP to UP#7 — Additional Engineer License Incentives

For IFPTE, Local 21: For City:
blules
49r(a 06/#T1& \\\/\
Jes KaB/oyChlef Spokesperson Vitus Leung, Chief Sp esperson
Jullan Ware, PreS|dent Mal‘f( Love, Employee Relations
i Manager

(74

Date: @(2/’!5:/ %/ Date: O@/Q?{éﬁ/
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — ACCP to UP#9 — Termination

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

18.18 Termination

This Section 18.18 shall apply only to represented employees in Unit TM1.

nths will in an initi iX- ension, and
ith m ont ut fewer th 4 months will e

A represented employee in Unit TM1 h-m
who M@&Lqm_ms_wmﬂ shall be termlnated only for Just
cause. A-During the probationary period. a represented employee withlesethan

swo-{2) years of City service may be terminated for any reason as determined by the
City Attorney without any right of administrative appeal or arbitration. The principles of

progressive discipline shall not apply to any termination.

Before terminating a represented employee for just cause, the City Attorney shall
provide written notice to the employee of intended action. The notice shall include: the
reasons for the intended action; copies of materials upon which the action is based; and
an opportunity to meet with and/or respond in writing to the Assistant City Attorney not
in charge of the division in which the represented employee is assigned. That Assistant
City Attorney shall recommend, in writing, whether or not to impose the termination,
modify it, or not implement it at all.

After receiving the Assistant City Attorney's recommendation, the City Attorney shall
issue a final decision in writing. The Union may appeal the City Attorney's decision in
writing under Section 18.19.5 of this Agreement.

Page 1 of 2



City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — ACCP to UP#9 - Termination

The provisions of this Section 18.18 provide the exclusive remedy for represented
employees to appeal a termination.

For IFPTE, Local 21: For City:

\\ bl23f2)”

Vitus Leung, Chief Spokesperson

fll | :‘} 1 . ! - f g : T
{ ! lJ' 1) « I_r' X _,- o .
{\ ;'/-}4}\/ fi - \.\L. r} I-{(\ A !'f" r"/’)flr"lﬂ"c. M

Julian Ware, President Mark(Love, Employee Relations
f¢ Manager

Date: Oél/ ?,Y'/ 2( Date:_ &G/ 2%?/0’25/
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2025 Contract Negotiations R
IFPTE Local 21 Proposal to City of Oakland '-1;’-_-_ “*
Date: 06/23/25 :

UCP to CCP to Union Proposal 14 - Employee Notification Of Representation

4.11 Employee Notification Of Representation
Information

Within thirty (30) days of hire or by the first pay period of the month following the
appointment of the new employee, the City shall provide the Union designated
representative with the following information to the extent it is on file with the City: name, job
title, department, work location, work, home, and personal cellular telephone numbers,
personal email addresses and home addresses, on file with the employer. The City shall
provide the Union this information for the bargaining group on an at least monthly basis.

The City will provide all represented employees’ total amount earned within the pay
period on an at least monthly basis. By February 28th of each vear, the City will also

provide the Union with the annual earnings of each employee in the bargaining unit.
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — UCP to ACCP to UCP to CCP to UP# 19— Clipper BayPass

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

Overview

City Hall and the surrounding City buildings downtown have the great fortune of being
located immediately adjacent to the 12th St/Oakland City Center BART station, making
BART an incredibly convenient choice for employees commuting into work. Last year, 29%

of City employees who filled out the Employee Commute Survey used BART to get to work.

A recent OakDOT survey of City employees revealed that over half of respondents are
interested in participating in an employer sponsored Clipper® BayPass program. The pilot
program provides a group of test users with unlimited access to all bus, rafl and ferry services
in the nine-county region. This program would benefit the employer by reducing demand on
a costly and limited supply of parking spots and aligns with the City's climate goals by
moving employee commute share to less carbon-intensive transit modes. It would also act as
a valuable recruitment and retention tool and assist employees in offsetting increased
commuting costs associated with the Return to Office mandate.

5.8 Transit Pass

5.8.1 AC Transit

The City agrees to enter an agreement with AC Transit to participate in its EasyPass
employer program during the length of the agreement. Each represented employee shall be
eligible to receive one EasyPass and shall pay a twenty dollar ($20) annual fee, deducted
from the employee's paycheck every July. The employee contribution is mandatory for all
represented employees. The City will pay the remaining costs.

5.8.2 Clipper BayPass

Upon ratification of this contract, the City and the Union agree to discuss the feasibility
of participating in the Clipper BayPass Pilot Program offered by Metropolitan
Transportation Commission. The outcome of these discussions shall not be subject to

the impasse procedure described in Government Code sections 3500, et. seq.
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — UCP to ACCP to UCP to CCP to UP# 19— Clipper BayPass

For IFPTE, Local 21: For City: k
Jesse Kadjf), Chief Spq@csperson Vitus Leung, Chief Spokesperson

a"‘/t\ \ '

& aj g/;—)\\

2~
J\.ﬂ{an Ware, President MarkA 0ve, Employee Relations
Mana
b 234"

Date: ﬂ/%/ }?/ )% Date: A / 3

Page 20f 2



City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — UCP to CP#9 and AUP#20 — Reduction in Force

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

14.9 Reduction In Force/Layoff (Only Applies To Units TA1, TF1, TM2, TW1, UH1 And
UM2)

The City shall attempt, insofar as possible, to accomplish any reduction in force by attrition
rather than layoff. The City will keep the Union advised of financial planning that
contemplates reduction of personnel represented by the Union at least ninety (90)
calendar days in advance, and will provide a listing of positions in classifications
represented by the Union that may potentlally be reduced as soon as such mformatlon
may feasibly be provided.;-b i hich-a proposed

In the event that a reduction in force is required, it shall be carried out in accordance with
the layoff procedure outlined in Sections 9.01 and 9.02 of the Personnel Manual and the
following:

e A reduction in force shall be effected on a City-wide basis for each classification to
be reduced. Consistent with Civil Service Rule 9.02, no permanent unit
member in the affected class shall be laid off while there are temporary or
probationary employees in the same class. Represented employees in
classifications affected by a layoff who are not subject to layoff may, with City
approval, volunteer to be laid off.

e In the event of a Reduction in Force (RIF), in addition to the rights set forth
in the Personnel Manual/Civil Service Rules, the City will make reasonable
efforts to “redeploy” qualified individuals who have been laid off from City
employment. This section shall sunset December 31, 2026.

e A layoff (reinstatement) list shall remain in effect for a period of three (3) years.

The City will also provide the Union, on or about thirty (30) calendar days’ prior to the
anticipated implementation date of reductions, or when the City has knowledge of
anticipated reductions, whichever is later, a unit listing by classification which will have
the original service date and job class service date of each represented employee as that
data existed in the City’s payroll/personnel system at the time. It is understood that the
information provided does not constitute an official City seniority list.

The City will provide the Union with a copy of its official layoff lists affecting represented
employees when they become available.
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — UCP to CP#9 and AUP#20 — Reduction in Force

At least thirty (30) calendar days’ notice of any reduction in force shall be provided
by the City to affected unit members.

In the event of a reduction in force, the City shall attempt, insofar as possible, to sponsor
information workshops on its own or in conjunction with outside organizations to assist
employees that may be laid off take advantage of available resources. These resources
should include information such as applying for unemployment, COBRA continuation
medical benefits, resume writing, and job search resources.

This section, which incorporates by reference Sections 9.01 and 9.02 of the Personnel
Manual, reflects the parties’ agreement regarding procedures for layoffs.

For IFPTE, Local 21; For City:

glrley

Vitus Leung, Chief Spokesperson

9 i."u'\_,;' . 5\/ ,r»—w“__f-' % ?\

Julian Ware, President Mark Love, Employee Relations
{ Manager

Date: DQ//O% J 7/5/ Date: ©% / 07{;25,4
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CCP to UP#12 — Alternative Work Scheduling

CITY OF OAKLAND AND IFPTE, LOCAL 21
SUCCESSOR LABOR NEGOTIATIONS 2025

TENTATIVE AGREEMENT

Article 13.3 Alternative Work Scheduling

Alternative work scheduling for Units TM1 and U41 shall be governed by Article 18.

Department Heads may establish voluntary departmental alternative work scheduling
programs, which shall be in compliance with the guidelines below that address public
service needs and departmental needs, and that takes into account represented
employee preferences.

Alternative work schedules may only be used in those circumstances where in the
judgment of the department head all requirements for the provision of public service,
public access, and economical staffing are met; no increase in overtime costs are
incurred; and internal and external contact needs are fulfilled.

Staggered and compressed alternative work schedules may be established by each
department head. One or more of such schedules must include the normal schedule of
the department or division so that the department or division is open for business as
expected by others. Compressed Employees may participate in an alternative work
schedule of four-days per work week (4/10 or 4/37.5 8/75 as applicable) werk-weeks
shall be-available with department head or designee approval as a mechanism to
provide longer daily coverage, reduce the number of mobilizations and worksite
set-up, minimize traffic and building disruptions, as well as recruit and retain

employees.

Represented employees may initiate requests to work alternate work schedules, including
staggered and cempressed alternative work schedules, subject to the approval of the
department head. Such requests will be responded to in a timely manner, normally within
thirty (30) calendar days. In the event of a dispute regarding requests for alternate work
schedules, the Department Head and the Union shall meet with the City Administrator to
attempt agreement. The City Administrator's determination shall be final.

Alternative work scheduling, including staggered work schedules and eompressed
alternative work schedules, may be canceled at any time for any or all affected
departmental represented employees by the department head.

When a holiday falls on the employee’s scheduled workday, hourly represented
employees who are approved to work an alternative workweek schedule are only eligible
to be paid for seven and one half (7.5) or eight (8) hours of holiday pay depending on the
employee’s original, regular work schedule.
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City of Oakland and IFPTE, Local 21
Successor Labor Contract Negotiations 2025
Tentative Agreement — CCP to UP#12 — Alternative Work Scheduling

Fair Labor Standards Act (FLSA) exempt, salaried, represented employees who request
to work and are approved to work an alternative workweek schedule shali be paid for the
entire holiday, floating holidays excluded, if the holiday falis on an employee’s scheduled
workday. Floating holidays for FLSA exempt, salaried represented employees shall be
paid at seven and one half (7.5) or eight (8) hours of holiday pay depending on the
employee's original, regular work schedule.

With respect to Vacation Leave Article 10.1 Entitlement, Article 9.12
Management/Professional Leave, and Sick Leave Articles 9.1.1, 9.1.2, and 9.1.5, the
term “days” shall mean seven and one half (7.5) or eight (8) hours depending on the
employee’s original, regular work schedule.

Employees in the classification of Oakland Police Department Dispatch Supervisor
assigned a 4/10 workweek schedule as their regular work schedule shall be paid ten (10)
hours of holiday pay for each City paid holiday listed in the MOU under Article 11 - Paid
Holidays.

Employees in the classification of Administrative Analyst Il, Crime Analyst, and Police
Services Manager | assigned to an alternative work schedule as of December 1, 2017
only shall be paid for the entire holiday, floating holidays excluded, if the holiday falls on
an employee's scheduled workday. Floating holidays for these classifications shall be
paid at seven and one half (7.5) or eight (8) hours of holiday pay depending on the
employee’s original, regular work schedule.

The parties will follow the related Administrative Instruction regarding Alternative Work
Schedules.

For IFPTE, Local 21: For City:
N ostifor \\
Jésse K . Chief(‘ﬁpokesperson Vitus Leung, Chief Sh%sperson
Jul@n Ware, President ' Mark l/ove, Employee Relations
Manager

Date: 118 25 oaes o8] (& [3%)
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2025 Contract Negotiations

City of Oakland to IFPTE Local 21 Proposal
CCP TO UP#18, Passed on 7/23/25

Date: 08/18/25V

8.10 Disability Insurance

The City agrees to pay the premium cost of represented employee participation in the
established disability insurance program. The City shall meet and confer regarding any
reduction in benefits to the extent it is within the mandatory scope of bargaining required by

state law. Refer to section 9.8 FMLA/CFRA, Pregnancy Disability and UFL Leave for additional
information.

Within 60 days of ratification of this contract, the City and Union agree to meet and

confer over both parties’ interests concernmg enroliment into the State Disability
nsurance (SDI) Program. The parties agree that the cost of participating in SDI will be
borne by represented employees.

Upon mutual agreement between the City and the Union, the City will enroll unit
members in the State Disability Insurance (SDI) program pursuant to the process below:
e Effective within 60 da following agreement to implement the program, and at the
gglnnlng of the next closest pay period, Imgiementatlon of the SD I program for
unit members shall be completed. This timeline can be extended by mutual

agreement

e The completion of implementation will signify the beginning of SDI deductions
and the beginning of the transition period. The transition period for unit members

shall span six %6[ months. During the transition period, the City agrees s to pay the
premlum cost of represented employee participation in the established disability
insurance program and may participate in benefits described in Section 9.8 below.
e At the completion of the transition period, all unit members shall be covered
under the California State Disability Insurance (SDI) benefit program, as
administered by the State’s Employee Development Department.
¢ Upon mutual agreement between the City and the Union, timelines within the

transition period may be adjusted.

The City shall meet and confer regarding any reduction in benefits to the extent it is within the

mandatory scope of bargaining required by state law. Refer to section 9.8 FMLA/CFRA,
Pregnancy Disability and UFL Leave for additional information.

9.8 FMLA/CFRA, Pregnancy Disability, Paid Family Leave For Baby Bonding, And
Unpaid Family Leave (UFL)

Represented employees are eligible for protected leave under the California
Family Rights Act ("CFRA”), the Federal Family and Medical Leave Act (‘FMLA”"),
and the California Pregnancy Disability Leave Act (“PDLA"). The provisions of this
Agreement and City policies shall be applied consistent with applicable state and
federal law and in accordance with Administrative Instruction 567 as it may be
amended from time to time.



2025 Contract Negotiations

City of Oakland to IFPTE Local 21 Proposal
CCP TO UP#15, Passed on 7/23/25

Date: 08/18/25

Unpaid Family Leave (UFL)

tis the intent of this section to provide Local 21 members with up to six weeks of
unpaid family leave (UFL) to care for a seriously ill child, parent, parent-in-law,
grandparent, grandchild, sibling, spouse, or registered domestic partner under the
same terms as California’s PFL, as administered by SDI. To receive UFL, a unit
member must be eligible for leave under California's Family Rights Act and/or the
Family Medical Leave Act.

Paid Family Leave For Baby Bonding

The City agrees to provide eligible employees up to six weeks of paid leave in a
twelve (12) month period at the rate of sixty percent (60%) of his/her base wage
rate or $1,540.00 per week whichever is lower, less applicable withholdings, for
“baby bonding.” This partial wage continuation shall be referred to as “Paid Family
Leave for Baby Bonding.” The term “Baby Bonding” is defined in accordance with
the California Family Rights Act (“*CFRA") and shall mean bonding with a newborn,
adopted child, or child placed for foster care in the first year of his/her life or
placement. To be eligible for this six-week partial wage continuation and protected
leave, employees must be eligible for leave under the California Family Rights Act.
Employees need to submit all requests for Paid Family Leave for Baby Bonding to
the Risk Management Division of Human Resource Management and may be
required to provide medical documentation supporting the claim.

An employee may use accrued leave balances to bring them up to 100% of their
base wage rate or salary while on UFL and Paid Family Leave for Baby Bonding
concurrently with leaves taken under those Acts.

The previous paragraphs are not subject to the grievance procedure. This
language shall not be construed as a waiver of any right to meet and confer over
the changes in Administrative Instruction 567, if such changes are within the
mandatory scope of bargaining.

9.8.1 Using Accrued Sick Leave, Vacation And Other Paid Personal Time Off
An employee may choose or the City may require in accordance with State and
Federal law to use any accrued sick leave, vacation or other accrued paid
personal time off that the employee is otherwise eligible to use during the
otherwise unpaid family care and medical leave to care for themselves or an
eligible family member.




2025 Contract Negotiations S - L

City of Oakland Proposal to IFPTE Local 21 g

City Counter Proposal to Amended Union Proposal #48” | § CITY OF QAKLAND
Date: 08/19/25

14.11.1 Review Of Proposed Contracts

In the event the City issues a Request for Proposals (RFP), Request for Qualifications
(RFQ) or otherwise initiates the solicitation or negotiation of bids for a construction or
professional services contract that may reasonably be expected to exceed one hundred
thousand dollars ($100,000) over a period of one year or less, the City shall simultaneously
provide the Union with a copy of such RFP, RFQ or solicitation. If the Union notifies the City
within ten (10) working days of receipt of such materials, the City and Union shall meet and
discuss the ability of represented employees, including those on a Reinstatement List, to
perform such work.

In the first quarter of 2026, the City will provide reports of contracts executed
between January 1, 2025 to June 30, 2025. Prior to the expiration of this contract, the
City will provide reports of contracts executed between July 1, 2025 to December 31,
2025. Such reports shall include vendor name, description of services, department and
amount.




City of Oakland and IFPTE, Local 21 Contract Negotiations 2025

Amended Union Proposal #18 — Passed 8/18/25

Date: 8/18/2025

OPD Civilianization

Within 60 days of the ratification of a successor contract and City Council approval of
the successor MOU, the City, along with representatives from the Pglice Department,

will meet and confer with the Union on items wnthm the scope of regresentat:on and
without waiving any management rights.
the Rolice Department-Topics will include the Union’s proposal seeking
civilianization of the intake technicians, fleet compliance coordinator, complaint
investigator Il and 11l and the public information dficer. Joint recommendations, if
any, would be forwarded to the appropriate decision maker.

Nothing in this side letter waives the City’s duty to comply with the MMBA meet and
confer obligations, if any, connected with this side letter.

ofiolas”
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2025 Contract Negotiations o
City of Oakland to_ IFPTE Local 21 Proposal CITY OF OAKLAND
ACCP TO AUP#1

Date: 08/19/25

Letter of Understanding between International Federation of Professional &
Technical
Engineers Local 21 (“Local 217) and the City of Oakland (“Oakland”)

This represents an agreement between Local 21 and the City of Oakland related to
telecommuting. The City has an Administrative Instruction 594 Employee
Telecommute Program Policy (“Al 594”). The parties intend to modify Al 594 in
the following ways, understanding it applies Citywide and the City will need to
address the matter with other labor groups in the City. Pending formal
amendment of Al 594, the provisions of this LOU will apply to Local 21
represented classifications. This LOU is intended to supplement Al 594.

1. A supervisor or Department will have up to thirty (30) calendar days from
receipt of a complete telecommute application to respond to said request.
Supervisors may request an extension of this timeframe.

2. An employee may apply to participate in the Telecommuting Program.
Departments shall approve or deny the telecommuting request within thirty
(30) calendar days of the employee’s application. Denial of telecommuting
requires a written justification of how the employee’s request does not meet
with the policy guidelines. If the telecommuting request is not responded to by
the department within thirty (30) calendar days, the request shall be
forwarded to the Human Resources Director or designee for consideration. In
the event of a dispute regarding requests for telecommuting, the Department
Director (or designee), impacted employee, and Union shall meet with the
Human Resources Director or designee within thirty (30) calendar days from
the day the telecommuting request was forwarded to Human Resource
Director to attempt to reach an agreement. Telecommuting arrangements will
not be denied or ended for an arbitrary or capricious reason. The decision of
the Human Resources Director or designee is final. Ar-employee who-meels

=¥ataBatllals




2025 Contract Negotiations o B
City of Oakland to IFPTE Local 21 Proposal P r OAEIND
ACCP TO AUP#1
Date: 08/19/25
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3. Employees may not remotely perform their City job from outside of the
State of California. Working remotely from out-of-state creates tax and
other potential liabilities and operational impacts, including limiting the
ability of an employee to timely respond to a requirement to report for
on-site work. There may be limited circumstances where an employee
may receive approval to work remotely from out-of- state for a brief,
defined period of time; however, such remote out-of-state telecommuting
requires approval by both the employee's Department Head or designee
and the City's Human Resources Director or designee, and the request
must be supported by compelling business reasons, an explanation of
limited family health circumstances, or other critical need. Any employee
currently working remotely from out-of-state must return to performing all
remote work from within the State of California within ninety (90) days of
ratification and adoption of this agreement.

4. Emplovees may choose a telecommute schedule that allows
telecommuting atleastup to-two work ddays per work week. This

applies to all classifications where telecommuting is feasible,
consistent wlth the provisions of Administrative Instruction 594.

eemmumeaﬁenaesess—tewerk—w&telephene—aﬁéﬁemggtep

5. Employees thatwho are pregnant or returning to work following family
leave for baby bonding may-requesttoc telecommute up to 5 work days a
work week subject to the terms contained in this Letter of
Understanding.

This LOU L cactive following O i1 adopti ” _
y I £ Understanding._Thi Qs £ the LOU-is grievabl
Step-3-ofthe grievance proeedure—The LOU shall expire with-the-adoptionof

these-above changes-into-the Al 584 or on June 30, 2026. ~whicheveroceurs
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2025 Contract Negotiations ah :
City of Oakland to IFPTE Local 21 Proposal EINEORSAKEANE
ACCP TO AUP#1

Date: 08/19/25

For IFPTE Local 21:

Jesse Kadjo, Chief Spokesperson
Vitus Leung, Chief Spokesperson

Date: @/ LS__- Date:

Julian Ware, President Mark Love, ER
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Attachment D

City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Package Proposal #1 version 3

DATE: August 18, 2025

The City offers the following comprehensive package proposal.in the interest of
reaching an agreement promptly. The City retains the right to withdraw or modify these
proposals at any time with or without notice in a manner consistent with applicable law.
1. Term of the Agreement
17.1 Duration
Except as stated in specific sections of this Agreement, this Agreement shall

become effective upon ratification by the City Council and employees, and shall
remain in effect through June-30,-2026 June 30, 2026.

2. Salary

MOU Section 5.1 Salary Schedules

5.1.1 Salary Inerease (SB1, SC1, SD1 and SI1)

SEE APPENDIX B — SALARY SCHEDULES
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Package Proposal #1 version 3

DATE: August 18, 2025

MOU Section 5.1.2 Signing Bonus One-Time Payment (SB1, SC1, SD1, and Si1)

Effective the first full pay period following both Union ratification and final
adoption by the City Council at a reqularly scheduled council meeting in
accordance with the Brown Act, a one-time signing bonus, not subject o
CalPERS, of $3.000 will be paid to eligible employees as described below. To
be eligible, the employee shall be in active status or non-pay status for the entire
pay period for which the bonus is paid, and the employee must be either a
permanent full-time, permanent part-time, or a temporary part-time employee.
The bonus will be paid to eligible employees as follows:
» $3,000 for permanent full-time emplovees or
» $2.500 for permanent part-time employees or
» $1500 for temporary part-time employees who were paid for 480
hours or more from September 14, 2024 through September 12,
2025
» $750 for temporary part-time employees who were paid for between
20 hours to 479 hours from September 14, 2024 through September
12, 2025
Such a bonus is subject to required tax deductions. The bonus may be paid in
an off-cycle payment,

MOU Section 5.1.3 Triggered Salary Increase (SB1, SC1, SD1, and Si1)

If the FY 2025-2026 General Purpose Fund unrestricted revenues (excluding
Real Property Sales, Legal Settlements, and Insurance Proceeds), as forecast in
the Third Quarter Revenue & Expenditure Report for FY 2025-2026, exceed the
General Purpose Fund unrestricted revenues (excluding Real Property Sales,
Legal Settlements, and Insurance Proceeds) for FY 2025-26 as approved in the
FY 2025-26 Adopted Policy Budaet, then for every $150,000 in excess revenues
the City shall provide an increase in wages of 0.05%, not to exceed 3%, effective
the pay period beginning Saturday May 23, 2026.

if the FY 2025-2026 General Purpose Fund unrestricted revenues (excluding
Real Property, Sales Legal Seftlements and Insurance Proceeds), in the audited
actuals for FY 2025-2028. exceed the General Purpose Fund unrestricted
revenues (excluding Real Property Sales, Legal Settlements, and Insurance
Proceeds) for FY 2025-26 as approved in the FY 2025-26 Adopted Policy
Budget. then for every $150,000 in excess revenues the City shall provide an
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Package Proposal #1 version 3

DATE: August 18, 2025

increase in wages of 0.05%, less any increase that was already provided based
upon the Third Quarter Revenue & Expenditure Report as provided for in the
preceding paragraph, and not to exceed 3% in total including any percentage
provided in the paragraph above, such additional increase shall be effective the
first full pay period after December 31, 2026.

Union agrees to the following proposals as noted in SEIU’s package proposal on August
7, 2025:

3. Union Proposal #7 Sanctuary City Policy
e City Counter Proposal 8/7/2025

4. Measure C First 5 Alameda Side Letter
e City Counter Proposal 7/15/2025

5. Union Proposal #15 Telecommuting
¢ City Counter Telecommuting Letter of Understanding 7/3/2025

Union agrees to withdraw:
e Union Proposal #16 RIF Side Letter
¢ Union Proposal #2 Contracting Out

Tentative Agreements

The City and Union agree to include all tentative agreements reached by the parties as
of August 7, 2025.
e City Proposal #1 Pandemic Service Stipend (6/12/2025)
¢ Union Response to City Proposal #2 Safety Shoe Voucher (6/3/25)
e City Response to Union Counter Proposal on City Proposal #4 Injury and lliness
During Probation (6/12/2025)
Union Counter to City Proposal #6 Appendix K Equity (6/17/25)
City Counter Proposal to Union Proposal #9 Special Premium Pay (6/24/2025)
City Counter Proposal to Union Proposal #10 Special Premium Pay (6/24/2025)
Union Proposal Extension Agreement (6/24/2025)
Union Response to City Proposal #3 Professional Development Reimbursement
(7/3/2025)
o City Counter Proposal to Union Proposal #19 Notice of Administrative Interview
(7/8/2025)
e City Counter Proposal to Union Proposal #3 Reduction in Force (7/15/2025)
e City Counter Proposal to Union Proposal #5 Paid Administrative Leave
(7/24/2025)
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Package Proposal #1 version 3

DATE: August 18, 2025

The City and the Union both agree to withdraw all other proposals and counter-
proposals not previously tentatively agreed to or specifically addressed in this

package proposal.
%M Vi[5 D(QMUK 8¢\ 2025

Peter Masidk, Chief Spokéesperson Dania Torges Wony, Chief Spokesperson
A Bug, shslss 71/ 2 oglg/ot;

Antoinette Blue, Chapter President Mark (l’_ove,'ER Managef *
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SEIU Proposal #7 City Counter Proposal: City Guidance and Employee Training Regarding
Federal Immigration Enforcement in the Workplace

Date: 8/7/2025

Side Letter

The parties agree that with the increase in Federal Immigration Enforcement Activities,
employees of the City of Oakland shall be provided guidance on how to respond to such

. activities at the workplace to ensure that employees are not required to provide any other
assistance other than what is required by law.

To ensure that there is a city-wide understanding of what is required by law and what is not
expected outside of the legal requirements, the parties agree to the following:

a. The City shall establish a citywide guideline for employees regarding responses to
any workplace immigration activity.

b. Adraft of the guidelines shall be reviewed and discussed at labor management
committee consistent with Article 16 of the MOU. The initial labor management
committee meeting on this topic shall occur no later than sixty (60) calendar days
following ratification of this agreement.

c. Once the guideline is finalized city wide, training shall be provided through the City’s
Learning and Organizational Development Unit. Initial priority shall be for those
classifications that provide direct programs and services to the public.



City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021
City Counter Proposal to Union (UP) # 4

DATE: July 15, 2025@ = [O: SZS il

Measure C First 5 Alameda Side Letter

The City agrees to notice the Union to meet and confer in the event that the City of Oakland
is awarded an emergency Measure C grant through the First 5 Alameda procurement
process that, as a condition of the grant award, directly affects the wages of the Head Start

Childcare Center workers.




City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021
City Counter Proposal to Union Proposal #15

DATE: July 3, 2025(2), | . /24212

Letter of Understanding between Service Employee International Union Local 1021
(“Local 1021”) and the City of Oakland (“City”)

This represents an agreement between Local 1021 and the City of Oakland related to
telecommuting. The City has an Administrative Instruction 594 Employee Telecommute
Program Policy (‘A1 594"). The parties intend to modify Al 594 in the following ways,
understanding itapplies Citywide and the City will need to address the matter with other
labor groups in the City. Pending formal amendment of Al 594, the provisions of this
LOU will apply to Local 1021-represented classifications. This LOU is intended to
supplement Al 594.

1. A supervisor or Department will have up to thirty (30) calendar days from receipt
of a complete telecommute application to respond to said request. Supervisors
may request an extension of this timeframe.

2. An employee may apply to participate in the Telecommuting Program.
Departments shall approve or deny the telecommuting request within thirty (30)
calendardays of the employee’s application. Denial of telecommuting requires a
written justification of how the employee’s request does not meet with the policy
guidelines. If the telecommuting request is not responded to by the department
within thirty (30) calendar days, the request shall be forwarded to the Human
Resources Director or designee-for consideration. In the event of a dispute
regarding requests for telecommuting, the Department Director (or designee),
impacted employee, and Union shall meet with the Human Resources Director or
designee within thirty (30) calendar days from the day the telecommuting request
was forwarded to Human Resource Director to attempt to reach an agreement.
Telecommuting arrangements will not be denied or ended for an arbitrary or
capricious reason. The decision of the Human Resources Director or designee is
final.

3. Employees may not remotely perform their City job from outside of the State
of California. Working remotely from out-of-state creates tax and other
potential liabilities and operational impacts, including limiting the ability of an
employee to timely respond to a requirement to report for on-site work.
There may be limited circumstances where an employee may receive
approval to work remotely from out-of-state for a brief, defined period of
time; however, such remote out-of-state telecommuting requires approval
by both the employee’s Department Head or designee and the City’s
Human Resources Director or designee, and the request must be supported
by compelling business reasons, an explanation of limited family health
circumstances, or other critical need. Any employee currently working
remotely from out-of-state must return to performing all remote work from
within the State of California within ninety (90) days of ratification and
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Counter Proposal to Union Proposal #15

DATE: July 3, 2025

adoption of this agreement.

This LOU becomes effective following Council adoption of the successor Memorandum
of Understanding. The provisions of this LOU are not subject to the grievance
procedure of the MOU. This LOU shall expire with the adoption of the above changes
into the Al 594 or June 30, 2026 whichever occurs first.

For SEIU Local 1021: For City of Oakland:

Peter Masiak, Chief Spokesperson Dania Torres Wong, Chief
Spokesperson

Date: Date:

Antoinette Blue, President Mark Love, ER Manager

Date: Date:
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City of Oakland and SEIU, Local 1021 Contract
Negotiations 2025
City of Oakland to SEIU, Local 1021

CP#1

Date: 6/3/2025 and 6/12/2025

For 'QUZ For City:

\/ I . . ‘

AN Mya | U™ € Yy
Peter Masiak Dania Torres Wong -~
Chief Spokesperson Chief Spc/)/l(espersop ,

.// S | —

A - Buug %/, A o /2%//75
Antoinette Blue Méafk Love

Oakland Chp. President ERtfl\’/ianager



City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU Local 1021
City Proposal (CP) #:
pate: /2128
e = pA
56.5 Safety Shoe Voucher (Applies to SB1, SC1, SD1, SI1)

The City may require unit members to wear safety shoes while performing
duties for the City. Unit members serving in the following classifications shall

wear safety shoes:

.Animal Care Attendant

Library Aides or Library Assistants who
are designated and assigned to delivery
or sorting services in the sorting area of
the Main Library

Animal Control Officer

Maintenance Mechanic

Auto Equipment Mechanic

Painter

Auto Equipment Painter

Park Attendant

Auto Equipment Service Worker

Park Equipment Operator

Blacksmith Welder

Parking Control Technician

Carpenter

Parking Control Technician |i

Community Intervention Specialist
(CIS)

Parking Meter Collector

Concrete Finisher

Parking Meter Repair Worker

Construction and Maintenance Mechanic

Plumber

Construction Inspector

Police Evidence Technician

Custodian (on the route)

Police Service Technician

Electro. Mechanical Machinist

Public Works Maintenance Worker

Emergency Medical Technician
(MACRO EMT)

Reproduction Assistant

Equipment Body Repair Worker

Reprographic Offset Operator

Equipment Parts Technician

Senior Construction Inspector

Fire Equipment Technician

Senior Specialty Combination Inspector

Fire Prevention Bureau Inspector

Sewer Maintenance Leader

Fire Suppression District Inspector

Sewer Maintenance Worker

Food Program Coordinator

Sign Maintenance Worker

Food Service Worker

Specialty Combination Inspector

Gardener Crew Leader

Stationary Engineer (and PPT)

Gardener | Storekeeper
Gardener |l Street Maintenance Leader
Greenskeeper Street Sweeper Operator

Hazardous Materials Inspector |l

Tree High Climber

Heavy Equipment Mechanic

Traffic Painter

Heavy Equipment Operator

Tree Trimmer

Heavy Equipment Service Worker

Tree Worker/Driver

Environmental Enforcement Officer

Irrigation Specialist
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU Local 1021
City Proposal (CP) #:

DATE:

In addition, the City shall make available at each branch library slip-on safety shoes
for those unit members who may be incidentally assigned to perform
receiving/sorting activities.

56.5.1 City Contribution (Applies to SB1, SC1, and SD1 only)

For each unit member required by the City to wear safety shoes (and not
listed below in section 5.6.5.2), the City shall provide a voucher from the
City designated department for two hundred dollars ($200) annually toward
the cost of acquiring one (1) pair of safety shoes and related shoe supplies
as appropriate for the unit member's position through the City vendor.
Vouchers will be available in January of each fiscal year. “Safety shoes”
means foot protection that complies with the requirements of Cal/OSHA —
Title 8, Subchapter 7, Group 2, Article 10, §3385 Foot Protection.

5.6.5.2 Positions Eligible for Second Voucher (Applies to SB1, SC1, and
SD1 only)

For each unit member required by the City to wear safety shoes and
assigned for at least six (6) consecutive months to one or more of the
following classifications. Street Sweeper Operator, Heavy Equipment
Operator when assigned to KOCB, Parking Meter Collector, Sewer
maintenance Worker, Sewer Maintenance Leader, Public Works
Maintenance Worker assigned to KOCB, Street Maintenance Leader
assigned to KOCB, Traffic Painter, Painter assigned to Graffiti, the
classifications assigned to the Heavy Pavement Crew and the
classifications assigned to the Undulation Crew, the City shall provide
vouchers from a City vendor for two hundred dollars ($200) bi-annually
toward the cost of acquiring safety shoes and related shoe supplies as
appropriate for the unit member's position. Vouchers will be available in
January and August of each fiscal year. The City shall provide the vouchers
during January and August of each fiscal year. “Safety shoes” means foot
protection that complies with the requirements of Cal/OSHA — Title 8,
Subchapter 7, Group 2, Article 10, §3385 Foot Protection.

56.5.3 Newly Employed Unit Members (Applies to SB1, SC1, and SD1 only)

Unit members newly employed shall be provided a voucher and an
opportunity to acquire safety shoes and related supplies within thirty (30)
days of their first day of work and during each following January. '

5654 Additional Classifications (Applies to SB1, SC1, SD1, and SlI1)
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025

City of Oakland to SEIU Local 1021

City Proposal (CP) #:
DATE:

This Agreement shall not preclude the City from adding additional
classifications, subject to the meet and confer process with the Union and
the City's Employee Relations Officer.

For QU:
£

/

Peter Masiak
Chief Spékesperson

Antoinette Blue
Oakland Chp. President

For City:

/A
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Danla Torres Wong \
Chief Spokesperson

%/ L achtfos
ER Manager
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Proposal (CP) #: 4,

DATE: 6/12/25 ‘

New Section
14.4.3 Injury Or lliness During Probationary Period

If a unit member has been unable to perform the full duties of
the position for a period of thirty (30) days or more because of
injury or illness, the City may extend the entry and promotional

probationary periods by the period of time lost as a result of

such illness or injury. In addition, the City shall not be required

to_complete performance appraisals during periods when the
unit member is unable to perform the full duties of the position
for a period of thirty (30) days or more because of injury or
iliness. Probationary performance appraisals timelines will be

extended to conform with the length of the unit member’s leave.

For SEIU: For City:

ST No b W0y
Petér Masiak Dania Torres Wong / \
Chief Spokesperson Chief Sppkesperson’ )

A TBuQ

Antoinette Blue
Oakland Chp. President
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SEIU Local 1021 City of Oakland Bargaining Team
2025 Contract Negotiations

Date: 6/17/2025

City Proposal (CP) #: 6
DATE: June 17, 2025
APPENDIX K

EQUITY

Unit members hired into the classification of Police Communications Dispatcher or Fire
Communications Dispatcher following the Oakland City Council's adoption of this
Agreement shall receive a $500.00 (five hundred dollars) bonus upon successful
completion of their probationary period.

Unit members who are laterally hired into the classification of Police Communications
Dispatcher or Fire Communications Dispatcher following the Oakland City Council’s
adoption of this Agreement shall serve a six (6) month probationary period.
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SEIU

Stronger Together

City Proposal (CP) #: 6
DATE: June 17, 2025

For SE|

/

Peter Masiak, Chief Spokesperson

A (8o
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Counter Proposal to Union Proposal #10

DATE: June 24, 2025

5.5.1 Special Premium Pay (Applies to SB1, SC1, and SD1 only)

The City agrees to pay the following premium pay:

55.1.1 Heavy Equipment Operator, Street Maintenance Leader, or
Truck Driver when assigned to the Sewer Maintenance Section of the
Maintenance Services Department, shall be paid an additional seventy-six
($.76) cents per hour for each day assigned to work in an active sewer.

556.1.2 A Public Works Maintenance Worker in the Maintenance
Services Department, when assigned to and operating the three-quarter
(3/4) ton to one (1) ton vacuum street cleaner, shall be paid an additional
fifty-nine ($.59) cents per hour.

55.1.3 A Library Aide, Library Assistant, Senior Library Assistant,
Librarian | or Librarian Il, when assigned and in charge of a branch library,
shall be paid an additional one dollar and seventy-five cents ($1.75) an
hour. This premium pay can be received in hourly increments and only one
unit member at a time can receive this special premium pay. The unit
member does not qualify for this premium pay during period(s) of paid leave.

5514 A permanent unit member shall be paid an additional fifty-nine
($.59) cents per hour for each day assigned to lead Court Assignees.

556.1.5 Unit members with a valid Class B license, assigned to and
operating a vehicle that requires a Class B license shall be paid an
additional ninety-six cents ($0.96) per hour.

55.1.6 Unit members with a valid Class A license, assigned to
operate or drive a vehicle that requires a Class A driver’s license shall be
paid an additional one dollar and twenty cents ($1.20) per hour.

5517 Unit members with the proper license and -certification,
assigned to operate or drive a Hydro Flusher or 10-wheel dump truck shall
be paid an additional ninety-six ($0.96) per hour.

5518 Unit members shall be paid an additional seventy-four ($.74)
cents per hour when applying herbicides or pesticides that are classified as
restricted materials by the State of California, Department of Food and
Agriculture.
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Counter Proposal to Union Proposal #9

DATE: June 24, 2025

5.5.10 Special Premium Pay for Temporary Part-Time Unit Members (SI1)

5.5.10.1 A Library Aide, Library Assistant, Librarian | or Librarian [, when
assigned and in charge of a branch library, shall be paid as additional
one dollar and seventy-five cents ($1.75) an hour. This premium pay
can be received in hourly increments and only one unit member at a
time can receive this premium pay. The unit member does not qualify
for this premium pay during period(s) of paid leave.
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SEIU

Stronger Together

SEIU Local 1021 City of Oakland Bargaining Team
~ 2025 Contract Negotiations

Date: 6/24/2025

Extension Agreement

The Parties agree to extend the term of the Memorandum of Understanding (MOU) to expire on July 31,
2025. This extension includes all contract provisions, sideletters, and appendices.
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Chief Negotiator SEIU 1021 Employee Relations Manager,
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021

City Proposal (CP) #:

DATE:

14.14 Professional Development Reimbursement (Applies to SB1, SC1,

and SD1 only)

The City agrees to provide each unit member in classifications listed
in Appendix C, List of Classifications That Receive Professional
Development Reimbursement, Section 14.14, with up to two hundred
and fifty dollars ($250) per year for reimbursement of items related
to professional development. Such items may include books,
subscriptions to professional journals or magazines, dues fo
professional organizations that are related to current employment,
job-related tools and equipment, registration, application or
examination fees for registration or certification within their
profession, and expenses related to professional development
including research and training. Requests for reimbursement must
be submitted with a receipt in aggregate amounts of at least twenty-
five dollars ($25). However, all receipts for reimbursement, whatever
the aggregate value, must be submitted before the end of the fiscal
year, and by June 1, if feasible.

The City reserves the right to incorporate additional
classifications during the term of the contract with the City

Administrator’s approval.
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City of Oakland and SEiU, Local 1021 Contract Negotiations 2025
City of Oakland to SEIU, Local 1021
City Proposal {CP) #:

DATE:
APPENDIX C
PROFESSIONAL DEVELOPMENT
Accountant | Librarian i, PPT
Accountant il Librarian, Senior
Administrative Assistant | Library Assistant
Assistant Criminalist Library Assistant, PPT
Automotive Equipment Mechanic Library Assistant, Senior
Auto Equipment Service Worker Literacy Assistant
Collections Officer Literacy Assistant, PPT
Construction Inspector Literary Assistant, Senior
Construction Inspector, Senior Museum Curatorial Specialist
Early Childhood Center Director Museum Curatorial Specialist, PPT
Early Childhood instructor Museum Design & Construction
. Specialist

Equipment Body Repair Worker Park Attendant
Equipment Parts Technician : Police Evidence Technician

{Criminalistics Division, OPD)
Family Advocate Police Communications Dispatch
Family Services Specialist Preparator
Fire Communications Dispatch Preparator, PPT Formatted: Font: Not Bold
Fire Prevention Bureau Inspector Public Service Representative : : :
Fire Suppression District Inspector Recreation Attendant
Hazardous Materials Inspector | Recreation Center Director
Hazardous Materials Inspector i Recreation Leader ll, PPT
Head Start Instructor Recreation Program Director
Head Start Instructor, PPT Recreation Specialist |, PPT
Head Start/Early Head Start Recreation Specialist I, PPT
Assistant Instructor
Head Start/Early Head Start Refuge Naturalist
Associate Instructor
Head Start/EHS Sub Assoc. Inst Revenue Assistant
Head Start/EHS Sub Assoc. Inst, PPT | Sewer Maintenance Leader
Heavy Equipment Mechanic Sewer Maintenance Worker
Heavy Equipment Operator Specialty Combination Inspector
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025

City of Oakland to SEIU, Local 1021

City Proposal (CP) #:
DATE:
Heavy Equipment Service Worker Specialty Combination Inspector,
Senior
Help Desk Specialist Tax Auditor |
Home Based Visitor Tax Auditor I
Librarian | Tax Enforcement Officer |l-
Librarian |, PPT Tax Representative Il
Librarian 11
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City of Oakland and SEIU, Local 1021 Contract Negotiations 2025

City of Oakland to SEIU, Local 1021

City Counter Proposal to Union Proposal (CCP) #: 19 Notice of Administrative Interview
DATE: July 83, 2025

14.5.1.1 Notice of Administrative Interview

Except in instances of gross misconduct where immediate action is
necessary, if the City intends to conduct a formal administrative
interview that may result in disciplinary action, a subject unit member
shall receive three (3) working days notification of the time and place
of the interview in writing, with a simultaneous email and copy to the
Union. The time may be extended by mutual agreement. Subject unit
members shall receive notice of the results of the investigation. A
witness unit member employed in the Police Department who is
subject to an internal affairs investigation shall receive three (3)
working days’ written notification of the time and place of the
interview with a simultaneous email and copy to the Union.
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City of Oakland and SEIU, Local 2021 Contract Negotiations 2025
City of Oakland Counter Proposal to SEIU, Local 1021 Proposal #3

Date: __07_/__15_/2025

14.2Reduction in Force (Applies to SB1, SC1, and SD1 only)

The City shall attempt, insofar as possible, to accomplish any reduction in force by
attrition rather than by layoff. The City agrees to keep the Union advised of financial
planning that contemplates reduction of unit members at least six{6)}-months one
hundred and twenty (120) calendar days in advance. The City will provide the
Union with a listing of classifications that may potentially be reduced at a future
date. In the event that a reduction in force is required, it shall be carried out in
accordance with the Personnel Manual and the following principles:

14.2.1 A reduction in force shall be effected on a City-wide basis for each
classification to be reduced. Unit members in classifications affected by a
reduction in force who are not subject to layoff may, with City approval,
volunteer to be laid off.

14.2.2 Seniority in the affected class shall be a primary factor in accomplishing
such a reduction in force.

14.2.3 At least twe{2)weeks-thirty five (35) calendardays’ notice of any reduction
in force shall be provided by the City to affested unit members in the
affected classification.

14.2.4 In recall from layoff, the last person laid off shall be the first recalled.

14.2.5 A layoff (reinstatement) list shall remain in effect for a period of three (3)
years.

14.2.6 It is anticipated, in the case of a City reduction in force, thatno unitmember
will be required to take accrued vacation prior to layoff.

14.2.7 The City will not use participants in any welfare-to-work program, outside
contractors, paid or unpaid volunteers, or non-permanent City employees
to replace or reduce the hours of current bargaining unit members or
eliminate budgeted bargaining unit positions represented by the Union in
classifications affected by reductions in force.

14.2.8 Upon the Union’s request, the City will provide reports to the Union
regarding the level of the City’s participation in outside programs that could
have an impact on working conditions of bargaining unit members.



14.2.9 Furtherimpacts on Union represented positions that may occur as a result
of the City’s participation in welfare-to-work programs shall be subject to
meet and confer.

14.2.10 In the event of a Reduction in Force (RIF), in addition to the rights
set forth in the Personnel Manual/Civil Service Rules, the City will make
reasonable efforts to “redeploy” qualified individuals who have been laid off
from City employment. This section shall sunset at the end of this MOU,
Juhe-302045-June 30, 2026.

14.2.11 The redeveloped unit member shall remain on the Reinstatement
List in accordance with the Personnel Manual/Civil Service Rules. Fhe

14.212 Nothing herein shall interfere with management’s right to determine
layoffs and such rights shall not be subject to the grievance procedure or
civil service review. Further, nothing herein shall void or supersede the
City’s right to terminate a represented employee for cause as describ<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>