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SUMMARY 
I 

At the February 9, 2010 meeting, the City Council approved specific position exemptions from 
the Citywide General Purpose Fund (1010) vacancy freeze, and authorized criteria for future 
exemptions by the City Administrator {̂ QQ Attachment A-1 for resolution). In addition, the staff 
was directed to provide to the Finance Committee a monthly status report regarding filling the 
exempted vacancies. 

A list of the positions exempted from the hiring freeze is included as Attachment A-2. As of 
February 2010, there have been no appointments to any of the positions included on Attachment 
A-2. However, there were appointments made by transfer or promotion, or to non General 
Purpose Fund vacancies. These posifions were specifically exempted from the citywide freeze 
by the Council and specific appointments to them are reflected m Attachment B. 

FISCAL IMPACT 

This is an informational report; fiscal impacts are not included. 

BACKGROUND 

At the January 19, 2010 City Council meefing, the Council passed Resolufion No. 82502 CM.S.J 
requiring an immediate hiring freeze, for all vacant posifions in the General Fund. The freeze 
did not apply to appointments through promotions and transfers. ' 

At the February 2, 2010 City Council meefing, the Council directed staffto provide a report for 
the February 9, 2010 Finance & Management Committee meeting that included (a) criteria for 
filling General Fund vacancies frozen as a result of the January 19, 2010 hiring freeze resolution 
adopted by the City Council; and (b) a lisfing of crifical vacancies that safisfy the established 
criteria, and which the administration is anficipafing filling immediately. 
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At the February 9' meeting, the Finance and Management Committee approved criteria for i 
filling the "frozen" General Fund vacancies and authorized exemptions to the most critical 
vacancies. The City Council approved the immediate exemptions (listed in Attachment A-2) at 
the February 16 meeting, and approved a resolution with criteria for future exemptions 
{Attachment A-1). 

KEY ISSUES AND IMPACTS 

This report provides the City Council with an update on hiring activity, and the status of filling 
exempted positions within the General Purpose Fund. Each month, staff will report on the 
appointments to positions from the previous calendar month. No positions listed on Attachment 
A were filled during the month of February 2010. 

Attachment B shows those positions for which appointments have been made as of February 
2010, and which were not subject to the City Council's hiring freeze. There were a total of 
sixteen (16) appointments made, of which seven (7) were to positions in the General Fund due to 
transfers or promofions of current City employees. 

SUSTAINABLE OPPORTUNITIES 

DHRM continues to emphasize Oakland residents as the first choice for employment, but opens 
opportunities to all qualified candidates. Employment opportunities are shared with community 
organizations and other local outreach as a matter of practice. 

DISABILITY AND SENIOR CITIZEN ACCESS 

The City provides handicap accessible facilities for all examinations and engages in an 
accommodation process for candidates who have disabilities and/or require accommodation. 
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ACTION REQUESTED OF THE CITY COUNCIL 

No action is required. This report is informational. 

Respectfully submitted, 

Wendell L. Pryor, Direct&J 
Department of Human Resources Management 

Prepared by: 
Veronica Hodge, Human Resources Manager 
DHRM, Recruitment and Classification 

APPROVED AND FORWARDED TO THE 
FINANCE AND MANAGEMENT COMMITTEE: 

UJ 
"Office of thê  City Administrator 
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Approved as to Form Only 
i » ; 
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2010HARK PHz-.Qj 
OAKLAND CITY COUNCIL 

RESOLUTION NO. 8 2 5 3 2 c.M.S. 

City Attorney 

Resolution (1) Establishing Criteria for Exemption of Positions from the 
Hiring Freeze That The City Council Implemented on January 19, 2010; and 
(2) Exempting Certain Critical Positions Funded By The General Fund From 
The Hiring Freeze 

WHEREAS, on January 19, 2010 the City Council passed Resolution No. 82502 
C.M.S., a resolution that required an immediate hiring freeze, freezing all appropriations 
for all vacant positions funded by the General Fund; and 

WHEREAS, Resolution No. 82502 also provides that the City Administrator and 
other Appointing Authorities shall obtain City Council authorization/approval before 
filling any vacant positions funded by the General Fund; and 

WHEREAS, the City Council declared that the freeze on appropriations for 
vacant positions funded by the General Fund is not intended to apply to promotions and 
transfers of employees within the City to vacant positions; and 

WHEREAS, at its February 2, 2010 meeting, the City Council considered a 
report and resolution including an Exhibit A setting forth positions that the City 
Administrator needs to exempt from the freeze on General Fund appropriations for 
vacant positions; and 

WHEREAS, at its February 2, 2010 meeting, the City Council made an urgency 
finding, due to the budget deficit, to include on the February 9, 2010 Finance and 
Management Committee agenda a discussion of criteria for exempting vacancies from 
the freeze on all appropriations for vacant positions funded by the General Fund; and 

it 
WHEREAS, the City Administrator has developed such criteria: now therefore be 

RESOLVED: that the following criteria shall be used to exempt General Fund 
positions that are subject to the January 19, 2010 freeze on all appropriations for 
vacant positions funded by the General Fund: 

1. the position is required to comply with federal, state or local mandates. 
2. the position is necessary to ensure the provision of critical City services and 

operations, as outlined in the City's current budget, 
3. the position is part of a program or activity that is revenue-generating and 

fully cost recovering. 
4. the position is necessary to carry out programs supported by stimulus funding 

or grants; and be it 
629949v1 1 
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FURTHER RESOLVED: that based on the above criteria, the City Council 
hereby exempts from the freeze on appropriations for vacant positions funded by the 
Genera! Fund the positions listed on Attachment A attached hereto, which may be 
amended at the Council meeting; and be it 

FURTHER RESOLVED: that the City Council exempts from the freeze on 
appropriations for vacant positions funded by the General Fund, additional vacancies 
that meet the criteria established by this resolution; and be it 

FURTHER RESOLVED: that the City Administrator shall provide to the Finance 
and Management Committee on a quarterly basis, as part of the Quarterly Vacancy 
Report, an informational report showing the vacancies filled based on the criteria 
established in this resolution 

FEB 1 6 2010 , 2010 IN COUNCiL. OAKLAND, CALIFORNfA. __ 
PASSED BY THE FOLLOWING VOTE: 

AYES- BROOKS, fift?iOW?«5PW^, KAPLAN, KERNIGHAN, NADEL, QUAN, REID, and PRESIDENT BRUNNER - " 7 

NOES- D« U . PvA**v/c - / 

ABSENT- - 0 ^ 

ABSTENTION-^ 

LATONDA SIMMONS 
City Clerk and Clerk of the Council 
of the City of Oakland. California 

629949V1 



ATTACHMENT A-2 

5- " g 7?.! 

[ I 
S ' 

i ! 

a- n a I' nl 

i f If 

I 

I s » - f S a l t 
fi- s 5 e ? «• L 

u^ 

* 3 r> 

S. 

IffI 

^1 

ss = 

11 
n 

» s 

> » 

llr?fH 

•iPf 

^ 1 1 1 § i" 

f I f Ŝ f I ? 
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Attachment B 

The chart below shows positions filled during the month of February, 2010. Most were filled 
through transfer or promotion and several were filled with newly hired employees. 

Title 

Student Trainee, PT 
Student Trainee, PT 
Early Childhood Inst. 
Early Head Start 
Program Supervisor-
Provs 
Early Head Start 
Program Coordinator-
Provisional 
Early Childhood 
Center Director 
Early Childhood 
Center Director 
Tax Auditor III 

Captain of Fire 

Supervising Real 
Estate Agent 
Sr. Fire Comm. 
Dispatcher 
Librarian II 

Senior Librarian 

Tax Auditor II (2) 

Lt of Fire 

Fund 

2128 
2128 
2605 
2605 

2605 

2605 

2605 

1010 

2124 

1770 

1010 

1010 

1010 

1010 

1010 

Dept 

DHS 
DHS 
DHS 
DHS 

DHS 

DHS 

DHS 

FMA 

OFD 

CEDA 

OFD 

LIB 

LIB 

FMA 

OFD 

On Freeze 
Exemption 

List? 
N 
N 
N 
N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

N 

Justification for 
Hiring 

Non 1010 
Non lOIO 
Non 1010 
Non 1010 

Non 1010 

Non 1010 

Non 1010 

Revenue Gen, 
promotional 
Promotional, 

Non 1010 
Promotional, 

Non 1010 
Promotional, 
Public Safety 

Job Offer prior to 
freeze, 

promotional 
Job Offer prior to 

freeze, 
promotional 

Revenue Gen, 
transfer 

Promotional, 
Public Safety 

New City 
Employee? 

Y 
Y 
Y 
Y 

Y 

1 
N 

N 

N 

N 

N ; 

N 
1 

N 

N 

1 

N 

N 


