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TO: Office of the City Administrator

ATTN: Dan Lindheim

FROM: Fire Department

DATE: December §, 2009

SUBJECT: Resolution Amending the Memorandum of Understanding Between the
City of Oakland and The International Association of Firefighters, Local
55, Representing Employees in Representation Unit FQI, Covermg the
Period of July 1, 2008 through June 30, 2012

SUMMARY

The City of Oakland reached an agreement on wages and other terms and conditions of
employment with the International Association of Firefighters, Local 55. The Agreement is
effective July 1, 2008 through June 30, 2012. This agreement was approved by Council
Resolution 82241 C.M.S. on July 28, 2009.

Key provisions include no cost of living increase through June 30, 2011 the date when the
salary issue will be re-opened, changing the standard workweek from 52 hours to 56 hours
from August 1, 2009 through June 29, 2012, reassignment of staff, changes to City
contributions for dental, health and life insurance, freezing a vacant position, and waiving
FLSA “In Lieu of Pay” for the duration of the contract period. The net financial impact is a
reduction in General Fund spending in the amount of $19.72 million over the four year
contract period.

Approval of this Resolution will amend the agreement such that the language of Article 3 is
revised to reflect that the City maximum contribution for health insurance premiums is the
Kaiser rate.

FISCAL IMPACT

The negotiated Agreement represents a collaborative effort to effectively maintain a high
quality level of fire protection services to the Oakland community, fairly compensate Local
55 members and reduce General Fund spending. It represents concessions that result in a net
savings to the General Fund in the amount of $19.72 million over the four-year contract
period.

According to the Finance Department’s initial estimate, the City will save $303,890.28 by
reducing the City’s contribution from the second highest health premiums to the less
expensive Kaiser cap for the period from January 1, 2010 through December 31, 2010.
CalPERS regulations require health insurance premiums to run from January — December.
Although the MOU will end on June 30; 2012, CalPERS regulations require that Local 55
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bargaining unit members remain covered by the Kaiser cap until December 31, 2012, and the
City’s savings will continue from January 1, 2009 though December 31, 2012.

Under the amended Article 3: Insurance Programs, the City will have three full years of
savings from the reduced health insurance premitums. Because CalPERS determines the
Kaiser and other premium rates annually, the City will not know the precise amount of
savings until the 2011 and 2012 Kaiser premium rates are established. Based on updated
estimates using the current rate, the projected savings may be somewhat less.

BACKGROUND

Local 55 represents approximately 500 employees in the Oakland Fire Department. The
classtfications represented by the Local 55 are Fire Fighter, Fire Fighter Paramedic, Engineer
of Fire Department, Firefighter/Fire Boat Engineer, Fire Fighter/Fire Boat Operator, Fire
Investigator, Fire Marshal, Assistant, Lieutenant of Fire Department, Captain of Fire
Department, and Battalion Chief.

On July 28, 2009, the City Counci! adopted Resolution 82241 C.M.S. and approved the July
1, 2008, through June 30, 2012, Memorandum of Understanding between the City of Oakland
and International Association of Firefighters, Local 55. The July 28, 2009, Agenda Report
included a summary of the City’s continued negotiations with Local 55 to resolve the City’s

contributions toward firefighter health insurance premiums. The July 28, 2009, Agenda
Report' for Resolution 82241 C.M.S. is ATTACHMENT A to this report.

1987 Arbitration Awar_d

Since the 1980°s when Local 55 won an interest arbitration award on health insurance, the
MOU/CBA has stated, “The City’s contribution shall not exceed 100% of the premium cost of
the second most costly PEMCHA health insurance plan available to City employees in each
premium category.”

Local 55 agreed as early as May 2008 to accept the Bay Area Kaiser PEMCHA plan as the
cap for health insurance as one element of a comprehensive settlement. Moving all Local 55
active employees and retirees to the Kaiser cap would save the City money and accomplish
the 2007 goal of moving all City bargaining units to the same health insurance cap.

According to costing reports approved by Bill Zenoni and Marcia Meyers and presented to the
City Council in May and July 2008, the City could save $353,444 per year by moving the
health cap from the second highest cost health plan to Kaiser.

2007-2008 Negotiations

Negotiations between the City of Oakland and Local 55 began in the spring of 2007. During
the early 2007 negotiations, the City Council directed City negotiators to reduce the City’s

1 Although the report is dated July 21, 2009, the City Council acted on the report on July 28,
2009.
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contribution toward health premiums for Local 55 bargaining unit members to the Kaiser cap.
Before an agreement could be reached to reduce health premiums, the City requested, and
Local 55 agreed, to “roll over” the 2001-2007 MOU through June 30, 2008.

2008-2009 Negotiations

The current Memorandum of Understanding between the City of Oakland and the
International Association of Firefighters, Local 55 expired June 30, 2008. During
negotiations in April 2008 through July 2008, Local 55 agreed to accept the Bay Area Kaiser
PEMCHA (CalPERS) cap as part of a comprehensive settlement. Because of its increasing
budget deficit, the City proposed additional concessions, and the negotiations over the July 1,
2008 through June 30, 2012, MOU continued until a Tentative Agreement was approved by
the City Council on July 28, 2009.

2009 Health Insurance Negotiations And Tentative Agreement

As noted in the July 28, 2009 Agenda Report (ATTACHMENT A), the City’s negotiators
continued negotiating with Local 55 to resolve the City’s contributions toward fire retiree
health insurance premiums.

KEY ISSUES AND IMPACTS

In July 2009, the City faced a dilemma. To implement the more than $5M annual savings
from moving firefighters from a 52 hour work week to a 56 hour work week, the City had to
approve the 2008-2012 MOU during July 2009. At the same time, Local 55 was insisting that
the City continue to pay health insurance premiums for retirees at the second highest
CalPERS plan. Essentially, Local 55 threatened to delay any implementation of the other cost
reduction measures until the City agreed to continue retirees at the more expensive health
premium.

CalPERS Ruling

The City negotiating team knew that (1) CalPERS or the Public Employees’ Medical and
Hospital Care Act Plan (“PEMHCA™) would not permit the City to pay a higher contribution
towards retirees health coverage than the City pays for active employees, and (2) the '
CalPERS insurance plan could not be changed until January 2010. The City negotiating team
convineced Local 55 to sign the July 2009 Tentative Agreement, implement the other cost
saving elements, and wait for a legal opinion from CalPERS. While waiting for the CalPERS
ruling, the City and Local 55 agreed to temporary language for Section 3.1.5.

As expected, CalPERS Contracts Manager, Office of Employer & Member Health Services,
provided the City and Local 55 a ruling that Government Code Section 22892 prohibits the
City from paying a higher premium contribution towards retirees health coverage than the
City pays for active employees.
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Replace Existing Section 3.1.5 With New Language

After the City and local 55 received the ruling from CalPERS ruling, the negotiating teams
signed a Tentative Agreement replacing the temporary language. The Tentative Agreement on
ARTICLE 3: INSURANCE PROGRAMS, showing the modifications, additions, and strike-
outs, is attached as A TTACHMENT B.

The Tentative Agreement retains existing Section 3.1.3 which clearly limits the City’s
contribution toward the premium cost of coverage in PEMHCA to the “Kaiser Bay Arca
California PEMHCA health insurance plan.” In addition, the Tentative Agreement replaces
the temporary Section 3.1.5 with language limiting the City’s contribution for retiree health
premiums. The new Section 3.1.5 states:

“3.1.5 Retiree Medical Coverage Procedures.

During the open enrollment period prior to a unit member’s retirement, PERS’
regulations may require the unit member to elect health insurance coverage under
Section 3.1.3 of the MOU.

The City shall continue to contribute to retiree medical coverage for ecach retiree in
compliance with Government Code Section 22892, The amount of the City’s
contribution for retiree medical care shall be increased vearly by either the difference
between the current contribution for medical coverage for active members and the
City’s contribution for retiree medical coverage for the preceding vear, or $100,
whichever sum is less.”

By agreeing to include the specific language of Sections 3.1.3 and 3.1.5, Local 55 is
acknowledging that Government Code Section 22892 does not permit the City to pay a higher
contribution toward retirees health coverage than the City pays for active employees.

SUSTAINABLE OPPORTUNITIES
There are no sustainable opportunities identified.
DISABILITY AND SENIOR CITIZEN ACCESS

There are no Americans with Disability Act (ADA) or senior citizen i1ssues associated with
this report.

RECOMMENDATION AND RATIONALE.

Staff recommends that the City Council approve the Resolution to amend the Memorandum
of Understanding between the City of Oakland and International Association of Firefighters,

Local 55, representing the employees in representation unit FQ1, covering the period of July
1, 2008 to June 30, 2012,
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ACTION REQUESTED OF THE CITY COUNCIL

Staff requests that the City Council approve the Resolution to amend the Memorandum of
Understanding between the City of Oakland and International Association of Firefighters,
Local 55, representing the employees in representation unit FQ1, covering the period of July
1, 2008 to June 30, 2012,

Respectfully Submittesl,

Gerald A. Simon
Fire Chief

NI EZAR

Wendell Pryor
Director, Human Resources

Prepared by:

Nina S. Morris, Assistant to the Director
Office of the Fire Chjef

APPROVED FOR FORWARDING TO

THE CITY COiN\C@L

City Ad@ator’s Office

Item;
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TO: Office of the City Administrator
ATTN: Dan Lindheim :
FROM: Fire Department

DATE: July 21, 2009

SUBJECT: Resolution Approving the Memorandum of Understanding Between the
City of Oakland and The International Association of Firefighters, Local
55, Representing Employees in Representation Unit FQ1, Covering the
Period of July 1, 2008 through June 30, 2012

SUMMARY

The City of Oakland has reached a tentative agreement on wages and other terms and

conditions of employment with the International Association of Firefighters, Local 55. The
Agreement is effective July 1, 2008 through June 30, 2012. Key provisions include no cost of
living incrcase through June 30, 2011 at which time the salary issue is re-opened, changing _
the standard workweek from 52 hours to 56 hours from August 1, 2009 through June 29, !
2012, reassignment of staff, changes to City contributions for dental, health and life insurance,
freezing a vacant position, and waiving FLSA “In Lieu of Pay™ for the duration of the contract
period. The net financial impact is a reduction in General Fund spending in the amount of

$19.72 million over the four year contract period.

FISCAL IMPACT

The proposed Agreement results in a net General Fund savings of $19.72 million over the
four year contract period. Details are as follows:

Contract year 2009-2010 | 2010-2011 | 2011-2012
Salary Increase 0 0 _ TBD
Workweek $5.11M $5.11M M
Move to 56 hour work week
FLSA -1 $412M $.412M $.412M
Waive FLSA “In Lieu of Pay”
Staffing $.6M $.6M $.6M

Re-assign staffing from the
Training Division to the
Suppression Division

Health Insurance $.3M - $.3M $.3M
Assistant Fire Marshal] Position | $.23M $.23M $.23M
Keep vacant
Sub-Total Savings $6.74M | $6.74M $6.74M
Item: ~
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Dental Insurance Increase to | Increaseto | Increase to
City currently pays $161 per | actual cost | actual cost | actual cost
month of premium | of premium | of premium
($.08M) ($.08M) ($.08M)
Life Insurance Increase Increase Increase
Currently, City contributes amount to amount to amount to
$3.40 per month $6.20 per $6.20 per $6.20 per
month month month
(3.03M) (8.03M) (5.03M)
Sub-Total Increases (8.23M) (8.23M) (8.23M)
Total Net Impact Over One | $6.64M $6.64M $6.64M
Year
Total Net Impact Over $19.72 M
Four Years
BACKGROUND

Local 55 represents approximately SO0 employees in the Qakland Fire Department. The
classifications represented by Local 55 are Fire Fighter, Fire Fighter Paramedic, Engineer of
Fire Department, Firefighter/Fire Boat Engineer, Fire Fighter/Fire Boat Operator, Fire
Investigator, Fire Marshal, Assistant, Lieutenant of Fire Department, Captain of Fire
Department, and Battalion Chief.

Negotiations with Local 55 began in the spring of 2007. In June 2007, the City and Local 55
agreed to “roll over” the 2001-2007 MOU through June 30, 2008. The current Memorandum
of Understanding between the City of Oakland and the International Association of -
Firefighters, Local 55 expired June 30, 2008. The tentative Agreement period is July 1, 2008
through June 30, 2012. :

KEY ISSUES AND IMPACTS

This tentative Agreement represents a collaborative effort to effectively maintain a high
quality level of services to the Oakland community, fairly compensate Local 55 members and
reduce General Fund spending. It represents concessions that result in a net savings to the
General Fund in the amount of $19.72 million over the four year contract period: This is
accomplished by no cost of living increase, change in workweek from 52 to 56 hours, waiving
FLSA “In Lieu of Pay”, re-assignment of staff, freezing a vacant position, and reducing the
amount of the City’s contribution toward health insurance premiums. The key provisions of
the Agreement are detailed below:

[tem:
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Salary and Work Conditions:

Cost of Living Increases

. The tentative Agreement has no cost of living increase for Local 55 members from July 1,

" 2008 through June 30, 20] 1. The contract provides that salary negotiations will be reopened
in 2011-2012.

Workweek Changes

The Agreement also temporarily changes the weekly work hours from 52 hours to 56 hours
with the same monthly pay for the period of July 29, 2009 through June 29, 2012. Local 55
members will return to the 52 hour workweek on the last day of the contract on June 30, 2012.

FLSA
FLSA “In Lieu of Pay” is waived for the contract period under the terms of this agreement.

Staffing Changes _
Under the terms of the tentative Agreement the staff at the Training Division will be re-

assigned to the Suppression Division. In addition, the vacant Assistant Fire Marshal position
will be frozen for the contract period.

No Elimination of Current Paid Positions

The Agreement has a no reduction to current positions provision. This means that positions
currently budgeted will not be eliminated for the duration of the contract. This does not
preclude eliminating positions that are added after July 1, 2009.

Benefits:

Dental Insurance

The City currently pays $161 per month for employee dental insurance premiums. This
amount is increased in the first year of the contract to $169.71 and to the actual cost of the
insurance for the remainder of the Agreement,

Health Insurance

The City currently pays health insurance premiums at the second highest health plan. Local
55 and the City agreed in principal to reduce this benefit to the Kaiser contribution level,
which is the least expensive plan. It has since come to staff’s attention that current, pending
litigation regarding Government Code Section 22892 (b), may not allow retirees and active
members to have different benefit packages. The C1ty will continue discussions with Local
55, in good faith, to resolve this issue.

Life Insurance
The City currently pays $3.40 per month. This contribution is increased to $6.20 for the
duration of the Agreement,

Retiree Medical Trust

The contract has a re-opener for bargaining over Retlrec Medical Trust during contract term
of July 1, 2008 through June 30, 2012.

[tem:
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PREAMBLE

We the undersigned, duly appointed representatives of the City of Oakland ("City™) and of
the International Association of Firefighters, Local 55 (*Union”), a recognized employee
organization, having met and conferred in good faith in accordance with the Meyers-Milias-
Brown Act, and having agreed on certain recommendations.to be submitted to the City
Council of the City of Qakland, jointly prepare and execute on June 30, 2009’, the following
written Memorandum of Understanding.
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1.1

1.2

1.3

1.4

1.5

ARTICLE 1: GENERAL PROVISIONS

City - Union Relationship.

City and Union hereby restate their joint commitment to the achievement and

“maintenance of a relationship built on open communication, which fosters the

equitable resolution of the concerns of each party regarding wages, hours, and other
terms and conditions of employment. The City recognizes Union as the exclusive
representative of employees in bargaining Unit Q.

Discrimination Prohibited.

City and Union agree that they shall not discriminate within the meaning of the law:

1.2.1 On account of race, creed, religion, sex, national origin, political affiliation,
age, sexual orientation, or disability of a member legally qualified to
perform the job.

1.2.2 City agrees that no employee shall be discriminated against because of
Union membership or activity.

Dues Deduction.

City shall deduct the amount of Union regular and periodic dues, special
assessments, and insurance premiums as may be specified by the Union. Said
deduction, together with a written statement of the names and amounts deducted,
shall be forwarded promptly to the Union Offices.

Bulletin Board Space.

City shall provide reasonable space on bulletin boards for official Union notices of a
non-controversial nature at each central work area, provided that such notices are
approved for posting by the Fire Chief or his designated representative.

Union Security.

A current employee in Unit Q employed as of July 1, 1998, and any-new employee
in the Unit, as a condition of continuing employment with the City, shall execute a
payroll deduction authorization form as furnished by the Union, and thereby shall
become and remain a member in good standing in the Union. New employees shall
execute an authorization under this paragraph within 30 calendar days of
employment. In the alternative to membership, the employee shall execute a payroll
deduction authorization form as furnished by the Union, and thereby pay to the
Union an initial fee equal to the regular initiation fee and, thereafter, a monthly
service fee equal to the regular monthly Union dues; or, in the case of employees
who certify that they are members of a bona fide religion, body or sect which has
historically held conscientious objections to joining or financially supporting public
employee organizaticns, execute a payroll deduction form as furnished by the

2
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1.6

Union, and thereby pay sums equal to Union dues, initiation fees, or service fees to
only the: (1) International Association of Firefighters' Burn Foundation; (2) Special
Olympics; or (3) Muscular Dystrophy Association.

Upon seven (7) days' notice to the City from the Union that an employee described
above has failed to maintain the bargaining unit member's membership in good
standing or has failed to maintain the bargaining unit member's current service fee
payments or has failed to maintain the bargaining unit member's current charitable
contribution payments to one of the three (3) charities designated above, then the
City shall: (1) counsel the employee regarding the bargaining unit member's
obligation under this provision; and (2) inform the employee that further failure to
maintain the appropriate payments shall subject the employee to discharge.

Annually, the Union will provide an explanation of the fee and sufficient financial
information to enable the service fee payer to gauge the appropriateness of the fee.
As a condition precedent to deducting the service fee or taking any action against an
employee for failure to authorize service fee payments, the City must receive
certification from the Union that the Union has provided all fee payers with the
financial disclosure required by law, including an independently audited financial
disclosure of the Union's chargeable expenses. The Union will provide a
reasonable, prompt opportunity to challenge the amount of the fee before an
impartial decision maker not chosen by the Union and will make provision for an
escrow account to hold amounts reasonably in dispute while challenges are
pending. ' '

The Union shall indemnify and hold harmless the City, its officers, and employees,
from and against any and all loss, damages, costs, expenses, claims, attorney fees,
demands, actions, suits, judgments, and other proceedings arising out of any
discharge action resulting from this provision.

City Rights.

Neither the'City nor the Union concede or relinquish its rights under Charter
Section 910. .

The City retains and reserves all the rights, power, authority, duty, responsibility,
and obligations conferred on and vested in it by its Charter and by the laws and
Constitutions of the State of California and the United States of America. The City
reserves its right to determine matters outside the scope of representation. The City
reserves its right to propose changes in wages, hours, and other terms and
conditions of employment not covered by this Agreement, in accordance with the
provisions of Charter Section 910. .

Except as limited by Charter Section 910 and by the specific provisions of this
Agreement, the City retains all rights, powers, and authority granted to it by law or
the Charter, including, but not limited to, the exclusive right to determine the merits,
necessity, and organization of any service or activity the City may now or hereafter
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provide; to determine the City's mission and the missions of its constituent
departments, commissions, boards, and employees and to assign work to, direct,
and schedule employees; to set standards of service, to determine the methods,
means, and personnel by which the City will conduct its operations; to finance City
operations and to determine financing methods; to establish and enforce reasonable
dress and grooming standards and to determine the style or type of City-issued

apparel, equipment, and technology; and to take all actions necessary to carry out
its mission and these reserved rights.
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ARTICLE 2: DIRECT PAY FOR SERVICES

Condition Of Employment.

211

2.1.2

2.1.3

Condition Of Employment.

As a condition of employment, bargaining unit members shall obtain and
maintain either through the Fire Department's on duty training or through
unit member selected training programs a valid EMT-I Emergency
Medical Technician Certificate that meets the standards of the California
Emergency Medical Services Authority and the National Registry of
Medical Technicians. If a unit member is offered, in timely manner, the
Fire Department on-duty training, but instead opts to obtain EMT-I training
through a training program instead of through the Fire Department’s on-
duty training, the City shall have no obligation to reimburse the unit
member for training fees or pay the unit member for the time spentin the
training. In addition, bargaining unit members shall comply with any Fire
Department continuing education mandates. -

Firefighter/Paramedic Condition Of Employment,.

As a condition of employment, firefighter/paramedic unit members shali
cbtain and maintain {a) a valid EMT-P (paramedic) license/certificate that
meets the standards of the California Emergency Medical Services
Authority certification and (b) the performance standards established by
the Alameda County EMS District, and shall comply with any Fire
Department continuing education mandates. In addition, each
firefighter/paramedic unit member shall comply with all regulations
implementing Sections 1797.62 et seq. of the'Health and Safety Code.

At no cost to the firefighter/paramedic unit member, the Department shall
offer the required coursework, provide the required textbooks, and
administer the mandated testing during the regularly scheduled shift. If
the Department is unable to offer a required course, the Department shall
contract with another public or private agency to provide the required
courses. Time spent in this training shall be paid time worked. (Moved
from Article 8)

The City shall pay the license renewal fees for each firefighter/paramedic
unitmember. Firefighter/paramedics shall submit the required paperwork
at least 90 days before their licenses expire, (Moved from Article 8}

Courtesy Notice.

Thirty days prior to the date a unit member's EMT-| certification or EMT-P
licensure status expires, the City shall post a courtesy notice on the EMS
webpage and send a courtesy notice to each station for posting. Each
unit member remains solely responsible for obtaining and maintaining the

5
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2.2.

2.3

2.4

appropriate certificate, license, and mandated contfinuing education. In
addition, each unit member shall submit a validated copy of the unit
member's certificate and/or license to the Emergency Medical Service
Division of the Fire Department.

In the event a unit member viclates either the standards of the California
Emergency Medical Services Authority and/or the performance standards
established by the Alameda County EMS District, the City may proceed
with discipline without giving the unit member the courtesy notice
described in this section. (See Health & Safety Code 1797.101-
1797.219.)

Adjustments For Overpayments,

In the event a bargaining unit member is erronecusly overpaid by the City,
regardless of fault, the City shall recoup overpayment by deducting from that
bargaining unit member's regular pay check either the full amount of the
overpayment or ten percent (10%) of the bargaining unit member's gross salary,
whichever is less, and continue such deductions for as many consecutive pay
periods as is necessary until full overpayment is recouped. The City shall not
commence recoupment by payroll deductions until it has given the bargaining unit
member 30 days written notice of the details of the overpayment, the amount of the
oveirpayment and the schedule for recoupment.

Court Ordered Salary Deductions.

If the City is ordered by a court of competent jurisdiction to garnish the wages of any
bargaining unit member or if a court of competent jurisdiction orders the City to
make payroll deductions from the wages of the bargaining unit member in favor of
the City or a third party, the City shall assess and collect against the bargaining unit
member's regular salary $1.00 per deduction per pay pericd to compensate the City
for the costs of making such court-mandated payroll adjustments.

Salary Steps.
Bargaining unit members shall advance on the firefighter salary schedule as follows:

2.4.1 From Step 1 to Step 2.

A bargaining unit member with six months of satisfactory service,
demonstrated by a satisfactory performance appraisal, shall move from
Step 1 to Step 2 at the beginning of the seventh month after appointment
to the firefighter classification.

242 From Step 2 to Step 3.

A bargaining unit member with 12 months of satisfactory service,
demonstrated by a satisfactory performance appraisal, shall move from

6
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243

244

25  Holidays.

251

252

Step 2 to Step 3 af the beginning of the thirteenth {(13) month after
appointment to the firefighter classification.

From Step 3 to Step 4.

A bargaining unit member with 18 months of satisfactory service, shall
move from Step 3 to Step 4 at the beginning of the 19th month after
appointment to the firefighter classification. Step 4 is equal to a first year
firefighter. .

Additional Steps.

A bargaining unit member shall advance through the remaining steps on
the basis of one year's satisfactory service. This will be evidenced by a
satisfactory performance appraisal, in such classification without having
received a step increase in salary during said year. A salary step
increase for a bargaining unit member who is entitied to such increase
shall be effective one year from his/her most recent step increase.

‘Designated Holidays.

The following days of each year are designated as holidays:

January 1st.

The third Monday in January, known as "Martin Luther King Day."
February 12th, known as "Lincoln Day."

The third Monday in February, known as "Presidents’ Day."

The last Monday in May.

July 4th.

The first Monday in September.

September 9th, known as "Admission Day."

November 11th known as "Veterans' Day."

The Thursday in November appointed as "Thanksgiving Day
December 25th.

Two (2) floating holidays, subject to prior approval of the department
head. Such holidays are to be taken during the fiscal year in which
they are earned.

* L] * - L ] - - - [ ) - - -

Holiday In Lieu Pay.

In lieu of observing holidays, bargaining unit members shall receive in lieu
compensation for holidays without regard for when holidays occur or
whether the unit member actually works on a heliday. In lieu holiday
compensation shall be paid to 24 hour shift unit members at the rate of
6.27 hours per pay pericd and to 40 hour per week unit members at the
rate of 4.82 hours per pay period. This in-lieu holiday pay mests the

7
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2.7

2.5.3

definition of special compensation defined in Cal. Code of Regs., tifle 2,
section 571, and shall -be incorporated into the unit member's
compensation reported to CalPERS for retirement purposes. Inthe event
PERS modifies its regulation, the parties agree to meet and negotiate to
amend the language of Section 2.6.2.

Additional Holiday.

If and when the City declares an additional holiday, in lieu holiday
compensation shali be paid to 24 hour shift employees at the rate 0of 6.75
hours per pay period and to 40 hour per week employees at the rate of
5.19 hours per pay period.

FLSA In Lieu Pay.

2.6.1

2.6.2

The parties agree that unit members’ duties necessitate non-traditional
hours of work and that it is appropriate for unit members to receive a fixed
amount of Fair Labor Standards Act ("FLSA") overtime compensation
pursuant to 28 U.S.C. Section 207(f) to compensate unit members for
FLSA overtime caused by the unit member working his or her regularly-
scheduled tour of duty. In lieu of paying bargaining unit members the
overtime caused by the unit member working his or her regularly-
scheduled tour of duty, the City shall pay each unit member a flat rate
overtime payment whether the unit member actually works overtime or
not. In lieu overtime compensation shall be paid to 24 hour shift unit
members at the rate of .75 hours per pay period.

The parties agree that Section 2.6.1 will be suspended from July 11, 2009
through June 29, 2012.

Uniform Allowance,

271

2.7.2

Initial Uniform Allowance.

City agrees to provide to a bargaining unit member covered by this
Memorandum at the time of employment, an initial uniform allowance of
$100.

Annual Uniform Allowance.

The City agrees to provide to a bargaining unit member covered by this
Memorandum who has completed his/her first full fiscal year of
employment an annual uniform allowance of $570.00 at the beginning of
each fiscal year during the term of this Memorandum.

A new bargaining unit member shall receive the annual uniform allowance
at the time of employment; provided, however, that the-annual uniform
allowance payable at the beginning of the first full fiscal .year of

8
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employment shall be prorated on the basis of service from the date of
employment up to and immediately preceding the first full fiscal year. In
the event that a bargaining unit member separates from City service, for
whatever cause (except in the case of death resulting from on-the-job
injury), during the fiscal year for which the annual uniform allowance has
been paid, the bargaining unit member's final paycheck shall be adjusted
on a pro rata basis in relationship to the period of service in the final fiscal
year of employment.

City agrees to issue warrants separate from the bargaining unit member's
regular paycheck for the annual uniform allowance.

Workweek.

Bargaining unit members assigned to the fire suppression line shall work a 52-hour
work week. .

2.8.1

The parties agree that Section 2.8 will be suspended from July 29, 2009
to June 28, 2012, during which time unit members assigned to the fire
suppression line will work a 56-hour work week. Bargaining unit
members assigned to the fire suppression line shall return to a 52-hour
work week effective June 2813, 2012, For payroll administrative
purposes, unitmembers assigned to the fire suppression line will be paid
at the 56-hour work week effective August 8, 2009.

Premium Pay.

2.8.1

2.9.2

Call Back Pay.

Fire suppression Command Officers, including the Department Safety
Officer and Public Information Officer, within Bargaining Unit Q who are
called back to duty for greater alarm fires shall receive a minimum of four
hours' pay when so called, and the time shall commence when such
personnel are notified to come back for such duty and shall terminate
when they are relieved from such duty.

QOvertime Pay.

Fire Department personnel shall be paid time and one-half for all hours
worked in excess of their standard workweek.

2.9.21 Overtime is defined as all hours assigned and worked in
excess of regularly scheduled hours.

2.9.2.2 Overtime shall not include hours worked as a result of
voluntary trading of shifts between members of the Department
nor overtime caused by the unit member working his or her
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2.9.4

regularly-scheduled tour of duty, which is compensated with
“FLSA In Lieu Pay” as explained in Section 2.6..

2.9.2.3  Aunitmember regularly assigned to a 40 hour work week who
works overtime ina 24 hour fire suppression’ine position shall
"be compensated for the overtime at the applicable 24 hour
suppression line assignment work week overtime hourly rate..

2.9.2.4 The FLSA overtime rate shall be calculated using the base
salary rate, hazardous materials pay, special assignment pay,
bilingual pay, paramedic pay for the Pool Personnel, holiday in
lieu pay and any other specialty pay required by the FLSA.
Specifically excluded in the FLSA overtime rate will be
stand-by and call back pay. While bargaining unit members
assigned to the fire suppression line are working a 56-hour
work week and the FLSA in lieu pay provided under
Section 2.6,2 is suspended, employees shall receive the FLSA
overtime rate of pay for all hours worked in excess of 204
hours in a 27-day work period.

Hazardous Materials Pay.

A bargaining unit member who has completed a Fire Department
approved hazardous materials certification program and who, thereafter,
maintains current such certification and is permanently assigned to
Station 3 shall receive six percent (6.0%) in addition to his/her regular
base rate of pay.

A bargaining unit member who has completed a Fire Department
approved hazardous materials certification program and who, thereafter,
maintains current such certification and is temporarily assigned to
Station 3 by virtue of classified relief, temporary detail, numbered day
relief or vacation relief shall receive $15.00 per 24 hour shift for such
assignment at Station 3.

Promoted Paramedic Support Program. ‘

Effective July 1, 2009, the City and the Union agree to establish a
Promoted Paramedic Support Program. The Promoted Paramedic
Support Program shall apply to all companies currently rolled out to
provide ALS service.

This Promoted Paramedic Support Program is intended to provide
enhanced ALS service by supplementing the Firefighter/Paramedic with
an extra licensed paramedic in support. This Promoted Paramedic
Support Program is not intended to substitute members of the Promoted
Paramedic Support Program for the purpose of rolling out additional ALS

10
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companies. Additionally, the Promoted Paramedic Support Program will
help reduce mandatory overtime in the Firefighter/Paramedic rank.

2.9.4.1

2.9.4.2

2,943

2944
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Maximum Number Of Unit Members.

Depending on paramedic staffing needs, the number of unit
members assigned to the Promoted Paramedic Support
Program shall not exceed 56 in fiscal years 2009-10 through
2012-13.

At its sole discretion, the City may increase the number of unit
members assigned to the Promoted Paramedic Support
Program up to 65.

Unit Members May Volunteer For Promoted Paramedic
Support Program.

Promoted unit members may volunteer for assignment to the
Promoted Paramedic Support Program. A promoted unit
member assigned to the Promoted Paramedic Support
Program may practice as the primary ALS provider for the
promoted unit member's company when insufficient
Firefighter/Paramedics have volunteered for overtime. The
vacancy for the shift may be filled from the Firefighter rank. In
the event that mandatory overtime is required in another rank
as a result of filling the vacancy from the Firefighter rank, then
a Firefighter/Paramedic will be utilized in mandatory overtime
and the Promoted Support Paramedic will function in the
his/her regular rank (ordinary supportrole). Local 55 agrees to
waive “rank for rank” within the “affected” company under the
circumstances described in this section. Local 55 and the City
agree to jointly prepare and distribute a letter to all unit
members encouraging promoted unit members to volunteer for
assignment to the Promoted Paramedic Support Program.

City's Commitment.

The City agrees to hire the budgeted number of
Firefighter/Paramedic slots using reasonable efforts.

Promoted Paramedic Support Pay.

Each unit member assigned to the Promoted Paramedic
Support Pilot Program shall be paid a flat dollar amount equal
to three percent (3.0%) above the top step firefighter's regular
base rate of pay for any period when the unit member is
assigned to the Promoted Paramedic Support Program.
Promoted Paramedic Support Pay shall be incorporated into
the unit member's compensation reported to CalPERS.
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2.9.4.5

2.9.4.6

2947

Condition Of Participation.

As a condition of participation in the Promoted Paramedic
Support Program, unit members shall meet the standards
established in Section 2.1.2. For unit members assigned to the
Promoted Paramedic Support Program, the City shall provide -
the courtesy notice described in Section 2.1.3 and license
renewal assistance/on duty training described in Section 2.1.2.

Withdrawal From Promoted Paramedic Support Program.

A promoted unit member who volunteers for and is assigned to
the Promoted Paramedic Support Program may withdraw from
the Program by giving the Fire Chief or designee at least sixty
(60) days written notice.,

Program Termination Date.

Unless the City and the Union reach agreement prior to
June 30, 2013, the Promoted Paramedic Support Program
shall terminate effective July 1, 2013.

295 Bilingual Pay.

To overcome language barriers and to provide citizens equal access for
fire emergency services, the City and Local $5 encourage unit members
to use City designated languages during contact with the public. For the
purpose of bilingual premium pay, the City shall designate at least five
non-English languages. In addition, the Fire Chief may designate cther
non-English languages. To be eligible for bilingual pay, a unit member
must be certified and must provide bilingual service as required.

2.951
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Certification.

A unit member with the ability to communicate with the public
effectively in a City or Department designated second
language or languages, including sign language, may request
Level | Certification.

Unit members certified under the Level | city certification shall
be paid $50 per pay period in addition to his/her base rate of
pay.

The testing procedures for Level | Certification are as foliows:
« Unitmembers will be tested through a computerized testing

procedure. There will be a "driver” available to operate the
computer for the test-taker, if the test-taker so chooses.

12




296

2.9.5.2

The test taker will be informed of this option by letter and at
the time he/she takes the test.

The test is scored on a pass/fail basis.

A unit member who passes will be certified for the term of
theiremployment. However, bilingual pay may be removed
when the criteria established in Section 2.9.5 ceases to be
met for two consecutive pay periods. '

A unit member who fails the test is eligibie to retake the
exam after six (6) months subject to his/her department
recommendation. There is no limit on the number of times
a. unit member may fake the test, subject to department
approval.

A unit member who contests a fail grade will have his/her
exam reviewed by a 2nd reviewer. If the 2nd review results
in a pass grade, this triggers a 3rd review to break the tie.

The bilingual computer administered test will be 20
minutes.

There will not be any penalty (points deducted) for listening
to Section 5 of the bilingual computer administered test up
to five (5) times.

Arhitrability.

Neither the Department's nor the Director of Personnel
Resources Management's substantive evaluation of a unit
member's knowledge of and skills in a designated second
ianguage shall be subject to the grievance procedure or review
by the Civil Service Board or an arbitrator.

Acting Higher Rank.

A bargaining unit member may be assigned to work out-of-class to an
acting position in a higher rank. If the bargaining unit member acts in a
higher rank or works out-of-class for four hours or less, the bargaining
unit member shall not be entitled to out-of-class compensation. |If the
bargaining unit member performs the out-of-class assignment for longer
than four hours, the bargaining unit member shall be paid at the acting or
out-of-class hourly rate of pay for the entire period of the out-of-class

assignment.

MP #4B39-3177-5235 vi
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2.10

29.7

2.9.8

2.9.9

-Salary,

Staff Assignments And Special Assignments.

2.9.71 Forty Hour Schedule.

A bargaining unit member assigned to and serving in a staff
assignment with 40 hour work week shall be paid five percent
(5%) in addition to the unit member's regular base rate of pay.

2.9.7.2 Twenty-Four Hour Scheduls.

The Fire Chief may assign a Training Company to perform
special assignments at or for the training division during the 24
hour day. For all hours the bargaining unit member performs
the special assignment, the bargaining unit member shall be
paid two and one-half percent (2.5%) in addition to the
bargaining unit member’s regular base rate of pay.

Standby Pay.

A bargaining unit member given a written assignment for standby duty
shall be paid $1.00 for each hour on standby duty up to a maximum of 24
hours per day.

In the event the bargaining unit member is called out to work during the
standby period, the standby pay for that calendar day shall be reduced by
the amount of overtime compensation paid for the call out work.

Preceptor Pay. \

Preceptors shall be paid $200 for each full shift that they precept. The
$200 shall be prorated if a preceptor precepts less than a full shift.

Base salaries for unit members shall be the amount reflected in Appendix i,
subject to the provisions of Article 11.6.1.

14
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ARTICLE 3: INSURANCE PROGRAMS

This Agreement does not include a description of insurance benefits or Internal
Revenue Plans. Unit members must refer to the plan documents for a description of
benefits, coverage, and limitation. This Agreement covers the City's and the unit
member’s obfigation to pay for the insurance coverage provided.

3.1 Flexible Spending Account.

The City shall institute a flexible spending account comporting with Internal Revenue
Code Section 125 for each active unit member. Active unit members may elect one
of the following benefits:

311

3.1.2

3.1.3

" Health Insurance.

I

Cash Payment.

If the unit member has provided satisfactory proof of insurance coverage,
the unit member may elect a City payment equal to the following: a
monthly in lieu payment of $160.

Contribution Toward DCAP Eligible Expenses.

If the unit member has provided satisfactory proof of insurance coverage,
the unit member may elect a City contribution into the unit member's
Dependent Care Assistance Program (‘DCAP") (see Section 3.5 below)
for Actives’ BEDCARP Eligible Expenses as follows: a monthly payment of
$160.00. :

L

For active unit members enrolled in a Public Employees’ Medicai and
Hospital Care Act Plan (PEMHCA) medical insurance plan, the City shall
contribute toward the premium cost of coverage in PEMHCA for
employees and dependent coverage, FEffective January 1, 2010, the
City's contribution shall not exceed 100% of the premium cost of the
Kaiser Nerthern-Bay Area California PEMHCA health insurance plan
available to City employees in each premium category. If a unit member
chooses to participate in a more expensive PEMHCA pian than the Kaiser
Northern-Bay Area California PEMHCA health insurance plan available
to City employees, the unit member shalt pay the additional cost of the
health insurance plan.

Tax Liability For Flexible Spending Benefit.

The City intends to comply with Internal Revenue Code Section 125. In
the event that any taxes are due, however, each unit member shall be
solely and personally responsible for any federal, state, or local tax that
may arise out the implementation of the IRS 125 Flexible Spending
Benefit.

15
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3.2

3.3

34

3.5

3.1.5 Retiree Medical Coverage Procedures.

During the open enrollment period prior to a unit member’s retirement,
PERS regulations may require the unit member to elect health insurance
coverage under Section 3.1.3.

Notwithstanding the provisions of Article 3.1.3 above, the City shall
continue to contribute to retiree medical coverage for each retiree that
amount pursuant to Government Code Section 22892, subd (c). For
purposes of the increases required by subdivision (c), the “current
monthly employee contributions” shall be the premium cost efthe-second
mostoostiyfor Kaiser Bay Area California PEMCHA health insurance plan
available to retirees within the State of the California.

Dental Insurance.

3.21 Effective July 1, 2008, for each represented employee, the City shall
contribute $169.71 per month to the dental plan established by the
Qakland Firefighters’ Health and Welfare Trust.

3.2.2 Effective July 1, 2009, for each represented employee, the City shall
contribute an amount equal to the actual cost ef-the-per month to the
dental plan established by the Oakland Firefighters’ Heaith and Welfare
Trust (‘OFHWT"). The OFHWT shall be required to provide written
verification from the carrier of the cost per month annually.

Life Insurance.

!

Effective July 1, 2008, the City agrees to contribute the amount of $6.20 per month
per bargaining unit member toward the cost of bargaining unit member life insurance
coverage.

Deferred Compensation Plan.

A bargaining unit member may participate in the established City deferred
compensation plan.

The Union shall have one voting member on the City's Deferred Compensation
Committee.

Dependent Care Assistance Program.

The City shall maintain a Dependent Care Assistance Program (DCAP) for unit
members covered by this Agreement. If in its sole discretion, the City determines
that administration of the Program will require the services of an outside entity or
contractor, participating unit members shall be responsible for paying their share of
the outside contractor's administration fee.

16
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3.6 Medical Care Assistance Program,

The City shall maintain Medical Care Assistance Prodram (MCAP) for unit members
covered by the Agreement. If, in _its sole discretion, the City determines that
administration_of the Program will require the services of an outside entity or
contractor, participating unit members shall be responsible for paving their share of
the outside contracior's administration fee.

17
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ARTICLE 4. PERSONNEL PROVISIONS

41 Probationary Periods.

If & unit member is placed on leave and is not in active service d'uring any portion of
the entry and promotional probationary period, the City shall extend the probationary
period for an equivalent period of time.

411

41.2

4.2 staffing.

4.21

Entry Probationary Period.

The probationary period of a bargaining unit member filling a position
from an entrance examination shall be for a period of 18 consecutive
months of active service.

Promotional Probationary Period.

The probationary period of a bargaining unit member filling a position
from a promotional examination shall be for a period of six months of
active service performing the full duties of the promoted rank.

The Fire Chief or designee shall file an approved report of performance at
the end of the third and fifth months of employment for each unit member
serving a six-month promotional probationary period. Upon a favorable

" report, the appointment of the employee shall be deemed to be

permanent at the expiration of the promotional probationary period. In the
event of an unfavorable report, the appointing authority shall notify the
Personnel Director and the unit member, at least five (5) working days in
advance, that he/she will be removed from the position no later than the
final date of the probationary pericd.

Advanced Life Support (ALS} Program.

As a result of the citizens approving Measure N, the City has made the
decision to provide paramedic service to its citizens and to maintain an
advanced life support capability by creating a firefighter/paramedic rank
and slot on each engine company and assigning one designated
firefighter/paramedic to each Engine Company.

The Fire Chief may decide to create additional firefighter/paramedic slots
and/or transport services. The City will provide the Union with notice and
an opportunity to bargain about the impacts of that decision as required
by Article 12: Completion of Negotiations. ‘

18
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42141

4.21.2

4213

4214

4.21.5
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Procedures For Controlled Substances.

The Department shall give the Union copies of any changes to
legal and regulatory standards for controlled substances
procedures. Both the Union and the City acknowledge that the
Firefighter/Paramedic Program must meet the requirements
specified in California laws and regulations, and the Program
may be revised as mandated by California law or other
applicable regulations.

Base Hospital Standards And Services.

Although neither the City nor the Union is a party to the Master
Contract Between the Alameda County Emergency Medical
Services District (EMSD} and the Alameda County Medical
Center (ACMC), the Department and each
firefighter/paramedic shall comply with the terms of the Master
Contract and related California law.

Continuing Education.

At no cost to the firefighter/paramedic unit member, the
Department shall offer the required coursework, provide the
required textbooks, and administer the mandated testing during
the regularly scheduled shift. |f the Department is unable to
offer a required course, the Department shall ‘contract with
another public or private agency to provide the required
courses. Time spentin this training shall be paid time worked.

License Renewal Stipend.

The City shall pay the license renewal fees for each
firefighter/paramedic unit member. Firefighter/paramedics
shall submit the required paperwork at least 90 days before
their licenses expire. :

Firefighter/Paramedic Meetings.

Firefighter/paramedics appointed by the Union and EMS
management appointed by the Fire Chief shall meet monthly to
discuss issues that are mandatory subjects of bargaining and
that are not already covered by this agreement. Any issues
unresolved  after  thorough  discussion at  the
firefighter/paramedic and management meetings shall be
submitted to the negotiation process.
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4,22

Measure Y Letter Of Aqreement.

The City and the Union acknowledge the April 12, 2004, Measure Y Letter
of Agreement attached as Appendix F and incorporated into this
Agreement. The City and the Union acknowledge that Measure Y was
approved by the voters in November 2004,

The Letter of Understanding shall become effective on July 1, 2005, and
shall remain in effect until July 1, 2015. During the period between
January 1, 2005, and July 1, 2015, the City and the Union agree as
follows:

“The City will budget to provide daily deployment of 25
fire engine companies and 7 truck companies and
maintain same for 10 years. Staffing per apparatus to
remain at status quo (see Section 4.2 of the MOU
between the parties).”

The Letter of Understanding shall terminate on July 1, 2015. After the
Letter of Understanding terminates on July 1, 2015, the status quo ante
for all purposes including any interest arbitration under Charter Section
910 or any state statute shall be defined as the current language of
Section 4.2 without the pravisions contained in the April 12, 2004, Letter
of Understanding attached and incorporated as Appendix F.

Except as provided in Subsections 4.2.1 and 4.2.2 below, the minimum
number of unit members per apparatus shall be as follows: (a) engine
companies shall have an officer, an engineer, one firefighter/paramedic
and one firefighter per engine; (b) truck crews shall have four unit
members per truck (including one officer), except that Trucks 2571,
2572, and 2574 shall have five unit members per truck.

Currently one of the five unit members on truck companies 2571 and
2573 is a firefighter/paramedic slot. The City is not required by this
collective bargaining agreement to staff truck companies 2571 and 2573
with a firefighter/paramedic. In the event the City decides to provide BLS
instead of ALS service level on truck companies 2571 and 2573, the
incumbent firefighter/paramedic shall be eligible for a change of
assignment as described in Section 4.6. During a three year period after
the City decides to provide BLS instead of ALS service level on truck
‘companies, any displaced Firefighter Paramedic shall have a one time,
first-right to an assignment in a permanent vacant Firefighter Paramedic
slol. In the event that more than one displaced Firefighter Paramedic
requests first-right assignment to the same permanent vacant Firefighter
Paramedic slot, the most senior firefighter Paramedic shall have a right to
the vacant permanent assignment. The displaced Firefighter Paramedic
shall retain the right of return if the ALS designation is restored. As

20
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provided for the First Responder Advanced Life Support (FRALS)
agreement with Alameda County, firefighter paramedic slots may be
reserved for all other apparatus if the Fire Chief increases service levels.

4.2.3 Fire Chief’s Right To Reassign.

The Fire Chief or designee retains the discretion to temporarily reassign
one of the five firefighters from Truck 2571, 2572, or 2574 (i.e., three
firefighters per shift) to other duties as the Fire Chief deems necessary.
Such reassignments will be made, without limitation, to increase the

- Department's coverage and response capability in geographic areas
where hazards are higher than normal on a given day and/or to enable
the Department to perform heightened inspections in the interest of public
safety andfor fire prevention. The Department's dispatch procedures
shall prescribe appropriate modified response procedures in the event of
such reassignment(s).

424 Companies And Bargaining Unit Members Out Of Sérvice.

The Fire Chief or his sworn designated representative retains the
discretion to temporarily “detail” or place a maximum of seven companies
out of service, inclusive of training company described in Section 4.9 for a
maximum of nine (9) hours during a 24 hour shift. Such -“detail’
assignments shall not create an opportunity for nor shall the department
be required to backfill the temporarily vacated station assignment with
classified relief. Companies on detail that remain in service on the air
shall not be included as a company out of service as defined by this
section. '

In addition to the seven companies referenced above, the Fire Chief or
his sworn designated representative retains the discretion to temporarily
“detail” a maximum of four employees per shift from their normal station
assignments for a maximum of eight (8) hours during a twenty-four (24}
hour shift. Such “detail" assignments shall not create an opportunity for
nor shall the department be required to backfill the temporarily vacated
assignment with classified relief.

The Fire Chief or his sworn designated representative retains the
discretion to temporarily place one company out of service because the
company’s equipment, apparatus, or vehicles are being serviced. The
one company removed from service because the company’s equipment,
apparatus, or vehicles are being serviced is not a "detail” or “a company
out of service” as those terms are used in Section 4.2.4 and shall not be
counted as one of the "maximum of seven companies” in Section 4.2.4.
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4,3 Personnel File,

Performance appraisals may be considered and submitted as evidence in
disciplinary actions, however, written reprimands shall be expunged from a
bargaining unit member’'s personnel file and verbal reprimands shall be removed
from the notation log after four years provided the bargaining unit member has no
other disciplinary action during said four year period. The date the four year period
begins is determined by the most recent date of any disciplinary action in either the
personnel file or the verbal reprimand notation log.

4.4 Acting Higher Rank Assignment.

For purposes of filling vacancies in the promoted ranks, the City shall fill such
positions on a rank for rank basis. As long as bargaining unit positions are staffed in
excess of the minimum number of unit members described in Sections 4.2.2,4.2.3,
and 4.2.4, the City may utilize acting higher rank (AHR}) to fill vacancies in the
promoted positions on a rank for rank basis.

AHR assignments will be made using the following procedures:

4.4.1 ' When A Current Promotional Eligible List Exists:

4.41.1 Assignments will be made in order using the list from those
working on shift that particular day from the rank that is
overstaffed. |f none of the bargaining unit members working on
shift are on the eligibility list for the position to be filled, the Fire
Chief has the discretion to select the individual to fill the
position.

4.4.1.2 |Ifitis known in advance that an overage will exist for at least
five shifts, the first available member will be assigned to AHR
regardiess of platoon assignment from the overstaffed rank.

4413 If members are on more than one eligible list, they may be
selective in choosing their AHR assignments and may have
their names deferred on other lists.

4.4.1.4 When apromotional eligibility list expires, acting assignments
may continue to be made from that list for a maximum of 120
days at the Fire Chief's discretion. A member assigned to act
from an expired list may so act for the maximum period
described in Subsection 4.4.5 below for the classification to
which hefshe is assigned to act. After acting the maximum
time, either one shift at a time or the maximum shifts
consecutively, the acting member's name will be moved to the
bottom of the AHR list, provided hefshe meets the
requirements in Subsection 4.4.2.3 below.
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442 Absence Of A Current Promotional Eligibility List.

4.4.21

44,22

4.4.23

4424

A member desiring to act in the next eligible higher rank must
submit a written request on the appropriate form to the Division
Manager, Personnel, Safety & Liability or his or her designee.
This request must be received before consideration will be
given for AHR.

All requests will be considered and members shall be notified
within five working shifts of the status of their request.

Basic qualifications for AHR are:

¢

4.4.2.3.1 Completion of probationary period in present rank
and employed as an Qakland Fire Department
Firefighter or Firefighter Paramedic for 36 months in
order to AHR as an Engineer and for 48 months in
order to AHR as a Lieutenant. The unit member
must meet all minimum qualifications for taking the
promotional exam for the AHR position.

44232 Fully effective or betier overall performance
evaluations for the current performance appraisal
period before applying for AHR which must be
maintained to stay eligible on the AHR list,

4.4.2.3.3 Allrequests to act higher rank must be approved by
the member's immediate supervisor and the Fire
Chief.

AHR Assignment Priority.

Bargaining unit members with the greatest department
seniority who have (1) attained a fully effective or better overall
performance appraisal (2) completed the course work to be
eligible for testing to the promoted rank, (3) attained the
applicable and effective Department certification defined Fire
Department palicy, and {4) are eligible to take the promotional
exam shall be assigned to an acting higher rank position.

443 Appeals Of Denial Of Requests To Acting Higher Rank.

4431
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Members who do not receive the approval of their immediate
supervisors will be notified in writing and may file an appeal.
That appeal must be made in writing to the Division Manager,
Personnel, Safety & Liability within six calendar days of receipt
of a Notice of Disapproval.
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4.4.3.2

4433

4434

The Division Manager, Personnel, Safety & Liability shall form
a three member Qakland Fire Department appeal panel to
review the appeal. One member will be selected by the person
making the appeal and one member selected by the Division
Manager, Personnel, Safety & Liability. The third member will
be selected by the first two members. Members of the panel
shall be of at least egual rank to the immediate supervisor's
rank. The Appeal Panel shall hold hearings and forward their
findings and recommendation within ten (10) days of
notification of the appeal.

The Appeal Panel's findings and recommendation shall be
forwarded to a Review Board of two Deputy Chiefs who will
review all appeals and make a recommendation to the Fire
Chief.

The Fire Chief will make the final decision, subject to the
Grievance Procedure in Asticle 10.

444 Miscellaneous,

4.4.4.1

4.4.4.2

4443

4.44.4

4445

4.4.4.6

4447
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If a candidate has a below fully effective overall performance
appraisal, he/she may ask his/her supervisor for an appraisal if

the member feels his/her performance has improved.

If a member is disapproved, he/she may be reconsidered upon
request after six months from the date of the first request; and,
if qualified, goes to the bottom of the list of those who have not
acted.

Any qualified member who refuses to accept an acting
assignment will have his/her name placed on the bottom of the
AHR list.

Eligible membe'rs unavailable for AHR due to vacations,
sickness, injury, or 20-day trades may be passed over, but will
maintain their positions on that AHR Eligibility list.

Members may cancel their request at any time.

An AHR will automatically be canceled upon establishment of a
current Promotional Eligible list.

Members who complete their probationary period after an AHR

list is established will be placed at the bottormn of the list of
those members that have not acted if they qualify.
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445

4.4.6

4.4.7

Maximum Periods For AHR In Each Classification.

Engineer 28 shifts (2 work cycles)
Lieutenant 28 shifts (2 work cyclés)
Captain 28 shifts (2 work cycles)
Battalion Chief 28 shifts (2 work cycles)

These maximum periods apply whether or not an eligibility list is in
existence.

Exceptions.

4.46.1 AHR assignments may be made in the Fire Prevention Bureau
-without regard to whether any other ranks are overfilled on
specified days.

4.4.6.2 AHR assignments will be used to fill a rank that is unable to be
filled with rank for rank relief before mandatory classified relief
is imposed. These assignments will not be counted for record
keeping purposes in Section 4.4.7.

Record Keeping.

On each occasion that an actor works in a rank there will be a record
made. Atthe expiration of an eligible listin which there were actors, there
will be no promotions until that rank receives an equal number of overtime
shifts to offset the acting shifts. if, at the expiration of a list there are no
promotions, those hours will be carried forward to the expiration of the
next list. '

4.5 Community Service.

4.5.1

Public Relations Events.

The City and Union recognize that for appropriate public relations
purposes, the Fire Chief may temporarily detail a company to attend
public relations events in the City of Oakland for, when practical, no more
than four hours per event. Public relations events details shall not
unreasonably compromise response time or the safety of remaining in-
service companies. ' '
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4.5.2 Labor-Management Committee Review.

‘The Fire Chief or designee shall determine the level of community service
work and which specific community service work shall be completed and
the schedule for completion. The Labor-Management Committee shall
assist the Fire Chief in maintaining a Master Calendar for the purpose of
providing advance notice of public relations events, training, and
coordinating operational efficiencies.

4.5.3 Voluntary Community Service.

Nothing in this provision shall preclude company officers and crews from
voluntarily participating in community events in their first due response
area.

4.6 Transfer And Assignment.

Except for relief assignments, initial assignments, assignments made in accordance
with applicable law, or 40 hour/week assignments for a battalion Chief, all vacancies
shall be filled through the Assignment Request Program. For the purposes of this
Section, "vacancy” shall mean an open position resulting from promotion, transfer,
retirement, separation from service, creation of a new position or death of an
incumbent. Vacancies in 40 hour/iweek assignments for a battalion chief shall be
filled as described in Section 4.6.1.2. The Department shall fill vacancies before
filling routes except in the case of probationary firefighters. ~

46.1 Change Of Assignment Request Program.

To meet the Fire Department's need for organizational stability and
occupational training for all sworn unit members, the parties agree to
institute a consecutive 120 calendar day change of assignment
(“transfer”) request program. The change of assignment request
program shall be implemented under the following terms and conditions:

4.6.1.1 Posting Vacancies.

No later than December 1, April 1, and August 1 of each
calendar year, the Fire Department's Division of Personnel
shall publish and post on a rank by rank basis and shall include
the qualifications for the position in an Administrative Bulletin
("A.1.B.") advertising all available vacancies to all Fire
Divisions.
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4.6.1.2

4.6.1.3

4614
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Unit Member Submission Of Transfer Requests.

No later than fifteen (15) calendar days after the AIB is
published and posted, any unit member requesting a transfer
shall personally hand-deliver a request on a Request For
Change Of Assignment Form #700-37 to the OFD
Administrative Office at 150 Frank H. Ogawa Plaza, Suite 3354
during normal business hours (Monday-Friday, 0900 to 1630
hours). A unit member's request for transfer shall be
considered only if the unit member meets the written A.1.B
requirements. '

If 2 unit member is on long-term injury or illness leave and is
unable to hand-deliver the required form, the unit member may
request that the unit member's company officer or Battalion
Chief submit the transfer request. Any request submitted by
the company officer or Battalion Chief shall be accompanied by
the unit member’s written and signed statement explaining why
the unit member is unable to personally submit the transfer
request form and verifying that the company officer or Battalion
Chief is authorized to submit the form and receive the date-
stamped copy.

A Battalion Chief interested in a vacant 40 hour/week staff
position shall submit a letter of interest for the vacant position
to the Fire Chief. The Fire Chief shall interview the interested
Battalion Chiefs and, at her/his sole discretion, the Fire Chief
shall select from the qualified interested Battalion Chiefs.

Effective Date Of Transfers.

As shown in Section 4.6.2.1, assignment changes (transfers)
shall be effective on January 1, May 1, or September 1.

Posting Assignments.

As shown in Section 4.6.2.1 and no later than January 1,
May 1, September 1, the Fire Department's Division of
Personnel shall publish and post the filled vacancies on the
Green Assignment Changes. '
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4.6.2

4.6.3

4.6.4

4.6.5

466

Filling Vacancies.

All vacancies shall be filled from the transfer requests on file in the
Department Personnel Office on the basis of seniority within rank, with
the senior qualified bargaining unit member having preference except as
modified in Subsection 4.6.4 below,

Placing Firefighter Paramedics.

In the event a unit member must be transferred to permit the Fire
Department to assign a paramedic to each engine company or truck
company or fireboat or airport, the least senior unit member in the
firefighter rank on the same shift at the station shall be transferred. Until
January 1, 2013, truck companies may run as ALS companies only when
the firefighter/paramedic position is staffed by attrition.

Involuntary Assignment Change For City Needs.

Transfer of bargaining unit members may be exempt from Section 4.6.2
where special expertise or unsuitability makes the exemption necessary
as determined by the Fire Chief. In selecting bargaining unit members for
such transfer, the Fire Chief may take into consideration individual
capabilities, expertise, training and other qualifications. In considering
transfer requests, the Fire Chief may also consider the needs of the
community and of the Fire Department.

Six Month Period Between Requests.

Bargaining unit members who are transferred at their request in
accordance with Subsection 4.6.2 shall not be eligible to submit another
transfer request for a period of six months unless permission is granted
by the Fire Chief. This policy shall apply to permanent assignments.

Assignment With No Requests Received.

When a position is published or posted and no requests are received, the
Fire Chief may transfer the least senior qualified bargaining unit member
in the appropriate rank from the relief pool (routes and vacation relief) for
that shift, subject to the exception noted in Subsection 4.6.4 above. In
the event there are no qualified bargaining unit members from the relief
pool for the shift on duty, the Fire Chief may transfer the least senior
qualified bargaining unit member from the relief pool in the appropriate
rank from the remaining two shifts.
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4.6.7

4.6.8

46.9

4.6.10

4.6.11

Processing Change Of Assignment Requests.

Transfer requests shall be submitted and processed according to
Department Policy. Upon receipt by the Fire Department Personnel
Office, the original copy will be placed on file with a copy sent to the
requestor. Copies of any and all transfer requests shall be made
available to the Union upon its request.

Cancaellation Of Change Of Assignment Request.

Any transfer automatically cancels remaining requests. To voluntarily
cancel previous transfer requests, the bargaining unit member shall notify
the Division Manager, Personnel, Safety & Liability in writing prior to the
close of the advertisement period. A bargaining unit member may not

" cancel a transfer request after the period of advertisement has closed.

Upon receipt by the Division Manager, Personnel, Safety & Liability of the
written cancellation notice, the original copy will be placed on file with a
copy sent to the requestor. Copies of any and all cancellation requests
shall be made available to the Union upon its request.

Request For Medical Or Disability Reasons.

Transfers for medical and/or disability reasons may be exceptions to the
foregoing procedures for transfers from fire line positions to staff
positions. Transfer requests for medical and/or handicap reasons must
so state and must have medical verification attached. The parties agree

“and understand that the Fire Chief is under a legal obligation to

reasonably accommodate such requests and such requests may
supersede transfers otherwise available under the provisions of this
section.

Transfers To Relief Assignments,

Transfers to relief (route and vacation) assignments shall be at the sole
discretion of the Fire Chief and shall not be subject to any of the
procedures listed in this provision. Except in cases of bargaining unit
member unsuitability, no individual permanently assigned to a station will
be required to fill a relief assignment.

TFEN Assignments.

Unit members who remain on temporary or “TFN" assignments, other
than a two-year, 40-hour staff assignment, shall forfeit their permanent
assignments after the expiration of one year. At the expiration of one
year, the City shall notify the unit member that the unit member must
return to his/her permanent assignment unless the unit member waives
the right to the permanent assignment in writing.

29

MP #4839-3177-5235 v1




4.7

If a unit member remains in a TFN 40 hour staff assignment for more than
two years, the unit member forfeits the unit member's permanent
assignment. At the expiration of two years, the City shall notify the unit
member that the unit. member must return to his/her permanent
assignment unless the unit member waives the right to the permanent
assignment in writing.

Voluntary Demotion From Firefighter/Paramedic To Firefighter.

A firefighter/paramedic may request a voluntary demotion to the firefighter rank -
contingent upon the following conditions and subject to the Fire Chiefs or
designee's sole and exclusive discretion.

A request for a voluntary demotion shall not trigger protections afforded under the
Firefighter Procedural Bill of Rights.

A firefighter/paramedic requesting a voluntary demotion shall comply with the

following procedure:

4.71

4.7.2

4.7.3

Notice To Department.

At least six months prior to the requested voluntary demotion, the unit
member shall submit a request for a voluntary demotion to the Chief or
designee. If the Department is sufficiently staffed and the other
conditions of this section are met, the Chief may grant the request for a
voluntary demotion prior to the end of the six-month period.

Sufficient Staffing.

The Department must be able to staff a sufiicient number of
firefighter/paramedics to meet the Department's operational needs before
the Chief or designee may grant a unit member's request for a voluntary
demotion. If firefighter/paramedic staffing falls below the operation level
set by the Chief, a cenrtified firefighter/paramedic must be available before
the Chief or designee may grant a unit member’s request for a voluntary -
demotion.

EMT Certification.

A Firefighter/paramedic requesting a transfer out of the
Firefighter/Paramedic rank must hold or obtain a current Alameda County
EMT Certification before Fire Chief or designee may grant a unit
member’s request for a voluntary demotion.
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4.8

4.7.4

4.7.5

Firefighter Vacancy.

When a firefighter/paramedic requests a voluntary demotion to the
firefighter rank a firefighter vacancy must exist in the Department. The
Department shall have no duty to create an additional or new firefighter
position to permit such a firefighter/paramedic {o voluntarily demote out of
the Firefighter/Paramedic rank. _

/
Return To Firefighter/Paramedic Rank.

Atthe Fire Chief's sole and exclusive discretion, the Fire Chief may grant
a voluntarily demoted unit member's request to return from
firefighter/paramedic to a firefighter rank.

Promotional Procedures.

4.8

Promotional Examination Procedures.

The City and the Union agree to promotional examination procedures for
the following classifications and ranks: Firefighter/Paramedic, Lieutenant,
Engineer, Captain, Battalion Chief, Fire Investigator, Firefighter/Fireboat
Operator, and Firefighter/Fireboat Engineer.

4.8.1.1 Certification.Of Eligibles To Fill Vacancies.
Rule of Five; -

th the case of certification from a promotional list to fill a-
position, for which no reinstatement list exists, the Director of
Personnel Resource Management shall cerlify to the
appointing authority the first five (5) names necessary to fill
such position, and, in the case of certification from such list to
fill multiple vacancies, the Director of Personnel Resource
Management shall certify a number of names equal to the
number of vacancies to be filled and four (4) additional names;
provided, however, that a lesser number may be certified when
there is not the required number on the eligible list.

Multiple Certifications:

No person shall be certified from an eligible list more than six
times for the same classification, except at the request of an
appointing authority, provided that certification for limited
duration shall not be counted as one of such certifications.
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4.8.2

4.8.3

484

Effect on City's Personnel Rules.

Existing portions of the City's Personnel Rules directly pertaining to the
specific items enumerated in Sections 4.7.1 through 4.7.shall not be in
effect during the term of this agreement. All other provisions of Personnel
Rules and the City Charter pertaining to Civil Service personnel
appointments shall be in effect and followed in such appointments.

Years of Service Points
Pass Probation 0.5 |
2 1

3 1.5
4 2

5 2.5
6 3

7 3.5
8 4

9 4.5
10+ - |5

Completion Timelines.

Except for Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer,
and Fire Investigator, all promotional examinations shall be completed
and lists posted within two hundred and forty (240) days of expiration or
exhausting of such promotional lists. If there is a delay, the City will notify
the Union and immediately discuss the matter with the Union,
Examinations for Firefighter/Fireboat Operator, Firefighter/Fireboat
Engineer, and Fire Investigator shall be conducted on an as-needed
basis, and completion timelines shall be flexible. !

Announcements And Sign-Ups.

Announcements will be posted in all Fire Houses and a copy mailed to
IAFF within three (3) days of posting in the Employment Information
Office.
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An eligible unit member may sign up to take the next examination by filing
a completed City of Oakland application within thirty (30) calendar days of
posting of the job announcement in the Office of Personnel Resource
Management Employment Information Office, 150 Frank Ogawa Piaza;
QOakland, Califarnia,

4.8.5 Information On Weights.

4.8.5.1

4.8.5.2

4.8.5.3

4.8.5.4

Dimensions And Weights.

Some time prior to the commencement of the examination, the
City shall inform all candidates of the examination dimensions,
weights assigned to each examination phase and the
dimension weights assigned to each examination phase.

Multipie Choice,

The City shall denote on the multiple choice {written)
examination booklets the weights of each question.

Challenged Multiple Choice.

Before commencement of Phase Il of the examination, the City
shall publish the multiple choice items challenged, actions
taken on said items, and effects, if any, of said actions on
weights.

Internal Weights.

The City will provide internal weights of the exercise(s) for any
phase of the examination other than for Phase |. These
internal weights will be provided to the observer at the "wrap-
up” of assessor training occurring after Phase |.

4.8.6 Examination Eligibility.

Promotional lines and periods of service required for eligibility to compete
in a promotional examination shall be as follows: ¢

4.8.6.1

4.8.6.2

MP #4839-3177-5235 vl

Firefighter/Paramedic.

Holder of an EMT-P License .issued by the California
Emergency Medical Services Authority.

Engineer.

Completion of thirty-six (36) months as an Qakland Firefighter
and/or Oakland Firefighter/Paramedic and acceptable written
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4,8.6.3

4864

4865
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evidence of completion of all requirements for certification as
Fire Apparatus Driver/Operator | through the Office of the
California State Fire Marshal.

Lieutenént.

Completion of forty-eight (48) months as an Oakland
Firefighter, Firefighter/Paramedic, Engineer, Firefighter/
Fireboat Engineer and/cr Fire Investigator, singly or combined,
and a unit member may not be considered for appointment to
the classification of Lieutenant of Fire until he/she has provided -
acceptable written evidence of completion of all requirements
for certification as Fire Company Officer through the Office of
the California State Fire Marshal.

Captain,

Completion of twenty-four (24) months as an Qakland
Lieutenant, and a unit member may not be considered for
appointment to the classification of Captain of Fire until he/she
has provided acceptable written evidence of completion of all
requirements for certification as Fire Company Officer through
the Office of the California State Fire Marshal.

Battalion Chief,

Completion of forty-eight (48) months as an Oakland
Lieutenant and Oakland Captain combined (with at least twelve
(12) consecutive months as Captain) or completion of forty-
eight (48) months as a Captain in one of the jurisdictions listed
in Section B, Subsection 12, entitled Acceptable Jurisdictions,
of this MOU, acceptable written evidence of completion of all
requirements for certification as Fire Company Officer through
the Office of the California State Fire Marshal, and a unit
member may not be considered for appointment to the
classification of Battalion Chief until he/she has provided
acceptable written evidence of completion of five (5) Chief
Officer (level 2) classes as described below:

Command 2B Command 2E
Command 2C Management 2A ~
Management 2C




4.8.6.6

4.8.6.7
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Firefighter/Fireboat Operator And Firefighter/Fireboat
Engineer.

Completion of forty-eight (48) months as a Firefighter or
Firefighter/Paramedic and acceptable written evidence of
completion of all requirement for certification as Fireboat
Operator and Fireboat Engineer.

Fire Investigator.

Current sworn Firefighters, Firefighter/Paramedics, Engineers,
and Firefighter/Fireboat Engineers shall be eligible to compete
for Fire Investigator provided that they have completed forty-
eight (48) wmonths as an Qakland Firefighter,
Firefighter/Paramedic, or Engineer. A unit member may notbe
considered for appointment to the classification of Arson
Investigator until he/she has provided acceptable written
evidence of completion of the following California State Fire
Marshall and P.O.S.T. certified classes:

Fire Investigation 1A
Fire Investigation 1B
P.O.S.T 832

P.O.S.T. Firearm Cert.

Additionally, within one {1} year of appointment to the Fire
Investigator classification, a unit member must present
acceptable written evidence of completion of the following
California State Fire Marshall Certified Classes: - ‘

. Fire Investigation 2A
. Fire Investigation 2B

The Oakland Fire Department recognizes that the Fire
Investigator 2A and 2B classes are difficult to complete.
Therefore unit members appointed to the Fire lnvest:gator
classification will be periodically evaluated on their progress in
the coursework, and although the Oakland Fire Department will
not pay for any cost associated with the individual attending
and/or completing the classes, we will make every attempt to
assist the individual in their successful completion of the
aforementioned coursework. However, a unit member’s failure
to meet the intent of the LOU will result in the unit member
being reverted to their previous position, without the
opportunity for appeal.
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4.8.7

4.8.8

4.8.9

4.8.10

4811

In the event there are insufficient candidates within the
Qakland Fire Department, the City may give the examination
on an open and promotional basis in order to ensure a
sufficient candidate pool. .

Periods Of Service,

Periods of service shall be determined as of one hundred and twenty
(120) days after exhaustion or expiration of the list. However, in the
event, the examination date is delayed by mutual agreement, court order
or arbitrator's order, eligibility will be determined as of the date of the first
stage of the examination. For Firefighter/Fireboat Operator and
Firefighter/Fireboat Engineer and Fire Investigator exams, the period of
service shall not apply, and periods of service shall be determined as of
the date of the first stage of the examination.

Impact Of Disciplinary Actions.

4.8.8.1 Demotions.

An individual demoted must complete a full period of service
from the date of demotion, as defined in Section 4.8.7 before
being eligible to compete in any promotional .examination and
may only compete for the next highest rank.

4,8.8.2 Last Chance Agreement.

Anindividual on a "Last Chance Agreement” shall be eligible to
compete in promotional examinations but shall not be eligible
for appointment consideration to a promoted rank until they
successfully complete the program in the Agreement.

Examination Weights.

The weight of dimensions of a promotional examination shall be based on
a current job analysis for the classification being examined.

Duration Of Eligibility Lists.

Eligibility lists established by promotional examinations shall be in effect
for a period of twenty-four {(24) months. This Section 4.8.10 shall not -
apply to Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, or
Fire Investigator.

Reading Lists,

The Fire Department will publish a recommended list of core reading
materials for all ranks. The core reading list may include up to 20 books,
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4.8.13

shall include Qakland specific policies and procedures, and shall include

firefighting, supervisory, and management skills relevant to the Qakland

Fire Agency. The City shall periodically update the core reading materials
for all ranks. Effective January 1, 2010, whenever the city modifies the
core reading list, the city shall post the modified core reading list for 90
days prior to an examination, If a final reading list is established for a
promotional examination, that list shall be posted simultaneously with the
job announcement. This Section4.7.11 shall not apply to
Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, or Fire
Investigator.

Composition Of Examination.

The City shall utilize current professional standards in determining the
composition of an examination.

Department subject matter experts chosen by the City shall reflect, when
possible, diversity in terms of years and experience in the Department.
Subject matter experts must have a minimum of five years in the rank (or
above) being tested. Local 55 may nominate potential subject matter
experts for the City's consideration in selecting subject matter experts.

Upon written request from the Union, the City shall provide to the Union
the number of subject matter experts, ranks held by them, and the range
of their years of experience. Such information will be provided within
fourteen (14) days after the last phase of the examination is administered.

Assignment Of Assessors/Raters,

In the event that multiple assessors or raters are used to rate candidates
in an examination for the position of Captain and above, each
assessorfrater will observe and score each candidate during some portion
of the examination.

Candidates will be assigned in a random fashion to exercises, unless that
cannot be done consistent with the preceding paragraph.

It shall be the obligation of both a rater and a candidate to bring to the
attention of the City and/or consultant, as soon as either discovers the
identity of the other, any knowledge each may have of the other. At that
point, the City an/or the consultant shall make a determination if such
knowledge shall disqualify the rater from rating the candidate. Any other
person or party shall also bring to the attention of the City and/or the
consultant any other aspect of the rater's background or connection to
one or more candidates indicating possible bias.
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This provision shall not constitute a waiver, or alteration, or entargement
of any rights or responsibilities any person or entity may have under law,
Civil Service Rules or otherwise.

This Section 4.8.13 shall not apply to Firefighter/Fireboat Operator,
Firefighter/Fireboat Engineer, or Fire Investigator.

4.8.14 Acceptable Jurisdictions.

The raters in any portions of an examination that involve fire suppression
questions or exercises shall be from (metro comparable size, comparable
service area etc. departments with service populations comparable in size
to any of the following jurisdictions:

ANAHEIM BERKELEY
FREMONT FRESNO

ALAMEDA COUNTY ORANGE COUNTY
LONG BEACH LOS ANGELES, CITY
LOS ANGELES, COUNTY PASADENA
RIVERSIDE SACRAMENTO

SAN BERNARDINO SAN DIEGO

SAN FRANCISCO SAN JOSE

CONTRA COSTA COUNTY STOCKTON

SACRAMENTO METROFOLITAN

The City shall use best efforts to have only raters from similar size
departments for those portions of the examination that do not involve fire
suppression questions or exercises.

This Section 4.7.14 shall not apply to Firefighter/Fireboat Operator or
Firefighter/Fireboat Engineer.

4.8.15 Objective Portion Of Examination.

Some portion of each promotional examination shall be an objective
written test. "Objective” means a test that has a predetermined list of
correct answers which eliminates subjective opinion or judgment in the
$COring process.

4.8.16 Conduct Of Examination.

4.8.16.1 Identification Numbers.

Candidates shall identify themselves by the unit member's ID
number ({if assigned) an all written examination materials.
Candidates who violate this provision shall be disqualified from
the examination process.
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4.8.17

4.8.16.2 Confidentiality Agreement.

Candidates shall be required to complete a confidentiality
agreement prohibiting candidates from sharing test information
until the examination stage is completed. Candidates violating
the confidentiality agreement will have their names removed
from the eligibility list.

4.816.3 Setting Pass Points.

Consistent with the City's goal of establishing a transparent
promotional procedure and upon Union written request to
Employee Relations filed within ten (10) days of posting of the
eligible list, City staff will meet with the Union and its testing
consultant to explain the setting of pass points. Such:
information shall not be distributed to anyone except if required
by law.

4,8.16.4 Standard Mean And Deviation

Except when there are fewer than. fifteen (15) candidates
participating in the final stage, each phase of the test shali be
standardized, with the same mean and same standard
deviation. Then the scores shall be weighted according to
each test component weight and added together. The
standardization shall be based on utilizing only those persons
who passed the first phase of the exam.

Answer Sheets To Observer.

Upon completion of administration of the multiple choice examination, the
observer shall accompany the City exam representative from the test site
to a copy machine. Thereupon, the City shall copy the answer sheets
and shall provide copies of the candidates’ answer sheets to the
observer.

Once the observer is given copies of the answer sheets, he/she shall
initial each copy. City will maintain custody of the original answer sheets
and the initialed copies. A candidate may compare the initialed copy of
his/her answer sheet with his/her original answer sheet after the
candidate has completed the key review and before phase two of the
examination. At the candidate's request, a designated representative
may also make such comparisons of answer sheets within the above
stated time frames.
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4.8.18 Accuracy Of Scoring.

Consistent with the City's goal of establishing a transparent promotional
procedure, the Union may submit a written request to the Director of
Personnel Resource Management within five (5) business days after the
establishment of an Eligible List and prior to the posting of the Eligible List
to review the scoring methodology and accuracy of the mechanical
scoring of any portion of the examination.

Upon certification of the Eligible List and upon written request by the
Union, submitted to the Director of Personnel Rescurce Management
within thirty (30) calendar days of the certification of the Eligible List, the
Director of Personnel Resource Management shall meet and review with
the Union the scoring methodology and accuracy of the mechanical
scoring of any portion of the examination.

4.8.19  Preserving of Raters' Scores And Notes.

To the extent required by law, the City shall continue its practice of
preserving raters' score sheets and notes. In addition, the City shall
establish an audio recording procedure to preserve a record of
appropriate audible portions of the examination. )

4.8.20 Examination Observer.

The Union may elect to designate an observer for each examination, who
may be an active or retired Department firefighter, There may be multiple
observers if there are multiple boards. If an observeris selected only that
~one individua! may be utilized for the process, subject to the following
conditions:

The observer shall report to the City and Union those examination
process irregularities, if any, which appear to discriminate on the basis of
race, creed, religion, sex, national origin, age, handicap, or on any basis
prohibited by law. ;

4.8.20.1 Reporting Perceived Irreqularities.

The observer must first report such perceived irregularities to
the examination administrator by the conclusion of the
examination phase in which the alleged irregularity occurs. If
an irregularity would not otherwise be identifiable except that it
reoccurs in a pattern, then the observer must report to the
exam administrator by the conclusion of the phase in which the
pattern was first identifiable to the observer. If the concern is
not resolved by the examination administrator, the observer
shall promptly report the concern to the Director of Personnel
Resource Management and the President of the Union.
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4,8.20.2 Observer Behavior And Standards.

MP #4839-3177-5235 vl

If no irregularities are reported by the end of the examination
phase, the observer may not raise an issue solely related to
that examination phase at any later time.

The observer shall not be concerned with or report the content
of an examination.

The observer shall not report on the comparative performance
of candidates participating in an examination. The observer
shall not discuss the performance of an individual candidate,
unless that candidate files a grievance alleging discrimination
as defined in Section 1.2. In that case, the City, the Union, and
the observer will meet to discuss the observer's observations
regarding the candidate’'s performance.

The observer shall be present in ali phases of the examination,
including the following: All training of the raters: the
examination process itself, exceptin the case of simultaneous
exercises where the observer can physically watch only one
exercise without being disruptive; and scoring sessions with
the raters,

The observer shall not talk, disrupt, or provide clues to any
candidate or rater during the examination process, interrupt
proceedings in progress, or otherwise disturb the examination
process. :

The observer shall at all times protect the confidentiality of the
examination content and candidates’ performance, except with
regard to reports to the parties as provided for in
Section 4.8.20.

In any proceeding where the Union and the City are adverse
parties, neither the Union nor the City shall call or subpoena
the observer to testify or report about the observers
perceptions of a candidate's performance.

A copy of this Section 4.8.20 shall be distributed to the
observer who is chosen to participate in an examination
process.
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4.8.21

4.8.22

Examination Observer Selection.

Observers for promotional examlnatlons should be selected on the basis
of the fallowing criteria:

4.8.21.1 The selection of an observer may not be limited to members of
the Fire Service, however, if an observer is from ancther fire
Department, the observer should be at least one rank above
that of the candidates being examined. For Firefighter/
Fireboat Operator,  Firefighter/Fireboat Engineer,  and/or
Fire Investigator examinations, the ‘ocbserver need not be at
least one rank above that of the candidates being examined.

4.8.21.2 Prior to the examination, the observer shall be selected by
mutual agreement between the Director of Fire Services and
the President of the Union from a list of five (5) names provided
by the Union; or the parties may mutually agree to a person not
on the list. Failing agreement, the parties shall alternately
strike from the list with the first party to strike to be determined
by lot.

4.8.21.3 The Union shall make every reasonable effort to include
minorities and women on the observer list, described above.

4.8.21.4 In the event an observer cannot be recruited or must remove
himselffherself from the process and a substitute cannot be
found in a timely manner, the examination will continue without
a replacement or substitute observer. More than one
substitute for the same promotional examination shall not be
allowed.

Position Filled And Vacant.

The City agrees to provide a list to the Union on a quarterly basis (July,
October, January and April) identifying the number of both filled and
unfilled positions in each promotional rank.

4.9 Training Company.

4.9.1

The Fire Chief may make an administrative assignment to establish a
“Training Company.” The Training Company may be assigned to the
Training Center for up to eight hours per day, plus travel time to prepare
for training, instructing, and evaluating. While at the Training Center, the
Training Company will be under the supervision of the Director of
Training. The Fire Chief, after conferring with Chief Officers, shall
designate the Director of Training and the Training Company, to further
the training mission of the Fire Department. The Fire Chief or designee
shall rotate the company quarteriy.
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493

494

The Training Company will not be comprised of “details” from multiple
companies, but assigned as a single company.

Employees assigned to the Training Company shall be entitled to
premium pay for hours worked in association with their training
assignment, in accordance with Section 2.9.7.2 of this MOU.

The Fire Chief and the Union have agreed to work cooperatively to further
the mission, goals, training and professionalism of the Fire Department.
Training, assignments and detailing of employees Is necessary for
organizational growth to occur. The Fire Chief and the Union agree that
tracking of training, assignments. and details is important to assure
compliance with the MOU. Toward that end, the Battalion Chief at
Battalion 2 shall have primary responsibility for monitoring departmental
scheduling, with the assistance of the Training Officer assigned to a 40
hour week. The designated scheduling officer will greatly assist the
monitoring of MOU compiiance.

4,10 Fireboat (Station 2) And Airport.

4.10.1

4.10.2

Maintenance Duties.

Incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat
Engineers shall be detailed to perform the fireboat maintenance items on
the checklist attached to and incorporated into this Agreement as
Appendix E. Incumbent  Firefighter/Fireboat Operators  and
Firefighter/Fireboard Engineers shall be detailed to perform fireboat
maintenance for at least two hours each day. At least once (1) each
week when detailed to perform fireboat maintenance, the incumbents
shall spend up to three (3) hours operating the foam pump underway and
checking all functions. Once each month, the incumbents shall be
detailed to spend up to six (6) hours repacking the pump, servicing
batteries, recording all hydrometer readings in the battery log, and testing
the bilge alarm. Infrequently, the Fire Chief may temporarily detail
incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat
Engineers to perform the duties described in Section 4.5.1.

Change Maintenance of Fireboat, Reopen Station 2, Add
Paramedic at Airport. N

If the City decides to change its current practice of maintaining the
fireboat and reopens Station 2, or adds firefighter/paramedics at the
airport, the City wilt give the Union notice and opportunity to bargain the
impacts of the City's decision by following Section 12.4.
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ARTICLE 5: HEALTH AND FITNESS FOR DUTY

5.1 On-Duty Physical Fitness Periods.

Annually, the Fire Chief shall maintain a Master Calendar, which shall include
training and drill periods, and fire prevention activities (e.g., commercial and
vegetation management inspections), and which shall ensure bargaining unit
members up to cne and one-half hours per day of physical fitness.

5.2 Health Assistance Programs.

5.21

5.2.2

5.2.3

Counseling.

City agrees to pay the annual cost of providing counseling services to
bargaining unit members and/or dependents under a program approved
by the City.

Physical Examinations.

All bargaining unit members shall be required to take an annual physical
examination paid for by the City. Such examination may include PSA and
shall include chemical dependency testing. Chemical dependency tests
administered to unit members shall be conducted according to Federal
Department of Transportation standards. The examination will include
the basic services described in Package A of Section 5.3 of this
Agreement. Additional "package” services-as-deseribed-in-Rackage-C;
will be provided as required for certain designated bargaining unit
members as determined by the Fire Department. '

Physical examinations shall be scheduled according to Section 5.4 of this
Agreement,

In the event that the contract for the physical examination services is put
out for bid, the Union shall have one member on the City team
responsible for selecting a vendor. '

Substance Abuse Treatmant Program.

The City agrees to provide inpatient and outpatient treatment for alcohol
and drug abuse for bargaining unit members. The cost of such services
shall be limited to an aggregate life-time benefit of $30,000 or a maximum
of two counseling programs, whichever is less, per eligible employee.
Treatments must be authorized by the City of Oakland Employee
Assistance Program Coordinator.

All information obtained in the course of examination, rehabilitation, and
treatment of bargaining unit members with chemical dependency
problems shall be protected as confidential medical information. Nodata
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5.3

5.2.4

5.25

concerning this information or participation in any approved rehabilitation
program will be made part of the bargaining unit member's personnel file *
or will be provided to any party without the written consent of the
bargaining unit member except as provided by law.

An individual who voluntarily comes forward to his/her superviser, the
City's Employee Assistance Program_Coordinator or the Glarement
GeoupEmplovee Assistance Provider requesting assistance with chemical
dependency shall have such request treated confidentially and the
bargaining unit member shall not be subject to disciplinary action on the
basis of self-identification.

Hepatitis B Inoculation.

At the bargaining unit member's option and at no cost to the unit member,
the City agrees to provide Hepatitis B inoculations to any unit member
whose medical plan does not provide such immunization without cost.

Bargaining unit members who have elected to receive Hepatitis B
inoculations may request a follow up examination with the City Physician
to determine whether or not the inoculations were effective. Such follow
up examination shall be conducted at no cost to the unit member.

Personal Exposure Record.

The City agrees to provide each unit member with annual access to a

' personal exposure record service. The City shall provide the personal

exposure record service through the California Professional Firefighters'
Association. |AFF shall provide the City with any data collected by the
personal exposure record, including the number of bargaining unit
members participating in the program, and the number of reports.

Physical Examination Services.

Package A: OFD Physical and Fitness Exam

History-Health and Rhysical-Fitness ‘Exam

Health Questionnaire
~ Chemistry 23 Screen CHE23 and CBCw

Vision Titmus/Color Perception

Resting 12-lead EKG
Resting Blood Pressure
Blood Profile: SMA 20, Hemogram, Lipid Screen

Pulmonary Function Test-{+VC-FEV-FEF35-75)
suengm;and—ﬂembnw{pusmms—sﬂ;ps—&band-peash—m%ate#mand
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5.4

*

*

Nutdtion-education-and-sample-eating plan

) . il test
. ‘e'.e;'s BIB.QIE‘SSIGS -based-ora
Phone-consultation-with-exercise-physiologist

*

L d

»

Audiogram
TB/PPD Skin Test (OSHA Compliant)

Hepatitis C Antibody Screen

Urine Drug Screen (DOT Standards)

Package B: OFD Treadmill

Age 40 and over bi-annually or if medically indicated based on_criteria. '

Package C:. OFD Treadmill with Cardiologist

Should an abnormality be discovered during any phase of the Package A
services which indicates a physisian-cardiologist attend the exercise EKG,
that firefighter will be tested at Summit Alta Bates Hospital for an additional
fee to Package B.

Package D: Hazardous Material tab-Exam (GBG-E&UACSHA Compliant)

Supplemental Health Questionnaire
Heavy Metals {As/Hg/Pb) — Biood
Cholinesterase-Plasma
Cholinesterase RBC — Whole Blood
Hazmat Physical

Hemoccult

X-Ray Chest
X-Ray B-Read/Interpretation

Package E: Chestx+ay-single-viewProstate-Specific-Antigen (PSA) and Digital

Rectal Exam (DRE) should be done annually for men beginning at age 50, unless

indicated per race, age and/or family history factors,

£ Aud
Pacl s e Pacific Toxi

Scheduling Physical Exams.

The City and the Union agree that the practice for scheduling the physical
examination required by Subsection 5.2.2 shall be as follows:

5.4.1

Each bargaining unit member's physical examination shall be scheduled
annually within 300 to 415 days after the bargaining unit member’s last
physical exam.
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5.5

54.2 .

5.4.3

At least 72-hoursone scheduled reqular shift prior to any portion of the

physical examination, the Department shall notify the bargaining unit

member of the date, time and location for the examination. The physical

examination may be completed in one or two sessions. If an additional

session is scheduled after the first session, the Department shall notify
the bargaining unit member of the date, time and location of the second

session.

For the operational needs of the Department, the Department may
reschedule any bargaining unit member’s physical exam. After receiving
notice of a scheduled physical examination, any bargaining unit member
who goes off duty or does not report for the scheduled physical
examination for any reason, other than the Department’s rescheduling the
exam for operational needs, shall be required to report for “for cause”
Chemical Dependency Testing under the conditions described in Section
5.5. If the Department reschedules the exam, the bargaining unit
member shall not be required to report for “for cause” testing.

Chemical Dependency Prevention Program.

City and Union agree that the use and/or being under the influence of alcohol and/or
drugs on the job detrimentally affects the work performance, safety, security, and
public confidence of bargaining unit members and the health and welfare of the
Citizens of Oakland. Therefore, the City and Union agree to the establishment of a
Chemical Dependency Prevention Program for the exclusive purpose of the early
identification and referral for treatment of those bargaining unit members with
chemical dependency problems. Toward this objective, the components of the
Chemical Dependency Program are as follows:

5.5.1

5.5.2

Chemical Dependency Awareness Training.

The City shall provide to all sworn bargaining unit members an ongoing
training program designed to make them aware of the dangers of
chemica! dependency and provide them an opportunity to seek
assistance, if necessary.

Chemical Dependency Testing.

5.5.2.1 Except as provided for in Subsection 5.2.2, entitled "Physical
Examinations,” bargaining unit members will be required to
undergo chemical dependency testing only in those
circumstances where specific facts become apparent to the
supervisor which reasonably lead him/her to conclude that the
bargaining unit member is under the influence of alcohol or
drugs while on the job.

A bargaining unit member who refuses an order to test or who
refuses to test as a part of the annual physical will be subject to\
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5.5.2.2

5.5.2.3

5.5.24

MP #4839-3177-5235 v1

termination. "An order to test" includes the requirement that
the bargaining unit member sign a limited release form as
described in Subsection 5.5.2.2 below.

All testing of bargaining unit members for chemical
dependency will be conducted only through methods with
proven reliability, with agreed upon forensic standards that
include:

4

+ Specimens collected under the direction of medical
supervision,

+ Patient provides sample in private, except in cases where
the medical staff determine the presence of a doctor or
nurse is required to insure the sample is from the individual
being tested;

« Receiving and testing the specimen for authenticity using
various parameters, i.e. temperature, specific gravity, elc,;

» Patients complete appropriate releases giving their consent
for the test as well as acknowledging that they are doing so
after being fully informed of which tests are being
performed.

In "for cause" testing situations only, when possible, and
provided it does not interfere with the sample collection,
bargaining unit members shall be permitted representation
during the sample collection process upon request. Reguested
representation shall be permitted during any interrogative
interviews with the affected bargaining unit member that could
lead to a decision by the appeinting authority to take adverse
action against’ the ‘bargaining unit member or to require a
sample, regardless of whether these interviews occur before or
after the sample is taken.

Bargaining unit members testing will receive the Enzyme
Multiplied Immunoassay Test (EMIT) consistent with OFD
Policy and Procedure #72-001 (Urinalysis And Alcohol
Breathalyzer Testing After A Vehicle Accident). If the test is
positive, a second test will be used to verify the resuits. The
second test will consist of either a Gas Chromatography or a
Mass Spectrometry.

A controlled chain of custody with testing samples, as follows:

» Samples taken will be sealed, signed by donor and held in
a secure area unlil picked up;
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» Custody of sample will be documented as it moves through
the tesling process.

An individual who voldntarily comes forward to histher
supervisor, the City's Employee Assistance Program
requesting assistance with chemical dependency shall have
such request treated confidentially and the bargaining unit
member shall not be subject to disciplinary action on the basis
of their self-identification. '

At the Fire Chief's sole discretion, the Fire Chief may agree to
place a unit member who tests positive, either through his/her
annual physical exam drug screen or for "cause," on a “last
chance agreement” contract. The parties agree that the only
acceptable “last chance agreement’ is attached as Appendix
G and incorporated into this MOU.

No bargaining unit member will be subjected to disciplinary
action while successfully participating in an approved
rehabilitation program, except as modified below.
"Successfully participating” shall be solely and exclusively the
determination of the Employee Assistance Program
representative. :

However, the parties agree that during the time that a
bargaining unit member is the subject of and signatory to a
“last chance agreement” he/she shall have the right to compete
in any promotional examination, but shall not have the rightto .
work overtime. If on an eligible list, the unit member shall not
be considered for any promeotional position until the expiration
of their "last chance agreement”" No grievance may be
initiated regarding the invocation and imposition of this
paragraph except if it is alleged that a clerical error has

. occurred concerning the applicable dates of the following

documents: “last chance agreement”; the eligibility list; or the
promotional exam.

If the City imposes any disciplinary action for a member's
viclation of a "last chance agreement,”" the sole issue on any
appeal hearing whether before an arbitrator or the Civil Service
Board shall be limited to the question of whether the
disciplinary action was arbitrary or capricious and it wili not be
necessary for the City to prove "just cause."

Nothing herein is intended or understood t6 abrogate or modify

the City of Oakland policy and procedures as established by
Administrative Instruction 577.
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§.5.2.6

5.5.2.7

5.5.2.8

Nothing herein is intended or understood to abrogate or modify
the Department's right to take disciplinary action for any cause
or reason separate from the incident giving rise to the
bargaining unit member's participation in the last chance
agreement.

Bargaining unit members whose test results are positive may
be required to enter and successfully complete an approved
treatment program.

All information obtained in the course of examination,
rehabilitation, and treatment of bargaining unit members with
chemical dependency problems shall be protected as
confidential medica!l information. No data concerning this
information or participation in any approved rehabilitation
program will be made part of the bargaining unit member's
personnel file or will be provided te any party without the
written consent of the bargaining unit member except as
provided by law.

The standards and provisions of Section 5.5.2.4 shall be
utilized for the chemical dependency testing conducted during
the annual physical examination.

5.5.3 Chemical Dependency Prevention Aftercare.

The success of an individual's rehabilitation from chemical dependency is
closely related to the continuation of treatment after initial assistance is
provided. Tothat end, the following guidelines for aftercare are instituted:

§.5.31

5.5.3.2

5.5.3.3

5.5.3.4

MP H4839-3177-5235 vl

Bargaining unit members returning to work following a

.chemical rehabilitation program shall paricipate in a back to

work conference with his/her supervisor and the Employee
Assistance Program Coordinator. The conference may be held
in one or two sessions (one at the treatment facility, one at the
work place); however, all of the above individuals must be
present in at least one of the sessions.

A discharge summary shall be sent by the rehabilitation
program to the Employee Assistance Program Coordinator of
the City of Oakland.

A
The aftercare program of the treating facility must be agreed to
and followed by the returning unit member.

Following return to work, the bargaining unit member shall
participate in an aftercare program for a period of at least one
year. As evidence of compliance, the aftercare agency shall
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5.6

send a quarterly report to the Employee Assistance Program
Coordinator.

5.5.3.5 After two years of the aftercare program, there shall be a
combined meeting of the same people identified above to
evaluate the continued progress of recovery.

554 Indemnification.

The City shall hold the Union harmless and shall fully and promptly
reimburse the Union for reasonable legal fees and costs incurred in
responding to or defending against any claims or disputes against the
Union that are actually filed against the Union or any of its agents in
connection with the administration or enforcement of the annual chemical
dependency testing.

Fitness For Duty Testing Exams.

, Asréquired by Sections 6.2.2.4.4 and 6.2.3.1.5, the City may require a unit member

to pass a return to work fitness for duty exam as set forth in Appendix H. For
physical examinations, the City may require the unit member to pass a functional
capacity exam, and the Essential Function Job Analysis for the unit member position
will establish the standard for the functional capacity exam. The parties understand
that the tests in Appendix H may change if any unit members essential functions
change for safety reasons as required by law. !

In addition, the City reserves its right under law to require a unit member fo

" successfully pass a fitness for duty exam demonstrating that the unit member can

perform the essential functions of the unit member's position with or without
reasonable accommodation. :
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ARTICLE 6: LEAVES OF ABSENCE

6.1 Sick Leave Accrual And Use.

6.1.1

6.1.2

6.1.3

614

Annual Earned Sick Leave.

A bargaining unit member shall earn sick leave at the following rates:

6.1.1.1 Each bargaining unit member assigned to the 24 hour
suppression line work week schedule shall earn sick leave at
the rate of 5.54 hours per pay period up to a maximum of 144
hours per calendar year.

6.1.1.2 Bargaining unit members assigned to a 40 hour per week
schedule shall earn sick leave at the rate of 3.69 hours per pay
period up to a maximum of 86 hours per calendar year.

Accumulated Earned Sick Leave.

If a unit member does not use the days of earned sick leave authorized in
Subsection 6.1.1, the number of unused days shall be accumulated from
year to year up to a maximum of 2,338 hours.

Use Of Sick Leave,

Bargaining unit members may use earned and unused accumulated sick
leave according to Department Policies. Sick leave shall be used and
deducted on an hour-for-hour basis. A unit member on a nonindustrial
leave for a single incident may elect to be placed on unpaid leave for
long-term disability (‘LTD")} for a period of up to six months as long as the
unit member has 144 hours or less of accumulated earned sick leave as
defined by Section 6.1.2. '

Retirement Credit For Unused Accumulated Sick Leave.

Effective July 1, 2008, for a bargaining unit member who retires with an
effective date within four months of separation from the City, the City shall
certify to CalPERS, all unused days of sick leave that were accrued by
the unit member during the normal course of his/her employment with the
City. Pursuant to Government Code Section 20965 and the City's
CalPERS contract, 0.004 year of service credit will be granted for each
certified unused day of sick leave accrued by the member during the
normal course of his/her employment with the City.

Sick feave days shall not be eligible to be “sold back™ under any City
policy/practice.
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6.2 Injury And lliness Procedures.

6.2.1

6.2.2

Definitions.
City Physician: the physician contracted by the City.

Industrial Injury: any injury arising out of and in the course and scope of
an individual's employment with the City.

Health Care Provider: the professional who treats a qualified individual
with a disability under the California Fair Empioyment and Housing Act
and/or the Americans with Disabilities Act, including physicians,
surgeons, psychologists, acupuncturists, chiropractors, nurses or
physician's assistants when directly supervised by a physician, physical
therapists when providing treatment pursuant to a physician’s orders,
podiatrists, dentists, optometrists, nurse-midwives, Christian Science
practitioners listed with the First Church of Christ Scientist in Boston,
Massachusetts, or clinical social workers.

Sick Leave: a period of time taken by a bargaining unit member for the
purpose of recuperation from a non-industrial injury or illness. Sworn
bargaining unit members are entitled to sick leave as defined in Sections
6.1.1, 6.1.2, and 6.1.3 above.

Treating Physician: the health care provider who provides medical care
and treatment to the patient for an industrial injury or illness. If the
bargaining unit member wishes his or her personal health care provider to
serve as the treating physician for an industrial injury or illness, the
bargaining unit member must file a physician designation form with the
Division Manager, Personnel, Safety & Liability. If the bargaining unit
member does not file a designation form with the Division Manager,
Personnel, Safety & Liability, the City Physician shall be deemed to be
the treating physician for purposes of industrial injuries. The term
“‘physician” for purposes of industrial injury or iliness includes physicians,
surgeons, psychologists, acupuncturists, chiropractors, podiatrists,
dentists, and optometrists.

Workers' Compensation Contractor/Third Party Administrator: the
entity contracted by the City that processes and administers all industrial
injury claims.

Reporting.

6.2.2.1 Industrial Injuries And [linesses.

Allindustrial injuries or illnesses shall be immediately reported
to the bargaining unit member's direct supervisor, who will
, feport the injury to the Fire Administration. Prompt reporting is
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6.2.2.2
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necessary so that members can obtain all necessary
authorizations for medical care. In order for the unit member to
receive full benefits for an injury, the Third Party Administrator
must accept the claim. State law provides that certain
conditions are presumed to arise out of and in the course and
scope of employment. The City agrees to honor the
presumptives specified in and required by the California Labor
Code. An individua!l medically diagnosed with a presumptive
condition shall be placed on leave pursuant to Labor Code
Section 4850. The City reserves the right to challenge such
presumptive diagnosis as provided by law. Pending the
outcome of a presumptive challenge by the City, the affected
individual shall remain on leave pursuant to Labor Code
Section 4850. Bargaining unit members who have injuries that
are not presumed to arise out of and in the course and scope
of employment will receive sick leave pay until the Third Party
Administrator notifies the Department in writing that the
bargaining unit member is entitled to compensation under
Labor Code Section 4850. Upon receiving notice from the
Third Party Administrator that the bargaining unit member is
entitted to compensation under Labor Code Section 4850, the
City will retroactively reinstate the bargaining unit member's
sick leave pay for the portion of leave covered under Labor
Code Section 4850.

Non-industrial Injuries And llinesses.

All non-industrial injuries or illnesses shall be reported to the
bargaining unit member's direct supervisor and shall be
documented in accordance with this policy pertaining to injuries
and illnesses. The direct supervisor is responsible for
delivering the documentation to the appropriate personnel at
Fire Administration in a timely manner. All medical information
concerning bargaining unit members shall be separately and
confidentially maintained at the Fire Administration.
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6.2.2.3 Bargaining Unit Member Responsibilities Regarding
Reporting.

6.2.2.3.1 Whenever a bargaining unit member suffers an
industrial injury that requires medical treatment
beyond first aid, the bargaining unit member and/or
the bargaining unit member's supervisor must
complete the following reports:

400-179 Supervisor's Occupational Injury
Report (immediate supervisor
completes)
' 528-42 Bargaining  Unit  Member

Statement  (bargaining  unit
member completes) -

5020 Employer's Report Of
: Occupational Injury Or lliness
{typed and signed by the
immediate  supervisor, who
submits the form for review and
approval from the next level
supervisor before submitting the
form to the Division Manager,
Personnel, Safety & Liability)

700-33/4-9C On-Duty Injury Report Form
Check Off Sheet (immediate
supervisor completes)

504-42 (DWC 1) Bargaining Unit Member's Claim
For Worker's Compensation
Benefits  (bargaining  unit
member completes part,
immediate supervisor completes
part)

New forms must be submitted for a reoccurrence of
an injury.

6.2.2,3.2 Allbargaining unitmembers must report all industrial
injuries or illnesses to their immediate supervisor the
same shift the injury or iliness occurs or reoccurs. If
the industrial injury or illness becomes apparent on
an off-duty day, the bargaining unit member must
call in to the appropriate station and report the
incident to theirimmediate supervisor or a company

55

MP #4839-3177-8235 vl




MP #4839-3177-5235 vl

6.2,2.3.3

6.2.2.34

6.2.2.3.5

6.2.2.3.6

6.2.2.3.7

officer on duty the same day the illness or injury
becomes known or apparent.

Whether on or off duty, a bargaining unit member
must complete documentation for an industrial injury
claim by completing forms 504-42 (DWC 1) and 528-
42 by the end of the shift or the same day the illness
or injury becomes known or apparent and submit the
forms to their immediate supervisor. The bargaining
unit member also must document the reocccurrence
of all industrial injuries or illnesses previously
reported.

Any bargaining unit member who is going to be off-
duty due to an industrial injury must contact the City
Physician or the bargaining unit member's pre-
designated treating physician as soon as it becomes
evident that the bargaining unit member will miss
any time from work.

A bargaining unit member on industrial injury or
iiness leave must call Administration at (510) 238-
3856 each Wednesday to report their current
medical status. '

Immediately following all treating physician visits, the
bargaining unit member must fax a status slip to the
Administrative office., or deliver the form in person,

When a ftreating physician provides physical
restrictions for an injured employee, the Fire Chiefor
designee may direct the bargaining unitmemberto a
work assignment in accordance with the Transitional
Work Policy.

56




6.2.2.4 Bargaining Unit Merﬁt_:er Responsibilities Related To
Returning To Work After An Industrial Injury.

6.2.241 A bargaining unit member who suffers an
industrial injury must obtain & Return-To-Work
Release from the City Physician and the
bargaining unit member's treating physician, if
the bargaining unit member has designated and
is being treated by a treating physician, under
the following circumstances:

. the bargaining unit member has lost any |
time from work due to the industrial injury or
illness; or

. the bargaining unit member visits an
emergency facility, even if the bargaining
unit member is treated and released fo

-~ work.

6.2.24.2 The bargaining unit member or the bargaining
unit membper’s trealing health care provider must
fax or personally deliver the written return-to-
work authorization(s) to Administration. The Fire
Chief, the Division Manager, Personnel, Safety &
Liability, or the Fire Chief's designee must review
the paperwork and approve the release to work
before the bargaining unit member may return.

6.2.24.3 After the Fire Chief or a Deputy Chief has
cleared a bargaining unit member to retumn to
work, the bargaining unit member shall advise
his or her immediate supervisor of the release
prior to 7:00 a.m. of the next working shift. Fire
Administration will notify the Battalion Chief who
will in turn notify the ciassified relief house and
the company officer of the bargaining unit
member's change in work status,

6.2.2.4.4 A sworn member who is off work or performing
transitional work for thirty consecutive shifts
(three months) or more due to an industrial injury
must take the fitness for duty test described in
Section 5.6 before the member can return to full
duty. The City Physician will determine whether
the bargaining unit member has passed the
Functional Capacity Test.
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6.2.2.4.5

6.2.2.4.6

A sworn member who is off work or performing

- transitional work for six months or more due to

an industrial injury must undergo a skills
refresher course particular to their rank
developed by the Training Division. The
bargaining unit member must take the skills
refresher course during scheduled workdays,
and is entitied to compensation for the time spent
taking the course,

If a scheduled vacation day(s) is missed during
an industrial injury or iliness leave, the vacation
must be taken within a one-year period of time
from the date of return to full duty. The Fire
Chief or his/her designee will grant the vacation
leave based on the Department's operational
needs. If the vacation is not taken within the
one-year time period, the Department will
provide a check to the bargaining unit member
for full compensation of the vacation leave
missed.

6.2.2.5 Battalion Chief Resgohsibilitieg Regarding Industrial

Injuries,
6.2.2.51

6.2.2.5.2

6.2.2.5.3

6.2.2.54
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All Battalion Chiefs must notify the Division
Manager, Personnel, Safety & Liability or
designee by phone the same shift that an
industrial injury or iliness is reported to them.

All industrial injuries or illnesses must be
documented using the forms specified above,
whether the injury or illness is new or a
reoccurrence.

The immediate supervisor of the injured
bargaining unit member must sign injury forms
5020, 504-42 (DWC 1), and 400-179.

Supervisors must complete industrial injury and
illness reporting forms before the end of the shift
on which the injury is reported. Supervisors
must submit the completed forms by personal
delivery to the Administration offices no later
than 5:00 p.m. the next business day after the

~industrial injury or illness. Forms must be

completed as outlined above. It is the
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6.2.2.6
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6.2.2.5.5

responsibility of the Battalion Chief to ensure this
deadline is met and the paperwork is properly
delivered.

All stations must maintain a journal containing
the name of the person injured orilt, and the date
of the injury or iliness. Documentation containing
details of the injury or illness, such as its nature,
diagnosis, prognosis, and treatment, will be kept
in separate and confidential files in the
Administrative office of the Department. The
Administrative office- of the Department shall
maintain the Log and Summary of Occupational
Injuries and linesses, Form Cal/OSHA Na. 200,
as required by law.

Administrative Responsibilities Regarding lndustrlal

Injuries And llinesses,

6.2.2.6.1

6.2.2.6,2

6.2.2.6.3

6.2.2.64

Department administrative staff will serve as a
liaison with the Worker's Compensation °
Contractor/Third Party Administrator for all
workers' compensation claims. The staff person
will communicate directly with the Chief, Deputy
Chiefs, Personnel Officer, supervisors, the
Citywide Worker's Compensation Coordinator,
and staff of the Third Party Administrator.

Designated administrative staff will maintain
confidential files for all injured personnel
containing all medical documentation submitted
to the Department.

If a bargaining unit member takes a designated
vacation leave and suffers a reoccurrence of an
industrial injury during the vacation time,
administrative staff cannot change the time to
industrial leave and restore vacation until the
Third Party Administrator approves the time as
compensable under Labor Code Section 4850.

The administrative staff will process industrial
injury and iliness forms and submit the required
forms to the Third Party Administrator within one
business day of receiving the forms.
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6.2.2.6.5

The administrative staff will send an introductory
acknowledgment letter to each injured worker
within five calendar days after the required forms
are submitted to Administration.

6.2.3 Non-Industrial Injury Or lliness Procedures.

6.2.3.1 Bargaining Unit Member Responsibilities Regardlng

Non-Industrial Injuries Or llinesses.

6.2.3.1.1

6.2.3.1.2

6.2.3.1.3

6.2.3.1.4
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All bargaining unit members must report all non-
industrial injuries or ilinesses to their immediate
supervisor the same day the injury or illness
occurs, unless the bargaining unit member is off
duty, in which case the bargaining unit member
must call in by 7:.00 am. the day of the
bargaining unit member’s scheduled shift. '

If a bargaining unit member has been off duty for
one or more shifts with a non-industrial injury (as
opposed to illness) the bargaining unit member
must submit a release from their treating
physician, if the bargaining unit member has
designated and is being treated by a treating
physician, The Fire Chief, or the Division
Manager, Personnel, Safety & Liability or
designee must review all medical papewvork and
authorize the return to work.

A bargaining unit member who is off work for
more than one shift but less than fifteen (15)
calendar days due to illness must provide a
treating physician’s authorization to return to
work—atong-with-Form-800-26; to the bargaining
unit member's immediate supervisor prior to
returning to work. Itis not necessary to have the
paperwork reviewed by Administration prior to
return to work for an illness lasting less than
fifteen calendar days. )

Any bargaining unit member who is off work for
fifteen (15) calendar days or more due to iliness
must submit’ a release from the treating
physician. The Fire Chief, the Division Manager,
Personnel, Safety & Liability, or the Fire Chief's
designee must review all medical paperwork and
authorize the return to work.
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6.2.3.2
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6.2.3.1.5

6.2.3.1.6

A sworn member who is off work for thirty (30)
consecutive shifts (three months) or more for
either (1) on duty illness orinjury; {2} perferming
transitional work (ADA/FEHA qgualified); or, (3)
for a non-industrial injury or iliness must take the
Functional Capacity Test described in
Section 5.6 before returning to full duty. The City
Ptiysician will determine whether the bargaining
unit member has passed the Functional Capacity
Test. In addition, a sworn member who is off
work for six months or more due to a non-
industrial injury or illness must undergo a skills
refresher course particular to their rank
developed by the Training Division. The
refresher course will begin after the bargaining
unit member has passed the Functional Capacity
Test. The bargaining unit member must take the
Functional Capacity Test and skills refresher
course during scheduled workdays, and is
entitied to compensation for the time spent taking
the course.

If a scheduled vacation day{s) is missed during a
leave for a non-industrial injury or iilness, the
vacation must be taken within a one year time
period from the date of return to full duty. If the
vacation is not taken within the one year time
period, the Department will compensale the
bargaining unit member for the vacation leave
missed. The Fire Chief or his/her designee will
grant the vacation leave based on the
Department’s operational needs.

Battalion Chief Responsibilities Regarding Non-Industrial

Injuries And llinesses.

6.2.3.2.1

6.2.3.2.2

All Battalion Chiefs must notify the Division
Manager, Personnel, Safety & Liability or
designee by phone the same shift that they are
notified of a non-industrial injury or iliness by

-completing form 538-12.

Documentation ¢containing details of the injury or
iltness will be kept in the Administrative offices in
confidential files.
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6.2.3.3 Administrative Responsibilities Regarding Non-Industrial

Injuries And llinesses.

6.2.3.31

6.2.3.3.2

6.2.3.3.3

6.23.34

A designated Department administrative staff
person will serve as a coordinator for tracking
and monitoring sick leave. The staff person will
communicate directly with the Chief, Deputy
Chiefs, Personnel Officer, and supervisors. The
staff person will ensure that clear communication
and follow-through takes place as necessary. If
the sick leave coordinator is absent for an
extended period of time, an alternate will be
appointed and division supervisors will be
notified.

Designated administrative staff will maintain
confidential files for all injured personnel
containing all medical documentation submitted
to the Department.

If a bargaining unit member takes a designated
vacation leave and becomes seriously ill or
industrially injured during the vacation time; the
unit member may request that the time be
charged to sick leave and not to vacation time.
At its discretion, the Fire Department may grant
the unit member's request.

Administrative staff shall notify ill or injured unit
members before benefits are exhausted. _

6.3 Pregnancy Leave And Work During Pregnancy,

Bargaining unit members may take pregnancy disability leave under the terms and
conditions of City Administrative Instruction Number 567, Family Care and Medicai
Leave, Pregnancy Disability Leave, and Paid Family Leave, except as modified by
this MOU. .Copies of City Administrative [nstruction Number 567 shall be posted at
all bargaining unit member work sites and copies shall be available for unit members
at all bargaining unit member work sites.

6.3.1 Preqnancy Disability Leave.

A bargaining unit member is entitled to up to four months of leave for
pregnancy disability. For the first six weeks of the pregnancy disability
leave, it shall be presumed that the bargaining unit member is disabled.
In order to qualify for pregnancy disability leave in excess of six weeks,
the bargaining unit member must be actually disabled by pregnancy,
childbirth, or related medical conditions. Four months means the number

MP #4839-3177-5235 vl
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6.3.2

6.3.3

6.3.4

of days the bargaining unit member would normally work within a four
month pericd, generally 88 work days for civilians or 17 weeks for shift
bargaining unit members. Pregnancy disability leave may be takenin a
continuous block or on an intermittent basis, when medically advisable.
Pregnancy disability leave has no minimum required length of
employment for eligibility.

Approval of Leave Requests.

While the Deputy Chief approves and administers all pregnancy leave
requests, the uitimate policy oversight and approval rests with the Fire
Chief, who is the City Manager's designee under City A.l. No. 567.

Transfer To Non-Hazardous Duty.

A pregnant bargaining unit member may request to transfer to a non-
hazardous duty assignment within the department by submitting the
request to the Personnel Officer with a certification signed by the
bargaining unit member's health care provider.

6.3.3.1  The bargaining unit member shall be granted time off, with full
pay and benefits, until an appropriate assignment can be
determined.

6.3.3.2 The ba'rgaining unit member shall not lose any benefits
including rate of pay, step increases, raises, retirement, sick
leave, vacation, medical insurance, or seniority while in a paid
status.

6.3.3.3 The bargaining unit member shall remain in that non-
hazardous assignment until the bargaining unit member is no
tonger disabled due to pregnancy or related medical condition
and her health care provider certifies that she is able to resume
the duties of her regular assignment.

6.3.3.4 The bargaining unit member shall be entitled to all of the rights
and privileges of transitional work provisions set forth in
Section 10.4 of this MOU.

Continuation In Non-Hazardous Duty Assignment.

At the conclusion of the pregnancy andfor pregnancy disability, the
bargaining unit member may request to remain assigned {or be assigned
if not previously on non-hazardous duty} to a non-hazardous duty
assignment. The request shall be granted if the request is accompanied
by medical certification that it is unadvisable for the member to return to
hazardous duty or if the member is physically unable to pass a required
return to duty test. In all other cases the request shall be granted at the
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discretion of the Fire Chief. The total time a bargaining unit member can
be assigned to non-hazardous duty shall not exceed one year.

6.3.5 Rights Retained By Unit Members on Pregnancy Disability Leave.

6.3.5.1

6.3.5.2

6.3.5.3

Station Bidding.

Unit members on pregnancy disability leave and pregnant unit
members who have transferred to less strenuous/hazardous
duties may participate in station bidding to the same extent as
other unit members on disability leave or transitional duty
assignments.

Participation In Training And Promotional Exams.

With a health care provider's certification, eligible unit members
who have transferred to less strenuous and/or hazardous
assignments may attend any required training, drills, or classes
to ensure continued licensure or certification. They also may
participate in a promotional examination with a health care
provider's certification that the bargaining unit member may
perform the manipulative/physical portion of the promotional
examination.

Use Of Accrued Paid Leave,

During unpaid FMLA/ CRFA and/or Pregnancy Disability
Leave, the bargaining unit member may use sick leave,
vacation leave, long term disability (if eligible), or any
combination of the above that best meets the needs of the
employee. The City may compel-the employee to use all paid
leave, except that the employee shail have the right to retain
up to 144 hours of accrued sick leave.

65.3.6 Return To Work.

6.3.6.1

6.3.6.2
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As a condition of the bargaining unit member's return to work
from pregnancy disability leave or transfer, the bargaining unit
member will be required to follow the same procedures that
any other bargaining unit member would have to follow for
return to work following a non-pregnancy related disability or
transitional work assignment. No additional or special return to
work requirements shall be imposed for a return from a
pregnancy disability related leave or transfer.

Any sworn bargaining unit member off work for a period longer
than three months will be required to pass the Section 5.6

64




6.3.7

fitness for duty test prior to being allowed to return to regular
and customary duties.

Probationary Unit Member.

In the case of probationary bargaining unit members, their probationary
period will be extended for the length of time they are on leave. Upon
return to full duty the probationary period will resume at the point at which
the leave began.

6.4 Family Medical Leave Act/California Family Rights Act.

6.4.1

6.4.2

Bargaining unit members may take family care and medical leave as
prescribed in the federal Family and Medical Leave Act (FMLA) and the
California Family Rights Act (CFRA). Such rights shall be implemented
as set forth in City policies (Instruction Number 567, Family Care and
Medical Leave, Pregnancy Disability Leave, and Paid Family Leave),
except as modified by this MOU. The Department may not prohibit
spouses from taking simultanecus FMLA/CFRA leave. However,
consistent with A.l. No. 567, if both parents/spouses/domestic partners
are employed by the City the total combined leave entitlement for the
birth, adoption, or foster care placement of their child is 12 workweeks in
a 12-month period. The 12 weeks does not have to divided evenly
between the two parents/spouses/domestic partners.

CFRA {Birth Bonding).

CFRA leave is available to an eligible bargaining unit member for birth
bonding after the birth of a child and upon termination of any pregnancy
disability. The CFRA leave period is 12 workweeks and must commence
within 12 months of the birth of the child. All medical benefits will
continue during the CFRA leave regardless of whether it is paid or
unpaid. The Department may also grant CFRA leave if a bargaining unit
member continues to be disabled by pregnancy after the exhaustion of
pregnancy disability and prior to the birth of the child. The use of CFRA
leave during a pregnancy-disability leave shall be granted at the
discretion of the fire chief.

6.5 Use Of Accrued Paid Leave. ~

During unpaid FMLA/ CRFA and/or Pregnancy Disability Leave, the bargaining unit
member may use sick leave, vacation leave, long term disability (if eligible), family
medical leave or any combination of the above that best meets the needs of the
employee. The City may compel the employee to use all paid leave, except that the
employee shall have the right to retain up to 144 hours of accrued sick leave.
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6.6

6.7

Unpaid Leave Of Absence After Exhaustion Of Other Leaves.

Once a bargaining unit member has exhausted pregnancy disability leave, FMLA
leave, CFRA leave, sick leave (except for 144 hours) and vacation time the
bargaining unit member may request a leave of absence without pay for family care
under Civil Service Rule 8. This must be recommended by the Fire Chief and
approved by the Civil Service Board under a request for a Leave of Absence
Without Pay for up to one year,

However, as the leave commences, the employee shall be aliowed to use one shift
of accrued paid leave during each pay cycle to maintain benefits. Leave time shall
be deducted at the shift status (8 hours or 24 hours) rate that the employee was on
immediately before the leave commences.

Catastrophic Leave Bank.
6.7.1 Definitions

Catastrophic lliness Or Injury:’ At the Fire Chief's sole discretion, a
permanent unit member’s industrial or nonindustrial iliness or injury may
qualify as catastrophic as long as the iliness/injury is Iong -term and totally
incapacitating or life threatening.

Paid Leave: Paid leave includes sick leave, Labor Code Section 4850
pay, vacation leave, and any other paid leave.

Recipient: The unit member with a catastrophic illness or injury who
requests leave donation from donors.

Donor: A unit member who is.donating sick leave at the request of a
potential recipient.

6.7.2 Qualification For The Leave.

To qualify for catastrophic leave, a permanent bargaining unit member
with a catastrophic iliness or injury as defined by Section 6.5.1 of this
MOU, must have exhausted- all paid leave and must not be receiving
disability benefits or workers' compensation payments.

6.7.3 Requests For Donated Leaves.

A bargaining unit member shall submit a request for donated sick leave to
the Fire Chief. Along with the request, the bargaining unit member must
submit medical verification from a licensed health care provider of the
need for the donated leave and of the projected length of the leave. The
Fire Chief or designee and the Union President agree not to release

information obtained from the medlcal verification or the licensed health
care provider.

B6
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6.7.4

6.7.5

6.7.6

8.7.7

6.7.8

6.7.9

Approval Of Catastrophic Leave.

The Fire Chief or designee shall review all requests for catastrophic leave
and shall verify that the unit member is permanent, is eligible for
catastrophic leave, has exhausted all paid leave, is not on disability
benefits or receiving workers' compensation .payments, and has
submitted the appropriate medical verification. If the Fire Chief or
designee approves the request, the Fire Chief shall notify the City Office
of Personnel and the President of the Union.

Unit Members’ Notification Of The Request.

When the Union receives the Fire Chiefs or designee's notice of
approval, the Union shall notify all bargaining unit members of the request
for donated sick leave. Atits option, the Union may use intra-City mail,”
electronic mail, or the United States Postal Service to notify bargaining
unit members.

Donations.

In response to the Union's request for donated sick leave, unit members

- may voluntarily donate sick leave. The donation must be made on a Fire

Department Catastrophic Leave Form and the unit member shall submit
the form to the Fire Chief or designee. By signing the donation form, the
donor shall acknowledge the fransfer of accrued sick leave. The
bargaining unit member making the donation may elect to send a copy of
the donation form to the Union. A bargaining unit member may donate up
to 60 hours of sick leave per recipient unit member’s request, as long as
the donating bargaining unit member retains at least 144 hours of earned
or accumulated sick leave. Retiring unit members may donate sick leave
only in response to specific recipient unit member requests and shall not
be permitted to make undesighated donations.

Maximum Period Of Leave,

Recipients may remain on catastrophic leave for up to a maximum period
of up to nine months. :

Family Medical Leave/California Family Rights Act,

To the extent permitted by California law, a unit member's use of
catastrophic leave shall run concurrently with use of Family Medical
Leave Act and California Family Rights Act.

Use Of Donated Hours,

The City shall utilize donated sick leave in the order donations are
received, exhausting all hours donated by one bargaining unit member
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6.8

6.9

before beginning to utilize hours donated by another bargaining unit
members. Donated but unused sick leave hours shall be returned to the
donor.

Family Death Leave.

Upon approval of the Fire Chief or designee, a forty (40) hour schedule bargaining
unit member may be granted family death leave at his/her regular base pay for a
period not to exceed five (5) calendar days.

Upan approval of the Fire Chief or designee, a twenty-four (24) hour shift bargaining
unit member may be granted family death leave at his/her regular base pay for-a
period not to exceed two (2) shifts. !

Such leave shall not be charged against vacation or sick leave. Although a unit
member shall not be eligible for family death leave until the unit member has worked
full time for the City for a period of six (6) consecutive months, the Fire Chief or
designee may grant the unit member an emergency shift trade for two (2) shifts.

6.8.1 Definition Of Immediate Family.

For purposes of this provision, immediate family shall be defined as
mother, father, mother-in-law, father-in-law, husband, wife, domestic
partner, grandparents, son, son-in-law, daughter, daughter-in-law,
brother, brother-in-law, sister, sister-in-law, child, step-children, foster
children, or any child for whom the bargaining unit member has
functioned as a parent, or any relative living in the immediate household
of the bargaining unit member,

6.8.2 Special Circumstances,

In special circumstances involving the death of a person who has raised a
bargaining unit member in lieu of a natural parent or who has been raised
by a bargaining unit member in lieu of the natural parent, the Fire Chief or
designee may consider granting family death leave under this provision to
the affected unit member. In such cases, the unit member must receive
written approval from the Fire Chief or desighee prior to departure on
such leave.

Organization {(Union Business) Leave.

With the prior approval of the Fire Chief or designee, unit members designated by
the Union may attend seminars, conferences, or conventions at local, state, and
national levels. If a designated unit member cannot attend a local, state, or national
seminar, conference, or convention in addition to performing the unit member's
regular duties because of the time or location of the event, the City shall grant up to
576 working hours of paid leave of absence collectively to Union bargaining unit
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6.10

members during each year of this MOU. Up to 192 working hours of paid leave of
absence unused during a year may be carried over for one year only, so that the
maximum for that two-year cycle shall be 768 working hours. Each two-year cycle
(for example, July 1, 2002, through June 30, 2004) shall be separate and no unused
portion shall be carried aver to the subsequent two-year cycle., Within 10 days after
the unit member uses Union Business Leave under this section, the Union shall
confirm use of Union Business Leave in writing to the Fire Chief or designee for
accounting purposes.

Transitional Work.

Bargaining unit members who have sustained an industrial injury or illness that
prevents the unit member from performing the full duties of the unit member's
position may be eligible for temporary transitional work. A bargaining unit member
who is a qualified individual with a disability under the California Fair Employment
and Housing Act and/or the Americans with Disabilities Act, may be eligible for
temporary transitional work as a reasonable accommodation when such work is
available and does not constitute an undue burden for the Department.

6.10.1  Definitions.

Health Care Provider: the professional who treats a qualified individual
with a disability under the California Fair Employment and Housing Act
and/or the Americans with Disabilites Act, including physicians,
surgecons, psychologists, acupuncturists, chiropractors, nurses or
physician's assistants when directly supervised by a physician, physical
therapists when providing treatment pursuant to a physician’s orders,
podiatrists, dentists, optometrists, nurse-midwives, Christian Science
practitioners listed with the First Church of Christ Scientist in Boston,
Massachusetts, or clinical social workers.

Modified Work: a change from an original job classification to an
alternate one on a temporary basis to allow the injured or disabled worker
to perform in that alternate position. It may involve changing the work
station or tools, removing tasks that the bargaining unit member cannot
perform, reducing the time spent on a particular task (for example, 15
minutes rest for every hour doing data entry on a computer), moving the
location of the job to avaid dusts or other exposures, or other changes.

Transitional Work: temporary progressive work assignments to
accommodate the physical limitations provided by a treating physician or
health care provider to an individual who has sustained an industrial injury
or illness or, as a reasonable accommodation, to a qualified individual
with a disability eligible for accommodation under the California Fair
Employment and Housing Act and/or the Americans with Disabilities Act.
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Treating Physician: the health care provider who provides medical care
and treatment to the patient for an industrial injury or iliness. If the
bargaining unit member wishes his or her personal health care provider to
serve as the treating physician for an industrial injury or iliness, the
bargaining unit member must file a physician designation form with the
Division Manager, Personnel, Safety & Liability. If the bargaining unit
member does not file a designation form with the Division Manager,
Personnel, Safety & Liability, the City Physician shail be deemed to be
the treating physician for purposes of industrial injuries. The term
“physician” for purposes of industrial injury or iliness includes physicians,
surgeons, psychologists, acupuncturists, chiropractors, podiatrists,
dentists, and optometrists.

6.10.2 Limitations,

6.10.2.1 The Department will provide temporary transitional work
assignments, where reasonable,; for those bargaining unit
members with industrial injuries whose treating physician or
health care provider has designated physical limitations that
prevent the bargaining unit members from assuming full-duty
work. Such assignments may be provided on a similar,
temporary basis, to bargaining unit members who are qualified
individuals with disabilities under the California Fair
Employment and Housing Act and/or the Americans with
Disabilities Act, when such an assignment would constitute a
reasonable accommodation and is not unduly burdensome to
the Department.

6.10.2.2 Unless transitional work is required as a reasonable
accommodation under state or federal law, the program exists
at the discretion of the Fire Administration.

6.10.2.3 Each bargaining unit member may be placed in a transitional
duty assignment for up to six months. The Fire Chief, Division
Manager, Personnel, Safety & Liability, or the Fire Chiefs
designee shall evaluate each assignment to assure that the
transitional work assignment is assisting the bargaining unit
member to return to full duty assignment. This determination
shall be reviewed every 60 days and upon the completion of
the six month period of transitional duty, or earlier if warranted,
the Fire Chief or the Fire Chief's designee shall determine
whether the assignment will be ended or extended. If the
assignment is extended, the bargaining unit member will be
reassigned to a new assignment at a different site in the
Department. Transitional work assignments and the aggregate
of all transitional work assignments shall not exceed one year,
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except as required as a reasonable accommodation under the
law.

6.10.2.4 Each bargaining unit member must complete time sheets while
on transitional work.

6.10.2.5 Probationary firefighters who have anindustrial injury orillness
or are qualified individuals with disabilities under the California
Fair Employment and Housing Act and/or the Americans with
Disabilities Act shall be entitled to a transitional work
assignment in the same manner as non-probationary
employees. While on a transitional work assignment, the
probationary period will stop until such time as the bargaining
unit member is released to full duty. The bargaining unit
member wili resume the probationary period at the point at
which the unit member went off full-duty work.

This policy shall not be used to fili full-time vacant sworn or
civilian positions in the Fire Department. In addition, this policy
shall not be used to replace or augment benefits that have
been exhausted under Labor Code Section 4850.

6.10.3 Use Of Sick Or Vacation Hours.

6.10.3.1 If a bargaining unit member suffers a non-industriai iliness or
injury while on transitional duty, the unit member must contact
the unit member's immediate transitional work supervisor the
day of the occurrence or the day the unit member is scheduled
to return to work, if the injury occurs while the unit member is
off duty, in accordance with the Industrial And Non-Industrial
Injury or lliness Policy.

6.10.3.2 While on transitional duty, the bargaining unit member may use
vacation leave that was scheduled prior to the onset of the
condition requiring transitional duty. If the unit member wishes
to schedule additional vacation time, the unit member must
submit a written request to the Division Manager, Personnel,
Safety & Liability 15 days prior to the requested date. The
Division Manager, Personnel, Safety & Liability or designee will
review the request and will approve or deny the request within
three days. Use of vacation time shall be consistent with any
applicable Memorandum of Understanding.

6.10.4  Transitional Duty Assignments.

6 10.4.1 The Deputy Chief or deSIgnee shall identify tasks and projects
for the injured, ill, or disabted bargaining unit member within
the physical restrictions identified by the treating physician or
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6.10.4.2

6.10.4.3

6.10.4.4

health care provider. The Department will keep a listing of all

* potential transitional jobs in a job bank. Examples of such

activities are: conducting inspections of security bars or multi-
unit residentials, organizing and restocking vehicles, providing
public education, acting as a courier, performing data entry,
providing company drill support, assuming reception duties,
conducting public information research, assuming program
development, acting as a site plan coordinator, and other work
deemed appropriate by Fire Administration. Transitional work
assighments are limited to assignments within the Fire
Department.

In addition to the medical restrictions and/or identified
functional limitations, when making a transitional work
assignment, the Deputy Chief or designee shall consider the
needs of the Department, the qualifications of the employee,
and the skills required to complete the task or project.

If at any point during the transitional work assignment the
bargaining unit member is physically unable to perform
transitional duties, the unit member shall be returned to injured
status and re-evaluated by the unit member's treating
physician or health care provider, or, in the case of a qualified
individual with a disability, shall be considered for an alternate
reasonable accommodation, if the accommodation is not
unduly burdensome to the Department.

Bargaining unit members who are medically ready for
transitional duty shall receive the first available assignment, -
provided the Deputy Chief or designee, in consultation with the
employee, City Physician, and Equal Employment Office as
appropriate, determines that the assignment is suitable for the -
bargaining unit member.

6.10.5 Procedures.

6.10.5.1

6.10.5.2
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The treating physician or heaith care provider notifies the
Deputy Chief or designee of the medical restrictions of the
injured worker, or in the case of a qualified individual with a
disability, the City Physician, Equal Employment Office, and
Department, as appropriate, determine that the bargaining unit
member is eligible for reascnable accommodation.

The Deputy Chief or designee reviews the job bank to
determine if one of the assignments fits the restrictions set by
the treating physician or, in the case of a qualified individual

_with a disability, the functional limitations and need for
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accommodation determined by the treating health care
provider.

6.10.5.3 The Deputy Chief or designee notifies the injured bargaining
unit member’s transitional work supervisor of the bargaining
unitmember’s medical restrictions and/or functional limitations,
the approximate length of time that the bargaining unit member
will be performing transitional work, and when the bargaining
unit member must report to the transitional work assignment.

6.10.5.4 The Deputy Chief or designee will contact the bargaining unit
member and provide the supervisor's name and assignment
location.

6.10.5.5 The bargaining unit member reports to the work assignment at
the designated time and, if sworn, in uniform.

6.10.5.6 The first transitional workday, both the supervisor and the
bargaining unit member on transitional duty complete and sign
the Transitional Work Agreement and fax a copy to the Deputy
Chief or designee.

6.10.5.7 Bargaining unit members who are provided with transitional
work assignments must advise their transitional work
supervisor of ail medical appointments that will require their
absence from work at least three days prior to the appointment,
unless the need for the appointment is unforeseeable.

6.10.5.8 The bargaining unit member should attempt to make all doctor
and therapy appointments either before or after work, or, ifitis
not possible to schedule the appeintment before or after work,
early in the morning or late in the afternoon, so appointments
do not disturb the productivity of the workday.

6.10.5.9 |Ifitis necessary to reschedule a medical appointment for any
reason, a bargaining unit member must inform his or her
supervisor immediately after doing so.

6.10.5.10 The supervisor shall sign and submit time cards for the
bargaining unit member and submit the timecards to the
Department Payroll office by 5:00 p.m. each Wednesday. -

6.10.5.11 In determining whether a bargaining unit member's transitional
work schedule is appropriate, commuting distances and times
shall not be considered, except as required to be considered
as a reasonable accommodation under the law.
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6.10.5.12 The Deputy Chief or designee, in concert with the City

6.11 Vacation Leave.

Physician and the bargaining unit member’s treating physician
or health care provider, where applicable, will monitor the
employee’s progress in the assignment,

6.11.1 Entitlement.

6.11.1.1

6.11.1.2

6.11.1.3

6.11.1.4

6.11.1.5
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A bargaining unit member shali be credited with vacation leave
from the date of his/her reguiar appointment by the City as a
member of the Fire Department, on a monthly basis, at the
rates enumerated below. For the purpose of determining the
amount of vacation entitlement, an employment year is defined
as the period of one year from the anniversary date of such
appointment by the City.

6.11.1.1.1 A bargaining unit member shall be permitted to
pick vacation at the beginning of each fiscal year
in accordance with Department policy. The
amount of vacation that the bargaining unit may
pick will equal the amount that the bargaining
unit member will accrue as of the end of the
same fiscal year. In the event that the
bargaining unit member separates from the City
service, for whatever cause {except in the case
of death resulting from on-the-job injury}, during
the fiscal year for which the vacation has been
paid by the City and not yet accrued, the
bargaining unit member’s final paycheck shall be
adjusted on a pro rata basis in relationship to the
period of service in the final year of employment.

From the first through the ninth employment years: seven
shifts for members working in fire suppression; fifteen work
days for members working on a 40 hour weekly schedule.

From the 10th through the 14th employment years: nine shifts’
for members working in fire suppression; 20 work days for
members working on a 40 hour weekly schedule.

From the 15th through the 19th employment years: 11 shifts
for members working in fire suppression; 25 work days for
members working on a 40 hour weekly schedule.

From the 20th through the 24th employment years: 12 shifts
for members working in fire suppression; 27 work days for
members working on a 40 hour weekly schedule.
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6.11.1.6

6.12 Military Leave.

6.12.1

6.12.2

6.12.3

From the 25th employment year and thereafter: 13 shifts for
members working in fire suppression; 30 work days for
members working on a 40 hour weekly schedule.

Paid Milifag Leave.

6.12.1.1

6.12.1.2

6.12.1.3
6.12.1.4

' 6.12.1.5

Any bargaining unit member who has completed one full year

. of service with the Department, or one full year of service with

OFD and active military service combined, shall be entitled to
receive his or her salary for the first 300 hours of a military
leave period, provided that the ordered duty does not exceed
180 calendar days, including time going to and returning from
military duty. ' -

A bargaining unit member who is a member of the National
Guard shall receive his or her salary for the first 300 hours
regardless of length of service.

Military pay shall not exceed 300 hours in any one fiscal year.
A bargaining unit member is not entitled to paid active military
leave for periods of inactive military duty such as unscheduled
reserve drill periods. )

Notwithstanding the foregoing provisions, City .Council
Resolution 77044 shall be applicable to bargaining unit

. members.

Unpaid Military Leave,

6.12.2.1

6.12.2.2

Any bargaining unit member who has not completed one full
year of service with the Department and/or the military and
those who have already received 300 hours of paid leave in a
calendar year may request an unpaid leave of absence or
request to use his or her own accrued leave or vacation,
annual or similar leave with pay during military absence. '

Unpaid military leave for a member of the Stafe Military
Reserve may not exceed 15 caiendar days in any one calendar
year, including time involved in going to and returning from
military duty.

Reemployment.

6.12.3.1
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Bargaining unit members whose military service is less than
300 hours must return to work no later than the beginning of
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6.12.3.2

6.12.3.3

6.124 Benefits.

6.12.4.1
6.12.4.2

6.12.4.3

6.12.4.4
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the first full regularly scheduled work period on the first full
calendar day following the completion of military service and
the expiration of eight hours after a period allowing for the safe
transportation of the unit member from the place of service to
that unit member's residence; or as soon as possible after the
expiration of the period above.

Bargaining unit members whose military service is more than
300 hours must make a request in writing for reemployment in
accordance with 38 U.S.C. Section 4312.

The employer shall make all reasonable efforts to
accommodate bargaining unit members returning from military
service with a disability incurred or aggravated during that
service in returning to their proper position. [f the disabitity
prevents the bargaining unit member from assuming the
position in which the member would have been employed if the
continuous employment of such person with the employer had
not been interrupted by such service, the member shall be
employed in any other position with equivalent seniority, status
and pay, the duties of which the disabled individual is qualified
to perform or would become qualified to perform with
reasonable efforts by the employer. If this is not possible the
bargaining unit member shall be afforded those rights provided
by law.

Military absences shall not affect seniority. Bargaining unit
members returning from military duty are entitled to the same
seniority and other rights and benefits determined by seniority
that they would have had if they had remained continuously
employed. '

Military absences do not affect employer contributions to
PERS. During military absences, the City will continue to make
employer contributions to PERS and treat bargaining unit
members as not having incurred a break in service for such
purpose.

If the bargaining unit member has been employed for at least
one year, the unit member will receive the same vacation, sick
leave and holiday privileges that the unit member would have
received absent military duty upon his/her return. '

With regard to other rights and benefits, bargaining unit
members are entitled to the same rights and benefits generally
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6.12.4.5

provided to other unit members having similar seniority, status,
and pay who are on a furlough or leave of absence.
Bargaining unit members may be required to pay the employee
cost of such benefits to the extent that other unit members
similarly situated are required to do so.

Bargainingfun'it members returning from military absence may
not be discharged except for cause in accordance with 38
U.S.C. Section 4316 (c).

6.12.5 Probationary Unit Members.

6.12.5.1

6.12.5.2

Any probationary unit member who is a member of the reserve
corps of the armed forces of the United States or the National
Guard or of the Naval Militia is entitled to a temporary military

‘feave for purposes of active military training, inactive duty

training, encampment, naval cruises, special exercises or like
activity.

All probationary unit members must complete their
probationary period upon reinstatement at the Department.

6.12.6 Procedures.

6.12.6.1

6.12.6.2

6.12.6.3
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Unless precluded by military necessity or other circumstances
rendering written notice impossible or unreasonable, a
bargaining unit member who is paid for military leave must
submit a request for military leave with the military orders in
writing to the Department Administration at least two weeks
prior to the requested period of military leave by completing
form No. 700-63/12/2000 entitled, “Request for Military Leave”
in triplicate: .

Original (white) to Administration {(Personnel)
Pink to Battalion Chief or Supervisor
Yellow to the company or work site files

Unit members shall submit the criginal with the military orders
directly to the Administration Office (Personnel) with the
Battalion Chief's signature. After reviewing the original form,
the Administration Office (Personnel) will grant or deny the
military leave pay request and advise the Battalion
Chief/fSupervisor and.company/work site accordingly.

Each period of leave requires a separate Request for Military
Leave form.
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6.12.6.4

6.12.6.5

6.12.6.6

6.12.6.7

6.12.6.8
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It is the bargaining unit member's responsibility to ensure that
Request for Military Leave form and orders are submitted in a
timely manner. Incomplete or late requests will not be
considered absent a showing that timely notice is precluded by
military necessity or other circumstances rendering proper
notice impossible or unreasonable.

Upon receipt of a Request for Military Leave form and orders,
the Personnel Department will verify the bargaining unit
member’'s cumulative military leave hours (year to date) with
the Payroll department,

Military leave may be denied if the cumulative length of
absence and of all previous absences from the Department by
reason of service in the uniformed services of the United
States exceeds five years except as referenced in 38 U.S.C.
Sections 4312(c)(1), (2), (3), and (4).

The Personnel Department shall notify the following parties in
writing regarding the disposition of the military leave request:

(1)  The bargaining unit member )
(2)  The unit member's direct officer/supervisor
(3)  The unit member's Battalion Chief/supervisor

The Personnel Department shall be responsible for -
administering the military leave policy. This shall include
maintaining accurate records of the unit member's military
leave hourly balance and all related requests.
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ARTICLE 7: SAFETY AND PROTECTIVE CLOTHING

7.1 Definitions.
The following definitions apply to this Article:

7.1 Structure Turnouts (“Full Turnouts”).

The complete set of protective clothing provided for use and required to
be worn .during certain incidents. Structure turmouts consist of:
(1) structure helmet; (2) turnout coat with liner; (3) turnout pants with liner;
(4) turnout boots; (5) gloves; (6) eye protection (either an SCBA face
piece or goggles); (7) Personal Alert Safety System ("PASS"), (8) Two
hoods; and (9) Self Contained Breathing Apparatus (for IDLH
atmospheres). {Covered by 7.3.1.)

7.1.2 Wildland Turnouts.

The complete set of protective clothing provided for use and required to
be worn during wildland fire responses. Wildland turnouts consist of:
(1) wildland helmet with shroud; (2) wildland jacket; (3) wildland pants;
(4) day boots (lug soled with steel toe and insole); (5) gloves; (6) eye
protection (goggles), (7) web belt with fire shelter and canteen; and
(8} under-garments for shirt and pants.

7.2 City Rasponsibilities.

7.21 As soon as feasible and no later than June 30, 20108, the City shall
provide each firefighter with at least two sets of structure turnouts and
one set of wildland turnouts. For unit members requiring large or unusual
sizes, the City shall provide a second set of structural turnouts effective
August 1, 2008. Prier to June 30, 2010, the City shall provide a pool of
structural and wildland turnout gear for common sizes.

7.2.2 City shall repair or replace items of damaged, contaminated, or worn
protective clothing.

7.23 The City shall train all employees to properly use and care for protective
clothing.

7.24 The City shall establish rehabilitation procedures.

7.3  Unit Member Responsibilities.

7.34 Suppression personne! shall respond wearing full structure turnouts
including hoods when responding to the following incidents: (1) all fires
{other than wildland fires) that involve structures; (2) hazardous materials
incidents; and (3) mutual aid requests. Upon arrival at the scene of the
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incident, the Company Officer shall determine the level of protective
clothing that must be worn and is responsible for the safety of all crew

members.

7.3.2 Suppression personnel shall respond wearing Wildland Turnouts when
responding to vegetation and wildland fire assignments, whether within or
outside the City. Upon arrival at the scene of the incident, the Company
Officer shall determine the level of protective clothing that must be worn
and is responsible for the safety of all crew members.

T7.33 Unit members shall do the following:

7.3.31

7.3.3.2

7.3.3.3

7.3.3.4

7.3.3.5

7.3.3.6

7.3.3.7
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Clean and maintain protective clothing according to
manufacturers' recommendations and Department policy.
Never take turnout clothing home for cleaning. Launder dirty

" turnouts as soon as practical. Turnouts shall be put on and

taken off on the apparatus floor. Wear clean turnout pants and
hoots around the fire stations if the Company Officer approves
such wearing.

Exercise reasonable diligence to avoid losing required
protective clothing. Immediately report to their supervisor any

defective, damaged, or missing protective clothing. If the unit

member has not exercised reasonable diligence, and, as a

result, the protective clothing is lost or missing, the "unit

member shall reimburse the Department for the replacement

cost of the lost or missing protective clothing.

For on-duty personnel, ensure that the required,profective
clothing is available for use at all times while on duty.

For off-duty personnel, secure their protective clothing in
lockers or other assigned locations and maintain protective
clothing for immediate use in the event the unit member is
called back to duty.

Use eye protection and Self Contained Breathing Apparatus
(SCBA) when performing overhaul, when operating hand or
power tools, or at any incident or while performing any task
where eye injuries are possible.

Wear gloves when performing overhaul, when operating hand
or power tools, or at any incident or while performing any task
where hand injuries are possible.

Maintain structure helmets in the same condition in which the
Department ariginally issued them (for example, the helmets
must maintain their reflectors, chin straps, liners, shrouds, and
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7.4

7.5

7.3.3.8

7.3.39

7.3.3.10

7.3.3.11

7.3.3.12

7.3.3.13

Full Turnouts.

goggles, to the extent that these items are included as part of
the structure helmet).

Wear the same level of protective clothing as required for
suppression personnel operating within the area. This
requirement includes all non-suppression personnel, fire
investigation personnel, and command officers.

Never use or wear any article of protective clothing not
approved by the Depariment.

For purposes of driIEing; wear the proper level of protective
clothing required by the officer in charge of the drill.

After certifying that an environment is non-hazardous and all
products of combustion or hazard have been removed from the
emergency scene, the Incident Commander may authorize the
removal of the turnout coat during overhaul operations and for
those personnel performing “cleanup” operations or fire
investigation (for example hose pick up or equipment cleaning).
The minimum level of protection during these operations is
turnout pants, a helmet, gloves, boots, and eye protection.

Use good judgment when removing uniform pants to don
protective clothing. Every attempt should be made to avoid
offending the general public and other fire departiment
personnel. Department approved physical fitness shorts may
be worn under uniform pants for this purpose.

When responding to an emergency medical assignment from
quarters, all company members shall be in uniform attire. The
Company Officer shall ensure that personnel wear the level of
protective clothing in compliance with the Department Policy
and Procedures.

The Fire Chief may mandate full turnouts and personal protection equipment.

Safety And Health Committee.

City and Union agree to cooperate to the fullest in promotion of safety and to
establish a joint City/Union Safety Committee. Three bargaining unit members and
three employees representing the City shall comprise the Joint Safety Committee.
The Safety Coordinator of the Fire Department shall be an ex-officio member of the
Joint Safety Committee, but shall have no vote on any recommendations and shall
not be present in the room when any vote on any recommendation is taken. The
Joint Safety Committee shall meet at least once every 60 days and discuss safety
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and health conditions of the department, including safety clothing, equipment and
apparatus. All recommendations shall be made in writing to the Fire Chief.
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ARTICLE 8: Intentionally L_eft Btank
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ARTICLE 9: RETIREMENT

9.1 Police And Fire Retirement System.

Bargaining unit members hired prior to July 1, 1978, and retired prior to July 1, 2001,
are members of the Oakland Police and Fire Retirement System (PFRS).

9.2 California Public Employees’ Retirement System (PERS).

The City shall continue its contract with the Public Employees' Retirement System
(PERS) for all active unit members hired on or after July 1, 1976, and all active
bargaining unit members hired prior to July 1, 1978, who exercised the option to
transfer to PERS and who did not retire prior to the date of the 2001 transfer from
PFRS to PERS. In 2001, the City amended its current contract with PERS to
include all active bargaining unit members in the PFRS plan who exercised the
option to transfer to PERS.

9.3 PERS Optional Benefits.

9.3.1

9.3.2

9.3.3

934

9.3.5

One Year Final Compensation,

The retirement allowance of a PERS member is based on the 12 highest
paid ccnsecutive months under the plan (Government Code
Section 20042).

Military Service Credit.

If a PERS member meets the criteria described in Government Code
Section 20903.3, the employee may elect to purchase up to four years of
service credit for any continuous active military or merchant marine
service prior to employment by the City.

Post-Retirement Survivor Allowance.

Any PERS member employed after September 24, 1993, shall be
covered by the Post-Retirement Survivor Alfowance described in
Government Code Sections 21263, 21263.1, and 21263.3.

Post-Retirement Survivor Allowance To Continue After Remarriage.

Any PERS member employed after December 6, 1985, shall be covered
by the Post Retirement Survivor Allowance ta Continue After Remarriage
benefit described in Government Code Section 21266.

Third Level Of 1959 Survivor Benefits.

An employee, who is a member of the Public Employees’ Retirement
System (PERS) and was hired after September 24, 1693, is covered by
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9.4

9.5

the PERS 19859 ‘Survivors Program, as set forth in Government Code
Sections 21380-21387, including Section 21382.4.

An employee, who is a member of the Public Employees’ Retirement
System (PERS) and in 1993 or 1994 elected to participate, is covered by
the PERS 1859 Survivors Program, as set forth in Government Code
Sections 21380-21387, including Section 21382.4.

Employees enrolled in the 1959 Survivor Benefits, as described in the
paragraphs of this Section 9.4.5 above, are required to contribute $2.00
per month for such coverage.

9.3.6 Credit for Unused Sick L.eave.

As described in Section 6.1.4 of this Agreement, the City shall offer the
credit for unused sick leave option.

9.3.7 Service Credit For Prior Federal Or State Firefighting.

Upon_notification by Local 55 that its members have ratified this

Agreement, EffestiveJuly—4—28068~the City shall begin the process to
amend its contract with PERS to adopt the credit for prior public service

described in and provided for by Government Code Section 21024.5.
The benefit will be effective upon CalPERS' approval,

Implementation Of Internal Revenue Code Séction 414{h)(2)}.

The City shall make the employer contribution to PERS for each unit member and
each unit member shall pay his/her own PERS member contribution, with state and
federal income tax on the PERS member contribution deferred to the extent
permitted by Internal Revenue Code, 26 USC Section 414(h){(2). As permitted by
Section 414(h)(2) and Government Code Section 20516 each unit member shall pay
through payroll deductions 4.0% of the employer's contribution.

Except as specifically stated in this Section, the City shall pay for any increase in the
employer rate and shall retain any savings from a decrease in the employer rate and
for contribution credits (rebates) from PERS.

Implementation Of PERS 3% At 50 Pian.

In 2004, the City amended its contract with the Public Employees’ Retirement
System {PERS) to provide the 3% at 50 retirement plan for each active bargaining
unit member.
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10.1

10.2

10.3

ARTICLE 10: GRIEVANCE PROCEDURE,

Definition.

A grievance is hereby defined as any dispute that involves the interpretation or
application of this agreement or disciplinary action taken against an employee, or
the application of the Personnel Rules, or the application of departmental rules.

It is the expressed intent of the parties that grievances be resolved at the lowest
possible administrative level. Toward this objective, the following steps are
prescribed:

Confidentiality And Privacy Rights.

10.21 Meetings And Hearing.

Except as provided by the City Charter and the City Personne!l Rules and
unless requested otherwise in writing by the grievant, all meetings and
hearings for any disciplinary matter shall be private and confidential, and
shall include only the parties, City representatives, and Union
representatives, witnesses, and other necessary attendees. '

10.2.2 Release Of Arbitration Award.

The parties agree that written arbitration decisions are public records. Ifa
grievance results in a written arbitration decision and the Union releases
the arbitration decision to third parties, the City may disclose any
information contained within the arbitration decision to third parties.
Neither the City nor Union shall release any information not contained in
the arbitration decision or that is not a public record, except
communications permitted by law.

Procedure.

Step 1. (a) Informal Discussion.

The bargaining unit member or the Union representative may present the
grievance orally to the immediate supervisor within ten calendar days
from such time as the bargaining unit member or Union should
reasonably have been aware of the occurrence of the incident giving rise
to the grievance. The supervisor shall provide hisfher response within ten
calendar days following the informal discussion.

(b} Formal Submission.

Should the grievance remain unresolved, the bargaining unit member or
Union representative may submit the grievance, in writing, to the Chief, or
his or her designated uniformed representative. The formal submission
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Step 2.

Step 3.

Step 4.

shall be made within ten calendar days of the supervisor's response to
the informal presentation of the grievance, or, if no response is received,
at the conclusion of the ten day period provided for informal discussion. If
the grievance is not submitted within these timelines, the grievance shall
be considered resolved. The grievance shall state the specific section of
the Memorandum of Understanding, the Personnel Rules, or
Departmental Rules alleged to be violated, or the disciplinary action
taken, and the proposed solution. The Chief, or his or her designated
uniformed representative, shall render a decision in writing to the
bargaining unit member and/or Union within ten calendar days of receipt
of the forma! submission of the grievance. Copies of all written
grievances filed by bargaining unit members shall be provided to the
Union within a period not to exceed five calendar days. Copies of
responses thereto shall also be provided to the Union. .

Appeal To Department Head.

Should the grievance remain unresolved, the bargaining unit member or
Union representative may, within ten calendar days after receipt of the
Deputy Chief's decision, submit the grievance in writing to the Fire Chief.
The Fire Chief (or designated sworn uniformed representative) shall
respond to the grievance in writing within ten calendar days after receipt
of the grievance.

It is understoed that nothing shall preclude the Union from presenting a
grievance to the Fire Chief if it is deemed that such action is warranted by
the nature or circumstances of the grievance.

Bargaining Unit Member Relations QOfficer - Union Representative.

Except for a grievance concerning a verbal or written reprimand which
may not be appealed beyond Step Two of this procedure, should the
grievance remain unresolved, the bargaining unit member or Union
representative may, within ten calendar days after receipt of the
department head response, submit the grievance in writing to the
Employee Relations Officer. The Employee Relations Officer, or a
designated representative, shall investigate the case and either respond
to the grievance in writing within ten calendar days of receipt of the
grievance or meet with the bargaining unit member and/or assigned
Union representative within ten calendar days of submission and attempt
to resolve the dispute.

Conflict Resolution Team Process.

The City and the Union encourage the grievant and the City to participate
in the Joint City-Local 55 conflict resolution process. - If mutually
requested or ag[reed upon by the grievant and the City, the conflict
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Step 5.

resolution team (CRT) shall schedule a conflict resolution meeting. The
Union shall appoint two members of the conflict resolution team, the
Office of Personnel shall appoint one member of the conflict resolution
team, and the Department shall appoint one member. The CRT shall
work with the grievant and the City in an attempt to resolve the grievance
or disciplinary matter. While the CRT is meeting with the grievant and the
City, the Union and the City may agree to extend applicable time {imits.
The CRT may request the assignment of a mediator from the State
Conciliation and Mediation Service.

Civil Service Board - Arbitration.

Should the grievance remain unresolved, either the City or the Union
may, within 14 calendar days of said meeting submit the grievance to an
impartial arbitrator who shall be selected by mutual agreement or, if such
agreement is not reached, by following the procedures set forth in
Appendix E, Section 2, with regard to the following arbitrators:

Bonnie Bogue
John Kagel
Carol Vendrillo -
Matt Goldberg
Luelia Nelson
Wilma Rader
Alexander Cohn
Fred D'Orazio

@NOG S WA=

if the grievance concerns a disciplinary discharge or disciplinary action,
the bargaining unit member or Union may elect to submit such grievance
to the Civil Service Board, or the Union may elect to submit the grievance
to arbitration, but only one such avenue of redress may be selected.
Provided, however, that in accordance with the Civil Service Rules,
disciplinary action can be appealed to the Civil Service Board only in the
case of suspension, fine or discharge. The Civil Service Board may elect
to use a Hearing Officer for such appeals as described in Appendix E.

In the event that the bargaining unit member or Union representative
elects to submit such grievance to the Civil Service Board, the filing of the
written grievance in accordance with Step 1(b) above shall satisfy the
requirement of the Personnel Ordinance that the bargaining unit member
give notice of intent to appeal a discharge or disciplinary action.

If arbitration is selected, itis agreed that the decision of the arbitrator shall
be final and binding on all parties and that the arbitrator's fees shall be
borne equally by the parties. The arbitrator shall have no power to add to
or subtract from the provisions of this Agreement, the Personnel Rules, or
departmental rules.
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10.4

10.5

10.6

10.7

Time Limits.

Time limits prescribed in this agreement may be extended by mutual agreement of
the parties. Failure by the bargaining unit member or Union to follow time limits,
unless so extended, shall nullify the grievance. Failure by the City to follow the
limits unless so modified, shall cause the grievance to move to Step 2 or to Step 3,
whichever is the next level.

Consolidation.

Concurrent grievances alleging violation of the same provision shall be consolidated
for the purpose of this procedure as a single grievance.

Consolidated Grievance And Interest Arbitration.

When a grievance is filed and the following occurs: (1} the matter goes to a
grievance arbitration; (2) the arbitrator determines-that the dispute in question is not
otherwise covered by the Agreement; but (3) the matter is subject to interest
arbitration under Charter Section 910, then the arbitrator shall have the same
authority as if selected as the neutral arbitrator under the provisions of Charter
Section 910. The arbitrator shall conduct “mediation/arbitration” and follow the
provisions of Charter Section 910.

Immediate Dispute Resoluticn.

In the event there is a dispute regarding the interpretation or application of this
Agreement that imminently affects the City's interests, the Union, or a substantial
number of members represented by the Union, either the City or the Union may
request suspension of the grievance process as described in Section 10.3 of this
Article and proceed to immediate resolution discussions with the Fire Chief, the
Employee Relations Officer, and a Union representative. Such discussions shallbe
concluded within 45 days of the date of the initial request for same and the action
which prompted the request for immediate dispute resolution shall be stayed,
pending discussion/conclusion.

Should the dispute still not be resolved, it may be submitted directly to an arbitrator
selected in accordance with the procedure detailed below.

An arbitrator to hear such case shall be selected by the parties from a-panel of four
professional neutral arbitrators, two submitted by each party when proceeding to
arbitration pursuant to this section. The first arbitrator, selected at random, available
within a 48 hour period shall be selected.

In any such case the arbitrator shall have no power to add to or to subtract from the
provisions of this Agreement, the Personne! Rules, or departmental rules or orders
in rendering his/her award. Pending prompt and immediate decision of the
arbitrator, the stay of intended action giving rise to the dispute shall continue in
effect.

89

MP #4B39-3177-5235 v1




itis expressly understood and agreed that the provisions of this Section shall not be
invoked for actions involving individual bargaining unit member disciplinary actions
or grievances. -

10.8 Application Of The Firefighters Procedural Bill Of Rights, Government
. Code Section 3250, et seq.

10.8.1

10.8.2

10.8.3

10.8.4

10.8.5

Superior Courts’ Initial Jurisdiction.

Because Section 3260(b) of the Firefighters Procedural Bill of Rights
{(“FPBOR" or “Act”) vest initial jurisdiction in the superior courts regarding
any violation of its provisions, the arbitrator's or hearing officer’s authority
regarding matters covered by the FPBOR shall be limited to compliance
with the FPBOR in the context of grievance over discipline. The parties
agree that the superior court has initial jurisdiction over the FPBOR
except in those instances specifically addressed in this subsection that
are subject to the grievance-arbitration mechanism of this Article.

Firefighter Definitions.

These provisions shall not expand the coverage of the FPBOR {o any unit
member not specifically covered by the definition of firefighter in
Section 3251(a) of the Act.

Grievance Definition.

The grievance definition of “disciplinary action” shall include the Act's
definition of punitive action in Subsection 3251(c).

Administrative Appeal.

The “administrative appeal’ under Subsections 3254(a) and 3254 .5 ofthe
Act shalil be provided by the arbitration or by the civil service hearing as
specified in Section 10.3, Step 5 and Appendix E of this agreement. The
arbitrator or hearing officer shall be responsible for conducting the
hearing according to the requirements of the FPBOR.

Unit Member Representation.

Whenever a firefighter is entitled to a representative of his or her choice
under Subsection 3453(i) of the Act, the firefighter also has a right to
representation by the union under the Meyers-Milias Brown Act
("MMBA™). The MMBA representation may be provided by the same
individual, or by a different individual, as decided by the individual
firefighter.
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10.8.6 Notice of Potential Disciplinary Issues.

The Department and the Union will attempt to inform each other of
potential disciplinary issues as soon as practicable.

10.8.7  Arbitrability.

The parties have attached a copy of the FPBOR to this document for
reference only, and the FPBOR is specifically not incorporated as a
contractual obligation. Except as provided for in this Section 10.8,
nothing in the FPBOR shall be subject to the grievance procedure or
review by the Civil Service Board or an arbitrator.
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111

1‘1.2

11.3

11.4

11.5

11.6

ARTICLE 11: SPECIAL PROVISIONS

Responding To Emergencises.

In major emergencies, the City may require off-duty unit members to report back to
work to relieve on-duty unit members. The City will call off-duty unit members back
to work from a “recall list.” Those unit members who most recently reported off-duty
shall be called first. A Deputy Chief or the Battalion Chief at FDC shall determine
the time within which the unit members shall be reqmred to repart back to work for
each particular emergency.

Residency Committee.

The Union agrees to participate in a City Residency Committee. The Committee
shall meet and generate alternatives and incentives to encourage City safety
employees to live in the City of Oakland.

Sideletters.

All sideletters not attached t6 or incorporated into this Agreement shall expire on
July 1, 2001. Except as described in Article 12, this Agreement constitutes the
entire agreement between the Union and the City.

Code 2 And 5150 Calls.

Except for the airport station, the Deparniment does not respond to code 2, non-ife-
threatening medical emergencies, or 51560 threats of self-harm. If the Department
decides to modify the level of service it offers to the public and that modification will
change this practice, the City will provide the Unien with notice and an opportunity to
bargain as required by Article 12: Completion of Negotiations.

Duty To Defend.

The City and the Union acknowledge that the California Government Code requires
the City to provide legal representation and liability coverage for unit members
acting within the scope of their duties. The Clty shall comply with the duties defined
by California law.

Reopeners

11.6.1  The parties agree that either one may request and require negotiatiohs
over salary only, inclusive of specialty pay, for the last year of the
contract commencing July 1, 2011,

11.6.2  During the term of the contract, either party may request tc meet and
confer over a retiree medical trust.
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121

12.2

123

124

ARTICLE 12: CQMPLETION OF NEGOTIATIONS

Full Understanding.

The terms and conditions contained in this Agreement represent the full, complete,
and entire understanding of the parties of matters within the scope of representation.
This Agreement terminates and supersedes all practices, agreements, procedures,
traditions, and rules and regulations inconsistent with any matters specmcally
covered |n this Agreement.

Existing Benefits.

Existing benefits that are within the scope of representation, provided by Fire
Department Rule and Regutation, ordinance, or resolution of the City Council, and
not covered in this Agreement shall be continued without change unless modified by
using the procedure described in Section 12.4 during the term of this Agreement.

Waiver.

The City and the Union expressly waive the right to meet and negotiate with respect
to any subject covered in this Agreement. Although nothing in this Agreement
precludes the parties from mutually agreeing to meet and confer or negotiate onany
subject within the scope of representation during the term of this Agreement, neither
party may require the other party to meet and confer or negotiate on the subject
matter covered by this Agreement. This provision shall not apply to matters covered
by the provisions entitied “Consclidated Arbitration” in Article 10: Grievance
Procedure.

Modification.

The parties to this Agreement intend that ordinances, resolutions, rules, and
regulations enacted or revised by this Agreement shall be administered and
observed in good faith. When the Depariment proposes to change any
departmental rule or regulation within the scope of representation, the Department

. will provide the Union with notice of the proposed change at least seven days prior

to implementation of the proposed change. If the proposed change materially
impacts any matter within the scope of representation, the parties agree to meet and
confer or negotiate over the impact. If no agreement is reached, the parties agree to
resolve the matter under Section 910 of the City Charter.
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ARTICLE 13: SAVINGS CLAUSE

13.1 In the event any portion of the Memorandum is declared null and void by
superseding federal or state law, the balance of the agreement shall continue in full
force and effect, and the parties shall immediately commence negotiations to ensure
the superseded portion(s) shall be rewritten to conform as nearly as possible to the
original intent. .

13.2 Inthe further event that federal or state legislation or regulatory enactment makes
available additional employment benefits, or impacts existing employment benefits,
the patties shall immediately commence negotiations over application or
implementation of such benefits,
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ARTICLE 14: TERM OF AGREEMENT

The parties acknowledge that this Memorandum must be presented to ahd approved by the
City of Qakland City Council. This Memorandum shall become effective on July 1, 2008,
and shall remain in effect through June 30, 2012,
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CITY OF OAKLAND
A Municipal Corporation

INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS, LOCAL 55

Gerald Simon
Fire Chief

*Charles Garcia
President

Wendell Pryor
Director of Personne!

Christopher E. Platten
Wylie, McBride, Platten & Renner

M. Caro! Stevens
Burke, Williatms & Sorensen, LLP

Dan Robertson

Timothy L. Davis Brad Pieraldi
Burke, Williams, & Sorensen, LLP
James Edwards Jim Whitty

Deputy Fire Chief

James Williams
Deputy Fire Chief

Bruce Nielsen

Vicki Laden
Deputy City Attarney

Donna Hom
Chief Financial Officer
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SIDE LETTER AGREEMENT TO THE FISCAL YEAR 2008-2012 AMENDMENT TO
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF CAKLAND
AND IAFF, LOCAL 55

Pursuant to the provisions of the Meyers-Milias-Brown Act, this Side Letter of
Agreement is entered info this 30th day of June, 2009 (“Side Letter Agreement’), as an
amendment to the fiscal year 2008-2012 Amendment To The Memorandum Of
Understanding Between The City of Oakland And IAFF, Local 55, (hereinafter "MOU")
entered into between the management representative of the Oakland City Council
(nereinafter “City™), and the International Association of Firefighters, Local 55 (hereinafter
"Union™).

Itis understood and agreed that the specific provisions contained in this Side Letter
Agreement shall supersede any previous agreements, whether oral or written, regarding
the matters contained herein. Except as provided herein, all wages, hours, and other terms
and conditions of employment presently enjoyed by the affected employees and contained
in the MOU shall remain in full force and effect,

The City and the Union have met and conferred in good faith concerning the terms
and conditions of this Side Letter Agreement and its implementation and now therefore
agree as follows:

Impact Of Extraordinary Fiscal Circumstances -

The parties.acknowledge negotiating this Agreement during an extraordinarily
difficult economic environment. To reach this agreement, the parties made a commitment
to work together to solve the financial challenges and meet the needs of the public.

Because this Agreement was negotiated under these unprecedented fiscal
conditions, it does not represent an agreement on the definition of the comparable fire
agencies or Local 55's correct rank among the comparable fire agencies. The City
acknowledges that Local 55 is reserving its arguments about Lacal 55's correct rank among
the comparable fire agencies.

The City values Local 55's and its bargaining unit members’ commitment to meeting
the needs of the City and the public. During the term of this Agreement, the City agrees not
to-eliminate any bargaining unit member in active 'paid status on the date the City Council
approves this Agreement. Consistent with the City Charter, City Personal Rules, and City
Palicy, the City retains its right to lay off any bargaining unit members hired on or after
July 1, 2008. Nothing in this section voids or supersedes the City’s right to terminate a .
bargaining unit member for cause, as described in this Agreement and the City's Personnel
- Rules.
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APPENDIX A

Bargalplng Notes On
2001 Salary Survey Methodoloay

The pames agree that the following methodology was usgd il developing the 2001 fire

salary survey, and will be used to conduct the jolrit compensation. survey in December
2005:

1. We sr.)ri;eyed the following 12 agenmes Alameda City, A!ameda County, Berkeley.
Contra Costa County, Fremont, Hayward, Livermore/Pleasanton, Oakiand,

Richmond, San Francisco, San Jose, and Union City. Newark's salary information
was not used for comparisons.

2, We included the following-compensation:

o Base salary for firefighters at the highest step on the salary schedule.
Holiday pay.

Education incentives based on the highest amount of incentive pay
obtainable, excluding pay for tests, ciasses, or educational materials.

EMT pay.

Uniform allowance.

Longevity pay.

Employer paid member contnbuuons to PERS or applicable plan

.3. We determined compensation amounts effecbve July 1, 2000, by reviewing .each
agency’s memorandum of understanding that was In effect on July 1, 2000,
Including the agencies’ official salary schedules, where available.

A copy of the 2001 fire salary survey Is attached.

For ° Cftyi' For IAFF, Local §5:
N2 L
A

v/} W,me
St ft-S~
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City of Oakland

Local 55, IAFF
Salaries Effective July 1, 2000

AR A : e o e e TR A R T TR F Sty T ey o S AT ATS
X el i ave e R R N s
$5,440 $354 $218 $38 $6,208 9% §559 $6,766
Premont $5,801 $287 $218 $38 $6,509 (414 H 2) -—— 56,509
San PFrancisco $5,220 $313 $313 - $6,107 |- 7.5% $3892 $6,499 -
San Josge §5,773 $334 586 $173 --- 541 $6,408 (414 H 2) --- $6,408
Richmond $4,879 5261 --- $122 8439 $50 $5,751 9% $518 $6,268
Hayward $5,361 8308 $402 $107 .- $30 $6,210 (414 H 2) -—- §6,210
QaKTandEin i e S Xe a0l bee s DA 027 RTINS e o | iR e 3 e W B O S | (4 14 T2 Y PR 6Ty
Pleasanton $4,885 5366 $244 $122. .- $26 $5, 644 9% $6,152
Berkeley $4,835 $375 .- - $852 - 46,062 |(414 H 2)] ~--- $6,062
Alameda §5,384 $289 $100 5208 --= 46 56,007 {414 H 2) -—- §6,007
Contra Costa $5.220 $420 --- --- --- §50 45,690 3.45% $196 $5.,886
Alameda Co. $324 --- $173 --- --- $5,816 {(414 H 2)] --- $5,816
AVETragesw/o
OaxIandHEe
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APPENDIX B

Civil Service Board — Hearing Officer Aqreement

The City of Qakland, hereinafter referred to as "City,"” and the International Association of
Firefighters, Local 55, hereinafter referred to as "IAFF," hereby agree that the Civil Service
Board may elect to use a Hearing Officer for appeais of suspensions, fines, demotions or
disciplinary discharges filed pursuant to Article VI, entitied Grievance Procedure, of the
current Memorandum of Understanding between the parties. The parties further agree to
the following provisions governing the use of such Hearing Officers:

1.

Hearing Officer Panel.

Hearing Officers shall be selected from the pool of qualified candidates listed in
Section 10.3, Step 5.

Order of Use,

The Director of Personnel shall establish an ordered list of the Hearing Officers by
random. Cases will be assigned to Officers in order on the list.

Both the appellant and the City shall have one preemptory challenge. In the event
that such challenges are made, the case will move to the Hearing Officer next in
order on the panel list.

If a designated Hearing Officer is not available during the 80 days after the case is
assigned, the case will be re-assigned to the panelist next in order. No additional
preemptory challenges beyond a party's first one will be allowéd.

Conduct of Hearings.

Hearings will be open to the public uniess otherwise requested by the appellant.

Hearings will be tape recorded. Copies of the tape will be available to the appellant,
if desired, for a nominal charge. Transcripts of the taped proceedlngs will be
available upon request at the requesting party's expense.

Closing arguments shall be oral; provided, however, that either party may elect to
submit a closing brief. Such an election must be made following the presentation of
the evidence. Briefs are to be submitted to the Hearing Officer within 20 calendar
days of the close of the hearing. Briefs submitted after the deadline shall not be
considered by the Hearing Officer.

Hearing Officer Responsibilities.

Hearing Officers shall be responsible for the conduct of the hearing and shall identify
the appeal issue, determine relevant facts, assess the credibility of witnesses,
evaluate the evidence and render an advisory decision to the Civil Service Board.
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The Hearing Officer shall render a written finding and recommendation to the Civil
Service Board within 30 calendar days of the close of the hearing. If briefs are
submitted, the recommendation shall be submitted to the Board within 50 calendar
days of the close of the hearing.

The Hearing Officer shall provide the Civil Service Board the following documents
which shall constitute the official hearing record: '

a. A summation page delineating the case name, issue,. brief summary of the
case and his/her recommendation.

b. A complete written report documenting the findings.

c. Any documentary evidence, written motions and briefs submitted.
d. The cassetie tape(s) of the hearing.
5. Civil Service Board Responsihilities.

Upon receipt of a Hearing Officer's recommendation, the Board Secretary shall
calendar the case for the next regularly scheduled Civil Service Board meeting.

(n reaching a decisfon, the board shall consider the recommendation and written
record and may also consider the cassette tape of the hearing. The Board's
decision shall be made in accordance with Qrdinance No. 8979, as amended, which
requires a majority of a quorum to accept, reject or mogify an appeal. Copies of the
Board's determination and the recommendation of the Hearing Officer shall be
forwarded to the appellant, appellant's attorney, City Attorney's Office and the
affected City Department, in writing within ten days of the conclusion of the Board's
review of the Hearing Officer's recommendation.

If either party disagrees with the Board's determination or the reasons therefore, it
may request the Board to reconsider by filing a written request to the Board and
serving such request upon the opposing party within twenty working days of the
mailing to them of the Board's decision. Any written request must detail the reasons
for the reconsideration. Any oppesition to reconsideration must be received by the
Board no later than 30 working days following the mailing of the Board's decision.
Thereafter, the Board will review the written reasons for reconsideration and
opposition thereto and will allow oral argument at its next regularly scheduled
meeting following the expiration of the time period allowed for request and
opposition to reconsideration. Any final determination following a request for
reconsideration shall be mailed in writing to the parties no later than ten working
days after the Board acts upon the request for reconsideration.
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6. Costs.

Costs for the Hearing Officer shall be borne by the City. Costs for transcribing
hearing tapes shall be borne by the requesting party. Cost for a copy of the hearing
tape shall be borne by the requesting party.
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APPENDIX C

Department Fax Numbers

OAKLAND FIRE DEPARTMENT
Administration
150 Frank Ogawa Plaza, Ste. 3354
Oakland, California 94612
{510) 238-3856 - phone
(610) 238-7924 - fax

CITY PHYSICIAN
Concentra Health Services
384 Embarcadero West

Qakland, CA 94607 -
(510) 465-9565 - phone
(510) 465-3840 — fax

THIRD PARTY ADMINISTRATOR
JT2, Integrated Resources, Inc.
P.O. Box 70410
Qakland, California 94612
{510) 844-3100 - phone
(510) 844-3201198 — fax

EMPLOYEE ASSISTANCE PROGRAM
1-800-834-3773
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APPENDIX D

Transitional Work Agreement

OAKLAND FIRE DEPARTMENT
TRANSITIONAY, WORK AGREEMENT
The following is an agresment 1 participate in the Trensidonal Work Program, . This program is available
exclusively to eoployees retuming from zn accepted job-relsted injury. As pan of this zgreement, it is

known that the assighnents io e Trsitional Work Program me temporary i nabare a5 outlined i the
policy established by the City of OQaklxnd (shall not eixceed 6 months or uotil restrictions change).

Employes:; N D

Transitional Assignment/Tasks:

Participant's Responsibilides:
Emplovee: .

»  Work within the physical limitations 3¢t by the doctor; that is, perform only those transitional tass
axrigned by the coordinator or seperviser. '

»  Let the supervitor know if T am having difficuity performing sny of the assigned sk,

*  Tell the sopervisor in advance if ] st leave work for a medical appointment

+  Ensure that the supervisor is informed of any ¢hanges in restrictiont from my eating physician. .
s  Read and comply with al) sections of the Transitional Work sectiops of the MOU, .
Supervisor/Coordinator:

» Communicate regularly with the employee regarding his/ber progress.

*  Monitnr ehanges in restrictions and assign new tasks as appropriat wnd svailable,

s Ensure employss works anly within the pbysical restriztions et by the physicita.

v Rend and comply witkall sections of the Transitional Woek sectivas of the MOU.

We have read, folly nndesstand and agree (o this Transtionad Work Assigament

EMPLOYEE DATE.
SUPERVISOR__ ) DATE
RTW COORDINATOR DATE
- Employee Supervisar

RTW Coardinstor Third Party Administrator

Revised: Octaber §, 2001
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APPENDIX E
Marine Engineer Fireboat Daily Checklist

. LEGENR < =Satisfactory S=Serviced R = Repair Needed

RAILY

Chack {Condition/Cloanliness) All Bilges And Compartments
Chock, Lovel Of Fresh Water In All Engines

Chack Valve Configuration - Open/Bbut

Position Electrical Sat-Up Switches .

Drain Applicablo Compressar Reservoirs

Chack Lube Oil Lavel In All Engines And Gaserator

Check Staoring Fluid Leval ) :

Clean Engine Reom

i

MM O,

1st OfMonth  Service Batterins, Record All Hydrometer
Resdings In Battary Lég, Test Bilgs Alarm

(notify FDC bufere togt)

Thursday Opernto Feam Pump Underway, Chack All
Functions

Friday .~ Dalance Fuel-360 Gallons To Bach Rear Tank

- ., Fuel Valves Always Left In Position To Toke
Sustico/Run Bngines From Rear Tanks

Recerd Pual Level, FWD AFT =Total
— Ovrder o1 800 Gallons (order 400 Qallons)

= 1200 Gallyns 05 Hend .
Check Dorasatic Water Supply (tank on boat fuil
to capacity) - —_—
Comments:
Dot Marine Enﬁeen OfSeo:,
u/ad ) )
uftufor
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APPENDIX F

Letter of Agreement Re: Locai §5 Ballot Measure

eter of cement RE: Local 55 Ballot Measure
Aprii 12, 2004

The parties agres a3 follows:

Local 55 will witbdraw from all efforts to obtain voter approval for the fire safety and

emergency services minimum protecdon amendment to the Charter of the Ciry of
Qakland

City will agree to pertner with Local 55 to seek voter appréval for a Ballot measure to
inerease taxdng autherity for funds for fire services, public safety and violence prevention
activitics for the November 2004 clection.

AND

City Agrees:

" 1f Ballot measure passes m Novanber 2004 dection, City will effective Jaouary i. 2005,

budget to provide daily deployioent of 25 fire engines companies and 7 truck companies
and maintain same for 1 years. Staffing per apparatas to remain at statrs quo (se= pg.
16., Article 4 section 4.2.0f the MOU between the partics).

If Ballot measure fails in November 2004 election City will effective July 1, 2005, budget
to provide daily deployment of 25 engines end 7 trucks companies and maintain same for

atowl of 10 years, from July 1, 2005 untl July 1, 2015, Steffing per apparatus to remein

at status quo, (see pg.16., Article 4 section 4.2, of tho MOU between the partics.

And

Local 55 will continue to partner with City to provide mentorship for Oaklend Youth
AGREED: ] '

Steven Splendarid, Pfesident Local 55, LAF.F.

Lo Q. EHeuy

Deborzh Edgery, City Manager, Cir’ of Oa.'ﬂmd
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APPENDIX G

Last Chance Agreement

AGREEMENT BETWEEN OAKLAND FIRE DEPARTMENT (“Department”)
AND LOCAL 55 (“Union™)

This Last Chance Agreement is designed to help you understand the severity of the issues
confronting you and the Oakland Fire Depariment’s desire to help you succeed in resolving
those issues.

The Qakland Fire Department could lawfully terminate you for the incidents described in
this Agreement, in light of the totality of your work record with the Department. The
Department has agreed to enter into this Last Chance Agreement with you as an
alternative to termination.

EMPLOYEE NAME:

EMPLOYEE CLASSIFICATION:

EMPLOYEE'S SUPERVISOR:

WORK UNIT/ASSIGNMENT:

NATURE OF THE INCIDENT:

REHABILITATIONTREATMENT/DISCIPLINE:

EFFECTIVE DATE:

The Oakland Fire Department will enter into this Agreement only if you agree to follow any
program of treatment and counseling prescribed for and/or recommended to you by the
Employee Assistance Program (EAP) which has both: (1) a strong chance of enabling you
to resolve the issues which led to your conduct in the incidents described above, and (2) a
minimal impact on Oakland Fire Department operations. This program may include day,
night, or residential treatment or counseling {or some combination of these programs). The
Qakland Fire Department will help you and EAP identify work and leave options (including
assignment to part-time duties, demotion, or transfer to less demanding assignments, etc.)
that will permit you to maximize the benefits of the Program developed by EAP. This
program (rehabilitation, treatment, work, and leave proposals) will be put into writing,
signed by you and by the Oakland Fire Department representative, and attached to this
Agreement,

YOU MUST COMPLETE EACH COMPONENT OF THIS PROGRAM SUCCESSFULLY
WITHIN THE TIME PERIOD DESIGNATED BY THE EQP IN ORDER TO AVOID
TERMINATION BY THE OAKLAND FIRE DEPARTMENT.
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CONSENT TO LAST CHANCE AGREEMENT:

1.

10.

1, , agree to comply with the terms of the Program developed
by EAP and the Oakland Fire Department, a copy of which is attached to this
Agreement. | understand that I will be terminated if | fail to complete any component
of this Program within the time specified by EAP.

| will continue to follow EAP's recommendations (including referral to any other
agency or medical facility) even after  have returned to work.

Nothing in this Agreement precludes the City from disciplining me, up to and
including dismissal, for any conduct which is not the subject of this Agreement

| further understand that as a part of this Agreement, [ will be subject to return-to-
duty and follow-up testing. Follow-up testing including unannounced tests may
continue for as long as twenty-four (24) months. Any verified positive test result
or an alcohol or drug test, at any time | am employed by the City, will be
considered failure to comply with a term of this Agreement, for which | will be
terminated.

| agree to submitto any testing procedure prescribed by the Medical Review Officer
for the purpose of detecting the use of alcohol/drugs whenever my employer
believes that | may be under the influence of alcohol/drugs. | understand that this
testing process may require me to promptly provide a urine sample to the tests. Ifl
refuse to take such a test, my employer will presume | have consumed alcohol
and/or drugs, and | shall be terminated immediately.

} will sign any appropriate consent form so that my employer and my union may be-
kept apprised of my progress and cooperation with EAP. | understand that any
information provided by me to my counselor is confidential, but that my counselor

‘may release information to the Medical Review Officer and the Clty -designated

representative.

| understand that it is my responsibility to bear any cost and/or expenses not
covered by my employer’s benefit package which are necessary to undertake any
complete any alcohol/substance abuse program recommended by the EAP.

If | breach this Agreement by failing to complete any of terms, | understand that it
will not be necessary for my employer to prove “just cause" under its labor
agreement with my union or under the Civil Service Rules. Any appeal hearing
rights | may have shall be limited to challenging the truth of the charge that | failed to
complete a term of this Agreement.

| expressly agree and waive any right to challenge the validity of this Agreement.
This Agreement is entered into with the understanding that it is without precedent,

and shalt not constitute precedent in future cases. It shall not be referred to in any
other case cor matter involving any other employee. Nothing in this Agreement,
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however, shall prohibit the City of Oakland from referring to the fact, in another case
involving me, that-disciplinary action was recommended but held in abeyance
pending my completion of this Last Chance Agreement.

11. | further understand that | am being disciplined for the incidents described in this
Agreement. This discipline consists of. Not Applicable. | agree that this discipline
is appropriate and | agree to submit to it as part of this Last Chance Agreement,

12 | understand that | am not entitled to any subsequent last chance égreement at
any future point during my employment with the City. Finaily, | understand
that this is MY LAST CHANCE.

EMPLOYEE SIGNATURE, DATE

Accepted by the Oakland Fire Department:

OAKLAND FIRE DEPARTMENT DATE

EMPLOYEE RELATICNS DATE

The union concurs in the terms and conditions of this Agreement.

UNION REPRESENTATIVE , DATE

Approved as to form

OFFICE OF THE CITY ATTORNEY DATE
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APPENDIX H

Essential Functions Job Assessment

VIBRANTCQLN . .
l Al Teare Essential Functions Job Assessment
L ]

Contact Informatian
Job Pesillon: Fire inve stigator
Employer. City of Oakland Type of Businesa: Fire Suppression/Mitigation
Locations Plant:” City of Ookland Cepariment: Publlc Safely
Addretn; 150 FRrank H, Ogaws Plazn 3° Floor #3354
City: Oakland State: CA ’ Zip: 54812
Comad Wams: Stove Danziger Cepartmeni; Oakland City Fire - Dept. of Workers Compentation
Phone; {910) 238.7623 Fax: (310} 238-7924 Empil: smdanziger@oaklandnet.cam
?;"T-' Description of Empicysr's Business: Public Safety - Fire Prevention and Emargency Respanse for the City of Oakiand,
aliformia.  *
WorkSiteSolutions Representative Information
Name: Micnoe! Hough, MS, CIE, CSCS Date: June 5, 2008
Phane: {510) 893-7483 Emat: mhoughffvitranicararshab.com
Company: VibraniCore Rehabilitation Tille: Director af industrisl Rehabititation
Addresa: 1814 Frankiin Street #905
Cily: Qaklang State: CA Zip: 94812

Job Description

Job Tule: Firg Investigator

Clacaifeation: (3 Sedantary 3 ugnt B Medium O Heavy O Very Heavy
{uplo 10Es ) (1110 20-ks) (21 40 50469.) (51 ¢ 100-bs.} (2101.ths.)
Job Perfomed: [ Pan of Team [} Rotatlon Basis 3 Assembly Line & Alorn
Max Weight Handled: 41-lbs. Employment Hours: 24 Hrs. Worxed! Oay - 52 brs. Worked/ W '; r-:‘ui-d: Lunch and
8.

Brief Description of Job: Employee Is responsible for tha inspection, investigation and reschstion to all fues that poour within the dty of
Qaklond. Job requires mspection of any and all bulldings, vaticias, structures, wildlands snd lwrwndtng materipls consumes of
irvolved In gny fire situation. Position warks in conjunclion with OPD, ATF and Alameda Argon b gzlich as d d 1 ary.
Posiion may require court appearances. Employees cormy Brearmms and are gramed swes privilages o3 doemed necessary Yuough the
courie of invesligation.

Edui:alional Requirements (Spacific Tralning, Exparience, Canlcstion sadior Licansing): High Schogd Diploma o GED equivolen|, EMT
cenitication, Class C driver's lcense,

Dreus Coda/ Protective Gasr: Dress casyal when not on a scena (jeans, L-shirt, bools, light jacket). Onsils structural: tumout pants,
turmexst boots, heavy Jackal, glaves, helmet, mask and Bir t8nk, Jumpsuit and steek-loe boots In less rvotved srvionments. Wildtand
fires: Nomex panis, Nomex long sleevo shirt, lighter gloves, ptastic safaty-helmevface shield, breather mask. Diess Bluos when
par:ipating in formal avents,

Toots { Equipment / Weight Requlrsd: Helmat {4 10s.), alr tank (varies, but averages 20 [bs. for sieel tank), dighal camera (SLR modelis
gty 2 [s.), Mashiights (heaviest is 10 [ba.), lighls {5 [bs.), hammeralchel (2-4 Tos.), crowber (8-22 Ibs.), shovel (evg. @ ba ). spade
{ovg 8 Iba), pikes [avy, 9 Ibs.), nxa (P Iba.), The fodlowing 100k are < 1 1b,: wienchas, spanners, scrawdrivers, scocps, ganden Glaws,
socket wrenchos, small prybars, whisk brushes, pliers, hand saw, scissors, -aquares, vice grips, razor knile,

Addlienal Job Informaton; Fire invastgalors aro former firefighters. However, they ame nol sxpacied 1o ds3urmé tha role of a firefighter,
As 8eh, 1he duthes contained within this repont do nat reflect those of a fimfighter, Additionally, Fire tnvastigstors are required 1o cary
firen-ms a3 deamed nocessary and are granted 1o the authority 1o camy oul amest orders pursusinl o City taw,

Ryv; 1.2005 Page Lol B Flre loveatigator EFJA 6§ 5 08 doc
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Employer Information

Employae: City of Oshland

] Job Titse: Fire Investigator | Dale: 6572008

Aagernon Based Determinyion (muskply rips by 8-Ark_ wixted)

1-4rapy /v,

“Fraquency pertormed DO Wl M = NOE Prosast (%] © = Occagonad (1~ 3%}

¥ = Frequent (34 = $4%) C » Constant (87 ~ 100%)
S-24npein. i LY

Job Functlons

Freq*

Eusontlal

Specific Tasks

1. Silling

C

Investigators can spend up Lo six hours siting
ol o computer, performed while driving or riding
In vehicles.

2. slanding

=

While 1aking piciurds of Investipation scenss
slther indoors or ouidoors, while using 1oals on
siructures, tuking notes, using hozes,

3. \Walking

=

Parformad more frequanily in wildland
situations. Investigsiors must walk an anlire
BCATIO DN UNAVEN JOrOUN, up/down 1Lalrs,

4. tiimbing

=

Up and down sials’and lacdars.

5. SStasping

" Holding all assotmeni of tools, managing

camara, driving a vehicie. holding
pvidance cans, fashlighls and
toolboxes, On rare occaslons.
Fite Investigoolny may required 1o
handle and discharge thelr
slandard issue Eraanms vy

» deemed necespary.

6 ‘ingenng

Pregominantly when ulilizing the comput ar for
report genaration. Action is

ppedific 1o the keybvoard snd
mouse end bny hendwriling,

7. Jitus! Agutiy

Essential for avidence colloction, utiiring »
magnelying glasy, reading
compute! sLitenbbokinolenats,
sking ncles.

‘8. IMing

Water botlles, camess, camers box, [im {as
necessary), olf assorimants of
hand 1ooly, hammers, hichels,
shovels, pikes, Fle pads; fle box,
Nashlights, avidence cant,
wildiand aquipmenl box, heavier
cans of evidenca, tumot! pants,
tumout boo!s. jackot,

8. Clarrying

Water boltles, camara, camara box, film (as
necessry), 8l assormants of
hand tools, hammers, hatchots,
shovels, pikes, flo pads, file box,
Nashlights, evidenco cans,
wiidlpnd squipmeni box, hu.viur
cans of evidence, lumoul pants,
tumoul bools, jecket

10. Reoching (Forward)

Assumed while griving, using hand tools,
shovals. spacdas, pryboss, hoses,
evidence coliettion. '

11, Criving

Batween scenes and 0Mces thyoughou the clty.
Inveslgators wtilirs cty provided
vehicles,

Rav; 7.2005
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VIBRAMTCAT . ; '
BRANTEQIS Essential Functions Job Assessment
A __ -

T . o - -

Job Functions Freg* | Esuontial Specific Tanka
12, 1
Select On 0O
. 1
" Salect O a
14, 1.
Select O O
5. .
! Select Orf [}
18, 1.
Sulect Or O
Rov: 7.200% ’ Page 3ol Fuw Invasiigator EFJA S 3 05.00c
112

MP #4839-3177-5235 vi1




Employer Infermation

[ Job Tite: Fire Investigater

| Date; asz008

Emplayer; Clty of Daklond

Physical Demands

Lif #ax Weight Lited (1RM): 41 ks ;l;fnl From: 0% Description: Refer 10 incividual deserplions balow,
Woight {10s.) Frequancy* Repatitions/ Tene Height Tof Frem Doscription
Watsr botties, camara, comore box, fllm (a3 necersary),
a't aszortments of hand tooly, hammers, Ralchats,
0-10 F 524 reonir, oz shovets, paues, fle pads, fie box, Rashights, svidence
cans.
. ] Wikdland squipmant box, haavier cans of avidence,
1 =10 F 5-24 repsiu. [ o 1urnoyt pants, tumous beots, |ackel.
-5 R Tool box. sieel sv tank, umout boots/pantwiacket in &
2150 [} 144 regamr, rIr burdls, chirged hose.
50--.00 N HIA NA NIA
> 104 N NIA NIA NIA
"Frequency [Rromed par 4hll N % Mot Prosent [0%) ©Q = Occasions! (1 ~ 33%) F 8 Frequent (34 - 8%} € wConulam (AT = 100%)
Repet 104 B30 Deserrana0n (mulply oy Gy S-his, wort} V-dieoalid, b4 rapst iy, 2TIRpA M

Descripion: Rafor o individual descrplons below,

Carry max Welkgm Camisd {1RM): 41 tbs, Distance: 1-200'+
Weight {tbs.} “Frequency’ Repettlons! Tima Distance Descripiion
Walar botties, camers, camera box, fim (a3 necessary),
i i s¥soctments of hand tocls, hammers, hatchats,
a-m F S24 tapa/hr. 200 shovals, pikes, file pads, fia box, fashiights, evidence
cBNe. .
p . Widland equipment box, heavier cams of evidenca,
11 -0 F 5-24 repalhe, 1200+ w panis. bools. jackal. .
; . . Toot bax, staet air tank, turnoyt bootwpantsdocket In @
21=4% o 1-4 repar. 172000+ bundle, charged hose.
50 - 100 N NIA NIA NIA
101 N NIA WA HIA [
‘FrOQUInCY pRITAG i LAY N e Nt Pretan) (O%) O » Occaskoral {1 - 33%) F « Fraqueni (M - B4%) € » Conslart {87 - 100%)
Aecel 10on Based Detemaasiach UMulDly rtes by -k workad) T-drpai i, b-Hrn/ie > 2 repsi .
Puah Max Weight Pushed [IRM): 45 psi Distance; 1200+ Dwacription: Refer to individusa! descriptiana belaw.
Weight [[bs.) Froguency' Repabilions/ Time Distance Oescripion
Push opensciose Joors (bullking or truckienginalcar),
010 [+] 1-4 repathr. 1200 storege coars on bruck/engina/car, moving debris during
g invesligation.
Moving/dragoing smalier hoses or charged hoses,
11=30 o 1-4 rapaihr, 1200+ pushing open stuck doors while on scane, pushing Lager
) debiis awdy, pushing on prybarcs.
Mavinghdraging larger hoses of changed boaas, puahing
2150 (s el repatv, V200 cpon stuck doors whils on scens, pushing Inrger detwis
pwry, pushing on prytars,
50 - 100 N R/A NiA WA
=101 N N/A WA /A
“Frequency pertorhed per st N m Hoy Prasa (W) O s Coragiona (1« 13%) F = Froquant {34 = 8% C = Coralacy (8T = 100%)
Repa2 70 Bated Dilenifisaton {muibly reps by S-hrs worked] 14 1o I o, $= ey iv. _ 273 repa /b,

Descrigtion: Refer 10 individua) descripuons bokow.

Pull Max Weight Pullad (1RM]:; 45 psi Distance: 1200+
Waeig™ (53} | Frequency Repatiions/ Time Distance Descnption .
: , Pull opencioss doors [building of truck/enginertar)
- padyr X ! 3
a-u © 14 repa/h, 1200 sloraps doam on brusk/iengine/car moving debris during
Rav: 2003 Page 4ol 8. Fire [vestigetor EF LA 8 5 03 doc
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‘hvenigluon.
Moving/dragging smaller hoses or changed hosas, pulling,
1130 [a] 14 repar, 1200+ open stuck dogrs while on scane, pulling tarper dabris
sway, pulling on prybarns.
Movingidragging Larger hatos of charged hoses, pulling
21 =100 Q 1-4 repatr, 1-200° opan stk decrs while on scane, puling langes debns
sway. pufling on prybars, :
50--00 N NIA NIA NA
> 101 N NIA NIA NIA
*Fraquancy paitarmed bee shaft’ N » Mgt Fresent (9%} O = Occasionsd (1 - 13%} F = Fraquent {34 - B§%) C = Conamnt (87 = LOON}
Reputren Based Determinaton {meilpdy mps. by #-hus_ work s} Vod iwps ! he, 5= 24 tepat by, riSrepalw,
1
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Essential Functions Job Assessment
o

Employer Infermation

Empioyer: City of Qakland

] Job Title: Firw Invesugator | Date: avsr2008

Other Physical Demands

Activily Frequency” | Comments: (Oistance, Sustained Time, Examplas, etc.)

Sitting c Investigators can spend Up to six hours sitting at & computar, performed whils driving or
riding in vehicles.

Slarvling F \Wlls taking piciures of Investigotion sconas eiiher indocrs or sutdoors, while vaing loals on
struciures, taking notes, using hoses.

Walking I3 Perfoimed more frequently in wikdland situations. Investip rusl welk an entire scans on
uneven goround, up/idown stairs.

Stoop 0 During evidence collaction, waking pictures al lowored liems, accessing fikee.

Batancing C While standing or walking al any invastigation scene, on ladders/stalrs; unoven ground:

Twisting E Heck: pertormed white driving, eunmining scares, taking pictures. Trunk: whils iting objects’
and transferring them [rom the carfengineivehicls, using axes Jshovels,

Crewling [+] Will have to atoess crawlspaces, itics, searching k¢ evidencs ot ground level.

Kngeling 0 Perormud while taking plciures, collecing evidence, toking notas, for stability while vaing 8.
hosa, using hand lools 21 lowsr haights.

Crou thing o Required while lifing objects, taking picturas, collecting evidence, taking notes, udng hand
tools at lower heights.

Climbing o] Up and down stoirs and Ldders,

Oriving 2] Beiwaen sciney and olfices throughout e city. Investigatons wllize city provided vehicies.

Forward Reaching E Assumed while driving, using hand tools, shovels, wpades, prybars, hoses, svidence
collection,

Cveraead Reaching o Performed whike collecting evidence, dimbing laddars, gatting inta high 1pacas such as
attics. using tools overnsad.

Operating Controls On digha) camoras, fire extinguishers, radlos, motor vehicle controls.

Grasaing Holding all assoriment of toels, managing camera, driving a vehicla, holding evidence cans,

F Pashlights and tooiboxes. On rere occasions, Fire Investigacts may be required \6 handle

as well a3 discharge Inelf lssued firearm a3 deemed nécessary.

Pincting o Utiized with smalier hand lools, ¢elicala ovigenca collaction, Ripping toggles or switches on
any vehlcla controls,

Hancling £ Managing file boxes, squipment boxes, RasHlights, avidencs cans, cameras, fiee
wxtinguishars, hoses, sl hand locls and handwrling,

Fingeming c Predominantly when utilizing the computer fof report gonerstion. Action Is spodific to the

. Xeybvoard and mouse and any bantwrillng.
Salect Ona..
Select Ona..

“F i, a0y pordonmand o UL

M = Hol Prasent (0%) O ¥ Qcrasioral (1~ JI%)
Ropebixn B vad Determnaton (mut ply resd by 5 worksd)

F » Fraguan] {34 = M%)
§— 24 repa thr,

T = Constant (87 - 1wﬂl

V- d repedhe, 2 rpain,

Sensory Requirements

Activiy Frequency® | Comments: (Distance, Sustained Yims, Examplos, slc.)

Vigioq = Fan: F Reguired while driving o vehiie, surveying open wildiond scenas, rosding slgns or placards
al a distanca.

Visign = Near; c Essential for evidence colleclion, ulitizing a mlgnolymg Qlass, reading compuler
scregnvbooks/notepads. laking notes,

Dapin Percapglion: F Ytiized for driving metor vehacies pnd vbunnng investUgaiion wcones ar evidence collection,

Color Discrimination. F To Identify icatic contsols and signs, idenuly discaloration in materals ttom fire camage,
roviBwing Kons on 8 computer screen of digilal camare conlrols.

Fiela o Whie surveying larger, opan Invasligation scenes as well a3 whan opersling @ motos
vehide,

Rev: 2008 Fape B ofd Fits Investgator EFJA 6 5 00.00C
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A

) Othor Physical Demands
Adtivity Fiequency” | Comments: {Distance, Sustalned Time, Exampley, etc.)
Accoinmadation: o Investigetors may work at night of in darkened locations 6nd turn on lights, fashlights and
come in from the sunlighl, Eyes must adjust (o the vl envissnment.
Petception — Spacial: ‘9 Must be able to navigala In wids open spaces of In confined spaces, sspecially in darkened
conditions,
Perceplion - Form; o Must idontify doars. windows, fonms of evidencs i unlit or darkenad conditions as well 2a in
tight, confined spacas.
Feeting: F Must idanLly laxiures, suiface 18thperoiursd, diffarontate objscts in poorty [t éonditionins,
Spaading: Malntains varbal communicatrion to fuefighters while on 8C&no as well a3 spesking with
F wilneasas and while In'court during tgstimony. Investgaolrs are grented errest authorlty and
may have 1o carry out verbal instructions o suspects under the emesi mandate/prolocols.
Select Ona..
Select Ona.. ]
“Frequ oy pivfonmed par shAh. N = Nol Presenl (0%) O » Cecasanal {1-33%) F » Fioquan! (34 ~ $8%) C = Conztant (57 ~ 100%)
Aepetion Based Deiermananon (muttgly reps 2y #4ws. wirked) Tediepei M, $= 24 Mapat v, B 24 repai .
Employer Information
‘ Empisyer: Clry of Oaklong [ Job Tille; Fira Investigator | Data: B/5/2008
Work Environment
Expogura Ta Frequancy” [ Comments: (Disiance, Sustained Timo, Exampies, el¢.}
Meather: C Wildtand fires will see’all day exposura to outdoor olaments.
Cold:- ¢ Expasad io colder weather conditions during the winier whila guldoors end from moistuse
dus 12 walar usape during fira suppression.
Hest: ¢ Exposed 1o warmer/ ot weather durlng the summer whila cutdoors, while sitending fire
supprotsian svents, during investigations while fico ls wtill buming.
Weli Humidily; c Invesligations are made on scena aftar Jppressicn has Laken place with excassive waler
infrusion, may have to manage hoses ua well to mitigats “ara-yps”.
Noise = Vory Quiet N NIA .
Noise = Quigi Q In atfica sattings or whils performing javestigntions plone in ouldoor spaces.
Nolszs = Moderate F ::mh;:;:h'ﬂgumw:mu:m:n with firefighlers, witnessas, in laatimony, from radio chatler,
Noise: = Loud o} Car homns, arnbiant fire suppression nolose from 100!y, hoses, mechnlcal equipment,
Noita - Very Loud =] Sirens - when applicable,
Vibralign F ij:hl?geh.ammen halchots, axes, managing hoses, holding oMo steening wheels of mator
Almospheric Conditions N N/A .
r_MLvi:q Porty N NA
Elecitcal Shock F :::aogimxiﬂ:ﬁ' sher watar has boen used 10 suppress the fire, Lhey may
High Places o E&?;w:c;ﬁgnﬁom take place In taller bulldings, on high-ifts, ladden. on the oot of
___R__eiinnt Energy N N/A
Explosives [*] Gas linay in homes when exposed to firo may pose B thvezl of axplosion,
:2"_-':;’ Cauntic Chemicals o ::;'ﬁ&ﬂ:ﬁ;ﬁ:;.m buring varous chomicats, sercsol CANs Bnd Bokvenis ate Lsed" .
Aey: 72005 Paga Vo1 Fire investigator EFJA 6§ 508 doc
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Cthm Hazargs ] o] ] Smoke inhalation, expasure 1o unknown fumas of gases.
*FredueanCy perioomad per thit M w Nk Prevent [0%) 0 » Creational {1 = 33%) F » Frequani (M - 88%) C » Corpant [B7 ~ 100%)
Rectyion Baied Desermunaton (muholy mps By iivs worked} N =d ropsihe, =gV, 278 repai v,

Tools/Equipment

Tocty/Equipment 1. Weight (ibs) Frequency | Ententinl Y or N)
] !
*Frequency performad e Shel Nu NglemlM) O = Oeepslongl [1 - 33%) F u Fripgupni [ - $4%) C » Constam (87 = S00%)
Repey ion Baaed Cefenmenaton jmulhicly reps by S-his worted} T=dapat N = repaity, 225 mpmibv,
Tere € anad ©-7.3 houry 2.0-3 3 houes > 85 hows
Comments

WorkSiteSolutions Representatlve Information

Name: Michael Hough, MS, CIE, Phone: {510) 893-7463  E-Mail: mhough@vibranicarershab.com
CSCS
' Signature: Diata:
Ry 7-200%5 PegoBol B Fire Investigator EFJA 8 § (8.doc
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@NOV?ICZH‘ C Essential Functions Job Assessment
WORKSTRATEGIES

Koeping America on the Jobt
Contactl Information
Emplayen: WA Select One... N/A
Empésyer: City of Cakland Type of Business: Fire Prevention
Locaion/ Prant Oakland Depariment: Public Satety '
Addrasa: 150 Frank Ogawa Plaza 3™ Floor #3354
Cily: Dahland State: CA 2ip: 54812
Contisct Name: Steven Danziger Deparimant: Gaklend Clty Fire Work Comp,
Phone: (510) 228-7823 . Fax; (510) 238-7624 Email: smdanziger@oaxiandnel.com
(B:ric;_i’ Dstcription of Employer's Businesy: Public Safety - Fire Prevention and Emergency Rasponse fof the City of Oskland,
alifyrnia,

WorkStrategios™ Reprosentative Information

Nama! Michael Hough, MS, CIE, C5CS Date; Jung 5", 2008.

Phone: {S10) B93-7483 Emall; mhough@vibrantcorerehab com
Comyany: VibrantCare Rehabiitalion Titfe: Directar of industrial Rehabilitation
Addrisa: 1314 Franklin Siroet #4805 .

Clity: Dakdang State: CA Zip: 94812

Job Description

Job Titke: Firefighter . Paramedic

Classification: [ Sedentary O Ligh O Mesium O Heavy .Very Heavy
" (uplo 1008 {11 to 20-%8.) (21 to 50.Ibe.} {5 to 100-bs } (21914t )
Job Parformed: Part of Team’ B Rotation Basis - {0 Assembiy Line [3 Alons
Max Meight Handied: 191+-bs. Employment Hours: 24 onidl of Hrs. ua 1o 52 Hre. Worked? Ya3 Lunch and Breska
Workad/ Duy

Brio! Description of Job: Fumsry duties are 10 serve and adl as a frefighter, which lndudu To purform fyefighting ecirvities including,
but nol exclusive 1o, fire prevention uillizing all relazed tools/equipmantivenicies, promols fire preventon tirough Inspeclion/programs,
respondimitigate hazardous malerals incidénts, malniain lools/equipmentivehiclas, particpate in drillsrpiningclasses and operala radio
for p'lective communication,

The Paremedic postion Includos the | ing additionad reap iolios: perform dafibrlation, synchronized cardioversion, visually
inspuct pation) airways (8nd perform the remcval of obsiructions), parfrom pulmonary ventliation, institute [V's (cathetars, saline Jocks,
neeclas and othes cannualu}, obtain and evaluate blood samiples, perfrom Vidsavg maneuvers us roquired, administe! approved
maedications,

Eduz.aliomal Requirsments {Specific Triining, Experence, Certfication andior Lmnslno) High School Diplomas gr GED equivalem, EMT &
dic cerificalions/li se (FEPF, PALS, ACLS, PHTLS, ITLS desired), Class C driver's liconso, abitity to sposk Spanish,
Can\oneu Mandarin pndior Vieinamasa highly desizeabla.

Oress Code/ Protective Gear: Tum-oul boots, {um-out pants, fire jacket, gloves and'es rubber gloves. gir tank with atachmaenl”
apparatus, air mask, hetme?, axe belt with oxe, flne retardan hood, sqiipmaent belt, jackot mounted Rashiight, Total welghi-sum of gear
18 53 lbs.

Tool ! Equipment / Weight Requlrad: Madical bog (32 Ibs.), inubstion kit (18 e.), hearl-rata monilor (14 193), *drug’ box (28 s.),
bags of Absors-gE (35 1bs.), "Narc™ bos (8 Ihs.), 1-galion botlles of bleach {9 Lbs.), Ajrway bog (24 [bs.), LifePak Defibrilalos [23 Ibs.),
OFD Bag (inckides Trauma bags, IV's, OB Kits, bandages, smsll aplinta, scissors, 1ape, chast senls - J2 {bs), backboards (scu't andd
podiatric - will excead 101 Ibs, with patient strepped ta baard), Kendrix Extraction Device (11 1bs.), Saeger-Bap Splint {8 e}

Adduitional Job [nformatcn; Employees are given 1.5 hours everyday 1o exarclig with free waighls, suength machines and candio-
vascular aquipmenl, This acilvity Is not required. but encouraged.

Rev: 7-2008 : Page 1 0f 8 ' Paramedic Firafightsr EFJA 6 5 08 doc
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¢ NovaCaré
WYOBNSTRATEGIES

Essential Functions Job Assessment

[ ]
Keeplng America un Urg Jobi e o oo - -
Employsr Information .
Emplsyer: Cily o Dakland [ Job Tite: Firefighter - Paremedic | Dole: 8/5/2008
Fraqu ey panicaved pir bl N w Hot Prasent {0W) O » Ocoanional [{ = 33%) F.= Fraquant (34 ~ BA%) Cw Constant (87 — 1004
Rapeiaion Based Oelerminahon (Mumpty refd. by F-hrb wirked) 144 tepé 7 he, § =24 mpy b, 275 fwne Fh,
. Job Functions Freq * | Essentin) 'Speciic Tasks
1. lifting 1. Lifting tooh, ool boxay, hosas, ladders, varicus
c (2 + 8qUEpMent, paapia
2. Carmying 1, Canrying foals, aquipment. aquipmentioel
F =2 baxesMags, people
3. Fulling 1. Hoses, dragging peapie, wrenchesioois 1o
F B openicloss hydrants and oihar vehes,
4. (Climbing 1, Ladders (up to 10 slomes), stairs, steps on
F = rucka/engings, hills, pales. fencesiwalls
& Grosping. 1. Al manner of loolsfequipmaeni, hoses, steering

c = wheol, paaple (in rescue),
truck/engine doors and handles,
siding pole

6. Crawiing 1. To siay below lhe level of smakelfire when

F = perfarming othar duties of

fiynfighling
7. litanging 1. Tooperate valve controls on fruck, opereting

(] [024] charged hase for supprateion,
balancing on laddar{s)

8. eaching . ForwardOverhesd 1. Rotraving oll manner of tools, 100l boxes,
equipment and bags, Willzing

E E tootsaMosas to suppress fres,

’ climbing on ladders and trucks,
pul chjecivpeaple fram varous
locations

9. NBalancing 1. Onladders, unovan ground, hifls, stain,

E = scafiolds, boome, Movemant with
oveor 3013, of equipment
sliached 10 parson

10. Pyshing 1. Te push building doors open, vehicle doors

3 =2 desed, oparcoss valvas with

ooy, using door rams
11, Twisting (back/nack) 1. To manage charged hoses, swing axes,
harmmers end olher implements,

c = twisting &l the rack 1o surey

= Immedlate localion/environment,
ulilize Jawe of Lie and molorized
| . o
12, Zxposure to Hest 1. Fire exposure is inherent in fire suppression
c =
13, Spoaking 1. Constant communicaten is required o inform
c = ather employess of location, siatus and special
needs in 8 chaollc environment
Rev: 7-2003 Page 2ol Patamacic Finefightay EFJA § 3 08 doc

MP §4839-3177-5238 vi




¢ NovaCareé

WORKSTRATEGIES

Essential Functions Job Assessment

»
Keeping Adnerica on the Job! o cpreee .
Job Functlons Froq® | Essentlal Specific Tasks
14. Color Disgiminatlon 1, Toidentily the dilterence betwaen smoke ard
’ F ] fire, identily multicolorad wires, coior-coding of
placards. . )
15. VWahing To cimb stairs, pathways, hilisidas, o sdvance on
F =] fires, survay firafaccid ent locations
16, Driving 1. Fireilghlors gl gny lime may be called ypon to
F = cperate tity fire departmant vehicies to respond to
emarjancies of 1o lravol batween officas, Adverss
iraflic conditions ¢an increase dive ime,
~ ’
Rev: 2005 Pagedolt Paramedic Fiefghiar EFJA 8 § 08 doc
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NovaCareé

WORKSTRATERIES

Essential Functions Jdb Assessment

[ ]
Agaping Rmarice on the Jobf —_— -
Employsr Information
Emphoyer: City of Caxizng Job Title; Firefighter - Date; &572008
. Paramedic
. Physlcal Demands
Lift Max Weght Lifteg (1RM): 101+ Hi, Tod From: 07-80° | Descripton: See below
Wsglit (1hs.} Froquency® Repatitions/ Time Height Ta/ From Descripion
IV, 3Ci330M9, bandages, Kplints, Karg box, botlles of
o-10 c 25+ regsiiv. 12814 bieach, smal hand tooks, medical supgies, Mashiight,
shovels, brooms L.
. Larger tools, hammars, pry hooks, besrt rate moailor,
11 =D - . :
1~ ¢ 23+ repa, iiad inubslion kit, ianger medical supply bogs
Alrway bag, OFD bag, hosas, coupiers, large Lools,
N -0 ¢ 25+ 1apeiiw, 18 r g slodge hammuers, pry hooks, sir movers, chainssws,
circutar serws. amall children, Absort-Al. smaner laddar
Move amalier adultsfchildren with or without 8 Sa-Prck of
Stals Cnalr, charged hoses, Jaws-ol-le, gererstors,
80--00 F 12 repaita, o~a5 {argur Laaders, monilor speayer, 4-way coupler, large |
medicsl bage, larpe tool chestsboxes, Proser
pumpstokas baskal {smpty)
» 101 - Move adulls without or withowt & SR-Pick of Stair-Chair,
: © 7 s, el fully chargod 200-500° haise
*Frequincy pedormed per sh W = Nof Pradant [0%] O 3 Octasions {1 - I F = Feaquanl {34 - 0%} C = Conatand {87 - 100%)
Rapan on Based OReimasion (Mol mps by Aors. worud) S=diopnity, §-24 repal v rBmpr) i,
Carry Max Welght Carried (1RM): 101+ Distance: 0300 Dutcsiption; Ses below
| Weight {iba ] Frequancy’ Repetiiom/ Time Distonce Descriplion
o-1 ¢ | 254 repvhr, 0300 [Vx. Naro box, botles of bieacn, gmal hand -'ZZ‘J&.
. Larger 1ocls, hammers, pry hooks, hean raie moniter,
11 =3 S 9’ f
% F 21 tapthr. i tnubation Kit, larger medical supply bags
. Alrwiry baf, OFD bag, hosas, couplars, lame toohs,
1 -l F 18 repsitu. 0300 slodge harnmers, pry hooks, kir movers, cheinsrw,
cimufar s3ws, srmall children, AbsorD-AR, males Iadders
Smaties sdulta/chiidren with or wilhout & Sit- Pick or Stawr.
i Chair, charged hoses, Jaws-ol-bfe, genarstors, larper
50 - 100 F 13 capamnr, 0300 - Indders, monitar apeayer. $-way coupiar, large medwal
bags, large 1aol chastsbores, Proser pumpstokes basket
N [empty) _ . -
> 151 F ’ Move sdulls with or withow! @ Sit-Pick or StairChair, halty
2z 8 repathr, | o300 charged 200500
“Fleg sncy performed pér Wi H v Nat Prasens (0%) O = Occasonsl {1 ~ 33%) F » Frogueni (M4 < 64%) € » Conrtand (17 « 100%)
Repenion 821l DewTonston munoly reps by S4vy warkody 1= reos / b, Bw 24 apat b, [ XLICITIR
Pugh Max Weight Pusheg [1RM); 101+ Distance: 0-50" Deoscriplion: Sea below
Welgt [2y.) Freguency* Ropetitipny Time Distance Detcriplion
-3 . Push openicicse doors {building or ruck/ang(ng), slorsge
0= 13 F 23 repatu, -5 daars on Truck/enging
Puth opan/tloss dichame Syl and hydrants, push
1-20 F 19 repahy, 015 sgeinst smaller chargad hose during spesy, push
opar/eloss larget doors
Push against torce of charged hose during spray, push
n-3 F 17 repahr, U-50 opan fock edistuck doors. use door ram, push counicioss
discharge outints
- Push [addars back inte siorage raciks 4t bach of truck,
¥
-0 f Brepaiv. kel oush cpen stuck doors, Lize doof ram
» 10° Fush large debdris away from doors in dulkdings, push
Z ° 4 repaiv o5 vehichys in acGdants out of atrest, push open biocked
Rev: 12005 Page ¢ of 8 Patamacic Firefighter EFJA 6 5 03 doc
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NovaCareé Essential Functions Job Assessment

WORKSTRATEGIES

Keeping Amerfca on the Jubl
I i | T doors

*Froqu ey perionmed per $hult, N = Mot Prssent (%) O Occagonal {1 = 13%) F o Froquent {34 = 64%) € = Conslany (87 - 100%}

Repebixe Bassd Determanslon (mutbply repy. by 8-hs. worked) {mdrapsihe, b= 2drepa by, 226 mpstiv.

Pull Max Waight Putied {1RM); 101+ Distanca: &r-300 Description: Soe betow

Weight (Ibs,) b Frequancy” Repetiiony! Time i Deacrisiion

- Pull cpen/close doory [Butiding or truck/engingl, slotge
Q=i | F 24 repahe, 0=300" doors on truckiangine
. i Pull opan/close dicharge outiet and hydrants, pull ageinst

11=70 F 22 repathe. 0300 amaller charged has e during spray, pull Gpencloss tager
docrs
Puk againsl charged houd from rucik/engine, pull open

n-to F 19 repaiha. O30 lockedfstuck doory, use door ram, pull open'cioss
dischamgs outists
Pull amal sdulta/children an EMS Carryall, pull lagders -

50-°00 F 18 repashr, o-50 out of stovaga racks st bardk of truch, pull open stuck
dOoors, UL OO ram, drag peopte from fues/accidents
Pull adyits on EMS Carryafl, putl large debris sway from

. doovs in buidings, pull open bldcked doors, drag

i F 10 repatir, 0'25'. ooty rom . . . Pl 300 changed hees
10 fie locations

“FIoquICY Portormed paw shoy N'NaPnurl_l(D‘l) O = Occazsonal (1 = YIN} F'» Froquan! (34 = $0%) G » Constany (87 = 100%)

Rapau i Basec Detarranaton (MuLply mps. by S-hre. wevked) - drepsi iy, §-Mreptin, =25 repsi .

v
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@NOV&C&I‘é Essential Functions Job Assessment
WORKSTRATEGIES

. Kawping Americs on the Jobf
. Employer Informatlen
Emptoyar: City of Oakiand Job Tille: Firefighter - Date: &/5/2008
Paramedic
Othar Physical Demands
" Activity Fragquency” | Comments: (Distanco, Sustalnad Tune, Examples. atc.)
Sitting [} Driving vehicies, in ambulance with njured individuals, Laking breaks betwaen hose shits
Starcting To Inspect injured individuals, sccessing squipment ar boxas on vehicvies, control hoses
c dufing suppression, 1o utlize 1ools to open wolls/doors, to ulllize equipment on the tuck
{Inchrding pumps). to survey location of firefaccident
walking Parformed whils carrylng supplies of poople, meving batwaen injured individuals, to
: F progress thvough buikiing/isldw/outdoor location whils suppressing fire, to survey
accident/fire locolion, Lo climb sials
Stoop To lena over Infured lndividual 1o pertorm treatmontAitlize medical equipment.fperfrom
F inspections of injuries, leaning cver vehiclesiTalingwiaddars, control hoses while gpraying,
operats conlrols on iruckalenging, open doss doorvhydruntshvgiven
Balarcing F On taddars, sleire, steps, bosms, scalfolds, tnck/engine steps, uneven pavement, hillsidos
Twislag c At tho netk 16 survey cument location o 4iive vehidle, o) Ihe back 1o pull hose trumthe
truck, 1o ralay equipment (0 and from locatons, 10 twing axeshommersiother ools
Crawing F To stay undsr fame gnd smoke [n enciosad locations or geding Lo njured parties at low
lovels
Kneeling Inapection of Injured parties, utillzation of necessary medical squipment, handle fire hoses
F from a lowered locabon, [0 address needs of infured peopla, 1o access doors while avoiding
flamessmoke
Crounhing Inspection of Injured individuals, administes care 1 Individuals laying down, it people or
F aqu!pmant from the ground, 1o hand’a kre hosos from a lewered location, 1o addzess needs
of Injured people, 1o access doors whils aveiding ftame/umoke
Climldng F L.adders (up 1o 10 stories on the high-lin), smaller ladders from 12-40" 1al), stalrs (upwards of
40 storles depending on siluaion}
Balancing DRIVING: Firsifghlers/Paramedics o1 sty time may be called vpon to operats ity fire .
F depariment vahicles to réspond to emerpencies of (o travel batwesn offics1. Adverse traffic
condions cz2n Incrense driva time,
Reaching Rotrgving all manner of madical ¢r fice equipment, madical or {00l boxes, squipmant and
F bags. Ulllizing toois/osas lo supprasa fires, dimbing on loddars and trucks, pull
objecis/peopie from various Jocations
Operating Conbols F Turns knobs, lifing levers, operating driving cantrols on trucks/engines, pump controly
Grasaing Utilization of small hand tocls/macical supplies, brass poly whils s£ding, sieering wheel
[+ while driving, hoesa during f1e supprewsion, holding onlo vardous hand tools and equipment,
carrying medica! and equipment bags
Pincting . F Adminisiretion of needlas for IVwblood drew/drug application, 16 open [overs on siomge
doors cof trugks/engines, affixdng clamps on clothing .
HancEng F Smalt hond 1pots, smater couplers, small children
Fingucirg F Hooking clasps togsther on pants, boats, Jackal, switches on fashlights, cb controls, pump
controfs
“Frequency parormed pa shi N v Hot Protent (0%) © v Qabsdnal {1 - 3%} £ u Fisquent (4 - 6i%) €« Canatan (07 - 109%)
Repatmn ased Determnzzon (multply reps by S-nm woriumt) Tadriepsd LR LY. YN 2 ISrmpd e,
Sensory Requiremaents
Astivity Fragueacy® | Commants: (Distance, Sustained Tlme, Examplos, elc)
Vigioy - Far. c To see far disiances while suppressing ouidoor iga, ¢riving ruck/engines, s86 Up/down in
tall buildings
Vitio 1 - Near c To view guages/metens on lenks end pump controly, to sere placards and signs In closs-up
In smeke-ohycured locstions, read map and blueprints
Depth Perception: c For using hosas (0 spray waler on fre, doleiming distanca lo doorsAadders, (o affeciivaly .
Rev: "-2003 Pagebol B Paramadic Firgfightes EFJA 8 5 08.doc
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WORNSTRATEGIES

Essential Functions Joh Assessment

h J
Kaeging America on the Jobf o —— .
QCthar Physical Demands
Aglivity Frequency® 1 Commerts: (Distanca, Sustalned Timp, Examples, elc.)

use moal “swinging” Lools Uka exti/sladge hamemers, pry hooks, effectively guage distances
while walking on namow beams/scefloldstadders

Color Discrimingtion:

To idenlily the diffarence between smoka snd flame, discriminate coior cf wiring, coler-

Rapatian Bazsd Detarminston {MUtply ras. By 5008, worked}

c coding of spetific placards

Fiald: ¢ To survay large. wide-opan s18as or dssess location in buildings, lo soe location of other
firafighters

Accommodation: c To craw? through smallef locations, climb over walls, ssqeeze thiough smatier passages all
while {acing axcessive heal and/or cold.

Perceplion - Spatial c To coordinale movements in ail types ol locations with squipment (waanng lanks and masks
can impair vision)

Perceplion ~ Form: C To identify padple. signs or equipment in chaotichision-obstructed situstions

Faeling: £ To sensa excessive has! behind doorswalls, to check for pulse or other viial signs on
victima. fael for lpose bosrdaiwally

Speoxing: ¢ - Musl keap constant communication with othir Trafightors w coordingts mavements/sirstegy
in chaotic envirenment boln indoors and autdoons

*F MW WOy PerTORTed pad SR N ¥ Nol Pradent (%) Q & Gcoisional {1 ~ 1I%) F = Fraquent (M - 08%} C = Conaani (47 ~ 100}

-4 repativ, §= 20/ e, = rpein.

Work Enviranment

Exposure To Frequency” | Comments: (Distance, Sustained Times, Exemples, etc.)
Woather: c Exposure 1o ali 4 seazont in culdoor localions depending upon nature of emergency csil,
Cold' F Exp 10 told condiions during winter
Heat: c Heal from summier Lirme Lemperaturs in sdoition to heat expoesurs from Bame during fire
suppression. '
Wet/ Humkity: c Ullizes wates as primary supprossani for fre, exposure to rain is seasonal
*Fraqymncy perormed per sh H v Mol Present (0} 0 = Occanlondd (1 = 33%) F & Fraguani {3t - W] C = Consant (87 - 100%)
Rt 10n Baisg arsminaunn [moliply ragd. by S4vs worked) b= 4 reptd . Bl = 25 rignd .
Employer Information
Emplayer: City of Oakland Job Title: Firefighter »

‘I Data: 6152008

Paramadic

Work Environment (cant'd)

Exposura To Fraquancy” | Comments: (Distance, Sustained Time, Examples, atc.)

Noige ~ Vary Quist Q At night while sleeping in firehouss.
Noise - Cuiet [+] In firehouse during downtima with Ditle activity taking pisce.
Noiti: = Moderate c :;:mn&scﬂ’r:g fr‘;: :nd its effects on various materinls, homs- omit sound wher.\

| Naist: - Loud [ Fotential for yslling, amblenl sounds commansurato wilh dostruction from fe/explosion
Noisn ~ Very Loud F Sirens, chainapws, circular saws, sxplozions, sir homs .
vibratien E Conirgling hose during fie suppression, driving or 83 8 passenger on lrucka/enginos,

aftarshock from explosions
Atmaspheric Candilions N NiA
Moving Pars Q Chainsaw blades, creular saw blades, jaws-ol-life, alr movars, mechical ladder
Electrical Shock o l:mr;l:efc:um with buiiding slectrical systems ond exposure (0 waler i enciosed
High Pioces F On ladders (12401}, high-k# ladder {up to 10 stories), building rocflops
Radinnt Energy C Exuposure twough fire and desiruction of elactical systema coused from firo darnage
Explosives [s] Gasoline, palroleum based chemicaly, fammable malerils
Toxc/ Cavslic Chemicals | F Halon, burning materiala give off toxc smohefumes, splled chemicals present In some
Rev: "2005 Paga7otd Paremedic Firyfiphter EFJA 6 5 DA.doc
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@NovaCare Essential Functions Job Assessment
WORKSTRATEGIES

2 [ ]
Keeplng Rnierics an the Job! ] s W .
T Indoor fira Tocations
Qiher Hazords [ Blood-bomt pathiogens, 59, hosplis! wesln
“Ftagquency partormad ped sl N Kot Prasenl (0%) O = Ooeatlonal (1 = 3I%) F » Froquent {34 = HO%) C = Congtant (B - 100%)
Riparson Basrd Detemeanson {tmumply reps. By S0y, worked) V-4t 5 - 24 rapad M. *> 2% npat .
Comments

This nnalysis is besed upon the duties a firafighler will assume whan In the line of duty. Calls for fire suppresaion snd emergency
respgnse will ooour At indetermingbla Iimes st unknown aquendes. This repon represonts the ighest level of function that & frslighter
myst agnere (o lo perfrom tha dulies sfaciively, Oulies within ihe sigllen #re considered 10 0o In & tontrolled envirgnment {cocking,
clepning, etc) with physical demands falllng balow what Is required as & firefighter. Az e firsfighetr-paramedic, thes following additionsl
equipment may ba usad in the Nne af dity for fire suppression: siraps (< 1 1b.), spanner wranch (2 (bg), gas shut-off wrench (5 (be.), saw
(¥ 1bs.). apparatus fasnlight (10 1b%.), madical bag (32 lbs,), inubation kit {18 I9s.), heart-rate manktor. {14 1bs.), *drup” box (28 lbs ),
vadous sized sledga hamimers (from 10-25 Iba.), pry hooka {14 [93,), Holligan 1eol [15 13,3, shoval {6 Ibs.), lock cuners (10 105.),
pty.'c:ow bar (6-22 3.}, doorawall Dracer” (8 its.), “jows of fe” (BT 1bs.), jackhammer (55 105.), docs ram (45 b4.), chaln-saw (29 Ibs.},
Circutar culting saw (25 ba), iarge squee-gee (4 [ba.), broom (3 Iba.), safety cones (4ibs. sach), water vaccuum (11 [ba.), Proser pump
{76 izn.), genorators (22-68 Ibs. with fuel), 1240 Ladders {25-B4 By ), 100°-500" hosen (40-B8 Ibs - uncharged), bogs of Absorb-All (35
Ibs,), Monitor sprover (80 ibs. ). plowers (4560 Iba ), Stokes haske! (60 1bs.), &way coupler (57 The.), fire extinguishers {15-32 Ibs.)

WorkStrategies™ Representative Information

Name: Michael Hough, MS, CIE, Phone: (510) 893-7483 E-Mait. mhough@vibranicarerahab.com
Cscs
Signag:
Ry 72008 Page 5ot B Parsmedic Firafightec EF.JA 8 5 08.goc
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@NOV&CHI’C Essential Functions Job Assessment
WORKSTRATEGIES

Keaplng Ammerica on the Jobt
Contact Information

Empleyaa: NJA Select One, .. N/A
Emplaysr: City of Oakland Typa of Business: Fire Pravention
Locatian/ Plant; Qakland Dapartnent: Pubilc Safoty
Address: 150 Frank Ogawd Plaza 37 Floor #3364 -
City: Gakland State: CA. Zip; 94612
-Contact Name: Stéven Danziger., Department: Onkland City Fire Wark-Comp.
Phone:.(510) 238-7623 Fax; {510y 238-7624 Email: smdanziger@eakdandnet.com-
Briof Description of Employur % Business: Public Salety - Fire Prevention and Emergency Respinse for the City of Qakiand,
Calrfomia

WorkStrategies™ Representative Information

Neme: Michasl Hough Date: 07-27- 2005 - Amendad 7-10-2005
‘Phone; (707) 634-8741 Email: mhough@hq novecere.com
Company: MovaCare Rehabiltation Title: Director of WorkStrategies

Adcrass: 1914 Franklin Streat #3505

City: Cakiand Sate: CA Zip: 94612

Job Description

Jub Titfe: Bettalion Chief

Classifation: | Sedentery 0 Light O Medum U Hoavy . [ Very Haavy
(up to 10-4bs ) 1110 20-Rs) (2110 S0-bs. ) {51 to 1004bs.) (2101-bs.)
Job Performad: [ Part of Team [<] Rotation Basis O Assambly Line bG Alane
Mex Weight Hended: 101 +Ios. Employment Hours: 24 048 off Hrs. uv& 0 57Hrs, Workea!  Yes Linch and Braaks
Dey

Briof Doscription of Job; To managa e district of sight to tan enginsftruck cenpdnles suparvised by Captains andier Uisytenants, The
‘Battalion Chief directs emargency cperations whis on-ske. Administers compeny-wide Inspactions; pre-fire planning, in-service
training, .community releticns and prepares and approves reports. In sdcition to above duties, the Baltalion Chief must perform
firefighting activities including, but nat axclysive ta, firg pravention wtilizing ofl related todls/equipmentivehicies, parform nmnrnency
madical aid, promate fire provention through Inspodt oniprograns, fospondAnitigate hazardous materials incidents, maiftain
toclw'equipmentivehiclas, paricpate In arilsraining classes and oparats o mdic for slfective communication: '

o3 deemed necessary. This analysis is based upon the duties a Baitalon Clilef will asturvie whan in the GAe of duty acting as &
firefightar. Calls For firo suppr esion and emergency respenss wil occur st indetemminable times at'unknown froquencies. This fepart
reprasents the highest tevel of function that & Battalion Chief must achere to when asked to perfom ths duties of a frefighter
sffactively. Duties within the station.as a Battalion Chief ore considered to ba in o controllad onwr:nmcn! {meotings, phona cale,
cofmpiter interface, rpon roviaw, §ic.) with physca.l demdnds fall'.ng bélow that of what |5 requiréd 1 aSsist firofghters in the line of
duty.

Note: The Battalion Chiefis considarod managarial by nature. However, the Battalian Chiefimust assist frefighters’in the kne ofdmy

et least 12 months as a Capeain), High School Diploma of GED squivelent, EMT certification, Class C drivar's licensa,

‘Educaticazl Requirernents (Specihic Tiaming, Expanence, Cartficalion and/er Licensing & 48 months s n Fire Captain andfor Usutenant {with

equipment beft, jacket mounted flashlight. Total wight-sum of goor is 53 1bs,

Oross Codel Protective Gear: Badge, designated non-fire uniform of dress-white, fong-tieevo shirt and blue slacks. In the event of fre
suppresgion; lm-out boots, tum-out pants, fre Jackel, gloves, air lank with atiachment spparatus, air mask, heimet, fire retardant hood,

Rew: 7-2005 . Page 1 o9 Baitaton Chit EF JA doc
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Koeging Ammericas o the Job!

Job Description

Togls / Equiprment / Waight Requited: siraps (< 1-5 Ibs.), spanner wrench (2-5 ibs), axe (91bs.), apparatus flashlight (10 bs.), medical
bag {32 1bs.), intubation kit {19 (bs.), heart-rate mankor (14 Ibs.), *drug” box (28 1hs), various sized dedge hammers {rom 10-25 1b5.),
pry hooks (14 [bs.), Halligan tool (15 1hs ), shiovel (G [bs.), lock cutters (10 Ibs.), pry/ciow bar (622 Ibs.), dooriwel! “brecer® (B 1bs ). Jaws
of life" {87 Ibs.), Jackhammer (55 Ibs.), door ram (45 [bs.), chain-saw (29 (bs.}, creular cutting saw (25 1bs.), large 3guee-geo (4 Ibs.),
broom (3 Ibs.), safely cones (4103, sach), water vacyum (11 Ibs), Proses pump (76 Ibs.), genmrators (22-68 [bs. with fual), 12°40"
laddars (28-64 lbs.), 100-500 hasas (40-88 |bs ~ uncharged), bags of Absorb-All (35 |bs ), Moriiter sprayer (80 ios.), blowers (45-60°
Ibs.), Stokes bashet (80 Ibs.), 4-way coupler (57 tbe )fire utinguishers' (15-32 tbs.)

Additional Job Information: Employees are given 1.5 hours everyday to exarciss with free weights, strengih machines and cardio-
vascular squipmant, This sctivity Is not required, but encouraged.

Rev: 7-2005 Page 2 6t9 Eatiabon Chied EFJA doe
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WORKSTRATEGIES

Keepinp America oa tha Job!

Essential Functions Job Assessment

Employer Information’

Employor: City of Oikland | Job Title: Battafion Chief | Date: 712772005
'an..mcy Nﬂmﬂgﬂi‘!ﬂ. M=z ch.PcneN.(D%:l D Dcmn:mak(l %) F 3 Freguent (32 — BE%) c= Ccnsunl(ﬁ? Y00
Repettan Based Detefmwnazon {risiply reps. by ®hvs, worhed) TS arepssiv. 5-24rmpsin. >25re0ai ..
Job Functions Freq* | Essantial Spacific Tasks
1.. Liking Liting tools, ‘ool boxes, hoses, ladders, vanicus
F B squipment, people
2. Carrying Carrying tools, squipment, squipmenttod
F 5 baxes/bags, people
3. Pulling Hoses, dragging peopls, wranchestoos to
F = opan/close hydrants and othier vatves,
openingiclosing dask and file drawers,
epening/closing daors to bulldingcarsivehides
4. Climbing L sddars {up to 10 sories), stairg, s$eps on
Q =2 trucks/angines, hils, poles,; fencesiwalls
5.  Gragping , Al manner of tocls/equipment, hoses, steering
wheal, people (in'rascue),
F 7] butk/engine doors mnd hand es,
heldng varicus wiiting
\ implements
6. Crawling To stey below the level of smokefire when
a) O parforming other duties of
IreRGhting
7. Standing To'operete valve contrals on tuck, eperating
c = charged hose for suppression,
: balancing on ladder(s), surveying
. staff onsite
8. Ronching - Forward®Overhend Retrieving all manner of tads, tool boxes,
equipment end bags. Utlizing
tools/hases to suppress frds,.
£ ® dlimbing on ladders and trucks,

o pull objectsipecple Fom varioys
locations, retrieving office.
supplias, utllizing the compute
keyboard and mouse peipherals

9. Balzncing Requlred for basc standing and walkingin’
. ' addtlon to laddars, uneven
E [ gmm¢hm;shbnscﬂ&wa
beams. Movement with over 50
les. of aquipment atteched to
parson
10. Pushing To push buildng docrs open, cose vehicle
F ®
11. Twisting (baci/neck) To manage charged hoses, twisting at the neck
F O to survey immed s
location/enviranment
12. Exposwre lo Hent Fire exposura is inherent in fire suppression
0 ]
Rov: 7-2005 Pege 3 ofd * Batlakon Chial EF.J4 doc
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Essential Functions Job Assessment

Job Functions

Freq* | Essential

Specific Tasksg

13. Speaking

=

1. Constent comrnunication is required to inform
cther employses of locetion, watws and specal
naedt in a chaotic apvironment

14. Color Discrimination

®

1. Yo identify the dfferance betwean smoke and
fre, ldentity mulicolored wires, color-teding of
placards,

5. Welking

Té6 climb stairs, pathwoys, hilsidos, to advance on
fres, survey fre/accident locations

18. Sitting/Driving

1. To drive special BC rrspcnw vehicle (lugn
SUV) end per b adrnistrative dutivs et ¢omputer
dask, Batalion Chiefs at eny Eme may be called
upon 1o opernte city fire dmrtmanl vahicies to
rospond to einergencies or to travel between:
offices. Adverse traffic condtions can increase drive
tme.,

Rev: 7-2005
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Keaping America on the Job!

Essential Functions Job Assessment

Employer Information

Employer: City of Oaklany

| Job Te: Banation Chief.

| Cate: 72772006

Physical Demands

Lift Max Walght Lifted (1RM): 101+ H. To/ From: 0%80" | Dascrplton: S8 below
Welght (lbs ) Fraquancy’ Repsitions/ Tkne Haighl To/ Frem Dascripiian
0=~10 F 25+ 1apLav. 080" smail hand topls, medcal sup plles. Rashiight
Taepne largar {ools, hammers, pry hooks, hear! rate montar.
1n-20 F 23+ repsw. 080 tnutation i, rrger medicat supply bags
. hoses, coupisrs, 1arge toals, alr movers, small childran,
-50 =] 10-20 rep3fy. oall: Absoi-AL smallsr (adders’

. Smsller adulta/chlidren, charged hoses, larger [addars, 4-
$0-100 o 14 repaiw, br-&s way coupler. iarge medical bags, largs 100! chestsboxes
211 Q 14 rapaty, ore" Adults, fully charged 2007-500" hose
*Freguency performed pef Shit N = Not Pregent [0%) O'Ocrzswml(l %) F = Frequent (34 ~ E8H) < = Consrang (B7 - 100%)
Repernnr Based Detsnritaton muth diy reps. by £-17s. worked) Y MRS INL . 5.4 repuire. > sk,

Carry Max Welght Carried (1RM): 101+ Distance: 0°-300" Dascription: See below
Watght (bs.) Frequency” Repelticns Tims Disiance Description
fio-10 F 28+ rapshr, o-300 small hand tods, madcal $uplles: Nashilght shovels
~ larger jocls, hearl ratg montor, Inubation kit, farger:
1M-20 F 21 mepate, -0 Fedical riuppty bags
5y _E5f Y A hoses: couplers: |arge taols; gledge hamm ers, air movers,
21 -30 ° 18 repzfw. 0-30¢ amall ¢hildran, Absorb-All, smaller ladders
. . Smaliar adults/chiidren, charged hosss, larger laddars,,
50 -100 ko) 13 rapsty, 0-300 large n medicel bags, large tool chasisboxes, Praur
pumpitokes baskel (smpty)
>101 o & ropshy. T-300 adults; fully charget 200-600 Hosa'
*Frquency perfomed per shdl N =Kot Frasent (0%) O = Occasanal (1 -33%} F ¥ Frequert {34 - EB%) C = Constant (67 - 100%)
Repetran Baged Detenminalion [wuipy régs. by kivi, woiad)  1-dreps /W ) 5-24 mpsd e, 3 25 hips/ b, :
Push Max Walgrm Pushed (1RM); 101+ Dixlance: -5 Dascripilon: Ssa balow
Wolu\t {bs.) Fraquancy’ Repelitions/ Time- Oistence Descripllon
’ ' S Push spervclase doors (bullding or lruck/englne). storage
0-10 . F 204 repsi. -5 doors on truckAngine, desk or file cabinet drawers”
R . . gtk Push against smelles charged hose during spray. push
$1-20 o 20+ 1epshy, or-15 opsn/close largst doors
i ey Push agalnstforce of charged hose during spray. push
21-%0 @ ' 14 repeiv. -5 open locked/siuck doors
o Push Inddarx back o storage racks at back of ruck,
30 - 160 o 14 fopsi, hhad puzh opan stuck doors
. Push large debris away from doery In bulidings, pustt
» 404 Q 14 1epsAv, .50 vahlcia in actidents out of ﬂrui push tpen blecked’

doors

'Fraquency perfommed ped Shit
Repettan Based Detemminetion (rutiply 16p:

N= NetPrlum[EI%l
3. wthrs worked)

O = Occagonal {1 - 33%)
i-4 reps fhr.

F = Fraquent 34 - BB%)
=7 repshi:

© = Constant (87 - 100%)
> 25repss hr,,

Puil Max Weidhl Pulled (1RM): 101+ ‘Ditarica: 0-300° Cascriplion: See below

Waight (bt.) | Frequency:, Repeiiticns/ Time | 'Distance Dascription .

A4 ) np . ‘&b Pull open/close doors (building nrlmdu'ur@n!) s!orngn

£-10 F 2+ repsh; -3¢ doors of lriuckAngne.

. . Pub opendciose dicharge cullst end hydrants, pull agzinst

11-20 20+ rep3hir. o-300 smaller charged hose during spray, pull open/dose targes
dobrs

21-50 G 20+ rephr. o-300 Pull egalnst charged hase from truck/engine, pull opsn

Rev: 7-2005 Poge 5019 Battalon Chist EFJA doc
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Koeping America o the Job!
locked/stuck doors
- Pull Indders out of slorags racke af back of trsdk, puil
50100 o 10+repshr. -5 open stuck doors, drag psople from firss/accidents
. Pull Iargs debids sway from doors In bulldings, pull open

=10t Q 10+ rapsir, o268 blockad doors, drag people/objscts from firedaccidents,

puil 30C charged hosa to &re jocalions .
“Frequency peromed per sht N = Net Presenl (0%} 0= Occasanal (1 = 23%); F = Frequent (34 ~ B5%) < = Congant {7 - 100%)
Repelnon Batzd Determinztion (mulply reps. by S-hrs, worked) 1=drepsftr, 5 - 2 rpsthi > 25 reps/ v,

.
\
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¢ NovaCaré

WORKSIRATEGIES

Kooplng America on th! Jobl

Essential Functions Job Assessment

Employer Infommation
Empicyer: Citry of Oakland | Job Title: Batalion Chiaf | ate: 72772005
Other Physical Demands
Activity Fraquancy” | Commants: (Distance, Sustained Time, Bxamples, 8ic.)
Stting c Sitting at dosk te utilize computarfphonafrepart books, driving whlclas. taking broaks
between hoso shilts
Stendlng To communicate curing meatings with stafi/public presentations, ta contral hosas during
c suppression, ta utilize too!s to open walls/doors, to ulilize equipment on the truck (incliding
pumps}, to survey lacetion of Erafaccident
Wha'king F To progress through buldingffelds/outdoor focation while wpprosslng fite, to survey
acgidant/fire location, to chmbr stirs
Stodp P Toedn over vehicléstailingsladdert, control hoses while sprejing, opemte controls on
trucks/engne, open'doss doorahydantsiaives
Balanging F On ledders, stalrs, steps, boams, scaffolds; tyck/angine sieps, unsven pavement, hillsides
Twisting E Atthe neck to survey turent location o drive vehicle, mt the back to pull hod ¥ from the
truck, to ralay squiprrent lo and from locations
Craing 0O To stzy under fome 'end smoke In endozed locations
Kneafing o Te hande fire hoses from a lowered locetion, to address needs of injured people, to access
doors while avoldng Rame/smoke
‘Ciouching 5 To hande-fire hosas fram a lowered tocation, to ucldrnss needs of injured peopls, 1o sccass
doors while avolding lame/smaka
Climbing o Lackters (up to 10 storles on the high-lit), sraller ladders from 12°-40° tafl, stairs {(upwurds of
40 stories depending én situation)
Balancing DRIVING: Battalion Chisfs at eny time may be called upon to cperate city fre departmont
F vuhacies torespond to emergencies or to travel between offices. Adverse trafic conditions
<an [fcrease dive time.
Reaching Ltillzing toalshoses to suppress fres, dimbing on ladders and trucks, pull objects/pecple
£ from various locations, utilidzing keyboerds end mousing for data en'ry. Reaching Is brokon:
dowl irto 2 catagoiies: Overhwed (parformed occisionally) and Foiward (perfdmed
¥oquently).
Operating Controls O Tumns knobs, liking tevers, cpereting driving contzals on trucks/engines:
Grasping F Stnmg whee! while driving, hoss during fire supprassion, holding onto varlous hand toals
snd equipment, carrying madical and equipment Eags
Pinching F To open levers on storage doors of trucks/engines, afixing clamps on clothing
Handing o] Small hand tools, smaller couplars, small childrén
Fingering F Hooking clasps togather on pants, boots, |acket, switches on fashlights, cb controls, pump
congyols, Wilizing 8 computer keyboard
*Frequenty pedorned per shlt. N Not Preseat(0%) O = Occagional {1 - 33%) F ¥ Frequene [34 = 85%) C = Conzant [G7 - 100%)
Based De (crutiphy reps. by £hes, worked} 1 - 4 reps J or. 5 -4 repsity, 225 mpsd hr-
Sensory Requirements
Actiity Frequency’ | Comments: {Distance, Sustained Time, Examples, ic.)
\Vision — Far: c To sea far dstances while wippressing autdoor fies, driving ruck/engines, tee up/down in
: tal buldings
‘igion — Near: . To view compiter screenkeyboerd, access log books, review reportsipaperwork, to viaw
c geugasimolors on tanks and pump conirals, to seo placards end signs in close-up in smoke-
obscured ocations, read map dnd Bueprinks
Depth Perception: For using hases to smay wator on fire, determining distance to doorsfadders, to effactively
c use most “swinging’ tools like uxes/sadge hammers, pry heoks, effectively gauga distances
while wlking on harow beems/scalfolcstadders
Color. Disctlimination: c Ta identity the differanco botwaen smoke and lame, dscriminate color of wiring, coler-
codng of specific placwds
Rov..7-200% Page 7 ot Batlakon Chel BF.JA dos
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@NOV&C&I’C Essential Functions Job Assessment
WORKSTRATEGIES

Koeping Americs on the -’“’
Cther Physical Damands
Activity Froquency' | Comments: (Distance, Sustained Time, Examples, etc.)
Field: c To srvey [arge, wido-opan Broas of Ats ot location in bUNdIngE, to £ 8 I5CATAN of cther
¥ firafighters
Accommodntion; o To crawl thraugh smaller locations, climb over walls, squee2e through smellor passages al
while facing excessive heat and/or cald.
Parception — Spatial: c To :oarti_n:tu_rnwomnts in ull types of locntions with equiprment (wearing tonks and masks
cen impair vision)
Parception — Form: C To identify people, signs or aquipment in chaobicAMsion-obsiucted situptions
Feeling: ¢ To sense excessive herl bahing doorshwalls, to check for pulss or gthar vital signs on
victime, feat for loose boardsvalls
Speaking: c Must kn,p constant communication with offter firofighters'to coordnels movements/straiegy
In.chaotic environment both indoor s and eutdoors
"Frequency peromred per shit N = Not Present [O%) °C = Ceensonal {1 - J3%) F = Freguent (34 - 06%) C = Conztard (87 ~ 100%)
Based Dn pon (rekbly 7Eps. by s worked) 14 repy iy, 5-24 mpsiin, 2 2 repst by,
Work Environment
Exposure To Frequency” | Comuments: (Distance, Sustained Time, Examples, eic.)
Waather C Exposure to all 4 seasons in outdoor locetions depending upon naturs’of smergoncy call,
GCold: F Exposure to cold condiions during winter
Heat: c Heat from summer ime tamipasatura |7 addition to heat siposure from fame during fife
SUPPresscn.
Wt Humidity: G \Utilzes water as primary suppeesaant for Ere, exposure o rminis seasonal
*Frequency perioemed per shat H=Hot Presend (%) O = Qceasional (1 - 33%), F = Frecuent {34 - B3%) < & Constart {87 - 100%)
Repevnan Based Dezerminanon (fut:pl reps. hyi-h!-v\r—‘h:-’ll Y- drepsthe, 5-24 repa/he, »25repst iy,
Em ployer Information .
Employer: City of Oakland | Job Tia: Bataticn Chisf | Date: 712772005
) Work Environment (cont'd) )
Exposwe To Fraquarcy’ | Camrmants: (Distance, Sustained Tima; Examples, atc:)
Naisa — Vory Quiok Q Al night while sieeping in frehousa.
Noico — Ouint 6 - zﬁmggzﬁl:gn;mg:mm litttp activity taking place, in offce white
Amblent nolse from fre and ks afects an varous materals, hosos rnit sound when
Nolso - Modor nte G sprayng trucks/angines
Nalss - Loud [+ Potantial for yeiling, amblant sounds commensurate with destruction fom frefaxplotion
Nolse ~ Very Loud F Sirens, chainsews, dreolar $aws. explosions. air hoens
i Contralling hasg during fire suppression, drivingorasa passengar on tucks/engines,
Vibration ¢ atershock fom explosions
Armospheric Conditiens | N NIA
i| Moving Parts [v) Chaingaw biades, circular saw blades, jaws-aFlife, air movers, mechanical ladder
Hedtrical Shock o fﬁﬁﬂ:&:mﬁ with building oloctrical systems and exposure to water.in onclozed
High Paces Q Cn ladders (12409, high-lit latider (Up to 10 stories), building roofiops’
Rediant Energy [+ Exposure through fire and destruction of alectrical systems caused from fue damage
Explosives o Gasoline, peticleun basad chemicals, lammabie matasials’
Tedef Caugic Chomicals | © :;Joo;. ;.l‘:nl;uggtmoﬁnls gve off tade smok nTumaes,, spifed chemicels presenat In some.
Qther Hazards 0 Blood-bame pathog sns, sewsge, hospital waste
“Fraquency perionned per sheT : N = Noe Present (T%} O = Cocasanal [1 - 33%) ¥ = Frequeri (34 - B6%) € = Constart (87 - $00W)
Repetzon Bysed Deternnabon (nuBay rEgs. iy £hrs woked)  1-4drepsi/ i, 5- 4 neptin. 2 25repsi v,
Rov: 73005, Pago 8 of § Batiakon Chial EF.JA ooe
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@NOVHC&I‘C ~ Essential Functions Job Assessment
WORKSTRATEGIES : -

Keeping America on tde Job!

Comments

This analysis is based upon the duties a Babiation Chiefwill assume when in the line of duty Calls for fire suppression and amergancy
respanse will occur et indaterminable times at unkiown:kequancios, This roport ropresents the highest level of function that a Baitslion
Crief must'adhere to whaon asked to perfrom thesa fire suppression duties effectively, Duties within the station are consideredtobein a
centrollad srvironment (reporting. managerial dities, stc.) with physical demands falling below what Is required ns a firafighter. Thezae
duties ere considered axsential totha management of staffin and out of crisis situations and can be utilized as pert of & medfed retumn

to wark program,
WorkStrategios™ Representative Information
Name: Michael Hough Phona: (707) 694-6741 E-Mall: mhough@hg.novacare.com
Signed:
P
Rev; 7-2005 Page 0 ol9 Battakon Chiet EF JA doc
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Essential Functions Job Assessment @ NovaCaré

WORKSTRATEGIES
Keuping Awerics m (ke Jobt
Contact Information

Job Position: Fire Engineer

Employer:  City of Oakland Type of Business; Municpsl Fire Dept

Locations Plant: Qakland Departmant: Public Safaly

Address: 150 Frank H. Ogawa Plaza 3™ Floar #3354

City: Oakland State: CA ’ Zlp: 54612

Contact Name: Slove Dargigar Title: Qakland City Firo Work Comp,

Phone; 510-238-76823 Fax: 510-238-7624 Email: smdanzigenfiosklondnel.com

Brief Description of Employer's Business: Public Safety-Fire Prevention and Emergency Response for the City of Qakland

WorkStrateglas™ Representative Information

Name: Russed Garcino BS, C.S.C.S. Dstle: 7112108

Phone: {510} §83-7483 Emai; rugarcia@ihq.novacare.com
Company: NovaCare Rahabiitation Titlg: Work Strategies Speciatist

Address: 1814 Franktin Streat #905 °

Cily; Qakland State: CA Zip: 54612

Job Description

Job Titla; Fire Engineer

Classication; L Sedentary [ Lignt 23 Megium O Heavy & Vory Heavy
(up o 10-1as) {11 to 204bs) (21 1o 50-bs } (51 10 10003.) (2101408
Job Performeda: [ Part of Team {X Rotation Basis [0) Assembiy Line B Alone
Max Weight Mandled: 101+4bs. Employment Hours: « 24 ov4B off Hes, Upto 52 .y9s Lunch snd Breaks
] Workedt Doy Hre. Workias W

Brie! Descriplion of Job: Under genesal direction of a Lisutentant or Captain, the Enginger of Fire drives apparatus in emergency end
non-emergancy aitustlons; apernias fire anging pumps: directs and assists ind the laying of the hosa; seonfigures valves connections, and
auxiliary pumping equipmaent: works in conjuctions with other engineers duriag \he tend 18; maintalng apparalus in proper
condition: maintains detailad knowiedge of lopography. streal condilions, and woler supply 0 perferm raquired dutios; performs
frafightar dulles when gump &s not in cperaticn at a fire; and performs related duties as assignad. {See Firafightar EF JA)

Educational Requiremants (Speaific Training, Experi Curtification sndvor Licanging); High School Diploma or GED equivalent, EMT
cenification, Claas € driver's licensa, Class B drivers licanse inctuding air-brakos. Minimurn 36 monihs as Oakland Firefighter.
Centification as Fire Apparatus DriveriOparalor 1A and |B throlgh Offics of the California State Firs Marshal.

Dress Code/ Protective Gear, Tum-aut boots, tum-out pants, firo jocke!, glovos, solf contalnad broothing apparatus with fecepleco
(SCBA), heimel, oxe belt with pxa, Bre retardant hood, equipment bely, jackel mounted flashighl. Total wight-sum of gegris 53 (bs.

Toots ! Equipment 7 Weighl Required: Tumouts (approx S02),Hummit (254}, Fire hosa (1 ¥4, 2.5", 37, 5 100-500" hoses (40-088
uncharged),4-way coupler (57 [bs.)llre extinguishers (15-32 ibs.), Hose extensions (3-57) 15-34%, Locking cap and chwater bar for
hydrants (33), Manifold {12#),GMS (17#), hose cdamp {108), Gated ¥ (118}, Hose coupting assemblys (3-158), Spannar wrench {28},

Additionai Job information: To perform firefighting octivities including, but not axclusive to, fire pravantion ullizing all related
locls/equipmantivehiclas, perform amargency medical aid, promate fire prevention lhrough ins pection/programs, respand/mitigate
hazardous materals inddents, maintain loolsfequipmantivahicias, pamcpa:e int drlllsfraining classes and operte radio for allaclive
communication, Employees oro given 1.5 hours overyday to exorcise with lrea weights, strength machlnas and cordio-vascular
‘squipment. This sctivity I not required, bt encouraged,

l
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Essential Functions Job Assessment @ NovaCaré

City of Oakland Kneptng Azntrica o8 the Jobd
Employer information
Employar: City of Oakland [ Job Tita: Fire Enginser [ Date: 711272008
“Frequiney pockamiad par anit: N v Nod Prasan (O%) O » Oecasonal (1= 33%) F = Frocuent {34 — 60%} C » Constart {67 = 100%)
Repettion Basad Detarmnination {maiuply reas by s-hey, worked) Twdrepaily. Sldnepativ, > mptt .
Job Funclions Freq* | Essential Specific Tasks
1. URing 1. Lifing tools, tool boxes. hoset, ladders, varous
c- = aquipmant, paopls
2. Canying 1. Camying lools. equipment. equipmantiool
F & boxes/bags. pecpla.
3. Stoop 1. Teinspect firs engine {fuids status of ng),
c ® to0ls, equipment storage, relieval of tools or
f equipment from comparimanis, inspaclion of
Q2 packs in Engine,
4. Pulling 1. Hoses, dragging peopla, wrenchostools 1o
F [ opan/closs hydrants and othes valves.
5. Climbing 1. Inlout of egine, Lo Inspect hoses on top of
F ] enging, Spray assembly on fop of
enging, equipment on fop of
snging.
6. Graaping 1, Allmanner of loolalequipmant, hosas,
c = steanng whae!, peopla (in .
. rescue), iuckignging doors and
handles, sliding pola
7. Standing 1. To operdie valve conlruls on truck, operaling
c ] charged hose for suppression,
balandng on ladder(s)
B. Reaching - Forward/Overhead 1, Retisving oll manner of tools. tool boxes,
equipment and bags. Ulifizing
F E toclshozas o suppress fires,
climbing on ladders and trucks,
pull abjects/people from various
N . locations
9. Balanging 1. Uneven ground. hills, back of truck for ratrieval
o & of hoses,
10. Pushing 1. Vehicle doors cdased, open/closs valvas wilh
F . tools, assiting in fire duties.
11. Twisting (back/neck) 1. Tomanage charged hoses, twisting a1 tha neck
c E 10 survey immadiate
location/envirenmant, while
driving in Lratfic eongested preas,
12. Exposure lo Hoat ¢ E 1. Fira oxposurg is inherent in fire sUppression
13. Speaking 1, Constant communicalion is required to Inform
4 %} othar employeas of locatien, status and special
naeds in a chaclic snvironment.
14. Coler Discrimination 1, To iderdify the diference between 3rmoks and
F o) firn, idantify multicclored wires, color-coding of -
placards, hoses, pressum gouges,
15. Walking 1. Tocdimb stairs, pathways, hillsides, 1o sdvance
F R on fires, survey firefaccidant locations
Rev; 7-2005 s Pege 2018 Fire Enginear EFJA doc
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Essential Functions Job Assessment @ NovaCareé

WORKSIRATEEIES
Kosepiog dmxerica o tie Jobi
Jab Functlons Frog * | Essentlal Spocific Tasks
16. t
Selact Or 0
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@NovaCaré

WORKSIRATESIES
Rorplog Amarics ao the Jobt
Employer Information
Employer; Clty of Oaklend { Job Tiwla: Firo Enginaer [ Oata: 71122006

Physical Demands

Lift Max Weight Liled (1RM): 101+ HL. To/ Fram; 0-80" | Description: Sea bolow
Weight (Ibs } Fracquency” Repelitiona! Tima Heigh! T/ From Dascriphion
080" Stnatl hand toolx, medical supplies, small hose coupting

0-10 < 15-25 repii made of pyrofte, NOse camp,

Chaater bars, §° hose axtensions, Manlfolds, GMS
11=20 v 15-25 repa/tr 0-80" apparaus.

Heose sxiensions, miled hoses, Hummil tumcuta, 02
21 =50 F 15-20 repatr o080 botties

o Sroled hose, small ladders, ralled hose, smaller charged

£0-100 F 10-12 rapsiy 0-65 hosas,
= 10t o] 5 10repaty 080" Adulls, fully charges fire hoses whils &t firs scane,

“FIequency perlarmmed par shal:

N« Not Present (0%) O » Oczasiongd (1 - JI%)

F = Froquant (M - 65%) C = Condtant (67 - 100%)

Reoelinn Based Detwmingion {mloly reps by $0vi. worked) 1 -4 repa /iy, $ = 24 repa fhe. 25 Mg i e
Carmry Max Welght Cartied (TRM): 121+ Qistonce: O-300 Deseriplion, Soa balow
Weight (ibs.} Fraquancy” Repetiiony/ Time Diatpnce Dascription
Small hand 1oois, medical tupples, small hose couplings,
-1 ¢ 25+repaty 0-300 ] p
Housa couplings and assemblys, hammers, pry hocks,
11=-20 F 10-20repaty 0-200° bear rate monitor, inubation Kit, targer medical supply
bags {on nredical calls), hose heads.
2150 ¢ & 20reoat a0 :;:::mmu rofiad hozes, Hummit wmouts, 02
50 100 ) 1.Trapar 0300 5'rollefd hese. rolled hose, emall l.add.ers. smaller charged
> i o 1-Trepshr 0300 Adudts, hilly charges firs hoses whia al fire scene.
Fracamicy Mt pad $ndt: N = Not Prasant (O] © » Dacgsanagt (1 = JI%) F » Froguen |34 — &%) € = Congar (87 - 100%)
Repet o Based Dutprmnabion {mullply rapt by #-hry., worked) 1-drepaite. S~2dnmpul/tv. 225 reps iy,
Push Max Weight Pushad {1RM): 101+ Oistanca: 0-50° Descripbon: See below
Waight (Ins.} Frequancy” Rapetijony Time Distancs Description
. Engire doors, compartiment doors, hase into storage,
0-10 F §-15rapa/tu, 05 small hand locls,; medical supplies.
El.gs.h open/close dicharge oullet and hydiants, push
11=-20 F 5-20repstw 015 ogainyt smaller chargad hose during speay, push
- openicioss larger doors
. o Puzh against forco of chargod hase during spvay. push
21 =50 F 5-20repatv 050 open locked/atuck doars, push openvclose discharga
outicts
Push ladders back into siorage rocks ol back of tuck,
56 - 100 F 1-10repw/hr 0-5 pirsh open stuck door, push 57 charged hoses il
necessary.
> 101 o 1-4repame 50 Push largo objects at fire scanes, vehicles in accidants

our of street

“Fragquercy pertarmed per shdl
Flagatton Bassd Detormesilion (Mullely raps by #-hre. workad!]

N ¥ Not Presant (0%)

O » Oceagionat [1 - 33%}
| -4 rm0alv,

F v Frycard (M - 80%}
S~ adrepsiiv,

C = Corgiam (87 - 100%)
225 paitv.

Pull Max Yaight Pulisd (TRM): 101+ Distance: 0-30 Dascripton: See balow
Weight {ibs.} | Frequency’ Repstitions/ Time Oistanca Oescription
_ . Pull spaaUciose doors (buiding of lnuck/engine), etorage
6-10 F 1-2drepaty A dods oh truei/engine
11-20 F 1-20repatv Q-300° Pull opervclosn dicharge outtet and hydrants, pull agasinsy
Rev; 7-2005 Page 4ol 8 Fira Engineer EFJA.doc
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orpaky Acwrica v Lo Jobd

emaller charged hosa during tpeay, pull opervciose larger

doocs

Pull against charged hosa rom truck/angine, pull open
21-50 F 0-18repaiu 0-300 locken/stuck doors. pull spericinss cischarga outiats

Pull taddacs out of alorage racks sl back of truck, pyl
50-10 - F C-15repsie iiad chargad hoses, asalst al scene of firs with ohjecta/peaple.
2 101 F O-10repame 025 5;" targer chargod hosss, ssuist at soeno of fre
“Froquency pariomed per shil: N =MoL Prgsant (0%) O » Occssiona! (1 = 33%) F = Froquant |34 - 65%) C a Cansiat {57 - 100%}
Repstion Daved Daterminaucn (mutply rtps by By, workad] V=4 repsf v, S=24mcy iy, TxISrepeim,

Rev: 72008 PageScie Fira Engineer EF JA doc
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Essential Functions Job Assessment @ NovaCare

mm-mm
Employer Information
Employer; Cily of Oakland | Jeb Titta: Fire Englnear | Date: 711272006
Other Physical Demands
Activity Frequency® | Commenis: {Distance, Susilained Time, Examples, etc.}

Sitting C Constontly sitting while driving.

Standing c To conirol hoses during fire suppression, while assembling hose couplings, to Ltilize
conirols for prossure in hosos, to survey location of fra equipment.

Walking F To progress threugh buildingafialdsfouldoar locations while suppmasing fire, to susdy
azcidaniflire locations, 1o cimb slairs.

Stoop F To lean gvar while inspacting vehide/milngsfladdarsihosas, operale controls on angine,
oper/close doorshydranisivalves,

Balancing F On enginaftruck sleps, unaven pavemant, hillsidas

Twisling c At neck while driving vehicla, 10 survay locations, at the back to pull hosa from the truck, to
ralay equipment to and from locations,

Crawding C To stay under Name/smoke lavels if acling a3 firefightor,

Kneeling F To handie fire hoses from a towerod location, to addrass the needy of injured peopls, 1o
inspact the tugruds of vehide in pracheck.

Crouthing [¢] To handla fire hoses from a lowered location, 1o address the needs of injured paople.

Climbing o] Into and ot af Enging, o inspeci hose on the engine, 1o insped nozale on lop of engine.

Balancing F On enginafruch slaps, unaven paverment, lllsides

Reaching P Relrieving all monners of togls, into compartiments, utitizing loglshoses, dimbing intolout of
engine, dimbing on sngine, pull ohjscts/poaple from locations,

Qperating Controls F Tum knobs, Liting of lavers, operating controls on Engine, pump contrals

Grasping c Brass pole while skding, sireering whee! while driving, hose ulllization, holding onto various
toals while assembling vahwes and oquipmen, carrying medicalequipment bags,

Pinching F To opan lovers on storege cooms of trucks/enginas, 1o pull lugnul caps off of lugnuts during
procheci.

Hendling F Small (ocls, smolar couplars, small children.

Fingering Hooking cdasps togethar on pants, boots, [ackel, switches on flashlights, cb controls, pump
conirels

“F recaaancy partared Dir G M # Nt Pragasn [OK) © = Oecasaoral {1 - 33%) F = Froquant { M4 - &5%) C = Constant (67 - 100%)]

Repeilion Basad Daliminaicn (Muhdy feps by S-ire. worked)

4= drepi Fhe. 4~ 24 repativ, 2 25 mos { v,

Sensory Requiramants

Activity Frequency® | Commanls; {Distance. Sustalned Time, Exgmples, gic.}

vVision - Far: C Tao obsarve large scenes whils a1 accldants or fires, driving engine, soe up/down a1 121
buildings.

Vision — Near: c To view jsuges/meters on engine, pump conlrals, (o soe placards and signs in closs-up, o
read maps and tluaprints.

Depih Percepilon: C Del.ennfnlng distance to and from hydrants, delermining length of bose necassary for fire
suppression,

Color Discrimination; ¢ Tao datarmine diference batwesn smoke end flame, discriminats colors of wires and hoses,

! color coding of spedific placards on hazards or equipment,

Field; C To survey large, wide—open areas or asses kcation ol buildings, to see location of
firafighters,

Accommodation;- o Te inspect radialor and front components of Engine whila cab |s rolsed for precheck
inspaciion.

Percopticn — Spatial, C To coordinote mavemanis in oll types of locations whils laying out hose or equipment.

Pearcaptisn = Fomm! c To kdentify pocplo, signs or equipment in chaglichision obstructod situations.

Feeling: I3 To sonso diffarances in hose pressuros, eitdaness of wiras and noses in prochock on’
angine.
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; WORKSIRATEEIES

Kerglog Acerics oo the Jobi

Other Physical Demands

Adtivity Frequency’ | Comments: (Distanca, Sustainad Time, Examples, etc.)
Spaaking: c Must keep in constant communication with firafighters/lisutenant lo coordinate
) rmavementsirategy in chaotic environmenis,
“Fretaency periormaed def ehil N # Hot Presect {O%) O = Qocasional {1 - 33%) F = Fraquent | M - E5%) € * Conpland {67 = 100%}

Repatition Dasad Determingtion [mlﬂw redy by - worked)

1—drepsfix. S=22drapaifhv, > 2hwps iy,

Work Environmaent

Repatann B Detanmnaion {mulioly reps. by $-hnr. worked)

Exposurs To Fraguenty” | Comments: (Distance, Susteined Tima, Examples, atc.)
Waathar: [ Exposure 1o 8ll 4 saasons in cutdoor locations depending on nature of emergancy call.
Coid: ¥ Exposura 1o colt condiions during winter months.
Heaet: c Heal !rogn summer time tempemtures in addilion lo heat from exposura to frarme during fire
SUpPpresion. .
Wal/ Humidity: C Utilizes walar 63 primary suparasam for fire, sxpesure to rein i saasonal.
“Fracuency perimaad par thit. ' N s Hot Presect {0%) O » Oocaslonsl (1 - 21%} F = Fraguent (34 - 55%} C = Conaturt {67 - 100%)}

1-drecaii, 5 =24 rept . > 25 reps ! by,

Employer Information

Employer: Cily of Oaxland | Job Titte: Fire Engineer | Date: 711272008
; Work Enviranment (cont'd)
Exposura To Frequency® | Commeants: (Distance, Susiained Tire, Examplas, elc.)
Noise — Very Quiet [+ Al night while sleeping in firehousa.
Noiso — Quiot .0 In firehouse dunng downtimo with litlo activity taking place.
. Ambignt ngise from fire and ir's aflects on various matersls, hoses emil sound when
Noise — Modarate F aprsying, lnuck/engine noise.
Noisa - Loud F Ambisnt socunds commansurate wilh deslrudion from fira/axplosion,
Noise - Very Loud F Sirans, axplosions, ir-homs
Vibration « F Controliing hose dufing fire suppretion, ¢iving engine. alarshock rom explosions.
Atmaspheric Condilions N na :
Moving Parts F Hydrauhic Iy for engine ¢ab, hydraglic N lor tadder, varfious equipmenl.
Elactrcal Shock L0 Exposure lo downed powes linas and walsr, while inspaciing wires on angine,
High Places ! o mﬁgpaaing as firafighter on ladders (12'-40"), high-lifi loddar {up to 10 slories). tuiliding
Radiant Energy [ Exposurs to hoat from fire and destruction of glectrical syslems caused from fire damage.
Explosives ) Gasoline, patrpleumn based chemicals, cloaning chemicals, ffammable materials, -
Toxic/ Caustic Chamicais. F _Halpn. buming materials give off toxic smoke/fumes, spilled chemicals present in some -
accidents.
Qthar Hazards < Bloed-bome pathogens, sewege, hoapitsl wasle,
“Frequency periormed per shil: N = Not Present {0%) 0 = Cecavoral (1-23%) F = Fraguint { M - 86%) C = Consiant {87 - H00%)

Reopetiion Hared Determiration (mulply reps. by £y, worked] (=4 rops b, 3 -2 rapatty, >25repsfiv.
Tools/Equlpment
Tools/Equipment Waeight (Ibs.} Frequency Essantial Y or N}
Spanner wrench o o] Y
Gas shul-off wrench | % 0 Y
Haltigan toal 154 o Y
12'-24" ladder 26-454 o] Y
. 100-500" hosa 40-58# F Y
4-way coupler ST4# o] Y
Fire extinguishers 15-32% o Y
Hummit 258 0 Y
Rev; 7-2005 Pape 70l 8 Fire Engineer EFJA doc
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Essential Functions Job Assessment’

¢ NovaCaré
WORKSTRATESIES

Koigshy daivics 4o the Jbf

Other Physlcal Demands

Aclivity

Frequency® | Commants: {Distanca, Sustained Time, Examples, #ic.)

Speaking:

Must kpep in consiant communicalion with firefighiersNisutenant (¢ cocrdinale

< mavemany/stralegy in chaglic anvironments.

"Frequency perfanned per sl

Repeiiton Based Belermination {mulloly reps by ¥-hrs worked)

C » Constan [B7 = 100%)
>0l

H = Nol Prasent {[0%) O = Oocasions! (1 - 33%) F = Fraquent (M - 66%})
tndrapsiiy, 5— 24 reps b,

Work Environmant

Exposure To Frequancy’ | Comments: {Oistanca, Sustained Time, Examples, 8ic.)
Weathar: [ Expoture (o all 4 seasons In outdeor locations dopending on nature of emergency call,
Cold: F Exposurs 1o cold condilions during winter monins.
Heat; ¢ Heat from sumrmer lime temparaluros in addition to hast from expasure 1o flame during fire

SUPPIesion.

Wat Humidity: Cc Utifizes wator as primary supprasani for fira, exposurs 1o raln is scasanal.
“Fraquency perianmad per shet: M = Hoj Presant [0%) O = Qrzasionsl (1 - 23%) F = Fraquend (M = 88%} € » Comtant (67 = 100M).
Reoalton Based Dalormination (muitisly reps. by 3-0rs. workad) 1—4rmpsity, 5= 24 repnt b, > 25 rpa fiv.

Employer Informatlon

Employer: City of Oakland [ Job Title: Flre Enginoer [ Dato: 11272006
Work Environment (cont'd)
Exposure Te Frequency® | Comments: (Distance, Sustained Time, Examples, elc.)
Noise - Very Quiet 2] Al night whilo sloeping In firehousa.
Noise — Cudel Q I firehouse during downtimo wilh Utle activity taking place.
Ambient noisa from fire and it's affects on various malerials, hoses omil sound when
Nolss - Moderale F 1praying. tnuck/angine noise.
Nalsa - Loud F Ambiant scunds commanautate with dastruction from fcefarplasion.
Naoise — Very Loud 1 Sirens, axptosiony, air-homs
Vibration F Conirolling hose during fire supprasion, driving engine, aflarshock from explosions.
Atmosphernc Conditions N. na
Moving Parts F Hydrawlic Iifl for engina cab, hydraulic lifl lor ladder, various equipment.
Electncal Shock L] Exposure to downed power lings and water, whike inspecting wiras on engine.
High Ptacea o Mamn:pnaing as frafightsr on laddors {12407, high-kh Lladdar (up 1o 10 stories), builiding
Radiant Energy [ Exposure io haai from lire and destruction of slectrical systems causad from fire damage.
Explosives o] Gasoline, pelroleum bosed chemicals, cleaning chamicals, lfammable malerials.
Toxit! Causlic Chemicals F :‘;l;":;:l:ﬂinq malerials give off toxic smoke/fumas, spilled chemicats prosant in some
Other Hazards Q Blood-borme pathogens, aswage, hospital wasis.
‘Frecuancy pardarmed per shdi; N = dol Presemt (0%) 0« Oceasaral (1 - 13%) F = Fraquend [34 - 86%) € » Conatant (67 ~ 100%])
Rapatiicn Based Deiermingtion {mutlply reps by Fvs. worked) 1-4 repuihr, H =~ 24 ropd f P, 22hrpnibr,
Tools/Equipment
Tool’Equipment Woeight (Tbs ) Freguency Essantial {Y or N}
Spanner wrench 2# [e] Y
Gas shut-off wrench L] o] Y
Halligan toot 158 Q Y
12'.24' \adder 26-454 8] Y
100°-500" hose 40-96% F Y
4-way coupler 5T# Q Y
Fire extinguishers 15-32# 8] Y
Hurnmit 25# ¢} Y
Rov: 7-2005 Page 7ol Ficw Enginear EF JA g0
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Essential Functions Job Assessment @ NovaCaré

. WORKSTRAITSIES

C!fy of Qakland Keepiog Lowrtes on the Joot
GMS 174 F Y

Hose extensions 15-254 o] Y

Locking cap lool 48 o] Y

Cheater bar S &) Y

Manifeid 128 F Y

Hose cltamp 10# e} Y

Gated-Y 114 o] Y

Tumouts 0% o] Y

‘Frocuancy pariomved ped sttl N = Hot Prasort (%) O = Occapmnad (1 - 33%) F = Fraqant (M - 65%) € = Conslart {87 - 100%)
Repetilion Axsed Dalammination {mufiply ceps by B-hey” worked) 1= d rep e, 3= 2d repnt b, 225 repadby,

Tims Bases” 0-2.5 hours -2.8 = 5.5 pound » 5.5 hars

Commaonts

Frequency ¢f use for equipmant is dependan! upon the smount of cally 8 particutar firshouse handles in 1 working shifl. Somae houses
handls exienshvaly mom calls {madica! and fire miated) than other houses and this will affec the amaunt of imes on englnesr will a use
8100l or if an aginser will usa a tool. Englncers will hava more involvament it calls when tha housas arp lower in stafing,

WorkStrategies™ Representative Information
Name: Russell Garcla BS, C.5.C.S Phone: {510) 893-7463  E-Mail: rugarcia@hq.npvacara.com

Signature: Date:
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@NOVHCEH’C‘ Essential Functions Job Assessment
WORKSTRATEGIES

Koeping America on the Job!
Contact Information

Employea; NFA Salect Ona._. N/A
Employer: City of Qakland 'I'ypI of Business: MunIdpul Fira Deptartment
Location/ Piant; Oakland Departmont: Public Safaty
Addrass: 150 Frank Ogawa Plaza 3" Floor #3354
Ghy: Gaklend State: CA Zip: 84512
Contact Namie; Steven Danziger Departmant; Ozkland City Fire Dept:
Phonu: {5100 238-7623 Fax: (610) 238-7824 Emall: smdanzliper@oakiandnet.com

Brief Description of Employer's Business: Publlc Safety - Fire Prevention and Emergancy Response for the Clty of Cakland,
California.

WorkStrategies™ Representative Information

Neme: Rutsell Garcla, CSCS Date: 3/25/07

Phonw: (707) 634-6741 Emall: ugarcla@vibvantcarerehab com
Company: VibrantCare Rehabilitation Tile: Irickistrial Rohebilitpion Specalist
Address: 1814 Feenktn Streot #9005 )

City: CaMland State: CA Zip; M612

Job Dascription

Job Tida: Fire' Liettenant - Firefighter

- (0 Sedentary O g ] Mediim [0 Heavy 1] Very Heawy
1 K : g3 L At . Vel
Classhcaton: @ to0405) {1110 20105, 121 1o 50-b5,) {$ricwbbs I (2i01:s)
Job Performed:: 51 Part of Team B4 Ratstion'Basis ] Aszembiy Line’ O atane-
Mex Woighi Handed: 101+Ibs. Employment Hotrs:  -24 onidB oft Hrs; Up 13’56 Hrs. Worked/! Yo Liingh and Ereaks
) . . ~ Woned Doy ik,

Brief Dascripdon af Job: The fire llautenant is responsible far maintaining supervisorial control of four 16 eight fre kghters within 8 fire
house or while'on zcene at medical emergancies, car fires, sbuctural fires o hazardous maierials scenarlos or other amargancy
incidents. A Lioutenart will enswer end respond to all orders provided by a Captain or Battallen Chio! eithes on scans of in house, In
nddition, Lisutenant's provide training supervision to thelr safl, complste perigmrance evaluations, maintain incldent journals, log
ineident roports, delegate tasks for daily completion tothe assigned crow.

In addtion, Listtenant's will perform standard firefighting activities ncluding, but not exclusive to, fire prevention utifizing all refated
tooly'squipmentivehicies, parfom smargancy madica! ald, promote fire prevantion through inspectici/programs, respondimitigate
hazardous matarals incidents, maintain tools/equipmentivehicles, particpate in drillwtralringdasses and operate radias for etfoctive
conmunication.

Note: A Lleutsnant is considerod supervisorial by nature. Howsver, the Lieutenant must assist frefighters in the fine of duty as
‘dearmad necessary. This analysis [5 bused upon the duties a Usutanart will azsumae whon in the lina of duty acling as a Erefghter.
Calls for Ere suppression and emergency response wil occur at indeterminable times at unknown Fequencies, This report raprosents
the highest lavel of function that a Lisutenant must ndhoru to when asked to perfrom the duties of o frefighter efectivaly. Dutios within
the stetion &3 & Lisutenant ars considersd ta ba [n a controlled enviresment’ (mestings, phone r.nlla, computer interface, report roview,
ei¢.) with physical damands faling balow that of what is required to assist frafightersin the line'of duty.

Educrtional Requiraments (Speclic Training, Evparience, Certficabion andior Licensing ¢
High Schoal Diplomna or GED equivalant, EMT cetification, Class C drivers liconse.

Dress Code/ Proteciive Gear: Tum-out boots, tuin-out pants, fire coat, gloves, SCBA (self contained treathing npparatus) and Gce
pioce, helmat, fire retardant hood, equipment balt, jacket mounted fashlight, Total weight-sum of goar is approxmately 53 lbs,

Rov; 7-2005 Pgge 1 0f9 Fire Liautensnt EF J& dog
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@NOV&C&I‘C Essential Fuﬁctions Job Assessment
WORKSTRATIGIES

Ketgiap Amtrica an the Juw

Job Description
Tools / Equipment / Waight Requirsd: straps (< t b)), spannerwrench (2 [bs), gas shut-off wrench (5 ibs), axe (91bs.}, apparatus
flashlight (10 1bs.), medical bag {32 Ibs.), Inubation kit (18 |bs.}, hearnt-rate montor (14 [bs.), "drug” box (28 tbs) various slzed dedge
harrners (from 10-25[bs.), pry hooks (14 Ibs.), Hn.lignn ool (15 [bs.), shovel (6 55 ), Jock cutters (10 Ibs.), pryférow bar (8-22 Ibs ),
doorieall “bracor” (8 bx ), Jaws of life” (67 ib$.), jackhammer (55 Ibs.), door.ram (45 Ibs.), cheln-saw (29 Ibs.), drcular cutting saw (25
Ibs.}, large sques-ges (4 [bs ). broom (3 Ibs.), safsty conas (4ibs. sach), water vaccuum (31 Ibs.), Proser purmp (76 Ibs.), generators
(22-68 Ibs. with fuel), 124D’ ladders (26-64 lbs.); 100 500" héses (40-98 Ibs™ uncharged), bags of Absorb-All (35 Ibs.), Ménitor sprayor
(80 Ibs ), blowers (45-60 ibs.), Stokes'basket (B0 Jbs.), 4-wmy coupler (57.1os )re extinguishers (15-32 |bs)

Additional Job Infarmation: Erployees are given 1.5 hours sveryday Lo axercise with e weights, strength machines and cardio-
vascular equipment. This activity is nat required, but ancouraged, .

Rev: 7-2005 Paga 2019 Fire Liewsnen EFJA doc
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@NOV&C&I’E‘ Essential Functions Job Assessment.
WOBKSTRATERIES

Koeping America on tha Job!
Employer Information
Employer: City of Oakland ] Job Titla: Fire Lisutanant [ Date: 3/25/2007
*Frrguency parforrned per shit ¢+ N=NctPrasanc (0%) O = Oceaasonal [1 - 33%) F = Frequen (34 - EE%) € = Congtarz {67 - 100%)
Repetson Ryzad Ostermination (mukiply reps. by £brs. worked) 1.4 reps/ i, E-2Mreptih, > 2 reprd .
Job Functions Freq* | Essantial | Specific Tasks
1., Liting 1. Lifing togls, tool boxes, hoses, Indders, various
F & squipmant, pecple
2, Carrying 1. Cuarrying tools; equipment. equlpmenttoal
’ F K boxes/bags, pecpie.
3. Pulling . 1. Hesec, dragging people, wrenchestadls to
F X open/tlos s hydrants and other valves,
4. Clmbing' 1. Ladders (up to 10 stories), stairs, steps on
F X truche/engines, hills, polas, fenceswalls
5. Grasping 1. All manner of toals/aquipment, hoses, steering
' wheol, poogle (in reccue),

F & truck/ongine doors and handes,
hoiding verious writing
implo maris

8. Crawling 1. To stoy bolow the lovel of smokafire when

F & performing oher duties &f

Erefighting
7.. Standng, 1. Tooperate valve conrols on truck, opamting

F = charged hose for suppression,
balancing on ladder(s), surveying
stall onsite

8. Reathing - Forwar ¢Cverhend 1. Retievingall mannes of tools, teol boxes,
equipment and bags. Utilizing
tools/hozos to suppress fres,.

E (] climbing on laddars and trucks,
pull objects/pacple from varous
locatlons, performing tralning
demonstrations, retrieving office
supplios

9. Balancing - s 1. On ladders, uneven ground, hills, staics,

F 2 scoffolds, boarms, Movemant with
over 50 Jbs. of equipment
uttached to perton

10, Pyshing 1. To push bulldng doors open, close vehiclo,
F ® doors
1. Twisting (back/nock) 1. Tomanage charged hoses, twisting at the neck

F 5] o wrvey immediee

location/envirgnmeni
12. Exposure to Heet 1. Fire exposure Is inharent In Are tuppression

c (<]

13. Sperking 1. Constant communication is required to In form

c [i24] other empldyens of location, ‘status and spacial

needs in @ chedlic envircnment
Rev: 7-2005 Page 3 otB Fite Lleutenant EF A doc
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WWORKSTRATEGIES

Essential Functions Job Assessment

Keeping America on mc Job!
Job Functions Freq*. | Essantial ‘Specific Tasks

14, Color Discrimination 1. To identify the diference betwean smoke and

C. B fire, identity muticdored wires, colar-coding of
placards.

15. Walking To climb stairs, pathways, hiisides, to ad;nncs on
F ] fires, stirvey fire/accigant Iocaﬂons

16. Siting 1. Reguited to drive and parform admirnistrathve’

' c &® duling at computer desk.
re
Rev: 7-2005 Pagad oty Fire LioLtonant EF JA doe”
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. ) NovaCaré

WORKSTRATEGIES

Keepinp America on the Job!

Essential Functions Job Assessment

Employer Information

Employer: City of Oakland

| Job Titls: Fira Lisitenant

| Cata: 22572007

Physical Demands

Lift Max Welghl Lifted (1RM): 104+ H. T/ From: 0™80" | Description: Ses balow
Woigh! (Ibs.) Froguency' Repeitiony Tims Helght To/ From Deschpiion
0-10 c 25+ reprhr, or-e0” Smael hang tods, medcel supplies, Nlashiigid
A . . Larger tacts, hammars, pry hooks, hearn rais montor,
H-20 c 23+ rapthr. o-80 inubstion ki, lasger medical supply bags
e Hosas, iarge Igols, alr movers, small children, Absorb-All,
21-50 F 10-20 repsir. 0*-50 smaller [ndgars
Exu Smaller adulis’ehildren, charged hoses, larger laddars, 4-
50-100 0 1-4 repathr, -85 wity coupler, largs medlcal begs. large toot chestsboxes
=101 o] 1-4 repshr, r.ea° Adu'ty, fulty charged 200'-500" hose
*Frequency performed per shdt N Not Preacis (0%) -0 = Cecasonal (1 - 33%) F = Frequent [ - BEW) C = Consert (87 = 100%}
Reépeunon Baseo Determinabon {muiply rept by 5-IV5, workad) L -4 rapgii., $- 4 reps/ir.. > 25 repsi by,
Camry Max Walght Carrled (1RM): 101+ Distance: 0r-200. Dascripilon: See below
LWeight (bs ) Freguency” Rep Tima Distance Descriplion
- 10" [ 25+ rapshr. 0'-300" Small hand locls, medcal supplias. flashlight sHovels
. Largertocis, hear rote monhor, Inubaion kR, larger:
11-20 F 20+ rapsir. o-300 madical supply bags
N Hoses, couplors. larpe fools, sledgo hammers, air’
21-50 F 10+ rapadir. 0-300 movers, smal children, Absorb-All, smaller. [edders
. Smallwr agultw/chlidren, charged hoses, larger [adders,
" 50-109 o 1-4 repsr, 0200 large madical bags, large tool chesizhoxes, Prossr
pumpsickes backel (empty)
>101 Q 1-4 repsiv, -3 0duls, fully charged 200°-50C nese
*Fraquency performed per $hdl N =NotPrezent (0%) O s Ocesonal (1= 33%] F ® Frequert (32 — BE%) C = Congart (67 = 100%}
Revetton Based Delerminavon (mukply reps. by &hrs. worked) 1=drepsity S-Mmpsihy, 225 epsd v,
Push Max Welght Pushed (1RM): 101+ Distance: 0-50 Descriplion: Se0 balow
Walgh (bay Fraquenty’ Repelitions/ Tima Distance Description
: . ™ Push gpeniclose doars (building or truck/angine), siorags
0-10 F 20+ repsir, -5 dears cn truckAingine g :
Push open/close dicherge outiet and hydrans, push
1-20 F 20+ rapsdnr, 15 ageing smatar cherged hase during spray, push
opan/dose larger doons
3 Push against force of charged hose during spray, push
n-so -4 repatv. o-5¢ opan locked/sluck doprs : .
PUush ladders back inlo sterage racks el back of ruck,
50- 100 1-4 repaie. hiad plsh epeh stuck doors
. . Push largs debrls avey from doors in bulidings. push
=101 [] -4 repaty. o5 wahicles In accidems out of tresl:push cpen blecked
doory’
*Frequenty pestrmed pes shil N = NotPresent (0%} - O = Oceasonal {) - %) F = Freguent (M4 - B6%) C = Con=ant {87 - 100%)

Hetenhon Bated Detenminddon (Muply reps. by 8- My, worked)

12 8ps/ e,

S=2rpsiiv. > 25repsihe.

Pull Max Walght Pulled (1RM): 101+ Distance; 0-200 Descrption; See below.
Walght (ibs) | Freguency” Repetlilons/ Time Distance Description

- R Pull cpervciose doers (bullding or trucdangine). sicrage
0-10 F 20+ rapshr, 7-30r doors on truck/angine

_ ~ Pull against smaller cherged nose dusng spray, pull

M-20 F 20+ rapshe, -0 cpenidioss larger doors
21-50 F 20+ rapshr. o-300 Pull against charged hase from truck/engne, pul open
Rev; 7-2003 Page.5 of Fire Ligutenant EF 44 0oc
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@NovaCaré Essential Functions Job Assessment
WORKSTRATECIES

Keeplng America en the Jab!
Tothediatugk doots
. Pult ladders out of sterage racks of back of fruck, pull
50 -100 F 10+ repshr. ied upon dluck cours, drag pecply from fres/accidents
Pull largs dabis awsy frem doors In buldings, pull open
> 101 F 1C+ rapahr. .23 blocked doors, drag paople/objacis from fredecciderds,
. puil 300 charged hose to fre lacetlons
*Frequency performed per shit © N=NotPresa {0W) O = Coasionsl [) - 33%) F = Frecuent (14 - BG%) C = Congxni (87 - 10O%
Repammon Basad Detenmnabon (mutiphy r2ps. by &tre. worked) 1-4repssiv. 5=2¢ mprstv. 25 nepsd v,
Rev: 7-2005 Page 6ol 9 Fire Lisutenan EF. doc
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@NOVHC&I‘C Essential Functions Job Assessment
Wﬂﬂﬂsmn'ﬂfs

Koaplog America on tha Jabl
Employer information-
Emglayar: Ciry of Oakland: [ Jab Titte: Fire Uautanant | Data: 325107
. Other Physical Demands
Acthity Froquency” | Comments: (Distance, Sustained Time, Bxamples, otc,)
Siting C Driving véhicles, taking breaks Dotwoon hose shifis
Sending F Tao cantrol hoses during supprossion, to utilize tools to open walle/doors, to Utiize equipment
on the truck (including pumps), to survay location of kre/accident
Whalking F lo progress through buliding/folds/autdoar location whils suppressing fire, to survey,
actidet/fire location, to climb stairs
Stoon F Te lean over vehicleshailingstaddars, contrd heses while epraying, operste controls on
rucks/angine, open dose doors/hydrentzivaives
Balancing F On ladders, stairs, steps, beams, seaffolds, tucilengine steps, uneven pavement, hillsdes
Twisting F At the neck to survey curent locstion or crive vehicle, st the back Lo pull hose from the
truck, to relmy squipment to and Fom locaticny
Crewling F To stay under flame and smoke in endoted locetions
Knoeling F To hande fire hozas from a lowered ocation, to address noeds of njured people, to access
doors while svoiding famo’smoks
Grouching F To hande firs hgtes frorm a lowered location, to address nesds of injured pacple, to azcess
doors whi'e avaiding flamo/smoke
Climbing E Ladders (up la 10 storias on the high-lik}, smaller ladders from 12-40" tall, stairs (upwards of
40 staries depending on situslon)
‘Balancing F On ladders, stairs, steps, beems, scefiolds, truck/engine steps, uneven pavermomt, hillsdes
Roaching F Utiizing toclshoses to supprass firas, climbing on ladders andtrucks, pulicbjects/people’
fram various locations
'Operating Controls F. Turns knabs, Siting levers, opereting driving controls on trucks/anginss
Grasping c Steering whael while driving, hoese during fire suppression, holdirg onto varicus handtods
and equipment, currying medical and equipmant bagy
Pinching F To aperi levers on storige doors of bucks/engines, affixing clamps on dothing
Handting F Srmall hand lools, smaller couplers, small children:
‘Fingsring, F Hooking clasps together on pants, boots, jacket, switches on fashiights, cb controls, pump
controls
*Frequency perfommed per sheft N=Not Present (D%) O = Occasional{1 - 33%) F = Frequent |34 ~ GB%} C = Conzar (57 = 100%)
Reprtucn Basrd Determinaoon {mutipy reps. by hvs wored) 1«4 repsd v, $ - M repsibr, 22 repsi b,
[ Sensory Requiremeants
Activity Fraquency’ | Comments: (Distance, Sustained Time, Emmples, efc.)
MVision - Far. é To so0 far distances while suppressing eutdeor fies, diving ruck/engin os; see up/down in
tall buildings
\ision - Near: c Toview guagesimeters on tanks end pump confrolx, to sea placerds and signs in doss-up
in smoke-cbscured locations, read map end Hueprints
Depth Perception: . Fof uting hoses to spray wator on fre, determing distanca to doorsfadders, to sffectively
c use mest “ewinging” tools like axes/sledgs hammers, pry hooks, effectively guage distances
while walking an narrow beama/scaffoldsdaddors
Color Discrimination: c Toldentily the d ference between smoke and famas, discriminate color of wiring, color-
¢oding of specific placards
Fiald: ¢ To survey large, wide-open areds of 833953 location in buildings, to see location of otrer
frofightors
Accommodation: o To craw! through smaller locations, climb over.walls, ssqesze through smaller passeges all
while fadng sxcessive heat and/or cold,
Perceplion — Spatial: ¢ To coordnate movermeats in all types of lo¢etions with eguipmant (manngtar*a ond masks
can’ impéir vision)
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_@NGV&C&I‘C Essential Functions Job Assessment
WORKSIRATEGIES

Neeplng America an the Job!
' CtherPhysical Domands
Activity Frequency’ | Comments: (Distance, Sustained Time, Examples, stc.)
"Perception ~ Form: C To ldently people, signs o equlpment In chioticivition-nbstriscted sit alions
Fealing: ¢ To sense excessive heat behlnd doors/walls, to check for pulse or other vital dgns on
vickims, feel for loose boardsiwalls
Spedking: c Must keep constert communication with other firefighters to coortinste movementsistrategy
in chaotic environment both indoors and outdoors
“Frequency pedprmed per shit N = Net Present (OW) O = Occaganal (1 - 33%) F = Frequent (34 = 08%) C = Conzzant (BT = 100%)
Reperpon Based Determinanon (muliply regs. by £bes_wonkod) "= dreps/hr, 5«24 reps/ i, L x2repsity,
Work Environment
Exposure To Frequancy* | Comments: (Distance, Sustained Time, Exarnples, otc.)
Weather: c Expoture toall 4 seasons in outdoor loertions dependng upon nature of emergency call.
Cdd; F Exposure to coid cond:tions during winter
Heal: c Heat fram summer me tempereture [n addition o heet exposure Fom fame auring fire
supprestion,
Wet/ Humidity: c. Utiizes water ns primary suppressent for.fire, exposure to raln is seasonal
*Froguenty peroimed per shet: N = Hot Presert (%) Q= Ocaasional (1~ J0%) F = Frequent (M - BG%} € = Constant (87 = 100%)
Repetiton Basad Determination (mutiply reps, by & hrs, wivked ) 1-dreps/hr. §-M reps/hr. 2 25reps/iv.
) Employer Information
Employer: City of Qakand | Job Tita: Flre Lisutariant | Date: 32672007
Work,Environment {cont'd)
Exposure To Frequency' | Comments: {Distences, Sustained Time, Examples. etc.)
Noise — Vary Quist [s] At night while sfesplng in frehouse.
Noize — Quist o in firshause during dowrtime with littls activity taking place.
] } Armbient ricisa from fre and fts effects on varlous malerials, hoses emit sound when
Noiss — Madecate ¢ spraying, trucks/sngines:
Naolse - Loud Cc Potential for yelling, ambiont sounds commansurate with destruction fom fire/explosian
Noise — Very Loud F Sirens, chainsaws, tircular saws, explosions, air horns
Mibrati F Conlrding hose during fire suppression, driving or st a pastengsr on trucks/engnes,
on aharshock fom explosions
Atmosphwic Condtions N NIA .
Moving Paris Q Chainsaw bladas, circular saw blades, jaws-of-lifs, air movers, mechical ladder
. Pdtertial for shock with building electrical syslems and expoture Lo water in snciosod
Blectrica! Shock o arvironmants
High Plates s} On ladders (32407, high-ik ladder {up to.10 staries). building roofteps
Radiant-Enetgy [ Exposure through fue and destruction of slectrical systerms caused from firg damage
‘Explosives o] Gazoling, petraloym based chamicals, fammable materils
. \ Halon, burning materials give' off laxic smoke/fumes, spilled chermicals' prosent in somo
Tade/ Caustic Chemicals | F indoor fira locatiens
Cthar Hazards. =] Blocd-bome pathogans. sewege, hospital waste
Fraquency parfomowd per snet N =M Precent (O%] O = Cocasions [| « 33%} F = Frequent {34 — EBW) € = Contlar (87 — 1(00%)
Repetoon Based Detsrminadon {muply ceps. by £ lvs, worked) 1-&repsity.. 5 2M.repsiiv. > Wreosiiy.
Commients
This analysls is based upon the dutios o FIre Lioutenant will avsuma whee in the fiie of duty. Calls for fre suppression 'end embrgenty
response will occur at indetermineble times &t unknewn Fequencies. This report rapresants the highest level of function that o Fire
Leutenant must adhero to when asked to parfom those duties effectively. Dutias within the station are considersd to ba ity 8 controliad
snvironrmant (r.pomng mznagerial duties, #c.) with physical demands falling below what is required as a firefighter. Thezs cuties are
considered essential to the management pf talf In and cut of criss stustions and can be usad 23 part of 8 madifed return to work
program. Revisad 325/07
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‘WorkStrategies™ Representative !\nformation

Hama: Russell Garcia

Phone: (§ 10) 806-0331

E-Mail: rugaicia@fvibrantcarerehab.com

Signed:
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@NOVHC&I‘C’ Essential Fu'nctions Job Assessment
IWORKSTRATEGIES

Koaping Americs on the Jobf
Contact Information

Employes; NIA Sclect One... N/A
Employar; City of Qaxland Type of Busine€s: Fire Pyevantion
Location/ Plant: Oakland Department: Public Snfaty
Address: 150 Frank Ogewa Plaze 3° Floor #3354
City: Caklsnd’ State: CA Zip: 54412
Contact Name: Steven Danziger Department: Oakiand City Fire Work Comnp.
Phone: (510) 238-7623 Fax: (510) 238-7924 Emall; smdanziger@osklandnet.com

Brief Caseription-of Employer's Business: Public Safety - Fire Prevention and Emergency Response for the City of Ozkland,
Caifornta

WorkSirategies™ Represeniative Information

Name: Michael Hough Date: 10-08-2005 - Amended.7-10-2006
Phone: (707) 694-6741 Emed: mhough@hq.novacere.com
Comperny: NovaGCarg Rehabiitation Title: Director of WerkStrategies

Address: 1814 Franidin Street #5805

Clty: Caldand Sate; CA Zip: 94612

Job Description

Job Titte: Fire Captain - Firofighter

Classification: O Sedentery O ught [J Medium (3 Heavy Very Henvy
(1 1o 10-08.) (1116 70405, 1111050bs ) {51 16 100-bs.} {2101.bs.)
Job Perfarmed;’ B Part of Team B Rotation Basis ) Assembly Line O Alons
Max Weight Handed: 101+Ibs. Employment Hours: 24 ons8ofl birs; Uo to 36 Hrs, Worked? . Yas Lunch and Breaks
. Worksd! Day Yk,

Baiof Deserlption of Job: The fire ceptaln is responsible for malntaining managerial contrdl of four 1o eight fre fighters and up to 4
Lefuteriants within s fire house or while'on scene at medical emergencies, car fires, structural Brés or hazardous mateials clean-up
ccenarios. A Captain will answer and respond to all orders provided by a Battzlion Chisf either on on scens of in houte. in addition,
Captein's provids treining to their stafl, complate performance evaluations, maintain Inciden joumals, Iog rccident reports delegate
tasks for dely eon'plmon tothe nssigned crew,

In ediftion, Captain's ‘will parform standard frefighting adivities inchuding, but ncl exclusiva to, fre peevention wtifizing all relnted
toddoqmpmnthohndns. peorform smergency medica! eid. promoie fire prevartion through Inspeciion/programs, raspondiritigate
hazardous materials ncideats, maktain tools/equipmentivehicles, particpate in drilletrainingclasses and operate radics. for effective
communication.

Nolo: A Ceptaln [s considerod managerial by nature. However, the Captaln rrust assist “Brefghters In theline of duty as deamad
necossary. This analysis|s based upon the dutias & Captaln wil assufie whan in the line of duty wcting as e Srefighter. Calls for ire
suppression and emergency responss will occyr at indaterminobie imes ot unknown frequencies. This report represents the highest
level of function that a Captain myst adhare to when paked to perfrom the duties of a fiefighter effactively. Duliss within the station ns a
Captain ure conzidered to ba In a contrallad environmant {meetings, phone calls, computer intertacs, report rovigw, stc.) with physical
domands falling bel ow that of what is roquir od to assist firefightors in the line of duty.

Educationa} Requirernents (Speciic Tranng, Exparfance, Cortificsion and/or Licensing:
High S¢hool Diploma or GED equivelsnt, EMT cortification, Class C crivers fcense,

Dress Code/ Protective Gear: Tum.out baats, tum.-cut pents, fire Jacket, gloves, 8ir tank with attachment apparatus, air mask, haimet,
fire retardam hood, aquipment belt, jacket moumed flashiight. Total wight-sum of geer is §3 Ibx,

Rev: 1-2005 Page T ord ) Fite Captain EFJAD 8 05 doc
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@NOV&C&I‘C Essential Functions Job Assessment
WORKSTRATEGIES

Keeping America on tha Jobi!

Job Description
Tooks f Equiprrent £ Weight Required: sirape (< 1 I, spannerwronch [2 |bs), gas shit-off wench {5 lbs)), axe (8 Ibs.), epparatus
flashlight (10 |bs ), medical bag (32 Ibs ), inubation kit {18 |bs.), hoait-rate monior (14 Ioe.), "drug” bax (281 1bel), varlous slzad sladgn
harmeners (from 10-25ibs.), pry hooks (14 |bs), Halligan took (15 Ibs.), sShovel (6 1bs.), lock cutters (10 ths. ) pryfcrow bor (6-22 Ibs.),
deoriwall *bracer” (8 log), Jews of life® (87 bbs.), jackhammer (55 [bs.), door ram (45 Ibs.), chaln-taw (20 Ibs.), circutar cutting sew (25
iba.), lerge 3ques-gee {4 Ibs.), broom (3 Ibs.), salety cones (4lbs. each), weter vaccuum (11 |bs.), Prossr pump (76 ibs.}, gensrators
(22-68 Ibs. with fiol), 1240 laddars (26-84 Ibs .}, 100-500" hoses (40-98 Ibs - un:.hargnd), nags of Absorb-All (35 [bs.), Monitof sprayer
(8011s.), blowers (45601bs.), Stokes baskat (B0 Ibs.), &-way coupler (57 Ibs.)ire extnguishers (15-321bs)

Additional Job informetion: Employees are given 1.5 ours everydry to exeicise with frea welghts, szength machinss and cardio-
vascular squipment. Thls activity is not required, but encouraged.

Reow: 7-2005, Paga 20t 9 Fire Ceptoin EF JA 10§ 05 goc
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& NovaCaré

WORKSTRATEGIES

Essential Functions Job Assessment

Keeping America on the Jobt
Employer Information
Employer: City of Oekland | Jub Tiho: Fira Captinn [ eate: 101672006
"Frequency parfocred per shit H = Mot Present {T%] O = Gocasionai (1 - 33%) F = Frequent (34 ~ G5%) € = Conttant (E7 — 1D0%) .
Repegton B sed Determingtan {mutiply reps. by £hry. worked) I-drepsi i, 5-Mrepsshv, 225repsd hr.
Job Functions Freq* | Essantial Specific Tasks
1. Likng Liting tools, tool buxes, hoses, ladders, various
F B sauipment, people
2. Carrying Cerrying tools, squipmant, squipmemtool
F X boxesbags, people
3, Pulling Hoges, dragging peopla, wrenchestodls to
F IX] opar/closs hydrants and cther valves,
4, Climbing Ladders (up to 10 storias), stairs, seps on
F & trucksfmglnaq hills, poles, foncesivalls
5. Grasping All munnae,of tocis/fequipment, hoses, steering
. whaeel, peogde (in rescue),

F ] tuck/englne doors ang handes,
holding verious witing
Implaments

6. Crowing To stey bolow tha lovel of smoko/fire whan

F = parfarming other dities of

frefighting
7. Stending, To eperate valve conlrols on ruck, operating

c &) charged hote for tuppression,
kalancing on Incidar{s), surveying
stalf onsite

8, Ruaching - ForwardCOverhead Retrieving ak manner of tools, tool boxes,
squipment and bags, LItkzing
tooishoses to suppress firer,

F = :lm'tnng on Inddars and rucks,
puli utqtds)‘pncple from verous
locations, performing training
damonstrations, mtrlavlng office
upplias’

9. Balanclng On ladders, uneven ground hills, steirs,
F 57 schfulds, bums Movernent wﬂh
= over 50 Ibs. of equipinent
attached to persan.
10. Pushing Te push building doors open, closa vehicle
F &® "+ doors
1. Twisting (back/nesk)® ‘To manage charged hosos, Iwisting at the nack
F ® * to survey immadiste ©
Iocation/envifonmmant
12. Exposure to Heat Fire oxposure is inherent in fice wippression
c ®
13. Sperking Constant communicetion is required to In form
C- %] other ampldyeeas of Incatian, status snd special
needs in & cheatic emvironmaent
Rev: 7-2005 Page 3010 Fire Ceptain EF JA 10 6 05 doc
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@NOV&C&I‘ C Essential Functions Job Assessment
WORKSTRATEGIES .

Koeplog America on the Job!
Job Functions Freq *- | Essenlal ‘Specific Tasks
14, Color Discrimination . 1. Toidentify the difference between smoke and
c & fra, identify multicalorad wires, colar-coding of
placards,
15. Walking , To clmb stairs, pathways, hillsides, to advance on
F X fros, survey firefaccident locations
16, Siting/Driving . 1. Recuired to crive ond perform sdminisirative
' dulies st computer desk, Additionally, Fra Captains
c = et any time rray be called upon to operate city fira
departmant vehicles ta respond to emergencies or
to travel batwesn offcox. Advorse trafie condRions
can increase drive time.
Rev. 7-2005 Page 4 ot 9 Fire Ceptein EFJA10 6 05 doc
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WORKSTRAIEGIES

Keeping America on thve Jobt

Essential Functions Job Assessment

Employer information

Empleyor: City of Oakiand

| Job Tito: Fire Captaln

| Date: 10/82005

Physical Demands
Lift Mex Welght Lifted (1RM): 101+ M. To/ From: 080" | Descriplion: See below
| Welght (ibs.) Fraquency’ Reapotiions Tims Height Tof From Descrplien
0-10 C 25+ repshr, 50" Small hand losls, medical supplies, Nashlight
- i el i . e Larger logls, hammers, pry hocks, heart rats monkor,
19-20 c© 25+ repetir. 050 Inubation kit, larger medical supply bags.
. Hosas, large tools, alr movert, emall children, Absorb-All.
21~60 F 10-20 repsir. 0"-80" smaller adden
F e smale adutis’chidran, cherged hozes, larger lsddery, 4-
50 -100 o -4 repaie. oes way coupler, large medical bags, targe toal chesisboxes.
> 101 [#] 14 tepsir. 060" Adulls, fully charged 200'-500 hosa
*Frequency aerfcrmed per shift. N = Not Present (0%) O = Occasonad (1 - 33%) F = Frequent (34 ~ BO%) C 3 Conmant (87 = W00W)
Repetinon Based Deerminzton (mukiply 16ps | by #-1s, worked} 1-drmpsibr. 5= M repsihi . 3 25repsthe. N
Cary Max Waelght Camied (IRM): 101+ Distanca: - 304" Quscription; Ses bakow
Waighl (bs.) Frequancy” Repealtiians Time Distance Osscriptian
0-10 [ 25+ rapsdur, 0-300 Small hand lools, medeal supplies, Aashlight shovels
Largsrtanls, haar rate monnor, ubaion kil, larger
1 =20 F 20+ repaby. o-300 medled supply bags
. Hosea, couplers, large logls, sledge hammers, air
21-50 F 10+ rapaty, 0-300 rmovers, smal chiidren, Absorb-All, smeller lscders
. . Smaller adutts/chlidren, changed hoses, lerger ladders,,
£0-100 [} 14 repafr, ‘B30 large medlcal bags, lerge lod chestatboxes, Proser
pumpstokes beskel (smpky)
=101 ke] 14 HepsAY, 030 pdills, tully charged 200500 hole

Freqetndy periommed per shit

N = Mot Presend (B} © = Qeeasienal (1 - 39%)

F = Frequent {34 - B6%) C = Constant {67 = 100W)

Repetoon B3 sod Detzrmination (muliply rens. by s, wonked)

1-qreps/hv,

Repettan Bysed Detzrringd on (multiply reps. by £hvs. worked) 1 =4 reps /hir. 524 reps/he. 2357008 b
Push Max Weight Pushad (1RM): 101+ Digance: -50 Descripiion; Sae below,
Welght (bs) Fraquency’ Repettieny/ Time Distence Dascriplion
i Push opankicss doon (bullding er truck/angine), slarnge
0-10 F 20+ rapr. o-% deors on truckkngine
Puih openitiose dicharge outiet snd hyaiants, push
‘11-20 F 20+ repsir, or-15 galnsl smaller chargid hoge during spra-y push
gpsn/dose larger doors
- : Push against forcs of chatged Nose during spray, push
-8 14t ¢ open locked/siuck doors
Push ladders back into storage racks at back of irugk,
50 - 100 14 rapshv. o, puih coen stuck doors
. . Fush large debrls awery from doors [n bulldings, push
=101 o 14 repsir. -5 yehicles I accidents out of sireel. push open blecked
doors
“Frequenty penorined pes Shi K = Kot Present {0%) -0 = Qooaramad (1 - 30%) F = Frequent {3 - 38%) € = Congang 137 - 100W)

4= 24 repsibr, 2 2%repsiiv

Pult Mex Welght Pulled (1RM): 101+ Distarice: 0300 Dascdplion: Sae balow,
Welght (bs) | Frequency” Regatiions/ Tima- Distance Deacrplion .
T ~ Pul'cper/closa doerx (bullding or ruck/engine), storage
0-10 F 20+ repsbr. -3y doors on trucicengine
- Pull against smaller charged hose during spray, pull
1-20 F 20+ repat. 0300 op#f/cloge larger. doors
21 -5 'F 20+ repsir. o-30r Pull apalitst charged hose from tauck/angne, pull cpan
Rev. 7-2005 Page 5ot Firg Ceptain EFJ&"10 6 05 dog
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Essential Functions Job Assessment

Koeping America on the Jobi
kockedaiuck doors
‘mp _ ' - R Pull loddess oul of storpgs racks at back ef truck, pull
=a-100 F 10+ rapshr. o5 apen stuck coors, drag pecpie from Bfex/accicents.
B Pull large. Cebig away from doors in bulkiings; pull open
> 101 F 10+ repshr. o-28' blocked doars. diag peaple/otiects om frelaccidents,
pull 300 charged hose 1o fire loctlons
‘Frequency peformeg per st N = Nt Present (OH) 0 = Qecesonal (1 - 33%). F = Frequent (34 - BB¥) C = Congtant {87~ 100%}
Repetton Basma Oatermnaton (frutiply rens. by et worked) "1 —d'eeps/ he. 524 mpsd br. » 25 rapst hr,
Row: 12005 Page§ol9 Fire Captan EFJA 10 6 05.do¢
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WORKSTRATEGIES

Essential Functions Job Assessment

Keepiog America on m Johf
Employer Information’
Employer. Ciby of Oakland }_ Job Title: Fira Ceptain | Date; 10v872005
Othar Physical Demanda
Activity Fraquency® | Commants; (Cistance, Sustzinad Time, Bxamples, etc.)
Sitting C Driving vehicle s, taking brezks between hose shifts
Standing ¢ To contral hoses during suppression, . to utlize tools to open wallv/doors, to utilize equipment
on the truck (including pumps), to survey location of fre/eccident
Walking c ta progress through building/Melds/outdoar locetion while suppressing firs, to suvey
eccident/fire localion, to climb stairs
‘Roop F To lean over vehicles/ralingsfadders, control hosas while spraying, operate contrals on
X tucks/angine, open cloze doors/y dantsiaives
Batancing F On ladders, stairs, steps, baams, seaffolds, truek/engine steps, uneven paversant, hillsides
Twisting F At the neck to survay cutrent lacation of drive vehicle, at the back to pull hose from the,
truck, o relay squipment to and Fom locationa.
Crewling F To stay under fleme end smoke in enclosed locations
Kneeling F To hande Are hoses from a lowered locetion, to address noeds of ijured pecple, to sccess
docr's while avoiding flama/smoke
Crouching e To hands £re hoses from & [owsred location, to address needs of injured paople, to access
. doars while avoiding lama/smoke
Climbing F Ladders (up to 10 stories on the highelift), smaler Isddors fom 1 240" tall, steirs (upwards of
40 slodes dependng on situation)
‘Balarsing DRIVING: Captains &f any time may be callad upon 1o apemtn city fro department vohicles
F 1o respand to smergencies or to ravel Between ofices. Adversa traffic conditions can’
increase drive time.
Reaching F Utilizing toolshoses to suppress Ares, climbing on laddors andtrucks, pull objetts/people
from varicus locations
Qperating Gontrols F Tums knabs, liting levers, operating driving controls on trucks/engines
‘Grasping c Stesring wheel while driving, howse durlng fire suppression, holding enlo various hand tools
and equipment, carrang medical ahd ‘equipmant bags
Pinching F To open levers on storage doors of rucks/angines, affixing clamps on clothing
Handling F Small hand tods, smaller couplers, Wil children’
Fingering F Hooking clasps together on pants, boets, jacket, switches on fashlights, ch controlg, pump
i conbrols
"Frequency peformed per shift. N = Mot Prezent (0%) O = Ocaasonal (1 - 33K) F = Frequers {34 - £3%) C = Consrant {67 - 100%)
Rep:mn&-mdbﬁzmmznm[malymni try #-brs. worked) 1= dnpslhr S repsite, 2 25measity,
Sensory Reguiremeants
Activity Froquency" | Comments: (Distance, Sustained Time, Examplus, ic.)
Vision ~ Far: c To sed far cistances while suppressing outdoor 803, driving trudvengnes, see up/down in
tall buildings
Mision — Near; c To view giagesinatars on tanks and pusp contrals, to see placerds and signs in dose-up
in smoko-obscured locations, resd map and bluoprints
Depth Perception: For using hoses to spréy water on fire, deferming distance to doorsfadders, to effactively
o4 use mast “swingng” tocis like axes/todgo hammers, pry heoks. sffectively’ gunga distences
while walking on narrow beama/seafolduAadders
Color Discrimination: c To Identify the difference between emoke and Aams, diccriminate calor of wiring, calor-
coding of specific placerds
Field: c Te survay large, wide-open areas or 233ess Jocation In buildings, to see location of other
Arofighters
Accommodation: ! o To crawl through smaller locstions, climb over walls, ssqeeze through shaller Dlsslgoi all
while facting excessive hent endler cold.
Row: 7-2005 Page Totg’ ’ Fire Captein EF JA 108 05 dot
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Hepemn Basgad Coterrmination (mutuply reps by #hes . worked)

Keeping America on the Jobl
Qther Physical Demands

Activity Fraquenty’ | Commaents: (Distance, Sustained Time, Examples, etc.)

‘Parcaption — Spatial: e To coordinate movements in ef types of locatigns with aquipont {(wasring tanks and masks
can impair vision)
Perception = Form: o] Toidenlify peopls, signs or oquiprment in chagticiis on-obstructed situations .
Fekling: c To sonse axcessive hoat behind doorafwalls, to chock for pulse o otfier vital Hgns o’
d victims, fousl for loose boardshwalls
Speaking: ¢ Must keap constant cormenunication with cther frefightors to coaxrdinate movements/strategy
' in chaotic envirofment both indoart and outdedrs

*Frequency perlarmad per shit 1= Not Present (0%) O = Qogasiomal (1 ~ 23%) F s Frequent (34 - 66%). C = Congtart [47.2 100%)

1- 4repstht 5-24 mpurr F25repsiiv..

Work Environment

Exposure To Frequency” | Commants: (Distance, Sustainad Time, Exampley, sit.)
Wesather: G Exposure (o all 4 seasons in cutdoor locations depending upon nature of cmergency cal.
Cadd: F Exposure to eold conditons durlng winter
Heat: c Haat frem summer Bme temperaturs in addition to heat sxposure from 2ame during fire
supprassion.
Wt/ Humidity: C Utilzes water os primary suppressant for fire exposure to raln is seasonal

*Frequency perommed per Sndt

M= Nt Precent {0%) O = Oocasonsd {1 - 33%}

F = Frequent [34 - GE%) C=Con:nrt(57-$mw]

Repenban Ba serd Determipatian. (rvhighy reas by Stvs warke). ~ 1-dcegsite., 4. mpsihe. 2 2 reps/ tr.
Employer Information
"Employor: City of Osldand I Job Titla: Fire Ceptain [ Cate: 10/6/2006

Waork Environment (cont’d)

MP #483%-3177-5235 vl

Exposure To Frequancy' | Commmnta: (Distance, Sustained Time, Exampley, aic.)
Noise — Very Quiet Q At night while sleaping in fiehbuse.
Nelze - Quist 0, I firehouse during downtime with Litthe activity 1aking place.
Amblent noise'from Bre and is effects on varisus ratariale, hotas emit tound when
Neiss — Modirate ¢ spraying trucks/enigines:
Naize - Loud c Potontial fr yelling, amblent scunds commensurate with destruction from Ere/axplosion
Neiss — Very Loud F Sirens; chalnSaws, circular saws, explosion s, sir hofns
Vibration F Controling hose during fire supprossion, driving or-ns & possonger on l.ruclm.fungn-:,
o fter shock fram axplosions
Almasphoric Conditions | N NiA,
Moving Perts o) Chainsaw Hades, circular saw blados, jaws-of-life, sir movers, mechical ladder
Patantal for shock with building electrical systems and exposurs to water in enclosed
Blecirical Shock o] oridronmants
High Places o] On ladders (12-40, high-URt Indder (up ta 10 stories). building rocflops
Radant Energy ¢ Exposura through fire end destruction of electrical systems causesd fom fue damage
Explosives [v] Gesoline; potroleum based chemicals, lammable matesils:
; Halan, burning matarials gve off taxic smokafumes, spilled chemicals present in some
Tade! Causic Ghamicels | F indoor fire locabiang
Other Hazards Q, Blood-bome pathogens, sewage, hospital waste
*Frequency performed per shet . N = Nol Prasent (%) O = Occasicnal (1 - 3%} F = Frequant (34 - BE%) C 3 Constant (87 - 300%)
Repetten Based Oeterminabon [mulipy rops, by .20t woned) | ~4'repssbr. 5~ 24 repgihe, 235mpsihv,
R'ov: 72005 :Page 8ofg Fire Captaln EF J410 8 05 doc
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Koeping Americs on the Jobt

Comments

This enalysis is besed upon the duties a Fire Captain will assume when in the line of duty. Calls for £re suppression and eemergency
rasponse will occur af Indeterminabls’ times at unknown ‘Facuenciss: This rup:rt roprosants the highost lovel of fundion lhsl aFlre
Captain must adhere to when asked to parfrom these duties effectivaly, Duties within the siation are considered to ke In a contrallad
environmant (reporting, manageriat duties, ae.) with physical demands falling below what Is recuired es a Grafighter. Thoso duties are
considered essential to the management pf staff In and cut of crisis stuations and can be used Bs part of a modified return to work

program.
‘WorkSirategies™ Representative Information
Name; Michael Hough Phone: (707) 694-8741 E-Mail: mhough @hgq.novacare.com
Signed;
’
Rev: 7-2005 Pege b ot9 Fire Ceptain EF JA 10 6 B5.00¢
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mailto:mhough@hq.novacare.oom

Rep Unit FQ1

Job Class Title

Battalion Chief

" Fire Marshall, Assistant
Captain of Fire
Lieutenant of Fire

Fire Boat Operator

Fire Boat Eﬁgineer
Investigator

Engineer of Fire

MP #48319-3177-52315 v1

Step

None

‘None

None

None

None

None

None

None

APPENDIX |
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Salary Appendix

© 01-JUL-08 01-JUL-09
$12,748.02 $12,748.02
$11,421.63 $11,42163
$10,598.79 $10,598.79
$9,803.57 $9,803.57
$9,803.57 $9,803.57
$9,803.57 $9,803.57
$9,653.11 $9,653.11
$98,163.40 $9,163.40

01-JUL-10

$12,748.02

$11,421.63

$10,598.79

$9,803.57

$9,803.57

$9,803.57

$9,653.11

$9,163.40




Job Class Title

Firefighter Paramedic

Firefighter

MP #483%-3177-5235 vl

Step

ou.n:s.wm-s’

~NoO Ak WON =

01-JUL-08

$ 7,659.55

$8,070.14
$ 8,468.09
$8,734.36
$5,009.10
$ 9,256.67

$6,395.50
$6816.14
$7227.55
$762518
$7.89228
$8,165.55
$8,415.77
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© 01-JUL-08

$ 7,659.55

$8,070.14
$ 8,468.09
$8,734.36
$9,008.10

$9,256.67 -

$6,395.50
$6,816.14
$7,227.55
$7,625.18
$7,802.28
$8,165.55
$8,415.77

01-JUL-10

$7,659.55

$8,070.14
$8,468.09
$8,734.36
$9,009.10
$9,256.67

$6,395.50
$6,816.14
$7,227.55
$7,625.18
$7,892.28
$8,165.55
$8,415.77

01-JUL-11
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OAKLAND CITY COUN

Resolution No. C.M.S.

Introduced by Councilmember

' RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTADING

BETWEEN THE CITY OF OAKLAND AND THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS, LOCAL 55, REPRESENTING
EMPLOYEES IN REPRESENTATION UNIT FQl, COVERING THE
PERIOD OF JULY 1, 2008 THROUGH JUNE 30, 2012 :

WHEREAS, the Memorandum of Understanding to be entered into between the City of
Oakland and the International Association of Firefighters, Local 55, has been presented to the
City Council for determination pursuant to Section 3505.1 of the Government Code of the
State Cahforma, and

WHEREAS, the terms and conditions contained in said Memorandum of Understanding are
in the best interests of the City, now, therefore; be it _

RESOLVED: That said Agreement be, and is, hereby approved; and, be it

FURTHER RESOLVED: That the provisions of said Memorandum of Understanding are
effective as of July 1, 2008

IN COUNCIL, OAKLAND, CALIFORNIA,

PASSED BY THE FOLLOWING VOTE:

AYES - BROOKS, DE LA FUENTE, KAPLAN, KERNIGHAN, NADEL, QUAN, REID, AND
PRESIDENT BRUNNER

NOES -
_ABSENT -

ABSTENTION ~

ATTEST:

LATONDA SIMMONS
City Clerk and Clerk of the Council of
the City of Oakland, California



Attachment B

City of Oakland
And
IAFF, Local 95 Negotiations

TENTATIVE AGREEMENT

ARTICLE 3: INSURANCE PROGRAMS

31 Flexible Spanding Account.

The City shall institute a flexible spending account comporting with lntemél
Revenue Code Section 125 for each active unit member. Active unit membem
may elect one of the following benefits:

3.11 Cash Payment.

If the ﬁnit member has provided satisfactory proof of insurance coverage,
the unit member may elect a Cily payment equal to the following: a
manthly in lieu payment of $160.

312 Co ution Towa CAP Ellglble E

If the unit member has provided satisfactory proof of insurance coverage,
the. unit member may elect a City contribution into the unit member's
Dapendent Care Assistance Program ("DCAP") (see Section 3.5 below)
: gyr Actives’ DCAP Eligible Expenses as follows: a monthly payment of
$160.00.

313 He surance.

For active unit members anrolled In a Public Employees' Medical and
Hospital Care Act Plan (PEMHCA) medicat insurance plan, the City shall
contribute toward the premium cost of coverage in PEMHCA for
employees and dependent coverage. Effective January 1, 2010, the City's
contribution shall not exceed 100% of the premium cost of the Kaiser Bay
Area California PEMHCA health Insurance plan available to City
employees in each premium category. If a unit member chooses to
pariicipate in a more expensive PEMHCA plan than the Kaiser Bay Area
California PEMHCA health insurance plan avattable to City employees, the
unit member shall pay the additional cost of the health insurance plan.

314 T flity For Flexible Spending Bene

Tha City intends to comply with Infemal Revenue Code Ssction 125. In
the event that any taxes are due, however, each unit membar shall be
solely and pereonally responsible for any federal, state, or local tax that

MF §i1841-4138-3941 v2




may arise out the implementation of the IRS 125 Flexible Spending

Benefit,
3.1.5 Retiree _ca! Coverage Proced
During the open enrollment peri rior uni ber's en
PERS' regulations ma uire the unit er o health_jnsurant
&0 B Unde n3.13 e MOLU, ‘
ity shall coptinue to conti to retiree ical cove for &g

iree in_compliance with Govern Code ion 22882, The ampunt

of the Cily's contribution for retiree medical care shall be increased vearly

hy _ej he difference between_the contribution fo dical
cove or acti bers e City's coniribution for refirce medica

covergae for the preceding vear, or $100. whichever sum Is less.

3.2 Dental insurance.

324 Effective July 1, 2008, for each represented emplayee, the City shall
contribute $169.71 per month to the dental plan established by the
Oakland Firefighters' Health and Weffare Trust.

MP §4B41~4138-3941 v2 ‘ 2




3.2.2 Effective July 1, 2008, for each represented employee, the City shall
contribute an amount equal to the actual cost per month to the dental
plan established by the Oakland Firefighters' Health and Welfare Trust
("OFHWT"). The OFHWT shall be required to provide written
verification from the carrier of the cost per month annually.

3.3 Life insurance,

Effective July 1, 2008, the City agrees to contribute the amount of $6.20 per
month per bargaining unit member toward the cost of bargaining unit member life
insurance coverage.

3.4 Defarred Compensation Plan.

A bargaining unit member may participate in the established City deferred
compensation plan.

The Union shall have one voting member on the Cify's Deferred Compensation
Committee.

3.5 Dependent Care Asslsgnc;e Program.

The City shall maintain a Dependent Care Assistance Program (DCAP} for unit
members covered by this Agreement. If in its sole discretion, the City determines
that administration of the Program will require the services of an outside entity or
contractor, participating unit members shall be responsible for paying their share
of the outside contractor's administration fee.

36 Medical Care Assistance Program. - )

The City shall maintain Medical Care Assistance Program {(MCAP) for unit
members covered by the Agreement. If, in its sole discretion, the City
determines that administration of the Program will require the services of an
outside entity or contractor, participating unit members shall be responsibte for
paying their share of the outside contractor's administration fee.

i

INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS, LOCAL 55

Wia
Fire Chief sident

QP._Q,_&LQQ%,_A_ M52, G
Wendell Pryor ChristopherE. Platten

Director of Personnel Wylie, McBride, Platten & Renner

CITY OF OAKLAND

MP #4841-~4130-3941 w2 3
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Resolution No. C.M.S.

Introduced by Councilmember

RESOLUTION AMENDING THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF OAKLAND AND THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS, LOCAL 55, REPRESENTING
EMPLOYEES IN REPRESENTATION UNIT FQ1, COVERING THE PERIOD
OF JULY 1, 2008 THROUGH JUNE 30, 2012 TO REVISE THE LANGUAGE OF
"ARTICLE 3: HEALTH INSURANCE PREMIUMS

WHEREAS, the Memorandum of Understanding to be amended between the City of Oakland
and the International Association of Firefighters, Local 55, was presented to the City Council for

determination pursuant to Section 3505.1 of the Government Code of the State California on July
28, 2009; and

WHEREAS, the amended Article 3: Insurance Programs, was presented to the City Council for
determination pursuant to Section 3505.1 of the Government Code of the State California; and

WHEREAS, the terms and conditions contained in amended Article 3: Insurance Progr_ams} of
said Memorandum of Understanding are in the best interests of the City, now, therefore; be it

RESOLVED: That Article 3: Insurance Programs of said Agreement be, and is, hereby
amended; and, be it

FURTHER RESOLVED: That this amendment of Article 3: Insurance Programs of said
Memorandum of Understanding shall be effective as of December 8, 2009.

IN COUNCIL, OAKLAND, CALIFORNIA,

PASSED BY THE FOLLOWING VOTE:

AYES - BROOKS, DE LA FUENTE, KAPLAN, KERNIGHAN, NADEL, QUAN, REID, AND
PRESIDENT BRUNNER

NOES -
ABSENT —

ABSTENTION -
ATTEST:

LATONDA SIMMONS
City Clerk and Clerk of the Council of
the City of Qakland, California



