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Profile

Rowneé Winn

First Name Last Name

Pronouns

Email Address

Street Address Suite or Apt

City State Postal Code

What City Council district do you live in?

¥ District 7

Primary Phone Alternate Phone

Alameda County Probation Deputy Probation Officer
Employer Job Title

Which Boards would you like to apply for?

Public Safety Planning & Oversight Commission (Measure NN): Submitted

Interests & Experiences

Please tell us how your qualifications and participation will relate to the
requested board and/or commission's mission.

| was born and raised in Oakland, and | am a proud homeowner and active member of this
community. My church and community service are rooted in Oakland, and the majority of my
family, including my children, live and worship here. With a professional background in
community corrections, | understand both the challenges and opportunities within our public
safety systems. | have loved ones who have experienced law enforcement as public servants
and others who have been impacted by the criminal justice system. This dual perspective
gives me a balanced, community-centered approach to public safety—one that values both
accountability and prevention. My lived and professional experiences align with the mission
of Measure NN by supporting violence reduction strategies, emergency response services,
and public safety initiatives that create lasting change. | am committed to ensuring that
these funds are used effectively to make Oakland a safer, more resilient city for all residents.

Please submit your resume or curriculum vitae. You may upload a document.
(A Word format is preferred.) Alternatively, you may paste the text of your
resume in the field provided below.

Full Resume 2025.docx

Upload a Resume

Rowneé Winn



Please paste the text of your resume or curriculum vitae below.

Please click the acknowledgement below.
Service on City of Oakland boards, commissions, and committees may require
filings of the FPPC's Statements of Economic Interest (Form 700). Upon

appointment and determination of filing status, | will comply with all filing
obligations.

W | Agree *

Rowneé Winn



Rownee’ S.D. Winn

Professional Summary: A dedicated and experienced professional with a strong background in
public administration, community leadership, and probation services. Skilled in program
development, evidence-based practices, and administrative leadership, with a passion for
mentorship, teaching, and holistic community engagement. Adept at coordinating multi-agency
collaborations and implementing innovative strategies for rehabilitation and community
outreach.
Skills and Abilities

*  Microsoft Programs: Word and PowerPoint

¢ Exceptional written and verbal presentation skills

¢ Developed multi-course lesson plans

* Experienced in adult teaching and learning
Education
2021 - Master of Public Administration; Public Management and Policy Concentration,
California State University, East Bay
2003 - Bachelor of Arts, California State University, Hayward
Professional Development Facilitation and Certification

¢ 2024 - Leadership for Public Safety Professionals, Embassy Consulting

e 2023 - Motivational Interviewing (T4T), Great Lakes Training, INC

e 2021 - Certified Strength Coach, Gallup

e 2021 - Four Core Competencies (T4T), The Carey Group

¢ 2021 - Evidence-Based Practices Overview (T4T), The Carey Group



e 2021 - BITS, Guides, and Drivers (T4T), The Carey Group

e 2020 - Think Trauma Train the Trainer Certification (T4T), The National Child Traumatic
Stress Network

e 2019 - Medic First Aid (T4T), American Red Cross

e 2018 - Making Proud Choices Facilitator Training (T4T), Alameda County Children and
Family Services

e 2018 - Standard and Training for Corrections Instructor Development, The California
Board of State and Community Corrections

Professional Experience

Alameda County Probation, Best Practices and Innovative Strategies
April 2024 — Present, Deputy Probation Officer III

¢ Collaborate with colleagues to develop and implement cutting-edge practices in probation
supervision and intervention.

» Provide mentorship and support to fellow probation officers on best practices.

o Contribute to research initiatives aimed at enhancing program efficacy and promoting
continuous improvement.

e Manage multiple projects with a combination of organizational skills, flexibility,
adaptability, and innovation.

Alameda County Probation, Secure Track/Firm Roots Academy
March 2023 - March 2024, Deputy Probation Officer III

¢ Developed Individualized Rehabilitation Plans (IRP) in conjunction with youth and
members of a multi-disciplinary team (MDT).

o Interviewed clients and others to determine attitudes toward offenses, social adjustment,
and family dynamics.

» Contacted employees, public officers, and social agencies to verify background
information.

¢ Developed rehabilitation plans and prepared court reports with recommendations.

e Supervised probationers and utilized evidence-based intervention strategies.



Alameda County Probation, Transition Center (TC)
June 2016 - March 2023, Deputy Probation Officer III

o Facilitated the overall function of the Transition Center Collaborative as the lead
partnering agency.

e Evaluated confidential and sensitive information, monitored quality assurance, and
facilitated the TC Collaborative.

e Completed service inventories within 24-48 hours of youth being booked into Juvenile
Hall.

e Maintained databases and ensured completion of TC plans for youth released from
detention.

e Acted as a liaison and outreach representative, providing information and updates to
collaborative partners.

e Trained and supervised Volunteers in Probation (VIP) at the Transition Center.

e Assisted in coordinating services, referrals, and verifying appropriate contacts for youth
and families.

e Supervised and mentored a diverse group of interns, providing hands-on experience in
probation services and community engagement.

o Conducted interviews to assess candidates for internship roles.

o Designed structured internship experiences aligned with probation services and
youth intervention strategies.

o Provided mentorship, training, and professional development opportunities for
interns.

o Guided interns in youth mentorship, restorative justice practices, and community
resource navigation.

o Conducted evaluations to assess intern growth and contributions.

Alameda County Probation, In-Custody Intake
April 2012 - September 2013, Deputy Probation Officer III

* Reviewed police documents for newly detained youth at Juvenile Hall.

e Submitted charging recommendations to the District Attorney.



¢ Completed court reports summarizing youth social dynamics and backgrounds.

e Served as Officer of the Day, processing inquiries and assessing youth brought in by law
enforcement agencies.

Alameda County Probation, Juvenile Investigations
October 2006 - April 2012, Deputy Probation Officer III

e Conducted interviews and gathered background information on clients.

e Developed rehabilitation plans and recommendations for court proceedings.

e Maintained case records and prepared periodic reports summarizing work performed.
Community Leadership & Volunteer Experience

Sunday School Superintendent
June 2020 - Present

e Provided leadership, organization, and oversight for the church’s Sunday School
program.

e Recruited, trained, and supported Sunday School teachers and volunteers.

e Ensured that curriculum aligned with the church’s mission and values.

e Organized events and activities to promote spiritual growth and participation.
e Oversee class scheduling, room assignments, and teacher rotations.

e Manage Sunday School materials, supplies, and budget allocation.

e Ensure classrooms are well-maintained and equipped for learning.

¢ Address any concerns or issues related to the Sunday School program promptly and
effectively.

Women’s Ministry Leader/President
June 2013 - 2020

e Provided spiritual leadership and mentorship to women within the church.



Planned and coordinated events, retreats, and conferences to foster community and faith-
based learning.

Developed mentorship and outreach programs to support women’s spiritual growth and
community engagement.

Maintain clear communication with church leadership regarding ministry plans and
progress.

Promote events and initiatives through church bulletins, social media, and
announcements.

Manage budgets, resources, and logistics for ministry activities.





