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TO: DEANNA J. SANTANA FROM: KATANO KASAINE 
CITY ADMINISTRATOR INTERIM DHRM DIRECTOR 

SUBJECT: Equal Access Annual Compliance Report DATE: September 24, 2013 

City Administrator 
Approval 

COUNCIL DISTRICT: City-Wide 
RECOMMENDATION 

Staff recommends that City Council accept the Annual Equal Access to Services Ordinance 
(Ordinance No. 12324 CMS) Compliance Report and its recornmendations for improved 
citywide compliance. 

EXECUTIVE SUMMARY 

The following report serves as the City Administrator's Annual Compliance Plan and Report 
regarding the implementation of the Equal Access to Services Ordinance (Ordinance No. 12324 
C.M.S., OMC Section 2.30) and Settlement Agreement for the period July I, 2012 through June 
30, 2013. The Equal Access Settlement Agreement was approved by Council and signed on 
March 28, 2011. The report provides a detailed reporting of the City's compliance activities and 
makes recommendations for areas of improvement. 

All City Agencies have submitted an "Agency Compliance Plan" for the reporting period. 

There are four key areas for which departments report compliance: 

1. Bilingual Staffing - To comply with the Equal Access Ordinance (EAO), departments must 
assign sufficient bilingual employees in public contact positions to effectively provide 
information and services to the public in each language spoken by a substantial number of 
Limited-English-Speaking (LES) persons. The ordinance establishes a formula by which 
minimum bilingual staffing needs are evaluated. If bilingual staffing levels have been 
determined to be less than the minimum required under the provisions of the ordinance to 
meet the needs of Limited English Speaking (LES) persons, departments report on whether 
their hiring activities complied with the requirements of the ordinance to fill vacancies with 
bilingual staff and if the department has taken appropriate steps to otherwise serve LES 
persons. 

2. Translation of Documents -Vital documents provided to the public are to be translated into 
threshold languages (currently Spanish and Chinese). Departments determine which 
documents provide vital information to the public and report on the number of vital 
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documents maintained in their department and how many of the documents are translated 
into the threshold languages and any other languages. 

3. Telephone Recordings ~ Departments are to maintain recorded telephonic messages in 
threshold languages to provide callers with basic information in English, Spanish, and 
Chinese (Mandarin or Cantonese). Departments report whether there are recorded outgoing 
messages in the required languages that provide basic information about the department and 
its services. 

4. Communication with LES Populations - Departments report whether they have procedures to 
facilitate communication with LES populations including a method for receiving and 
responding to complaints. 

OUTCOME 

This is an informational report providing an update on the City's implementation of the Equal 
Access to Services Ordinance. Staff recomm ênds that City Council accept the Aimual Equal 
Access to Services Ordinance Compliance Report and its recommendations for improved 
citywide compliance, 

BACKGROUND/LEGISLATIVE HISTORY 

The Equal Access to Services Ordinance (Oakland City Ordinance No. 12324 Section 2,30 of the 
Oakland Municipal Code, "EAO") was passed on May 8, 2001 and was enacted for the purpose 
of providing equal access to city services to all Oakland residents, including those with limited 
proficiency in English. The City Administrator is charged with implementation, assessment, 
monitoring, and enforcement of The Equal Access Ordinance and providing an aimual report on 
the City's compliance activities related to the EAO. To formalize the reporting procedure, the , 
City Administrator issued Administrative Instruction #145 on November 9, 2011 to provide 
direction to departments about how to implement the EAO and the departments' reporting 
requirements under the EAO. 

The EAO was written and approved at a time when the City organization was structured 
differently. The ordinance calls out units known as "agencies" and "departments" in a way that is 
very different from the way the City is now organized. The designations throughout this report 
and in the attachments for "agency" and "department" are based on the structure defined in the 
Equal Access to Services Ordinance, rather than other structures such as the budget or the 
Municipal Code. The EAO structure is maintained throughout the different sections of this report 
for cohesiveness. 

ANALYSIS 

1. Threshold Languages. The EAO defines a "threshold language" as follows: "at least ten 
thousand (10,000) limited English-speaking (LES) City residents who speak a shared 
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language other than English." The City uses U.S. Census Bureau data to establish which 
languages meet the ordinance requirements for threshold languages. 

Based on the U.S. Census Bureau's American Community Survey 2011 data categorized as 
"Language Spoken at Home by Ability to Speak English for the Population 5 Years and 
Over" for Oakland, Califomia", the top five languages spoken by LES populations in 
Oakland are: Spanish, Chinese, Vietnamese, Tagalog, and Cambodian. The total population 
of Oakland is 356,789 residents; languages spoken by more than 10,000 LES Oakland 
residents are Spanish (41,647) and Chinese (20,595). The Spanish-speaking LES population 
consists of 11.39 % of total Oakland population while the Chinese-speaking LES population 
consists of 5.63%. 

City of Oakland Languages Spoken by Limited-English-Speaking Persons Chart 
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2. Bilingual Staffing & Assessment of Public Contact Positions 

Citywide Assessment: 

The City had 2304 FTE Public Contact Positions (PCPs) in the reporting period, of which 
249 FTE were vacant. Of the total PCPs, 271 FTE (11.8%) are bilingual Spanish/English, 
and 105 FTE (4.6%) are bilingual Chinese/ English. The latest Census data shows that the 
Spanish LES accounts for 11.39% of Oakland population, while Chinese LES accounts for 
5.63%. Spanish/English bilingual staffing in the City meets the minimum requirement of the 
ordinance, but six (6)City departments need more bilingual Chinese PCP staffing to reach the 
minimum bilingual staffing goals. 

The chart below shows a comparison between the quantitative minimum requirement set 
forth by the ordinance and the overall level of bilingual staffing each department reported. 
For geographically dispersed service locations such as Recreation Centers, Head Starts 
Centers, Libraries, staff use a community-based methodology to account for local 
neighborhood concentrations of LES populations. Neighborhood assessments are discussed 
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in the individual department compliance plans. The table below reflects the overall 
quantitative assessment of bilingual staffing in Public Contact Positions. 

Citywide Assessment of Public Contact Positions Staffing SPANISH PCP CHINESE PCP 

AGENCY FTE PCP 
VACANT 

PCP STAFF GOAL 
MET 

EAO? STAFF GOAL 
MET 

EAO? 

Administrative/ Controller & Treasury 68.5 0.0 0.0 0,0 0 YES 0.0 0 YES 

Administrative/ Human Resources 36.70 4.0 0,0 1,0 0 YES 2.0 0 YES 

Administrative/ Information lech 66 0.0 0.0 0.0 0 YES 0.0 0 YES 

City Administrator 194.9 79.0 2.0 15,0 9 YES 5.9 4 YES 

City Attorney 66.0 9.0 1,0 1,0 1 Y E S 0.0 1 NO 

City Auditor 11.0 2.0 0,0 0,0 0 YES 0.0 0 YES 

City Clerk 9.0 0.0 0,0 0,0 0 Y E S 0.0 0 YES 

City Council 29.5 21.5 0,0 4,5 2 YES 0-5 1 NO 

Community Svc/ Human Services 341.2 137.4 20,1 27,0 . 16 Y E S 18.6 8 YES 

Community Svc/ Parks & Rec 262.6 251.2 13.0 33,3 29 Y E S 11.6 14 NO 

Housing & Community Dev. 46.3 11.0 2,0 2,0 1 Y E S 1.0 1 YES 

Mayor's Office 12.0 11,0 0,0 3.0 1 Y E S 0.0 1 NO 

Planning & Building 126.5 99.5 8,0 15,0 11 Y E S 8.0 6 YES 

Public Works 688,9 6.0 0,0 1,0 1 Y E S 2.0 0 YES 

Oakland Public Library 215.5 164,9 29,0 28,5 19 YES 16.7 9 YES 

Oakland Fire 592.7 538.8 100,5 45,3 61 NO 6.0 30 NO 

Oakland Police 1129.3 968.8 83,5 93,5 110 NO 30.9 55 NO 

TOTAL 3892.60 2304.0 259.1 271.1 262 105.1 130 

Departments follow the requirements of the EAO when hiring for vacant PCP positions and 
interim service measures are in place to provide service when bilingual staff is not available. 
<See Table 1 for City Departments subject to EAO> 

In order to ensure that limited English speaking persons have sufficient access to certain 
crucial public services, the City has designated certain Departments as "Super PCP 
Departments." Specific goals are mandated by the ordinance for Super Public Contact 
Position (Super PCP) Departments. Bilingual staffing in many service areas has met or 
exceeded the minimum levels required under the ordinance for Super PCP Departments. 
<See Table 2 for Super PCP Departments> 

City departments have demonstrated their commitment to compliance with the EAO by 
appointing management level employees as the Agency Language Access Coordinator as 
advised by Administrative Instruction No. 145. All departments have a designated Language 
Access Coordinator to coordinate the implementation of the EAO on an on-going basis. 
<See Table 3 for List of Language Access Coordinators> 

Departments must maintain a list of employees who can speak the threshold languages. The 
number of Public Contact Positions and the number of bilingual employees in Public Contact 
Positions (BPCP), their titles, office locations, departments, and the languages other than 
English that the persons speak is provided by each department for analysis. Departments 
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maintain their rosters of bilingual staff throughout the year and report annually in the EAO 
Compliance Report regarding the assignments of BPCPs. 
<See Table 4 for List of PCP & BPCP by Location> 

Newly filled Bilingual Public Contact Positions Assessment: 

Of the Public Contact Positions filled this reporting period, twenty-one (21) were filled with 
bilingual staff; eleven (11) were bilingual Spanish PCP and 10 were bilingual Chinese PCP. 

Bilingual PCP New Hire FY 2012-13 (Non-sworn Positions) 

Deoartment Reg. Title Lanauaqe 

City Administrator's Office 
EXECUTIVE ASSISTANT TO THE ASSISTANT CITY 
ADMINISTRATOR Cantonese 

City Administrator's Office PROGRAM ANALYST 1 Spanish 
Department of Human 
Resources PUBLIC SERVICE REPRESENTATIVE Cantonese 
Department of Human 
Resources PROGRAM ANALYST III Cantonese 
Department of Human 

' Services OUTREACH DEVELOPER Spanish 
Department of Human 
Services EARLY CHILDHOOD INSTRUCTOR. Spanish 
Department of Human 
Services HEAD START SUPERVISOR Spanish 

Oakland Fire Department FIRE PREVENTION BUREAU INSPECTOR. CIVILIAN Cantonese 
Oakland Police 
Department POLICE CADET, PT Spanish 
Oakland Police 
Department POLICE CADET, PT Spanish 
Oakland Police 
Department POLICE CADET, PT Cantonese 
Oakland Police 
Department POLICE CADET, PT Cantonese 
Oakland Police 
Department CRIMINALIST 1 Cantonese, Mandarin 
Oakland Police 
Department FORENSIC TECHNICIAN Spanish 

Oakland Public Library LIBRARIAN, SENIOR Spanish 

Oakland Public Library LIBRARIAN, SENIOR Cantonese 

Oakland Public Library LIBRARIAN, SENIOR Spanish 
Office of Parks & 
Recreation RECREATION PROGRAM DIRECTOR Spanish 
Office of Parks & 
Recreation 

RECREATION PROGRAM DIRECTOR Spanish 
Office of Parks & 
Recreation LIFEGUARD. PT Cantonese 

Public Works Agency MANAGEMENT INTERN Cantonese, Mandarin 

Job Seeker Assessment: 

Applicant Pool List for PCP Positions documented that 17% of applicants responding to City 
of Oakland job openings have self-identified as conversant in Spanish, and 4% have self-
identified as conversant in Chinese. <See Table 4b for Applicant Pool List > 
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3. Translation of Vital Documents 
The Equal Access Ordinance requires that documents provided to the public are to be 
translated into threshold languages (currently Spanish and Chinese). Departments are to 
report on the number of vital documents they maintain and how many of the documents are 
translated into the threshold languages and any other languages. A total of 196 documents 
were identified by departments as vital documents. 100% of the documents have been 
translated into Spanish and Chinese. This shows an improvement from the year before. In 
the previous reporting year, only 98% of the documents were translated. <See Table 5 for 
EY 2012-13 Vital Documents> 

4. Telephone Recordings: 
Departments are required to maintain recorded telephonic messages in threshold languages to 
provide callers with basic information about the department and its services in English, 
Spanish, and Chinese (Mandarin or Cantonese). Departments report whether there are 
recorded outgoing messages in the required languages. Last year 79% of the telephone lines 
were reported to have messages in Spanish and 70% had messages in Chinese. There has 
been an improvement in compliance since then. 91% of the phone lines are now providing 
messages in threshold languages. Specifically, 77 phone lines have been identified as 
commonly used by the public in accessing City services. 70 lines (91%) of the phone lines 
have been updated to provide department information in Spanish and Chinese. The Library 
and the Fire Department Administration (as distinct from Fire Dispatch) have not been able 
to record the required outgoing messages due to difficulty in working through different 
telephone systems at geographically dispersed locations. Both the Fire Department's 
Administration and the Library are engaged in ongoing discussions with the Department of 
Information Technology and Equal Access staff to identify solutions. In the meantime, the 
departments make bilingual staff available during business hours to address inquiries from 
LES persons. <See Table 6 for Recorded Telephone Message Status> 

5. Communication with LES Populations 

Departments report whether they have procedures to facilitate communication with LES 
populations including a method for receiving and responding to complaints. All departments 
use the City's standard complaint procedure when receiving complaints from LES persons 
regarding their access to services. City departments are required to document actions they 
take to resolve each complaint. No formal complaints were received in the reporting period. 

Language Assistance Services Provided through the Equal Access Office: 

In its effort to support City departments, the Equal Access Office has provided 110 written 
document translations. Multiple languages are often requested for each document. The most 
common documents translated are flyers, brochures, forms, and public notices. Every City 
department has requested the translations of documents during the year, with the greatest 
number of requests coming from the City Administrator's Office (20 documents), followed 
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by the Oakland Police Department (17 documents) and the Public Works Agency (16 
documents). 

Oral interpreters are often used as a mean to serve LES persons, particularly for public 
meetings or hearings. During the reporting period, the Equal Office fulfilled 121 oral 
interpretation requests, totaling 419 hours of interpretation. The most common languages 
requested include: Spanish, Chinese, and Vietnamese. Other languages requested include 
Arabic, Burmese, Japanese, Russian and Korean. Oakland Police Department's usage 
accounted for 38% of all requests and most requests are made for community meetings after 
business hours, workshops and classes. The Department of Planning and Building accounts 
for 32% of the usage. The majority of their requests are made for Rent Board Hearings 
during business hours. Department of Human Service's need for interpretation was mainly 
for off-site home visits during business hours. Simultaneous translation equipment was used 
to provide access to LES persons at community meetings 51 times during the year. 

Other requests to the Equal Access Office included assistance in setting up hotlines, 
recording telephone messages, screening for language skills, providing statistical data, and 
outreach to the community. All of these efforts made by City departments contributed to 
meeting the need of LES patrons, and often departments have gone beyond what is required 
by the Ordinance. In addition to translating vital documents (as required by the Ordinance), 
departments have also made other documents available in different languages to increase 
public access to services. 

Translation & Interpretation Usage # of Requests 
Written Translation 110 
Oral Interpretation 121 
Translation Headset 51 

Departments Usage of Interpreters % of Total 
Oakland Police Department 38% 
Planning and Building 32% 
Dept of Human Services 23% 
City Council 3% 
Others 4% 

The City makes available Over-the-Phone Interpretation Services to City departments. 
Agency Language Access Coordinators are provided with access codes to access services. 
The most requested languages are Spanish (83%), Cantonese (11%), Mandarin (3%), and 
Vietnamese (3%). Oakland Police Department is the heaviest volume user of this service, 
totaling 61,851 minutes of usage, which equates to 1031 hours of interpretations. 
<See Table 7for Usage Chart for Over-the-Phone Interpreter Services> 
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Over-the-Phone Interpretation Services Usage in Minutes 
Oakland Police 911 31,463 
Oakland Police Non Emergency 30,388 
Oakland Fire 4,092 
Other City Departments 1,620 
TOTAL Minutes . 67,563 

6. Equal Access to Services Customer Survey 

One of the requirements of the EAO is that the City survey its service users to assess whether 
access to services is adequately provided to LES customers. An Equal Access to Services 
Customer Survey was implemented at major public contact locations City-wide and online 
via the City website during a 4-week period in May and June 2013. The Equal Access 
Language Survey <Attachment A> consisted of twelve questions focused around 
accessibility to City services and based on the requirements of the EAO. The survey was 
provided in English, Spanish and Chinese. There were 1149 surveys collected and more than 
71,000 customer contacts were recorded. At the time of this writing, survey data is under 
review and analysis. A report on the survey results and associated recommendations will be 
presented to the Finance Committee at a future meeting. 

7. Best Practices for Compliance 

A best practice as evidenced throughout city agencies is the guidelines established in 
Administrative Instruction (A.I.) No. 145 - Equal Access Ordinance Implementation. The 
A.I. provides departments with the City's standards for compliance and reporting. 
Additionally, departments rely on the services provided by the Equal Access Office within 
the Department of Human Resources Management to access document translation services, 
live interpretation, and scheduled interpreter services. A . l . set a baseline standard for Equal 
Access implementation and assessment. 

8. Structural Barriers Identified 

(a) Limitations in the City's phone system and a particularly outdated phone system at off-
site locations make it difficult to implement multi-language phone lines. Funding and 
staffing reduction have contributed to the challenge. As an interim measure, departments 
have posted flyers and provided the availability of bilingual staff during business hours to 
make service available to LES persons. 

(b) For public safety positions in the Police and Fire departments, staff assignments are made 
based on seniority and employee requests, not language skills. The Police and Fire 
Departments' ability to assign an individual to a specific geographical location (a police 
beat or fire station in Chinatown, for instance) to meet the need of LES population is 
limited by the Memoranda of Understanding (MOUs) with the City's public safety 
employee groups. In order to meet the requirement of the EAO, positions located at* 
geographically dispersed fire houses and police beat assignments would have to be 
selectively certified for bilingual proficiency and filled with bilingual staff. Changing the 
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City's practice would require meeting and conferring with the representative unions to 
negotiate changes to the MOU language. 

(c) Prior budget reductions impacted service delivery capacity in every aspect of the City 
organization. For offices with very small staff budgets, the elimination of even a part 
time staff person can impact the department's ability to provide service. When the 
staffing reducfions impact bilingual staff in Public Contact Positions, the ability to meet 
the need of Limited English Speakers is further reduced. 

As an example, the Equal Access Office originally had 4.0 FTE and has been reduced to 
2.0 FTE. The result has been that the staff has had to focus efforts on providing direct 
services such as serving as interpreters and translating documents, rather than focusing 
on coordination and support of compliance activities in City departments and providing 
training. The Oaklanders' Assistance Center has also suffered staff reductions and had 
previously been a resource for City Hall offices as well as LES persons seeking services. 
The lack of a bilingual-Chinese staff person in the Oaklanders' Assistance Center has 
hampered that office's ability to provide service in Chinese and requires greater reliance 
on over-the-phone translation or calling upon bilingual staff in other departments, which 
increases the wait time for providing service to LES persons. 

9. Enforcement mechanisms used bv City Administrator 

The Equal Access Office monitors the City's recruitment of public contact positions, and 
selective language certification. Equal Access Office staff reviews every approved personnel 
requisition to determine whether the posifion is a Public Contact Position (PCP) and if so, 
whether the hiring department has sufficient bilingual PCPs. If the hiring department does 
not have sufficient bilingual PCPs, the department is required to selectively certify the 
position for the appropriate language. 

• Equal Access Office staff provides technical assistance, recommendation, and support to 
City Agencies in ensuring equal access to services in compliance with the ordinance. 

• Through the annual reporting process, the City Administrator reviews and evaluates 
department compliance levels and activities. Wherever deficiencies are identified, the 
City Administrator works with department heads to implement necessary measures to-
correct the deficiencies. 

AGENCY COMPLIANCE PLAN NARRATIVE EXCERPTS 

Below are excerpts from the Agency Compliance Plans submitted by each of the EAO Agencies 
regarding their efforts to serve LES residents and comply with the EAO. Assessments made here 
are based on quantitative baseline as determined by numerical calculations set forth by the 
ordinance. Qualitative assessment results are to be presented when survey analysis is completed. 

City Administrator's Office 
The City Administrator's Office is committed to ensuring equal access to services by all Oakland 
citizens. The Office has met the quantitative baseline in bilingual staffing. City Administrator's 
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Office divisions have sufficient bilingual staff to provide services during business hours in 
threshold languages. Twenty-three (23) vital documents have been translated into threshold 
languages. Nine out of nine phone messages provide multi-language recordings. 

City Attorney's Office 
The City Attorney's office has one Spanish BPCP and zero Chinese BPCP. The Office uses 
interim measures to address the need of LES population by utilizing the two Spanish and two 
Chinese employees who are not PCPs but are bilingually certified and are available to provide 
assistance when needed. City Attorney's office provides translation of documents and telephone 
messages in threshold languages. 

City Auditor's Office 
The office has two PCP in the reporting year, of which zero was Spanish BPCP, and zero was 
Chinese BPCP. The City Auditor's Office maintains a list of non-PCPs who speak threshold 
languages and has more than one employee who can provide service to a LES person during 
business hours. In the event that these employees are not available, the office coordinates with 
the Equal Access Office to provide language assistance. Staff in the City Auditor's Office is 
trained in the use of interim measures such as using translation phone lines or referring calls to 
bilingual staff to assist LES persons when necessary. Vital documents and phone messages are 
translated. 

City Clerk's Office 
Due to the nature of the Clerk's Office, the department has been designated as a "Super PCP 
Department". Budget reductions have resulted in the elimination of designated PCP positions in 
the Clerk's Office, thus resulting in the department not being able to meet its Super PCP 
minimum bilingual staffing requirement. Within the department, there is one staff person who 
can assist people in Cantonese and Mandarin. Staff also utilizes telephone based language 
translation services to further assist LES population. 

City Council Office 
The recruitment of City Council aides is different than other City recruitments as Council 
positions are "at will" and exempt from civil service system. Advertising and hiring is done by 
each Council member for his or her office. Council offices are staffed with ample bilingual 
Spanish speaking employees, however, there is only a half-time Chinese speaking employee 
serving Chinese-speaking constituents. Council offices acknowledge this limitation and are 
committed to engaging in further dialogue as public contact positions become vacant. 

Administrative Services Division - Office of the Controller and Treasury 
Both the Controller's office and the Treasury Division provide support and service internally to 
the City organization. There are no Public Contact Positions in either of those divisions. The 
department has identified non-PCP staff that can provide language assistance in either Chinese or 
Spanish when necessary. Department staff is also trained to use the City's language access line 
for providing service to LES persons. 
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Administrative Services - Department of Human Resources Management 
The Department of Human Resources Management (DHRM) has bilingual Spanish-speaking and 
Chinese-speaking staff available to serve LES persons who seek access to its services. The Equal 
Access Office is situated within the department and is readily available to provide resources and 
language assistance. DHRM has been working closely together with Equal Access Office in 
conducting outreach to Spanish-speaking and Chinese-speaking communities in selectively 
certified recruitments; and in screening for bilingual applicants to City positions. 

Administrative Services -Department of Information Technology 
The Department of Information Technology is an intemal department and has no Public Contact 
Positions. The department has identified non-PCP staff that can provide language assistance in 
either Chinese or Spanish when necessary. Department staff is also trained to use the City's 
language access line for providing service to LES persons. 

Department of Housing & Community Development 
Two Super PCP Departments are now contained within the Department of Housing & 
Community Development: the Residential Rent Arbitration program and the Municipal Lending 
program. The Department has met the minimum bilingual staffing needs in the two Super PCP 
Departments. Overall the Department has met the quantitative baseline in bilingual staffing. Al l 
vital documents and public telephone lines are provided in threshold languages. 

Community Services Agency - Department of Human Services 
Department of Human Services works closely with the Equal Access Office to ensure that data 
related to language capacity is captured, maintained and revised throughout the year. The 
department meets federal grant mandates around language access in the Head Start Program. It 
is mandated that staff be able to speak in the first language of the families served and that all 
documents be translated accordingly. Specific units such as individual Head Start locations have 
identified key bilingual staff to facilitate communication with Limited English Speaking 
residents. Overall the Department has done well in meeting the minimum bilingual staffing 
requirement in the threshold languages. The Multipurpose Senior Service Program is a Super 
PCP unit and it has exceeded what the baseline requirement specified. 

Office of Parks and Recreation 
The Office of Parks and Recreation strives to provide bilingual staff throughout the department 
to meet the needs of LES persons. The additional of bilingual staff, especially Chinese BPCP, in 
several operational units would improve the availability of services. The department distributed 
over 3,000 English/ Spanish and 3,000 English/ Chinese flyers promoting their Summer Jobs 
hiring events. In addition to distribution through City offices and recreation sites; the department 
contacted many local organizations about job openings, including ten colleges, all Oakland 
Unified School District High School and Middle School locations, sixteen Libraries, forty 
Community Based Organizations, twenty-one Faith Based Organizations, and twenty-five 
Charter School/Education Centers. 

Item; 
Finance & Management Committee 

September 24, 2013 



Deanna J . Santana, City Administrator 
Subject: Equal Access to Services Ordinance Annual Report 
Date September 24, 2013 Page 12 of 20 

Concentrated bilingual outreach efforts included visits to an additional sixteen community based 
organizations serving the Spanish speaking community and twenty-eight community based 

, organizations and merchants serving the Chinese speaking community. Ten business owners in 
the 14'̂  Street business district and seven business owners in the Dimond district also received 
posters to display in their windows. Armouncements were posted online at the City's website, 
OPR's webpage and on Craig's List. The announcement was included in OPR's e-newsletter and 
Council offices assisted with publicity efforts by including hiring information in their e-
newsletters. Newspaper advertisements were placed with the Post Group, El Mundo, Sing Tao 
Daily and Bay Area News Group papers and requests for Public Service Announcements were 
sent to KQED, KTOP, KRON 4, NBC Bay Area, Bay City News, and KTSF 26. 

Due to a low attrition rate OPR has filled very few full-time (FT) or permanent part time (PPT) 
positions. Six permanent appointments were made from existing eligible lists: 3 full time 
Program Directors, one permanent part time (PPT) Recreation Attendant II, one PPT Recreation 
Specialist II, and one PPT Recreafion Leader II. Of those, two were bilingual in Spanish. Five 
Recreation Centers are designed as Super PCP units, and four out of the five Recreation Centers 
met the minimum bilingual staffing requirements. The San Antonio Center is in need of one 
bilingual Spanish speaking employee. 

Department of Planning and Building 
Overall, the Department of Plarming & Building (DPB) has met the quantitative minimum 
requirement for bilingual staffing to service LES persons. Several units within the department 
are considered as Super PCP "departments." DPB has been identified as having insufficient 
Chinese-speaking staff to provide services to LES persons who speak Chinesein its Engineering/ 
Plan Check & Inspections units. The department has identified non-PCP bilingual staff who can 
provide language assistance in Chinese when necessary. Equal Access staff will be providing 
training this year for English-speaking PCPs in DPB to help facilitate communication using the 
City's language access line for providing service to LES persons when bilingual staff are not 
available. 

Public Works Agency 
The Public Works Call Center provides services to members of the public and responds to tens of 
thousands of calls annually. Public Works' bilingual staffing in the Call Center exceeds the 
minimum bilingual staffing required by the EAO. Bilingual staff are available to meet the needs 
of LES persons. Vital documents and public telephone lines provide information in threshold 
languages. Most of the department's positions are non-PCP posifions. 

Oakland Public Library 
The Library has identified key bilingual staff within each branch to facilitate communication 
with members of the limited English speaking population. Several of its units are identified as 
Super PCP, and the Library excels in providing bilingual services at local branches. The Library 
has large notices posted at the information/ check-out area of every branch and in the main 
library informing patrons of materials and staff availability in threshold languages. 
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Mayor's Office 
The Mayor's Office consistently translates its outreach materials into Spanish or Chinese for 
distribution to communities and neighborhoods. It also provides translation equipment and 
translators in Spanish and Chinese as appropriate at public meetings where LES persons attend. 
Among the eleven PCPs assigned to the Mayor's Office, three are BPCP and all three can speak 
Spanish. The Department does not currently have any Chinese BPCP staff Specifically, the 
Oaklander's Assistance Center is a Super PCP unit and does not have the minimum bilingual 
staffing to meet the needs of Oakland's Chinese LES populafion. 

Oakland Eire Department (OFD) 
The Fire Department's assignments of bilingual Firefighters are listed on the chart below. The 
2011 Settlement Agreement and Administrative Instrucfion No.145 specified that OPD and 
OFD's determinafion of the sufficiency of Bilingual Public Contact Positions (BPCPs) is based 
on the "city wide" methodology. However, OPD and OFD are also required to include in the 
Agency Compliance Plan an analysis of the sufficiency of BPCPs based on the locafion of police 
beats and firehouses using the community-based methodology. Equal Access staff assess the 
neighborhood concentrations of LES populations based on the zip code of the Fire Station 
addresses. From the perspective of the "city wide" methodology, OFD has exceeded the 
minimum bilingual staffing requirement for Spanish PCPs overall (11.39% or 14.7 FTE), but has 
not reached the minimum for bilingual-Chinese staffing (5.63% or 7.2 FTE). 

Analysis of BPCP in firehouses using the community based methodology 

'U ADDRESS/LOCATION . ; ZIP ' . STAFF SP BPCP LES CH BPCP.^ 
, CH ' 
. LES 

. •.-%••'J' 
1 1603 M . L. King Jr. Way* 94612 9 1 11% 3.7% 1 11% 12.4% 

3 1445 14th Street* 94607 9 1 11% 5.5% 0 0% 16.0% 

4 1235 E. 14th Street* 94606 9 0 0% 7.4% 0 0% 13.0% 

5 934 34th Street 94608 4 0 0% 3.3% 0 0% 1.6% 

6 7080 Colton Boulevard 94611 4 0 0% 0.4% 0 0% 1.8% 

7 1006 Amito Avenue 94605 4 0 0% 9.4% 0 0% 1.0% 

8 462 51" Street* 94609 9 0 0% 2.5% 0 0% 1.5% 

10 172 Santa Clara Avenue 94610 4 0 0% 0.8% 0 0% 2.7% 

12 822 Alice Street 94607 4 1 25% 5.4% 0 0% 15.6% 

13 1225 Derby Avenue 94601 4 3 75% 26.5% 1 25% 4.4% 

15 455 27* Street* 94612 9 1 11% 3.7% 0 0% 12.4% 

16 3600 13*̂  Avenue 94610 4 1 25% 0.8% 0 0% 2.7% 

17 3344 High Street, 94619 4 1 25% S.0% 0 0% 4.8% 

18 1700 50"̂  Avenue* 94601 8 3 38% 26.5% 0 0% 4.4% 

19 5776 Miles Avenue 94618 4 0 0% 0.4% 0 0% 0.7% 

20 1401 98̂ ^ Avenue* 94603 8 0 0% 24.2% 0 0% 1.1% 

21 13150 Skyline Boulevard 94619 4 0 0% 5.0% 0 0% 4.8% 
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22 751 Air Cargo Road 94621 4 0 Q% 24.5% 0 0% 0.6% 

23 7100 Foothill Boulevard 94605 4 1 25% 9.4% 1 25% 1.0% 
24 5921 Shepherd Canyon Road 94611 4 3 75% 0.4% 0 0% 1.8% 
25 2795 Butters Drive 94602 4 0 0% 3.2% 0 0% •• 5.3% 

26 2660 98"̂  Avenue 94603 4 1 25% 24.2% 0 0% 1.1% 

27 8501 Pardee Drive 94621 4 0 0% 24.5% 0 0% 0.6% 

29 1016 66̂ ^ Avenue 94621 4 1 25% 24.5% 0 0% 0.6% 

129 18 26% 3 4% 
• denotes Double House with two companies. 
LES % is determined by US Census, American Community Survey, by Zip Code 

OFD has worked closely with the Equal Access Office to ensure thorough outreach for bilingual 
candidates and to screen candidates' bilingual ability. Department of Human Resources 
Management together with OFD conducted additional outreach via various avenues and 
locations to attract a diverse pool of applicants. News about OFD job opening were provided to 
the National Association of Hispanic Firefighters; El Mundo Spanish newspaper; CFFJAC 
(Califomia Fire- fighter Joint Apprenticeship Committee); Asian Firefighter Associafion (San 
Francisco); Alameda County EMS; Contra Costa County EMS; Singtao Daily Chinese 
Newspaper; World Journal Chinese Newspaper; Gay Pride Parade; Art & Soul Festival; and 
KTOP Public Service Announcements. 

The information in the chart below shows the percentages of bilingual candidates as they moved 
on from one step to the next step. 

Firefighter Trainee 2012 

Step Date Total Bilingual Spanish Bilingual Chinese 

Applications Received 11/16/2012 3409 548 44 

Invited to Written 2/4/2013 2662 78% 234 43% 16 36% 

Invited to Oral Interview 3/4/2012 1112 33% 72 31% - 14 88% 

Referred to Department 5/14/2013 557 50% 63 88% 9 64% 

Invited to Academy TBD 

Academy Graduation TBD 

Oakland Police Department (OPD) 
The Oakland Police Department has a total of 623 Swom Police Officers, including the Internal 
Affairs Unit, Criminal Investigation Unit, Special Operations Division, Training Division and 
beat officers. Of all of the Swom Police, 10% (62.0 FTE) are bilingual in Spanish, and 3% (16.0 
FTE) bilingual in Chinese. Applying the current LES population percentage, among the 623 
Police Officers, the quantitafive baseline goal for Spanish BPCP is 71.0 FTE and the goal for 
Chinese BPCP is 35.0 FTE. Based on citywide minimum requirements for bilingual staffing, 
there is a need for more bilingual swom personnel in the Police Department. 
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Police Officers 
Police 
Officers 

Spanish 
BPCP 

Chinese 
BPCP 

Other 
Language 

District 1194607, 94612) 81 6 4 2 

District 2 (94608, 94609, 94611, 94618} 54 3 3 2 

District 3 (94602, 94606, 94610) 70 13 2 6 
District 4 {94601, 94611) 67 7 0 0 

District 5 (94603, 94605, 94621) 80 11 1 2 
other Division {CID, IAD, Training etc.) 271 22 6 15 
TOTAL 623 62 16 27 
PERCENTAGE 100% 10% 3% 4% 

As discussed in the section on the Fire Department, the 2011 Settlement Agreement and 
Administrafive Instrucfion No.145 specified that OPD and OFD's determination of the 
sufficiency of Bilingual Public Contact Posifions (BPCPs) is based on the "city wide" 
methodology. However, OPD is also required to include in the Agency Compliance Plan an 
analysis of the sufficiency of BPCPs based on the locafion of police beats using the community-
based methodology. Equal Access staff use assess the neighborhood concentrations of LES 
populations based on the zip code of the police beat locations. 

The Oakland Police Department's bilingual Police Officer location as assigned by beat is listed 
on the chart below and BPCP staff is compared to the percentage of LES for each district. Each 
Police beat district consists of multiple zip codes, thus, and average percentage based on zip 
codes is derived for analysis. Among the 352 Police Officers assigned on beat duties, the city-
wide baseline of Spanish BPCP is 11.39%, which is 40 Police Officers. OPD met its quantitative 
baseline in Spanish BPCP among the five districts for beat assignment. The city-wide baseline 
of Chinese BPCP is 5.63%, which is 20 Police Officers. The Department currently has only 10 
Chinese BPCP among the five districts. The Department will need to have 10 more bilingual 
English/ Chinese speaking Police Offices in order to meet the minimum requirements for 
bilingual staffing. 

Oakland Police Beat Assignment By District 
SP C H 

Police Spanish L E S L E S 
Location/ Beat/ Zip Code Officers BPCP % Chinese % 
District 1 (94607, 94612) 81 6 7% 4.6% 4 5% 14.0% 
District 2 (94608, 94609, 94611, 94618) 54 3 6% 1.8% 3 6% 4.3% 

District 3 (94602, 94606, 94610) 70 13 19% 3.8% 2 3% 7.1% 

District 4 (94601, 94611) 67 7 10% 13.5% 0 0% 3.1% 
District 5 (94603, 94605, 94621) 80 11 14% 19.4% 1 1% 0.9% 

352 40 11% 10 3% 

SP LES % and CH LES % is determined by US Census, American Community Survey, by zip codes 

The Police Department's 167̂*̂  Academy of Police Office Trainee attracted 1805 applicants, 
among which 356 (20%) can speak Spanish, and 72 (4%) can speak Chinese. There are several 
steps in the recruitment process, and the percentages of advancement towards each step are 
shown on the chart below. The Police Department worked closely with the Equal Access Office 
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for outreach and for screening candidate's bilingual ability. Outreach was conducted through the 
following outlets (among others): East Bay Diversity Hire Event (Concord); San Bemardino Job 
Fair (San Bemardino); Castlemont High School Career Day (Oakland); Women in Policing 
Seminar (Oakland); IS/Ierritt College Spring Career Fair (Oakland); and Santa Rosa Junior 
College Fair (Santa Rosa). News about OPD job opening was posted on Facebook and Twitter, 
Craigslist, Singtao Chinese Newspaper, KTSF Channel 26 Chinese News, Comerciantes Latinos 
de Oakland (Oakland merchants) meeting, and more. 

Step Date All 
Applicants 

Bilingual 
Spanish 

Bilingual Chinese 

Applications Received 6/11/2012 1805 356 72 

Invited to Written 7/3/2012 1636 91% 323 91% - 66 92% 
Invited to Physical Agility 7/28/2012 710 43% 120 37% 36 55% 

Invited to Oral Interview 8/22/2012 494 70% 87 73% 27 75% 
Referred to Department 9/17/2012 231 47% 44 51% 10 37% 
Invited to Academy 3/25/2013 51 22% 12 27% 4 40% 

Academy Graduation TBD 

City Administrator Additional Duties: 

How has the City Administrator provided training and guidance to Departments to facilitate 
implementation of the EAO and how have Departments collaborated? 

The City Administrator convenes regular meetings with Agency Directors and key management 
staff. On-going communication facilitated collaboration and implementation of EAO. In 
working with departments to evaluate the effectiveness of their ability to provide services to LES 
persons, staff were provided instruction on the importance of qualitative evaluation of services 
and in some cases, City Administrator's Office trained department staff on EAO compliance 
assessment. 

Secondly, Equal Access Office together with the Department of Human Resources Management 
met with department Language Access Coordinators to review the new reporting format and to 
explain reporting requirements. Compliance report template was provided and EAO Office staff 
provided technical assistance in completing the report. The Language Access Survey was 
standardized and instructions were provided to each department as the survey was launched. 
Preliminary reports were received from City departments in late July. Following receipt of the 
new departmental reports, Departments collaborated with Equal Access staff by engaging in 
dialog to clarify their submissions and to ensure their effective reporting. 

Assess the adequacy of the process the City Administrator utilizes to monitor departmental 
compliance with the EAO. 

Over the past several years, significant gains have been achieved in raising awareness throughout 
the City organization regarding the requirements of the Equal Access to Services Ordinance and 
departments' responsibilities in meeting those requirements, as demonstrated by the steady 
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increase in the number of bilingual staff, translated documents, and recorded telephone 
messages. The Equal Access Office and its staff provide a key resource through which 
departmental compliance may be monitored and evaluated. The annual reporting process ensures 
continued awareness of the needs of LES persons and the City's commitment to and 
responsibility for providing services to those populations. The Equal Access Office is a 2.0 FTE 
unit. The City Administrator must rely on departments' commitment to following City policy in 
ensuring equal access to City services. The process of developing the annual report provides the 
opportunity to review department activities, obtain clarification of processes, and evaluate 
compliance efforts. 

Assess the adequacy ofperformance of the Equal Access Office and DHRM in implementing the 
EAO. 

The Equal Access Office is fully integrated to the Department of Human Resources Management 
under the Administrative Services Agency. This has enhanced and streamlined the process of 
evaluafing City vacancies in compliance of EAO. A meefing was conducted with all the Agency 
Language Access Coordinators this year to review key areas of requirements of the Ordinance 
and compliance reporting needs. The office conducts research and analysis of City-wide and 
community based Census data in establishing baseline for EAO implementation and assessment. 
The office is also charged with the responsibility of working with all City departments in 
ensuring sufficient bilingual employees are hired. Authorized by the ordinance, Equal Access 
Office is responsible for monitoring the City's recruitment of public contact positions, and 
selecfive language certificafion, including the tesfing of bilingual employees. The office reviews 
every approved personnel requisition to determine whether, the position is a Public Contact 
Position (PCP) and if so, whether the hiring department has sufficient bilingual PCPs. If the 
hiring department does not have sufficient bilingual PCPs, the department is required to 
selectively certify the position for the appropriate language. Office staff provides technical 
assistance, recommendation, and support to City Agencies. Overall, the Equal Access Office is 
vital to ensuring Oakland Citizens have equal access to services and that City Departments are 
in compliance with the ordinance. 

RECOMMENDA HONS 

• Over the past few years the City has undergone several staffing changes associated with 
budget cuts, reorganizations, and tumover. Staff recommends that new trainings be provided 
for all City departments regarding the requirements of the Equal Access Ordinance and how 
departments can best meet those requirements with existing resources. Included as part of the 
training would be a review of Administrative Instruction 145 which details department 
responsibilities under the Ordinance. Agency directors and Language Access Coordinators 
would be required to provide all hiring managers within the department with a copy of the 
Administrative Instruction to enhance awareness and understanding of the City's 
commitment to serving LES populations through bilingual staffing. 

• To encourage a positive dialogue and encourage progress towards full compliance, a mid
year review of the translations of vital document and the recorded telephone messages shall 
be done with all City departments in FY 2013-14. Equal Access Office staff will offer 
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support, recommendations, and technical assistance to departments. Results will be reported 
in the next Annual Compliance Report. 

• There is a need for a greater quantity and more visible notices to LES persons of the 
availability of services in the threshold languages of Spanish and Chinese. In FY 2013-14, 
Equal Access Office together with the City Administrator's Office will develop universal 
signs and notices in threshold language. Agency directors and Language Access 
Coordinators will be charged with the responsibility to make sure signs are posted in all 
public contact locations and service counters. While there were no formal complaints 
received by the Equal Access Office this year, it is unclear whether LES patrons were aware 
that they were entitled to equal services and had the right to complain if those needs were not 
being met. Visible signs will make available services known to the public. 

The Over-the-Phone Interpretation Services is a quick and convenient way to serve LES 
population, especially in drop-in situations when bilingual staff may not be readily available. 
This interpretation service can handle over 200 languages, 24 hours a day, 7 days a week. 
Interpreters are trained in handling emergency situations. Oakland Police Department 
accounted for the majority of the usage. Apart from Police and Fire, all other City agencies 
accounted for only 2% of the total usage. It is our recommendation that information on 
Over-the-Phone Interpretation Services be provided to all Language Access Coordinators and 
be made available to all public contact locations, and service counters. All recepfionists and 
customer service representatives shall be equipped with information using the Over-the-
Phone interpretation service within the next 120 days. Equal Access Office will offer 
training to front line service counter staff in FY 2013-14. 

To standardize the implementation of a "community based approach" in calculating the 
number of BPCP minimum for each department, staff recommends that Census data broken 
out by Zip Codes be used as the basis for the analysis of language requirements for 
geographic areas with high concentrations of LES persons. When the LES population 
percentage by Zip Code is higher than the City-wide percentage, the community-based 
calculation based on Zip Code shall be used. In all other occasions, the City-wide approach 
shall be used. <See Table 8 for Limited English Speaking Population by Zip Code> 

As the economy improves and there are opportunities to add staffing, it is recommended that 
additional Bilingual Public Contact Positions be added in key citywide service delivery areas. 
In particular, adding a BPCP position to the Oaklanders' Assistance Center and filling it an 
employee who is bilingual in either Cantonese or Mandarin is recommended as funding 
becomes available. 
As a next step, the Equal Access Survey is to be analyzed for information to assist in 
determining whether LES persons experience barriers to obtaining services. Results will be 
shared with each department and will also be presented at a fiiture Finance & Management 
Committee meeting. Based on the survey results, departments will be required to develop 
correcfive action plans as necessary. 
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PUBLIC OUTREACH 

No public outreach was required. 

COORDINATION 

The Equal Access Office of the Department of Human Resources Management (DHRM) 
coordinated the collection, compilation, and reporting of data with the Language Access 
Coordinators in each City department. Budget &.City Attomey's Office were consulted in 
preparation of this report. 

COST SUIMMARY/IMPLICATIONS 

Acceptance of this report and its recommendations has no fiscal impacts or cost implications. 

SUSTAINABLE OPPORTUNITIES 
Economic - There is no economic opportunity associated with this report. 

Environmental - There is no environmental opportunity associated with this report. 

Social Equity - The Equal Access to Services Ordinance was enacted for the purpose of 
providing equal access to city services to all Oakland residents, including those with limited 
proficiency in English. Providing this annual report supports the City's efforts to provide 
services to Oakland residents who have limited English speaking ability. 

For questions regarding this report, please contact May Tam, Program Analyst III, Equal Access 
Office of DHRM at (510) 238-2368. 

Respectfully submitted, 

Katano Kasaine, Interim Director 
Department of Human Resources Management 

Prepared by: 
May Tam, Program Analyst III 
Equal Access Office of DHRM 
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Attachments: 
Table 1 - List of Agencies Subject to Equal Access Ordinance 
Table 2 - Super Public Contact Position Departments 
Table 3 - List of Agency Head and Language Access Coordinators 
Table 4 - Bilingual Public Contact Positions by Location 
Table 4b -Applicant Pool List for Public Contact Positions 
Table 5 - List of Vital Documents by Department 
Table 6 - List of Public Telephone Lines by Department 
Table 7 - Usage Chart of Over-the-Phone Interpretation Service 
Table 8 - Oakland EAO Threshold Limited English Speaking Population Data by Zip Code 
Attachment A - Equal Access Survey 2013 
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CITY DEPARTMENTS SUBJECT TO EAO FY 2012-13 Table 1 

AGENCY: -ADMINISTRATIVE SERVICES DIVISION (ASD) >f 
OFFICES OF THE CONTROLLER & TREASURY 
Budget & Finance Administration Unit 
Accounting Administration Unit 
General Ledger 
Payables 
Stores Operations 
Purchasing 
Budget Analysis & Operations 
Treasury Administration Unit 
Treasury Operation Unit 
Treasury Cashiering Unit. 
Treasury Payroll 
Retirement 

DEPARTMENT OF HUMAN RESOURCES MANAGEMENT 
Personnel Admin/Human Resource Info Service 
Recruitment and Classification 
Human Resource Development unit 
Employee Benefits Services 
Risk Management 
Employee Benefits Services 
Equal Access 

DEPARTMENT OF INFORMATION TECHNOLOGY 
Administrative Services 
Reprographic Services 
Help Desk 
Desktop Support 
Server Maintenance & Support 
Telecommunications 
Systems & Database Administration 
Application Development 
Project Coordination 
Netw/ork Security & Maintenance 
Public Safety Maintenance & Installation 
Public Safety Applications 

AGENCY: OFFICE OF THE CITY ATTORNEY, (OCA) 
City Attorney Adminsitration Unit 
Litigation Unit 
Advisory Unit 

AGENCY: OFFICE OF THE CITY AUDITOR (CAU) 
CITY AUDITOR'S OFFICE 

AGENCY: OFFICE OF THE CITY CLERK (OCC) '̂i 
CITY CLERK'S OFFICE 

AGENCY: CITY COUNCIL OFFICES (CCO) •• 
CITY COUNCIL'S OFFICES 
Council Administration Unit 
District One Unit 
District J\NO Unit 
District Three Unit 
District Four Unit 
District Five Unit 
District Six Unit 
District Seven Unit 
Council At Large Unit 

AGENCY: CITY ADMINISTRATOR'S OFFICE (CAO) 
ADMINISTRATION UNIT 
Equal Opportunity Programs 
Employee Relations 
Contract Compliance 
Employment Services 
Outreach & Administrative Support 
Ethics Unit 
Budget Division 
KTOP Operations 
Neighborhood Services 

CITIZENS POLICE REVIEW BOARD 
NEIGHBORHOOD INVESTMENT 
Neighborhood Investment: Project Staffing 
Real Estate 
Workforce Development 
Economic Development 
Cultural Arts & Marketing 
Public Art 

REVENUE 
Revenue - Administration 
Revenue: Collections/Mandatory Garbage 
Revenue: Audit/Compliance 
Revenue: Strategic Support 
Revenue: Business Tax 
Revenue: Parking Meter Collection 
Revenue: Parking Citation Assistance Center 

AGENCY: MAYOR'S OFFICE (MAY); 
MAYOR'S ADMINISTRATION 
OAKLANDER'S ASSISTANCE CENTER 

AGENCY: HOUSING &'COMMUNITY DEVELOPMENT (DHCP) 
HOUSING AND COMMUNITY DEVELOPMENT 
Admin: Housing & Community Development 
Housing Development 
CDBG Coordination 
Homeownership Programs 

RESIDENTIAL RENT ARBITRATION 
MUNICIPAL LENDING 

AGENCY:, DEPARTMENT OF PLANNING & BUILDING (DPB) 
AGENCY ADMINISTRATION 
DPB ADMINISTRATION 
Planning 
Zoning 
Engineering: Project Coordination 

PLANNING AND ZONNING 
Admin: Engineering 
Building Inspection 
Engineering: Permit Center 
Building & Infastructure Plan 
Inspections: Commercial Building 
Inspections: Residential Building 
Inspections: Infastructure 
Inspections: Neighborhood Preservation 

BUILDING SERVICES 
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AGENCY: COMMUNITY SERVICES AGENCY (CSA) r 
DEPARTMENT OF HUMAN SERVICES 
AGING AND ADULT SERVICES 
Linkages Program 
Senior Companion Program 
Outreach Program 
Oakland Paratransit for the Elderly and Disabled 
Senior Aide Program 
Multipurpose Senior Service Program 

SENIOR CENTERS 
Senior Center (Citywide) 
Senior Center (Dow^ntown Oakland) 
Senior Center (East Oakland) 
Senior Center (North Oakland) 
Senior Center (West Oakland) 

ADMINISTRATION 
DHS Administration Unit 
Policy & Planning 
Community Housing Services 

CHILDREN & YOUTH AND POLICY & PLANNING 
Head Start - Citywide 
Head Start - Service Area I (Frank G. Mar - P/D2) 
Head Start - Service Area I (Fannie Wall - F/D1) 
Head Start - Service Area II (Tassafaronga - P/D2) 
Head Start - Service Area 1 (Franklin - P/D2) 
City Towers Head Start 

Service Area I (West Grand - F/D1) 
Home Base Program 
Service Area I (San Antonio Park - P/D2) 
Service Area II (San Antonio CDC - P/D2) 
Service Area II (Sun Gate - P/D2) 
Sen/ice Area II (Manzanita - P/D2) 
Service Area I (Virginia Ave - P/D2) 
Family Child Care (Seminary) 
Sen/ice Area II (Lion Creek Crossing - P/D2) 
Service Area I (Eastmont - P/D2) 
Service Area II (Arroyo Viejo - P/D2) 
Service Area II (85th Ave - F/D1) 
Service Area II (92nd Ave - P/D2) 
Sen/ice Area II (Brookfield • P/D2) 
Central Kitchen 
Central Office 

Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Head Start 
Early H S -
Early H S -

EARLY CHILDHOOD AND CHILDREN SERVCIES 
Year Round Lunch Program 
Youth Services 

AGENCY; COMMUNITY SERVICES AGENCY (CSA)̂  
DEPARTMENT OF PARKS AND RECREATION 
ADMINSITRATION 
Directors Unit 
OPR Administrative Services 
Budget and Fiscal 
Accounting Unit 
OPR Personnel Unit 
Area 1 Rec Center Supervision 

CITY-WIDE PROGRAMS 
Central Reservations 
Special Programs 
Dunsmuir Heilman Historic Estate 
Rotary Nature Center 
Tennis / Davie 
City-Wide Sports 
Girls Sports 
Youth & Adult Sports . 
Boating 
Area One Special Sports Programs 
Community Gardens 
Feather River Camp 

Malonga Casquelourd Center for the Arts 
Studio One Art Center 
City-Wide Programs Unit 
Radical Roving Recreation 
Discovery Center(s) 
Ball Fields Maintenance 
At-Risk Youth 

RECREATION CENTERS 
Bushrod Recreation Center 
Defremery Recreation Center 
Golden Gate Recreation Center 
Montclair Recreation Center 
Mosswood Recreation Center 
Willie Keyes (Poplar) Recreation Center 
East Oakland Sports Center 
Allendale Recreation Center 
Dimond Recreation Center 
Franklin Recreation Center ^ 
Redwood Heights Recreation Center 
Arroyo Recreation Center 
Brookdale Recreation Center 
Ira Jinkins Recreation Center 
Rainbow Recreation Center 
Tassafaranga Recreation Center 
Digital Arts and Culinary Academy (Rainbow Teen Center) 
Sheffield Village Recreation Center 
Lincoln Recreation Center 
FM Smith Recreation Center 
San Antonio Recreation Center 
Carmen Flores Recreation Center at Josie de la Cruz Park 

AQUATICS 
Aquatics Supervision 
Dimond Aquatics (Lions Poo!) 
Defremery Aquatics 
Temescal Aquatics 
Fremont Aquatics 
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CITY DEPARTMENTS SUBJECT TO EAO FY 2012-13 Table 1 

AGENCY: OAKLAND PUBLIC.LIBRARY (GPL) • ,, • . •.:'.' AGENCY: PUBLIC WORKS.AGENCY (PWA)'!̂ !" il >*, .. 
SYSTEMWIDE SERVICES ADMINISTRATION 
Director Unit Director and Human Resources Unit 
Departmental Operation Unit Human Resources 
Automation PWA Fiscal Services 
Children Services/Youth Room Management Information Systems Unit 
Community Relations Public Works Call Center 
Acquisitions ENGINEERING AND DESIGN 
On-Call Public Services Engineering and Construction - Administration 
Literacy ADA Programs 
Childrens ServicesA'outh Project Delivery - Administration 
Support Services Unit Construction,Management and Materiaf Testing 
MAIN LIBRARY LOCAL SERVICES Project Management 
Administrative Unit Facilities Planning and Development 
Main Library Administration Surveying 
Art/History/Literature Engineering Design and ROW - Administration 
Magazines and Newspapers Streets and Structures 
Science Business and Sociology Right of Way Management 
Childrens Room Sanitary Sewer Design 
Circulation/Automation Watershed and Stormwater Program 
BRANCH LIBRARY LOCAL SERVICES Transportation Services - Administration 
Branch Administration Traffic Capital Projects 
Brookfield Village Branch Traffic Safety Program 
Dimond Branch IPPD Plans and Programming 
Eastmont Branch INFASTRUCTURE AND OPERATIONS 
Elmhurst Branch Infrastructure & Ops Asst Director's Office 
M.L. King Jr. Branch Electrical Maintenance 
Montclair Branch Electrical Traffic Maintenance 
Rockridge Branch Electrical Services: Meter Operations 
Temescal Branch Infrastructure Maint Admin 
District I Administration (81st Ave Branch) Storm Drain Maintenance 
Golden Gate Branch Sewer System Maintenance 
Lakeview Branch Street & Sidewalk Maintenance 
Melrose Branch Equipment Services Administration 
Piedmont Branch FACILITIES AND ENVIRONMENT 
West Oakland Branch Facilities & Environ Asst. Director's Office 
African-American Museum & Library Facility Services Admin 
Asian Branch Civic Center Complex 
Latin American Branch Hall of Justice Complex 

Plant Operations 
Roving Custodial 
Parks/Bldg Maint Admin 
Landscape Maintenance 
Tree Services 
BIdgs Electrical & Painting 
BIdgs Structural 
SCGA Admin 
Street Cleaning 
Graffiti Abatement & Rapid Response 
Illegal Dumping 
Clean Oakland Program 
Environmental Services Admin 
Env Svcs Recycling & Solid Waste 
Env Svcs'Environmental Remediation 
Env Svcs Sustainability 
Env Svcs Watershed Program 
Env Svcs Engergy Group 
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CITY DEPARTMENTS SUBJECT TO EAO FY 2012-13 Table 1 

AGENCY: OAKLAND FIRE DEPARTMENT (OFD)! 
OFFICE OF CHIEF ADMINSITRATION 
Field Operations Bureau 
Operations Administrative Officer 
Fire Suppression & Emergency Response 
Special Operations 
Communications Emergency Dispatch Unit 

FIRE PREVENTION AND SUPPORT SERVICES 
Fire Prevention S Public Education 
Training & Support Services 
Facilities Unit 
Fleet Management Unit 
SCBA Program 

FISCAL AND ADMINISTRATION SERVICES 
Budget & Planning 
Human Resources 
Accounting 
Payroll 
Risk Management 

EMERGENCY MANAGEMENT SERVICES 
Homeland Security 
Emergency Management & EOC 
Community Emergency Preparedness 

MEDICAL SERVICES, COMMUNICATIONS AND IT 
Clinical Training 
Equipments Infection Control 
Licensure & Certifications 
EMD Quality Assurance 
Communications & Information Technology 

AGENCY: OAKLAND POLICE DEPARTMENT (OPD) 
OFFICE OF CHIEF ADMINISTRATION 
nternal Affairs 

Office of the Inspector General 
Special Investigations Interal 
Bureau of Investigations Administration 

BUREAU OF FIELD OPERATIONS 
Property and Evidence 
Robbery 
Property/Theft 
Criminalistics Unit 
Police Area 1 
Police Area 2 ^ 
Police Area 3 
Support Operations 
Traffic BFO 
Special Operations 

CRIMINAL INVESTIGATION 
Identification Section 
Criminal Investigations 
Homicide 
Targeted Enforcement Task Force I 
Youth & Family Services 
Assault 

BUREAU OF SERVICES 
Research, Planning & Crime Analysis 
Bureau of Services - Administration Unit 
Training Unit 
Police Personnel 
Police Information Technology 
Fiscal Services 
Background & Recruiting 
Parking Enforcement 

ANIMAL SHELTERS 
RECORDS 
OPD 911 DISPATCH COMMUNITCTION 
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Super Public Contact Positions (Super PCP) Departments FY 2012-13 

Table 2 

Agency/Department/Position 
Minimum . 

Requirement ' 
Notes 

Current Bilingual 
Staff 

Spanish 
BPCP Status , 

Chinese 
BPCP Status 

ADMINISTRATIVE SERVICES DIVISION 

1. Citizens Police Review Board 
(02211) 

1 S P 1 C H 
At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

1 S P 1 C H 
Meets 

Requirement 
Meets 

Requirement 

2. Revenue: Administration (02831) 

3. Revenue: Collections/Mandatory 
Garbage (02841) 

4. Revenue: Audit/Compliance 
(02851) 

5. Revenue: Strategic Support 
(02861) 

1 S P 1 C H 

6. Revenue: Business Tax (02871) 

At least one Spanish-speaking and one Chinese-
speaking employee shall be easily available to 
Business License Tax, Revenue Collections, and 
Citywide Liens at all times during business hours. 
A schedule setting forth the name and extension 
of each person shall be available in each 
Department. 

4 S P 1 C H 
Exceeds 

Requirement 

7. Revenue: Parking Meter 
Collection (02891) 

Meets 
Requirement 

8. Revenue: Parking Citation 
Assistance Center (02881) 

1 S P 1 C H 
At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

6 S P 3 C H 
Exceeds 

Requirement 
Exceeds 

Requirement 

9. Equal Access Office (05221) 1 S P 1 C H 
At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

1 S P 1 C H 
Meets 

Requirement 
Meets 

Requirement 

CITY CLERK'S OFFICE 

10. City Clerk Unit (03121) 1 SP 1 CH 

At least one Spanish-speaking and one Chinese-
speaking employee shall be easily available to 
both the clerks' offices at all times during business 
hours. A schedule setting forth the name and 
extension of each person shall be available at the 
clerks' desks. 

O S P 1 C H 1 S P Needed 
Meets 

Requirement 

HOUSING AND COMMUNITY DEVELOPMENT 

11. Municipal Lending (89939) 1 SP 1 CH 
At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

1 S P 1 C H 
Meets 

Requirement 
Meets 

Requirement 

12. Residential Rent Arbitration 
(88969) 

1 SP 1 CH 
At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

1 S P 1 C H 
Meets 

Requirement 
Meets 

Requirement 

COMMUNITY SERVICES AGENCY - DEPARTMENT OF HUMAN SERVICES 

13. Multipurpose Senior Service 
Program Unit (75231) 

1 SP 1 CH 
At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

2 S P 2 C H 
Exceeds 

Requirement 
Exceeds 

Requirement 



Table 2 

Agency/Department/Position 
Minimum 

.Requirement' 
Notes 

Current Bilingual 
Staff 

Spanish 
BPCP Status 

Chinese 
BPCP Status 

COMMUNITY SERVICES AGENCY - OFFICE OF PARKS & RECREATION 

14. Lincoln Recreation Center 
(502234) 

-- 1 C H 
At least one PCP shall be designated as a 
Chinese-speaking BPCP and filled by selective 
certification accordingly. 

O S P 1 C H 
No 

Requirement 
Meets 

Requirement 

15. Manzanita Recreation Center 
(503235) 

1 S P 
At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

1 S P O C H 
Meets 

Requirement 
No 

Requirement 

16. FM Smith Recreation Center 
(503237) 

1 S P or 1 C H 
At least one PCP shall be designated as either a 
Spanish-speaking or Chinese-speaking BPCP 
and filled by selective certification accordingly. 

1 S P O C H 
Meets 

Requirement 

17. San Antonio Recreation Center 
(503238) 

1 S P --
At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

O S P O C H 1 S P Needed 

18. Carmen Flores Recreation Center 
(503239) 

1 S P 
At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

1 S P O C H 
Meets 

Requirement 
No 

Requirement 

OAKLAND PUBLIC LIBRARY 

19. Administrative Unit (61211) 

20. Main Library Administration 
(31221) 

21. Art/History/Literature (61231) 

22. Magazines and Newspapers 
(61235) 

23. Science Business and Sociology 
(61236) 

24. Children's Room (61237) 

25. Circulation/Automation (61243) 

1 S P 1 C H 

At least one PCP shall be designated as a BPCP 
for each threshold language in the Main Library 
and shall be filled by selective certification 
accordingly. 

7.5 S P 3.9 C H 
Exceeds 

Requirement 
Exceeds 

Requirement 

26. Asian Branch (61341) 2 C H 

At least tf/o PCPs shall be designated as BPCP 
for Chinese—one for Mandarin and one for 
Cantonese—and filled by selective certification 
accordingly. 

O S P 8 C H 
No 

Requirement 
Exceeds 

Requirement 

27. Latin American Branch (Cesar ' 
Chavez) (61345) 

1 S P 
At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

3.7 S P O C H 
Exceeds 

Requirement 
No 

Requirement 

MAYOR 

At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 

28. Oaklander's Assistance Center 
1 S P 1 C H 

certification accordingly, on the condition that the 
1 S P O C H 

Meets 
(02111) 

1 S P 1 C H function and staffing of this office is substantively 1 S P O C H 
Requirement 1 C H Needed (02111) 

unchanged. 



Table 2 

Agency/De pa rtm e nt/Pos ition 
Minimum 

Requirement 
Notes Current Bilingual 

Staff 
• Spanish 
BPCP Status 

Chinese 
BPCP Status 

DEPARTMENT OF PLANNING AND BUILDING 

29. Planning (84211) 

30. Zoning (84229) 
1 S P 1 C H 

At least one Spanish-speaking and one Chinese-
speaking employee shall be available at the 
(permit and building services) desks to assist the 
public at all times during business hours. 

5 S P O C H 
Exceeds 

Requirement 
1 C H Needed 

31. Engineering: Project Coordination 
(84432) 

32. Admin: Engineering (84411) 

33. Admin: Building Inspection 
(84412) 

34. Engineering: Permit Center 
(84421) 

35. Building & Infrastructure Plan 
Check (84431) 

36. Inspections: Commercial Building 
(84451) 

1 S P 
Internal & 

1 S P 
External 

1 C H 
Intemal & 

1 C H 
External 

At least one PCP (inspector who works in the 
field) shall be designated as a BPCP for each 
threshold language and filled by selective 
certification accordingly. In addition, at least one 
PCP who works internally shall be designated as 
a BPCP for each threshold language and filled by 
selective certification accordingly. 

2 S P 
Internal & 

7 S P 
External 

8 C H 
Internal 

Exceeds 
Requirement 

37. Inspections: Residential Building 
(84452) 

Exceeds the 
"internal 

requirement". 
But 

Do not meet 
the "external 
requirement" 

38. Inspections: Infrastnjcture (84453) 

39. Inspections: Neighborhood 
Preservation (84454) 

PUBLIC WORKS AGENCY 
At least one PCP shall be designated as a BPCP Meets 

Requirement 
Exceeds 

Requirement 40. Public Works Call Center (30131) 1 SP 1 CH for each threshold language and filled by selective 
certification accordingly. 

1 S P 2 C H 
Meets 

Requirement 
Exceeds 

Requirement 

OAKLAND FIRE DEPARTMENT 

41. Fire Communications Unit (20241) 

42. Communications Emergency 
Dispatch Unit (20251) 

3 S P 1 C H 

The quantitative analysis shall determine the 
number of PCP dispatchers that shall be 
designated as BPCP for each threshold language. 
In addition to this number of BPCPs, at least one 
additional PCP dispatcher shall be designated as a 
BPCP for each threshold language and filled by 
selective certification accordingly. 

3 S P O C H 
Meets 

Requirement 
1 C H Needed 



Table 2 

.Agency/Departmerit/Position 
Minimum 

Requirement 
Notes 

Current Bilingual 
Staff 

Spanish 
BPCP Status V 

, Chinese 
BPCP Status 

OAKLAND POLICE DEPARTMENT 

43. Animal Shelter (103130) 
1 S P -

At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

3 S P 2 C H 
Exceeds 

Requirement 
Exceeds 

Requirement 44. Training Unit (103430) 
1 S P -

At least one PCP shall be designated as a 
Spanish-speaking BPCP and filled by selective 
certification accordingly. 

3 S P 2 C H 
Exceeds 

Requirement 
Exceeds 

Requirement 

45. Records Unit (103240) 
1 S P 1 C H 

At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

1 SP 1 CH 
Meets 

Requirement 
Meets 

Requirement 46. Records & Wan-ants (103242) 
1 S P 1 C H 

At least one PCP shall be designated as a BPCP 
for each threshold language and filled by selective 
certification accordingly. 

1 SP 1 CH 
Meets 

Requirement 
Meets 

Requirement 

47. Communications Unit (103310) 9 S P 4 C H 

The quantitative analysis shall determine the 
number of PCP dispatchers that shall be 
designated as BPCP for each threshold language. 
In addition to this number of BPCPs, at least one 
additional PCP shall be designated as a BPCP 
dispatcher for each threshold language and filled 
by selective certification accordingly. 

8 S P 4 C H 1 SP Needed 
Meets 

Requirement 

*PCP = Public Contact Position 
*BPCP = Bilingual Public Contact Position 
-*SP = Spanish 
*CH = Chinese 



T A B L E 3 
FY 2012-13 

List of Agency Directors, Language Access Coordinators & Single Point of Contacts 
Agency Director Language Access Coordinator Agency SPOC 

?ADMINISTRIATIVESERVeiES;DIVISION»^^;^^St.^i^^^^^S^^^# 
Scott Johnson 
Assistant City Administrator 
1 Frank H. Ogawa Plaza. 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-6906 
fax: (510) 238-2223 
email: siohnson(a)Qaklandnel.com 
assistant: Winnie Woo 

Annie To 
Administrative Services Manager II 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-7494 
fax: (510) 238-2223 
email: ato(g)oaklandnet.com 

Annie To 
Administrative Services Manager II 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-7494 
fax: (510) 238-2223 
email: ato@oaklandnet.com 

Katano Kassaine 
Interim Director of Human Resources 
Management 
150 Frank H. Ogaw/a Plaza, 
Suite 3332 
Oakland, CA 94612 
phone: (510) 238-6450 
fax: (510) 238-4482 
email: kkasaine@oaklandnet-com 

Kip Walsh 
Human Resource Manager 
150 Frank H. Ogawa Plaza, 
2nd Floor 
Oakland, CA 94612 
phone: (510) 238-7334 
fax: (510) 238-2059 
email: kwalsh@oaklandnet.com 

Kip Walsh 
Human Resource Manager 
150 Frank H. Ogawa Plaza. 
2nd Floor 
Oakland, CA 94612 
phone: (510) 238-7334 
fax: (510) 238-2059 
email: kwalsh@oaklandnet.com 

Ahsan Baig 
Acting Director of Information 
Technology 
150 Frank H. Ogawa Plaza 
Oakland, CA 94612 
phone: (510) 238-3010 
fax: (510) 986-2800 
email: abaiq(Soaklandnet.com 

Tyehimba Jelani 
Administrative Analyst II 
150 Frank H. Ogawa Plaza 
Oakland, CA 94612 
phone: (510) 238-3035 
fax: (510) 238-3555 
email: tielani@oaklandnet.com 

Annie To 
Administrative Services Manager II 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-7494 
fax: (510) 238-2223 
email: ato@oaklandnet.com 

Deanna Santana 
City Administrator 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-3302 
fax: (510) 238-2223 
email: d)santana@Qaklandnet.com 
assistant: Amber Todd 

Amber Todd 
Exec Asst to City Administrator 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-6369 
fax: (510) 238-2223 
email: atodd@oaklandnet.com 

Sarah Schlenk 
Agency Administrative Manager 
250 Frank H. Ogawa Plaza, 
3rd Floor 
Oakland, CA 94612 
phone: (510) 238-3982 
fax: (510) 238-2226 
email: sschlenk@oaklandnet.com 

Patrick Caceres 
Policy Analyst 
Citizens Police Review Board 
1 Frank H. Ogawa Plaza, Ste 1131 
Oakland CA 94612 
Phone: (510) 238-3325 
Fax: (510)238-7084 
Email: pcaceres@oaklandnet.com 

Alexandra Orologas 
Assistant to the City Administrator^ 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-6587 
fax:(510)238-2223 , 
Email: aoroloqas@oaklandnet.com 

Debbie Comeaux 
Accountant III 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-7662 
fax: (510) 238-2223 
Email: dcomeaux(a)oaklandnet-CQm 

fCITV^AT^ORNEYJSIOFFIGES 
Barbara Parker 
City Attorney 
1 Frank H. Ogawa Plaza, 6th Floor 
Oakland, CA 94612 
phone: (510) 238-3815 
fax: (510) 238-6500 
bparker@oaklandcitvattornev.orq 

Yvonne Hudson- Harmon 
Legal Admin Services Manager 
1 Frank H. Ogawa Plaza, 6th Floor 
Oakland, CA 94612 
phone: (510) 238-3827 
fax: (510) 238-6500 
yhudson@oaklandcitvattornev.orq 

Yvonne Hudson- Harmon 
Legal Admin Services Manager 
1 Frank H. Ogawa Plaza, 6th Floor 
Oakland, CA 94612 
phone: (510) 238-3827 
fax: (510) 238-6500 
yhudson@oaklandcitvattornev-orq 

FY 2012-13 Agency Director, Language Access Coordinator, and SPOC 



TABLE 3 
'k^CITY AUDITOR'S-OFFICE 

Courtney Ruby 
City Auditor 
1 Frank H. Ogawa Plaza, 4th Floor 
Oakland, CA 94612 
phone: (510) 238-3378 
fax: (510) 238-7640 
email: crubv@oaklandnet.com 
assistant: Marti Paschal 

Marti Paschal 
Exec Asst to the City Auditor 
1 Frank H. Ogawa Plaza; 4th Floor 
Oakland. CA 94612 
phone: (510) 238-3379 
fax: (510) 238-7640 
email: mDaschal@oaklandnet.com 

Marti Paschal 
Exec Asst to the City Auditor 
1 Frank H. Ogawa Plaza, 4th Floor 
Oakland, CA 94612 
phone: (510) 238-3379 
fax: (510) 238-7640 
email: mDaschal@oaklandnet.com 

. CITY CLERK'S OFFICE .v.-^ v 
LaTonda Simmons 
City Clerk 
1 Frank H. Ogawa Plaza, 2nd Floor 
Oakland, CA 94612 
Phone:(510)238-7370 
fax:(510)238-6868 
email: lsimmons@oaklandnet.com 
assistant: Veronica Bourelly 

Sandy Wong 
Management Assistant 
1 Frank H. Ogawa Plaza, 2nd Floor 
Oakland, CA 94612 
phone: (510) 238-7979 
fax: (510)238-6868 
email: swono@oaklandnetcom 

Sandy Wong 
Management Assistant 
1 Frank H. Ogawa Plaza. 2nd Floor 
Oakland, CA 94612 
phone: (510)238-7979 
fax: (510) 238-6868 
email: swona@oaklandnet.com 

v CITY COUNCIL'S OFFICE : > l f 
Patricia Kemighan 
Council President 
1 Frank H. Ogawa Plaza, 2nd Floor 
Oakland, CA 94612 
phone: (510) 238-7002 
fax: (510) 238-6910 
email: Dkerniqhan@oaklandnet.com 
assistant: Jennie Gerard 

Susan Sanchez 
Executive Assistant to the City Council 
1 Frank H. Ogawa Plaza, 2nd Floor 
Oakland. CA 94612 
phone: (510) 238-6917 
fax: (510) 238-6129 
email: sasanchez@oaklandnet.com 

Susan Sanchez 
Executive Assistant to the City Council 
1 Frank H. Ogawa Plaza, 2nd Floor 
Oakland, CA 94612 
phone: (510) 238-6917 
fax; (510) 238-6129 
email: sasanchez@oaklandnet.com 

COMMUNITY.SERVICES AGENCY ' -
Sara Bedford 
Interim Director of Human Services 
150 Frank H. Ogawa Plaza, 
4th Floor, Oakland, CA 94612 
phone: (510)238-6794 
fax: (510) 238-2157 
email:sbedford@oaklandnet.com 
assistant: May Hill 

Dana Perez 
Assistant to the Director 
150 Frank H. Ogawa Plaza. 
4th Floor. Oakland, CA 94612 
phone: (510)238-3247 
fax: (510) 238-2157 
email: dDerez@oaklandnet.com 

Dana Perez 
Assistant to the Director 
150 Frank H. Ogawa Plaza, 
4th Floor, Oakland, CA 94612 
phone: (510) 238-3247 
fax: (510) 238-2157 
erhail: dDerez@oaklandnet.com 

Sytara Ellis 
Headstart Program Coordinator 
150 Frank H. Ogawa Plaza, 
5th Floor, Oakland, CA 94612 
phone: (510) 238-6803 
fax: (510) 238-2157 
email: sellis@oaklandnet.com 

Audree Jones-Taylor 
Director of Recreation Services 
250 Frank H. Ogawa Plaza, Suite 3330 
Oakland, CA 94612 
phone: (510) 238-7527 
fax: (510) 238-2224 
email:aiones-tavlor@oaklandnet.com 

Dana Riley 
Assistant to the Director 
250 Frank H. Ogawa Plaza. Suite 3330 
Oakland, CA 94612 
phone: (510) 238-6495 
fax: (510) 238-2224 
email: drilev@oaklandnet.com 

Robert Davila 
Administrative Services Manager II 
250 Frank H. Ogawa Plaza, Suite 3330 
Oakland. CA 94612 
phone: (510) 238-3926 
fax: (510) 238-2224 
email; rdavila@oaklandnet.com 

HOUSING AND C O M M U N I T Y J D E V E L O R M E N T : . S : ; 
Michele Byrd 
Michele Byrd 
Director, Housing 
250 Frank H. Ogawa Plaza, 5*̂  Floor 
Oakland, CA 94612 
phone: (510) 238-3714 
fax: (510) 238-2087 
email; mbvrd@oaklandnet.com 
assistant: Sylvia Shannon 

Sylvia Shannon 
Administrative Analyst 1 
250 Frank H. Ogawa Plaza, 5"̂  Floor 
Oakland, CA 94612 
phone: (510) 238-3715 
fax: (510) 238-3691 
email:sshannon@oaklandnet.com 

Sylvia Shannon 
Administrative Analyst 1 
250 Frank H. Ogawa Plaza. 5*̂  Floor 
Oakland. CA 94612 
phone: (510) 238-3715 
fax: (510)238-3691 ^ 
email:sshannon@oaklandnet.com 

FY 2012-13 Agency Director. Language Access Coordinator, andSPOC 



TABLE 3 

Gerard Garzon 
Director of Library Services 
125 14th Street, l " Floor 
Oakland. CA 94612 
phone: (510) 238-6720 
fax: (510) 238-2232 
email; qqarzon@oaklandnet.com 
assistant: Rosalia Romo 

Crystal Ramie-Adams 
Management Assistant 
125 14th Street, l " Floor 
Oakland, CA 94612 
phone: (510) 238-6716 
fax; (510) 238-2232 
email: cramie-adams@oaklandnet.com 

Crystal Ramie-Adams 
Management Assistant 
125 14th Street, I" Floor 
Oakland, CA 94612 
phone: (510) 238-6716 
fax; (510) 238-2232 
email: cramie-adams@oaklandnet.com 

^ . M A Y O R ' S Office. , 4 
Jean Quan 
Mayor 
1 Frank H. Ogawa Plaza. 3rd Floor 
Oakland. CA 94612 
phone: (510) 238-3141 
fax: (510) 238-4731 
email:iquan@oaklandnet.com 
assistant: Ellen Dlllard 

Hatzune Aguilar Sanchez 
Community Services Manager 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510) 238-7072 
fax: (510) 238-4731 
email: haquilar@oaklandnet.com 

Debbie Comeaux 
Accountant III 
1 Frank H. Ogawa Plaza, 3rd Floor 
Oakland, CA 94612 
phone: (510)238-7662 
fax: (510) 238-2223 
Email: dcomeaux@oaklandnet.com 

. PLANNING & BUILDING I 
Rachel Flynn 
Director 
250 Frank H. Ogawa Plaza, 
3rd Floor, Suite 3315, 
Oakland, CA 94612 
phone: (510) 238-2229 
email: rflvnn@oaklandnet.com 

Melanie Cockerham 
Administrative Analyst II 
250 Frank H. Ogawa Plaza, 
3rd Floor. Suite 3315 
Oakland, CA 94612 
phone: (510) 238-3471 
email:mcockerham@oaklandnet.com 

Melanie Cockerham 
Administrative Analyst II 
250 Frank H. Ogawa Plaza, 
3rd Floor, Suite 3315 
Oakland, CA 94612 
phone; (510) 238-3471 
email:mcockerham®oaklandnet.com 

. PUBLIC WORKS - -̂ ^^ rf 
Vitaly Troy an 
Director, Public Works 
250 Frank H. Ogawa Plaza. 4314 
Oakland. CA 94612 
phone: (510) 238-4470 
fax: (510) 238-6428 
email:vtrovan@oaklandnet.com 
assistant: Kelly Pschirrer 

Yolanda Lopez 
Administrative Services Manager II 
250 Frank H. Ogawa Plaza, 4314 
Oakland, CA 94612 
phone: (510) 238-2098 
fax; (510) 238-2294 
email: vloDez@oaklandnet.com 

Yolanda Lopez 
Administrative Services Manager II 
250 Frank H. Ogawa Plaza, 4314 
Oakland, CA 94612 
phone; (510) 238-2098 
fax; (510) 238-2294 
email: vloDez@oaklandnet.com 

- ^FIRE=DEPARTMENX.~''-«->:i-|^ 
Teresa Deloach Reed 
Agency Director, Fire Services 
150 Frank H. Ogawa Plaza. Suite 3354 
Oakland. CA 94612 
phone: (510) 238-4050 
fax: (510) 238-7924 
email:tdeloachreed@oaklandnet.com 
assistant: Rebecca Kozak 

Dara Wiseman 
Fire Personnel Operation Specialist 
150 Frank H. Ogawa Plaza, Suite 3354 
Oakland, CA 94612 
phone: (510) 238-7803 
fax: (510) 238-7924 
email: dwi5eman@0aklandnet.com 

Dara Wiseman 
Fire Personnel Operation Specialist 
150 Frank H. Ogawa Plaza, Suite 3354 
Oakland, CA 94612 
phone: (510) 238-7803 
fax: (510) 238-7924 
email: dwiseman@oaklandnet.com 

: POLICE DEPARTMENT •. , 
Sean Whent 
Interim Chief of Police 
455 7th Street. 7th Floor 
Oakland, CA 94607 
phone: (510) 238-3365 
fax: (510) 238-4736 
email: swhent@oaklandnet.com 

Penny Ha 
Support Services Supervisor 
455 7th Street, 7th Floor 
Oakland, CA 94607 
phone; (510) 238-3733 
fax: (510) 238-4736 
email: Dha@oaklandnet.com 

Cecilia Belue 
Police Services Manager 1 
455 7th Street, 7th Floor 
Oakland, CA 94607 
phone: (510) 238-6971 
fax:(510)238-4736 
email: cbelue@oaklandnet.com 

FY 2012-13 Agency Director, Language Access Coordinator, and SPOC 



FY 2012-13 PUBLIC CONTACT POSITION STAFFING REPORT TABLE 4 

^5[CITvl^;ADMINlSTRTOR'S:OFRICEiI ^^^^^^^pi^/^^N ACTUA 

mi 
S5,pcp. •,SP.,?CP. CH PCP i jCH PCRj: 

02111 - Citv MaiiaqBi AdmmislraWiti Unit 1 FOP 11FL Admin Asst to City Administrator 1.00 
02111 - Cily Manaqef Admimslratton Unit 1 FOP 11 FL AdministrativB Analyst 1 1,00 1.00 1,00 Cantonese / Mandarin 

02111 - City Manaqer Adminislralion Unit 1 FOP n FL Administrative Assistant II (CONF] 1,00 1.00 

02111 -City Manaqer Administration Unit 1 FOP 11FL • Assist to the City Administrator 1,00 

02111 -City Manaqer Administration Unit 1 F 0 P 3 F L . " Assist to tlie city Administrator- 1 00 French 
02111 -City Manaqer Administration Unit 1F0P .3FL Assistant Cily Administrator D.OO 

02111 - City Manaqer Administration Unit 1 FOP 3 FL • . . Assistant City Administrator... 1,00 

02111 -City Manaqer Administration Unit 1 FOP 3 FL Assistant City Administrator.-^.- 1,00 
02111 ; City Manaqer Administration Unit 250 F0P3FLT-. City Administrator • • 1.00 Spanish 
02111 -City Manaqer Administration Unit 1 F 0 P 3 F L ' City Administrator Analyst; 1,00 
021.11 - City Manaqer Administration Unit 1 F 0 P 3 F L . V •• City Administrator Analyst." . c - . 1.00 

02111 -CHv Manaqer Administration Unit 1 FOP 3 Ft; • City Administrator Analyst î -,. -, - 1.00 

02111 .-Citv Manaqer Admirestralion Unit 1 FOP 11FL • City Administrator Analyst. 1.00 mmm 
02111 - City Manaqer Administration Unit i 250FOP-3 FL-., , Deputy.City Administrator,- - j ; , ' . , ; 1.00 1.00 1.00 Spanish 

02111 - City Manaqer Administration Unit • .• • 1 F 0 P 3 F L ^ Exec AssI to Asst City Administrat 1 00 

02111 - City Manaqer Administration Unit 1 FOP 3 FL"... . Exec Asst to Asst City Administrat 1.00 Cantonese 
02111" - City Manaqer Administration IJnit 1 FOP 3 FL • Exec Asst to City Administrator, i.. 1,00 
0211V-City Manager Administration Unit ' 250 FOP 3 FL: . 1 Management Intern, PT mm 02111 -Cily.Manager Administration Unit 250 FOP 6303./.-' Manager, Agency Administrative i- •En 02111 - City Manaqer Administration Unit 250 FOP 63Q3 Mayor-s PSE 14 1.00 1.00 1.00 Spanish 
03111 - Cily Manaqer Administration Unit 250 FOP 6303 Mayor's PSE 14 1.00 1.00 
02111 - City Manaqer Administration Unit • • • 1 F Q P 9 F L . ' . -• Program Arwiysl III - "vif J.-.-'i-. 1,00 
02111 • City Manaqer AdministrBlion Unit 250 FOP 6303 Public Informatjon Oltlcor I) 1.00 1.00. 
02111 - City Manaqer Administration Unit 1 F 0 P 3 F L Senior Aide PT 0,50 0,50 
02111 - City Manaqer Administration Unit 1 FOP 3 FL Senior Aide PT 0,50 0.50 
02111 - City Manager AdministraUon Unit 1 & 250 FOP ' 22.00 7.D0 2.00- 11.39% (1.20) 1.00 6.63% 
02311 -Equal Opportunity Programs :, • ' .-• 150FOP2 F L . Equal Opportunity Specialist Vi'.^i'? 1,00 s a w 
02311 - Equal Opportunity Programs 150 F0P.2FL Human Resource Anatysl.' Pilndps 1,00 
02311 • Equal Opportunity Proqrams 150 FOP 2.00 0.00 0.00 0,00 0.00 0.00 0.00 D.OO 

02331 - Employee Relations 1 FOP 3 F L : . Director of Human Resources Mgn 1,00 
02331 -Employee Relations'" . - . v;.'.. .., 150FOP2FL'J>.T;; Human Resource Analyst," Princips 1,00 Spanish 
02331 - Employee Relations! • . ' 150FOR2FL. ' !s. ! Huhiaii Resource Analyst,! Pilncips 1,00 
02331 - Employee.Relations . ' ; . .i. 150 F 0 P 2 F L L - ; . ' Hiiman Resource Analyst,- Senior 1.00 
02331 - Employee Relations , 1S0F0P.2FU--i-.,' Human Resource TectinicianS.-v- 1 00 mmm 
Q2331 - Employee Relations 1 & 160 FOP E.00 0.00 0.00 0.00 0.00 0.00 o.oc 0.00 

02611 - Contract Compliance Unit - :• ' 250 FOR3341L i: Administrative Services Manager.l 1,00 
02611 - Contract Compliance Unit - 250 FOP.334U"-^ Manager," Contact & Employ Svcs 1 00 
02611 - Contract Compliance Unit , ." .• ..ĵ - ^ 250 FOP 3341 Office Assistant UAhi'':t;b£S£;ni:- 0,00 000 

02811 -Contract Compliance Unit-.- • • 250 FOP 3341—• .; Rec8ptiohisLE.3266e.21869 '.! . 1 oo 1.00 
02611 -Contract Compliance Unit 260 FOP 3.00 1.00 0.00 11.39% 0.11 O.OO S,63% 0.06 

02621 - Employment Services Unit - . -''-y • . 250 FOP 3341 .r *: Contract Compliance Field Tedi ' ; ' 1,00 1.00 
02621 - Employinent Services Unit 250 FOP 3341x-^,-i Contract Compliance OfTice Asst ; 1.00 
02621 -Employment Services Unit.,- '.-J- 250 FOP 3341. Contract Compliance Offtco Asstf 1.00 1.00 Cambodian 
D2621 - Employment Services Unit.-. • •• 250 FOP 3341-.^ 1 Contrad Compliance Office Asst.: 1,00 1.00 
02621 - Employment Services Unit 250 FOP 3341;.. Contract Compliance Officer-;!.:'-; 1,00 mm D2621 - Employment Services Unit-, ' ' 250 FOP 3341 : Contract Compliance Officer 1-;';=>. 1,00 
02621 - Employment Services Unit-. - - ... 250 FOP 3341 . ..i". Contract Compliance Officer, Sr. > 1,00 

02621 -EmploymentServices Unit : ' • r>-.' 250 FOP 3341.-.".' Empkjymenl Services Supervisor.' 1,00 1.00 

02621 7 Employment Sennces Unit • .,>- .- ..• 250 F0P.3341.r..-. Job Developer--.:.", 1,00 1.00 
02621 • Employment Services Unit 260 FOP 9.00 5.00 0.00 11,39% 0.57 0.00 5.63% 0.28 SP 
02631 - Outreach 8 Administrative Support Unit' - . .-'t 250F0P.3341'.: . Administrative Analyst ll*:*^=i¥i;«. voo 
02631 - Outreacn & AdminislrativB Support Unil^j ~-f--.- - 250 F0P.3341/i-.-: Administrative Analyst [W-.^'^^i'/ 1,00 
02631 - Outreacfi SAdminislrative Support Unit-/--V! ' - - . 250 FOP 3341.-, , Temp Contract Svcs Employee, P 1,00 
02631 - Outreach & Administrative Support Unit 260 FOP 3.00 0.00 
02711 -EtiiicsUnit • ' .• 1 FOP 11 FL Exec Dir to Public Ethics Comm 1 oo 
02711 -Ethics Unit 1 FOP 11 FL.. ; Program Analyst 1,- PT ... O.SO m m 
02711 - Etiiics Unit 1 FOP 1.60 0.00 0.00 .11,39% 0.00 0,00 6.63% 0.00 
02811 -Budqet Division . .ix,.^ '-: : , 1 F 0 P 3 F L AcOTuiitaht III.;"''' .,' ; U, 1 00 Taqaloq 
02811 -Budqet Division^ . ' : ' 2 ' ' . 1 F0P3FLy: : . - . . " Assistto the City Administrator 1.0Q 
02811 - B u d q e t D i v i s i o n . L / - " • - • 1 FOP 3 FL-' ' -, City Administrator Analyst '• - • 1 00 
0281!-Budqet D i v i s i o n - . . f - ' • • - 1 F 0 P 3 F L ' - -- BtidqetDirector 1 00 Cantonese / Mandarin 
02811 - Budqet Division 1 FOP 4,00 0.00 O.OO 11.39% iiO.OO-; 0.00 6.63% 0.00 

63221 - KTOP Operations I.-' .... . " 250 F0P5FL-'-.- . Cable Operations .Technician 1 00 
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63221 - K T O P OpeiBl ions 250 F O P 5 F L Cable Operat ions Technic ian - l.OO 

63221 - K T O P Operations 250 F 0 P 5 F L Cable Operations Technic ian 1,00 

63221 - K T O P Operations 250 F 0 P 5 F L Cable Operations Techn ic ian . ' l.OO 

63221 - K T O P Operations 250 F O P 5 FL Cable TV Operations Chief Engine 1.00 

63221 - K T O P Operations 250 F O P 5 F L Cable T V Production Assistant ,- 1.00 

63221 • K T O P Operations 250 F 0 P 5 F L - - , Cable TV PnMuct ion Assistant, PF 0.95 

63221 - K T O P Operations 250 F O P . S F L - Cable TV Production Assistant, PI 0.95 

63221 - K T O P Operations • 250 F O P 5 F L Temp Contract S v c s Employee, ' P' 0 5 0 

63221 - K T O P O p e r t t l o n s 2S0 F O P 8.40 0.00 

C A O Adminlst raUwri and O i v l s i o n s ' . ' - . - 1,-150 4 250 F O P . ..JAt.' •: • :-A''l.ii:'-.l.-.'-^T. i: 67 ,80 . S^,13.00vi,^ ^ 1 1 , 3 9 % : ; (0.52). -.,1.00 6.63%--• (0.27) -

02211 - Cit izens Pol ice Review Board Unit ' 1 F 0 P I 1 F L Complaint Ifvestiqator II -V ' 1.00 1,00 

02211 -C i t i zens Pol ice Review Board Unit . • 1 F O P 1 1 F L Complaint Investigator II. 1,00 1 00 1 00 Spanish 

02211 - Citizens Pol ice Review Hoard Unit - •• , • 1 F O P 1 1 . F L - Complaint Investigator 11 . ' — 1.00 1 00 1 00 Tarshanese 

02211 • Citizens Pol ice Review Board Unit , : ; - , 1 F O P 1 1 F L - • Pol icy Analyst " 1,00 

02211 -C i t i zens Pol ice Review BoanJ Unit . " " - 1 F O P , i i F L : Senior A ide P T (Measure Y Eva l E 0,50 

0ZZ11 - C i t i zens P o l i c e R e v i e w B o a r d Unit 1 F O P 4.50 3.00 1.00 11,39% (O.GG) 1.00 5.63% (0.83) 

C i t i zens P o l i c e Revi»w B o a r d * 1 :FOP, i i , i - i .S i ; ! . , - . ; , L ; i vi l i i i : ;4.50;V: :«:,3.oo~-'. r. i .oo. ' i j ; - i i : 3 9 % ; (0.GG). ^ ,1.00 5.63% (0.83)s? 

47211-NeiqhbortiDDd Services Division 250 F O P GFL Program Analyst 1 0.00 1.00 1.00 Spanish 

47211-Neiqhbortiood S e ^ i c e s Division ZSO F O P GFL Proqram Analyst 1 1.00 1.00 

47211-Neiqhbortiood Sendees Division 250 F O P 6 F L Program Analyst III 1.00 1.00 

47211-Neiqhtxjrtiood Sendees Division S50 F O P 6 F L Program Analyst III 1.00 1.00 

4 7 Z l l - N e l q h b o r t ) o o d Se rv i ces D i v i s i o n 3S0 F O P 6 F L 3.00 4.00 1.00 11.39% ^r(0.B4).. 0.00 5.63% 0.23 

Nelnhtxirtiood Services Dlvlsion -u •..-i!-.' •'A'V 'X-'fi.,'- J S O F O P . e P L ' i T ' ' ^ . •I'S-.-a-:; - ' .Mi ' . . - . 3.00. i iii4;oo=;r ' i 1 . 0 0 . l i i i 11 .39^ i . .:(0.S4) . 0.00 '- •: 5.63%,-i ••• 0.23fE-,. •-''h. i '_'. ' .-.-^^tv;^.-. v 

02421 - NeiqhtMrtiood Investment: Prtqect Staffinq : ,. . .'- 250 F 0 P 5 F L Account Clerk Hi •-• . 1.00 

02421 - Neiqhborliood Investment: Ptt^ect Staffinq -:- ' 250 F O P 5 FL--:. ^, Administrative Analyst II - 1.00 0 0 0 % Cantonese 

02421 - Nerghbortiood Investment: Project S ta f f i nq . . , ; ! ,-v 250 F O P . 5 F L , . Administrative Assistant 1 ,. . 1.00 

02421 - Neiqhborhood Investment: Project S ta f f i nq - ; . 2 5 D F O R . 5 F L , > r Adminlstraltve Serv ices Manaqer 1 1,00 

02421 -Neiqhbort jood Investment:.Prtjfect Staffinq ' 250 F 0 P - 5 F L V " v : Project Manaqer III-.• 1,00 NO 
02421 - Nelqhbortxjod Investment: Project StalTinq 250 F O P . S F U J ^ : . - . . Development/Redevelopment Pgrr 1.00 N O 

02421 - Neiqhbortrood Investment: Project Staffing ; 2 5 0 F O P . 5 F L - - ^ . . . Development/Redevelopment Pqrr 1.00 NO 

02421 - Nelqhtiortiood Investment: Project Staffinq ..J.v.;^n. 2 5 0 F 0 P . 5 F L ; V - . . Office Assistant II. • ' 1.00 

02421 - Neiqhboftiood investment: Pnaiect Staffinq 250 F 0 R 5 F L i - . ^ ! i Program Analyst \ . ' '. r.' 1.00 

02421 - Neiqhborhood Investiiient; Pnaject Staf f inq. . . -c- ,- 250 FOP.SFL ' i , ! ' , . ' ; Project Manaqer I-.-. . . .< 1.00 

02421 - Neiqhbothood Investment: Project Staffinq -- -.. 2 5 0 F O P 5 F L . - , ; i ProjectManaqerlir." U- 1.00 

02421 • Neiqhbortiood Investment: Project Staff inq. <• 250 F O P 5 F L i . -^J Urtjan Economic Analyst 11 -:• 1,00 

02421 - NeighborTiood Investrient: Project Staffinq 250 F O E S F L . - ^ t ' , : U r tan E c o n o m i c A n a l y s t l l — 1.00 

02421 - Neiqhborhood Investment: P r o j o d Staf f inq. 250 F O P 5 F L f-,; Urban Economic Analyst II. .''f: 1.00 mi^. 
02421 - Netqhbortiood Investment; Pn:^ect Staffino . 250 FOP 5 r^Xi^.i-l Urtian Economic Analyst II .. -'. • 1.00 Cantonese 

02421 - Neiqhbortiood Investment. Project Staffing 250 F a P 5 F L ; ? > Uft jan Economic Arialyst 11 .' 1.00 

02421 - Neiqhbomood Invealment: Project S t a f f i n g J i-/-,. 250 F 0 P 5 F L ' Urban Economic Analyst Ih ^ . 1.00 Cantonese 

02421 - N e i q h b o i t w d Investment: Project Staffing .'•''),". 250 F O R 5 FU;, i* . , ; Urban Economic Analyst III 1.00 

02421 - Neiqhborliood Investment: Project Staffing. '-..-^ 250 F 0 P - 5 F L - ^ r i ' J Urban Economic Analyst 111 1,00 

02421 - NeiqhboJtiDOd Investment: Project Staffinq i. 2 5 0 F O R 5 F L - r , ^ , Urban Economrc Analyst IV. ProfB< 1,00 

02421 - Neiqhtwil iood Investment: Project Staffinq i 250 F0P.5FL- i .< , . - Urban Economic Analyst IV, Projet 1,00 Spanish 

02421 - Neiqhborhood Investment:.Project Staffintj. i , -^- ; ̂  250 FOP.SFL^V.^Ti Urban Economic Coordinator .•. 1,00 

02421 - Neiqhbortiood Investment P r o j e a Staffing ,\.. , - • 250 FOP_ 5 FLi,-.r:> Urban Economic Coondinator' ; „ 1,00 

02421 - Ne iqhbor t i ood Investment : Pro ject S la f f l nq 250 F O P 23.00 0.00 . O.0O . 11.39 0.00 0.00 S.G6 : , .#REF1. , , 

02431 . -Rea l E s t a t e : : . • ...-ftL-^.i 250 F O P 4 F L Rea l Es ta teAqen t - ^ - ; - , ' 1,00 % 
02431 - R e a l E s t a t e . . - ^ - v " . - . - 250 F O P 4 F L Rea l Estate Agent - • 1,00 

0 2 4 3 i - R e a i E s i a t e : : i - - ' ^ V , • 250 F O P 4 F L Rea l Estate Agent'.-1 ' .V 1,00 0 0 0 

0 2 4 3 1 - R e a i E s t a t e . J " ' - ^ ; ? . . - - ^ . - • • 250 F O P 4 Rea l Estate S e r v K e s Manaqe r . ' 1.00 H 
02431 - Real Es ta te 250 F O P 4.00 0.00 0.00 0.00 0.00 0.00 0.00 o-oor-o-
02444 - Oakland Army Base Redeve lopmen t ' '.. 2 5 0 F O P . 5 F L ' ^ f ' " ^ Student Trainee ' • 0.50 

02444-'OakJandAhn¥ Base Redevelopment" . • • r-.'S 250 F O P 5 FL Urtjan Economic Analyst (II 1.00 

02444 - Oak land A r m y B a s e R e d e v e l o p m e n t 250 F O P . 1.G0 . 0.00 , 0.00 0.00 0.00 0.00 O.OD ^t iO.OO.-si : 

OfTice o f Nelc|hb6r1iood Investment ;-J .LU^^ ;^ i .7 ; „ j u t : 1 F0P_&iIi£. '3b-: i ! ; 28.50 ;'.?o.oo«E* , ' iO.OO:J; •i 11.38% A 0.00 j ; aO.oOui; 0.00 

0 2 9 6 1 - . E c o n o m i c ^ WoiWorce Development A d m i n ' . - . ^ - 2 5 0 F O P 3 F L ' ; 5 - f - ; Director of Development-;^: . - - " 1.00 

02961 - E c o n o m i c & Wortcforce Deve lopmen t A d m i n 250 F O P t .• 1.00 0 . 0 0 ' 

0297,1-^.Worirforce Development , ; " . -,. "• 250 F 0 R . 3 E L ^ Administrative Assistant 1 • 1,00 

02971-WorWorceDeve lopment ; . - ' ,, 2 5 0 F O P 3 F L . , S ; . Administrative Analyst 11, P P T " • 0.50 

0297,1 ; Workforce Development ' - ' 2 5 0 F O P . 3 F L V . E - Development/Redevelopment Pgrr 1.00 

0297.1 - Woritfofce Devekjprnent , - : - 2 5 0 F O P - 3 F L , . . i . Exempt Limited Duration Emptoyei 1.00 

02971-Worir fomwDevelopment,•- ; ,- . , 250 F O P - 3 F L m 3 Program Analyst I I ^ - • 1.00 
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02971 - Workforce Development a 5 0 ' f = O E . 3 , F L ^ J Pnx i ram Analyst II 1,00 

02971 - Workforce Development 2 5 0 r a E 3 F L ' - ( S S ; : Program Analyst II 1,00 

02971 - Workforce Development 250 B 0 R . 3 F L I S ^ ^ Proqram Analyst 111 1.00 mucm 
02971 - Workforce Development 250 F 0 P . 3 F L ^ S e Project Manaqer 111 1.00 

02971 - Wor lc lorce Deve lopment 250 F O P B.SO 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

02981 - Economic Development 250 F O P 1 F L Employri ienl Serv ices Superv isor 1.00 1.00 1.00 Span ish 

02981 • Economic Development 250 F O P 1 FL . Urban Economic Analyst 1. • . . A U , 1.00 1.00 

02981 - Economic Development 250 F O P 3 FL Urtjan Economic Analyst II 1.00 

02981 - Economic Developmenl 250 F O P 3 FL Urtian Economic Analyst 111; ' 1.00 

02981 - Economic Developmenl , , , , 2 5 0 . r o P , 3 F L ^ Urban Economic Analyst 111 •:' • 1,00 

02981 - Economic Development 250 F O P 3 FL Urban Economic Aiiatyst tv, Proie< 1.00 mmw 
02981 - Economic Development . 250 F 0 P 3 F L . - , _ . . Urban Economic Analyst tV, Prote 1.00 

02981 - Economic Devekipfnent . - . ^ i . 250 F O P 3 F b , _ . Urtjan Econoti i ic Coordinator 1.00 wmm Spanish 

02981 - EconoiTiic Development 2 5 0 F O P 3 E L ' 2 - - . . , Student.Trainee,. P T ' i " " " 0,50 

02981 - E c o n o m i c Deve lopment 1 a 250 F O P a.60 2.00 1.00 11.39% (0.77) 0.00 5.63% 0.11 

02991 - CuHural Arts & Marketing - 1 F O P 9 F L - ; : - H E . Administrative Serv ices Manager 1 1.00 

02991 - Cuaural Arts S Marketing . •. • . .. . 1.00 

02991 - Cultural Arts & Marketing 1 F 0 P 9 F L - . K : - - ; Program Analyst l l , "PPTi i - :A- , . \ 0,50 

02991-Cu l tu ra l Arts S Marketing.-," 1 F 0 P 9 FL.'.„-'r-- Pnjgram Analyst III; PPT.. - ::- 0.50 

02991 - Cultural Ar ts & Marketing , i - • ' . . . • , . • . , ' 1 F 0 P . 9 F L ! ; „ ! - ; i ; Special Events Coordinator. .' 1.00 

02991 - Cu l tu ra l A r t s & Market ing 1 F O P 4.00 0.00 , 0.00 Q.O0 0.00 

0 2 9 9 2 - P u b l i c Art • , - . - -^ .^^ 1 F O P 9 FL Program Analyst II a: ' .^ '^ •.:'.;>.^J.: 1,00 0,00 0 .00% 1.00 

0 2 9 9 2 - P u b n c A n - . . - 1 F O P 9 FL Proqram Analyst Ill-.V^K-, • L.- 1,00 

02992 - P u b l i c A l t 1 F O P 2.00 0.00 0.00 0.00 1.00 0.00 G.00 0.00 

Depar tment o f E c o n o m i c & WorV fo rce Deve lopmentL t i : v 2 4 . 0 0 : ia2.oo;;- i ; 1:00 a , M 1 : 3 9 % : ' . (0 .77)J j i c o o J i ; .MI0.11-r";T 

02831 -Revenue:Administratron-; - , ' . • V . . : : 1 F O P 3 FL Revenue a .Tax Administrator.j. i '^ 1.00 

02831 -Revenue: Administratfan.- --y' 250 F O P 1320 Revenue Analyst 1.00 1.00 

02831 - R e v e n u e : Admin i s t ra t i on 1 & 250 F O P 2.00 1.00 0.00 11.39% 0.11 0.00 5.83% 0.06 

02841 - Revenue: Cnflections/Mandatory Garbage 250 F O P 1320 Collections Officer 1.00 1.00 

02841 - Revenue: Collections/Mandatory Garbage 250 F O P 1320 Collections Officer 1.00 • 1,00 

D2S41 - Revenue: Collections/Mandatory Gartjage 250 F O P 1320 Collections Officer 1.00 1,00 

02841 - Revenue: Collections/Mandatofy Garbage 250 F O P 1320 Collections Officer 1.00 1,00 

02841 - Revenue: Collections/Mandatory Garbage 250 F O P 1320 Collections Officer 1.00 1.00 

02841 - Revenue: Colleclions/MandatorY Garbage 250 F O P 1320 Collections Officer 1.00 1.00 

02841 - Revenue: Colleclions/MandatorY Gart iage 250 F O P 1320 Revenue Assistant 1.00 1.00 

02841 - Revenue: Collections/Mandatory Gart iaqe 250 F O P 1320 Revenue Assistant 1.00 1,00 

02B41 - Revenue: Collections/Mandatory Garbage 250 F O P 1320 Revenue Assistant 1.00 1.00 

02641 - Revenue: Collections/Mandatory Gart iage 250 F O P 1320 Revenue Assistant 1.00 1,00 1,00 Spanish 

02B41 - Revenue: Coliections/MarKlatory G a r t J a g e , ! ' 250 F O P 1320 Revenue Col lect ions Supervisor-'^^ 1.00 

02S41 - Revenue: Collections/Mandatory Garbage 250 F O P 1320 Tax Enforcement OfTider II 1,00 1.00 

02841 - R e v e n u e : Co l l ec t i ons /Manda to ry Gar t i aqa ZSO F O P 12.00 . 11.00 1.00 . 11.39% 0.2G 0 .00 . 5 .63% 0.62 C H 

02851 - Revenue; Audit/Conipl lahce .•• - IV^i'",;!' ::-.*! 250 F O P 1320 Revenue Audit Supervisor.-W 1.00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Auditor 11 1.00 1.00 

D2B51 - Revenue: Audit/Compliance 250 F O P 1320 Tax Auditor II 1.00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Auditor II 1,00 1.00 

02851 - Revenue: Audit/Complianca 250 F O P 1320 Tax Auditor II 1,00 1.00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Auditor III 1,00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Auditor III 1.00 1,00 

02851 - Revenue: AuditrCompliance 250 F O P 1320 Tax Enforcement Off ider II 1.00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Enforcement Officler II 1.00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Enforcement Officier II 1.00 *. 1.00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Enforcement Officier 11 1,00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Enforcement OffJCier II 1,00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Enforcement Officier l( 1.00 1,00 

02851 - Revenue: Audit/Compliance 250 F O P 1320 Tax Enforcement Officier II 1.00 1,00 

02851 - R e v e n u e : A u d i t / C o m p l i a n c e 250 F O P 14.00 13.00 0.00 11.39% 1.48 0.00 S.63% 0.73 S P a. C H 

02861 - Revenue: StrategicS^4>port!^l^..L...>.i•"^ „ - . . - : ; 250 F O P 1320 Cashier,^,";--.>:.-:.;.fr-..-is^;; 1.00 mmm 
02861 - Revenue: Strategic Support 250 F O P 1320 Revenue Assistant 1.00 1,00 

02861 - Revenue: Strategic Support 250 F O P 1320 Revenue Assistant 1.00 1,00 

02861 - R e v e n u e ; Strategic Support ' , 250 F O P 1320 Revenue Operat ions S u p e r v i s o r ' 1.00 

02B61 - Revenue: Stratoqic Support 250 F O P 1320 Tax Auditor II 1.00 1,00 1,00 Spanish / Portuqese 

D2B61 - Revenue: Strateqic Support 250 F O P 1320 Tax Auditor 11 1.00 1.00 

02861 - Revenue; Strateqic Support 250 F O P 1320 Tax Auditor 11 1.00 1.00 
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FY 2013-13 PUBLIC CONTACT POSITION STAFFING REPORT TABLE 4 

i v .iiri*-ORGANIZATION NUMBER AND NAME,-;-;^,^-;:' S^iADDRESSsa.' t ' ^ JOB CLASSlHCATlON'rt-ii i' ACTUA 
fLlpTEl 

SP.PCP 

m 
S5 PCP SP. PCR CH PCP !?CH PCPj 

.Infill 

?;CH fJCP,.. 

02861 - Revenue. Slrateqic Support 250 FOP 1320 Tax Enlon^emeni Officier II 1.00 1 00 

02861 - Revenue: Strategic Support 250 FOP B.OO 6.00 1.00 11.39% (0,32) O.OD 6.63% 0.34 

02B71 - Revenue: Business Tax 250 FOP 1320 Cashier ' ' 1.00 

02871 • Revenue: Business Tax 250 FOP 1320 Revenue Assistant 1,00 ,1,00 

02871 - Revenue: Business Tax 250 FOP 1320 Revenue Ass'siant 1,00 1,00 

•2871 - Revenue, ausiness fax ZSa FOP 1S20 Revfffrcre AsststKxc tOQ ;.co 
D2S71 - Revenue: Business Tax 250 FOP 1320 Revenue Assistant 1,00 1 00 

02871 • Revenue: Business Tax 350 FOP 1320 Revenue Assistant 1,00 1,00 100.00% 

02871 - Revenue: Business Tax • 250 FOP 1320 Revenue Operations Supen/lsor., 1,00 

02871 • Revenue: Business Tax 250 FOP 1320 Tax Enforcement Offider II 1,00 1,00 

02071 - Revenue: Business Tax 250 FOP 1320 Tax Enfon^ment Officier 11 1,00 1,00 

02871 - Revenue: Business Tax 250 FOP 1320 Tax Enforcement Officier 11 1,00 1.00 1 00 Spanish 

02871 - Revenue, Business Tax 250 FOP 1320 Tax Enforcement Offidef 11 1,00 ,1,00 

02871 - Revenue: Business Tax 250 FOP 1320 Tax Entorcement OfTicaf III.L..i'.i- 1,00 

02871 - Revenue: Business Tax 250 FOP 1320 Tax Representalwe II 1,00 1,00 1,00 Spanish 

02871 - Revenue: Business Tax 250 FOP 1320 Tex Representative II 1,00 1,00 1.00 Cantonese / Vietnamese 

02871 - Revenue. Business Tax 250 FOP 1320 Tax Representative II 1,00 1.00 

02871 - Revenue: Business Tax 250 FOP 1G.00 12.00 2.00 11.39% (0.S3) LCD 5.63% (0.32) 

02891 - Revenue: Parldnq Meter Collection •' .' Field Parkinq Meter Collector .'C-.-- - ;,| ' . 1.00 mmi. 
02891 - Revenue: Par̂ unq Meter Collection Field Parking Meter Colleclor ••-.^t^li i . 1,00 

02891 -Revenue: Partdnq MeterColledion-• • Field Parkinq Meter Collector .,,V,*;.'^.i5. 1.00 

02891 -Revenue: Parldnq Meter Collection , Field Parkinq Meter CoUedor.-i. v: 1.00 

02891 - Revenue; Paildng Meter Collection . Field Parkinq Meter Collector i t-i -t 1.00 

02891 - Revenue; Parking Meter Collection Field Parkinq Meter Collector. • ^ ,* 1.00 mm^ 
02891 - Revenue: ParXinq Meter Crtledion •- •- (• • Field ParklnaMeter Collector 1,00 

02891 - Reveriue: ParWng Meter Collection ' Field Parking Meter Collector Supenriso 1,00 mmm 
02891 - Revenue: Parkinq Meter Collection Field 8.00 0.00 

•• 
Revenue' M-&>X-Miirfiii" i'5*;,-'!^''J;t'.:..'. ;•. r. Fieid,M & 2So FOP-ii'^.^,- < •-^.r^'-'^^^:yii••^'&'^ E 59.001 43.00.;-, 4.00 Li ,^11.39%! :'Yi 0.80,-3 .̂ 11100 Si :i5l5.63%::; i;;-i.42c*'? SP & CH .^..'jc- • : • " ( : , . • , • , : 

02881 - Revenue: Patkinq Citation Assistance Cente r.. 250 FOP 6300 Account Clerk III •'.•. '-i- 1,00 Mandarin 

02881 - Revenue: Parking Citation Assistance Cente 250 FOP 6300 Accountant 111 . .-^'-"/T-iv-;;-"^!' 1,00 

02881 • Revenue: Parkirxj Citation Assistance Cente' - • 350 FOP 6300 City Administrator Analyst.. 1,00 
02881 - Revenue: Paikinq Citation Assistance Cente- . - 250 FOP 6300 Office Manaqer •. • 1,00 

02881 - Revenue: Partdnq Citation Assistance Ceme 250 FOP 6300 Pobhc Servico Representative voo 1,00 1,00 Spanisn 

02881 - Revenue: Farkinq Citation Assistance Cente 250 FOP 6300 Public Service Represenlaiivo 1.00 1,00 1,00 Spanish 

02881 - Revenue; Parkinq Citation Assistance Cente 250 FOP 6300 Public Service Representative 1.00 1,00 

02881 - Revenue: Parkinq Citation Assistance Cenle 250 FOP 6300 Public Service Representative 1.00 1,00 Thai 

02881 - Revenue: Parkinq Citation Assistance Cente 250 FOP 6300 Public Service Representative 1.00 1.00 1,00 Spanish 

D2S81 - Revenue: Parkinq Citation As5islani:e Cente 250 FOP 6300 Public Senrice Representative 1.00 1,00 1,00 Cantonese / Mandarin 

02881 - Revenue: Parkinq Citation Assistance Cente 250 FOP 6300 Public Service Representative 1.00 - 1,00 

02881 - Revenue: Pari(inq Citalion Assislance Cente 260 FOP 6300 PuOlic Service Represenlative 5,00 .1,00 ),00 Spanisfj 

02881 - Revenue: Parkinq Citation Assistance Cente 250 FOP 6300 Public Service Representative 1,00 1,00 

02881 - Revenue, Parkinq Citation Assistance Cente 250 FOP 6300 Public Service Representative 1,00 1,00 

02881 - Revenue: Parking Citation Assistance Cenle 250 FOP 6300 Public Service Representative 1.00 1,00 1,00 Spanish 

02881 - Revenue: Parkinq Citation Assistance Cente 250 FOP 6300 Public Service Representative 1.00 1.00 1.00 Cantonese / Vietnamese 

02681 - Revenue: Parkinq Citation Assislance Cente 250 FOP 6300 Public Service Representative 1.00 1.00 1 00 Spanish 

02881 - Revenue: Parking Citation Assistance Cenie 250 FOP 6300 Public Service Repfeseniative 1,00 1,00 1.00 Cantonese 

02861 - Revenue: Parking Cl i iUon Assistance Cente 250 FOP 18.00 14.00 6.00 11.39% (4.41) 3.00 . 6.63% (2.21) 

ParWnq Cttafion Assistance Center"-^•,.:>.''-Jl .-J^'aJtn'J. 250 fOPj'J.i^^' F.18.00* PL14 .00 : ^ ;16.00-^ ,J1.39%1 a(4.41)> 5.63% 11' •9 (2.21) IS 

OFRCE OFiTHE CTTV. ADMINISTRATOR 5 i ^ E t * ! 2 j ; ! ! ^ 'u1M.90 m79.003 fiis.oo3 £:,111393 2(fi.0Dl£ 
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FY 2012-13 PUBLIC CONTACT POSITION STAFFING REPORT - CITY ATTORNEY'S OFFICE TABLE 4 

:kCI1X'>.TirbRNE>7r'S;0FTil^ ' ^ { ' • . • ) iMMvf . j3r4- iOB C U i S S I F I C A T I O N , ? i ? i J r i i ' 5 , s j t A - s JACTUAL-^ S P j P C P • S P . P C R . S I J P C ^ 

£Nee( ]> 

C H P C P ; c H P C P . 

. ^ G o a i r f 

C H P C P 

04111 - City Attorney Administration LJnii 1 F O P 6 FL Accountant II , 1,00 1.00 Cantonese / Mandann 

D4111 - CHy Attorney Administration LJnii 1 F O P 6 FL CityAttomey • '..'-x. 1.00 

04111 - City Attorney AdminislraLon LJnil 1 F O P 8 FL Claims Investigator II ' . . . . . .'. . . . v . - ; 1.00 1.00 

04111 - City Attorney Administration Unit 1 F O P 6 F L Exec Ass t to City Attomey ^.• j .- , . ' . ' - ."^ 1.00 

04111 - City Attorney Administration Unit 1 F O P 6 F L Information System Administrator • . . • - .'-'Jib-.y"-' 1.00 

04111 - City Attorney Administration Unit 1 F O P 8 F L t.eqal Admin Assistant, Supervising " . "" j^.--:':-' 1.00 

04111 - City Attorney Administration Unit 1 F O P 8 F L Leqal Administrative Assistant :.•". .. •-• . i 'L. ' i i i i l ' i ' i ' ' . .^ 1.00 

04111 - City Attorney Administration Unit 1 F O P 5 F L Legal Adminislrative Assistant • '.'-f--- '•..-•li". 1,00 Ma0i^ 
04111 - City Attorney Administration Unit 1 F O P 5 F L Legal Administrative Assistant • ••..,...•!.•'.: '. ' •.'.iLif-^:?",',-. 1.00 

04111 - City AttofTiey Administration Unit 1 F O P 8 F L Leqal Administrative Assistant . . '.'•- t ̂  ^ 1,00 

04111 -C i t y AttorneyAOministral ion Unit 1 F O P 7 F L Leqal Administrative Assistant,. - • • , • ->: . - L ' L f f w - ; . " 1,00 

04111 - City At tomey Administration Un(t 1 F O P 7 F L Leqal Administrative Assistant • . ' V r - . ' i ; •).,!.V.'Sf 1.00 Esitioia 
04111 - City Attorney Administration Unit 1 F O P 1 0 F L Legal Administrative Assistant . ' ' ' •? , . .^J!>L- '^-^ 1,00 

K A ^ W - Wi't W t o m s ) Wrovs' i 'TTtor i 'liwS LBI^^ f l r iymlTsf t f reP>3^ is \a i1 i V " • :: ' . , ; i -nrt^iV;. msm D4111 -C i t yA t t omey Administration Unit 1 F O P 7 FL Legal Support Supervisor . ••^."••^5' •.'•.•!*,'&^-^.'.^'r.-; 1.00 

04111 -C i t y Attorney Administration Unit 1 F 0 P 6 F L Manager.'AgencyAdministrative"., .t ' .- .r^.'.-t-.yL-'.h 1.00 

04111. - C i t y Attorney Administration Unit 1 F 0 P 6 F L Manager. 'Legal Admin Se rv i ces . - . ,'„ : i ^ , i ' ^ ; i i i i . • 1.00 

04111 - City Attorney Administration Unit 1 F 0 P 6 F L Mic^ocomputerSystems Speda l i s l 1 : •- -->'.... - ^ i . i - . ^ i ^ 1.00 

04111 - City Attorney Administration Unit 1 F O P 1 0 F L Open Government Coordinator, ''.-.;' - .-r' "'iict^ ,'.l'^'jr, 1.00 1,00 1,00 Spanish 

04111 - City Attorney Administration Unit • • 1 F O P 7 FL Paralegal '; i ] i '•/:i{^J'..iS-:';,~.'%: 1,00 

04111 - City Attorney Administration Unit 1 F O P 7 FL Para lega l ' , . • . • - . . . ' - L ' ., " -- , . ; r ^ :V - ' . . ^ ; i . ^ i : i rn^ . 1.00 

04111 - City Attorney AOminislration Unit 1 F O P 5 FL Para lega l . .. , . " . ; - ' • " - . - i , . - 1.00 

04111 - City Attorney Administration Unit • •-. 1 F O P 7 FL Pa ra lega i ; . - ' . ' .U i i ^ : .- ^ . ! • . ' , . ' t . - ^^ i ; ; 1.00 

[J4111 - City A l l onroy AOministralion Unit 1 F O P 5 F L Paralegal-. -iMi.;-,,. -i:.. .-'..v, ,.-.••,.,'••- f-?:-^ 1 00 

04111. - Cily Attorney AOminislration Unit 1 F O P 5 FL Public Serv ice Representative ' . • '),' 1.00 1.00 

04111 - City Attorney Administration Unit ; 1 F O P 5 F L Public Serv ice Representative,:!.-. ' ;-r ' • - • "ri.'^^.'-irJ'^j'.''?, 1.00 1,00 

04111 - City Attorney Administration Unit . 1 F O P 6 F L Public Service Representative -^-^ : .^-'J'-^Jiii'ij:!. 1,00 1,00 

04111 - City Attorney Administration Unil 1 F O P 6 F L Receptranisl to the City Attorney- •-.•K'.'- -i''- ' .^•^^.^''-'jiHs.'i 1.00 1,00 

04111 - Ci ty A t to rney A d m l n l s b a t l o n Unit 1 F O P 28.00 6.00 1.00 11.39% (0.32) 1.00 5.63% (0.6G) 

04211 - Litiqation Unit 1 F O P 8 F L CityAttomey. Assistant'-•;.„c'.iV' •.ij..i>f'''r\y\V:^'S.;i'.:.: 1.00 

04311 - Litiqation Unit 1 F O P 8 F L Deputy City Attomey 1 1 , ' , , , , •, i5-..^v.';t;^;Ti::;'.'.'3!i-f.K'i'- 1,00 

04211 - Litiqation Unit • ' : 1 F O P 5 F L Deputy CityAttomey II.. • - • \-r- '-i'-'-i^ 1,00 

04211. - Litiqation Unit 1 F O P 5 F L •eputy CHy Attorney 111 -., • ' , l-.-i-'-'r-. '-' \'-4--iK''^'X:[-'-: 1,00 

04211.-L i t iqat ion Unit 1 F O P 5 F L Deputy Cily Attomey IV • - •. - '"-j-';i':'--j.''.T'ri\,-TfZ^ 1,00 

04211 - Litiqation Unit 1 F O P 8 F L Deputy City Attomey IV. , ' r , - \%rj:L^.''£ 1,00 

04211 - Litiqation Unit 1 F O P 1 0 F L Deputy City Attomey IV, • r r i . " ' . ^ j - . ' .VA l i i ' - . - iw i 1,00 

04211 -Lrt iqal ion Unit i-'-: 1 F O P 8 F L Deputy City Attorney V ^ ' " ' ' ' " , . ; • ' : • - ;; i"V'--. . 1 00 

04211--L i t iqat ion Unil '• 1 F O P 8 FL Deputy City A t l o m e v V -:,^,- -v,,',:.-".:-.::H-:;i^L'.'..i^: 1.00 s 

04211 - Litiqation Unit , • . 1 F O P 8 F L E x e c / \ s s l lo A s s I CityAttorrievV,-: ', -->-'. ' ,^;;^..t.V':. i^t i-( 1.00 1,00 Cantonese / Mandarin 

0 4 2 1 1 U t i q a l i o n Unit 1 F O P 1 0 F L Neighborhood Lav* Corp Attomey ,1/22/2013 /,V;.i;r,t.:>,;?5'¥ 0.00 1,00 

04211,-L i t iqat ion Unit i-.. 1 F O P 1 D F L Neiqhbortiood Law Corp Attomey , l / 22 /2013- - i i la j i fe i ' 1.00 0,00 Punjabi 

04211" - LiUqatton Unit . , 1 F O P 10 FL Neighborhood Law Corp A t lomey,1 /22 /2013 : • ' . ' i ^ j- 'sVi-f-x:: 1.00 1,00 

04211 - LHigaton Unit 1 F O P 8 FL Neighborhood Law Corp Attorney .1/22/2013,^ili'i3;.i^:-^K'K^" 1.00 1,00 

04211 - U t l ga t l on Unit 1 F O P 13.00 3.00 0.00 11.39% 0.34 1.00 5.63% (0.83) 

04311 - Advisory Unit "-r-* 1 F O P 6 FL CityAttomey, Assistant:'^,.:.';' :^'J- ''-t- itJ-^iU^n, 1.00 mmm 
04311 - Advisory Unit , - i -1 F O P 5 F L Deputy City Attorney l l ;V ! , i - - . - i ; " ' j ^ i i i i ' ' ' - / - ^ i . ' . - ' n i ; , - . ^ . rC ,S 1.00 

04311 • - A d v i s o i y Unit • V 1 F O P 5 FL Deputy City Attomey ,.y^^:fl~^^y^' •-^L^i^^iii-fi^ 1.00 Spanish 

0431 In - Advisory Unit - 1 F O P 5 FL Deputy Crty Attomey III:'- •,.':-'^/ ••'•••v. 1.00 

04311 • - Advisory Unit 1 F O P 5 FL Deputy City Attorney 111-...': .•;•.-'-::>-' .•••.-..^:'";''-;'--V-.'i.'','::i.L.'*~o' 1.00 

O 4 3 i r - A d v t s o r v Unit 1 F O P 7 FL Deputy City Attorney iU-v.:- v, ^•S-.':'. -/'•:,''•":-./t.'IK:'.- 1,00 

04311 - Advisory Unit 1 F O P 5 FL Deputy City Attomey 1 1 1 1 . - . : ;C-? i : ; ; ' . 'L ; ; : - !S j tSr4 l 1,00 ^isam 
0 4 3 1 1 - - A d v i s o r y U n i l . 1 F O P 5 FL Deputy City Attorney 111:^7:-••-r—.i,':'.: , •^t-f.'t-^-i.i^j-is'. 1,00 

04311,"^ Advisory Unit 1 F O P 7 FL Deputy City Attoniey. l l l . --.w'-^'' '• -I'lvV'..'.>;'.£.•;/.. 1.00 

04311'- Advisory Unil •,' 1 F O P 7 FL Deputy City Attomey tV , -. .,,,>.....,f;;̂ ,.'.' .:-';',--;i'^'';i'i"i,i;".;«,3 1,00 

D4311.- Advisory Unit . -.-i 1 F O P 10 F L Deputy City At tomey IV . ' ( n . - ' ^ . i ^ S ™ 1.00 1.00 Spanish 

0 4 3 1 1 ; - A d v i s o r v U n l l '.;', 1 F O P 7 FL Deputy Ci tyAt tomey IV'-'..^^'.'i.t i^ l i , ' ! , : * ' ; , • - . . ' • ^ . - X , ' . c i ; ; 1.00 mmss 
04311 - Advisory Unit 1 F O P 7 Ft. Deputy City Attorney.*V •j.i'^Jy,::.-- 'k: iJyir^::-i^^r\.-r'\^ii-i 1.00 

04311 / -Adv iso ry Unit 1 F O P 7 FL Deputy City Attorney,IV:-. : ; . . . 1.00 

04311: - Advisory Unit •'-X 1 F O P 5 FL Deputy C i tyA l tomey V-:.!,;;^.,,-';..! .- '•.S.- ' .-.•<•, :,• ••r,...'-'s!'^„-i^Y 1.00 Spanish 

04311-.-Advisory Unit , 1 F O P 10 F L Deputy City Attorney.V.i^''::,',.,.;',^:'/;-;'^V-v ..-.^-.^.^..t. '^i ' .-v-: 1.00 
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FY 2012-13 PUBLIC CONTACT POSITION STAFFING REPORT - CITY ATTORNEY'S OFFICE TABLE 4 

^ j J ^ ^ ^ ^ ^ ; ^ ^ ^ ^ ^ J C A T | ^ ^ ^ ^ ^ ^ ^ ;;ACTijiAe SP„PCR 

m. 
JSPPCIJi 
%GoSl[j 

;sp,pcp, 
5'NeedS 

CH PCR • CH RCI^ CH PCP 
jt'Need? 

^ B S - * : '-anguageiSffifS 

04311 - Advisory Unit 1 FOP 11 FL Deputy City Attomey V 1,00 
04311 -Advisory Unit 1 FOP 7 FL Deputy City Attomey V , - 1.00 
04311 - Advisory Unit 1 FOP 5 FL Deputy.City Attomey V. 1.00 Japanese 
04311 - Advisory Unit 1 FOP 7 FL Exec Asst to Asst City Attomey 1.00 
04311 : Advisory Unit 1 FOP 7 F t Special Counsel 1.00 
04311 - Advisory Unit 1 FOP 21.00 0.00 1.00 11.39% (1.00) 0,00 S.G3% 0,00 
0reK:E.l l f=iTfiE,CllIf iA33X>FmEy^Sa^SSS5 Mmit 
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FY 2012-13 PUBLIC CONTACT POSITION STAFFING REPORT ~ CITY AUDITOR'S OFFICE TABLE 4 

r-̂  ADDRESS s*; ' - - ; ^ •^ • -^SmrTf f ' ^JOB C OSSIFICATION iV ' iS -^ fe i&S I f lACTUAk 

Sm§ fm 
f S P P C R : 
l lGoilg 

SP PCR CH PCP X H P C P CH PCP 

07111 - City Auditor Unit 1 FOP A FL City Auditor 1,00 
07111 - City Auditor Unit 1 FOP 4 FL City Auditor, Assistant . . . 1.00 
07111 -City Auditor Unit 1 FOP 4 FL ExecAsst to the City Auditor . . 1,00 1,00 
07111 -City Auditor Unit 1 FOP 4 FL Performance Audit Manager 0.00 
07111 - City Auditor Unit 1 FOP 4 FL Perfomiance Auditor, Sr.;E,31072.31072 1,00 
07111 • City Auditor Unit 1 FOP 4 FL Performance Audit Manager , . - 0.00 
07111 - City Auditor Unit 1 FOP 4 FL , Perfomiance Auditor .- -• 1.00 
07111 -City Auditor Unit 1 FOP 4 FL Perfomiance Auditor ..r. . .. , ' - 1.00 Korean 
07111 -City Auditor Unit 1 FOP 4 FL Performance Auditor, Sr.- .. . i. -a:. ,., 1.00 Mandann 
07111 -City Auditor Unit 1 FOP 4 FL Perfomiance Auditor, Sr.t 1.00 
07111 -City Auditor Unit 1 FOP 4 FL Perfomiance Auditor. Sr, TCSE 1.00 
07111 -City Auditor Unit 1 FOP 4 FL Performance Auditor. TCSE 1.00 
07111 - City Auditor Unit -• ., . 1 FOP 4 FL Receptionist to the City Auditor , • , , ' , . • ' • ooo 0,00 
07111 - City Auditor Unit 1 FOP 4 FL Receptionist to the City Auditor, PT.N.32248.32248: l.OO 1,00 
07111 - city Auditor Unit 1 FOP 11.00 2.00 0.00 11.39% 0.23 0.00 s.63% 0.11 
City. Auditor's Office,,;-"..;rj:.r^>:j±it?^i;j:*".",^'i'^-:i-£. 1.F0P,l,^---^-,-,i, >'^.i. .,.,.11.00 :̂-. /i*'2.00i*.-f li 0.00 11.39% ::.o.23;i: 1.0.00 J.; 5.63% ^r0.11:..i 
Q ^ C E r o r ^ t 1 E I G l W ^ U D I T O R ^ £ ^ ; & ^ ^ 11.39% 5.63% 
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FY 2012-13 PCP STAFFFING REPORT - CITY CLERK'S OFFICE TABLE 4 

s i F j ^ T T O N ^ - i r p ^ ^ iACTUAL= ^^PCP.T^ S P P C P 

mm. 
js.^pcp^ 
i f ooa l fe 

CH PCP 

m. 
X H pCP^ 

Mi l 
,CHPCR ^^''j^jj.Lan g u a g e ^ ! ^ ^ 

03121 - City Clerk Unit 1 FOP 1 FL Administrative Analyst 1 ' . .. , 1,00 
03121 - Crly Clerk Unit 1 F 0 P 2 FL City Clerk •- • 1.00 Spanish 
03121 - City Clerk Unit 1 FOP 2 FL City Clerit, Assistant 1.00 ^<3im 
03121 • Cily Clerk Unit 1 FOP 1 FL Citywide Records Manager 1.00 
03121 - City Clerk Unit 1 F 0 P 2 F L Executive Assistant-.- ^ 1,00 

03121 - City Clerk Unit 1 FOP 2 FL Legislative Recorder 1,00 -
03121 - City Clerk Unit 1 FOP 2 FL Legislative Recorter 1.00 
03121 - City Clerk Unit 1 FOP 2 FL 1.00 
03121 - City Clerk Unil 1 FOP 2 FL Management Assistant ., „ - . . - . < . 7 ; - . - . . , l . , 1.00 Cantonese, Mandarin 
03121 - City Clerk Unit 1 FOP 9.00 0.00 
City Clerk's Office^,-., ..ilt.ii. -i-Lii'..' 1' FO P.' ̂ - TVJ '-hiu'-; iriiKi'i ! , ifcS.OO V , 1 *0.00f;ii' i.-v,'-:'£if ^̂ •I.'t'!J>J•.-

•:,•>•,:•>• 
, , / - , t ' . r l ' . .. i .1, i . ^ . ^ 

D e u C E L O F i t B E G J E f i C L E R K ^ ^ S S S S ^ 
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FY 2012-13 P C P STAFFING REPORT - CITY COUNCIL OFFICES TABLE 4 

^ ^ ' • A D D R E S S f ^ r ' ' ^ ! 5S ; .3Sf -M5-?>r^ ' -JO%<^LASSlF ICAT10N ' TACTUAL-" S P . P C R I ; S P PCP. , | 

i s G o a l ff-

S P ^ R C P p H P C R ^CH P C P . C H P C P • L a n g i i a g e ' ^ ^ ^ g l 

0O011 - Counci l Administration Unit 1 F 0 P 2 FL City Coundl Admin Assistant : •• . - O.OO 0,00 

O t» l 1 - Counci l Administration Unit 1 F O P 2 FL Crty Cound l P S E 14,E,27220.24498 0.50 0.50 0 5 0 Spanish 

00011 - Counci l Administration Unit 1 F O P 2 F L Exec Ass t to the City Counci l • 0.00 0 00 

OOQIl - Counci l Adminiatration Unit 1 F O P 2 F L C i t y C o u r i d i P S e - S l . E . 2 6 0 S 3 . 2 5 5 8 9 , . i , - 1,00 1 DO 1.00 Spamst i 

0O011 . C o u n c i l Admln ls t r s t l on Unit 1 F O P 1.50 1.50 1.S0 11.39% (1.33) 0-00 5.63% o.oa 
( W i l l - Disine! One Unit 1 F 0 P 2 FL City Cound l Admin Assistant 0 0 0 • OCX) 

00111 - D i s l n d One Unit 1 F O P 2 FL City Cound l P S E 14, PPT.L ,24807.24807 . 0 5 0 0,50 

00111 - Distnct One Unci 1 F O P 2 F L City Coundlmemt>ers Assistant . • , ', 0.00 0,00 

0 0 1 1 1 . - D i s i r i d One Uni l 1 F O P 2 F L City C o u n d l PSE-51 .E .28348 ,28348 . . r' . - ' - . . > ^ ' , 1,00 1,00 

0O111 - District One Unh 1 F O P Z FL Ci ly CDundImemC)er"6 Assistant ; -'. 0,00 0 00 

00111, - District One Unit 1 F 0 P 2 FL Citv Cound l PSE-51 .E .31584 .27698 , i , 1,00 1,00 

00111 -D is t r i c t One Unit 1 F 0 P 2 FL Cound l Memtwr i-y..'' 1.00 

00111 - Distr ic t One Unit 1 F O P 3.G0 2.60 0.00 11.3911. 0.28 0.00 6 .63% 0.14 

00211 . -D i s t r kaTwoUn i t 1 F O P 2 F L City C o u n d ! Admin Assistant . - ' - i ^ , : , . ' ' - ' ? . ^ ' . ; - 0.00 OOO 

0O211, - District Two Unit 1 F O P 2 FL City Cound l P S E . 1 4 . PPT-L .26275 ,26275 . ' ' . 0,50 0,50 0 5 0 Cantonese / Mandarin 

0O211 - Distnct Two Unit 1 F O P 2 FL City Coundlmemt ier 'SAss is tant - / • . . . r r . 0,00 1.00 

00211- - District Two Unit 1 F 0 P 2 FL Citv Cound l P S E 14, PPT,L ,33915 ,33915 . . : . : , ; - , ; „ - , 1,00 0 0 0 

00211 - District Two Unit 1 F 0 P 2 FL Citv Coundlmemtwr's Assistant., , • 0,00 1.00 

00211, - District Two Unit 1 F 0 P 2 FL City C o u n d l P S E - 5 1 . E . 2 S 0 8 8 . 2 5 0 8 8 ' . •-, 1.00 0.00 

00211 , -D is t r i c tTwo Unit. 1 F O P 2 FL Coi jnci l Member . , - ..j^,-- i,;!!;:: 1.00 

00211 - Distr ic t T w o Unit 1 F O P 3.50 2.50 0.00 11.39% 0.28 0.50 5.63% (0.36) 

00311 - District Ttiree Unit 1 F O P 2 F L City Coundl Admin Assistant,. • -' •''.'•'..'.'/:-!-, 0.00 0.00 

00311- - District TtMee Unit 1 F O P 2 F L City Cound l P S E 14,E. 19923,19923 -.;, , . ^ , - L ' „ i - i 0.50 0 5 0 

003111-D is l r i d Three Unit 1 F O P 2 FL C i t v C o u n d l m e m t j e r ' s A s s i s t a n l - ' - . ^ ' . ^ ' . : • i . 'w , O.OO 0 0 0 

00311; - District Three Unil 1 F O P 2 FL City Cound l PSE-51 .E ,25e55 ,25855 ' : :V>.J" iV i i i 1,00 1,00 

0031 l i - D is i r id Three Unit 1 F O P 2 F L C r N Coonci lmembei 's Assistant • ; - - i y •. : O.OO 0 0 0 

• '...->• - -
City C o u n d l PSE-51 .E ,30970 .30970 ' - -i^ -Z .(1= 1.00 1,00 

O0311. - District-Three Unit 1 F O P 2 F L C o u n a l Member • ' .. • •-,.>•!-. i,-"-'^.i!,.'::.!-,: 1,00 

00311 - Distr ic t Three Unit 1 F O P 3.50 2.50 0.00 11.39% 0.28 0,00 5.63% 0.14 

004111 - Distnct Four Unit 1 F O P 2 FL City Cound l Admin Assistant." : W ^ . ! \ " ' ' - f ; v 0 00 0 00 

00411 District Four Unit 1 F O P 2 FL CitvCoundlPSE,14. PPTL33619.33619-\, ,- i.'- -'--"i 0.50 0 50 

00411 ! • District Four Unrt 1 F 0 P 2 FL City Cound ImemtMfs Assistant - - ' i : - - . . . ' j ! , : - ^ ^ ^•-•.-. viLir-. 0.00 0,00 

0 0 4 1 1 ! - D i s t r i d Four Unil 1 F O P 2 F L City C o u n d l PSE-5 l .E .32272 .32272 i i ^ : - - r iV -= • / 1.00 1,00 

00411.;- District Four Unit 1 F O P 2 FL Cityl>>undlmemlier"6Assistant y^-'tK'.'.:^:^'!.'!'- O.OO 0 0 0 

0 0 4 1 1 i - District Four Unit 1 F O P 2 FL Citv Council PSE-51 ,E,32273.32273 : ••^'••^.»f;..ri,:\:: .-.r. 1,00 1,00 

00411 . - District Four Unit 1 F 0 P 2 F L Coundl Meml>e/ -n, -. - ,*-.:-'; •'•••'^,\\--<j-\-.-y -'.&l--t.\^ 1,00 

00411 - DIatr lc l F o u r Unit 1 F O P J . 5 0 2.60 0,00 11.39% 0.28 0.00 5.63% 0.14 

D051U.-Dis t r iaFI«eUni t 1 F O P 2 F L City C o u n d l Admin Assistant'-TriV 'r.,=.. -?;..,;,;f;iV".-.i.-.!S'i!.-*iii:-,' 0,00 0,00 

0051 r . -Dist r ic t Five Unit 1 F O P 2 F L Citv Cound l PSE.14,-PT-N,32101.32101-: . !"*^ ' j - , ; -.yi,^^C'.'i'*^ 0,25 0 25 

00511-1-District Five Unit , . 1 F 0 P 2 FL City Cound l PSE; l4. 'RT.N,32101:32lOi ; . |< i ; ,?. .v^: 0.25 0 25 

00511, -D is t r i c l Five Unit 1 F 0 P 2 FL City Cound lmemtMi 's Assistant :-J;^,:j;.'.t'^>»'.j':ftit;';'T^i;;.s.r. 0.00 0 0 0 

0 0 5 1 1 . - DitfJict F ive Unit 1 F O P 2 F L Crty C o u n d l P S E - 5 1 ;E.27347.27347.,-W.:i4iar:l:-r*.?L.>'yS?,; 1.00 1,00 1,00 Spanish 

00511: '-Distr ict R v e Unit 1 F 0 P 2 F L City Coundlmerri twr's A s s i s t a r r t - ' " K ^ ^ I L S J : . ; , 0.00 0,00 

0 0 5 1 1 . -District Five Unit • • 1 F 0 P 2 F L CHy Councfl PSE-51.E,30935.30935iv>.L,i,;,>">i:..^.;,,.-':K 1.00 1.00 1,00 Spanish 

0 0 5 1 1 ' -District Five Unit 1 F O P 2 F L C o u n d l Memtjer . - , ' . - • ' "'^c.-^^j;*.^.;:.,^-!,-?.': 'i.*'^Si?;,-f,i:^;;- 1.00 Spanish 

O0511 • Distr ic t F i ve Unit 1 F O P 3.S0 2.S0 2.00 11.39% (1.721 0.00 fi.63% 0.14 

0061 r - District S ix UnK 1 F O P 2 FL City Cound l Admin Assistant.,"v;i.-.S.^^i'--!lSf.' ' '"-^-if'i i.S^i;'jsj 0.00 0 0 0 

OOe iU- i District Six Unit 1 F O P 2 FL City Coundl PSE,14,-;PT:N.30074.30074':\X':?-:r.,:^-^*rtk^d 0,17 0.17 

O O e i l i - D i s t r i d Six Unit - •.• 1 F O P 2 FL City C o u n d l PSE.14:PT-N.30074.30074. -^ ' , ' i i r ; ^^" 'Vv, i : ^ : , :S 0,17 0,17 . 

00611 -. - District S ix Unit , , 1 F O P 2 F L City Councfl PSE,14.' RTLN.30074.30074 '^-AV.U "yJ-^V., j^i-' 0,17 0,17 

00611i : -D is t r ic tS ixUnr t . . ' - 1 F O P 2 F L City Coi jnci lmembei '6 Assis^nt,^,>'. iJ!c' i^ ' . . ' ; ' . r x ' , -? . ' ^H? , . . i 0,00 0.00 

I X K l l l - D i s t r i c t Six Unit • , .-. 1 F O P 2 F L City C o u n d l P S E 14,- PT .N.30061 .3008 i :K : ' - - i 4 . •..:;:.V.vS« 0.17 0.17 

O O e i t i ' D i s t r i c t Sen Unit - - 1 F O P 2 F L Cit^ Cound l P S E 14,- PT.N.30081.30081i.. i;.,; ' ; ' i--"v!';,=,4i^i; 0 1 7 0.17 

0 0 6 1 l C - 0 i s t r i a S ix Unit , _ - . i. ' . . 1 F O P 2 FL City Cound l P S E - 5 1 . E31590 -28273 l-i^Z-if-'i,?':.,';!..•.fr^'iS::-' 1,00 1,00 1,00 Spanish 

00611' .- District Six Unit ' .. 1 F O P 2 FL City Coundlmemt>er"S Ass i s t an t : - . ' 5 "SSH^^ : ; ' . ^'•.---.•"I-:-';'--,- 0,00 0 0 0 

00611*-Dist r ic t S i x Unil 1 F O P 2 F L Crty C o u n d l P S E . 1 4 . - P T . N 3Q179,30179:.-V^:.~j., ' J , 0 24 0.24 

0 0 6 1 1 " District Stx Unit 1 F O P 2 F L City Counc i l P S E .14;-PXN.30179.30179j-Si , - : • , ' - , - . . : : ," „••,••,, 0,17 0,17 

00611"^D is t r i c tS i xUn i l ' ,, . _ 1 F 0 P 2 F L City Cound l P S E . 1 4 , PTN,3D179.30179:-«. ' , - ! ' - , . - f - - . . - - , 0 25 0,25 

0 0 6 1 1 . : District S ix Unil -. . 1 F O P 2 FL C o u n d l M e m b e r " . , , ' ^,l.:-.,"-f-i'",':S'U'^i*."^",."^,"-:•--> 1,00 • 

00611 . Distr ic t S ix Uni l 1 F O P 3.50 2.50 1.00 11.39% (0.721 0.00 S . S 3 % 0.14 

00711 •- D'lsUia Seven U r « 1 F O P 2 F L City Cound l Admin Assistant v V ^ v ^ ^ ' . - '-^'^ii- M.r ' - ' S . 0 0 0 0,00 

0 0 7 1 U ' . D is i r id Seven Unit , 1 F O P 2 FL City Cound l P S E 14 .E .4898 ,4898r , i - , ;V .v i ) ^ „ 0 50 0,60 • 

007,11, '-Distr id Seven Unil 1 F O P 2 FL City Coundlmemtwr's Assistant 'r'i?*i-.Fi' ,'.i'.'' ^ I'- 0,00 0 0 0 
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FY 2012-13 PCP STAFFING REPORT - CITY COUNCIL OFFICES TABLE 4 

••S ADDRESS ^ / i ? . - .-ACTUAL\ K2P(^PZi 

S i 
SP.pCP iSPjPCP; SP,pCP 

A. Need;; 
C H P C P ;CH pCP, 

• i rGoalD 
C H P C P 
^Need! 

00711 - District Seven Unit 1 FOP 2 FL Public Sen/ice EmfSoyoe 51, E, 10897,10897 . . 1.00 1.00 
00711 - District Seven Unit 1 FOP 2 FL City Coundlmembei's Assistant' 0,00 0,00 
0O711 - Distrid Seven Unil 1 FOP 2 FL City Cotjndl PSE-51,E:176S9,17659 ,". 1.00 1,00 
0O711 - District Seven Unit 1 FOP 2 FL Council Memtjer •.- , 1.00 
00711 - District Seven Unit 1 FOP 3.50 2.50 0-00 11,39% 0.28 0.00 5,63% 0.14 
00911 - Coundl At Large Unit 1 F 0 P 2 FL City Coundl Admiri Assistant- 0.00 0,00 
00911 - Coundl At Large Unit 1 F 0 P 2 FL City Coundl PSE14.E.32215.32215 ; , . 0.50 0.50 
00911 - Coundl At Large Unit 1 FOP 2 FL CityCoundlmember'sAssistant.. ' , . , . . . 1.00 1.00 
00911 - Councd At Largo Unit 1 FOP 2 FL ' City Coundlmemtier's Assistant .M' - ,- 1.00 1,00 
00911 • Cooncfl At Large Unit - ^-i '• -. 1 FOP 2 FL Coundl Momtier - - ,r - 1.00 
00911 - Council At Large Unit 1 FOP 3.50 2.50 0.00 11.39% 0.28 0.00 S.63% 0.14 
C l t y : C o u n c i r e . 0 f l 1 c e a i ^ ^ ^ [ S ^ ^ ^ £ ^ ^ j l S ^ ; g £ K < ! i l ^ l ^ ! ^ ^ ! e 3 ^ 2 £ i y ! ^ i S i m ^ 3 ; ^ !K^29;S0iS I S 2 I ; M S 5 Sf4;$0Ej ^1,1.39%'? E(2:o5j; :^o:5D^ a.BI63%^ gro.7.iHi C H E £ : ^ ^ ^ 3 S S £ S £ 
O ^ R I C E E D I S T f l E m m i U N f ^ l ^ ^ W ^ 
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FY 2012-13 PUBLIC CONTACT POSITION STAFFING REPORT- ADMINISTRATIVE SERVICES DIVISION TABLE 4 

^ADMINISTRATIVE :sERViCES^ ,..>j>:XJ32?^-r-VJOB CLASSIFC •ACnjAL' i SP-RCR ;S[>RCP. S P P C P CHPCR 1CH PCR CHRCR 

08111 - Budget a Finance Administration Unil 150 FOP 5215 Administrative Services Manager II; 1.00 Cantonese 
08111 - Budget a Finance Administration Unit • 150 FOP 5215 Agency.Director, Admin Senrices 1,00 
08111- Budget S. Fir^nce Administration Unit . 150 FOP 5215 Agency Director, Finance & Mgmt .'i - .- ^ 1,00 
06111 - Budget & Finance Administration Unit < 150 FOP 5215 City Administrator Analyst ooo 
08111 - Budget & Rnance Administration Unit . 150 FOP 5215 Executive Assistant.E.3054l:30541,. 1,00 
08111 - Budget & Finarice Administration Unit • 150 FOP 5215 Exec Asst to Agency Director 1,00 
08111 . Budqet & Finance Administration Unit 160 FOP S.OG ' 0.00 
08211 -Accounting. Administration Unit,, 150 FOP 6353 Controller .••.;•",,',. ... • . „.r';''. .'. 1,00 
08211 -Accounting Administration Unit--. • ' 150 FOP 6353 Systems Accountant 111' - \ 'i- " 1.00 
08211 -Accounting Administration Unit 1E0 FOR 2.00, 0.00 
08222 - General Ledger ;'', 150 FOP 6353 Accountantll , ' - '•. -[J:-. ••• <•• -," . 1.00 a s m Cantonese 
08222 - General Ledger .-. • - , 150 FOP 6353 Accountant 11 > . , , , -. 1,00 
08222 - General Ledger . 150 FOP 6353 Accountantir . 1.00 
08222 - General Ledger • . . . ' 150 FOP 6353 City Administrator Analyst.E,32729.31015-1- -..,-h?:'--' ' • 1.00 
08222.-GeneralLedger'u ' -U. 150 FOP 6353 Accountant III ' ':. , 0.00 . 
08222'-General Ledger . • ; • -,•„ ' -•, "~, 150 FOP 6353 Accountant III ' , *•*,•.,--;•••:.>,•,• .v- 1.00 Cantonese 
08222--General Ledger; - ,. , V- 150 FOP 6353 Accountantlll „••':,;•.'-• 1.00 Tagalog 
08222 - General Ledger .- '"" .• 150 FOP 6353 Accountant Uh • -.•"-2-,-.r' 1.00 
08222.--General Ledger , _ . ( . : . 150 FOP 6353 Accountantlll - ' , - . ' - - ' ; ; , ' i ; r •' t^i-.u.'^h. 'f-.i / 1.00 Tagalog 
08222 r General LedgK",, . . . „ • . • ,#- 150 FOP 6353 Accountantlll. . ',; '„. -'. ,-.' ^*.v'*,"i,'ii;,..,;: 1.00 Tagalog 
08222;-General Ledger ,. J 150 FOP 6353 Accountantlll- .-. • i.';';'. •.';-'.,.t-'-;.l>vi-̂ , ".••i-v.;:;. 1.00 
08222'-Gerieral Ledgers ' •• . "'-XJ.. 150 FOP 6353 Accountant 1 1 1 ' " ; - ' • .'-."V:.,: ' j-'.:!.:";,'i"-.£'..j!:;ii 1.00 
03222;-General Ledger . -.v . . , - , " 150 FOP 6353 Accountant III', -"i •-••-•:..'(''-,,;;j^v.'i-r.iii^ 1.00 
08222.-Gerieral Ledger' ' : 150 FOP 6353 Accounting.Technldan - -•;:-••/••• ' .-^.e-^j:- 1.00 
08222.-General Ledgeri • .- - - 150 FOP 6353 Controller,'Assislant>,'--.'"i-r,-'.' . 'V Si^r^--.;-..,'t 1.00 
08222 - General Ledger" • v ' 150 FOP 6353 Financial Analyst •. - . :':.-\:-j^-^^'„ 1.00 
08222 - General Ledger 150 FOP 15.00 0.00 
08241 - PayaCles 150 FOP 6353 Acco"uhtCleri<lll.'' - -^ik'-X '"-•i;:-rr"r^j;;:iV,'5j;.'-. 1,00 
0S241-Payat3les . . 150 FOP 6353 Accounting Technician,' .•''' i':!p'/.%~^j'..jU^[iTi.-- 1,00 
08241 -Payat^Ies ,., . , • ' -.' •• 150 FOP 6353 Accounting Technidan . ' ::.,*:;i-....i^,'.,,^:i-;-.sii"-i:N,. 1.00 
08241 - Payables • .• , ". • •• - '- .i^ 150 FOP 6353 Accoijnlinq Technician • •. •. .l: "-. i. >\l.^'-<i'-:.i^~y'--'U 1.00 
08241,-̂  Payables • , ' . , , . . 150 FOP 6353 Accounting Technician . : '- •-;;--;̂ .-;.̂ r!:;;-L'u,i>-; 1.00 
08241-; Payables .• - .. .• . 150 FOP 6353 ControPer, Assislanl - - i^'.-TTJM-'SC'.^.-rii!-.-} 1,00 
08241 - Payables 150 FOP 6.00 1 0.00 1 
08242 - Stores Operations. - , .'U - .• 150 FOP 6353 Storekeeperil.!',^-.' ',: ' •','''W,L-i'^-'Ai 1,00 
08242 - Stores Operatioris; .i,', i-",->' ' v 150 FOP 6353 Storekeeper IIP,.' ••-;'„•':•••,'-:",•-.:•.; •;n0;:j(%Ttf-i^i,vjij'..! 1,00 
08242 - Stores Operations 150 FOP 2.00 1 0.00 1 
08243-.Purchasing. ;\ . ' 250 FOP 3341 Administrative Assistant 11.-"is; PlS&i'Jf^iSJJi'^Tft-t' 1.00 Taqaloq 
08243fPurdiasing:"!;"';^.'. •i.i - •. 250 FOP 3341 Buyer^'J-,, < .,^-,u'."r••jl'^^-^-iSt'iChfi:'- 1,00 

08243-Purir^iaslngr,-!,...'i.ir-.- jf-'- 'ii.'^. 250 FOP 3341 Buyer--j,yi^!,,-., i s-Ufw:' ;r.:̂ si•!,.-t̂ :iir•̂ ••̂ ĵ ;̂ ra 1.00 
08243 r'Piiri^iasing. .... : '•, ̂ — 250 FOP 3341 BuyerA--^-!-',,,*.'; . • / • ' : - . T T 1.00 
08243-PiirchasirigL, 250 FOP 3341 Buyer;.';;!i^-,"''r;'.'^:"';'.--';,if'L.'i^fv^? i';iii?:!v^;'J7'Sfi;l3j:'i 0,50 
08243-Purchasing!.:..'<:-'. 250 FOP 3341 Office Assistant IL-'"'' ,.-'5V^^.''!'^Ve-.'Wr."-'f^',V^12,'i*i;';;rM 1,00 
08243 - Purdiasing •-- .- .,- . ' ,'; 250 FOP 3341 Office Assistant 11 :'L';. - .̂••̂ 4 "̂'„̂ ;J;•î ;i•̂ !̂̂ i~•••J,•?(&".!̂ .Ll-̂ • 1,00 
08243 - Puretiasing - •"- 260 FOP 3341 Purchasing Supenrisor, -,V " -i U i'-^''.Si -f.fiC^^^r.i-ti' 1,00 
08243 - Purchasing 250 FOP 7.60 0.00 0.00 11.39% 0.00 0.00 s.63% 0.00 
08261-^BudgetAnalysisSOpeiaUons. ' •-•^ 150 FOP 6216 Assistant Budget Analyst ; ' . , - ' i ; 1,00 
08281 - Budget Analysis & Operations ~.~ •.•.̂ „ 150 FOP 6216 Budget 8'Operations Analyst IJi:';?:ir^{.iii'>'j.i£r^ir-"r'.^-S:5j' 1,00 
08261 -Budget Analysis & Operations;-y ,, - 150 FOP 6216 Budget a Operations Analyst III 1,00 
08261'? Budget Analysis & Operations • \ i ••. ,,'.y 150 FOP 6216 Financial Analyst ..>̂ i<--. .~-'3vj ;(,••..!;t̂ i 1.00 
08261 - Budget Analysis S Operations 160 FOR 4.00 ' 0.00 ' 
087.11 j.- Treasury Adrriinistration Unit: •"- li*"*.-- , ; ; 150 FOP 5330 Administrative Assistant 1 '-••>r '••:! I- 1,00 
0871i ; -TreasuryAdmirvs t ra l ionUni l . ' 150 FOP 5330 Treasury Manaqer" ~,..--?-'i,i?,;ii.".i,:ii*-rS3y;r;5i',<^r 1,00 
08711 - Treaaory Administration Unit ISO FOP 2.00 0.00 
08721,-Treasury, Operations Unit 1. ISO FOP 5330 Accountant II.' rr^--^'T-y-'.^.(A\a)'\'''^^:C^i^':~.\i.^: 1,00 
08721',:- Treasury"Operations Unit ... "' 150 FOP 5330 FinandalAhalyst/j,:'! •" v.,V';..'iHi:^;5itK^i;'j;;i;i^; 1,00 
08721 Treasury Operations Unit!'- 150 FOP 5330 Financial Analyst ' ' •i;.!S(.''-. "i:''S'̂ t-.:i'.y.?!>,rW-Srfc"S-¥.C-s 0,00 3^Ci£lS^ 
08721-,-Treasury Operations Unit:, 150 FOP 5330 Human Res Systems Analyst. Senior. E.33033.33033'ftJ-i-a 1,00 
08721, - Treasury Operations U n i t . 150 FOP 5330 FinancialAnalysL Principal.:--;-;;, —y!.-^ii'.!!iii£;A^f>i 1,00 
08721 -Treasury.Operations Unitii ' ' • • • 150 FOP 5330 Treasury Analyst \U:':-:t-'-i'-?ri-^^'":-: Vl':-> i 1.00 Cantonese 
Oe721r.-TrBasurv Operations Unit*.., • '•- >.'.. 150 FOP 5330 Treasury Analyst III =.;,':.,::'"•--,, K^-^ni'^Jr-i-ir^^i^-^-f'.^. 1.00 
08721,- Treasury.Operations Unit. 150 FOP 5330 Treasury Analyst III i »,'.?,.' '-mlvV, i ^ ' r 'A i-,f iT 1.00 -
08721 - Treasury Operations Unit 150 FOR 7.00 0.00 
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^ ^ ^ ^ 
ACTUAL ;SP^IJCP; SP.PCP 

'••••3 
•r Need 3 

C H p C P X H P C P CH PCP 
•INeed, 

08731 - TreasufY Cashiering Unit 150 FOP 5330 Cashier , ,- - i-.'." y.v 1,00 

08731 . Treasury Cashiering Unit 150 FOP 1,00 0.00 

08741 - Treasury Payron 150 FOP 5330 Accountantlll '. ',, •• •£.'~-i;-'.,^;.' 1.00 Spanish 
08741 - Treasury Paynall 150 FOP 5330 Financial Analyst..Prindpal . ; "-'Vi.i.*''J,. 1,00 

08741 - Treasury Payroll 150 FOP 5330 Human Res Operations Tech; Senior . ' ' i " " -;':: • - i - > ^ - 1,00 

08741 - Treasuiy Payroll 150 FOP 5330 Human Res Opera lions,Tech; Senlw.i V ".•.:::;j'̂ rj'>.•;!',"-; '-• 1 00 

08741 - Treasury Paynall ^ 150 FOP 5330 Human Res Operations .Tech,-Senior .>.irL;if/,„"l',b, 1,00 

06741 - Treasury Paynall 150 FOP 5330 Human Res Operations Tectinidan -- - .^r^Ai-^'---' •:< " s - - 1 00 Taqaloq 
0B741 ^Treasurv Payroll 150 FOP 5330 HumanResSyslems Ana lys t , 'Sen io r - ' : ^ . - r - 1,00 Cantonese 
08741 -Treasury Payroll 150 FOP 5330 Human Res Systems Analyst, Senior,- . 1,00 
08741 ; Treasury Payroll 150 FOP 5330 Human Resource Oper Supervisor •S.'-;^?.it' [lY.-'..' 1,00 
08741 - Treasury PayroO 150 FOP 5330 Payroll Personnel Clerk i-=.0 .tr.< 1 oo 

08741 - Treasury Payroll ., 150 FOP 5330 Payroll Personnoi Cleik l l ; ' ' i ^ : v i - , i i . ; . ^ i ^ ; , ' , i S s - ; ^ - ; - 1 DO 
08741 - Traasury Payion 150 FOP 5330 Payroll Personnei Clerk [WiS:::•^'^•^•^^^K^::^^:^-^ 1,00 
08741 • Treasury Payroll 150 FOP 12.00 0.00 
0B751 - Retirement 150 FOP 3332 Administrative Assistant ll•:)^.v '̂il?.•^A;•,.:l".!Iii;^•^;'::"^•^4?;"-^J•^ 1.00 
08751 • Retirement ' • > 150 FOP 3332 Benefits Representative:,'':.- ['ji>:„V.'Sf''l' ':>';»'*ŝ  1,00 
08751 - Retirement . ' - .. , . 150 FOP 3332 Benollls ReprBsenlatlvei'i'',i,:yT-,S-;;.'.'k>''.-.,,u:>^-.-,ir;ii<;?t''; 1.00 
08751 - Retirement 150 FOP 3332 Human Resources Manager,.•(S,:.'^.(^;i^C-'i>(i^^'•'^•'^,S'i.,;S'l.i; 1.00 
08751 - Retirement 150 FOP 3332 Retirement S^terhs Accountantw:iS!&'<..yh{%£'-'>-%.:-i:i 1.00 
03751 - Retirement 150 FOP s.oo 0.00 
ADMlN lSTRATWEiSERVICES 'AGENCY^^ I ^ ISO & ^ 2 5 0 ; H ) P J ^ ^ # £o:oos 
•ADMINISTRATWESBWreES-AeEMCYJEiBSE ^ ^ " ^ 
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FY 2012-13 PCP STAFFING REPORT - DHRM TABLE 4 

,^•"i^^4?/DE^iTidFJHUNiANi»^" 
tRESOURGESiMANAGEMENT*. 

?,'J:%-2ADDRESS^!;i.^'i ! V > - 3 i ' m j . ^ ^ ' J 0 B CLASSIFICATION !^li5S!;;y(iasS£; JflCTUAL*' LjPCP^fl? 

Ms 
S P ^ ^ 

B G M I ' ! ^ 
SP.PCP CH PCR CH PC({ 

S'GoalS? 
CM PCR 

mmsm 
05111 - Personnel Admin/Human Resource Info S 150 FOP 3332 Administratrve Analyst II . . . 1.00 

05111 - Personnel Admin/Human Resource Info £ 150 FOP 2 FL Human Resoun»s Manager:'. 100 IJySS Î̂ iJR^ 
05111 - Personnel AdmiWHuman Resource Info S 150 FOP 3332 Director of Human Resources Mgml .' :.. • ' .•: 1,00 
05111 - Personnel Admin/Human Resource Info S 150 FOP 3332 E; tec i j t iveAssistanl - ' . . ' . . " ' . . ' j . " ". \: .- , . , . 1,00 
05111 - Personnel Admin/Human Resource Info £ 150 FOP 3332 Human Resource.Technldan-. .';t/-:, 1,00 
05111 - Personnel AdmirVHuman Resource Into S 150 FOP 3332 O t f i c e A s s i s t a n l l l , w . i . . • . 1 00 

05111 ' Personnel Admin/Human Resource Inti ISO FOP 6.00 0.00 

05211 • Empkjyment and Classitkation Unrt • 150 FOP 2 FL Human Resource Analysi(CONF)'.n,:-..Iri;-^,- " , - 1,00 
05211.-Employment and Classilicaljon Unit-. . . 150 FOP 2 FL Human Resource Analyst (CONF) , ... -• . 1,00 Spanish 

05211 - Employment and Classification Unit: 150 FOP 2 FL Human Resource Anafyst (CONF),^..^>, Kl?,>.,:,t."j:;i/-. ,,-'1- 1,00 
05211 r - Employment and Classification Unit 150 FOP 2 FL Human Resource Analyst (CONF)--.:/'!.-? • x 1 ' 1,00 
05211. - Employment and Classification Unrt , 150 FOP 2 FL Human Resource Analyst (CONFl:-'i.r.;-.=-;;,".r.',r, .-̂ 'i.- ;,' •)-.;. 1,00 
05211 - Employment and Classification Unit ., 150 FOP 2 FL Human Resource Analyst. P r l n c f p a K i ^ . ^ ' . " : - . . . ' " 1,00 
05211 - Employment and Classiflcatron Unit •: 150 F 0 P 2 FL Human Resourca'Arialyst,"Principal?;:-?::'t!»,p;,' h. 1,00 
05211 -Empioymerit and Classificatioh Unit-, •. 150 FOP 2 FL Human Resource Analyst,- RPT„''.î i',--> '̂.r?,b^c- i r 0,70 
052ll'-Empk3¥ment and Classification Unit . 150 FOP 2 FL Human Resource Analyst, Seniof.nif?;!.-; c , 5 .J. •.; 1,00 
05211 - Employment and ClassiTication Unit 150 FOP 2 FL Human Resource Oper SupervisorC"-""- iv->V'-''.^-'i-,"*:«:r.\', 1,00 
05211. - Employmentarid Classification Uni t " 1 5 0 F O P 2 a Human Resource.TechnicIan;..V,v't~. "J'L;::^'" */. •.'••^T-..-' i. 1 00 
05211. - Employment and Classification Unit 150 FOP 2 FL Human Resource Technidan;(y.ji:";'^!-Cv^,.'ii%j^V:;-i;yv:yi'.;l 1,00 
05211 - Employment and Classification Unit • . • 150 FOP 2 FL Human Resource Technldah:;,-".ir^^-:-,.',^)."-rsi,ii!,li,".,;:,.;;rii'.. 1,00 
05211 - Empkiyment and Classification Unit , 150 F 0 P 2 F L Human Ro^ource.Technldan ,̂'̂ ;̂ E'!̂ .-if;'»;'- ;̂:.•>.,SV.'• '̂;l'-i.,•:'̂ .i- 1,00 
05211', - Empioymerrt and Classification Unrt 150 FOP 2 Fl- Human Resoijrce,Tachriiciani-':.iL;Vl:rf':-.-j;.-';,;ir-., • 1,00 Cantonese 

05211- - Employment and Classification Unrt • 150 FOP 2 FL Public Service Representative Iv^jpi' ' iSk i ' 'y 1 00 1.00 1,00 Cantonese 
05211 - Employmenl and Classification Unit 1E0 FOP 1B.70 1.00 0,00 11.39% 0.11 1.00 5.63% (0.94) 
05511 - Human Resource Devetoornent unrt 150 FOP 2 FL Employee Assist Svcs Coorrlinalor-j.5',"-';,-,^--> ,. 0,00 
05511' - Human Resource Doyelopmenl Unit • . , 150 FOP 2 FL Human ResounM .Technidan :;-..jS'.;t-.-,fc:"--'...j.,:';!'".','ji^-,.:..' 1.00 Cantonese 
05511 - Human Resource Development unit 150 FOP 2 FL QTfice Assistant II !. ' .Ti ' ."';'.K...v'l'L"4:i'-'^':<v-,,ij/;:; - v . l ! • 1 00 1.00 
05511 - Human Resource Development Unit 150 FOR Z.OD 1.00 0.00 11:39% 0.11 0.D0 G.63% 0.08 

05611,-Employee Benefits Services- 150 F 0 P 2 FL Benefits Analyst .;.i,^VJ•i•^,^-'.i,,i;'-.'^^?I:?;:s'-••^•,^•,:^^';l•i•;;;i..':.•... 1,00 
05611!-Employee Benefits Semices 150 F 0 P 2 FL Benefits Representativej:.V..-.«.,;;-'i,S:c-;:. ^.•-w,jJ,K''^-x7-4- 1,00 
05611'.-Emrtoyee Benefits Services 150 FOP 2 FL Benefits Reoresentatlvei:;i.!v£-l'rj<,^'^;;^-,',^",>:iitr. 1,00 
05611 - Employee Benefits Serwic65 160 FOP 3.00 0.00 

05621 - Risk Management '.I'"- • • ISO FOP 5342 1.00 NO 

05621- Risk Management. -., . •'. - 150 FOP 5342 1,00 
05621 •-Risk Management - , • . ' "• , : , 150 FOP 5342 Budget 8 Operations Analyst'111.'fti';i".f-,t?î '. .v.-.'̂ ^^L- ;.r rt,' 1.00 
05621-RiskManagement, , - , 150 FOP 5342 Claims & Risk Manager.': ,'i-:iV:'j,rf.ii;;.'a;>.";ij^?:-.,a;;i?*^^ 1,00 
05621 - Risk Management ': .i^' ' 150 FOP 5342 Disability Benefits Coordlnator..:iyi:,.'^^,;,-SV*,;:..J-;!^i-''iW;ii;':r: 1,00 um 05621 -RiskManagement" >...,*„,f. ' 150 FOP 5342 Employee Fleet 4 Safety. C6ohJlnator;;5ii';W->;c?.;.;i;".(S:-:,sii(-' 1,00 
5622-RiskManagement : .1:'• 151 FOP 5342 Admin Assistant UY-'jUmyiu. L".'i'^t'fi:',;'-SifEfe;;jSlS ••i.".:-: 1,00 
05621.-Risk Management :.'». *' j'-i.- 150 FOP 5342 Safety 4 Loss CorttrolSpedaltst 1,00 ^""^^^ 
05621 - Risk Management 160 FOP 8.00 0.00 0-00 11.39%. 0.00 0.00 S,fi3% 0-00 

RechjIUDerit.XlassIflcatJoiii'Rlsk and Benefits ISO F0R.'-,;yr7;'-;-~^-x-'i. ,_"ii^i;'i"(=r^.i^<L£4,''Viika!iji3S5!?«t*^ 'iliJ4.7CS-' •'^iooi..;- 1:0.00^. A11J9%: 1110.23 S >,i.oo;i.i •i;S.M%';-

05221 -EgualAccess ."•,'- • ' ISO FOP 2 FL Program Analyst lll.i^J.':.rti .-^f//-.J.f:!i;:.''r-;'r7.0.'jjit:-' j;'j '.-,-. 1,00 1.00 1,00 Cantonese 

05221 -EgualAccess • </.••'•".. • 150 FOP 2 FL Program Analyst 1 •'•^K^r'~:.~;Qh^-:^-iky-^4j'-ir'y-^}!\^^^ 1,00 1.00 1,00 Spanisli 
0SZZ1 - Equal Access 160 FOP 2.0D 2,00 1.00 11.39% (0.77) 1.00 6.63% (0.89) 

Egual Access^:-!,l£viJ-;;-{lii:C(i^i;;>:.,.^.,!-;^;l,-^V.-,'.^ 160 FOP ^£^^K^ilf£±. Jr.:, 2.00 ! S i i ioo^ iS £.11;39%i a (0.77)1 ;LLI.OOK >.(0.S9]f 
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Ik^fCOMMUNITY^DEVii-mk 

«Kf^ADDRESS 'f^M^i i ; ^ ^ | ^ . i g ^ ^ W B c ^ ^ ^ n ^ i ^ ^ ^ i ^ ^ ^ ^ ; A C T U A L -

Wk 
S P I^CP 

m 
I S P P C P ; SP.PCP 

•|Nee<l1i 
C H P C R 

wm 
: C H P C P . . C H g C P 

^ N e e d ^ 

89919 - Admin: Housing & Community Developmer 250 F O P 3 FL Account Cler1< 111 1,00 1.00 1,00 Cantonese / Mandarin 

89919 - Admin: Housing & Community Developmer 250 F O P 5 FL Administrative Analyst 1 1.00 

89919 - Admin: Housing 8 Community Developmer 250 F O P 5 F L Administrative Serv ices Manager 1 ' . 1.00 

B9919 - Admin: Housing 8 Community Developmei 250 F 0 P 6 F L P r o j e d Manager 111 1.00 1,00 1,00 Cantonese 1 Mandarin 

B9919 - Admin: Housing & Community Developmei 250 F O P 5 FL Director, p H C D ' * , 1,00 

B9919 - Admin: Housing & Community Developmei 250 F O P 6 FL Program Analyst III , . • • 1,00 1,00 1,00 Cantonese / Mandarin 

89919 - Admin: Housing & Cdrnmunity Devefopmer 250 F O P 5 F L Housing Development Coordinator H I , . -|. • ['r,-i'f^'[.; " 0.75 

89919 - Admin: Housing 8 Community Developmer 250 F O P 5 F L Praject Manager II.i;^": ' , : ' , . ' " 1.00 

89919 - A d m i n : H o u s i n g 4 C o m m u n i t y Deve lop 250 F O P 7.75 3.00 

89929 - Housing DevekJpment 250 F O P 5 FL Devetopment/Redeveiopment Pgrm M G R ' . ••" 1.00 

B9929 - Housing Development 250 F O P 5 FL Housing Development Coordinator III '•; • j / ; j . - :7 . ' ' y^ . . 1.00 

89929 - Housing Development 250 F O P 5 F L Housing Development Coordinator IV . • " ^' 1.00 

89929 - Housing Development 250 F O P 5 F L Housing Development CoonJinator IV • - ' ; , „ . ' " ' • ; . ••'":'•<,•'fi: * 1.00 

89929 - Housing Development ' _ . -.̂  250 F O P 5 F L lHoiisingpevelopmeritpoordjnator.lv., i'^^^^ii^- 1.00 

89929 - Housing Devek ipment . „ . . . 250 F O P 5 F L Hrxising Development Coort ir iator IV .; - , ' - r 'vr '.̂  1,00 1,00 1.00 Spnaish 

B9929 - Housing Devekjprnent ' * ; 250 F O P 5 F L OfrK»Assislantll-y..:';.'vvp '., ,:~l'-''t'y:W.y'i 1.00 

89929 - H o u s i n g Deve lopment 250 F O P 7.00 1.00 

89949 - C D B G CoonJination .^ .'^ - > 250 F O P 5 FL Administrative Assistant ILi,"--^":-; •; .'i:r;\:-':^ljxi-l!f 1.00 

89949 - C D B G Coordinatiori _" 250 F O P 5 FL Administrative Assistant II-- '"." ';'^' " , :r-Vi y;:^"i,:>,-- :'.j.>.. 1,00 

89949 - C D B G CoonJinatlon . - „ ' ^ ' 250 F O P 5 FL Communlty^Dev Rrgm Coordinator.,'!; ' „ , T " i ' - " . r^t^.J;;. 1.00 

89349 - C D B G Coordinat ion- : 1 . 250 F O P 5 FL Community Dov Rrgm Coordinator.. '-i.^.-ihy tf. 1,00 

8 9 9 4 9 * C D B G Coordination . • ^ • " . *•-• 250 F O P 5 FL Ctmimunity Dey F^rgm Coonlinator-." ^ J_t\~'Cy-^^iry-S^-. 1.00 

89949 - C D B G Coordination ^ , , " 250 F O P 5 FL Deyeloprnent/Redeyelopment P -̂ ^ ; V ! i i j ^ i ; - - ' ' ; 1.00 

89949 • C D B G Coo rd ina t i on ZSO F O P 6.00 0.00 

89989 - Homeownership programs ' - ^ J 250 F O P 5 F L Home Management Counselor 111 .•"-' - •',.-.:•: v^;^- ••1::. 1.00 

89989 - Homeowners t i l p P r o g r a m s 250 F O P 1,00 0,00 

H o u s i n g and C o m m u n l t y t e y ^ o p m e r i t f ^ ^ ^ U i f c ^ J ^ - i ' f - C ^ > ^ ^ J ' J - - S I , J21_.75j- ; ; ^*;??'r!c 4 1 J L 3 9 % : ^ 3 . 0 0 i : 

89939 - Munkdpal Lending •• V''" 'ii,'-: 250 F O P 5 F L Adchinistrative Analyst i i d-, - - . j - -i - • ; .irt.^^',,•.7^•^- 1,00 Tagatog 

89939-MunkSpa lLond ing . ' 250 F O P 5 FL Administrative Assistant I,'.;: . ---x:.^ • 1,00 

. ,m 89939 • Munidpal Lending S ^ ' " ; ' ]_ 250 F O P 5 FL Administrative Assistant 1".: i i .•^'.,A-. --:r-r<-.:^vi:;- 1,00 

89939 , -Mun idpa lLend ing i , , . ' , ^ ' ' : ' ; ; ^V. : . . j * | i^ 250 F O P 5 FL Adminlstratl e A tant i i ^ *" 1,00 

89939 - Munidpal Lending : - ' , ' ' '.'.w.'r-.i 250 F O P 5 FL Development/Redevelopment Pgrm M G R ' - •"•rLV.r(;:i;. 1.00 

89939 - Munidpal Lending • , ' ^ .V'" 250 F O P 5 FL Loan Servic ing Administrator.--j-: .1:,,-'. „ , - s. ' , . : . , 1.00 

89939 - Municipal Lendtfig ".' - X ' 250 F O P 5 FL Loan SarvJcfng Speda si ^ ^ ^ J.OO Tagalog 

89939 - Munkspal Lending s ' ^ ' 250 F O P 5 F L Mortgage Advisor 1,00 

8 9 9 3 9 - Munidpal Lending '^ ' . " .^ i^- 250 F O P 5 FL Mortgage Ad 0 ""^ 1 ^ 1,00 

89939 - Munidpal Lending, , V.; y^H, - , , ; ' 250 F O P 5 FL prograni Analyst 1 1,00 Tagalog 

89939-:^ Munidpal Lending • •''I^.;;''̂  250 F O P 5 FL RehabiHtationAd so_iii^ ] 1,00 1.00 1,00 Spanish 

89939. : Munidpal Lendirig '̂ '̂  - ' ; 250 F O P 5 FL Rehabilitation A d s o r i i i ~ 1,00 

89939 - Munropal Lending ; - .1:. . ' .^v.' 250 F O P 5 FL Rehabiffta ion Advisor 111 1 1.00 Korean 

B9939 - Munidpal Lending - ' -../•••._: 250 F O P 5 FL , Rehab i l i t a t i onAdv tso r . i i i 'X i ; i.'-I:U•r":•'^, 1.00 

89939. -Mun idpa l Lending- • ', y:-y;; 250 F O P 5 F L Student Tra nee PTj, t- 0,50 

89939 - Mun i c i pa l Lend ing 250 F O R 14.S0 1.00 1,00 11.39% (0.89) 0.00 5.63% 0.06 

M u n i c i p a l ^ L e n d i n g * , r i K V - S ^ ; ^ 260 FOPa- î'ii.' ,?,J.3iC'-'i' -.*i"i4:so^ ;!v;i.po,;r yi.39%; L(0 .89) i •^CLOOJ^ •"^".-,'„' '.--.-• ', ''.-.r^ ,,„";,:"?. 

89969 - Residential Rent Aftitratkjn _ ' V; ' , , ' 250 F O P 5 FL Administrative Assistant is'y^ p'T"-'' '""t A'.iy-^_y"'^-'' 1,00 ' 

39969 - Residential Rent^Arbitration • " " 250 F O P 5 F L Administrative Assistant 1,00 

89969.-Resident ia l Rent Artjilratton ', 4^'; 250 F O P 5 FL Hearing Officer-'i^;'^i^--.r'",'^',Pi.,, ;• .•' /^i^t'-Kr-'•- 1.00 

69969-Res iden t i a l Rent Arbitration ,' ; v : 250 F O P 5 FL Hearing,Officer,>t|;^;";i'":;;ii;_" - • 1. 1,00 Cantonese / Mandarin 
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•<5fe:lC0MMUNIT?/;'DEViS:la 
^ ^ ^ ^ A ^ D ^ ^ ^ ; ^ S j ^ ^ g ^ ^ ^ p B C L A ^ ^ ^ n o ^ ^ ; ^ ^ ^ ^ ^ ^ •ACTUAL- jSR f^cp ; 

S i 
sp^ rcp 
ft Need! 

CH PCP 

m 
; c H PCP. 
^ G o a l E 

C H P C P 
iNeed'^ 

89969 - Residential Rent Arbitration 250 FOP 5 FL Program Analyst II . — ' 1.00 1.00 l.OO Spanish 

89969 - Residential Rent Arbitration 250 FOP 5 FL Program Analyst II 1.00 1.00 1.00 Cantonese / Mandarin 

89969 - Residential Rent Arbitration 250 FOP 5 FL Program Analyst III .y . . ' 1,00 1,00 

89969 - Residentiai Rent Artitration 250 FOP 5 FL Pmjed Manager ll - , • . 1.00 mm. 89969^ Residential .Reht 'AHii traUori ' lH^^ 250 FOP 5 FL Terrip CoritractSvcs Empioyee?R,T;N.33377.30072S^^i® 0.50 

89969^ResldentIal RertV^rt3itra()6nj;ii!S;S^.ipil 250 FOP 5 FL TempC6ntraaSvcs~Empl6j^l !BTsN.^^ 0.50 

89969 . Residential Rent Arbitration 250 FOP 5 FL 9.00 3.00 1.00 11.39% (0.66] 1.00 5.63% (0.83) 

Reslderitlal Rent Arbitration'j? ,; ^;y|> . 250 FOP 5 FL ,.'4?:?$-7:; ,:i.oo ; -11.39% ;(q.66)i • 6.^3%; 

89979 - Commercial Lending 250 FOP 5 FL Loan Servicing Specialist,- '''"f ?:--"̂ -T4'\> 1.00 NO 

89979 • Commercial Lending 250 FOP 5 FL Account Clerkl'. , ; i'.^-Jjip!-P..-'^iy'y. . 1.00 1.00 1.00 Cantonese / Mandarin 

89979-Commercial Lending 250 FOP 5 FL 2.00 1.00 

D g ^ g g ^ l ^ l O j ^ l H g i W ^ l ^ g M U ^ mm ^ ^ 3 ^ 
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^ ^ • A D D R E S S ^ ; ^ ! * isit(JVt3.r4;.VrirjOB CLASSIFICATION ; ACTUAL - . i pcp ia i Sp,PCP .SP.PCP 

1 .Stlw;;. 

SP.PCP 

^^^^ 
' CH PCP, CH pep 

78311 - Policy & Planning 150 F O P 4 FL Program Analyst 1 -. 1.00' im0m 
78311 - Policy 5 Planning 150 F D P 4 FL Program Analyst I I , • : ' ' " • 1.00 

78311 • Policy 5 Planning 150 F O P 4 FL PfOflram Analyst II,'PPT ; " ' , , . . 0.00 

7831.1^.R6)icy.S R lann inq6S£ iT ' f i ! ruSC^^^ 150 F O P 4 FL Proqram Arialyst 1 I.E.3343d,32260^ 0.50 

78311 - Policy S Planning 150 F O R d FL Proflram Analyst 111 • 'r. 1.00 mmm 
78311 - Pdlcv S Planning 150 F O P 4 FL Program Analyst Hi. PPT , 0,60 

78311 . Policy & Planning 150 F O P 6-90 D.OO 
78411 - Community Housing Services 1 5 0 F O P 0 F L Accountant 11' . - ••;„ ., . , ."..>"Mi,i;i^i,.:^";:.'^i.; 1 00 Spanish / Tagalog 
78411 -Community Housing Services , 150 F O P 4 FL Community Housing.Services Manager . „ t ' ' - 1.00 
78411 - Community Housing Services 150 F O P 1 FL Housinn DevelopmentCoordlnatorlll. 

.. '•'•'-;:':,.. 
1.00 

78411 - Community Housing Services 150 F O P « FL Housing Developmenl Coordinator 111 '..ii ii.-ri.,,r'y-- • • - 1.00 
78411 - Community Hoostfiq Servkes 150 F O P i FL Program Analyst I,- . i \ .'•Ui:J-A: .'"• 1.00 
TB411 - Conwnunily Housing Services 150 F O P 4 FL Program Analyst II • - riv - , - ; i . . -a 1.00 
7B411'^CommunityHousinqServices - 150 F O P 4 FL Proqram Analyst II ' •.. )i'";i:.*- ,^---,/"^- 1,00 

78411 - Community Housing Services 150 F O P 7.00 0,00 

D H S . r A i l m i f i l s t r a t l d n ^ ^ ^ g ^ S I ^ ' H ^ m S iso.FOPjK^ r̂aa5 ei33;60E9 
7S231.,'-Head start Unit 647 55th SI Early Childhood CenlerDlreclor- . .," ,.,7;";'- • J . ' ^ . ' i , ; ^ ; . 0,80 mam 
78231--HeadStart Unit 647 55th SI Earty Childhood Instnjctor " , . . - i:^('-',-.'-"'.i: 0,80 0 80 
78231,-HeadStart Unit 647 55th St Early Childhood Instructor 0,60 080 0,80 Cantonese / Mandarin 
78231.-Head Start Unit 647 55th St Early Childhood Instructor' •. S.- 's jy 0,80 0.80 
7B231.-Head Start Unit . 647 55th St Family Advocate (Fannie Wall/West Grand) C^i^'.Z^'.i-.'-; 0 45 0.45 
SiHead Start i:SerY(c* Area HFaiinle Wal ?F/E 647,65th S t ; ^ ^ E E E ? 1 3 1 .a2.85Si3 SO.00E<i aii i8%s . ^0 .03^ SI 0.80 go.7i%a 3(0.78)1! 
78231-.-Head Start Unit 1050 Wes t Grand A v e Early Childhood Center Director ^-'V" 0.90 mum 
78231.-Head Start Unit 1058 West Grand Ave Early Childhood Instructor..'...,- - :y ";-.':i<.r4i'iJis-li:^r- ,• - 0.90 0.90 
7B231.; Head Start Unit 1058 West G r a n d A v e Early Childhood Instmctor - •>' I'-'^.yVif^p'^ . ,' 0 90 0,90 Vietnamese 
78231,-Head Start Unit 1058 Wes t Grand Ave Eariy Childtiood instructor 0,90 0,90 Tagalog 
78231Head Start Unit 1058 West G r a n d A v e Earty Childhood Instnjdor ;. • P.. .f J^.vj'tr; i.-^ 0.90 090 
7B23ir-^ Head Start Unil. , 1058 West Grand A v e EartyChildhood Instnjctor-... .,• : "^-^^j-a^i". , .;•',•" o.eo 0.80 
78231,; Head Slart Unil . ' ', 1058 West Grand Ave Family Advocate (Fannie Wan/West Grand)'r.ji,.r;>'-•-' 0.45 0.45 

Head Star t rSeWiM'AiwI (WestGrand - F/D 1058 W e s t G r a n d A v e US ,^S.76;JE' Er"4;85Si Eo:oo,^ SS.02%"2 30.24!S IC0.003c K0.03& 
78231 - Head Starl Unit 7200 Bancroft Ave , S le 20 Early Childhood Center Director 0.80 mmm Tagalog 
78231^'-Head Start Unit 7200 Bancroft Ave , Ste 20 Early Childhood Inslructo 0.80 0.80 0.80 Spanish 

78231;.- Head Start Unit'. 7200 Bancroft Ave , S le 2{ Early Childhood Instructor , 0,80 0,80 

78231,-HeadStartUnit ' 7200 Bancroft Ave . Ste 2( Eariy Ctiildhood Instructor ,- • • ,.•.'5 0,80 0.80 0.80 Cantonese / Mandarin 
78231i:-HeadStartUnit-. 7200 Bancroft Ave . S le 20 Eerty CiMldhood Instructor " ,-. .,,,1 b ""̂  0 80 0.80 0,80 Spanish 

78231: -̂  Head Start Unit 

•-
7200 Bancnaft Ave , Ste 2( Earty Childhood Instructor ^•.s! 0.00 0.00 

78231 - Head Start Unit 7200 Bancroft Ave,' Ste 2C Earty Childhood Instructor bub (LDA) 0.90 0.90 

78231,-Head Start Unit • ' ,• • 7200 Bancroft Ave . Ste 2( Earty Childhood instnjcto 0 80 0 8 0 

78231 -HeadStartUnit' 7200 Bancroft Ave , Ste 2C Early Childhood Instnjctor - 0,90 0 9 0 Vietnamese 
78231 Head Start Unit . • . . 7200 B a n a o n Ave , Ste 2C Early ChlldhooO Instructo 0 80 0 80 

7823ir:HeadS1artUni1_,i..-, V . ;,'^:' 7200 Bancroft Ave , S l e 2C FartiilyAdvocate OBO 0.80 0,60 - Spanish 
78231 > Head Start Unit •-.;'•. , : ,. • „ - ,5 , ! ' 0_ 7200 Bancni f i A v e , S te 2C Family Advocate • '-^''r -n St •"'>- 0,80 0,80 

l iHMd'Start . 'Servtcc Ajiar(EastniontT P/D)! 7200 BTnchin Av^Ste 203?JJi;5!SiS^*ail3!l--^Jt.^^ its- ^ J^JTl 3:-?.9.0O_S S2:40Ei; i.1H51%^ i(i:46)£ ^•(0.74); 
78231V- Head Start Unit r ., - , / , 1010 E. 15ih St Earty Childhood Center DiroctOT-iiiiij. K'^^U'*^^.^r:- 'li-rirt'. 0 80 Cantonese / Mandarin 
78231 i-Head Start Unit. ;-•: 1010 E. I5th St Family Advocate (Frankiin/Frank G.- Mar/San Antonio Park) 0,27 0,27 0.27 Cantonese /Mandarin 
78231-:-HeadStartUnit .. ! , 1010 E. ISth St Family Advocate (FranklinffrankG.;Mar/San Antonio Parl<). 0.27 0,27 

l lHeiSI StartSSerY(«:Area l(Fi*nklln":P/D)ai: 1010 E/.isuf s t : s ; ^ i ^ S 1 1 . 3 3 0 i:F-l0.53S'7, KO.OOS' 3>ii;oi%7 a{o.2i)r 
78231;'rHeadStartUnit ',-. . • 274 12th St Early Childhood Center Oirector, 0.80 '^m 7823i:"-HeaiJStartUn(t.". , 274 12tfi St Early ChiWhood InstnjcJor..,. -•tria!;-.'L'S;'!tJ*:;';.V^3iv 0.80 0.80 0,80 Cantonese / Mandarin 
78231-.:-Head Start U n i t . , 274 12tfi St Family Advocate (Franklin/Frank G.^Mar/San Antonk) Parts), 0.27 0.27 0.27 Cantonese / Mandann 
78231-iHeadStartUnif. ; ;. . • .'- , , * I' 274 12tft St Family Advocate (Franklin/Frank G.'Mar/San Antonio Parit) 0.27 0 27 
:;S,HMd Start^Sefvlce Area ((Frank a^Mar.^P/ 274,12ttiStS£^*C:i^iS" ^a ; i3 ' ; t> lio.ooc- ?;1118%'S ^a.02r.;t iii:o7ffi g24;i4Si 3'(Q.74)'̂  
78231;."-Head Start U n i t , ! " . . .̂ 1701 E, I91t̂  St Early ChildhooiJ Center Director .'a;." .• 0.80 Mandann / Vietnamese 
78231 u!-Head Start Unit ; ': • . 1701 E, 191h St Early Childhood Instnjctor,. 0 80 D.80 0.80 Spanish 
78231),-Head Start Unit ' .. . ' 1701 E, 19111 Si Eariy Childhood Inslnjctw.^-.,'!:' '-i-^' 0.90 0.90 Vietnamese 
78231,_-HeadStartUnit- - . . 1701 E, 19lh Si Eariy Childhood Instructor -3;:,.:.',,.) 1.00 1,00 1,00 CHINESE 
78231="-Head Start Unit.", . . i . . --. 1701 E, i9 inst Family Advocate (FranIdin/Frank G.~Mar/San Antonra Paris)" 0 27 0.27 0.27 Cantonese / Mandarin 
78231!-HeadStartUn«t.-..^ 1701 E, 19tn St Family Advocate {Franldin/Frank G-"'Mai/San Antonio Pari(). 0,27 0.27 
^ I H M d Start'Servlce'Area 1 (SarTAntonio Part 1701] E .M«h" ;s t ^ i ; l ^ i ^ ^ 4 . 0 3 3 2 ^ 3 : 2 3 ' ^ ffi0.80V£ 3,11;51%^ f(0:43)C feio;3o%i 
78231,-HeadStartUnit,^:^.',!-- . --V.-,; 4335 Virginia Ave Eariy Childhood Center Director 4 - s .tu'^•xir^t^^.^•^••^'/''^'!^^ 0.80 Ibo 
7823r-'-Head Start Unit.;-,- .:',.,.-" ••'AC 4335 Virginia Ave Eariy.Childhood Instnjctor' ."L î.-J.it-"^ 0 SO 0.8O 0.80 Spanish 1 Tagalog 
78231'.-Head Start Unit i...". ^ . !, : " : : 4335 Virginia Ave Eariy. Childhood Instnjctor.",'. i.-ii'X:'. 0,80 0.80 Taqaloq 

78231 -Head SUrt Unit . " 4335 Vinqmia Ave Eariy Childhood Instnjctor. 0 80 0.80 0.80 Spanish 
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^ p O ^ A N ^ ^ ^ . N ^ _ B E R ^ ^ ' ^ ^ " ^ " ^ 
SS?4;:^ADDRESS,^Tf;^i 2 ^ W : ' V ^ V . ^ 2 * i J O B C L A S S I R C A T I O N % \ l M ^ ^ F A C T U A L " ! 

1 * 
S R P C P ; S R , P C P , 

sSGoal'SI 
S P P C R C H P C p I C H P C P 

& . 
C H P.Cp 

fiNeotia 
l-a'ngijage},^'.,!!!^ 

7B231 - HeadSta r tUn i t 4335 Virginia Ave Earty Chi ldhood instmctor . - ' "i 0,90 0,90 

78231 - HeadSta r tUn i t 4335 Virginia A v e FartHly Advocate (Virgirina Ave/Family Chik) Care) : . " . ' , ' 0.80 . 0,40 

78231 - H e a d S t a r t U n i t . 4335 Virginia A v e Family Advocate '-^ ''.''.vvi. •'. 0,90 0.90 

Head Star t5 :Serv ice A r e a l (V i rg in ia^Ave " P / l 4 3 3 5 . V i r a l h i a ' A v e g i : ! S ^ ; ^ B . 8 0 i i 1 i i «^:4.60.^"' S , 1 . 6 0 S it7.38%'ii Tr(1i26)2 ^ 0 . 0 0 E l eo .7 , i% ' i i ao.o3ss 
78231 - Head Start Unit 7701 Krause Ave Eariy Childhood Center Director . . '-:^-';iii''', , 0,80 IDO 

78231 - HeadStar tUn i t 7701 Krause Ave Eariy Childhood Instructor "- ' . . i i i - i ' i . ' i 0.90 0.90 

78231 - HeadSta r tUn i t 7701 Krause A v e Family Advocate (Arroyo Vie jo/Tassafaronga/Uon Creek C n 0,80 0.27 

78231 - Head Start Unit . . . , 7701 Krause A v e Family Advocate (Arroyo Vie jo/Tassalaronga/Uon Creek C n 0,60 0.27 0.27 Span ish 

S I Head S ta" r t?Sefv ice :ArBa [I ( A ^ o v o .VleJo.?:PJ 7701 i K r a u s e A v e ^ ^ ^ S i^;3;301rEi •S1MIS! ao.27iE s-ii:si%^ S(0;10)S II^O.OO^ ffi0.7.1%« 's.(i.fi\:a , i iE^=(&.r 'CS!j^i3S?i!*i5.^ 

78231 - Head Start Unit . , . , " . . - , . .. 975 85lh A v e Earty Childhood Center Director ,' • ;, . ^•-:Kid.i::r-:'^t!h^^", • 0.60 

78231 . - 'Head Start Unit ,: \ - ' 975 85lh Ave Early Childhood Instructor • ', * . ii'Uw^A't^'^^r'j-, 0.80 0.80 1.80 Spanish / Tagalog 

78231 - H e a d S t a r t U n i t , . . 975 85lh Ave Family Advocate (Arroyo Viejon"assatart)nga/Lion Creek C n 0.80 0 2 7 

7 8 2 3 1 , - H e a d S t a r t U n i t . .. ' 975 85tn Ave Family Advocate (Arroyo Vieqo/Tassafaronga/Uon Creek C n 0,80 ,0.27 0.27 Spanish 

£ 1 Wead Sta; t?Serv jRe ' "Area, jJ / i B S M f a r o o f l a ^ J 975 8 5 U j " A v e i ^ - S a : i ! i » S ; 3 : 2 0 S 2 m i i 3 3 ^ S 2 . 0 7 S 418.59%': j ;(1;82J5 So.oon K O . 7 . 1 % ^ !i'0.01^ 
78231 , -Head Start Unit • .^• ••̂  . 6818 Uon Way, Ste 110 Eariy Childhood Center Director • -.wi „- riV?-;«,-. --.w'. 0,80 

7823i;.-:Head Start Unit.-, , -.; : 6818 Lion Way, S t e l l O Eariy Childhood Instmctor ' ,,' 'r '<r-l'--£iiJ.'ii:iZ^il: 0,80 0,80 0,80 Cantonese / Mandarin 

78231 -HeadStartUnit; . -.••"-' , ,. • :<. 6818 Lion Way, S t e l l O Eeriy Childhood.Instmctor ," -r. • , C " . ^ ; i ; ; i l ^ . ; i . Si-;"' 0.90 0,90 Taqaloq 

7 8 2 3 1 : - Head Start Uni t , ; 6818 Lion Way, S t e l l O Eariy Childhood Instructor " (•.-.y,-iiJi-!,s.-:''is: 0,80 0,80 0.80 Spanish 

78231 -HeadStartUnit -, - 6818 Lion Way . S te 110 Earty Childhood Instructor, . --• ••:.•.'• :{ '. '•'.—.Cx-'i^,-- O.BO 0.80 

78231 _-: Head Start Unit . . . - i . . : : : : 6818 Lion Way, S t e l l O F a n % Advocate (Anoyo ViejoTTassataronga/Uon Creek C n 0.80 0 2 7 

78231"-, Head Start U n i t - i,,-^; , . „ - : - 6818 Lion Way, S t e l l O Family Advocate (Anoyo Viejo/Tassafaronga/Lion Creek C n 0.80 0 2 7 0,27 Spanish 

S . ^ H e a d ' S t a ^ t " S e r v l c e ' A ^ e a l l fU io r i C r o a k C r o s 8818 L lor i WayrS te ' .110 i !l̂ !5.70^aî  jit1.07.a IET .38%^ S(0.78)1 ^ C S O i l S S i5 .68%3 3(0.S8)s 
7 8 2 3 1 . - H e a d S t a r t U n i t . : 2563 Int'l Blvd Early Chi ldhood Center Director •i,,"t..:---.'^R-^'i.:.=>'i^';."? 0,80 W W 
7 8 2 3 1 r - H e a d S t a r t U n i t ,r L - • i. 2563 Int'l Blvd Early Childhood Instmctor - , >;;-?->,-̂ J<',jh- • - 0,80 0,80 0.80 C a n t o n e s e ' Mandarin 

7 8 2 3 1 - - H e a d Start Uni t . . . - . . - J 2563 Int1 Blvd Eariy Chadhood Instnjctor .-" .. ::f^:i:£:T:i^t^i^. '.:^\u 0.80 0,80 0.80 Spanish 

78231 . . -HeadS ta r tUn i l • 2563 Infl Blvd Earty Childhood Instnjctor " " ' ,'r"rS--'.^'j ; 0.80 0,80 

78231. - Head Start Unit •, . '-• ,. " . 2563 Infl Blvd Eariy Childhood Instmctor •,'' "•'~^i~''-M'.-~--.--'.-ii, 0.80 0,80 0.80 C H I N E S E 

78231,> Head Start Unit . .--j 2563 Int'l Blvd Family Advocate (Sun Gate /San Antonio CDC}).;;r: ' : ; ,J, ^""lii 0.40 0,40 0,40 Spanish 

78231! , :Head Start Unit.." 1 ^ . v ^ . - . . . „ , . ^ 2563 Int1 Blvd Family Advocate (Sun Gate /San Antonio CDC)!^j.fj'jT;,.;;i,',?'i 0.40 0,40 

S i H e a d S t a r t ~ S e r v l c e ' A r e a i r ( S u h \ G a t e ' ^ P / D l ! 2563 I r in a i v d S K ^ S S T E ^ 4 . 8 0 iir4.oosa Kl i20g S.18.SB%1 E ( 0 . 4 6 ) l %I:GO^ S[4.Z6%% S(i:43)a 
78231:,- Head Start Unit i- •" - f.^.'-. : . 2228 E. 15th St Early Childhood Center Director,' •, , ••'•':.-£i-j!X-J,£-'.,'--':.y..ri. 0,80 Tagalog 

78231-.= HeadS fa r tUn i t i , , 2228 E, 15lh St Eariy Chiklhood Insbudor - j - , . . . , i r i ; : " L-.ff l^:- 0,80 O.BO Hindi / Punjabi 

7 8 2 3 1 . - H e a d S t a r t U n i t . ! • ,-.T-;"- ' . f ; ' . 2228 E, 15lh St Eariy Childhood Instmctor ,, ,>-.".,•.^-r••',;•^;-A 0.90 0,90 0,90 Cantonese / Mandann 

78231- , -HeedStar tUn i t , - ' . ""•.,;,!• " 2228 E, 15lh St EariyChildhood'Instnjctor. ,.- .', y~,-t:a.v:-'^fS^Sny-(:'->:^ 0.80 0,80 Vietnamese 

78231, - -Head Start Unit " . - ,- 2228 E, 15th St Eariy Chi ldhood Instructor. ', V- ' i 0,80 0,80 0.80 Spanish / Tagalog 

78231' . ' -Head Start U n i t . , - . - . . , " . ; . " - J 2228 E, 15th St Family Advocate (Sun G a l e / S a n Antonio,COC). :vu^y n v i t . 0.40 0,40 0.40 Spanish 

78231.'-; Head Start Unil _ . . -J - 2228 E, 15th St Family Advocate (Sun Ga te /San Antonio COC) r ^ ^^5 : . ' 7 iC i i : 0,40 0,40 

F.^ Head iS la i t r S e n H c e ' A r e a II ( S a h ' A h t o h l o i C D 2228.E .M 5th""Stl i I i?jS2!E !(t94:90SiES =-:£"4.l0S: • i r t1:20^ 111:51%T S(0;73)5 E 0 . 9 0 ^ 511:01%"^ S(o;4S)? 
78231:"; Head Start Unlt"ML. '- ; . ' '^ .^! . f „ ' j i , i i - . 9600 E d e s A v e Earty Chi ldhood Center Director-'J.j-.'*^="i:,!iiKf;^"s'^3','*K( ":S 0.80 

78231r- :Head Start U n i t . j - ' ; ^lt'>,.^,-.i,-;' 9600 E d e s A v e Earty. Chi ldhood lnstmctor.^,'.,'".'-'..-l;":i,v;E^iW':i:-?kv-.^.yii^',*,^' 0.80 . O 8 0 

78231 i - !Head Start Unit ". '..t . ": 9600 E d e s A v e Earty Childhood Instructor-': '•''^--•.•,.\y-.^jj:':,.^^c:S!'~.:-i'-X^l 0.90 0,90 0.90 Span ish 

78231. - Head Start Uni t t i . ^-.'...., - , . . . K - " ; . . 9600 Edes Ave Eariy ChiWhood Instructor ;;^'i'=. ' . „ i . . ; ' i : ; ; * r ! l f . '5 i j ; i i^ j - i '^ ;" ; - i 0,80 0,80 

78231 M H e a d Start Unit- " i . . . - - w - c . 'JJ^'r t : 9600 E d e s A v e Eariy Ch iUhood Instmctor. i r . tevV. i f f tv ' ' - -^ :KISS'S; i-iH-i^;, ': 0,80 0 8 0 

7823i:--*Head Start Unit..:. .-, -^-l^'-.-lJ-^:^ 9600 E d e s Ave Family Advocate (Brookfield/85th Ave) hi l r i . 'w'- . i . ' rsSf. 0,90 0.45 0,45 Spanish , 

78231Si :Head Start Unit-;,-. 9600 E d e s Ave Family Advocate (BnMkfield/85th A v e ) ; : ,;:i:s?.i^„-.: .J.;:*:-:- 0.80 0,40 

l ^ , H e i d S t a r t l S e n i c e Area ' lL (B rook f i e l d ' ^ P /D 9600 E d e s ' A w e ^ S ^ ^ 'S'. ' ' i«^;&i^"ViEf^'fcSE3^;;ia^e!^t^^ I ^ S . 8 0 O 3 S^ ' 4 : l 5gS i : - r v i :35^ £11 :51%' ' S(0.87), i ^ ' 0 . 0 0 ^ S O . 7 1 % ! . Et0.03SS m^'^e^mxm.^^m^ 
78231'"Head Start Urnt.^.'.i^':.'^ J j . . : n . 8501 Inn Blvd Eariy Childhood Center Diiector..Kii ' i i ;Zi 'Ki., i;;. ' i ' ! !rt-j jA;;..^'^ 0.80 

78231, : - :HeadStar tUni t . . ^ 6501 Infl BtvO Earty.Cftildhood \T\'5\r]yiQI.'•^.:'.:^^^^^fi•.•r^ 0,80 0.80 0,80 Spanish 
78231 i ' -HBadSta r tUn i t 8501 Int 1 Blvd Eariy Chi ldhood Instructor.-" .t^il-i^^^'T&Jft-.tiX^'.fly'.'^iiiiv;'.-;; 0,90 0,90 

7823ir . - Head Start Unit j , ~ ..•]!.•!•.*?: 8501 Int 1 Blvd Eariy Childhood \n&\iutilo<i>-'^T:'s:-i!r-^\'kJ:^^^^^ 0.80 0,80 O 8 0 Cantonese / Mandarin 

7823i;-HeadStartUnit •'.,^.-:--'-J,.-:j.^.-'> 8501 Inn Blvd Eariy Chi ldhood lnstruc(or.'^..^w'>?r;':ii*;'.iH^:-.fti:-%^.-rfcV:'^^^ 0,80 0,80 Taqaloq 

78231l;Head Start U n i t . . i-. '.Y-- 8501 Inn Blvd Earty Childhood \n%liu(AQri.-X: '--.^*:!':C-''\^'^^^ 0,80 0.80 Taqaloq 

78231 ; -HoadSte r tU r« t "'" ',^.-' ^" ^ 8501 m n Blvd Eariy Chi ldhood Instnjctor ^Sl J!v^i^^S•-^••'•ji^^^-^^r 0.90 0,90 0.90 Cantonese / Mandarin 

75231;, - Head Start Unit - n -..-n's. S5D1 Ifil'l B lvd Eariy Chjldhood )riSmiaorj:^iMit-i-Js:-i''-i?-~i^ 0 9 0 0.90 

782311,-Head Start Un i l " : . ' , •,^,V , 8501 Infl Blvd Family Advocate (8rooitfield/85th hwey-.',:'jf:i:^j^>X. ."^'• 0,90 0 4 5 0.45 Spanish 

TSaSl'i-Head Start Unit..-, '. --k:-'::, Z^ti.:., 8501 Inn Blvd F a M ' ^ M m c a X e (Brooitfield/85th Ave).:'i.-;'^¥.;-,;';-,'^',." ".^^^i 0,80 O 4 0 

i l H e a d , S t a i t - ^ S e f i i c e ' A H ! a i r ( 8 S t h " A v e ' - ' ' , F r o ) S 85011 InT 1 .B lvd l ^ M ^ e"s;î aieî !f^ri!££Siir»'S£SE^^;^a3£i' ^ 8 . 4 0 i ! S ;Si1126SS 418 .59%! *o.oog: S?0.7,1%5 ;1(1LS6)? 

78231,":^ Head Start Unit 2701 22nd A v e Earty Chi ldhood Center, Director, Z<rT.i.*;!.:.! i i- ' ;?Ji: 'r!";-l.- ' i t 0,80 

7 8 2 3 1 i i H e a d S l a r t U n a . . .. - A . ' " - S . 2701 22nd A v e Earty Chi ldhood Instnjctor :^.S^.:,.ii'r«««4S,n^--l~i.-"if7.-i"-"";,'f 0,80 0.80 Taqaloq 

7 8 2 3 1 ' - H e a d Start Unit • , 2701 22nd A v e Family Advocate (Manzani ia/92nd Ave)A^;,a^":^ri:?,-', : , , 1.00 0.50 0,50 Spanish 

7823i::-'Head Start Unit? -".j-, • .:.-.c.f,^.\i:_S-: 2701 22nd A v e Family Advocate (Manzanita/92nd Ave) T i t ' . ( • ' ' . 1,00 0.50 

£;:::HM"d S l i i r t S S e w l c e ' A r e a II (Mahzar i l t^^^ 2701 ;22nd A v e » S a i 3 a •w^s»siL?t;if^^aa^^MES&"fflssai!Kvw^ srsxBosss f:o.50iffi iS7:38%lS 5;(0.37)l Si0.00£5' ^S.68%'Si" Jio:iois 
782311= Head Start Unit . " ^ . . ' >,."-., 9202 Infl Blvd Early Chi ldhood Center Director }J; 'H!l ' i . ' ;Sf^^' 'tr^- '̂-T ""4-.-i.".- 0,80 Span ish 
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i T ^ - ^ O R G A N I Z A T I O N N U M B E R A N D N A M E ^ ^ 5 A D D R E S S '-^; 'f;e- .^i^^^^^,"^PiI•.g^JOB C L A S S I F I C A T I O N " # - i f i * ^ i J j r / ' ^ ' ' A C T U A t ; : S R P C P r ^SP,PCP S R . P C R 

. " "Neet i ; 

C H P C P f C H P C R CH^CP 
^ ^ N w d c 

78231 - H e a d S t a r t U n i t 9202 Ini'l Blvd Eariy Chi ldhood Instnxaar (Sub) 0 0 0 0.00 

78231 - Head Stan Unit 9202 Ini'i Blvd Eariy Chi ldhood Instructor (LDA) 0 80 o.eo 
78231 - H e a d S t a r t U n i t 9202 mi l Blvd Eariy ChiWhood Instnjctor •" ; . 0 6 0 0.80 

78231 • - Head Start Unit 9202 Infl Blvd Earty Chi ldhood InstnjctDr ' , . - • . OBO • 0,80 0,80 Spanish 

7B231, - Head Start Unit 9202 mi l Blvd Earty Chiklhood Instnjctor !, • - . OBO ' 0.80 

7B231 - Head Start Unit 9202 Int'l Blvd Earty Chi ldhood Ir istmaor'- :" . ', . . , OBO 0.80 0.80 Spanish 

7B231 - Head Start Unit 9202 m n Blvd Eariy Chi ldhood Instmctor. .O., , ' " • 0,80 0.80 0 8 0 Spanish 

78231 - HeadSta r tUn i t 9202 Infl Blvd Family Advocate (Manzanita/92nd Ave) < . , ' . 1.00 0.50 0,50 Spanish 

7 8 2 3 1 , - H e a d Start Unil 9202 Infl Blvd Family Advocate (Manzan(ta/92nd A v e ) i ' i . ; : . , . • ^ ' ^ .". 1.00 0.50 

i i H e a d i S t a r t i i - S c r v l c e ' A r e a 11 (92rid A v e ' ^ P / D ) ^ 9202 Inr i B l v d ^ I l g Q ^ i ^ ^ 5 . 8 0 , ^ 2 1 2 . 9 0 ^ 5;^8.69%1 P'(ii82)ei rso-ooEi! a : 0 J . 1 % i S 0 . 0 4 W 

78231- : -HeadSta r tUn i t . . - , „ , . Site Family Advocate (Virgirina Ave/Family Child Care) - - ; .'•lA,-,. 0 80 0.40 

! i H e a d ' S t a h ? Fami ly , C h i l d ' C a r B " * a ' i i a g S ^ S S t t e ! ^ ^ ' 5 - j l S f i S S i " g ? . 2 1 E a o . e o £ i i IR 0.00 IS: i ;1i;39%'! ' ino-osî :: i ; io.ooff i g !6 .63%; : :S 0.02 m |::js;5Eara;3in;iii;sa<:aMi' 
7 8 2 3 1 , - H e a d Start Unit • ; ,- IQIQ E. 15th St Eariy.Chi ldhood Insimclor • , : : " . . ' ; • ' , ~ -.'.'v - . i / . 0.90 0,90 

7 8 2 3 1 ' - H e a d Start Un i t . ' 1010 £. 15lh St Eariy Childhood Instmctor?'4'.^:-':.:-..iii J ' J V ' I " J r.,J:,i;:; ' ;, 0.80 0,80 

Heiib S t a r t T H b m e B a s e ! P r o q r a m ' ' ^ F rank l in 1010 E:'.1Stti"St!£SiS?S.'i!J t S l 1 : T 0 £ i ; fiSi.1.70S: s;o.oos t 1 i : 39%" ! i ! i a . l 9 i t ao-ooR ^ 5 . 6 3 % ii ^ o ; i o i i 

7 8 2 3 1 - - H e a d Start Uni t . 274 I2 in St Eariy Childhood lnstmclor,:,ii'rJ-,,J .?:"'"i,vi"'' :.•.>•'/. 0 00 0 0 0 

78231 - Head Start Unit 274 12th St Eariy Childhood Instmctor (LOA) 1 00 1 00 

78231 • Head Start Unit 274 12m S i Eariy Childhood Instmctor Tv. iV . , / '-Ji 0 00 O.OD 

78231 - Head Slart Unil 274 12m SI Earty Childhood Instmdor (LDA) 0.90 0 90 

I ^ H e a d S t a h ' H o n i e B a s e ' P r o f l r a m R Frank G 274',12th" S t S 5 E ! S i M a i ; bm.1190S£ SCOO^J ; L 1 1 1 3 9 % 1 ^ 0 . 2 2 1 1 u 0 . 0 0 : ^ Es5:S3%"B 

7 8 2 3 1 ' - H e a d S t a r t U n i t , .' " - ' " SllB Head start Drtver Courier r-li-.;'- ' ' ^ - i - Z ' 0 89 

7 6 2 3 1 : - H e a d Start Unit • ' Site Head Slart DnverCouner,- , ; „ - j>; r.-vf." - r i " , . • l . : i - ,- 0 69 

78231 • ' -Head Start U n i t ' . , . : -- Site Head Start DrverCouner,', i.>", <'•:. • ..• 0 69 

7a231> - H e a d Start Unit Site Head Start Driver Coui1er..j;-" rf.^'-.' -tT,;-,--- - t^A.^ 0 89 

7a23 l£^Head S t a r t ' U n H S S i S a S a E S ^ i : ^ ^ Site Mainte"nance:Mechanic»ETiN;3341Z33412:iHandyman/Gar 0 3 3 Spanish 

78231 - HeadSta r tUn i t Site Maintenance Mechanic, P T , N , 33412,33412 (Handyman/Gar 0 3 3 

7 a 2 a i I t H e a d Sfert U r U t E S S f S a E ^ ^ S i S a ; ^ Site Mai r tonanco M e c h a n i c j e B N . 3 3 4 1 2 . 3 3 4 1 2 (HandymarVlaar 0.33 Spanish 

H M d . S t i f i t ' S l t e n S S j S B S j ^ j ^ S i ^ ^ ^ H i ^ S l t e ^ m E ' ^ ^ 2 S J ^ 5 S 1^0.00 2 a 

782313-Mead Start U n t 200 Grand A v e Coot( III (Food Senfl"ca Supervisor) '.^•.jiii 0 89 

7823 i : i -Head Start Uni t , . - , , ,---'. ^ ^ v , ' : " - 200 Grand A v e Food Service Worker ^ ":i^-^^"-'. "!i.-V*;i"f,jfl'.ril-;- .I'^'A 0.89 

78231. . -MeadStar tUn i t . „ • •.-,:,. 200 Grand Ave Food Se^^ice Wortier^':' '.,',.V-.;-'' '. '!"-il^'.iEA";:.?K-:£r/':i '.' ' j i)^ 0 89 

78231C- Head Start Unit '. r. -i". 200 Grand Ave FoodSenriceWort(er.-':-•.•^.^',:•,^'^...•v';•^;M'•'l•^-••;:^^;..;.-;>,•. 0 8 9 

78231 •:- Head Start Unit • . - - • , ' ; 200 Grand Ave Food SeiviceWortter :;-i'^''';.-ii;-^."'^''''j ;:'u'.". j-'-'J':r- 0 8 9 

78231."-Head Start unit . - . •y- , 200 Grand A v e Food Serv ice Wort(er.i-'. -^••'^.•-'~h'?.'.~'"%- .-.yj.',;' j ' ,a.-;. j. 0 69 

782311-Head Start Unrt 1̂ , - . i - ; - 200 Grand Ave Food Service Wortteri';>.;t;".?.--.Vi,,J•.-:r.,i:;.v:~ .::-.'i.,'i;->i. 0,69 

: i H M d " S t a r t ? C e n t r a l K i t c h e n " . ^ ^ ^ 200 G r a h d A v e ^ S S i E ^ i S i ^ ! S g i ; ; " ^ 1 - ? £ i S £ S ^ l g S ^ j a r ? ^ ^ g a o - O D ^ 

7 8 2 3 1 ' - Head Start Unit 150 F O P 5352 Administrative Assistant \\i-£^yK.-il&.-..'-.~-,rJii,,-^/.-.i . r t f l k ' 1,00 

78231 i- Head Start Unit i 150 F O P 5352 Chiki Educat ion Coonlinator, (Interim Service A rea Coordina 1,00 

7e23u;He3d Start Unit. - ' --A-i.^.ry.--^- 150 F O P 5352 Data Entry O p e r a t o r , ' S e n i o i - i i ' i A - i ' i m , ;h ; "22 ;"C;Si VOO Spanish 

7823U= Head Start Un t ^ 150 F O P 5352 Head Start Facilities CoonJinator (Facilities CoonJinator)i" i .^ 1,00 

78231.:'-Head Start Unit ^ ^ 150 F O P 5352 Head Start Nutrition CoonTinator.(Nutrition Coordinator). 1,00 Tagaloq 

7823U- Head Start Unit - ..-_:•' .^.~^A.-.>':>i-J, ^ 150 F O P 5352 Head Start Supervisor, (Contwit Area) Home B a s e Rrogram 1,00 l @ ^ ^ 
782311- Head Start Unit ^ „ 150 F O P 5352 Head Start Supervisor (Service Area) Family ChlkJ Care Pn> 1,00 

78231; - Head Start Unit 150 F O P 5352 Headstart Pnagram Coordinator,(Disabilities Coordinator)!! '^ 1,00 

78231 . " -Head Start Unit 150 F O P 5352 Headstart Program Coordinator (ERSEA.Coon j ina to r j ' i ! ; ' ; - - 1,00 1.0Q 
782311-Head Start Unit 160 F O P 5352 Headstart Pn>gram Coordinator (Family Serv ices Coordinate 1,00 1.00 1,00 Spanish 

7 8 2 3 1 H e a d Start Un t ISO F O P 5352 Headstart Program Cooniinator(HeaJthCoon1inator],x-^i,-rs 1,00 1,00 
78231 f - H e a d Slart Unit 150 F O P 6352 Heedstart Program Coordinator (Human Resources/Trainlni 1,00 1.00 
78231;-^ Head Start unit 150 F O P 5352 Headstart Program Coordinator.(Service'Area Coordinalor • 1,00 1.00 Far^i 

7BZ311- Head Start u n t _ 15Q F O P 5352 Health & Human S v c s Prgm Planner,(Program Planner) . 1.00 r^:mfA 
7 8 2 3 1 ! - H e a d Start Unit >̂  16D F O P 5352 Office Assistant \iy«ki'-\-::'''.'^-^'-f-'^'-~t&^^^^^ 1.00 

s ; H ( S " d S t a H ^ C e n t r a i O f f l co S L S J ^ S L L & J : ^ , . ^ . - 16D ,FOR 5352 <?-MS.001t; : S i : 6 . 0 Q S •2,1:00;̂  J ; 1 1 ; 3 9 % J "Ji 0 . 0 0 s •t;f i:63%g 

78231 - Head Start Un t ^ 2619 Broadway Eariy Chi ldhood Inslmclor/ ir j i . 'K' i l - ;^ ' fc;; i"-JK:, ' ,? ' ;(^i i .v*. 'g ' f 1 00 1.00 1 00 Spanish 

7 B Z 3 i : , - H e a d Start U n t I 2619 Broadway Eariy Chi ldhood instmctor•^t:.A','•-^l..-,"i"-•:,•',i^•J;h^^•^'^-l^.>^H OBO 0.80 0.80 Cantonese 

78231 ' " -Head Start Unit 2619 Broadway Earty Chi ldhood I n s t n j c t o r j r r . " ' - . . f ' , ; " :" J . ,? - - , . ; ^ O.BO 0,80 

78231 - -HBadS ta r tUn i t , : 1.: 2619 Broadway Headstart Pnagram Coort inator (Early Head Start) - j . ,U ' t ;? ' i 0.50 0,50 

78231. - -Head Start Unit 2619 Broadway Earty Chi ldhood l n s t n j c t o r - i ^ - V ; , ' ~ . - •,'..',?T:.-v;,'ui::'iJ:.f?,. 1,00 1,00 

7 8 2 3 1 f - H e a d Start Unit 2619 BroaiJwav Earty Chi ldhood Instmctor-, j h - ^ V -I'i - 'j;'-h''.'-'.t.,,'i 1,00 1,00 

78231. - H e a d S t a r t U n i t ' , " : . . - . - ' ~ . , ' 2619 Bnaaijway Family Advocate (Broadway/FAME/Gart iek l E lem School /Ce 0 26 0,25 0,35 Cantonese 

11 Ear ty :Head S tahTBroa iJwBv . (FJ re t P r i M ; ) = * i 2619 B r o a d w a y i.i£S'S.35KP,l • 3 S 6 . 3 5 S ! a i l O O E S ^ 4 ; i 3 % " i 1 (0 .78 ) ; E b l - O S i i 63.55%'5 S(0.86)F 

78231. - H e a d Slart Unit J , . , ; . , : ' . a , . ' j - ' - • . 3717 Telegraph A v e Eariy Ctwklhood Center Director • „,;-• '-. ..V-jJ^-c, --.u; 1,00 

78231. '- Head S U r t Un i t . . - : -,^.":,.-' • V . , - . - i - , | . . 3717 Telegraph A v e Eariy ChiWhood I n s t m c t o r ' . , . " — " > - i , . * , i t .Sr . ' .^ . -Vi i 0,80 0 60 

7 6 2 3 i ' - H e a d S t a r t U n i t . t . - ' -• .•>' : .• . . -• 3717 Teleqraph A v e Headstart Pnagram Coordinator (Earty Head Slart) J"r ; ,^ ' ' :J ' i 0,50 0 5 0 
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78231 - HeadStartUnit 3717 Telegraph Ave Eerty Childhood Instmctor 1.00 1.00 
78231 -HeadStartUnit 3717 Teleqraph Ave Eariy Childhood instmctor - . . " ' , ,• , 1.00 1,00 1,00 Spanish 
78231 -HeadStartUnit 3717 Teleqraph Ave Eariy Childhood Instmctor , ,-" 1.00 1 00 1.00 Cantonese / Mandarin 
78231 J- Head Start Unit 3717 Teleqraph Ave Family Advocate (Broadway^AME/Garfield Elem School/Ce D.25 0.25 0,25 Cantonese 
Si.EMl)i,.HfiMf Steri'^FAmm^-^'^SMSm 3717iTeie(jraph'AveS!iS,'; iai5.55:i!-r; %"4:563Si a iLoogi at6;20%S i^(0.72)E S1:25"S 3S5:33%"ff S{1.01)i 
78231 - Head Start Unit 1640 22nd Ave Earty Childhood Instructor (Gaifieid Elem School/Central Ofi O.SO 0,50 0,50 Spanish 
78231 -HeadStartUnit 1640 22nd Ave Eariy Childhood Instmctor (Garfield Sem School/Central Oft 0.45 045 

78231 - Head Start Unit , , 1640 22nd Ave Eariy Childhood Instmctor (Garfield.Elem SchoolfCenlral Ofi 0.50 0,50 0,50 Cantonese 
78231--Head Start Unit 1640 22nd Ave Eariy Childhood Instmctor (Garfield Elem School/Central Off ooo 0,00 
782313^ Head'StartUnit lMliSff iSSSaKIlff i^S^ 1640 22nd Ave Exiampt Urfiited Duratioir Employee.0,32455,32455 (GafflSK O50 0,50 0,50 Spanish 
78231 • Head Slart Unit' - 1640 22nd Ave Early Childhood Instructor (Garfield Elem SdxMl/Central Off 0,50 0.50 0,50 Cantonese 
78231.-Head Start Unil 1640 22nd Ave Family Advocate (Broadway/FAME/Gartield Elem School/C^ 0,25 0.25 0,25 Cantonese 
L\Ear1y,Head StartlHoriie Base"!Program Gi 1640 22nd Ave:r^sasei : ii!'fi2.70?,2r ^ 2 . 7 0 3S 'VA'.OO^ t.19;47,%! £(0:47)1 Sfe1.251S L19.17%' g(0.73)I 
78231!rHeeaiStart' U h i t M W ^ T C T S f ^ i S i ^ ^ ^ 150 FOP 7216 Artrhiriistrative'AssiB(antl.Ei33O56.3305655gSraS^ 1.00 
78231'-Head Start Unit "- 150 FOP 7216 Administrative Assistant II .S"r.;';v;ii.K)iK.-,w*:.j" ;LW%' ,,' ^i.- ooo msm 
78231..-Head SarttAiif 150 FOP 7216 Eariy CMdhood Instmctor (Garfield Elem ScJiodfCentral Ofl 050 D50 050 Spanish 
78231 - HeadStartUnit " 150 FOP 7216 Eariy Childhood Instmctor. (Garfi^d Elem Sdxxjl/Central Off 0.45 0,45 
78231 f Head Start Unil 150 FOP 7216 Eariy Childhood Instmctor. (Garfield Elem School/Central Off 0.50 0.50 0,50 Cantonese 
78231.-Head Slart Unit . „ . 150 FOP 7216 Eariy Childhood Instmctor (Garfield Elem School/Central Off 0,00 O.OC 

7 a 2 3 1 i S H ^ S t a r 1 ; U r i i t S ^ ^ ^ a m - i E 3 5 2 t 150 FOP 7216 Ejierhpt Limited Duratiixi,BT^ldyee;Qi32455.32455{Garfiai 0,50 0,50 0,50 Spanish 
78231.-Head Start Unit 150 FOP 7216 Eariy Childhood Instmctor (Garfield Elem School/Central Ofi 0.50 0,50 0,50 Cantonese 
78231,-Head Start Unit 150 FOP 7216 Family Advocate (Broadway/FAME/Garfield Elem School/Ce 0.25 0,25 025 Cantonese 
78231'-Head Start Unil • 150 FOP 7216 Headstart Program Coordinator. (Home Base Program Coon 1.00 1,00 1.00 Cantonese 
78231 -HeadStartUnit '• • 150 FOP 7216 Heedstart Pnjgram Coordinator (Health/DisabilHies/Mental I- 1.00 1,00 
78231 -HeadStartUnit .„ 150 FOP 7216 Headstsrt Program Coordinator (Program Supenrisor) . •'• 1.00 1.00 1,00 Spanish 
78231 .- Head Start Unit".-, '.. 150 FOP 7216 Manager.'.Youth Services (Earty.Childhood & Family Service 1.00 

7 a 2 3 i e : H e a f S t a f t l M r t - S ^ ^ £ ^ " m ^ £ ® S 150 FOP 7216 Temp. Contract Svcs 'Einplayo87; fJT:N. 31976:31976 (Nirtrilic^ 1.00 
S'.EaHy Head Star f^Cei i t ra l lOf f lce ja^ i f^ iS] 150 Fop..72i6]; : : i :£^s: 1EI8.70!SS ^ S . 7 0 i S ^2.00^^ S,1i:39%1 3(1135)3 ES.63%"a ^(1.93)1 K ^ g S E ^ S i ^ ^ a ' ^ ' 
78231.;-Head start Unit. • •'- ' • ,i Accountant 1 ^*:h.;̂ • ,̂̂ ^ ;̂•g '̂:.î ie ;̂̂ î&>"f̂ [:.̂ ^a;J;̂ .̂;̂ :';:.,• .̂•^ 0.00 

7a23l£?Hea( i 'Star t ,Uni t -^SiS* ;^ iSSS^»i Acc6tintiiTg^Tedihidah:E.27275-a72752^^S^sesa^^^ 1.00 
78231 Head start Unit , Accountahtli:^ -'.^:":-:,-j^-, i'"',.^".Vi.:.-yj.-\;,i=^^^ 0.OO 

78231=-HeadStanUnit , , - • Accountantlll;, --<r':S?j-:.ii'--"->:;;'::ii:^'..i,''-,i--:;:;»ri, 1.00 
7B231J-HeadStartUnit . Administrafive Assistant II s i ; . ;S , ;A i r . - . ; i - ; ? r f ; r ' ; f - .~ i , - : 1,00 
78231;"-Head Start Unit , - • . • Child Education Coonlinator;'':;,?,.;...«^<.'i;.y,.t-i.r^,J-i::,;;--.,'A-'. 1,00 
7B231-.-Head Start Unit ' , J.- 'y Custodian ii'.:-:' t'̂ .i ,,-'••.','• .'ir -'>>!-.:.Jf;;,J-^!;^wrI-t'.v'- ••̂ 'î .̂ L's-, 1.00 mmm Spanish 
7823i:-Head Start Unit , Data Entry Operator •.-•ir;/..-.s^.s*..,r ,i;:-:Ar. 1.00 mmssi Spanish 
78231i:-Head Slart Unit Data Entry Operator.^l.-J•^•'V/^^V:-"t''..i^l:i^•^;•l^-,;''^•^'-^^^ 1.00 
78231E-Head Start Unit - •'• • Data Entry O p e r a t o r . I - ; : S^ î'i-'itrl'iiHi:*>,'••• 1,00 
78231 Head Start Unit . r . . . Eariy Childhood Center, DirectorA'iiSi:;<i^-''*^-'rf\:.?.'\'f',"'^!--,-,; 0.80 
78231:'-Head Start Unit r-'.-. .-- < . Eariy. Childhood Center OiredoriB*'-:,"a^4S«ii„K:-K«:;.i,5i;:.^.r^- 0.80 
78231.-Head Start Una , ' ; " " , Earty Childhood Center Direct6rA;'S'U4^S--%i--"-^:'K- 1,00 Spanish 
78231*-Head Start Unil .--.^ ••• Earty Childhood Center DirectoriUliii^f'J^iliVV^ljr^iiJti.-.j..^ 0.60 
78231J- Head Slart Unil -, ' v . ^ Eariy Childhood lnstmctor^i;iS;i«:rt'.)j'-',::5-.»r';'.'^;>i'>5«".- V-; 1.00 1.00 
78231*-Head Start Unit ,,'. .s , .. . • Eariy, Childhood Instmctor n( l v 4 a j - i ; i - . , . ' - t " - - . • " ? „ ; " . 0.90 0.90 
78231^ Head Slart U n i t - • - , Eariy Childhood Instmctor-';<:'̂ ;;̂ ;':i:::̂ ," i--;';i."-̂ .-,V-̂ ^?-s\ 0.80 0.80 
78231.'- Head Start Unit - ••. Earty Childhood [nstniatx -^-AJ^t-.'-.^.^'y^ib-l^:^^^ 0.80 0.80 
7823U-Head Start Unit • . . Earty Childhood 1nstmclor-i:2i.':ji:i=,r-, ;~!^Jr:i.Vr-T-"-J^^r 0.90 0.90 Tagaloq 
78231,;-HeadStartUnit^ ". Eariy Childhood 1 ristmaor,?iy,r.',v,.;^,f;^-ci;;'.5'"ii;^',-^'-^ 1.00 1.00 
7B231:> Head Slart Unit ••>. ' ' Eariy Childhood lnstm"do^i^::^:;.^i;;t;rS,i;-r^fi^•^^.•A-itiV'.;"^^^ 0.80 0.80 0,80, Spanish 
78231-Head Start Unit ^ ' - . . ' i f f - : - f - " . •: Eariy. Childhood lnstm"ctori'i.;y,-^.',",'Lf'.:,:,i"-, '•-,'-:iiS~;31-!;-,ii .stK; 0,90 0.90 
78231" Head Start Unit'̂ 1, - Eariy Childhood \nsiiuctoriii0:!i,--.!-;}J:J^.',t-'-.::--'t,.y.^'-i 0.90 0.90 
7823ll-Head Slart Ur^t ' . C - , : . .>i. -. / Earty. Childhood lnstriJCtorLi;x^'."'-.-."':S^";'i^:Asi'i,Uiai'At: 1.00 1.00 
7823t;.HeadSlartUnil.-'L.:..,v^J".-.^, —, Earty Childhood lnstm"clor,-PT-.,^.ff;l,,;s;^.:•••.,ii^^.,i:::.i'!i;•:•, 6,13 6,13 
7823l!-HeadStartUnit W •.,-',.>.-.,\̂ :T-l-- • :, Family P\&ioca\Bil''Jl-.Mi~.'S'&'fs'iV\'' '-^ 0.30 0.30 
78231 r- Head Start Unil'.,-r.J'5.. v . 't'^ . ' Family Advocate''; ' .I^H- •-:!'ij*r'b/;': -•^;.C-^''-'':S--'it 0.80 0.80 
78231<-Head Slart Unit " J : : -.^-^ i Family Advocate',*c.''^""\ i'"';-'; I-Jr.. • ' • -V,''. 1,00 1.00 
78231 i. Head Start Unit i^t',,..iir'^ Head Start Supervisori"^--"',-',ii.;:-i'-.,->":f^' ."':-Vli':.C;;,:-_ 1.00 
78231,-HeadStartUnit.^r-V.-f...'---^.t- - Headstart Program Coordiriator : :,'.i'^Sr:-^:'U'.-'-.-r:r^.j,;'/ 1.00 1,00 
78231?; Head Slart Unit-.-,.:,,••;>;,/';: ' • Headstart Proqram Coordinator.!.'-':.' "'.---,-f̂ -vf,v.̂ *.,.̂ '.,.'̂  1.00 1,00 
78231.-H6adStartUnit'.;"r.k:.' Healths Human SvcsPrgm Planner - .if/b^^^r.-r.i'V.; 1.00 
78231,-HeadStartUnii;.-:?-i^R-;^-^"",..4^.-. " Offica Assistant ll.;>^-.;"i.V;';;i'.:'i-..'" ;> SW.,?•'',:.;,---"•"''--•• 1.00 tmam 
78231.-HeadStartUnit,:.S^_.-'.^^- ;..:-w - ,.' Public Service Emplovee,14,'RT' < J i l l - v ; ' , ? ; - ; : • 0.25 

78231 iiSHead S t a i l J J n i l E i ^ S g S ^ H S S ^ g t K J r SeniorAka-PT':N:32946,3294e ; iEa (SHh l ^130£ ! ,? :a^ 0.50 

COMMUNITY SERVICES AGENCY - DEPT OF HUMAN SERVICES 6 of 8 



FY 2012-2013 PCP STAFFING REPORT • COMMUNITY SERVICES AGENCY - DEPT OF HUMAN SERVICES TABLE 4 

K-5,ORGANl2ATION NUMBER AND NAMEVrfJ: E A C T U A L " 

mm 
'SS'PCP^^ 

i S i 
S P P C P : s p pcp„ 

ffiGMlli 
s p p c p 
iiNoe'di 
il'2SsfiS 

CH PCP ;cH PCP .CH pCP 
..'•iNeedl-

78231 -HeadStartUnit student Trainee, PT 1.00 1,00 

78231 - Head Slart Unit Student Trainee, PT 0,00 0.00 
78231 -HeadStartUnit Student Trainee, PT,N,9955,9955„ 0.09 0.09 

78231 -HeadStartUnit Student Trainee, PT.N,9955,9955,, 0,09 0,09 . 0,09 Cantonese 
78231 - Head Slart Unit Student Trainee, PT.N.9955.9955.. 0,09 0,09 

78231 -HeadStartUnit Student Trainee, PT.N.9955.9955.. , 009 0,09 

78231 -HeadStartUnit Student Trainee, PT.N.9955.9955.. 0.09 0,09 

78231 - HeadStartUnit Student Trainee, PT,N.9955.9955., 0,09 0,09 

78231 -HeadStartUnit Student Trainee, PT.N.9955.9955.. 0.09 0.09 
76231 - Head Slart Unit Wherever Per Need Student Trainee, PT.N,9955.9955,, (Substitute Teacher) 0.09 0,09 

78231 -HeadStartUnit Student Trainee, PT,N.9955,9955„ . . - 0.09 0,09 Spanish 
76231 -HeadStartUnit Student Trainee, PT.N.9955.9955.. . , 0,09 0,09 

78231 -HeadStartUnit Student Trainee, PT,N.9955,9955.. • • 0.09 0,09 
78231 -HeadStartUnit Student Trainee, PT.N,9955,9955,. 0,09 0,09 

78231 -HeadStartUnit Student Trainee, PT.N,9955,9955,, 0.09 0,09 Laos 
78231 -HeadStartUnit Student Trainee, PT.N.9955,9955,. •- . •. 009 0,09 
78231 -HeadStartUnit Student Trainee, PT.N.9955.9955,. - 009 0,09 
76231 -HeadStartUnit Student Trainee, PT,N.9955,9955„ 009 0,09 
78231 -HeadStartUnit Student Trainee, PT.N.9955.9955.. : . 0.09 0,09 
78231 -HeadStartUnit Student Trainee, PT.N,9955.9955..- . .-v^ "-, . 0.09 0,09 
78231 -HeadStartUnit Student Trainee, PT,N,9955.9955,, • , . 0.09 0,09 

78231 -HeadStartUnit Student Trainee, PT,N,9955.9955,, ' i' 0.09 0,09 
78231 -HeadStartUnit Student Trainee, PT,N,9955,9955„ 0.09 0.09 
78231 -HeadStartUnit Student Trainee, PT,N.9955,9955„ 0.09 0.09 

78231 -HeadStartUnit Student Trainee, PT,N.0955,9955,. 0.09 0.09 0.09 Spanish 
76231 -HeadStartUnit Student Trainee, PT.N,9955,9955,. 009 0,09 Hindi / Urdu 
78231 - Head Slart Unit Student Trainee; PT.N.9955.9955,. 0,09 0,09 0,09 Spanish 
78231 - Head Slart Unit Student Trainee, PT.N,9955.9955..- - • . 009 0,09 

78231 -HeadStartUnit Student Trainee, PT.N.9955.9955.. . ".-,.• 0.09 0,09 009 Cantonese 
78231 - Head Start Unit Student Trainee, PT,N,9955.9955 0.09 0,09 

78231 -HeadStartUnit Student Trainee, PT,N.9955.9955.. • • : . 0.09 0.09 

78231 -HeadStartUnit Student Trainee, PT,N,9955.9955„ -.. . • ' O09 0,09 0.09 Spanish 
78231 -HeadStartUnit Student Trainee, PT,N,9955.9955., . 0.09 0,09 

7B231 - HeadStartUnit- Student Trainee, PT,N,9955.9955., •' - - - 0.09 0,09 
78231 -HeadStartUnit Student Trainee, PT.N,9955.9955„ , "L. . . 0.09 0.09 0.09 Mandann 
78231 -HeadStartUnit Student Trainee, PT.N.0955.9955:. • . „ ,- -.>• •, 0.09 009 

78231 -HeadStartUnit Student Trainee, PT,N.09S5,9955,. . • ' . 0,09 0.09 

78231 -HeadStartUnit Student Trainee, PT.N.9955.9955.;' . , 0,09 0.09 0.09 Spanish 
78231 -HeadStartUnit Student Trainee. PTN,9955,9955,-. 0,09 0.09 Vietnamese 

78231 - Head Start Unit - Student Trainee. PT.N,8955,9965,;-, . , . : 0.09 0.O9 0.09 Spanish 
78231 -HeadStartUnit Student Trainee, PT.N,9955.9955.-., . 0.09 0.09 0.09 Spanish 
78231 -HeadStartUnit Student Trainee, PT.N,9955.9955„ : • - ".-' ' - O09 0,09 

78231.-Head Start Unit Student Trainee, PT.N.9955.9955,- , ' . . - : 009 0.09 

78231 - HeadStartUnit Student Trainee, PT.N.9955.9955.. 009 0.09 

78231.-Head Start Unit Student Trainee, PT.N,9955,9955.: f, ' --r-,, . 009 0.09 

7e23l2rH6aiJ S t a r t . U f f i t ^ ^ S S H S - E S ^ S ^ K Temp'Contract Svcs EmptdyeeSETiN,247,17'.247.17iB:i.^;S^ 1,00 

E l H e a d : S t j r r t ? . O t h e r ^ 3 i S ^ m 2 S 2 ^ S ^ ^ 3 •iT40.0B!i2- S23.931S 3-1i32D-!i ^11i39%"J S: 0.26 IE El i l )9-S CH S E : i ^ 2 . ^ ^ E s e ! ! r i 
78231 -HeadStartUnit Various 171,57 110.03 23.92 15.26, 1 

EaHVCHIIclK&d'd "^S i ic l I f ^ in l l y lSenHcesn iW V a r l g U S m ^ i ^ ^ f ^ i^23;92S 
78241 "Yea r Round Lunch Pnjqram Unit 150 FOP 5 FL Food Priagram Coordinator.^PPT&;•-'', j.-i.;..^;":;^ri.'A/-.-l,,t£. 1.00 
78241/-, Year Round Lunch Program Ur^ '.": A 150 FOP 5 FL Food Program Drtver,= RT-;?^>.,lV3."'"i - - i i' •?-'•." 000 
78241 - Year Rounil Lunch Program Unit 150 FOP 5 FL Food Proqram Driver, PT,N.13677,13677..-' , - : i . •, 0 03 
78241 -Year Round LuncJi Program Unit - 150 FOP 5 FL Food Proqram Driver. PT,N,13677.13677.. . -. 0.03 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver, PT,N,13677:13677:.- 0.03 
78241 - Year Round Lunch Proqram Unit 150 FOP 5 FL Food Program Driver, PT.N,13677.13677,: 0.03 
78241 -'Year Round Lunch ProQfam Unit 150 FOP 5 FL Food Program Driver, PT.N.13677.13677.'. 0,03 mmm 
78241 - Year Round Lunch Proqram Unit 150 FOP 5 FL Food Program Driver, PTN.13677.13677r. , 0,03 
78241 - Year Round Lunch Program Unil 150 FOP 5 FL Food Program Driver, PTN.13677.13677.. 0,03 Spanish 
78241i -Year Round Lunch Program Unit - 150 F 0 P 5 F L Food Program Driver, PT:N,13677.13677:, 0,03 
78241'-Year Round Lunch Program Unit 150 FDP 5 FL Food Pnagram Driver, PT;N, 13677.13677.'. ' 0,03 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver, PT.N.13677.13677.-.: . . 0,03 mim 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver. PT.N.13677.13677.,. 003 Spanish 

78241 - Year Round Lunch Proqram Unit 150 FOP 5 FL iFood Proqram Dnver, PT,N, 13677,13677., 003 
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3SL'iiiLS:£ra^i..Sif l i te 
76241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver, PT,N,13677.13677„ 0.03 mm^ 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver, PT,N.13677.13677,, 0.03 . 
78241 -Year Round Lunch Proqram Unit 150 FOP 5 FL Food Proqram Driver, PT,N.13677.13677,, 0.03 mnm 
78241 - Year Round Lunch Program Unit 150 F 0 P 5 F L Food Program Driver, PT,N,13677,13677., 0.03 
78241 -Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver, PT.N, 13677,13677.. 0.03 
76241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Driver, PT.N, 13677,13677,. 0,03 
78241 -Year Round Lunch Pnjgram Unit 150 FOP 5 FL Food Proqram Driver, PT,N. 13677.13677,. 0,03 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Proqram Driver, PT.N. 13677,13677,, 0.03 
78241 -Year Round Lunch Program Unit • 150 FOP 5 FL 0,00 
76241 -YearRound Lunch Program Unit 150 FOP 5 FL Food Program Monitor, PT.N.21875,21875., 0,25 
78241 - Year Round Lunch Program Unit Food Program Monitor, PT.N. 21875,21875,. 0,25 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Proqram Monitor," PT.N.21875.21875.. 0,25 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Proqram Monitor. PT.N.21875,21875.. 0.25 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Pnsqram Monitor, PT,N,21875,21875,. 0.25 
78241 •- Year Round Lunch Proqram Unrt 150 FOP 5 FL Food Proqram Morwtor, PT,N,21875,21875., 0.25 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Monitor. PT,N,21875,21875., 0.25 
78241 -Year Round Lunch Program Unit , 150 F 0 P 5 F L Food Pnsgram Monitor, PT.N,21875,21875., 0.25 
78241 - Year Round Lunch Prtigram Unit, 150 FOP 5 FL Food Program Monitor. PT,N,21875,21875,. ' 0,25 
78241. - Year Round Lunch Program Unit 150 FOP 5 FL Food Program Monitor. PT,N,21875.21875,1 025 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Proqram Monitor, PT,N.21675.21875.. , 0,25 mi<3m 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Proqram Monitor. PT,N,21875.21875,. 0,25 
78241 -Year Round Lunch Program Unit Food Proqram Monitor, PT.N.21675.21875,. 025 ^tesm 
78241 - Year Roond Lunch Program Unil 150 FOP 5 FL Food Proqram Monitor, PT,N,21875,21875., 0.25 
78241 -Year Round Lunch Program Unil 150 FOP 5 FL Food Pnagram Monitor, PT.N.21875,21875., 0,25 
78Z41 - Year Round Lunch Program Unit ! 5 0 F O P 5 F L Foorf Program Moniior, PT.N.21875,21875,, 025 
78241 - Year Round Lunch Pnjgram Unit 150 FOP 5 FL Food Pnsgram Monitor, PT.N,21875.21875,. 025 1 ) ^109^ 
78241 - Year Round Lunch Pnwram Unit 150 FOP 5 FL Food Program Monitor, PT,N.21675.21675.. 0.25 
78241. - Year Round Lunch Program Unit 150 FOP 5 FL Food Pnwram Monitor, PT,N.21675.21875.. 025 
78241 - Year Round Lunch Program Unit 150 FOP 5 FL Food Proqram Monitor. PT:N.21875,21875., 0.25 mmm 
7S241 • Year Round Lunch Proqram Unit 150 FOP 6.50 0.00 
76251-Youth Sevtces • 150 FOP 5 FL Administrative Assistant Ih -- c - i ' ; ' ' - . . . •.. j," - 1.00 
7e251.-YouthSevices '• - . 150 FOP 5 FL AdministraliveSenric«3Manaqer.lliK:'v'^ ' ' -. " , ' ,-. 1.00 

150 FOP 5 FL Health a Human Svcs Prgm P l a n n e r . ' . . , , , ' . 1,00 mms. 
7 8 2 5 i a Y o l i t t t : S e v i c a s l S a s a ^ 5 S S ^ ^ ^ S 150 FOP 5 FL Piogr^Si'AiTal^'IiE:26317!26317SSi^^E5r;S^3:<i!S;iJiiia 1.00 
78251 - Youth Sevices 150 FOP 5 FL Program Analyst 1 0.50 0.50 Spanish 
78251'-YouthSevices ' : ' -i." ':.:*^ 150 FOP 5 FL Program Analyst l h ; r : ' " ;.•.. '•: J 'iriS-i.'..'^;- ^r...:.',;,-,. 1,00 
78251 r.Youth Sevices. . ." 150 FOP 5 FL Program'Analyst II';..,.':v .,i:.iWsw'. , : •,',•:• •̂  ': - 1,00 
78251 -Youth Sevices ^' •.,' :, '^••'<.'.. 150 FOP 5 FL Program Analyst ll"-':.S:!":.r.;r,L'i"M"..'.l'"- ':*-,i'-i'- • '-./A t". '.,: 1.00 
78251 - Youth Sevices 150 FOP 7.50, -0.50 0.00 11.33% 0.06 0.00 s.63% 0.03 
Chllijrrn~S\'^rai^lSefW^lBna]P6ircy:&'Rl£»^ V a H o u i j ^ ^ ^ ^ ^ ! ^ ^ 0 : 6 0 ^ 5 fSQ.OOS §1,i;33St g6:B3%lg 
D E e A t i r M E N l l ' O i S M U M A H r s E R V t C ^ ^ ^ S ^ £ 2 7 , 1 ^ 
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C O M M U N I I T t ^ S E R V f C E S f A G E N C Y : 

iPr.-.Xzt^ PARKSl&^REC'l tM 

• ? S S S ^ - : . ! f * J O B C L A S S I F I C A T I O N J ' . V T J . ' t y h ^ ^ A C T U A L ^ ^ S P C P A " " S P P C P ^ 

mi 
; s p p c p ^ ^ S P . P C P J . f C H P C P 1 

ma 
j C H P C P . 

SS^'GoalS. 

? C H P C P = 

* S : N S i S , t S 

S O m o - O l r a o o r s Unit 250 F O P 3330 Executive Assistant . ,̂  1 1 

502340 - Youth & Adult Spons Field Recreation Leader 1, PTN.22571 ,13527 , , 0.24 0 24 

501110-D i rec to rs Unil 250 F O P 3330 Recreation Leader 1, P T N 26261 28281,, 0 22 0 22 

5D1110-Di rec tors Unit 260 F O P 3330 DiTBCtorof Recreat ion Sen/ ices . - v . . - . . . 1 . . 

601110 • Directors Unit 250 F O P 3330 Recreation Aide, PTN .31383 ,31383 0.20 0.20 

501110 - Directors Unit 250 F O P 3330 Recreation Leader 1, P T N , 2 8 2 B 1 , 2 6 2 e i . 0.23 

501110 - Directors Unit 250 F O P 3330 Recreation Leader II, PTN ,32515 ,32515 0,34 

501110-D i rBc to rs Unit 250 F O P 3330 Recreat ion Specialist II, P T . N . 3 0 i e 3 30163 0,47 

501110 - Di reaors Unit 250 F O P 3330 Recreat ion Leader 1, PT.N,28281,282B1, , 0,39 

6 0 1 1 1 0 - D i r e c t o r s Unit 250 F O P S330 4.09 1.66 0.00 11.39% 0.19 0.00 5,63% 0.09 

5 0 1 1 2 0 - O P R Administrative Sennces 250 F O P 3330 Management Intern . ' ' - l i - t t'/-', i^";,";;,;, l i ^ i i - r:..--;.,i:'' • 

5 0 1 1 2 0 - O P R A d m i n i s t r a l i v e S e r v i c e s , 250 F O P 3330 Administrative Assistant l....:- :.;,•;,: ' . :?;:.,rtf^^l. ' •.•'.^.i.r: • I,.--

5 0 1 1 2 0 - O P R Administrative Services 250 F O P 3330 Assistant to the Diredor.-i;'?:\--V,-V..!KC':,-X'J-^-'^-'.'' 

501120 - O P R Admin is t ra t i ve S e r v i c e s 250 F O P 3330 3.00 1.00 0.00 11.39% 0,11 D.O0 5.63% 0.D6 

5 0 1 2 1 0 T Budget and Fiscal 250 F O P 3330 Administrative Sen/ ices Manager II•:,•:.•",. ii:'',if:f 1 •- • i--^ :. 1,00 Spanish 

601210 - B u d g e t a n d F i sca l 250 F O P 3330 1.00 0.00 l.OO 0.11 0,00 0.00 5.63% 0.D0 

501220 - Account ing Unit 250 F O P 3330 Account Clerk III. ".•,-.•..•.•.••-•.'.-".J " ••,:"•/' '-Jj-'.-'iii :•::-.:•-",; 1.5'-, • • Tagaloq 

501220 - Account ing Unit 250 F O P 3330 Account Clerk II.- , ,!>.""<» ^ :•.;•••• •••.iU'-^-=f:-i • ^ r e . i , . ' i , ; : ' 

S01220 -Accoun t i ng Unit 350 F O P 3330 Accountan t l l l " . - - " . :-.'s—L.!'.iU>-..',! \ : y i Tagalog 

501220 • A c c o u n t l n q Unit 250 F O P 3330 3.O0 0.00 0.00 0.11 0.00 O.OO 5.56 0.00 

5 0 1 2 3 0 - O P R Personnel Unit , 250 F O P 3330 Payrol l Personnel Cler t III :-,-U'^;.--.';,:-;.'-:^.:.Si'« vL i . 0 . 7 5 ^ ' . -

501230 - O P R Personnel Unit ", P f - - - •' , ' i . , '-;;,-."-Ti-:- , . , ' - : , - , U V ^ »i." :.-•>-. 0.25 0 25 Chinese 

601230 - O P R Personnel U n i t ' 250 F D P 3330 Payroll Personnel ClerV 11', ,.": • :i'-• ".'-i^ ^•r 
5D1230 - O P R P e r s o n n e l Unit 250 F O P 3330 2.00 0.00 D.OO 11.39% 0.D0 0.2G 6.63% 0,00 

502230 - A rea 1 R e c Center Supen/islon Field Recreat ion LeaOer l l ; .PRT • , . i " :«" ; r i»-v- :;j'-,-"~;-,'j] «,'.-.0.75 • ' - 0 , 7 5 -

502230 - Area 1 R e c Center Supervision reassigned Recreation Supen/lsor",'.i ..r:--' tf't j j . r i f i , ) i , r i ^ i.". ; . ; i - ' 1.00 Spanish 

502230 - A r e a 1 R e c Center S u p e r v i s i o n F ie ld . 1.75 1.75 1.00 11.39% IO.GO) O.OO 5.63% 0.10 

O P R ' A ' d i i i i n l s t i ^ t i O T i ^ ^ S m ^ J ^ f S ^ S i ^ S ! ^ 1 4 : B 4 ^ £ K 2 . O 0 a S 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT.N.28292.28292, . 0 0 7 0.07 

501240 - Central Reswva t i ons . ' . 2 5 0 F D P 3 3 3 0 '- - PubBc Senr ica Representative /v';^•.^•,,•'.i'?^l^t 1.00 Spanish 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT.N,28292.28292,. 0 4 6 0 4 6 UnJu, Findi 

501240 - Central Reservations 250 F O P 3330 Recreatron Attendant 1, PT.N,28292.28292, , 0.26 0 2 6 

601240 T Central Reservations • 250 FOP 3330 -'•• Public Service Rep,'PPT->i'.;,' i;-:/.Vr^'i^:;s%'g'R': ;r^vK1.-..V^-T. J - 1 

501240 • Central Rese^a t i ons 250 F O P 3330 Recreat ion Attendant II, PT,N.28290.28290. . 0.46 0,46 

502236 - Mosswood Recreation Center reassigned Recreation Leader 1, P T 0.24 0 2 4 

501240 - Central Reseniat ions 250 F O P 3330 Recreation Attendant 1, PT,N,28292,28292. , 0 4 3 0 43 

501240 - Central Resen/at ions 250 F O P 3330 Recreation Attendant 1, PT,N,26292,28292, . 0 0 6 0,06 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT,N,28292,28292. . 0.05 0 05 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1. PT.N,28292,26292. . 0 47 0 4 7 0.47 Spanish 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT.N,28292,28292, . 0.17 0 1 7 

501340 - Central Reservations 250 F O P 3330 Recreat ion Attendant 1, PT.N,282g2 28292,. 0.42 0,42 

501240 - Central Reservations 250 F O P 3330 Recreat ion Specialist 1, PT.N,32900,32900 0.24 0,24 

501240 - Central Reservat ions 250 F O P 3330 Recreat ion Attendant l, P T , N 28292,28292,. 0.46 0.46 

501240 - Central Reservations 250 F O P 3330 i*ecreation Attendant i, PT ,N ,28292 ,28292 , . 0.17 0,17 

501240 - Central Reservations 260 F O P 3330 Recreation Attendant 1, P T . N 28292,28292.. 0.35 0,35 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant II, P T . N 28290,26290 . 0,34 0,34 

5D1240 - Central Reservations 250 F O P 3330 Recreat ion Attendant 1, PT.N,28292,26292. . 0,47 0,47 

501240 - Central Reservations 260 F O P 3330 Recreation Attendant 1, PT.N.26292,28292, . 0,46 0,46 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT,N,28292,28292, . 0.41 0,41 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT.N.28292.26292., 0,47 0,47 

501240 -Cen t ra l Reservat ions^ ..̂  • 250 FOP 3330 •:- ' PubBc Service Representat ive ^i?"i ' i"^:r 'ai ' i .";£f. l1 J^ i I - l ' J iT .Ts- - T ; - - 1 . 0 0 . , , . 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT.N,28292.28292, , 0,19 0,19 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1, PT.N,28292,28292. , 0,17 0,17 

501240 - Central Resenrations 250 F O P 3330 Recreation Attendant 1, PTN.28292 .28292 , . 0.46 0.46 

501240 -Cen t ra l Resenrat ions-. : •: 2 5 0 F O R 3 3 3 0 "•• v . Office Manaqer ' - r ' i j . ' .^ teKy .!---..•''i?i.':-i3r: ^ : 1,00. 

501240 - Central Resen'at lons 250 F O P 3330 Recreation Attendant 1, PTN,28292 .28292 . , 0,43 0,43 

501240 - Central Reserva tons 250 F O P 3330 Reaea t i on Attendant 1, PT.N,26292,28292, . 0,33 0.33 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1. PT.N,28292,28292. . 0,06 0,06 

501240 - Central Resen/at ions 250 F O P 3330 Recreation Attendant I, PT .N ,28292 ,28292- 0,45 0 4 5 

501240 - Central Reservations 250 F O P 3330 Recreation Attendant 1. PT,N,28292,28292. . 0.46 0.46 

501240-Cent ra lResenra t iohs . , , , ' . , , ̂  250FOP3330 ' -y... Publ ic Sen/ ice Representat ive, L-,''r;;;,:,';-;t. CI"':- 1 --'i.- "-.~1,00- '-.• 

5 0 1 2 4 0 - C e n t r a l R e s e r v a t i o n s " " . 2 5 0 F O P 3 3 3 0 Fadlrty Security Assistant. P P T , - . ' .V - i -M" . It-ai 0.75 : l in l !=.i^0,755s:. 

501240 - Central Reservations 250 F O P 3330 Recreat ion Attendant 1. PT.N,28292,28292, 0.01 0.01 

501240 - Central Resen/at ions 250 F O P 3330 Recreation Attendant 1. PT,N,28292 28292 - 0 08 0.08 

501240 - Central Resen/ations 250 F O P 3330 Recreation Attendant 11, PT N 28290 28290.. 0.43 0,43 
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501240 - Cent ra l Rese rva t i ons 250 F O P 3330 15.27 16.27 1.47 11,39% 0.27 0.00 5.63% 0.88 

501250 - Special Proorams 7701 Krause A v e Recreation Aide, PTN .32683 .32683 0.04 0.04 

501250 - Special Proorams 7701 Krause A v e Recreat ion Specialist 11, PT,N,27328,27328 0.48 0.48 

501250 - Special Programs 7701 Krause A v e Recreat ion Aide, PT.N,32683,32683 0.25 0.25 

501250 - Special Programs' 7701 i t rause A v e Recreation Aide, PT.N,32683.32683 0.11 0.11 

501250 - S p e d a l Proqrams 7701 l ^ u s e A v e Recreation Leader 1, PTN.27326 .27326 0.24 0.24 

501250 - Special Programs 7701 Krause A v e Temp R o c S p e c 11, Sr, PT.N,30798.30798 0.12 0,12 

501250 - Special Programs 7701 Krause A v e R e a e a t i o n Leader 1, P T N . 2 7 3 2 6 27326 0,20 - 0,20 0,20 Spanish 

501250 - Special Proqrams 7701 Krause A v e Recreat ion Leader 11, PTN.27327 ,27327 0.03 0,03 

501250 - Special Programs 7701 Krause A v e Recreat ion Leader 1. PT.N,27326,27326 0,26 0,26 0,26 

501250 - Special Proqrams 7701 Krause A v e Recreation Leader 1, PT.N,27326.27326 0,38 0 3 8 

502237 - (Willie Keves) Poplar Recreat ion Center- 3131 Union S t . : . ^ . , Recreation Leader ft, PPT, . ^- 0,37- "-. ASL 

501250 - S p e d a l Programs 7701 Krause Ave . . '. Recreat ion Supervisor ." , - . , -, 1 .^i-.-i.oo i-. 
501250 - S p e c i a l P r o g r a m s 7701 K r a u s e A v e 3.47 3.47 D.46 11.39% (0.06) 0.00 5.63% 0.20 

501270 - Dunsmuir Heilman Estate 7701 Krause A v e Recreat ion Leader II, PTN,27327 .27327 0.19 0.19 

501270-Dunsmu i r Heilman Esta te : " , . 2960 Pera l la Oaks Ct Recreat ion Spedal is t 11, P P T " i . - . ; 1.00 1.00 

501270 -" Dunsmuir Heilman Estate 2960 Peralta O a k s Ct • - Reaea t i on S u p e r v i s o r , - " . ; ' ", 1.00 1.00 

501270 - Dunsmuir Heilman Estate 2960 Peralta Oaks Ct Park Attendant, PT,N,31676,31676 0.41 0.41 0,41 Spanish 

501270 - Dunsmuir Heilman Estate 2960 Peralta Oaks Ct Recreation Attendant I, PT,N,32598,32598 0,46 0.46 

501270 - Dunsmuir Heilman Estate 2960 Peralta Oaks Ct Recreation Leader I, PTN,31655 .31655 0.46 0.46 0.46 Cantonese 

501270 - Dunsmuir Heilman Estate 2960 Peralta O a k s Ct Park Attendant, PT,N.31676,31676 0.43 0.43 

501270 - Dunsmuir Heilman Estate 2960 Peralta Oaks C t . Recreation Center Director ''.••'•• . " . . 1 i : - : ?"^ ,1 .00 .."'• Yan jba / Hausa / Igbo 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PTN.22691.10206. . 0.44 0.44 

501270 - Dunsmuir Heilman Estate. 2960 Peralta Oaks Ct .'.r..^ : Recreat ion Proqram Director'.- ' ' ' •£i'*A.0Oir'A 

501270 - D u n s m u i r He i lman Estate 2960 Pera l ta O a k s a 6.39 6.39 0.41 11.39% 0.32 0.46 S .63% (0.10) 

502260 - Rotary Nature Center 666 Bel levue A v e ' - . .; Natural ist Supervising'f -•;r"' ., :, - 1.00 1,00 

502260 - Rotary Natura Center 666 Bellevue A v e Recreation Aide, PT,N,27927,27927 0.07 0,07 

502260 - Rotary Natura Center 666 Bellevue A v e RecreaUon Aide, PTN.27927 ,27927 . 0.02 0,02 

502260 - Rotary Nature Center 666 Bellevue A v e Recreat ion Leader 1, PT.N.23568.12902 0.01 O01 

502260 - Rotary Nature Center 666 Bel levue A v e Recreat ion Leader 1, PT 0 2 7 0.27 0,27 Mien 

502260 - Rotary Nature Center 666 Bel levue A v e Recreat ion Specialist 1, PT,N.27122,27122 0.02 0.02 

502260 - Rotary Nature Center 666 Bel levue A v e Recreation Aide, PT.N,27927,27927 0.06 0.06 

502260 - Rotary Natura Center 666 Bel levue A v e Recreation Specialist II, PT.N.11596.11596 0.15 0,15 

502260 - Rotary Nature Center 666 BeHevue A v e , Recreat ion Leader l l . ' P P T . ; - - -v -^ ..,--.r0,75_'.^ :S"J 0.75 -

502260 - Rotary Nature Center 666 Bellevue A v e Recreat ion Special ist 1, PT,N.27122,27122 0,06 0,06 

502260 - Rotary Nature Center 666 Bel levue A v e Recraal ion Leader 1, PT.N.23568,12902 0,01 0,01 

502260 - Rotary Nature Center 666 Bel levue A v e Recreat ion Leader II, PT.N.2357D.12617 0.43 0,43 

502260 - Rota^r Nature Center 666 Bel levue A v e Recreat ion Loader 1, PT.N.23568,12902 '0.08 0,08 0.08 Spanish 

502260 - Rotary Nature Center 666 Bel levue A v e Recreation Aide, PTN.27927 .27927 0.03 0,03 

502260 - Rotary Natura Center 686 Bellevue A v e Recreation Leader 1, PT.N,23568,12902 0.08 0,08 

502260 - Rotary Natura Center 666 Bellevue A v e Recreation Leadar I, PT,N,23568,12902 0.24 0,24 

502260 - Rotary Nature Center 666 Bellevue A v e Recreation Leader 1, PT.N.2356B. 12902 0,32 0.32 

502260 - Rotary Nature Center 666 Bellevue A v e Temporary Recreat ion Leader 1, P T 0.14 0,14 0.14 Cantonese 

502260 - Rotary Nature Center 666 Bellevue A v e Recreation Aide, PT.N.27927.27927 0.07 0,07 

502260 - Rotary Nature Center 666 Bellevue A v e Recreation Leader 1, PT.N,23568.12902 0.48 0,48 0.48 Cantonese 

502260 - Rotary Nature Center 666 Bellevue A v e Recreat ion Leader 1, PT,N,23568.12902 0,47 0.47 Mien 

502260 - Rotary Nature Center 666 Bel levue A v e R e a e a t i o n Leader 1. PTN.23568 .12902 0.13 0,13 

502260 - Rotary Natura Center 666 Bel levue A v e Recreation Aide, PT.N.27927.27927 0.06 0.06 

502260 - Rotary Nature Center 666 Bellevue A v e Recreation A ide, PTN.27927 .27927 0.05 0,05 

502260 - Rotary Nature Center 686 Bellevue A v e Recreat ion Leader II. PTN.23570 ,12617 0.24 0 2 4 

502260 • Rotary Nature Cen te r 666 B e l l e v u e A v e 5.24 5.24 0.35 11.39% 0.25 0.62 5.63% (0.32) 

502320 - Tennis 198 Oak R o a d Recreat ion Leader II, PT,N,32522,32522 0.42 , 0.42 

502320 - Tennis 198 Oak R o a d Recreat ion Aide, PT,N.27929.27929 0.40 0.40 

502320 - Tennis 198 Oak Road Recreation Akle, PTN.27929 .27929 0.38 0,38 0.38 Cantonese 

502320 - Tennis 198 Oak Road Recreation Aide, PT.N.27929.27929 0.14 0,14 

502320 - Tennis 198 Oak Road Rec rea tcn Leader I, PT.N.27984,27984., 0.36 0.36 

502320 - Tennis 198 Oak Road Recreat ion A ide, PT.N.27929.27929 0.39 0 3 9 0.39 Mandarin 

502320 - Tennis 196 Oak Road Temp Contract S v c s Employee, PT.N.32921.329. 0.18 0 1 8 Filipino 

502320 - Tennis 198 Oak R o a d Recreat ion Leader 1, PT.N.27984.27g64„ 0.19 0.19 

502320 - Tennis 1S8 Oak Road R e a e a t i o n Loader 1, PTN,27984 .27984 , , 0,23 0.23 0 2 3 Cantonese 

502320 - Tennis 198 Oak Road Recreatran Leader II, PTN,32522 .32522 0,08 0.08 O08 Spanish 

502320-.Tennis. , .•^•.::>. .; • 198 Oak Road Rectaat ion Program Director,V--•:•-;;: 1-*-^'.4-'; 1 Si^ r l .OO. - ' 

502320 - Tenn i s 198 O a k R o a d 3.77 3.77 0.0S 11.39% 0.35 l.OO 5.63% (0.79) 

502330 - Crty-Wide Sports 666 Bellevue A v e Sports OfTcial, PT .N.22390 .22390 . 0.18 0.18 

502330 - Ci ly-Wide Spor ls 666 Bellevue A v e Sports Official, PT.N.22390.22390,. 0.07 0.07 
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502330 - City-Wide Sports 666 Bellevue Ave R e a e a t i o n Leader 1, PT.N,22691,10206. . 0,06 0,06 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT.N,22390,2239O.. 0,10 0,10 0,10 Spanish 

502330 • City-Wide Sports 666 Bellevue A v e Reaea t i on Leader 1, PT.N.22691.10206. . O O l 0.01 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT,N.22390.22390. , 0.01 0.01 

502330 - City-Wide Sports 666 Bellevue A v e V a n Driver, P T 0.46 0.46 

502330 - Ci ly-Wide Sports 666 Bellevue A v e V a n Driver, PT 0.19 .0.19 

502330 - City-Wide Sports 666 Bellevue Ave Sports Official, PTN,22390 ,22390 . . 0,13 0,13 

502330 - City-Wide Sports 666 Bellevue Ave Van Driver, PT 0,46 0,46 

502330 - C i l y -Wde Sports 666 Bellevue A v e Recreat ion Leader 1, PTN.22691 ,10206 . , 0.31 0,31 

502330 - Cily-WidB Sports 666 Bellevue A v e R e a e a t i o n Leader II, PT,N,22677.14586 0.23 0,23 

502330 - Cily-Wide Sports 666 Bellevue A v e Sports Official, PTN,22390 ,22390 . , 0.23 0,23 

502330 - City-Wide Sports 666 Bellevue A v e Reaea t i on Leader 1, PTN.22691 ,10206 , , 0.07 0.07 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Sports Official, P T N 22390.22390.. 0,07 0.07 

502330 - Ci t / -Wide Sports 666 Bellevue Ave Sports Official, PT.N.2239O22390. . 0.09 0 0 9 

502330 - City-Wide Sports 666 Bellevue A v e Temporary R e a e a t i o n Leader II, PT,N.21457,214 0.09 0.09 

502330 - City-Wide Sports 666 Bellevue Ave Temp R e c Aide, PT,N,19641.19641 0.06 0,06 

502330 - Ci ly-Wide Sports 666 Bellevue Ave Sports Official, PT.N.22390.22390. . 0,23 0.23 

502330 - City-TOde Sports 666 Bellevue Ave V e n Driver, PT 0,14 0.14 

502330 - City-Wide Sports 666 Bellevue A v e R e a e a t i o n Leader II, PT.N,22677.145B6 0.08 0,08 

502330 - C i ty -Wde Sports 666 BellevuB A v e R e a e a t i o n Leader i, PT ,N.2269 i ,10206. . 0.01 0,01 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT.N,22390,22390, , 0.01 0,01 

502330 - Cily-Wide Sports 666 Bellevue A v e R e a e a t i o n L e a d a r l , PT.N.22691.10206. . 0,14 0.14 

502330 - City-Wide Sports 666 Bellevue Ave R s a e a t i o n Aide, PT.N.22690.14258 0 0 3 0,03 

502330 - City-Wide Sports 666 Bellevue A v e Reaea t i on Leader 11, PT.N,22677,14586 0.44 0,44 

502330 - City-Wide Sports 666 Bellevue Ave Reaea t i on Leader 1, PT.N.22691.10206, , 0.22 0,22 

502330 - City-Wide Sports 666 Bellevue A v e Sports OfTtcial, PTN,22390 .22390 , , 0.22 0,22 

502330 - City-Wkle Sports 666 Bellevue A v e Recreat ion Leader II, PT,N,22677,14586 0.13 0,13 

502330 - City-Wide Sports 666 Bel levue A v e R e a e a t i o n Leader II, PT,N,22677.14586 0.11 0,11 

502330 - Cily-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PT.N.22691,10206. , 0.13 0.13 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT,N,22390,22390. , 0.13 0.13 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT.N.22390.22390. , 0,06 0.06 

502330 - City-Wide Sports 666 Bellevue A v e Recreation Leader 1, PT.N.22691.10206. . 0 2 2 0,22 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Sports Official, PT,N,2239O22390. . 0,22 0.22 

502330 - City-Wkie Sports 666 Bel levue Ave Recreation Leader 11, PT.N.22677.14586 0,05 0,05 

502330 - City-WidB Sports 666 Bellevue Ave Sports Official, PT.N.22390.22390. . O 0 5 0.05 

502330 - City-VWdB Sports 666 Bellevue A v e Sports Official, PTN.22390 .22390 . . 0,07 0.07 

509232 - Brookdale Recreation Center 2535 High SI Recreation Leader 1, PT.N.9272.4190. . 0.07 0.07 

502330 - Cily-Wide Sports 666 Bel levue A v e Recreat ion Aide, PT.N.22690.14258 0.04 0.04 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PT.N.22691,10206, . 0.04 0.04 

502330 - Cily-Wide Sports 666 Bellevue A v e Sports Off idal, PTN.22390 ,22390 , . 0.07 0,07 0.07 Spanish 

502330 - Cl ly-WWe Sports , ". , 666 Bellevue A v e , ' r— Recreat ion Loader 11; RRT. . , i ,.-.;;:.(-;-.;?•.:„. J . " 0 . 7 5 : ^ ^ , 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Sports Official, PT.N.22390,22390. , 0.06 0,06 

502330 - City-Wide Sports 666 Bellevue A v e Sports Offidat, PT.N.22390.22390. . 0,16 0,16 

502330 - City-Wide Sports 666 Bellevue A v e V a n Dnver, PT 0,19 0:19 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PT.N,22691,10206, , 0.13 0,13 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader II, PT.N.22677.14586 0,03 0 0 3 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal , P T N , 2 2 3 9 0 2 2 3 9 0 , , 0 0 3 0 0 3 

502330 - Cily-W«3e Sports 666 Bel levue A v e Recreation A ide, PT,N,22690,14258 0,16 0.16 

502330 -Ci ty-Wlde Sports 666 Bellevue A v e Recreat ion Aide, PT.N.22690,14258 0.49 0.49 0.49 Spanish 

502330 - Cily-WiOe Sports 666 Bellevue A v e Recreat ion Leader 1, PTN.22691 .10206 , , 0.04 0,04 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT.N,22390,22390, . 0.04 0.04 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PT,N.2269 l .10206. . 0.02 0.02 

502330 - City-Wide Sports 666 Bellevue A v e Sports Ottidal, PT.N,22390,22390. , 0.02 0.02 

502330 - City-Wide Sports 666 Bellevue A v e R e a e a t i o n Leader II. PTN.22677 .14586 0.08 0.08 

502330 - City-Wida Sports 666 Bellevue Ave R e a e a t i o n Leader II, PTN.22677 .14586 0,24 0.24 

502330 • City-Wide Sports 666 Bellevue Ave Sports Official, PT.N.22390.22390, , 0,24 0.24 

502330 - City-Wide Sports 666 Bel levue Ave Recreation Speda l is t 1, P T , N , 2 3 6 2 3 , 18623.. 0,14 0.14 -
502330 - City-Wide Sports 666 Bel levue AVB ' Sports Off idal , PT.N.22390.22390. . 0.14 0.14 

502330-C i t y -Wide Sports. : 666 Bel levue A v e , - .- Sports Proqram Coonjinator. " " ^ A " • i v . t l i , ' ^ : . . . - i r . . t O O : r « . i i ' ^ i , l .0Oi - . :^ 

502330 - City-vwde Sports 666 Bellevue A v e Sports Off idal, PTN.22390 .22390 . . 0.01 0.01 

502330 - Ci ly-Wide Sports 666 Bellevue A v e R e a e a t i o n Akie, PT.N.22690,14258 0.45 0,45 

502330 - Cily-WHje Sports 666 Bellevue A v e Recreat ion Leader 1, PTN.22691 .10206 . . 0.46 0.46 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Recreat ion Loader 11, PT.N,22677.14586 0.07 0.07 

502330 - Ci ly-Wide Sports 666 Bellevue A v e R e a e a t i o n Leader 1, PT,N,22691.10206. . 0,02 0.02 

502330 - Cily-Wide Sports 666 Bellevue A v e Sports Official, PT.N.22390,22390. . 0.02 0,02 
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502330 - City-Wide Sports 666 BellevuB A v e Recreation Leader 1, PTN.22691 ,10206 . , 0.07 0,07 

502330 - City-Wide Sports 666 Bellevue A v e V a n Driver, PT 0.25 0.25 

502330 - City-Wide Sports 666 Bellevue A v e R e a e a l i o n Leader 11, PTN,22677 ,14586 0 22 0.22 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal , PT,N.22390.22390. , 0.22 0.22 

502330 - City-Wide Sports 666 Bellevue A v e Reaea t i on l e a d e r 1, PT,N.22691,10206, , 0.07 0,07 0.07 Spanish 
502330 - City-Wide Sports 666 Belle VUB A v e V a n Driver, P T 0,23 0.23 

502330 - City-Wide Sports 666 Bellevue A v e Recreation Leader 11, PT,N.22677,14586 0,23 0.23 

502330 - City-Wide Sports 666 Bellevue A v e Temporary Recreat ion Leader It, PT.N.21457.214 0,06 0.06 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal , PT.N.22390.22390. . 0,03 0.03 

502330 - City-VWde Sports 666 Bel levue A v e Sports Off idal , PT.N.22390.22390, , 0,07 0.07 

502330 - City-Wide Sports 666 Bellevue A v e Recreation Leader 1, PT.N.22691,10206. , 0,14 0.14 

502330 - City-Wide Sports 666 Bellevue Ave Reaea t i on Leader 11, PT,N.22677,14586 0,24 0,24 

3021'JO - Cfcy-NffiCiE S p o i \ 5 ?JEft Bs^(iSr«iift f\ '*s RBUKtotm'i.%atlST ^, P"V.1V22?S'^ ."ill'^Ce... Ci<A B,45 

502330 - City-Wide Sports 666 Bellevue A v e V a n Driver, P T 0.15 0,15 

502330 - City-Wide Sports 666 Bellevue A v e R e a e a t i o n Spedal is t 11, PT,N.8626.4146 0.23 0.23 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal . PT,N.22390 22390., 0.23 0.23 

502330 - City-Wkle Sports 666 Bellevue A v e Reaea t i on Leader 1, PTN,22691 ,10206 . . 0.45 0.45 

502330 - City-VWde Sports 666 Bellevue A v e Reaea t i on Leader 1, PT.N,22691.10206, , 0,03 0,03 

502330 - Cily-VWde Sports 666 Bellevue A v e Sports Off idal, PT,N,22390.22390. . 0.03 0.03 

502330 - City-WidB Sports 666 Bellevue Ave Sports Off idal, PT.N,22390,22390. , 0.23 0,23 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PT.N.22691.10206. . 0 03 O 0 3 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT.N.22390.22390. . 0.03 0,03 

502330 - City-V\fide Sports 666 Bellevue Ave Recreat ion Leader I, PT.N.22691.10206. . 0.10 0,10 

502330 - City-WKie Sports 666 Bellevue A v e R e a e a t i o n Leader 1, PTN,22691 ,10206 . , 0.10 ,0,10 

502330 - City-Wide Sports 666 Belle VUB A v e Reaea t i on Leader II. PTN.22677 ,14586 0.06 0,06 

502330 - City-Wide Sports 666 Bel levue A v e Sports Off idal , PT,N.22390.22390. . 0,06 0,06 

502330 - City-Wide Sports 666 Bel levue A v e Reaea t i on Leader II, PT.N.22677.14586 0,14 0,14 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal , PT.N.22390,22390, . 0,14 0,14 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Sports Off idal , PT.N.22390.22390. . 0,12 , 0,12 

502330 - City-Wide Sports 666 Bellevue A v e Sports OfficiaL PT.N.22390.22390. . 0,04 0.04 

502330 - City-Wide Sports 666 Bellevue A v e R e a e a t i o n Aide, PT.N.22690.14258 0.08 0,08 

502260 - Rotary Nature Center reassigned Recreat ion Leader l l . PT.N.23570.12617 0.24 0.24 

502330 - City-Wide Sports 666 Bellevue A v e V a n Driver, P T 0 4 3 0 4 3 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idaL PT.N,22390,22390, , 0.05 0.05 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT.N.22390.22390. . 0,13 0,13 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT.N.22390.22390. . 0,24 0,24 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT.N,22390.22390, , 0.01 0.01 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader 1, PT.N,22691,10206, , 0.04 0.04 

502330 - City-Wkie Sports 666 Bellevue A v e Sports Off idal, PT.N,22390.22390, . 0.04 O 0 4 

502330 - Ci ly-Wide Sports 666 Bellevue A v e Recreat ion Aide, PT.N,22690,14258 0.19 0.19 

502330 - C i t y - VM e Sports 666 Bellevue A v e R e a e a t i o n Leader I .PT,N,22691.10206. . . •. 0,01 0,01 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT.N,2239a22390„ 0.01 0.01 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT.N,22390,22390. , 0 1 9 0.19 

502330 - City-Wide Sports " 666 Bellevue A v e Recreat ion Attendant 1, PT.N,32527,32527 0.45 0.45 

502330 - City-Wide Sports 666 Bellevue A v e Recreat ion Leader II, PT.N,22677,14586 0.23 0.23 

502330 - City-Wide Sports 666 Bellevue A v e Sports Officiaf, PT,N,22390.22390„ 0.23 0.23 

502330 - City-Wide Sports 666 Bellevue A v e R e a e a t i o n Leader 1, PT,N,22691.10206, . 0,23 0.23 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT,N,22390,22390, , 0,23 0,23 

502330 - City-Wide Sports 686 Bellevue A v e Recreat ion Leader 1, PT,N,22691,10206, . 0.47 0,47 

502330 - City-Wide Sports 686 BeHevue Ave Racrea^on Leader 1, PT,N,22691.1D2D6,. 0,33 0.33 

502330 - City-Wide Sports 666 Bellevue A v e Sports Official, PT.N,22390.22390, , 0,04 0,04 

502330 - City-Wide Sports 666 Bellevue Ave R e a e a l i o n Leader 1, PT,N,22691.10206,. 0.01 0.01 

502330 - City-Wide Sports 666 Bellevue Ave Sports Off idal, PT.N.22390.22390. . 0.18 0,18 

502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT .N.2239O22390. . 0.16 0,16 

502330 - City-Wide Sports 666 Bellevue A v e Recreatron Aide, PT.N.22690.14258 • 0.04 0,04 

502330 • City-Wide Sports 666 Bellevue A v e Sports Offc ia l , PT.N.22390.22390. . 0.11 0,11 
502330 - City-Wide Sports 666 Bellevue A v e Sports Off idal, PT.N.22390.22390. . 0,03 0,03 
502330 - C i ty -Wde Sports 666 Bellevue A v e Sports Off idal, PT.N.22390.22390. . 0,01 0,02 
502330 - City-Wide Sports 656 Bellevue A v e Sports Off idal, PT.N.22390.22390. . 0,01 0,01 

502330 - City-Wide Sports 566 Bellevue A v e Recreat ion Aide, PTN.22690 .14258 0.10 0,10 
502330 - City-Wide Sports 656 Bellevue A v e Recreat ion Spedal is t II, PT.N.8626.4145 0,01 0,01 

502330 - CI ty-Wlde S p o r t s 666 Be l l evue A v e 19.72 19.72 0.73 11.39% 1.52 0.00 6 .63% 1.11 

502331 - Giris Sports Field Reaea t i on Spedal is t 1, PTN.23623 .18623 . . 0,10 0.10 

502331 - Giris Sports Field Reaea t i on Aide. PT.N.28383.28383 0,27 0,27 

502331 - Giris Sports Field Recreatron Leader 11, PTN .2712S .27125 0,38 0,38 
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502331 - Giris Sports Field Reaeation Leader 1, PT.N,27124,27124 0.09 0 09 

502331 - Giris Sports Field Reaeation Leader 1, PT,N,27124.27124 0,32 0,32 

502331 - Girls Sports Field Raaaation Prtjpram Director-".•', • ••I'if. -:'"iir; l^l;^o,50i;^:'; •.UO,50U'^'.^ 

502331 - Girls Sports Field 1,66 1.66 0.00 11,39% 0.19 0.00 5.63% 0.09 
502340 - Youth & Adult Sports Field Reaealion Leader 1, PT,N,22571,13527,, 0,17 017 

502340 - Youth a Adult Sports Field RecreaUon Leader i, PT N 22571.13527.. 0,07 0,07 

502340 - Youth & Adult Sports Field Sports Offroial, PT.N.22391,22391,, 0,07 0 07 

502340 - Youth & Adult Sports Field Recreation Leader 1, PT,N.22571.13527.. 008 0.08 
502340 - Youih S Adult Sports Field Reaeation Aide, PT.N.22716,18952 0.05 0,05 

502340 - Youlh & Adult Sports Field Reaeation Ailendant I, PT.N.28653,26653,, 0,34 0.34 

502340 - Youth a Adult Sports Field Reaeation Aide, PT.N,22716.ie952 001 0.01 

502340 - Youth a Adult Sports Field Reaealion Aide, PT,N,22716.18952 004 0.04 

502340 - Youth a Adult Sports Field Sports Official, PT.N.22391,32391,, 0.27 0,27 

502340 - Youth & Adult Sports Field Sports Offidal, PT,N.22391,22391„ 0.04 0,04 0.04 Spanish 
502340 - Youlh S Adult Sports Field Recreation Aide, PTN.22716,18952 0,11 0,11 
502340 - Youth & Adult Sports Field Recreation Aide, PT.N.22716,18952 0,05 0,05 
502340 - Youth & Adult Sports Field Reaeation Leader 1, PT,N,22571.13527,. 0,18 018 
502340 • Youth a Adult Sports Field Sports Offidal, PT.N.22391,22391.. 0,08 0.08 

502340 - Youlh 8 Adult Sports Field Sports Offcial, PT.N.22391.22391., 003 0.03 O03 Cantonese 
602340-,Youth 8 Adult Sports Field Sports Proqram Coordinator?! i-.t-'v. E'uiWftri."'.' ;!,..-1,00:.fe"' i f.M.OO'-, '. 

502340 - Youth & Adult Sports Reld Recreation Spedalist ll, PP-Tt:;";,'(i'.'r.;.!.-:r~;M: ;r.̂ o.75Ks-.:; S\^(,0,75ff.^E 
502340 - Youlh S Adult Sports Field Recreation Aide, PTN,22716.18952 0 05 0.05 

502340 - Youlh a Adult Sports Field Sports Offidal, PT.N.22391.22391.. 0.10 0,10 

502340 - Youth & Adult Sports Field Recreation Leader 1, PT.N.22571.13527,, 0.11 0,11 
502340 - Youth & Adult Sports Field 3.60 3.60 , 0.04 11.39% 0.37 0.03 5.63% 0.17 
502350- Boatinq 568 Bellevue Ave Recreation Aide. PT.N.28391.28391., 0.09 0,09 

502350- BoaUnq 568 Bellevue Ave Recreation Aide. PT,N,28391,28391.. 0.01 001 

502350- Boatinq 568 Bellevue Ave Recreation Spedaiisl 1, PT N,28390.28390.. 0,20 020 

502350- Boatinq 568 BeHevuB Ave Recreation Attendant 1, PT.N,28653,28653,. 0.28 0.28 

502350- Boatinq 568 Bellevue Ave Recreation Specialist 1, PTN, 15825,15825,. 003 0.03 

502350- Boatinq 568 Bellevue Ave Recreation Aide, PT.N.28391.28391., 0-15 0,15 

502350- Boatinq 568 Bellevue Ave Recreation Aide, PT.N,28391,28391., 0,10 0,10 

502350- Boatinq 568 Bellevue Ave Reaeation Attendant 1, PT.N.28653.28653,, 0,15 0,15 

502350- Boatinq 568 Bellevue Ave Reaeation Attendant 1, PTN,28653,28653,. 0,44 0,44 

502350- Boatinq 568 Bellevue Ave Reaealion Aide, PT.N,28391.28391.. 0,10 010 

502350- Boatinq 568 Bellevue Ave Recreation Attendant 1, PT.N.28653.28653,, 0,02 0.02 

502350- BoaUnq 568 Bellevue Ave Recraat'on Attendant 1, PT.N,28653,26653,, 015 0,15 

502350- Boatinq 568 Bellevue Ave Recreation Leader 1, PTN.26431,26431 015 0,15 

502350- Boatinq 568 Bellevue Ave Recreation Leader 1, PTN,26431.26431 0.08 0.08 • 

502350- Boatinq 568 Bellevue Ave Recreation Leader i, PT,N,26431.26431 0.05 0,05 

502350 "-.Boatinq- 568 Bellevue Ave i •-•i •'• b^. Recreation SupenflSDr^[>,-T:;T," .^Si•W^^.^.'~-''-^^'•. 1 -v. rrt'-Loocfi.;; 1,00 Spanish 
502350- Boating 568 Bellevue Ave Recreation Attendant 1, PT.N,28653,28653., 0,13 0.13 

502350- Boatinq 568 Bellevue Ave Recreation Aide, PT.N.28391.28391.. 0.01 0.01 0.01 

502350 - Boatinq 568 Bellevue Ave Recreation Attendant (, PT.N.28653.28653., 0,02 0,02 
502350- Boatinq 568 Bellevue Ave Recreation Attendant 1, PT.N.28653.28653.. 0,01 0.01 0.01 
502350- Boalinrj 568 Bellevue Ave Reaealion Attendant 1, PTN,23653.28653.. 0,06 O06 006 
502350- Boatinq 568 Bellevue Ave Recreation Leader i, PTN,26431,26431 0,08 0.08 

502350- Boating 568 Bellevue Ave Recreation Attendant 1, PT,N,28653,28653,, 0.02 0,02 

502350- Boatinq 568 Bellevue Ave Recreation Attendant 1, PT.N.28653.28653,. 016 0,16 

502350 • Boatinq 568 Bellevue Ave Reaeation Aide, PTN.28391.28391.. 0.22 0.22 
502350- Boatinq 568 Bellevue Ave Reaeation Spedalisl 1, PTN.28390.28390.. 0,15 0,15 
502350 - Boatinq 568 Bellevue Ave Recreation Aide, PT.N,28391.28391.. 0,10 0,10 
502350- Boating 568 Bellevue Ave Recreation Leader 1, PT.N.26431.26431 0,14 0,14 0,14 
502350- Boatinq 568 Bellevue Ave Recreation Attendant 1, PT.N,28653.28653,, 0,02 0.02 
502350- BoaUnq 568 Bellevue Ave RecreaUon Aide, PT.N.28391,2B391„ 0,08 0.08 
502350- Boatinq 568 Bellevue Ave Reaeation Attendant 1, PT,N,28653.28653,. O40 040 
502350- Boatinq 568 Bellevue Ave Recreation Aide, PT.N.28391.28391.. 001 0.01 
502350- Boatinq 568 Bellevue Ave Recreation Spedalist i, PT.N,28390,28390, 0.01 0.01 
5D2350: IBoalini); . . 568 Bellevue Ave-tf- Recreation Attendant 11,-PPTiiS.s7-^^-j.;',(,MMi':5 •.'i'.'.\.oo=A:!- v..;.'.i.oo;v,".': 
502350- Boating 568 Bellevue Ave' Recreation Attendant II, PT 0,39 0.39 
502350- Boafinq 568 Bellevue Ave Recreation Spedalist II, PT 0,36 0.36 
502350- Boatinq 568 Bellevue Ave Recreation Attendant 1, PTN,28653,28653., 0,20 0.20 0.20 Spanish 
502350- Boating 568 Bellevue Ave Recreation Attendant 1. PT.N,28653.28653.. 0,02 0.02 
502350- Boating 568 Bellevue Ave Reaeation Specialist 1, PT.N. 15625.15825., 0.01 0,01 
502350- Boatinq 568 Bellevue Ave Recreetion Attendant 1, PT.N.28653,28663,. 0.22 0.22 
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5 0 2 3 5 0 - Boatinq 568 Bellevue A v e Recreat ion Aide, PT.N,28391,28391, , 0.08 0.08 

502350 - Boatinq 568 Bel levue A v e R e a e a U o n Aide, PT,N.28391.28391. . 0.01 0.01 O O l 

5 0 2 3 5 0 - Boatinq 568 Bellevue Ave Reaea t i on Spedal is t 1, P T . N . 15825.15825.. 0.14 0.14 

502350 - Boatinq 568 Bel levue A v e Recreation Attendant 1. PT.N,28653,28653. . 0.05 0.05 

5 0 2 3 5 0 - Boatinq 568 Bel levue A v e Reaea t i on Leader 1, PT.N.26431.26431 0.20 0.20 

5 0 2 3 5 0 - Boatinq 568 Bel levue A v e Recreat ion Leader 1, PTN,26431 ,26431 0,13 0,13 

502350 - Boatinq 568 Bel levue A v e . . Recreat ion L e a d e r l l , P P T , . ". . 0 ,75 : " 0 ,75 . 

502350 - Boatinq 566 Bel levue A v e Recreat ion Attendant), P T , N , 2 8 6 5 3 , 2 8 6 5 3 , , 0.18 0,18 

502350 - Boatinq 568 Bel levue A v e Recreat ion Aide, PTN,28391 ,28391 , . 0.01 0,01 

502350 - Boatinq 568 Bel levue A v e Recreat ion Attendant 1, PTN.28853 .28653 , , 0,46 0,46 

502350 - Boatinq 568 Bel levue A v e Recreat ion Attendant 1, PT.N.28653.28653. . 0.20 0.20 

5 0 2 3 5 0 - Boatinq 568 Bel levue A v e ' Recreat ion Leader II, P P T ^ : , i i ! 0 . 7 5 i ; i . ^ ! ; ^ : -0 ,75 - , - i . 

502350 - Boalintj 568 Bellevue A v e Reaea t i on Leader 1, PT.N.26431.26431 0.47 0,47 

502350-^^^Boatlnq 568 Bel levue A v e t - ' Recreat ion LBadBr l l , P P T ' , . 0.75 . • : -0 .75 "' 

5 0 2 3 5 0 - Boa t i nq 568 Be l l evue A v e 11.00 11.00 1.21 11.39% 0.04 0.22 G.63% 0.40 

502370 - A rea One Specia l Sports Pnagrams 11450 Golf Links Rd Recreat ion Spedal is t 11: P P T ' ^r-- ':••'.., .• • 0.75 0 7 5 

502370 - Area One S p e d a l Sports Proqrams 11450 Golf Links Rd Reaea t i on Aide, PT,N,32149,32149 0,14 0.14 0.14 Spanish 

502370 - A rea One S p e d a l Sports Programs 11450 Golf Unks R d Reaea t i on Speda l is t 11, PT,N,32901,32901 0,36 0 3 6 

502370 - A rea One S p e d a l Sports Programs 11450 Golf Llnl(S R d Student Trainee 0.04 0,04 

502370 - A rea One S p e c i a l Spor ts P r o q r a m s 11450 G o l f U n k s R d 1.29 1.29 0.14 11.39% 0.01 0.00 5.63% 0.07 

502380 - Community Gardens - - 666 Bel levue A v e Recreation Specialist Ii, PPT •'' 1.00. -'. '. 1.00' 

502380 - Community Gardens 666 Bel levue A v e Recreat ion Aide, P T 0.01 0,01 

502380 - C o m m u n i t y G a r d e n s 686 B e l l e v u e A v e 1.01 1,01 0,00 11.39% 0.12 0,00 S.63% 0.06 

504320 - Malonqa Casquelounl Center 1426 Al ice St Recreat ion Leader II, PTN.30101 .30101 0,12 0.12 

504320 - Malonqa Casquelourd Center 1428 Alice St Recreat ion Leader 1, PT.N.27144,27144 0,38 0,38 

504320 - Malonqa CasguelounJ Center • 1428 Alice St Recreat ion Leader 1, PT,N,27144,27144 0.43 0,43 0,43 - Spanish 

504320 - Malonqa Casqueloum Center 1428 Al ice St Recreation Attendnat 1, PT 0.21 0,21 

504320 - Malonqa Casqueiounl Center 1428 Al ice St Recreat ion L e a d e r l l , P P T , .- , ',• i',.'t'.',i I T ; ' . 0 . 7 5 , :• ' 0 ,75 . ; 

504320 - Malonqa Casquelourd Center 1428 Alice St Recreation Center,Director.." :• i '„. •• ..W.1.00,..- •'• • , * M . 0 O '-., 

504320 - Malonqa CasquelounJ Center 1428 Alice St Staqehand, P T 0 4 6 0 4 6 

504320 - Malonqa Casquelourd Center 1428 Al ice St Reaea t i on Spedal is t 1, PT.N,28577,28577 0.31 0.31 

504320 - Malonqa Casquelourd Center 1428 Alice St Reaea t i on Speda l is t 1, P T 0.06 0.06 

504320 - Malonqa Casquelourd Center 1428 Al ice St Reaea t i on Leader 1, P T N . 2 7 1 4 4 . 2 7 1 4 4 0.46 0 4 6 

504320 - fi/alonqa CasqueloutU Center 1428 Al ice St Recreation Attendnat 1, P T 0.04 0,04 

504320 - Malonqa Casquelourd Center • 1428 Alice St Reaeation Specialist i; PPT.-.--f, •' ••r-::-t'h:.'-X-'. ;^'J;,^0,75;,:^ 0.75 

504320 - Malonqa Casquelourd Center 1428 Al ice St Recreat ion Leader 1, P T N , 2 7 1 4 4 . 2 7 1 4 4 0,45 0.45 

504320 - Malonqa Casquelourd Center 1428 Al ice St R e a e a t i o n Attendnat 1, P T 0.01 0.01 0.01 

504320 - Malonqa Casquelourd Center 1426 Al ice St R e a e a U o n Spedal is t 1, P T 0,03 0.03 

504320 - Malonga Casquelounl Center 1426 Al ice St Recreat ion Spedal is t 1, P T 0,07 0.07 

S04320 - M a l o n g a C a s q u e l o u r d Center 142S A l i c e S t . S-53 5.53 0.43 11.39% 0.20 0.01 S.63% 0.30 -

504330 - Studio One 365 45lh St Recreat ion Aide, PT.N,5142.5142 0,03 0.03 

504330 - Studio One 365 45th St Recreat ion Aide, PT.N.5142.5142 0,06 0,06 

504330 - Studio One 365 45th St Recreation Spedal is t l l , PT.N,31429,31429, . 0.18 0,18 0,18 Spanish 

504330 - Studio One 365 45lh St Recreation Specialist i, P T , N , 2 2 4 1 2 , 2 2 4 1 2 0.04 0,04 

504330 - Studio One 365 45Ul St Reaea t i on A ide, PT.N.5142,5142 0 4 4 0,44 

504330 - Studio One 365 45th St Reaea t i on Leader 1, P T N,27203.27203 O 3 0 0,30 

504330 - Studio One 365 45th St Recreation Spedal is t 11, PT,N.31429,31429. , 0.19 0 1 9 

504330 - Studio One 365 45th St Recreat ion Spedal ist 1, PT.N.22412,22412 0.28 0,28 

504330 - Studio One 365 45th SI R e a e a t i o n Spedal is t II, PTN.31429 .31429 , , 0.19 0,19 0.19 

504330 - Studio One 365 45th St Recreat ion Leader 1, PT.N,27203,27203 0,38 0,38 

504330 - Studio One 365 45th St Recreat ion Specialist 1, PT,N,22412,22412 0.33 0,33 

504330 - Studio One 365 45th St Recreation Leader 1, PT,N,27203,27203 0,26 0.26 0.26 

504330 - Studio One 365 45th St Recreat ion Speda l i s l 1, PT,N,22412,22412 0.47 0,47 -
504330 - Studio One 365 45th St Recreation Spedal is t 1. PT,N,22412,22412 0.34 0,34 

504330 - Studio One 365 45th St Recreation A ide. PT.N,5142.5142 0,22 0.22 

504330 - Studio One 365 45lh St Recreation Spedal is t II. PT,N,31429,31429, , 0,37 0 3 7 

504330 - Studio One 365 45th St Recreation Spedal is t l l , PT,N,31429,31429„ 0,11 0,11 

504330 - Studio One 365 45th St Reaea t i on Spedal is t II, PT.N.31429.31429, . 0,04 0.04 0 0 4 Spanish 

504330 - Studio One 365 45th St Recreat ion Leader 1, PTN .27203 .27203 0,33 0.33 -
504330 - Studio One 365 45th St R e a e a l i o n Spedal ist II, PT.N.31429.31429, , 0,08 0,08 

504330 - Studio One 365 45th St RecreaUon Spedal is t 11, PTN.31429 ,31429 , , 0,41 0 4 1 0.41 

504330 - Studio One 365 45th St Recreat ion Spedal is t 1, PT.N.22412.22412 0.16 0.16 

504330 - Studio One 365 45th St Recreat ion Spedal is t 1, PT.N.22412.22412 0 0 2 0,02 

504330 - Studio One 365 45th St Recreat ion Leader 1, PT.N.27203.27203 O 4 0 0.40 

504330 - Studio One 365 45th St Recreat ion Spedal is t 1. PT.N.22412.22412 0.03 0.03 
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504330 • studio One 365 45tn St Reaea t i on Spedal is t 1, PT,N.22412,22412 0.30 0.30 

504330 - Studio One 365 45th St Recreation Aide, PT.N,5142.5142 O 0 3 0.03 

504330 - Studio One 365 45th St Recrsat ion Specialist 1, PT.N.22412.22412 0.03 0.03 

504330 - studio One 365 45 lh St R e a e a l i o n Aide, PT,N,5142,5142 0.33 0.33 

504330 - Studio One 365 45th St R e a e a t i o n A ide. PT,N.5142.5142 0.16 0.16 

504330 - Studio One 365 45th St Recreation Aide, PT.N.5142.5142 0.06 0.08 

504330 - Studio One 365 45th St Student Trainee. PT.N.30529,30529 0 4 5 0,45 

504330 • Studio One 365 45th St Recreat ion Spedal is t 1, PT,N,22412.22412 0.09 0 0 9 

y i iU lsXi - SVutliiD O n e ^ K i S S S l T i S l R e a e a t i o n L e a O e i l , P T , N . 2 7 2 D 3 . 2 7 2 0 3 e.47 O.AT 

504330 - Studio One 365 45th St Recrea ton A ide, PT.N.5142 5142 O 1 0 0.10 

504330 - Sludio One 365 45th St RecreaUon Leader 1, PT,N,272O3.27203 0.34 0.34 Vietnamese 

504330 - Sludio One 365 45th St RecreaUon Spedal is t II, PT,N,31429.31429, . 0.31 0,31 Farei. Norwe 

504330 - Studio One 365 45lh St RecreaUon Aide. PT.N.5142.5142 0.15 0.15 

504330 - Studio One 365 45th St Recreation Leader I, PT.N,27203.27203 0 4 6 0,46 

504330 - Studio One 365 45th St Reaea t i on A ide, PTN.5142 ,5142 0.11 0,11 

504330 - Sludio One 365 45th St R e a e a t i o n Aide, PT.N.5142.5142 0,04 0.04 

504330 - Studio One 365 45th SI R e a e a t i o n Aide, PT,N.5142.5142 0,33 0.33 0.33 Cantonese 

5 0 4 3 3 0 - S t u d i o One 365 451h SI Reaea t i on Leader l l , PT.N.5491.5491. . 0,48 0.48 0 48 

504330 - Studio One 365 45lh St Recreation Aide, PT.N,5142.5142 0 0 4 0.04 

504330 - Sludio One 365 45th St RecreaUon Specialist 1, PT.N,22412,22412 0.12 0.12 

504330 - Studio One 365 45th St R e a e a U o n Spedal is t 1. PT,N,22412.22412 0,03 0.03 

504330 - Sludio One 365 45lh St Reaea t i on Leader 1, PT.N,27203.27203 0,43 0 43 

504330 - Sludio One 365 45th St Recreation Spedal is t i l , PT.N.32514.32514 0,03 0,03 

504330 - Sludio One 365 451h St Recreation Speda l is t 11, PT.N,32514.32514 0.38 0,38 

504330 - Sludio One 365 45th St Recreation Spedal is t 1. PT,N.22412.22412 0 0 7 0.07 

504330 - Studio One 365 45th St R e a e a t i o n Leader II, PT,N.5491,5491. . 0,16 0,16 0,16 Cantonese 

504330 - Studio One 365 45lh St Recreat ion Leader II, PT.N.5491.5491. . 0,34 0.34 

504330 - Sludio One 36545 (« SI R e a e a l i o n A ide, P T N , 5142.5142 0 1 3 0,13 0.13 

504330 - Studio One 365 45th St R e a e a U o n Aide, PT.N.5142.5142 0,02 0,02 

504330 - Studio One 365 45th St RecreaUon Leader 1, PT.N.27203.27203 0,46 0.46 

504330TStudio One ' -. -. 36545 th St-...-r-J; .-W „ . • Recreat ion L e a d e r l l , P P T : — - -"•--,". - : i i ^ 0 , 7 5 . . . - i .- 0,75-- -. 

509237 - Sheffield Village Reaea t i on Center reassiqned Recreation Leader 1, PTN,12974 .12974 . . 0,22 0.22 

504330 - Studio One 365 45U1 St RecreaUon Spedal is t 1, PT.N,22412,22412 0,12 0,12 

504330 - Sludio One 365 45th St Recreation Spedal is t 1, PT,N.684,684 0 4 0 0,40 

504330 - Sludio One 365 45m St RecreaUon Leader 1, PT.N.27203,27203 0,12 0,12 

504330 - Studio One 365 45th St RecreaUon Aide, PT.N,5142.5142 0,12 0.12 

504330 - S tud io O n e 365 45th St 13.B5 13.85 1.24 11.39% 0.34 0.94 5.63% (0.16) 

504410 - City-Wide Programs Unit Field Temp Contract S v c s Employee, PT.N,27156.27IS 0 1 9 0.19 0.19 Spanish 

504410 - City-Wide Programs Unit Field Temp Contract S v c s Employee, PT.N.27156,271J 0 4 4 0.44 

504410 - Ci ly-Wide Programs Unit Field Temp Contract S v c s Employee, P T - N , 2 7 1 6 6 , 2 7 i ; 0.29 0.29 0,29 Spanish 
504410 - City-Wide Proqrams Unit Field R e a e a t i o n Aide, PT.N.30235,30235 0,04 0.04 

504410 - City-Wide Proqrams Unit Field R e a e a U o n Spedal is t II, PT,N.13532,13532 0,45 0.45 

504410 - City-Wide Pnsqrams Unit Field Recreation A ide, PT,N,30235,30235 0,10 0.10 Vietnamese 

504410 - City-Wide Programs Unit F iekj RecreaUon Spedal is t 11, P T . N , 13532.13532 O08 0.08 

5 0 4 4 1 0 - C i t y - W i d e P r o g r a n i s U n i l - , , , F i e l d " ^ - : ^ ' - " . - , - . . ' . ' : r RecreaUon Supervisor T;" •i'.-.'.y.'i-fii^i' •.^t-S.v.l.-' -, . i1 .00: , " i ' : 

504410 - City-Wide Proqrams Unit Field R e a e a t i o n Leader l i , PT.N.32538,32538 0,11 0.11 

504410 - City-Wide Proqrams Unit Field R e a e a U o n Spedal is t II, P T N . 13532.13532 0,09 0.09 

504410 - City-Wide Programs Unit Field Reaea t i on Spedal is t 1, PT.N.27159,27159 - 0,46 0.46 

504410 - City-Wide Proqrams Unit Field R e a e a U o n Spedal is t 11, P T N , 13532.13532 O O l 0.01 

504410 - C i t y -Wde Proqrams Unit Field RecreaUon Leader 1, PTN .271S8 .27158 0 3 5 0,35 German 

504410 - City-Wide Pnsqrams Unit Field Temp ConUac l S v c s Employee, PT.N,27156.271? O 0 5 0,05 

504410 - City-Wide Proqrams Unit Fieia Recreat ion Leader 1, PT.N.27158,2715B 0,05 0,06 

504410 - City-WidB Proqrams Unit Field Temp Contract S v c s Employee, PT.N.27156.271^ 0.10 0.10 

504410-C i ty -Wtde Proqrams Unil Field Recreat ion Leader 1, PT.N.27158.27158 0.49 0.49 

504410 - City-WidB Programs Unit Field R e a e a U o n Spedal is t 1, PT.N,27159.27159 0 1 9 0.19 

504410 -C i t y -W ide Pnjqrams Unit.!:Jj.'i."'S;.':.iii.™ reassiqned s~-'V,-, , . . ; ' . , ' ; / - | i , R e a e a U o n Leaderll,'PPT:";^..">i:'" "T, -": ..'i^iLT-^'iKj s,ivi0.20;:-.. ;,:..-,.0.20. .-

504410 -C i t v -W ide Proorams U n i t i V ; - - ^ * . - ' ' . ^ Field; ' . i>^K: ' 7- Recreafion Prooram Oiredor:^-;:'^.--".''!^• ^^^---^'fi K K ^ . I i O O K ^ 'mi-.-i.OQt'-'^-

604410 - CI ty-Wlde P r o g r a m s Uni t F ie ld 5.69 6.69 0.4S 11.39% 0.17 0.0O S.63% 0.32 

509234-DISCOvery-,. ' -." ^ i f_•" .• i . ;^ .^•"^ i !«^-"•^- l^_ 2521 H l q h S t . '„ . ; . - " . , ; „ - ' " . ProqramAnalyst 1! : r "'-. 'i^i^.^J. •-G--^'^ • -jf-.~j--^i ['ifiSO.gOri"^ ;':i,-o.90fj---:-; 0.90 Spanish 

509234 - Discovery - ':• - , ' v 3'><"r: 2521 H I g h S l ' • - " i A - : , ; , RecreaUon Loader. 11: ppT-'--Vi't- 'J:-r.'i:.i?Ji'.i:-i j i « ; 0 -75 J ? ' ^ Q.7i7-<-, 

509234 - Discovery 2521 High St RecreaUon Aide, P T 0.07 0,07 

509234 - Discovery , 'i>i>. "^-.'t^C-.j \,.CA 2521. High S t - Recreatron S p e d a l i s l / / . ' P P T . : ' - 7 X - ; x ^-';-".i!-;'^/.t ; • -0 ,75>v- ; 

509234 - Discovery 2521 Hiqh St Student Trainee, PT.N.27172,27172 0.46 0.46 

509234 - D i scove ry 2S21 H lqh S I 2.93 2.93 0.90 1 1 . 3 9 % ' (0.67) 0.00 5.63% 0.16 

509290 - Ball Fields Maintenance Field ParkAt tendanL PT,N.27215.19747 0 4 2 0,42 
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509290 - Ball Fields Main tenance: Field Gardener Crew Leader; yV r.-. .•,,U1-00^".i- . : ' : M , 0 0 

509290 - Ball Fields Maintenance Field Park Attendant, PTN,27215 ,19747 0,13 0,13 

509290 - Ball Fields Maintenance Field Park Attendant," P P T - j \ ' . ? , ^ " ^ . .:.: .1,00 1,00 

509290 - Ball Fields Maintenance Field Park Attendant PPT ;ir 'y-.-: Ir----. i ;oo,-. ,1,00 \ 
509290 - Ball Fields Maintenance Field ParH Attendant, PT .N ,2362414957 , , 0 4 6 0 46 

509290 - Ball Fields Maintenance Field Parl( Attendant, PT,N,23624,14957, . 0 4 8 0.48 

509290 - Ball Fields Maintenance Field Par1^At tendanLPPT, . ' : ' : ^^ - s*'::''-"..v,; ,e..,-.<i r : - - i . o o . . „ . - . ' 1 , 0 0 -

509290 - Ball Fields Maintenance Field Park Attendant, PT,N,23624,14957. . 0,46 0,46 

509290 - Ball Fields Maintenance Field Park AttendanL PTN,27215 ,19747 0,47 0.47 0,47 Spanish 

509290 - Ball Fields Maintenance Field Park Attendant, PT.N.23624.14957. , 0.13 0,13 

509290 - Ball Fields Maintenance Field Park Attendant, PT,N,23624.14957. . 0.15 0,15 

509290 - Ball Fields Maintenance Field Park At tendant PTN.23624 .14957 . . 0,47 0,47 

509290 - Ball Fields Maintenance .rv-;;. Field Park Attendant, PPT:.- ^hsr';->..-^:i^^ii.i-^Afi^^'ui^ &".':i;oos!;: ';K!;,i;0O:n'>': 

509290 - Ba l l F ie lds Ma in tenance F ie ld 8.17 8.17 0.47 11.39% 0.46 0.00 s .63% 0.46 

509330-A t -R isk Youth Driver Recreat ion Spedal is t 1, PTN ,26053 ,26053 0 4 7 0.47 

509330-A t -R isk Youth Garden Camps R e a e a t i o n Aide, PT,N,26054,26054. . 0.19 0.19 

509330 - At-Risit Youth Driver Reaea t i on Speda l is t 1, PT.N,26053,26053 0,19 0,19 0,19 Spanish 

509330-At -R is l ( Youth Garden Camps Reaea t i on Aide, PT,N,26054.26054, . 0,10 0,10 

509330 -A t -R i sk Youth Field Reaea t i on Leader 1, PT,N.15941.15941 0,01 0,01 

509330 -A t -R i sk Youth Garden Camps Recreat ion Aide, PT,N,26054.26054, , 0,33 0,33 

509330-A t -R isk Youth Field Recreat ion Aide, PTN,26054 .26054 , , 0.01 0,01 

5 0 9 3 3 0 - A l - R i s k Y o u t h : , • ,- •: Field Recreat ion Leader ll;:PPT:.- -'-.V ' : % i : ^ : \ - . " : ;k . -& l^J Q.7B-SX' 

509330-Al-RiskYoulh': ••' •••..fy. Field Recreat ion Supenrisor;,-"::-,",':t':' -"-i ,^:i.i:oo^i.';i i i :« ,1 .00S£, 

509330 -A t -R ISk Y o u t h F i e l d 3.08 3.06 0.19 11.39% 0.16 0.00 S.63% 0.17 

C I t y , ' V V r d e l > T a n r i r i » : g £ ^ ^ ^ ^ S ^ I ^ ^ P ^ % ms."6o;a 
502231 - Bushrod Recreation Center 560 59th St Reaea t i on Leader 1, PT ,N,25667 ,17e i2 . . 0.41 0.41 

502231 - Bushrod Reaeat ion Center 560 59fh St R e a e a t i o n Leader 1, PT.N,25667.17812„ 0,23 0,23 

502231 - Bushrod Reaea t i on Center 560 59th St Recreat ion Leader 1, P T . N . 18573,18573 0,46 0.46 

502231 - Bushrod Recreation Center 560 59th St R e a e a t i o n Leader 1, PTN.25667 ,17812 , , 0.47 0 4 7 

502231 - Bushrod Recreation Center 560 59Ui St Recreat ion A ide, PT,N,30250.30250 0.10 0 1 0 

502231 - Bushrod Recreatiori Center* , „- . - • 560 59th St • ^, Reaeation Leaderll, PPT-^'-''t-i'-i'-:. .•^ii.-^j„SC''i j:;.;o.75' ^-

502231 - Bushrod Recreation Center 560 59th St Recreat ion A ide, PT.N.30250,30250 0.23 0.23 

502231 - B u s h r o d Recreatiori Cen te r " ' " ' i i 560 5 9 U i S t ' - ' " • ' , - ; • ReaeaUon Center Director-•• ^- ••^•'••^-:'Sl-j'S-"d-f. i£.". ' ,r.00i):: i . ;:,:.• .1,00 ,",*'-• : 

502231 - Bushrod Recreation Center 560 59th St R e a e a U o n Leader 1, PT.N.25667.17812. . 0,47 0,47 0 4 7 Spanish 

502231 - Bushrod Recreation Center 560 59th St R e a e a t i o n Leader 1, PT.N.25667.17e i2„ 0.47 0,47 

502231 - Bushrod Recreation Center 560 59th St R e a e a t i o n L e a d e n , PT,N,25667.17812, , 0,08 0,08 

502231 - Bushrod RecreaUon Center S60 59th St R e a e a t i o n Aide, PT.N.30250,30250 0,38 0 3 8 

502231 - B u s h r o d Recrea t ion Cen te r 560 59th St 5.05 5.05 0.47 3.54% (0.29) 0.00 0 .71% 0,04 

502232 - Defremery Recreation Center 1651 Adel ine St Recreat ion Leader II, P T 0,39 0.39 

502232 - Defremery Reaeat ion Center., i-:-.-;',?, '(i:: 1651 Adel ine St RecreaUon Leader II, PPT::";;: •'':;L^iii4'^:3-•& mi^.o.75mir. 
502232 - Defremery Reaeat ion Center 1651 Adel ine St R e a e a U o n Leader 1, PT,N.32544.32544 0.24 0.24 

502232 - Defremery Recreation Center 1651 Adel ine St Recreat ion Leader 1, PT,N,25942,20617„ 0.20 0,20 

502232 - Defremery RecreaUon Center 1651 Adel ine St R e a e a t i o n Leader 1, PT.N.25942.20617. . " 0,46 0,46 

502232 - Defremery Reaea t i on Center 1651 Adel ine St R e a e a t i o n Leader 1, PT.N.25942,20617, , 0,21 0.21 

502232 - Defremery Reaea t i on Center 1651 Adel ine St RecreaUon Leader 1, PT,N.25942,20617„ 0,46 0 ,46 , 

502232 - Defremery Redeat i rm Center;„•.:;(;r.^;.,i>;^! 1651 Adel ine St ReiiTOation Center DirkUdrJ^5^>"%'-'f, Hi 1 

502232 - Defiremery Recrea t ion Cen te r 1651 A d e l i n e S t 3.71 3.71 0.00 1.18% 0.04 0.00 0.71% 0.03 

502233 - Golden G a l e Reaea t i on Center 1075 62nd St StudentTra inee, PTN,30005 ,30005 0,24 0 2 4 

502233 - Golden Gate R e a e a U o n Center 1075 62nd St R e a e a t i o n Aide, P T N.31133.31133 0.28 0 2 8 0 2 8 Spanish 

502233,-Golden Gate Recreation Cenler.-ii'iHik'S. 1075 62rid St ';,;.-.-;.:-::^ '̂̂ ";. Recreation Proqram D\rBCior.%'--4{'.-":'-klY:^0:!X: ,^i0.50i^' i : i : ) j i : iO50; ! i ; : : 

502233 - Golden Gate Recreation Center 1075 62nd St Recreat ion Leader 1, PT,N,27112,27112 0,39 0.39 

509237 - Sheffield Village RecreaUon Center., ir-;'-? 248 Mariov^ Dr RedeaUon Program Director.-™:."' ^'-'i ^.v^^^l'-'-i '„nsi0,25&'.^^ K--aO-25S:-,'.'' 

502233 - Golden G a l e Recreation Center 1075 62nd St Recreat ion Loader ! , PT,N.27112.27112 0,19 • 0.19 

502233 - Golden G a l e Recreation Center 1075 62nd SI Recreat ion Spedal is t 1, PTN .25013 ,25013 0.02 0,02 

502233 - Golden Gate Reaea t i on Center 1075 62nd St R e a e a U o n Leader 1, PT.N.27112,27112 0.44 0,44 

502233 - Golden Gate R e a e a U o n Center 1075 62nd St R e a e a t i o n Aide, PT,N.31663.31663 0.09 0.09 

502233 - Golden Gate Reaea t i on Center 1075 62nd St R e a e a t i o n Aide, PT.N,31663,31663 0.28 0,28 

502233 - Golden Gate Recreation Center 1075 62nd St Recreat ion Leader 1, PT.N,27112.27112 0.38 0 3 8 0 3 8 Spanish 

502233 - Golden Gate Recreation Center 1075 62nd St R e a e a l i o n Leader 1, PT.N.27112.27112 0.09- 0 09 

502233 - G o l d e n Ga te Recrea t ion Cen te r 10TE 62nd S t 3.15 3.15 0.6S 3.54% (O.SS) 0.00 0 .71% 0.02 

502235 - Montdair Reaeat ion Center 6300 Moraga Ave R e a e a t i o n Aide, P T . N 27117.27117 0.01 0,01 

502235 - Montdair Reaeat ion Center 6300 Moraga Ave R e a e a U o n Leader 11, PT,N,23618,18928 0,30 0,30 

502235 - Montdair Reaeat ion Center 6300 Moraga A v e Reaea t i on Aide, PT,N,27117,27117 0,10 0,10 

502235 - Montdair Recreation Center 6300 Moraqa A v e R e a e a t i o n Aide, PTN,27117 ,27117 0.08 0 0 8 

502235 - Montdair Recreation Center 6300 Moraga A v e Recreat ion Leader II, PT-N,23618, ia928 0.01 O O l 
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502235 - Montdair Reaea t i on Center 6300 Moraga Ave Recreation Leader II, PT,N.23618.18928 0,15 0,15 

502235 - Montdair R e a e a U o n Center 6300 Moraqa Ave Reaea t i on Leader 1, PTN.23617 .18580 0,13 0,13 

502235 - Montdair R e a e a U o n Center 6300 Moraqa Ave RecreaUon Leader 1, PT.N.23617.18580 0.10 0.10 

502235 - Montdair Reaea t i on Center 6300 Moraqa A v e Recreat ion Leader 1, PTN.23617 .16580 0.08 0 0 8 

502235 - Montdair R e a e a U o n Center 6300 Moraga A v e Recreat ion Leadar 1, PTN.23617 .18580 0.12 0,12 

502235 - Montclair R e a e a U o n Center 5300 Moraga A v e Recreat ion Leadar 1, PT.N.23617.18580 0.35 0.35 

502235 - Montdair Recreation Center 6300 Moraqa Ave RecreaUon Speda l i s l 1, PT.N.14446,14446 0.07 0,07 

502235 - Monldai r R e a e a l i o n Center 6300 Moraqa Ave Reaea t i on Leade r ! , PT,N.23617,18580 0.16 0,16 

502235 - Montclair Recreation Center 6300 Moraqa Ave R e a e a U o n Leader i, PT,N.23617.18580 0.07 0.07 

502235 - Monldai r R e a e a U o n Center 6300 Moraqe Ave Recreation Aide, PT.N.32743.32743 , 0.01 0.01 

502235 - Montdair Reaea t i on Center 6300 Moraqa A v e Reaea t i on Aide, PTN .32743 .32743 0 1 4 0.14' 

502235 - Monldair Reaeat ion Center 6300 Moraga A v e Recreat ion Aide, PTN .32743 .32743 . 0,26 0.26 

502235 - Montdair Recreation Center 6300 Moraga A v e R e a e a t i o n Leader 1, PT,N,23617,1B580 0,18 0,18 

502235 - Montdair RecreaUon Center 6300 Moraqa A v e RecreaUon L e a d e n , RT.N.23617,18580 0,44 0,44 

502235 - Montdair Recreation Center 6300 Moraqa Ave R e a e a U o n Leader 1. PT.N.23617.18580 0,42 0,42 

502235 - Monldai r Reaea t i on Center 6300 Moraqa Ave RecreaUon Leader I, PT,N,23617,18580 0,33 0,33 0,33 Spanish 

502235 - Montdair R e a e a U o n Center 6300 Moraqa Ave R e a e a U o n Aide, P T . N , 2 7 i 17,27117 . 0,08 0,08 

502235 - Montdair Reaea t i on Center 63(30 Moraqa A V B RecreaUon Specialist 1, P T . N . 14446.14446 0,03 0,03 

502235 - Montdair R e a e a U o n Center 6300 Moraqa A v e RecreaUon Leader 1. PTN.23617 .18580 0,11 O i l 

502235 - Montdair Recreation Center 63O0 Moraqa A v e R e a e a l i o n Leader III, P T 0 3 2 0.32 Japanese 

502235 - Montdair Reaea t i on Center 6300 Moraqa A v e Recreat ion Leader l l , PTN.23618 .18928 0,14 0.14 

502235 - Montdair Reaea t i on Center 6300 Moraga A v e Recreat ion Leader 1, PT.N.23617.18580 0,04 0.04 

502235 - Montclair Recreation Center 6300 Moraga A v e RecreaUon Aide, PTN.27117 .27117 0,14 0.14 

502235 - Montdair RecreaUon Center 6300 Moraga A v e Recreat ion Aide, PTN.27117 ,27117 0.09 0,09 

502235 - Montclair Recreation Center 6300 Moraga A v e Recreat ion Leader 1, PT,N.23617,18580 0,38 0.38 

502235 - Monldai r Recreation Center 6300 Moraga A v e R e a e a t i o n Leader 1, PT.N.23617.18580 0,01 0.01 Vietnamese 

502235 r Montclair RecreaUon Center 6300 Moraqa Ave . i ; '. i."-. Recreation Spedalist ll; PPTi . v^^:^.:*..:^! :-;S";i;oos-;ry Wi,1:0Q.".>'̂ ,;< 

502235 - Monldai r R e a e a l i o n Center 6300 Moraqa Ave R e a e a U o n Leader I, PTN,23617 ,18580 0,12 0 1 2 

502235 - Montdair Recreation Center 6300 Moraqa Ave RecreaUon Spedal is t II, PT,N.15237,15237 0,08 0 0 8 

502235 - Montdair Recreation Center 6300 Moraqa Ave R e a e a U o n Leader 1, P T N . 2 3 6 1 7 . i e 5 8 0 0.09 0 0 9 

502235 - Monldair Recreation Center 6300 Moraqa A v e Reaea t i on Leader 1, PTN,23617 .1B580 O i l 0,11 

502235 - Montclair RecreaUon Center - . „ - - 6300 Moraqa A v e Recreation Leader III PPT*; .;. "• '•---i~^^-'''h. ?i'-r;0.75^:-,r i f - i ;0 .75 ' - .T, 

502235 - Montdair RecreaUon Center 6300 Moraqa A v e R e a e a U o n Leader 11, PTN.23618 ,16928 0,19 0.19 

502235 • Montdair Recreation Center 6300 Moraqa Ave '^.Z-K JZ. RecreaUon Superv isor i i i l iw i : ' 'iT.-)WSSSi ^SJr.l.OO^lSi:!- -^" .1:00.1 

502235 - Montc la i r Recrea t ion Center 6300 M o r a q a A v e 8.18 6.18 0.33 1.18% (0.23) 0.00, 0 .71% 0.06 

502236 - Mosswood RecreaUon Center 3612 Webster SI R e a e a U o n Aide, PT 0,24 0,24 

502236 r. Mosswood RecreaUon Center 3612 Webster St R e a e a U o n C e n t e r O i r e c t o r i ^ ' ^ ^ - - : ^ " . ; . i , ^ ; t J ! - ' Ha- ' i l ,005i, ; ' . 1,00 Spanish 

502236 - Mosswood Recreation Center 3612 Webster SI Recreation Leader 1, P T 0.12 0.12 

502236 - Mossvrood Reaeat ion Center 3612 Webster St RecreaUon Leader 1, P T 0,19 0.19 

502236 - Mosswood Recreation Center 3612 Webster St Reaea t i on Leader 1, PTN,25670 .18934 0.46 0,46 Cambodian 

502236 - Mosswood Recreation Center 3612 Webster St Recreation Leader 1, PTN.25670 .18934 0,47 0.47 

502236 . -Mosswood RecreaUon Center i 3612 Webster St Recreat ion Leader 11;;PR,T-^ilt.l^'L^^ •:->.;,. ,:-:i:0.75-V]-.^; A " ; . 0 7 S s f A S L 

502236 - Mosswood ReaeaUon Center 3612 Webster St RecreaUon Leader 1, P T O 0 5 0 0 5 

502236 - Mosswood Reaeat ion Center 3612 Webster St RecreaUon Aide, P T 0.47 0.47 

502236 - Mosswood Reaeat ion Center 3612 Webster St RecreaUon Aide. P T 0.36 0,36 

502236 - Mosswood ReaeaUon Center 3612 Webster SI R e a e a U o n Leader 1, PT.N,23619,13606 0.38 0,38 0,38 Spanish / F ranch 

502236 - Mosswood RecreaUon Center 3612 Webster St R e a e a U o n Leader I, PT.N,23619.13606 0.47 0,47 

502236 - MossvrtxxJ Recreation Center 3612 Webster St R e a e a U o n Ak le , PT on 0,11 

502236 - M o s s w o o d Recrea t ion Cen te r 3612 W e b s t e r S t 5.07 - . 5.07 1.38 3.54% (1.20) 0.00 2-84% 0.14 

502233 ; GoMen Ga te RecreaUon Center, a ; „ i , . " i . - 1075 62nd St R e a e a l i o n Pnjgram DirecU3r.::-iJ}-^k i-Xi^,:, 0.50 "•̂ 't.̂ i ! j j : o . 5 o ; i ^ ^ 

502237 • (Willie Keyes) Poplar Recreation Center 3131 Union St RecreaUon Leader 1, PT.N.25638.25638,, 0,23 0.23 

502237 - (Willie Keyes) Poplar Recreation Center 3131 Union St RecreaUon Leader 1, PT.N.25638,25638, . 0,11 on 
502237 - (Willie Keyes) Poplar Recreation Center 3131 Union St Recreation Leader II, PT,N.25638.25638. . 0.46 0.46 

602237 - (Willie Keyes) Poplar Recreation Center 3131 Union St Recreat ion Leader 1. PT.N,25638,25638. , 0.32 0.32 

502237 - (Willie Keyes) Poplar RecreaUon Center 3131 Union St Recreation Leader II, PT.N,25638.25638., 0.46 0.46 

503235 - Manzanita ReaeaUon Center Reaea t i on Leader t, PT.N,22408,22408 0.46 0.46 0,46 

502237 - (Willie Keyes) Poplar RecreaUon C e n t e r ; 3131 Union St 1 '•'.,g>!, RecreaUon Leade r 11 ;•, P P T î .-..1•,',f"̂ .̂ lV!•r.•;.?Jv-A ,̂- :'^!f0.37,.?J?f fi;jf;o.37i:r.rr A S L 

S02237 - Wi l l ie K e y e s (Poplar) Rec rea t i on Cen te 3131 U n i o n S t Z 9 1 2.91 0.4G 1.18% (0.43) 0.00 0 .71% 0.02 

502332 - East Oakland Sports Center 9161 E d e s Ave Lilequard. PT.N.32614.32614 0,44 0.44 

5 0 2 3 1 0 - A g u a U c s Supen / i ^oa T 568 Bellevue Ave Recrealio'h Supervisor *',;'.vLi:.'."*::r--'«--'.•'•'• " ; w " i 'h'--.Asxi:-^i:ci - * - i ' i i . oo ; i ; ' i 

502332 - East Oakland Sports Center 9161 E d e s A v e Lifequana, PT.N.32614.32614 0.04 0,04 

502332 - East Oakland Sports Center 9161 E d e s A v e RecreaUon Attendant 1. PT.N.32601.32601 0.12 0,12 0.12 Spanish 

502332 - East Oakland Sports Center 9161 E d e s A v e Litequan), PT.N,32614.32614 0 1 3 0 1 3 

502332 ; East Oakland Sports Center,,,.--'^ i . - , 9161 E d e s A v e . , RecreaUonProqramDirBctor , i ' ^ - - ' " r - ' '•m.i.ooii.'î  - j - i ? , i .oo ia . i 

502332 - East Oakland Sports Center 9161 E d e s A v e R e a e a U o n Attendant 1. PT.N,32601,32601 0,01 0.01 
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502332 - East Oakland Sports Center 9161 E d e s A v e Lifeguard, PTN.32614 .32614 0.05 0 05 

502332 - East Oakland Sports Center 9161 E d e s Ave Recreation Leader 1, PT.N.32612,32612 0,25 0.25 

502332 - East Oakland Sports Center 9161 E d e s A v e Lifeguard, PT,N,32614,32614 0 0 5 0.05 

502332 - E a s l Oakland Spor ls Center 9161 E d e s A v e Recreation Attendant 1. PT.N.32601.32601 0.48 0.48 

502332 - E a s l Oakland Sports Center 9161 Edes A v e Water Safety Instnidor, PTN.32707 .32707 0.34 0.34 0,34 

502332 - E a s l Oakland Sports Center 9161 Edes A v e RecreaUon Attendant 1, PT,N.32601.32601 0,04 0,04 

502332 - E a s l Oakland Sports Center 9161 Edes A v e Lrfequanj, PT ,N .3261432614 0.43 0.43 0.43 Chine SB 

502332 - East Oaidand Sports Center 9161 E d e s A v e Li lequanj, PTN,32614 .32614 0,11 0.11 0,11 Spanish 

502332 - East Oakland Sports Center 9161 E d e s A v e Uleguard, PT.N.32614.32614 0 1 4 0,14 

502332 - East Oakland Sports Center 9161 Edes A v e Lifeguard, PTN.32614 .32614 0.28 0.28 

502332 - East Oakland Sports Center 9161 E d e s A v e Reaee t i on Attendant 1, PT.N.32933.32197. . 0.45 0 45 

502332 - East Oakland Sports Center 9161 E d e s A v e Rec rea lon Attendant 1. PT.N.32601.32601 0.47 0.47 

502315 - Fremont Aquat ics 568 Bellevue A v e Water Safety Instmdor, P T N, 10194.6997 0.43 0,43 0,43 Spanish 

502332 - E a s l Oakland Sports Center 9161 E d e s A v e RecreaUon Attendant 1. PT.N.32g33.32197. . 0.46 0,46 0,46 Spanis l i 

502332 - East Oakland Sports Center 9161 E d e s A v e Lrfoguanl, PT.N.32614,32614 0.47 0,47 

502332 - East Oakland Sports Center 9161 Edes A v e Litequanl, PT,N,32614,32614 0,17 0,17 

502332 - East Oakland Sports Center 9161 Edes Ave R e a e a t i o n Leader 1, PTN.32612 .32612 0,46 0,46 

502332 - East Oakland Sports Center 9161 Edes A v e Lifeguard, P T N . 3 2 6 1 4 3 2 6 1 4 0,05 0,05 O 0 5 

502332 - East Oakland Sports Center 9161 Edes A v e Recreat ion Aide P T 0.22 0,22 0.22 

502332 - East Oakland Sports Center 9161 Edes A v e Recreat ion Loader 1, PT 0.44 0,44 

502332 - East Oakland Sports Canter 9161 Edes A v e R e a e a U o n Attendant 1, PT.N.32601.32601 0.36 0,36 0.36 Spanish 

502332 - East Oakland Sports Center 9161 Edes A v e LifeguanJ, PT.N.32614.32614 0.24 0,24 

502332 - East Oakland Sports Center 9161 Edes A v e LifeguanJ, PT.N,32614.32614 0 4 3 0,43 

502332 - E a s l Oakland Sports Center 9161 E d e s A V B Pool Manaqer, PT,N,32704.32704 0,10 0 10 

502332 - East Oakland Sports Center 9161 E d e s A v e RecreaUon Attendant 1. PT.N.32601,32601 0,45 0.45 0.45 

502332 - E a s l Oakland Sports Center 9161 Edes A v e Lifeguard, PTN.32614 .32614 0.04 0 0 4 

502332 - East Oakland Sports Center 9161 Edes A v e R e a e a U o n Spedal is t 1, PT 0 02 0.02 

502332 - E a s l Oakland Sports Center 9161 E d e s A v e Recreetion Spedal is t II, PT.N.32915.32915 0.04 0.04 

502332 - E a s l Oakland Sports Center 9161 E d e s A v e Lifeguard, PTN.32931 ,32198 . . 0,18 . 0,18 

502332 - E a s l Oakland Sports Center 9161 E d e s A v e Lifeguard, PT.N,32931.32198, . 0,05 0,05 

502332 - East Oakland Sports Center , 9161 E d e s A v e . . . . „ . - . RecreaUon Program Director.. . -TO:- . - v l O O ::,. ••• .1.00 1,00 

502332 - E a s l Oakland Sports Center 9161 E d e s A v e LifeguanJ, PTN.32614 .32614 0,13 0.13 

502332 - East Oakland Sports Center 9161 Edes A v e Recreation Attandant 1. PT.N.32601.32601 0.13 0.13 

502332 - East Oakland Sports Center 9161 Edes A v e RBcreal ion Attendant 1, PT.N.32933.32197. . 0.47 0.47 

502332 - E a s l Oakland Sports Center 9161 E d e s A v e Liteguera, PTN,32931 ,32198 . . 0,11 0,11 

5 0 9 2 3 3 I r a Jinkins RecreaUon Center 9175 E d e s A v e Recreat ion Loader 11,'PPT' . . .-'' 4' - ^ - ^ ^ Y . . . 0 . 7 5 ' - - r , 5:.." 0 .75, ; : . - : 

502332 - East Oakland Sports Center 9161 E d e s A v e R e a e a U o n Attendant 1. PT,N.32601.32601 0.18 0.18 

502332 - East Oakland Sports Center 9161 E d e s A v e R e a e a U o n Attendant 1, PT.N.32601.32601 0.19 0.19 

502332 - East Oakland Sports Center 9161 E d e s Ave , . - RecreaUon General Supen/isor.->,r.-!.'i -i^f-ri'. 'A^••^.oo.•:•^ aji,i,ooh>;--,, 

5 0 2 3 3 2 I E a s l O a k l a n d S p b r t s C e n t B T ' . 9161 E d e s A v e ' , ^ " ^ • ' • ; .V - Fadlity Security Assistant FT.> •:j't\i-Sa'<-<l i i i . 1 . 0 0 " ? ' . 

502332 - East Oakland Sports Center 9161 Edes A v e Reaea t i on Attendant 1, P T N . 32933.32197., 0 2 4 0,24 

502332 - E a s l Oakland Sports Center 9161 Edes Ave Reaea t i on Attendant 1, PT.N,32933,32197, , 0,16 0,16 

502332 - East Oakland Sports Center 9161 Edes A v e Reaea t i on Attendant 1, P T , N . 32933,32197., 0,39 0,39 

502332 - East Oakland Sports Center 9161 Edes A v e LifeguanJ, PT.N,32614.32614 0,18 0,18 0 1 8 

502332 - E a s l Oakland Sports Center 9161 Edes A v e R e a e a l i o n Attendant I. P T . N , 32933.32197.. 0,06 0.06 

502332 - East Oakland Sports Center 9161 Edes A v e Pool Manager. PT.N.32704,32704 0.18 0.18 

502332 - E a s l Oakland Sports Centar 9161 Edes A v e R e a e a U o n Leader l. PT.N,32612,32612 0 0 5 0.05 

502332 - East Oakland Sports Center 9161 E d e s A v e Lifeguam. PT,N,32614,32614 0 4 5 0.45 

502332 - East Oakland Sports Center 9161 E d e s A v e Lifaguard, PTN,32614 ,32614 0 4 3 0.43 

502332 - East Oekland Sports Center 9161 E d e s A v e Lifeguard, PTN.32614 ,32614 0,23 0,23 

502332 - East Oaii land Sports Center 9161 E d e s A v e Lifequard, PT .N ,3261432614 0 26 0,26 0,26 ChinasB 

502332 - East Oakland Sports Center 9161 E d e s A v e Uequand, PT.N,32931.32198. . O 0 2 0,02 

5 0 2 3 3 2 z E a s t O a k l a n d S p o f t s O n t e r • ';-irr 9161 E d e s A v e ' ••i.f- Recreation Program O i r e c t o r - , , . - i ' i . ' i , ' " " • " ' - - •"- ".i:-;-i.oo.', ^ V.:fc-1,00!&-^ 1,00 

502332 - Eas t O a k l a n d S p o r t s Center 9161 E d e s A v e 19.05 ' 18.05 - • 4.38 11.39% (2.32) 1.03 5.63% (0.01) 

503231 - Allendale R e a e a U o n Center 3711 S u t e r S l RecreaUon Aide, PTN,28092 .28092 0.24 0.24 0 2 4 Spanish 

503231 - Allendale R e a e a U o n Center 3711 Suler St Recreat ion Aide, PTN,26092 ,28092 0.40 0,40 

503231 - Allendale RecreaUon Center 3711 Suter St R e a e a t i o n Leader 1, PT,N,27132,27132 0.18 0 1 8 

503231 - Allendale Reaea t i on Center 3711 Suter St R e a e a t i o n Leader 1, PTN,27132 ,27132 0.47 0 47 

503231 -Al lendale R e a e a l i o n Center 3711 Suter St R e a e a t i o n Leader II, PT 0.06 0 0 6 

503236 - S a n Antonio R e a e a t i o n Center 1701 E 19lh St RecreaUon Aide, PTN.32697 ,32697 0 3 4 0 3 4 

503231"?Allendale RecreaBonCenter - " : - / 3711 Suter St RecreaUon Prosram Diieclor..<'J'r*,.- , - I .OO i ; , - Ti... 1-00,-52; 

503231 -Al lendale Recreat ion Center 3711 Suter St R e a e a U o n Leader 1, PT,N.31666.31666 0.27 0,27 

503231 -A l lendala RecreaUon Center 3711 S u t e r S l R e a e a U o n Aide, PTN.28092 ,28092 0.41 0 4 1 

503231 - AllendalB RecreaUon Center 3711 S u t e r S l Recreation Leader 1. PTN.27132 .27132 0,19 0,19 

503231 - Allendale Recreat ion Center 3711 S u t e r S l Reaea t i on Aide. PT.N.28092.28092 0,06 0,06 
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503231 - Allendale R e a e a U o n Center 3711 S u t e r S l R e a e a U o n Aide, PTN.28092 ,28092 0.31 0,31 

503238 - San Antonio R e a e a U o n Center 1701 E 19th St Reaea t i on Leader 1, PT.N.27142,27142 0.47 0,47 0.47 Spanish 

503231 - Allendale RecreaUon Center 3711 Suter St Reaea t i on Aide, PT.N,28092,28092 0.08 0,08 

503231 -Al lendale Reaea t i on Center 3711 Suter St RecreaUon Aide, PT.N,28092,28092 0.25 0.25 0.25 [Spanish 

503231 - A l lenda le Recrea t ion Center 3711 Su te r St 4.73 4.73 0.96 7.38% (0.61) D.OO 5.33% 0.25 

503232 - Dimond Recreation Center 3860 Hanly R d Recreat ion Aide, PT,N,27399,27399 0,04 0,04 

503232 - Dimond Reaea t i on Center 3860 Hanly R d R e a e a t i o n Aide, PT,N,27399.27399 0,34 0 3 4 

503232 - Dimond Reaea t i on Center 3860 Hanly R d R e a e a U o n Aide, PTN,27399 .27399 0,09 0,09 

503232 - Dimond Reaea t i on Center 3860 Hanly R d RecreaUon Leadar 1, PT.N.14312.14312 0,15 0.15 0 1 5 

503232 - Dimond Recreation Center 3860 Hanly R d RecreaUon Leader 1, P T . N , 14312,14312 0,47 0.47 

503232 - Dimond Recreation Center 3860 Hanly R d R e a e a t i o n A ide, PTN,27399 ,27399 0.26 0.26 

503232 - Dimond Recreation Center 3860 Hanly R d R e a e a t i o n Leader 1, PTN.14312 .14312 0 4 8 0,48 0.48 Spanish 

503232 Dimond Recreation Center. ' . 3860 Hanly R d Recreatkjn S u p e r v i s o r . . - . 1.00. ,• -• 1,00 A S L 

503232 - Dimond Reaea t i on Center 3860 Hanly R d RecreaUon Speda l is t 1, PT.N.26183.26183 0,39 0,39 Taqaloq 

503232 - Dimond RecreaUon Center 3860 Hanly R d RecreaUon Leader 1. PT.N.14312.14312 0.46 0,46 0,07 Spanish 

503232 - Dimond Reaeat ion Center 3860 Hanly R d R e a e a t k m Leader 1. PT.N.14312.14312 0.07 0,07 

503232 - Dimond Recreation Center 3860 Hanly Rd R e a e a l i o n Leader 1, PT.N.14312.14312 0.23 0.23 

503232 - Dimond Reaeat ion Center 3860 Hanly R d Reaea t i on Leader 1, PT.N.14312.14312 0.43 0,43 

503232 - Dimond Reaea t i on Center 3860 Hanly R d Reaea t i on Leader 1. PT,N.14312,14312 0,44 0.44 

503232 - Dimond Recreation Center 3860 Hanly R d Reaea t i on Spedal is t 1, PT.N,26183,26183 0,12 0 1 2 Gennan 

503232 - Dimond Reaea t i on Center 3860 Hanly R d Reaea t i on Aide, PT.N,27399.27399 0,07 0.07 0,07 

503232 - Dimond Reaea t i on Center 3860 Hanly R d Recreation L e a d e r l l 0,46 0 4 6 

503232 - Dimond Reaea t i on Center 3860 Hanly R d Reaea t i on Leader 1, PT,N,14312,14312 0,25 0.25 

503232 - Dimond Reaeat ion Center 3860 Hanly R d Reaea t i on Aide, PT.N.27399.27399 0,13 0.13 0.13 Spanish 
503232 - Dimond ReaeaUon Center. . 3860 Hanly R d Recreation Leade r 1 1 , - P P T : " - ' , _--,',>,, " 1 . !', 0,75 .' .0 .75 ' 

503232 - Dimond Reaeat ion Center 3860 Hanly R d R e a e a U o n AkJe, PT.N,27399,27399 0,29 0.29 

503232 - Dimond Recreation Center 3860 Hanly R d Recreat ion Loader 1, PT,N,14312:143I2 0,36 0.36 

503232 - Dimond RecreaUon Center 3860 Hanly R d RecreaUon Leader 1, P T N , 14312,14312 0,13 0,13 

503232 - Dimond Recreation Center 3860 Hanly R d R e a e a t i o n Leader 1, PT,N,14312,14312 0,47 0.47 

503232 - Dimond Recreation Center 3860 Hanly R d RecreaUon Aide, PT,N,27399.27399 0,05 0.05 

503232 - Dimond RecreaUon Center 3860 Hanly R d RecreaUon Aide. PTN,27399 ,27399 0,01 0,01 

503232 - Dimond RecreaUon Center 3860 Hanly R d RecreaUon Aide, PT.N.27399.27399 0.04 0.04 

503232 - Dimond RecreaUon Center 3860 Hanly R d RecreaUon Aide, P T 0,38 0,38 

503232 - Dimond RecreaUon Center 3860 Hanly R d Recreat ion A ide, PT.N,27399,27399 0.11 0,11 

503232 - Dimond RecreaUon Center 3860 Hanly R d Recreat ion Leader i, P T , N , 14312,14312 0,39 0,39 

503232 - Dimond Recreation Center 3860 Hanly R d RecreaUon Leader il 0,11 0,11 

503232 - D imond Recrea t ion Cen te r 3860 Han ly R d 8.97 8.97 0.7S 1.18% (0.64) 0.15 2.84% 0.10 

503233 - Franklin Recreation Center 1010 E, 15lh St R e a e a t i o n Aide, P T N . 19715.19715 0,17 0.17 

503233'-: Franklin Reaea t i on Center' . • ••. 1010 E, 15th St RecreaUon Program Diredor.Min!~''-*^".'t:-',i'.iti.J- r ) ' - i ; 0 O - \ v , .:': I .oo; Cambodian 

503233 - Franklin Recreation Center 1010 E, 15th St RecreaUon Leader 1, PT,N,27136,27136 0,19 0,19 

503233 - Franklin R e a e a U o n Center 1010 E. 15lh St R e a e a t i o n A ide, P T N , 19715.19715 0,37 0,37 0 3 7 Cantonese 
503233 - Franklin R e a e a U o n Center 1010 E, 15th St R e a e a t i o n Leader 1, PTN,27136 .27136 0,38 0,38 0,38 Cantonese 
503233 - Franklin RecreaUon Center 1 0 1 0 E . 15th St R e a e a t i o n A ide, P T N , 19715,19715 0,28 0,28 

503233 - Frankfin R e a e a U o n Center 1010 E. 15th St RecreaUon Leader 1. PT,N,27136.27136 0,14 0,14 

503233 - FrankSn R e a e a U o n Center 1010 E, 15th St R e a e a U o n Aide, PT,N,19715,19715 0,16 0.16 

503233 - Frankfin R e a a a U o n Center 1010 E. 15th St R e a e a U o n Aide, PT,N,19715,19715 0,46 0.46 0 4 6 Cantonese 

503233 - Franklin R e a e a U o n Center 1010 E, 15Ui SI RecreaUon Leader 1, PT,N.27136,27136 0,44 0,44 0,44 Spanish 
503233 - Franklin RecreaUon Center 1010 E, 15m St R e a e a U o n Leader 1, PT,N,27136,27136 0,45 0.45 Mein 

603233 - Frank l in Rec reaUon Center 1010 E. ISth S I 4.04 4.04 0.44 7.38% (0.14) 1.21 10.30% (0.79) 
503236 - Redwood Heights RecreeUon Center 3883 Al iso A v e Reaea t i on Speda l is t III, P T 0,04 0 0 4 

503236 - Redwood Heiphts Recreetion Center 3883 Al iso A v e Reaea t i on Speda l is t 1, P T N . 10205.10205 0.02 O 0 2 

503236"-Redwood Heiqhts RecreaUon Center 3883 Al iso Ave Fadlity Security Assistanl',''=-' l?>j,']'t''il';''ff';;i:"T^li:i .•».;i.1.00,--,- ' • l .OO;, : : . 1.00 Spanish 

503236 - Redwood Heights RecreaUon Center 3883 Al iso Ave Recreation Leader 1, P T N , 13860.13860 0,43 0.43 

503236 s. Redwood Heights Recreation Center,".» 3833 Aliso Ave RecreaUon Center Direaor;?iS.l>-;S.;;"-?feS*ri irrJ ,^.: : .1.00^-; ••' 1.00i,:-r-' 

503236 - Redwood Heights R e a e a l i o n Center 3883 Al iso Ave RecreaUon Leader 11, P T , N , 17442.17442,. 0,37 0.37 

503236 - Redwood Heights Recreation Center 3883 Al iso A v e RecreaUon Aide, P T N.21333,21333,, 0,14 0.14 

503236 - Redwood Heiqhts R e a e a U o n Center 3883 Al iso A V B R e a e a U o n Leader 1, P T . N , 1 3 8 6 a i 3 8 6 0 0,44 0.44 

503236 - Redvrood Heights R e a e a l i o n Center 3883 AUso A v e RecreaUon Specialist 1, P T N , 10205.10205 0,46 0.46 

503236 - Redwood Heiqhts Recreation CanlEr 3883 Aaso A v e Reaea t i on Leader 1. P T . N , 13860.13860 0,17 0,17 

503236 - Redwood Heights R e a e a U o n Center 3883 Al iso A v e Recreation Speda l i s l 111, PT 0,18 0,18 

503236 - Redwood Heiqhts Reaea t i on Center 3883 Al iso A v e R e a e a t i o n Leader 1, P T . N , 13860.13860 0.17 0.17 

503236 - Redwood Heiqhts Recreation Center 3883 Al iso A v e R e a e a U o n Spedal is t III, PT 0,44 0.44 

503236 - Redwood Heights Reaeat ion Center 3883 Al iso A v e Reaea t i on Spedal is t II, PTN.27648 ,27648 0.40 0,40 0,40 

503236 - Redwood Heights Recreation Center 3883 Al iso A v e Recreation L e a d e r l , PT.N,13860.13860 0,42 0,42 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso A v e Recreation Aide, PT,N,21333,21333, . 0 2 9 0.29 
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503236 - Redwood Heiqhts ReaeaUon Center 3883 Al iso Ave Temp Contract S v c s Employee, PTN.28392,2831 0,24 0.24 

502235 - Montdair Reaea t i on Center 6300 Moraga A v e Reaeat ion Specialist III, PT 0,03 0.03 

503236 - Redwood Heights Recreation Center - v- - 3883 Al iso Ave R e a e a t i o n Leader II; P P T - '• :!|, Q.75J:-\ i''_ ',.0,75' 0.75 Spanish 

503236 - Redwood Heights Recreation Center 3883 Al iso Ave Reaea t i on Leader 1, P T N , 13860,13860 0,45 0.45 

503236 - Redwood Heights Recreation Center 3883 Al iso Ave Reaea t i on Aide, PT,N.21333.21333. . 0,08 0.08 

503236 - ReOvrtJod Heights Reaea l i on Canter 3883 Al iso Ave R e a e a U o n Aide, PT.N.21333.21333. . 0,10 0.10 

503236 - Redwood Heights Reaeat ion Center 3863 Al iso Ave Reaea t i on Spedal is t 11, PTN.27648 ,27648 0,03 0.03 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso Ave Recreation Leader 1. PTN.13860 .13860 0,19 0.19 

503236 - Redwwod Heiqhts ReaeaUon Center 3883 Al iso Ave Recreation A ide, PT.N,21333.21333. . 0,14 0,14 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso A v e Recreation Leader 1, PT.N,13860.13860 0.40 0.40 

503236 - Redwood Heiqhts Recraal ion Center 3883 Al iso A v e RecreaUon Leader II, P T N . 17442,17442,. 0,11 0.11 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso A v e Recreat ion Leader II, PTN.17442 ,17442 , , 0,46 0,46 

503236 - Redwood Heiqhts RecreaUon Center 3883 Al iso A v e Reaea t i on Leader 1, P T . N . 13860.13860 0,15 0,15 

503236 - Redwood Heights R e a e a U o n Center 3883 Al iso Ave Recreation Leader 1, P T . N . 13860.13860 0,43 0.43 

503236 - Redwood Heights Reaea t i on Center 3883 Al iso Ave Reaea t i on Leader 1, P T . N . 13860.13860 0,35 0.35 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso Ave Reaea t i on Aide, PT.N.21333.21333, , 0.15 0.15 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso Ave Reaea t i on Leadar 11, PT.N.17442.17442. . 0.42 0,42 

503236 - Redwood Heiqhts Reaeat ion Center 3883 Al iso A v e R e a e a U o n Spedal is t 11, PT.N,2764a,27648 0.17 0,17 

503236 - R e d w o o d He iqh ts Recrea t ion Cen te r • 3883 A l i s o A v e 10,61 10.61 2.15 3.64% (1.77) 0.00 5.33% 0.67 

509231 - Arroyo Recreation Center . >. i ' l ' - r t ^ i 7701 Krause A v e Recrealk jn Supervisor '-^ - " • ^ ' ' • • i ' . ; ;-4.1LO0*;;.'-:. ;;-^l.oo. •. 1.00 Spanish 

509235 - Rain t o w raassigned RacreaUon Aide P T 0.47 0.47 0.47 

509231 - Arroyo Recreat ion Center 7701 Krause A v e RacreaUon Leader 1, PT .N .S I l 79 ,13050 , . 0.22 0 2 2 

509231 - Anoyo R e a e a t i o n Center 7701 Krause A v e RecreaUon Aide P T 0.43 0.43 

509231 - Arroyo R e a e a U o n Center 7701 Krause A v e Recreation L e a d e r l , PT,N,31179,13050. . 0.46 0.46 

509231 - Arroyo Recreat ion Center 7701 Krause A v e Reaea t i on L e a d e r l , PT,N,31179.13050, . 0.41 0.41 

509231 - Arroyo Recreat ion Center 7701 Krause A v e Reaea t i on Leader 1, PT.N.31179.13050. . 0.48 0.48 

509231-Arroyo RecreaUon Center;.. .• . 7'-'.J 7701,Krause A v e - RecreaUon Leader.ll; PPT.L32448.32448 .i,. I-': . iUcO.75'-,-:. . 0.75: 

502340 - YouUi & Adutt Sports Reass iqned Reaea t i on Leader 1, PTN.28385 ,28385 . , 0.34 0.34 

509231 . -AnoyoRec reaUoh Center . . 7701 Krause A v e RecreaUon Leader 11, PPT." I ' • ^ ' • • f - i . > . • y j ; o , 7 5 i ' i J i ^0.75'r^'!.: 

509231 - A r r o y o R e c r e a U o n Center 7701 K r a u s e A v e 5.31 5.31 1.47 11 .61% (0.86) 0.00 0 .71% 0.04 

509234 -D iscove ry , '.". - > • , ' . . ^ - 2521 High S t " . : ; • • " i ; " . ' ^ : ProqramAnalys t II ' ' - . . . ' VJ-vC-'.,,. i"n<<fc.l ,-Jr,o,lo;.:u" f ' - ' O l O ' ' 0,10 Spanish 

509232 - Brookdale RecreaUon Center 2535 High St RecreaUon Leader 1, PTN ,9272 .4190 , , 0,45 0 4 5 

509232 - B rookda le Recrea t ion Center 2535 H i g h S t 0.55 D.S5 0.10 18.59% Q.OO 0.00 2.84% 0.02 

509233 - Ira Jinkins Recreation Center 9175 E d e s A v e R e a e a U o n Aide, PT.N,28396.28396 0,01 0.01 0.01 Spanish 

509233 - Ira Jinkins Recreation Center 9175 E d e s A v e R e a e a U o n Leader I, PT.N.7968.1095. . 0,13 0,13 

509233 - Ira Jinkins RecreaUon Center 9175 E d e s A v a R e a e a U o n Axle, PT.N,28396.28396 0,14 0,14 

509233 - Ira JintUns RecreaUon Center 9175 E d e s A v e RecraaUon Ak le . PT.N,28396,28396 0,41 0,41 

509233 - Ira Jinkins R e a e a U o n Center 9175 E d e s A v e R e a a a U o n AWe. PT.N.28396,28396 0,27 0 2 7 

509233 - Ira Jinkins R e a e a U o n Center 9175 E d e s A v e RecreaUon Leader 1, PT.N.7968.1095, . 0.46 0,46 

504410 - City-WiOe Proqrams Unit . . ^ - . r t r T , ; reasskjned. T •"-' I -.^ Recreatkxi Leader II,' PRT.f""rj*i.i.-;., .-^':.\.,\ta;ij> i , ; i ; L 0 . 4 5 £ ^ :' l. '-;-.0.45:.'. 

509233 - Ira Jinkins RecreaUon Center 9175 Edes A v e Reaea t i on Leader 1. P T N . 7 9 6 8 , 1 0 9 5 , . 0.14 0,14 0,14 Spanish 

509233 - Ira Jinluns Recrealkm Center 9175 E d e s Ave R e a e a U o n Ak ie , PT.N,28396,28396 0.06 0.06 

509233 - Ira Jinluns R e a e a U o n Center 9175 E d e s Ave RecreaUon Attendant 1, PT,N,32528,32528 0.24 0.24 

509233 - Ira Jinkins RecreaUon Center 9175 E d e s A v e RecreaUon Leader 1, PT,N,7968.1095. . 0.01 0,01 

509233 - Ira Jinkins RecreaUon Center 9175 E d e s A v e R e a e a U o n Leader l, P T . N , 7 9 6 8 . I 0 9 5 . . 0.38 0 3 8 

509233 - Ira Jinkins R e a e a U o n Center 9175 E d e s A v e R e a e a U o n AkJe, PT.N,28396,28396 0,45 0.45 

509233 - Ira Jinkins RecreaUon C e n t a 9175 E d e s A v e R e a e a U o n AkJa, PT.N,28396,28396 0,13 0.13 

509233 - Ira Jinkins R a a e a U o n Center 9175 E d e s A v e R e a e a U o n Ak je . PT.N.28396.28396 0,12 0,12 

504410 -C"ity-WkleProqrarfisUhrt5,. i ; - ,;; '-.-^.i^b rBassiqned - ; 1 i • RacreaUofi Leader l l , - P P T - ' . i . - i ^ H . a f . l s i l j ; 0.55 !.-;,; 

509233? Ira Jinkins Recreatran Center." ' " ; . ' - 9175 E d e s A v e Recreat ion Center. D i teOor 'V , ri! i«j.;ft.V?SJar . . . ^ i . l .OOi tZ i :f:•^^.^.oo.<:.! 1,00 Spanish 

502237 - (Willie Keyes) Poplar Reaea l i on Center RecreaUon Leader II, PT.N.25638.25638. . 0.03 0.03 

509233 - Ira J i n k i n s Rec rea t i on Center 9175 E d e s A v e 4.98 4.98 1.15 11 .S1% (0.58) 0.00 0.71% 0.04 

509235 - Rainbow 5800 Infl Slvd R e a e a U o n Leader 1, P T . N , 18018.18018 0.20 0,20 

609235_-Ra"inbow i 5800 Int1 Blvd RecreaUon Center Diredori" J!-' ..:::-^.-;Li>,.s-irzi :!i,-;.l:Oo;*;i, -"S"-',-,l,00(V-J". 

509235 - Rainbow 5800 Int'l Blvd StudentTrainee, PT,N,31996.31996 0.01 O O l 

509235-Rainbow . -J.i»,-'--' .•--ji.':-~i^z 5800 Int'l Blvd RecreaUon Leader l l . - ' P P T . i . . ' . . . ^ ? I f lJ 0.75 i i i ^ - : s , 0 . 7 5 . , . "' 

509235 - Rainbow 5800 Int'l Blvd ReoBat ion Leader i, PT.N.18018.18018 . 0.18 0 1 8 

509235 - Rainbow 5800 Int1 Blvd RecreaUon Laader 1, P T . N . 18018,18018 0.44 0.44 

509235 - R a i n b o w 5800 int'l B l v d 2.56: 2.58 D.oa 16.23% 0.42 0.00 0 .71% 0.02 

509236 r .Tassalarani ja RecreaUon Center.^ 975 85th A v e Reaeation Center Director.'" - '•'^•'•'k -••~w.\.oa ,'.;,-.,.1,00:,t 

509236 - Tassafaranqa ReaeaUon Center 7701 Krause A v e RecreaUon Leader l, PT,N,27326,27326 0.15 0,15 

509236 - Tassafaranga RecreaUon Center 7701 Krause A V B RecreaUon Aide, P T 0 4 4 0,44 0.44 Spanish 

509236 "r Tassafaranga Recreation Center 975 85tn Ave R e a e a U o n L e a d e r l l ; PPT,--^- . - , ! • ; iUi . - ; ' ' ' - i ! r r l ia i5 i : a » o , 7 5 j ; i : ' t : . . fO,75 , i . - i ' 

509236 - Tassafaranga RecreaUon Center 975 85th Ave Recreation Speda l i s l 1, PTN.31670 .31670 0.03 0,03 

509236 - Tassafaranga RecreaUon Center 975 85th Ave RecreaUon Leader 1, P T N , 13466,13466 0.41 0 4 1 
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509236 - Tassafaranga Reaea t i on Center 975 BS thAve R e a e a l i o n Leader 1, PTN,33579 ,33579 0.24 0,24 

509236 - Tassafaranga Reaea t i on Center 975 85lh A v e R e a e a t i o n Leader 1, PT,N,33579,33579 0 1 7 0.17 

509236 • Tassa ta ranqa Recrea t ion Cen te r 975 85th A v e 3.19 3.19 0.44 18.S9% 0.15 0.00 0 .71% 0.02 

509239 - Rainbow Teen Center 5600 mt'l Blvd R e a e a t i o n Leader l l . PT 0.29 0.29 

509239 - Rainbow Teen Center 5800 inf l Blvd RecreaUon Speda l is t II, PT,N,33577.33423 0.35 0.35 

509239 - Rainbow Teen Center 5 K X ! Int'l Blvd RecreaUon Speda l is t 11, PT.N.33577,33423 0.10 0.10 

509239 - Rainbow Teen Center 5800 Int'l Blvd Reaea t i on Speda l is t 1, PT.N.33578.33578 0.32 0,32 

509239 • Rainbow Teen Center 5800 Int'l Blvd Recreation Speda l is t 1, PTN,33578 .33578 0.48 0.48 

509239 - Rainbow Teen Center 5800 Int'l Blvd Reaea t i on Speda l is t l l , PT.N.33577.33423 0.34 0.34 

509239 - Rainbow Teen Center 5800 Infl Blvd RecreaUon Spedal is t II, PT.N.33577,33423 0,47 0,47 

509239 • R a i n b o w Teen Center 5S00 i n f l B l v d 2.35 2.3S 0.00 16.23% 0.38 0.00 0 .71% 0.02 

509237 - SheffiekJ Villaqe R e a e a U o n Center 248 Martow Dr RecreaUon Aide, P T 0 02 0.02 

509237^ SheffieW Viilaqe RecreaUon Center 248 Marlow Or R e a e a U o n Pnx j ram Director -•' . ^ . ^ - - S j K i i t . ' h . . : : 0.75'•",:?• i i - ; . 0 , 7 5 . - * 

509237 - Sheffield Villaqe Reaea t i on Center 248 Marlow Dr RecreaUon Speda l is t 1, PT 0,34 0.34 

509237 • Sheffield Village R e a e a U o n Center 248 Marlow Dr R e a e a l i o n Leader 1, P T N . 12974,12974,, 0,26 0.26 

509237 • Sheffield Villaqe R e a e a U o n Center 246 Marlow Dr Recreation Leader 1, P T N . 1 2 9 7 4 1 2 9 7 4 , , 0,09 0,09 • 

509237 - Sheffield Villaqe R e a e a U o n Center 248 Mariow Dr RecreaUon Aide, P T 0,46 0 4 6 

509237 - Sheffield Village Reaea t i on Center 248 Mariow Dr Recreation Leader 1, PT.N,12974.12974.. 0 2 2 0 2 2 

509237 - Sheffield Village Recreat ion Center 248 Marlow Dr R e a e a U o n Leader 1. PT,N,12974.12974. . 0.36 0,36 

509237.!TShe!field.Viltage RecreaUon Center , 248 M a r k w Dr RecreaUon Leaderll, R P T i . ' • :-^^.Lii:Lx i ; ^ ; 0 : 7 5 ^ j ;'^o.7s;::a" 
509237 • She tne ld V i l l age Recrea t ion Cen te r 248 Mar tow Dr . 3.25 3.25 0.00 1.18% 0.04 0.00 0 .71% 0.02 

R a c r e a t i o n . C e n i e » ^ i t I & B £ £ g £ | ^ W £ £ e ^ ^ 9 7 . 6 9 ^ ggS98.69i5a ,gll!38%1 
502234 - Lincoln Reaea t i on Center 250 lOlh St Recreat ion Leader 1, PT,N,31175,28305, , 0.44 0.44 0.44 Cantonese / Mandann 

502234 - Lincoln R e a e a l i o n Center 250 10th St Recreat ion L e a d e n , PT,N,31175,28305. . 0.14 0.14 Vietnamese 

502234 - Lincoln Recreation Center 250 torn St RecreaUon AkJe, P T . N . 2 7 1 1 5 . 2 7 n 5 0.45 0.45 0,45 Cantonese 

502234 ? Lincoln R e a e a U o n Center 250 10th St RecreaUon Spedalist 11; PPT^ i ii-y^^i^'K 0 . 9 8 . : J : - . . f i 0 . 98 - . - t ,-. 

502234 -. Lincoln RecreaUon Center 250 10th SI RecreaUon Cen te r Director _ •. • " i " ^i.-.-- •':ii.^7,'*,."r. n,-;..i.oo„';":"^ . ! . - -1.00-^.- 1,00 Cantonese 

502234 - Lincoln Recreation Center 250 10th St Recraal ion Aide, PT,N.27115.27115 0,25 0,25 

502234 - Lincoln Reaea t i on Center 250 10th St Recreation Aide, PTN.27115 ,27115 0,16 0.16 

502234 - Lincoln Reaea t i on Center 250 10th St Reaea t i on Aide, PTN,27115 ,27115 0,04 0.04 

502234 - Lincoln Recreation Center 250 10th St Recreation Leader II, PTN.28312 ,28312 0,21 0.21 0 2 1 Cantonese 

502234 - Lincoln Reaea t i on Center 250 lOUi St RecreaUon Aide, PTN.27115 ,27115 " 0,13 0,13 

502234 - LirxMin Reaea t i on Center 250 torn St RecreaUon L e a d e r l , PT.N.31175.28305, . 0,13 0,13 

502234 - Lii>coln R e a e a U o n Center 250 lOUi St RecreaUon Aide, P T . N , 2 7 1 1 5 , 2 7 n 5 0,07 0,07 

502234 - Lincoln R e a e a U o n Center 250 lOUi St RecreaUon L e a d e r l , PT.N,31175,28305. . 0.38 0.38 Mien 

502234 - Lincoln Recreation Center 250 10th St Recreat ion Leader 11, PTN.28312 ,28312 0.44 0 4 4 

502234 - Lincoln RecreaUon Center 250 10th St R e a e a t i o n A ide, PT.N,27115.27115 0.33 0,33 

502234 - L incdn R e a e a U o n Center 250 10th SI R e a e a U o n Leader II, PTN.28312 .2B312 0.20 0.20 0.20 Cantonese 

502234 - LincoUi R e a e a U o n Center 250 10th SI RecreaUon Aide, P T , N , 2 7 n 5 , 2 7 1 1 5 0.22 0.22 

502234 - Lincoln R e a e a U o n Center 250 10th St R e a e a U o n Leader 11, PT.N.28312,28312 0,39 0,39 0.39 CantooBSB / Mandann 

502234 - Lincoln RecreaUon Center 250 10th St Recreat ion Leader 1. PTN.31175 ,28305 . , 0,44 0.44 0.44 Cantonese / Mandarin 

502234 - Lincoln Recreatran Center 250.10U1 St Recreat ion A ide, PTN.27115 .27115 0,46 0.46 

602234 - L i n c o l n Rec rea t i on Cen te r 2Soiotnst -. 6.86 . . 6.86 0.00 1.18% 0.D8 - 3.13 23 .08%. (1.55) 

U l f f c o l i i i R e c P B i M w r C e h t e r a e ^ M S ^ S i S i ^ ^ 2 S 0 ^ 1 0 t t i ' S t ^ i S t ^ ! ^ ^o.iWW I8i1S1B%« EEHissiBf 
502312 - Dimond Aquat ics 3860 Hanly R d Ltfeguam, PT.N.24967.24967 0,25 0.25 

502312 - Dimond AquaUcs 3860 Hanly R d Lifeguard, PT.N.24967.24967 0,21 0.21 

502312 - Dffnond AquaUcs 3860 Hanly R d Water Safety Instmctor, PTN.22575 ,13279 0,21 0,21 

502312 - Dimond Aquatics 3860 Hanly R d LUeguanJ, PT.N.24967.24967 0,21 0,21 0,21 Spanish 

502312 - Dimond Aquat ics 3660 Hanly R d Lifeguard, PT.N.24967.24967 0,45 0.45 

502312 - Dimond AquaUcs 3860 Hanly R d Lifeguanl, PT.N.24967.24967 0,41 0.41 0,41 Cantonese 

502312 - Dimond Aquat ics 3860 Hanly R d Wa la r Safety Instmdor, PT.N.22575.13279 0.47 0.47 0,47 Cantonese 

502312 - Dimond Aquat ics 3860 Hanly R d LifeguanJ, PT.N.24967.24967 0.36 0.36 

502312 - Dimond Aquat ics 3860 Hanly R d Pool Manager. P T 0,42 0.42 

502312 - Dimond AquaUcs 3860 Hanty R d Lifeguard. PT.N.24967.24967 0.43 0,43 

502312 - Dimond AquaUcs 3860 Hanly R d RecreaUon Attendant I, PT 0.26 0,26 

502312 - Dimond Aquat ics 3860 Hanly Rd Water Safety Instnidor, PT.N.22575.13279 0,15 0,15 0.15 Cantonese 

502312 - Dimond AquaUcs 3860 Hanly Rd LifeguanJ, PT.N,24967,24967 0,02 0.02 

502312 - Dimond Aquatics 3860 Hanly Rd Lifequam, PTN,24967 ,24967 0.15 0.15 0,15 Cantonese 

502312 - Dimond Aquat ics 3860 Hanly R d LifeguanJ, PTN,24967 .24967 0,09 0.09 

502312 - Dimond Aquatics 3860 Hanly R d , LifeguanJ, PTN.24967 .24967 0,45 0.45 

502312 - Dimond AquaUcs 3860 Hanly R d LifequanJ, PTN.24967 .24967 0,21 0.21 

502312 - Dimond AquaUcs 3860 Hanly R d LifeguanJ, PT.N.24967.24967 0,14 0,14 

502312 - Dimond AquaUcs 3860 Hanly R d LifequanJ, PT.N,24967,24967 0.04 0,04 

502312 - Dimond Aquat ics 3860 Hanly R d Lifeguard, PT,N,24967,24967 0.08 0,08 

502312 - Dimond Aquat ics 3860 Hanly R d Pool Manaqer, P T 0,44 0,44 
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FY 2012-13 PCP STAFFING REPORT - COMMUNITY SERVICES AGENCY - PARKS AND RECREATION TABLE 4 

iCdWlMUNiTYiSERVICESi'AGENCY' " i , * „ i ^S 'ADDRESS S I ' i a l l f " A ^ - ^ r J i J l s ^ J O B C L A S S I F I C A " n O N i , ' & S 3 5 J K i t & ' A C T U A L ' ; ^ 

« » 
| S P ^ _ F ^ P , ^ J S P . R C P j rsp.pcp; U C H P C P ? 

mi 
iPfNeedl; 

^ ^ ^ ^ 
502312 - D i m o n d A q u a U c s 3860 Han ly R d 6.45 5.45 0.21 1.1S% (0.1S) 1.18 0.71% (1.14) 

502313 - Defremery AquaUcs 1269 18th St Poo l Manager, PT.N.10174,51B1 0 35 0,35 

502313 - Defremery Aquatics 126916th SI Lifequand PT N.25809.25809 0.12 0.12 

502313 - Dafiemarv AquaUcs 1269 l a i n s i Waie t Safely Inslniclor, PT N,13260.132B0 0,35 0,35 

502313- Defremery Aquatics 1269 i e i h St Lifeguard, PT.W 25309.25609 0 0 1 0 0 1 

502313 - Defremery Aquatics 1269 18th St Lrteguard. PT.N.25809,25809 0.12 0,12 

502313 - Defremery Aquatics 1269 18th St Lifeguard PT.N.25809.25809 0,09 0,09 

502313 - Defremery Aquatics 1269 16th SI L i ieguam, PT,N,25809,25809 0,10 0,10 

5 0 2 3 1 3 - Defremery Aquatics 1269 18th St Water Safety Instmctor, P T N . 13280,13280 0.10 0.10 

502313 - Defremery Aquatics t269 let f i SI Water Safely Instmctor, PT.N.132B0.13230 0 4 4 0.44 

502313 - Defremery Agual ics 1269 18m S i LifequanJ, P T N.25809.25809 0,12 0.12 

502313 - Defremery Aquatics 1269 18th St Water Safety Instmctor, P T . N , 13280,13280 0,20 0.20 0.20 Cantonese 

502313 - Defremery Aquatics 1269 18lh St Lifeguard, PTN.25809 ,25809 0,14 0.14 

502313 - Defremery Aquatics 1269 18th St Water Safety Instmdor, P T . N . 13280.13280 0.40 0.40 

502313 - Defremery AquaUcs 12^3 ISt/T SI pool Manaqer. P T . N . 1 0 1 7 4 5 1 8 ! 0 4 9 0 4 9 

502313 - Defremery Aquatics 1269 18Ui St Water Safety Instmctor. PT.N.13280.13280 0 39 0.39 

502313 - Defremery Aquatics 1269 18tti St Lifeguard PT.N,25809,25809 0.21 0.21 

5Q2313 - Deframory Aquatics 1269 18lh St Recreation Ai tendanl 1, PT 0.16 0.16 

502313 - Defremery Aquatics 1269 18lh St Water Safely Insuuctor, P T . N 13280,13280 0,43 0,43 

S02313 - Defremery Aqua t i c s 1269 18th St 4.22 4.22 0.00 1.18% 0.05 0.20 D.71% (0.17) 

502314 - Temesca l AquaUcs 371 45tn St Lrteguard PT.N.24968.24968 0,21 0,21 0 2 1 Stianish 

502314 - Temescal Aquatics 371 45th St Water Safety Instnjctor, P T . N . 10187.5706 0.13 0.13 

502314 - Temescal Aquatics 371 45th St Water Safety Instructor, P T . N . 10187,5706 0,04 0,04 

502314 - Temescal AquaUcs 371 45m St Poo l Manaqer, P T N,18940.18940 0,22 0.22 

502314 - Temesca l Aquatics 371 45m St wa te r Safety Instmdor, PTN ,10187 ,5706 0.16 0,16 0,16 Mandarin 

502314 - Temesca l AquaUcs 371 45m St Water Safety InsUuctor, P T . N . 10187.5706 0.32 0.32 

5 0 2 3 1 0 - A q u a U c s Supervision 9161 E d e s A v e Recreation Spedalist ll; PPT. . )A. •'• '•^ -'0.75:--': ' i" %\ -0 .75 i r . l - . 

502314 - Temesca l Aquatics 371 45m St LifequanJ. PTN,24968 ,24968 0.06 0,06 

502314 - Temesca l Aquatics 371 45in St Lifeguard, PT,N.2496B.24968 0.27 0.27 

502314 - Temesca l AquaUcs 371 45U1 St Poo l Manager. PT.N.18940.18940 0.39 0 3 9 

502314 - Temescal A q u a t i a 371 45th St Water Safety Instmctor, PT.N.10187 5706 0.17 0.17 0.17 Mandarin S Spanish 

502314 - Temesca l AquaUcs 371 45lh St P o d Manaqer. P T N,18940 18940 0 07 0.07 

502314 - Temesca l AquaUcs 371 45th SI LifequanJ, PT.N.24968.24969 0.04 0,04 

502314 - Temesca l AquaUcs 371 45th St Pool Manaqer. P T . N . 18940,18940 0,44 0,44 0 4 4 Spanish 

502314 - Temesca l AquaUcs 371 45th St Ufequard, PTN.24968 ,24968 0 1 2 0,12 

502314 - Teraascal Aquat ics 371 45 lh St Ufeouan), PT,N.2496S.2496e 0,21 0 2 1 

502314 - TemBscal Aquatics 371 45m St LifequanJ, PT.N.24968.24968 0,14 0,14 

502314 - Temesca l Aquatics 371 45m St Lifeguard. PT.N.24968.24968 0,08 0,08 

502314 - Temesca l Aquatics 371 45m St P o d Manaqer, P T . N . 18940,18940 . 0,01 0,01 0,01 Can loness 

502314 - Temescal AquaUcs 371 45U1 St Lifequard, PT,N.24968,24968 0,17 0.17 

5 0 2 3 1 4 - Temescal Aquat ics 37) 45lh St LifeguanJ. PT.N,24968,24968 0.12 0,12 

502314 - T e m e s c a l A q u a t i c s 371 45Ui S t 4.12 4.12 0.6S I . I B S (0.601 0.34 0 .71% (0.31) 

502315 - Fremonl AquaUcs 568 Bel levue Ave LifequanJ, PT,N,25104,25104 0.30 0.30 0,30 Spanish 

502315 - Fremont AquaUcs 568 Bel levue Ave LifeguanJ, PT,N,25104,25104 0.41 0.41 0,41 Mandarin. 

503315 - Fremont Aquatics 568 Bellevue Ave Pool Manaqer, P T . N , 18950,18950 0 31 0.31 

502315 - Fremont AquaUcs 568 Bellevue Ave Ufequard. P T N 25104,25104 0.09 0.09 

5033IS - Fremont AquaUcs 568 Bellevue A v e Lifeguard, P T N,35104.2S104 0.17 0 1 7 

502315 - Fremont AquaUcs 568 Bellevue A v e Poo l Manaqer, PT,N.18950,18950 0 23 0,23 0,23 Spanish 

502315 - Fremont AquaUcs 566 Bel levue Ave LifeQuanJ, PT,N,25104,25104 0 24 0,24 0,24 Spanish 

502315 - Fremont AquaUcs 568 Bellevue Ave RecraaUon Attendant I, PTN,26623 .266Z3, , 0.09 0 0 9 

502315 - Fremont Aquatics 568 Bellevue A v e Lifequard, PTN.25104 .25104 0.34 0,34 

502315 - Fremont Aquatics 568 Bellevue A v e LifequanJ, PTN.25104 .25104 0,22 0,22 

502315 - Fremont Aquatics 568 Bellevue A v e LifequenJ, PTN.25104 .25104 0,12 0,12 

502315 - Fremont AquaUcs 568 Bel levue Ave Water Safety Instmctor, P T . N . 10194.6997 0,44 0,44 0.44 Spanish 

502315 - Fremont Aquatics 568 Bellevue Ave Lifeguard, PT.N,25104,25104 0.34 0,34 

502315 - Fremont Aquatics 568 Bellevue A v e Lifeguard, PT,N,25104.25104 0,18 0,18 0,18 Spanish 

5 0 2 3 1 5 - Fremont Aquatics 566 Bellevue A v e Lifeguara, PTN.25104 .25104 0,15 0,15 0 ) 5 Span ish 

502315 - Fremont Aquatics 566 Bellevue A v e Water Safety InstmCTor, PT,N.1D194.6997 0,15 0,15 

502315 - Fremont Aquatics 568 Bel levue Ave LrtequanJ, PT.N,25104.25104 0,42 0,42 

502315 - Fremont AquaUcs 568 Bel levue Ave Lrfequanj. PTN.25104 .25104 0 18 . 0.18 

5 0 2 3 1 5 - Fremont Aquatics 568 Bellevue Ave Lifequam, PTN.25104 .25104 0 38 0.38 

502315 • Fremonl Aquai ics 56B Bellevue A v e Lif tguard, PT.N.25104.25104 0 13 0 : 3 

502315 - Fremont AquaUcs 558 Bellevue A v e Lifeguard, PT.N.25104.25104 0 41 0,41 0,41 Cantonese 

S0231S • Fremont A q u a U c s 666 Be l l evue A v e 5.30 E.30 1.54 18 .59%. (0.65) 0.82 3.20% (0 .65) : -

Ac^u^aiag!E8ag îfflLateaB:̂ t£5gTegs5 V a " t i d u i ^ ! E m H S ! ® 3 I ! S k £ t ^ 1 9 . 0 9 S S ^ 1 8 ; 0 9 " g S ^ 2 : 4 0 H a £11!3a%l 
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FY 2012-13 PCP STAFFING REPORT - COMMUNITY SERVICES AGENCY - PARKS AND RECREATION TABLE 4 

COMMUNITYdSERVieES-AGENCYi 

i l ^ M l A R i ^ t & l E C ^ I ^ 
imiSrW^JOB CmSSIFICATIQN "f^fTE^Wt ^^TACrUAL":! 

mii 
tSP, peps'* iSP.IJCP-

itOoalf 
rsp- p,cpj K C H P C P i : : cH PCP, f CHPCR^ 

j ! _ - ' ^ . i ^ , - . f -

JiffNeod.;'! 

503235 - Manzanita Recreation Center 1701 22nd Ave RecreaUon Aide, PT 0,19 0.19 

503235 - Manzanita Recreation Center 1701 22nd Ave Recreation Leader 1, PTN.22408.22408 0.20 0.20 0,20 Spanish 
503235 - Manzanita Recreation Center 1701 22nd Ave RecreaUon Aide, PT 0,01 0.01 

503235 - Manzanita RecreaUon Center 1701 22nd Ave RecreaUon Aide, PT 0,02 0,02 
503235 - Manzanita Recreation Center 1701 22nd Ave Recreation Leader Ii, PPT ' " . t '.-i J- . . ' -,, .0.75 0,75 
503235 - Manzanita Recreation Center 1701 22nd Ave Recreafion Aide. PT 0.39 0,39 

502340 - Youth & Adult Sports Field RecreaUon Aide. PT.N.22716.ia952 0.03 0,03 
502340 - Youth & Adull Sports Field RecreaUon Aide. PT.N,22716.18952 0.38 0.38 0.38 
503235 - Manzanita Recreation Center 1701 22nd Ave RecreaUon Leader 1, PT.N,22408,22408 0.42 0.42 Piffipino 
503235 - Manzanita Recreation Center 1701 22nd Ave RecreaUon Leader I, PTN,22408,22408 0.24 024 
503235 - Manzanita RecreaUon Center • 1701 22nd Ave RecreaUon Program Dtrector,7.; :r,~'-:^:-^'-r.f:;tC-xr'i. . y -M .OOV - 1.00. 1.00 Spanish 
503235 - Manzanita Recreation Center 1701 22nd Ave RecreaUon Aide, PT 0,02 0.02 
503235 - Manzanita Recreation Center 1701 22nd Ave RecreaUon Leader 1, PTN,22408,22408 0,36 0.36 
503235 - Manzanita Recreation Center 1701 22nd Ave , 4.01 4.01 1.58 7.38% (1.28) 0.00 10.30% 0.41 
ManzSi l ta iRecrea t lo f fCerhwtK i^MJ^^ ,170if22ndAVeS£»^SjS m^-oimt 3af4:oijEa ^ i i L28 )S : 1 ^ 0 . 0 0 ^ mo'MS£ 
503237 - FM Smith Recreation Center 1969 Park Blvd Recreation Leader 1, PT,N,22409,22409 O10 0.10 0.10 
503237 - FM Shiilh RecreaUon Center 1969 ParV Blvd Recreation Leader 1, PT 0.13 0.13 Spanish 
503237 - FM Smilh Recreation Center 1969 Peril Blvd RecreaUon Leader 1, PT 0.47 0.47 
503237 - FM Smith RecreaUon Center 1969 Parit Blvd Recreation Leader 1, PT 0.33 0.33 
503237 - FM Smith RecreaUon Center.- - .. ' . . 1969 Pari( Blvd ..- RecreaUon Cenler. Director^ft"",^'&M*. 'ji^iiii^l!'. ^'ihllOO,,. • 1.00 !̂ 
503237 - FM Smith Recreation Center 1, • ,C 1969 Parit Blvd RecreaUon Leaderll,-PPT•?ii,'tn.'.i. i.<:'.:••-.fl'ji^i:-'^ i.;:0,75 075 .. . 0.75 Spanish 
503237 - FM Smith RecreaUon Center 1969 Parit Blvd RecreaUon Specialist ll, PT.N,26222,26222 0.04 0.04 
503237 - FM Smilh Recreation Center 1969 Paiy. Blvd Reaeation Aide, PTN.32547.32547 0.15 0.15 
503237 - FM Smith Recreation Center 1969 Parl<Blvd Reaeation Aide, PT.N.32547.32547 0.24 0.24 
503237 - FM Smith ReaeaUon Center 1969 Pailt Blvd Reaeation Leader 1, PT.N.22409.22409 0.14 0,14 
503237 - FM Smith Recreation Center 1969 Park Blvd 3.35 3.3S 0.85 3.54% (0.73) 0.00 6.33% 0.18 
PM £mlth^,Ri^at ian G e n t e r t £ i i S t S ! i ^ ^ M ^ J 9 Q 9 , p w t e B l v d n ^ ^ m m(i:85"aE l^'64%t mmm ^D."oa§^ (3J5;33%a 
503238 - San Antonio Recreation Center 1701 E 19th St Recreation Leader I, PTN.27142.27142 0.16 0,16 

503238 • San Antonio RecreaUon Center-'., .^-Ji^'J^i 1701 E,19thSt' - . . Recreation Program Director, ;f;;'^i:,(.:lv,.i.i..';(;.i^,; .:"; :i.oo../,' • • "-• 1,00 . 
503238 - San Antonio Recreation Center 1701 E 19th St Recreation Leader 1, PTN.27142,27142 0,39 0.39 Vietnamese 
503238 - San Antonio Recreation Center 1701 E 19th St 1,65 1.55 0.00 11.51% 0.18 0.00 10.30% 0.16 
Sah^Aniblilo Reniat iorf C o i i ^ ^ asfeiiss-Bsaf ̂ o.Mm S«!5l%2 ^ o . o o d Si'to.'stnej 
503239 - Carmen Flores Recreation Center 1637 Fmitvale Ave RecreaUon Aide, PTN.25528,25528 0,11 0.11 
503239 - Carmen Flores RecreaUon Center 1637 Fmitvale AVB • Recreation Aide, PTN.25528,25528 0,01 0,01 
503239 - Carmen Flores RecreaUon Center 1637 FmitvalB Ave RacreaUon Leader 1, PT.N,31667,31667 0,03 0.03 Taqalonq 
503239 - Carmen Flores RecreaUon Center 1637 FmltvatB AVB ReaeaUon Spedalist 1, PT.N.26081.26081 0,21 0,21 0,21 Spanish 
503239 - Carnien Flores RecreaUon Center 1637 Fmitvale Ave RecreaUon Leader 1, PT.N.9296.4255 004 0,04 0,04 Spanish 
503239 - Camien Flores RecreaUon Center 1637 Fmitvale Ave RecreaUon Aide, PTN.25528.25528 040 0,40 0,40 Spanish 
503239 - Camien Flores RecreaUon Cenler 1637 FmiWale Ave RecreaUon Speoafist II, PTN,32381,32381 040 0,40 0,40 Spanish 
503239 - Camien Flores RecreaUon Cenler 1637 Fmitvale Ave ReaeaUon Aide, PT.N.25528.25528 0.28 0,28 
503239,-Camien Floras RecreaUon Cenler."*S'EV 1637 Fmrtvale Ave Recreatbn Proqram Director.ir:V:"=iî -;^ v;„-,.i.oor - ," -..Loo?.;-:- 1,00 Spanish 
503239 - Carmen Flores Recreation Center 1637 Fmitvale Ave ReaeaUon Leadar 1, PT.N.31667.31667 0.35 0,35 035 Spanish 
503239 - Carmen Flores Recreation Cenler 1637 Fruih/ale Ave RecreaUon Leader 1. PT.N.9296.4255 0.29 0,29 0.29 Spanish 
503239 - Camien Floras Recreation Cenler 1637 Fmitvale Ave ReaeaUon Leader 1. PT.N.31667.31667 0.40 0,40 
503239 - Carmen Flores RecreaUon Center 1637 Fmitvale Ave RecreaUon Leader 1, PT.N.31667.31667 0.04 0.04 0.04 Spanish 
503239 • Carmen Flores Recreation Center 1637,FrultvaleAve 3.56 3.S6 2.73 . 18.59% (2-07) 0.00 0.71% 0.03 
CaifnStlFIores' R^reailon^CehteiCCS^SSSS^itSX ,1637iRi j l t i r« le:Avelg^ fi^3;s6gi£ii ^ 8 i 5 9 » ^ KO.7,1%% £30.032!3 
G r a g G ^ R p A W r a ^ D i R E C R E A T l O N S l ^ l ! ^ mmm 

COMMUNITY SERVICES AGENCY - PARKS RECREATION 15Qf 15 



FY 2012-13 PCP STAFFFING REPORT - DEPT OF PLJ\NNING BUILDING TABLE 4 

"ACTUAL-. / Q P C ^ S SP-PCP •̂ ŝ pcp SP^PCR CH PCP 

m 
ICH P C P CH PCP 

SNTeedj; 
^>^^LahgiMge ^,1;;'^. 

84111 - Admin: Planning S Buildinq 250 FOP 3 FL Account Clerk II • ' , -. 0.50 

84111 - Admin: Planninq & Buildinq 250 FOP 3 FL Temp Contrad Svcs Employee, PT.N,33382,32268 0,50 

84111 - Admin: Planninq & Buildinq 250 FOP 3 FL Account Clerk 111 " - • - ,. 1.00 

84111 - AOmin: Planninq & BuiWinq 250 FOP 3 FL Adn«nistrativo AnalysUl . , , -"- ' "-:-- - . -."'t'. 1 00 

84111 - Admin: Planninq & Buildinq 250 FOP 3 FL AdmlnislraUve Services Manager F,. ,•".•,, 1.00 

84111 - Admin: Planninq £ Buildinq 250 FOP 3 FL Business Analyst III,' •""' - ,} 1,00 

84111 - Admin: Planninq & Buildinq -.. . 250 FOP 3 FL Director, Comm Si Econ Dev.1, .. . Jr.'. .. ;•• 1.00 mmSi 
84111 - Admin: Planninq & Buildinq 250 FOP 3 FL 1,00 Taiwanese 

84111 - Admin: Planninq & Buildinq • 250 FOP 3 FL ManaqementA5sistant;;•'^ ,:i ;:1"."".,>"'. 1.00 

84111 - Admin; Planninq & Buildinq- 250 FOP 3 FL Manaqer, InformaUonSystems;, i,- 1.00 Spanish 

84111 - Admin: Planninq & BuSdihq 250 FOP 3 FL OtficeAssistantll.::',",->Tjr,..,,; . l i ; , , . ^ ^L . ' ^ r . j - . ^ - -.-i-,. 1.00 

S4111 - Admin: Planning & Building 250 FOP " 10.00 0.00 

DRB'A( l iT i ln ls f i i t i ^ lSg^S03gui^<S!£!£S^ 25o:FOPiKSSGrs2issi Efa^:"Er^gj?^®^!mi£i?;^i5*»!^ai^ !3-,10.O03S S^O.OOHS 
84211 -Planninq -;.;•,.•"> 250 FDP 3 FL Graphic DelineatOT,j,-,",',.f.:;.-i^.'."r^ , , ;.J.--: ,: • • ,-• "i^'i^',:-s'-' 1.00 

84211 - Planninq • 250 FOP 3 FL Plannerl •. .•... • ; ' • > . . • ! • " • . . ' i f; .K 1,00 1.00 1,00 Spanish 

84211 -Planninq 250 FOP 3 FL Plannerll • ., ." ," .",•)'•;-,-•-'». 1 •• ' ; „ , ; 1.00 1,00 1,00 Spanish 

84211 - Planninq 250 FOP 3 FL Plannerll '. '• .- '^.•.. - -• - i - , , - - -M-' 1,00 1.00 Danish / Swedish 

84211-Planninq 350 FOP 3 FL, Plannerll ' " -,-,"'.:-r-v,'-;"-i''..^ „. 1.00 1,00 

64211 - Planninq 250 FOP 3 FL Plannerll > i-.-^f'/.-i-">:'.•'V-"i',','r,:'.-,v, • . .- 1.00 1,00 

84211 -Planninq 250 FOP 3 FL Planner 111.'- ;,•.,•l^•-:sv- •;:,•,•;.'•-•.: .L":.."";.^-.-:,:;' ••, • 1,00 1,00 

84211 -Planninq 250 FOP 3 FL Piannertll v . ' ^ • •' ".'.'i 1,00 1,00 

64211 -Planning , , . " '•• 250 FOP 3 FL Planner III " , d . . i - • • : • 1,00 1,00 

84211 -Planninq ." '. 250 FOP 3 FL Planner tll'i"':'-,-";-3' -iii^^i:'-''---': - •-. 1,00 1,00 

84211 : Planninq - '--t 250 FOP 3 FL P i a n n e M l l . , - ^ . . ; J " i 1,00 1,00 

84211 -Planr^nq 250 FOP 3 FL Planner lll.'HistoricPreservaUont.-"t.:'•,-.',.••'>«""-;?*.>..-•." i,-̂  1,00 1,00 

84211 - Planninq • " -- • 250 FOP 3 FL Planner 111, PPT. ~ -.."is-; r.-.-;^s. . . .-.'rL^. 0.50 1,00 

84211 - Planninq . : ',' ' 250 FOP 3 FL Planner 111,-PPT*;A'-J'"i "•;, " ,;"• "-"-: --Ju.,-. 0.50 1,00 

84211 -Planninq . ,- -V ..,"-, 250 FOP 3 FL PJanner.lV,'^'-,„•:!;,,'•• «,"-i:'",-v'.'':-iii." "J - . - - ! / - ;:.j"".' . 1,00 

5421 11-Planninq 250 FOP 3 FL Planner.V;"' •.•". '.••Sri 'rr"^>•'• i„v,-,,-^"'i'"•'•;.'' . . ' i ' - , ' 'f̂ ,.- 1.00 

84211 -Planninq . .-.r'; • . - . 250 FOP 3 FL Planninq Intern,-P.Ti-.sW.' y-j-.-'̂  •';,(;J;r"l~-"j:^"-',: i 0,00 

84211 - Planr«nq • 250 FOP 3 FL Planninq Intern,'PT:N,33ie8,15740,: :". ': :-',i.to:=;.-,'.T."-i= ; 0.20 

64211-;piar«ni} .. ,. , 250 FOP 3 FL Plannirw Intern: PT,N,33192.1778,',*.^.,..;^,-i;".: .-^---.-.M-: ••• 0.50 

84311 - Planninq ' . . - , 250 FOP 3 FL Planning Intern; PT.N,33192.1778..' c:.-.-^M-.r^.^i:'.-'•-•it 0.50 

84211 - Planninq 250 FOP 16.20 13.00 2.0D 11.39% (0.52) 0.00 5.63% 0.73 CH 

84229-;Zoning,, , r ..... 250 FOP 3 FL AdmlnislraUve Assistant l;-"-.j.',Ui,.",\̂ J"- :^;-!.••*•;,;"?>:•.•; 1.00 1,00 

84229-: Zoning V 250 FOP 3 FL Administrative"Assistant ll^-.:'-,.!.'"'I''"j."' " '.-'••.•C-.-L:.. 1.00 1,00 

84229 - Zoninq 250 FOP 3 FL Manager, Zoning•.•,';;-.-->-;'",yi(;.-.-?;,:'.'-; i l i l " ?": ••.' .'!:-,•;.,.'.••:. .zf. 1.00 mmm 
64229-Zoninq, '..••.• •'::.. , 250 FOP 3 FL Planner i:.'- 1.00 1,00 

84229-Zonins . ,. , .. . 250 FOP 3 FL P\s^i^le^^'::•:^'.^:i.z:^±'r..'£•J^.•.\:.^^^ 1.00 1,00 1,00 Spanish 

84229-Zoninq' . • - ' - 1 . 250 FOP 3 FL Planner ll.i"V;;.v-1f.Tt';r-l" '3.:i7:>,^-%.«^:Li-;it-:-r-.^,-..'. £"". 1.00 1,00 

84229-Zoninq- "' -" '- <• 250 FOP 3 FL PlannerlLL ' l A i;l•vi?.v•:^,",•^-l\v/:•^'^,i•~r•:••"•^^^^^ 1.00 1,00 

34229-Zoninq- : 250 FOP 3 FL F*lanner lh-.::-:i.i;i.;>-.!'.'i&.''i',i!ii ̂ ;'.,;.:i;;."i.*;;'., -„iv','.-."'ji;' . .'."S'l 1.00 1,00 

84229; Zohinij ', 250 FOP 3 FL Planner IIti-.j^i^i- :w•'Ss>''W:•,^^^&^ "••:-'••- 1.00 1,00 1 00 Spanish 

84229-Zoninq. . • ^i- 250 FOP 3 FL Planner 111'.ii.ai™,I'ftJiviCi'.ii^fcVvr-;-'-^,---.i '-- J ' ) , - 1.00 1.00 

84329 - Zoninq • ^ . i. 250 FOP 3 FL Planner ll'.;' i-,-' '"wl^.-i^rJfrti'iii'';:""•=•;,•".>".,"--• ••2:.. 1.00 1,00 

64229'-Zoning 250 FOP 3 FL Plaririer ll.'DeskinRevievvr(i<^^\<i;ii-i;:iAy;.--.^-'I.J,:;j.- "— , 1.00 1,00 

8422S - ZordrKi • ..- 350 FOP 3 FL Planner 111 \ .^•..<i;;..'^,ii.5r,i^-.--"irl?,.>Vi^7j'.;i 1.00 1,00 

84229""T-Zoiwiq . • . " " " • : ' . 250 FOP 3 FL Planner m.Xi:'-Aii$^A,'^'^!h/^:>-^i:^': r-.-irjiZ 1.00 1,00 

84229;Zorwiq / . - • -;„.-„•'.-.:".•, . i ; ! - . 250 FOP 3 FL Planner lllji^Sjit",Lix-V.,S'4-.'v>^^'trliiir.^-^i."'" - •-..•••Uiij'fe 1.00 1.00 1.00 Spanish 

84229-Zoninq,'- - , ,-. o j-. •,•••} 250 FOP 3 FL 1.00 1.00 

84229-Zoninq5; , - . ' . v. 250 FOP 3 FL Planrierlll"l;inifC^Kr-,-^.i''"iit>j:-''S",4-;i-'.••''••>""^;"ii 1,00 1,00 

84229TZaninq-' . ~' •-. . ; rr-.-: f>' 250 FOP 3 FL Planning Intern.-PT.i.r,i.;j.'.;!>ip^i:,3Jil'r.'if.-;-i-j;i,>V">.TV. 0,00 

84229 - Zoninq 250 FOP 3 FL Planning Intern; PT.N.33188.1S740.. •••-. .:^7-\ '. '• 0,20 ]:••• a;i?gr-? 
84229 - Zoninq 250 FOP 3 FL Planning Intern; PT,N.33188.15740,-r, ^ 0,20 Igbo 

84229-Zoninq 250 FOP 3 FL Plarining Intern, PT,N.33188.15740,-,"•",•' - , . ". 0,20 Italian (Read) 

84229-Zon'inq 250 FOP 3 FL Planning Intern, PT,N.33188.15740,;':• .,". 0,20 
64229Zoninq^ . . ' - î-" ; 250 FOP 3 FL Public Service RepresenfaUvB.?f''f,-,?.'r;--""ii^•-."^".i^-.^i'. 1,00 1.00 

B4229 - Zoning 260 FOP 18.80 17,00 3.00 11.39% (1.06) 0.00 6.63% 0.96 CH 

64432:-Engineering: Project CoondinaUon •• - '•.r 250 FOP 2 FL Engineer, Assistant ll (Office)';:W';i;,^.-:." ••'-'.- 1,00 1.00 

64432'-" Ettqineetinq; Project CoordinaUon-; - . i . 250 FOP 2 FL Endear . Civil ( O f f i c a ) j ' i i . . < ^ Z j „ : iW, • '!..•••. j 1.00 

84432 ; Enq'iheerihq; Project CoordinaUon ; 250 FOP 2 FL Engineer. Civil (Office)S-"?,; .:^'W^-D-^r-:'-''»-- ..•\...f. 1.00 

84432Engineerinq: Project Coonlination . - . 250 FOP 2 FL Engineering Technician 11 (Office).''; - .'^•'•"'"'." ''-J-.' 1.00 1,00 1 1,00 Spanish / Croaljon 
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FY 2012-13 PCP STAFFFING REPORT - DEPT OF PLANNING BUILDING TABLE 4 

y i f ^ ^ l S - h ^ T S a f J O B C L A S S I F I C A T I O N ^ 5 ^ " " ^ 7 ^ f f l ACTUAL! 
|£FTEig,1 

MM. 

;sp PCP, 
^ G S a i f 

S I ^ - P C P C H P C P 

"^iiS£:' 

, C H P.CP, C H P C R 

|Nep| 
84432 - Enqineerinq; Project CoordinaUon 250 F O P 2 F L P lanne r l ooc 0,00 

64432 - E n g i n e e r i n g : Project Coo rd ina t i on 250 F O P 4.00 2.O0 1.00 11.39% (0.77) 0.00 s .63% 0.11 

P l a n r i i n q ' - a n ( j . Z 6 n [ n q ' i ! S S i 3 ^ S 3 M ^ ^ 260 E 0 P J E ^ m i 3 S 3 £ rfc;39.00iK ^ .32 .00 £1 36.O0II riii:39%'E ^(2 .36)3 S O . 0 0 X ; 3 f i : 6 3 % g C H E l ^ S S ^ i i i m ^ 
84411 -Adrhir i : Enqinearing., , , ' 250 F O P 2 F L Account Clerk ll , . • 1,00 1,00 

34411 .-Admin: Enqineerinq 250 F O P 2 F L Account Clerk II - • , , , : • 1,00 1.00 1.00 IWandarin 

64411 - Admin: EnqinBerinq 250 F O P 2 F L Account C ie ik 111 1,00 

84411 -Admin: Enqineerinq. ' . . 250 F O P 2 F L Deputy Directoi/Buildinq OfTidal . .- - 1,00 

84411 - A d m i n : Eng inee r i ng 250 F O P 4.0D 2.00 0.00 11.39% 0,23 1.00 5.63% (0.89) 

84412^Admi r i : Building Inspection 250 F O P 2 F L Management Assis tant- • i •.•i':- 1,00 

84412 - Admin: Building Inspect ion- , , 250 F O P 2 F L Off ice Ass is lan l 1 1 . ' 1,00 1 00 1 00 Cantonese 

84412 ' -Admin : Buildinq IrispecUbn 250 F O P 2 F L Office Assistant 11 • 1 00 1,00 

34412 ' -Admin : Buildinq InsoecUon •, 250 F O P 2 F L Off ice Assistant ll - - , , ^ , 1.00 1.00 

84412, -Admin: BuiWinq I hspecUon ' - . 250 F O P 2 F L Off ice Manaqer. . . " - 1,00 

8 4 4 1 2 - A d m i n : Buildinq Inspection, ,. * • ,'. 250 F O P 2 F L Putjlic Serv ice Rep , P P T - . . . 

•,: 
0,50 0,50 French 

8 4 4 1 2 - A d m i n : Buildinq Irispedion .",.- 250 F O P 2 F L PubUc Service RepresentaUve "-. s 1.00 1.00 

8 4 4 1 2 - A d m l n : Buildinq inspecUon; . 250 F O P 2 F L Publ ic Service RepresentaUve ,:..-!• ,;.-i,f' 1.00 1,00 

8 4 4 1 2 - A d m i n : Buildinq InspecUdn 250 F O P 2 F L Publ ic Service RepresentaUve ' 1.00 1,00 

84412 , -Admin: Buildincj Insped ion, . . 250 F O P 2 F L Publ ic S e n r i « RepresentaUve - ' . . . - : -."'Ji",-:- 1,00 1,00 

84412 - A d m i n : B u i l d i n g Inspect fon 250 F O P 9.60 7.50 0.00 11.39% 0.65 1.00 fi.63% (0.58) S P 

84421 - Eriglheering: Permit Center .- 250 F O P 2 FL Engineer. Assistant II (OfTice} -•,-KJ.".^V";?J: 1,00 1.00 

84421:-Ehgir ieer ing: Penn'rt Center, i-: - ' 250 F 0 P 2 FL Engineer, Assistant l l (Office). • •.'•.•^I-.-CA:-•,'''. 1.00 1.00 

84421 -Enqineer inq": .Penhi tCenter iH^- • • . " 250 F O P 2 FL Engineer,'Civil Prindpal ' -. •i--^"^;^' 1,00 . ^ ^ ^ 
84421-En<^neer inq- ;Pen7UtCenter , . • 250 F O P 2 FL Enqlneer. Civil Supv (Office). . . , ' " v " : " ' ^ ; . ; . i ' , ^ ' : . 1,00 

5 4 4 2 1 " Enqineerinq: Permit C ^ e r . . ; • . 260 F O P 2 F L Permit Techn idan II 1,00 1,00 

84421^-^ Ehqirieerinq": Pemi i tCen te r 250 F O P 2 F L P n j c e s s Coordinaior ! 1 " . . - , : , & " i . ^ . . - - w : 1,00 

8442T -Enq ineennq : Permit Centar ,-• 250 F O P 2 F L P rocess CoonJinator 11- ; . . . • 1.00 

84421 ' -Eng ineer ing : Perrhit Center,. . , • . „ 250 F O P 2 F L P rocess Coordinator III' -• : 1,00 

84421 ' - Enqineennq: Pennit Center, :, , " . , ' i 250 F O P 2 F L Publ ic Service RepresentaUve • " !.-';':ir,*,',.ia:ut';;4'i-. 1,00 1,00 

84421'-Enqihee"hriq: Pennit Center : " • 

«• " 
250 F O P 2 F L Publ ic Service RepresentaUve 1,00 1,00 1,00 Cantonese 

84421-Erx j ineer inq: .Penni t Center., . 250 F O P 2 F L PubUc Service Representat ive " r 1,00 1.00 1,00 Spanish 

8442l.= Enqineerinq: PBrmi tCente r f? - : 250 F 0 P 2 FL Pubfic Service RepresentaUve - , • . 1,00 1.00 

84421 - E n q i n e e r i n q : Permit Cen te r 250 F O P 12.00 7.00 1.00 11.39% (0.20) 1.00 5.63% (0.61) . 
84431 Buildinq &'lnfrasUucture P lan Check 250 F O P 2 FL Engineer, Civil (Office)ii.i '.-i!:, 1.00 1,00 1,00 Cantonese 

8443i:-"Buildind S Infrastnidute P lan Check 250 F O P 2 F L Enqlneer, Civil (Office).-, • -!", . •••iii>-. Ir";-i'i.^-:'3; 1,00 1,00 1.00 Cantonese 

84431, - Buildinq 8. Infiastfucture P lan Check - • 250 F O P 2 F L Engineer, Civil (Office) -̂ , " •' 1.00 1,00 1.00 Mandarin 

844311-Buildinq 8, Infrastmctiire P lan Chock 250 F O P 2 F L Eng'meei-,'Civil (Office)"- . :^-.-.,"-.:.A"-!.;;.'.'->:^a 1.00 • 1.00 1 00 Cantonese 

84431.-" Buildinq 8, InfrasUudure P lan Check 250 F O P 2 F L EnHineer, 'Civi l(Off icel-,- '.-•k-'. 1,00 i.oa 
64431 - Bulldirig & lhfrasU\idure Plan Check 250 F O P 2 F L Enqineer. 'Civi i (Of f ice) ; - . . . , ' • i . i : • ; :^: i -„r ! ! ! : . , iy ' i ; ' i ; -*"-" 1.00 1 00 GujaraU / Hindi / Urdu 

64431 - B u i l d i n g & In f ra i l ruc ture P l a n C h e c k 250 F O P 6.00 6.00 0.00 11.39% 0.68 4.00 S . 6 3 S (3.66) S P 

84451! - Irispections: Commecoial Bu i ld inq ' ^ . . 250 F O P 2 F L Engineer, Civil Prindpal •-^^.•^•• • •'- 1,00 1 00 1 00 Cantonese 

84451?^ Inspections: CommenaaJ Buildinq - 250 F O P 2 F L Pr indpal Inspection Supv v. „ . ' . ' " - r .:- "" /r',>&:5!:..n?T'i" 1,00 1,00 

84451,'-Inspections: Commenaal BuiWinq,-•- 250 F O P 2 F L Pr indpal InspecUon Supv ," ^ -r,l'v?^-.'.L"-,r-"J^.-^,?H; 1,00 1,00 

S4451_-^ lnspedions:,Comrherciai B u i W i n o ' . ' 250 F O P 2 F L Specialty Combination Insp, Senior .,- 'r<^=>i>'s:'- i'-s::-:.-^- 1,00 1,00 1,00 Spanish 

84451!- InspecUons: Cdmmenaal Bui ld ing. .- 250 F O P 2 F L Spedalty,Combinat ion (nsp,-Senior, î i ---,"?.'''"ii'i..!;iv^?ji.vd S:', l.DD 1 00 

8 4 4 5 1 " Inspections: CommenSal Bui lding- 250 F O P 2 F L Spedal ty CombinaUon tnsp. Senior'^r ' . . • ; v K i y . ^ i y d ! : ; : ' ^ ; i 1,00 1 DO 

84451 ' - InsoecUons: Commerda] BuiWinq 250 F O P 2 F L Spedaf ly.Combinat ion Inspector.-, "'.̂ v • / . ' J t i i ' I ' A T 1.D0 1,00 

84451! - Inspections: Cdr r imera^ BujlrJinq-;- ^ '•-•:i 250 F O P 2 F L Specially CombinaUon Inspector, ^ :C -^d.-j/i j ;-U;i;^i i1Sri-.V: . 1,00 1,00 1,00 Spanish 

84451"-Inspect ions: Commensal Building 250 F 0 P 2 F L Spedal ty CombinaUoh Inspector,-':'!;; • 1,00 1,00 

64451.^ Irispedtons! Commercial Buildinq?""'/ 250 F O P 2 FL Spedal ty ComblnaUori I n s p e d o r j : - , ' ' 

• • . 
1,00 1.00 

84451 - Inspections: Cdmmenaal Buildinq.-,?; Si--'' 250 F O P 2 F L Spedal ty CombinaUon Inspedor^.d^f 1,00 1,00 

84451 ' - Inspections: Commercial Buildinq ,5 250 F O P 2 F L Specialty. Comtwia Uon lnspedor.;.,-!i-:f 1,00 1,00 1,00 Spanish 

84451L - I nspec t i ons : Comrhercial Buildinq i,. - t i l . ' 250 F O P 2 F L Spedal ty Combination Uispector.'L.,;.J? 1,00 1,00 

84451!- InspecUons: Comrhercial Buildinq 250 F O P 2 F L Specialty CombinaUon Inspedor^i :.l 1,00 1,00 

84451;- Inspecticns: Comrnerdal B u i l d i n q . i-- 250 F 0 P 2 F L Spedal ty CombinaUon Inspector/-',,:-,- •i 'i',',-:.f:":;~.i-in^*''il'i^v: 1,00 1,00 

84451!.- i r ispediohs: Cdrrimercial Buildinq t-'i.-- 250 F O P 2 F L Spedal ty Combination Inspector,!*;";^;, •^*;J?^'^-';S!I'^;!•^.r•'•^' • 1.00 1.00 1,00 Spanish 

64451 - inspecUons: Commenaai Buildinq i , : • 250 F O P 2 F L Spedal ty CombinaUon Inspector.-i.S-rH 1,00 1.00 

84451 - Inspedkins: Commercial B u i l d i n g . " " 250 F O P 2 F L Spedalty CombinaUon Inspectors 'A'.-' ASii'I- I'^j'^.'y.lsz 1,00 1.00 

64451"- tnspactions: Comrnercia) B i iWing. " - ! y . 250 F O P 2 F L Specialty Combinalk in Inspector J : ' - i - i ̂ 3.v=ft;:vVii';.vi:a;i 1,00 1.00 

84451 - inspecUoi is: Corrunercial BuiWinq- •-, 

.• •-( 
250 F O P 2 F L Spedal ty CombinaUon Inspedor j ' . ' ^ i rti^-^",;r>!l-':--,-t'.:- 1,00 1.00 

64451 - Inspedions: Commerwal Building .J- - , '-250 F O P 2 F L Speciaity CombinaUon inspector.i.-.^L.^i- ^•^;:^v.lf ! : ;^:;-:.; .r:^-, 1.00 1 00 

64451 - InspecUons: Commercial Buildinq 250 F O P 2 F L S p e d a t y Combination Inspector,'. 1,00 1,D0 

84451 - InspecUons: CommerdaJ Building • 250 F O P 2 F L Speciaity Combination Inspector, r'::"?^ 1.00 1,00 1,00 Spanish 
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FY 2012-13 PCP STAFFFING REPORT - DEPT OF PLANNING BUILDING TABLE 4 

5ACTUAL: 

M 
fSP PCP, 

a s ^ I S i i i 

S P P C R 
ANe«l> 

CH PC5 

ft 
•CH PCP, CH PCR 

mA 
84451 - Inspections: Commerdal Building 250 FOR 2 PL spedalty Combination Inspedor 1,00 1 DD 1 DO Spanish 
844S1 - Inspections: Commercial Buildinq 250 POP 24.00 24.00 e.oo 11.39% (3,27) 1.00 G.63% 0.35 
84452 - InspecUons: Residential Building Field ConstrucUon Inspedor, Si.(Office), 1 DO 1.00 1,00 Spanish 
84452 - InspecUons: Residential Building FiBM Canstruc((on Inspector,-Sr (Office) 1,00 l.OO 

B44S2 • Inspections: ResidenUal Buildinq Field ConstniOion Inspector, St (Office) . , 1.00 1.00 1,00 Spanish/Taqaloq 
84452 - InspecUons: Residential BuiWinq 250 FOP 2 FL Spedaitv Combination Insp. Senior 1,00 1,00 

84452 - InspecUons; ResidenUal Buildinq • 250 FOP 2 FL Spedalty CombinaUon Inspedor •• • 1,00 1,00 
84452 - Inspedions:'Residential Buildinq 250 FOP 2 FL Spedalty CombinaUon Inspedor 1.00 1,00 
V M . Z • iifSrfiKliaic.'i,: R«%(4«nt!&( SuU^nq s.e& 1.00 ©.OK tp.34 
84453 - inspedions: Infrastrndurew- ",•" • 250 FOP 2 FL Plannerlll" r ' v " r " - " . - - ' : 1.00 1,00 
84453-Inspedions: infrastrudure.- 250 FOP 2 FL Planner IV - : ;>".'•'..̂ "•ji':- : - ' - ; .',• " 1,00 Spanish 
84453 - Inspedions: InfrasUudure- 250 FOP 2 FL Spedalty Combination Inspedor, .•,"-'"•: ' • ' , 1,00 1.00 
84453 - InspecUons: Infrastnjcture", 250 FOP 2 FL Specialty CombinaUon Inspedor., . [ . ^ ' , . . , 1 . 1 00 1.00 
84453 - Inspections; lr?fras;n^ure " 250 FOP 2 FL SpedaltyComtunaUonInspector- ..->! ^, ' ; ; " 1.00 1.00 
84453 - InspecUons: Infrastructure 250 FOP 2 FL Specialty CombinaUon Inspedor. -.i-'i ,' '.•.-ii.'i.t 1,00 1.00 Spanish 
84453 - Inspedions: InlrastruclumT •, 250 FOP 2 FL Specialty Combination Inspector.-,--:-̂  ..•.->.; V " ^ . 1,00 • 1.00 
84453 - Inspedions: InUasUuctura 250 FOP 2 FL Spedatty CombinaUon Inspedor .T " • '.,••:. • ' ' : . . 1,00 1.00 

84453 - Inspections: Infrastmdure , 250 FOP 2 FL Spedalty CombinaUon Inspedor. >V ; 1,00 1.00 

84453 - Jiispedionsr lnfrastfudure.' . 250 FOP 2 FL Spedalty Combination lnsoedor.;'':t!4;j)V„, :'-•-<.•... •.. • 1,00 1 00 

84453 - Inspedions: Infraslrudure . 250 FOP 2 FL Spedalty Combination Inspedor-„';.:":V-:'i'' ",.'." 1 00 1.00 

S4453 - Inspections: Infrastructure 250 FOP 11.00 10.00 0.00 11.39% 1.14 O.OD 5.63% 0.56 CH 
84454 - Inspections: Neighbortioocl PreservaUon 250 FOP 2 FL Prindpal Inspection Supv:.-.'J ••>!";ii. .. . - ;•'•', 1,00 1,00 

84454 - InspecUons: Neighbottiood Preservation 250 FOP 2 FL Specialty CombinaUon Insp, Senior.ai""'.--'^r ̂ ,-."• - 1,00 1,00 - Taqaloq 
64454 - Irispedibns: Neighborhood PreservaUon. - 250 FOP 2 FL Soodaltv Comt^naWn Inspedor.-. ;^:-7-. ':-.:'̂ ; s:-,** ^ .•- :.'-•, 1,00 1,00 Vielnamese 
64454 T Inspedions: Neighbortiood PreservaUon 250 FOP 2 FL Spedalty CombinaUon Inspedoi-.-- fiU-:-';,',: i- ' ; ". •,- 1,00 1.00 
84454- InspecUons: Neightwrtiood PreservaUon: 250 FOP 2 FL Spedalty.CombinaUon tnspedor.i;;.:-.:-•.;>;:',:;;; ' . ; i : - . . . ' . ' . - 1.00 1,00 

84454 - Inspections: Neiqhbortiood Preservatio 260 POP 6.00 5.00 0.00 11.39% 0.S7 0.00 G.63% 0.28. SP 
B u I i a i n S s e w l c i s t g S S E ^ a S l S l S ^ ^ ^ E S i i f i Bli!39%* S(1!31I= $ S : 6 3 K ? 
DEP.ARTHEN3f^^NINGWBl»£t3UIGSSI mm s:(3.wii m:4m 
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FY 2012-13 PCP STAFFING REPORT - PUBLIC WORKS AGENCY TABLE 4 

• ^ ^ • M D R E S ; 

m 
Wj?t i . i i - fe^« i ;JOB CLASSIRCATION^jaifci.4ii-;'%5:; ""ACTUAU: r SPPCP. S P P C P 

' i M 5 ^ ' 

CH PCP CH PCP 
ilcoala-

CH PCR '•f^ Language^?:'!! 

30111 - Diredor and Human Resources Unit 250 FOP 4 FL Agency Diredor, Public Works ,- • : ,.•;:."., „ . • 1.00 

30111 - Director end Human Resources Unit 250 FOP 4 FL Exec Asst to Aqency Diredor ." , 1,00 

30111 - Diredor and Human Resources Unit 250 FOP 4 FL Manaqer. Agency AdministraUva . ..:.,. -.:..: . ., ,'.; 1 oo 
30111 - Director and Human Resources Unit 250 FOP 3.00 0.00 

30112 - Human Resources 250 FOP 4 FL Administratrve Assistant 1 • . ' - i , .. . 1,00 l.OQ 

30112 - Human Resources 250 FOP 4 FL Adminislralivo Assistant 1 • ,", , u 1 00 

30112- Human Resources 250 FOP 4 FL Adminislralive Assistant II • .. .' ,,..c 1,00 

30112 T Human Resources . - • 250 FOP 4 FL AdmlnislraUve Assistant II (CONF) '. •,• .'-'•!.;£. 1,00- aam_awi 
30112 - Human Resources 250 FOP 4 FL Administrative Services Manager ll.-„ --I.lsii.f l ,...:),:!^.-^;'-/ 1 00 

30112-Human Resources , . ; 250 FOP 4 FL Management Intern ,- - '•.W-i'i'"ii-.\.••'•'U"n * " iv 1,00 

30112 - Human Resources 250 FOP 4 FL Payroll Personnel Cleric III • •r.-.-^r-i.^iiV-'tf,'' 1,00 
30112-Human Resources . . - 250 FOP 4 FL Payroll Personnd Clertdll. i, ,. -i n^rir..-..;^-v.<. 1,00 
30112-Human Resources 250 FOP 4 FL Payroll Personnel ClerhtlL' 't-, J . - „"—:...;:i.i;"̂ T,-s-":,. ,-ir., - 1,00 

30112 - Human Resources „- > 250 FOP 4 FL Payroll Personnel Cleric III, * - 'Ss^Vi:!s; '-; ' . i , . ' : i :V=; 1.00 IgSENt̂ AQl 
30112 - Human Resounds . . J . '. . • 250 FOP 4 FL Pnjgram Analyst 1 \ ..-i-.^ •i^'Z:^.:--:::i::\\i<":: 1.00 
30112 - Human Resources - , . , ".:.." 250 FOP 4 FL Support Services Supervisor w";,i'::.i. 1.00 

30112-Human Resoijrces 250 FOP 4 FL Support Services Supervisor . '.' *;,j>u>-'.'. bl.teiiji: 1.00 
30112-Human Resources . • . 250 FOP 4 FL Support Services Supervisor,- .- -z.;,!'!-..:,': 'f-A.'J,:.!.-:',!', 1.00 
30112-Human Resources • - 250 FOP 4 FL Training & Public Svcs Admin - .' - H\:^~ ,r 1.00 

30112 • Human Resources 250 FOP 14.00 1,00 0.00 11.39% 0.11 0.00 5.63% O.OG 

30121-PWA Fiscal Senrices- -. . 250 FOR 3 FL Account Clerk ll,E,32732.32732. .i'i..-.1-!S:,;,--f«,l>r='.-v. 1,00 

30121-PWA Fiscal Senrices ... "• 

•_ • 
250 FOP 3 FL Account Cleric III .!• '.-i. ' ' . " - - . - . . i . i - , ^ i ' - ' . - •.ii 000 

30121-PWA Fiscal Services • , , - ' , , . r , , •.- 250 FOP 3 FL Account Clerk ill -'i •'• .'." -.- ••••'.i-:^X-.-/:^: . 1,00 

30121-PWA Fiscal Services < ,-".•: 250 FOP 3 FL Account Clert III • ' • r, " i - ^ - • '-: -T. :";'^.-'H< 1,00 
30121-PWA Fiscal Sevices •, ' '•;.-..-• •-/.-. 250 FOP 3 FL Account Clerit III ' . • •.- •'". •.' •.•!••,̂ ..',:"i =a'; i;-.".'f,.fi •", 1,00 
30121-PWARscalServices.. . 

. •, , 
250 FOP 3 FL Account Clerk 111 . :"-- -̂ '..•>-c-=iC-.j:iS'.-?.! .!r"i'.:is 1,00 

30121 - PWA Fiscal Senrices V;- , : ... 250 FOP 3 FL Accountant 1 "- - -"". •/t~'.C.^^.-'fi\...~\>.^-X. 1,00 

30121PWA Fiscal Services- :•;,.. " : 250 FOP 3 FL Accountant 1 -"-'." ": ,•, ~.-.""tr..is-;-/-,;-^ ;̂̂ -:..~--i,,;j,i: 1.00 ••,-^\\W:. 
30121"-:PWAFiscal Sennces" . :'. i.,. 

••, ̂  
250 FOP 3 FL Accountantll " •.•''^'Jiiotf'''^^~.i:..-•',,.';!': 1,00 Spanish 

30121.::PWA Fiscal Senrices.-.'. ,. ' -.-s.'i 250 F 0 P 3 F L Accountant 11 . - r;' ' i- 'J. i-:.-'r:,-,"r;.si.'--v.;if?:!;;0, ^VT. 1.00 

30121-PWA Fiscal Services,.'-. 

., '•:•• •:•,-
250 FOP 3 FL Accountant lil" • ; ":^<:, •:.-...iJii}:''^'^:-f^'i4:v^:ii'i 1,00 

30121.-? PWA Fiscal Senrices - -'^ .'b 250 FOP 3 FL Accountant 111.'. -L-„ •,"'̂ .i>i- ','.i:;r;. :;r;.̂ V<.--Y;"',..-..7;:-r-.T':; 1 00 

30121 - PWA Fiscal Senrices ̂ '.Arfi.'. ~ • .f'.-.'ir 250 FOP 3 FL AdminislraUve Senrices Manager.lILJ'rV;:'--i:';-'^";i'"'"J 1.00 

30121 'i PWA Fiscal Services , . ! 250 F 0 P 3 F L Budqet & Grants Administrator •.'=j"'.>,-ii"'.::,V:-..~.-t!.'̂ £;.'''?:;<-• 1.00 !^!![»>^ Taqaloq 

30l21,-:PWARscalSenrices.r' - •/ . 250 FOP 3 FL Management Assistant-- ..,-j:,;:;?..V^j:i: 'ivJr.. Z'-<Js 1.00 

30121,'- RWA Fiscal Senrices/-:-! v - , 250 FOP 3 FL Temp C o n U ^ Svcs Employee, P,T;N,32907,32907.-JVi;,i'.T 1,00 

30121 - PWA Fiscal Services 250 FOP 15.00 0.00 

30l81f"-Manaqemenl InfomiaUon Systems Unit .. 250 FOP Manaqement \nKm-.'^L''•;'<-\^.^fii^n\i^-.''^^^ 1,00 
30181 -Management InfomiaUon Systems Unit":" 250 FOP Profed Manager II, v-^-."-- L-K-.'ii;'.^':i';.?i'j^,"?.'!!,V.-I'fe 1,00 
30181 • Manaoement Information Systems Unit 250 FOP 2.00 0.00 

30631.- Facaity Services Admini.!, ' ' ^' -ll.'. 350 FOP 1 FL AdmlnislraUve Analyst 11!" ,;"i!.'2--.:;-jr:,;:-.:3c^,ir;;:- 1,00 Cantonese 

30631 -Fadlitv Senrices Admin 250 FOP 1 FL AdministTBlive Assistant 11-r -':-"i;_---?.-3:;^i:tv.-i.~i,^f'St?-Ji; 1,00 
30631* Fadlity Senrices Admin ,/.,;-,"". 250 FOP 1 FL FadliUes Complex Manager.'.,' ,*•"" !-'•:'!''4it^Si!^'i'^i¥'»,'I- 1,00 ••• 30631 -Fadnty Senrices Admin .^.••':.'. 250 FOP 1 FL Manager, Building Services;,- l̂ .'ifcj-.'-!:-?4!-~/r.j---Jf= 1,00 

30631 - Fadlity Services Admin 250 FOP 4.00 0.00 

30632'-Civic Center Complexii:,'.';.:^: , - i , ! : '.• 250 FOP 1 FL Custodial Services Supenrisor 1 ,J/.^:!l:<i-ti::li:.!^3^l,\^ih^ 1,00 -
30632 - Civic Center CotTiplextii;.-fini,'?. -V- .'•̂ :';• 250 FOP 1 FL Cus^od\an:.r•,.^••.•\•^••:'.^•^••U•J.Ji>•^•^..'•il^^^^^^ 1,00 esNo i^ 
30632 ?Civtc Center Coniplex ,"5." ~- <;j»' 250 FOP 1 FL Custodian r.̂ :̂ --/ •̂ ••<î  ̂ ^^'••'•:i:i '>;,£:i-h^iitf::t!?^:i? i 1,00 Spanish 

30632,-^.Civic Cenler Complex .•,i.T.;< •'j .- 250 FOP 1 FL Custodian I'Ji""':.!:".: :.-i'='"!-' ."-:rji^.''.!:!,iiiE.rH-flfrVj*'-. 1,X 
30632 i Civic Center Complex t i ^ . . . ! J 250 FOP 1 FL CusU3dian;.f,.,J-„.v:-_.--"""-,';'- *^:;"*:i"i::;-;^-:.-^i!.":^bj:-.iii:--r?Li- 1.00 
30632 1 Civic Center Complex, t; '? i i ^ . ' 250 FOP 1 FL Custodian./r'.:!"'-,'-,-".:::, ..J^.!~i%j^-AI.fd:i^}-^miji!'i'. 1.00 
30632.- Civic CenterComplat^^i^!-:^,: •:v-.̂ -' • 250 FOP 1 FL CiJstodiani:ii;.L-,.;ir-:-r.,.J;^;--i;^iL.^;rr>S>-':.:^vt,,,;fc.^^^^ 1,00 
30632"4 Civic Center,Complex ,. .:• -'— -"̂ i 250 FOP 1 FL Custodian'.;Vi;'-^. '\'-!i-f~-'i..siiiVî *î ;"-- î:i."^fi;,";4v,iv,',:.W^^ 1,00 >̂''•.T̂IS!̂>•,.-
30632"-" Ch/ic" Center Complex ^^r'j'.j; .• 250 FOP 1 FL Custod ian i '^ t . ' v ! 'i^"^)J;,Vi;«^:::,ii.vVi-:W:i^jBiK!S.'', 1,00 
30632 - Civic Center Coniplex.;;£.„"'.-,. 250 FOP 1 FL Custodian'.;•''•• "<-'-" '-~'-yi^'"'.'--'-iTr.--Mi^\:i^ 1,00 Cantonese 

30632 - Civic Cenler Complex - , 250 FOP 1 FL C u s t o d i a n ; . ' - - . , ; j " - ^ . - - ? ' . , ' - : ' S ; ' r ' i ' ! ; i;L;J,';f:,?,"ii..-.i 1,00 
30632 - Civic Cenler.Complex 

• ~ 
250 FOP 1 FL Custodian ,-"-.'. '•• —'.i-- ^••.'"•'^~^'.>^-&i^^C'i<X^ •.a. 1,00 

30632: Civic Center, Complex . ' i , 250 FOP 1 FL Custodian Supervisor ^- 'v .~ - < i - '.'C-, ''^ftvS.'.r!tiii;&*i>£!L 1,00 
30632 : Civic Canter Comptex?:':,'-'' Lf'.' • . . .; 250 FOP 1 FL Custodian; PPT .-^. ' .^ i -"•r ." ;L*; ." i : fc,?Ui;?w.:^r ' . ' i ; f t 1.00 insMcs? 
30632' Civic Center Complex TV- : -" . • ••, 250 FDP 1 FL Custodian.'PPT-, ";"":-.. - - : •,• ;ft;j-v;.--!:w.';."!.,;i-;..,:i'^.^::"' 0,89 
30632-'CivicCenterCompiex;'•^•;>," - 250 FDP 1 FL Custodian;'PPT .-:.," ",.". i^^' •!:•„ •••~;S<',- 1 00 
30632 -"Civic Center,Comi^x.'j^/.' ;u 250 FDP 1 FL CusUDdian;PTi,. ';' -^•^ii-iix^-^miXJ'Xi. 0,00 ' S8IVI0SS 
30632 - Civic Center.Complei!,;" ". 250 FOP 1 FL Custodian, PT,N,24349.13967.r',-.',-^'i,-%;-i,5r^.?,iL-.i-!v-Li.! 1 0,32 
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30632 - Civir; Center Complex 250 F O P 1 FL Custodian .PT,N,24349 13967,,, • • " 0 32 sssmm 
30632 - Civic Center Complex 250 F O P 1 FL Custodian, PTN,24349.13957„ 0.32 

30632 - Civic Center Complex 250 F O P 1 F L Custodian, PT,N.24349,13967„ . - - - 0.32 miom 
3 0 6 3 2 ' Civ ic Cen le r Complex 250 F O P I F L CiJStOdlan. PT.N.2434a 13967.. • > . -, . •- '•'•• 0 3 3 

30632 - Civ ic Center Complex 250 F O P 1 F L Custodian. PT.N,24349.13967. . . 0,32 

30632 - C M C Cenler Complex 250 F O P 1 FL Custodian, PTN,24349.13967, . : . " "," .-.:.."1".".' -. 0.32 

30632 - Civic Center Complex 250 F O P 1 FL Custodian. PT.N.24349 13967 - , •• . 0.32 

30fe'3,2 - G w i f t C w J s t Gotrni lst 250 F O P > F L OJ.sKl'liwr^,.PT.H.243A'a.•^^'^6.7...-'" - v - V . v V „ V . azi 
30632 - Civic Center Complex 250 F O P 1 F L Cuslodlan,- ;PTN.24349.13g67,; - . -".̂  .-'.V--j,' r./r'-î t,...-.., 0,32 

30632 - C M C Center Complex 250 F O P 1 F L Custodian, .PT.N.24349.13967.. ,...•*•:,.;'••;:.',. " : - ' . . ' ' ^ . , 0,32 

30632 - Civic Center Complex 250 F O P 1 F L Custodian, PTN.24349 .13967 . , . •• ':-f'-;>M,---'i,-'f:^--''<,-i'.V^: 0 3 2 

30632 - Civ ic Center Complex . 250 F O P 1 F L Custodian- P T N . 2 4 3 4 9 1 3 9 6 7 . . " ' .^ 'rr. i , ;-.r.>-::-..J 0.32 

30632 - Civic Center Complex 250 F O P 1 FL Custodian, PT.N,24349.13967, . ^5 : ' S r ^ ; - - : . i ; ' , - . , ' . .-:":, 0,32 

30632 rCivicCenterCompleX'..- .'u. 250 F O P 1 FL Stationarv Engineer-v. • ../ •-. - " ^ -y.-.^r-r-J ,•. ','"•'' 1.00 

30632 - Civ ic Center C o m p l e x . 250 F O P 1 F L Stationary Engineer -i-v-, ,r. :'--i'f-":i'--'---l -J ,'."; •,: 1.00 

3 0 6 3 2 - C i v i c Center Complex " ' 250 F O P 1 P L Stationarv Engineer.;" •.•.•:."!'. ".''.t =.'.:'',::f 1,00 

3 0 6 3 2 - C i v i c Center Complex • 250 F O P 1 F L Stationarv Enqlneer ' , : ' f i . J v'^i-J ' "i-. • '̂ .'••^^ - i - " . . - 0 2 5 

30632 - Civtc Cen le r Compter 2 5 0 F O P 1 .''L Slationarv.Engineer, Chief , i L : " i ' L " " '.'. :>2,-: ••'t ' i : 1,00 

30632 - C i v i c Center C o m p l e x 260 F O P 24.&4 0.00 

30633 - Hail of JusUce Comp lex , 250 F O P 1 F L Custodian.- '^'..-'. j ^•i--'.i,-'A^'J'-.-':it'.'.-^-.j'.^- 1,00 

30633 - Hall of JusUce Complex" . - 250 F O P 1 F L Custodianvi.'"-!-'--^,,'- • C.-'-'^-C':'.'V'^.V,i.t.'irV\ -- -L.t 1,00 

30633 Han of "Justica Complex 250 F O P 1 F L Custodian :~ -J . - - r . . : • "̂  ..••>' " ! - .^ i . ; - : ' i ; . . -- 1.00 

30633 - Hall of Just ice C o m ^ x • : - . 250 ^ O P 1 FL Custodian .,"•(• - l"-.-!-.-.- " ' • - . " - • - 'C - !>'•.,-,"•**-'•-' 1.00 

30633 - Hall o( Just ice Complex . 250 F O P 1 FL Custodian.. " i - , . , . - . • : . i ; - : . ' : ^ - - i 1.00 

3 0 6 3 3 - H a l l o f J u s U c e C o m p l e x / , - - " 250 F O P 1 FL Custodian:r,: „v-;" .-•.,-.^,;-i-i;:;ii;'. i.^^^-- '^••. 1,00 piTTflSii^ 
30633 - Han of JusUce C o m p l e x / • • 250 F O P 1 FL Custodian . .-(' -";•.! : • ..'j.i. '. '^^-s-.li.w: '-'.."^ • A l i 1.00 

3 0 6 3 3 : HaO of JusUce Complex - . . 250 F O P 1 F L Custodian . "^ . -^ '^ i ! . . - " T V . , •, ' I ' / .^r^ '^ i . ' -^ ' i . i.'.^'-'r- - i * . - . 1.00 

30633_-Haltof Jus l iceCompleK. . - . ' -r 750 F O P I F L Cusiod/an,.RT^,"-,^,-. '>^,-./ ,• ' . i-.:,'Ji;f^':T.";f^ji~i".'-<-i 0 1 0 

3 0 6 3 3 - H a l l o f JusticeComplex--'„>-. "A . • 250 F O P 1 F L C u s t o d l a n , i P T ' ^ - " o - ' . T - . - . 1 , . , - • ; c . ! . s ^ , - ^ v . : ' J - l ' - . ' - . t ' ^ - ' 0,1D 

30633-Hal Df JusUce Complex;. - , ,. i: 250 F O P 1 FL Custodian, PT;'-,-.^f"i-,X".«:<"..V-^!i^.'«!.-'.'v'i>i--TL'LV':.t;'.-i.^,l'i; 0,10 

3 0 6 3 3 - H a l l of Just ice Complex';!;-. /.-,,! 250 F O P 1 FL C u s t o d i a n , ' P T • , . - : ; ' . ' . " , ' i - , i ,••;^•ti;•i-'•*''̂ ^M!5:;:•-:•-"•'--H•:i,•^•,;.v,>' 0,10 

30633 - Hall of Justice Complex'•^.:.' •>.-:, -U. 250 F O P 1 F L Custodian,-.PT-r:;=" ..^^•:^^^.',vv;>:J••,,i:^-•-^.,-i;>„r.^,-2::4•i;^^^ O 1 0 

30633 - Hall of JusUce Complex > :., 250 F O P 1 F L MaintenarKa Mechan ic ;:t^' -ii.-":Vii?'"'---li 'J,--i'-"^,''*'iiir'*!,!-" 1.00 

3 0 6 3 3 - H a l l of.Justica Cor i ip lexr ,>„ 250 F O P 1 F L Stalionary Engineer.i.--'^-:'*-. "E*:JL. ! •^,;";Ltf3i=?:;fci'^^i?.tii-.". 1,00 

3 0 6 3 3 - H a l l o f . J u s U c e C o i i ^ e x i ." " ' . ' -^ 250 F O P 1 F L StaUonary,Engineer,,- -.• , - K l,'"-a- ; . ' - ,o , ' " 1.00 

30633 - Hall of Just ice Complex - : . ' - t 250 F O P 1 F L StaUonatv Eng ineer - " , , . , • - : , , 'B:Kj i - - f l - i>. '^ i«^- ' *^ '« i " ; i -^^- ' 1.00 

30633 - Hall of Just ice C o m p i e x . ' - ' . • : . ; 250 F O P 1 FL Stationary Engineer, Ch ie f , - ! - , i s ' ' ' " ' ' a i ' . • •..U-':s"i/i^^i-' 1.00 HUH 
30633 - Hal l o l J u s t i c e C o m p l e x 2S0 F O P 13.60 0.00 

30634'-PlaniOperations -., ~,.;-';-:"!', '-1,^- 250 F O P 1 FL Const ruc t ions Maintenance M e d i a n i c .,i '• •:-,> ,̂'".'.'-'riv-,;]"i}. 1,00 

30634 :PlantOperaUons- .,-'^'.':&"3...'t- '•. s-t.- 250 F O P 1 FL Custodian !ii!L.;j5i.>-,'^^i^t-i-,a;.ii;^'"/>T.'-^,-'^ 1,00 

30634 - Plant Operations , ̂  - •"_— 250 F O P 1 F=L Custodian V P " . ' - A - : - : - - s t ' - ' i - V i r . - f i l ' - i - ^ i S y E ^ ' f . - n - . i i ' / J , 1.00 mm 30634-PlantOperaUons! -i- .•:Jfi-P-..- -'^y--.-. 250 F O P 1 F L Custodian,'PRT/.•;.i '•-.,v^?K,.',! i l-,;-;7A^-V5.-~.' '^; '-.: l..^,^••iU.;^ 100 1 5 ^ . 6 ^ 
30634-PlantOperaUons'.-^'r l : P- .I-:- ", v.-250 F O P 1 F L Maintenance Mecn3nlc."-PRT.¥ii ' 'vi t ," j?^.i-^.J^:W?<'=i ' ;* ' i i i ' 0.50 

30634 - Plant Operations :• , 250 F O P 1 F L StaUonatv Enqlneer.; •',:u;„.,-:;:;?,C;i'::U:fi. l:-;d..-i i- '!."r, '. i: i; i 1.00 IICfiNI3^3 
30634-P lan tOperaUons . , ^ , ; - ' -; . , .-.-,-••., ,". •'-" ZSO F O P 1 FL StaUonary,Engineer-;•'i.-.^^•Ul:^-.:^-;'-•>.'"-"v^i.";'iv•="l.E.-[i•^' 1.00 

3D634-PlantOperaUons;.-,^!i,-;-:;*'j .':'i'l ^v- -.'J. 250 F O P 1 FL Slatlonarv.ErigineeriA'ii?.'^^';.t*!!ki,.":v,^~"t..,--.-ff!^^^ 1.00 

30634 - Plant Operations,.--" •' '.. r i i i l - . , - 2 5 0 F D P 1 F L Stationary ^v\^\n^xSii'-.'..j-::'^^f.'-^^^^^^^ 1.00 

30634 - P lan ! OperaUons - ,^.^^"-.,7^;":'^' .r":;->u;". 250 F O P 1 F L StaUonaty Enqlneer,-iV,' '; ':- '.-Lrfc"'i '.•^{!r,!;'l.'*.r:-''..-^Iolt 1.00 

30634*-P lant Oporations . - - ^ - ^ J ; ' , " ^ . i - 250 F O P 1 F L S^atocia^Y Engineer." CtMl- '^ . :^ i i ,- • l te : i t™Jr^- - " :>* ' .y i : - ' ' j ' j ' ' . 1.00 

30634 - P lant Opera t i ons 260 F O P 10.S0 0.00 

30635,?Roving Custodiall 'r>ii^v,;L .;-.'.;'-i-.,4^: V'd" 250 F O P 1 F L Custodial Serv ices Supenrisor. i,:;-:fti:.j;->'::'•^-•-^!*'j'^i^;; 1,00 

30635-^Roving Custodial^ft;i. '.-i-"::.jr,,.;-r:i._" •*."; 2 5 0 F O P I F L Custodial Senr ices Supervisor,l:i£,'.'-~'4ry:'^?-:.M.-Viifei^i'-iirj 1,00 

30635 '- Roving Custodial SitM.l" .>.'iL*-,'?.-;PJi--f^ 250 F O P 1 F L Custodian f j 'i-'i 1/ I'ifj 5 • it "."'•.̂ -.̂ X, i SiÎ -.\",5 ;̂!-p-!'7*'i"; ' i ' liS'"^"i 1.00 

30635 - Roving Custodial •^'::'-rAP^-:ti.:c:!,i-^~r-'!. 250 F O P 1 F L Custodian i'<rr'i'."';:i-="^?<t;i.';. K.K-A^>:i?-.-'~i^i*.'^-Ay'A^t^h.;&^^^ 1.00 

30635" : Roving C u s t o d i a l i - K - T ^ i S : ; . . ' - , I'l^'^'i 250 F O P 1 F L Custodian\=?.z::V:"~.':'?'.'i.^9'. "i"ii':-;'i-KA'r.'''ifeviai^'',.a',-: 1.00 

30635,- Rovinq Cuslodial..i-.-,'i-,.-t:,'^*'.."-i£::,:."- i j l 250 F O P 1 F L Custodian'=S:ii,--^lr.,v.;l..":,', .U'-^'.---:--"-Ja"."'*,.-;;i:iii£'J-.-'- 1,00 

30635 - Roving Custod ia l . . ".,"-—•,„„( ii,';. 250 F O P 1 FL Ci istodian^f i .?^?^. ' . - : ' - - . - ' -;;.'.'.^<;:..,^>i.";rt;rms>Lit.5-J;.-'5;. 1.00 

30635 - Roving Custodial!;, -:,",.'. V...'Z2-.l I-.'' 250 F O P 1 FL C u s t o d i a n , N - , ' - .\.c.,:-;\.-=i^^--:-ix5.-'-4:.<^ 1,00 mS 30635-Roving Custodial^ii•l^•:'•v•'.'.--•- -••.„^r- i£. 250 F O P 1 F L Custodian tJl-.^'ji'-. •'"- - P-.w'' '." .:-s'--''. '• •^•'•''"d.i.V'.J/''^ 1,00 

3 0 6 3 5 R o v i n g C u s t o d i a l I V s , . ' ' -,'.••!'.• • - 250 F O P 1 F L Custodian^. fS ' i i^ /V ' - r • ' - ' \ ••-" 'vr^l'-'-^i:* i A ^ 1,00 

30635 - Roving Custtxiial.:.-::!'j/;v-"''tr'-!;x--:=, -'• 250 F O P 1 F L Custodianm'f;;'^^-'-'''^-- ".>'..-•• '-^'.^-''If^^'^u-.i' 1,00 

3 0 6 3 5 - R o v i n g Custod ia l ' . i - : - . j ^ ' " i . " ^ . •>; 250 F O P 1 F L Custodian-'.i^.'i'.r-.iiiS^:. . " . •- .-• l.^-ff'Wi'.'.'^i-J 0 4 0 

30635 - Roving Custod ia l : ' ,. U,i:">.^^ .-". • , i 250 F O P 1 F L Custodiani"-.-. ^''^ti'.'" •-•%'. ::,. •-"'--• •_i',-"v.r.riE'<,; i,-5i^- l.OO 
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S J t S S S ^ A D D R E S S A J ; 9 k " ' . ' - ; ^ ^ : # ^ ' J 0 B CU«SIF lCATION£-«3%J i i 5K ;# *^ i ^ «ACTUAU< i S i ^ i P C R a ; 

l i f i 
S P , P C P 

i i l 
: s p , f ; C F ? ! 

•^oaii' l 
S R p e p C H J C P 

^^^^ 
I C H P C P C H P C p 

• i fNewi j i 

f S ^ . L a n g u a g e ? 

i.! i: ' j>j^&fe=t,!: i i ' . 

30635 - Rovinq Custodial 250 F O P 1 F L Custodian . -• , 1,00 

30635 - Roving Custodial 250 F O P 1 F L Custodian 1.00 

30635 - Rovinq Custodial 250 F O P 1 F L Custodian \ - • • ' „ . - 1,00 

30635 - Roving Custodial 250 F O P 1 F L Custodian. •, • 1.00 

30635 - Rovinq Custodial 250 F O P 1 F L Custod ian . . ' . . " - •;- - 1,00 

30635 - Roving Custodial 250 F O P 1 F L Custodian • , ' " . 1,00 

30635 - Rovinq Custodial 250 F O P 1 FL Custodian ,- • • - • " • - , - 1.00 

30635 - Roving Custodial 250 F O P 1 FL Custodian!! • . . .. ' ' h i ' - • ! . J ! •••I->' 1.00 

30635 - Roving Custodial 250 F O P 1 F L Custodian- 1. . —•-• " •• • ~. - 1.00 

30635 - Roving Custodial 250 F O P 1 FL Custodian -..'r I-.- • - . . • . - „ • . ; : - ; , L J ' 1,00 

30635 - Roving Custodial 250 F O P 1 F L Cus tod ian , ! - , - , : . " - . U ••• . ' - 1 . ^ . - - ^ i ' , > - v . ' : ! - - - 1,00 aEKOEi 
30635 - Rovinq Custodial 250 F O P 1 F L Custodian • >•;•'.' • '-:-., I ,^-, ' : .V.-;.-.IL-; 1,00 

30635 - Roving Custodial ' , , 250 F O P 1 F L Custodian-!. ' . . , : ' - i - - ' : . . : . . - . , - V W ; L . : - - - „ ' ' , ' , ! r a . . • 1,00 

30635 - Rovinq Custodial 250 F O P 1 F L Custodian,-PPT. 'T, ' 'K:.^.'"'<*;!'i;'!U""';.:"'.-'-:'i-*r^-'.:-:. 1,00 

30635 - Rownq Custodial 250 F O P 1 F L C u s t o d i a n , P P T -:;--^K < i ' . , . . ; i . - . „ , i ' i . v ; t i t ; . , i 1,00 

30635 - Roving Custodial 250 F O P 1 FL Cus lod ian „PPT . i ! - " , . ; - :*•:',,'.K.^---,;',""":'.V.?:';'.:t:'-.;-, - ; . - - , . ! 1,00 

30635 - Roving Custodial • 250 F O P 1 FL Custodian, PPT- ; . - ^ ", ".,"!•, !• .L^.^;-, ! - . - , • , ' . ' ' / ; ^ i . - -T , - 1.00 

30635 - Roving Custodial 250 F O P 1 FL Custodian;RT,.:„•. • • , - - : i * : - V-•'.>';!,.."'"w:'.>,^-";;-.-;U: i"!*,, "- 0.00 

30635 - Roving Custodial 250 F O P 1 F L Custodian. P_T.N.26854.10078.. :r.-^',' -- ' : 0 3 8 

30635 - Roving Custodial 250 F O P 1 F L Custodian, PT.H.2Ba5A.^0a7B. .Tr^ '~ ,^• ' i : ^^aTs ' jL l ' 0.38 

3tJ635 - Roving Custodial 250 F O P 1 F L CusUjdlan, PT.N.26854.10078..-i~i."^«,VSi;,^C: y^^i:S^ 0,38 

30635 - Rovinq Custodial 250 F O P 1 F L CusWdlan, 'PT,N,268S4.1007B. ' : - ; ; , .-K-! ' . , . ."rr-! ' ' , t : . , ; i ' „'.: 0,38 

• 
30635 •: Rovinq Custodial 250 F O P 1 F L Custodian, 'P,T' " • irr"v.:-'.-'ir,ri,\..i-;r5,; 0.00 mmm 
30635 - Rovinq Custodial 250 F O P 1 F L Custodian, P T , N . 2 3 9 1 6 , 1 0 9 9 3 . . . - 1 - l - . - ' ? ? ^ - - • ' • ; . " - ^ i " ' ' - • • 0.25 

30635 - Roving Custodial 250 F O P 1 F L Custodian; RT.N,23916,10993..',"^''.-",r."'>i.-:!; r^.i.-U-!:/:-: 0.25 

30635 - Roving Custodial 250 F O P 1 F L Custodian. PT.N,23916.10993.,';,=;..:.-!.y^,-?/'r I ' i . ' . ' . . . : - . - 0,25 

30635 - Rovinq Custodial 250 F O P 1 F L Custodian, PT .N,23916 .10993 ,^ : ^ ' i i " . ; . ' ; v . " i , , ' . ' ; - , f v ; ' - - ! ; • - . 0 2 5 missus 
30635 - Roving Custodial 250 F O P 1 F L Custodian, PT.N,23916.10993.:-. i "Si,!:.* Lv>X'.:';, ','-.'?S;;^'-r.,^r<, 0 2 5 mn^m 
30635 - Roving Custodial 250 F O P 1 FL Custodian.'PT.N,23916.10993,-.':-«"'/.:*^,-:"-LW„'^;--Ti;-' -,'r-:K?-. 0.25 

30635 - Roving Custodial - . 250 F O P 1 FL Custodian.-PT,N,23916.10993. . >: i i !a; . '^»#" i . j - . - l -J^. ' .V:^ 'J^ ' 0.25 

30635 - Rovinq Custod ia l ' ,• . . • • 250 F O P 1 F L Custod ian; PT.N.2391B.10993..,-ti.^<-'^,,i^-.^L,i::.vv,'^J,i'/":?^^^ 0.25 I ^ N O ^ 
30635 - Rovinq Custodial" - .-• - ) . 250 F O P 1 F L Custodian,-PT.N,2391B.10993,r / : ; - .^^ ' t !k. !V.: ; •" I - ; - ;™', 0.25 

30635 - Rovinq Custodial " ' " - . . 250 F O P 1 F L Custodian. PT.N.23916.10993,'.-li.':",J:.i:L^,fe-,.-i>ii'.oi-,--i5,-;^i 0,25 

30635, -Romnq Custodial 250 F O P 1 FL Custodian.: PT.N,23916.10993.:';:^^.!^^iL'',.?j-.>i::.'ii£;, rj;-;.,^:; 0.25 

30635 - Roving Custodial 250 F O P 1 F L Custodian, PT.N,23916.10993.T^._-M'?;?,-;-^;":i:iiK-, ^^^l 1 0,25 

30635-j-Roving Custodial • ' " .: ! 250 F O P 1 F L CustodiOT,! PT . N.23916.10993.: ' . , l t i t :R!?i ' ' f iJr 'J£iC;-X^>!vi 0,25 

30635 - Roving Custodial . . . . . V . ^ L . 250 F O P 1 F L Custodian,' PT, N,23916.10993, ."-ffiLC-,- ii-W.^-^ i^'iai^-jCH. 0,25 

30635 - Roving Custodial . r . : , i . 250 F O P 1 F L Custodiaa.PT,N.23916,10993..1' i , ; fS;»?aS';>ik;;SRa;i :r . i5i 0,25 

30635 - Roving Custodial . - . ' . , ! , , , . . 250 F O P 1 F L Custodia^.•PT.N.23^16,10993.•.^t i .^ .« 'J- i iK: ;Si^45;• l i ;U^•; 0,25 

3 0 6 3 5 - R o v i n q Custodia l ' .. r̂ , . i , •" ' ' . 250 F O P 1 F L Custodian,- PT.N,23916.10993'.^^iuE.^i^.'^AiSS'i-sm^t-. 0,25 

3 0 6 3 5 - R o v i n q C u s t o d i a l ! - , , . ; , ' " . . - i . . .. -"" 250 F O P 1 F L Custodian!' PT.N,23916.10993.".-i:.!!rii;i^?!',,..-i;rAr(!i.-:-.-^;^:;ii-i 0,25 

30635 - Rovinq Custod ia l ' • -, . • 250 F O P 1 F L Custodian, PT,N.23916.10993:-,-'.;L4«5f;!":.\r.!:jij.flrjf-.3:'';t:.!i.. 0,25 

3 0 6 3 5 - R o v i n q Custodial" '•• " , ' , - , " , : " - '^ , •.; •' ° • 250 F O P 1 F L Custodian; PT*;'- • -Vf.i..iV-S/StX^}.,'''^ 0,00 

3 0 6 3 5 - R o v i n q Cuslodial , ' j , . ,T-: . ; . " / , \ • 250 F O P 1 F L Custodian; RT,"!.'!-.0!:.-!r'=!..i3-..^''^.;!SJrifii!":^';.,i'Ki;:s>^^^^^ 0,50 

3 0 6 3 5 - R o v i n q C u s t o d i a l , . . • ' . • •- :•" 250 F O P 1 F L Custodiari. PT',^ .• '.v-.- ,«&-^/t:i'^'W--',---Sl'W*^^C- ~>'->.»:-̂  0,50 mm^ 
3 0 6 3 S - Rov ingCustod lar ...V ,:,. ?-•-.;.t" '" • :, i: 250 F O P 1 FL Custodian, PT, - '•-. •.'.^.l•.:t^•^i^:^:ffi^^:A^-^lK:iM;i;H:;!i:^^;;^; 0,50 mttem 
30635 - Rovinq Custodia l ! " i,---""'"*"!' ,• 250 F O P 1 F L Custodian,-PT).-,!j"-" ^-.-••'~,U-!li:iKSy;'!-;:<^-c.;iaj!',aj"7;ra».,S;^., O.SO 

30635- !Rov in9Cus tod ia l , .^kv.,. , 250 F O P 1 FL Custodian; PJuiAl'.r,i^J^- ;y^.L^stUi^:^v^-^^ 0 5 0 

30635-:RovinqCustodial"!'-"'-,,.* J, fJ-..- 250 F O P 1 F L Custodian; ' PT,:;/^•.••'';:i••!"•^^«sS^>«';•K!S.-li!t^~!^!E^•K:•^^^ 0 5 0 mnom 
30635 - R o v i n g C u s t o d i a l 260 F O P - 37.69 0.00 

30681;-Environmental Services Admin.. . ,- >• '.:• 250 F O P 5 F L Administrative Assistant ll;y;E^^•,^l^i^-!^;t^^^•!^A^^•>!'/,.•^i;,I5;;^i^^ 1.00 

30681 -- Environmental Services Admin : . ; ' 250 F O P 5 F L Manager, Environmental Services"«'J.^l'i-'t^'':i",:>itC.'¥c-U.-.' 1,00 m i 
30681 - Env i ronmen ta l Se rv i ces A d m i n 250 F O P 2.00 0.00 1 

30682 - Em^ Svcs Recyd ing & SoTid Waste . ; " -. 250 F O P 5 F L Environmental Serv ices Intern--,.vft '- . ' i i?,;^.!.--/-X::-;»iS.;-^ 1.00 

30682 - Em Svcs Recyding & Solid Waste .• '..l 250 F O P 5 F L Eni/ironmenlal Serv ices lntem^:•Ji:•!1:« - jtvfri.:.."vfc:^'j?K^;!:, 1.00 m n 3 0 6 8 2 E n v Svcs Recyd ing S SdIid Waste. , i ' , - ' • 250 F O P 5 FL Recyd inq Specialist .,i!1o;V"'-"S ' . i ? i :V , ; . ' - l i ; ^ . ' . ; ' : » : , * 15 : r i i i ^ 1.00 

30682.: Env Svcs RecydingSSdid Waste'-' -.-ti 250 F O P 5 F L Recydinq Spedalist'^,v-.i;':-.!-,!''-.^" il^^i^^^^'^^'H.i'i 1.00 

3 0 6 8 2 - E n v Svcs Recyd ing & Solid Waste..,--' , „ 250 F O P 5 F L Recyd ing Specta l ls tL£ i l : ; t f ; t ' " : ^ 1.00 

30682 - Env S v c s Recyd ing S. Solid W a s t e / . u , . 7 250 F O P S F L - Recydinq Spedarist^'S^!.,'.^'!: \ t--.-':-.^ri'^i:'^-.^^''S^'X-:-'- 1.00 f f t r^OiOIS 

30682 - Env S v c s Recyd ing S So l id .Waste ' ' • 250 F O P 5 FL Recyd inp Spedal is t , 'Senior j : - :v ' ; ' . .V, "̂  .^•p;i.!.i,^v:''£':S-".'! 1.00 

30682 - Env S v c s Recyd ing & Solid Waste". '̂ 250 F O P 5 F L Solid Wasto/Recycl inq Proq Sup"r,LU?^f-K"-:,r:-,S-^;i-"!-.i'V*-^i!-„: 1.00 

30682 - E n v S v c s R e c y c l i n g & S o l i d W a s t e 250 F O P s.oo 0.00 

- - •• -30683 • Env S v c s Environmental RemediaUon 250 F O P 5 F L EnvUonmental Program Specialist" •" .^--K •'-•^^'i.S-i'?.^:-.?'-' 1.00 mmm 
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.'^PUBLIC'WORKS/AGENCY.^i'^ v^i^i: ADDRESS .-W^ ?^^'Sfc'i2?*ir<J0B CWSSIFICATIONi,-51i:,-JS5(4yiii:.y • " A C T U A L " 

MM 
SP. pcp 

r*:&^i 

isppcPj 
['Need'ti 

C H P C p i C H P C P ^ 

S i l 
C H P C p 

StieSriS 

3D6B3 - Env Svcs Environmental RemediaUon 250 F O P 5 FL Environmental Proqram Speda l is l ; - 1,00 msmsi 
30663 - Env Svcs Environmental Remediation 250 F O P 5 FL Envlronmeniaf Proqram Spedal is t . 1,00 

30683 - Env Svcs Environmental Remediation 250 F O P 5 FL Environmenlal Proqram Supervisor 0.00 

30683 - E n v S v c s Environmental ReiriediaUon , 250 F O P 5 FL Management Intern " i - . . , , " , . 

30683 - E n v S v c s Environmental Rernediahon ..: 250 F O P 5 FL Pnjgram Analyst 111 t". ',••.-.:, 1.00 

30683 - E n v S v c s Env i ronmen ta l Remed ia t i on 250 F O P 4.00 0.00 

30664 - Env S v c s Sustainabllify 250 F O P 5 FL Administrative Serv ices Manaqer 11 . • , ,, 1.00 

30684 - E n v S v c s Sustainability 250 F O P 5 FL Program Analyst l l . ' , ! - ; ' ; ! " l i i s - S . - . ^ . ' J. , 1,00 

30644 - E n v S v c s Sus ta inab i l i t y 250 F O P 1.00 0.00 

30665 - Env S v r a Watershed Pnjgram 250 F O P 5 F L Program Analyst 11!;.\:-.--!J "'?-• >:• " 1,00 

30685 • Env Svcs Watershed Proqram 250 F 0 P 5 F L StudenlTrainee,-PTiii-ii i, '-.£".:,VjMi-;/-'- ••, ' - - .-" 0,50 

lOet f i - E n v S v c s Wate rehed P rog ram 250 F O P 1.60 0.00 

30689 - E n v S v c s Enqemy .Group ; 250 F O P 5 F L E lecWca lEnq ineer 11 . i : ; - j ; ; ' . ' " ; . • " - ; 1.00 ESSE:? 
306S9 - Env Svcs Enqergy Group • , 250 F O P 5 FL E ledr i ca l Engineer II ; ^ •. • • .' - 1.00 

30689 - E n v S v c s Enqergy Group ,> . , 250 F O P 5 FL Enenjy Engineerlll -.':! 'v'.'i'y.^^ - ,. .•'• 1,00 

30669 - E n v S v c s Enqerqy Group r' . . 250 F O P 5 FL Manaqement Intern . ' P T " ; i .vH =i > - . 1,00 

30689 - E n v S v c s Enqe rqy G r o u p 250 F O P 4.00 0.00 

I L P W A ' M n J i n l s t n i W D n ar id DIv Is io iw (250 F O P 250 F 0 P Z ? 3 f f i f f i ! ; ^ ^ 1^144.832: ISSO.OOjffi 5 0 . 0 0 3 1 111i39%2 50.00:11 itO-OOri!! £0.001?; 

3 0 2 1 4 - A D A P r o c [ r a m s .• 1 F O P 11 FL A D A Proiects Coord inator . : ;^ " , - , / . "S! i f . i ' - - . , ! 1.00 

30214 - A D A Programs . . . ., 1 F O P 11 F L AdmtnistraUve Assistant \\'•,-•^:.•l^'^iX••••'.X••^• • , , • " ' " 1.00 1.00 

30214 - A D A Pnjgrams 1 F O P 1 1 F L Program'Analyst II, PPT.-:-i,,. '( '. j?.^,;, '!K; "; ' . '• 0.75 mmm 
30214 - A D A P r o g r a m s 1 F O P 2.75 1.00 0.00 11.39% 0.11 0.00 S . 6 3 S 0.06 

n i R W A A d i j i i n i s t r a t l o i r i n d D iv fs io iw ( 1 ,FQP)5 1 iEOP^SS- '^S i iS ' : ^^ i"n:-!3̂ "i'̂ u2££'S2̂ s;̂ i:.nEEî ^ H a Z 7 6 S i ! SS.1!00£'i; i O . O O B :!.11:39%', E 0 ! 1 1 3 ! saooî j !S0:06! ; i : 

30511 - InfrastnidureS O p s Ass t Director's Offica 7101 E d q e w a t e r D r B k J q ' Administrative Assistant II. ' ' " 1.00 

30511 • InfraslruclureS O p s Ass t Oirectoi's Office 7 l01.Edqevrater Dr B W q ' Ass is t Director, Pub Works A g e n c y , . • • • • 1.00 

30511 - InfrasUucturei O p s Asst D i iedot 's Off ice. 7,101.Eddewater Dr.Bldg 4 Budqet i OperaUons Analyst III,.!I-y-'-'! . ' T . r i . ! : l.OQ Cantonese 

30511 - In f ras tn jc tureS O p s A s s t DIrvctor 's Of f i '101 Edqewa te r Dr B Idg 4 3.00 D.OO 

30522-E ierar ica l . Maintenance . . . ' • : 7101 Edgewater D r B i d g 2 Administrative Assistant III,; i,.;i.'!,v-,i,! -• ,•; • : • ' . ' . - : i ' •, 1.00 

30522 = Electrical M a i n t e n a n c e ! * , ' , 7,101,Edgewater Dr B l d g 2 Electrical Const SMaint RlannerX''i.i'••' •''••••: 1.00 

30522-EieOricalMaintenance . 7101-Edgewater Dr BkJg 2 Electrical Eng ineer l l l ^ . Ji-^.f-.^i '^; '.;-;-:. ' ;^.-- ',".-- ' 1.00 

3 0 5 2 2 - Electrical Maintenance • .1 7101. Edgewater Dr Bldq 2 Electrical Engineer,Ill!::'".;-:.-;--i.!!i^.-3-J'-Vf; i.;-,". "•'<'• 1.00 

30522 - ElecUlcal Maintenance - . 71 o r Edgewater Dr BWq 2 Electrical Supeivisor.i£,^.^"';; ..-.ii-K.j.t;^,;!!'-'-"-".! i.-' . •':• 1.00 

30522 - Electrical Maintenance. !' •' • i- 7101- Edgewater Dr. Bldq 2 ElecUlcal Supervisor*;-''."''-V!i^.'ft-"'.,:''^'QT-.;":,'"..r-- ' " n ."• 1.00 mmm 
30522-E lec t r i ca l Maintenance; , ; / - . . ! . , :; 7101 Edgewater D r B l d g 2 ElecUidanr ; .•, : ;•!•-^^, '•;•v:,^-!r.V.:^i•.S•^S!!.-.^:..-J! ' .-". / '^^ ..! 1.00 mmm 
30522 : ElecUical , Maintenance . 7 l o r E d g e w a t e r D r Bldg 2 E lecU ldan r i a i ' ^e ' ' . -V- .••'•'A : 0 : :^^< iv<. i : - l£ : ' . - i : . - . : ' ^ - ''' ' - 1.00 mmm 
30522 -. ElecUlcal Maintenatice" -, • • , >, 7,101 Edgevrater.Dr Bldg 2 Eloctridan-..:i,""*-, r:,i:".".'j.il'-"?jiBiv4'j'V,-''""* - . ' — 1.00 

30522-£ lec6 ica l Maintenance. ; , ' . -, 7101 Edgewater D r Bldq 2 E ted r i dan ! . .'i:'.,;:.t--z • ' . . - i - i v i - . i - . i ' . S V v - . j - ' " ; . - . ; ; ; ; - 1.00 

30522 - Electr ical.Maintenance • . 7101 'Edgewa te rDrBk tq 2 Electrldan:. •!:.L--'.".;!-^i;r"iL;i!aLi^^frv CT?. 1.00 

30522 - Electrical Maintenance ,. . . ';'. 7101 Edqewater D r B i d q 2 E led r i dan r . i - : ,'•' • ; i .--,;nff>'-,: j ;-_",":-:.:.,-; i , ' t-. i ; .V V,-.::-- 1,00 ..•\-.J.'^'5ti^-l 

30522' - Electrical Ma i r r t enance : .%J ' - . - - i - , . " .!r 7.101 Edgewater, D r B l d g 2 Electridan;. '<:•:•,•,•. o.-':-iii-.'AL-^.it': ' - ..'i-;-,/!.si.,:..*.-. =,-'•: 1.00 

30522 •: Electrical Mairrtonance i-i"..;:' • J ... 7101 Edgewater. Or. Bldg 2 ElBdridanU/,, ' . ' - ! r >..;.'::-;!:S'=J;;.;,iS:M;'-'"r ^;;-,;^i-;-,;;•.:,.'•,.,.•:„ 1,00 

30522"-ElectricalMaintenance., '„"ff,,- - 7101,Edqewater D r B l d q 2 Electridanl-:-!: i^,;-riir":.^r-^lfe-:ii^i-j;'-"-X'i-i^-/'-'.. 1.00 

30622 "̂  Electrical Maintenance ", i i !a."- •,- ." : i 7,101 Edgewater O r Bldg 2 Electridan •I'JS^lZ:; .ir,:>sr.J-T-z.v.:i:.. 1.00 

30522 - Electrical Maintenance i ^ - r " . ,. • ' 7101 Edgewater D r B l d g 2 E l e d r i d a n Helpei-.;.-^-Sx3i'J;fiS-'',af;T-£::'ri-s",i:'.' 1.00 

30522 - ElecUical Mainlenahca. ''.••C^.--^-. ' -M 7101 Edgewater .DrBidq 2 Electridan Leader,^--; "e:ii.l-J-&^r.~;Su:f 'x~y'.t!:'. 1.00 smm 
30522 T!ElecUical M a i n t e n a n c e , - , • , 7,101, Edgewater D r B l d q 2 E lecUldan Leader-;:^'; '.i i!;,jH''i.;j:! '.5-ir^.i^!:,':Lj;.i.i:: '..*J!:!'-;i. 1.00 

30522!TElecUlcal Maintenance;-':,;^' : :.. ".i. 7101;Edqewater Dr.Bldq 2 Manager , .E ledr ica l Servicesi^!i'i5/"r:ir--,^fi!-:-f.jTi;!lS^.'.'."w5,v' - . 1.00 

30522 - E lec t r i ca l Ma in tenance 7101 E d q e w a t e r D r 20.00 0.00 

3 0 5 2 3 ' E l e c u i c a l T r a f f i c Maintenance .., - ' ' w 7101 Edgewater. D r B l d q 2 Publ ic Works Mainlenance.Worker.K:^'?**;- ' , ," ' -*-^ . ' . ' .^:. i !^-^: ' 1.00 

30523 ^EtedridaLTraft ic Maintenance. ' . !•• 7101 Edqewater.Dr.Bh3q2 Publ ic WOflcs M a n l e n a r K a Worker:^-. !^ '^. !"" i i ,3P«!; ' - •'.: 1.00 mmm 
30523 -'Electrical .Traffic Maintenance, T • ' ' 7101 Edqewate r :D rB ldg2 Publ ic Works Maintenance.Worker; . - ;^ '^ iT:» i —, , i^ , r j . '-i". 1.00 

305237ElecU1cal.Traf l ic Maintenanco . v'- : ' ̂  7101 Edqawatar D r B l d q 2 Publ ic Works Superv isor . l ^ ' JK- iw . r r? ; ",j;.'S.:ii!1.7V_ ".!,-5.-:b 1.00 tmmm 
30523 • Electrical Traffic Mainlenanca " ' i . - . '.( 7.101 E d q e w a t e r D r . B l d q i Publ ic Works Supervisor 11:',!:—^.J<!-,.'.',n:;,.S.. '- '";i-K',.,i-i-^r,' LOO-

30523 - ElecUical iTrafUc Maintenance • • i,: 7101 E t l q e w a t e r D n B i d q / Sign Maintenanca Worker-^,'.-"™ f!.1s*ft"'!,'!!-':J:^>tj'*<,-,.•^'':-,-,'• LOO tmm 
30523-E lec t r i ca l Traffic Maintenance".-.. !" "•'. 7 l o t Edqewater Dr Bldq 2 Sign Mainlenance Wort(er .v..Wi£^5.'^;;V,'!,.^ •^,';r.v;-'yi'.i,.-- - 1,00 

30523 - Elecuica lTraf f ic Main tenance. 7,101. EdqeWater D r B l d q : Sign Maintanarice.Wbriterr .!'-'^..r,Wi..!..;-.^".;l.y'.>. 'T.Ai:::ir- 1,00 

30523"-ElecUica l .Traffic Maintenance. . ., ' 7101 Edqewater D r . B l d q : Slgn Mainlenance WorlierJ::..''.';":n'&^y'"!i"-.r--:;!«i; •'.••!lr.~-''i''b. 1,00 

30523 7 ElecUicaliTtaff ic Maintenance , 7101 Edqewater, Dr. Bldg ; Sign Maintenance Wor1«r^y^, . ; i^ '^^ '^ :^ . ;^rL^V.- t r . :^- t :^- ; . , 1.00 mmm 
30623 - Electrical .Traffic Maintenance - 7.101 Edgewater ,DrB ldg< Sign Maintenance.Wor1(er'.f-'-!*i'.>^"frr:-","i?;.,'.;i'/t"f'.•,!:;•';,'• 1.00 mmM 
30523 : Electrical.Traffic MaintenarKa', - 7101 E d g e w a t a r D r B l d g : Traffic Painter i l^ . - r i ' r " . " T->-!"-r;!ir.Tri."'.'j'.>;i.^,":"!.", 1.00 

30523-Elect r icaLTrafUc Maintenance,. '" 7101 Edqewater Dr, Bldg 2 Traffk: PaintBr;';^---'*S-o"f.!l.--'-:,iA';',y'';i!, -,!P'; ' .-.-*- 1.00 

30623 - Electrical .Traffic Maintenance 7101 E d q e w a t e r D r . B l d q ; Traffic Painter,r;;K5,,.^.-f iSf.s•'>•;>.- ';, '?".,H-*="'f,-•,:-*"•- ' 1.00 

30523 : Electrical .Traffic Maintenance 7101 Edqewater D r B l d q : 1.00 

PUBLIC WORKS AGENCY a of 15 



FY 2012-13 PCP STAFFING REPORT - PUBLIC WORKS AGENCY TABLE 4 

;m PlJBUG,W0RKS;AGENeY41 l 3 - 4 i M ; A D D R E ^ ' ^ . p , ^ ! H i i i ; r - j ^ ^ ' ' m 7 J 0 B C l i A S S I F I C A T I O N 2 f l ^ A C T U A L " -

WM 
S ^ P ^ J S ^ P C P . 

Mi 
S R , . I ^ P 

^ ' 'NeedS 

C H P C P •.CHPCP^ C H P C R £ K ' L i i n g uageW.--

30523 - Electrical Traffic Maintenance 7101 Edqewater Dr BkJq : Traffic Sign Maker 1.00 

30523 - Electrical Traffic Mainlenance 7101 Edgewater Dr Bldg ; Traffic S ign Maker . - ; ' 1.00 

30523 - E lec t r ica l Traf f ic Ma in tenance 7101 Edgewa te r D r 17.00 0.00 

30531 - Infrastuidure Maint Admin - 7101, Edqewater Dr Bldg ' Administrative Assistant 11 ,. A ";.',' . . .., :, 1.00 

30531 - Infrastructure Maint Admin 7101. Edgewater Dr Bldg ̂  Publ ic Works Operat ions M a n a g e r - • - 1.00 

30531 - Infrastructure Maint A d m i n 7101 Edqewa te r Dr 2.00 O.OO 

30532 - Storm Drain M a i n t e n a n c e . . . • - 7101.Edgewater Dr BkJq ' Heavy Equipment Operator ... '-• 1.00 mmm. 
30532 - Storm Drain Maintenance ;!..- • ; . 

-!.!• 
7101, Edgewater Dr Bldq ' Publk: Wortts Maintenance W o r k e r . " . • ' 1,00 

30532 - Storm Drain Maintenanca _ ." - v i". 7,101 Edgewater D r B l d q ' Publ ic WortM Maintenance Worke r . " . -> ,_.';-i.'-^ 1,00 

30532 - Stomi Drain Maintenance .,_ • ,-. •. . 7.101.Edqewatei'.Dr B t O q ' Publ ic Works Maintenance Worker ' - • V • , . " :, : i . ' ; 1.00 

30532 - S lonn Drain Maintenance." - 7101.Edqewater. D r B l d g ' Put>r icWorksMaintenanceWori (Br ' -'•-'.!,:-• -

•',-*,-:..,.,;. 
1.00 

30532 - Stomi Drain Maintenance ,. - ; 7101 E t a e w a t e r a r a r d q ' PuPdc VVbrks iWaintenance .*VOrfteri . • ^ ••-V,.V ;-<l',-u!\ \.m mmm 
30532 - Storni Drain Matritenanco .;.•/.", „:.. 7,101; Edqewater Dr Bldq < Publ ic Works Maintenance Wortteri'.:t\ M " ,-.=.-;; i'f'rr'.•,•• •"'. 1.00 mmm 
30532 - Stomi Drain Maintenance : " . . " . . . 7101 Edqewater D r B k J g ' Publ ic Works Maintenance Worker.!:; . , - 1,00 

30532 - Stonn Drain Maintenance _ ' " . ' i"! 7.101 Edgewater-Dr 8 k l q ' Publ ic Wortts Maintenance Worker * , ' • . ' - / ; : ' ' ; - ' J - ' i - 1.00 

30532 - Storm Drain Ma in tenance. ^. ! .•• 7.101; Edqewater Dr Bldq i Public Works Maintenance Woriter i-.- '-rr 1.00 

30532 - Stonn Drain Maintenance ;•!:..,, 'c* ' - TIOIiEdqewater DrBidq i Publ ic Works Maintenance Worker ••• '' ': t."!!!-:. 1.00 mmm 
30532 - Storm Drain Maintenance.-':'! . <... ,.vr 7101; Edqewater, Dr Bldq ' Publ ic Works Maintenance Worker,. ••• • • • -. 

•••"••!':•. 
1.00 

30532 - Stonn Drain Maintenance ". .- " , ; . - 7101iEOqewater ,Dr .Bk]g ' Publ ic Works Maintenance Worke r ' ! ' , - • ; - „ 1,00 

30532 - Slomi Drain Maintenance >, b- . 7 ,101 iEdgewa te rDrB ldg i Public Wortts Supervisor =, el:-'. '^•^'.'syw. '1 i 1.00 

3 0 5 3 2 S t o n n Drain Mainlehanco";. :- i : . '.'..'.! 7101 • Edgewater, Dr. Bldq ̂  Publ ic Wortts Supervisor l^:'. . ., N ' ^ •' >.: ^if,•V•!V,•.:S•' 1.00 

30532 - Stonn Drain Maintenance '.ii!''.--".--...'.','; T I O H E d g e w a t e r D r . B l d g ' Publ ic Wortts Supenrisor 11 :. ' ^ r i : - • , ! •••,,W:'ii"i;:!--!J 1.00 

30532 - Storm Drain Maintenance . . i , : - . - , , ' .'f— 7101; Edqewater Dr. B l d q ' S U e e l Maintenance Leader j ; -! - -^'v . i--•-, :;;•.',!,;-It !.!''sU 1.00 

30532 - Storm Drain Maintsnance . r - ^ : ; : ; ' 7.1 O l i Edgewater. D r B k l g ' Stfeet Maintenance L e a d e r W - - , , - •- :,'.:-. . ".".•!";; -,!Jt, 1.00 

3 0 5 3 2 - S t o r m Drain Maintenance ..'^^rf , . .7 7101;EdqewaIer Dr BkJg" ' Street Maintenance Leader^:'-'—"• • i - "> ' „ - •z'— 1.00 

30532 - Storm Dran Maintenance?. J'.- .'^'u I' 7,101 Edqewa te rD r .B ldg i SUoet Maintenarica Leader , ; • :,.:* ' ' !,• -IL. :t; -•y-:'A'i-....'.'S-:': 1.00 

3 0 5 3 2 - S t o r m Drain Ma in tenance , ; ! - . c. 7101 EdgevvaterDr.BkJg-' Street Maintenanca Leader",'.- ,•:-•-'•. 'i -'.V-'-y.. 1,00 

30532 -S to rmDra inMa in tenance : ' ; " .L . 7,101,Edgewater Dr.Bldg 4 Street Maintenance Leader.: '^ ft^" •' .JV'! :?-^-^:^ .-,-.iv/;-.,!.t-T.-.=" 1.00 

X 5 3 2 - Slorni Drain Maintenance ,v'<-„,~-"!.;.. 7101, Edgewater. Dr, Bk lg 4 SUeet Maintenance Leader I'.y^. .,-..!i -.":"^«W-_;S,^L; 1.00 

30532 - Stomi Drain Maintenance ^..•>^"-. *. -.̂  7,101: Edqewater. Dr Bldg 4 Street Maintenance Leader':-,',-, ; - ; ' ! .n , - , ^ - -. •^.";y-.'!^:ii.^-,3:.i: 1,00 

30532 - S to rm Dra in Ma in tenance 7101 E d q e w a t e r D r 24.00 0.00 

30533 - Sewer System Maintenance 7.101! Edgewater D r Bldg 4 ManaqementAsslstant; :* . . ; ' i 'V-.- -T,-;i'-.'-!i^;!!'i:--i!v 1.00 

30533 - Sewer Systetri Maintenance*,.^ . - r * O- ; 7101 Edgewater Dr.BWg 4 Sewer Maintenance Planner,- - , A i . " I - * - ' -V- - " •"-;. -K 1.00 B £ ^ O I ^ 

7 1 0 i ; E d q e w a t e r D r B k J g ' Heavy. Equipment Operator,:,>i r . . s ' " 1.00 

30533 - Sewer Systerh Mainlenance,-.-.: - . - i ! 7101 ;Edqewafer D r B l d q 4 Heavy Equipment Operator,";^ • '••''•i-.'- 1.00 

3 0 5 3 3 - S e v i e r S y s t e m M a i n t e n a n c e i ' 7.101 .Edgewater D r Bldq 4 Publ ic Wortts Supervisor 1 : -j-v kf^.'. 1 ii.w-' -•?ij',v-^'^.?:>;i".'; 1.00 

30533 - Sewer Systetn Maintenanceji" " • ' 7.101. Edqewater Dr, Bldg 4 Public Works Supervisor,|.:'>.*,'.';-,,-, J!-' , \ •"• L'.•".̂ f:i'.•.• 1.00 

30533-Sewer,System Maintenance'-; ." - • 7101. Edgewater. D r B k l 9 4 Publ ic Works Supervisor. iyi^.t- '- ' :^, i f ' t ' ^ s j - . ^ a'?'f«S4yj li-'^:. 1.00 

3 0 5 3 3 , - S e w e r S y s t e m Maintenance! ; , . ' . £• 7101 ;Edqewater.Dr Bldq 4 PubTic Wortts Supervisor. 1 •• -.,='.^^',,»•>>;;;;';• rr.':'ytlc.i^:-^jij 1.00 mmm 
3 0 5 3 3 - S e w e r . S y s t e m Main tenances! ]i,;j:t.' - - ^ 7,101:EdqewaterDrBldq 4 Public Wortts SupBrvisorl.'.t';-;:>.:'%K->.-.-'Zt 1.00 » g 3 0 5 3 3 - S e w e r System Maintenance! , . , .''•>.-• l - i ! 7101! Edgewater, Dr. Bldg ' Public Wortts Supenrisor 11J,'.;^.,- ;i-7-'!:'•'•".;,";• -'t 1.00 

30533 - Sewer System Maintenance ; • . .,!. 7 1 0 L Edqewater D r BkJq"- Sewer, Maintenance Leader..,'*--,i'j.-'jM'i-,i--' 'O, j",-,i"-V„(i. 1.00 

3 0 5 3 3 - S e w e r S y s t e r i i Maintenance":-,: i ! ^ . 7101,Edgewater .Dr,Bldg4 Sewer, Maintenance Leader- '> v C 'x^t^'H ' . i£;i,Hii-ir-.Ki:; 1,00 

3 0 5 3 3 - S e w e r . S y s t e m Mainter ian i^ i i i , - . . . " ' 7101L Edqewater. Dr. Bldg'4 S e w e r Maintenance Leader . J;' ' .. ' i .s:; i- 1.00 

3 0 5 3 3 S e w e r Sys tem Maintenance?-,';! ..''i^vi. . , „ ^ 7101,EdgewaterDr ,B ldg4 S e w e r Maintenance L e a d e r ' - . ! . - ; :V ' ! ' • . , ! ! ' ; ; / . >>.'i;>-~i<Ji.:'i-.ir 1,00 

3D533'- Sewer System Maintenance,';:-. "' ~-j ' 7101! Edgewater O r Bldg 4 Sewer Maintenance Leader •r^*v!-,--,--f-'"-:„~?'/ ~iC lOijitv^.Siivi: 1.00 ^ ^ ^ ^ 
30533 - S e w e r System Maintenance i t- ."' 7101. Edgewater Dr. Bldq 4 Sewei-.Maintenance Leader^'"-'*, 'J.-^i.-'xy-.: '•-C ;-,£!iJ-£=iS 1.00 

30533 "̂  Sewer, Sys tem Maintenance - .,1:^ 7101, Edgewater, Dr, BMg A SewerMainlehance Leaderf" ''..v.'l^.-J'uV:.Z'.-:.4 1.00 

30533 - Sewer System Maintenance J A f a i . ; ; -? 7101, Edgewater Dr, Bldg "4 S e w e r Maintenant^ LeadBr->'i^f:-ii"riJ's,~!i.iiv.!;t 1.00 

30533 Sewer System Mairitehance ^-tii -Toi.,.' 7.101 Edqewater D r Bldg 4 Sewer. Maintenance Leader .« ; ,^ . i ' ; ;y^ i i ; r i ; ! ; ' 1.00 

30533 ; Sewer, System Maintenance5 . . - l i . 7101 Edqewater.Dr.Bldq 4 Sewer Maintenance Leader^:f."-'i™,;.'.:'"-'A:K 1.00 

3 0 5 3 3 - S e w e r S v s t e r n Maintenance ..^-.. ":-J. 7101! Edqewater! Dr, Bldq 4 Sewer Maintenance L e a d e r . S 5 i ̂ i f - t f l "K-^! 1.00 

30533 . -SewerSys tem Maintenancei.-t_'J., .-- ...t 7,101, Edqewater. Dr Bldq 4 Sewer, Maintenance Leader.li;;Sf4."?i'!.,',K'.'s'r XrjY-^tT&'ii^S,- 1.00 

30533 - Sower System Maintenance r.;!-.̂ !'!,.̂ ,'" 7.101 E d g 6 w a t B r D r B l d q 4 Sewer. Maintenance Leader; '- . ;^^i;^ ' . i ' ; : - i ' - :-"~. ^;,;^:i-fi;B'fci;;- 1,00 ^«ci ' l i»>"* ' 

3 0 5 3 3 S e w e r System Maintenance'^^'L' . : ," 7101 Edgewater Dr.Bldg ̂  Sewer, Maintenance Leader. -•:';'!£'';•, •.•orr.iiA-i^ii-i";": 1,00 Spanish 

30533 - Sewer Systwr i Maintenance:' ! » 7,101 Edgewa te r .D rB ldg^ Sewer Maintenance Leader ,':-"-!fK-,~,..';,'.;-L' ••i^'A.^z' 1,00 

3 0 5 3 3 - S e w e r S y s t e m M a i n t e n a n c e t i p ; , 7101 Edgewater, Di^. BWg ^ Sewer Maintenance Lea t le r - i jT^WVT/ -^ r : ' ^ ^^ rS ' ' ^ r . , s : , ' JSx 1,00 

30533 '- Sewer System Maintenani;eg'J, . ! i , j . - , 71011 Edqewater D r Bldq S e w e r Maintenance Leader.:!-'.i-!::;.':'c'i"-„' 1,00 

30533- 'Sewer System Maintenancet^ : i ; 'w. - . 7101 Edqewater D r B l d q Sewer, Maintenance Leader>,':,;:i'i!!j';'':;i^i;^)^ ;;;j.;: J'i,f.;;-:i"».^ 1,00 

30533 - Sewer System Maintehancel i - r ; ! ! ' ! ' ' ' .'--:,.̂ '; 7101 Edqewa te rDr B k l g ' Sewer. Mainterianiie Leader ^-'-feT.L'i^i-r--:"-; v.^;i;u5/;! i •'K-J 1.00 

30533:SewerSystemManitenance>.'"^,i. . ' 7.101 Edgewater, Dr B W g ' Sewer Maintenance Leade r ''r,'.: ;::.,':' 1.00 

30533 - Sewer System Mainlenance - . O J i , 1 7101: Edgewater, Dr, Bldg' SewerMaintenanceLoader, ' i^ . ! i ' ! ' ' \ j : " ' „ ; rvr , , - .,:,••̂ r•I..̂ •̂:̂ !̂ -̂ 1.00 

3 0 5 3 3 - Sewer Sys tem M a i n l e n a n c e J . ,, -V 7101! Edqewater DrBldg' SewerMa in tenance Leader,;.-,'^,-.-'.. 1.00 
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9mm 30533 - Sewer System Maintenance 7101 EdqewaterDr Bldg' Sewer Mainlenance Leader 1,00 

30533 - Sewer System Maintenance 7101 Edgewater Dr BWg i Sev^r Mainlenance Wortter 1,00 

30533 - Sewer System Maintenance 7101 Edqewater Dr Bldg ' SewerMaintenance Wortter - , --, A - • - 1,00 

30533 - Sewer System Mainlenance 7101 EdqewaterDr Bidq' Sewer Maintenance Worker , , 1.00 

30533 - Sewer System Maintenance 7101.Edqewater DrBldq i Sewer Maintenance Wortter'- . .- , . - "•-. .:.;.„,-'''î .-ii'.. 1,00 

30533 ^ Sewer System Maintenance 7101 Edqewaler.Dr.Bldg' Sewer Maintenance Wortter. . ... i; ,i-;<. '.L'K'.-.^ 1,00 wsmm 
30533 - Sewer System Maintenance 7101 Edqewater Dr.Bldg' 1,00 

30533-.SewerSystem Maintenanca. , ,. 7101 Edgewater Dr Bldg' SewerMalntenancaWortter. ;. . ' .ji:-.^i*--,!-. 1,00 <' ' iJW^.l 

30533 - Sewer System Maintenance 7101 Edqewater DrBldp' Sewer Maintenance Worker.' — , s - „•, :S "̂> ,̂-tt',.",;;-.; 1,00 

30533-Sewer, System Maintenance . 7101. Edqewater. Dr.BkJg ' Sewer Mainlenance .Worker. .„/,.-i'!,-;^-4.;.-,;'V^''' 'tJ:.i-.^'. 1,00 

30533 - Sewer, System Maintenance 7101 Edgewater Dr Bk lg ' Seirver Maintenance .Worker.';.-, l-a!!! '•y-!.:.:..'i^-^'V:.,t"„-_ 1,00 

30533; Sewer, System Maintenance 7101 Edgewater. Dr Bklg' Sewer Maintenanca W t j r k e r . r ! . . - i . . .-:.;-Tr,-Si-:^J;-,JS 1,00 

30533 - Sewer System Maintenance 7101 Edgewater Dr Bldg i SewerMaintenance Wortter.-1 .-. -.I-L—-^,""..!,-,'•. •,-;:JVi-;:r- i..'; 1,00 

30533-SewerSystem Maintenance. - , - • 7101. Edgevrtiter.Dr. Bldg ̂  SewerMaintenance Wortter.*'' ':v"-:,r-'•".'j i i-Ji;.';: '-r.'..- 1.00 

30533 - SewerSyslem Maintenance; 7101 Edgewater Dr Bldg"' Sewer Maintenance, Worker. '•yr.-:^i--^.^.-'<fr''[i)\^\!'JrA:(F,('-, 1.00 

30533 - Sewer System Maintenance;,. .- 7,101. Edgewater. Dr. Bldq ' Sewer Maintenance .Worker: " '-.i-'.'>' .i- .•.-I'yH.'i.'iri-}. 1 00 mmm 
30533-SewerSystem Maintenance" 7101.EdqBwalBr DrBldq ' Sewer Maintenance Worker .'-, . .J S, ": , -.!.'--"-.•; t.i..i!*/i 1.00 

30533 - Sewer System Maintenance . - •. 7101 EdqawatBrDr.Bldq' Sewer Maintenance,Worker-. i l . ' -At ' :.,:;;"..•;:!.';"; ^Jiiiii-;;; 1.00 

30533 - Sewer System Maintenance ! - - ! . 7101 EOqewater Dr Bk lg ' Sewer Maintenan(» Wtxker-'"j-'-,-':-J ' :• •';. ;. '-^r'';;:i'*T. •.!•.'•. 1,00 

30533-SewerSystem Maintenance: ... „ :,, 7101 Edqewater Dr.Bkjg' Sevrer Mainleriance Wtwkeî  -„! i.--:-i':-"-:.•;;;'" wi/.!.-- ' 1,00 mt<m 
30533-;Sei«erSystem Maintenance-,"., =,•,- 7101. Edgewater DrBklg-i Sewer Maintenance Wortter , .-!•-•-'•.':.-^ 1,00 

30533-Sevrer System Maintenance-' •• ., i 7.101, EdgewaIer,DrBWg-< Sewer Maintenance Worker. ..^VE.;',::-.:?.,;..^ -J: ".•ei-,i:-,=r 1,00 

30533-Sewer System Maintenance' • •, • 7101.Etlqewater Dr.Bkfq' Sewer Maintenance W o r t t e r - - . i - - J i " „ , .-U' 'r.~,^.'.^, 1,00 

30533 - Sewer System Maintenance-' .' ' " 7101; Edqewater Dr BkJg ' SewerMaintenance Wortter' -'s'-:-,- ••/••'I •••'.•'.•••.•••••iJ.ji-^A'''''''. 1,00 

30533-Sewer System Maintenance,..-, _ 7101 EdqewaterDr Bldq i SewerMalntenancaWortter,;: • -".-j!'.i.'";--.-:..*:!i.,i,<".,ir;K'.! 1,00 
30533-Sewer,System Maintenance, •; • • - v ,. 7101 Edqewater DrBldq ' SewerMaintenant» Worker.. '.=';i=:= -̂.'i!ij.' ..'iV'-i;,.',:;^')!'^ 1,00 

30533 - Sewer System Maintenance• 7101.Edgewater DrBldg ' Sewer Maintenance Wortter".,-;.,"; •^Vr<,;..::i::ji^7:f.*'i."i'-,, 1,00 

30533 -SewerSystem Maintenance""'.„•>,.,. 7,101.Edgewater DrBldg ' SewerMaintenance Wortter'!-;;;':• rj,''L'-:.-!̂ :.-::;.,i,-j: '"v./;!;-•^flJ?. 1,00 

30533"^ SewerSystem Maintenancei^.- -': . 7101 Edgewater. Dr Bldg 1 Seiirer Maintenance Wortter -. -ii-.j:.V-ji";,-..".:':^-; - "L- Li:.^A- 1,00 

30533-Sewet-System Maintenance! •,!.;.;•:,. 7101- Edgewater Dr BWg i Sewer Maintenance Worlter,':_..--:;''j!;- ,̂';--r!'>. :;'r'i>"Li-,'i;it;^! , 1.00 

30533-Sewer System MaintenarxM.; t.;-; '̂ ' ,•. 7,101Edqewater,DrBl>Jq' Sewer Maintenance Worker, .. .b''Jy.--Sy-J.'-':'.'':,-'if?6. 1.00 

30533 - SewerSystem Maintenance:-,'; .;~ 7.101 EtJgewater Dr.Bldg' SewerMaintBnant» Wt)fker.'i ..-'̂ -̂ :'-•.'•..'> iS. .-:i.;}!'i.>j;r.ii" 1,00 

30533 - Sewer System Maintenancei*-- : 7,101 Edqewater DrBldg ' Sewer Maintenance Worker ,1 ",<-,*i''St"i!.'i!^<.':i"*'K'.&;--!i5-;i 1.00 

30533 - Sewer System Maintenance 7101 Edgewater Dr 65.00 0.00 

30534-'Streel& Sidewalk Maintenar)cec',,i,-:l!E.", 7101 Edgewater, Dr Bldg ' Concrete Finisher.-;,.-* •!>;-••'!--i!;-U-¥jl-;:,v'":-'"!^.<JH!r''li!tr-,! 1.00 

30534 - Street & Sidewalk Maintenance-j.:,:.;;',;^;;. 7,101;Edqewater,DrBkJg 4 Concrete Finistier ..;:.',*••.:\~:^:ir-~X','.'..::.-jdhUsL:^t. 1.00 

30534 - Street & Sidewalk Maintenance .'.̂ !,'(!i-,',:i;,,' 7101 Edgewater Dr Bklg 4 Concrete Finisher' i i : - k .i^A^^^m'^S^i-^^..BS^ii; iAi?.'^ 100 

30534'-̂ ^ Street's, Sidevralk Mainteriahce':, :J1S:'!.':- 7,101: Edgewater DrBldg 4 HeaW Equipment •0|Mrat6r,V,,^S•i:*^,V '̂J^;.i•;5•-;f^.^lfl.'̂  1.00 mmm 
30534 - SU^et iSidewalk MainteriariceK::,'(4'„^i..'t 7.101. Edgewater Dr Bldg 4 Heai/y.Eguipment Operator,i;;,^'i;;ft"^K"5.';'.-A'.r.i>ia;f:5E.'4-'JS 1.00 mmm 
30534!- S U ^ t & Sidewalit Maintenance 7.101 EdgeirvaterDr Bldg 4 Heavy, Eguipment Operator.?^!':-; r&St^'rali"';?^^(.!;'ill;;tiii?,;,'ij"! 100 

30534 - Street & Sidewalk Mainlenance.. 7.101 Edgewater DrBldq 4 Heavy Eguipment Operator-T! 'y'i^ii-'yW^.M-liV-'^'ysiiii-^fJTZ'i 1,00 mmm 
30534 -,Sffeet & Sklewalk Maintenance',?;.^!g*.s,' 7,101 Edgewater. DrSkJg 4 Public Wortts Maintenance .Wor1teruS' i^~?'::^,:,j.Vj"ff'Jif«fif*j 1,00 sm&m 
30534 - Street & SkJewalk MaintenanceT;.:iil*;,S£ 7101 Edqewater. Df. BWq 4 PutJlic Wortts Maintenance Worker^s,".^ '5"ri".";,nL . 'V l i i ^ " , ; 1,00 wmm 
30534 - SUeet S. SkJevralk Mairitenance'i;,,-i:-^":i^ i 7101. Edqewater. Dr BkJq 4 Putsfit: Wortts Maintenai>c« Woriter.:::-^Ri!-.i£-i;;i;-.iL» l^k 1,00 

30534 - SUeet S. Sidewalk Maintenance !J 'J?^ :^S 'JC 7,101 Edqewater.Dr.Bklg4 PublicWortts Mainlenance Woc1(er,iî îS:!T.S;,;.-.'-'b<t,.!.;, '»; 1,00 

30534 - SU-eet S Skiewalk Maintenance ;&:;!;:,&;. 7,10l!Edgewatei-.Dr Bldg 4 Publk: Works Mainlenance .Wortter !;.";i-i;.;ir'?.-jti!iSwi^i-i 1.00 maem 
30534 - Etfeet & Sidewalk Maintenance li,-..^;'''^^''^' 7.101.Edgewater DrBldg 4 Public Works Maintenaniie Wortteni-i-'-';^''.i;;;;ii fefiJS'JW- 1,00 

30534-Street & Sidewalk Maintenanca ri;!i,,,^'.^:i,• 7.101 Edtjewater Dr. Bldg 4 Publkj.Works Maintenance Wortter,.̂ v'-;it-̂ S'=t;,i'r.'̂ "!r;-"!̂ g'j"'i5''if 1.00 

30534 - Street &'Sidewalk Maintenance :-!i!j.;:,'.J;^! 7,10H Edgewater, Dr Bldg 4 Public Wortts Mainteriance Worttef,j£:r^a'i;;ii',t'.:;;V.''i,'.^S&!fc^i! 1.00 mmm 30534-Streets Sidewalk MaintenanceaJ'-i-ii^'SS; 7101.Edgewater,DrBldg 4 Public Wortts Malntonance.Wortter;t.i&lSjA!^P;J;!^^:'a?5*> 1,00 
30534 - Sffeet & Sidewalk Maintenance.-_,gv;:>;f:i 7,101 Edqewater Dr.BkJg 4 Public Wortts Mainteriarice Workeri:^.i'i^:'l _,'','~u'<'";,."-::t̂ '-! 1,00 

30534 - SUeet & Sidewalk Maintenance L*.,S:H'iL- • 7,101 Edqewater Dr,BkJg 4 Public Wortts Maintenance.Worker. ";S^i,.g,!., •;f-'g^-~?-jx.^ii{ll 1,00 
30534 - SUeet S Sklewalk Maintenar>cefi..i:-s:̂ ,'j.-_ 710i:E<Jgewater.Dr BkJg4 PubJc Wortts Mantenance.Woriter.Sc!-!^!'.!^*^'..-.'.!";'.." './AtSii! 1,00 mmm 
30534 - Street & Sidewalk Maintenance ^lE?-^^:;'! 7,101 :EdgewaterDr Bklg 4 Pubrrc Wortts MainlBriance.Wortter,i.-i'd!^.£i.<;-'i!^'d.iS^'; 1,00 

30534 - Street & Sidewalk Maintenance .-T^Xir:!.; 7101 Edgewater Dr Bklg 4 Public Works Maintenanca" Wortter ;V -tK ^..^'V-" -:,-t7j AJt-hii 1,00 

30534 -• Street S Sidewalk Maintenance!. .';>:,,!^-i 7.101 i Edgewater Dr BMg 4 Public Wtjriis Maintenance W o r t t e r C - " j ^ ' ^ ' i " i l 3 1.00 HBBI 
30534 -. Street & Sidewalk Maintenance ,7 i'iJvsjii". 7101 Edgewater DrBldg'^ public Wortts Maintenance Wortter,;! ;;,il,-jj:..^;:in£t7;^-l( 1.00 

30534 - Street S, Sidewalk Mainlenance -, ;-y^ '.-Z. i 7,101 i Edtjewater. Dr BWq 4 Public Wortts Maintenanca Wor1ter^-:W'J-'S> .̂fj::.':f-!ij'T;,*"!i?"^ 100 h'^mz 30534 - Street & Sidewalk Maintenance .':,:V«v.'ia?* 7.101:Edqewaier.DrBicJq A Public Wortts Supenrisor k'::?'•; :-!!i.-'.-i;;V-3; -,ir-."i.i'i.'3?!Sii-":̂ !:i'[;i5 1.00 

mmw 30534 - Street & Sidewalk Maintenarice,;!:.;^-;?;,':^. 7101 EdgewaterDrBld!i|4 Public Wortts Supen/isorl'.-!" :••;!•; 'i'' ; •..•:.";:•.-.,:•';-.̂ "i-£if'.;,i 1.00 mmw 
30534 - Street 5 Sidewalk Mainteriance; /^-l ^ry^i^ 7101 Edqewater, Dr. Bldg 4 Public Wortts Supervisor II!.'' •*;::,•; ^Tv- '.r .i)'.'.::i:i'l.s 1.00 ^ISEii3<^ 
30534"^ Street & Sidewalk Maintenance 'i.-.^^iT:-:. 7.101Edgewater Dr Bldg"4 Stnet Maintenance Leader,-':- .'^y<>2i%-i<-.<''-u:.''M'&'A':xi 1.00 
30534 . EU^et & SidewalU Maintenancesf-,-!.>.jS 7.101 Edgewater Or BUtj 4 Street Maintenance Leader '-y-iy''.' ':-:.^'.i:'-s/' '.'.'...vi.'.^j.^J. 1.00 ffiKifOS^ 
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30534 - Street & SIdevralk Maintenance 7101 Edqewate rDr Bldq 4 SU-eet Maintenance Leader . ' , 1,00 mmis 
30534 - SUBct & Sidewalk Mainteriance 7101 Edgewater Dr Bldg 4 Street Maintenance Leader ' ' , 1.00 mmm 
30534 - SU-eet & Skle'-valk Maintenance 7101 Edqewate rDr BMg ̂  Street Maintenance Leader • ' - 1 0 0 ^mm 
30534 • Street S Sidewalk Maintenance 7101 Edqewate rDr Bldg 4 SUeet Maintenance Leader 1,00 jmom 
30534 - Street & SIdevirallt Maintenance 7101 Edgewater Dr BWg 4 S U e e l Maintenance Leader 1,00 

30534 - Street & Sidewalk Maintenance 7101EdqewaterDrBl[lq A SUeet Maintenance Leader , , •,", • 1,00 

30534 - Street & Sidev/alk Maintenance 7101 Edqewater Dr Bldq 4 Street Maintenance Leader , 1.00 E M S 
30534,- Street & Sidewalk Maintenance 7101 EdqewaterDr Bldq A Street Maintenance Leader - . . , ; . , ' • ' , . . - . , 1.00 

30534 - SUeet & Sklewalk Maintenance 7101 Edqewater Dr Bldq A Street Maintenance Leader , • . . . ••' 1,00 mtmm 
30534 • Street & Sidevralk Maintenance 7101 Edqewater Dr B U g 4 Street Mainlenance Leader, "^ - :„ . ;- •, - ' ' i : 1,00 mmm 
30534 - Street & S i d e w a l k Ma in tenance 7101 Edgewa te r D r 1.00 0.00 

30541.- Equipment Services AdministraUon 7101Edgewate r Dr B k l g : AdministraUveAssistant 11- • ;:' . - ^ . i " - - ! . 1.00 Spanish 

30541-Equ ipment Services AdministraUon 7101, Edgewater Dr Bldq : Auto Equipment Mechanic - • • -M, :v.. 1.00 

30541 - Equipment Services Administration 7101 Edgewater D r B l d g ; Auto Equipment Mechan ic i" ' ^.X-. • v : . ; . '!'!i';;>-',Vf»'-;'";„ 1.00 

30541 - Equipment Services Administration 7101 Edgewater Dr Bldq ; Auto Equipment Mechanic- ,'" . ~^ . , i.^r'-;, 1,00 

30541 Equipment Sen/tees AdministraUon 7101Edqewate r Dr B k J q : Auto Equipment Mec:Hanic,- -i • • ~. .•-Sv 1.00 

30541 -Equ ipment Serv ices "AdministraUon 7101 Edqewa lB rD r B l d g : Auto Eguipment Mechanfc " • - ! I • , ' t , ' ' - ! - ; " 1 0 0 mms» 
30541 - Equipment Servk:es AtlministraUon 7101 Edgawater Dr B l d q ; Au toEgu ipmentMec t ian fc . - " , . . ' . i . - f ' - i ...V,. 1.00 

30541 - Equipment Senrices AdministraUon, _ • - 7101 Edgewater Dr B l d g : Auto Eguipment Mechan ic ' " • • - . ! ^ 

• •,•*(--
1.00 

3 0 5 4 1 - Equipment Sen/ icea Administration ",-';: 7.101 Edqewater Dr Bldg 2 Auto Equipment Mechan i c . ;.",• .y\. . ' . ' - .W-, ;-,..;:vi.-' 1.00 

30541- Equipment Sen/ices AdminisUation. "•• 7 1 0 1 Edqewater Dr Bldq ; Auto Equipment Met:hanic" • •;>•;•'- ;-• !„.'..-.-..v„bi-. 1.00 

30541 -EquipmentServitMsAdmirUstration' .- : 7.101Edqevrater Dr B W q : Auto Equipment Mecf ianic ; ' '- r -!!'!̂ (- ^v'i. 1.00 

30541 - Equipment Servk»s AdministraUon . - 7.101.EdgevraIer Dr B M g : Auto Eguipment Mechan ic , • " ' ) ' . , . ; " - . 1.00 

30541 • Equipment Serv ices AdministraUon 7101 Edqewater Dr B k J g : Auto Equipment Painter. ' i".- ••'.• ;.• - • " " • -..f,,^ 1.00 

30541 - Equipment Serv ices AdministraUon 7 1 0 1 Edqewater D r B l d g ; Auto Equipment Serv ice Worke r . ' • - T - ' f - N . , ^.-.,-^ ' ; 1.00 j r • s 
3 0 5 4 1 - Equipr iei l t Services AdminisU^tion -,' 7,101 Edgewater D r B l d g : Auto Equipment Service Wortter-" ".„• , , . ."ViSVjT^i 1,00 

3 0 5 4 1 T Equipment Services Administration 7101 Edgewater Dr B l d g : Auto Equipment Service Woriter,,-:!.-'; ' i :-;.-, >-'!..l.i;. - a : ! " 4 : : 1,00 

30541 Equipment Sen/ ices AdminisUaUon 7.101 Edgewater D r B l d g : Auto Equipment Service Wortter^:.! • ;';::j.-if',-;'i:.'S;^' 1,00 

30541 • Equipment ServKes AdministraUon >,"-, 7,101! Edgewater Dr B l d g : Blacksmitfi.WekJer.-"^,,-~ ,•".•!"' ". i-i'i-ys^vl^i 1,00 

30541 -EqutomentSenf lces AdministraUon , J . 7101 Edgewater Dr Bldq 2 Ele<:tro-MedianfcalMachinist v - . ' - . i i u 1,00 

30541Equipment Servk:es Administratitm •> • 7101 Edqewater D r B l d q 2 Employea Fleet 8 Safety CoondinaUari i i , '- ' .--.?.'::^ 1,00 

30541 - Equipment Servk:es "Administration - , '.h 7,101 !Edqertvater D r B l d g 2 Equipment Body Repair Worker-ir"' 'i • ';-;^.,...'.;>,-\;i.:4>:;;" 1,00 

30541 - Equiprrient Sorvfees Administration • <. •;!, 7 .101EdqewaterDr BWq 2 Equipment BtxJy. Repair .Worker *.•':'' ;,^•-i"'.,r,.'.•f;-">.^-iiV.' 1.00 

30541 • Eq'uipment Serv ices Administration " , . 7,101 Edqewa te rDr Bldq 2 Equipment Body Repai r Wotitor..^' •. ^• . .:,--v'.;,/v-v:.i'i-r;:7.,<''!;: 1.00 

30541- Eaoipment Services AdministraUon • ':."tl 7. l01Edqewater Dr Bldg 2 Eeiuipment Parts Technician' ' ; ; -• .-;,i.-,?> "- '""fci x ' l t ^ V i B / : 1.00 

30641 ' - Equipment Services AdniinistraUon;" : 2 ; 7101!Edgewater .DrBldg 2 Equipment Parts Technic ian "'.(•;; -^k^ '^ f - tT^ i : ; L-iyii23- 1 0 0 

3 0 5 4 1 - Equipn>ent S e r v c e s AdministraUon 7101!Edgewater D r BWg 2 Equipment Par ts -Tecdn idan, • r;'--'. 1 0 0 

3 0 5 4 1 - Equiprtierit Services'AdministraUon • • : 7101 Edqewater Dr.Bldg 2 Equipmant Servfces Superintendent =":: ;r:-i-i.f--:-v?.' i^d^ii.^ 1.00 

30541"- Equipment Services AdminisUaUon - ',i 

•:.'• 
7.10l!Ed(jewater.Dr Bldg 2 Equipment Supervisor,:. f?:V;."5 1.00 

3054 l.-f Equipment Serv ices AdrriiriistraUon 7 ,10 lEdgewate r Dr Bldg 2 Equipment Supervisor>".;'i.:!i.-i";V.'';!'!( ,1.00 ^sm 
30541 7 Equipment Serv ices AdministraUon; T 7,101 Edgewater Dr.Bldq 2 Equipment Supervisori^ri/,(J--,S;i;;^;: '; r!!* ;?:-";'!:• w>.^!-?ft~ 1.00 mmm 
3 0 5 4 i : i Equipment Serv ices Administration 7101!Edt ievraterDr Bk lq 2 Fleet Specialist i ^ \ y iS ' ' ! ) ^ , ' v ^ " - •-,ViUS;!--t.rr:-i<'s.-^ 1.00 

30541 - Equiprrient S e n A » s Administrat ion' i . T l O l E d g e w a l e r D r B M g 2 Heavy Equipment Mectianfc '•C-a.':Ail- •.,;i.7!.:.v,:;4''i,^;:,;5-. 1.00 

30541 - Equipment Services AdminisfraUon .-r 7101! Edgewater, Dr Bldg 2 Heavy Eqij ipment Meci iaruc .'X'l "fJ-.^ir'^i'-.-^'i 1.00 

30541 - Equipment Services AdministraUon . .m 7 1 0 1 Edqewater. D r Bldq 2 Heavy Eguipment Mechanc ' -V^^T^ , - : ? i<n-::.''; '<^,---,j;-,i":r:i 1,00 

30541 !T" Equipment Serv icas AdminisUaUon I .Ai 7 l01 ,EdgBW3te r ,DrB ldq2 Heavy Egupment Mechanfc;*,•: ; ! j . - 'Ss l.OO 

30541 - Eguipment Serv ices AdminisUaUon .' ,'.!,; 7101 Edgewater D r B l d g 2 Heavy. Eguipment MecnantoixW.&^-y' ';,>-3'.; ':y.'!^:it-y:y,S^ 1.00 

30541 -. Equipment Services AdminisUaUon-A ' '.i'.' 7,101 Edgewa le rDr .B ldg 2 Heavy Equipment Mechanic'S^i ' . ' . ' f f 1,00 

30541 !• Equipment Serv ices AdminislraUon ; is; 7101:Edqewator Dr.Bldg 2 Heavy Equipment Mechan ic ,s'^'!.-;",;i""t 1.00 

30541 - Eguipment Services Administration.;, -'-'i^. 7101,Edgewater D r B l d g 2 Heavy Etjuipriierit Mechan'ic -k 1.00 mstmm 
30541 ' - Equipment Servfces AdmiriisUaUon •I. 7.101 Edtjevrater, D r Bk lg 2 Heavy Equipment Meeiianfc'i Sy.r i-i-*,,-y,-.:-:'.u: K-j•,-.''!;T 1.00 

30541Equ ip r r i en t Serv ices Admiriistralion -^- 7.101 Edt iBwater .DrB ldq2 Heavy. Equipmerif M e c h a n i c ; Ij-fe",^ 4; !i'.'".-ir^ij"ii^ 1.00 

30541' -Eql i ipment Serv ices Administrat ion'. , 7.101 Edgewater Dr Bldg 2 Heavy Eguipment Mechanic;f;;-l;^:l,--^•|•• •;'•:»•"; •;,i.".'ir,1:t~'.4-"; 1.00 

3 0 5 4 1 ^ Equipment Services Administration','4d •^:ii"i 7101: Edgewater D r Bldg 2 Heavy Eguipment Mechan ic r i t^Jf i t^ '^ ' 1.00 

30541 -Equ ipmen t Servk:es AdminisUaUon ,Ti ;.- 7101 Edqewater. D r B ldg 2 Heavy Eguipment Mechanic •^;f'>,??.7:'- •- '^'S-''7^iyi-^'^Zif 1.00 

30541 •-* Equipmeht Services AdministraUon i 7,101! Edqewater Dr Bldg 2 Heavy Equipment Mechanlc'ii;i?'i... L . 1.00 

30541'-_ Equipment Services AdmiriistraUonV', .''.: 7101, Edqewater D rBkJg 2 Heavy Eguipment Seiv ic« Woriter--. >i.-, - . • — • j i . v . i f « , s : 1.00 

30541 : : Equipment ServfcesAdministraU'on:'.- ' 7.101 Edqewater D r B k l q 2 Heavy Eguipment Service Worker . ' , ; ; 1 0 0 

30541 ? Equipment Serwes Administrafcn 'i^j 7,101' Edgewater Dr Bldg 2 Heavy Equipment Service Wor i ter . i - " • •%'.'• „x.' 1.00 : » u : . i ^ 

30541 - Equipment Servfces Administration .'i.!..,.il 7101: Edgewater Dr Bldg 2 Heavy Equipment Sarv ice Worker " '' ..!'•;':'•..,!/,': -y-i.'r.y: 1.00 

3 0 5 4 1 E q i i i p n i e n t Servfces AdministraUon 7101 Edgewater Dr Bldg 2 Heavy.Equipn ier i tServ iceWort ter ! ' . " .. . - ' 'iy'--.."..-:,:;'i.X: 1.00 - .1 
30541 - Eqij ipment Services AdmiriistraUori'r- ':•,.£ 7 1 0 1 Edtjewater, Dr BWg : Heavy.EquipmentSerSrice.Wofker. ' ' . ' - ••• .-J..- 1 0 0 

30541.- Eguipment Servfces AdministraUon. 7,101, Edqewater, Dr B k l q : Heavy Equipment Servfce Wortteri-,-""" ' . ' •'•'.'::', i i ' - i 7 : ! 1 0 0 
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30541 • Equipment Services AdminisU-aticsn 7101 Edgewater Or Bklg : Heavy Equipment Supervisor, . i ' 1.00 

1 ^ —, ,—. 

30541 . Equipment Services AdminislraUon 7101 Edgewater Or BWg : Heavy Equipment Supervisor . 1.00 

30541 . Eouipment Services Administration 7101 Edqewater Or Gldg : Manaqer, Equipment Services :. '. 1,00 

30541 -Equipment Services AdministraUon 7101 Edqewater Or Bldg: Office Assistant 11 - ' - • - • ' .. 1.00 
T • 

30641 . Equipment Services Administration 
7101 EdqewalerDr S6.00 0.00 

30611 - Facilities & Environ Asst. Director's Offi ' , 7101 Edgewater DrBldg: Administrative Assistant IL-i, 1.00 

30611 - Facilities & Environ AssL Director's Ofli . 7101, Edqewater DrBldg: Adminislrative Services Manager, I • 100 

30611 - FaciliUes & Environ AssL Director's Offi , 7101 Edgewater DrBldg: Assist Director,"PutiWorlts Agency ,,, .• -•.[.:!•. -''•.• 1,00 

30611 - Facilities & Environ AssL Director's Off 7101 Edgewater Dr 3.00 0.00 

30651 - Parks/Bkjg Maint Admin 7101 Edgewater Dr BWg ' AdmiriistrativB Analyst 11.!-̂ =" ' ' - ! J " : ; ,', -.: 1,00 

30651 - Paflts/Bklg Maint Admin 7101.EdqewaterDr Bldg' AdminisUative Assistant l l " . , ~ -_-;j.ieV. V : - , 1,00 

30651 -' Partts/Bldg Mant Admin 7101 Edgewater Dr Bldg' Fadrities Complex Manaqer '.[.•'. V i " : ; , , ! ; ! " " - " : ^ - ' ' - r 1,00 

30651 : Partts/Bldg Maint Admin ' '• 7101Ed9ewater Dr.Bldij' Manager,' Building Senrices ,' •. ;';.;•> : i . - " . 1 , : . 1 DO 

SSSSt • Pai*srBWg Malttt Admin 7Mf EdaewatsrDr *W) COti ) 

30652 -- Landscape Maintenance : - " • • 7101 Edqewater Of Bk lg ' Gardener Crew Leade 1.00 mmm 
30652-Landscape Maintenancelf'- 7101 Eddewater Or Bldq ' Gardener Crew Leade 1,00 

30652 Landscape Mainlenance .' 7101 Edgewater Or Bk lg ' Gardener Crew Leader f 1,00 

30652 - Landscape Maintenance ; : ' 7101 Edgewater OrBldq ' Gardener Crew Leader ^ ,.'_ f ^ ~ . o . v - . ;: . 1,00 liclSSKtS^ 
30652"- Landscape Maintenance 7101 Edqewater DrBldg' GanJener Crew Leade 1,00 

30652 - Landscape Maintenance , J; ., 7.101 Edgewator.Oraidg' GandenerCrew Leade * 1,00 

30652-LandscapeMaintenance-. - 7101 Edqewater Or a idg ' Gardener Crew Leade , - r ; ; ^ ^ i . , : 1 00 

30652 - Landscape Malntenar>ce ', 7101 EdqewaterDr BWq-- GardenerCrew Leader-^:-,.'.* .„'.•:•-„---,. - -, ' ,-, 1 00 

30652 - Landscape MairUenance ^ - 7101 Edgwater Or Bldg-- Ganaener Crew Leader - ^ . - . . i - -•- . i - i T. . - • 1,00 

30652 •- Landscape Mainlenance ' • - 7101 Edqewater Dr BMg < Ganlener Crow Leader- >— t 1.00 

30652 - Landscape Maintenance,:, 7101 EdqewaterDr Bldg' GamenerCrew Leader-^- v , . . . ' : - . J - i . i . : . , 1.00 

3D552-Landscape Maintenance!", 7101 Edqewater Dr Bldg' GanJenerCrew Leader . ',T=-'̂  • , ^ 1.00 

30552 - Landscape Maintenance .' 7101 Edgewater DrBWg' GanJenerCrew Leader---,-, , ' . r . - ' - . 1.00 

30652 - Landscape Maintenance', 7101 EdgewaterDr Blf lg' Gardener Crew Leader-'^ -.....-.-j:.,.-, - 1.00 

30652 - Landscape Maintenance - , 7101Edgewatet Dr Bldg' Gandener Crow Leader-v-i- -v. . :--• i.-.',.,^."-;,.-.,: 1.00 

30652 ' Landscape Maintenance:.-; 7101 EdqewaterDr B U g ' Gardener Crew Leader,,-,.•.-...'-.c."' T 1.00 

30652 - Landscape Maintenance,', . 7101EdqewalBr DrBldg- Gardener Crew Leade U 1.00 

30652-Landscape Maintenance I.". - 7101.EdqewatBr Dr Bldg' G^enerCrew Leader 1.00 

30652 - Landscape Maintenance' , . .. 7101 Edqewater Dr Bldg' GardenerCrew Leader 1.00 

30652 -Landscape Maintenanca 7101 Edqewater Dr Bldq' Gardenerll • ' '" 1.00 

20652 ' t.andscape Maintenanca - 7.101 Edgewater Dr Bldq ^ GanJenerll' ••^•••..i.--- -r-i^- .-i • • i- • 1.00 £^l<gS^ 
30652-LBndscape Maintenanca;.,;..-, ' :. • 7.101 Edqewater Dr BkJq ' Gardenerll -. ,.„• •:i 1.00 

30652 - Landscape Mainteriance . 7101.Edqewater DrBklg-i GanJenerlU' j- . 1.00 

30652 - Landscape Maintenance,'!... ,^:,! :* '. 7,101EdgewatorOraidfl' Gardenerll^'!'- K. 1.00 

30652'-Landscape Maintenance Ji 'i,: 7101 Edqewater Or.Sldg' Gardenerll.,'"',;;' 1,00 

30652 = Landscape Maintenance'v-.v-- .'," 7iaiEdqewater DrBldg'' Gardenerll,.','' ,.'. 1.00 

30652iLandscape Maintenance. '..!̂ > 7101 Edgewater Dr Bldq ' ImqatlonRepairSpeoairst ,•-,.'....'-.-•.',-jr;T,;- • T^-^ 1,00 

30652 - Landscape Mamlenancs ••.̂ ;! 7101 Edgewater Dr BWg' ImtjaUon Repair SpeoaSsl^ *i-.-'*-j-v.-.-; 1.00 

30652- Landscape Mairilenance . ' ';, 7101, Edgewater Dt BWg 4 Irrigation Repair Specialist, 7"™rJ..•.^•L:- 1.00 mmm 
30652 i Landscape Maifilenarice !.,. :.-'j-' 7,10rEddewaterDrBlilq4 Partt AttandanL PPT 1.00 mmm 
30652"-"Landscape Mainteriance' i... '-'l'- ' 7101 EdgewaterDr Bldq 4 Park Attandant, PT i 0,00 w » 
30652?Latidscape Maintenance.:!!"..', - , '-.'L 7101.Edgewater DrBldq 4 Partt AttendanL P.T.N.31152.31152::'. •• -..I ' l l ,.:! ' . , . : . 0.85 

30652-Landscape Maintenance,.-.. U •• 7101,EdqeVralerDt BMq 4 Partt Attendant; PT N 31152 311o2 0.85 amm 
30652 -' Landscape Maintenance , -; 7101 Edqewater Dr Bldg 4 Parte AttendanL P.TN 31152.31152 0.85 

30652 - Landscape Maintenance, .;• r. 7101'Edgewater Dr BkJg 4 ParkAttendanL-PT.N.31152.31152.:'J?j 0.85 «mm 
30652.'-Landscape Mairitenance 7,l01Ed<iewater Dr,Bldq 4 ParkAttendant, PT.N.31152.31152.!^^.'.- 0,85 

S H 30652 - Landscape MairitenancM ;,.:,•,•-" . ^ . y / . 7,101,EdqewaterDrBldg 4 Park AttendanL PT N 31152 3l1s2 0,85 

30652-Landscapa Maintenance:-!. J ! . ' j ' - •J 7,101. Edqewater DrBldg-' Partt Attendant'RT.N.31152.31152.. ,i',-l 0,85 

30652 •-• Landscape Maintenance ::'.. 

• :•'<•< 
7101Edqewater.Dr Bldq 4 Parte AttendanL RT N 31152 31152 0,85 

30652-Landscape Maaitenance.«-<, '' r.l01.E<iqew3:ei-DrSldg4 PafkAt!endant.-RTN.3HS2.31152.';,-.-.-v, 0.85 " 

30652 - Landscape Maintenance".. - ft". 7101; Edqewater, Dr Bldg 4 Partt AttendanL RTN311523115Z c 0.85 

30652 - Landscape Maintenance.,' ! ^ J ' r ' . 7101, Edgewater. Dr BWg A Partt AttendanL RT ^ 0.00 

30652-Landscape Maintenance,:,.'-, " .',;.i;l: 7,l01EdgewaterDrBhJg A Parit Attendant; RT N 254a3 25493 0.33 

30652 - Landscape Maintenance '•"U'' ' • 7101 Edgewater. Dr Bldg A Park Attendant. RT N 25403 25493 0.33 

30652"- Landscape Maintenance-..'i^. • 

• ••''.•\'-'-
.V 7101Edgew3ter DrBkJfl A Park AttendanL- RT N 254s3 25493 0,33 

3l5652r-"Laodscape Mamtenancs . - . i l . - " 7,101 Edgewater DrBldq-< P^AUendanLRT A 000 

30652 -' La'ndscape Mamtet^nce . .- 7101 Edgewiter Dr.Bldg' Partt Attendant, P,T.N.25495,25495,: *; "i. ,-;,-V-*.-,-.' . • 0.38 

30652 - Laiidscape Mainlenance . . , 7l0l.Edqewaler.DrBldg' Partt Attendant, RT.N,25495,25495,: ,. "- , ". • ' 0.38 

30652 - Landscape Maintenance. , ' 7101 Edqewater Dr Bldg' Partt Attendant, PT:N,25495.25495,::----"-::.- .•:-"> i-.-' " 0,38 
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pRU8LIC]W0RKS/AGENCyM^ f ^ - ^ A D D R E S S S f i - s ^ , ' ^ C T U A L , 

^ - F T E ! ^ 

V P C P 3 : S P P C P 
.Bi<' 'ae3 

1 S R P C P 

i lGSii? 
S P , P C P C H P C R C H : P C P „ 

I'.fGoaT;̂  
C H P C R ^ - L a n g u a g e " ^ « 

30652 • Landscape Mainlenance 7101 Edgewater Or Bldg ^ Parte AttendanL PT.N,25495.25495, . , — -, 0,38 

30652 - Landscape Maintenance 7101. Edgewater Dr Bldg ' Part tAttendanL P T 0.00 

30652 - Landscape Maintenance . 7101,Edgewater D r B l d q ' Partt Attendant," PTN,24380,20571„ 0.35 ieii»ic9»^ 
30652 - Landscape Maintenance 7,101 Edqewater D r B l d q ' Partt AttendanL PT,N,24380,2057,1, • : . . 0.35 

30652 - Landsc:ape Mainlenance 7101 E d q e w a t e r . D r B l d g ' ParttAttendant, PTN,24380 ,20571 . , . 0.35 mmm 
30652 - Lands fape Maintenance 7101 Edtjewater Dr Bldg' Part tAt tendant ,PT.N.24380.20571. . , " 0,35 

30552 - Landscape Maintenance ; 7101 Edgewaler Dr BWg /• Partt AttendanL PT.H.24380,20571, . 0,35 

30652 - Landscape Maintenance' J •••• 7.101 Edgewater D r B l d g ' ParttAtteridanLPT.N.24380.20571 i -.^i:. 0,35 

3 0 6 5 2 - L a n d s c a p e Maintenance.. 7101 Edgewate rDr B l d g ' PantAttendant;PTiN,24380,20571,.- .• - . . , .. 0,35 

30552 - Landscape Maintenance . 7101 EdgewaterDr Bldg ^ Partt AttendariL PTN,24380.20571, : - , , ".-".,., . . \ ; ! 0,35 

30652 - Landscape Maintenance 7101 Edgewa le r D r Bldq i Partt"Atlendant,"PT,N,24380.2057,1..". • .- •:• .•,.-. 0 3 5 

30652 - Landscape Maintenance . • 7 1 0 1 Edgewater Dr B l d q ' RarttAttendanL.PT-.N.24380.2057l,-: ,r ! ."'.'"". ' , 0.35 

7.101 Edgewater Dr B l d g ' ParttAttendant, RTN,24380.20571 ••• •"';. - ' - -. 0.35 mmm 
30652 - Landscape Maintenance !> . • 7 1 0 1 ' E d q e w a t e r . D r B l d q ' Par t tAt tendant , "RTN,24380.2057i : , t .-"r-.."- 0 3 5 

30652 - Landscape Maintenance - - 7 1 0 1 Edqewater. D r B W q ' ParttAttendant.-PT.N,24380.2057l.r •• .'-i.'- •;' ~ -. 0.35 

3 0 6 5 2 - L a n d s c a p e Maintenance''.^ ,j - ,- 'J. 7101 Edqewater D r B M q ' Part tAttendanL PTN,24380,20571,^ . - - . - / -^ ' ; - , •>.,".•," -, - 0 3 5 

30652 - Landscape Maintenance - 7101.Edgewaler D r . B l d g ' Part tAt tendanl . 'PT.N.24380.2057.1: : , . . . ' - : .-" " ' - . 0.35 

30652 - Landscape Maintenance ! , " . .. - .. J , i". 7,101"Edgewater D r B l d g ' Part tAttendanL RT.N,24380,2057.1K.' !!, . T 0.35 

30652 - Landscape Maintenance . , 7101 E d g e w a l e r D r . B l d g ' Part tAt tendanL PT.N,24380.20571;.'i..:-:-', '; 'V : i , " , . i - . - : ' "" , 0.35 

3 0 6 5 2 - L a n d s c a p e Maintenance.vv-.,- . - i - \ . - V 7 1 0 1 ' E d g e w a t e r D r B l d g 4 Part tAttendanL RTN,24380.20571:*."^.".' -,.-.,-.,'•>,-. 0.35 

30652 - Landscape Maintenance:. j •:.;;' 7 1 0 1 Edgewater D r B l d g < Par t tA t tendant , "PTN.24380,2057, l : ' . , - - ! ' . - ' , 0.35 mmm 
30652"^ Landscape Maintenance . ' , .'i-.i; 7.101 Edgewa te rDr Bldg -1 Par i tAt tendanl , 'RTN.24380.2057, i : . - . - ' '••:••• - i 0.35 

30652 - Landscape Maintenance . 7101!Edgevrater D r B l d g - Part tAttendanL PTN.243e0,20571i : i t ; " ; . •. ^ ' - - i c • - 0.35 

30652 - Landscape Mainteriance.' 7101 -Edqowate rDrB ldg 4 Partt AttendanL P T N , 2 4 3 8 0 . 2 0 5 7 1 , : - . - ' 0,35 

3 0 6 5 2 - L a n d s c a p e Maintenance"^ .^ . - . : . ' - . 7101,Edgewater D r B k l g 4 Pari(AttendanL'PT.N,24380.2057,1r.-.-, -.- .l.tl^- • • • • - • 0.35 

3 0 6 5 2 - L a n d s c a p e Ma in tenance* , ; 7101,Edcjewaier Dr B ldg 4 Par1(AttendanCRTN,24380.2057,l;:-; ' .„ -" 0.35 

30652 - Landscape Maintenance ' - - . 7,101 Edgewaler D r B l d q 4 ParkAt tendanL 'RTN,24380.2057,1 ! : ' - . . / - - ' ;.,•., 0.35 

30652 - .Landscape Maintenanca: j ; ' 

• -! 
7101-Edqewater D r B k J q 4 ParttAttendanL' RTN,24380,2057.1 ;f,",; ..•,^:.".;-..,:.!:: 0 3 5 

30652 - Landscape Maintenance" 7.101:EOqBwatenDr Bldq 4 Partt AtlB^dant,"P,T.;;.;J-^i:.?-ifJi;^^•'!;.••a-^'"^;.• : ' ; . ; - ' . ' 0.00 

30652 . -Landscape Maintenance ."., j i ,!. , . . .-, 7101 E d g e w a t e r D r BkJq 4 ParttAttBntJant,'P_T.N.30863.30863.irr^;"' - , - . • : • : . - • 0.14 

30652 - Landscape Maintenanca vi.',,-—' ,' ' / i 7.101 Edgewater Dr Bldg 4 ParttAttBndant, 'PT,N,30863,30863.^!fe'. , fci-: ' ,r"."; ' ^. 0.14 M I E 
30652 - Landscape Maintenanca ..̂ .'i F - J - - .•.r..i.<< •'•,'> 7101Edqewate r D r B l d q 4 ParttAttCTdanL'PT.N,30863,30863,rxa';,-, j ;r i- ' . ' ' ,••-•-! , 0.14 

306521-,Landscape Maintenance!;^!' ' ., '^ 7,101, Edgewater, D r B l d q 4 Partt AttendanL" RT.N,30863.30863,: i ' ;^ . •.•-•i. - l - „ '-!. ,•:." 0.14 

30652 • Landscape Maintenance ^i.r;:. ," r. - r i - - . - 7,101: Edgewater Dr. BMg 4 ParttAttendanL'RT.N,30863.30863,":;. i .-.:v ,, 0.14 

30652 Landscape Maintenanca :-! '.z 7.101. Edgewater Dr ,BMg 4 Part tAt tendanL'PT.N.30e63,30e63, ' : ! l - •-.;."•• „ '" -" • 0.14 

30652 7 Landscape Malntehanc8:!^-r I , ' . i : ' 7 ,101:EdgewaterDr .BMg4 ParHAt tendanl . 'RT,N.30863,30863; . r , - . i : . , '1'- - ' . : ' -5V- - - 0.14 

30652 r Landscape Maintenance >'j,.'i,J, 

-•-
7101;Edgewaler, Dr Bldg 4 Partt At tendanL P T . - . T K K ^ - . - d ' X ' , ' ' . - .i • , : ^ . • / •v : \ :-„- : ' , 0.00 

30652 - Landscape Maintenai icel^" ! ! ! .^ „,*,.t! .:^''^:'- 7101; Edgewater. D r BkJg 4 Parit At ter idanL 'P-T.N.23933.14444!r i i f i ^^ J:.:*i:i-sf-fl;,-.-^^^^^^ 1.00 

30652"^ Landscape Maintenance '.',•,':,•^•^•1;'} 7101:Edgewaler D r B k l g 4 ParkAlteridanL^RTN.23933.14444.:i'l.:".-!.;.i^,'."<:;'?;v.i!v'i-';,l ! 1,00 mmm 
30652 - Landscape Main tenance?! i f . : I .£V :J ; ; 7 . 10 lEdgewa te r .D rB ldg4 Park Attendant.^RTN,23933.14444.;-ri i :;;?!-r=.... l/--.^^--,:;;^; 1,00 

30652 - Landscape Maintenance !^i-.!r..!i : ,;.>-" '>:-'5 7 1 0 1 Edgewa te rD r Bldg 4 ParteAttendanL'P,TN,23933.14444,: ' , r -r ; ' , ; , . j : f . " j f i : f !>i fc„". 1 0 0 

30652, -Lar idscape Maintenance:. , v . J ; - - j ^ i . - ' - i , « ' Z l O l E d g e w a t e r D r B l d g 4 ParkAttendanL'^P,TN,23933.14444:.^! i , ! : . , . tvw ' / : . : ,•.'# 1.00 

30652 - Landscape Maintenancs.-"!--,;^' ^ 

•- -'- •-• '*;; 
7.101: Edgewaler Dr Bldg 4 Park A t tendan t PT.N,23933.14444!:!.;;-v:;;"!s"y.J^i;-:","! ' : ' . ;-^ 1,00 

30652 - Landscape Main tenanca. ' "w. 7 1 0 1 E d g e w a l e r D r B k l g 4 Pa(kAttendahL'PT-N,23933.14444:,'.,?j;'K,;-, ^tirii •:" -..\ 1.00 

30652 .r Landscape Mainteriance""; .'.j-. 7101[Edgwiral6r Dr B ldg 4 ParkAttendanL'RTN,23933.14444.:.,--:^;',., Vr-^w--^ 1.00 geS:l£^ 
30652 , -Landscape Mainlenance J . . : ,. 7101.Edt jewater D r B k l g 4 ParteAttendBnL'PT.N,23933.14444.-rr-.j;-.-^„,'., j : ; " - • ' ,- "?-.. 1.00 

30652 : L a n d s c a p e Main tenance- , ' 7 1 0 1 Edgewate rDr Bklq" 4 Partt AttendanL- RT:N,23933.14444.^VL'-"^';"^ Bi^.H'--.'-' \ 1 0 0 

30652'^ Landscapis Mainlenance i * j ' , , 

... .'•••> 
7.101|Edgewater.Dr,Bldt)4 Partt Attendant; P,T;N,23933.14444!"i,'iu;.\5.:,-'iSi?,-,.;i^r.;A:i.---: 1.00 

30652 - Landscape Maintenanca'>:,,•.!:. Mir"'!A-^-rf, 7101 Edqewater. Dr, Bldg A Partt Attendant,'-PT.N.23933.14444.;!3!.'r.^^^.^,":^,^•.>,:.•-•*._.;»;•" 1.00 

30652 - Lahdscai5e'Mair i tehanca: i i ' : - j ' , 'jiX: 7.101 Edqewater! Dr B ldg 4 Partt Attendant,'PTN.23933.14444!.-X.^.;r,r:5':ri:!r, ' ;! l=^ ;/!,^: 1 0 0 

30652.--Landscape M a i n t e n a n c e ' i i -s!'- 7 1 0 1 Edqewater. Dr, Bldg 4 ParttAtlenclant, 'PT,N,23933.14444;, ' ; l '&'-.: ' j :r&;.rf i , ' i j>: '--i > 1.00 

30652 - L m d s c a p e Mai^^te"^arice!!a•^•.- 7 1 0 1 Edqewater, Dr. Bldg 4 Partt AttBndanL'PT.N.23933.14444::, :-_,-r£S' i iS;.- ; i !" i i , - : , .- 1.00 

30652.-'l.andscape MaintHiarKe i.^ o-^ 7101!Edgewater D rBkJg 4 Park AttaneJanL" PT-^i^KC-<^i.-}':.'-i^--2lii-- :•'->!;":,-;'.:> ̂ . ' ' .J i ; - ; ' , 0.50 

30652 - Landscape Maintenance. 'J j ; ! - - . 7.101 Edgewa le r .D rB ldg4 Park Equipment Operator/^;t;::^i jSi!B•-l:.t;-£ii l>-i i;<;rt-i, s i,-: 1.00 

30652,r Landscape Maintenance::..-.. .!- 7101 Edgewater Dr Bldg 4 Partt Equipment Operator - :L . ' ' i : ^ i i ! - . " ' i . ^ - iW, ; " i ' ^ ! :=- f !!j-J:,= 1,00 

30652 - Lar idscape Maintervance, u ., ix-'.' 7 1 0 1 Edgewater Dr Bldg 4 Park Equipment OperatortfitL..3-i;iS;.i^;".,\i,v! :; L,"^'-,'.; 1.00 

30652 - Landscape Mairitenance .̂ 7 i^. , -., - i 7 1 0 l E d g e w a t e r D r B l d g 4 Park Equipment O^waXrxH'^Xf^fJ.'.., 'M't'H'~A, il.^l:!--. .'^'i. '.:••':. 1.00 

3 0 6 5 2 ! T Landscape.Maintenance ,,!' 

• ,'!"-•":',.".& 
7,101 Edgewaler D r B l d g 4 Parit Equipment Qperator*^i:-:.-a,Jfi:i'!SS'i"Z-:t,:i'rfii'.Q;;^'r;^i^P.!: 1 0 0 b..'L?!̂ K?-i-'̂  

30652."^Landscape Mal^leriance,^'••-' 7101;Edgewaler ,DrB ldg 4 Park Equipment Operator,"'I'-i-'-'^S^-'SJ:•;',( :!ifj:.^rf!iT*;'':'-,'r:'-'l-'-i 1.00 

30652-^Lar idscape Maintenance:'!. . , ! ' , . t ;L 7101, Edgewater Dr, Bldg A Pat\iSupen\sar\.^-<.''h''^.--}f-At>.''j:'.^^^^^ :• 1.00 

3 0 6 5 2 - L a n d s c a p e Maintenance. ' ; • - ,.",:'":>".- 7101 EdcjewalerDr.Bldg 4 Partt Supenrisor l'£;j-j:'.iC!'.i-'':-:"'i.>;'MV-.'iii,l^:i£j;^^^^^ 1.00 mmm 
30652 ',-Laridscape" Maintenanca ' - . r • :- 7,101; Edgewater, D r Bldg 4 Park Supenrisor 1';,.' .•,i=',i^.""^i-?(^';¥«!h^&'_i,'^ia;,s''--^ "i.i.ti:-i\ 1.00 

30652 T Landscape Mainteriance; •, •-. 7.101 Edgewater DrBklg A Partt Supervisor l|j- <' - '•J:^^i^^.'i.{^^ii.^,,:'ir- • 1.00 
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^ p A D D R ^ ^ ^ ^ -̂̂ ''̂ ÎP̂ ^̂ ^̂ ^̂ '̂ v̂ -'̂ ^̂ ^̂ '̂̂ '̂ .^ACTUAL*: jgpcp.'p; 

^^^^^ 
SP PCR 

"'"^^^ 
ISP.PCP, SP.PCR 

TNeeri'̂  
CH PCR ;CH PCR 

feSoail 
CH;PCP 
^Need's 
i!a-:*!a5Ji 

g^Lai iguage^rr ; 

30652 - Landscape Maintenance 7101 Edgewater Dr Bldg' Paritland Resources Supervisor 1,00 

30652 - Landscape Maintenance 7101 Edgewater Dr 77.60 0.00 

30654 - Tree Services 7101 Edgewater Or Bldg' Administrative Assistant 1 1.00 

30654 - Tree Services 7101Edgewater DrBldg ^ Artxiricuttural Inspector 1.00 
30654 - Tree Services 7101 Edgewater Dr Bldg ' Tree High Climber. • . " . 1.00 

30654 - Tree Setvk:es 7,101. Edqewater. Dr BWg ' Tree High Climber- • 's 1,00 

30654 - Tree Services 7101.Edqewater Dr BWq^ Tree Supervisor 1 - •- , ' 1.00 » i 3 S S 
30654 - Tree Sen/ices 7101 EdgewaterDr.Bldg' Tree Supennsorll: , ... , •• - i'-" 1.00 

30654 - Tree Services 7101, Edgewater, Or Bldg' Tree Tr immer . - .,; ,, : 1.00 

30654 - Tree Sen/ices 7,101 Edgewaler Or B ldg ' Tree Trimmer-,,. !. '•;••' ', -'T-!'" 7 '''"'. -.'i • a.n 1.00 
30654 - Tree Services " , ,. r , 7101 Edgewaler DrBldq ' Tree.Tr lmmer,-• , . . - i» ' -J ' i , . , - i . • - " • '-•.•••:" • '-.!'-;:* 1.00 
30654 - Tree Services. .'' 7101 EdgewaterDr B ldg ' Tree Trimmer- • -,'••.i.yi:^ 1.00 
30654 - Tree Services -.' .. 7101 Edqewater DrBldg i Tree-Trimmer ..-,"':• ^ , - " .- . .' ' î ';."'--'!,:',!-jV,„!:,.'»--.."-, 1.00 
30654 - Tree Secvk:es - :-' -> 7.101 EdgewaterDr B ldg ' Tree Trimmer ' ' - i ' ; / , '.!'" '"V .r?"-;^:;- i j . 1.00 
30654 - Tree Services ' - 7101. EdgewaterDr Bk lg ' TreeTnnimer - - > ' " ' C !''.•-'' -...-: '̂,-,.V-vi, 1.00 
30654 -Tree Services . , ' - i ! 7101EdqewalerDrBkJg' TrecTrimmer-'-i.,,-. ;- ; '• - ? ,-iV-i!:-•".,,- 100 S t e f f i 
30654 - Tree Serwces ' - 710T Edgewaler. Dr. BWq' Tree Trimmer, • ,,„-'v '7/-.: ,';, 100 

30654 - Tree Services 7101 EdgewaterDr 1S.00 0.00 
30655 - BIdqs Electrical S Paintinq ., ,L:-7101 Edqewater, Dr,Bidq : Construction &"Maintenanc« Mechanic,-.y-:'- •,-r-;*::.-:.i:-;,: '̂C 1.00 
30655-Bldqs Electrical a Painting'" i- , 7101 Edgewater DrBldq: Constnidlon& Mainlenance Mee:hanic:''••^.i&'.!--':. 1.00 
30655 - BIdgs Electrical 4 Paintinq ,' ;!:- 7101. Edgewater, Dr Bk3g: Coristniction 4 Maintenance Supv I'",";-.,'.,".'"'.//';, 'ti'j. 1,00 
30655 - BkJqs Eledrical 8 Painting , , • 7,101. Edqewater. Or Bldq: Electrician::- '.•• -' "-"' :"^-!^-r'- ;. ' i ! . 1.00 
30655 - BkJqs Electrical & Painting .• -t-, . -

•',". 
7.101 Edgewater Dr BWg: Electrician.' • - r ,.. -. -'• ' . .':r>'j..,>i'-A,; . • 100 

30655-Bldqs Electrical S, Painting: :' 7101 Edqewater Dr.BkJg: EletSriclan Leader •• ":•, . • r?-- ! . - -|,/'-:.i',-',---''r r-".. 1,00 

30655 - Bklqs Electrical & PainUnq ," - ---' 7101 EdgewaterDr.BWgZ Maintenance Mectianic •' •"-.'- -i ."-,,<•>- '^' 1.00 mm&m 
30655-BkJgs Electrical a Panting.., l i i :' ! 7101 Edgewater DrBldg 2 Painter," '.;-'! • 100 
30655 - Bldqs Eleclrical & Paintinq ..X: 7101 Edqewater Dr Bldg 2 Painter-.",-..' • ..,";';.'.. -^.-r-i:,,iI•î ^.^;^!.J.;':,V;!;.'''.:,"lî •^•,^.•;,•J' 100 
30655 - Bldqs Electrical & Paintinq • ".i •.!''a 7.101 EdgewaterDr Bldg 2 Painter.'!.' : r ; - : J ! . . ; : ,r ;.;-isi-?;;"^;£'*r:::fe"r!:(.,;s 1.00 
30655 - BIdgs Electrical & Painting \ !• .̂ -: „.! 7.101 EdqewaterDr Bldg 2 Plumber'; . "•.(;,-,'r'r- ,- :. -,J;%!;̂ î',i.•'J~t-;',-•.-,:l̂ ;.!̂ ,-l'5̂ ;-7?î --S# 100 
30655 - BkJgs Electrical S Pairiting - I.,-!-! 7101 Edqewater Dr Bldg 2 Ptumt)er .. - ..,::•:_• - --. j'=r':''1-i.-.-?"-;,->'-v'C"-i!-.-'^ 100 
30655 - BkJgs Electrical & Paintinq * . 7,101 Edgewater Dr BWg 2 Pluriiber,' ' .'. --. _ •. '.•'.•;'!-1.. •..'i.?;,'"' ':'-'i:-ib>i'SXii 1.00 
306S5 - BIdgs Electrical S Painting 7101 EdgewatBrDr 13.00 0.00 
30658 - BkJqs SlRictural 1 '.• !• - - i - . .. j - ,-- 7.101 EdgewaterDr, BWq 2 Canienter .,'/ .';:'-,>-i;i3;=.,i"t]'.-;̂  1,00 
30658: BkJgs Staictural- i 7101 EdgewaterDr BWq 2 Carpenter- '.-•, i. - ! l ^ . v : . -![fe.V-!^:!i:vi,5; î,-iit. 1,00 
30658"-: BIdgs Structural" j - , ; . - , i,. : 7101 Edgewater Or Bldg 2 Carpenter.". !-•" . •"":•.; . • \}. i-\.''.'':.di~^:'^i-''i'.-^:.i,. 1.00 
30658'"-BIdgs" Stnjctural i " . " . , . , .V ! : . , - .,"- .'ii 7101 Edgewater Dr! Bldq 2 Carpenter,,;. y:'.•.•^::'cii.i*.i'.i;i.i.-~:]^S-:'- ;-~!if.:.r;-;i!-5S. 1,00 
30658 - Bldqs Structural",:; '";• -1- 7101! Edgewater Dr.BWg 2 Carpenter'^ 'i:--;.;A;.v-J''--,.,-'-!ii '̂."'-i";!-.!'iir;j,•,,•!." 1.00 
30658-BHRsSirijctural - -; ii'i:ki.::sii'-i--' • Wi 7101: Edcjewater On B Wg 2 Carpenter ,-.-„','„:i:--?-,'i-.'.•-;"!.'-,',';-;!iir. »-Ĵ "--::5CA-J:;:";r-'_i.'-Sfl.-j.. 1.00 
30658-BldqsStnJCtural.i!. •",....•. . - • ! 7,101Edgewater Dr.Bldg 2 Constructran S Maintenance Metaianlc.-'^i.^w!':^- Li'i~.>.^J--h.'. 100 
30658 - Bldqs Slnjctural :t . - i .^* , : . ; 7,101 Edgewater.Dr:BWg2 Constructfan & Mairitenarx» Mechanic t>"tjj',v."-:aii-'i--;4rtst'ni 1.00 
30658 - BIdgs Stnjctural-i, - - ' - J - ".i._-:. 7,101 Edgewater Dr.Bldg 2 Cdnstnjc:tlon & Mainteriarica Mectianic'ii:!Jt^;'-,--:.',-'ii';:!;.j"i,!, 1.00 
30658 - BHgs Structural ;^ -- -.,-,:'•.'-. .".^ 7,101 EdgewaterDr BWg 2 Conslructiori S Maintenance Supv 11 ^';i!:^:-!s#:,-;.!3^ ". l i . 1.00 mmm 
30658'-BIdgs Stnjctural i - •T:,' 7101 Edqevvater.DrBWq 2 Maintenance Mecfianic 'j.'-X -'ft\'aii!ii:!y-i&'&^:''--.vi:?iKl*j-:!. 1,00 
30658 - BIdgs Strijctuial ., « • • "?'. ". 7101 Edq ewater, Dr! B Wg 2 Maintenance Met:hanic-4i!-:.,-iVji".'j.»!!i;i-(; •,-.'!l"f!''-:'^*s!&T:!.V';V.j' 1.00 
30658-BIdgsStnjctural'. A":'.-~:....:. '• &. 7,101EdgBviiater,Dr Bldg 2 Maintenance Mechanic'-"!,^*'. V,i""J:-!iT!;;.'̂ :.̂ -'',™>.''.'i?:,'i;iJ!:'.•:=; 100 
30658-Bkigs Stnjctural. , •,- ' ^! •. 7101Edgewater.Draidg 2 Maintenance Meciiank:'',i,-r,^,';!!,':-;2j.:iitfa^.';!'^'£i'"'i--^&i:;i,iKi*i 1.00 
30658 - Bklfls Stn jctura l , . ' I." i,,"; 7,101! Edqewater Dr. Bldg 2 Maintenance Mec l̂ank:̂ •./l;:5•;̂ .'̂ '..̂ '•:•.''̂ "-7!!;!-̂ -̂ •^ ;̂";-'xvL !̂'j•; 1,00 
30658-:Bklgs Stnjctural ,. ^-v..;-?: 7.101 Edgewater Dr.Bldg 2 Maintenance Mectiarik:..PT'i:!.'"'".'!!3>.-;of*':^^^'x\£^'!^f;"iv* 0.50 

10658 - BIdgs Structural 7101 EdgewaterDr* 1S.6C . coo - ."" " 
^PWA'^AdinlhlstnitiiKrirrd DliHsldns m a i j E d 71D1'Edqekvater.Df^^ LI316.00S £SO.00£^ 
30524"- Eiecarical Services: Meter Operatitjris" ̂ :'*S FieW '•r.i(^m'.-^^-:''-m.i: Partdng.Meter Repair Wort^er-.':^-ii.;v^^^fei",-,fe£P!^.'-'^;:^^;' 1,00 
30524 -. Electrical Sorvi"c:es: Meter Operatioris Fie W .- :"̂  Parttinq Mete^Repair,Wort(er•!i::";i!̂ [Kî !sSĵ '!̂ '̂:l•:'S^•./TP^•l;̂ l>^ 1,00 
30524 - Elec^cal Services: Meter Operations Field iTti:* X'/Tirn^^M Partting Meter Repair-Wortter,«;>fi«?PrtS.V!(;,i'''iSS";-Viri-i^ 1,00 
30524 - Electrical Services: Meter Operations :'i!il FlekJ^^ î*- •.•..•:,-!-,!i.!;i!fas-i:"! Pariting Meter Repair Wortterv:: •:̂ f- ":4-!^-fi;7i!i?;^r.-l!^:-,.-£;: t!.-. 1,00 
30524 - Electric:al Services:! Meter,OperaUons -C''i FieU„',T- ---J-V^vi-.Sr Partting Meter Repair Wortter.--;:-K:M>'î i.':;'i''"-,'-,;.iai:"̂ ii;.:̂ ;''-!-..": 1,00 
30524 - Electrical Services: Meter Operations Field'.-- ~ . -:-^-:-.":,.a! Partting Meter Repair Wortter -^u,'*L-.:"!rr:rrtj;r!^,':'^"?.;h;'"' 1,00 
30524 - Eiec:trical Servkes:. Meter Operalkins FieWi!.",-: r,*.;,""'c:---^.>- Partting Meter RepairWorker-.-;i—-Ii,'';!!;;!:J-iSS-in'j.?';'t"*^' 1,00 
30524 - Electrical Servkresi'Meter Operations --ii. 7101, Edqewater. Dr BWg A Pubic Wortts Supervisor,l-=;^-2^iHiLdaS!'E^f:v^.^,^i;ki."'.! 1,00 mum 
30524 - Electrical Services: Meter Operations Field*-; .'..^l--•'',w:-f"c fl.00 0.00 
I^PWA'Admlnlstration'aiidDlvlslans'(eeld)^ Field g j S i ^ S ^ ^ ^ g g S is;e.oow Bi!io.ooEr i s ^ : ; ^ 
30671 . SCGA Admin«=';-5!" -j'lf..̂ ::!: ] .,!:,.";î ^" ,•!•";: 750 50th Ave-i^:.i5'---"ir«,,' Administrative Assistant II j-V!.^i!•Jli,^-^^•J!;;J,•l::3ir;rvi.'-::!!;;:: 1.00 
30671 -SCGAAdmiri! -.'.-t!',,-.,-!/;!-:;' 75O50th"Ave: •...ift.:.;'̂ !. Put>lic Wortts Operations Manager ;p'.".')~,;;n'":-i.'-.','v''!:?.';: ̂ :̂'!:ii!>,'''. 1.00 
30671 - SCGA Admin 750 SOIh Ave 

' • , , • 
2.C0 0.00 1 
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ADDRESS^fcTa? fACTUAL'^ 

•mm 
Sp.PCR 

m 
;SR pep. SPjRCP 

:^Need I 
CH PCP 

i i ? ^Goa f ' j ' 
CH RCE^ 
'liNeed'l; 

SfSLanguage^'CJ 

30672 - Street Cleaning 750 50m Ave Public Worits Maintenance Wortter 1,00 

30672 - Street Cleaning . , 750 50th Ave 'ublic Works Maintenance Wortter 1.00 

30672 - Street Cleaning 750 50tn Ave Public Wortts Supervisor 1" - ". - , 1.00 ISFSI^D^^ 
30672 - Street Cleaning 750 50tn Ave public Wortts Supervisor 1 • , "' -, ", ,, - 1 00 M T ^ 
30672 - Street Cleaning - 750 50Ih Ave Public Wortcs Supervisor H 100 if fscNoafa 

30672 - Street Cleaning 750 501b Ave Street Mintenarice Leader-. - v- . 1 00 

30672 - Street Cleaning 750 50m Ave Street Sweeper Operator >, ' l i ! i". 1 00 

3067Z - Street Cleaning , ̂  - 750 501h Ave Street Sweeper Operator'.'-,:-..!-.•'• .• IDO 

30672-Street Cleaning,. , 750 50th Ave Street Sweeper Operator s' '. • ......-':; • 1.00 

30672-Street Cleaning^ . 750 50th Ave SlreetSweeperOperator!.'!- ."^ 1.00 

30672 - Street Cleaning - 750 50th Ave , - Street Sweeper Operator!(-' ' "'-.:--'.., -..-.^ 100 

30672 - Street Cleaning . , " 750 50th Ave Street Sweeper Operator-,: I' ••' .."^::. •::i"!!tj^.'i.a!*-,' 1.00 "'v;i![«:",7. 

30672-StiBBtCleeninq- 750 50thAvB • - Street Sweeper Operatori";i-'-.J^'f ^-'- l - ,-. - '•'-^•'•J-, 1.00 

3D672-SJra«lCie.snio(j,-• ' •. 7505010 Ave Street SweeperOperatori- int,. !-:-<.tt:-' :r '. "::•••'..• •it-d 1,00 

30672 - Street Cleening 750 50th Ave Street Sweeper Operatcjrji •';.•-.•' * ---',Vi^"'~.- J 1 00 

30672 - Street Cleaning . - . 750 50th Ave . . Street Sweeper Operator 1- . - M - . •'•-.••'- "i-'̂ j:.'.'.••"!-. 1 00 

30672 - Street Cleaning . . 750 50th Ave Street SweeperOpecatorii •" .T. •••'•••.' .' '<'-•'^ -r--^ 1 00 

30672 - Street Cleaning ' - : - c 750 50th Ave Street SweeperOperatcjr,-'-: .-a- "-• i ., - l 1 00 

30672 - Street Cleaning . •- • . 750 50th Ave Street SweeperOperator- "" <-":;w.-",!.f;-i;"';:.:"."--":i. 100 

30672-Street Cleaning, . - r r • " . ' 750 50in Ave StreetSweeperOperalor."n -,-,,"-•...••• !f-!?w 1 00 i S ^ N O ^ 

30672-Street Cleaning. - - . 750 50th Ave Street Sweeper Operator J , "> .-;-".• ,'"';--.,̂ i',̂ i",.'!S,!ma, 1,00 

30672 - Street Cleaninq . t," 750 50th Ave Street Sweeper Operator*. • ., •C'^: -^•"!-'".'^-r-^''''i 'siSF-. 1,00 

30672Street Cleaning - , 750 50th Ave Street Sweeper Operator". • - '^r-v,-:-..':. !.',:;^';:^; -;',̂ !; 1,00 

30672 - Street Cleaning - ' • • : •• 750 50th Ave SlreetSweeperOperator!' .:•<•-.:(!-!'-.-,i- ••...":-,-;r:-;feMi-:,. 100 

30672"-Street Cleaning- ;": ! ,- ' 750 50th Ave SlreetSweeperOperator,;'"-'! --X' , ':•,.:;*-^:*."f,-s.::Ar!'.!' 100 mHam 
30672: Street Cleaning.-•! : - ! ' • , . 750 50th Ave Sireei Sv^eper Operator. -. ;;','.'"-:•-.'•..,::J • 'o:,.-yLi;-- • •::';•!••' 100 mmm 
30672 - Street Cleaninq 750 SOth Ave 26.00 0.00 

30673 - GtaffiU Abatement & Rapid Response : 750 50lhAve Elecarical Painter! IC--".: • .:'•;•' .-̂  - ' . ' " ^ r - . - - A t 1,00 

30673 : Graffiti Abatement 8. Rapid Response 750 50th Ave Electrical Painter•!3,,''!" •" ,;i" ' i ' " " : . : E = : i , i r ; , r - r : , ; 100 

30673 - Graffiti Abatement & Rapid Response ,-. 750 50mAye - ElBCSrical Painter:':'-;-.--- • - •...-"'•"-• :*-.'i'?.V.rJ',..!''-:.ii -!. 1 00 

30673 - Graffiti Abatement S Rapid Response-,-! ,^ 750 501h Ave , •, Rainier '..'!- ;..!,:'-^!r'::"!-^.r :^i!;;b:-f,!-^L"'^'.!V';;'S!-t:::' 1,00 P E ^ j g H 

30673 - Graffiti AtJatemeht&'Rapid Response .'H 750 50th Ave , • ='.•'. Public Worits Supervisor 1 ." ,''" . --'i-:!: •r-ir-€>-^!W&.'i'MM 1,00 

30673 - Gramil Abatement & Rapid Response 7S0 GOth Ave S.OC Q.OO 1 
30674 - Illegal Dumping-"',;;t-i>,'j. -'J .•• 750 50th Ave : - -••! Fadnty Secainty Assistant,'PT ^ .r.:f^r:irC";S;i.fJ«,.^ 0,50 

30674-leoalDumpingh---K:!!:;-'.,.^.; 750 50th Ave - Public Wortts Maintenance Wotkar-*- 4':i.'.:^ >i-;...,Jirs"if 1 00 

30674-IIlegalOumping •";,'..f~,.,-,/i:--i.>" . .-'. 750 50UlAve -j:: Public Wortts Maintenance Woritari, --:,<.:,'/, ^i!!!;-it^."iri;;i. 1 00 laCHlOf^t^ 

30674 - Illegal Dumping ; . 750 50lhAve - — •--•'. Public Wortts Maintenance Worker i^,:.::;^,-":;^.",;,!-^ 1 00 

3D674-llleaal Dumping •.:'-:,;-f,'j;.!t,:i,-,';' ,.,':" 7505DlhAve' • ' Public Wortts Mainlerianco Wortter t.r,-.^^ L.v('-.-;t.:f.-'S'i; 1,00 
—Z , M , r V . . — . 

30674-llleaal Dumping., ; > ^ : ' , i . ! ; i . : r , , . ' ^ 75050lhAve.; -J ' : . • ,." Public Wortcs Maintenance Worker !i '''jj^\ttt\-y\.'yj'.i:jti-''-.:' 1.00 

30e74-inBgal Dumping.,':,V;.:>jiii:4:J.iH. . - • : ' " 75050thAve- -^.15..;;.-. Public Wortcs Maimenanco Worker.- -:* :̂ •:̂ :2"lî £i•"̂ îJ •̂;-w..'• 1.00 

30674-•IHeqal Dumping -.'-e;V,, K» i ~ 750 50thAve ' --.';:-•-;,.:: Public Wortcs Maintenance WcxkBr.K.'-,!-i;.C:-ir/j,r;/si: V-'.:- 1.00 

30674:raeoaiDumping:„a-,.,^.i.,._ - J.z. 750 50thAve- -'•-'.<'. Public Wortcs Maintenance .Wtxker-A^, . l i : ' . - i?J-«i;„',",;; ija*^^^ 100 

30674 - Illegal Dumprng,..-;'-'. -J,^' .T,. i'-i 750 50th Ave; ',:'•>.•': PubBc Wortcs Maintenance worker t-&";,,*i7*"*:tL!ji't:ij;C'-.', 1.00 

30674=; llloQal Dumping!,'."S;i,^'x....i" A. . - -:w 750 SO\hkye Public Wortcs" MairitenariiM Wortceri.-i'.s>ift.-..'?':^^-*','jl?i-L ".-̂  1,00 
30674 - Illegal Dumping!£i!'i-', J -.. • , ' 750501hAve -,' Public Worics Mantenance. Wortter ,'i;-;,-!^'Si^!::'';!i":-,SK3', 1,00 

30674 : llletjal Dumpinq va.-r ,;.:-I..;-,L- "' ; • ! - 750 50th Ave. •=" '.'-•' Public Worits Maintenance Wortce ;̂:J:''-'.•lJj:w;!̂ :̂Etf̂ .'*,'̂ ,y,•r•,• 100 

30674 - llleeal Dumpinq .* ; ' • " ,U^: i - ' ! . 750S0thAve • " •-• Public Wortts Maintenance Wortter ,;.!;^ ':.!:';i;-ii:iK~..-r>l.,» 1.00 

30674"-Illegal Dumping. •^..-.r^::r/ .•'•! 760 50111 Ave ! . :,. Putilic Works Maintenance Wofker:-ii, .;}-,>i->r.'-'&.^i^.K 1.00 lanos! 
30674":illegalDumpne ,"--;-,-r.-r,i/-.i:',,,,. .-'t 750 50th"Ave.; Public Works Maintenance Wortter L;:-f:&/:7-;^i'i:i*iir?iit:r:';; 1.00 

30674,- Uleoal DumpingJii-i-. vil.i.j:^!i^J...:-i..^ 750 50th Ave ." '^'-k Public Wortts Mainteriancs Workef.-lih2''-'i!l^-My%i':-.^s.:. 1 00 

30674-Clegal Dumping. ,r,w'";'z;i,'J.J.:. j-J 750 50th A v e " Putjfic Wortts Maintenarx:e Worker.,;U,':^^--.S:,iLi:ifjjjj!&; 1.00 

30674 'Illegal Dumping•,':.,•,;:!'...I'-'j":;".-- 750 50th Ave:;--*-i-:.-^'^>-,. Public Wortts Maintenance Worker ',^jK";as:j-!S'ii!:'';stI-!i!!iii 1.00 

30674- riegal DumplngL?r^-J.'.,"!!;-S;,! .vi.t;. 750 50th Ave,'-'!;'.--s."r,.:;r Public Wortts Maintenance .Wortter?S';-;;l'H?S,^irrt;i»;:fe!'.-,ii 1.00 

3D674'rlilesal Dumping••.j;::" ."..-^i. v'Jl.i'J^sx;,::,^:'!^ 750 50th Ave!!>'"i!.;;! .t!u Public Wortcs Maintenai>ce.Woritervi;"u;;,li-;;fe'i)'*lji^-itiai!iri:!i 100 E ^ H ! ^ ^ 
30674"-nieoal Dumping: .'•.t^,,,:; ";;. 750 50thAve "-r;-.-.",.,' • PuOllc Worits Maintenance Worker^ "^ i i i 'S l ^ i ^ i ^ .T - : ;? 1 00 ^ H H 
30674-Peoal Dumping, Vi.....•-•! , J'- 750 50thAve -i .r"; Pubiic Worits Maintenance Worker -„-"-'!!:":4-.f-:!'rt'„.i:.!-.'<i": 1 00 

30674 •- Ueoal Dumpinq , ...L i .j.- ;L - -V > 750 50th A v e - ' n = Public Works Mainlenance Worker.^- ^--^i-.:! 1,00 

30674 i»eqalD\jmping -,: .•..!-j!!^;'.i-' , 't/ 75050ihAve,i ,t--!-!i,-... Pobfa; Wofks Maintenance wofKor i ."; ,ij,':.^^i'.-j,ai?.>i;il:i 1.00 l a t t t c d S a 
30674-lIlBoal Dumpinq 1-;.^' .' J 750 50thAve -^-r.^-".'-'^• Public Wortcs Maintenanca Wortcer•:.irii:'r,\^-,-ft.i--~~i''-s IDO 

30674 - Illegal Dumping- =--.*:.> '̂,-x: . ' • ' > ' ' ' ^ 750 50th Ave - -:>,¥,• Public.Works Supervisor! ''" •-'•"'••.•.'- -'!!.'^.^;jfe "'rv.i.'ii',.-,-' 1.00 wvm 30674 - Illegal Dumping, ••' ' i.V./.im .•.•.Ti..r). !,' 750 50th Ave - ...:-:,":^-:i-." Public Wortts Supervisor.l !•• • •rr:-r.;-)'f,̂ ;-,;î \-.;,';,::i-f: t,...i'.,,j,-,- 1 00 H ^ l 
30674 - Illegal Dumping . •:',•_.•,.. !.7. •.4;-\-: .-:.-.!- 750 50tfi Ave ' :." ?̂  •!i Public Wortts' Siipervisor 11" •••'•h- • "i"»•'.1^^^:'.i.,i|-•^! 1.00 

30674Illegal Dumping • ' 750 50lhAve'^-..-'. , Street Maintenance Leader, i •••.:̂ r--,,!,;:-. .sfc.-::,.if,'.,.vi,-- 1.00 

••i 
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S l i a i i i 
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: S P PCP, SP.PCR C H P C P jCH PCR, CH:PCP I'i^Langijiige'ri-;! 

30674 - Illegal Dumpinq 750 50th Ave Street Maintenance Leader 1 00 

30674 - Illegal Dumping 750 50th Ave Street Mainteriance Leader 1,00 

30674 - llleqal Dumpiriq 750 50th Ave Street Mainlenance Leader . -r 1 00 

30674 - lllegai Dumping 750 SOtfi Ave Street Maintenance Leader . 1.00 

30674 - Illegal Dumping 750 50th Ave Street Maintenancs Leader - "-'- ' •- voo 
30674 - inecjal Dumpinq • : -, - , 750 501h Ave Street Maintenance Leader ' - - 1.00 

30674 - Illegal Dumpinq ' 750 50in'Av9 Slreet Maintenance Leader "-• 1.00 

30674 - Illegal Dumpinq .. „ , i. 750 50th Ave. Street Maintenance Leader,- - . ' , , ' : ' . , . , , , 1.00 

30674 - llieqal Dumpinq • 750 50th Ave • Street Maintenance Leader.' 100 1 ^ 1 3 ^ 
30674 - llletial Dumping , • ' , • ! . ; • 750 50th Ave StreetMalntenanceLeadBr',: - . .f-̂ -'f'-'; ; ," 1.00 

30674 - Illegal Dumping , . - ", ,- , 750 50th Aire StrBeiWainlefjanca Leader.-, .: ""l-j i-!::?-.- . 1,00 

30674 - Illegal Dumpinq 750 50tn Ave 40.S0 0.00 

30075 - Clean Oakland Program . -.,: 750 50th Ave.,. Clean City Specialist. Senior.: - ' .-^^fU,-^. : ,. , 1,00 100 

^IPWA'AdnilnlBti^tion'and Dlvli[Dro (750 50th 7S0; 50tH-Avei!2:^;i2S3I S73!M:£i 5 i , 0 . 0 0 ^ 110.00® ai1i39%T SI 0.00 MO.OQfvt 
PWATAdnilnlstnit loi}3n"d;Dlt iJsl6i^^;S^!% ^ ^ m a t K t 3 ! r « f i L W : * ? l Q m ^ S i t ^ l S i!S£i;ooa? laoioo^ !|11i39%-. rif&iisi m.ofim 
30131 -PLihlic Works Call Ceriler,.' <:•, 1 7101 EdgeiiffllerDrBWpi Manaoemenl Assistant .' -'•.<!•.• . ,- ,•"•;.:•'„;•!•!':'-' •••• ' 1 00 

30131 • Public WorttsCallCenter- 7101 Edgewaler Or eidg : Public ServWe Representative . . . !-, :''; . - 1,00 1.00 1,00 Mandarin 

30131-Public Wortts Can Cenler „ " - , 7101 Edgnvater Dr Bldg 2 Public Service RepresentativB " . ' . '- -•,-"'.:,:-.:-,•' • - 1,00 IDO 

30131 - PuEiic Worts Call Centes- r , 7101 Edgewater Dr BWq 2 Pubfic Service RepresentaUve .; ••':-\rf.::-f •'. 1 00 1.00 1.00 Spanish 

30131 - Public Wortcs Call Cenler.'v , 7101 Edgevirater Dr Bldg 2 Pubfe;Service Representative ,. 1,00 1,00 1.00 Cantonese 

30131 • Public Works Call Center 71D1 EdgewaterDr 5.00 4.00 1.00 11.3W (0.541 2.00 s.63% (1.77) 

(WA',CAL15 CENTER'.^ffiaB^^eMffifiE 7.1 ftllEdnewater DrlSKS [giiliOOS &l1:3fl%'i 3(0:S4)S £2:0051 iaji77is 
30211. - Enqineerinq and Consfrijction - Admiriistn Z50FOP' • - ' Administratlve'Asslstant ll,'..">" ••<••":••• Vy---:'^'-- ••. 1.00 

30211 -Enqineennqand Constructonr AdminlstiT 250 F O P - Adminislralive Senrices Manager. 1,to-"' •" '•..•'•^^ - ::'-'-»,-". 1,00 

30211 - Enqineerinq and Constiuctkm - Adminisln 250 FOP Assist Director, Pub Wortts Acjencrv"i i-.-^,-- i . ' ; : , 1,00 Teqaloq 

30211.- = Enqineerinq arid CooslnkaWri r Administn 250 FOP - ! Management Inlem:- i . '••'.'-•A'... " •_-:--r,-';,-';i-"..-!."'.'% 100 

30211 - Engineering and Construdion!-Administn 250 FOP, - . Protect Manager 111' ,-•-: " - -- "...t vr i ' - i „ , 1,00 

30111 - Enqlneerlni^ and Construction -Admin 260 FOP 5.00 0.00 

30231 -Project Deliverv- Administration - i , ' " ' !. 250 FOP • -- ; Engineer. Civil Principal ' --"• •• - • ''^i^- • •"•^-•^ 1.00 

30231 - Project Delivery - Administration 350 FOP 1.00 0.00 

30232 - Constnjction Manaqement and Material ,T< 250 FOP -. Architectural Assistant (Offk«l,"- "','!•!•.! ^^i^' • !-.• •,- - i ' ' , ' . - 1,00 Spanish 

30232 - Constnjction Manaqement and Material re 250 FOR .. ArchitecturalAssodatefFieW)-''.- -.̂ -Î : "•-.:;-.: , ! ' i ; " - : : 1,00 

30232 - Constnjdion Manaqement and Material ,Te 250 FOP " . : • ; Construction CoonJinator^''•""".-'- 1,00 Spanish 

3023Z - Conslnic3ion Maneqemerit and Material ,TG 250 FOP . :. • Corislruction Coonajiatof.'«--.--i-=' j^-.V'i-..' T-y-' 1''.- 1.00 

30232 - Constnjdion Management and Material Te 250 FOP ' - •_ • ConstnJction Coordinator",'.'.r .: ;: -7-1-),-. 1,00 Spanish 

30232Consttuction ManatjementaridMateriaiTc 250 FOP • . - - - • ;i Construction CoonJinator :' •.--• .r-.-.,'.'i',-,! ,u-. 100 

30232 ,-• Constnjdion Manaqement and Material ,Te 250FOP; ,- •••••• G Construction Inspector (Field) VJ!-,-. "- î '.Jisii-.'.iCr 1.00 ( S M I 
30232 - Constrijcton Manacjemerit aW Material.Te 250 FOP " ••- '. Construction Inspector (Field)^'::''.i:..''W-fc- '''••.'.'•^ L!!.'-?":V.r.l 1.00 

30232"= Ccxistruction Manaqement and Material Tc 250FORr. , - , ",-- - Conslruclion Inspecaor(Field) ,•: ":, ' , V ^ * ' - i ' , ^ : „ ' 1.00 mtmm German / Persian 
30232 - Constnjction Manaqement arid Material .Tc 250 FOP -. ... .!, •y'i Construction inspecaor Sup (Field). ^---'-i.rf.+^JS^j; i-.'t'. 100 

30232 - (^stnjction Manaqement and Material.Te 250FOP - u .---i CciristrucUon InsoeclorSupXFieW) '• 'i-^->'-t^:'ii ••"!!t;,Tri: 1.00 mmm Arabic / French 
30232 - COTstmclion Manaqenient and Material Te 250 FOP.:, r - - . ' . , Construction Inspector, Sup 11:!*';: 'it;'-'•T"r,;-;:'?i.-"i'l 1.00 

30232 ' Construction Manaqement arid MaterialLTe 250FOP;,, ,w.- '^••:-..iL- Enqineer,'Assis1antl (OfRce).E.32550.32550v,:i!l'„ 100 mmsm 
30232 - Construction Mariacjement arid Material.Te 250 FOP ' TT!-. -vi. -•.;i''. Eriqineer,'Assistant ll (Office) ? ••.';•,:!-ij •.'.'•:i"X-!yJ> 0.00 mti<m 
30232 - Construction Management aiW Material-Te 2S0FOPi:.-:i-".--o"v*,^'ipi Enijineer,"Assfs(ant (I ^O'Tice)Z'f-:T<!.-'^ 1 00 

30232'- ConstructWri Mariaqemem arid Material Te 250 F O P : -.-.v-.t"'.''.. .-.t',".' Erigineer.'Assistant ll (Office! ii. i :-i!,'<;'f£i: 1.00 

30232 - Conslrutaion Manaqement arid Material.Te 250 FOP.-",'.-,.'.^.-,'L^::r<:. Engineer. Assistant 11 (Office)• - ..-'•>;• ^•J.^•-•i'^.^KL-a--i'i t 00 Cantonese / Manda 

30232 - Constnjction Mariaqementand Material.Te 250 FOP !. ':. '•."-^r. Engineer, Assistant 11 (Office) -T - 'M- ' - -""^.i'cV.s?; 0,00 

30232 - ConsUudion Manaqement arid Material T( 250 FOP -.-.-"::, Enginew,'Assistant (•":t".ii-- .«^-.' • '•'•'•'•'•-''MJ,- ifr..̂ '-ij=i.- 1.00 

30232 - Cdnstnidion Manaqement and Material T 250FOP..-;',r--.:':~...!.;k-. Ehqirieer, Assislanl 11 (Office) •..•!.>-•..'Mi!.i;.---'-.';"iii-.̂ t̂:-!w 1,00 musm 
30232 - Cof^stnjction Managemem and Material .T 250 FOP;i'i-,..':-w':.i'",fi.x Enqinoer,:Civil (Field) •:•.':-."'•!,'>.fr. i/-'.A:"^!s?,ii! 1,00 Cantonese 

30232Construction Management arid MatenaiT 250 FOP.l,,Xf!:.i'~-~':<\:-'.u Engineer. Civil.(Field).', :.'-!:>:-..j!'m.̂ X-- '̂A'.#-i;''"'̂ si i? •;?.:!?•.-, 1,00 

30232 - Cons&uctran Manacjement a id Msierial Te 250 F0P.'.vV;.-:v,; 'ii2^^r Engineer,.Civil (F}Bld)^"::-.--^;',W'r-''J--*-/--:."^^^^^^ £!-,-"!^i! 1,00 Cantonese 

30232 - Construction Manacjement and Material .T 250 Fop..';"^;^^..' 'Ssa:-::.'^ Engineer.'Clvil(0ffiC8)',---!., î.i-7">;r.-.:'ii, îiii;S:-<^:-t3t-- 1,00 SSKNO^ 
30233 - Ccxistrudion Manageriiem arid Material T 250 ?.OP..^--.-'--.'L,\-:^i, Eridineer,iCivil (Office)-^'. rh^^'J'-?:'-^--,-. -'-iSrii'Avi :J£;~.->-K 1.00 Cantonese 

30232 - Consbuclion Management and Material.T 250 FOR ,''-7..ji',-.j;,":* Eng'meer.'Civil Superwsinq (FieW)' - ".r.-•^:^-:it^:i,U/i*A: 1,00 Cantonese 

30232 - Consfructiori Manaqement atd Malsrial T 250 FOP,"-";."-; •-*L<!; rj:-.. Enqineer, Civil Supv (Office)-','•" >-:' :.fl>::5.'''̂ J'-Vi!fS,a'3;jTi;'":-^ 1.00 

30232 - Constmction Manageriiem and Material T 250 FOP.f:i:;;i;li';-.i';^;f.;i' Eriaineer.TransDortation Assistant '.'•.',!'l^':'''H'-'Ji^'^;^';'. 1,00 mmi& Cantonese 

30232 ' Constnidion Management and Material >T 250 FOPj:iy':.^.Uvr.V,"i,~. Engineerinq'Intern. RT.'\!.-, 0,25 mfm Spanish 

30232'-^.Construction Mariaqemem arid Material T( 250 PQP.'A:/,':^.,- :':..~-.i-^fii Engmeerinq Intern, PT•^-".-^ •". -r̂ - '.'•ai-^'f-S.^fei-j 0 25 Spanish 

30232'-Construction ManagementarW Material r 250 F0P£-,)"i-^'^!s'=6:; Engineering Intern. PT V,-':-". !".-'' ^ ••• ^'••••'^^'-iim.. 025 Spanish 

30232"- CongtnjctiQri Management are! Material Te 250 ?OP.-J^.-J:.'-'-J.--.-'.'ii.. EnaiiieBcirw Intern, PT . '.•••:-^^'^'--)'r.:;'a 0,25 sumsa Spanish 

30232 - Constnjction Manaqement and Material Te 250FOP.-.-„,-.. . . ' ^ i ---^a ProiectManagerli;!..-,, i-"' - '-" . •*-'^^ii!!S^S'7^')-"!*'-\ 1,00 SBMO.* 
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^ S P U B U i e ; W 0 R K S ' A G E N e Y ~ - 6 i • i f iCf? A D D R E S S ' ^ ^ ^ J . tt!^-*rS:'Sjfr:i;;''.JOB C L A S S i n C A n O N j ^ ^ ^ - ; X L - l f t .ACTUAU" 

mm 
SP PCP : S P - P C P 

•^^i i ' i ! ;S! 

S R P C P 
^NeedS 
^^J:l£:"! 

CHPCR 

iSI 
JCH PCR. CH PCP 

•::SP^i 

'^^L!ang"u«ge^^ 

30232 - Consinjction Management and Material Tc 250 FOP Spatial Data Analyst III 100 

3D232 - Construction Manaqement and Material 2SD FOP 29.00 D.OO 

30233 - Proiect Manaqement 250 FOP Administrative Assistant 1 , • . ! • " 1,00 

30233: Project Manaqement 250 FOP Capital improvement Project Coor.^, - - : : _ ; : . .'. • 1,00 Mandarin 

30233 - Protect Management 250FOP • ,• Capital Improvement Pn^eca Coor: • ' ; ". .; , 1,00 

30233 PrajBct Manaqement 250 FOP ' " Capital Improvement Pmjeca Coor •-• " - .--,-!.'•..';-" ,i; ,,. 100 mw^ 30233 -' Project Manaqement 250 FOP . Capital Improvement Project Coor.!, ' . . ! ! ' . , . • - - " - • 1,00 

30233 - Projec:! Management 260 FOP 5.00 0.00 

30234 - FadDties Planning and Development 250 F O P - --- - Caprtal Improvement Projed Coor, • . -J. - . . . , '". - 1,00 
30234 '-. Facilities Planning and Development , 250 FOP. ,• .•.:'. r.-; CapitalImprovemsnt Project Coor--l'-:.-.., .-4f:-r:^ . . 1.00 
30234 - Facilities Planning and Development - . v 250 F O P , ; -̂ ^ - y Capiat Improvement Project Coor.r .- • .- . 'n-^ î .V-.:" ; ' - 1,00 
30214 ; Facilities Planning and Development 250FOP.'- ! •'&•..;;,..':.: Manaqeinent Intern, • •"• ^.i!;*-:,!*. •:;.'u;!i:-*^v'^'. :\ 1,00 
30234 - Facilities Planning and Development ". 250 FOP ". f. •• .-, Project Manager ll .-• .. •. -i,, ',-.-^;.-.../.,!,V.'; .' 1,00 

30234 - Facilities Planning and Development 2G0 FOP S,00 1 0.00 1 

30235 -Surveyinq'- ' ! - ' • • 250 FOP-"^"- " ' -V • -̂ 1-ChielofParti • - i . =,:.u-,':r.-.—••-:--."'--"rr:'-:;ii,j. 1,00 
30235,-Sunieyinq- 250 F O P - - • - CtHelotParty •- ' • r_^...-.J.t^:--;.--,!;-. - • -,- 000" 

30235 'Survevinq, 250 FOP- . ; Student .Trainee. PT r ' ' ; i ' - . - - -i-u ."'--^ d^;,: ,• I X 

30235.- Surveyinq 250 FOP • • City LarW Surveyor. L .. - — ̂ - •r^i.-:-,^!-;,:..--' ""'•.", 1,00 

30235,-Sun/evlnq!. 250 FOP,, -v ..- ]i. SurveyingTechnidan Sr(Field):' ''':'•''••: •,••̂ ',"•̂1 :•'-.:'.~,:?.;' 1,00 

30235 ,.-Sun/evinqi 250 FOR,...-J"'.- 'V.K"-',;-,̂ '' Sun/eying Technician, Sr(Fiald)i;a'^h-; :'-'''!;'.X£''.-'!i,:::"*£ii 'i.-!L. 1,00 

30235 - Surveying 2S0 FOR s.oo O.DO 

30241, - !̂Eriqineerinq Design and ROW - Administn 250 FOP;'-r----- - r'--.,^: Administrative Assistant ll!!^-:;,^^:.';-.!""^,-.- J . : i ^ > r ^ f ; i t . 1,00 

30241.-, Eriqineerinq Desicjn and ROW - Administn 250FOP- - ' - " - * - . * •.. ' . '? Engineer, Civil Prindpal. t'l - - -V,-'''.yffei/i*' -it;iY,.'=,.-. -,'r:,.'. . 1,00 
30241 • Engineering Design and ROW - AdminI: 250 FOP 2.00 0.00 

30242!,-Streets and Slmctures 250 FOP* y-' • :'•.'• Arctiilectural Assodate (Field)"•.,-r-:..-"''j.. :.r-.'i-..i,x..i ':•?...•'. 100 

30242'-.Streets arid Structures ' , 250 FOR",..!''.'-.-., .',:;!,-.:-,;: Cap'ital-Improvement Project C o o n l . .,1-:,-':",:^ ':!;> •';5;ir,: 1,00 
30242Streets and Slnjctures 250 F O P : - , ' ' i-,-. - Drafting Tedinidan,'Int (Office);i;i.j;";-...-:-.. v^,;''K;-,:,i!;r,.'«f ' 1,00 

30242-"^ Streets and Stnjctuies ,̂ .- 250 FOP--.-•'-•-'vi'-."•:!.'••'(.- DrafUng/OesIgn Technidan; Sr.-.j,'^.<?^^!i;^:•--,'r,';•^:^Z:i^S'^ 1,00 

30242--Streets and Stnictiires • • - 250 FOP.^ i . r ' - l Dfallsiq/Desiqn Technician, Sr..ri!iflj'i^;*j}f.;,i-S'i"f.j •-.'i 1 00 

30242,; Streets and Slmctures . , - v - 250FOR'...*--:.' -.r-T^-l-.t Engineer,'Assistant ll (Office);t.-jJ--''--:-"'."::-:i,i';:?iSii--^..;i'!^* 1.00 

30242;'StreelsandStructures !,:" - ;! 250 F0P,;.C'-.-.,!,-^fi,f._^ Engineer,-Assistant 11 (Offica)-,:.!'!'::.!.-,l.-,£rrf ,.:•;•• . 1 00 
30242 . -Stroela and Stnjctures, -• - "'. i" ,. "•; 250 FOP-.'.i,-..^.--'i-. '.a.i. Engineer, Assistant 11 (Office) ••'-',^t>.^^••..::h.>:d£'.'^'•^.iy.•.•)L•. 1 oo 
30242'!-:'Streets and Stnjctures- ' - -,; ' " T ^ 250 FOP;.-',-i '- ,.'3-""ij';i: Enqineer, Assistant 11 (Office)'-"-«."."'a:.i:.:'-.,"@::.?--f'-v,-: 1,00 mm 30242'-'Streetsand Strijctui^s. . 250 FOPJ:r,:. .a-.:*jr.'.^':i. Engineer, Assistant 11 (CMce) !• ^ ,^i:-f:;^''^jj!v:,vs;'5-'-..u.,;;. 100 mn0m 
30242 : Streets and Structures • . :• V 250 FOP •",.;-^ 'V;; i ;"^i. . ; Engineer, CivU {Office),,''̂ ';..-"-:'-.a!.v ĵi-i,=!ji5,i?;;i'.-?j,'•."!•. 1,00 

30242.-^ Streets and.Stmctures" . , i '-.. -., "- 250 ^o^-nr^yiv Engineer," Civi! (OlllceiH': •!!^!^rl;ir.:,..^/fc'jfi;;i, -":J^i7t.~-.;a 1,00 

30242["^Streets and Structures..'', , " '. "- '"".'"' 250FOP!,^.,.,'.^^?.il'' Engineer, Civil (Diiic») •.S\yi:i:s\y.i'^''-i'^:.'T^-".'J."i:-i'.-i-\ 100 

30242;-, Streets and Stnjctures!'" :-, 250 F0P-5iS«t:".'-"f&i'(f^r. Eriijineer," Civil (Office) •^"•-:!J.j•.'l.'̂ '̂ i•.̂ ;̂̂ !-^^-!s :̂̂ •!'ii••',̂ lt;̂ i!.K" 100 
30242"StreelsandStructures„-;f-i..' f i ^ y t i i 250 FOPfi"-;,.!^-.'^ "^ftOVi' Erigineer,,Civil (Office)-i^,',":-:;--'./iSti!S,-V!-iX!l!,'':?i'^,rwT:Vl!.--.,. 1,00 
302421;- Streets and StmcturBS,s.>ii,;';'- 'ii^j-!,:'-.:ifi' 250 FORaiV^ . ' . " i j Engineer,- Civil Supv (Office)'•i*;i";:,i;''r.S-.^;^-i;:i;v.!i!::;!r,.a-,v,'i.',! 1,00 
30242 -'̂  Streets end S t m c t i n e s - . 250 FOR.i:i;«.^-,i-i'-ii..-' Enqineer, Civil Supv (Office) t,'C,-5i3,fiS~«'i^ •;•„::•«,• C ,"• -:".-• 1.00 am:^ 
30242"Streetsarid Strtictures ... ;. •-;j.-i;,t:...i- 250 FOP. . ' * ^ ;~ : - " - : . i ! . J StudentTrainee; PJ,-:/;-^-^j^~^.^.'<f-U'Jik'S-.'iiy.'̂ -^\'' ' 0,00 
30242^7 Streets and Stnjctijres *•><,:.-! 250EOP:i:^*.'-'i--ii3-^il-J-ii? Student Trainee: PT. .C -v:iti?^7:'rX': ~r'-;;;^^-^i!:'^;;V'^. 0,05 French 
30242•!'7'Streets ar^ StnJctiires ''.':.!•.., ',•. •:• 250 FOp:ftfe:";!..r'7§r;5:;'}ci Student Tralnee.-PT-;'i-i:;.'=:'ii^witSt--.^"rfr.J3^-;iw:;:-^:,: !.-•;.'? 0,05 latMiz^ 
30242.!-Streets and Structures ,., ' , i ' - ." ; ; " „ ; • - ! ; * . 250 FOR.-••!SJ-fe!!.l.'?.;:.;" Student Trainee! P T , " ^ .!'.~J'!'"<'yVi'-s!."""fi;.5"':'->'.<-f.'< ;i*!!-.i=-: 0.05 

30242."-Streets and Stnjctures !.-',-:. . 250 FOPil!'-.-i!';;:-j,.,-;,-.rj Sludeht,Trainee; pTf',:":,' •''!̂ ••'J:"•-i•̂ ^v,">:S''"-!-:̂ ,•,;i:•;̂ •'•'̂ ,?' 0 05 

30242.'-Streets and Stmctures • -^'^'S-i'ii 250 FOP'. . W ^ ^ S J .,-:""..:*-, Sluderil-Trainoe,PTt^i, .-"r",-!i"'.^;jj.i>:!'k:-^'j;!:;,'-!;-';:;i'.-"!'r-. .,'1'''-0,05 
3024a"'^_Streets and Structures.-. J'--'^ 350 F0R-".--'"-",-.;-1r-.'-;!s i'. Student Trainee. RT,:-"j.-:!5*.-i:r;;.."-...:E!";!-:!-. 0,05 

30242- -. Streets and Strndures,' '^rrs- i-'-'Si 250FOR.!i*-^'"'_-^-""-',>!i; Student Trainee,-PT!--;"'.'Ji;'.'.'.ri'.,.l,-',"; .i;:^r-',-!j.ii,-r,;'^.-: ,'. 0.05 
30242.':'Streets and Structures . ^ V . 250 F0R,i»..v:.L.:;:?.-.-,-i Student Trainee,:PT„^,'-i.^ii^^l!.'>-i:i!Fi.....''^-j;',.:.;:.!lr '.'ii^' 0,05 
30242'; Streets and Slmctures ̂  .v.'!-*!"-? ^i^-'-it". 250 FOR."-.."-*-!:';,-''.:-:-.';':;' Student Trainee;.PT,r/'i-.ri>.-j'-:i'! -L :̂ .•,.•i.•'̂ ,.̂ i•s,̂ !''•.'>:i..;; •'.• 0,05 
30242-"-Streets and Stnjctures••-!','!,., ••!:':---<.i^:!,}-^) 250 FOP.,^-;.''^^t;Li'.b'Si& Student,Trainee,"PTi:-:r"',',;!_;'?''!';!.-J:;J;'!'-ii--^"'^ S:i^:',Cu.-^'''r 0,05 
30242 -Streets and Structures 260 FOP , 17.50 0.00 . 

30243 7 Riqtrt of Way Management "'•.'. :^'r---- 250 F0P,;!7,--/-^'- , Administrattve Assistant lii--JC;.i5!.,'Sf_^-;::rr;, •'•i- 1,00 
30243-Right of Way Manaqement, -.i '.,.;„V.:":: 250FOP:-- -̂>- - '-" Arbocicultural Inspector. •''^:'!';5:J.",-5i-'-.".'i':.^--",?":",T ; -'-h 1.00 IBUOSE 
30243 - Right of Way Management ^' • • i- "̂! ^ 250 F0R,^:;v;-s^-i^-":rt-;-^ Cdnslnjction inspedor lF ieU)d!a! , „ - i ' ;' --"!,. 1.00 
30243-Riqht of Way Managements;.^ . .'-.v, 250 FOPi:-C!S^'.-..i^.'i i,;; Constnjction.Inspedor (FieW)';:-"WCj,i,^li.^^i' '^..-' ' .-. 1.00 Cantonese / Manda 
30243-Rlqhtdf.Way.Manaqement- • -r 250 FOP!.!;..l:-i"ri.:ii:--i^ii-? Constriididri Inspector (Field}i;i^ri'ii"-'Viva-;- • i ; ' " ! ,•, i-. 1.00 
30243'-'Riqht of Way Manaqement̂ -'.'̂ C'!- ."-'̂ î r̂̂ --.. 250 FOR,-" . ' , - ; '^ -^ ; i - . l ' . . Construction Inspedor(Field}i,;'rii'ff,'J'"''.:i-.:'j".A-,i--'.i.-. ' ! •. 1.00 W l N ^ 
30243 ::RIqht of Way Maiiac^ement-,- ' • •-Jil.T, -- 250 FOR;.:.?'-"-:.-.'. ConstnjcSWn Inspedor (Field}'^"i"i: ,!'.,"->-", . 1.00 Spanish 

30243 - Riqtit of Way Manaqement • " '• !,t:. -'-'I 250 FOR.-"">-i. Constn/didn Inspedor (Fleld)i.--';i'i.'« !',',„•"" : - !^ ' . 1.00 
30243-Riqiitof.WayManagement; " -'y-'^^^i 250FOP,-' -'. >'::- ..- - Constnjction ln3podor,(Field).i.<,."ii;-i-. •' -: •".'-.. 1.00 imtcm 
30243'- Riqht of.Way M a n a g e m e n t • .^^ 250FOPi^". . Constnjction Inspedor (Field)'.;;.i'l.r,;:-" i-:" • • -. "".',.:'• • 1 00 
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'||PUBU(C|yvdRKS7A(3ENCS ,̂ 2;2SES"ADDRESS WS.^, 'ACTUAL; 

m i 
S^,PCR 
IfNeecl'i 

CH PCP . C H P C P , CH f>CP j ^ L a n g u a g e i ^ ' 

30243 - Riqht of Way Management 250 FOP Constnjdion Inspedor (Field) 100 mimm. 
30243 - Right of Way ManagamBm 250 FOP Constnjdion Inspei^r (FteW) , . 1.00 

30243 - Righl of Way Management 250 FOP Constnjdion Inspedor (ReW) • , - 100 

30243 - Riqht of Way Management • 250 FOP • ' Constnjdion Inspedor (Field) , 1.00 

30243-Riqht of. Way Management . 250 FOP Construciion inspedor Sup (Field) 1,00 mmm 
30243 - Riqht of Way Manaqement 250 FOP - Ccjnslnjdiori Inspedor, Sr (F l ^ ) - . •. 1.00 mn<^ 
30243 - Riqht of Way Management., 250 FOP • - r . Construction Inspedor, Sr (FieW), • * ' '-•'i 1.00 mH<m 
30243 - Right of Way Management.. 250 FOP - J . . . Engineer,Assistant 11 (Field) . , 1,00 mnom 
30243 - Right ofiWay Management.., 250 FOP Enqineer.'Assistant 11 ( O f f i c e ) . . , -" , . : - ' . ; 1,00 ^ftf3^ 
30243 - Right of.Way Manaqement r,-,. ' 250 FOP >,•.-.".•-. Enqtneer, Civll Supv (Office)*';,; : , , , - ' . • - , : • 1,00 

30243 - Riqht of Way Management.:; 250 FOP -, ,., ,•̂ "."<:•'•::; Putsiic Service Representative:*^ ' : 1,00 100 

30243 • Right Of Way Management 250 FOP 21.00 0.00 

30244 -Sanitary Sewer Design, . . , 250 FOP • - ^ Drafting Technidan, Int {Office)^^ • -• , ; • - .,.-,',* 1,00 

3024-1 -SanitarV Sewer Desiqn, . ! ' : . , , - , . 250 FOR , • . :i. :.'.:t Enqineer.-Assistant 1 (Office).E32961.32961 - ^,',:,,.-: ! • . 100 

30244 -SanitarvSewerDesiqn , i'-'. - i. 250 FOP - - 'i-. •.•.'^•s Enqineer, Assistant 11 (Office)i, , "«• T. ':..<'- 0.00 

30244 - Sanitary Sewer Desiqn ' 250 FOP ' '.11. ..'-' Enqineer, Assistant II (Office)-,, -. - ; ::>> ^"--i' 100 mmm> 
30244 -Sanitarv Sewer Design . 250 FOP . i Engineer,"Assistant II (Office) • ' : - ' - u - 1.00 mam 
30244 - Sanitarv Sewer Design ..- " 250 FOP Engineer." Assistant ll ( O f f i c e ) = •, ! . i - : ; 1.00 msmm 
30244,- SanitarvSewerDesiqn, 250 F O P - • '• '•"- Engineer,*Assistant II ( O f f i c e ) ' , . ^- • ••". •• ,"•;: 100 

30244 - Sanitary Sewel'.Desiqni--'.. 250 FOR ' "" Enqineer,.Civil(Office)!!;"..*: - V .-: , • -• • -•.^'•••,. 1,00 

30244--: Sanitary Sewer,Desiqri,''-.% - 250 FOP".- , , - • -;"•: ' Enqineer.'Civii (Of f ice) , . • . , ' ! - ' - ' 1,00 smmm 
30244 -Sanitarv SewerDesiqn ,:'. -.: 250 FOP-' , •:;=:- Enqineer, CivilSupv.(Offlce)--- •-. • .,'• • 1,00 Cantonese 

30244 - Sanitary Sewer Design:,.!-, 250 FOR,- • Enqineerinq:lntBm,'PTii'i!!.."! 1:'-' •'. . ^ .~ /.l-'^i,-' 0,33 mem Mandarin / Japanes 

30244 - Sanitary Sewer Design 260 FOP S.33 0.00 

30245 - Watershed and Stormwater. Program 250 FOP - - ... . ' -^U Enqineer, Civil(iDffice)»«^" i,,,.';-- '- '.".."-(^i,.',::! 1,00 

30245 - Watershed and Stdmiwater Program 250i=OR -.,, •!'• .•••••;-L,;:«: Environmental Program Specialist:' , , ?>- 1,00 

30245-Watershed and StorniwaterPnaqram: 250FOPyi- : .;-'.;a.-,!i Program Analyst lll,'j„-'':'"'i-,.;. :•'.,,'.:. A -1 1,00 

30245 - Watershed and Slorinwater Proqram •>' a50FOP-;- , • .. c'. -: •:! ProqramAnalyst l l l^ i •"•^L'-^! '.^.'•:i '•'••i ' - . ' ..,.-^5:. 1,00 

30245 - Wateretied and Stormwater Program 250FOR.'- '-.. - , : ^ . - ' V - i ; ProqramAnalyslllliv:;*.;'*, ' , i" i .->.:<•;-•; 1,00 

30245 •: Watershed and Stormwater Prbg"rain - t: 250 FOP.- -'." . •- -r--Sv Watershed Program Supenrisor.'!^'," ..n - .. ':.-••;'X-.;'j,2\: 1,00 

3024E - Watershed «nd Stormwater Program 2G0 FOP 6.00 0.00 

30261 - Transportation Services •= Administration -.; 250EOP-.:'i,-."!r: Administrative Assistant lli'..flf.;..? "̂ - Jî .'-.-.̂ .̂ i 'it:;'!!'' 1,00 1.00 

30261 -Transportation Servicesr'Administration"-:- 250 FOP.-"^" ' -.--i-* Engineer! CMI Prindpal!^',''':"' ':'•'•< :5i,'.'ii>ti''.,- ji.-:'.;:>•, 1.00 

30261 -.Transportation Servic:es - Adnanistraticjn.': 2 5 0 F O P . . r .' "".r"-.-.. Offica Assistant ll".',;"ir~^--'.S.".v:.toi::',-,',' - ,s^i : -. -i •h:-^.:--(i:' 1.00 

10261 - Transportation Services - Adminlstratio 2G0 FOP 3.00 1.00 . 0.00 11.39% 0.11 0.00 5.63% 0.06 

302G4'-Traffic Capital Projecis, - -^^ .,:-!,; .-.l. 250 EOPJ:,-,-^'--i""v-_...-!>!:;•, Enqineer.-Assistant 1 (Ofrice),E,32927,32927-V,fe?!^,'!:.-.":". 1,00 

30264-^.TrafficCapital Proj"e(as;!!!i','..>A~i'.'. 250 FOR:"r-..,,i;! Engineer,"'Assistant II (Office)-'',!5'!;^!;';''!;'.iV. L.j-:'^'-'. .i'vAl'.ii 0,00 

30264-TrafticCapital Projects.•,i.;':v.'-.^r!-5.f " : \ J 250 FOP^^" ^..-M:. Engineer,''Assistanl II (01T\ix) j£\:''.iWi:!t.^J.. '!:••:'b2-"-.i*:lK-̂ ;i: 1,00 

30264,7.Traffic Capital P r c ^ d s . i^ir;';--; -.-^': ' j i 250 FOR- '̂',"-.",'„•',.• -.I?:*;; Engineer,'Assistant 11 (Office)"';^: •;.",--.V!:!S":. •jji;*.":^-L 1,00 

30264.-,TrairK:Capital Projects , „ 1 -.• i ' . 250FOR.si,..;^-. .. .-.JDL Engineer.'Assistarit II.(Office).^jT£s,:.i,-!^V.. -.•..y^^ryt^Jfr'. 100 

30264.-.TrafficCaplalPr^eds!.^' ' 250 FOR --i- . ^ rU-'^-P Engineer, Assistant 11 (Office).-iA"-?l:-'„-Jr '•ti-::'ti.-?^-:'j.,tr- 100 

30264Traffic Capital P re fec tsJ .i. : :-: '-^-- •-=.' 250FOP-.S.,, .''-!,.-!̂ « Engineer,;,Trarisportaliori;i-5;'i; .•.•i-;f.'i.V.'.i.-i.-.',":i.';'«:-:.i:'. Ar-.i, 1,00 

30264-TrafficCaprtaI Projects i i ! ti-*.-: -Ti-.-. 250 FOR-,̂ 1^-.:.,'̂ ,;•'<;•!-.; ..«; Engineer, Transportationiii, •.'zi^'W:. ".if; -ii'r;:!fe:!:!'i='i:f'',6'3' 1.00 

30264-TralficCapital Projects:' •?,''L-s ' - .'. ' 250 F O R J i - ; . . ' . 4 ' " ; ^ . Enoiri"eer,-iTiansportalion.;,-".-^T&'££,'.'f!iiiii-jt: &^!ii^-,!;w(-;^!i 100 

30264'T Traffic Capital Pnpjects '.'-• ~ ' - ; 250 FOP,r.:L!j,%....... Enqineer, Transportatton:^':-"-^:'-^rji-W-.';">,;s:i-.".'&:-";;:.^, 100 

30264-.Traff icCap(taIPn3iectsL.. , 250FOPi., ..A--^'&1 Engineer,'.Transportation Assistant .•,7".<;;-i::--:At;i-,-;jni:, 1.00 

30264".:Tra(ficCapllalPro)eds,...!'-. - , : 250 FOP.'-,-:.,--'--,,^ Engineer,'Transportation SupviSfii';.,'.t,!,;'r.i -.ai-A\cS!.,!i-~-.'U' 1,00 

X264,l;TrafricCapital Prbjeds.,-,'"): ! •U""^. • '.- 25o:FOP.f>:'i:i;r,, i-^iLrrr Engineering lntem;'RT;.\i^i.";t^:..'Ji!;i%-%-;iS;-/j;.^-:;fl^^ 0.00 

30264'-Traffic Capital Projects,•"!-:;/'I / '••:- .• ..' 250 F0P, '̂4-':','!. îC:>.'s"!':i,S Engineering Intern," PT:N,31943.10357.';-!i;-;,;;5,V'"..S:',:.:^:i"i.;i' 0,17 

30264 - Traffic Capital Projects ,„ y.^' -, . ^ --l 250 FOP..^^-.. Engineering Intern.'. P.T.N.31943.10357.-''jr:L.~,;;;f:?;a'!?!-:"-,L:i-, 0,17 
30264- TrafBc Capital Pnajects «_•".:'.. , -: 250 FOP.."'^:^.i---,'^^U^^ Eng'tneering lnterTi. P.T;N.31943.10357.'?fc>i;iwi;.^';i:jr-'liV 0,17 
30264-;.TraflicCapitalPri3ieds,.:i-"f,,. 250 FOP.:i.""--v. i*:-;;^y Engineering lnteriT!,'.RTN,31943.10357.Cii:.r..i;i-^:diifj.';a:-J 0,17 
30264"-:.Traffic Capital Pn)iecAs:ij,,... .•'' •'.-,; 250FOP.'-.a,'::-:.„-J.>- . i i !- / ; Enginearing Intem!'RT.N,31943,10357.;-!,'i('lt;:>?"-ii,^i-,:fl'KL^f 0,17 
30264 -̂ .Traffic Capital Projects•"..••,',,:-...,.'.-.-/.'*v • 250 FOR'ii,^;;i(!'.-t,'Vi-:;;ii^.-' Engineering Intern;.RT,N.3l943.10357.\'7:V!,'!.'=,i-: f);:.KrjVit 0.17 

30264 ^TraHic Capital Projects:. . . . . 250 F0R "̂-3,.,-,.'',:-;=.'v"-i'= v̂:- Enqineerinq Intern.- RT.N.31943!10357:.'.3."M^r;^!-?",'.^',!:':?.'! 0,17 
30264 --Traffic CaprlaiProjeds, .! .. . > - . t. 250 FOR:-:::::: c,;-," .'.:.• j Enqineerinq lntem."RTN.31943.10357.'.'."i.,::~ :.i!i-:.:;,'.'-r. 0,17 

30264.'TialficCaf«al Pnajedsi;.! . >•>-, 250 FORj>rJ!r,: ' .r-rj:-.! Enqineerinq Intem. P.T.N,31943.10357.7:; ..\:''A'~::i'^i'.-'i'x,^f 0.17 

30264"-TratficCapital Prefects,. •'" " " i ! 250roR-:!'^^"5!ii',- -,"'f. Traffic Enqineerinq Tech, Seni6f.{0)f==>"!i';;.v.l,':i;-̂ -,-i 1.00 mtism 
30264 - Tramc Capital Projects ZSO POP 13.50 0.00 

30265"-Trafnc Safety Prdiiram -i 250FOR^,iA^.?"::- :•' Enqineer, Assistant II (Office)"K:'!S'A-Uiiyi!!;,rf:"-&',-'-" --• 1.00 Mandarin 

30265-,'Tratnc Safety Proqram , , , 250 POPi'-m-M^a..'.'..''' Engineer,'Transportation!^^:liIiyi!:^^l^*;J::i,'..^^-•r<' 1.00 

30265 ^Traffic Safety Prciqrarn ^, - . .J. 250 FORi"Si-:!^'^-^.:!>".'••. •! £ngineer,,Transportation.ia'"?5i:3i'i.Li,,Vfei"^'i";;." H . 1,00 

30265 - Traffic Safety Proqram 250FORi;;;^,i-;;r^-':- Engineer,.Transpcjrtalion Assistant--^'irS-V;I-ii'* - ' i .^i ' i 1,00 ^mmt 
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30265 - Traffic Safety Pn>qram 250 FOP Engineer, Transportation Supv 1,00 Mandann 

30265 - Traffic Safety Proqram . -- 250 FOP Engineering Technidan 11 (Office) 1,00 

30265 - Traffic Safely Proqram • 250 FOP EnqinBBring TacJinidan II (Offica) • 1,00 

30265 - Traffic Safety Proqrarii" 250 FOP EnqineeringTechnldan II (Office) „ 1.00 

3026S - Traffic Safety Program 260 FOP 8.00 0.00 

30275 - IPPD Plans and Proqramminq. 250 FOP Engineer, Civil (Office)l^-„^'. : • i-. 1.00 

30275 - IPPD Plans and Programmirig:, 250 FOP Manager, Capital Iniprovement Pqrm . • ! . ! » , 1.00 

30275 - IPPD Plans and Procjiamming i 250 FOP PnagramAnalyst 1 '•• :--,.',--" 1.00 mmm 
30275 - IPPD Plans and Programming •„ 250 FOP Proqram Analyst 111- ' -•• >' " , ,, • 1.00 mutmi 
30275-IPPD Plans and Programming:' • 250 FOP StudentTrainee, PT--^.^"^ ,., . -. '-^'.i "i-. \ .' • 0.00 mBmm 
30275 - IPPD Plans and Programming.,." 250 FOP Student Trainee, PT.N.32829.1012.:-.-"--:""?',-.. ' ^ , - 0.36 wsmss 
30275 - iPPD Plans and Programming ..,•:: 250 FOR StudenlTrainee,"RT.N.32B29.101z:.i..^^;;.i";i;- :,-r'. '.!,;: 0.36 mmm 
30275 - IPPD Plana and Programming-. . 250 FOP StudenlTrainee,:PT.N.32B29.1012;";''^-W-fci:,:,•.•,-_-!:/;';• 0.36 

30275 - IPPD Plans and Prbgramminq-;,"^; •̂ 250 FOP Studenl.Trainee,'PT,N.32B29.1012.-.-,:i',.r;!!-,^^' r:!:' -%:.T.. 0,36 

30275-IPPD Plansand Programming." •-. < 250 FOP Student Trainee! PT.N,32S29.101Z:"t': "" i - ' . 'C^-, ;̂  0,36 

30275- IPPD Plans and Pnjgramming.? 250 FOP StudentTrainee.RTN.32629.i0iZ'.riri!j>iW!',^- 0,36 

30275 - IPPD Plans and Programming; 250 FOP StudentTrainee, PT,N,32829,1012:." 3c • • 0.36 

3a2r5-iPPOPi3r\sanSPtoqcamamql ZSO FOP Jranspocta^nse^wr.'S'Bfiktr.if',-:^^....^- "-.r.i.r!.. 1.00 
30275-IPPD Plansand Prcxjramming,' '" ' 250 FOP Transportation Planr^er.-Senior,, iiA^.:.'!..;-:! " 1.00 

10275 - IPPD Plans and Proqramminq 2S0 FOP 8.50 0.00 

E r i q l i i e ^ n g i a n d l O e s l g n S i g ^ S ^ S ^ g f ^ ZBO.FOPjmS^^^S i s i i i o o ; ^ ^ 0 . 0 0 ^ Rl1;3fl%'; S0 .O0S SE6:63%ia i O . O B ^ 
^ 8 i ) i 6 ^ wto;3m 3ilfi:63%^ m m 
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61111 -Diredor Unit 125 14lh St 1 FL Development SpedaGst III --". • l.OO 100 

61111 -OirodorUnit 125 14th Si 1 FL Diredor of Ubrary Senrices. 100 1,00 1.00 Spanish 
61111 - Diredor UcUt 125 14inSI 1 FL Ejcecutivo Assistant. • - • . 1,00 1.00 1.00 Spanish 
61111 • DiredorUnit 125 141h St 1 FL Librarian. Administrative • • 1 00 
61111 - Diredor Unil 126 14lh SI 1 FL Library Assistant, PTN,24726,24726 0 20 mmm Spanish 
61111 - Diredor Unil., • 126 14lh S11 FL Proqram Analyst 1, RT.-. 1.1 !•, 0 00 mmm 
61111 - DiredorUnit • • . 125 14lh St 1 FL Program Analyst l,'PT.,V .•'•! " 0,50 mmm 
61111 -DiredorUnit 1ZS 14th St 4.70 3.00 2.0Q 11.39% (1.66) 0.00 5.63% 0.17 
61121 - Departmental Operation Unit:,':-,.': 125 14lh St 1 FL Account Ckerk 11:;..'.'^!•-..-!! -^V^! -' . 1,00 
61121 - Departmental Operatiori Unit ! !X - • 125 14in Si 1 FL Account Cleric ll l->.!Jii '.-l-yj;-.;:" - •" 1,00 l£i!NOM 
61121 - DepartmenlalOperationUnit?.5"-' 12514ih St 1 FL Account Cleric 111. i"!U"i".:';..>*' • '• 100 
61121 - Departmental OperalionUnit.,...t 125 14in St 1 FL Accountantll -Jc:^..! •.: '-i-^'i^n. • . 100 Vietnamese 
61121 - Departmental Operation Unit;,, i i - 125 U l h S t 1 FL Admiruslralive Services M a n a g e r - l l - 1.00 
61121 -Depanmental Operation Unit>: i i 125 14th St 1 FL LibrarvAlde. z:iii.^-A-li).-',^^v-S.'A'..' .' ••- 1.00 l e i ibD^ 
61121 -Depanmental Operation Unit,:-i."i 125 14lh St 1 FL Ubrary Aide,"RT'''-*i"i-.''2':".',;>-V..-,-,", 0.47 
i>\'iri -T>epanmertSiOpetatonUTiiV'";,-:'.: "I'i^'iWnSri T<. WianaqBmerfthssis\arft..i'r •!i,j".-7. , IDO mmm 
61121 - Departrnental Operation Unit^'*',,. 125 14lh Si 1 FL Museum Guard'. J'-.j-s: :':•.' 1.00 1,00 
61121 - Departmental Operation Unit'!:', - 125 14lh SI 1 FL MuseumGuart|i,'".j,.^.^r'.,"„.'•,;.-' 1.00 1.00 
61121 - Departmental Operation Unit.-;::J'. : 125 14th St 1 FL Museum Guandia .•,!,'A.i'i,' j-..'!i;-":,!.' .' 1.00 1.00 
61121 - Departmental Operation Unit -l.-r- .' 125 14th St 1 FL Museum Guani; P ,T ! r ' ; , ' r ' ^ " i , * ' - j ' . O.OO 0.00 
61121 - Departmental Operation Unit - 125 14th St 1 FL Museum Guard, PT 5 . . , ' 006 0.06 
6! 121 - Depanmental Operation Unit 125 U ln S( 1 FL Museum Guand, PT, . 006 006 
61121 - Departmental Operation Unil ! 125 141h SI 1 FL Museum Guam, PT," 006 006 
61121 - Departmental Operation Unit .-. 125 I4ih St 1 FL MuseumGuard! PT , :,",,. , 0.06 006 
61121 - Departmental Operation Unit 125 id inst 1 FL Muse'um Guard. PT . :-,, • , 006 0,06 
61121 - Departmental Operation Unit - :- 125 141h SI 1 FL Museum Guanl.- PT - T- • • • 006 0,06 
61121 - Departmental OpetaUon Unit • 125 141h St 1 FL Museum Guanl. RT .-, • 0,06 0.06 
61121 - Departmental Operation Unit 125 14m SI 1 FL Museum GuanJ; PT, • . , 0,06 0.06 
61121 - Departmental Operation Unit i;*:;^;::; 125 14th Si 1 FL Office Manaqer i ' 1,00 
61121Departmental Operation Unil .T;,!̂ ;'i'!j 125 14lh St 1 FL Account Cleric II i 1,00 100 Cantonese/Mandarin 
61121 i- Departmental Operation \Jri\i~h:ri 125 14in St 1 FL Starekeeper.il. f 1,00 
61121 - Departmental Operation Unit 125 14th St 13.97 3.G0 0.00 11.39)b 0.40 1.00 G.63% (0.80) 

6 l 1 3 1 S ' A ' u l M i i a t i o " n B r ^ ! ! i ® ^ ^ ^ i m 125 14lh St Basement Dtirariari SuperwsinaE 25058 25058^ 1.00 
61131,-Automatlon" 12514tn St Basement Ubrary Aide PTi. j, " 018 
61131 -Aulcwnatlon. , .•-*,:',-:"Si:,^-i-L* 125 14in SI Basement Library Aide PT 0,32 
61131 rAulomation •'*'-' 12S 14m St Basement Library Assistant.;-- .e-'?->f.:.;M,--j.;:.;.j-, 1.00 1.00 Cantonese 
61131 -Automation - " E ' . J ^ - , . 125 14in Si Basement Library Assistant, Senior'.atTr/ir,t;'•?-!... - 1.00 
61131 • Automationr., , ,*^~vji-,'~- 125 I4lh St Basement StudertTrameo PT ^ •""" 0.60 
61131 - Automation 12G 14th St 4.10 0.00 

61132": Children Servtces/Touth Roorri-;."-:^:! 125 14th St Basement Librarian ll 'i 1.00 
Cantonese / Mandarin 61132"^ Children Services/Youth Room ^T,';-"' 125 14th St Basement Librarian: Seiuor.-fi 1.00 100 Cantonese / Mandarin 

61132-Children ServlcesTfouth Room hi'-?. 125 14th St Basement Librarian SupenrI nq "̂  j - 100 1.00 Mandarin 
61132 - Children Senrfces/Youth R o o m ; 125 14th St Basement Library Aide 1.00 
61132 - Children Sen^ices/Youth Room :,",?• r 125 14th SI Basement Library A de ^™ 1.00 mmm 
61132 "-Children Sen/'cesTfouth Room";;.,--.:,. 125 14th SI Basement Litirary AldB...'.li.».J:-i*. ~':r,.-.. 100 mmm 
61132-Children Sonrices/Yoirth Room;i."-' ' 125 14th SI Basement Ubrary Aide. PPT 0,80 
61132 - Children Senrices/Youth Room '':li1 125 14th SI Basement Ubrary Aide P T % _ » i. 0,28 
61132 - Children Senrtces/Ydiith" Rooin l^i-j. 12514tn St Basement U"brarvAs lant - T * » 1,00 i xms 1.00 Spanish 
61132-Children Sennces/Ytitjlh" Rooin ̂ rjr.!. 125 14ih St Basement Library Assistant.•'r.'fis--.---;'^,:.' ':..-.' '^-. 1,00 , E S K i ^ 
61132 - Children Senrices/Youth RoomsEC-- 125 14in St Basemenl Ubrary Assi lant i, i . j . . ^ t. h 1,00 
6i;i32SChMfSrSefvicesWmjth"'J^o^^ 125 14ih St Basemenl La i iw^AsSs ta tT i r i ^6SS^5?^ ; jSa ' ; ^^E i 1,00 Hindi / Punjabi 
61132-Children Senricas/Youth R6dms.i:?«: 125 14th St Basemenl Litirary A lant PT ^ ^ " ^ t 0.50 
61132 -Children ServtcesTfouth Room:5S«i; 125 14th St Basement Ubrary Asst. PPT a* _-r — 0.60 rsmm 
61132"- Children Services/Youth RoomY.;^";": 125 I4lh St Basement Office A lant ii .a- 1,00 

125 14th SI Basement Office ASSI tant ii ^ f 1.00 mmm 
61132 - Children Services/Youth Room , 126 14lh St 14.18 0.00 
61133i'- Community R e l a t i o n s , i V . - 12514tn S t a F L Ubrarian Senio 1.00 1.00 
61133.,-Community Relations:-. jr.'foi^^jS. 125 14in S12 FL Ubrary Asst PPT T 0.60 0.60 
61113 - CommcMiity Relations 125 14th SI 160 1.60 0.00 0.00 O.BO 0.00 0.00 0.00 
61135 - Acquisitions . - -:;a-.'j. 125 I4in SI Basemenl Ubrarian.- Senior. • j. L-^.-JZ 1,00 Spanish 
61135 - Acquisitions 125 I4lh St Basement Ubrary Aide ^-i • ^.^Aiv- v.-.-f .-:^'^^.- 100 Spanish 

61135;-Acqulsilions- : , • , . " i i ^ , i . -U 125 14m Si Basemenl tjBrar/Aido:PT.» - & j^ . ; ^ j . i .T«^ '» . ..-^ 0.00 
61135 - Acquisitions , . . 125 14tn St Basemenl Ubrary Aide.- PT,N,28037.27489.:.-v... ,i 0.20 
61135 - Acxjuisitions 125 I41h St Basemenl Ubraiy Aide: PT.N,28037,27469,.- - • 0.20 
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imm M 61135 - Acquisrtions 125 14Ui St B a s e m e n l Library Assistant 1,00 Cantonese 

61135 - Acquis'i l ions 125 14th St Basement Ubrary Assistant ' • , 1 0 0 

61135 -Acquis i t ions . - 126 14th St Basement Ubrary Ass is lanL PT - . - 0.00 

61135 -Acquis i t ions 125 14lh SI Basemen l Library A s s i s l a n l PTN.26039 .2185 , , 0.17 

61135 -Acquis i t ions 126 14in St Basemen l Library Ass i s l an l , PT N.28039.a i85. . 0.17 [ ^ t « l 0.33 Cantonese / Mandarin 

61135 -Acquis i t ions 125 14tn St Basement Library Assistant, PT,N,28039.2185.. . 0.17 

61135 - Acquisit ions 125 14tn St Basement Library Assistant, PT.N.28039,2165, . 0.17 

61135 - Acquisit ions 125 14th St Basement Ubrary Assistant. PT .N ,28039 ,2 ie5 , . •, - - 0.17 0,17 Spanish 

6))35 - AcQuisitxms 525 141b SI B a s e m e n l LitsraryAssisJanl P^M28039,2^&5„ 0 1 7 0.33 Cantonese 

61135 - A c q u i s i t i o n s , : ! , ! , - ; „! . ' , ,- 125 14th St Basemen l Ubrary Ass is tanL Senior, i^, -! ;"'T.;,:.^;t 1.00 

61135 - Acquisi t ions, .."'.- ,. .- " >. 125 14th St Basement OtTfceAssistant 1"" • '-" •."'.•iiliV,',"-.'"";:;•-. 1.00 

6113S - A c q u i s i t i o n s 126 14th S I 7.40 0.00 

61212 - O n - C a U Pub l i cSen / l ces . . . ,:. . System-wide Rlacemenl Ubrarian 1,-PT • . ' ,„-;-"/.-7-,;."r'-,-i-,-!i-! 0,00 0.00 

61212 - On-Cafl Publ ic Senr ices System-wide Rlacemenl Ubrarian l ,PT .N .2799125502 . . " . . . 0,04 0.04 0 0 4 Spanish 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Ubrertan 1. PTN.27091 .2S502 . , - 0 0 4 OEM 0.04 Spanish 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Ubrarian l,- PT.N.27001.25502. . •!:-!,.;". - 0 0 4 0.04 

61212 - On-Cal l Publ ic Senr ices Sysiem-wide Placement Ubranan 1, PT,N.27&01.25502.. . •! 0,04 0 04 

61212 - On-Cal l Publ ic Sen/ ices System-wide Placement Libranan 1, PT,N,27991.25S02..'" - •'•• 0,04 0 04 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Ubranan 1. PT,N.27991.25502. . : , 0,04 0.04 

61212 - On-Cal l Publ ic Serv ices Sysiem-wide Placement Ubrarian 1. PT ,N .27e9 l .25502 . . ! ' •• 0.04 0,04 

61212 - On-CaB Publ ic Senrices System-wide Placement Ubrarian 1; PT.N.2799125502.V '. .V^-" -J '• 0.04 0 0 4 

61212 - On-Can Publ ic Senrices System-wide Plac:ement Ubrarian I. P T . N 27B9125502. . - . 0.04 0,04 

61212 - On-Cal l Publ ic Senrices System-wide Plac:ement Ubrarian 1, P T . N 27991.25502.. .", •!' 0.04 0,04 

61212 - On-CaU Publ ic Senr ices System-wide Plac:ement Ubrarian l, PT,N.27991.25502. : „*. • 0.04 0,04 

61212 - On-CaU Publ ic Senr ices System-wide Placement Ubrarian 1, PT.N 2799125502,,- „ , : . : . . 0.04 0,04 

61212 - On-Caa Publ ic Sen / i ces System-wide Placement Ubrarian l, PT,N,27091.25502.':-" 0,04 0 0 4 

61212 - On-Cal l Publ ic Serv' ices System-widB Placement Ubrarian l .PTN.27991,25502. - . • " " 0,04 0.04 

61212 - O n - C a U Publ ic Sen r i ces - , System-wide Placement Librarian 1, PT,N.27991.25502..'^..,-! ..'•- "' 0,04 0 O 4 0,04 Cantonese / Mandarin 

61212 - On-Cal l Publ ic Sen/ ices ." . • System-wide Placement Librarian 1, PT,N.a7991.25502. . . ; ' • . , 0,04 0 0 4 

61212 • On-Cal l Publ ic Serv ices . System-wide Placement Librarian 1, PT,N,a7991,25502, . " ' . ' : . . ,•, ' 0,04 0 0 4 

61213 - On-Cal l Publ ic Serv ices . - System-wide Placement Ubrarian 1. RT,N.27991.25503,-.- • , 0,04 0 0 4 

61312 - On-CaU Publ ic Sennces „ ' System-wide Placement Librarian I .PT ,N .27e9 l .35503 . . - -, 0,04 0 0 4 

61212 - On-Cal l Pubfic Serv icss . , • Syslem-wide Placement Ubrarian 1. PT.N.27991.25S02.. " . • - - 0,04 0 04 

61212 1. On-Ca l l Publ ic Senrtces Syslem-wide Placement Libranan 1. PT ,N ,2799125S02 . . •••"E^,,, 0,04 0 04 

61212 - On-Cal l Publ ic Sen/ icBs System-wide Placement Ubranan 1, PT .N ,2799125502 , , \,.-i--."i'--. r,'.>-. 0.04 0 04 

61212 - On-Cal l Publ ic Serv ices Sysiem-wide Placement Ubrarian 1. P T , N . 2 7 9 9 1 . 2 5 5 0 2 . . - . - / • 0.04 0,04 

61212 - On-Cal l Publ ic Serv ices . . System-wide Placement Ubrarian 1, PT,N,27991.25502. . r : ' - . 0.04 0,04 

61212 - On-CaU Publ ic Senr ices ' System-wide Placement Ubrarian 1. P T . N 27991,25502.,'!-<,'•:;;•., -'-^ !• O04 0,04 

61212 - On-Can Publ ic Senrices System-wide Placement Ubrarian 1. PTN 2799125502!': '.- > "','.' 0.04 0,04 

61212 • On-Cal l Publ ic Serv ices System-wide Placement Librarian 1. PT.N.2799125502..'-L-•.•^"-,4 ' . - J ^ 0.04 0,04 

6 1 2 1 2 - O n - C a l l P u b l i c S e n n c e s . System-wide Placement Librarian 1: PT.N,2799125502„,Nii,i^':i.. 0.04 0,04 

61212 - O n - C a l l Public Serv ices , System-wide Placement Ubrarian 1. P T N.a799125502. : ; . ,V i l . . -n : - „ - ' 0.04 0,04 

61212 - On-Calt Publ ic Senrices System-wide Placement Librarian 1. PT,N27S91,25502!;--^,',-; i..:-!.-;. ' ."! 0.04 0.04 

6 1 2 1 2 - O n - C a B Rubric Serv ices Syslem-wide Placement Librarian 1, PT,N.2799125502: . ' . i ,-"-!.';,•. 0,04 0 0 4 

61212 - On-Cal l Publ ic Senrices . System-wide Plac:ement Ubrarian 1. PT,N,2799125502.:-- \"„ '^.^-, ' ' - "•. 0,04 0 0 4 

61212 - On-CaU Publ ic Senr ices System-wide Plac:emenl Ubrarian 1, PT.N.37991.25502.r'- ', '-:^: -•"•!•?-• 0,04 0 0 4 

61212 ; Ori-Cal l Publ ic Senr ices System-wide Placement Librarian 1, PT.N.27991.25502:."...,!-'j'-i ••-.••.•;- 0 0 4 0.04 

61212 - O n - C a l l P u W i c S e n / i c e s Svstem-wide Placement Ubranan i ; 'PT.N.27991.25502.! ! - ' , - ^ ; . ' i K ; ; , 0,04 0,04 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Ubrarian I," PT.N.279&1.25502..: -r-'-"-':-^ !:/ 0 0 4 0,04 

61212 - On-CaU Publ ic Serv ices . System-wide Placement Ubrarian 1, PT.N.27991.25502..=.-," !-.L:' : 0 0 4 0,04 0 0 4 Spanish 

61212 - On-Can Publ ic Serv ices System-wide Placement Ubrarian l. PT.N.27991 25502,-;.i,"'" : '••>:-.M' 0,04 0 0 4 French 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Librarian i. PT.N.2799125502..'• ';•-,[:, 0,04 0 0 4 

61212. - On-Cal l Publ ic Senrices System-wide Plac:ement Ubrarian l ,"PTN,27991.25502,:"^;,%^, . ' ' 0,04 0 0 4 

6 1 2 1 2 - O r i - C a l l Publ ic Sen/Ices ' ; ' System-wide Placement Ubrarian 1, PT,N 2799l,25502.;-l;i.;ii".';:':'-i-: ' 0,(M 0.04 

61212 - O n C a l l Publ ic Serv ices System-wide Placement Ubrarian 1, PT,N,2799125502.'?".: ' ; : , tW:, 0.04 0.04 

6 1 2 1 2 , - O n - C a n Publ ic S e r v i c e s . - • System-wide Plac:emenl Ubrarian 1. PTN.27991!25502.:" . ; :J i ' . . , . - .^ ,^ ' : ; 0.04 0,04 

61212. , -On-CaU Potil ic Senr ices . , . System-wide Rlacemenl Librarian 1, P T . N 2799125503. . .•;-V^;^'i,i."i-:- O04 0.04 0.04 ' Spanish 

61212 ,* On-Cal l Publ ic Serv ices System-widB Rlacemenl Librarian l, PT,N.27991.25502: . l^^.'̂ ii-:;":.:=•'' 0.04 0,04 0,04 Cantonese 

61212 - On-Cal l Publ ic Serv ices Syslem-wide Plac:ement Ubrar ian l , P T . N . 2 7 9 9 1 . 2 5 5 0 2 . ^ - I - - , . - 0.04 0,04 Spanish 

61212;.- On-Cal l Publ ic Serv ices Syslem-wide Placement Librarian 1, P T , N , 2 7 9 9 1 , 2 5 5 0 a . , . . J .,--:.':: 0.04 0,04 

61212 - On-Cal l Publ ic Senrices System-wide Placement Ubranan i, PT,N.27091,25602.-, "4 ^ " r 0,04 0.04 

ai312-"-Ori-Call PublicServicss-.i",., .J. System-wide Placement Ubrarian 11, PT LV^'- -'-nr-V^^XAT^^Zii^ 0,00 0 0 0 

61212 - On-CaU Public Serv ices Syslem-wide Placement Ubrarian 11, P T N.2709a,l5542,. '^. ' 0,07 0.07 

61212 - On-Can Putil ic Serv ices System-wide Placf imeni Librarian I l , - P T N . 2 7 0 0 6 . 1 5 S 4 2 . " . . . • • : - • " . 0 0 7 0 0 7 
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61212 - On-Cal l Public Serv ices System-wide Placement Librarian II, PT ,N,27g98 , l5542 , , 0,07 0.07 

61212 - On-Cal l Public Serv ices System-wide Placement Ubrarian l i , PT,N,27998,15542„ 0,07 0 07 

61212 - On-Cal l Publ ic Senr ices System-wide Placement Ubrarian II, PT,N,27998,15542, . 0,07 0 D 7 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Ubrarian l l , RT,N.27998.15542. . . 0.07 0.07 

61212 - On-Ca l l Public Senr ices System-wide Placement Librarian II, PT,N.27998,15542. . 0,07 0,07 0,07 Spanish 

61212 : - On-CaU Public Serv ices Syslem-wide Placement Ubrarian," Senior . -PT , 0,38 0,38 

61212 - On-Cal l Publ ic Serv ices System-wide Plac:ement Ubrary A ide : ; :! '-•- . . " ' - , " > . 1 0 0 1.00 

61212 . - Ori-Cal l Putr f icServ ices System-wide Placement Ubrary Aide; PT.":,- . '-: -• 0.00 0,00 

61212 " - OrvCal l Public Serv ices System-wide Placement Library A ide; PT.N.28036.1916a, . 0.03 0,03 

61212. - On-Cal l Public Sen / i ces Syslem-wide Placement Library Aide, PT.N.26036.19188. . 0.03 0,03 0 03 Spanish 

61212 - On-Cal l Public Serv ices System-wide Placement Library Aide, P T . N . 2 8 0 3 6 , i e i 6 8 , . 0.03 0.03 0.03 Spanish 

61212 - On-Cal l Public Senrices System-wide Placement Ubrary A ide, P T . N , 2 6 0 3 6 , i g i 6 8 , . 0 03 0.03 

61212 - O n - C a l l Public Serv ices Sysiem-v^ide Placement Library A ide. PT,N,28036,19168, , 0 03 0,03 

61212 - On-Cal l Public Serv ices System-wide Placement Ubrary A ide. PT,N.28036,19168, . 0.03 0.03 0,03 Spanish 

61212 - On-Cal l PuWic Serv ices System-wide Placement Ubrary A ide; PT.N,28036,19168,', 0 03 - 0,03 

51212 - On-Cal l Publ ic Serv ices Syslem-wide Placement Library A ide, PT,N,28036.19168,. 0.03 0,03 

61212 - On-Can Publ ic Serv ices Syslem-wide Placement Library A ide, PT,N,28036.1916B;, O 0 3 0,03 

61212 - On-Cal l Public Serv ices System-wide Placement Ubrary A ide, PT.N.28036.1916a. : ' 0.03 0,03 

61212 - On-Cal i Publ ic Serv ices System-wide Placement Library A ide, PT.N.36036.19168, . 0.03 0,03 

61212 - On-Cal l Publ ic Serv ices System-wide Placrement Ubrary A ide . -PTN.28036 ,1916a . . 0.03 0,03 

61212 - On-CaU Publ ic Serv ices Syslem-wide Placement Ubrary A ide; PT,N,28036,19168, . 0,03 0,03 0,03 Spanish 

61212 - On-Can Publ ic Serv ices Syslem-wide Placement Ubrary A ide, PT,N.28036.19168. , 0,03 0.03 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Ubrary A ide, PTN,28036.19168„ 0.03 0.03 

61212 - On-Cal l Publ ic Senrices System-wide Placement Ubrary Aide, RT,N,28036,19166,, . 0,03 0.03 

61212 - On-Cal l Publ ic Senrices System-wide Placement L ibrarvAlde, PT,N,2803e.19166„- 0 03 0.03 

6 1 2 1 2 " - O n : C a l l P u b l i c S e r v i c e s System-wide Placement Ubrary A lde ;PT- ' ; , . , i , • ' " , • • ".-: •:'• 0.00 0,00 

61212 • On-Cal l Publ ic Serv ices System-wide Rlacemenl Library A ide; P T N , 2 8 6 1 1 2 5 5 0 8 , . O 0 5 0,05 0,05 Spanish 

61212 • On-Cal l Publ ic S e M c e s System-wide Placement Library Aide,- PT.N,28611,25508. . 0,05 O 0 5 

61212 • On-Cal l PubUc Serv ices System-wide Placement Ubrary Aide, PT.N.28611.2550e. . 0,05 0.05 

61212tl OrvCall.PubSc Services T^IS^i^ System-widB Placement Ub(a iy"A ide5P.TN.28611.25508. !^^EKXi3Si i 0,05 0.05 

61212 - On<:al l PubEc Serv ices System-wide Placement Ubrary Aide, PT.N.28611.25508. . 0.05 0.05 

61212 - On-Can Publ ic Senr ices System-wide Plac:ement Ubrary Aide; PTN.28611 .25506 . . 0.05 0,05 

61212 - On-Cal l Publ ic Senr ices System-widB Plac:emenl Library Aide,-PT.N,28611,25506,, 0,05 0 0 5 

61212 - On-Cal l Publ ic Sen/ icea . System-widB Plac:ement Library A ide, RT,N,26611.25508:, - 0,05 0.05 

61212 - On-Cal l Publ ic Servicoa System-widB Placement Ubrary A ide, RTN,28611 ,25506 , 0,05 0.05 

61212 - O n - C a l l Publ ic Serv ices System-wide Placement L ibraryAlde, PT.N,286I1,25508. ! • 0,05 0.05 0 05 Spanish 

61212 - On-CaB Publ ic Serv ices System-wide Placement Ubrary A ide ; PT.N,28611,25508 , - " - 0.05 0,05 0 05 Spanish 

61312 • On-CaU PubSc Senr ices System-wide Placement Ubrary Aide. PT ;N .2861125506 . . - 0 05 0.05 

61212 - Q v C a i i Publ ic Serv ices System-wide Placement L ib taryAlde, PT,N.28611.25506.-. ' 0,05 0,05 

6 1 2 1 2 ! - O n - C a l l Publ ic Senri i»s.- - ^ i . •- System-wids Placement Ubrary Assistant," PTx. '- :>:r,-vM;. Li-i-"!^.:-'"--jr" 0,00 0,00 

61212 - O n f a l l Publ ic Serv ices System-wide Rlacemenl Library Assistant. PT.N.28040,22635, : • O 0 3 0.03 0,03 Spanish 

61212 - On-Cal l Publ ic Senr i ces , System-wide Piac:ement UbtaryAssistant . - 'PT,N,28040,22635 . O 0 3 0.03 

61212 - On-Call Public Services" "•' System-wide Placement Library Assistant . 'PT;N.28040.22635, , '• 0,03 0.03 

61212 • On-Cal l Publ ic Senrices System-wide Placement Library Assistant. PTN,28040,22635,- , 0,03 0.03 

61212 - On-Cal l Publ ic Senr ices • -. System-wide Placement LibraiyAsisistant.-.PT.N.28040,22635,, 0.03 0.03 

61212 - On-Can public Serv ices • • System-wide Plac:ement Ubrary Assistant.- PT.N,28040,22635. . - 0.03 0.03 

61212 - On-Ca l l P u b f c Senrices System-wide Plac:ement Library Assistant,- PT.N.28040.22635!: • 0.03 0.03 0 0 3 Spanish 

61212 - On-Can Publ ic Senrices . System-wide Placement UbrarYAssistanL'RTN.28040.22635.".^- - 0.03 0.03 0,03 Spanish / Pangas inaq / T, 

61212 - O h - C a H P u b l i c S e r v i c e s . ! System-wide Placement Ubrary Ass is tan t , :PTN.2e040,22635! . 0,03 0,03 

61212 - On-CaU Publ ic Serv ices - : - System-wide Placement Ubrary Assistant , 'PTN,28040,22635. ' . ' • 0.03 0,03 0,03 Spanish 

61212 - On-Cal i Publ ic SenricMS. Sysiem-wnde Placement Library Assistant." PT.N,28040,22635, . 0.03 0,03 

6 1 2 1 2 ' - O n - C a l i PuWicSe r r i cas . . System-wide Placement Library Ass is tent . -PT,N,28040,22635. " 0 03 0 03 0,03 Mandarin 

61212 - Ori-CaU Pubfic Sorv lcas . System-wide Pia cement Ubrary Assistant, ' PT,N,28040,22635. . • 0,03 0,03 

61212 - On-CaB P u t a c Serv ices , - . System-wide R lacemenl Ubrary Assistant, PT-.N.28040 22635.. 0.03 0,03 

61212 - Ori-CaH Rubric Serv ices System-wide Placement Ubrary Assistant," RT.N.28040,22635.. 0.03 0.03 0,03 Cantonese 

61212 - On-CaH Publ ic Serv ices System-vride Placement Ubrary Assistant," PT;N,28040.ZZ635. . 0.03 0,03 

61212 - On-Cal i Publ ic Serv ices. Syslem-wide Rlacemenl Ubrary Ass is tant , 'PT,N .28040,22635., 0.03 0.03 O 0 3 Spanish 

61212 - Ori-CaH Publ ic Sen/ ices ' System-wide Placement Ubrary Assistant, RT.N,28040,22635.. . 0.03 0.03 

61212 - On-Cal l Publ ic Serv ices System-wide Placement Library Assistant, RTN,28040 .22635 . : 0.03 0,03 0 0 3 Spanish 

61212 - On-Can Publ ic Serv ices System-wide Placement Library Ass is tan t , 'PTN,28040,22635. . - 0.03 0.03 O 0 3 Spanish 

61212 - On-Can Publ ic Serv ices System-wide Placement UbrarYAssistant,"P.T.N.2B040.2263S.. 0.03 0 0 3 

61212 - On-Can Publ ic Serv ices- Syslem-wide Placement Ubrary Ass i s t an t 'PTN .28040 .2263S , . 0.03 0.03 0 03 Spanish 

61212 - On-Cal l Publ ic Serv ices Syslem-wide Placement Ubrary Assis tant" PTN.28040 ,22635 . . 0 0 3 0 0 3 0 0 3 Spanish 

61212 - On-Can Publ ic Serv ices System-wide Placement Ubrary Ass i s tan t -PTN.26040 ,22635 . . 0,03 0.03 0 03 Spanish 
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61212 - O n - C ^ l Public Senrices Systam-wida Placement Ubrary Ass is tanL PTN,28040 .22635 , , 0 03 0,03 

61212 - On-Can Publ ic Serv ices System-wide Placement Library Ass is tan t P T , N 28040,22635., 0.03 0 03 0 03 Spanish 

51212 - On-Can Publ ic Sen/ ices Sys i em-wide Placement Ubranr Ass i s l an l . PT,N,28040.22635 , 0 03 0 03 

61212 - On-Can Publ ic Sen/Ices SystBm-wide Placomenl Library Assistant, P T , N 28040 22635,. 0 03 0.03 

61212 - On-Cal l Public Serv ices Svstem-wide Ptacemeni Ubrary Assistant. PTN.28040 ,22635 , , 0.03 0.03 

61212 - On-Can Publ ic Serv ices Syslem-wide Placement Ubrary Ass is tanL PT.N.26040,22635, , 0 03 0,03 

51212 - On-Can Publ ic Senrices Svstem-wide Placement Library Ass is tan t PT .N .2804022635 , , 0 03 0,03 

61212 - On-Can public Sen / i ces System-wide Placement Library Assistant, PT.N,28040.22635, , 0,03 0.03 0.03 Mandarin 

61212 - O n - C a l l P u b l i c S e r v i c e s S y s t e m - w i d e P l a c e m e n t 6.64 5.64 0.77 11-39% (0-12) 0.1 G 6.63% 0.16 

61213 - U e r a c y . " . ' ! • , 1801 Adel ine St 2 FL Library Aide, PT •-,. - !."-•, •: '•'"•• 0,56 0,58 

61213 -Uieracy..,, .> 1801 Adel ine St 2 FL Lltarac:y Assistant i ' . . - . t - ' 1,00 1,00 

61213--L i teracy . 1801 Adel ine SI 2 F L Uteracy Ass is tanL P T . - . • , - ' . - 0 0 0 0.00 

61213 - Literacy 1801 Adel ine S t 2 F L Literacy Ass is tanL P T . N . 10001.10001. 0.25 0.25 

61213 -L i teracv 1801 Adel ine S t 2 F L Uieracy Assis tant" PT .N . IOOOI IOOOI . 0.25 0,25 

61213 - Literacy , 1801 Adel ine St 2 FL Literacy Ass i s t an t Senior.-. - 1,00 1,00 

61213.-L i teracy,^- ; 1801 Adel ine S t 2 F L Off ice Ass is tant 1 ." ,. - „ - : . - , , - ' - — ; - . - . 1,00 

61213, -L i te racy . " ' 1801 Adel ine S l 2 F L Office Assistant 1 . - , -''j> 1 0 0 

61213 - U t e r a c y 1801 A d e l i n e S t 6.08 3.08 0.00 11.39% 0.35 0.00 S.63% 0.17 

61313 -Ch i ld rens Senr icesA'outh , 125 14th St Basement Librarian 11.-- - • , - .•-!,;,:.,-,- • " . 1 0 0 1,00 

61313. - Childrens SerSrices/Youth 125 I4 in St Basemen l U b r a r i a n l l - ' . • ' ' , ' --, 1.00 1,00 l.OO Spanish 

6 1 3 1 3 . - Childcens Senr ices iYou t f i . . -. 125 14th SI Basement U"brarian IfPPT'., .,-'• • 0 80 0.80 

61313 • Childrens SenricesTi'Quth - . . 125 14th St Basemen l Librarian, Supenrisnq ::,!-" ~, '"..-'•'' 1,00 1.00 

61313 ' • -Ch i ld rensSenr ices /Youth ; - . . 125 I4 lh SI Basement Library Assistant, P T , - ! . • ! " ; , ' 1 4 0 

61313 - Childrens Senr ices/Ybulh .: 125 14lh St Basement Sludeht.Trainee, PT-;- -fe—^>-'''' 2.76 

6131S - C h i l d r e n s S e r v i c e s / Y o u t h 126 141h SI 7.S6 3.80 1.00 11.39% O.S7) O.DO 5.63% 0.21 

61321 - Support Senr ices Urut (Teen Servlct 125 14lh St 2 FL Ubrarian l.''i?'i':" .-' i-'r,. ,. .• • l O O , 1,00 

61321.-^ Support Serv ices Unit (Teen Serv iw 125141h S t 2 F L LibrarianI'-.i •-, : 1 0 0 1,00 1.00 Spanish 

61321 / - Support Senr ices Unit (Teen Serv ica 125 14th S t 2 F L Librarian II (Tosns) .Teen Zone •" "•- 1 0 0 1 0 0 

61321 > - Support Serv ices Unit (Teen Servtae 125 14ih S t 2 F L Ubranan. Superv ianqrPRT-^ ' i ' ' ^ . - . • 0.80 0.80 

61321. ' - Support Serv ices Unit (Teen Senr ica 125 14iri S t 2 F L Ubrary A ide, PPT . . . " iS^ . ' ia i ' ^ - i ^ • • • • - 0.60 0.60 

6 l 3 2 1 j - S i w o r t Serv ices Uni l {Teen Service 12514tf i S t 2 F L Ubrary A s s L P P T - ' S ' ? - - i i . „ ^ ' V . . ' • •' 0.60 0,60 

61321 - Suppo r t S e r v i c e s Uni t 125 14lh S t S.OO 5.00 . 1.00 11.39%. (0.43) 0.00 S.63% 0.28 

S i ^ ' d l e i i w I d e . S e i v l c ^ ' l ^ ! ! ^ ^ V a H o 5 » » ' r a f i ; i t a E S « ® 6 9 ; 6 3 B trwos moo^ 
61211i-AdministrativeUnit-:" .': ~' 125 14m St 2 F L Associate Director,'Ubrary.Services ^--..ih 1.00 1.00 1.00 Spanish 

61211 - Admin is t ra t i ve Uni t 1Z5 14th S t 1.00 1.00 1.00 11.39% (0.89) 0.00 s .63% 0.06 

6 1 2 2 U - Main Ubrary Administration,:;.."-fc - 125 1401 St 2 F L Utirarian, Supervising ^ .ij,-'-wi:,-'r." • ' ^'•''- < 1.00 1.00 Japanese 

61221 - M a i n U b r a r y Adm in i s t r a t i on 12S 14th SI 1.00 1.00 0.00 11.39% 0.11 0.00 S.63% 0.06 

61331 -Art/Histo"ry/Uterature.!!T!Lii.'c 125 14th St 1 FL Librarian l\'^:'dl^^4--i':^iV^:i'-r'sJ---^'.^- 1.00 1 0 0 

6l231-Art/History/Literature;.>7---'. . 'si"'-. 125 14th St 1 FL Ubrary Alde,~.PRTA?--ii, ': ';:-,-v:'::l ',-.K"-i-- 0 60 0,60 

61231!-^ Art/Hislory/Uteraturei?/" . . ^-' i-r!.- 125 14th St 1 F L Ubrary A ide. PPT. ia f t r ^ . - ' l - v^ ! :'•;--•., -':::. r-^i 0.60 0.60 

6123H-Art/HislofyfUterature. .. •'.-.-..^L 125 14tn SI 1 F L Ubrary A ide! .PRT; iVr i ' '>V.^S^ '? !^ . i ' C ' :-;.-• 0 6 0 0.60 0.60 Spanish 

61231.-Art /History/Ulerature. '?-. !.. -'» •.-!--• '• 125 14tn S i 1 F L Li'braiy Aide,' PPT .'".-' . !v'-^ •: : -• •'• 0 60 0 80 

61231.- 'Art/Hislory/Ulerature - 125 1 4 i n S t l FL Ubrary Alde; RT".Jir-"*.:.,fc".^.;-*' J - - . ! - . " " . : , 0 00 0.00 

61231 - Art/History/Uteralure 125 14in SI 1 FL Library A ide; PT.N,26224,26224. , 0 21 0.21 

61231 - Art/History/Uterature 125 14lh St 1 FL Ubranr A ide. P T N , 2 6 2 2 4 26224,, 0,21 0,21 

6 1 2 3 1 -Art/History/Uteratuie -r 12514th SI 1 FL Ubra :yA ide ; 'PT .^S:¥ :S- ;? i ^ : , v ' ' ' f - - - ' " --̂ ^̂  D.OO 0.00 

61231 -Art/History/Uterature 125 14th St 1 FL Ubrary A i d e ; P T N . 2 4 8 7 . 2 4 a 7 ' • 0 5 0 0.50 

61231 - Art/Hlstory/Lilerature . 125 1 4 t f i S l 1 FL Ubrary Aide! P T : N , 2 4 8 7 . 2 4 e 7 : : . ^ - - • 0.50 0.50 

61231 J-Art/History/Uterature 1Z5 14lh St 1 FL Ubrary Aide;RTj:i:<tf!<»Ui'ft&'!^i.-,-,'-".i:-'-..^''. 0.00 0,00 

61231 - Art/Hislory/Litecature , 125 14th SI 1 F L Ubrary A ide; -PT;N.32816: i444. ' . . . i .- •' 0,71 0,71 

61231 - Art/History/Uterature ; -i 125 14in St 1 F L UbraryAide.'^PT.N.32816.1444,-. 0,71 - 0,71 

61231,--Art/History/UteratureV,--,-'i.';i L'!r,-f; ; i 125 14in St 1 FL UbraryAlde.^P.T. f :SW4K!??:z^^; . ' . ' 'S ' i . - ' !"' 1,45 1 4 5 

61231--Art/History/Uterature r : ' i : ; i u : C - , . , . t 125 14th St 1 FL Ubrary Assistant!f;l-l?Jf^.Sft^,,^i?V',:'„: •.• •:-•' "-"!:.,! 1,00 1,00 1,00 Spanish 

61231^ - Art/History/Uterature'-.,- 'A;.,.!>-,*--x,. 12514th St 1 FL Ubrary A s s i s t a n L ' P T " i i i !L5?-!-.; : ' :•. ' ' . '-." '-*."-, 0.50 0,50 

61231- -Ar t /H is to ry /U te ra tu re - ' - ! , " ' " - , . ^ rv . ; 125 14m SI 1 F L OtTica Assistant I l i^SJi. 'SV^'v. i i r t^ 'A -• >"•- '-^--^ 1.00 1.00 

61231 - Ar t /H fs (o ry /Ut»ra tu re 126 14th S t 10.33 10.38 1.60 11.39% (0.421 0.00 6.63% 0.68 C H 

612351- Magaz ines and Newspapera ,;w/.;";- 125 14m S t 2 F L Librarian 1 •)!--,iij!"vH'-,"'̂ '«î '!;i3?ai'Siji:!'--.. " ' - ^ '- !,^ 1,00 1.00 

6 1 2 3 5 ' - M a a a z i n e s arid Newspapers ' i f - ^ iJ - t 125 14m St 2 FL Librarian l.-:PPT;i,'«;i'>i"!?-:i:-'^-^';-"'''-^' " - : 0.04 0.04 

6 1 2 3 5 . - Magazines and N e w s p a p e r s s ; ; - , . ^ ' 125 14m S l 2 FL U b r a r y A s s i s t a n t . ' F i i i i i i : ^ ! ^ ; ^ - • -' ! l.OQ 1.00 

61235 • Magazines and News~papecs^:;.-i.Zr 125 1 4 l h S t 2 F L Ubrary Assistarrt.'PTr,'-.'_V.,^~,'>,'. 0 0 0 0.00 

61235 - Macjaanes and Newspapers 125 14th S t 2 F L Library Ass i s l anURTN.24700 ,19184 , . 0 07 0.07 

61235 - M a . p a a n e s a n d Newspapers',. . ;- ' • 125 14th S t 2 F L Ubranr Ass is tant* P T N 24700,19164,. 0.07 0 07 

61235 - Maqazines and Nevrepapers',." ITf 125 14m St 2 FL Library A s s i s l a n t ^ P T L " i , ^ r v j ' ' . ' i " -•." 0.06 0.06 

61235 - Magazir ies and Newspapefs,'"-;',."!) .:: 125 14m S 1 2 F L Library A s s t P R T P I ^ I - ' . ^ - • ! i ^ ! • 0.60 0.60 
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61235 - Magazines and Newspapers 125 14th St 2.83 2.83 0.00 11.39% 0.32 0.00 s.63% 0.16 
61236 - Science Business and Sodoloqy 125 14lhSl1 FL Ubrarian 1 ' • " . - - ' . ' .•!..-" 1,00 1,00 
61236 - Science Business and Sociology, 125 14lh St 1 FL LibrananU •->. .:.:- :-••-:..-• 1,00 1.00 
61236 - Science "8usiness and Sociology- 125 14th St 1 FL LibrartanU! • :.' ! . ^i'"',i,'::r 100 l.OO 
6t2o6 -Saence ffl^siiiessaritfSoaijtopr-i-. 125 Uffr St t FL UtKwtanl. F T . !,,"...:,!,-,-.: Q.01 O.Bt 
61236 -Science Business and Sociology.. 125 14lhSt1 FL Ubrarian I'PT - . - •„ • '",,'••—!?-: 1,25 1.25 
61236 - Science Business and Sociology . • 65914th St 1 FL Ubraitanll- - " '-^ , ; . -. , 100 1.00 
61236 -Science Business and Sodoloqy 125 14m St 1 FL Ubrarian 11.. •" " '- . - ! 100 1.00 
61236 - Science .Busiriess and Sociology.'". 125 14th St 1 FL Librarian II • - ' ' r r ,,;;',U^"-,i 1.00 1.00 1,00 Spanish / French 
61236,-Science Business andSodology..: 125 14th St 1 FL Llbrarlan.'Senlor.., .:.ir .-i-'.":'!.;!"'- 1.00 100 
61236 -Sdence Business and Sodology • 125 14th St 1 FL Ubranan,-Senior . -- • .-r -.iu.'., r",':; ,-:-!:-:. 100 1.00 1,00 Spanish / French 
61236 - Science.Business and Sodology•- 125 14th St 1 FL Ubrary AkJe - i^-i.-; 1.00 1.00 
61236 - Sdence! Business and Sodology " 125 14th St 1 FL Ubrary Akle; PT . - .^•-;'-~v'C'; If-,"':.". 0,25 0.25 
61236! - Sdence Business and Sodology... 125 14th St 1 FL Ubrary Assistant- PT.' ' -"'•„'i---.E--.';'??ii^"';'- •'.=<• 0,40 0.40 
61236 - Science Business and Sociology 1ZS 14th St 10.91 10.91 2.00 11.39% (0.7G) 0.00 5.63% 0.61 CH 
61237 -Childrens Room. 125 tdin SI easement Librarian t • " ! : , . ' i : v^?.!,'.«!!.•!: ,"i!i.r l.OO 1.00 
61237 - Childrens Room ^ . 125 14tn St Basement Ubrarian l l ! • "; ,"•'-,:'-,•* -. > :-j-^.. - 1.00 1.00 
61237 - Childrens Room " .. 125 14th St Basement Ubrary Aide, PPT . .:^!^<:^.--''J: 0.60 0,60 0.60 Cantonese 
61237,-Childrens Room ' ' - - . 1 . . 125 14m SI Basement UbraryAide,-PT =!'"r.,cr.?.tS-''ft'": 0,37 0.37 
61237.'-Chlldrans Room - ":-.',- 12514th St Basement LibraryAlde, PT' ! - :y-',-'.-"'"!--i-,.-:.fci'!.i-.s-"-.-"; 0.63 0,63 0.63 Cantonese 
61237 '-Childrens Room - f .,. = ' - , 125 14th St Basemenl Library Aide, PT' ..J",!•.•*;','>;'jrA^.^" '̂••-:'"" 0.00 0.00 
61237 - Childrans Room 125 14lh St Basement Ubrary Aide, PT,N.22588.22588.: "" 019 0.19 0.19 Spanish 
61237 - CNIdrens Room 125 14th St Basement Ubrary AkJe. PT.N.22588,22588.'.'.'-^ . •' 0,19 0,19 
61237 - Childrens Room , . , • 125 14lh St Basement Library AkJe, RT. N. 10355.10355 000 0,00 
61237 - Childrens Room 125 14tn St Basement LibraryAlde, PT "i", '• 0.62 062 0.62 Cantonese 
61237 - Childrens Room 125 14th St Basement Library Aide. PT, , '!.-,-', ;i. 0 62 0.62 062 Cantonese 
61237 - Childrens Room , . 125 14th St Basement Library Assistant - . ", .:,-_ î'"-ii,^,,.','.Cir,-: 1.00 1,00 100 Cantonese 
61237-Childrens Room - .-'-^W. 125 14lh St Basement Ubrary Assistant' PT. i j^l! '-s^rSifjyAvi-'^^-i-^^'' 0.11 0,11 0.11 Spanish 
61237. -: Childrens Rown". , " . . ; . , '-^ ' 125 14in St Basement Ubrary Assistant PT. -i.;^r_TV:-.V^.'" 0.20 0.20 0.20 Cantonese 
61237.1 r Childrens Room :^,•:t.)^y.•. 125 14th St Basement Library Assf PPT-^ - ..• .:::.:rc • r><-L^ t'-^ii.'---. 0.60 0.60 
61237 - Childrens Room 126 14th St 7.12 7.12 0.92 11.39% (0.101 3.05 S.63% (2.65) 
61243;-Circulation/Aulomation :U"-, 125 14th St 1 FL LibreryAlde.h !' , . ^ri.i^-^;;iii."r.-J£;5/f~i:-.'"; 1.00 1,00 
61243--Circulation/Automatlon - -li.-j^i "-. . 125 14^ St 1 FL Library Aide . .'=* ,-i;:*::.-'d-Jit^:;J:''Ji 1.00 1.00 
61243,-CirculationrAutomatlon - ., - . . - i , : 125 14th S l l FL Ubrary Aide, R T : , !' -.:,^-r!,'i^,^.i;:tt.'-i'3!t 0.00 
51243 T Circulation/AulomaUon 125 14lhSt1 FL Library AkJe, PT.N. 10868.10866,'." 0.26 0,26 
61243 - Cinxilation/Automation 125 14tn St 1 FL Library Aide,"PT.N,108e8.10868..- •;.",-: r:. 0.26 0,26 
61243 - Circulation/Automation 125 Uth St 1 FL Ubrary Aide, PT.N. 10868.10866... "' 0.26 0,26 0,26 Spanish 
61243 -Circulation/Automation 125 14tn S l l FL Ubrary AkJe, PT.N.t0868.10868....--".'.'• 'i- 0.26 0.26 0,26 Spanish 
61243 - Circtjlaiion/Aijtomation '- 125 14tn S l l FL Ubrary Akle, PT.N.10868.10868..- ,-.. T 0,26 0,26 0,26 Cantonese 
61243 - Cinajlalion/Automatlon 125 14th SI 1 FL Ubrary Aide, PT,N,108e8.10866.:ri.,H.'̂ i!""^--! • 0.26 0,26 026 Spanish 
61243^- Circulation/Automation .i,:? vl.̂ î-,..-,;-;̂  125 14lh St 1 FL Ubrary AkJe! PT?-.' '-• i..;h-^i-;iyiii^'^il!-Z'i^'-- 0.46 0,46 0,46 Cantonese 
61243"- Circulation/Automation i-!^ -.;r!!-^ i 'J^ia 125 14th S l l FL UbraryAssistant.^. •":J'/:;i!'rix,'̂ \5|-5!fel%^.'C--: 1,00 1,00 
61243" - Circulation/Automation:..- -.Hi s.'i^i- 125 14th S l l FL Ubrary Assistant • -'. '•'•Gi'S:'4^ :̂ĵ v-:Uw.ii!i--t .i,̂ !I 1,00 1.00 100 Spanish 
61243 'TCirctjlation/Automation f'^'. 'ti^j- -. 125 14th St 1 FL Lltjrary Assistant PT .'?.-?K!-i;:!"j'LaJ'iii*^F!': 0.00 0.00 
61243 - Circulation/Automation 12514th St 1 FL Ubrary Assistant PT.N.10509.10509:.- - -'•"- 0.08 0,08 
61243 - Circulation/Automation . ' 12514tb St 1 FL Ubrary Assistant," PT.N.10509.10509.';"" - : " 0.08 0,06 0,08 Mandarin 
61243 - Circuiation/Automation 125 14th St 1 FL Library Assistant; PT,N: 10509.10509.".:.!." .- 0.08 0,06 
61243,"^ajEulation/Autbmalion,^ -:3i;?!.j^_S 125 141h S t l F L Litirary Assistant •PT,'?"'}?..;ky';i;«£<i-'-'i.î !<i!-! 0,23 0,23 0.23 Spanish 
61243'."-̂  Ccrculati6n/AiJldmatlon.--",^'i^;.X'- 125 14lh S l l FL Ubrary AssislanfSenkjr^S'^f..:ij.!5i"^!!'--3 1.00 100 
61243 - ClrculatlonfAiitomatlon 125 14th St !. - 7.46 7.46 2.00 0.00 0.00 0.GO . -0.00 0.00 
M i l n : L ^ b 1 ^ L ' b a i l ' ; S e r v i c e s - , £ 3 ^ ^ ^ ,126 !14 lhS t£SBS!^« ! ^40:703S ^40J0£S S.1i;38%t !II3;86S is:s3%3 
61311r"-^'Branch'Admihistiation,.i ",-^ij';if,-„UB! 125 14lh S t 2 F L Li brarian!' Supervising !: '̂ .^^iffiiS ."Sn - 1.00 1,00 1,00 Spanish 
61311,-Branch Administration . .",te>-,̂ ,i .i 125 14lh S t 2 F L Ubrerian; Supervising .'i?'..->4;y.ii:ir:l!j';,ait,:iKv; 1,00 1.00 
61311!--Branch Adnmistraton,. :;!iS,-i.-Sifi."f 9255 Edes AVB 1 FL Ubrary Assislanl;'-'-.;!T;JX.iii!i-g:~j3*irf"'?A-i:j 1.00 
61311 - Branch Administration 125 14th St ' . 3.00 2.00 1.00 1.18% (0.98] 0.00 24.14% 0.48 
61331!.- Brookfield v/laga Branct^ 9255 Edes Ave 1 FL Librarian I.',c-'"j..!-3>^.iv».ij^-,?i'S,-SM,-i':l&!g^ 1.00 1,00 
6133ir-Brookfield .Village Branch-^r";:^,'-.-sW- 9255 Edes Ave 1 FL Ubrarian ll'!.;::j;*?-:i .!.;i;.:̂ :î !:-;S,:g!r,̂ ,!V<'''i;-;!-!; 1.00 1,00 
61331-% Brookfield Villaqe Brandi-^^.S'ai-ii^'^ 9255 Edes Ave 1 FL Ubrary Aide, PPT-V4<.^:"^i&S^:Sa?aiW1i;^"' 0.60 0.60 
S1331'-8r6oWieW WBaqoSrahciiLfe^-.fsK; 9255 Edes Ave 1 Pi. Ubrary Aide;. RT^ .r.'^sk'i.^ •^.^H^'it^Zmi:.. 0.00 0,00 
61331 -Brookfield Village Brancti • ',. 9255 Edes Ave 1 FL UbraryAkie, PT.N.25521!25521.;f''it% . 0.10 0,10 
61331 -Brookfield Villaqe Branch-' '- <',", 9255 Edes Ave 1 FL Library AkJe, PT.N.2552l.25521!':ij,:,.r'-,-i' -." 0.10 0,10 0,10 Spanish 
61331 - BnxjkTiold Villaqe Branch .i ; 9255 Edes Ave 1 FL Library Akle, RT.N.25521,2552H,'^!'^!,'::."i'r".s 0.10 010 0.10 Spanish 
61331 - Brookfield Villaqe Branch : 9255 Edes Ave 1 FL Library Aide, • PT N.25521.25521.'.-i-:!i i', '- -,.'' 0.10 010 0,10 Spanish 
61331- Brookfield Villaqe Branch "- :, '-"s "*; 9255 Edes Ave 1 FL Ubrary Assistant ,'5'•f,!>r';-L4^S?:;'-vi',l"ca;;i;ii:,ii,, 1,00 100 1.00 Cantonese / Portuguese 
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RlORGANlZATlON NUMBER AND NAME B 3!:-r;!:':r-a ADDRESS mmiK'- {•FSfieS'ftirJOB cLASSincA-noNv^r^R'-: ^ ' A C T U A L ' ' 

^1 
^ ^ ^ ^ 

iE', if-, ir"iM 

S P P C P ; s P - P C R , t S & P C R 

Hi 
K H ' P C P RlORGANlZATlON NUMBER AND NAME B 3!:-r;!:':r-a ADDRESS mmiK'- {•FSfieS'ftirJOB cLASSincA-noNv^r^R'-: ^ ' A C T U A L ' ' 

^1 
^ ^ ^ ^ 

iE', if-, ir"iM 

S P P C P ; s P - P C R , 

Hi m 
RlORGANlZATlON NUMBER AND NAME B 3!:-r;!:':r-a ADDRESS mmiK'- {•FSfieS'ftirJOB cLASSincA-noNv^r^R'-: ^ ' A C T U A L ' ' 

^1 
^ ^ ^ ^ 

iE', if-, ir"iM 

S P P C P ; s P - P C R , 

Hi m 61331 - BrooMTettf VTlTaae S r a n c n 9255 eOe* Ave 4.00 0.30 0.}S J.OP 1.07% i0.9B} 

St332 - DiiTiona Brarv^ 353.5 F.'Z.'iti^ A^'e J Fi. LSxsiien! • < •• too ).DD 

61332 - Dimond Branch 3565 Fmitvale A v e 1 FL Jbrar ian II 1,00 1,00 

61332 - Dimond Branch 3565 FniiWale A v e 1 F L Ubra r i an l l " " • ' 1,00 1 00 

61332 - Oimond Branch . ' 3565 Fmitvale A v e 1 FL Ubrarian, Senior 1 0 0 1 00 

61332. - Oimona Branch, 3665 Fnji lvale A v e 1 FL Librarv A ide . -PPT OBO . 0.60 

61332 - Dimond Branch • 3565 Fnji lvale A v e 1 FL Ubrary Aide, P T .' - - • 0,80 0.80 0.60 Spanish 

61332 - D i m o n d Branch" • : .- 3565 Fmitvale Ave 1 FL Ubrary Akle. P T " , . 0.40 0.40 

61332 - Oimond Branch ,- --, •' >- 3565 Fmitvale A v e 1 FL Ubra'rv Aide, P T • ' , ' • • 0.00 0.00 

61332 - Dimond Branch 3565 Foi i lvale A v e 1 FL Ubrary Aide, PT.N,27982.27982. , 0.60 0 60 0.60 Cantonese 

61332 - Dimond Branch 3565 Fnji lvale A v e 1 FL Ubrary Aide P T N .27982,27982.. 0.60 0.60 

61332 - D i m o n o B r a n c h - 3565 Fni i lvale A v e 1 FL Ubrary Assistant " ' • - " • . . • 1.00 1.00 

61332 - Dimond Branch , 3565 Fmiwale A v e i FL Library A s ^ s t a n l . Senior " . - , -r 1.00 1 00 1.00 Spanish 

G1332 - D i m o n d B r a n c h 3E65 Fru l tva le A v e 9.00 9.00 1.80 1.18% (1.G9) 0.60 3.20% (0.31) 

61333 , -Eas tmon t Branch : • . - 7200 aancroft A v e Ste 211 l ibrar ian I:,!,!."'- ,•."-,' >" -:; •'"'' 1 0 0 1 0 0 

61333 '-Eastmont Branch ..- . 7200 Bancroft A v e Ste 211 U b r a r i a n l l . . - . ! ; : .,"..,"-,•? •" , . 1.00 1.00 1,00 Spanish 

61333 - E a s t m o n t B r a n c h 7200 Bancroft A v e Ste 211 U'brarian, Senior:- - ' • ' • . ' • - • . , , 1.00 . 1.00 

61333 . -Eas tmont Branch,- , - •,. 7200 Bancraft A v e Ste 2 i l Librarv Aide."PPT."- ' : " - -">. 0.60 0 60 

61333 - Eastmont Branch 7200 Bancron A v e S l e 211 Libia iv A i d o : P T ; . • - ,'i",> ,'" •, 0.36 0 3 6 0,36 Spanish 

61333 - Eastmont Branch • 7200 B a n o o f i A v e Ste 211 Ubrary Ak le .P,T , : . - J . - i : . . " , - . , . : ! " " . ' ' ' ; 0.60 0,60 

6J333 - S a s t m o r K B r a n c i i - • ,•. - 7200 Bancroft A v e Ste 211 UbrarvAss is tanL SenitH"i!';'iK"'-,' ": ts - . ' . ." 1.00 1,00 1,00 Spanish 

61333 - Eastmont Branch 7200 Bancroft A v e Ste 211 Library Asst , P P T ' -'''-ir''- - ' " - ' ' • - ; • , -"- . . , ' - - 0 60 0,60 

61333 - E a s t m o n t B r a n c h 7200 Bancro f t A v e G.36 6.36 2.36 11.51% (1-631 0.00 1.07% 0.07 

61334" -E lmhurs tBranc t i -, 1427 eeth A v e 1 F L U"brarian 1"-:-!^ '.. • .-.-a-^'l"^-"!'.--• - ; - ' 1 0 0 1 00 

61334 - Elmhurst Branch . •.' 1427 B8th A v e 1 FL Utirarian Ih-fr;: .-v .' •-.•=.":: '!- '-- • 1.00 1 0 0 Spanish 

61334 . -E lmhurs t Branch " - • • ; 1427 8Bth A v e 1 F L Library Aide. P P T ' ' , i-J, • • ' - 0.60 0 60 

61334 - Elmhurst Branch- 1427 B B i n A v e 1 F L Library AkJe,'" P_T:.V'" ^<^'•••• O 4 0 0 40 

61334 -E lmfn i rs lB ranc t t . 1427 s a m A v e 1 F L Ubrary AssistanL-!^ ! - i ' - : , - " .S.'r!-!':^-•- !•;.'-'• '"*- •' 1.00 1 0 0 

61334 - E lmhu rs t B r a n c h 1427 88th A v e 4.00 4.00 0.00 11 .51% 0.4« 0.00 1.07% 0.04 

6 1 3 3 5 , - M . L , King Jr. Branch - i w ~ , : . r „ - . 6833 Inn Blvd 1 F L Librarian l:-'!S.i,'<,-'-- ;-.i'!':i,!'•'•• ^ . t i i . ' H . - - - ( 1.00 1.00 

6 1 3 3 5 ' - M . L - K i n q Jr. B ranch ' - ' J . : . - r- 6833 Infl Bh/d 1 F L Ubrarian I L s " - j - " : . ? j , : , ^ : 1.00 1.00 

61335 - M , L Kinq Jr. Branch , '" 6833 Int'l Blvd 1 F L U"brary AkJe! P P T ! ' . " iX".-; ' . ' ; ,>' 0 6 0 0 6 0 

6 1 3 3 5 . - M L, Kinrj Jr . Branch 6835 m n Blvd 1 FL Ubrary AkJe..PT- '.• •'''-FJ^i-i.-.r.'v:.:-''"'' 0.40 0 40 0,40 Spanish 

61335' , i M L ' K i n q Jr. Branch - . ' . ' • - - ; m : . f 6833 int'l Blvd 1 F L Ubrary Assistant :rl:-'!j:iji/.T!!''i':^::-''''--., ',''-'*-"•' 1.00 1 DO 

61336 - M . L K i n g J r . B r a n c h 6833 i n f l B l v d ' 4.00 4.00 0.40 11.61% 0.06 0.00 1.07% 0.04 

61336 - M o n t d a i r B r a n c h ' ' ! ' - i ' - . i ' — • 1687 Mountain Blvd 1 FL U'brarian 1 .^i-..-•f,«!.-."j^:ii.-j.-ir.-.»;"!^^:-'^,i-~'!i 1.00 1,00 

61336 - Montdair B r a n c h : : - .- ..".i . ,-; 1687 Mountain Blvd 1 FL U"brarian U:-M:^•}^-• t ' ' •^^^>~U•t^ ' ' • . -ri-'^.i 1.00 1.00 1 0 0 Spanish / French 

6l336.'-'MontdairBranch^', , ^.-"„ -'.t:-.'"-: 1687 Mountain Blvd 1 F L U b m r y A l d e - P T . i t ^ ooo 0 0 0 

61336 - Monlda i r Branch 168T Mountain B lvd 1 F L LibiBfy AWo P T , N , 1087.1 ;10871.,- ' 0 .16 0,16 

6 1 3 3 6 , M o n l d a i r B r a n c h , 1687 Mountain Bhrd 1 FL Ubrary AkJe-PT.N,10B71,10871.. i : - • . . . 0.16 0,16 

61336 , - Monlda i r Branch 1687 Mountain B lvd 1 F L Library Aide: P T N , 10671 :10871: 0.16 0,16 

61336' - Montclair Branch 1637 Mountain B lvd 1 FL LibraryAlde, P T N , 10871:10871.! : : - • ' 0.16 0,16 

61336 - Monlda i r Branch 1687 Mountain Blvd 1 FL UbraryA ide , PT ,N ,10871 ;10871 . ! , . - , ' , " . 0.16 0,16 

61336 - Montdair Branch ".; 1687 Mountain Blvd 1 F L Library AkJe. P T , N . 10871:10871..'",. , • "•- 0,16 0.16 

61336 - Montdair Branch 1687 Mountain Bh/d 1 P L Ubrary Aide! P T . N , 10871:10671. : - -: 0 16 0.16 

61336 . Monlda i r Branch 1657 Mountain Blvd 1 FL Library A ide : 'PT ,N 1087110871, . , 0 1 6 0 1 6 

61336 - Monlda i r Branch 1687 Mountain B lvd 1 F L Ubrary AkJe,- PT , rJ, 1087.1:10871. ̂  • : 0,16 0 1 6 

61336 - Montclair Branch 1687 Mountain Blvd 1 FL UbratyA' ide, P,T.N.1D871!1087,1.\-'. ,., - 0,16 0.16 

61336 ' -Mon Ic la i rB ranc i7 - , 1687 Mounla in B lvd 1 FL Libr!afy Assistant "^ i ^ ' l ^^^ 'Sv l . ' - i J.OO l.OO 

61336 - Mon tc la i r B r a n c h 1687 Moun ta i n B l v d 4.64 4.64 1.00 1.18% (0.9S) 0.00 1.07% 0.05 

61337£?Rda(ndf le B f a f k h ' ^ f f i l S S ^ S E l 5366 Col lege A v e 1 FL L i f i a r f a n , I . E i 2 2 6 2 7 i 2 2 6 2 7 ^ r ^ C a 3 ^ ' i l S E 5 o 1.00 1.00 

61337J:-: Rock i idqe Branch - .- . - • J I " ' 5366 Col leqe A v e 1 F L Ubrarian II ̂  :L^':-"-^'.'.'-•^^^^.^^•'0^'''-''''' 0.00 0.00 

61337!-Rockridqe Branch-.,'-, - . 5366 Col 'eqa A v e 1 F L Ubrarian ll.;;j.--;r:w^i;.:;'';-.'sl-.',:i:-!-r^;i.-:^t^ 1.00 1,00 

6l337X-:Rocla1dqe Branch- • • - • i ; . -X : ' - i 5366 College A v e 1 F L Librarian 11 it!:-'.:•,'i ' ;:it"v^"£rir:!!!:'>^.:'Vj'i''j;fc 1.00 1,00 1.00 Mandarin 

61337,:- RocWidge Branch , -• < - -iui,-.- 5366 Cotleqe A v e 1 FL Ubrarian l l , PPT.- f^- ' . - ' * - :^ .^S^.a. - ; i - * ' - - " . - . ' - * • • ' 0.60 0,60 

61337.i:-rRocl(ri0qe Branch - - - • ' p , , , * 5366 Col lege A v e 1 FL Ubrarian,-Senk}r-ji.!'C"L,T'j:"".'!.;''"C-;":,:W-"!"-i-v.; 1.00 1,00 

61337!-^ Rockr idge B r a n c h , ' . . - " ' - - s ' . ^ ; ; . - - 5366 C o U e q e A v e 1 FL Library Aide. 'PPTr. ' , ' .• i-3:- ia ^ 1;:,:,"',:.'!:?-.:-';-i.' 0 6 0 0 60 

61337-- Rockridqe Branch - ' ' . 5366 Col lege A v e 1 F L Ubrary Ak le . P T . i ^ ; •,----':*t-'S;?j.'-^VC.v .'.r •-'r.,!'r.:' 0 7 0 0 70 

61337- -- Rockridqe Branch , = . J , ' 5366 Col leqo Ave 1 F L Librarv Ak le, P T i . - ' . - • ! '~ ' - -vc i j ' i ' , - ' - - --v,-".!-*; 0.40 0 4 0 

61337^1-Rodoidqo B r a n d i 5366 College A v e 1 F L LtoraryAide; Plh>- 1,17 1.17 

61337:,-- Rockridqe Branch -1 , -•/X.. 5366 Col lege A v e 1 FL U"l>rarv Aide; PTU- ' "•••••.'is'-;-;- •JV/.-v-.-iii'-.-i'- 0,00 0.00 

61337. - Rodir tdqe Branch 5366 C o U e q e A v e 1 F L LibrenrAlde. PT,N,21764,21764. : i -,. / . i ' 0,23 0.23 

61337" - Rockridqe Branch 5366 Col leqe A v e 1 FL Ubrary AMe, PTN.21764.21764. . ' - - . -- 0.23 0.23 

61337-- : Rockr idqe Branch 5366 Col lege A v e 1 F L Ubrary Assistant •=•: ,--I'i^^'f'.' .-.i-'-,.^ . " . -S i iA 1.00 1.00 
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n O R G A N I Z A T l O N N U M B E R A N D N A M E ; ' ^ ^ ^ ADDRESS '•:^Wif :", , S 7 i , j i ' j a B , C U \ S S i n C A T 1 0 N : f i ^ U i. A C T U A L SJ>,RCP 

81 
j S P P C P , 

tel 
^ ^ ^ ^ •CH I S C P ! K S T J T L a rio uag B 5 ^ '?U n O R G A N I Z A T l O N N U M B E R A N D N A M E ; ' ^ ^ ^ ADDRESS '•:^Wif :", , S 7 i , j i ' j a B , C U \ S S i n C A T 1 0 N : f i ^ U i. A C T U A L SJ>,RCP 

81 
j S P P C P , 

tel 
^ ^ ^ ^ 

61337 - Rockridqe Branch 5366 CollBQB A v e 1 FL Litirary A s s i s l a m •^.00 1.00 

61337 - Rockridge Branch 5366 Col leqe A v e 1 F L Library Ass is tanL Senior . 1.00 1.00 

61337 - R o c k r i d q e B r a n c h S166 C o l l e q e A v e 10.93 10,93 0.00 1.18% 0.13 1.00 1,07% (0.88) 

61338 -Ter i i esca l Branch 5025 Teleqraph Ave Ubrarian 1 • " " - " 1.00 1 00 

61338 - T e m e s c a l B r a n c h 5025 Telegraph A v e Ubrerian II ,. .. 1,00 1.00 

61338 - Temesca l Branch 5025 Telecjraph A v e Ubrary Aide, P P T . , •. 0,60 0 60 

613381 Temesca l Branch 5025 Telegraph A v e Ubrary Aide, P T ; :;':r!-, " i ' ; 0,00 O.DO 

61338 - Temesca l Branch 5025 Telegraph A v e Ubrary Aide, P T N , 10873,10873., 0.19 0.19 

61338 - Temesca l Branch 5025 Teleqraph A v e Ubrary AWe. P T . N , 10873.10873.. 0 1 9 0.19 

61338 - Temesca l Branch 5025 Telegraph A v e Ubrary A ide. P T . N . 10873.10873.. 0.19 0.19 • 

61338 - Temesca l Branch 5025 Telei^raph A v e L ibraryAlde. P T N , 10873.10873.. 0,19 0.19 

61338 - T e m e s c a l Branch 5025 Telegraph Ave Library Assistant - , - ; ! • ' !" " - . i -.. 1.00 1 00 l.OO Spanish 

S 1 3 3 8 ; ; T e m e s c a l Branch • 5025 TelBfirapn Ave Library Ass is tan l . 'PT • - : ' : '-"-, - i-: ", •. 0,20 oao 
61338 , -Temesca l Branch 5025 Teleqraph Ave Library Assistant, Sen io r " : , , ' . — , . 1 00 1,00 

6 1 3 3 8 ' - T e m e s c a l Branch , , 5025 Teleqraph Ave Library A s s L P P T • . . . ' " 0 60 0 60 

6133S - Temesca l B r a n c h SQZS Te leq raph A v e 6.14 6.14 1.00 Z 3 B % (0.86) 0.00 1.78% 0.11 

61339-• D is tnd 1 Administration fO l s l A v e Br 1021 e i s t A v e Librarian 1: -> : , : ' . 1 00 1.00 1 00 Spanish 

61339 - Distr id 1 Administration (6151 A v e Br 1021 S l s l A v e Ubrarian 11 "-, --• 1 0 0 1 00 

61339 , - Distr id 1 AdministraLon [61 st Ave Br 1D31 81st A v e Librarian II " ' . - • «' 1,00 1.00 

61339 - Distr id 1 Administration l e i s t A v e Br 1D21 81st A v e Librarian! Senior - , • -.-" ' - ' ' . y . . ' ' " - . - ; ' ' - . ' . : 1,00 1,00 1.00 Spanish 

61339 - Distr id 1 Administration ( 8 l s l A v e Br 1021 81st A v e Library AWe, PFT^ : • . • • • - • . < : • ! 0.60 0,60 

61339 - D i s t r i d 1 Administrat ion(81sl A v e Br 1021 8 1 S t A v e Ubrary A ide, P T . : : , ' - ' ' . ' !"•.-;:?-, , • 0.00 0.00 

61339 - Distr id 1 Administration (81sl A v e B i 1021 81st A v e Ubrary AkJe. PT.N.30973.30973. . 0,33 0.33 0.33 Spanish 

61339 - Distr id 1 Administration |81st A v e Br 1021 61 St A v e Ubrary Aide, PT.N.30973,30973. , 0,33 0.33 

61339 - District 1 Administration (81sl A v e Br 1021 81st A v e Ubrary Aide, PTN,30973 ,30973 . , 0.33 0.33 0.33 Spanish 

61339- - District 1 Administration (81st A v e Br 1021 e i s t Ave Ubrary" Aide! PT :, -"",'• •,^-:, 0.00 O.OD 

61339 - District 1 Administration (81st A v e Br 1021 e i s t A v e LibraryAlde. PTN,309eO,30980„ , 0.50 0 50 0,50 Cantonese 

61339 - District 1 Administration (81st A v e Br 1021 B is t Ave Ubrary Aide, PT.N.30980,30980,, 0,50 0 5 0 

61339 - D i s l r i d l A d m i n l s t r a t i Q n ( 8 1 s t A v e B r 1021 e i s l A v e Ubrary Ass is tam 1 -- • - ;•','.:• r-","̂ ;' •"• '•.-' 1 0 0 1 0 0 

61339 ~ D'lstrict I Administration (81 s i A v e Br 1031 81st A v e Library Assistant, Sen io r .1 C . i - ' - - ' ' •-.!.•<' 1 0 0 1.00 1.00 Spanish 

61339 - Dis t r id I Administration (e i s t Ave Br 1031 a i s t A v e Ubrary Asst , - 'PPT .."•.-..;"^:>:.,'r,-:, ;,•,.--..••'-.;- 0 60 0 60 

81339 - Distr ic t 1 Admin i s t ra t i on (81st A v e 1021 8 l 8 t A v e 8.20 S.20 3.67 30.98% (0.82) 0.60 1.42% (0.371 

61343 , -GokJen Gate Branch "•>' . ' . ' 5606 San Pablo A v e 1 FL LilJrarian 1 -' •" • .:'.''•.'•~,"'i''?~''.:'-ji. 1 0 0 1.00 

6 1 3 4 3 ! - GoWen Gate Branch 5606 S a n Pablo A v e 1 F L Librarian II (Adult) .•-.-:;:-,-" • 1.00 1.00 1.00 Spanish 

6 1 3 4 3 . - G o k J e n G a t e B r a n c h . •• 5606 San Pabk i A v e 1 F L Ubrary Akle. P P T -, - .- • 0,60 0,60 

5 1 3 4 3 . - G o l d e n G a t e B r a n d i " • ' • • 5606 San Pabk i A v e 1 F L Ubrary AkJe," PT-. •'•'""•.ii^-.^^ • .•~^.''.; 0,36 0 3 6 

6 1 3 4 3 . - Golden Gate Branch -, i- - ' 5606 San Pablo Ave 1 F L Ubrary Aide, P T . • • ^ - . ^ . . ^ . i W 0 1 6 0.16 

61343 , - Golden Gate Branch - ' 5606 San Pablo A v e ! FL Library Assistant,, ' - - i ' s - "-i"f?-;-7w..-;..j'iL. 1 0 0 1 00 

61343 - G o l d e n G a l a B r a n c h 5606 S a n P a b l o A v e 4.12 4.12 1.00 1.18% (0.95) 0.00 1.07% 0.04 

61344-,-LaJteviewBranch •, -'• '•••^ 550 E l Embarcadero 1 F L Ubrarian !'.-.>!"-!^^••:.,•..iw's..-!-^:---; ' i . - - - ' i i - 1.00 1 0 0 

61344, " -La i ie i r iewBranchf - " • ..-.- - 550 E l Embarcadero 1 F L Ubrarian l U - ' , '*-- '- v-^ . - t i - . ' ; , - . 1,00 1.00 

61344 '- Lakeview Branch ; 550 E l Embarcadero 1 F L Ubrary AkJe,' P.Tj. :" !!J,=,---." - 0.36 0.36 

61344;-: Lakeview Branch .- . , •-, . .!' -"- 550 E l Embarcadero 1 F L Ubrary A ide ! P T ! " ', " " • . ' " ' - i ! -=^ i? "R ' i i ; i:.,'r 0.20 0 20 

613441,-. Lakeview Branch - 1021 8 1 S l A v e Library Aide,' PT,N.2498.2498!. .y •,! s"-;S.,!f„. 0.00 0,00 

61344 - Lakeview Branch 550 El Embarcadero 1 F L Librery Aide! P T ' ' k ' 0.42 0.42 0 42 Cantonese 

61344 - Lakeview Branch 550 E l Embarcadero 1 F L Library Aide. PT "t" '- 0 42 0 42 

61344 , -Lakev iew Branch ' :••-- ' 550 E l Embarcadero 1 F L Ubrary Assistant" - a'-: •.•~~SZ:-r-''--i-:-<:"j:'i 1.00 1.00 

6 1 1 4 4 " - L a k e v i e w B r a o c f i " . 1021 e i s t Ave U b r a r Y A s s i s t a r t P T i L ^ - " : . - 0,00 Q.OO 

61344 - Lakeview Branch 550 E l Embarcadero 1 FL . Ubrary Assistant PT. ,' - -„ • -'j D 2 0 0.20 

61344 . - Lakeview Branch 550 E l Embarcadero 1 FL . i - - Ubrary Ass is tanL PT , .. •> " ! - . O 2 0 0.20 

61344 • Lakev iew B r a n c h 550 E l E m b a r c a d e r o 4.B0 4,80 0.00 3.64% - 0.17 0.42 11.01% 0.11 

61346t 'AMelrose Branch!,'!-:•-" - .: " • • i , ' 4805 Foothill Blvd 1 FL Ubrarian |.^i-r '-^-!^ei "•:?'%;'t'" '•!..t"4'^'".f>.-:i^. 1 0 0 1.00 

61346; ' -Mel rose Branch:- -•' ,- •'", 4805 Foothill Blvd 1 FL Librarian 11 ,;-,'''i.v,','"!*:.{! . i ' ^ t - -»; : : ' . i i ' ! l l - - - . ' i~ 1,00 1,00 

61346. ' -Mel rose Branch .- .-; . " . , 4805 Foothill Blvd 1 F L Library Aide. PPX:\.^ty^i'>^.:^KSti!^ii.i*:i 0,60 0 60 0.60 Spanish 

61346f-:Meltose Branch- .,"" - ••• 4805 Foothill Blvd 1 FL Ubrary Akle,' P T , ••i--"?s(,i:!.i-':-i'"i^:ivt:;;i..»cS-: 0,20 0,20 0.20 Spanish 

61346,"^ Melrose Branch.', •>•:.'- ••. 4805 Foothill Blvd 1 F L Ubrary Aide; PT:.-.."il.-r; ^(in- u'-.^.if. 0,20 0,20 

61346!,"-Melrose B r a n c h i " ,- " 4805 Foothill Blvd 1 F L Library Assistart^, '?.-:- i ;>,,- i :5r;%f' ' - .?:W..- ' ; ' 1 0 0 1 00 

61346 - M e l r o s e B r a n c h 480S Footh i l l B l v d - ' 4 .00 4.00 0.80 18.29% (0.07) 0.00 1.07% 0.04 

61347."-Piedmont Branch ^-.-,..:: ' 160 41st St 1 FL Librarian l".i;!:C,!4tt::sf^ff';--"'-,--, "-•'.'•'.•.--••^'•'ii-'.i 1,00 too 
6 1 3 4 7 P i e d m o n t Branch ^ : ; ^ 160 41st S l l F L Ubrarian l l . . iL. . : . ! i ' : . i . i : J!-i:_;'ii^.;;i:,V:'^i >_"•:•'I 1,00 1 0 0 

61347.": Piedmont Branch . - „ . 160 41st St 1 F L Ubrary Aklo,'PPT.ViL'7 IC^^-.r^j^. 0 6 0 0 6 0 

8l347,- . ' rPfedmontBranch!t - - . . . 160 " l i s t St I F L Ubrary A ide. P T :-!.'•-;• •(•'••,'^":v:r/:-'i '-^.;^ 0,00 0,00 

61347 - Piedmont Branch 1 6 0 4 1 s t S l l F L Ubrary Aide. PT.N.2172,2173. , 0 32 0,32 

61347 - Piedmont Brar^ch 160 4 1 S l S l 1 F L Library Aide.-PT.N.2172.2172.. 0 32 0.32 
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:;!ORGANlZAT10N NUMBER AND NAME5:^ ,iAJ3pRESS'*_5.flS ^ ^ ^ ^ ^ J O B C L A M l F l C A ' n O N ^ p ^ l J A C T U A ^ SP PCP 

P S ' 
jSP.PCP. 

61347 - Piedmont Brancti 16041st S t i FL Ubrary Aide, PT,N,2172,2172,. 0,32 0.32 

61347 - Piedmont Brandi 160 41st S l l FL Ubrary Aide, PT,N,2172,2172,, 0.32 0.32 

61347 - Piedmont Branch , "• 160 41sl S t l F L Ubrary Assistant 100 1.00 

61347 - Piedmont Branch 160 41st St 4.88 4.88 D.OO 1.18% O.OG 0.00 1.07% 0.05 

61348 - West Oakland Branch , 1801 Adeline St 1 FL Ubrarian ll - - 1,00 1,00 

61348 •: West Oakland Branch leOI Adeline St 1 PL Librarian II 100 100 

61348.-West Oakland Branch- - 1801 Adeline S l l FL Library Aide, PPT - : ' 0 60 0.60 

61348 -West Oakland Branch ., 1801 Adeline St 1 FL Ubrary AkJe,-PT;.- , -y.'-'^ ; . ,'.„- D.40 0,40 

61348 - West Oakland Branch ," - 1801 Adeline St 1 FL Ubrary Assistant -' ,:."*..'-*.. - , , ' • 1.00 1,00 

61346.-West Oakland Branch 1801 Adeline St 1 FL Ubrary AssistanL'PT:..":^"'^- -"- • - '"- 0,27 0.27 

61348 - West Oakland Branch 1801 Adeline St 4.27 4.27 0.00 1.18% 0.0S O.OD 1.07% O.OS 
61511. -̂  African-American Museum S Library 659 14th St 1 FL Arctiivist . ,-': - ' . . - i . - - - - . ' . - • • >' 1.00 1.00 

61511. -African-Ztoerican Museum S Litirary 659 14th St 1 PL 100 1.00 

61511 -'Atrican-Arnerican Museum SUbraty 125 14Ih Si 1 FL Librarian*-, • :-..::!•!*,.,'•-..'.•-.•:.- 100 1.00 

61511-African-American Museum 8. Ubrary 659 14th St 1 FL • Ubrary AssistanL PT ' - ^[-J.".: -i 0.40 0,40 

61511, -Afiican-Arrierkan Museum Si'Ubrary 659 14th S l l FL Museum Proiect Coordinator "-•;-,' - ,!• ! 1.00 100 

61S11 • Alrlcan-Amerlcan Museum & Ubn 659 14th St 4.40 4.40 0.00 1.18% o.os 0.00 11.01% 0.48 

Branch'' U b F a t v L ^ l ' S e r ^ c e ^ ^ i ^ n S Virrioi&1WMiS!3I.BS^'l! l f f i lS. -a^" im5i iMf f i££ i^? ia!»Sg^ f&!87:74^ €(86.7413! S^ras! SS3.S23; 
61341 .-Asian Brancn •'•-..•i.-J '"•"'•"•.J."- " 388 9th St Ste 190 Ubrarian I ',.'. :-• ' ::. " i ' " " - ''"j'-i - • , , ' .r 1.00 1,00 

61341 - Asian Branch " ' '". '_'"" 
s 

388 9th SI Sle 190 Ut)farian 1; PT", / "̂  " '• j i - „ i , ' ,%• „ -.• ! 0,20 0,20 0 30 Cantonese 1 Mandarin / 
Vietnamese 

61341 - Asian Branch ..'•• '. 388 9th St Sle 190 Ubrarianll,: :' ..i'lM-r'..'" 1,00 1.00 1,00 Mandarin 

61341.-Asian Branch. !.!,. . . . '. :~ ... 368 9th St Ste 190 Ubrarianll '. . -'--"- ..A -i.-:^ 1,00 1,00 1,00 Cantonese / Mandarin 

61341-Asian Branch"., r " • 386 9tn St Ste 190 Librarian 11. PT „ !, '• -'.k-'v^'.'^^. 0,20 D.20 0.20 Cantonese / Mandarin 

61341. -AsianBranch _: :. ", - . - . .. r. 388 9th St Ste 190 Librarian, Senior/;^:;..-!,-;:'S'!- J."'-'•.i'i-:: •. 1,00 1.00 1.00 Cantonese 

61341 - Asian Branch "!•-, 388 9lh St Ste 190 Ubrary Akle, P T ; • ';--'•::•'•''•! 0,67 0.67 0 67 Cantonese 

61341 -Asian Branch^.; - -". '.-•"., •^•- 388 9th St Sle 190 Utrary'AkJe, P'XO.-r-..^ .;•:.<.• '.• . i„--;?;^:i- •'. OOO 0.00 

61341 - AsianBranch 366 9th St Ste 190 U"braryAkle. PT.N,11718.11718 0.29 0.29 0,29 Mandann 

61341 - Asian Branch 388 9m St Ste 190 Library AkJe, PT,N,11718,11718..- - 029 0,29 0,29 Mandann 

61341'-Asian Branch 388 9th St Ste 190 Ubrary Aide, PT,N.11718,11718!, 0,29 0,29 0.29 Cantonese / Mandarin 

61341-Asian Branch • 388 9th StSlB 190 Ubrary Aide, PT.N,117,18.11718,. - • 0,29 0,29 0.29 Cantonese 

61341 -AsianBranch;, 388 9th St Ste 190 UbraryAkJe;PT,N.11716,11718,;.,- 0.29 0.29 0.29 Mandarin 

61341 - AsianBranch,, 388 9th St Ste 190 Ubrary AUe. PT.N.11718.11716..- 0.29 029 0.29 Cantonese 

51341 - Asian Brancfi . 388 9lh St Ste 190 UtitaryAkJe. PTN.11718.11718., • 0.29 0.29 0,29 Cantonese 
61341 -Asian Branch- 388 9th St Ste 190 U"braryAkJe, PT.N.11718.11718..,- ; 0.29 0.29 Vietnamese 
61341:-Asian Branch'a-^.'.i' •-•,: '- -••..!-,',5^-." 388 9th St Sle 190 Library Assistant,; ^ -..^•.l'-:';,••|l''-^•;-; v,-, 1,00 1.00 100 Cantonese 
61341 •'•^Asian Branchn "^!'.' : :L'!-.r,-;'''"";-:i.h 388 9th St Ste 190 Ubrary'AssistanL'PTi;*':.'.;'^-!'.'*.-.^'.'?'!'-^'-''.',"!^,! 0,67 0.67 Vietnamese 
61341--Asian Branch--i-v..r"-".-..{k>S.-5">U' 388 9th St Ste 190 Ubrary AssistanL PT-"::-li-'V' :'f'-':7'L:.hf':. \ 0.00 0.00 

61341 - AsianBranch • 386 9tn St Ste 190 Ubrary AssistanL RT.N, 1704,1704..- . 0.15 0.15 Korean 
61341 - AsianBranch - - " v , 368 9th St Ste 190 Ubrary AssistanL PT.N, 1704.1704J!" , ' " 0.15 0.15 0,15 Canto ne SB / Cambodian 

/TTiai 

61341,-Asian Branch •' , . • - -. 388 9th St Ste 190 Ubrary Assistant. PT.N.1704.1704.. .- ' 0.15 0.15 Japanese 
61341-Asian Branch-'. • 388 9th St Ste 190 Ubrary AssistanL PT.N.1704.1704.. - 0,15 0,15 
61341 -Asian Branch -L." 368 gth St Sle 190 Ubrary AssistanL-PTN.1704.1704.. 0,15 0.15 0.15 Mandarin 

61341,"'rAsiari Branch^",'^ -'•'^i.'-' 388 91h St Sle 190 U*brary AssistanL Senkir. ' : J ; . ^ '. !--::,';,!! J 1,00 100 1,00 Cantonese 
61341 - Asian Branch 388 9th St 10.76 10.78 0.00 1.18% 0.13 8.36 • 24.14% (s.7et 
Asian Bi=ai^cHl^^IZl! jSSiiStE^ 38S 9tti ' :St2^;5i;3SJu£ii^ iffi10.7Gl^ f5110.T6iS ^ 0 . 0 0 ^ ESli18%13 824114*5 8(5.76)3 

61345 ̂ ^Latiri'Aniericah BrarichS:?,i';?=';Jv;i'' 3301 E, 12th St Ste 271 Ubrarian ll.(Chikl^Bn's)^ii^'l^l?;,-i^^^,.l-:/^;:^ 1,00 1.00 
61345!-Laliri American Brancht"!'i.^,'S!!;">!..C 3301 E, 12th St Ste 271 Ubrarian II (Teens) :.&S''sV;i7,r.i..i "---J 1.00 1.00 

61345 Latin Americah Branch it'iJ-if.Sfeiu 3301 E, 12th St Ste 271 Ubrarian.' Soniori'^" ••";,^:ii:; i"':,i'a;.!S'!!i-"'", 1.00 100 l.OO Spanish 

61345-'- Latin American Branch';i^'5~!f^!!;:i'JS 3301 E. 12th St Ste 271 UbraryAlde;P-T,•":v.•-",;;;T^-^. OOO 0,00 
61345 - Latin Amerfcan Brancti,- •.- 3301 e. 12th St Ste 271 Ubrary AkJe, PT.N,2998.2996.,. .-; - . 0,42 0.42 0,42 Spanish 
61345 - Latin"American Branch --' „ 3301 E, 12th St Ste 271 U"braryAkJe, PT.N.29g8.299a..'- 0.42 0,42 0,42 Spanish 
61345 - Latin Amencan Branch "•• 3301 E, 121/1 SI Sle Z7I UbraryAide, Pr.N.299fi.299a.; -...: 0,42 0.42 0,-42 Spanish 

61345 - Latin American Branch - i- • • 3301 E, 12lh St Ste 271 Ubrary Aide, PT.N.2998.2998,. '• - . ' . • 0,42 0.42 0 42 Spanish 

61345;- Latin American Branch''.^lii-Vite^;.-.; 3301 E, 12th SI Sle 271 Library Assistantt''-.i;:f.i;^^':^''J' -ijr.~!' 1,00 1.00 1,00 Spanish 

61345':-Latin American Branch, .,i--,'i:, - ..-i:' 3301 E, 12th St Sle 271 Ubrary AssistanL-P,T.-'.a:i,i '''. K 0.50 0.50 

61345.r.Latin American Branch, ' • ' " ' i - , !L';Li- 3301 E. 12m St SlB 271 Ubrary AssL-PPT V^- '.'j".iliWr-- .'Z -i--'-. 0,50 0.50 
61346 - Latin American Branch 3301 E. 12th St 6.G3 6.G9 3.69 3.64% (3.45) 0.00 3.20% 0.21 J - -

i aa i i 'A i> )e r iS in ;B (Snc ( :£^ f f i ^S^^g^ 3301jE.''.12lhtStiffie'3ife'3StSi £S6:63?^ yE6;69is S 3 ; 6 9 E S3:64%^ ?(3!45J1 ;!t;o:oaGE E a : a i ^ 
0AKDUJD.HUBi:«&ailBRARVffieji3^S^ î fi4iS6'i£: 
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FY 2012-13 P C P STAFFING REPORT TABLE 4 

^ O ^ p L N l Z i O m ^ N U H ^ _ ^ A ^^^'ADDRESS^f p g ; ; ^ ^ ^ ^ ^ ^ M T ^ ^ ^ ^ ^ KACTUAU] 

m fc 
;SRPCP. ;g;CH P C P s ; 

^1 
^rcH PCPJ 
S^'GoaiiirS-

M i l 

| C H RCR3 
^ iNewj ' fe 

01111 -Mayor-Administration Unit 1 FOP 3 FL Mayor 100 
01111 - Mayor - Administration Unit 1 FOP 3 FL Special Assistant to the Mayor 1 1,00 100 Tagalog 
01111 - Mayor - Administration Unit 1 FOP 3 FL Special Assistant lo the Maycn-11 1,00 1.00 1,00 Spanish 
01111 -Mayor-Administration Unit 1 FOP 3 FL Spadal Assistant to the Mayor 1 . 1,00 1.00 1.00 Spanish 

-Wsffi-fr.^iTiirv^rtfjraPi^J'r*' SpbCia^^^ 'ar f t to "frier lAafOi^^,. . 
01111 - Mayor - Administration Unil 1 FOP 3 FL Special Assistant to the MayoMll;,0 •,, 100 1.00 

Special Assistant to the Mayor 111 !•;' 1.00 100 
01111 - Mayor - Administration Unit 1 FOP 3 FL Special Assistant lo tlie Mayor l l , ! ':^ 1.00 100 
01111 - Mayor - Administration Unrt 1 FOP 3 FL Special Assistant lo the Mayor ll , 1.00 100 
01111 - Mayor - Administration Unit 1 FOP 9.00 " . 8,00 2.00 11.39% (1-09) 0.00 s.63% 0.45 CH 
MSnro t ; r j >am l r i l s t i i i t f an fSg3SK^ ! ^J^ 1!l50P.»eSSSi3S» js^is^siS^^^asfliES^sm 3m9!00i£& m.oom tetiSaitl ^!E3(1!oaji^ 
03444—Gity-Mariaqep-Adminietfation Unit .VPOP 1-PL Mayot-e PSE 14.E.31188.31838 VVL-!J 4,00 IrOO Contonose 
02111 .-City Manager Administration Unit 1 FOP 1 FL Mayor's PSE 14'-!^ ,5i.'.,. t.J:,'.,; -LL'-T--1.00 100 100 Spanish 
02111 - City Manaqer Administration Unit 1 FOP 1 FL Mayor'sPSE.14'.-:?-:.^ •'•. .-.-:,---^:, i:. 1.00 1,00 
0Z111 - Oaklanders Assistance Center* 1 FOP 3.O0 3.00 1.00 11.39% (0.66) 0.00 s.63% 0.17 
0^k la i rde r i ' , ^ ^s ta r { c& ;Cen te r ' ^ ^^^2K MF.op,ssmm^i3m !SS3:ooi3i; ^ 3 : 0 0 ^ s;i-i-39%? f!?tS(0.66)^ 

ofiHiceyaisffigMAyoRR^^^SES^jK ie^-O!^^ 
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FY 2012-13 PCP STAFFING REPORT - OAKLAND FIRE DEPT TABLE 4 

^•^ i tORGANIZATIQN NUMBER AND NAMESi^'^^f.S 

5?^&il:daS!ls*^a:lMfeJ^^,f^^ 

ADDRESS -^(if--^. ACTUAL'PTE SP PCP 

ir*2:{ii!.S§: 

:SR,}?CP, 

ill 

CH PCP 

sm 
CH PCP 

^L'SSi-'i 
20110 -Fire Chief Unit 150 FOP 3354 Agency Director, Fire Services " ' 1.00 

20110 - Fire Chief Unit 150 FOP 3354 Assistant to the Diredor , - ... f- .. 1.00 

20110 - Fire CNef Lfnit 150 FOP 3354 ExecAsst to.Agency Director :-:. ' .. • : 1.00 

20110 - Fire Ctilef Unit 150 FOP 3.00 1 0.00 1 

20511, - Budget artd Planninq Administratron 150 FOP 3354 Accountantll - --"'• .- • 1.00 

20S11 - Budget and Planning Administration 160 FOP 1.00 1 D.OO 1 
20521-Budget Uni! 150 FOP 3354 Accountant 111 -• --' l.OQ Cantonese 

2D521;-Budget Unil 160 FOP 3354 FireDrylsionManager - - r ' . - . ^ i - . -.T-;. 1 00 Camonese / Mandann 

S0521 - Budget Unit 160 FOP 2.00 1 0.00 1 

20531; - Accounls Payable Unit 150 FOP 3354 Accounlant 11 , '-V-'^ ' •.••^W.-'-'T-.iZ^i'i.i:-:: 1.00 Canlonese / Mandarin 

20531 - Accoonts Payable Unit 150 FOP 1.00 1 0.00 1 
2D541;;pa/TO0Unit 150 FDP 3354 Office Manager .,:-". : -:j.'^K'i.,-V':'!i'tfsst5.'.<' 1.00 

20641 - Payroll Unit ISO FOP l.OO J 0,OQ J 

20551,- Time and Attendance Unit 150 FOP 3354 PaynDll Personnel Clerk lll,!iiy/!"~!*;iS'r?--^!i!^'-j;' 100 

205S1 - Time and Attendance Unit ISO FOP 1.00 1 O.OD 1 
20611:'-Education and.Traininq Administration Un/ ,- 150 FOP 3354 Admififslrativo Assistant 1 •̂•-!,-.ij'irtS'-l.S:L:'./f.K'.'=.:il- 1.00 
20611 - Education and Training Administration Unl , , 150 FOP 3354 -ire Equipment Technidan^^'" •vs"i'-''-l>'.T.,!.';f • l.OQ 

20611 - Education and Tratninq Administration Unit ISO FOP 2.00 0.00 

20631 - In-Service Trairinq Unit ,- = 150 FOP 3354 Battalion Chief -'• ,-,-'""-•'•,i.v.v".5.'ii";-i';-%'-iS^'.'"u 1.00 

20631 - In-Service Training tinll 160 POP 1.00 D.OO 

20811 - Human Resoun::es '" - 150 FOP 3354 Administrative Analyst ll!>.:';iSi-';!-,£.':,'7S;l!'.:S-; 1.00 

20811-Humah Resoijrces 150 FOP 3354 Fire Personnel OoeraUons SpB0"Sr.!-!S;:-4£=i&i 1.00 

20811-^Human ResoSces;! • ''-.I'j 150 FOP 3354 Office Assistant 11,!'-;'.-yrt?^."!!isi;ilii-!^v.-3;tf 'Vi.;.i, 1.00 

20311 - Human Resources 160 FOP 3.00 1 0.00 1 

20813sr F e e ! B o a H 3 ^ ^ ^ S 4 i E : > 3 e 2 E a ^ 3 3 ^ S ^ Terrip.Cbntract Safes' Empldy6e:',Er:N:26256:26 1,00 

20813 - FiTV Boat 160 FOP 1.0D D.O0 
20816-Fire-Support a Sendees Unil .ri 3459 Chamoion St Captain of Fire Departmem L..,'.,!!.' '-v:.'''i'-/>:5,\ 100 1,00 

20ei6-Ffre-Supf)on&SeryicesUnit: ," - " ":i, 3459 Champion SI Fire Equipmert TecJinidan ; •'•fi:'i:'A;.r' "-C.i'iit.''. 1.00 Spanish 
20S16 • Fire - Support & Services Unit 3459 Champion St 2.00 1.00 1 0.00 1J.3S% 0.11 0.00 5.63% 0.08 
20912-Measure N - Paramedic"-. „ . . . i . . . . 47 Clay St Administrative Assistant ILv-itL!£^''i!!;«'ifii'6l.'L;, 1,00 Spanish 
20912-Measure N : Paramedic ,! • . , _ , 47 Clay St Emer Medical Srvcs Coordinalor.^:->'.fi!-i;ii,^.-.*, 1,00 

209l2VMBasureN-ParamedicJ-,. ..V. • , • 47 Clay St Emer Medical Srrca CobnJiiiator_,'-X^-wt^t;l;s-j" 1,00 

20912 - Measure N 7 Paramedic^'- '-'u ' •'-:.<. 47 Clay St Emer Medical Srvcs Coordinator.'.i!"-i.i.« ĵt>,S;?!(L' 100 \S9Sii&^Si 
20912-Measure N-'Paramedic . . '- . '-" >'.- 47 Clay St Emer Medical Srvcs Coordinator )i-''i»;Si-^^k: 1,00 
20912'^Me8su(e N •:Param6dlc - ,. . r • 47 Clay St Emergency Medical Srvcs Instructor. RT»i-.%>",i'v 0.00 

20912 - Measure N - Paramedic 47 Clay St Emergencv Merlical Srvcs Instmctor, PT.N,190S 0.09 

20912 - Measure N • Para.-nedic 47 Clay Si Emenjency Medical Sn/cs Instmctor, P,T,N.l9a, 0 09 

20912 - MaasoB N - Paramedic 47 Clay Si Emeroency Medical Stvcalnaiructor. PT.N,190S 0.09 

20912' Measure N -: Paramedic.- 47 Clay St Emergency Medical Snrcs Instnjctor,-RTN, 19a 0.09 ismom 
20912-'Measure N - Paramedic 47 Clay Si Emeraency Medical Srvcs Instmctor." P T N , 190 0.09 mmm 
20912-MeasureN- Paramedic . 47 Clay St Ememency Medical Srvcs Instmctor,; RT,N:190 0.09 

20912 - Measure N - Paramedic - 47 Clay St Emergency. Medical Snjcs Instmctor, PT-,N:190 0.09 

20912 - Measure N - Paramedic 47 Clay St Emenjency Medical Sn/cs Instmctor, PT.N,190 0.09 

20912 - Meesure N - Paramedic 47 Clay SI Emenjency Medical Sn«:s Instmctor, PT.N.190 0.09 H H 
20912 - Measure N - Paramedic 47 Clay St Ememency Medical Srvcs Insimclor, PT.N.190 0.09 

ao912 - Measure N - Paramedic 47 Clay St Emerqency Medical Snrcs Instnjctor. PT.N. 190, 009 Hm 
20912-Measure N'-Pararnedic . Tr, . ' . • " • - • 47 Clay St Fire Division Mariaqer.^ii 'J:c.w;vi^^^KiS?-K ,':-!i 1,00 ^^L^m::^ 
"20912 - Mewure N - Paramedic 4T Clay S i D,OT 1 
20913"-!EMSTrainin()-,'i,-.'!.;,;:'-:^.i.l,;:•-.•.•.....Ui'.i 47 Clay St Program Analyst 1 ;'' .••'J:y-''^^'iT^iih.:*i''';.'^'i 100 i':̂ 2© -̂̂  
20913-EMSTraJnlng 47CJaya • i.oo;. . 0.00 . ) 

OF=a!A'UmInl3tn>U6n%id.OIvl3ionBli^^ V a r l 6 ^ » ^ ^ ^ » £ S 3 ^ « l ^ 2 6 J ] 0 ^ 

202411- Fire Coinrminicatiwis Unit ."!!"• -r-lZ'lL 1605 MLK JrWay 1 FL Fire Communications Dispatcher.'Sr.^2Sfi2'j:;j 1.00 1,00 

20241!-Fire Coftimunicatioris U n i t i — . ' . " ' ' j . 1605 MLKJr Way 1 FL ' Fire Communications Dispatcher, Sr.^i.i ' isii '- ' '. 1.00 1.00 

20241:- Fae CommunicaOons Unil. ^ . ! ,=Vr' 1605 MLK Jr Way 1 FL Fire Communicalions Di^tc}ier,'SrK:S!i^1;iM^^ 100 1.00 

20241-.'-Fire Communications Unif'v.lif!- -:• -..•.••^'.-.•'r.i 1605 MLK Jr Way 1 FL Fire Commurtidations Dispatcher; Sr^^s^jif-iS *i 1.00 1.00 

2024i:-Fire Communications Unit .•\".>:.'f -,":!.'--!•' ."i^L 1605MLK JrWay 1 FL Fire Commuriications Supon/isorVi;V:ir.Sr-;";"li,^ 1 00 1,00 

20241 • Fire Communications Unit 1606 M L K J r Way 6.00 S.00 0.00 11.39% 0.67 0.00 6.63% 0.28 SP 
2025i; • Comrhunicaiions&iiemenr^ Dispatch Unll-r '; 1605 MLK J r W a y l F L Fire Communications Dispat(aier,r(.s<.';-i'j;-,i'i:i'E 1.00 1.00 1.00 Spanish 

20251 - Communications Emergency, Dispalch UnttjU;. 1605 MLK Jr Way 1 FL Fire Communicalions Dispalctier-",.-r4?:'j"i^i*r 1.00 1,00 
20251 -Communications Emerqency Dispatch Unn: '• 1605 MLK Jr Way 1 FL Fire Communications Dispatcher,r.fr-:^^'Ji',':::-: 1.00 1,00 
20251!"-Communications Emergency Dispatch Unit,'!,_ 1605 MLKJr Way 1 FL Fire Communicatioris Dispatcher-ilr.-V 'O'y.i 1.00 1.00 
20251 '- Communicalibhs Emergency Dispatch Uniti'^fi 1605 MLKJr Way 1 F L . Fire Communications Dispatcher '-'.-!; «',;-.4it 100 l.OO 
20251 - Communications Emergency Dispatch Unil 1605 MLK Jr Way 1 Fi. FIra Communications 0(spaiawr;„r..V..'(S;.".,'S-i:('". 100 100 
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|FGoalP-i 

CH P C P 

20251 - Communicalions Emenjency Dispatch Unit 1605 MLKJr Way 1 FL Fire Communications Dispaldier 1,00 1.00 
20251 - Communications Emeioency Dispatch Unit 1605 MLK Jr Way 1 FL Fire Communications Olspatcfier 1,00 1.00 
20251 - Communicalions Ememency Dispatch Unit 1605 MLK Jr Way 1 FL Fire Communications Dispatcher 100 1.00 
20251 - Communications Emeroency Dispatch Unit 1605 MLKJr Way 1 FL Fire Communicalions Dispatcher 1,00 1,00 

20251 - Communications Emeroency Dispatch Unit 1605 MLKJr Way 1 FL Fire Communicalions Dispatcher 1,00 1,00 

202S1 - Communicalions Emenjency Dispatch Unit 160S MLK JrWay 1 FL FireCommunicationsDIspatcher •,• 1,00 1,00 

20251 - Communications Emergency Dispatch Unit 1605 MLK J rWay l FL Fire Communications Dispatcher 100 1,00 
20251 - Communications EffieiqerK^y Dispatch Unit 1605 MLKJr Way 1 FL Fire Communications Dispatcher' ' • . . !, 100 1,00 

20251 - Communications Emeiqency Dispatch Unit -i 1605 MLK J rWay l FL Fire Communications Dispatcher , 

- •'-,. 
100 100 

20251 - Communications Enierqency DispalcJi Unit , 1605 MLKJr Way 1 FL Fire Communications Dispatctier " ' -; 100 1,00 

20251 - Communications Emeroency Dispatch Unil 1605 MLK JrWay 1 FL Fire Communications Dispatcher. - !,-,' T,CM 1,00 
20251 - Communications Emeroency DIspatrJi Unil 1605 MLK JrWay 1 FL Fire Communications Dispatcher.-. 1,00 1,00 
2D251 - Communications Emergency Dispatch Unit 1605 MLK JrWay 18.00 18.00 1.00 11.39% 1.05 • 0.00 5.63% 1.01 S P & C H : 
0 F D ! 9 1 1 - i J l 5 p i t c h 1 ^ f f i S ^ ^ 2 3 ^ 2 ! ^ ^ ^ g 1605:Mllt«)fJMivM:.113^2't «aSTJ.' MOOE £11!39%' li.i:62Fe; 5D.00I £S:63%1! S P _ 4 - C H ^ 3 ^ 3 3 a a 5 : 
20311 --FlreMarshalsOtriceUnit';.. , ^ 250 FOP 3341 Administrative Assistant i;:',.->• 100 100 Tagalog 
20311 - Fire Marshals Office Unit .. ' • 250 FOP 3341 Deputy Chlet of Fire Department i:*-"̂  -

'>,••• 
1,00 

20311 -Fire Marshals Office Unit".- 250 FOP 3341 Firia SafBty.Educatiori.Coordinator V -•,.! 100 1,00 

20311 - Fire Marehals OfTice Uriit,. . , 250 FOP 3341 Fire Safety.Educatidh Coordinator: ' 1,00 1,00 

20311 - Fire Marshals Office Unit -. 250 FOP 3341 Manaqement Assistant i*:!'-'"'"!!' ' "vy .,-;;!,!,.• i.-.i;: 1,00 1.00 1.00 Spanish 
20311 ,- Fire M a r ^ i s Office Unil-i. , . - 250 FOP 3341 Office Assistant II i i ^ - . .̂ .-.•.!.' -'^ " Iv''. 0,00 0.00 

203l ,1EESCMSsKaIs;Dir («Ufat^Si?J iSa^3S^ 250 FOP 3341 Office''Assistaat'll.^eT:N.32517;32517iisa!H:'-.!: 0,50 0.50 

20311HBre:Maighals",Dirit^;UttitSSS5iSi^:3^£2 250 FOP 3341 Office ASEi3lSit.llFRT;N!32895:32Bg5SSKISi!; 0,50 0.50 
20311 - Fire Marshals Office UnK 250 FOP 6.00 5.00 1.00 11.39% (D.43) 0.00 6.63% 0.28 
20321 - Certified Unified Prwjtam Agency (CUPA) - 250 FOP 3341 Administrative Assistant IT • • '- -•• ',5 -Zi. 1,00 
20321-- Certified Unified Pnaqram Agency (CUPA) 250 FOP 3341 Assistant Rre'Marshal-Non Swom :-'"JI-.-. ,,--!O :. 1,00 1.00 
20321 - - Certified Unified Program Agency (CUPA) •' 250 FOP 3341 Hazardous Materials Inspect, Senior 

-.•••;-•:''•'% 
100 1.00 

20321 -Certified Unified Program Agency (CUPA) 250 FOP 3341 HazanJous Materials Inspector II L.-.-.^-

,•--,-':••;,",• 
1.00 1.00 

20321.:- Certilied Unified PmqramAgency.(CUPA) 250 FOP 3341 Hazardous Materials inspector 1 1 . i i . . ' - . r - ' j " ' 1,00 1.00 
20321 -Certified.UnifiBd Program Agency (CUPA) 250 FOP 3341 Office Assistant l l ,-"-"; "- • ' ,J . ' . P : , - ' ' -,!-;',- 1,00 1.00 
20321 - Certilied Unified Program Agency (CUPA) 260 FOP 6.00 s.oo 0.00 11.39% 0.57 D.OO 6.63% 0.28 
20331.> Inspectional Sendees Unit';. ,.,„ ,-, , 250 FOP 3341 Fire Prevent Bureau Inspect; Civil-5:!; 1,00 1,00 
20331-!-Inspectional Services Unit •! • w , 250 FOP 3341 Fire Prevent BureaUlnspeiS,'Civil S.,-, 

••'>'.!•;;• 
1,00 1,00 1,00 Spanish 

20331 - Inspectional Sen/lces Unit - ... 250 FOP 3341 Fire Prevent Bureau" Inspect, Ctvil !:' •j'j-.r!,:-' J 100 100 

20331"- Inspectional Servioes Urfl 250 FOP 3341 Fire Prevent Bureau Inspect,-Civil : . ^ i i ^ , :. 1,00 1,00 
20331,^; Inspectional Services Unit 1. 250 FOP 3341 Rre Prevent Bureaij Inspect, Clva:',^-:- : - - ' - i ^ r r , ' , 1,00 1.00 

20331.'-Inspectional Senrices Unil.V .. : • 250 FOP 3341 Fire Prevent Bureau Inspect," Civi K .:* 1.00 1,00 

20331'- inspectional Se'rvices Unil;- 250 FOP 3341 Fire Prevent BureaiJ Inspect, CivD 0.00 0,00 

203311,- Inspectional Senrices Unit • ..'->•: , ' ,. 250 FOP 3341 Eire Prevent Bureaij".lnspect,'Clvii "?-•.:-. •iiOiii!.:; 100 1,00 
20331:'T InspedionalServices Unit .•:-.' • - 250 FOP 3341 Office Assistant ll."i,i.")"iyj^i' ."•-,.:--r_-,-':> i''--ivi.^ 1.00 Spanish 
20331 - Inspectional Services Unit 250 FOP 8.00 7.00 1.00 11.39% (0.20) 0.00 S.63% 0.39 

20341-,-Arson Investigation Unit --- . ,. - 250 FOP 3341 Fire Investigator,' ,y"-i:-"r';E:;-' '•.,-̂ V--.!:̂ . 1.00 1,00 

20341,'-Arson Investigalidri Uiiit .S.i. , ,,- , -, 250 FOP 3341 Rre' lnvBstiqalor.;;r!:i£|.t:, ifi:".;?:-. : t - ' - i ' ' - , " . 1.00 1,00 

20341?-Ark>n lnveslitjalionlJrHti.;!i' .. ̂ • , ' ! 2S0 FOP 3341 Fire Jnvas!iqaior-i?5.t'>'•.'•}'','.'•'. 100 1.00 
20341 - Arson Investigation Unit 260 FOP 3.00 3.00 0.00 11.39% 0.34 0.00 5.63% 0.17 
20351" Engineering Unit " ' f ? ' '. 250 FOP 3341 Fire Protection Enqineer,^'^ "•('",!! f:'-i-''f-*; 1.00 1,00 
203E1 • Engineering Unit 250 FOP 1.00 1.00 0.00 11.39% 0.11 0.00 5.63% 0.06 
203711-Vegetation Management Unit.r,-.-'- ' • 250 FOP 3341 Fiio Marshal.- Assistant £:?".• ^v-'C-r-i-^, 0.00 0.00 

2037,1 ,;T.Vegetal}bn Management Unit' i ,..<•:-, .'•',' 250 FOP 3341 Fire Su'ppressidii Dist Inspect PT;!!^;:^- •!!r^vji;r 0.00 0.00 

2037.1SVeqeta[ibn!Manageroent!UnitaBS^IS^-'l^S 260'F,OR"334iaS!-3"^ISSSEm Rire'SiiMiressioif.rasLlnspecl .RT iS i ^ m O ! 5 0 g S S i ! i 2 0 ! 5 0 S "mm 
2037,1E?;VeqetaHdii!MarSgemen6ynlt!^^ 250 iF.OP„3341!^alESE£i.'BI» Hre! SiippfesBiorf Olstilri'3"pect;E"i^S ai3igO!H3^-^l £l?0!50iBi 
2D37.1 aSvaqe(ad5ri!Mahagem«it'Unit"fliK!?^£E^^S^ 250 [ :ORi334l iSS! . 'S3^:5M Fli^'Siippre6a6n!Dlst!:(ispect'RT^® sesso!K)r« e S 0 . 5 0 M 
2037ir/::.Veqetati6tiManagemerit U n i t - i ' - , ' " -"• 250 FOP 3341 Rre Suppression District InspectonSl-? 1.00 1.00 
20371. -_Vei5Btatioh Management Unit "T-ff!."'.. ,.- - 250 FOP 3341 Veflelatioh Management Supervisor-^i 1,00 1,00 
20371 -Vegetation Manaflement Unit 250 FOP 3.E0- - 3.50, 0.00 -11.39% 0.40 0.00 s.63%. 0.20 

im-^.opS^^^^'^m SZOOS i;i1!39K^ \ofm. 
20411L'?EnierqBhcy Sen/lce/Supprossion!J;!!!, .,'.-!:.!!"• Adminlstralive Asastanl 11 k.v:,:;"C:,S Iv^fi •'t(ii& 1,00 
2041l3T.EmBrqency Sen/ice/SuppfBSslon !,,•'',̂  [V*;.- '̂ •• Battalion Chlef-i'.*^;.ffi,v.'i,;v; imr-a 1,00 
204ll::iEiriergency Senrice/Suppression «i>,'. Battalion Chief "ii;,ii;!:=i.;-'r>?:',.''!rvi?::-,J 100 
20411!f"Emeraency Senrice/Suroression :; - Batialidn C W e f . i ^ , - , : . ^ i j . ,,- 100 
20411tfErneroerKS'Service/Suppression ' - : , BatlaIion.Chief.--".--'i:i.::.'.->.' :P.'~^..i''.'• 1.00 
20411i.:rEmeroency Servica/Suopression ,^,-'., .,;"',:,-, .-̂  Battalion Chief,;:>,',.i.";i,-:-M- „",-'..,'*! 

••̂/̂̂̂,;"• 
1,00 

2041lA^'Emerqency.Service/SupprBSsion.,;.:i:ft! ^i';- '.^j. Bat ta l l on .Ch ie ( .& ' - ! : ' - ' ! ' - = . ^ ' ' 1,00 
20411,'!- Emergency Service/Suppression i-;; ^-'--?; . '*: Battalion Chief.:i--:f'K.'-;'-V''?n:..'^.-^:-^ : . i : : , ^ . ; ; . ' . 100 B B ^ i t ^ e ^ 
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fata! 

| ! ; ^ ^ ; L a n 9 y a g e ^ ^ ; c - . 

20411 - Emeroency Service/Suppression Battalion Chief 1.00 
"t. '.l\i>.=^Bi 204^ 1 - Err>erqency Service/Suppression - Battalion Chief., 1.00 "t. '.l\i>.=^Bi 

20411 - Emergency Service/Suppression Battalion Chief , " .. 1.00 
20411 - Emerqency Service/Suppression Captain of Fire Department • • - . . „ 100 100 
20411 _- Emerqency Service/Suppression Captain of Fire Department -.-t,.) :,; ">-,•..•",! • 1.00 1,00 
20411 - Emert^ency Service/Suppression Captain of Fire Department ' - r ; ; - ! - .v!,: 1.00 1,00 
20411 - EmeroBr>cy Service/Suppression Captain of Fire Department , •;,! : 1.00 1,00 
20411.-EmeroencySerrice/Suppression. . - Captain of Rre Department „ ^ . . , i - r ^ i ^ i ; : , ' , ' . 100 100 
20411 •-Emeroency Service/Suppression. ..;.'•>••- Captain of Fire Department-.. .-J,?):'"-;^,;,- 1.00 100 
20411 - Emergency Service/Suppression: ." Captain of.Fire Department:.-." .!•;, •,' i;,'.-"i;,.B:,;',-.i 1,00 1,00 

20411 - Emeroency Service/Suppression . ,- Captain of Fire Department-',, ;7'''„iS''„'j..-.i..-.^!, . 1,00 1.00 
20411'-Emeroency Service/Suppression Captain of Fire Department:" ! •-.*.. . .!'.-.f,:̂ .'! -!:,; 1,00 1,00 
20411=,-Emeroency SerVjce/Suppression - , Captain oi.FireDepartmert"-':^.:-:?^--'..:'f.„ :„ _ 1,00 1,00 
20411 -Emeroency Service/Suppression "' Captain of Fire Deparltrient,,-':?i.i ^ f l ' i , • 1,00 1,00 
20411-'-Emerqency,Sen/ice/Suppression'• •'.-"'„- ! Captain of.Fire DepartmentiLi;-:5'V.''-;si!'5'!':'!"•: 1,00 100 
20411.-Emergency.SerSice/Suppressiori f : i - : ! : : Captain of Fire Department 'i-A i:.^ jC-:.%t ; 1,00 1.00 

20411--Emerqency Service/Suppression - , Captain of Fire Department -'=^.3.;. V;.^,;-:,!^, 1,00 1.00 
20411.:-Emerqency Service/Suppression . . • Captain of Fire Department-;-<,^.'r-i^..::,JCvv.:,y 1,00 1.00 
2041 Emeroency Sen/ice/Suppression • ... : Captain of.Fire Departrrieht:;'-.jr-.:r.,,"^ii:!;'.,^ '. 100 100 
20411;-Emeroency Service/Suppression ! : ; . ,h l ; . Captain of.Fire'DepartmenfrSKt.'iito;.':!:'^.;;:;,-.; 1,00 100 
a0411i-Emergency Service/Suppression", : .'.Vi'-'^' Captain of Fire Departmentî '«-i,iL".,';.,v.-a-,-.£î .-(? 100 100 
20411/-Emergency,Service/Suppression " -' „ Captain of Fire Department •-r--'̂ -',-*.-.-!:t̂ '.tir-.- 1,00 1.00 
20411..- Emeroency Service/Suppression,- .."^.^i''^ Captain of Fire Department n.:.^-^. .-z,-^.-, ..hi. 1.00 100 
20411'-Emerqency.Service/Suppression . •- . - . Captain ol.FIre Department,i, ;"-,--'i -: .'."^'^•i 1,00 100 
20411'.-EmeroerK:y Service/Suppression " •" Captain of Fire Department',-:r,:J,-i^ "s.'i','.'.!.:.-~î ; ' .! 1,00 100 
20411S- Emergency Service/Suppression. .- Captain i3f Fire Department". '^^•M!NSj''.<^;'s:. 1,00 100 1,00 Spanish 
204l1.i*-EineroencySen/lce/Suopresslon .•- ' ' Captain of Fire Department—•li:,:^.':^. 1.00 1.00 
20411-:-Eiiierqenoy.Service/Suppression ' . .. '. Captain of Rre Depanment i^.ir.SS'y'.^. 'i,.-:!;^^-. 1.00 1.00 
20411''-Emerqency Senrtce/Suppression • •, <..ir^.r Captain of Rre Departmenl.;-Mi^^'.';/^r,-':j::;!-' -; 1.00 1.00 
20411 - Emeroency Senrice/Sujipresslon: •'-'L..- :".:•.:'". Captain of,Fife l>epanment'r<.-,.!:5,"aj:!-.tr.;:!''̂ ~:- 1.00 1,00 
20411S-EmeroencySerin"ce/Suppression. •.•<'• Captain of.Fire Oe"partment.::i<rji'..-."h-̂ /r;:'f7,:..C":" 1.00 1,00 
20411,•-EmerqencyService/Suppression;.- „ ' - • ' • - J : Captain ofFire Deparlriienl'.'!",r'rfffJf-irt.T.-;.'.i.':i'.,;; 1.00 1,00 1.00 Spanish 
20411.-Emerqency S e r v i c e / S u p p r e s s i o n . -n.,. Captain of Rre Department "!i";ir.:f£ii:,'.'..'.;.>-!,:t?-. 1.00 1,00 

2D411-- Emergency.Service/Suppression '.' .=:.!-•,. .-^.'n-. Captain of Rre Department iSai-r;!.^'!? !!:̂ :--̂ ;,:-., 1.00 1,00 

20411,':- Emergency Service/Suppression. .'*^,v:t,.•• Captain of Rre Department••^'-'si-i^lf.K.;,»."';*:!"). 1.00, 1,00 

20411''-Emergency.Service/Sijppression,'i;..„'%T,vl;', Captain of.Fire Department!;,':i.'iii."v>S'. '̂i}"-i-:-iv 100 1,00 

20411, - Emeroency.Service/Suppression- -,- Captain of Fire Department-i.:;'a!t,'-,j.^:f,:^;rL-.;-,i 1,00 1,00 

20411- Errierrjency.Service/Suppress'ion '•,. «-'"i_ii.~-.^ Captain "of Rre Departmert iK--L^i!^•iLJ•;^;:^.^;Ji 1.00 1,00 
20411 i- Emeroency Servico/Suppression .1 '̂ -.-,, „iS*- Captain of Fire Department ,;'H,".5!.-r:!».,;3i't"„' :'-ts 1.00 1.00 

204111- Emergency Service/Sijppression :•;.'.̂ , -^^T-J^^i:. Captain of,Fire'Department 1,00 1.00 

204llu-Emergency Sen/ice/Suppression,,".:^'.,; "-?^;i¥ Captain of Rre Departriient-'i'f;.i>i* î:..,iv.'-/ -iJ!;:i''t. 1,00 1.00 
20411 i'-Eriieri^ency! Service/Suppression <, . . . i - r ' . - i : ; ; Captain "of . Fife Department :x!c-g-'-S.-!sî j.-i;'̂ > ",-lti 1,00 1.00 Viemamese 
204nr^ EmergencrSefvice/StipprBssidn., ' ' :^ , Captain ofFire Depaftmefrt-'!.."^U*-vi..iri?;.,:'-.. 1,00 100 

20411;"r Emergency!Service/Suppress'iori!;. ,K ,^; - i , - " ! : Captain of Fire Departrnent-dv?^;('!."^ivi±i],>r:'i'-: 1,00 1.00 
20411'- Emergericy Service/Suppression ir." v,- Captain of Fire Departtrient-:'?:T.̂ .:r;».;4-i,:, 1,00 . 1.00 
2041U- Emergency Service/Suppression ^. l̂it' Captain of Fire Departrrient-̂ ;'̂ :'-;:S;:n-';'-,:.if-i--!,i.-!-j;: 100 100 
204112-Emeroency.Service/Suppression ••. ^'-'-i- Captain of.Fire Department ii.-x,-:!*:-;,',':,'" •̂:-:-;!jf. 1,00 1.00 
204111'^EmeroenO)'!Service/Suppression , " ;-U=.£--y Captain of Fire Department^S^'f^'ft-" ..•.-,̂ 'j",-:r'; 1,00 1.00 

204112r Emeroency Service/Suppression;!. ";..' . ' - i f iS , Captain of Fire Department ̂ ^'^'^^^•'^•'•^.'':\':'i:c~. 1,00 1.00 
20411;-:Emergency.ServiceJSuopression'.^:.Z'.'.l:ii:i}'K. Captain of Fire Department-*5j3S,^.-[;:i,;fSj.:^;r-.* 1,00 1.00 
20411!;- Emergency.SerVice/Suppression.i^. Caplain of Fire" Department >;";,!:!?'.;•,'!;?;«;;•!? if ":;! 100 1,00 
20411:-'Emeroency" Serviceffiuppresslon i::''-;:-,irtS_a',' Ceplain of Fire Departf̂ etlt.i.̂ i.:if,'̂ :> .̂'!•i:''-•• .̂*;̂ i• 1,00 1,00 
2041i:-'EmeraencySenrice/Suopression. . .-.,-u:ry:-A. Cap^ainotRre Department^li^-^-s r;>=j.,;-3-: . 100 lOO 
2041 If!-Emeroency. Senrfce/Suppressionj •;!_;-i:ir!i.^? Deputy.Chief of Fire Department'-'Sir 100 
20411^-Emeroency Service/Suppression™ „.i --ra-'X: Engineer of Fire Departmenl."-!:5j.';'r;!t..i";'.'.^'';'*' 0.00 0,00 
2041 It! - Emerqency Serw-ce/Suppresslon I. .L{ '.> :;:„ v Engineer of Fire Departm"eiiti,;fi~r:'';i..!!'J-! : 1.00 1,00 
20411:4"-Emeroency,Sen/ice/Suooression Engineer of.Fire Departmenti^-r^i-!,'!,",,'".•• ^Tfi' 1,00 1,00 
2041 l i f i Emeroency Senrtce/Suppression ". -.-.̂ r."!;- Enqineer of Fire Departmentr-2:-Ji.'.'-,4'-'„- = 1,00 1,00 
20411-;.: Emergency Service/Suppression---^^ •".!:;-" Enqineer of Fire Departriienl?".i;' V.;.;-'!X--'.,: ^ 1,00 100 
2041 l i ' - Emenjency. Senrice/Suppressioh. Enqineer of,Fire Department!, iii:ij-i.;c.r-:.r. -.., 1,00 100 German 
20411;" Emergency Service/Suppression : ,-.',!v Enqineer of Fire D e p a r t m e n t ^ " : 1.00 100 
204lli--ErTien)encyService/Suopression--- - ' „i'i'-'J Enqineer of Fire Departrrieht :-^vSi-.",iil;; --'i '. 1.00 100 
20411;^ EmerqencyService/Suppression Engineer of. Fire Department;r;iSK:i":'i'.,':,-,i- 1,00 1,00 
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20411 - EmerqencyService/Suppression Engineer of Fire Department 1,00 1.00 

20411 - Emenjency Senrice/Suppression Engineer ol Fire Department - .• • - ,- 1,00 1.00 

20411 - Emeroency Service/Suppression Engineerof.Fire Department::'c.' - - , 1,00 100 

20411 - Emerqency Senrice/Suppression 1,00 1.00 

20411,.- Emeroency Senrice/Suppression, Engineer ol Fire Department • - - -, • - 1,00 100 

20411,;- Emeroency Senfice/Suppression / Engineer of Fire Department' - . • - , > . ' ' 1,00 1.00 1.00 Mandarin / Taiwanese 

20411Emerqency Sen«»/Suppression Engineerof Fire Department -„< . '-• •.. •• ̂ • 1,00 100 

20411 :-EmeroencyServtce/Suopression., Engineer of Fire Department "̂1 V. 1.00 100 

20411. 7 Emerqency Sendee/Suppression Engineer of Fire Department ,:.'.-;.•„; • 1,00 100 

2041 l.L- Emeroency Service/Suppression Enqineer of Fire Department , - 1,00 1.00 

20411 - - Emenjency Service/Suppression Engineer ot Fire Depafbnent , • ,'• 1,00 1,00 

2041 Is'- Emeroency Service/Suppression. EngineerofFireDepartmenl'.'V.'i",. ". 1,00 1,00 

20411 -.- Emerqency Service/Suppression Engineerof Fire Department '•;(,•!: -,•," .",.• .. 100 100 

20411 J-Emenjency Senrice/Sijppression. Engineer of.Fire Departmenl:;!;^,!'. '.•;-'"!„-.r,. ": 1,00 1,00 

2041 !'•? Emeroency Senfice/Suppression Engineerof FireDepartmonti')^.' , »."• 100 100 

2041ir^Emeroe"ncyService/Suppression. . Engineerof Fire Department,'-f>^.-. '-i.^ !' .,-. . 100 100 

20411-1-̂  EmerqerKy Service/Suppression Engineer of Fire Department. C'i, -, - • i-,. : 100 100 
20411 .'r Emerqency Service/Suppression Engineer of Fire Department..;''!',^"-1 100 1 00 
20411'l'rEmerqency Service/Suppression Enqineer of.Fire Department'.^.i'r •••.:•-•!- 100 1.00 

2041 l-!î  Err>erqericy Service/Suppression . Engineer of.Fire Department 'u'••iV4'.'-\y 1.00 1.00 

20411..:-EmergencySenrice/Suppression: ' - Engineer of.Fire Department Pi^E- .-^-A'- - 1.00 1.00 

204111:̂  Emergency Service/Suppression Engineer of Fire Department. ' i i i i,. .•.:.-".*• 1.00 1.00 
20411 Emeroency Senrice/Suppression • Enqineer ol Fire D e p a r t m e n t • " - : ; ' ". 1.00 1.00 
204113.-:. Emeroency. Service/Suppression' Enqineer of.Fire Department iL-.iiC!,',:' -• 100 100 

2041 l i - Emeroency Senrice/Suppression Enqineerof.Fire Department,I.-,,<r.i,_ . ; 1.00 1.00 
20411s-Emeroency Servics/Suppression, Er>gineero( Fire DepartmBnt'^iJ.:-.;*!-, 100 1,00 

20411,- Emeroency Senrice/Supiression Engineer of.Fire Department.:: • 1.00 100 Farsi 
2041 Is-Emeroency Sen/ice/Suppression Enqineer of Fire Department •^ijiJc:-''-,. • A-i. 1.00 1.00 
20411t'Emergency Service/SuMxassion, Enqineerof.FIre Department'"-:!,'.!.;' S'(:;',J 100 100 

2041 ir.-Emergency Se"nrice/Suppression -• • Engineer of.Fire Department Lti ; ! ! ^ . r • ^ •J - -, i 100 100 
20411*: Emergency Service/Suppression ..--̂  _ ~ . , . Engineer of,Foe Department-,:-^r-'i'-^-„'•'-•---"'- 100 1,00 

20411i:r Emeroency Service/Suppression J , Engineerof Fire Departriient.i!''/l!Lv.i-r,';L- -J^:-;..',::,,, 1.00 1.00 1.00 Cantonese 
2041ia.-EmeroencyService/Suppression :. . ' Engineer of Fire Departmentih-yS'-.^^,'?;;'Sir! 1.00 1,00 

20411--1-Emergency Service/Suppressiom- '.: Engineerof Fire Department:.>j.L.S:':'!':j:";:!-, '̂-.^-'' 1,00 100 
20411?; EmerqeiKy Service/Suppression • Engineerof Fire Department r...iif;.,iV.i.'̂ —,- j 100 100 100 Spanish 
20411!.:-Emeroency.Service/Suppression- ~ --. ' Enq'irieer of.Fire DepartmentU>Liif:;i,:'-,•-.; • .-! 1,00 1,00 

20411;i: Emergency Senrice/Suppression '•. '." Engineer of,Fire Department ,!'J'̂ ^('';?."::.:i,'i:?,--i.J'- 1,00 1,00 

2041i;-Emeroency,Service/Suw3rassion^' - • Engineer of.Fire Depar1ment';J.!l-::,'j*''^'.;!i.'''-ii,' 1,00 1.00 

20411 î=,Emeroehcy Senrice/Suppression.>"•.•'_--: . Enqineer of. Fire DepartmentrJS^'fsC^fJit.-ii-W'P.i 1,00 1.00 100 Spanish 
204111-Emergency Senrice/Suppression." S i-. Enrjineer ot Fire Department LiijiSS^S'Si.:!-"* 100 100 
20411?; ErheroericySenrice/SupprBssidn ' ; j,>".r:",""., Engineer of Fire De'fMrtm'eni:,'iii j.-^-.-i?!^^.-,./.;-*; 1,00 1.00 

20411!i?'Emeroe"ncy!Senrice/Suppression- T',.- ••'..•i.^--i. Engineer of.Fire Department i3i;i':':'i:j:>i:'i(. 1,00 1,00 
20411;: Emergency Sen/ice/Suppression>"'.,U.' ..::•,>,! Engineer of.Fire Departmeni?,";'^i',=^-..U',-Si-i-w 1,00 1,00 
2041 lii-Emergency Senrice/Suppression .'- :" • .''•.•-*• Engineerof Fire Departmenl^-ifir'.yri'.'.^-T-^-','.''. 1,00 100 
20411!,-Emergency Senrice/Suppression''' .4, . • - Engineerof Fire Department™*.*.-':-i:;-?;:^-.fi>!'. 1,00 1,00 
20411!.'•-Emeroency.Service/Suppression:.- . • .! --:" Enqineer. of. Fire Departrrieht -j, fi&wK v î'-V"y':>' - 100 100 
20411-';-Emerqency Service/Suppression*.: ..'."* .>"., . Engineer of.Fire Department •;i;!̂ .":!.>;::.:-r,!iS!!:;;i'• 100 100 
20411?:̂  EnteigencyService/Suppression,;,-...:,..i-' •-!•!* Engineerof Fire Department:'a-i;v!S"i!i"!r!',^.~!:ii'-''J 1,00 100 

2041 i a - Emenjericy Serrice/Suppression.''"- J'-"a.-^,;/^ Engineer of Fire Department •i3*S:V"-î  1,00 1,00 
20411!L: Enienjericy Serrice/Suppression i...-r! .--.-/..J... Engineer of.Fire Department'Sii^t-i^-v:'- 1,00 1,00 
2041 IS^Emeiiqencv! Senrice/Suppression-H.,,:..i-!;:C.:-. Engineer of.Fire Department:'-!.-,-,,i'.'-iST,':i7s"J'r:. 100 1,00 
20411S-.Emeiqe'ncy!Sefvice/Sup'pression j\,ivv;j:i^^^ Engineer of.Fire Departmentt^J.'^SiraL'HK':! 100 1,00 
20411'!,?,Emergency.Service/SuppressionM;.-:'..,. '^hs.i^ Engineer of . Fire Departmentria'^ifl:^,'!^ ";;^';^;?: 100 1,00 
204llS-Emeroehcy"Sehrice/Suppression,_ .j ..-i^f.! Enqineer of.Fire Department-"Q5!Sn,.*:;:--- '̂!'."4^1 100 1,00 
204llJ?LErneroencyService/Suppression--- -i.i.in .f Eng'ineer of Fire Department .i!.S;^:".^s-'5;.,^''i^''' 100 1,00 Vietnamese 
20411.";T.ErTieiTiBncy!ServicefSuppression ; ,1-.. :'.'!'.. Enijineer of Fire Department!Ss!i::";,n«^?iT:i'!"' -', 1.00 1.00 
20411'^^ Emerqency.Seh/ice/Suppiession!! - Engineer of.Fire Departmeniyi!5;ri.'','.-.j-,L:a"i;jvi' .,' 1,00 1.00 
2041 lu-^ Emertjericy Service/Suppressidn:,-.,': t Engineer of.Fire'Department Iii'.i'^liSsfc', ;-!.•:'!*: 1,00 1.00 

20411-'- Emerqency Serv ice /Suppress ion . ! , ,K^ ' IJ ! Engineer of Fire DepartmentS5S:iv.5^!?'!i;". "-•'"^' 1,00 1.00 
20411?.^Emenjency.Service/Suppressioni-'- , ' • '-, Engineer.of Fire Departmentt̂ (i-!iJjfrL4-,!--,:;..•' 1,00 1.00 
204115-Emeroency Service/SuppressiOT --.!;.,- Engineer of Fire Departmenti5ir^M~'!.'i: ,-!'',>•'••.: 1,00 1.00 
20411,;- Emergency Service/Suppression î 'J -.J "'"'•-!?!;' Engineer of Fire Department Î if-!î -̂ ','" -'̂ fli:-; . 1,00 1.00 
2041 l-.-Emeroericy Service/Suppression ' . , Engineer of. Fire Department ;'i,,"iv,-^.:-.i:'; 1,00 100 
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20411 - Emenqency Service/Suppression Engineer ol Fire Department 1,00 1.00 
20411 - Emeroency Service/Suppression Engineer of Fire Department 1,00 1.00 
20411 - Emeroency Senrice/Suppression Engineer of Fire Department 1,00 1.00 
20411 - Emerqertcy Service/Suppression , Engineer of Fire Department 1.00 1.00 
20411 - Emeroer>cy Senrice/Suppression Engineerof Fire Departments • 100 1,00 
20411,- Emeroency Ser\dce/Suppression Engineerof Fire Department:- • - 1,00 1.00 
20411 - Emeroency Sen'ice/Suppression Engineer of Fire Department - - 1,00 1,00 
20411 - Emeroency Senrfce/Suppression Engineerof Fire Departments J.!'.- "",- 1.00 1,00 
20411 - Emeroency Service/Suppression Engineerof Fire Department . 1,00 1,00 
20411..- Emeroency Service/Suppression, Engineer of Fire Department i. • • :> 1.00 1,00 
20411 - Emerqency Service/Suppression . Engineer of Fire Department r.- <, i . , , - ' 1.00 1.00 
20411 - Emerqency Service/Suppression Enginserot.Fire Departmenl-''r ... 1.00 1,00 
20411 - Emeroency Service/Suppression •• Fire Figliler..^r . '—' •'• - i '".v .;-,-,. " -'- • 1.00 1,00 100 Spanish 
20411-Emeroency! Service/Suppression . ...: Fire Fighter..!! .• ".:,!.:.•"..••-",•:';':-;,'t'* "̂ " " •!•:' 1.00' 1.00 
20411, - Emerqency Service/Suppression' ' ' '•'" -, Fire Fighter-:.'.-'.',,.' ; • , - ';:'.'A'^' • 100 1.00 
20411"-Emerqency Service/Siippressbn ,,' . . - : Fire F i q h t e r , . ' , . '-^i, '.! J . '- -"' 1.00 100 
20411 - Emeroency Servir:e/Suppr"ession;'. . . : ". FireRghter, ' ,„• .. - ".• '-r-'i 1.00 1.00 
20411 - Emergency Service/Suppression .-. -: ': RreFighlBr.!."."' ;-'•*• - - " . - •- - , 100 1.00 
20411 - Ertierqency Service/Suppression ,-. Fire Fighlar " -"i-,• :!","i'"i>'f. •.*, , •'^i' 100 1.00 
20411Emenjency.Service/Su~ppressioniL,.'., ^•,k'J'- Fire Fighlar,-^"-; ,:"H- '..--i,.:' ."•'"..• • 'i.-^-i*.'" u 100 100 
20411 - Emerqency Sen/ice/Suppression;i)i.. ; , :'-< Fire Fighlar'.,', "-r.'.;.'^-,-":-; '••'.>• • •' i-^t^'. 1.00 1.00 
20411 -Emeroency Senrice/Suppression ". •-. Fire Fighlar: p̂ r'•:• .-::'-".: • •• • ^:,;.-:!. 1.00 1.00 1,00 Spanish 
20411 - Emergency Service/Suppression' .: - 1.- FireRghter -. . ' - . i , - ; V, '.- . . : . j i J . 1,00 1,00 
20411 -EmerqencyService/Suppression r " . FireRghter' ' • • '*••-.. ,.-,.!.:*--Wi. - ::m' 1,00 100 
20411 - Emeroency Service/Suppression ^-.- FireFiqtiler , " -•,'-:.":;. 1,00 100 
20411 - Emergency Service/Suppression .'•/ -•I - ' - : ' , ,-j . Fire Fighler •" •'••":•:'.. - i - .^ ' : ' ; --n •- V..-',' 1.00 1,00 
20411 -EmeroencyServlce/Suppression ." '̂ - Fire Fighter ....* " -.•!.i^-••^: ••.ii' 1.00 1.00 
20411 -EmergencyService/Suppression,! . , FireFiqhter ,„-• • - • - z " . • ,---,Lf:'t!-.,:i.''.:-^••!:'.,•. 1.00 100 
20411 - Emeroency Service/Suppression;;, 

: •'•'• 
Fire Fighter,,! r'.^'/--.: ^i:. ,^s:\;'^. 1.00 1.00 

20411 -Emeroency Service/Suppression. a'--, • Fire R g h t e r . ' .-' ti-'- î- - ' , ' ,-^',..:-i;.;-i 1.00 1,00 
20411 -EmergencyService/Suppression- -. •",-:. Fire Fighter; ^ - .-„- ••':." ^ ,!-•!.;•. i-":,-',-• iis^'i- 100 1,00 
20411 - Emergency Senrice/Suppression;.! .:-yk.-. FireRghter". ' - ' - i , - ^ " , ":- A:.'.- -i .>"„•>_-';: 1.00 1.00 
20411.-Emerqency.Senrice/Suppression , - •> .' Fire Fighter,-! "• • , --r-.:-^- -Ji^h-ii^UrlB 100 1.00 1.00 Spanish 
20411"-Emeroency Senrice/Suppressionrs, ' j - ^ - - , , FireFiqhter v ixr-!:^;:-:;.)':,,!;::^ -tf!. 1.00 1.00 
20411 - Emeroency Sen/ice/Suppression' , . V' •" FireFiqhter. . '"•'"-,•-.:.;".-"^'r^!-''--«i' 1,00 1.00 1.00 Spanish 
20411 -Emeroency Service/Suijprassion. - - , ! - - ; , r FireFiqhter.'...':' '-'.--•.•,-r-i-rii.--;^.-.i>-^:i: 1,00 1,00 
20411--Emeroency Service/Suppression-.-' 4 . ' Fire Fiqhter ,'.v ..-.:.:_!-A-ii-'~'- 1,00 1.00 
20411 - Emeroency Service/Suppression.;'.-,'. ,̂:, -: RreFightar ••..>.'•-•.-:--f'^;'!.'<it'i",'VTit-i':e 1.00 1.00 
20411.- Emergency Service/Suppression ,.-•.'., '•••'•J.- Fire Rghter..!"?..'• • '-..^••l-.-f' •-•'-'-^^.^.'•-•.'•,--^'<^..:Q':-r. 100 1,00 Laosian 
20411 î :- Emerqency Sen/ice/Suppression '.f.i • 

•^.-••.'^ 
Fire Rghter^::;^: ^*:i.!rr;/..::;'-''!:.i^-'.';,..-.::.*-;:^i!3i 100 100 

20411: - Erneniericy. Service/Suppression . - .'i-^'^''-. ••• Fire Rghter-^ .;..':':"\:t.-'f'.'^: 1.00 1.00 Korean 
20411Emerqency Service/Suppression i.--..? U-l :.»•':. Fire Fighter,."'- •.'•ut'!?:.:: :-' '-:'^\-i're>-^\'-> i'^^i;^^ 1.00 1.00 
20411 - Emergency Ser/ ice/Suppression' . . ., FireRghter- ',;U--;"^-"i-,-j';, ; , - . 'M-A' !v;- i : i i 1.00 1.00 
20411 - Erheroency Service/Suppression -- Fire Rghter i--"- ^ii^.-.'.i!--, "r.;:!--̂ - .U!-^^: i 100 1.00 
20411 >EmeroerKy Service/Suppression . '- -~'J--'i . Fire RqhlBr--:- . •:^,----:vi--:-.'- .;:„.^-.:u,U5: 1,00 1.00 1.00 Spanish 
20411;': Emeroency Senrice/Suppression' .vv." 5.-: Fire Fighler.s,-... ."-i..-!.: ••.^Zir^t-r^iil 1.00 1.00 1.00 Spanish 
20411 - Emeroency Service/Suppression-~,r, Fire Fighter;.);";. .i-)::i.-,iW'^L:'^.,',^.!j"ii'.i:'i:ifi':":, 1.00 1.00 1.00 Spanish 
20411' -Erfiergency,Service/Suppression rr;'.-' Fire Fighter"-^" •; i-;.•*;-', "-̂ ';:̂ ,,T';'.'-.'!-i'.'i:iKi,'-i;t,*is.̂  1.00 1.00 
20411'jf, Emeroency Service/Suppression /'- -"' Fire Rgtiter.-. ; :-\':-'^''!S-^^3kA:-.^'..''-.^-i^--'.^;:^:ic 1.00 1,00 
2tM11,-Enieraehcy.Sennca/Suppression;. .L ":" - - Rre RghtBr,rr'>-"--V'"!r.-_,'-j'?XJ^!.,i:'I-,-,-!-',-:iiJ^. 1.00 1.00 
20411^-Emeroency Sen/'ce/SuKJression Fire Rghter-.';*! 'A,-!-s^ '/-i-l^i^SlJi'. 1.00 1.00 
20411;- Emenjency Service/Suppression. --.̂ .-i-J Fire Fighter f.V' . • ' i . ^ ' ' - ,,-""•'*'-Wf,;i,'!-^j?J„K: 1.00 100 
20411,- Ensrqency Service/Suppression-^-.^!...'" " :-- Fire Fighter -".',,;. - •"!\:"-':i!?'=S:"-,'.:"'.':̂ ';',V',iS;!'"!:g.,?î  1.00 - 1.00 
20411"'- Emeroency. Sen/ice/Suppression ~: •• • 

•,-;",.-, .,""'. 
Fire Fighter,i••!;..'~""^^H ::i'M-.!ij>^i'i!!i:i'.r4k}im,. 1.00 1.00 

20411;: Emergency Service/Suppression • ' Fire Fighter' . .-^ ^:-':-r}:=^.^K^^f!C^i^" 1.00 1.00 
20411.^Emergency Service/Sufjpression.': , : : -,,";,-- Fire Fiqhter.";. . „ : . " : 1.00 100 
20411.,•Ernerqency Service/Suppression-.*-'?!' . ''̂ - Fire F i q h t e r , V . ' . - - . - -^'i-r-irt'.-it-iJtaMi?:! 1.00 100 100 Spanish 
2041 i h - Emergency. Service/Suppression • Fire Rghter.?,--. " A '^":'•.~-i'-\^.l::::i'^i'.j.'^i,tUlV 1.00 1,00 
20411.'-Emergency Service/Suppression-r-'-: .- FireRghter:-., '-...:' '•'••':-i'-')^'':'l>Ki-ML?.s 1.00 1,00 
20411 •: Emerqency Service/Suppression,• Rre Rghler :?• v .' 1.00 1,00 
20411 .r'ErriergencyService/Suppression. , " Rre Rqhter,..-, . . ' „•! .-,' ;'-i't.'i.to"'-j:itI'i-irt':~-;',. 1.00 1,00 
20411; - Emergency Service/Suppression "J- • " . FireFiqhter- ",• " ^';;'.^.--^!;j'(.'\^:- 1.00 1.00 
20411 - Emerqency Service/Suppressionij;. FireRghter : '•!J-'-.' '. .:-̂ '̂ "̂?•:Bc•5BS^̂ £ 1.00 1.00 
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20411 - Emergency Serv ice/Suppression Fire Fighter " . . . , 1 0 0 1 0 0 

20411 - Emerqency Serv i ce /Suppressbn Fire Fighter - 1 0 0 1 0 0 

20411 - Emeroency Serv ice/Suppress ion Fire Fiqhter 1 0 0 1 0 0 1,00 Spanish 

20411 - Emeroency Serv ice/Suppress ion Fire Fiqhter - , , - . . , 1 0 0 1.00 

20411 - Emeroency Serv ice/Suppression Fire Rqhter-,: _•, • • . . . . . . 1.00 1.00 1,00 Spanish 

20411 - Emeroency Serv ice/Suppression Fire Fighter .":,,•..'!: .• -' •-••::>• 1 0 0 1 0 0 

20411 -EmerqencyServ i ce /Suppress ion Fire Fighter,:...; ': !; ", , ,. 1.00 1 0 0 

20411 - Emerqency Senr ice/Suppression RreFlqhter.-.'i i^L::,™.".'. • 1.00 1 00 

20411 - Emeroency Serv ice/Suppress ion FireFiqhter:,,:,- . '-.• • • 1 0 0 1 0 0 

2041 v . - Emeroency Serv ice/Suppress ion Fire Flghte^^,'^,:,.-. : u i ( , - --'.• . • • • • , ' 1.00 1 00 

20411 ; Emergency Sennce/Suppress ion Fire Fighler.-, ~l,:'-';i:. :, - •^'•'~ •••'• • • 1,00 1.00 

20411 T Emergency Serv ice/Suppression Fire Fighter,;.-"::* !•.'"; , : - : :-•• •• 1.00 1,00 

20411 :- Emergency Serv ice /Suppress ion. Fire Fighter ...6!:'" .-••': <!....'.>••-'-• '..•.••^' 1,00 1 00 - Italian 

20411 - Emergency Serv ice/Suppression Fire Fighter-;'?:>"': • ' i . i ' l r . -*!:: •: ';> '" • . 1,00 1 DO 

20411 - E m e i q e n c y Serv ice/Suppress ion Fire Rghter:!*!*-.•.'w!.: >. - -',">',-- w 1,00 1 DO 

20411 -Emeroency Serv ice/Suppress ion Fire Fighterj"^-^.,..• ~- - '• 1 0 0 1 0 0 1,00 Spanish 

2t)41l . -Emeroency Serv ice /Suppress ion- FireFighter-i . ' - :---. ,-. ,J-•!-.•>,„•!,-, , t , i . . . ,—-> ' . . : 1 0 0 1.00 

20411 Emeroency Serv ice/Suppress ion FiraFiqhter-.-^:^^'--. ' ." ' -• ' • ' . - ." i - -L- --.i - i : ; " ' . 1.00 1 0 0 

20411 : Emenjency Serv ice/Suppression- Fire Fiqhter.^-iT).:.y^i•'::yrffi ' .^•>. • . ''•.••f.'';:"' -.' 1.00 1 00 

20411 - Emeroency Serv ice/Suppression Fire Flqhter.i;k;'5"i.i4' 'J-<. ;.,'i'!-.,-'-":'-,i^.-i., 1,00 1.00 

30411 - Emeroency Serv ice/Suppression Fire Fighter ."?r',-:-r,M'„ -.- ' i : - :';. '--,v:,-f. •.- 1.00 1.00 

20411 - Emerqency Serv ice/Suppress ion n r e n q n i a r ! ; - i ? - : i ! ^ " . ' ; ^ -!'-:-r:r " - - - • , ; j ^ - . , 1,00 1.00 

20411 - Emergency Serv ica/Suppress ion • FI reFiqnter j >; v V ; , " ',- "- c 1 0 0 1.00 

20411- - Emeroency Serv ice/Suppress ion Fire Fighter :->--" • i : : . -u- ' - i f . -~t i - , . - : i ' . ' . - ^ - ^ 1 0 0 1 0 0 

2 0 4 1 1 , : Emeroency Serv ice /Suppress ion- Fire Fighter^.'i^t..^. .",C", i?.'-:-!i"''!2:,'i>--^ ',;.': - 1 0 0 1 00 

20411 - Emerqency Serv ice/Suppresaion Fira Fiqhterj:iirV:.!,.-,-ii',,;.:i..-,^-,••:;'•!••:---;.'.'.'i^.-'^.,..- 1.00 1.00 

2 0 4 1 1 - Emergency Serv ice/Suppress ion, FlreRQhte^,ii^^';^;:!^;..^!5) .:.'^:.i^....;;':-f: ^ i . : I-.:! 1.00 1.00 

20411- -Emeroency Servica/SuppressiOTi Fire Rghter-Le^ii.",11:1 •^••-^,-i ' i i ' , , ' i !ci::..^':^' ' : 1.00 1,00 

20411 -Emeroency Serric«/Soppression Fire Fiqhter:•>&).. '••<f' A" i ^ ' : 'M^- i ' ' - i . ' r . ' ' - !s.. i ' ,",-"! 1 0 0 1.00 

20411 - E m e r q e n c y S e r v i c e / S u p p r e s s i o n : F i r e R g h t e r , : i , . , . - . . , : - ,^J-. : ; r : i : --^".-"^i ; i , - : . ; . L i i - 1,00 1 00 

20411 . ' -Emeroency Serv ice/Suppression Flre Fiqhter.'.'"..'"^ •~,"'-ir'ii'-.;i:Ll-,-!> ,>!%".'.. , ' „ : . ! '«,- •, 1.00 1 00 

20411 -Emergency Serv ice/Suppression. Fire Rqhter ; - ' ! . - ! C ; . : ^ . . s S : . • . ' • - . 1.00 1 oo 
20411 - 'Emeroency Serv ice/Suppression • - Fire Fighter- i•VV!^-^^^>'^•~•''-^.•!ir-.:"',.'.T.;,--~ 1 0 0 1,00 

20411 .^Emeroency.Serv ice/Suppress ion Fire FiqWer,-,;:;'A"t•i"^^:y.'!!;-:: ',-;.--,L':i;'s-.i'r-r,: 1.00 1,00 

20411 - EmerqencyServ ice /Suppress ion Fire Fiohter.-;-fe' •Av"-.'"tK,V.--'^^!-,'-'E'.- '/.-M .i'^l'.'. 1.00 1.00 

20411 ^Emergency SBiv ice /Suppress ion- Fire Rqhter i-J.„--^i.^^-i^A^.^^^^iTJSi'tt:..^.: 1.00 1.00 1,00 Spanish 

20411 ^Emeroency.Serv ice/Suppress ion - Fire P\qHer:7l".'- .£X'-.>^^2'^-i'^''.^':'.l'-^^ 1.00 1.00 

20411 •- Emenjency, Senrice/Suppression., ••• Fire Fighter ! i i .s'"-"1;I! i ' i !Mxsrt: i:ii:j.?:Viii:J J: i . . ' ! 1.00 1,00 

20411,:- Emeroency Serv ice/Suppress ion ' . -. Fire F\qh\er:-t^..'<'i\tii":~r'-Ti:X^-i:^^^^ 1.00 1.00 1.00 Spanish 

20411 -: Emenjency.Serv ice/Suppression Fire Fighter,-^-:?'^?^::^'^: J l i S i s : a !i-i:S!!S;i;Wv 1.00 1.00 1,00 Mandarin 

20411 - Emerqency Serv ica/Suppression RrB Rgtiter.^.'j--,:v','.!^?i!,:!".{- • ! i ? : i « ' r " ' « ' ' ' i ! j ! ' . 1 0 0 1 00 

20411 EmerqefKy.Ser i f ice/Supprassion - nreRghterr--!::-^--:j,'?';-'!'''w-i;/-rfc!',-,'-:S-rti-':!U-J';i^l5 1 0 0 1,00 

2 0 4 1 1 . - Emeroency Serv ice/Suppress ion Fire F J g h l e r - " " . - h . . : - J L ' ' : t ' i ! . ! - : ^ H . ; ^ K ; ; ' ^ - - ^ i 1.00 1 0 0 

20411 - EmenjerKV Serv ice/Suppress ion Fi/a Fiqfiler •^,'.-.-, - :.:'..^.'-r^^if:,/C--'K^i'ii,^i:.' 1 0 0 1 DO 1,00 Spanish 

2041 l l ' - Emeroency Serv ice/Suppress ion Fire FiBhter-i-:!;'';^r'"i?.K-"-^^"'.v.::i;;"i'r^!!-'3i;t.:4^ 1.00 1.00 1 0 0 Spanisn ' 

20411. ; : Emeroency. Servica/Suppresston.. Fire FiBhter.--.4^'ii-i;:-n"fit'i^nV'i;,^-.:-!->r:"-i':-;'^ti2!!.-. 1 0 0 1.00 

20411 .^ .Emeroency.Serv ice/SupprBss ion ' Fire F i q h t e r : , - . : , ; ; * : >:^"Q2':;"-=',i'i»5 s^^Sfi!-;i!I-!- 1.00 1.00 

20411, . : Emergency Serv ice/Suppress ion .: , Fire Rgmer.>\i:::L--ri';.^-:^:-v-S?i":r.'i'iV'VST«:^iii-. 1.00 1.00 

2041 l , rEmeroency ,Se iv ioe /Suppress ion - . Fire Fighter r, j. ' : j ,{s::; '-:,!.,K?^E5?^,r5:,-.t.?ir!51 1.00 1 0 0 

204li,:-Eriieroency.Service/Suppression.^ , •-. Fire Fighter..L5•i,-;l^,.;;••:.^.•"^J^j."!^••^•^VJi^"ijJt' 1,00 1.00 

20411,.- ,ErneroencyService/Suppressi6n.. ; , , Fire Fiqhter- 1.00 1.00 

20411!-': Emerqency Son* iC6/Suppression' i - - ! ' '! Fire FiQUlw.:tM^^'i.ki.:y4in-'':^-i'\'>^^^^^ 1 0 0 1.00 Italian 

20411. ! : Emeroency Sen*ice/Suppression-~. - . . - . Fire Fiqhter :SS!"v.,";'i.";;, jkrt-j:-,;-;;::';:-,;:,'ria:f.:-!! 1 0 0 1.00 

20411 :Er i ie rgency Serv ice /Suppress ion• > PireFighterjJ^.-•"'•>.",;• * ' . » i ; ! . V ? . ' . l ' . r y u J i i . y , 1,00 1.00 

20411.-EmeroencySenrice/Suppression-, '• •. • Fire Rgh le r I..'.- ^-'.'t ^r.-:;, '.-^: 1.00 1.00 

2041 l ' ; r Emeroency Serv ice/Suppress ion . , . Fire Rghler.".^'-,-!.""' .0 "!:•.!.•-•,--=••;;:•-,- •'^i-.'-.VL'. 1 0 0 1.00 1 0 0 Spanish 

2041l ; : . ;Emeroency.Sorv ice/Suppress ion . • s Fire Fighter, - ' . ^J ' . - : ' ; . ; Jit'•n:".J!-7(;',f-i-:ii^-.,<ii.t,;!;'--^ 1,00 1 0 0 

20411 - Enieroency.Serv ice 'Suppress idn. - . . Fire Fighter.!^.::-•;•'•:,:-^';*t'5:5!«:',!!:.-::;ri!?iS 1 0 0 1.00 

2041 i ; -Emeroency .Se i v i ce /Supp ress lon • ' - i ' - Flte Fighter • '•'- -•\i:\.:-:-./:'^:-£miMi^i^-^r 1 0 0 1,00 

20411 . iEmeroency .Serv ice /Suppress ion • ' , - Fire Fighter •f'-. < I ":?'•:,5r^,-v"ii^'(.i.3i"cr-,',/ 1,00 1,00 1,00 Spanish 

2 0 4 1 1 . : Emerqency Sennce/Suppress ion Fire Fiqhter.,. : , . v / -^.!!7.;';€'-."-!S-Tl^.S'.'tij '' 1,00 1 00 

20411 , "Emerqency Serv ice/Suppress ion Fire Fighter '* - ' ..". V~- ' . ! : ' : i^" ' -^-~ J S I 1.00 1,00 1,00 Spanish 

20411 - Emerqency Serv ice/Suppress ion f'ire Fiqhter --< ' ^'^••^.''•.^.iir/7.'~'..'Mi\i 1.00 1,00 
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20411 - Emergency Sen/ loe/Suppression Fire Fiqhter 1.00 1.00 

20411 - Emergency Service/Suppression Fire Fighter 1,00 1.00 1,00 Spanish 

2 0 4 1 1 E m e r g e n c y Sen/ ice/Suppression Fire Fighter , . • '- 1 00 1.00 

20411 - Emergency Sen/ lce/Suppression Fire Fighter : • 1.00 1 0 0 

20411 - Emenjency,Serv ice/Suppression Fire Fighter • •-. 1,00 1.00 

20411 - E m e r g e n c y ServiceySuppression Fire F iqh ter ' 1.00 1,00 

2 0 4 1 1 . - Emergency Service/Suppression Fire Fighter. 1.00 1,00 

20411 Emenjency, Service/Suppression Fire Fighter - . ,," >".••.!•.'- . 1,00 1,00 

20411:!- Emeroency Service/Suppression F i reFiqhter , . ' s j i ,;i'r.;, , 1,00 1,00 

2 0 4 1 1 ! - E m e r o e n c y Senrice/Suporession F i reF iqh te r . . "" ' • " ^ '^ ' . •• ' i J 1.00 1,00 

2 0 4 1 1 - E m e r g e n c y Serv ice/Suppression . F i reRgh te r . - . j - '. 1.00 1,00 

20411 Emergetfcy Service/Suppression F i reFiqhter , -•" - „,-:,.-i-!'i!- •" 1,00 1,00 

20411a-Emergency Senrice/Suppression Fire Fiqhter, : , ' ' - . i - 'f, j - - 1 0 0 1,00 

20411-,.- Emergency Seivice/SupptOSSion Fire Fiqhteri- : - ' . - i - - . 

•--:•_>,...•,;' 
1 00 1:00 

20411-"- Emeroency Senrice/Suppression. Fire Fighter • : • .: ' - ' -. 

:'-''•.,.-!!, ' 
1.00 1 0 0 

20411,! - Emeroency Service/Supprassion Fire Fighter - 1.00 1,00 

2 0 4 1 1 . - Emerqency .Service/Suppression Fire Rghler-" , •."^•". "T:;.-,;:,;- 1.00 1,00 

204} V- Ern&.'ij&'Ki' Sffn'/c&'Si'ppression. FI /BF^ ih l9 r • ." . :..!..j".L .- TOO J . C f 

20411:,- Emergency Service/Suppression Fire Fighter. j ! : ' „".'..:i:", .'• 1 0 0 1.00 

20411 - - Erhergency Senrice/Suppression Fire Fighter . . ,!^,'-

",::'-,;.•-, 
1 0 0 1,00 CamDodian / Vietnamese 

20411^ - Emeroency Service/Suppression Fire Rghter" < -" -

,. •"!"-. 
1 0 0 1,00 

20411-::- Emeroency Service/Suppression Fire Fighter; . " , i >. -. i-."" ....-.!-. 1.00 1.00 1 0 0 Spanish 

20411:"- Emeroency. Sen/ ice/Suppression Fire F ighter . , •.•'.:'.„. •', 1 00 1,00 

20411, ' - Emeroency. Service/Suppression FireFiqhter - '•..':.,VJ.:- -,:, '- ' ! .^t. i .> 1 00 1.00 

20411-: i -Emergency.Senrice/Suppression. Flte Fiqhterti'- •" "•..:- '.UiL. 'i 1 00 , 1.00 

20411— Emergency Service/Suppression Fire Rqh te r . , ' " ' . . . ^ • . ' - i.. - . ' , , ; 1,00 1.00 

2 0 4 1 1 i - Emergency Service/Suppression Fire Fighter,-" ^-'•.•. 1 DD 1,00 

204111,: Emergency Service/Suppression Fl reFighter{Tra inee) . , - - . ; , " • • . - - . . - ( . •.. - l.DD 1,00 

20411; ; : Emerqency Service/Suppression Fire Fighter (Trainee) "::̂  , , i - " 1 DO 1,00 

20411!:-EmerqencyService/Suppression. '-.- Fl feFightet (Tra inee) ,^ , , ' . , . • " . • -KL^J ' . ' ", 1.00 1,00 

20411L - E m e r g e n c y Service/Suppression Rre Fighler (Trainee) T-v'., • •;:-:, ,Vi\ Z-'.''T: . 1,00 1,00 

2041 I T - E m e i g e n c y Service/Suppression , Fire Rghter (Trainee): : -L. , . .-,:.•>,;,- ;.• - :!c.. 1.00 1.00 

20411ft- Emerqency.Service/Suppression. •',". R re Flghter,(Tralnee).i,r£'. «.;..<;,r. : , " • , ' ;^ . ; i ' ' . ' - ! : ' 1.00 1.00 

2041 n , : Emerqency. Senrice/Suppression - K - Fire Fighlar (T ra lnee)y^^ . . • - . ; " - : . ' 1.00 1 0 0 

2 0 4 1 1 9 Emenjency,Senr ice/Suppression • Fire Fighter (Trainee) ",.•-,:" , , " - , : J - ^ ; - 1 0 0 1.00 

20411?"r E n w g e n c y Senrice/Suppression ; • v Fire F igh le r (T ra inee) ' - i - . , • , „ . ; : - , - , • t ' i V ^ - - 1,00 1.00 

204 m : : Emerqency Servica/Suppression Fire Rghler {Trainee).;::':.,'-; .:,.'•'-:, - ^'^'•-.'i-:. 1 0 0 1.00 

20411J- Enieroency Servica/Suppression - Fire Fighler (Trainee) j , . . •. . • i . \ ' , 1 ..••:,:.'..!'_- 1,00 1.00 

204115-Emerqency .Sernce /Suppress ion ' - - Fire Fighter,(Trainee)!J.T-.'...r.t, ! ' . '^-, ' 1.00 1 0 0 

2041l£-Emergency.Service/Suppression : - : Fire F igh le i (Trainee) l i". ;- I D O 1.00 

2041 Ij:: Emergency. SerV)ce/Su|iiptesslon • ' - . Fire Rghter.(Train8e).^;': ^-',.:^-.; 1.00 1.00 

20411^ : Emergency. Service/Suppression Rre Fighter (Trainee),<J;i.:. •".";. 1.00 1.00 

20411^rEmergencyServ ica /Suppness lon. .;:.;•.« Fire Fighter(Trainee)^';'a,^-;;.,;?;,':'l4;-; >T,'!":a:„",:- . (, 1.00 1.00 

20411sr Emeroency Service/Suppression, '.• Fire Fighter{Trainee)!,:ii'.i^ . ' .Vi. !v- ' i i.'fi;^'it"i.-:- 1.00 1.00 

20411 Emeroency, Service/Suppression, Fire Fighler,(Trainee) i ,U:. 1.00 1.00 

20411R; Emenjency Senrice/SupjirBSsion • -'£ Fire Fighler (Trainee)';*":. i . -J/d i f - - j j ^ r i i S : - " 1.00 1.00 

20411£: Emeroency. Senrice/Suppression Fire Fighter (Trainee) S : . ^ i v j i c ^ . i ^ : ' - ' . ">-':' ,' 1.00 1.00 

20411E-Ernergei icy Service/Suppression . , • - ; v i ; - "4 Fire Fighter (Tramee)!H:,;>l',!.''-"i'"^S- ,.:«,!...̂ -; 1.00 1.00 

20411"- Emergency Service/SupprBssion-' '>^^---.. Fire Fighter (Xrai\6€i\i^^^J:,?&':v. 1.00 1.00 

2041 l " :Er r ie rgency,Senr ice /Suppress ion^ - - J .^;S : R re Rghte r (Trainee)«."ir,-; i"S^;i i !4 1.00 1.00 

20411J-Emenjency .Serv ice /Suppress ion . ' . . ^ i . i - " - . . ' : . . Fire Fighter (Trainee) 5C,; ! . . . 'cv: l i , ' i - r , t , ; : 1.00 1.00 

20411f ,TEmeroency,Serv ice/Suppression- :• i r i u - .T i Fire Fighter (Trainee) iij-"!L;,'-;ia!fe" ' - • . : i ; . -S . 1.00 1.00 

2041 IS!-Emeroency Service/Suppression ^ "...i-^'^!' •••• Fire Fighter (Trainee)'jj/.itrw;-!•<.'.'.:ir •.•, ' iL:. ' ; ' ; ' i '-; 1 0 0 1.00 

204112-Emeroency Serv ica/Suppression, , . . v.'!-^,..,. Fire Fighter. (Trainee).f',!;.'V.i.^ii J- '^ i ; ' ^Tr,:,::' '^,-:. 1.00 1.00 

20411^: Emerqency.Service/Suppression"' _ i^^.i'X- Fire Rghter Paramedic ?r.J;.^-^." i t - i - , ' . .- 1.00 1.00 

20411i,-Emer(jency.SBrvice/Siippression . .:.i£Z.^t^^ Fire Rgh te r P a r a m e d i c ; ; - ; iH-a^--:: :','.!*• ;7-.:,,'. : 1 0 0 1.00 

2041 l i J : Emergency,Service/Suppression ".--ll^^saiK:.'!,. Fire Fighter. Paramedic y:;;!i's'ir^:'-"! .'-•'•'-''lU'-v,"'-; 1.00 1 0 0 

20411S-Emergency!Serv lce/SuK)ress ion •,:-;i:'i!'7^i''-> Fire Figtiter.Paramedicj. l j ' i^f. l ' ' ;^.,! ' 

J:::";H.,'-:-•! 
1.00 1,00 

20411^:^ Emerqency, Service/Suppression a-i i a t l ^ . Fire Fighter Paramedic •i:?.*'-..!.^;-"..;. .:-':r",. ' , , 1.00 1,00 

20411£: Emerqency!Serv ice/Suppress ion ' J r J i j - , - Fire Fighter.Paramedic •-'.•l'- ••• 

"•,-
1.00 1 0 0 

2 0 4 1 1 E m e r o e n c y , Servica/Suppression , s - . i^ i ,,• - , Fire Fiqhter PararTiedici;-^---":!^ • - • ;•• 1.00 l O O 

20411.. :ErTiergency"Service/Suppression-r . , ."'i.^?;.!;' . Fire F iqWerParamedic ic r i . - . - i , . " " . . : . " • • . , " " • l.OO 1 0 0 

20411';-Emergency Senrice/Suppression^ '^-'iyfi''- Fire Fiqhter Paramedic ^: i} ; i ' i ; i i : ! .'.ll , :•,' 1.00 1,00 
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20411 - Emerqency Sen/ice/Suppression Fire Fighter Paramedic 1,00 1 00 

20411 - Emeroency Service/Suppression Fire Fighter Paramedic 100 100 

20411 -EmerqencyService/Suppression - Rre Rghter Paramedic • 1,00 , IDO 

20411 - Emeiqency Service/Suppression Fire Fighler Paramedic ... voo 1,00 

20411 - Emeroency Service/Suppression Fire Fighler Paramedic 100 1.00 

20411 - Emeroency Service/Suppression Fire Figtiler Paramedic • ' - r . -- lOD 100 

20411 - Emeroency Service/Suppression Fire Fighter Paramedic-. " - - • , 1.00 1.00 

20411-- Emeroency Service/Suppression Fire Fiqhter Paramedic •,. 1.00 1,00 

20411Emeroency Service/Suppression Fire Fighter Paramedic - "•; 1.00 100 

20411-.-Emeroency Service/Suppression. ,, , Fire Rqhter paramedic . .'.ti-L" . .. ,- !',-- 1.00 1,00 

20411 Emeroency Service/Suppression Rre Fighter Paramedic •.'---": ,•'-.. 1,00 1,00 

20411 - Emeroency Service/Suppression f Fire Fighler Paramedic-".. ^•:: .-.',r'-.. 1 00 1,00 

2041 l i - Emeroency!Sen/ice/Suppression- Fire Fighter Paramedic ' - ' •• ' i r '•.'•-'.i- 1 00 1.00 Russian / Ukranian 

20411'. - Emeroency Sen/ice/Suppression Fire Fighter ParamediC''.-i---.i'i : . ... . , 1,00 1.00 

30411 / - Emeroency Senrice/Suppresswn Fire Fighter Paramedic " • - : ' r . / . • 1,00 1.00 1.00 Spanish 

20411,'rEmefqency Service/Suppression , Fire Fighter Paramedic,- '''h:': 1,00 1 oa 
20411,; Emeroency Senrice/Suppression: Rre Frghler Paramedic ' -'i 100 1.00 Italian 

2D411',-Emeroency.Service/Suppression'• : Fira Fighter Paramedic . .' 1 00 1 00 

20411J: Emeroency Serrice/Suppression ! • " - ' Fire Fighter Paramedic!., ,,.'.. -,"!;,.- ,.. 1 00 • IDO 

2D411:-Emeroency Service/Suppression' Fire Fighter Paramedic!!-- ,' •• !•'-; --,. • -:! I 1,00 1.00 

204li;-En)erqency Sen/ice/Siippression: . Fire Fighter Paramedic!''.,: --' .> -' - " -, 1,00 1.00 

204il!;-Emerqericy.Service/Sijppression_ ' '• - Fire Fighter Paramedic! • -,- 1,00 1.00 

2D4ir.,-EmeroencyService/Suppression- ': . r Fire Fighter Paramedic': --.:' .-'.'—V^--j~ •• 100 1,00 

20411?-,Emergency.Service/Suppression' Fire Rghter P a r a m e d i c T ' 1,00 1,00 

20411i': Emeroency Service/Suppression ,'• •.i-'^-:' Fire Fighter Paramedic il'T,- •• .- •:•'-:,: •, 1.00 1,00 

20411«? Emeroency.Service/Suppression. Fire Fighter Paramedic--' ^ , - t 1.00 1,00 

204tn,-Emergancy.Seh/ice/Su2presslon..". " Fira Fighter Paiamedic ' ' • ' • i 1.00 1,00 1,00 Spanish 

2041Emergency Service/Suppression - - i,, . Fire Fiqhter Paramedic -.••:•.• . . . ' . . • 100 100 

20411.-Emergency Service/Suppression. -...: Fire Fighter Paramedic;'.^,'-..:-.".''' - 1,00 100 

20411-Ernerqency Service/Suppression- .• Fire Fighter Paramedic "-" '-".'f, •:. . ,., 1,00 1 00 

20411"-Emeroency.Sen/ice/Supijression i . -. Fire Fighler Paramedic.'i.'.':'':.;'",--:.' 1,00 1 00 1,00 Spanish 

20411;-Emeroency Service/Suppression • • Fire Fighter Paramedic- . >-,•''..•-." 1,00 1.00 

20411!!!^ Emeiqency Service/Suppression-, r- 'V'-' •' FireFionterParame^ r-.' -• •'•'• -."• 1,00 1.00 1.00 Spanish 

20411: Emen)e[>cy Service/Suppression; Fire Rghter Paramedic'.. ".•...-- - • : • ••' 100 1.00 1 00 Cantonese 

2D411.-: Emeroerx:y Service/Supcression-., " ' ", ' • Fire Fiqhter Paramedic'.! '- - ," " 1 00 1.00 

2D411,-',Emer[jericy Service/Suppressiori,. -, "-,'•-., . Fire F l g h i e r P a r a m e d i c , . . . • " - ^ ; - : 1,00 1.00 

204l1,'::EmeroencySen/ice/SupDression,,- - " Fire Fighler Paramedic f'-.. :-:..:-, -, 1,00 100 

2041 If-Emeroency.Service/Suppression " , . . . - : . , i - " ' : . Fire Fighter Paramedic-!--,,:::.- ' i ' . - ' - .x i ':,".."'.~ 1,00 100 

20411 i= Emergency Service/Supprassion'ir, • .":i^.-'i~v Fire Fighter Paramedici . ' , ! ^. •:,'i.--''X-,.„"-l' 100 1.00 1.00 Spanish 

204ll!£ Emenjency Service/Suppression ' r ^- '.-.L-'!..' Fire Fiqhter Paramedic • i i , - ^ .s 1,00 100 l.OO Spanish 

2041 U_T Emeroency Senrice/Siippression,-- J •• „-->--.: Fire Fiqhter Paramedic i l"- -T : 1,00 1.00 

20411;.iEmeroency.Service/Suppression.•,"-' ' ^? Fire Rghter Paramedic',;,: •••i.--.'^!"i V-i^-,: •••'•,• 100 1.00 

20411'":^ Emergency Serv'ice/Supprassion .'.-A'^: •~:'.,^''- Fire Fighter Paramedic rr. i!" :i :'.':•":?•:"-'--:,'-,!..-., 1,00 1.00 

20411!'- Emenjency!Service/Suiicression:;i--,.- .'>i"i;^"- Fire Fighter PBfamedic!":i-::'v ' •,•,'*-••,:;:•:,' 1 00 1.00 

20411',,- Erneroency Service/Suppression,.-• ' ' '-:•-•'•, Fire Fighter Paramedic',: " • •••""',':'; . " v . ! i-,"; '- - 1,00 100 

204il'.-^EmeraencySefvice/Suppression .-fJ'.'-^. Flre Rghte'r Paramedic. 1: •" ' -'.^-!-'-. i v . l 1,00 1.00 

20411-'-"Emergency Service/Suppression; . • , Rre Fighter Parametfic'.:-'? .• ' ':-*^-- 1,00 1.00 

20411 '„: Emergency Service/Suppression,,-:,-!, A Rre FiqhterParamedic.f .. 1,00 1.00 

2041ir- E)nerqory?(.Soiv"ice(Suppres3ion V , : . ..J-j-.s; Fire FigWer Pafamed'K:>"',!̂ .'.::';-.-_i'̂ fl'' "•.^""ir;-,-. 100 • 1 00 

Fire Fighter Paramedic;,' .' - i . ; Ji-,.'u'^..! J - , J ' , : : 1,00 1.00 100 Spanish 

204111,-^ Emefqency SerMce'Supprassion!! -. "!;',-^ '^M. Fire Fighler Paramedic 4"'." !-!?!.:•;,:.",::: •^•.'.•;.-,'!J!',':' 100 l.DD -
204l1f: Emerqency,Service/Sui^rBSstonj .-^-^t.--..- Rre Fighler ParamodiCfr-5"'C,.'-;*i.*.--..-,i'=-j.'i'V,,..-, lOO • 1.00 

204li::-EmeroencySefvice/SupprBssion., : i>f-^-T Fire Rqhter. Paramedic S.:„S-v --,i-^-iiiU?>,/" 1,00 100 

2D411i,: Emergency Senrice/Supprossiori ,L. ' -'ll-'J^^ Fire Fighter Paramedic^!. •'•.:••'>':• J^l:^^-:• i.-'^-: 1,00 100 

2D41i;.:-Emeroency.Service/Suppression.;! -., .:.'";^. Fire Fighler Paramedic-iti,''' ŷ ";",;;̂ :-,,",̂ ;'?.. "i: .",-' 1,00 100 

20411ivEmeroency.Se!vice/Suppressloh'S::!>?!:.,;i!; Fire Fighter Paramedic'';i'.J',""v,r:t.'. :! ',•"; " -"". 100 100 

20411 "̂  Emeroency.Sen/ice/Suppressidn:;-.-.i"i?-.'-J)' .:'i Fire Fiqhter Paramedic-,":,-;i5!!>':i)i:r-^'--"^'-T^' :••'•••:' 1,00 1.00 

20411i;-_Emenqency.Senrice/Suppression"'-:.'.i',-^.•"!'vi.-:^ Fire FighterParamedic?i-::-.-i:fi :i^"-.:':-'"i 100 1.00 1.00 Spanish 

20411!':Emeroency Service/Suppressi(m£..v"r5:',":'^j Fire FiqhtarParamedicJrt*:.^rf--.i:i,,,!.:.-' !•., -j,; s 100 1.00 

2041 It-Emeroancy.Service/Suppression ' 'r.i^-'-'i Fire Rgtiter Paramedic'y!-^jir-'-:'' 1 00 1.00 

20411i!i;ErnBro^cy.Service/SupprBssion--ii :!:-:/!:; Fire Fighter Para'medic'wL'!:jij'-".;'W,rv-,-*,"-,''. ,r. 1,00 100 100 Spanish 

2041 l!V Emeroency.Service/Suppression-.-:.", " .1 Fire Fighter Param'edlcS?.j![>!i!-''-̂ '-..! -:.-:'''i'-l: -' ... 1 00 1.00 

20411';: Emeroency Service/Suppression . ••v.i Fire Fighter Paramedic^i^.'^an:::;;;:-::: ' . 1 00 1.00 
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^ !3 rs : 

^ j ^ ^ i L a n g u a g e l ^ ^ r ^ 

20411 - Emeroency Senrice/Suppression Fire Fignter Paramedic 1.00 1,00 

2W-f t - Emeroency Servx»ScipprsssibrT 1.00 1 0 0 

20411 - EmerqencyServ ice/Suppress ion Fire Fighler. Pa ramed i c . . LOG 1.00 

2 0 4 1 1 : Emeroency Service/Suppression Fire Fighler Pa ramed ic ' I D O 1.00 

20411 -Emeroency Serv ice/Suppression- ' Fire Fighter Paramedic 1.00 1.00 

20411 - Emeroency Serr ice/Suppression , Fira Fighter Paramedic . 1.00 1.00 

20411 - Emeroency Senrice/Suppression " , - , Fira F igh terParamedic . - ' 1.00 1.00 

20411 r- Emeroency Service/Suppression.- . - , -' F i reF igh te rPara i i i ed ic -f.",^'.i," 1 0 0 1.00 

20411 - E m e r o e n c y Service/Suppression „ . . „ ; , , . . Fire Fiqhter Paramedic .~rX •• • •,. • 1.00 1.00 

20411 j - Emeroency Service/Suppression ii ' Fire Fighter P a r a m e d i c ' ! '>;-•,'::,•.• . •'!.: 1.00 1.00 

30411 >: Emeroency Service/Suppression , . . ., •. Fire F igh te rParamed ic^ ^'.v -'•->."'„-'• 1 0 0 1.00 

a041V* ;Emeroency Serv ice/Suppression I • i , . Fire F i g h t e r P a r a m e d i c ^ ; . ' . ' - ' / " •" •;--;.''- 1 0 0 1 0 0 

2 0 4 1 1 E m e r q e n c y Sennce/Suppressbn / . . "̂  Fire Fighter. ParamediCc".;..-?'": 1.00 1.00 

20411- , -Emeroency Service/Suppression . Fire Fiqhter Paramedicf':--v -..-.V^ . ' '•••• 1.00 1.00 

20411 -EmeroencySe rv i ce /Supp ress i on^ '". • > • : Fire F igh te rParamed ic ! - : ^ " '^'Sf'i . . . . . . ." :'•..- 1,00 1,00 

2 0 4 1 1 . - Emergency Serv ice/Suppress ion. .,' >• - Fire Fighter Paramedicr ' . -^ ' , ' . : -^ -";-- - ^ , 1,00 1,00 

20411-r Emergency Senr ice/Suppression, ,'. Fire Fighter Paramedic -•• , , • . 1,00 1,00 

20411; . -Emerqency Senr ice/Suppression, . . , ", FireFighterParamedic-. : . , - : ,• ' - ." ; " . 1 0 0 1,00 

2 0 4 1 1 : - Emeroency Se iv ice /Suppresston- . . . . , - ' Fire Fighlar P a r a m e d i c : ' -'::!!:-- -•• 1.00 1.00 

20411:. - Emeroency Serv ice/Suppression; ; Fire Flqhler P a r a m e d i c . i , ! - , i : :^ , 1.00 1.00 

20411.'-EmeroencyS6n/ice/Suppression , .. " y. ' • Fire RghterParamedici.,.:. i'..: •. • . 1.00 1.00 

20411 ^ -Emerqency Servica/Sup'pression • ' - Ueutenant df Fire Department it -LU . -' 1.00 1.00 

20411,;- Emeroency Setvice/Si ippression ' . . -,. Lieutenant of Fire Department-^' '.;, i . V , 1.00 1.00 

20411/ -EmergencySarv ice /Suppress iOf j ' ' ! ' :, Ueutenant of R r e Department-•/:•'?' ' : • . - 1.00 1.00 

2 0 4 1 1 - Emergency Senrice/Suppression ' Lieutenant of Fire Departmentii ' iVi-'i. . ' ' 1.00 1.00 

20411 . -Emergency Senrice/Suppression . . ' t . i , ' !- Ueutenant of Fire Department "•!.!;-:;••. :.'>y..-.:. , . 1,00 1.00 

20411-;- Emerqency Serv ice /Suppress ion- • ..... , , Lieutenant of Fire"Depar1ment!!-=; -;- ".-.".-tj-,=:., „. 1.00 1.00 1,00 Spanish 

2 0 4 1 U - E m e r o e n c y Setvice/SupprBssidn ,-- : .- , : - , L ieulenanl of Fire Departmenti.- i^. ' . ' i . , '-̂ .-̂  : " • 1.00 1.00 

20411 ' , -Emeroency Service/Suppression !. - Lieutenant of FIre Department..'r-i- '. 1.00 1.00 

a041lE, ' -Emeroency Service/Suppression:",. . , ! - . . , Lieutenant of Fire Departrient'.:',^jV.-v » ! -.!-'•.. ^ 1.00 1.00 

20411 : -Emeroency Service/Suppression /,:,;•• Ueutenant of Fire Dapartmenl-; .- ! ; . ; : -- ' ! ; : . ' ':,!' 1.00 1.00 1 0 0 Spanish 

20411: . -Emergency Senr i ce /Suppress ion i : - - ^ - - Lieutenant of Fire Department.H3:i>J!-!!r'-;.:':-!r: 1.00 1.00 

2 0 4 1 1 , - E m e r g e r i c y S e r v i c e / S i i p p r e s s i o n ; - '. '•,:;.-" Ueutenant of Fire D e p a r t m e n t ' i ^ ' ^ A r i i r : .•!.';::"' 1.00 1,00 

20411S-Emeroency Senrice/Supprassionr- ' . . -- , ' . l^-.. - Lieutenant of.Fire Department:^iw;: 1"- - i " . i^-:-: 1.00 1.00 

204115-Emeroency Service/Suppressiori-:.,^ '^'."^ •- Ueutenant o f Fire.Department:i^;;^"-:S(^j'!,».-'!!-:':-: -: 1 0 0 1.00 

204lli-Emeigency Service/Suppression^,. - •,.•'..,•:'•- Ueutenant of Fire Department-i:...;.c'"^';-,','-:":!?', ': 1 0 0 1.00 

2 0 4 l l ' L - E m e r o e n c y Serv ice /Suppress ion . . , .: Lieutenant of R re Department'.:-*.-?:;:- '^"5,:: . ;- : , 1,00 1.00 

204 l i ; -E r r i e rgencyServ i ce /Suppress ion ' . - " ' - ' , . - ' Ueutenant of Fira Department , ' ! ^ " J i S . ^ 6 i v : , ? i ; 1,00 1.00 

204J J:,-"Emef(?encv Senr ice/Suppression*.- ' . , - , . : • Ueutenant of Fire Department J .(i.ASS.-V.^tr-i-^i'-Oi 1,00 1.00 

2041U'-"Emeroency Senrice/Suppression>,' ' i ' ,K.i.:-5'--- ' L ieulenanl of Fire Department SG":»: i : i i ' ^ 'o i ,&f 1,00 1.00 1,00 Spanish 

20411i ' -Emergency S e r v i c e / S u p p r e s s i o n ' i . - ; ! . . , L ieulenanl of Fire Departinent:;''i'WlS,!i^:;"'^'Ji^.:'!^ 1,00 1.00 

20411 Emerqency Serv ice/Suppress ion: ' i j :i-i-L: • Lieutenant of.Fire Depar tment - . t tE . - : i i ^ i : ; l ; . ' . i 1,00 1 0 0 

2(M11r;-Emeroency,S6nrice/Suppress"i ix i ' '2. . ' " j ; i l " i r !" • Ueutenant of Flre.DepartriientLir'!rirti5-^>:S'/-.''^ 1.00 1.00 

20411 IJT Emerqency S e n r i c e / S u p p r e s s i o n ^ . ^ ' . , • Ueutenarit o l Fire Departmenia":':Kl^'"-:!:£.-'^i'>,'-^ 1.00 1,00 

2041 i s : Emeroericy Service/Suppressiont.-,;rf(;: ;>:^ Lieutenant of.Fire Department '-::-• 1.00 1,00 

20411L-" Emeroency.Service/Suppression-...,::.•.^!^i!•«^^^T!;,' Lieutenant ofFlre'Department-:ia'!^4=,--;*'",i>:':::: 1 0 0 1.00 

20411?-Emeroency Service/Suppression c ^ S-^!-., Lieutenant of.Fire Department JS:s:.',?J,'>:i;:"!r"^ 1.00 1.00 

20411?.^ Emergency! Service/Suppressidn s^r!.; '.r '2i,;.i '^ Lieutenant d(Rre!Oepa"rtnient:SS?i."Ti!'r';-:;J^;^:, 1.00 1 0 0 

20411? r, EmenierKy, Service/Suppression -^.-.Xi, if.- UeulBnant of Fire DepartmaTli3iJhiSii,'ii!S.5!.i»" 1.00 1.00 1,00 Spanish / Tagalog 

2041 Ir- Emergency. Service/Suppressiori •..i->ti-:^:-i:'Z"j! Ueutehari l 'df Fire" Department ;'ii^jii3J:(r-'.":!-'!Vi.''a 1.00 1.00 

204111-. Emeroency. Service/Suppression ^ i .!!,','.'i;; Lieutenant of. Fire'Department!,';.::Si.'rfiS"!?!.".'?'!'5. 1.00 1 0 0 

204111=^ Eme(ge"ncy'!Service/SuCT)ressionE".''^;>,.V;:^v'-v Ueutenant ot Fire Depar tmen t : iS - . i i i i ' i r L f i r i - . ; 1.00 1,00 

20411-"- Emer^^e^lcy,Senrice/Suppression':^^< Lieutenant of Fire Department-J!iS?i:^KiSSiT,?tJ 1.00 1.00 

20411: -Emeroer>cy",Serrtceffiuppressran';, '...,.. Lieutenant trf Fire Department ^-f!irj'j.':&e:Ji3} 1.00 l.OO 

20411 Emeroency. Service/Suppression •,.^!i!. •'- J\K ,. Lieutenant of Fire'Department ;!j'£.''i!S'ir;£'-..^:^. 1 0 0 1 0 0 

2 0 4 1 i ; - Emeroency" Se(irice/Suppression:--.:i;i.,„,':-: :r. Lieutenant of Fire Department ^:E.;&:";ti.»!;:;i:«,::'. 1.00 " l O D 

2041 I f : Emergency Serv ice/S i ippressbn ^ \ a i v : . X f " - - ; : Lieutenant of Fire De()artment3i?i>,'"'i:;i^-^i-T.^ 1.00 1,00 

20411 i - Emergericy Service/Suppression.;; v.'.-.•^ji•. Ueutenant of Fire DepartmeiitKci! iKiS;:! i ,-Hi '- ' . ! . 1.00 1,00 1 0 0 Spanish 

20411 ' -Emeroer i cy Serv ice/Suppress ion^ , Ueutenant of Fire Department ^ i , - ; ; - ^ : M ""«:>,:' 1.00 1,00 

2 0 4 1 1 . - E m e r o e n c y . S e o r i c e / S u p p r e s s i o n i - ' i ' - LieulBnant ot Fire Depar1meritffis:r-'.t:L-/: '.5r-> ".- 1.00 1,00 1,00 Spanish 

20411' . - Emerqency. Servica'Suppression .. "•• • J . ," L ieulenanl of Fire Department .;,?:i;'fl:''l3:-'.!~.ti-T 1 DO 1,00 

2041U-Emenqency!Serv ice /Suppress ion ,•• : : ' ? - ' Lieutenant of Fire Department.::.$.l!'T/l-.l=.•^':^^-••^ 1.00 1.00 

2 0 4 l 1 f : Emeroency Serv i cB /SuKxess ion . X ' Ueutenant of Fire DepartmentiK.-j.'-:-^';5--,'iai-M'.' 1.00 1,00 
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20411 - Emergency Service/Suppression Ueutenant of Fire Department i V - 1.00 1,00 
20411 - Emeroency Senrice/Suppression . Lieutenant of Fire Department '-K^r.i ;/-,_r^--,' 100 1,00 
20411 - Emerqency Senrice/Suppression Ueutenant of Fire Departmsnti" - v li.-:.--.-;^-..'^ 1.00 1,00 
20411 - EmerqencyService/Suppression Lieulenanl of Fire Department;."' !;f:vi,^i.' 1.00 1,00 1,00 Spanish 
20411 - Emerqency Sen/ice/Suppression ' - Lieutenant of Fire Department ".''.'Pi '-.-';;.:=•!;';,•!:' 1.00 1,00 

20411 - Emergency Service/Suppression Lieutenant of Fire Department r)-L.,̂ ";.'!ij',,ĵ !CjT;t,";/> , 1.00 1,00 
20411 - Emergency Service/Suppression . Lieutenant of Fire Department .inri'i- '.y,-":.5i:v..-:;i.' 1.00 100 1,00 Spanish 
20411 - Emeroency Sen/ice/Suppression,- Lieutenant of Fire Department'.;""r";j: "'-.'^Atla'-^''^-'. 1.00 1,00 

20411 - Emergency Senrice/Suppression!.: 1,00 1,00 
20411 - Emerqency Senrice/Suppression =-' Lieutenant o( Fire Department!L"i.;,.^SS.~i-£^.';^,^ 1,00 100 
20411 - Emeroency Senrice/Suppression - Ueutenant of.Fire Department.>i**^.'';.i^fai^^'' 100 1,00 
20411 - EmerqencyService/Suppression.^ Ueutenant of Fire DepartmentL,"!-.":i;;',-'V,-S'.^." 1,00 1,00 
20411 -Emergency Senrice/Suppression '- Ueutenant of Fire Department iJ t5* i ;S- . i ; .u i - " 1.00 1.00 1.00 Cantonese 
20411Emergency Senrice/Suppression* Lieutenant of Fire Department jiiSrfR!'-J2('ir£-i 1.00 1,00 
20411.-Emerqency Service/Suppression lieutenant of Fire Department !S*^ft5.-.^j;'^ii,':';:'i; 1.00 1,00 
20411 - Emeroency Seivice/Suppression *. Lieutenant of Fire Department r.'.'i;!:<^«Jj«S?:;t--. 1.00 1,00 
20411 - Emeroency Sen/lce/Suppression- Lieutenant of Fire Department •:y:3iiU-.',P-f^k'''.. •. 100 1.00 
20411 -Emeroency Service/Suppression', . Lieutenant of Fira Department o',iij'.-̂ -!."5"̂ !'.I'?.-!i','i 1.00 1,00 
20411 - EmerqencyService/Suppression:..,. .•':•--.w Lieutenant of Fire Department'^^!'r5&fX-ia!=i''»:!! 1.00 1.00 
20411:-Eriienjehcy.Sen/Ice/Suppression-.', . Lieutenant of Fire Department;. ^Si£:!•;&%i?i! 1.00 1,00 
20411-Emeroency Senrice/Suppression - Lieutenant of Fire Department .;,r-î ;̂ .i::.j:.'v&.-';'-i. 1.00 1,00 

Lieutenant of Fire Department r.*^55isajî S:rrL--;C 100 1,00 
20411: Emeroency Sen/ice/Suppression—- , . Lieutenant ot Fire Departments "i '-.ISfSrJii--"! 1,00 100 
20411 - Emeroency Service/Suppression :,"• Lieutenant o( Fire Department ^Sili'i'iri!^,!i-'!^'*^:' 1,00 100 
20411 - EmerqencyService/Suppression Ueutenant of Fire Department :;,"i,'.*'/.''s„"ii--;"M ;̂r 100 1,00 
20411.-Emerqency Service/Suppression "". ", ," Temp Contract Svcs Employee;, PT!^!;i"?iteirp; 0.20 
20411 - EmerqencyService/Suppression Various 473.20 461.00 41.00 11JJ9% 11.51 5.00 s.63% 20.95 S P & C H 

zoei4-Airpon-,. •., : ' - 751 Air Cargo Way Battalion Cnief' j';, 1 ''i.'-.ill'iV'tV',ji&z.->:>i!M'^.'~:i 1,00 l i i ig^iSi 
20ei4-:Aiiport-., - ':^,-. 751 Air Cargo Way Caplain of Fire DepiartmentS-"i-^?G5®;iMS î;Wili 1,00 1,00 
20814-Ainoort, -z ,S , '•- 751 Air Cargo Way Captain of Fire Department!'4^!-'ii!tS-'«^-';1-*:!i:-\ 1.00 1,00 
a0814-AirT>or1;, • . V ! -i 751 Air Cargo Way Captain OfFire OeparVc\onV..i:Tigf:r-S'--:i'r>'^^i 1.00 1,00 

20314-; Airport ' : 751 Air Carqo Way Caplain of Fire Department S.S^ijSii.i^kfeSKj'liJt 1,00 1,00 

20814-Airpbrt •." ' ." -."^..!"'.'' '•" 751 Air Cargo Way Fire Fighter'"-'-' •-',>"'->'^^'Sim«^J^Z^^-^ 1,00 1,00 

20ei4:Airo6r1 , 751 AirCarooWay Fire Rghler'.-;w-.. .l.Sv.i-:.-^i'Hi:Xf:^i.'iji:-. 1.00 1,00 
20814 :j'yTX>ft:- , - .P , • 751 Air Carqo Way Fire Fighter !-'TI •"..'^v'v'SJi.^.^Jf^a-;'^::. 1.00 1,00 

20ei4-Airport i , "'J.f '<•<'• - ' : * « • 751 AirCarooWay Rre Fighler.-^.';!::" ^ ._-J'Sj-i^-_^'.^"Sii!ji!S<.-f 1.00 1,00 

20814.-/yrpon." " - • - , - 751 AirCarooWay Fire Fighter! ••^-•-.x.,:... '•-/\^j£?^i(^_-:i'ff^f:. 1.00 1,00 
20814 - Airport : . . . " - s. i 751 Air Caroo Way Fire Fighter „•': r J "̂ : i.'GE-.j'.^iKtis-iTB- 1.00 1,00 
20814 :Airpwt'.:,. . -' 751 Air Caroo Way Fire Rghter.. v 1.00 1,00 

20814-A'irport- , •- - - . " .-..'.."• . : JT , . : 751 Air Caroo Way Fira Fighter.!, .:^JJ-<)'-5;.S'.-^l.'Ssfi=;'^S;;)-.:l':*^^; 1.00 1,00 

20B14"-AirpOrt,^ .. C'Z. 751 Air Caroo Way Fire Fighter•.-S-V;.-ir,:.,Hs;v4S;;;M^v;,;^',;fi!'C^'S 1.00 1,00 

20814-AiliX)rt"-.' • , - ..!..."--."" - ••--«ir' 751 Air Caroo Way Fira Fighter,-M"'^vi:^*;.;i'ji-^'^^!SSi!j:^;:*^^ 1.00 100 
20814VAirport"d,'"?-, "'vrJ,' , , '•":,'.'-• -i:..'?..!;.: 751 Air Caroo Way FlreFightorr'.'"-,-!'JiT^ii: ^iS;tij,T^'!iC^-2.KS':,*:S 1.00 1.00 
20814:Airpdrl^'-'':.-,.,' . • . . .^'''^fi'.^yimk 751 Air Caroo Way Fire Fighter.- }ii^-r^x.i!\:.?;4'it:i:'iiik^,ikSii&\i^ 1,00 100 
20ei4'rAirpar1.',':. -i'i , ., ^-i '--^i^-ii. 751 Air Caroo Way Fire Fighter.~j: :̂ j!ki„i"..f̂ ;̂ :;';'.fe';.-fiiii;j';,:;iSî  100 1.00 
20814-'Airport!'!, ',- ' '4.'' '-'^.Z'^. 751 Air Caroo Way Fire Fiqhter!^"-c-'l- ,3;̂ .,>;v"-.E;iSs"-S%:ĵ 3Kr*i"?i:-:S 1.00 1.00 
20814"-Airport, , , - • -",.i':;.".B 751 Air Caroo Way Fire Fiqhter. i^fiii!fc£r;£iifo'i!i:'.»::?i-' 1.00 1.00 
20814-Airport..: . , / ? ! ' . ~.";-:s:=!!;i.»-i 751 Air Carqo Way Fire F^gWe^•.-1•^~^^i!^,'!,.^!fe,l:.:^r:fi^'.a^^^ 1.00 1.00 
20814 VAffpoft »f ...uk'. " , C'ti-^ l''K.:y. 751 Air Caroo Way Fire Fiqhter" ,'<tf;: -j" ) j i 7y; i :3^=S. i^ . i i^- tn 1.00 1.00 
20814:Aimortr:-,;.„^ • .. , . ' i - - S . i : : i . : ' i . 751 Air Caroo Way Rre Fiqhter -^i.-";..-*'->• - ̂ J^J.-:f:.Sl¥. 'Ji^if.Zii^ti 1,00 1.00 
20614-Aiqxirt.-,, . •-• .-" . ^ . - i ^ ' . . : ; 751 Air Caroo way Fire Fighler ••'.•.;S^-':.'y,-..-~--^?«:!*~;ia-j:i;^;4 1,00 1.00 
20814. Airport 7S1 Air Camo Way 24.00 23.00 . 0.00 11.39% 2.E2 0.00 5.63S 1.29 S P I C H -
20815-:'U,SJi.:Ri. --: i,; . "- .'-^ .-- '^i^iH 6550 Coliseum Way Assistant Chief ol Fire Department 0.00 mmE 
20815:U,SJ\:R.-!-,.:,:-..: • -,-..;.,•:. '--.Tft-:^ 6550 Coliseum Way Battalion Chief,J.32010,32010:.:.ffe?!ji';-:ii:ii""= 1,00 AraDic 
20815'-U.S,A.R':.:.,':''1' ' -rti.:-.-- --^rr'.^T^ 6550 Coliseum Way Fire Fighlar-.-ita ĵ,' ft;l-;'"';7,'::,;i;ffii-S..'^,-':-3i-;!-?,isr.,,*^^ 1,00 1.00 -
20815:U,S,A,R.'!:'.-.-'' , . --.••....:'i:. ••!..;:cy^: 6550 Coliseum Way Management lntem,̂ P,T•.̂ ;::̂ !>:•̂ :;̂ !f̂ i!•i2r̂ !̂l'•;!,*•!!a>̂  0.00 
20815":.U.SAR .-<.̂ U^~ ' 6550 Coliseum Way Management intern; P.T,N,30176,30176!:r,a-P^ ' 0,08 
20815TU.SAR'I'."..,-!.-;.., ' ,f ,' .^.r^v^. 6550 Coliseum Way Management Intern,''RT.N.30176.30176.:";!#-Jft 0,08 • J / l S . ' x . - ? ; 
20815; U , S A , R ' . l V . . • , , - - , - : - - ' . « - 6550 Coliseum Way Student Trainee,-. PT.N.31432.31432•:i';.,'Si'&l- 0,08 <iTO.'.M'"fl 
20815:U.SA.R ! '.->..,' - _ . ••- 6550 Coliseum Way StudentTrainee; RT.N,31432.31432tS-Js^j.'.-:: 0,08 
2 0 8 1 5 . : U . S J \ . R 5 : - -.'.t. : ' . . . . ... 6550 Coliseum Way Student Trainee; P.T:N,31432,31432=a î%;.=i:r:* 0,08 
2 0 8 1 5 - U . S A . R - . , ! . ' . ,.- ' . " !l.-6550 Coliseum Way StudentTrainee, PTN,31432,31432 S^STKO?-. 0,08 
20B15 - U.SJ^.R .",̂ . ," " " : ' , 6550 Coliseum Way StudentTrainee, RT.N,31432.31432!,?SiyiCl?» 0,08 
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;?pcp,i 

SP,PCP, 

: . -SS- ' , ^ 
'fNTOdl- ',P.CP 

.CHPCR 
t(-,Goah^ 

;CH:PCP, 
wNeedg 

I ^ ^ K * LatigiiageffijaS"-

20815-U,SAR 6550 Coliseum Way student Trainee, PT.N,31432,31432 0.08 

20815 •U.S.A.R 6550 Coliseum Way Student Trainee, PTN,31432,31432 0,08 

20815 !:u,S.A,R 6550 Coliseum Way Temp Contract Svcs Employee, RT - 0.50 
2081S - U.SA.R 6550 Collaeum Way 3.2S 1.00 0.00 11.39% 0.11 0,00 5.63% 0.06 
Emer<}ency,Servlce3'an(l S i i p p r e a s I o n ^ ^ ^ S ^ S VaHo"U8-aiS^?ff imift;S®^ li!i?500."4Sj3fe E48G,Q0S ;4i;ooi t11:39%' K14.24S !5:00! 25:63w: 1322:31^ SR8.'CHfi£tSitJISl»Sig?I 
2071 li-Erneroency Sennces Pnxiiam Unit 1605 MLK JrWay2FL Administrative Assistant 11' • • - - . 1,00 -'!;;'i!iejf!:^ 
20711K- Emeroency Sen/ices Program Unit 1605 MLK JrWay 2 FL Administrative Services Manaqer II' • 1.00 
20711 Emenqehcy Senrices Program Unit 1605 MLK J rWay2FL Emer Serv Manager, Assistant • • 100 
207,1 l!i- Emergency Senrices Program Unit 1605 MLKJ rWay2FL Emeroency Planning Coordinator - !=• - - • •"" 1.00 100 
207.1 li.'-'Emergency Services Program Unrt 1605 MLKJ rWay2FL Emergency planning Coordinator,.; ' ' • ~. . 1.00 
2071 i r : Emergency Services Program Unit 1605 MLKJ rWay2FL Emeroency Planning Coordinator, Sr. J - •-- .. 100 
2071 l-ir Emergency Services Program Unit 1605 MLKJ rWay2FL Emergency Planning Coordinator,'Sr.- -t .•• • 1,00 lOO 
207.111-Emergency Sen/ices Program Unit 1605 MLKJ rWay2FL Emergency Planning Coondlnator, Sr , -- ^ ; 1,00 
20711.;-Emergehcy Services Pnjgram Unit 1605 MLK Jr Way 2 FL Engineer 61 Fire Department.-J,32146.32146 1,00 1.00 
20711'T- Emerqency Services Program Unit 1605 MLK Jr Way2FL Management Intem- PT" i .'.'•'u •' 1.00 100 1.00 Cantonese 
20711!i- Emerqency Services Pnjgram Unit 1605 MLK JrWay 2 FL Menager. Emeroency Services 'i;.i, '.-;.! 1.00 1.00 1.00 Spanisn 
2071 l i - Emerqency Services Program Unit 1605 MLKJ rWay2FL OfHce Assistant l,'PT.N.32906,32906!., 1.00 
20711 i- Emerqency Senrices Proqram Unit 1605 MLK JrWay 2 FL OfficoManager (i!-i ' -n: ", 1,00 Taqaloq 
20711a"'--Emero«TCy Services Program Unit 1605 MLK Jr Way2 FL Temp Contract Svcs Employee, P T ? " • ' 1,00 
207.1 liT-Emeroency Services Program Unit 1605 MLK Jr Way 2 FL Temp Contrad Svcs Em^^oyee; PT.N.26523.26 0.25 
20711^- Emerqency Services Proqram Unit 1605 MLK JrWay 2 FL Temp Contract Svcs Employee, PTN.30598.30 0.25 0,25 0.25 Spanish 
20711?-Enieroeni:7 Services Pnjgram Unit 1605 MLK Jr Way 2 FL Temp Contract Svcs Eiripidyee, PT^N.32523.32 0.25 
207111r Emenjency Services Pnsgram Unit 1605 MLK JrWay 2 FL Ternp Contract Svcs Employee,'PT.N.32523.32 0,25 
20712."- Emerrjency Services Pnjgram Unrt 1606 MLK JrWay2FL Student Trainee,'RTQ.34296.34296.. - .--f-i 0.25 
20712;"- Emergency Services Program Unit 1606 MLK JrWay2FL Student-Trainee, PT.Q.34296,34296.!-, .. 0,25 
20711,. Emerqency Services Program Unit 1605 MLK JrWay 1S.75 6.25 1.2S 11.39% (0.65) 1.00 s.63% (0.70) 

lees' MLK''Jr„WayJl&ri^i.gS!S ^ 1 5 i 7 6 i t ^ : y ia9%' " a(o:6S)i £i:ooi ffi6i63%'» Si[D.70)3 

0jMa%ND,EiRM:ci^AR!i»efi9i^s^^si^ S11i39»' JKOOT •9sm^ 
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• ^ , ^ A D D R E S S ^ ! ^ i ; ; J J 3 - j S i ' S ? R 5 ? J O B C L A S S I B C ATlON ^ ' & ^ M \ ' ^ - ' ^ A C T U A L - , S R , P C P , . S ' i P p P , 

t ? G o a l 

S R P C R 

;f.Ni:£di! 
C H p C P ; c H p c p i 

v i - G o a l i ! -

C H P G R L a n g l i a g e a ^ ^ g a B r j S s ' . ' ' : 

1 0 2 1 1 0 - B u r e a u o f I n v e s t i g a t i o n s A d m l n i s t r a t l t 4 5 6 7 t h S t 7 . 0 0 2 . 0 0 0.00 1 1 . 3 9 % 0 . 2 3 0 . 0 0 s . 6 3 % 0 . 1 1 

0 f f l c e " a I . t h T C h l e f i ^ B « l ^ ^ ' O § K I ^ £ ^ B 4 9 . 0 0 ! t g 139.001'K ]!-Z.00W ii:i1.39%T (SS:63%l! Boiioii 
1 0 2 1 2 0 - P r o p e r t y a n d E v i d e n c e - . 4 5 5 7 t h S t B a s e m e n t P o l i c e P r o p e r t y S p e c i a l i s t •.- . ' ' . . 1 0 0 1 , 0 0 

1 0 2 1 2 0 i P r o p e r t y a n d E v i d e n c e 

:•...-; -'" 
4 5 5 7 t h S I B a s e m e n l P o l i c e P r o p e r t y S p e c i a l i s t : - , - , - . : 1 0 0 1 . 0 0 T a g a l o g 

1 0 2 1 2 0 - P r o p e r t y a n d E v i d e n c e , - . -• 4 5 5 7 t h S t B a s e m e n t P o l i c e P r o p e r t y S p e c i a l i s t -. • - ' , • „ , • , 1 0 0 1 , 0 0 

1 0 2 1 2 0 - P r o p e r t y a n d E v i d e n c e 4 5 5 7 I h S t B a s e m e n t Police Property Specialist . - '-..'h. 1 . 0 0 1 , 0 0 

1 0 2 1 2 0 - P r o p e r t y a n d E v i d e n c e -

. .'•''", 
4 5 5 7 t h S t B a s e m e n t P o l i c e P r o p e r t y S p e c i a l i s t - .. , . . ' - • 1 . 0 0 1 , 0 0 

1 0 2 1 2 0 ^ P r o p e r t y a n d E v i d e r i c e . ^ . ' ' ' - . , • ' : , . ' - , 4 5 5 7 t h S t B a s e m e n t P o l i c e P r o p e r t y S u p e r v i s o r - - " ' , « ' . - . ' . • ! . ; , : " ' - i - ; - :'.••.;' ; . 1 . 0 0 1 , 0 0 

1 0 2 1 2 0 - P r o p e r t y a n d E v i d e n c e 4 5 5 7 t h S t 6 . 0 0 6 . 0 0 0 . 0 0 1 1 . 3 9 % 0 . 6 8 0 . 0 0 6 . 6 3 % 0 . 3 4 S P 

1 0 2 3 3 0 - R o b b e r y T ^ ' " ' ' 4 5 5 7 t h S t 2 F L P o l i c e O f r i c o r ( P E R S ) "• ;",":--^.^' • i.i-''-. -.' 1 . 0 0 1 , 0 0 

1 0 2 3 3 0 - R o b b e r y " . . : . •- ' '• 4 5 5 7 m S t 2 F L P o l i c e O f f i c e r ( P E R S ) "•• .•'v=-.;.'S-.' 1 0 0 1 , 0 0 A r a b i c 

1 0 2 3 3 0 - R o b b e r y . , , . , ! : - ^ , i 4 5 5 7 m S t 2 F L P o l i c e R e c o r o s S p e d a l i s l ' -. . j . ! . ' : . ; i ' ! " V ; : ' - ! ; 1 . 0 0 1 0 0 

1 0 2 3 3 0 - R o b t j e r y , ,.. „ ; . • • : ' 4 5 5 7 t h S t 2 F L P o l i c e R e c o r t s S p o c i a l i s l - . ' ";. • 1 . 0 0 1 , 0 0 

1 0 2 3 3 0 - R o t i b e r y ' • - ! (..'•. -,- . ' - .^ " ' - .J 4 5 5 7 m S t 2 F L S e r g e a n t o f P o l i c e ( P E R S ) " - . ."'• •• : : . ' ; ; • ! „- '^, ' ;- i-: ' ; ' .-:-.=:=. ooo 0 . 0 0 

1 0 2 3 3 0 - R o b b e r y - ' . ' ' . f i 4 5 5 7 t h S t 2 F L S e r g e a n t o f P o l i c e ( P E R S ) : . ' ' i - i ' , s !p , ' ' - , : : ' , ' 1 , 0 0 1 , 0 0 

1 0 2 3 3 0 - ^ R o b b e r y • '• 'Ju 4 5 5 7 t h S t 2 F L S e r o e a n t o f P o l i c e ( P E R S ) , , •> „ " -w ' . • 1 . : - '-."'•. !_!.-."^••:^5.!.- 1 0 0 1 , 0 0 

1 0 2 3 3 0 = R o b b e r y ^. 1 . r ; 4 5 5 7 t h S t 2 F L S e n ^ e a n t o l P o l i c e ( P E R S ) " . ,• r.-: L ;.v:-,.j.-ii;--; 1 , 0 0 1 . 0 0 1 , 0 0 S p a n i s h 

1 0 2 3 3 0 ; R o b b e r y : . . J. . .1.2'-^,. 4 5 5 7 t h S t 2 F L S e r o e a n t o l P o S c e ( P E R S ) , '.- •̂•'1'̂ .-̂ ; 1 0 0 1 , 0 0 

1 0 2 3 3 0 : R o t j b e r y . • 4 5 5 7 m S t 2 F L S e r o e a n t o l P o l i c e ( P E R S ) • • '-.L*:,,-. '-T',-,.,,,-..',-,!-,'.;,-.:;^;-. 1 , 0 0 1 , 0 0 

1 0 2 3 3 0 ' - R o b b e r y •-- , t ^ „ • ^ , i : i ! : 4 5 5 7 t h S t 2 F L S e r o e a n t o t P o l i c e ( P E R S ) . : ' . - 1 . 0 0 1 , 0 0 

1 0 2 3 3 0 : R o b b e r y • . ' , . . . , - ' ! , . . A 3 V i 4 5 5 7 t h S I 2 F L S e r o e a n t o f P o l i c e ( P E R S ) • . : . ' : ; : - . . v - i ! i "? • • , V ' ! ; : i - ' i , ' k , : s ! ; . 0 , 0 0 0 , 0 0 

1 0 2 3 3 0 - - R o b b e r y . , ; !v- .•---.: 4 5 5 7 l h S I 2 F L S e r o e a n t o f P o l i c e ( P E R S ) 1.' .'•' 1 0 0 1 , 0 0 

1 0 2 3 3 0 - ° R o b b e r y . " . - . i - j . . . 4 5 5 7 l h S t 2 F L S e r o e a n t o f P o l i c e ( P E R S ) -..:. • lyi-^-aU-^S,^; 1 , 0 0 1 , 0 0 

1 0 2 3 3 0 - R o b b e r y - . . " • 4 5 5 7 l h S t 2 F L S e r o e a n t o f P o l i c a ( P E R S ) ' — ' - r . - ' ,f - T . " * i 1 . 0 0 1 , 0 0 

1 0 2 3 3 0 - R o b b e r y 4 5 5 7 l h S t 1 3 . 0 0 1 3 . 0 0 1 . 0 0 1 1 . 3 9 % 0 . 4 8 0 . 0 0 E . 6 3 % 0 . 7 3 S P & C H 

1 0 2 3 4 0 r P r o p e r t y / T h e f t - . : ' - . ,: ••.^Ki A d m i n i s t r a t i v B A n a l y s t I h • J ; . - - - 1 ^ ' - i , . ! . - - , - , . . ! ; - ; , , . - = ! , - ; 1 . 0 0 

1 0 2 3 4 0 , ^ P r o p e r t y m i e l f , : , y- ' : ^.:-:.--.-< L i e u t e n a n t o f P o f i c e ( R E R S ) : - : ^ - . ' - , - , 0 > ; . i y .:.-.•!':•!"'.:.--,l^r; 1 . 0 0 1 . 0 0 

1 0 2 3 4 0 - P r o p e r t y / T h e f t . , . ^ ' - .v, ' 

..'\ . • '':'.••''-
P o l i c e O f f i c e r ( P E R S ) . ..."- ' - ' : , "^ ' . i .c- iC-Jr.- , : , ; ' - : : ,^ ' "-• ' ' : •• ' 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 , - P r o p e r t y m i e n • '<- .- ; , j r f i . " v t ^ P o n c e O f f i c e r ( P E R S ) '-.r;r„'.:,.;.-;.v- -•r\.:.'.-'r.'^\-''-'-'^^:i<--':i'.- 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 ^ P r o p e r t y / T h e f t " - ' . ' . ::<. - P o n c e O f f i c e r ( P E R S ) " : . " .- - " • • - . 1 . 0 0 1 . 0 0 

1 0 2 3 4 0 ' i ^ P r o p e r t y / T h e f t i > „ . , ::.>:̂ ; Police Officer (PERS) r.-r^--^^^: 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 t P r o p e r t y m i e f t . - P o l i c e O f f i c e r ( P E R S ) 1 . 0 0 1 . 0 0 1 0 0 S p a n i s h 

1 0 2 3 4 0 = P r o p e r t y m i e t t . , - . '"'• , ! i ; f M - S f P o l i c e O f f i c e r ( P E R S ) : ' ' ^ ' " • : ; : ~ " " ' ^ ! ^ : . ^ : \ ; " j - * ; ; 1 , 0 0 1 0 0 1 . 0 0 S p a n i s h , 

102340-Pfopeftyrnieti: :,• ^ ' ' , , . , - ' - i i f f ^ i Police Records Specialist.-- • '-if. • ; i ' . " : . : " i ^ ; j ' ^ " : ^ " 3 ; ' i . : ^ . ^ H « 0 , 0 0 0 , 0 0 

1 0 2 3 4 0 T P r o p e r t y m i e f l , " " ' >'._,' '_ , . P o l i c e R e c o r d s S p e d a l i s l i . " : ; ; ' ; " " , . ; ; ' ; ' - : ' .L-v,>. ' ; ' "c..r .- iJ, f (:>;;, 1 0 0 1 , 0 0 

102340,rPropertymiefl> . • • : - . . .1 . : : - i ^ . " " , : P o l i c e R e c o r d s S p e d a l i s l „ , " , j - . : " U V • ; :a^ ' ' . ! - - ' , i j ' -> . r , ; . - i . 1 , 0 0 1 , 0 0 

1 0 2 3 4 0 - P r o o e r t y / T h e f l - . . * - , . • '-• S e r o e a n t o f P t r t i c e ( P E R S ) V v ^ - : : . t A ; * ' i ; - - ! - ; ! ^ i ^ ' J t 1 , 0 0 1 , 0 0 

1 0 2 3 4 0 ' s , P r o p e r t y m i e f t i . ; * . ! r . ' : . ," " . . " ' , : . -L-""" ' , S e r g e a n t o f P o l i c e ( P E R S ) . ; ; : - L - v? ; , , :S ' . ; i t L£5 . ; - - ; i : v . , " ; ; 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 , ? P r o p e r t y / T h e f l . : , . . S e r g a a n t o f . P o l i c e ( P E R S ) ' ' Ci ! . f , . • • i ' . : , : ; ^ ' j . ' . ^ ' . .Vr ; . ;« ,>- " ' : :K~. ' 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 - P r o p e r t y m i e t l . . s , ^i^f-- . S o r q a a n t o f P o l i c e ( R E R S ) ' i , . C * ~ ; ! ; ' 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 - P r o p e r t y / T h e f t ! r , - ; - : : j T ' " , : ' '.sj;-.*- •.,-i-r~± Sergeant of Police (PERS) i'-,';.'^ '•'•'-i 4-:- .^ ' . 'L^, f i i , i , - i4 i , ; ' .>.-#, i r . : - 1 , 0 0 1 . 0 0 

1 0 2 3 4 0 - P r o p e r t y / T T i e t t ! ! •!. • . : , , ^ S e r g e a n t o f P o l i c e { P E R S ) " - ^ - . ' . - . . - : ^ : : A : ^ i - ; ; ! ! . - • . i . ! ' ' ' ^ L ^ c a : ! * * . 1 0 0 1 0 0 

102340; Propertymien:!! .'.•.•.yrj • ;--:';-.r. Sergeant of Polico (PERS) "', ^y^f fc!-~-:-L';!,-=-i-,.uS-iS,-:>A= 1 0 0 1 . 0 0 

102340 - Propeitymieft • ' - ' , , S e r o e a n t o ( P o l i c e ( P E R S ) ' . ' ^ i X 1 0 0 1 , 0 0 

1 0 2 3 4 0 - P r o p e r t y f T h e f l 4 S 6 7 t h S t - 1 8 . 0 0 1 7 . 0 0 Z . 0 0 1 1 . 3 9 % ( 0 . 0 6 ) 0 . 0 0 5 . 6 3 % 0 . 9 6 C H 

1 0 2 6 1 0 T ! C r i m i n a l i s t i c s U n i t - S - l i ' ; \ s - i . .,>,-^i!i-.-iri 4 5 5 7 t h S t 6 F L C r i m i n a l i s t 1;.. ' - ' . . i : • • . - J : i ! - .U- . ' " " j r : ^ " <«:,::•.•;:";«:.;,:t 1 . 0 0 

102610 T' Chrhinalistics Unit t ' i ^.-'^ ."i:-..i .a.'.-UiS-:i 4 5 5 7 t h S t 6 F L C r i m i n a l i s t h ' . . " ' i . - , , : ' ' ^ , ' ! " K : : j r ; ; i . & • • / ; , - - ; ; ' - . ; i ) i i ! i ; : ! : t : j S ; ; r ' ! v ! ' 1 . 0 0 

102610 -Criminalistics Unit'^iVM,. •:.::i."'^>,:.Vi'.' 4 5 5 7 l h S t 6 F L C r t m l n a l l s l l ; ^ : , i > , ' : - , s . ; ' j ' i ! K V . - ; i ' : ' j • ; i ^ ; : : r , » ! i T : ' ' ! , ' ; i ( : ; y ? ! a ; ; K s ^ 1 . 0 0 ^ i 
1 0 2 6 1 0 " C ' r i m i n a l i s U C T ' U n i t ^ ^ 4 5 5 7 l h S t 6 F L C n m l r i a l l s t i ; E . 3 1 3 8 i : 3 1 3 a i g ? ^ 1 . 0 0 

1 0 2 6 1 0 - C r i r f i i h a E s t i c s U n i t i c ^ ^ . . . -. , . 4 5 5 7 t h S t 6 F L Criminalist 11 :'-/,;Tr,r- -^S^' . ^ : r - ^ ; f t ^ „ ' - ; ^ ^ ^ ^ ^ T = 0 , 0 0 

102610 - Criminalistics Urut ''i.-!^.. 4 5 5 7 t h S t 6 F L C r i r h i n a i i s t 11 . W J , - ; , ^ " . ! ? ' . • , ^ ^ • " • l i ' . v . A-.D !i.-J-.l'.V jA-!^?^.^.7i. 1 , 0 0 

1 0 2 6 1 0 T C r i m i n a l i s t i c s U n i t : ^ ' . !•:"•"- 4 5 5 7 t h S t 6 F L Criminalist ili,.'-3ti-:'<?r:" v.-. 1 , 0 0 

1 0 2 6 1 0 - C r i m i n a l i s t i c s U n i t 4 5 5 7 t h S t 6 F L C r i m i n a l i s t I I6 ! ' .& ' . ' . : y .v / ..p.''. ' ' ; - , i f : : : ^ ; : , . ! v ; : / : ^ ^ > i C , ^ 7 : ' ; , . d i , r 1 , 0 0 

1 0 2 6 1 0 T C n m i n a l i s t i c s U n i t ' ^ ' j ' J : - . ;,;rv-i -.; 4 5 5 7 t h S t 6 F L C r i m i n a l i s t II'," !'.-.'.^".-:"'.^i:^t;;j-:-^.'^h?# '-^'-••f.J. •-,: • •^.;;-ri;s!a - ' . " ^ i ' ^ ' : !S 1 , 0 0 

1 0 2 6 1 0 - C r i m i n a l i s t i c s U r i t t " . ' ^ L " K -/,' . , 4 5 5 7 t h S t 6 F L C r i m i n a l i s t l l-;, ' :"-S=.-.^"!;, ' .v;: ' i :?.', ' i : , ' :^' 7"?7-7. .D --^i_"'.-:fc? : f ; i ! v ! : i ? r ' 1 0 0 

1 0 2 6 1 0 r . C r i m i n a l i s t i c s U n i t ; r . ^ ! ; 4 5 5 7 l h S t 6 F L C r i m l n a l i s l l l ' - i , : ; : . ; ; =".*«.;•; ; . ' ; , v i - . " •f •-•„•' ' - i ' ^ ^ . : - ':-Jj:V:.:r. 1 0 0 

1 0 2 6 1 0 . " C r i m i n a l i s t i c s Un i t , . ^ . ; - i -> . „ > ' . ' * j 4 5 5 7 l h S t 6 F L C r i m i n a l i s t 11 ( F i r e a r m s U n i l ) • i ; !'•'-l-'.:'':•'•'.^•'.i^:it:!jI;-:fei^ 1 , 0 0 

1 0 2 6 1 0 . " C r i m i n a l i s t i c s U n i t - ^ ' T . ^ t - ' . - 4 5 5 7 l h S t 6 F L C r i m i n a l i s t II ( D m g A n a l y s i s U n i t ) ; - i - t i " ; : i - . i ; z . ' i V j - : ^ . ; t 1 , 0 0 mms 
1 0 2 6 1 0 - C r i r n i n a l i s t t c s U n i t . , 3,'1'r:- 4 5 5 7 l h S t 6 F L Criminalist ll(;'-'i.''.i;i,tV.-v";* > V:.ir , .••">,'-,':^f-,'.-;.?"-^i^,;;.?;- , 1 , 0 0 

1 0 2 6 1 0 T C r i r r i i n a l i s t c s U n i t ^ f f ' i x - •J.^'r. . '••••:•'••. 4 5 5 7 l h S t 6 F L C r i m i n a l i s t \ \ «~ ' . ' - : ^ . ' - - : ' ' - - ' - : : ' ^ - . - ! - . ' - g . . - ^ : • > . • ! v ' " • t " ^ ' ! ^ ; i ! . ^ ^ . ^ „ ~ ^ 1 . 0 0 

1 0 2 6 1 0 z C r i m i n a l i s t i c s U n i t ^ S i . , " * ' 4 5 5 71h S t 6 F L C r i m i n a l i s t II ( F o r e n s i c B i o l o g y U n i t ) - ••"• ' -., i , f ' " ; . . . f . r : ' ' ; ip ;y& 'F 1 . 0 0 

1 0 2 6 1 0 - C r i m i n a l i s t i c s U n i t i ^ . - H i j ' - u J-",.j" - - '• 4 5 5 7 t h S t 6 F L Criminalist \\'ti'&,':d:!'-.'.y:^ •• :•':•'•;• :-.X--^:jif:':m: 1 , 0 0 

102610 - Criminalistics O r ^ H i ' A & ^ u . 4 5 5 7 t h S t 6 F L Criminallstlll.ji;;:::-ai."i v - • i . ' . , . . - 4 . ! . ' ' 3 ! i f e 1 . 0 0 
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f^Mf'O'AKliAND; ROLil CB^M ^ : 0 i ^ ^ ^ ^ ( > ' y j O B . C i : A S S I F I C A T I O N ^ ^ | ^ r S | ^ j | TACTUAL^ *̂ 5£Rî *̂ J.̂ 5'̂ '̂ ^ ;sg.F^^f^ S R J ^ P CH fJCP =CH.PCP^ CH pep Lafi'g liage " i ' ^ ^ ^ ^ S i S 

' r f s L ^ D E R A R T M E N m i S r a 

^ : 0 i ^ ^ ^ ^ ( > ' y j O B . C i : A S S I F I C A T I O N ^ ^ | ^ r S | ^ j | 

mm 
feGoar^^ pm 

=CH.PCP^ 

HNwd^f 

102610 - Criminalistics Unit 455 7th St 5 FL Criminalist 111. -., !- • • 1.00 

102610 - Crimlrialislics Unit. 455 7th St 6 FL Criminalist III.' - .-" . . . -. ' .".. • l.OO 

102610 - Criminaiistics Unit' 455 7th St 6 FL Exempt Liriiited Duration Employee, , •',- - ' . . 100 Cantonese / Mandarin 
102610.-Criminalistics Urtit-.s. 455 7£ij S! 6 FL Forensic,Techoidan,,^; • .<..̂  - - , - . , . • „ ; ; , ' , . ' . : 100 

-102610SCiiifiinaristlra U h i t ^ E S S s t i L m ^ J ^ S S 455 7th St 6 FL latent Pnnt:Ei(aihiner.l:E.32145!32145S^^^^t4.S:-rJ 1.00 
102610-Criminalistics Unit "•- 455 7th St 6 FL latent Print Examiner 11 •• .. ': ,.;."i-. •. -^''. :i:c.^.i<i.^ 1.00 
102610-CriminallsticsUnit . . 455 7th St B FL Latent Print Examiner ll . V . '•• i,-'-̂ -'.-\'>-• •'.- '„-"••.-,.-..;:-, 100 

102610: Criminalistics Unit • 455 7th S t 6 F L LatentPrintExaminer.il. ....^^'^.-ji^'i,. i ' i iA<' ' : !r-,..-..; 1.00 
I026I0_-,Crimrnalrs!(cs(Jn(t. 456 7m Si 6 FL Manager, Crime Latioralory - ..,,-:!, ^ ^.!-'-*!.(.a_lf!;:« 1.00 
102610-CrimirialisticsUnit. .T , 455 7th St 6 FL Office Assistant ll;, >.!:-:/ :". ,,--,;.i':ai,. L-'-.;r'--,''^.j'..-j-j¥.'y -.^i 1.00 1.00 
102610 • Criminalistics Unit 455 7th St 27.00 1.00 0.00 11.39% 0.11 O.O0 5.63% 0.06 
107010 7 Bureau ot Field Operations-Admin 455 7lh S11 FL Deputy"Chief o( Police (PERS)-^ i i i^- -'- ' ' - ' ' ' -- . .• i ' ; ' ! ;";- .'-.̂ iĵ . 1.00 1.00 
107010^ Bureau ot Field OperaBons-Admin . .' 455 7th St 1 FL Police Officer (RERS).J ^'..ia -,5r,i.=.H';-v v.-.̂ ,-̂ :: ̂ .'^..-dJ-.:: 1.00 1.00 
107010 - Bureau ofField Operati'ons-Admin 455 7(h S11 FL PoliceOfncer-(PERS).^;= ' ^ "::?;-.-:.,? .!'-l^-<---:.f..v ^:,.-a- 100 1.00 1.00 Cantonese 
107010.-Bureau of Field OperatldnsT^dmin 455 7tn St 1 FL Police Records"Spedalist'-r ^ti•'i•^^>•\^y^^^::<.-':.i'<JX'''fk 1.00 Mandarin 
107010"^ Bureau of Field Operations-Admin-' 455 7th St 1 FL Police Records Specialist,-.'.',:,"vv:,.,!'^. -'W- -.-i '>>'-:.";=-.-."' 1.00 Cantonese / Vietnamese 
107010,7 Bureau "ot Field Operations-Admin 455 7lh St 1 FL Police Reconis Specialist...i"!,.'.Jj^^'i.-.--. 1,00 Tagalog 
107010-BureauofFieid Operattxis-Admin', • 455 7th St 1 FL Police Reconls Spedalisl ..-•.i'Ki;;..---'-• '..^.y->'• :T- 1,00 ^m3 
107010 - 6urea"ij of.Fiefd OperaGoris-Admin. 455 7lh St 1 FL PoUce Services Jebhrvaan il. !::,;i'.--i;!j,;-! '.- '"j.'-'- •;-;;,"5.".jJ:;f 1.00 
107010 - Bureau ofFieid Operations-Admin, 455 7th SI 1 FL Seroeanl of Police (PERSJi;'.";'*.^ '••','''-<•..''".'•'Sr.::'-.:•>::.•.•-•?, 1.00 1.00 Tagalog 
107010 • Bureau of Field Operations-Admin 455 7th St 9.00 4.00 0.00 11.39% 0.46 1.00 5.63% (0.77) 
107iiO.rP61iceArea,1:;; . . , - Field Captain of Police (PERSj' iw •?"-i.."-.;-; '•- -^^h- iur : -.'O 100 100 

107-1 lDi;policB:ArBa'i1 ^ £ S E 3 i S S S S a j 3 ! ^ T i ^ Field Deputy ehiet."of:R6ll6B'(PERSJ!E33408.334O8Jge,!d:L:iSi^ 1,00 1,00 

107,110-PoliceAreal. ; : - . - "• " - Field Lieulenanl of Police (PERS),"-" i.''!; ""•-*".- :'''̂  • '-.--..'̂ •t!̂ '-'.':!• ;t 100 1,00 

107110> Police Area.l.::, Field Lieutenant of Police (PERS)"--.''•••!^.-' . ' J : -,-̂ y-:...'-.t,iJ"-'E!.-S' 1.00 - 1,00 

107110,; Police Ar^a.1 .," , " ,- Field Lieutenant of Police (PERS)i. -ff.̂ ^^-j-- -^-.^ - &'''-.-*J*^:;-. 100 1.00 

107110,-Police Area.l^.. ; ' . ' : - ! .- . ' Field Ueutenant of Police (PERS).':i.,='n.;r •. "-_:-,-.r--'V''.^.,,,i,ii!:: 1.00 1.00 1.00 - Cantonese 
107.l10""7PollceArBa1 .-',„:':-!•? , Field Lieutenant of Police (peRS)'.'"'^^'/:!.- i-iii>.'.:';î -.''.i-î !̂'̂ i*;!:-?:jt 1.00 1.00 

l07i io_-PoiiceArea,l ' ' - .- . : i-.' :- - Field Police Eviderlce Technidan.:i;.':."!.,.'^.';.""'?:. •» .̂?.'i'̂ î .Uto5i")-,r 1.00 100 100 Cantonese 
107llO-Police"AiBa,1 . ! ! - . Field Pofice Evidence Tecfiniciani ,- -.'"•,-' ^"!S'^ t-.--if 1.00 1,00 1.00 Spanish 
107.ll0-"PoliceArea,1..S-xh •. Field PoFice Evidence,Technldan..'.".,••.:::••,: • . .'r-.^'&.'.i.jLWCL 100 1,00 

107l10-'PoliceArea,l>..;. .?:' ':.!:••:-' '."- " . .•.;,'- Field Police Evidence Technidan!,^ ; .r.''.:t--:':/^'';-;,.'\'-?-S','r';, '̂ t̂ 'ji-f. 1,00 1,00 
107,110; Police Ar^ 1..!',u^,iv.T,", , , • Field Police Officer {PERS)r.-^'"v?-'^"?:i';^:'s.:"xr!-.:;?;?^^^^ 1,00 1,00 

107110 - Police Area .1S Field Pofice Officer.(PERS)4?.:j.-f.i;:i;-_;--.;.!:u,.:;>^5i"^,K.-.'*>.^^^^ 1,00 1,00 100 Spanish 
107110" PoliceArOT,l;::::";.^v^;.".!.r- •. '"- Field Police OIIicer(PERS)!=,'„-!iC- •XTj'-:H-'.- ^ i . - v ^ . v - : - ; ; 100 100 

lOTllOr'Police'Area.lSii:';::::-.-,'. •.l'<'':^: • ' f " . : - i ; Field Police Officer(.PERS)':"« :̂i:.̂ -.'f.;-.'!<--;".:i.'i,;!̂ "--''''̂ !':'.--.:X'̂ ^^^^^^ 1,00 1,00 

l07llO,-Po(ice'Area",i;d,i^V-,''.''.j:,:-;i' ". • ""-.l.-'l Field Police Officer (PERS) PSO::^;!.*:,:*, .^^)@:?'y";J;ir.:;;-:i;i.j;a:' 1.00 1.00 
107.110 - Pofice Area i e ' t . y - ^ - i , ' " ^ - : Field PoGiM Officer (PERS)yi'"',r>-''fcc,":i.-.*^'^-^''^5-'-w - ' i^ftf 1,00 . 1.00 1.00 Spanish 
107,110 - Police"Area.1'-:-:LLJi.'„-i::^.- .-f: -; > Field Police Officer (PERS)";!.". - l̂̂ fe-;J•-.l._•:" Jj;;.'-;5--.^!.;.':iL.-'ii!-'?iB' 100 1.00 

107110 7 Police Area 1 A L & i ^̂ -̂̂  r r - "«:-" - Field Police Ofltcer(PERS) RS0:.:-':;%"«:jr.-1<!/- .J--r.i.'*Vft>S '̂:::*!̂ ! 1,00 1.00 1.00 Spanish 
l07.ll07pollceArea.lJ;','.:'.-:^.:/Aj- ": .' '• -i' Field Police OfrK»r(PERS)-!cr-r.i'i-'y":.-i'"!:=iR^"A'>"3SW^^ 1,00 1.00 
107110 ;Police"Area li.-..,":r-ii!i,-j.", ,-,-'̂ , Field Police Ofricer(PERS) t-i^.'-^.-'-''rT,f^'s:t:--''-.'-»'i'ff'^ 100 1.00 

1071107,PdliceAiBa,l,sr Field Polica 0fridBr,(PERS)"?.:.-".i.~<.^^i:(;;^.^:..-5=''-K-!:tti^^^^^ 1,00 1.00 
107,110,-Ponce Area.l,^.-,..v-t-:3.;..?..•!:., -^l.-.-l Field po\\<xofr>cer^PERS)^>..:.r7'^':y^:'^.-^^^ 1,00 1.00 
107110,-, Police Area ,1 ,',',!&.,. >.l:''' i-^'J . : ' i ; ) i ; Field Police Officer {PERsy-i''%j^i'i''i--'^':S^'i/.:-'*rv.ni'^^ 1.00 1.00 

l07llo:police"ArBa1' r-..'-..'^ -. •••'<-• Field Police Otlicer(PERS) PSO..:i.a'A-;dr!i^-^^M-^:..xJ:^ii^.-- 1.00 1.00 
107l lO-Poi iceArMl;Li* i ' : . , . , Field PoDce Office^(PERS)l^d;J'iii^':~-.!'i^-:fe«/'''^*s^''-,^Vi^•^':=^f^ 1,00 1.00 

107.l10:^Polic8'AfBalt"^;:i-::.•J="Vi,':.-!'-•^:-.',;,-,v f,f : Field Police Officer-(PER5) I, ajf'^ysk,~^\''i:i>'B:i^-!'-^^i. 1.00 1.00 

107.110': Police ArBa1?;:j!:";.\.i^^a\.i".Ta^<.:-/--J"'^.ii Field Police'Cfficer^PERS) PSO^:i^:kist-m^'r^'^-it^^::-.iii:'^: • 1,00 100 1.00 Spanish 

107110,-, Police Area ,1 iiJ,'.,.~'.!Ji,-' ^ .1-^ Field Polica Officer[PERS)'v:^i=i!i"S:f5i'':2i^/.--."":^.'^-!-i:i-.-^^"^ 1.00 1.00 

107110 f Ponce Area I^.-.^&IU",^ - L l T^!;' 

•̂':: 
Field Pofice Officer, ( P E R S ) i i S > " ^ I ;i,-;SiS"£!*Si1i; ."7̂ 3̂  100 1.00 1.00 Cantonese 

107110; Police'ArBa M . A , S S ; S ^ ^ ' , . - i i i Field Pofice Officer (PERS)in'j!^ii.' '^^^;;*e-^W';.?^a:^^ 1.00 1.00 

107lIO'7Po(rceArea,1 ;.•';--.',/^.•-!.V,.:.7ii:&:Si':. Field Police Dfncer,(PERS);;:,,,'xCi.i'i-ftf5J-j.^!-i:s,,.,"f'-?;:rt:.;a£« 1.00 1.00 
107,110: Police" Area 1 ' ; J=-_.!!.-3'•r:-,!:;-.-.,:',:,^?;?!;'.!^ Field Police Officer(PERSlif»x5Ji';;!:>ii--^a?;iSi'-:^fc--S.V"''3-!)rlirtCi: 1.00 1,00 

107110,-"Police Area i:"i-,-,i--. i'. • A-^..-. '•'A Field PoUce Officer,(PERS);("'"*-ji'.=.'&-"^!-'-;":JV,-."-.^">i^';^.!, ^/i.v: 100 1.00 
107,110-PoliceArBal',•!. li- -j..; .•: 1- Field Police Officer(PERS) PSOr.^.Tf l ' f i ' . ' - ivZ•^-^-.- ' I ' -^ i .- ' i ! 1.00 1.00 
107,110-PoliceArea 1 ,,•4-,̂ •̂ r.̂ •.,. "*';tf,-M.i,ii--..! Field Police Officer(PERS)• î,'..ili,'̂ S^^Jl?'i-"."^^•'.';̂ S"^•--i•':̂ '-'-!••''̂ :t̂ ^^ 1.00 1.00 
107110-PoliceArea.l 'w •~":' :L-..,:.'i!^,..:--'i. Field Police Officer (PERS)'rfc^^S-4;;£,î î---!î -î '̂ir!.'" î.';',i!'i5i-;̂ ^ 1.00 1.00 1.00 Spanish 
107110-Police Area 1 --.^ .::;' . .d-^i=L'AA Field Pcrfice Officer, (PERS) W^.-..:' 1.00 1.00 

107llO-.Police Area 1 - • ---"--.'!: . . Field Police Officer (PERS) PSO'i-."^(^i.*-r".-!l«:ii-- ---•"-'- i.'ri. 1.00 1.00 

107,110-PoliceArea 1-': '7 '.if.' Field Police Officer (PERS)5S."^J,-:^.f.ri."Sf>-;..'-;t::^-'^fi:i.^; .• 1.00 100 

107.110: Police Area.1- ,• -•..-•' -""". i . ' . : . . ' Field Police Officer (PERS) PSOQiimii^^'i'Vi'''^^"^'-^ ^h''. 1.00 1.00 
107110-PdteeArea I . -'̂  V-'--- FreW PoftM Officer (PERS)£^i.ui!^2j!3''ii''i*:'''.V-^ 100 100 
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i^ '̂̂ jiS A D D R E S S 3^?^f fe^®i r i i "^ . i ^ 'J0B C L A S S I F I C A T I O N M ^ ^ « ? P I * ' ? P A C T U A y 

1 ^ 
•gPCP/S 

i i i 
S P ^ P C R 

I S 
;SP,RCP: SfJ -RCR C H P C P 

mm 
! C H P C R C H P C P Lahg^lB•gB*ttf^,;",if^;(";:^^ 

107110-Po lK» A rea 1 Field Pol ice O m c e r ^ P E R S l ! - 1.00 1.00 

l D 7 l 1 0 - P o ( i c e A r E a l Field Pol ice Offlcor ( P E R S ) . "> • - > 1,00 1 DO 

1D711D - P o l i c e A r e a 1 Field Pol ice Officer ( P E R S ) P S O . - - .: : . . '. 1 0 0 1.00 

1 0 7 1 1 0 -Po l i c e A r e a l Fielo P d i c e Officer ( P E R S ) j ' . - " ^ .r 1.00 1 DO 

107110 -Po l i ce A rea 1 . - - - ( , r Field Pc r i i caO f r i ce r (RERS) j , < -• 1 0 0 1,00 

1 0 7 1 1 0 - P o l i c e A r e a l . , ' - Field Pol ice Off icer ( P E R S ) : , - . : - . ' L ' . i . ! " " • • : ; • : . - 1,00 1,00 

1 0 7 1 1 0 - P o l i c e A r e a l . . Field Pol ice O f f i c e r ( P E R S ) P S O ; . i.'-f^w,-••"-' - 1 0 0 1,00 1,00 Spanish 

1 0 7 1 1 0 -Po l i c e A r e a l '-l..>!r Field Pol ice Officer f P E R S ) P S O , " ! ' : r . ] r ; 1 0 0 1,00 

1 0 7 1 1 0 - P o l i c e A r e a l -..-.'S-. -.- Field Pol ice Officer ( P E R S ) P S O . ^ . ^ - J ; •-.-"•, v : t--" - ,• -'^^ 1.00 1,00 

1 0 7 1 1 0 -Po l i c e A r e a 1 Field Pol ice Officer ( P E R S ) - i . - - ' f e ^ . - " S t ^ - i ' ^ ' W ; : : j - : ' 1.00 1 0 0 

107110 7 Pol ice A rea 1 . J i '. Field Police Officer fPERSl-I-itf-X-Cl:-''.!:^'- •'^'''- - -•.--S'-'-. 1 0 0 , 1,00 

I 0 7 M 0 " - P o ( i c w A r e a t -..-u Fieia Polica" Officer / P E R S ) - -i.'i.=•,'-.-::;.: ft ,•;..'.:-;:-'-. • : • . ¥ f ' 1,00 1.00 

1 0 7 1 1 0 - P o l i c e A r e a l " Field Pol ice Officer ( P E R S ) "i'pi.i^,^.-. 'v^^.'^' .• '•••"' ' • • (':,- " - - J ' 1,00 1 00 

107110-PdiceArea 1 - ' • - Field Pol ica O f f i c e i - f P E R S l ? . . ^ H - W l . - ^ : ^ . . : ' ' ^ - . i. '".•";• • ' ' - i . L j , 1,00 1.00 

107110": Pol ice A r e a l ~ ' . Field Pol ice Officer ( P E R S ) PSQ,':£.'!=.: '_,!. 'L-.,-- '"-*= ; ; 4-',-- .=!-*?•:• - 1.00 1.00 

1 0 7 1 1 0 - P o l i c e A r e a 1 . " , . Field P o n c e O f f i c e r ( P E R S ) i t , M . - ^ - . , : - ' J . . r ^ . - ; ' f A - ' " ' - -. •<" ',' 1 00 1.00 

107110 - Pol ica A rea 1 , ,. .: Fiafo porTceOfficer(PERS)->^:.j.-.-;;v,-".,, „ 1,00 1 0 0 

i 0 7 1 l D - P o l i c e A r e a 1 • :f Field Pol ice Officer (PERS)-,>:B-«-.-^^:' .•!-.-;W'. ^'v.f ^ : ;. !:., ^: -• 1 0 0 1 00 

107110 -Po l i ca A r e a l . , " " ' : - Field PoriC«Otr icer(PERS)i" : ' . '^ . ' /k- f . - . i ' : ' l r ' " 'v.-- . --^-, ' • - -!-. voo 1 0 0 

Field PonceOfriceT,IPERS13-'i,'-i^^r.,i';-7':"s: i."-":':- .: - >: L 1 00 IDO 

t07110-Pc r ( i ceArea 1 Field P o i l c o O f f i c e r f P E R S ) ,"! K..-. .^.i.^f:^'. -•:•"---." 1 0 0 1.00 

1 0 7 1 1 0 - P o l i c e A r e a l -. v ! Field Pol ice Officer ( P E R S ) V ' . ' i - / ; - c v - l : ' l J : ^ i " , . : * , ' ' - ^ • . . 1,00 1.00 

1O7110-PoliceArea 1 -.• - Field PolicoOfficer(PERS)';'.'=ifi^"-;.'.i!---|;v--..v-rt:s:::-;-'-'- • "••"' 1,00 1.00 

l 0 7 1 1 0 - P o U c e A r B a . 1 Field PoDce Ofricer.(PERS\jS.":?3^-5'«L-i',.:.7:.:A I --S - . :- - 1.00 1.00 

107110 - P d i c e A r e a 1 . , , Field Pol ice OfrK:er.(PERS)-.i-;w>-S-'>-.^i"V.;"'-~fr:^^--^'"- V^'.". ,":. • 1,00 voo 
1 0 7 1 1 0 -Po l i c e A r e a l :.- , . ! I i V . . i ! ! Field Police Officer (PERS) ..•lJ""^w:;::j-5,':-:-:..3S,:-^iv'- - •:.••}• V:.. 1,00 1 0 0 1 0 0 Can lonese 

107110 -Po l i ce A r e a l : ••"• .-• vS, -f. •• Field Pol ice O f f l c e r ( P E R S ) i ; ' : : ' S : ' ! " i 6 U " ! : i : -.i-s-k';v.i.r' . i ^ ' - ' ^ .:• 1,00 1.00 Vietnamese 

1 0 7 1 1 0 - P o f i c e A r e a l , • . . . i ! . - > : . - V - / Field Police OfficerlPERSl :s::\J.r.LJ^--:-!^s:^ :-™-r. '.',- -A 1.00 1,00 

1 0 7 1 1 0 - P o l i c e A r e a l "; u '-:'.:••... ,'-'-i Field Pol ice O t n c e r l P E R S l ' -L'^J.^r.Si.-fii iC^sr-^K.=:^-.--i" ^ - - - ' i ' : : 1,00 1.00 

107110 - Pol ice A r e a 1 

. -- ' •'• : 
Field • Pol ice O f f i ce r {PERS)PSO; " ; : : . ' rU :> .J " * : . i y i i : ; . : i - „ 1,00 1.00 1 0 0 Spanish 

107110 - Pol ice A rea 1 

-'-••'.• .'•'•• 
Field P d i c e Officer lPERSl , ' - - ' : : . - - " r ; i;•':•V.i:;H•K^i:^.:.i,t..^,«^"^ :- 1 00 1 00 1 00 Cantonese 

107110 -Po l i ce A r e a l . 

, , , -- • 
Field Pol ice O f f l c e r l P E R S i y : ! : ^ h ^ . o : ^ , . . : - " ^ ^ - - - - - : r 'c ' U : ; ' : " • 1.00 1 00 

1 0 7 1 1 0 -Po l i c e A r e a l 

. . ::'•.-.• •-
Field Ptrfice OtTtcer (PERS):rf '"*?..i! '-v.. ' iSi,ft:^t'«-t";; j .•.-.'.•.!:- .'•-",- 1 00 1.00 

1 0 7 1 1 0 - P o l i c e A r e a l . . "••-i " . ,1-.-"- Field Pol ice Officer ( P E R S ) - t ' ; ^ J : - : c A i f " " ^ - S - ' > : ^ K r ^ ^ - ; - " - ' l - ' - 1,00 1,00 1.00 Spanish 

1D7110-Po l i ce A r e a l !-.! • t; .... . •̂ ,!,. Field Ponce Officer ( P E R S l i.~"i•%:=.'.'',;ri::'i^s"->.V'. •̂.".%"- - - 1,00 voo 
1 0 7 1 1 0 - P o l i c e A r e a l , Field Pol ice Of f lcer (PERS); t - " i : . " . i .v ' - :^ ' i { .̂•iJ^rri !'r,'^7.,*,;-.,.:v::.i''.' 1 00 1 00 

10711D-Po l i ce A r e a l ! " . '....f. ."!.-.-:. Field Pol ice Officer ( P E R S ) •,f!,^.!l-.-':-:;ii!l"'^ftr"S--;-~>::..--.-"-,r",^ 1 00 1 0 0 

1 0 7 1 1 0 -Po l i c e A r e a 1. Field PoBce.Of fK»r , tPERSl . , " -A i i ^ r iK i : j aS fcy !A- i i " . ^ - - ^^ 1,00 1.00 

107110-:Pof ica A r e a 1 „ . : . . ' f t ; " - , . : - ^ : ' Field Po l ice Ofricer,(PERS)7.'3;:, :^.K!s,^!a^;! i ;r^i^ 'S;c.,^^^^^ 1,00 1.00 

107110-Por i ce A rea 1^.- ' -.- • " , , , . . - i i i - i . i> - Field Pol ice Off icer ( P E R S ) "..'^i,'^i5!M;•"•;•J;ta^i5^£^':^-^:.•-«i.^?;^i":!^.:. 1.00 1.00 

1 0 7 1 1 0 -Po l i c e A r e a l . . • , . j . Field Police ot^r(PBRS\..:i''::^i-:n2^^^:^..S;^'^-^i^^.,:^l^'i::^'^ 1.00 1.00 

107110,- Pol ice A r e a l . ,(,(-- -T.- i :-- : Field Pol ice Off icer (PERS)-:=-?^..^5";,i'?l'^.?:'-:'!."Jl,S';.^-tV;':.ji.,k:-'-!.-'-;. 1,00 1 0 0 

1 0 7 1 1 0 - P o f c e A r e a l . •, '-"", Field Pofice Officer. ( P E R S ) :ri;7-.-A!^2?-'S^::n'jiVifc^" 1,00 1 0 0 

1071 10 7 Pol ice A r e a l . „ ! , • • i ' . . ' - . . r . j . Field Pol ice Off icer f P E R S l S-;;^l':^"Si;i«-;r5rSL."-in?r!T;"-iy:- -^is 1.00 IDO 

107110 - Pol ice A rea 1 . 

' • .-•< 
Field Polico Off icer ( P E R S ) ;,"~-j;"..-i~-'-:^^i4:ir:Si^'S.w'^.:ii=:-,";-'!'!<.''^-^ 1 00 1.00 

107110-pQl i ce A r e a l , : f , ' ^ ! , ; . - - Field Police Officer (P.ERS).^.::'.t..T.''.-£i,,''!n!t-?r.7^^^^^ 1.00 1.00 Spanish ' 

107110 -Po l i ce A rea 1 - '.J ''...•-.'I'i -'. Field Pol ice Officer ( P E R S ) X i ^ i i ^ ? i < : i ^ . i i !B3i^: f ! !n<. ' !S: i r : - : . . , 1 0 0 1.00 

r07110 - 'Po toe A r e a l . - -.-k-^ ; FisW Ponce Off icer . (PERSl- , ; i ! i '?^ ' : "^- ' ' :^ : -S"^ i^ ' -^5:*- i " f ' r i " i^ 1,00 1.00 

1 0 7 1 1 D i P o l i c e A r e a 1 , . - ' . , , . - , ' . " , ; ' i - " ' , : - ' . ' ^ , ' j - Field Pol ice Officer. ( P E R S ) "ji-.^:/*:-.-5v.^ti?v:-i;i';;:.L-5yS,.fe I.-.: ,'•:,.-.;" 1,00 1 00 

1 0 7 1 1 0 - P o l i c e A r e a l . ,." J , , ., ';"•: j . ' " . : : J ! Field Pol ice Df l iMr,(PERS}t^ lJ ; i :^ i : " ; : ; ! ' - t /L ' i l :^S: i -* : ie ,7; ! ; :^ : , . :^ 1 0 0 1 DO 

107110 - Pofice A rea 1: , , . r .- ,- - . . . Field Pol ice Dff ice^(PERS|>.C^i: ' i^*t ! i l l^•"«-Si i^! . t i •L.^,>3^•J^ 1 00 1.00 

107110 . Pofice A r e a l . , Fiew P d i c e Off icer,(PERS)l- ' .Ai i , ! iSi5! i i :- i iS'; ."£^,ai; i / , ; ' . , i i : ' , . .- , ; i 1,00 1.00 Vietnamese 

1D7110-Po l i ce A r e a l , ' . ' ~, ^ Field Pol ice Off icer ( P E R S ) • . , i i i%i.^>.*. i : ,y i :S&¥. ' : i '^A} i i -• i ' r-.-;:' voo 1,00 

1 0 7 1 1 0 ; Pol ice A r e a l . : . -..!ff i«".!-?;,r-S/ Field Pofice Dffit ier ( P E R S ) A" :;i,",:,!-i::3?a':",-'5-^'7;?:ir*'-.".^ 1.00 1.00 

107110 - Pol ice A rea 1 - ,J.!^'ir.:.'j.t'--',' Field Pol ice C)fficef (PERS).^"';i^iis?^;S^:5^^*!•.^i'^!^^;.:l-":•^•;Sf^^^^ 1.00 1.00 

107110 Pol ica A r e a . l , .- Zi-'-' '".•..•.?•' Field Ponce Officer (PERS);•'^ft•:!^'•••^:I-J^l•:::S!:f/;;•!^^:;'•.-^!.-:•^!"; 1.00 1.00 l O O Spanish 

107110 : P o B c e A r e a l . ^ J > ^ , ' , Field P r ^ c e Off icer/PERS)-".^i l>n«u^i iSff i ; ^5E^^4 f3^^J - .? i ^ ; ^^^^ 1.00 1,00 1.00 Spanish 

i07110,- 'Po l ice A r e a l . - ;•: ..''-;;>;,'̂ -'-'-' Field Pofice Offlcer,(PERS)i[?CS:y.ii '-;: i;---^,?^?i^^^ 1 0 0 1.00 

107110'^^ Pol ice A rea i :- ,. •'.":; , . - . .- "•":. • Field Pol ice Off icer ( P E R S ) V''^::^!^a™;.?;t-,'*S!":!-,iiV-^^:'-. 1.00 1,00 

107110_-Pdlice A r e a . l :•' • i''- • • '.> Field Pol ice Off icer (PERS) ' •~ ; " - - ' ^ ' ? - ^U ' i ; ' : - ^ i : ' ^ i : i i > - 'E -J ' * ' ' ; 1 0 0 1 0 0 

1 0 7 1 1 0 ; P d i c e A r e a l Field Police Dfficer(PERS) PSO:--'--hZ.t^.'G:--'^i-=S. -Z.imv. 1,00 1 00 

1 0 7 1 1 0 - P o l i d e A r e a l - ' 

•-:""-.-
Field Pofice Officer (PERS)^"-i••,i:^.",.^.rr."J.••43i',s;ff,^;;^,.-^;K^^^^^ 1.00 1.00 

107110-PdiceAreal • .••.••.••••i Field Pofice Officer ( P E R S ) . ' i,'.," ::-!:^m*!'L"^:*^-".'~%^!'-"'W,^u:..":'i 1,00 1,00 1.00 Spanish 
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FY 2012-13 PCP STAFFING REPORT - OAKLAND POLICE DEPT TABLE A 

: ; j . ' ' . K A D O R E S S 5 5 v ' 5 ^^j^^-^^'^t^rJOBcwssincA-noNfiffivT^f^ i "AC"nJAL ' S P . P C P 

m 
; S P P C P ' 

•fOoalllf 
S P . P C P C H P C P 

m 
m?P4< CHPCF; 

^ ^ N e e d i 
Lar ig i iage i^JJii^-rSi;-*-.^^' 

1 0 7 1 1 0 - P d i c e A r e a l Field Sergeant of Pofice ( P E R S ) 1 0 0 1,00 Canlonese 

1 0 7 1 1 0 - P o n c e A r e a l Field Sergeant o l Pofice ( P E R S ) 1 0 0 1,00 

1 0 7 1 1 0 - P d i c e A r e a l f ie ld Seroeant of Pol ice ( P E R S ) 1 0 0 1,00 

1 0 7 1 1 0 - P d i c e A r e a l Field Sergeant of Pol ice ( P E R S ) . . 1,00 1 0 0 

1 0 7 1 1 0 - P d i c e A r e a l Field Sergeant of Pol ice ( P E R S ) 1 0 0 1,00 

1 0 7 1 1 0 - P d i c a A r e a l Field Sergeant of P d i c e ( P E R S ) 1,00 1,00 

1 0 7 1 1 0 - P d i c e Area 1 Field Seroeant of Police (PERS) • •• 1,00 1,00 

1 0 7 1 1 0 - P d i c e A r e a l Field Seroeant o l Pol ice ( P E R S ) . . . 1,00 1 0 0 

107110 - P d i c e Area 1 Field Sergeant of Pol ice ( P E R S ) , •' • - 1 0 0 1 0 0 

1 0 7 1 1 0 - P d i c e A r e a l ' , . , . Field Sergeant of Police (PERS) -.:;' " U-i-- 1 0 0 1 0 0 

1 0 7 1 1 0 - P d i c e A r e a l Field Sergeant of Pofice ( P E R S ) - - ., .,-0 1.00 1.00 

107110-_Pdice A r e a l Field Sergeant ot Pofice ( P E R S ) ' -. " " . . : " - . . . 1,00 1.00 1,00 Cantonese / Taishanese 

1 0 7 1 1 0 - , P o I i c e A r e a l , . • Field Sergeant of Pol ice ( P E R S ) .."- - -"' '•• -,' 1 0 0 1 0 0 1.00 Cantonese 

10T. f l . lOSR6l iS%ieai1 g S S a » 2 £ ^ ' , ? I S S l ? H ^ Field Sergeant Df .Rol ic»(RERS)r j .32122i32122: .^ i2Ki t -5^^^^ 1 0 0 1.00 

1 0 7 l i O ? R 6 l i c e A r a a l 1 § E 2 i i ^ S f i r ^ S i S 2 2 a 5 ^ Field Sergeant of Ro l i ra (eERS)-=J.3222O.32220i i - I i i51 i0S5Si '^^ 1 0 0 1.00 

107^10 '? R 6 1 i M " A r e £ l S S ^ ^ ^ ^ ? t i ^ i £ ^ FiBid Se"" fgeaiT l 'b f ,Pdf i ' ^ (RERS). ' l i .32805:32905ai i ;£^ iS^r f ' ra 1 0 0 1 0 0 Cantonese / Mandarin 

1 0 7 , 1 " i 0 ~ P o l i c a - A r a a ; i s S 3 ^ ^ ^ ^ S : : S S Z : ! S f E Fis id Sereea"rit of. Pdrce: (RERS)r j .32ai113291.1 ' i & s e ^ S i l J ? • i ' • { ^ 1,00 1.00 1 0 0 Spanish 

1 0 Z j ^ l O ^ p o l i M ^ A r e a - J l ^ a g f f i ^ . S i S n K ^ ^ I I ' S Field Sefgearit '6f;Pdlice:(8ERS)Si.32914.32914«:K5.=;":SJ-^ 1.00 1.00 

l O T I I O - P o l i c e A r e a l F ie ld 1 8 X 0 0 183.00 13.00 11.39% 7.84 e.oo s.63% 2.30 S P I C H 

1 0 7 2 1 D * P d l i c e X r e a 2 ? ^ ? ^ S 3 i 5 ! ! S 2 t - ^ . S S Field AdrT i i r i i s t ra»eAn*a l re t l i :&33610 .33e iOK^<5a«^ 1,00 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 - i - ' . " " - • "; Field Captain of Pol ice ( P E R S ) . " - 1,00 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 Field Lieutenant of Po l ice ( P E R S ) • , ' . , ,1"'. 1 00 1 DO 

107210^ Police Area 2 . ^. Field Lieutenant of Pol ice ( P E R S ) .. -•• ., 1 00 1.00 

1 0 7 2 1 0 - P d i c e A r e a 2 . Field Lieutenant of Pol ice ( P E R S ) •.. '•5^ :^: 1 0 0 1.00 1,00 Spanish 

107210 7 P d i c e A rea 2 , . Field Lieutenant of Pofice ( P E R S ) • " / - ' " ' 1,00 1,00 

1 0 7 2 1 0 ; P d i c e A rea 2 " . . . Field Lieutenant of Pofice ( P E R S ) 1 . • - - " , ",'. 1 0 0 1,00 

I 0 7 2 l D " R ^ c e A r e a 2 ^ ; 3 S K ^ i a » K ! ^ S i ? i ' Field D'eijlenarifdf. P d l I c e ' i P E R S ) : J ! 3 2 7 2 7 . 3 2 5 4 0 • J . ' i K ' . S ^ r i r ; * 1.00 1.00 

107210-^P6l iceArea2- . i , " , ',:•,.,' :•".", . , • Field Police Evidence Technidan - , , .i-^'-'i.-. 1.00 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 : ' ; - Field Police Evidence Technidan • • :J 1.00 1.00 

1 0 7 2 1 0 ' - P d i c e A rea 2 . . ^ " , . Field PoDce Evidence Technic ian " ; ' , !-'--.-:-.-.-'-^."i 1,00 1.00 

1 0 7 2 1 0 - P d i c e A r e a 2 ' • , : . Field Pofice Ev idence T e d i n i d a n , .• -."^';>;r,.,'i. 1 0 0 1.00 

107210,: pdice Area 2;;,- • • • < Field Pofice Ev idence-Techn idan. .;-' ;".;: '-•.•:-W3. .,.•-.' 1.00 1.00 1,00 Spanish -

1O7210'-,PdiceArea2....", -.' . ..-.<'r • Field Pol ice Of f icer , (PERS); ' - , •"'.: '. ' , ' ""' .•'•^ ;"?i^-;':-C!i.--^i^ 0,00 0.00 

1072107PdfceArea2:.', . =. '-- Field Police Officer (PERS) PSO .!:. -•'.-.•.-;̂ :.-i;f--̂ v.; 1,00 1.00 

1 O 7 2 1 0 - P d i c e A r e a 2 * . - Field P < ^ c e O f f i c e r { P E R S ) - . - ' - • ' ' ^ - . - ^ - i r ^ - , 1,00 1.00 

107210;_PdiceArea2J. . . \ . Field PoBce Officer ( P E R S ) - -",-.. .'-"---•;r--:----a.,'^'=- 1.00 1.00 

107210, - ; ,PonceArea2: ,. , . : , "̂ " Field Pol ice Officer ( P E R S ) P S O ^ - . 3.: . ; - . ^ u , .-i;,,-, 1 0 0 1.00 

107210,; Pol ice A r e a 2 i"..: ,j.!.i'.:. - " ' - " .";. Field Pol ice Officer(PERS).-.:'-..:-,,<:.•,• i "-:---<'-vi;.,.---^;i>v_K'-,v 1.00 1,00 

107210-Pdice"Area2 ; ,•<'• -V-': " : • Field PoUce Officer (PERS) ' ! ! - ' ' . - : "jr:.-̂ -". v," ' , ' , r- ; ' - , - .^••- ' !s5«-^! 1.00 1.00 

107210 7 R d i d a Area 2:*- . -£ . " • ! ! ' - , , ! - Field Pol ice Officer ( P E R S ) •̂' • . ' ••'-.'•..•.. .• - . - - . i . i ;r--(<--\ 'S,^^j., i 1.00 1.00 1,00 Spanish 

1 0 7 2 1 0 - ' P d i c e A rea 2 : . -..: "-: . Field Pol ice Of f icer . (PERS) P S O - , ' - , - ^ : . " ' i . - . . - . i - . - J . ^ . i r i S 1,00 1.00 

107210 = Pdice "Area 2:!! . ••• . ' • Fietd Pdice Officer (PERS);; ,.""•'. iA' !^^r~'Ai:-^...-.!iz 1,00 1.00 1,00 Spanish 

107210 7 P d i c e A rea 2 ' . " ' ^ ' - . . . - " ' - . --.V:!- - - - •- • Field Pol ica O f f i c e r ( P E R S ) ' ^ ! " - > i'"--v-:-,^-.' .:.".-"/! : / - i i?- iK.- ' . ! l ' 1,00 1.00 1 00 Spanish 

10721D'7 P d i c a Area2. . - ; ' . . . j . , - . ,=.'<i i Field PoUce Officar(PERS) -.:;•- , . / .:"' r-'.-ii':^^'^ •i^'J^i'i 1,00 1.00 1 0 0 Spanish 

1 0 7 2 1 0 - P o r i c e A r e a 2 , i . i ' ' . j , ^ - . •. , Field Pofice Officer.(PERS) " • •- -" •'•:-•' '--it'-Ui'."r.^'l'^-^ 1 0 0 1.00 

107210^Poiice'Area2-ij.:.;.^^L : 4":-,. , - :•• Field Pofice Of f icer , (PERS); - - •t.- -^' .-^-,-: i ' .- ' . ;"- i ! .". ^W.-.^.,-.:.* 1,00 1.00 

107210,;poIiceArea2l,-.- ;v., . j i - i . : l : : ' , , . • „ ' Field Pol ice Officer ( P E R S ) - , ' -"•! - .•..:.-r:^i;iV<jt, 1 0 0 1.00 

107210 7 pol ice Area 2S:L,i:,!5i£.-,': . ! V a ; ' , : • ' . ; Field eo l l ce .Of f i cer . (PERS) t ! " i ; i i ! i - : i ; i i ^ : .VJ . : i v ; : . : i i ^ ">v ; : i ; : ;yv 1 0 0 1.00 

107210-Pol iceArea2:. .w,. ; . ' i r ; -^ ' , . ,* ' - -_-V ::• ,•" ' . , . Field Pol ice Officer ( P E R S ) 1,00 1.00 

10721DyPd iM"Area2 l7 . . : - ! .w - - ' ! : - ^ . ' J . -! . Field Pofice Officer ( P E R S ) P S O , - . . * ; ^ ; I ir-.^"-!, r^„:.';L--":-JL:j.:..r 1,00 1 0 0 

10721D_-":Police Are3 2!;.-..!. t i V : . '•"v '-'•ja: Field PoBce Off icer ( P E R S ) r .i)- •:,-.^i',;.;y.':r."--.itii"til-'-:-'*,;-.!: 1,00 1 0 0 

107210? Pofice Area2:j..i:^.,i,-''*'"- ..",:,-. , ' s FisId Pofice Officer (PERS) - - . . ",::.,tL^r,:-"Ks5::i",S^X"'"•jj;st,';v'!,*, 1 0 0 1 0 0 

107210?Pollce"Area2':,-':>u;i:'.V-•• -''-.S, FiBid Po l i ceOf f t ce r (PERS) : ' ; - ' . ' ^ , ^ 1 0 0 1.00 

107210-^ Pol ice A rea 2 ! ' i ; ' .'..-.t^i:.-^ f t >^ . . : : FlBld Pofice"Officer ( P E R S ) - „ . : U - : ^ m : : ^ . ^ J : - J i 2 i . 1,00 1 0 0 

107210 ^ P o l i c e A rea 2':5ri''..'.i::i:;'-,:!'_-. ,.'.£:• Field P d i c e Officer (PERS) " . - ' !!i,-U'-!-";,'.'-i>''i'-J':-"^-i'-^Mi^ 1.00 1.00 

1 0 7 2 1 D " 7 P o l f c a " A r e a 2 ^ r . ; ^ ^ . . . . . . - . • . Field Pdice Officer (PERS)..: , -• : r ^ j : ; r.i:,7c:^'^:^-^i\ 1 0 0 1.00 

107210,- Pol ice A iBaJ ! , ; ; " ; , ' - ! * ' ^ , . ; : - ' : .^r.. • •;-:';t Field Po f i ceOf f i ce r (PERS) " ' '•..•.,'.?^<-.':;y-4'i.-n'.;Vi^'i'?,'.;Ht.k 1,00 1.00 

10721D;Pol iceArea2" ! t i , ! : . . , - , ! ; .? ' , ' , t-'-r-,',! Field Pofice O f f i c e r ( P E R S ) . : ., ' - . ',:!.-;; :-'i~i,^'r,;,^t;:,-^'j;:••",:;"*to" 1 0 0 1.00 

107210'f Pol ice A r e a 2 ! : ' i ' v J ' . - " • . - Field P o l i d e O f f i c e r ( P E R S ) i : '';:.-.-:.-!:'f".'':""-'^J;i'i-^--S-jfe!,;"?" 1 0 0 1.00 

107210 - Pdice Area 2 .Hi M .• ••' Field Pofice Officer ( P E R S ) - j . : -1-.-- . - i : - . , ? i : - . ' - " . r r : k 1,00 1,00 1 0 0 Spanish 

IO721O7 P d i c e A r e a 2 ; * ; . - . ' ' . j ; ^ , . . . ' ' . Field Pol ice Of f i ce r (PERS)" r . i-'- - ..',::;i ";.:.>-,...r,;,-.i. i.:r"i.-e-.; 1 0 0 1 0 0 1,00 Spanish 

1 0 7 2 1 0 - P o l i c e A r e a 2 : \ i . - , Field P o l i c e O f f i t i e r ( P E R S ) . ' , . " , i - - . . s - ' " , • " " • ; ' . -L ' f . . \ " . / - ! - ! ' ' ! ' , iL 1 0 0 1.00 

1 0 7 2 1 0 -Po l i c e A rea 2.i;;-r , ' Field Po l i ceO f r i ce r (PERS)3 i '••'• '̂- ^""-.•'•:••'.:i.-,'.r<.ri,^v:';.'.-,.i„'j 1 00 1,00 • 
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^ ^ i M D E R A R T M E N T M m 

, ^ / A D D R E S S S « ? i 

faaii i 
. A C T U A l i ! l lg S P . P C P S R . P C P , S P . P C P 

«Naed' ' , ' 

C H p C P 
3!^^:''"'Ts 

; c H p e p C H p C p 

| N ^ . 

107210 - Pol ice A r e a 2 Field Pol ice Officer ( P E R S ) . ' ; , , ": .• 1.00 1.00 Japanese 

107210 -Po l i ce Area 2 Field Pol ice Officer ( P E R S ) " • , " ' ,-!' 1.00 1.00 

107210 -Po l i ce Area 2 Field Pol ice O f f i c e r ( P E R S ) - .'-• - i- ' ' ." 1.00 1.00 

107210 -Po l i ce A rea 2 Field P d l c e Officer ( P E R S ) --"' J," -;"- . . - 1.00 1.00 German 

1 0 7 2 1 0 - P o l i c e Area 2 Field Pdice Officer (PERS) • • ~- 1.00 1,00 1 00 Span ish 

107210 -Po l l ce Area 2 ,-•,- Field P d l c e Officer ( P E R S ) " , - J ' - 1.00 1,00 

107ZlO-: Pol ice A rea 2 Field Pol ice Officer ( P E R S ) P S O . 1.00 1.00 

107210 - Pol ice A rea 2 . - F'Bld Pol ice Officer ( P E R S ) ; , , . ' . . : ^ - - i ' . - • . " ' 1.00 1.00 

107210 - P d i c e A rea 2 Field Pofice Officer ( P E R S ) i ; - 1.00 1.00 1.00 Cantonese 

107210-PdiceArea2„ ' - , ...•'.•.. Field Po i l ceOf r i ce r (PERS)^ - ' _ - . - -7 . . J ; t . . • , -' • - . 1,00 1.00 

107210= PdiceAreaZ .. -• •:.•: Field Pol ice Off icer(PERS)':»" '- ' ' . -A , : „ -,- •- : 1.00 1 0 0 1,00 Spanish 

larziO - Police Area 2 Fieitf FaXce O m x r ( P E R S i : ' ' ^ ^ - ^ - : i . v .-' • ' t.oo 1.00 

1 0 7 2 i O - P d i c e A r e a 2 • . ! ! . . . Field Pol ice O f f i c e r ( P E R S ) ; * : i t " •„ ,t^-' - • • i - , > i • ;" 1.00 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 i . , Field P o l l c e O f f i c e r ( P E R S ) P S O . . : : i e i ; " - ; r - > 1.00 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 . Field Pol ice O f f i c e r ( P E R S ) P S O : ^ ' , " - " 1.00 1.00 <orean 

107210-PoI ice Area 2 . , . . . . : - ! ; - :••. Field Pol ice Of f icer( ,PERSl- '^ . ' .^ - ' - - - - - „ ^ v ^ - - p \ -.- - , : 1.00 1.00 

107210 - Pol ice A rea 2 , , • Field Pol ice O f f i c e r ( P E R S ) , K - ' . • ^'"••.y - . ; ; : . . , . 1,00 1,00 1.00 Cantonese 

1 0 7 2 1 0 - P o l i c e A r e a 2 . - : ^ : -.- ' • Field PoliceOfficer(PERS)'-: ' '*", i ' -- '"-: . ' ' ' : -^! ' . ,-t ! • ; ' ^ • - . . ' 1,00 1.00 

1 0 7 2 1 0 : Pol ice Area 2 . . -*•".. " i ' ! , • , . -- Field Police Officer(PERS)Jl?":r:..-';'-:-.'-'- " :- ' 1 0 0 1.00 Bulganan / Russian / Ukr i 

1 0 7 2 1 0 - P o l i c 6 A r e a 2 • ' , - . - . . " ' : - , " . . Fie id Pol iceOf f icer . lPERS)- . ; ! ! ; , ! . - - , ' - : .^ - ! • : , - . - . . - . - -"' 1,00 1.00 1,00 Spanish 

107210-PdiceArea2 .'.... •'• Field P o l i c a O f f i c e r ( P E R S ) ' i - . - ^ ' . > I- i . i^-.- i^-^! : ' ,• - 1,00 1.00 

107210 7 Pol ica Area 2 , , ' : . . . Field PoliceOtBcer(PERS)PSO ^, • ' : 1,00 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 . . . - . ; ! 5 . ' ' . , Field P o l l c e O f f i c a r ( P E R S ) ~ ; ' ? ' " . ! ; - : - - . - • • " 1 00 1,00 

107210-PdiceArea2- . ;,,.'- ,J '.^-'i,i' :-' i. '• Field PD l iC60 f f lCer (PERS) '~ i ' - , - , . - , , ' ' • • - - . 1 DO 1.00 

l D 7 2 1 0 - P d i C 8 A r e a 2 . -.!..,." v : - . . Field Pol ice Off icer ( P E R S ) P S O . . . - . - J - : - . . . . 1.00 1,00 Tagalog 

i 0 7 2 i O - P d i c e A r e a 2 - , - - . • . " . . : ; . _" , Field Pol ice O f f i c e r ( P E R S ) ii-j>.'"-:i--"•;'. '•: - - . ' l i 1.00 1 0 0 

107210 : P d i c e Area 2 ,. - - V f . , ' - , : ' - Field PoBcaOfficer(PERS)j-rit..-.i'-J,::";'",./'.. .' ':••' 1.00 1,00 

1 0 7 2 1 0 - P o l i c e A r e a 2 ' ! „ ..i..•.•.^.l•^:L^..i'̂  - . . . - Field Pofice O f f i c e r . ( P E R S ) I i ; r -'-_i-,-.,--^^.j'.v' ,- - : ' " 1.00 1,00 

107210 -Po l i ce ArBa 2-1 - . ^-.j^-;;:.i""*-. ' : . • " , ' Field PolicoOfficer(PERS)<,:r-... ':..- ' l ' /- ';:.v":,-!. ^; : ' - ' . ' . " • • . 1.00 1.00 

1D7Z10-Police Area 2.! , - • / " : 'y?.--' Field PoliceOfficer(PERS)': ' i ! i !:-... i.:.^"^' ' ! ' .!^-;..r ' . : - i - " • '.^!.' ...',' 1.00 1,00 

1 0 7 2 1 0 - P d i c e A r e a 2 ' , ,--iy;^!.- c Field Pol ice Off icer(PERS): ' ' : .W,.J".-.v: .''"-•,.,!.'.,•,'•:-:.. - •.'" •',••••..- 1.00 1.00 1,00 Spanish 

l 0 7 2 l 0 - P r i i c e A r B a 2 , . ' , . - , . ^ ; : . i . - ." Field Pol ice Off icer(PERS);i .^i ' - ;- : .- \ f . ' - . ,xi^- 'v!-.„ ' ,- ' : '?: -^^v..-".^. 1.00 1 0 0 

107210 - P U K X A rea 2>.. ' , ; , ' . . . ' ^ . ' C J ' - . t Field Ponce Officer {PERS)? ' r / ;4e_ i , ' :e" .V, i ' . - - .,i -^Ky,"'?".:.,. 

-• 
1,00 1.00 

1 0 7 2 l O - P d i c e A r e a 2 . - • ^ . „ . ' - ' - - , , ' . - - Field P d i c e O f f i ce r (PERS) : t ^ i " . " 5 '™- ' ; ! ' - : * . ' . ^ ^ !̂  - / , " - . ! ! 1 0 0 1.00 

1 0 7 2 1 0 - P o l i c e A r e a 2 . ' " y^:.^f,,' .-".; ',.'".'.' Field P d i c e O f f i c e r ( P E R S ) ; . , ' 1 B ' ' ' ^ . - ; U ' . ? ^ ; - r - - ' • " 1,00 1.00 

107210-PQl i£»A iea2 - !i !; : : ' . • •:'.'!.,.:•;", ' -';>• Field P d i c e Off icer (PERS):itirj-"'i.>:-.!V<;?,'r-:."!-.:.-''- .-.-•"I": 1,00 1.00 A S L 

107210"-Pol ice A rea 2..- . i ' • . . - " . Field Police Officer(PERS)3i;(:--;;-i:,':!-.:'^'. ' 

• 
1,00 1,00 

107210 -Po l i ce A r e a 2 ' . . J . U - . I C . ' Z ' L . ' . . -",-•. Fietd PoUceOfficer.(PERS)r.-.r*.,y,-,- ' . :-«;rv- ' .x:," ' - .-J ;,•.'.. !• 1,00 1,00 1,00 Span ish 

107210_-PoGoeArea2 . . ' .^ t -Av-w^t* .': Field Pofice Officer (PERS) ii:(^"''-irs,:..-:-t: KC";-j -' '--^i-: 

*:!•.• 
1,00 1,00 

107210 - Police Area 2 !;,.- -.. ^•r-.-r.-^.H..-..: .r -y Field Pol ica OfTicer (PERS)i;^»'^-i? , ' : i - . , - ' '^ ; ; : , , : / ! ; . -X^H- ' - . ; . ! - - ..! -"" 1,00 1,00 1,00 Spanish 

107210-Police Area2'!'.. ' .. :i - Field Pofice Officer ( P E R S ) i V i ^ ; ; ^ - . ! ' ' • ; • ; " • • - • ' 1 0 0 1,00 

107210 - PolKe'Area 2.. '.j.^:-'{A.:;:.ff:-ik>--.\- •: Field Pofice Officer (PEF^S)>i.?,S:^:*l/.•.^i!fi.•!:-s,V-;^,'• :\A.--r 1,00 1,00 

107210• P d i c e A i e a 2 " ' - J . ' ^ - y L - — . - ^ F . - . Field Pol ico Officer ( P E R S ) P . S O : L ' : r . ' • :L:-,".i•:,!),' . : . - : - - . . ! . „ . , 1.00 1,00 1,00 Spanish 

107210- Pol ice Area 2 .:,-i -,.t,«'!;A--Vi-i i.^,, ' '?. — Field Pol ice O f f i c e r ( P E R S ) P S O ' , - i . , : ; ; ^ ! - " - : • - ; . - ' , -T^- i ; - ! ' ' "- •:"• J 1,00 1 0 0 

107210 - P d i c e Area 2 .¥-.-/- " t ? ' . i ? ^ - - - ! ; ! . J Field Pofice O f f i c e r ( P E R S ) K r . ' t - ' . ^ . - : , - ^ ' ^ ^.>--•,.i.';i. ! , 1,00 1,00 1 0 0 Spanisn 

107210-PDl i ceArB"a2 , . . ^ - . . / . . ' I i r . ' .CL , - : " , Field P d i c e Off icer.(PERS)S: ' ) )* ' -^ j ' ' - - . .=. ; r . : ' . ; ' - ' : ; . • : , - , - . , „ . ;..-' 1,00 1 0 0 

107210 - Pol ice A rea 2,l'.i'i„.%-,i^'1-.-U'R ,V.f '•. Field P d i c e Officer (PERS).^.'a.-.W.;'^^!:-^' " , i | . - " I'-,:':--...-.i-."; 1,00 1.00 

107210 -Po l i ce A rea 2^11(1 •.'"•-?."'£^{•.' ':!.:K':".*',' ' - Field P d i c e Offloei- ( P E R S ) S ' . i i ' T ' i ! - : . - ^ •,"',--'-^:!;-,'^:''-!" ^;.'.t.V.'^'iL 1 0 0 1,00 1,00 Span ish 

107210-Po l i ce"Area2, i - ' i • f:::i>j!j,i,:Ji.'-"ii..-',i:>i • , Field Pol lce.Of f lcer . (PERS) PSOt . - i ; ! ^ ! ^ , ' , ^ - ! - ' : ; ; - ^ . ' : ^^ ' ' - - ; - - - -^ -^^ ' . ! ' 1,00 1,00 

107210 7 P d i c e A r e a 2.,''!!."".k;.:j/ISuJTt: .-. !• Field Pofice"Office!:, ( P E R S ) i tL ia^ : / : r i i j ' - , :J -T"J. , - . / - ; ; !-•!-,:=-;• .!:;-^r 1,00 1 0 0 Ue in / ViBtnamese 

10721D 7 P d i c e A rea 2 . j I t - i - ^ ^ S ^ , ^ S . . •. .k. Field PoUce Officer" (PERS) &-3i:^.yCv'-^!:v"s!:-! V i - ^ ' w ^ ^ - ^ y 1,00 1 0 0 

107210 - P d i c e " A j s a 2i.,.I!.-^i:j"i. i-rJiw.5'! ' '- i?i"r' ' ' . Field Pol ice Off icer ( P E R S ) i i .-Ar.-J. i 'S- u-^.:. r. '• \ ,":•'! i. 1,00 1.00 

1072lO'- 'Pdlcej 'uea2., , ' - ! 'p ' - i f . i1!* i r . ' . " i i i ' . ' ; ' . . " -; Field Police"Officer,(PERS)'..'i.-i:-':r*ri;vS,-;--i:c.o't'.) '.'-.'Atk: " . ^ j ! ' S 1 0 0 1,00 1,00 Spanish 

107210 •' P d i c s A i a a 2 'iv.ii,',?i:*,f^-,"i:.:)T.l!:'!r-,..•:. Field Pol ice Off icer ( P E R S ) PS0; ! ^ ; ; y ;V !a , , ; - : : ; . ' ; . " . - . ' ' . 4c !S l i ; : - , i i i , 1,00 1 0 0 

107210 - Pd ice"Area 2;',;:^,:<£.j5.,":iif,"Sv:i'J:''i-I.-; - • Field Pol ice Officer(PERS):^l•i^l;l,sy|^^^;i^:.•-!•:^';,-:,-' '" ,'.!i*' ',^^ t ' ^ i " 1 0 0 1,00 

10721QlPo l i ce Area 2T;,""U'.^;-r.-.-i«£^-,. . , 1 - , : : . : Field Pol ice Off icer.(PERS)f: iKJ:^--SV.-., A ! . •.•.:'..;^:r;.'.-^:u;. ! , - j . ! > 1,00 1,00 Tagalog 

107210-PoOce Area 2 . " - i . - : ! ' . 5?^ ! ' . , ! j ; v r . Field Pofice Of f icer : (PERS): i . "S- ' " iyK.-^p"-* : ; -> -••:.;^>' 1 0 0 1.00 

1O7210 = Pdt ice"Area2.J. . ! : : .Ui%^™.L: . " , : 1! . . Field Ponce Officer (PERS);!^?.. . : - -- , - . ' - - ,;*i.'A".-":^<^?i i->s:.- 1.00 1.00 1,00 Spanish 

107210 . P d i c e A rea 27-2'T.4:.^.?^i]Z'-.r-.1t^.:^'-. ,.".' Field Pol ice Officer (PERS)•-l,.'.i;i'"-.-;<r-r:-ri.';-'.- v , . , ' . , , . : ; ' ^ ! .-."Cf 1,00 1.00 

107210-Pdice Area2 . •iL -'-'S:"^'-;': .•'-(•;.. n'-. ' \ Field PdlceOffioei-iPERS)"^^'- .•''.::' • ^h'-Jf-" '..^S . r.'.s.1 1.00 1.00 

107210 - Police Area 2 tJ;:~:.i-j'i.M" ' ' : • • ' • • Held Pol ice Officer ( P E R S ) PSOfv.;^--"" .<;.'-•':;,Ti:.: ii'.-K-r.-. 1 00 1,00 

107210 - Police Area 2 , ..•.Zt.'J'.^.-i'- ^• •-• Field Pol ice Officer ( P E R S ) , ; i < " . - ^ ; : . : „ . 1 DO 1,00 

1 0 7 2 1 0 - P o f i c e A i a a 2 T - i . ' i , I Z i ^ J,'.-.!-; ."< - - , Field Police Officer (PERS)-_'ii-,,;r^;;-1 , " o - - ^ - . i V . ^ ^ 1.00 1,00 
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Ig-rfeADDRESS"!?^^ 

w! >i!£i^sLa.5ii;;>B:i,-i 

J A C T U A L * S P - P C P 

m 
?.SP^PCP. SgpCP jCH PCP-

>Tite 
iL*5':i^ll 

Wm 
107310-Police Area 3 Field Pdice Evidence Technician 1.00 1.00 

107310-Pdice Area 3 Field Police Evidence Technician 1.00 1.00 

107310-Police Areas Field Pdice Evidence Technidan • . 1.00 J.OO 

107310-Police Area 3 Field Pdice Officer (PERS) • .J.-. - •':- -^-\ 1.00 1.00 1.00 Spanish 
107310-Police Area3 Field Police Officer (PERS) 1.00 1.00 

107310-Police Area 3 Field Pofice Officer (PERS) PSO • :2.x. 1.00 1,00 

107310-Polica Area 3 Field PoSce Officer (PERS) - ., . _ 1,00 1.00 

107310-Police AreB3 Field Police Officer (PERS)" , . 1,00 1.00 1.00 Spanish 
107310 - Pdice Area 3 Field PdiceOfficer,(PERS)".' - yh-h-: 1 0 0 1 0 0 

107310-Pdice Area 3 Field PoliceOfficer(PERS)-.-': ' .-. "' ' -'• 1 0 0 1,00 

1073lO-PdiceArea3 Field Police Officer (PERS) ^ "--- . ".•-•••. 1,00 1.00 

107310-Police Area 3 Field PoficeOfficer(PERS)-'", , . -'I ' '-^ • . -J ./.^'ii 1 0 0 1 0 0 

107310-Pofice Area 3 Field PdiceOfficer(PERS)PSO, ''•'->.' tw- 1,00 1,00 

107310-Police Area 3 Field Rotlce Officer(PERS) P S O ; • : " I - ^ Y . ; ' " :\v,-:;Ss-i : 1.00 1.00 

107310-PoliceArea3 Field PonceOfficer(PERS)-,^.* • :^.!"'"":-' • • ' , - . "":*.,',}" 1.00 1.00 

107310 -Pdice Area 3 Field P o l i c e O f f i c e r ( P E R S ) P S O . : - . • ' *J-,."i;f,: 1.00 1 0 0 

107310-Police Areas Field Police Officer.(PERS)." ••'.•! - r'y,:-iu. 1,00 1.00 1.00 Spanish 
107310-Pdice Area 3 Field PoliceOfflcer(PERS);•'-•'-^'-••7 , '• • '.. "•" -v-'-i",; 1,00 1.00 

107310-PoficeArea 3 . Field PollceOfficer,(PERS)t^-'-.;.''.-,. i';;.';-!,*":!-' - v.i'-.-.i.!̂ . 1,00 1.00 

107310 - Pdice Area 3 , . -r Field Pofice Officer (PERS) ,• -X-'-i ---v ..•_'-,•• -r;-- .^liSL 1 0 0 1.00 

107310 - Pdice Area 3 - , , , Field Pdice Officer(PERS)- - . ^ y r • >! .. :!^7S:.>',; 1,00 1.00 

107310-Pdice Area 3 . Field PoliceOfficer(PERS) .• ".'-•̂ •."•j •• " 'n . - • " -7 ' . ^ - - ' 1.00 1.00 

107310- Police Area 3 Field policeofficer(PERS) ""''.^;'. -•I'.-r:. u. ..-•;."::..i 1.00 1 0 0 Farsi 
l07310-PoiiceArea3 Field Police Offlcer(PERSJ '! ' • .''-',•:,- "'-.::i-'':V 1,00 1.00 100 Spanish 
107310-Pdice Area 3 Field Pofice Officer (PERS) P S O " - , . - - "i : • '••.• . • - : ' , - ' ' 1,00 1 0 0 

107310-Pd'ico Area 3 Field PoBcaOfficer(PERS),--.'.-.-:,".-.--'. ',. -" '" !̂>..-'••:4. 1,00 1.00 

107310-Police Area 3 - . Field PdiceOfficer(P£RS)f-, -'.ii.S:! •y^ '.^-'j.Ji^ 1 0 0 1.00 

107310-Pdice Area 3 - ' " • Field Pdice Officer(PERS) P S O c ...<<-',(.̂  .vv!-.' --•;•...<-"•.;. 1 0 0 1 0 0 1,00 Spanish 
107310- Police Area 3 - • Field Pdice Officer(PERS)'.-::.v,>*'-^il"-::- -- fi'̂ -"---!;-,'t;,'.-. --,';!i:-."i.a 1,00 1 0 0 

107310-Police Area 3 Field PoliceOfficer,(PERS)?-,-li'.V,-i-'-;-r' .- . ' -• .j;-,.?-.-. 1 0 0 1.00 Italian 
107310-Police Area 3 Flew Police Officer (PERS) "71; i ^5"•',-;i -if.,i. r 1 0 0 1 0 0 

107310-Pdice Area 3 ; Field , Police Officer (PERS) S S - . y - . -. ^."' ,.V:-.- • >.:'":-„ 1.00 1.00 

107310-Poiice Area 3 v ,•' Field Police Officer (PERS);--::-ii ".':-.',viv:v-'(v .-•.;...-"•)?,::-'• ..-'w.itJ!,, 1.00 1.00 

107310 - Pdice Area 3 

"• :.'-! 
Field Pdlce"Offi(^r(PERS);^'/."::'-.":-?Mr^-!^"^-^:rl'.,-" 1,00 1.00 1.00 Spanish 

107310-PoUce Area 3 , • ' Field Police Ofricer(PERS)'";'-i-. "i '.-r-r'."^" -.-il,-:",'.'t:>;- 1 0 0 1 0 0 1,00 Spanish 
107310-Pdice Area 3 -- - ', -.-" Field Police Officer (PERSl tt-rt'.^.:^:-':i-----r.;V/;ii' ^'.i:;-;. 1 0 0 1,00 

107310-Police Area 3 . . ' Field PoliceOfficer (PERS).s":'.-j,<-,':'':^"-'>f,'&,'"'^'''-'=•" '.-M 1 0 0 1.00 

107310'-: Police Area 3-. -,. '• • :': Field Police'Officer(PERS)S!-«"«'-''• M'-̂ -'''?:';''.> :̂*.--''-'''.-i3'..:":''i 1 0 0 1.00 

107310-Pdice Area 3 . J , - . . : , : - : - ^ . Field Police Offlcar(PERS)'̂ '-^!,••î ^:,•j-^"•.^ l̂̂ '•'.^.-="*!• '̂•!•.'v•^J•1^•.^^^ 1 0 0 1 0 0 

1073l0-PdiceArea3 . Field Poiice'Officer. (PERS) ••̂ :.-;-:;-r-'':S .̂.',-:>Lii"T;u.''f ."::::;V.^'i: 1 0 0 1 0 0 

107310 - Police Ajea 3 ;! ,.....r. . • • : ; ; ; ' , Field Pofice Officer (PERSlEi:"V-.-"-^i':v^--^-r!:;^"r-.~*--.,;,^,-f;-!j>i 1.00 1.00 

107310 - Pdice Area3 , . jz-• Field Pofice Officer (PERS):t.-^?::.."-^".'^--"5irri;'-v.'',:',i-."!'!:i;-_i^^^ 1,00 1.00 

107310-Pdice Area 3 ' - : -•'•-; •,i--J.-Field PoUce'Offioer(PERS)'^''!-!ii-l.',";-'5t:':i-:^5r,"^^S:tJr;;7i^^^^^^ 1,00 1.00 

107310-Pdice Area 3 ,. ; . ' . ' : : ; • Field Pdice Officer (PERS)/^•"i^.i'i:!;-;^/'':";!"':^!'';^'^''''-,'^-, r!::.;.;Sii%; 1.00 1 0 0 

107310- Pdice Area 3 '" 

• •- " ' ' ̂ . .-. 
Field police officer(PER5)Pso.'",i^:jj-:4;;.=i£i'̂ :r.. -;»;.'^; 1,00 1 0 0 

107310-Police Area 3 : -• - . 1 Field Police Officer(PERS)"ii.'i!^, ;.i:!.-.̂ -iT'fe :̂«'̂ &-.-,-?'.̂ .-J";"i'5:.'̂ .- 1,00 1.00 

107310-^PoliceArea3 . . , 'r.'- Field PoBce Officer (PERS).^:'^'W;:'-!-'-,v?^i,.*.'-'i;i-i-';-'.C;^.:^f:'i.UV. 1,00 1.00 

107310!-Police Area3 ..; " ' T r . . „!.-••'.. Field Police OffiOTr{PERS):.'s.:V.-iST.S!'?:">'"r'..iy'ii.j-: iftĵ .̂r;- 1 0 0 1.00 

107310? Police Area 3 , . , . - - . " ^ ' i " - - ' - ; i , i P ! ; Field Poli<xOfriQer.(PERS]''.i~ii.\*'}!^!-U''^^^^^ -ry.' 1.00 1 0 0 100 Cantonese 
10731D7PdiceArea3 , • • . • •U":-,..;^ -i'-S Field Pdice Officer.(PERS)«'liC!.:,'*!£i-:i;,'ii!j^£.-ii;!*J!i:J>;!^^^ 1.00 1 0 0 

107310 - Police Area 3 - ,,-1." iSV .' ,i- '.^Sf, Field Prtice Officer (PERS) r>,;-i,-r:.'.r'i;Si!-A''..'.SJ'' ^',-^:,^j-ni!.' 1 0 0 1.00 

10731O-PoficeArea3 . ' -,:. ''-•^i"- ••.••i^'t& Field Police Officer (PERS) ia: ' j&>,yAn^' ]^^f} i^ tm: s.,̂ ii:'-..-As 1 0 0 1 0 0 

107310 --'Police Area 3 i - -• -S^'i. '\ --A'^ Field PoSceOmcBrlPERS}:-^.-i!.'''^i£^^':C>J>^^^^^^^ 1.00 1.00 1.00 Mandarin 
107310 -Pdice Area 3 ' . . '.- •< <!»''r'_li;-; Field Police Officer (PERS) A^3:ii^.i!(St3^:t:i';->;i.~>,'r::,'.!=:^ 1.00 1.00 

107310-Police Area 3 Field PoUce Officer (PERS) - '.A-.i'.- '-.-my-iX^i-m:. 'Ji i- 'r i i^- '-v- 1,00 1.00 

107310-Police Area 3 ,_i : • .i. • ; ..^Ti Fieia Pofice Officer (PERS)'.' ' ji-Jl.-^a-S'-ii^.li.'S:-'.:--..'?:''.'!- -"̂ fci-T - 1,00 1.00 

1073)O-:PolicaArea3 - i i ;Ei- ; i . - . ' ' / " : ;3i Field Pdice Officer (PERS):i^^^V^''--rS0C-^O^^.<i'-':xi^i::i^! -̂..'vS 1,00 1,00 100 Spanish 
107310 ^Police Area 3 .. -"T)! '"'• ,' '.i.-i?Z Field Pdice Officer (PERS)i".'i'̂ 3J.SP'''.? ĵ'J»;:s;-!;:Sr.Sl.;-̂ ::'-.,'.' '-'.'J'i!s',i: 1,00 1 0 0 

107310Police Area 3 •• : - ."•'^v -j.' iV iU Field Police Officer (PERS)"! .=v*-'; •."i !?=;-s:-.ir-,-..̂ 't:.v.-rj,.,'- ,r;.j!-̂ .-, '.r; 1.00 1,00 

107310 7 Pdice"Area 3 • r'.y. Field Pofice Officer (PERS)i^ ' - ; • . - : •* ' "J- .^ !3 '^ . '^ . - ' * - ; i iSK- 'V.2/ ' : ' -r:. 1,00 1 0 0 1,00 Spanish 
107310-Ponce "Area 3 ,.!.--̂ ,; Field Pofice 0 ( f i c e r ( P E R S ) .-. ' j^r=••^'^X-'>^i^^'^^-r>7-i ' : '- P-^i 1.00 1,00 

107310-^ Police Area 3 ... ' Field Police Officer(PERS)'--.(*;r',i'.:,"'il';:J!a,5.«i«T,'i:s'!'\'-^-':^^ 1.00 1,00 

107310-Police Area 3'. •- • . - -;:.. Field Pol ice Officer ( P E R S ) •<,0>!ii:,i -ijSvj,:::^-;,"',^ 1';'.:..::.-'^::'? ' 1.00 1 0 0 1,00 Spanish 
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t.T,'>";; A D D R E S S EE!'?' I f A C T U A l ; S R j P C P ! S 
'/? •^-•. p. p e p . S P , P C R 

&:si'^5 

C H P C P 

i » 
: 'CH P C P , C H p C p 

^ N e e d ^ 
U n g i i a g e ' E ' . f T I J B ' S ^ s S 

1 0 7 3 1 D - P d i c e A rea 3 Field Pol ice Officer ( P E R S ) • " 1 0 0 1.00 

1 0 7 3 1 0 -Po l i c e Area 3 Field P d i c e Officer ( P E R S ) 1.00 1.00 

1 0 7 3 1 0 - P d i c e Area 3 Field Pol ice Officer ( P E R S ) 1,00 1.00 

107310 • Po l ice Area 3 Field Pol ice Officer f P E R S ) 1,00 1.00 

107310 7 P d i c e A rea 3 . Field Pol ice Off icer ( P E R S ) " - - • 1.00 I D D 

107310 7 P d i c e A rea 3 , Field P d i c e Off icer ( P E R S ) • - . -'A-- .. 1,00 1,00 

107310 - Pol ice Area 3 - - - F<elc Po6c« Officer ( P E R S ) • • - 1,00 •^.00 

107310 . -Pd i ce Area 3 . , Fieia Pol ice Officer I P E R S ) 

•- •-, ::•-. /. 
voo 1.00 

1D731D - Pdice Area 3 •''- Field Pol ice O f f i c e n l P E R S ) "--'-!•: 1.00 1.00 

107310 : Pol ice A rea 3 . . 7 Field Pol ice OlTlcer . fPERS) , , - ; ,". t"! ^ !•'; - •. 1 0 0 1 0 0 

107310 - P o f i c e A r e a 3 r . - - Field P d i c e Officer f P E R S ) -- -

.'• •••;"•..,.'.'•" 
1.00 1,00 1.00 Spanish 

1 0 7 3 1 0 - ' P o l i c e A r e a 3 ! - - . Field Pol iceOff>cer, (PERS)- '--,-. • v..rr -. 1.00 1,00 

1 0 7 3 1 0 - P o l i c e A r e a 3 . , , .", , " - -.. • Field Pol ice Officer ( P E R S ) . -.,-:•.,.-•, " , : , 1.00 1 0 0 

107310 Police A rea 3 , ' - . Field Pol ica Officer ( P E R S ) - • - .,.•;• •.•̂ ••- ~-1-.-'. 1.00 l.OQ 1.00 Span ish 

107310 ; p o l i r M A r e a 3 ' - . ' ^ Fieid Pol ice O f f i c e r f P E R S ) ' 1 0 0 1,00 1 00 Spanish 

107310 = P d i c e A rea 3 - - - Field Pol ice O f f i c e r ( P E R S ) .- --.T̂  •,:"•..-.-. • 1,00 1,00 1,00 Spanish 

107310 = P d i c e Area 3. j - . . Field pol ice Of f i ce i - (PERS) - ' - - 1,00 1,00 

107310 = Pol ice Area 3 - -, . Field pol ice Officer f P E R S ) •• - ,. : ...t-. -j 1,00 1,00 

107310 -Po l i ce A rea 3 Field Pol ice O f f i c e r f P E R S ) ,1" " , • .i-J " ' ' -. 1,00 l O Q 

1 0 7 3 1 0 - P d i c e A r e a 3 , , . : ' " " Field Pol ice O f f i c e r ( P E R S ) " , - . ' . - .-.- l i . : . . " 1,00 1.00 

107310 - Pol ice Area 3 Field pol ice O f f i c e r ( P E R S ) , - • 1.00 1,00 

1 0 7 3 1 0 - P o r c e A rea 3 Field police Of f icer , (PERS) P S O - ii<:,: 1.00 1,00 

107310 f P d i c e A rea 3 . , • . , Field Pol ice Officer ( P E R S ) "- " • - - ' . . ' - ' " " ' " . . • . . , ' " 1 DO 1,00 

Field pol ice O f f i c e r ( P E R S ) ' . I-.. ,.'• 1,00 1,00 

1 0 7 3 1 0 ; Pofice A rea 3 ' . ' - • . , , • , Field Pol ice O f f i c e r f P E R S ) ' - •• •- : 1,00 1,00 

1 0 7 3 1 0 - P d i c e A r a a 3 - . - - •,:; '• . Re ld Pol ice O f f i c e r ( P E R S ) ' - : ' 1,00 , 1,00 TurWsh 

1D73 lQ-Po f i ce A r e a 3 . ' " ' ' Field pol ice Officor ( P E R S ) - - --

• - ' ;•" 
1,00 1,00 

1 0 7 3 l Q v p d i c e A r e a 3 . . • , - . . . ! Field pol ice Officer ( P E R S ) . . . - • ; - " " 1,00 1,00 1,00 Spanish 

107310"-Pol ice A r e o 3 ' ; . - . .::.-"-:. Field P d i c e Off icei ( P E R S ) P S O "i ' -.•,^' •', :• •". r:.-j ; ' i : - . ' . 1,00 1,00 

1D73107PolicoArea3 : - .• .... ri.-.^- Field pofice Officer ( P E R S ) P S O . . . . ^ . . v - : . , , i : v i voo 1.00 Cambodian 

1 0 7 3 1 0 - P d i c e Area 3 • •-. - . . Field P o l i c e O f f i c e r ( P E R S ) P S O ' . " ••!•-.! :^:,-..-.'.'t. 1,00 1,00 

107310 7 Pofice A rea 3 . , • - Field Pol ice Officer ( P E R S ) " v -":, .-''• ' . - ^ " .1" 1,00 1,00 

107310- "Po f i ceArBa3:S „ — . , , • , , . ^ - - 1 - : ' Field Pol ice Officer I P E R S ) - - • ' - • " . - ' r ' ' . ' 1.00 1,00 

1 0 7 3 1 0 7 P o l i c e A r e a 3 .-, - Field Pol ice Of f icer , (PERS) P S O , , ,"~.. .-,-.•-•!: •' )^.'!'"''''.-^'j"J.- 1.00 1 0 0 

1 0 7 3 1 0 " - P d i c a A r e a 3 •, : , --• - .!..^,-i •'; Field Pol ice Officer ( P E R S ) - . • - , , - - ' . " - ' . -"-••- ' .-. '• ....-r;."!^ 1 0 0 1.00 

t 0 7 3 I 0 ; P o £ i c a A r e a 3 . r • , - , •" • • 1 ••T -V FieW PdiceOfficerfPERS)' .-•':-: ' -• " • .!-:" " "'".:i'.!'. 1.00 1.00 

107310" Pdice Area 3 ,," ••• • . •• Field Pobce Officer ( P E R S ) - r--,.- "-. .""-"-' •'.-.'•.JJ'-." 1.00 l.OQ 

1 0 7 3 1 0 -Po l i c e A rea 3 :-, . . . = : : A-.-r:.\ Field Pol lce Officer ( P E R S ) '- - ' - h ' - ! - - - : .- •.."•j-'.,r,.i", 1.00 l.OQ 

1 0 7 3 1 0 ; Police'Area"3'.S-.":^:'--,!. ::.'.*>fetv:; Field Pol ice O f f i c e r ( P E R S ) ' =-" -.,"-:•: -". , !„*. -, ."-K.^rX'~K:>': 1.00 1.00 

10731D-Po l i ce Area 3 ! i t "^.•.'.:.ri., ' "'•' Field Pofice O f f i c e r ( P E R S ) . :- .r^v-.. '.;:- :!7,j:'V->:r:-i:- fc.-ir'^/t"*' 1,00 1.00 

1O73)0"-P6lkwAyea3 ". - ' -i Fieid pol ice Officer ( P E R S ) ; ' - • _ - , ' . " ; ; " ! - . ^ - , - . - I , L 3 - ' 1,00 1.00 1,00 Span ish 

107310 = Pol ice "Area 3 : ' " - -.. -. Field po l i ceOf f i ce r , (PERS) ! - . - ! • - . . - • - -i.-'..-,"^ ",-,i-' -.^Jlif-:- 1,00 1.00 

1 0 7 3 1 0 ; Pol ice A rea 3 : r-j Field pofice O f r i c e r ( P E R S ) . . " - , i , -vv.r ' * -'••'•f; '-'.-.'.'i - -f:-! <-.(.••. 1,00 1 0 0 

107310"; Pofice A rea 3 . - - , i -" , r,, ..',.,. Field Pol ice O f f i c e r ( P E R S ) . L . . . i ,- •-'-: .•.,--^.:.(jt^:v 1,00 1 0 0 

107310^"Pol ice"Area3.• . ' . -! / ' Field Pol ica Of f icer . (PERS) ^ - i * " ' ',• '•::•!•;•.. r^.J^i:-- 1 0 0 1.00 

107310-Po l>£»AfBa3- - • -. . 7 , ' Field Police Officer(PERS)^- •" ••" ^.•'.-- v:-;., •:.fis':.i'.;; i 1,00 1,00 

1 0 7 3 1 0 : P o n c e Area 3 - 1,- Field P d i c e O f t i ce r . lRERS) ! - " ' : 5 K . " - '.-::>-T ..--,-.'.t«.'i'.^ 1.00 1,00 

107310,7Po l icsArea3 ' . , . . .:<,'':--.'. J -« Field Pol lce O f f i c e r ( P E R S ) ' ' . - - " . • r : ; , . ' 0 . . i : t . ->c^- ' ' ' . .y : !^ r-- 1.00 1,00 

107310 - Pol ice Area 3 - ' - ! ' - ! . - i - ' . . ' . . "1 . 

"••:.•'.:••':•,.> 
Field P d i c e Recort ls Specialist-. ' ".'.^-'^W!;;.--,'.:."..'- • '.•';!.•(.r^^! 1 0 0 1,00 

107310 -Po l i ce Area 3:J', ' . , ' ',.- Field PoUce R e c o r t s Special ist ' - ' • .--• ' i ; , , i-!'"''-'-!.:; • Ls^^':i,-,K...„,.- 1 0 0 1 0 0 1,00 Spanish 

1 0 7 3 1 0 - P c i i c e A r c a 3 . - . " . . : ' : r v - Us.. •Ji^- i Field PoBce Records Soodaf ts l :"^, .".k.' ! j : i t . ' ; ;^^./•^•,T•;- voo 1 0 0 

107310 i Pof ice A r e a 3 i . . - . 1=" Field Po l i ca Sef\1oes,TechrJician J i r ^ ' '̂ --̂  "5^:."-n^•."<^c.:^',i•;, 1 00 ?,00 

1 0 7 3 1 0 ; Pol ice Area 3-:- . : , . .U Field Pol ice Serv ices Technic ian 11 •~,>i-'' . ,*>?"„••-!:•- •••,„..:'. '--i;.- 1.00 1,00 

1 0 7 3 1 0 ; Pol ice Area 3:.;''- ; ! iV.- •,.;.,.:-;i:;U; Field Police Services Technidan Wuit' ;!.-^i,:;:fe:-i.'i;:i. 1,00 1,00 

1 0 7 3 1 0 -Po l i c e Area 3 ! - . ' Field Pol ice Sen/ lces Technic ian l lO iV ;^^ •i^'.k.-.etf'J. .-•r-.i^i.X'. i v 1,00 1 0 0 

107310 i P d i c e A rea 3 ,•: -,!, . .v j : . ' ! r i : Field Serqean l of Pofice (PERS)/,!J;v1-:.! iS ooo 0 0 0 

1 O 7 3 l 0 i , P d i c e A r e a 3 : j ; -, •-.--•J Field Sergeant of P d i c e f P E H S ) f--K50 r--. if-,;.-..-'" -j , - - i :v . ; ; , . i . : -. t 0,00 0,00 

107310 i Pol ice Area 3 -'' "' .^ i"" .- . ' i "o Field Seroeant of Pol ice ( P E R S ) i .Tl":-; Ji.-i -'. 0,00 0.00 

107310 : Pol ice Area 3 . - ',i'.-<,.^^ Field Sergeant ot Pol ico ( P E R S ) - ; ' : " ^ ' . m T..':';:,'--"-.S'.V:';-..>/r ". 1,00 1.00 

1 0 7 3 1 0 : Pol ice Area 3":. ... ' " - ' . r ^ Field Sergeant of P d i c e ( P E R S ) P S O : - ^ - . !:'-..'.':-•:.!'!-•'-,:,-.",'. \::--'r 1,00 "1.00 

1 0 7 3 1 0 ; P d i c e A r e a S , : . - Field Senieant of Pol ice (PERS);.-^^.! ;" :^ ' ; :' :- '- 1,00 1.00 

)073IO--t ,Po((ceArea3"i , , . , • Ffefrf Seraean(ofi=OficerPERSJ",?^-i-w,» i.^r •^-'.,;:*j.7:-^- -} f,0i3 1.00 

107310 ; Pol ice A rea 3 Field, Sergeant of Pol ice (P E R S ) ^IfS'!.,' 1.00 1.00 
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' ' i ^ ; : A D D R E S S ' P S , ^ , ' ' AC"nJAL ' : g p c ^ S P . P C R E S P . p C P J S R , ^ ^ P C H P C R 

S I M 
^ H | ^ P ^ C H P C P 

107510-Tra f f i c B F O Field Cross ing Guard. PTN,29585 ,3965 , . 0 5 1 0.51 0 51 Spanish 

107510-TrafTic B F O Field Crossing Guard, PT.N.29585.3965. . 0.51 0 5 1 

107510-Tra f f i c B F O Fieid Crossing Guand, PT.N.29585,3965. , 0,51 0 51 

107510-Tra f f i c B F O Field Cross ing Guand. PT.N.29585,3965.. 0,51 0,51 

107510-Traf t ic B F O Field Cross ing Guard, P T H 29586,3965.. 0.51 0,51 

1 0 7 5 1 0 - F r a f f K B F O Field Crossing G u a m , PT.N.29585.3965, . 0,51 0.51 

1 0 7 5 1 0 - T r a f f K B F O Field Cross ing G u a m , PT.N.29585.3065, , 0 5 1 0,51 

1075)0-Tra f f i c B F O Field Cross ing GuanJ. PTN.29565 .3965 , . 0 51 0,51 

107510 - Traffic B F O Field Cross ing Guana. PT .N .29585 .3965 . ' 0,51 0,51 

107510-Tra f f i c B F O Field Crossing Guan l , PT.N.29S85.3965. : " 0,51 0 5 1 

107510-Tra f f i c B F O Field Cross ing GuanJ, PT,N.29565.3965. . , • . • . 0,51 0 51 

1 0 7 5 1 0 - T r a f f i c B F O Field Cross ing Quar t , PT.tJ.29585.3965.. 0 51 0,61 

107510-Tra f f i c B F O Fieid Cross ing Guard, PT.N,295a5.396S. . 0,51 0 5 1 

107510-Tra f f i c B F O Field Crossing Guard, P T . N 29585.3965.; :' = . 0,51 0 51 

107510-Tra f f i c H F O Field Cross inqGuanJ , PT.N.29585.3965. . ' .• ' . 0,51 0 51 

107510-Tra f f i c B F O Field Cross ing GuanJ, PTN.29585 .3965 , . 0.51 0,51 

107510-Traffic BFO : .i'.' '.̂ > 

" ••-' ̂' 
Field Crossing GuanJ, P T -. r- :^. ..r,. • ' , . J.', l i : ^ ^ , : , . ^ 0,00 1,00 

1 0 7 5 1 0 - T r a f f i c B F O Field Crossing GuanJ, PT;N.31463.31463. . '-y-• ' 0,63 0.63 

107510-Tra f f i c B F O Field Cross ing GuanJ, PT:N,31163.31463. . .', - u - ' : - 0,63 0,63 

107510-Tra f f i c B F O Field Cross ing GuanJ. PT,N.31163.31463, . " „".. 0.G3 0,63 

1 0 7 5 1 0 - T r a f f i c B F O Field Cross ing Guaro, PT,N,31463.31463, . - .:- ' 0,63 0.63 

1 0 7 5 1 0 - T r a f f i c B F O Field Crossing Guan3.PT,N.31463,31463.. - -.- 0,63 0,63 

107510-Tra f f i c B F O Field Crossing G u a m . PT.N.31463.31463. . - ' ' "- 0 6 3 0.63 

107510-Tra f f i c B F O Field Cross ing GuanJ. PT.N.31463.31463. . •-"'•• ' 0.63 0.63 

1 0 7 5 1 0 - T c a f f i c B F O Field Cross ing Guard . PTN ,31463 .31463 " " - , " ' - . ; , 0.63 0.63 

107510 - Traffic B F O - Field Ueutenant of Police (PERS); ""--..i- -C^.i^ii-.-A'.ni- 1.00 1 0 0 

1 0 7 5 1 0 ^ T r a f f c S F O - . .-' - , • , . " f j. Field Partdng Cwi l ro l T e c h n i d a n ; P P T . , . ' • ^ „ rT l " i i - .W;.- iy/ .- i - i " !"" 0.85 0,86 

1 0 7 5 1 0 - T r a f f i c B F O : i ' . . -," • - ' . _ - : - . - Field Police Officer (PERS),"- '-..i,.* ^^;-.'.v.;-^-'.''C'Mr:.:i:-J^/ 1.00 1 0 0 

107510-.Traff ic B F O i : - - . J - , Field Pol ice Officer ( P E R S ) . : ... •i„--.i -".-Dr."'.-. !r"~.i--.'.r;„:V-..:,:. 1.00 1,00 1 00 Spanish 

1 0 7 5 1 0 - T r a f f i c B F O . / ... - - ' " • i ! . "..::.-;- Field PoUce Officer ( P E R S ) - ' , ,-:::,..':r-^;-S;:-'r*,- - -.-•v;k". ' -ji-t-V- 1 0 0 1.00 

1 0 7 5 1 0 - T r a r f i c B F O : '- "• ' : : Field Pofice Officer ( P E R S ) - • ' !•-"3j':ti, .. j.;^.'X."^'<"; 1 0 0 1 0 0 1.00 Spanish 

107510"-Traff ic B F O - ..' . --i: Fietd Pdice Offioer (PERS) ••ri'.:.-'<' .-.-t":. ';' ' ?'^' i •. 1.00 1,00 

107510 ;-Traffic B F O :,:! '-;.; 

- ""•--•-. 
Field Pol ice Officer ( P E R S ) ' '•''•. •••-•.;/' '"-t.•-;-:^',.^;&T!V;'.,-.--• 1 00 1.00 1.00 Spanish 

1 0 7 5 1 0 - T r a f f i c B F O . ' ' . Field Po l i ce"Of f i ce r (PERS) ! ' ' : : : - ; i . , !i',-f.-,-,-.'.:.:.:i;.'«!:".^ii:r.-:;K:,-',^ 1,00 1,00 

1 D 7 5 1 0 - T r a f f i c B F O " : •': ,-• • ' ' .. Field polico Officer ( P E R S ) .'••-•'P->'; ' t-r ' ; ! .:: ' :vr«,':(a]ui."-;" I D O VOO 

1 0 7 6 1 0 - T r a f f i c B F O t - ? ' ' : ; ! ' ".!;:., y'.'-Kt-:-:.: Field Pol ice Officer [ P E R S ) ! ! •-.'•:- ,',;̂ •te.;t,;.•:̂ .•n^ !̂;\•.•a^ .̂1!t"!'-:;••^•:iI'?a' 1 0 0 1 0 0 1.00 Spanish 

1 D 7 5 1 0 : T r a i r i c B F O ' ' - " Field Police Otf\i:£r.(PERSy.^-.,:/iK^-,K:^-^:w...i2fi'.:-^:^^^^^^^ 1,00 1.00 

10751O- : ,T ra f rcBFO- -.^•:,:^;:'..>" •.''^^C'i-J'. Field Pdice" Officer (PERSi•^'•;i^,.^.:^a\.^a,/^rl^rVi^:':iit^••i:im!^ 1 0 0 1.00 1 00 Spanish 

107510-Tra f f i c B F O .i.'t:.:,.. j . ; ; S : . 

.'! '• 
Field Potice Offic*r-(PERS)».', ' t ...:.!s!:3;'V-i i ^.Ln-iS'vS'i .-S. ' : :*!; ,*^' 1.00 1,00 

107510 -,TrBffic BFO!;'..- ^v^-i -.Ji' Field Pol ice Officer rPERS) . ' r i l - . :N . - . i i - , ^ r ; . j ^S-U. -^ 'CL !3 ! i ; ^ ' i ! ; . - ; i 1.00 1 0 0 

107510-TraJficBFO!,-'^i > Field Pofice Officer. ( P E R S ) 5 - ; ! J i . ' ; ; : . ' ^ ! 5 i • " , • 1.00 1.00 

107510-Trall icBFO;,.-,T':.%..^^^ I r ^ -r.;- FiBid Pofice Officer ( P E R S ) i - , : W > J M - J ^ ^ ' ^ -J!- l^^iii^.;-. 1.00 1,00 

107510-Tra f f i cBFO. ;= ' - Field P d i c e Ofncef (PERS).•!^A'':>..' ':--.-!' iJ-:s;;,:.-i5!^-.' i 'Sr>?;-:^ 1 0 0 1.00 

1 0 7 5 1 0 - T r a l i i c B F O . " . v : i - 1 . - : ^ - Field Pol ice Officei-. (PERS) ; f ^ ' ' - J . ; •4->.v,i;'.^;-;0 i ' - t : ~ « f c H i - , 1.00 1.00 

1 0 7 5 1 0 - T f a f f i c B F O - ! ^ . : ' ! - ' - . • ' r,i Field Pofice Officer. (PERS) i ^? i i j - : : L i j ^ ' ' : ? - ^ ' ! : t , ^ j ' " - i . - 3v ' ; i ^ 1.00 1.00 

107510 ;Tnaffic BFO- .. '- : }- J . ' . Fieid Pol iceOff ic«r. /PERS)' ! , , ; i^ ' -S, '^S; ' ' i : : - . : ;•, rtig;i£-.r5?=;-^.:'i 1 0 0 1.00 

107510"-Tr8f f icBFO„»- '- " •!" Field Porrce Officer. ( P E R S ) •,-.-.;: :.*--'.," 1 0 0 1.00 

1 0 7 5 1 0 - T r a f f i c B F O " : . , - , . . - l v . „ ; . : ' Field Police 0fficef.(PERS)-'".:r/?r.i;-'i;7/ ^ r i r i i ^ ' i i ^ J i i ) ^ ^ : 1.00 1 0 0 1,00 Mandann / Lao / Thai 

107510 - TtaftiC B F O : f . - , -i- • •' '• t-T'.; Field Pofice Officer ( P E R S ) T . ^ . - S ' L ! i i l ' . S f . ' ^ ^ i ' . ' l ' f S ^ . i!2&J%.''-.;- 1.00 1 00 

107510--TratncBFO. '...--'^u^-. . 1 - :. -.•"•i: Field Po\i<xOffi<xr-lPERS),'yi&ri'^-^':<:.^'T;^^^^^^ 1 0 0 l O O 

107510 •;Traffic BFO•'-'^•.< c • •'-!s-,';w Field Poltce Officer (PERS) ..i':."i r4-j^ y^-'<Ul-iiiiii'M^}>3.'-i-'ifi^!I-^ 1 0 0 1 0 0 

107510 ^Traff ic B F O ;-. "-! .. • V- -^.•'•ii Field Police OfT\<xr(PERS)tZ'-X:'-,i:'i-<U&^'^f:i:.h-,^^^^ 1 0 0 1,00 

107510.-Traff icBFO-:>; ' ; ; , " : ,-."".." Field Police Officer (PERS) !-vy,,i-'-d.:i,.v.'.̂ ;'i!;il!:-:3-r̂ .Tx:!â ^̂ ^̂ ^̂  1,00 1,00 1,00 Cantonese 

107510 -TratticHFO!i:-"-."':':( - . : ,.- •.'...'..•..3: Field P d i c e Records Spedal is t ^',^'.:il^•^;iiJ'-.•^,":^-^ri!!^!j"t^l^'iiaI:' 1,00 1,00 1.00 Cantonese 

1 0 7 5 1 0 ; Traffic B F O ,: !•' -J , . " -- " • tfA Field Pofice Records Spedalist,-.--,:.!.;t,'.'-"t,(i:'.W ^i^r'Si-..'.^;;."-.: 1,00 1 00 

107510 ; ,T rB l I i cBFO .i-. , - .., Field P d i c e Records Speda«at"^i•-•i:-.•„^^;;•;.S•,'l^^];;•1i!C:*,^.'5, i-f.". •iOO 1.00 

1 D 7 S 1 0 - T r a i r i c B F O ! : ; ; ! . - " " !,'.' . ' . , - C . ^ Field Pol ice Serv ices Techn idan il.f-f,.'"-iiK j!^l.'J-.iiS?;!S^'?£.4''--.:;-=-:,i 1,00 1 00 

1D7510;Traf f iC B F 0 ! 1 ; ! - - - ' , ; ,•!• Field Pol ice Sen/ ices Tec l in idah II ,!T!*!i.'i;ir,;s'Si'-:-^.tii::3;v;-i.'#:i;;-];(i.- 1 00 voo 
1D7510-"TrBlficBFO,'i.':-!.V :.'J^- Field Pol ice Serv ices T e d i n i d a n lU- ' i i ; "'•iLi'''J'-iT'-:ilt,j!;lj:!:-,-! 1,00 1 00 

W 7 5 1 0 - Traffic BFO.--,.-' • ! . : - . . • • . i . - ; Field P d i c e Serv icas Techn idan ll '^iJirjt lV'i:, ' :- '! ' .:"l5],*-'r '.-i,--:: ' 1 0 0 1,00 

1 0 7 5 1 0 ; Traff ic BF 0 i.v.. 

..".-.• 
. . . 1 . ' . . . - . . . Field Pol ice Services Technic ian II- -".!iJ;'-.:ij'.'"rjft..J'ti';::i::'7.-'";,''v 1.00 1,00 

107510- ,T ian icBFO, ' ' - ' . ^ i . . L . . . Field Pofice Serv ices Techn idan 11 •...i.i,iSi''.r-.;;i'*i:oi5^');'V;-J.:'l',''"'!-. 1.00 1,00 

107510;Tra f f i cBFO' i .=a=. ; ' , ' - ' - • . Field Pofice Services TecJinlcian 11 •-.hfi-''^'i-^.'<-'^'''.J^Ji '^'^-J-fi-- 1.00 1,00 
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'^5^^0AKl^ND:R0lilCEili!M 
»»1DERARTMENT«1I€3 

i ^ . >•":^rADDRESS ^ g ^ ^ _ ^ ^ , C L A ^ I R l C A T I O N ^ ^ ^ i ^ 7ACTUAt ;5 H f p ^ ^ i s p p c p . 

% G o a l s 

Sppcp 
"!:Ne«d'.' 

2?:Ja!li; 

CH pep 

SS 
' C H P C P ^ 

3ifel:S 

C H P C P 

107510-Traf f ic B F O Field Pol ice Sen/ ices Technic ian II 1.00 1.00 

1 0 7 5 1 0 - T r a f f i c B F O Field ^ol ice Serv ices Techn iaan II • 1 oc 1.00 

1 0 7 5 1 0 - T r a n i c 6 F O Fieid Po l ice Serv ices Technic ian », . , .- 1,00 1.00 

1D7510.-Traff ic B F O Field Pol ice Serv ices Technician 11... 1.00 1,00 

107510-Tra f f i c B F O Field Pofice Serv ices Technic ian II;, • - . • 1 0 0 1 0 0 

107510-Tra f f i c B F O Field Pofice Serv ices Technic ian Ik.-: • 1 0 0 1,00 

1 0 7 5 1 D - T r a f f i c B F O Field Pol ice Sen/Ices Techn idan ! l : , 1,00 1,00 

107510 ^Traffic B F O Field Sergeant of Pol ice ( P E R S ) 1,00 1,00 

107510 ^.Traffic B F O Field Sergeant of Pol ice ( P E R S ) 1,00 1.00 -
1 0 7 5 1 0 : Traffic B F O Field Sergeant of P d i c e ( P E R S ) r ' ^ - 1,00 1.00 

107510 : ;T ra f f i cBFO Field Sergeant of Pol ice ( P E R S ) » > * 1.00 1.00 

107510^Tra f f i cBFe) Field Sergeant of Pofice ( P E R S ) 1 0 0 1,00 

107510 -T ra f f i c B F O H e l d 83.98 84.98 S.S1 11.39% 4.17 3.00 5.63% 1.78 S P & C H 

l 0 7 7 1 0 - ; S p e d a l Operations ; ' Field A d m i n i s ^ t i v e Analyst 11 1 0 0 

107710 - Special Operations Field Lieinenant of Pol ice ( P E R S ) 1.00 

1077,10": Speda l Operations Field Parking Cor i l ro lTechr i iaan 1,00 

1077.10: Special Operations . Field Parking C o n l r d Technic ian 1,00 

1077.10 - Special Operations Field partting Control .Technician .i * . ' 1,00 

1077.10: S p e d a l Operations ^ Field Parking Control Techn ic ian 1,00 L'-T;->.':" 
1077 .10 -Spec i fOpe ra t i ons ' Field Partdnq Control .Technidan 1,00 

L'-T;->.':" 

107710 -Speda lOpe ra t i ons •„ Field Parttinq Control Technic ian .: •••.r •. ... . . - :,' .-.-: •• • 1.00 

107710 - Special OperaUons Field Parttinq Control Technic ian 1.00 i-v; Iff; 
107710 -Speda lOpe ra t i ons .. Field Parldnq Control Technic ian ' ..̂  " 1 0 0 

1 0 7 7 1 0 - S p e a a l O p e r a t i o n s - Field Partdnq Control Technic ian • 1 0 0 

1D7710- Speda l Operations FiBid Partdng Control Technic ian » - 1,00 

lD7710 r Speda l Operat ions: • . . . Field ParWnq Control Techn idan i • v , r 1,00 

1077.10 •: Speda l Operations , .! "!:) Field Parldng Control Tectinician 1 0 0 

107710-Spedal Operations *: - . ' Field Parking Control T e d i n i c i a n 1 0 0 

107710- !Spec ia l Operations :,': Field Parldnq Control .Technioan i - .. • 1.00 

107710 -Spec ia lOpe ra t i ons , .p !..!.--. . ' Field Parking Control Technkrian 1 0 0 

107710 - Spedai Operations-^", ':;:"'. : - i Field Peri l ing Con t rd Technic ian "" ! 1.00 I-""'.:!" 

1 0 7 7 1 0 - S p e d a l O p e r a t i o n s ' . ' ; - , , . - ! ' ; . - . . „:•. " Field Partdnq Contra! .Technidan 1.00 .- • .-

107710 - S p e d a l Operaftjns"i-iv---,..'>'!'^ Field Partdng Control Techn ic ian 1.00 

1077 .10-Speda l OperaUons ;, : ; : ' „=•.-: Fieid Parking Coiltrol Tednn iaan 1.00 

107710 'SSpedal Operations "•-: •.;-'.'"'!̂ '.=' ":•.. "•^.- Field Partdng Control Ted in i c i an j 1 - ' 1,00 

1077.10 - Speda l OperaBons^'>J ,-a'~-7" ,-",;----j*. Field Partdng Control Techn ic ian i _ " 1,00 

l 0 7 7 1 0 - ' S p e d a l Opera(ions!'^^,.,-,:i:i.';-:-,. •" Field Partdng Control .Technician 1.00 

107710 - Spedal Operations •;,:;iir.a;<.:'& .-.HA '.. Field Partdnq Control Technic ian 1.00 

107710 - Speda l Operati6hs!;vS,t i , fe^i-: -t- -'V-!' Field Partdng Control.Technidan ' .., _ <^ t 1.00 

107710 - Speda l Operalions"'•;;•,'L'.l:;tS7j^i:v,--:i-:v.lT Field Partdng Control Technic ian J 1.00 -w;. 
107710 - Speda l Operations;^-?^!:?~7i^'-' •̂ ••-">' !:'•. Field Partting Con t ro lTechn iaan ' i 1.00 . r.-i 
107710-Special Operation'sb.'y.ii":;""^" " :-:.y^. Field Parttinq Con t ro lTechn iaan P P T '•i,.' _ 0.85 

107710: Spedal Operations'.'i,^™;.':-^- '-'-. Field Partdng Control Tectinician P P T - ^ . J ' ^ 0,85 

1 0 7 7 1 0 - S p e d a l OperaUonsf! ' . !^^:. ' ,?;/ '- ' "' !-! •:.;^ Field Partdnq Control Technic ian P P T .,,f # 0 85 

107710"- Speda l Operations'?:E'T;i. : : . ! . ; ' . ' '" • . ' , •• Field Partting Coritrol T e c h n i d a n P P T " 0,85 

1 0 7 7 1 0 : Speda l OperaUons!£'s--',i;!rt,;-!, -"•..-! Field Pariting Control Techn ic ian P P T _ i . 0,85 

1D7710- S p e d a l Operations.!!" ' . . : ' W:^5-l -'^.'-.iif" ' Field Partdnq Control T e d i n i a a n P P T > ~ 0,85 

107710; Special Operations •^£''4£i&^j.: l^al^C; Field Parking Control Techn ic ian P P T ' " ' Jt 1 0 0 

1077.10-Spec ia l Operations;^;i^,^!-3(iiirt*^--;?S.„;,^ Field Paridng Control ETechnician P T " 0,00 

107710 - Sfiecial Operat ions ' . "':.... " !;.•;,.'. Field Partdng COTilroLTechniaan: PTN,33092 ,25581 . : ;: '.,- •-:•.• 0,49 

1077.10 - S p e d ^ Operations - •--! •-'''̂ >:.-1 • "̂  Field Pariting Contro l .Technidan: RT;N.33092,25581,! : : ( •"•-'"• *:" 0,49 

107710 - S p e d a l OperaUorisiJ".;--"'! '-'!"' ' - 'Jf^ ,'. Field Paridng Control Techn ic ian . 'PTN,33092,25581: - . ; .: 0,49 -
107710 - S p e d a l OperaUons, }>' - ':>".:.• ^ , . ">; Field Paridng Control Technidan, 'PT;N.33092,25581;, ' . . . • -" :7; 0,49 

107710-Spedal OperaUons' -;>.^" •• '. Field Paridng Controi.Technidan.^PT;N,33092,25581.,'-- '•• 0.49 

M M 107710-Spedal OperaUons ' ' ' • • ' . • • . Field Partdng Control Techn idan . RT,N,33092,25581,^. - . 0.49 M M 
107710 - S p e d a l OperaUons .! ! Field Paridng Control Techn idan , RT,N,33092 2 5 5 8 1 . !....;;'+ " 0.49 • y f j , . . . . 

107710 : Speda l OperaUons - i " -•, Field Pariting Control T e c h n i d a n . RT,N,33092,25581,. - - 0.49 

107710-Spedal Operations'-.^ '!-. • Field Paridng Control Technidan; PT,N,33092,25581,. "' ' -'y.- 0.49 

107710-Spedal Operallons.'i. '' '••"•">' Field Partong Con l ro lTechn idan , 'PT ,N ,330g2 .25581 ! : ' 0,49 « H 
107710-Spedal OperaUons'""-^ "•'.'. '>. : Field Parking Control T e d i n i d a n , RT,N,330g2,2553 i : - 0,49 •£ r. 
107710-Spec ia l Operations 1,," • • Field Partdnii Control Technician.' RT.N,33092,25581 .•, , ' . 0.49 

107710-Special Operations ' •• Field Partdng Control .Technician, PTN,33092 ,25581 . . , 0.49 

1107710 - Special Operations Field Partdnq Control .Technician, PT.N,33092,25581. . . 0.49 1 
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^ ' : ; ^ ' A D D R E S S ^ ^ • ' m : A d r ^ - ^ W 0 ^ : ' ' i O B C L A S S l F l C A " n O N p S < ^ ^ ^ 1 , " . ^ TACTUAL, - S R , p C P 5 S R . P C R S P . P C P C H P C P 

m 
i C H P C P , 

• • L G o a l ^ 

C H J J C P 

( ' : N B « 1 * ^ ^ ^ ^ ^ ^ 
107710 - Special Operations Field Partdng Control Technidan, PT.N.33092 35581 „ 0,49 ' 

107710 - Specia l Operations Field Partdng ConUol To(^ ln idan. P T . N 33092 2 5 5 8 1 . 0,49 

107710 - Specia l Operations Field Partdng Control Techn idan, P T . N 33092,25581, 0 49 

107710- Special OperaUons FieiQ Pariting Control T e d i n i d a n , P T . N 33092.25581. 0 49 

1 0 7 7 1 0 - S p e d a l Operations Field ParWnq ConUol Ted in i dan , PT .N .33092 ,25581 . 0 49 9SSS<3M 
1 0 7 7 J 0 - Specia l Operations Fielo Paridng Con t rd Technidan. P T N , 3 3 0 9 2 . 2 5 5 e i . . 0 49 mn&m 
107710 • Specia l Operations FieW Paridng Control Tec im idan . PT .N .33092 ,25581 , 0,49 

107710 - S p e d a l OperaUons . Field Paridnq Control Techn idan. P T N . 3 3 0 9 2 , 2 5 5 8 1 , 0,49 

107710 - S p e d a l OperaUons Field Partdnq Control .Technidan, PT .N ,33092 ,25581 , 0 4 9 msQm 
107710 - Spedal Operations.:. Field Parttinq Control Techn idan, PT .N ,33092 ,25581 , 0.49 

107710 - S p e d a l Operations Field Partdnq Control Techn idan. PT.N,33092,25581. . 0,49 

107710 - Spedai.OperaUons-j: , Fieid ParWnq Control.Tec^inida,-!, PT .,• '\. '". " , . i'::-.,- ' 0.00 

107710 - Specia l OoeraOons Field Partdnq Control Technician, PT,N,33093,7073. . 0 52 

1 0 7 7 1 0 - S p e c i a l Operations '- Field Partting Control Technician. PT,N,33093.7073. , .. 0 52 

107710 - S p e d a l Operations Fielq Partdnq Control Techn idan. PT.N.33093.7073. . • " . 0.52 

1 0 7 7 1 0 - S p e c i a l Operations, Fiekj Par t ing Control Techn idan. P T . N 33093.7073.! 0,52 

107710- Special OperaUons Field PatWng Control Techn idan. PT.N.33093.7073. , 0,52 

1 0 7 7 1 0 - S p e d a l Operations . Field Parkinq ConUul Technician, PT.N.33093.7073. . 0 52 

107710 - S p e d a l OperaUons Field Parttinq Control Ter^ in idan, PTN,33093 ,7073 , , 0 52 

107710- Special OperaUons Field Partdnq ConUol Techn idan, PT.N.33093.7073. . 0,52 

107710 - Special OperaUons' Field Partdng Control T e d m i d a n , PT.N,33093,7073. . 0 52 

107710-Spec ia lOpera t i ons ' Field Paridnq Control Techn idan, PT.N,33093,7073, : , 0 52 

1 0 7 7 1 0 - S p e c i a l Operations Field Parttinq Control Techn idan ; PT.N.33093.7073. . 0,62 

107710 - S p e d a l OperaUons Field Partdnq Control T e c h n i d a a PT.N.33093.7073. . 0,52 

•• 
107710 - Special OperaUons Field Partdnq ConUol Techn idan. PT.N.33093.7073. . 0.52 ^ C f £ » 

107710 -Spec ia l OperaUons > Field Partdnq ConUof T e c i i n i d a a PT.N.33093.7073, . 0.52 

107710 - S p e d a l OperaUons Field Partdng Control Techn idan. PT.N,33093.7073, , 0.52 

107710 - S p e d a l OperaUons Field Partdng Control Techn idan, PT.N.33093.7073. . 0 52 

107710 - Special OperaUons Field Partdnq Control Technician, PT.N,33093.7073. . 0,52 

107710 - S p e d a i OperaUons Field Pariang Controf Technid'an. PT.N.33093,TO73.. 0.52 

107710 - S p e d a l OperaUons Fiek i Paridnq Control Technician. PT.N,33O93,7073., . . - 0,52 SUISSE 
107710 - Special Operations Field Parttinq Control T e c t r t d a n . PT .N.33093 7073.. 0.52 

107710 - S p e d a l OperaUons Fiekj Paridng Control Tedmic ian , PT.N.33093,7073. . - 0 52 

107710 - Special OperaUons , . Field Partong Control Technkaan. PT.N.33093.7073. , 0 52 

107710 - Specia l Operatbns Field Partting Control Techn ic ian PT.N.33093.7073, . - 0 52 miQm 
1 0 7 7 1 0 - S p e d a l Operations • Field Pariting Control Technidan.- PT.N,33093.7073. . ' ', 0 52 -

107710 - S p e d a l OperaUons Field Paridng Cont ro lTechn idan , PT.N.33093.7073. . . , 0,52 

1 0 7 7 1 0 - S p e c i a l OpwaUons • , ':" Field Partdng Control .Technidan, R T . N , 3 3 0 9 3 . 7 0 7 3 . : L , - ' 0 5 2 

107710 - Specia l Operations . I: Field Parttinq Control Technician, PT:N,33093.7073.,"^ . ,: - 0.52 

1077,10-Spec ia l OperaUons . Field Partdnq Control Technician, PT;N,33093,7073, , 0.52 

107710, -Spec ia l OperaUons-!" .^ - . Field Paridno Enforcerneht Sw)efv isor l i ; i i i ; . ;> i " - ' ' ; . - ^ * ; 1.00 

1077,10-Spec ia l OperaUons. -,E i-T,'-- Field partdnq Enforoenient Superv isor . l ! .'l .^,->i?v;i^.,-j'.-.--..';^^ 1.00 

I 0 7 7 1 0 . - S p e d a l OperaUons;',;.,.;' -,. .:,m.T: Field Paridng Enforcement Supervisor U%-'.u-.:.''>':"-''.!.%!-i>'̂ ---:i-,-. 1 00 

1077.10 : S p e d a l OperaUons-J"I!! ;'!',':CfS Field Paridng EnforcemenlSuperv lsor I!."--//: • -/^' ' i^rri j- ' i '-civ.!:. 1 0 0 

107710 : S p a d a l Operations, :%• K:V, -< J.-"',:.- >T".- Field Pol ice Officer ( P E R S l f'fi.-.'.'-'.i-iilsi^.; f,:̂ .- -:-:,^.^*"'.. 1.00 1 0 0 

1077.10'- S p e d a l OperaUons-•"'.;- Field Pol ice Officer(PERS)'-:-/ i<:-iVi '--. '>.-..-: ' '- ; - - , ; : : - i - i ' ! ' ! --^'".i' --' 1 0 0 , 1 0 0 

107710 - Specia l OperaUons -- . 

,'•-<.-.•,-, 
Field P d i c e On" icer (PERS) '.-'-.,'ai.h.t-™H--'-'"^-!-'--;---i-'..-"':.- 1,00 1 0 0 

"1077,10,: Special Opetalions, J-.: -. / X y i'l Field Polico o m c e r t R e R S l ' v . " : ' . : . / ' J ^ i i ; - " s ^ ' M c s ; : - : . '.v,. 1,00 1 00 

107710 - Specia l OperaUons..>„ 

' »•-';-!•.-
Field PoDce Officer ( P e R S ) -iJ.':^-'-l-;;.-.-:.iy?--."V!"«:L^-.'-:: • £,'•,'." 1 0 0 1.00 

1077,10 : Spec ia l OperaUons : J ; . , . . . „ ; ; ? • , Field Pofice OlTicer (PERS)3; i i ; : i .L: iJ£•[ : • . , • - , i : : 'c . r i . . , , . ' r . , :^ ,T. . - ; 1 DO 1.00 

1 0 7 7 1 0 : S p e d a l OperaUons!; ; . ' , ; -^: . - ' - . .T 

••:::•'•! 
Field Pol ice Officer (PERS)-.-'-':^"'-:">«i^'*:.'-i'>i-'--.,''',-----''-^--''; l̂ -';-""̂  1,00 1.00 French 

1077,10 - S p e d a l QperaUons i r i " -. .'.'.K^'-t". Field Pol ice 0fTicer.(PERS)3i-!^.!i?'^:^''j.'^.y-.V!;f^:''!i;''-vi!f!"'^ VOO 1.00 

107710 r Spedal OperaUons i i i s,-- :>,"iv Fieid Pol ice O f f i c e r f P E R S ) ^'--''r.t•!l:av•^:f•,,;;:^.^,,!.!,^':'••!.•:^^^!•^.'i;.•J•^l•, 1,00 1.00 

1077.10- S p e d a l OperaUons; i ! . r : : i . t - .a - Field Pol ice O f f i c e r f P E R S ) •. i :^:3i;/-,Kf'. .4: '/'f;,'-i>; .~',K'.-ji-r <;;•.-. 1.00 1,00 

1077.10": S p e d a l OperaUons i!!!. ".""rS- . . " i Field Pol iceOff teer (PERS)!* ' fsrf-^.". : '^ ,"'•'-!•'.;:-,.!•.'••-.\;.^--.'^;--.,'J;-T 1.00 1 0 0 1.00 Spanish 

1077.10-Specia lOp«aUons i L , to,. •^--J'i:.! Field Pol ice Officer (PERS)ii.^2':?:'.r?.--''"-.:i • • '- '• - •:•.:;!... 1 0 0 1.00 

1077,10,- Spec ia l Operat ions, Field Pol ice Officer ( P E R S ) H i i fC iS. . . : . ̂ '-•••.•:i^-"<:-;-^H:B-ii/i. ^ - . ! r ' . 1.00 1,00 

107710 f Spec ia l Operations J L i , Field PoUce O i r i ce r (RERS) i i ' ' ^ ' i ' - : » ^2 - ; ' ! ; -'!:--'::.'^-"!ii^,i'--'->',r-:-': 1 0 0 1,00 Greeit 

1077) 0 - S p e d a ) Operat ions!. ; : '?-!-.• i:'" ^ " : ; Re ld Potice Of f icer . (PERSl ' ' .^ ; : . ' . r ! r ( - I , ' ' i ; •.::>-^'--..,"".;,.V.'.x;,='»;- 1.00 1,00 

107710 - Specia l OperaUons : a ; : ' ̂ • . : s?E i ' •:'!i,''.-.r.^ Field Policeon\osr{PmS)-:i'-i-- •'i^'^'^.i:^' ~y^^^ 1 00 1.00 

1077.10 - S p e d a l Opera t ions i& i Field Police0^f^ce^(PeRS)fWl"•,'-l/l.J^lX'.v><'.:^-•-i•-!:i'0^a::'.•^.4.^ • 1 0 0 1.00 . 

1077.10 - S p e d a l OperaUons i!!!/! .''f-'-i'.- Field Pol ice 0 f f i c e r ( P E R S ) : i O ^ . i i ( : . . ' . - , . ' ' ' ^ - . . lA" - 1.00 1,00 

107710 • S p e d a l Operatitsis i.. Si •-•'IS Field Pol ice O f f i co r {PeRS) ' ' ^ ^ i ' ^ ^ , : - : ' : - ' - ,-^ ' , i ' .~;^* ' : - , •-!.'-. . . „ 1 0 0 1 0 0 
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SlOTOAkiSAMDiPOlilCE^^ --"J!'SM A D D R E S S !;.3ff- -•'^'-5!i'--''ij;^msJOB cuvssincATioN;;fS'i!fiS!UEt:J , - A C T U A L ' 

m 
. S P P C P . ; S P P C P 

iM 
C H P C P 

M i 
C H P C P C H P C P 

i?::^'^?-.?. 

1 0 7 7 1 0 - S p e c i a i O p e r a U o n s , ' Field Pofice Officer (PERS) "— - " , '• 1.00 1 0 0 

10771D-Spec ia l OperaUons • Field P d i c e Officer ( P E R S ) P S O - : ' IDO 1 0 0 

107710 - Special Operations Field Pofice OtTicer ( P E R S ) • V - . - , !.!^ . : - . . 1,00 1 00 

1 0 7 7 1 0 : S p e d a l O p e r a U o n s . , . - , Fieid Pol ice O f f i c e r ( P E R S ) ; ' - ^ . • ' ^̂ . .• : ' ,.- 1,00 1.00 

1 0 7 7 1 0 - S p e c i a l OperaUons. • : - . - , - "- Field Pol ice Officer ( P E R S ) ; i ; - - •- 1,00 1.00 

107710 -Spec ia iOperaUons -!• " Field P o l i c e O f f i o B r ( P E R S ) - ' " • ' ' 

-• . •-'' !•; . -. 
1.00 1.00 

1 0 7 7 1 0 - S p e c i a l OperaUons . - ,-• Field Pol ice Officer ( P E R S ) - ^ - - ^ i . . - : " - • "-̂  1,00 1 0 0 

1 0 7 7 1 0 - S p e d a l OperaUons!-• ! • . , . . .T; •! Field Pol ice O f f i ce r {PERS) : - - - ; :v^ .^ . .v ' ^ ' , ' . ..^i.-•L.T^v'i-.i 1 0 0 1.00 

1 0 7 7 1 0 : Special OperaUons . .!,;, Field Pofice Sen/ ices Techn idan (1 ,::,-*-', : i~ '• •" .^v.- . - . ' 1.00 1 0 0 

1 0 7 7 1 0 : ; S p e d a l O p e r a U o n s ' . ' . ; , - • • - : ' . Field Pol ice Serv ices Techn idan II r;-:.;!';,'^'; •" ••-'.•!:.-r!.'..lj: '----n-W 1 0 0 1 00 

1 0 7 7 1 0 - S p e c i a l Operat ionsi ! : , ' . . --:•;.--'...': Field Pol ice Senrices Techn idan ll.-:is.:I-.:'I' ••'''•'fSfvl-A-i<^^:^.'-.'<..<. 1.00 1.00 1 0 0 Cantonese / Toishaneso 

107710_-SpBda lOperaUdnSi - i i ; . . . ' , ; - •••*.';. Field Publ ic Sen/ ice RepresentaUve! P,T«,'. 0.50 0.50 

107710 T Special Operations .:4^- - !,•>,. ,!.-!, i Field SerqeantOfPolice-,!', -.-.•iCi,' 1 0 0 1.00 

1077,10-Special Ope ra tbnsC ' . , ! " • • ' ; - i , ' , : , " , - -.r: Field Sergeant of P d i c e ( P E R S ) . "-! .:;: ' i i " '!:..-: ,.'/V"'iS"''~ .' 0,00 0.00 

107710-Spedal OperaUons! .'• •. ..''.-~-''A'~ Field Sergeant ot Polrce ( P E R S ) - -, . : ' . , ;• . ' • ' " " . • ; : - . i 0,00 0 0 0 

l D 7 7 1 D ' - S p e c i a l O p e r a U o n S " / . - ..-.:- • - - " Field Sorqear t o l Potice ( P E R S ) : %;! : _ '"- . .•---.-.-i-!:-^!-. 0,00 0 0 0 

107710 ' -Speda l OperaUons, :": . Field Serqeanl Df Pofice (PERS) !• i ' "!.i' •'.••':^:.- 1,00 1 0 0 

107710 ? Specia l O p e r a U o n s ' u - . i , : ' - - Field Semeanl of Polk» (PERS) - - .t-J.: • ••'."'"" • ---"l,^ "'•.' . 1 00 1.00 

1 0 7 7 1 0 - S p e c i a l OperaUons ,i ' , - t'-' " Field Sergeant of Pofice (PERS) !' • . •' ' """ •, , ,-.:f.J;- 1.00 1 0 0 

107710- Spec ia ! OperaUons* ; , !.,.•.:,;. , . Field Seroeant of Pofice I P E R S ) r." 

'': • 
1 0 0 1 0 0 

l077 lO- - ;Spec ia lOperaUons . ; „ Field Seroeant of Pt^ice I P E R S ) - i -S "-V <,',.: -•^\ 1,00 1 0 0 

107710 • S p e c i a l Opera t lona H e l d 101.35 3T.S0 1.00 11.39% 3.27 1.00 S.G3% 1.11 S P 4 C H 

B u r i B u l i i f F I e l t f i O p e i i t i o n s ^ S ^ M I ^ Z f i ^ ^ : ^ V a r i e i i s i m i S : ^ ^ ! $ 7 S i : 3 3 S ifesr^ttS" is2Q.aaa ,SR's:cH5â âss£iSf 
102130- Ident r icaUonSBOioh- ik . ! . ' : !5, 455 7th St 3 FL. PdfiM Senrices .Technidan 11 •:-:PH--%J: L-Ji'- -,--;r-'.-rjifi;ri.-*j 0,00 0.00 

102130 - Identification Section .•, .-..„ . ; S . 455 7th St 3 F L Police Services Technician 11,--!% .^i- ' • s ' ! , . - ; v ' . . ! J - l l i> 1,00 1.00 

102130-IdentificaUon SecUon-u i ••' . • '..-'i-^.,. 455 7th St 3 F l . , Pofice Serv ices Tec t t f i kaan l l ! ^ . ' ^ 

! •,:-":--,•-:,.,,,--;"."• 
1,00 1 00 

102130 - IdentrllcaUon SecUon',S; " ' - 455 7m St 3 F l Pol ice S e r v i c e s T e c h n i d a n i l — • : - ^ •• -L-"J" '!'. ;ri;^LS. 1,00 1,00 

102130- Ident i f ica l ionSecbon •• - a . - ; ,.-,. 455 7lf? St 3 FL Pol ice Serv ices"Techr i idan II:!.-;-:,'. •J-\..>::\:t. :••••.:-Xy.l.£f 1 0 0 1,00 

102130 • Ident i f icat ion S e c t i o n 4SS 7th St 4.00 4.00 0.00 1 1 . 3 9 S 0.46 O.OO 5.63% 0.23 SP 
102310-Criminal InvesUqatiohs ,,'.,:j_i.,, T.: :-. 455 7th S 1 2 F L Administrative Analyst 11: • • " - : . ; - ' K . ; „.^.:!-.SU:ii i r S S ^ W i 1,00 Tanaioq 

102310-Cr imina l Investigations .•. '^v:.'?!.';-!-. 455 7Ih St 2 F i . Adminlstralive Assistant 1, • ,--;•':.. i v.i..:\y.- ^.'.^''T-.-j^l!-. 1,00 

1 0 2 3 1 0 : Criminal InvesUgalions-.'.. ' ' y ' - ! ' " . 455 7th St 2 FI, Captain of Pol ice ( P E R S ) :• . ,--,:. . . -: 1,00 1,00 

lD2310';Criminal InvesUgations"^- !;-":,'. .<-.'•'-';-'.- 455 71h St 2 F l Pofice Recon js SPBdafisl i",: : * . 'r".,",-' '.- :'-'•;:• -..-';:-. 'v K;TT ; ."of 1 00 1,00 

10231D - C r i m i n a l Invest igat ions 4 5 S 7 t h S I 4.0D 2.00 0.00 11.39% 0.Z3 D.0D S,G3% 0.11 

lD2320;Homidde. ! '..T- .:!,.•;•,;-.,"...,-;,'.' i-v.'l^^ 455 7th St 2 F L , Lieulenanl of Pol ice ( P E R S ) - ;!•;- 1 0 0 1.00 

102320. -H6midde ' . . ^- !. , i . " . . . v . - . .-^:.-=--'.ii 455 7m SI 2 FL Seroeant o l Pol ice I P E R S ) - f" :.'.::•.>;! :.-'''K '•Sfu'''Cf,ij. •s'sit 1,00 1 0 0 Taqaloq 

102320: Homiddei,-.., .-<".;• '-''^^"-'-t-.t 455 7m St 2 FL Sergeant of Pofice (PERS) ••--.^s'-'H^. .'iVx. ,*:".;, ,-.r:,-!:T,5Ji',-,iC!i 1.00 1.00 

102320rHomiddei'.-I- :"-•; ^.^r.s; ^^ Jj^if- 455 7m St 2 F L Seroeant of Pofice ( P E R S I -LT: i i ^ " '!̂ 1 1,00 1.00 

102320iHdmidde.*- ..f.-.-^.^Z^ 455 7m St 2 F L Sergeant of Pofice ( P E R S ) A- : - , *^ . ! *^ ; - i!-'^;-'-!ij;j,i.^i-!Ji"" 1 0 0 1,00 

102320-Homidde2' .'J-J^'rri:<:iyi';y.i'J.Z 455 7th St 2 F L Seroeant of Police (PERS) Vv-i^i:-^-." ->-'-? !̂lw f-uTiirji ir*--j;V'! 1.00 1-00 

102320: Homldde" x \ C .. ̂ . .".i-V.-'-'^-iii^ 455 7th SI 2 F L Seroeant of Pol ice ( P E R S ) ^ ' -.^-'- ' iS?--"^:>i'~'.t5!:-.i-.^.:-^2j:;~x 1.00 1,00 1.00 French 

102320-,Homidde..^ ••'•.^'•i-.-i-Aj-^Ha 455 7m SI 2 F L Sergeant o f .Po lKe (PERS) i - i c ^Js^ , - - : : , y - ! s , i S i r y . l ! v » r ; 1.00 1.00 

102320!; HDmidc^eJi^^^,••,-i.^.^;.^;a»,:i:^.-!tX^. "•--;; 455 7m St 2 F L Seroeant of Pofice (RERS) ! - - . . ^^ ' . : ^ . -? . 1.00 1 0 0 

455 7th St 2 F L S e r f l e i m t " b f , P o f i " c e " ( P E R S ) i J . 3 2 3 a 3 , - ^ 8 3 - ^ « B t ^ l ^ ^ ^ 1.00 1.00 

102320 . HomJcfde 4S5 7 t h S l 10.00 10.00 1.00 11-39% 0.14 0.00 5.$3% D.G6 C H 

102321!: Targeted Enforcement .Task Force l-.-'-«; Pol ice Ofticer I P E R S l :-": '?.,.•" .''.£-.":.'/« •'r--t : r il-'. 'f^l^-^.-;;: i. 1 0 0 1.00 

102321 - Targeted Enforcement TasK Force 1 :;,<•.! Pofice Orncer (PERS) --^yi.^:A ' ' - " ' : i J . ^ - , ! - .•.'! -.̂  b 1 1 0 0 1.00 

102321 -Tafqe ted Enforcemeni T a s k F o r c e l : - ; - • Pol ice O m g e r ( P E R S ) . : - , t ' - , •• ; ; . : ! • ! . ' 1,00 1.00 1.00 Spanish 

102321":.Tarqeted Enforcement Task Force P o l l c e O f f i c e r l P E R S ) ' ^ '..-,• - ";;!i'-r.^" i.-^!'.-.'a.?;;-'.v>!b:,':^ 1,00 1.00 

102321 :Tan5e led Enforoeme lit Task Force I."-..;, Pol ice Officer ( P E R S ) H K . . . - ! ! •:• '• '.:^!:;!:^!!i;j^5.>-;ji>v a-; 1 00 1 DO 1.00 Spanish 

102321 - Tarqeted. Enforcement Task Force l-----:' Police Of f i ce r (PERSJ: , ' , :: ' \ ' : '^^::• '..-•!^ 1 DO 1.00 

l02321!?Targeted.EnforcemenlTask Force\:'i'iK Seroeant o l Pol ice (PERS)'.v--"^.'t:.^fc,-; •«f"--:,;:;/,;:;^i-;$,ivw:.'i 1 0 0 1.00 

1D2321 - Targeted En fo rcement Task F o r c e 1 455 7th St 7.00 7.00 2.00 11.39% (1.201 0.00 s .63% 0.39 

102350'-.Youth & Family"Sefvices-";,:r."<"A!-%- .r.:'; 455 7th St 4 F L Captain of Polrce ( P E R S ) :='^•-!!;;•.':'Sli: £•>.." ,cj:.-,̂ ::'''!.-ti*:-.;,->4 1 0 0 1.00 

102350": Youth & Famfiy.Senrices, . y J K . U : ' . ; ' ^ ' . - , ' 455 7m SI 4 F L Lieutenant of Pofice ( P E R S J . i ^ . v i - - ' ; "'X.^W-iy/.if^^i'i' T:.: .'-•' 1 0 0 1 0 0 

102350 i y o u t h a FamBy SenriceSd.;.i"^i:,,;;-.:.'-l 455 7m St 4 FL Ueutenant of Polk» (PERS):-.:'?,sS-.,-:i'-C" ?-„:'.., -:J.'^.^-^^:,-, '.J.\ 1.00 I D O 

102350 - Y o u t h & F a n ^ Services!::&^(.: ,,i''^-:^^-iw'. 455 7m St 4 F L P(«co Officer ( P E R S ) ^: £.-•-<--;.'--^.^!^.-- 0,00 0,00 

102350-= Youth S FanMfy Serv ices , &?r!^-, '-!a£:' id: 455 7m St 4 F L Police Officer (PERS) -.^"iySt^tiri '^.Si'Jk •iJ.^.fz.-J^:^'-.:lU 0,00 0,00 

102350 - Youlh S FamSy Services .'J.^i^'^-.d^-c. 455 7th St 4 F L Pofice O f r i ce r (PERS) .^S'- ' l ' r . 'J-^ ' i i^.T; 0,00 0.00 

102350 :'.Y6uUi & Famfiy Serv ices T .̂'""-,'; - 455 7th St 4 F L Pofice Officer ( P E R S ) - . - ' ^ ^ ! ' S ^ ^ S * ' ^ i!5!Ji;'V*',-- f^ ! - 0.00 0.00 

102350 ,Youth & Family SenrkMs .: V ' ^. . - , ' 2 ^ -:." 455 7th St 4 F L Pofice Officer ( P E R S ) 0.00 Q.OO 

J02350- lYouth 5 Family Serv ices ' - 455 7!h SI 4 FL Po l ice Officer fPERS) : , ' " - : ; ' : ; - r : i - i3a .^ ! i ciI:'., '.-.-ji;-;v;j,.(--i;; 0 0 0 Q.OO 

102350 T,Youth & Famfiv Serv ices - PV, . ' ' ' !,•?•--.-•--• 455 7m St 4 FL Police Officer (PERS)l' ^••^•i'^^^ir '•••,:i.V(J-!!,'S>,? r.'r,"-' J . ' . : 0 0 0 0.00 
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-va-r^. .fEf-TTi%r.-; 
iS;djJ&jDEPARTMENT-"" iK r^iiSg 

«'5rff" ,-5^,^i t : 'JOB CUASSIFICATtONa«iS,!;^^i^3i •rACTUAL". SRPCR 

I S 
;SP̂ FK:P̂  SP,PCP 

ANeedi: 
CH P,CP ;CH F^CP CH PCP 

.;Ne«io 

102350 - Youm S Familv Senrices 455 7m Si 4 FL Police Officer (PERS) ."- ,, 1,00 1.00 

102350 - Youm a Family Services 455 7th St 4 FL Police Officer (PERS) . • -.!.H •- "• \ . 1,00 1,00 

102350 - Youlh S Family Services 455 Tth SI 4 FL Police Officer (PERS) ' , 1 DO 1,00 

102350 - Youm S Family Services 455 71h SI 4 FL Police Officer (PERS) ' ' ••'^ .. * ' ,"-.'..-^^---s-;'. 100 1.00 

102350 - Youm « Family Sen/ices 455 7W sr 4 FL POifceOftfceri'PERSJ ,' ' f'".--^^i':•-».'. , •,:•.-,.:,<;.•:: 1.00 too 
102350 - Youth 8 Family Sen/ices 455 7m St 4 FL Police Officer (PERS). :̂ ', .. ̂  " ' ' - i . , . . - : ^ : i ' . ' • 1.00 100 Mien 

102350 - Youth & Family Services j. 455 7th St 4 FL PoliceOfficer(PERS);i: . -• • . ".:''-".,">-i-,:&'; 1.00 100 

102350-.Youlh S Family Services 455 7m St 4 FL Polfce Officer IPERS),- - ..- .,. "-'t 5.,",.:r.!".-. :.;;.,j,'̂ t̂ ,5-. 100 1,00 

102350-Youm S FamSv Services 455 7th St 4 FL Police Officer (PERS) ' T . - .A .-.:;.'-;.vv-:-.-',.;.;'i!̂ "=:̂ -! lOQ 1,00 1,00 Spanish 
102350 - Youm a Famiy Servfces 455 7m St 4 FL Police Officer (PERS) ^ .-t.', .'ĵ ^̂ '.,'=..;-r>̂ 'r-̂ - 1,00 1,00 

102350-Yoijm&FamilySefvices .. 455 7m St 4 FL Police Officer (PERS) ',<•;' C .=.i- ,.-i;.V...:!f--i^i--F=-:-J, 1,00 1.00 Taqalog 

102350 : -Youm a Faniilv Senrices 455 7m St 4 FL Pofice Officer (PERS) i-i'-;^.- .r. \;-,.-;-r,^-,if:;tSis.ivLS'.;;" 1,00 1.00 Taqaloq 
102350-Youlh5Famil¥Services'i : , . 455 7m SI 4 F l Polica Officer (PERS)',; • ->--.;'v',",',-r r!.;r, 1,00 1.00 

102350'-Youm 5 Famify Senrices • 455 71h SI 4 FL Police Officer (PERS)-".";".""" "": ::;.'.r.;..i'.-"v:,:.';,*;vr-."->",- 1,00 1.00 
102350:,You(h« family Sen/ices " 455 7lh St 4 FL Police OfRcer (PERS)-- •,•-.*-'*. •••••i'f.A:,!,..!^.-, .:-f."-;'f:'.i.-''• 100 100 

102350: Youm S Family Services • 455 7m S t 4 F L Pdice Officer (PERS)'.': • " J . " .'•='".r;fe}ti.!!.-'̂ !;S:l'.:"!';--S;;r-*:.:£-. 100 1.00 1,00 Spanish 
102350-.Youth & Family Senrices ,, . 455 7th S t 4 F L Police Officer (PERS) ".' '••^>'-': "..:'(--;•'.,•,,•.,;, i-a'-t^'^'.^.'-is:'- 1.00 1,00 

102350-Youm a Family Sen/ices - • 455 7m SI 4 FL Police Officer (PERS)-,".::--,' --V.rT.:'r.i.-..''̂ t'.;.:fe:W-:;•--:,";!:•= 1.00 100 1,00 Spanish 

102350-Youm & Family Services • 455 7th SI 4 FL Police Officer (PERS)^>--i'--'-'--'~'',- !̂=-- :̂ -!!-'•;!",";"';i,:;̂ i-̂ s.VT': 1.00 1,00 
102350: Youm 8 FamSy Senrices , / i - •- -. 455 7m SI 4 FL Polfce Office!-,(PERS) .s-T-.i :'^-.i;-.i'L,:-"^ 1,00 1.00 
102350 "-.Youm a Family Senrices',- . 455 7m S t4FL Polfce Officer (PERSl ¥,'. ••''•tr-.i 'i.^-.:hU'.-J?.^A.~.^^>l-'^^..^A': 1,00 1,00 
102350 :,Youm 8 Famiiy Services .• . 455 7m St A FL Pdice Officer (PERS) ^..iJ'^-^'.:--^- Ax:E'^.x-{-r::r^-! 1,00 1.00 
102350-Yoijm&FaniitvSeTvk:es:.-;- 455 7m St4 FL Police Officer (PERS):! ' • '" - ; i.-h-'-^'L.: .•i-'.i"-lo.1;;-1t:=<-i 100 1,00 VieinaiTOse 
102350 - Youm a Family Senrices , • - - • 455 7m St 4 FL Police Ofricer(PERS)y'.---' - .;v-r--v.v.^>..;i "TV.!'-:?,-t'=.. 1.00 1.00 

102350 - Youm a Familv Services ' ' - f . • •" 455 7m S t4FL Pofice Officer (PERS) .:."-:t' ..jr -.-^.^r-ti^! a;-:;-!:.-; - - 1.00 1.00 

102350-Youm & Family Senrices .i.i 455 7lh Si 4 FL PoOceOfficer(PERS)'i":,-'',-,:-..!".''."-' '.r-'SJ.L^':,.--^':'?."•,;;•-; 1.00 1.00 ASL 

102350: Youm & Family Services .. 455 7th Si 4 FL Police Officer (PERS) "!': -! -fi '^•t. /'".-;.': jr^/.-i-.-i-.i;,'^, ' • 100 100 
102350:,YDum8 Family.Services..'.- '. - 455 Tth S14 FL PoliceOffioer,(PERS);^':"-^:.- •t'--!.-:f;t";!::-:;::^/;sy!fe-;.'::^. 1,00 100 

102350: Youlh a Family Services-!..';. 

- "."•; 
455 71h St 4 FL Polk» Officer(PERS);rv..''''":5:!'.n>V:}C!^j{"!tV'"^i.^i:i-' ':; 1,00 100 

102350,-:.Y6uthSFamilyServices'i-: . . . 455 7m SI 4 FL Polk:eOfficer(PERS)-i;,- ' ::.:it'.n.M^i:^-liAS:iS:^^- :::-'i^'y 1,00 1,00 

102350 - .Youm & Family Senrices "., •• .• > . 455 7m St 4 F l Polica Officer.(PERS);!.,i'^:^^.r-^^U^,^,^s)'•!£^Ir:^;!^.':^:!'!arf: 1,00 100 
102350-:,Yoi;m 8 Family. S e n r i c e s • 455 7m St 4 FL Polica Officer(PERS)"5-,^'-;v;^'r'j',h'?^-,t;;:£;i>Ti:;.-~:ih'^^^^^^^ 100 100 

102350- Youma F a n ^ Senrices - J'I- , . J . ' ' 2 ' . 455 7m St 4 FL PoDce Officer (PERS).-;::;;^'' r-.' .<i''?^fi%i':-^.-.--'.^rm-^::&-Xii-i 1,00 1,00 

455 7th S t4FL Police Om'xr.\PERS)yA:^^'^-.^^'»r,y:^j^.V:i&^^^^^ 1,00 1.00 

102350'-^.YoutnaFannl¥Senrices.",:," ., 

-;- ••: 
455 7th St 4 FL PoDce Officer (PERS) v.iif. -,i!!r' : A J n y : 4 : i ^ : - f & r ^ A ^ p : . , 1.00 1,00 

102350-,Yo0tJi&Facrtl¥Services,-,-J- !- , 455 7m St 4 FL PQ'&(xQffKKr.iPEns)vy.'.-:.rji:.^i^--^.\-^jiJS'.:^^^^^ 1,00 1,00 

102350 - Youm a Family Services.--..u-.-' . . . 7 455 7th St 4 FL Police Officer (PERS) ii^^-j - 'UXC -,'2;i;-:;Fi:,:i'ii'«iW=^iW^; 100 100 

102350 :.Youm a'Family Senrices VW,-:-" - - •: 455 7lh St4 FL Pofice Officer (PERS) ;5.^',i-: :J,'i-'>>:N^-'arjl"Jti;£fii"i:'.^:-^.>. •.: 1.00 1.00 

102350,:.Youm a Family Services 

; -•'.: 
455 7m St 4 FL Pofice Officer(PER'S)i':iv''''-.-.r:'l'^'^.'.H',i-:'^^^^^^ 1.00 100 

102350-YoulhaFamilyServices rT;:;?! v': 455 Tth S14FL Police Officer (PERS),•.^','-!^•TS-.[:U2;,-:,i'.,5^v''iJx^^'•;^^•-,•^ 1 DO 1.00 . 

102350,-Youlh & Family Services'irj:;;: .'.:": i ', 455 7m SI 4 FL Police Officer (PERS) !:.l.;^^.^l.!JiM;*i;i•^i,^i•!.•"r^i:^;"^.'3i•;^i, . 1.00 100 

102350 - Youm & Faifiify Services !=. .-, 1 !, 455 71h SI 4 FL Police Officer (PERS)':.; .̂ '̂:>!i!r'.i',!i:J!c^^ ;̂lbi.-\i_ '̂..L^^^^^^ 1.00 1.00 
102350'^Youm& Family.Senrices-i:.'l';.2 " ,-!."i" 455 7m SI 4 FL Pollce'Officer (PERS) •;-,:-'i--^^.'^ii.'-il\,rs; t^^^lV.";^ii^:'-U"¥ 1.00 IDO 
102350-;,Y6ulh&FamilySenrices : ! - i - . . s : 455 7m SI 4 FL Pofice Qr^\(xr.(PERSy<•A '^•:^JS^k'K^V/..'t:-i^^•,S:^^^^^ 1.00 1.00 
102350 ,:,Youm 8 Farnay Services I-f^, • 455 7m S t4FL PoBce Officer (PERS)"X":.'=''."b.<'ftiii"lW!;n"3i.Si':':E?,";i-^/i' iDO 100 
l02350>,Youm"&FaniflySenrices r,:-• ^ 455 7m S t4FL Pdice Officer (PERS)T=;i^,'-6^..-i;s!.i>.,K5r^,5.S3,"r~:r-.i^ 1.00 1.00 
102350-Youm&FamilySenrices? r- - . 455 7m St4 FL Pofice Officer (PERS) S^i ." :tr'i.'_> 1.00 1.00 
102350- Youth & Family. Services '.' ^ ; , . 455 7th Si 4 FL Pofice Otricer(RERS)E.'!i';;;^'^/Jrit".?t;'S:i>iri:^:li=^^^ 1.00 1.00 

1023501Youm& Family Services-jwJ:Ti !.' 455 7m St 4 FL Pofice Officer,{PERS) :."i;?"iHi':'ji;iiv^'^*L'in' :.-X-5;~.i:^i-iS''." 1.00 1.00 
102360 i.Youm 8' Famiiy Services .-^i"*:- . . . ' ; 

••: ...-̂  
455 7m St 4 FL Police Recdnls Spedalisl'ti;'^;'...''jli!..'r:?L'iif.;:&*"-i-!^j; !^j,'. 1.00 100 

102350 :iYouma'Fafhily"Services.--,.!'^.. . • • i - :-'«:- 455 7th SI 4 FL Police Records Spedalist :•-'•^l'^.h•'•.•^.''^&ir'^k•it•^''•£''^^^^^^ 1 00 1.00 Taqalog 
102350 :.Yoijm a Farriily SenricesiJ 455 7m St A FL PoWca Services .Technidan lliinc,°.-.;)ii.',--',JX-"rrl'iE'S'̂ n-̂ '-;.̂ i.-i;r 100 1,00 
102350: Youm & Family Sen/ices ., 455 7m St 4 FL Polico Services-Technidan ll̂ '̂ *•î r;-:'.:::l}-^ '̂f:ty:•;•S îit.!-;l•^£:•., " 1,00 l.DD 
102350- Youm a Family ServicesL ,->. • 455 rm St4 FL Poltoe Services .Technidan ll̂ c-.j-̂ î:.'-•,̂ 'rL.•"t.fc.s.̂ ?•'̂ i•ii,;•, j 1.00 1.00 
102350fYoumaFamilySenridBs^ •: : • 455 7m St 4 FL PoDce ServicesTedinkaan ll.':::,-'!/,f!i.i'-:i;;f&';:^i"iiii:j'.*,^'Ti!.' 1 00 1.00 

102350 - Youth a Family SBhrices - . , . 455 7m St 4 FL Poltce Services Tedinidan ll",'r:-!iI-ii.;!Sj*i;ii(,"4 r!-;-?-;w;;u 100 1,00 
102350'^.Youth a Family Senrices?,-. .-. - *, 455 7th St 4 FL Sergeant of Pofice (PERS) :..i1f.-ij,-.i(ia^!-:ir)^S!;r.s::s5; iDO 1,00 
102350":Youm&FamaySeririces.o. •. . -r 455 Tth St 4 FL Sergeant of Pofice (PERS).-i^:i£'^!^T;.;i,"i;'rs-.ii;J,S^:rV5. 1.00 100 

102350-Yooma Family Services ""' ". • •'J 455 71h SI 4 FL Senieant of Pdice (PERS)^i!-i'ji •!rCi;"^«<V;-i',;-irf.i-v-:!,-i;.7i; 1.00 1,00 

102350 r.Youth S Farriily Serwes"- • : • 455 7m SI 4 FL Sergeant of Police (PERS)' :^'.''^-"ii";v-;-i'-5.i:;f.v?iit-srr ''^-^;i?': 1.00 1,00 

102350 - Youm a Family Services, '.'•:<:• • 

•' " '.: 
455 7m S t4FL Sergeant of Pofice (PERS)'!,"^^'^Jt^mV';n^/.,•!^^i:.-l5&,-!^'^i- 1.00 1.00 

10Z350 - Youth « Family Senrices 455 Ttti St 64.00 64.00 3.00 11.39% 4.29 0.00 5.63% 3.60 S P & C H 

102510-"Assault•^i•;:l-^,;..^-': '"- 455 7m St 2 FL Lieutenant of Police (PERS) :.ei^'^W..-:,S:ie;::Ji'.'.;; ••£.'..'!;̂ '",'-iy. 1.00 1.00 
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?^=;:fADDRESS !.?:iffi. 
iii--^^.'.»!£:V-:|^/':*^^-K* 

^ACTUAL^ l i gPCP iS 

w S 
! .SP,PCP, 
^ G o a i S 

SP;PCP 
SNeei i^ 

;CHP.CP, CH PCP 
f ^ N e ^ * 

102510-Assault 455 7th St 2 FL Police Officer (PERS) 1 00 1 DO 

1Q2510 7 Assault 455 Tth St 2 FL Police Officer (PERS) ,, - 1 00 1,00 1,00 Spanish 

102510-Assault 455 7th St2 FL Police Officer (PERS) • ; - : • • ; " , • . 1.00 1.00 

102510-Assault 456 7m S12FL Pofice Offirer(PERS) " " i - '•=-.••''' 100 1 DO 

102510-Assault . - 455 7m SI 2 FL Police Officer (PERS) ',• >.-:.:', 1.00 100 

102510-Assault 465 Tin SI 2 F L Police Officer (PERS) . .. , '!\-~..'ir"-,-,-; 1,00 100 

10261D-Assaull 455 Tth St 2 FL Police Officer,(PERS) ,.. - - ; . , . - , : . ; , . . - ( : 100 100 

102510-Assault , . . d55 7m S12FL Police Officer (RERS):-,!,r '• . : .•,-.:= • •.• .>,-::.. 1,00 1.00 1,00 Spanish 

102510-Assautt 455 7m SI 2 FL Police Officer:(PERS);'!;; ••:.'^';i.- ' . ^ '• "ij..!-;:S':^!K.s 100 1.00 

102510: Assault . - • i 455 7m St 2 FL Police Officer!{PERS) -/ y^:'-<L ,„";• f " " . : • ^ 100 1,00 

102510 :Assault ' . 455 7th St 2 FL Police Officer (PERS) ri/:-"M'^.^'.r'-. :iC.:0: ^:^~y::ii.i 1.00 1.00 1.00 Spanish 

102510,7AssauJt . ... : 455 7m SI 2 F l PoficeOfricel-.fPERS)^.,----- .V)f- •, ' •.-•„,-,"''!-!^-^''^;'v-:^;-iS 100 100 

102510^Assault 455 7m St 2 FL Pdice Officer(PERS)-i -i-.-.- ,!^::,.,.^.;.l•'':,i'":••.^v^~,i••:.i.;f;!K 1.00 1.00 

102510-Assault'-. - ,-. - •• ' , 455 7m St 2 FL Police Officer(PERS)",":^;."."--'-'.;;^-...r= '•-'•;-.--!. .^^.•^o'^ii. 1.00 1,00 

102510-Assautl , 455 7th St 2 FL Pofice Records Speciafisf ••.'•;".-".?;,•"•,.•"••:•".(..'-i>i':.'«'T;"f:^r! 1.00 100 

102510-Assault • " 455 Tth St 2 FL Sergeant df Police (PERS) "'"^J:.* •: •'•:.r' -..''-^^'.'^'k-Z'^y 1.00 1,00 

102510-Assault ' -. .' • : 455 7m St 2 FL Serqeant of Pdice (PERS) - "•'!.-' ' ' i * -. • '•. .."S -̂-,'4'!l- 1,00 1,00 

1Q2510; Assault 455 7m St 2 FL SergeantdfPolice(PERS)-,.'*,-"V',"!"-''-''! - - . - i " ' . . , •'J.-'-.-^'..'-! 1,00 100 

1Q2510 - Assault 455 7th St 19.00- 19.00 3.00 11.39% (0.84) 0.00 s.63% 1.07 . C H - , 

s6io8:oosi E'S-ootî  tstoin^ S e % : C H ^ l ^ ! i X i ! i H l t ^ 
1Q2140 - Reseanai. Planning & Crime Analysis h.: 455 7th St 9 FL Administrafo/e Analyst I I • -- s,,.....-. .,- 0 QO 

102140 - Research! Planninq & Cnme Analysis'-'- 456 7lh St 9 FL Administrath/eAn^stll' , .i L.JN-..: . ., - , ooo 
102140 - Research, Planning & Crime Analysis " ' 457 Tlh SI 9 FL Administrative Analyst II••.••>. -. rM'-- •.•••. f.~: /. 100 

10214D - Research. Planninq 8 Crime Analysis 458 Tlh SI 9 FL Administrative Analyst 11' ,., .i- 1 DD 

1D214D - Research, Planning * Crime Analysis 4$5 Tth St 2.00 0.00 0.0D 11.39% D.O0 D.DO 5.63% 0.00 

103110- Bureau of Services: Administration gnit 455 7lh S t S F L Captain of Police (PERS) « 100 1,00 

103110- Bureau of Sen/ices- Administration Unit- 456 Tm SIBFL Deputy Chief of Police (PERS) 100 mm. 103110 - Bureau of Services - Administration U 455 Tth St 2.00 1.00, 0.00 11.39% 0.11 0.00 5.63% 0.06 

106210"- Police Personnel,..^.,,-' , " 455 7m St 7 FL Administrative Analyst 1 > ^ 100 

.106210•^Politig e e i ^ i D m " e r ; ^ » a ! S ^ S » M g 455 Tth S t 7 F L Admirtlst!^B'Anatv^lE.25B28 383e»Setoi.'U;^ ZT'^ 1,00 

106210^Police Personnel . -• . : ! ' si.',;a 455 7th S17FL Adrnlnistrative "Analyst II "̂  1,00 SI: 
106210 'Polico Porconnol' ""- "-; •- • '-.yi 455 7th St 7 FL Poltce Pofsonnel Qper Spoaalist ^ ooo 
106210-Police Personnel 455 Tlh St 7 FL Support Services Supervisor , 100 

106210 T Police Personnd "' . • .•„.,= =•;•- 455 Tth St T FL Police ReconJs Speaalist" j^ t 1.00 1,00 Japanese 

106210'-Police Personnel,: " . - - ; 455 Tm St T FL Police Redsnls Specialist J " 1.00 100 

106210: Police Personnel' • •'Wt-t-.: 455 7ih SI 7 FL Police Services Manager ( - ^ 100 

106210'r Police Peisonndrv : :-" :! ,:!..";."i:! 455 Tth St T FL Storekeeper 11 li'Tn- 1.00 

106210 - Police Personnel 455 Tth SI 8.00 2.00 0.00 11.39% 0.23 0.00 5.63% 0.11 

106410 - Pdice.IntormationTechnoIoqy, '. ' J 455 Tth SI 9 FL Police Officer (PERS) 100 1,00 

106410 -Police InformationTechnoloqy; " 'J. 455 7m St 9 FL Police Services Technidan II 1.00 1,00 

106410 -:Polioe Infdnnation Technology •,*,i:."V ', 455 Tth St 9 FL Serqean! of. Police (PERS) - 1.00 

•• 
106410 - Police InfonnaQon Technology 455 Tth St 3.00 J.OO 11.39% 0.34 0.00 5.63% 0.17 

10651D - Fiscal Services ::,.,:k;,i:";.; - .-'J-- ", X.^v'i-455 Tm St 7 FL Account ClertdM! i - — i 1 00 

106510: Fiscal Services ,-J- ".-' v - ! • i--"'-'-:.. 455 Tth St T FL AccountClarl(IIS • i r 1,00 

106510-Fiscal Services!/..-s: i'r-i'V}:-- 455 Tth SI T FL Accotjnt Clerit l l t 1.00 Spanish 

loe5IO-Fisca(Services"?.?-:iL.- 'fi:".,: • . - : " ? • : ; 455 Tlh SI 7 FL Accdiint cyerit)): . ' t 1,00 

106510-Rscal Sen/ices'-:,.,', "i •••;'-.• 455 Tlh St T FL Account Cleri( 11:. — r - ~ 1,00 

106510':.FiscalServices:. '.-, ;;•;!.- "; ^:t"Z 455 Tth SI 7 FL AccouhtClerklli! 100 

106510'T Fiscal Sen/ices;-",-^'!. 455 Tm SI T FL Account Clerk 111 100 i 
106510.-Fiscal Services••^(,..,1!:!.-.,::! .;fij«I- 455 Tlh SI 7 FL Accountant 11.-: i 1 oo 

106510-FiscalServices!-.^.^';;.,; ^'V- -'^''^i-i 455 Till Si 7 FL Accountant H,'^K ^ - " 1.00 

106510:Fiscal Services ,:".!!•«!!»'• .'fi'.-.k,''.^U''^. 455 Tm St T FL Accoijntanlll?ii!!i 1.00 

106510TFiscalSenrices-.'U'-.-. : ••«-.".v-.7-i:A' 455 Tth SI T FL Administrative Analyst II 1,00 , 
106510 Fiscal Sen/ices:-,:,r^.- -.v.- 'i.-^.i'l'V-SXJ. 455 7m St 7 FL Administrative Analyst 11 < 1,00 Spanish 

• 1 0 6 5 1 0 2 E i » £ a l ' S e n f e s " ^ ^ » , i ^ ^ ^ a i ; 455 7m St 7 FL Admii^stfaUi/e'Analvstll £33052 33052''•ma,C:::,'*~;Ttt. 1.00 Cantonese 

106510'--FlscalServices'!:.!i-'l/V:' '-̂ .-'..r,',;"' 455 7th St 7 FL Administrative Services Manager H i . " 1,00 

9 106510r Fiscal Servicesj--i-','''-/-' ' -riidt". 455 Tm St T FL Grants CoonJinator " s. ^ 1,00 9 
106510- Fiscal Se'ii/ices'!!*!./^-; • -.:.••-. 465 Tth St 7 FL PayroD Personnel Clertr 11 is i . « 100 

9 
106510 -_ Fiscal SenricesX'"L^v '^'•..!-'';•;'- 455 7m St 7 FL Payrofi Personnel Clerk II J, —~ 1,00 

» ^ 

t-«rr..:y 

Spanish 

106510,: Fiscal Services-:-::!::",-': ;' 455 Tth St 7 FL Payfofi Personnel Clerk 11 - r 100 » ^ 

t-«rr..:y 

106510 - Fiscal Services i'-ii'ii,* ,.- '• " ! ! ' , 455 Tm St 7 F L Payrofi Personnel Clerit 111 , > i A 0.00 
» ^ 

t-«rr..:y 

1 Spanish 

106510 : Fiscal Servicesi.-i-ji-i'!"";.. , ^ ->"" 455 Tm St T FL Police Records Specialist ^JJ •,:.•.' f.OO 

» ^ 

t-«rr..:y L 106510-Fiscal Services'...^J T. 455T lhS lTFL Proied ManaQerlil ' i- " i " ^ 1.00 

» ^ 

t-«rr..:y 1 Spanish) French; Russia 
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MM^6AK\:jimBoiiicEimM 
feilK^DEPARTMENTa^^J 

^ - . A D D R E S S f « l ? J S - ^ ^ f - ^ - ^ J O B C L A S S I F I C A TioNr!:;5frM;<i^.i f A C T U A U feiPCP,?! S P P C P • S P P C P ; S P ^ ^ _ P , C H P C R • C H ^ P C R C H [>CP 

^/Weeir'j 

103430 - Training Unit 455 7th St 5 F L Pofice Cadet. PT.N,31507.31507., 1.00 1.00 

103430 - Training Unit 455 7m S i 5 F L Police Cadet. PTN.3150T,3150T. , 1.00 1 00 

103430 - Tralninq Unil 455 Tm SI 5 F L P o l i c e C a d e l PT.N.3150T,315DT,. 1,00 i D O 

103430 -Traininq i;nil 455 7m SI 5 FL Pdice Cadet, PT.N.3150T.31507.. . 1 0 0 1.00 

103430 - Traininq Unit 455 7m St 5 F L Pofice C a d e L PT.N.31507.31507.. "• 1 0 0 1 00 

103430 - Traininq Unit . 455 Tth St 5 F L Police Cadet. P T ' , , '. - •' -ip:^\^-.'S •: 9.00 goo 
103430-Tra tnmq Unit - ." ; 455 Tlh St 5 F L PoUce Officer ( P E R S ) : . • 1.00 

103430-Tra in ingUn i t , , -.: 455 7th SI 5 F L PoDce Officer (PERS) ; , , . - . - :• • ' . - - : ; . ' : , i ; . ! ' . 100 I S S S i X ^ 
103430-Tra in inq Unit . . ^ - : 455 Tin St 5 F L PolicB'Ofn™r(PERSl-. .:•- .: .- ' .. •.•^^•'••^•^^^y^. 1.00 

103430-Tra in ing Unit !.- ..i.- . . .rut ' - . [ i . 455 7m St 5 FL P o l l c e O f n c e r ( P E R S ) ' . , ; V . . . - ":.' ^S'&'':^':•::'^••&.. 1.00 

103430 - Training Unit - , .: " n ' i..:j-.!K,' 455 Tth St 5 F L Pol ice Officer ( P E R S ) : ; -..-'. i,-.--;i!i.:;'i: 1.00 

103430 - Trani/ jq Unit - - . i.:: 455 Tlh St 5 F L Pol ice Officer ( P E R S ) . . - , : : - - ^ ' " - -V^ , ,^ 1.00 

103430-TfatmnqUnit . . ,. .-..^'•k 455 Tth St 5 F L Pofice Officer ( P E R S ) . • " . . „ , .•. ':,-^kr.pJ^l'. 1 00 

103430-Tra in ing Unit - , , - - ; ; ! , '>'Ji.- ,.i 455 Tm SI 5 F L Pofice Officer ( P E R S ) • ' " .'--:̂ >-!- 1.00 

103430-Tra in inqUni t " - • ' - ' . . i - ^ 455 Tlh St 5 F L P o f i c e O f r i c e r ( P E R S ) - . ; " ."-• • ^-'-i-'-.-^W.: 1 1.00 

103430-Traininq Unil " "":.;.- ...u^tU? 455 7m St 5 FL Police Officer ( P E R S ) ! • i - . f - i ^ ' 1.00 

103430-Tre in inq Unit , i . . ".:,. 455 7th St 5 FL Police Officer ( P E R S ) . - , :̂  ' , ,.;;".'..^ T , - l.DD 

10343O'?Tralninq .Uh l l^SS^-J iSUf f imi i f ^ lSr ia iUIS^ 455 Tlh SI 5 FL Police O f 1 i c o r . ( P E R S ) . a 3 0 5 5 0 . 3 0 5 5 0 . P S O 5 : r s r S f i i ^ i ^ ; S 1.00 

103430 •:,Traininq Unit- t- ' : : . . , ' rC! , ^ 'M ' ^ i 5 i 455 Tlh St 5 F L Pol ice ReconJs Special is t , ,- • 

. ,'-.•.; 
1.00 1 DO Taqaloq 

103430-Tra in ing Unit •.- i.'.-:, - ^ f ^ i , ^ : 455 Tth St 5 F L Pol ice Records S p e d a l i s t i - - • , 1.00 1,00 

103430 - rralmnq Unit „ , • .! 455 7tfi S t S F L Reproducfior Offset Operator • . '.K 1 0 0 1,00 

103430-Tra in ing Unil . . 455 7m SI 5 FL Sergeant of Pofice ( P E R S ) • ' -",.r''!-S-.' -".' / 1 00 1.00 

103430 ••Training Unil . ' . . ' , - - ) . . ! - ; - ! . 456 7m SI 5 F L Sergeant ot Pc^ice ( P E R S ) , ,<.----i,-;c„^-: •:,;ft-. 1.00 1 0 0 

103430 • T rv ln lnq Unit 455 7th S t 39.00 zs.oo 0.00 11.39% Z.BS 0.00 s .63% 1.41 S P & C H 

A H l n Q l : S h e l t a T . i m I ^ r a l ( i l R & s 3 £ : £ X S ^ ^ < ;366 .00^ ia3.ooai ^ 2 i 8 6 £ S e(o;i9iK 
1 Q 3 2 4 0 - R e c o n J s Unit . . ' • ' ,̂ ;•",. •JtS,. ':!- i:!_Sfi. j, ' ; 455 Tm SI 3 F L Administrative Assistant 1 1,00 

103240-Records Unit, -•„ , '•.^''.'-/ii'.t'. 455 Tth S t 3 F L Police Offreer ( P E R S ) r ^ 1 00 Thai / Laotian 

i0324D»n«»ms.un"ft;sssMi3a'i2sr£fiS=̂ ^ 455 7m SI 3 F L Po l i ce 'RwMnJs Spec ia l i s tE : "33050 .33050 ' iSa : 'S - ^SSJa f i 5 1,00 

103240 - Raconjs Unit ! , ' ' V ' - . - ' - l ^ fe f : ^ ; 455 7m St 3 F L Police Serv ices Manager 1. • " •• ' :,-'i^.->. '̂'> 1.00 

103240 - R e c o r d s Unit 455 Tth St 4.00 0.00 

1 0 3 2 4 2 - R e c o n d s S Wamants'.-- - .'-i - ,-,-tfe^"i 455 Tm SI 3 F L Pol ice R e c o r d ! S p e d a l i s t i ' . - - *'.-s^:-.-,.-,-::!•:- '•. 0.00 0,00 

103242 - Racortis & WarfanlsS^. r'-^ra 455 7m SI 3 F L PoBce Records Speciau t 1.00 1 0 0 

103242 - Records & V J a n a n l s . i ' A 'a ' ! '.>,*.!:.-^; 455 T m SI 3 F L Pol ice Records SpedaTist ' . , ' • • < : - • - „ 1.00 1,00 

103242 - RBComs a Warrants 1': .^-.i.'i.-i-.'.ir-Si 455 Tth St 3 F L Pol ice Raco rJs S p e d a i t 1 0 0 1 0 0 

103242 i Reconds & Wanants :,-',r'. • !''.A,".iV':;>.W 455 7ih St 3 F L Police Records S p e d a i t 1 0 0 1.00 1,00 Spanish 

103242 - R e c o n j s ' S W a n a n t s v ;.!f^'-!:^"..i!d 455 7tn S t 3 F L P d i c e Records Spedau t it 1.00 1 0 0 

1 0 3 2 4 2 ; R e c o n J s S W a m a n t s , - : . - . ' . ' . - i : ' ; - , ? • : ; i ' 455 Tin St 3 F L PoOce ReconJs Specialist : i - ••-•v.;- . 1.00 1 00 

103242 ' Records & Wananls--;'.'^": "s?-. '.^^ 455 Tm S i 3 F L Pol ice ReconJs Special ist -~ 1.00 - j oo 

103242 - ReconJs S Wanania^j;:^;.-^".'.'; -A. Vrj^:- 455 701 St 3 F L Pol ice Records SpedaSs t . v - r ' . v -.v 1.00 1 00 

103242-RecondsSWa'nantsfeE .:^.'::ij.tr"^-.Si 455 7lh St 3 F L Pol ice Records Spedaf is t - i * 1.00 1 DO 

103242 = ReconJs a.Warrants.f. '•IJW-'iL'l^ • 455 7th SI 3 F L Pol ice Reconds S p e d a i t 1.00 1 0 0 

103242 ' -ReconJs & War fan ts i ; ' . • ^ " - . .S i ^ ; - ' : . ' " / * - ^ ^ * 455 7m S 1 3 F L Pol ice Records S p e d a i t 1 0 0 1 0 0 

103242; Records'4 Warrants W,,'! '•r^::x\ v^.'S 455 Tm St 3 FL Police Records S o e d a <; 1.00 1.00 1,00 Can lonese 

103242 - ReconJs 8 Wanantsr'-'.m.,":!j".>-j: 455 7m SI 3 F L Police Records Speda i i t 1.00 1,00 1.00 Cantonese / Mandarin 

103242 - Reconds & Wanants 5a-'^'i^i^^^'i'Sv'? 455 7m St 3 F L Police Records Speda i i t 1 0 0 1,00 

103242"r ReconJs & Wanants" j^" , "^5, ' ; ; -^ 455 7lh St 3 F L Pol ice Red j rda SpedaH t 1,00 1 0 0 1,00 Span ish / Tagalog 

103242-^Recorys&WarranlSii!, •. ^,V''.'.^ii-}£ii 455 7m St 3 F L Pofice Records Speciafist>^-,-s-~'• ' . . i J . , - , . : . . r , - ' . - 1,00 1,00 

lD324ZfRecorasS,Warnints;i- " :.t?r--.:^!j''^>. 455 7m St 3 FL PoOce Records S p e d a f s t i )• " l& 1 0 0 1,00 Tagaloq 

103242'= ReconJs a Wanants ;>!i->J:..i,"'ti'.c',*---.'*^i* 455 7m SI 3 F L Police Records S p e d a i t J V ... I- "s 1,00 1 0 0 

103242 - ReconJs S Wanants 5.':^,ii-,5i=;U.,.^";(^!(L-,.?. 455 7m S t 3 F L Police ReconJs Special I 1' ' - . . . . - . ' . ^ ^ ^ , * , - J , - ; 1 0 0 1 00 

103242 i R e c o n J s S Wanants i :7 ,a ;S<. 'J j ;W: ' i5 - . - l 455 7th St 3 F L Pol ice Records S p e d a i t 1,00 1,00 

103242 - Records & Wanantsf&;A.,(t^Ji,'. .•.\il'-"-S^r. 455 Tth SI 3 FL Pofice ReconJs Special" i . ..^ . >. .• . . . . . . . ' J ' . .. 1,00 1.00 

103242 - R o o o n j s a Wanants !A , i : ! ; ' f r 455 7m St 3 F L Police Records Specialist l U . : ; . : ^ - - A r.M;- 1,00 1.00 XTietnamese 

103242 - 'ReconJs & WarTants>'.. - ' - ^ — I S l . i ! ! 455 7m SI 3 F L Pofice Recon l s S p e c i a i i s l ~ : ; J > : ^ 1 0 0 1.00 

103242 •- ReconJs 8 W a r r a n t s . i i . . ' ^ F - ; ^ 455 7m St 3 F L Police Records Special ist — *- 1,00 1,00 

1 0 3 2 4 2 - R o c o n J s 8 Warrants.-.-: '.7t---::"-.,yf!T^i2 456 7m SI 3 F L Pofice R B C O I U S Supervisor 1 0 0 1,00 

103242 = Records & War ran ts ,« ' A f . r a f ^ l ' S i s f E 455 7in St 3 F L Pol ice Records Supervisor f 1,00 1,00 

103242.- ReconJs & Warrants ' ,"JT , " . i c ! : ; T : ; , . 1 ^ " 455 Tth St 3 F L Pol ice RoconJa Superv isor - - j i t s :^ . . •.. i.r • •?v-.A-'i::r. 1.00 1 0 0 

10324Z • R e c o r d s & Warrants 455 7th SI 27.00 .. 27.00 2.00 11.39% l.OB 2.00 '' 5.63% (0.48) S P 

R e S 5 n l s i a e £ ^ j ^ ^ ^ ^ S £ ^ ^ S S ^ S ^ SfiSliOO® 
103310 = Communicatiohs Unrti., j;,:5iiiii;iv,:!i',:S&' 7101 Edgewate rDr BI Lieutenant of Pol ice ( P E R S ) 1 " . ' f t * — - 1.00 1.00 1,00 Spanish 

103310 - Communicalioris Uriit',.: r-'-"(;i '^'••^&C.: 7101 Edgewate rDr 61< Pofice Communicat ions Supervisor~ 1.00 1 0 0 

103310 -(^mmunicatidns Una. 'X.'.r..-'-^r.r. 7101 Edqewate rDr BI Serqeant of Pol ica ( P E R S ) •'. -^--K" y 1.00 1 0 0 
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: - i !C^ A D D R E S S r^JT' 

•.•:La^^iiJSi£isSE^..-^ 

as-jife^ss^tirjoB ciJvssiRCATioN r'*î 'i',2stiri! r̂ g! TAC"rUAL* ' 

^mm 
; SRPCR! 
^Vo'i i ' l 

S P , P C P C H P C P 

WM 
^ C H P C P C H P C P 

iNeSI; 

103310Scanmuf i lcat ions" .Ur i i t ' :E^5iScS?a«i- -S, 7101 Edqewate rDr Bli AdrnTnlstrative'Anahrst l l !E:33426:3342BSi2ia;05£gL5iaCiSi 1 0 0 

103310 7 Cb'mrhunicalions Unit T i o i Edqewater Or Bli Sen ieant of Pol ice ( P E R S ) ' " • ! - . . 1,00 1,00 

103310 - Communicat ions Unit T101 Edgevrater Dr Bli Pol ice Communicat ions Supervisor •. . _ ' ! ' . - ' ' v ^ i .". 1.00 1,00 

103310 - Communicat ions Unit. 7101 Edgewater D r B l i Pof ice Communicat ions Dispatcher.-,- . i l it.-...'.. .I.TV.--". 1,00 1 0 0 

103310-Communica t ions Unit 7101 Edgewaler Dr Bli Pofice Communicat ions Dispatcher., f . ; - , '^4.>-l ' . : . - .- j - l fc ' . . - , 1,00 1,00 

103310 -' Communicat ions Unit 7101 Edgewate rDr BI' pofice Commuriications Dispatcher ^ t'. s,',. •"•{.••S--.-. 1.00 1,00 

103310,-Communicat ions Unit . 7101 Edqewater Dr BI PoBce Communications Dispaldier^,.1-; . t:- L.^^r,'.":,' i'S,'- 1 0 0 1,00 

103310,TCdmmunicati6ris Unit „ 7101 Edqewater Dr BI Poltce Communicat ions Dispatclier.-?!> '/'i.7.'"..;(-.i."^..^'i',--?'.* 1.00 1,00 1 0 0 Spanish 

103310!!: Communical ions Unit , ,. ' . . . 7101 Edgewater Dr Bl< Pol ice Communicat ions Oispatcfter, V ' . -,-": ĵ-.".>?:,.-w.i.. r.Oij t.oo 
103310 -Communicat ions Unit - , , - ! .; w. 7101 Edgewate rDr Bli Pol ice ConKTiiinicatidns Dispatcher' t ;vi-J,-: ' ' ' 'Ti f^ ' . ' i ' f"- i ' '^?: i ' 1 0 0 1,00 

103310-Communica t ions Unit.,,". , 

' -".'' • 
7101 Edqewate rDr Bli Pol ice Communicat ions Dispatcher-f:^.t*"..;',-jS>.:;i':r~"i!-:. 1.00 1.00 

103310 ' iCommunicat iohs Unit . . ' r ' - . 7101 Edgewater Dr Bli Pol ice Communicat ions Dispatcher KJy.-^,.-^-<;''..,?.^:!^'..Tr',i' 1.00 1.00 

103310i"Communicat ions Unit',?!i.;«.':. ". .':-'••. 7101 Edqewater Dr Bfi Pofice Communications Dispatcher.i; ;£•'•,;•,-: ̂ i-:'.!.^'J.";v-. M'^atr^-i:' 1,00 1.00 1.00 C anion BSB 

103310-;Comniunical ionsUni1i . " - . ; . . 7101 Edgewater Dr ail Pol ice Communicat ions Dispatcherni«:i; ^•..-j^-^-.K-'ti-.JuWi-!:'-.' 1,00 1,00 1 0 0 Spanish 

l03310 . -Communica t ionsUn i t ;':' : •• . , ' !S ' , ' 7101 Edqewater Dr Bli Pol ice Communicat ions Dispatcher :'i'y;•••:^^i;^lIL^,•.!^^i'A\!;^;. 1.00 1 0 0 

103310 - Communical ions Unit- ' ' fi 7101 Edqewa te rDr Bli Pol ice Communicat ions Dispatcher. .-?• ', -'.'>.li:*V!I;sW"L-'!'!'.'^\' 1,00 1,00 1.00 Spanish 

103310 -Communications Unit '-• 7101 Edqewater Dr Bl< Pol ice Communicat ions Dispatcher.'.'.^;i-C >:.l«t!t!"y-i':s'i.;.'j.4:'. 1,00 1.00 

103310,--Commijnicat ionsUnit ' , 7101 Edgewater Dr Bli Pofice Communications Dispatdie"r'^s','a!.!,4.j', ..C-ii^-.&l'^f^^.^i- 1 0 0 1 0 0 

l0331D^Commun ica t ions Unit! "• - . i " 7101 Edqewater Dr Bli Pofice Communicat ions Dispatcheri.-KS;v:,;T...!;!/.:i; ', "".'*.'-!;•; 1,00 1,00 

103310! : CdmriunicaUdns Unit, . , : ' 7101 Edgewater Dr Bli PoUce Communicaticins Dispalcher,i;,!i:o:'Cv..i.'fe;,),'!.!'Vt!:.r; diL 1,00 1,00 

103310 -Commun ica l ions Unit _-• . : 7101 Edqewate rDr BI Pofice Communicat ions Dispatcher.-l.V.'•,-'-'—"^!!,!ii-^: >!-;!';i,^i:i 1 0 0 1,00 

t l33310?Comin i jn ica l id is Unit ' . , . 7101 Edqevrtiter Dr 51 Serqeant of Pol ice ( P E R S ) • ' ' . ' . . z \ "<K l ' ' ' J ' ^%. -Z ' ! : ' ! ! i - . . ^ 1.00 1,00 Carnt)odian 

103310 ?ConirounicatiOTis U n i l - , 7101 Edqewater Dr BI PoOce Communicat ions S u p e n n s o r . f c ; : : / ~ - i f "-i.vv,•;!'-•.' 1.00 1 0 0 

103310 ^Communicat idns Unit '. --'-: 7101 Edgewate rDr Bh PoBce Corfimijnicatio"ris DispatcJier...'''-'"-','",----*-^"i,.:i*' Lf^- 1.00 1.00 Amharic 

103310,7 Communicat ions Unit,-.';' - - ^ 7101 Edgewate rDr Bli Pofice Communicatioris D ispa td ie r ' : ' 'R ...•:.~-':^;^-"vi.Ki-'£C 1.00 1,00 

103310! ;Communicat i6ns Unit , ' : 7101 Edgewaler Dr Bl< Pofice Communicat ions Dispatcher,c.!- 'J, -.H ;»:..•„-! 1.00 1,00 

103310 V Communical idns Unit •: - - ' . - 7101 Edqewater Dr BI Police Communicat ions Dispatcl ierI i t ! ; i . ' : ' !^ ' : ' - j ' : .Xs'!^.t.^ ' ' i"- 1,00 1,00 1.00 Span ish 

103310!^ Communicat ions Unit . ^ _ '.ft,'. 7101 Edgewa te rDr BI PoDce Communicat ions Dispatcher,-.r:'"u--'-r.-: sT'CJs'iSi^i'LIii,- 1.00 1,00 

103310:-: Communicat ions Uni t : . " . - , ! , - i - - ; . : : . " 7101 Edqewa te rDr BI Police Commurticafions Dispatdierij'S.l'.i'.i-L;:';', '••T^'jiL.?^^' 1 0 0 1,00 1.00 Spanish 

I 0 3 3 1 0 i c o m m u n i c a t i o n s Unit .:" • :-f". 7101 Edqewate rDr Bii Pol ice Communicat ions Dispatcher,i!i i;--i. V , ; . . ' , " : ; i i : i ; i ; , 1,00 1,00 

103310 ; Communicatiohs Uni l . "^ , ' - ; . : . - "" • 7?.: 7101 Edqewater Dr BI Pol ice Communicat ions Dispatcherwi.i'' 'i"'>i.-'-S:-i^''.^i!^i::/-'!! 1,00 1,00 

103310 rCommunicatioris Unit ,;. '" , •.. 7101 Edqewater Or BI Pofice Communicat ions Dispatcher, •Kt"1,-,-,r'-',-'ji; -.-!','i'R'«!i*>-:i^, 1,00 1,00 

103310; 'Communicat iohs Unit:.-^ .!:,:-'"- 7101 Edqewater Dr BI Pofice Communicat ions D ispa tche r 'A i j - iV . S',i-K^i^i',tJ-'£Ki 1 0 0 1.00 1.00 Spanish 

1 0 3 3 1 0 ; Communicat ions U n i t ^ l ' , i , 7101 Edqewater Dr BI PoDce Coinmunioations Dispatch"er.?S?-i^;i!-c'r^;!ji-:"E.'Jff'!-,s:.:it, 1,00 1.00 

1 0 3 3 1 0 : Communicat ions Unit- ,•- -!j.L! 

• 
7101 Edqewa te rDr BI Pol ice Communicat ions Dispatcher,J:':i!i'^l^r;i'5-j.^-Ji!i'i;-li.:v.li','' 1,00 1,00 Main 

1 0 3 3 l D ; c d m r n u h i c a t o n s Unit .-*- "'.w : 1 ;- . , ; ! . : i \ ' i 7101 Edqewater Dr BI Pofice Communicat ions Dispatcher.KU'&-ii"..t','u'!.; ?;«•>;!&;;.'! l O O 1,00 1.00 Spanish 

103310-Communica t ions Unil-:v^-!rj>i'^' . '-I'^ft'L 7101 Edqewater Dr BI Pofice Communicat ions Dfepatchw.i-'wt'^;!:'-.!'.'i^'!.v4j^S?:U<-iHi-5 1,00 1,00 1.00 Cantonese 

103310^Communicat ior is U n i t r ! ' .:.',' ,'-! ,,; J . 7101 Edqewater Dr Bt Pol ice Communicatioris DispatcherSt',i^^ii'!''i:!!t?\vSfi;?!!'!.r>i'^' 1.00 1 0 0 

103310,-Communicat ions U n i t W ' ' . S J ' 7101 Edqewa le rD r BI Pol ice Communical idns Dlspatd ier ;r'iL'";--:-;-"i''iiSS"!t'^4EiL.'l£. 1.00 1,00 

103310 ;'Comm"unications Un i t -?? , - . i . ^ " - T l O l Edqewate rDr BI PoUce Communi tat ions Dispatctier jTJ-^f^V.t i i - ' '^ . ' .SKs'f.i?-; 1.00 1,00 

103310"='Communicatiohs Uni l T101 Edqewater Or BI Pofice Commuracations Dispalcher.i!*if.BK^l-'4ir-.-;-i32;t;:^'- ' 1.00 1,00 

103310-:-Communicatioris Unil!!SK> '>*^,'- 7101 Edqewater Dr BI Pofice Communicat ior is Dispatcher'-!i".<: j :S'" i^i^'!.k'nM"'.«i:.-;-'.^ 1.00 1.00 

103310-Communica t ions Unit , ~ . . / ' - * - ' i . 7101 Edqewater Dr a 1 Pofice"Communicat ions Dispatcher.•wtjjv,.!n-;^,j;'!.',-.^'.':'';i!>-. 1.00 1,00 

103310"-'Cominijnicatidns Unit i . ir ' i l i l i ! : !-; " ' . ' , . i „ i - 7101 Edqeviraler Dr BI Pol ice Communicat ior is Oispatcherstoi : - . fJ^Wi'K; t--.-Sj:!i;- 1.00 1,00 1 0 0 Span ish 

103310,. Commimicat idhs Uni t „ : , " - ; ! ! ; : . ' T101 Edqewater Dr BI PoBce Communicat iohs Dispatdief,;*'.?-S',<' : - , . ' i - : !:^:.r,-i '!-J - 1.00 1.00 

103310,-JComrnunications Unitri::..- -i-.-j,;'- 7101 Edqewater Or BI Pofice Clornmiinicalions DispMcHen-!H..l-,i.'^i=rT.=i.ii'?!il;.;ra; 1.00 1,00 

103310:Communicat ionsUni l " - . '>. , . ?^ ! ' > - , ; A- ' . . 7101 Edqewa le rD r BI PoBce Communicat ions Dispatcher l j ! * - i ' . - - i * - - ! - ' " i 'T t ' „ - i ! , f , 1.00 1,00 1.00 Cantonese 

103310?C6mrr i i i n i ca t ionsUr i i l ^ ! ^s , i - j - ' j 7101 Edgewaler Or BI Pofice Comniiinications Dispatcher.'&riij J..'-l'iiVf^."J211. 1.00 1,00 

103310!-Communicat ions Unit- .?* . fet ; . •j.-'j.'^'.ij 7101 Edgewater Dr BI Peace Communicat ions Dispatcher,',!..'_i-"ift.-i''-.4.'i,''-'^i..r^. 1.00 1 0 0 

I03310'-Communications Unit;^;" ^LS^X 7101 Edqewate rDr B! Pofice Comrfitinications DispatcIier.'..'ivr.i-i:vJ::'i:.-iiV.:::>'ir; 1 0 0 1,00 

103310^Communicat ions Unit".i;.: '": i.>' ii.';s-'-,. 7101 Edqewater D r B Pofice ConimunicaUohs Dtspatcher.i?,Cr.^;i--?ltt'ii!!i;ii;.-^;i'!o! 1 0 0 1.00 

103310-,Cdrtimun<cations UriitS-^< . - ' l i i a f . i . ' . i i i l j i ; 7101 Edqawaler Or Bli PoScB Cormtun ica l ians Dispalof»er,iv";.:S':i5.'-ii'f-'.^J'fi'--.J-''.',' 1.00 1 0 0 

103310 T Communicatioris Uriit t;ii,i'.'!ii>; ,ir:-5:'tt*? • 7101 Edqewater Dr BI Pol ice Comniunicatidris Dispatcher,;?:!:i. i j:af?r'J'<'w':i i/. '5i:i i 1 0 0 1.00 

103310' Communications \Jn\t'!t..':"^i.U;'i^ :S-..^j'-!;l!L! 7101 Edqewater Dr 81 Pol ice Communicat ions Dispatdle'riis^-'Jli-f'Kii.iii.!'',,-!*!'^!:;'' '!; 1 0 0 1.00 

103310 -, Commi in lca fens Unrt'x,'?l"S'''>'' 7101 Edqewater DrBI Pol ice 'Communicat ions Dispatcher •i:'^''S'"-fri!/,':!f'!k-,:i.i'r£.';;"3'^ 1,00 1.00 

103310- 'C6mmunicat ions Unit T101 Edqewater Dr BI Police Communications DispatcherJ'i^,-.!-"' •'•'.. wmkycU 1,00 1.00 

103310,: Communical ions Uni t ; ! i i , ! :r-5','. .'iif'-'-iir!* T l O l Edqewater DrBI Pol ice Communicat ions Dispatcher!,hi-i,!:^:fe-i;"i.*;i(i'J'5.'^:if' 1,00 1.00 

103310rCommunicat ionsUni t^ i " : . . " j ! - : ! 7101 Edqewate rDr BI Pol ice Com'rhunicatidns Disi3atcher.•!^i^.\^;.^;5^!^',.!'^r;,-•;^:^l•^,•!4 1 0 0 1.00 l O O Spanish 

103310 - Comniunications Unit-i. ::'}r: 7101 Edqewater D r B Pol ice Communicat ions Dispatcher i? ' - i i? ! * i - j ' ' - . " ' ^ - 1,00 1 0 0 

1 0 3 3 1 0 ' Communicat ions Unk'.a^" -1.'!!,':,-^ T l O l Edqewater D r B Pol lce Communicat ions Dispatcher.1fi*''.i!*?^:'v;'S!;v;?i.,'i:;-'^'-fi 1,00 1.00 

1 0 3 3 1 0 ; CommunicaUons Unit!:;-: - . l i ; ' „ ' . ! ' . 7101 Edqewater D r B Pofice Communications Dispatdier.tV i~::.hm..-,'-':':iKS'^u 1,00 1.00 

103310-Communica t ions Unit"-" - - ' i . . ; 7101 Edqewater D r B Pol ice Communicat ions D i spa t che r . 1- .••''<-."'•' ;;'ir;j;,!!!i: 1,00 1.00 

103310 "- Communicat ions Uret - , . "."'.> I,!,. - ' i - 7101 Edqewater Dr B P d i c e Communicat ions Dispatcher '. • . i ' ! ; . t k - i - ^ ' ^ l e i . - . i - i i 1,00 1.00 
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FY 2012-13 PCP STAFFING REPORT - OAKLAND POLICE DEPT TABLE 4 

^ M « D E R A R T M E N » S ^ I 

^!i^ADDRESS?|'4' ^ • ^ ^ ^ ^ • ^ ^ ^ C L A ^ F ^ ^ O N ^ ^ "ACTUAL*; 

M i 
S P P C P SSP.pCRi ,spjt]:c5 C H P C P ;CH PCR 

^Goalr i i ' 
CH'PCP Language"SE!'Sa!S^^Jl?5§ 

103310 - Communications Unit 7101 Edqewater Or BI Police Communications Dispatcher . • 1.00 100 

103310 - Communications Unit 7101 Edqewater Dr BI Polica, Communicalions Dispatcher . ' . • : 'i 100 1.00 

103310 - Communicalions Unit 7101 Edqewater Or BI Police Communications Dispatcher. ' -" 1,00 1.00 

103310 - Comrnunications Unit 7101 Edqewater Dr BI Police Communicalions Dispatcher . . . 1.00 1.00 
103310-Communications Unit 7101 Edgewaler Dr BI Police Communications Dispatcher. • - : 1.00 1.00 
103310 - Communications Unit 7101 Edgewaler Dr ei Pofice Communicalions Supervisor ' 100 1,00 

1Q331D-CommunicaUons Unit TlDl Edqewater Dr BI Serqeant of Pdice (PERS) - •!, n,-'. . 1,00 1,00 

103310 - Communicatons Unit 7101 Edqewater Dr BI Pdice Communicatioris Dispatcher, 

;<•-,• 
1,00 100 

103310 - Communications Unit TlOl Edqewater DrBI Police Communications Dispalcher '.. ' „ 100 100 
103310 - Communications Unit 7101 Edqewater Dr BI Police Communications Dispatcher ^ • , , , - 1.00 1,00 
103310 - Communicalions Unil 7101 Edgewater Dr BI Police Communications Dispatcher', i- .; •!.•,'•, 1.00 1.00 

103310-Communications Unit 7101 Edqewatar Or BI Police Communications Dispatcher - ; -- 1,00 1.00 
103310 '• Communications Unit 7101 Edqewater Or BI Police Communications Dispatcher- • ! , i-.- . 1,00 1,00 
103310 - Communications Unit 7101 Edgewaler Dr BI Police Communications Dispatcher - • ''.->..-' 100 100 

103310 - Communications Unit 7101 Edqewater Dr 80.00 79.00 10.00 11.39% (1.00) 3.00 5.63% 1.4S CH 

O e D ' S l i l D i s p a f t l i ' ^ S ^ ^ ^ ^ S ^ ^ ^ I ^ ! ^ J,1 oKE'dqewaterDrSj E?'!̂ i?S3«l ^m.oom B79;00K ?rti;39%1 ^5:63%S C H s E ^ S ^ : ^ ^ ^ ^ 
0AKl! ! iNDJ^I i lCgdE[»I^B4!I^^^^S^^ g;ii29;MB £93!51^ Ellia9%^ 
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APPLICANT PO9L LIST FOR PCP POSITIONS FY 2012-13 TABLE 4b 

Job DescriDtron Total Spanish Chinese 
Battalion Chief of Fire (Promotional) 18 0 0 

Captain of Fire (Promotional) 23 4 0 
Early Childhood Instructor (Early Head Start} 42 4 6 
Early Childhood Instructor (Selective Language Certification) 47 9 6 
Emergency Planning Coordinator 49 9 1 

Emergency Planning Coordinator (Restricted) 1 0 0 
Emergency Planning Coordinator, Senior 22 2 1 
Engineer, Civil Supervising (Office) 18 2 2 
Engineer, Civil Supervising (Office) - Restricted 14 0 5 
Executive Assistant to the Assistant City Admin - Restricted 5 2 0 
Executive Assistant to the Assistant City Administrator 181 20 6 
Executive Assistant to the City Auditor 225 21 ' 9 
Executive Assistant to the City Auditor (Restricted) 14 3 0 
Firefighter Trainee 3409 548 44 
Head Start Nutrition Coordinator 43 7 2 

Librarian, Supervising 26 4 0 
Librarian, Supervising (Restricted) 3 1 0 
Library Assistant - Restricted 73 19 10 
Library Assistant, PPT -RED 1 0 0 
Library Assistant-RED 2 0 0 
Lieutenant of Police (Promotional) 25 0 0 
Office Assistant II - Temporary Part Time 221 23 14 

Park Supervisor 1 78 15 3 
Parking Control Technician 831 122 44 
Parking Control Technician - Restricted 39 4 1 
PLANNER 1 (Selective Language Certification) 69 7 32 

Police Officer Trainee 1805 >356 72 

Police Records Supervisor - Restricted 2 0 0 
Police Services Technician II (Selective Language Certification) 236 72 18 

Program Analyst 1 (Selective Language Certification) 42 19 4 

Program Analyst 11 (Selection Certification - Environmental) 6 2 0 
Program Analyst II (Selective Certification - Environmental) 96 27 6 
Program Analyst II (Selective Certification - Public Health Outreach/Communications) 34 10 0 

Program Analyst 11, PPT (Selective Certification - ADA Programs) 19 2 1 
Program Analyst III 67 21 14 

Program Analyst III (Restricted) 5 3 1 
Program Analyst III (Selective Certification - ADA Programs) 9 2 0 
Program Analyst III (Selective Certification - ADA Programs) Restricted 1 0 0 
Program Analyst 111 (Selective Certification - Environmental) 26 5 2 
Program Analyst III (Selective Certification - Environmental) 3 1 0 
PROGRAM ANALYST ill, PPT • 29 5 0 
Public Information Officer II 67 14 3 
Public Information Officer II - Restricted 2 1 0 

Receptionist to the City Auditor, PPT 358 56 6 

Recreation Aide, PT 449 69 34 

Recreation Attendant 1, PT 410 69 18 

Recreation Attendant II, PPT 77 5 4 

Recreation Leader 1, Part Time 299 57 9 

Recreation Leader II, PT 78 16 0 



APPLICANT POOL LIST FOR PCP POSITIONS FY 2012-13 TABLE 4b 

Recreation Program Director (Selective Certification - Aquatics) 25 7 0 
Recreation Program Director (Selective Certification - Cultural Arts) 43 9 1 
Recreation Program Director (Selective Certification - Fitness) 45 8 1 

Recreation Specialist 1, PT 137 16 4 

Recreation Specialist II, PPT ( Selective Certification - Special Events) 59 10 5 

Recreation Specialist II, PT 113 18 3 
Senior Services Supervisor - SELECTIVE LANGUAGE CERTIFICATION 4 2 1 
Senior Services Supervisor (EXTENDED) 48 9 '3 
Special Assistant to the Mayor 113 15 5 
Special Assistant to the Mayor 319 60 9 

Special Assistant to the Mayor II - Restricted 4 0 0 
Specialty Combination Inspector . 51 9 5 
Specialty Combination Inspector (RESTRICTED) 4 1 1 

Volunteer Program Specialist II 79 16 5 
Volunteer Program Specialist II - Restriced 6 0 0 

TOTAL 10649 1818 421 
PERCENTAGE 100% 17% 4% 



Table 5 
FY 2012-13 Vital Documents 

The tables below show vilal documents that each deparlmenl is using to provide vital information lo the Public about the Department's services 
or programs regularly. Staff will also ensure the documents not marked with "YES" will be translated and available to the public. 

ADMINISTERATIVE SERVICES DEPARTMENT 

Vital Public Documents Spanish Chinese Other Lansuase # of Doc 
# of Doc 

Translated 
% o f 

Completion 
Recruitmem. Classification, Risk and Benefits- . 'y" . !.^ •'\ '"^ •'• -, - •;-^r^ ^ -', • ^• ~~'r • J . * 

City's Hiring Process Handouts | YES Y E S Vietnamese I 1 100% 
EguaiAccess ••• - ' • - • • ' ' 
Equal Access Ordinance Y E S Y E S 

3 3 100% Equal Access Complaint Form Y E S Y E S Vietnamese 
3 3 100% 

Interpretation Equipment Signage and Form YES Y E S Japanese 
Vietnamese 

3 3 100% 

CITV ADMINISTRATOR'S OFFICE 

Vilal Public Documents Soanish Chinese Other Lansuase # of Doc 
U ot Doc 

Translated 
% Q f 

Completion 
CAO Administration and Divisions ' ' • J.'' ' • L 
Contractor Profile YES Y E S 

9 9 100% 

Certification Fact Sheet YES Y E S 

9 9 100% 

Doing Business with the City ofOakland Flyer YES Y E S 

9 9 100% 
LEP/15% Apprenticeship Announcement YES Y E S 

9 9 100% Local Construction Referral Application . YES Y E S 9 9 100% 

Prompt Payment Y E S . Y E S 

9 9 100% 

Winning Compliance Brochure YES Y E S 

9 9 100% 

Vendor Application YES Y E S 

9 9 100% 

Budget Fact Sheet YES Y E S 

9 9 100% 

Citizens'Police Review Board • - ' , 

,'. - •• 
'"- . - , -7" 

Bias-Based Policing Symposium Flyer YES Y E S 

4 4 100% 
CPRB Compliant Form Y E S Y E S Vietnamese 

4 4 100% 
CPRB Program Brochure Y E S Y E S Vietnamese 

4 4 100% 

Evidentiary Hearing Confidentiality Agreement YES Y E S 

4 4 100% 

Office of Neighborhood Investment • ' ' / - - • - -^'^ . - ' , ^ . 

Newsletters YES Y E S Vietnamese 1 100% 

Parkins Citation Assistance Center , ^' '"^^ - . = . ' •.; ' *.. / 'K^.'... " S ' ' ' !.''' 
Administrative Review Request Form YES Y E S 

9 9 100% 

G A L E Meters Decals Y E S Y E S 

9 9 100% 

Parking Citation Kiosk Decals Y E S Y E S 

9 9 100% 

Parking Information Brochure Y E S Y E S 

9 9 100% Parking Ticket Kiosk PSA YES Y E S 
9 9 100% 

Permit Placement Instructions YES Y E S 
9 9 100% 

Request for a Waiver of Deposit Prior to an 
Administrative Hearing 

YES Y E S 

9 9 100% 

RPP Application YES Y E S 

9 9 100% 

"Tow/Impound" Information YES Y E S 

9 9 100% 

CITV ATTORNEY'S OFFICE 

Vital Public Documents Soanish Chinese Other Lancuase of Doc 
# of Doc 

Translated 
%or 

Completion 
Citv Attorney's Of/ice ' ." . - ' ' ' '• 

' - . • 
Claims Procedures Y E S Y E S Vietnamese 

4 4 100% Foreclosure/Lending Flyers Y E S YES Vietnamese 
4 4 100% 

Neighborhood Law Corps Material Y E S Y E S Vietnamese 
4 4 100% 

Open Government Guide Y E S Y E S Vietnamese 

4 4 100% 

CITV AUDITOR'S OFFICE 

Vital Public Documenls Soanish Chinese Other Laneua&e n of Doc 
U of Doc 

Translated 
% o f 

Completion 

Citv Auditor's Office ' • ' '^^^ ' . " •-^tv' :-<\'^s'\' • ' • ,• f f l ^ . ^ t •• ' 

Fraud, Waste + abuse Flyer & F A Q Y E S Y E S 
3 3 100% Website: Fraud Waste and Abuse {'l AB) - F A Q Y E S YES , 3 3 100% 

Website: Home (TAB) - Welcome Message Y E S Y E S 

3 3 100% 



Table 5 

CITY C L E R K ' S OFFICE 

Vital Public Documents Soanish Chinese Other Lancuaee n of Doc 
n of Doc 

Translated 
% o f 

Completion 

:ciiv"cie7krstofncrm^^mm^^jsmmmm^^^^^m^m^mm!^^ 
City Clerk Brochure Y E S Y E S Vietnamese 

4 4 100% 
City Council Meeting Speaker Card Y E S Y E S Vietnamese 

4 4 100% 
Customer Service Survey Y E S Y E S Vietnamese 

4 4 100% 

Domestic Partnership Form Y E S Y E S Vietnamese 

4 4 100% 

C I T V C O U N C I L ' S O F F I C E 

Vital Public Documents Spanish Chinese Other Lansuace n of Doc 
n of Doc 

Translated 
% o f 

Completion 
i C i t f C o u f i c i l ' s T O / ; 7 c e ^ ^ ^ ^ l ^ ' V ^ ^ ^ ^ ^ ^ ^ 1 J 5 l ^ i ^ ^ ^ ^ ^ S - f | S i f ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

Office Close Notices | Y E S [ Y E S j I 1 I 100% 

H O U S I N G A N D C O M M U N I T Y D E V E L O P M E N T 

Vital Public Documents Spanish Chinese Other Laneuage U of Doc 
a of Doc 

Translated 
% o f 

Completion 

Hoiisihg'andiCommJUmDeve^^^^ i i ^ i ^ ^ s ^ f 
Down Payment Assistance Program Brochure YES Y E S 

8 8 100% 

First Time Home Buyer Program Brochure Y E S Y E S 

8 8 100% 

Summar>' of Restrictions for Aflbrdable 
Homeownership Development 

YES Y E S 

8 8 100% 
Down Payment Assistant Program (DAP) 
Brochure 

Y E S Y E S , 
8 8 100% 

Foreclosure Brochure Y E S Y E S 
8 8 100% 

Income Limits & Partners (Insert) Y E S Y E S 

8 8 100% 

Mortgage Assistance Program (MAP) Brochure Y E S Y E S 

8 8 100% 

Short Letter to Accompany the Foreclosure 
Brochures When Mailed 

Y E S ,YES 

8 8 100% 

Notice to Tenants YES Y E S 
3 3 100% Outreach Postcard YES Y E S 3 3 100% 

Rent Adjustment Ordinance Brochure Y E S Y E S 

3 3 100% 

^:':l[:<P^y%--^''''i'':' 
Home Repair Programs Y E S 1 Y E S Vietnamese 

2 2 100% 
Access Improvement Y E S Y E S Vietnamese 

2 2 100% 

C O M M U N I T Y S E R V I C E S A G E N C Y - H U M A N S E R V I C E S 

Vital Public Documents Spanish Chinese Other Laneua&c U of Doc 
# of Doe 

Translated 
% of 

Completion 

• Asihs^Md^Adult^ServicW^^Jf^^^Mf^'MPf^-^^^^ Wl 1 
Linkages Brochure YES Y E S Vietnamese 

8 8 100% 

Sr. Companion Foster Grandparent Program 
Brochure 

YES Y E S Vietnamese 

8 8 100% 

ASSETS Program for Employees Brochure YES Y E S Vietnamese 

8 8 100% 
ASSETS Program for Employers Brochure YES Y E S Vietnamese 

8 8 100% 
Oakland Paratransit for Elderly and Disabled 
Brochure 

YES Y E S Vietnamese 
8 8 100% 

Older Americans Celebration Flyers Y E S Y E S 

8 8 100% 

Older Americans Public Service Announcement Y E S YES 

8 8 100% 

Safe Walk to School Brochure YES YES Vietnamese 

8 8 100% 

MultipurposeSenidrServiceProsram - J l ^ V . ^ .v ' . / ' -1 : ; - V i ^ - ^ ^ r ^ ^ V ' " ^ ^ 
Multipurpose Senior Services Program Brochure | Y E S | YES | Vietnamese | 1 1 100% 

V 5 H / o r T € « « > i ; H ^ S ^ ^ i ' ^ ^ ^ ^ ^ ^ ? S i * f ' - * ! ' ^ ^ ^ T ^ " ^ 
Senior Centers Brochure | Y E S | YES Vietnamese | 1 1 100% 

'JDHS^AdministWtion^^MiMM^W^^^&^m%M%f^^^ iiffittfiiiiifliirif. 
Homeless Program Brochure Y E S YES Vietnamese 

3 3 100% Hunger Program Brochure Y E S YES Vietnamese 3 3 100% 

Summer Food Service Program Brochure Y E S Y E S Vietnamese 
3 3 100% 

fEaHvTeMldhVodfdndlHamilvlServices ' ' • i ^ ^ ^ ' ' ' - " ^ . ' ^ S M * \ " r Wit: •'• • 
Even Start Brochure Y E S Y E S Vietnamese 

4 4 100% Head Start Brochure YES Y E S Vietnamese 
4 4 100% 

Mead Start Flyers Y E S Y E S Vietnamese 
4 4 100% 

Head Start Public Service Announcement Y E S Y E S 

4 4 100% 

Childreii'dnd YoutfiSeTyice^^^ -J^;/''^. 
Oakland Fund for Children & Youth Brochure | YES Y E S Vietnamese 1 1 100% 



Table 5 
COMMUUNITY SERVICES AGENCY - PARKS AND RECREATION 

Vital Public Documents . Spanish Chinese Other Lancuase n of Doc 
U of Doc 

Translated 
% o f 

Completion 

City Wide Programs • • • ' 

" • - " .-• = • •. 
• i 

•"'", •• " 
Office of Parks and Recreation Brochure (64 pg. 
comprehensive annual program activity guide) 

YES YES 

OPR Activity/Program Registration Form YES YES Vietnamese 4 4 , 100% 
Facility/Park Use Application YES YES 
OPR Summer Hiring Event Flyers YES YES Vietnamese 
Recreation Centers . . 

•" 
Multiple Recreation Center Program Flyers 
(Allendale, Arroyo Viejo. Carmen Fhre.t. t-'M Smiih, Lincoln 
Square. Manzanita. San Antonio, Cit-ywide Sporls. Girls Sporls) 

YES YES 
I 1 100% 

LIBRARY 

Vital Public Documents Spanish Chinese Other Laneuaee n of Doc 
ft of Doc 

Translated 
% o f 

Completion 
iifain Library Local Services , ' 

-' . '' ' ' ' •' • .•- . 
Collection Development Policy YES YES 
Comment Forms YES YES 
Current Calendar Link (Web) - some events YES YES 
Guidelines for Library Behavior YES YES 
Internet Policy 
Library Card Registration Form 
{Adult/ Teens/Children) 

YES YES Vietnamese 

Library Fines & Fees YES YES 
Library Privacy Policy YES YES 
Library Services/Extended Library Services to 
Disabled 

YES YES Vietnamese 16 16 100% 

Main Library Map YES YES 
Meeting Room Policy 
Web Pages YES YES 
Welcome to Oakland Public Library Brochure , YES YES * 
Welcome to Oakland Public Library D V D YES YES Korean 

Vietnamese 
Wireless Internet Policy 
Your Library Card Handout (borrowing rules etc) YES YES Vietnamese 
M A Y O R ' S O F F I C E 

Vital Public Documents Spanish Chinese Other Lansuase ft of Doc # of Doc 
Translated 

% o f 
Completion 

Mayor's Administration ' 

" . " • > -, Program Flyers YES YES 1 1 1 100% 
Oaklanders Assistance Center > . ^ . , 
Helpftjl Phone Numbers YES YES 1 1 100% 
P L A N N I N G A N D B U I L D I N G 

Vital Public Documents Spanish Chinese Other Laneuaee U of Doc 
U of Doc 

Translated 
%or 

Completion 
Engineering and Design . • - -' - .• ' - . ' ••' ' • , • ^ . . " IZ'.. _ 

Bicycle Program Newsletters YES YES Vietnamese 
Cily-Racks Bike Rack Request Form YES YES Vietnamese 
Blight Abatement Brochure YES YES Vietnamese 
Dogs in Oakland YES YES Vietnamese 
Keep Oakland Beautiful, Clean and Green YES YES Vietnamese 
Home Occupation YES YES Vietnamese 
How to Reach Us YES YES Vietnamese 
MJ Residential Additions and Alterations YES YES Vietnamese 15 15 100% 
Plot Plan YES YES Vietnamese 
Services and Permits YES YES Vietnamese 
Single Family Dwellings YES YES Vietnamese 
What is a Variance? YES YES Vietnamese 
Report of Building Record YES YES Vietnamese 
Records Request YES YES Vietnamese 
Plan and Permit Retrieval Request YES YES Vietnamese 
Planning and Zoning , .1 ••<•.-•.• _̂  £ "l. 2?1 • .• '-
How to Contact Us YES YES Vietnamese 
Important Additions and Alterations for Residents YES YES Vietnamese 3 3 100% 
Site Plans YES YES Vietnamese 



Table 5 
P u b l i c W o r k s 

Vital Public Documents Snanish Chinese Other Laneuase n of Doc 
U of Doc 

Translated 
% o f 

Completion 

PIVA Administration and Divisions ' \ '_ - ' ' : ' \ ' ' 

• '. -
A D A Program Brochure Y E S Y E S 

8 8 100% 

Battery Recycling: Safe and Legal in Oakland Y E S YES Vietnamese 

8 8 100% 

Environmentally Sensitive Vegetation 
Management 

Y E S Y E S Vietnamese 

8 8 100% 
Grecnware Ordinance Y E S YES Vietnamese 

8 8 100% Guide for Oakland Food Vendors Y E S Y E S Vietnamese 8 8 100% 

Public Works Agency 
Brochure/Sen>ices/Organizational Chart/Usejul 
Telephone Number 

Y E S Y E S Vietnamese 

8 8 100% 

Recycling Guide Y E S Y E S Vietnamese 

8 8 100% 

Volunteer Safety Sheet Y E S Y E S Vietnamese 

8 8 100% 

F I R E D E P A R T M E N T 

Vital Public Documents Spanish Chinese Other Lansuase U of Doc 
# of Doe 

Translated 
% Q f 

Completion 

OFD Administration and Divisions .-^ ' , r • •'•3 - -.-r-^.'- ''""4 

•-.•'%- -
OFD Programs Brochure Y E S YES I I 100% 

Emergency Services Program ' • -
911 Registry Y E S YES 

5 5 100% 
911 Registry F A Q YES YES 

5 5 100% C O R E Fact Sheet Y E S Y E S 5 5 100% 

C O R E Flyers Y E S YES 

5 5 100% 

C O R E Manuals Y E S YES 

5 5 100% 

P O L I C E D E P A R T M E N T 

Vital Public Documents Snanish Chinese Other Languase ff of Doc 
ff of Doe 

Translated 
% o f 

Completion 
Office of the Chief "" > • ; „ • :••: 
(TF-862-2) Citizen Additional Report Y E S Y E S 

14 14 100% 

(TF-952) Parking Courtesy Warning YES YES 

14 14 100% 

(TF-1084) Property Record/Receipt and Release YES YES 

14 14 100% 

(TF-2096) Notification to Sex Crime Victim Y E S Y E S 

14 14 100% 

('rF-3053) Business Information Record Card YES YES 

14 14 100% 

(TF-3075) Noise Complaint Notice Y E S YES 

14 14 100% 
(TF-3098) Filing a Complaint Y E S Y E S Vietnamese 

14 14 100% 
{TF-3104) Vehicles "For Sale" Parking Warning Y E S Y E S 

14 14 100% 

{TF-3107) Annoyance Call Procedures Y E S Y E S 

14 14 100% 

(TF-3145) Alarm Activation Notice Y E S YES^ 

14 14 100% 

(TF-3168) Identity Theft Y E S Y E S 

14 14 100% 

{TF-3202) Tow Resource Guide Y E S YES 

14 14 100% 

(TF-3264) Citizen NotiHcation Card Y E S Y E S 

14 14 100% 

{TF-3267) Identity Theft Summary Report Y E S Y E S 

14 14 100% 

Bureau of Field Operations .*."i!^' * ' . . " " . 1 -•" ^ • • ', 'J- ' ' •• .s 

A L C O Sheriff Info. Form Y E S Y E S 
3 3 100% OPD Bicycle Unit Release Form Y E S Y E S 3 3 100% 

OPD Property Section Release Form Y E S Y E S 
3 3 100% 

Criminal Investigation - ' ' " " •• -* ' , ' = •. > - ,' ' , 
(TF-869) Resource Card for Vic. Of Violent 
Crimes 

Y E S Y E S j 
I I 100% 

Animal Shelter and Training . , : _* 

• 
- . -

About the Oakland Animal Services Y E S Y E S 43 43 100% 

After Hours Cages Information Card Y E S Y E S 

43 43 100% 

Cat Adoption Questionnaire Y E S Y E S 

43 43 100% 

Cats and Scratching Form Y E S Y E S 

43 43 100% 

Children and Dogs Info. Form Y E S Y E S 

43 43 100% 

Conditions for Keeping a Potential Dangerous 
Dog 

Y E S Y E S 

43 43 100% 

Conditions for Keeping a Vicious Dog Y E S Y E S 

43 43 100% 

Did You Know About Rabbits? YES Y E S 

43 43 100% 

Dog Adoption Questionnaire Y E S Y E S 

43 43 100% 

Dog Bite Info. Form Y E S Y E S 

43 43 100% 

Dogs in Oakland Flyer YES Y E S 

43 43 100% 

Estimate of Fees Form YES Y E S 

43 43 100% 

Fowl in Oakland YES Y E S 

43 43 100% 



Table 5 
Free Spay and Neuter Surgery for Cats YES YES 
Home Quarantine Agreement YES YES 
introducing Cats to Cats Info. Form YES YES 
Introducing Cats to Dogs Info. Form YES YES 
Introducing Dogs to Dogs Info. Form YES YES 
Is a Small Dog Right for Me? YES YES 
Kitten Proofing Your Home Info. Form YES YES 
List of Veterinar>' Clinics YES YES 
Multiplication Chart for Breeding Cats Info. YES YES 
Municipal Code Changes for Animals Info. YES YES 
Myths and Facts about Spaying and Neutering YES YES 
New Fees for Animal Services YES YES 
Pel Adoption Form YES YES 
Potentially Dangerous Dog Permit YES YES 
Preventing Litter Problem Info. Form YES YES 
Property Inspection Requirement Form YES YES 
Puppy House Training Info, Form YES YES 
Quarantine Notice YES YES 
Rabbit Adoption Questionnaire YES YES 
Rabies Control Disposition Notice YES YES 
Refusal to Quarantine Biting Animal YES YES 
Request for Hearing (Potentially Dangerous Dog) YES YES 
Property Inspection Requirement Form YES YES 
Statement of Account YES YES 
Statement of Buyer Form YES YES 
To Adopt You Must YES YES 
Vicious Dog License YES YES 
Volunteer Application YES YES 
When Dogs Bite in Oakland YES YES 
When to Give Your Dog Freedom YES YES 
Records • • , 

• 
(TF-2093) Vehicle Release Fee (stored vehicles) YES YES 
(TF-2093a) Tow Advisement (Sideshow) YES YES 
(TF-2093a) Vehicle Towed and Impounded YES YES 
(TF-2093b) Vehicle Towed in Violation of 14602 YES YES 7 7 100% 
Impound Fee Ordinance 12649 YES YES 
Post Storage Tow Hearing Form YES YES 
Vehicle Release Authorization by Owner YES YES 



Recorded Telephone Message Status FY 2012-13 Tables 

CITY ADMINISTRATOR'S OFFICE 

Function Multilinaual Lines Status Uof Phone # of Recorded % of completion 
Lines Lines 

CAO Admltiist^idm^pivlgoh • j^-'' -§jl^'§%-^. '^WW^^W^WMMW^W-
City Administrator-Front Desk 238-3301 Completed 

5 5 100% ' 

Special Business Permit 238-6914 Completed 

5 5 100% ' Special Business Permit for Taxi 777-8527 Completed 5 5 100% ' 

Contracting and Purchasing-General 238-3970 Completed 

5 5 100% ' 

KTOP-TV10 238-3566 Completed 

5 5 100% ' 

iw i* - ' '•••:iM'.ii^Sii*i*!i^< 
Citizens Police Review Board 238-3159 Completed 1 100% 
pff/ce; .of We/ghfjor/ibotf 

Business Assistance Center 238-7952 Completed 1 1 100% 

Revenwo'.'ig^^^^^^ g p l P l i : / . ' I H ^ S l H i ^ - t . ^ * ' •Mill:-*.' - . ' " - ' ' ^ l i 
Business Tax 238-3704 Completed 1 1 100% 
Pa/*/ng'Crtaf/6WAss/s(ance(Cen(er-

Parking Citation 800-500-6484 Completed 1 1 100% 

CITY ATTORNEY'S OFFICE 

Function Multilinaual Lines Status # of Phone # of Recorded % of comoletion 
Lines Lines 

C/(y Attomey;f;Off/ce;;r|t| 

City Attorney-Front Desk 238-3601 Completed 
2 2 100% 

Claims Division 238-6337 Completed 
2 2 100% 

CITY AUDITOR'S OFFICE 

Function Multilinaual Lines Status # of Phone # of Recorded % of comoletion 
Lines Lines 

City Auditor's Office;,^f^i4^ii^^>:'-^^m^ffr^'\:f^ 

City Auditor-Front Desk 238-3378 Completed 1 1 100% 

ciî jB^uditorĵ ^m^^ if^MlswiPfiiii 

CITY CLERK'S OFFICE 

Function Multilinaual Lines Status # of Phone # of Recorded % of comoletion 
Lines Lines 

C/^y,C/ert's,pfffM:|:•^^••:.••:;un:^|i|iiH:^^^ 

City Clerk-Front Desk 238-3226 Completed 
2 2 100% 

Records Division 238-3612 Completed 
2 2 100% 

Cf t |p /e / * : ' ' - ' f ||||f.:j;^'?ii^^ 

CITY COUNCIL'S OFFICE 

Function Multilinaual Lines Status # of Phone # of Recorded % of completion 
Lines Lines 

C/ty4,Counc/rsiOff/ce^^^ ii!l!yifl![iil..n.L,T|iil!11llMW(!l̂  
City Council-Front Desk 238-3266 Completed 1 1 100% 

c/tK;;coû c//;f||||i!̂ b̂ >"ff'%f iS£'t'̂ . '̂f '̂'iiriiiiii: 



Recorded Telephone Message Status FY 2012-13 

HOUSING AND COMMUNITY DEVELOPMENT 

Table 6 

Function Multilinaual Lines status # of Phone # of Recorded % of comoletion 

Housing and Community Deve/opmenff^"" 

Redevelopment and Housing 238-3015 Completed 1 1 100% 

Residential Rent Arbitration ^ ' Ii-' ̂  

• > < . , . i . ' ' t J - ..-..v. 
Rent Adjustment 238-3721 Completed 1 1 100% 

Housing and Community Development " '"•'̂ •"''ii'/Mk!?, 100% 

HUMAN RESOURCES MANAGEMENT 

Function Multilinaual Lines status # of Phone # of Recorded % of comoletion 

Recruitment, Classification, Risk and Benefits ^ ' ^ ^ ^ " ,1,, , 1 . • • > f*,- . • ' 

Office of Personnel 238-3112 Completed 1 1 100% 

EquaTAccess '''̂ '"f.'.-

';'>''. • ! • • 
Equal Access 238-6813 Completed 1 1 100% 

Human Resources Managemeri| '\7i' ,i ' " -̂ y*̂  '.'i;A,m..'-'.' ••̂ •fli;î "?':'-̂ -̂ i f^^^oo%'.^ 

HUMAN SERVICES 

Function Multilinaual Lines Status # of Phone # of Recorded % of comoletion 

DHS Administration • ' . ' 'ii,,, ••- ' ' .1 i". • '• " i . ' i ! . •, 
-^•r..« .. '•'"T"I; 

n ' , 

Administration 238-3121 Completed 1 1 100% 

Early Ctiildhood and Family Services ; . ' >^|ikiiw.;.i',... • • "'•''liif'.J •jjrf;-;"-,. V ' i ' i v<>. f'''"'r,-.;:" ^̂ •'•' tf.' •••"\%r-\...' 
Head Start 238-3165 Completed 1 1 100% 

Human Services ' f , ,. i . 
[ . -i ' 

: i ' l ' \ • .. .'"""w I- . ^ • - ]•__, 100% " 

INFORMATION TECHNOLOTY 

Function Multilinaual Lines Status # of Phone # of Recorded % of completion 

Information Technology %y^., '•'"'."l-y! ^ II,-A • hi: .ws, ^ • "• • '̂'M-;;:':,sy - ' •' • '̂'''̂ '4^"^i,^»:,. 15 '• / J;'f;.''" 

DIT Cable Complaint 238-3567 Completed 1 1 100% 

Information Technology j , i , . , •• ... 1. •' 'V ' ' \ 1 • 
. . „ . . , , t 

fOO% 

LIBRARY 

Function Multilinaual Lines Status # of Phone # of Recorded % of completion 

Main Library Local Services S^-^-; ' i F.: • •'.;'̂  

• • . ( •• 
Main Library-Information Desk 238-3134 Completed 

100% 
Main Library-Reference Desk 238-3138 Completed 

100% 

Branch Library Local Services ' '1 ' 
t -

• • -..v̂ v-̂ , 

" .•. Melrose Branch Library 535-5623 Completed 

81st Avenue Branch Library 615-5812 Completed 3 2 . 67% 

Remaining Branch Libaray Various In progress 

Asian Branch,, ' • ,• \ b::̂^ _ •. >:j>rj-,.̂ , "h2^;: 

Asian Branch Library 238-3400 Completed 
(EN/CH) 1 1 100% 

Latin Amencan 'Cesar Chevez'Branch ,i 
.1 5 - 1 , ' : . • 1 B<.* • 1 ' (• 1' •,! • •:r;'"'y:V,i.:. 

Latin American 'Cesar Chavez' Library 535-5620 Completed 
(EN/SP) 

1 100% 

L ibrary ••i-i' - - , i '. ' •''':i^ n: 'f i;i'., 1- 86%; p, 



Recorded Telephone Message Status FY 2012-13 Table 6 

MAYOR'S OFFICE 

Function Multilinaual Lines Status #of Phone # of Recorded % of comoletion 
Lines Lines 

Mayor's Administration , , ,.\'-l!,;.v ' '^•"••"-•'v''"^".C';' •'• T V4'!'v.̂ 'V*\̂ j''î '(rv;i.tv> ;̂;̂  •^^^iJllE'^^^;^ 
Mayor-Front Desk 238-3141 Completed 1 1 100% 
OaWan;dere;̂ Ass/stence;c,en(e^^^ 

Mayor's Toy Drive Hotline 777-8697 Completed 
2 2 100% 

Oaklanders Assistance Center 444-2489 Completed 
2 2 100% 

Mayor " '-I'.'-E'-,̂ ' _ p.:'A^^W'. ''-'^'-^^ :'^v^>^.iqo%'^M 

PARKS AND RECREATION 

Function Multilinaual Lines Status # of Phone # of Recorded % of completion 

OPR Administration; ' -̂ i' y'ĵ  y.̂ l̂ifc''v̂ ^̂ li 
General Information 238-7275 Completed 1 1 100%' 

City Wide Programs ' i • .\ •<•'•. \-.}•/':^,' • 'j-''^^'''''^^i^; ;• ,V''M</''''^•'^V'- ['^.'••V};^^ •'^•,'J^''>-:'/^ 
Reservations 238-3187 Completed 1 1 100% 

LIhcon Square Recireatiori;Center -y'-i':, • "''''I'l''.'"-^. '/<:frv:'Tiili;':.;l.-;̂ i;,'. ' 'f3^i-'<''^ ''''|S|;ii';'l'^h;i ji''*:^^N'''iii|||1f;';^^ 

Lincon Square Recreation Center 238-7738 Completed 1 1 100% 
Manza^/faRecma^/o^J|;e^fe^j^^||l^^:^•^>*Jl|^^^^ 

Manzanita Recreation Center 535-5625 Completed 1 1 100% 

San Anton/o/?ecreaf/6n Center,: ' ;.- : ^- .i^;. :f 'X,' ^••^•''•fi^-''^':^'^i>i^ 
San Antonio Recreation Center 535-5608 Completed 

(EN/SP) 
1 1 100% 

Carmen Flores Recreation Center • ' •'.ii^'t-:'•[••••': - ••f-h^'f^\;'-''^~^}'''f'-^--ifH'^f''^^^ 
Carmen Flores Recreation Center 535-5631 Completed 

(EN/SP) 
1 1 100% 

Recrea(/on'Cen(ere?f;^^''.- -'if^, •< • V . p ' ^ ^ : •'::,/7v'';-|:;';'*;^iy5^':,^;''-'^!;^^^^^^ 

Franklin Recreation Center 238-7741 Completed 
(EN/CH) 

6 6 100% 

Arroyo Recreation Center 615-5755 Completed 

6 6 100% 

Brookdale Recreation Center 535-5632 Completed 
(EN/SP) 

6 6 100% 
Ira Jinkins Recreation Center 615-5959 Completed 

6 6 100% 

Tassafaronga Recreation Center 615-5764 Completed 
(EN/SP) 

6 6 100% 

Rainbow Recreation Center 615-5751 Completed 
(EN/SP) 

6 6 100% 

Aquatics - K..KI,- ...-y • •; v " ' - * ' • ' -'^X^T'ii-i^^ 

Live Oak Pool 238-2292 Completed 
(EN/CH) 

2 2 100% 
Fremont Pool 535-5614 Completed 

(EN/SP) 

2 2 100% 

Parfts.4/?&crea(/on ''-tiff^i, - "f C !^:'"'f,r.'!'f|^ •^••••moo%y^^jf 

PLANNING. BUILDING AND NEIGHBORHOOD PRESERVATION 

Function Multilinaual Lines status # of Phone # of Recorded % of comoletion 
Lines Lines 

Planning andZbningi;^^ ' J ^ , - ':^.Vi!1r^i' ' •••'^'ll lrii i:-'V^v'llV^'it^^li.r' ';""'-'; '^^^^^ 
Planning and Zoning-Intake Scheduling Appointment 238-3940 Completed 

2 2 100% 
Planning and Zoning-Zoning Division Voicemail 238-3911 Completed 

2 2 100% 

Blight Hotline 238-3381 Completed 
2 2 100% 

Building Services Division-Billing Appeals Unit 238-3452 Completed 
2 2 100% 

Planning arid Building; •• • -' i •: •i;;.!,;,!,;;;*"';^ ' ,'.i';̂ i;;-fit''̂ ""''''l'Wl l̂̂ -iltLiî ^̂ jl-ji;';̂ !?!! 



Recorded Telephone Message Status FY 2012-13 Tables 

PUBLIC WORKS 

Function Multilinaual Lines status # of Phone # of Recorded % of completion 

PWA Front Desk 238-3961 Completed 

3 3 100% 
Recycling Hotline 238-7283 Completed 

3 3 100% 
Volunteer Opportunities 238-7630 Completed 

3 3 100% 

Public Works Call Center • ' ^ •••"-; •• •'yy X-i'' 

PWA Call Center 615-5566 Completed 1 1 100% 

Public Works •• • '-•, '• . '. • _ • • y-. - • 

FIRE DEPARTMENT 

Function Multilinaual Lines Status # of Phone. # of Recorded. % of completion 

OFD Adm/rtisfratfoniandD/Ws/onsj''^;;-':^,: -'V':i,\vV.''vl;-'''-/^- ' i ^ M J i ^ i j 

Administration 

EMS Division 

238-3856 Completed 

238-6957 Completed 
100% 

Fire Prevention 
4f JlSlfjiv 

Fire Prevention 

Fire Report / Complaint 

Arson 

Vegetation Management 

238-3851 

238-1955 

238-4031 

238-7388 

Completed 

In Progress 

In Progress 

In Progress 

25% 

Emergency Services Program 

Office of Emergency Services-CORE 238-6351 In Progress 
1 50% 

Office of Emergency Services 238-3938 Completed 
1 50% 

Fire - ,. • . '•• \ ••:'•.-'.-' - '• '•''.j;,':'";- ;î ':n'3.̂ i:!;';,;;i,C'rt:̂ Sf.̂ . •!;̂ fi''̂ |̂̂ .̂'<l-;ii,;;f 

POLICE DEPARTMENT 

Function Multilinaual Lines Status # of Phone # of Recorded % of completion 

OfTice of the Chief • ' ' '.' ' ''-'W'T-- -^ViV- i . y::-:.[-'jy -' :': ••iv''''.:,'f:W>'. • • ••'•,.' y'-- V;', 
Chief of Police 238-3365 Completed 

100% • 
Internal Affairs Division 238-3161 Completed 

100% • 

Bureau of Field Operations ••^,„t' •• y y ' \ ^ y ' ' f ' ' ^ ^ - ? ^ . ' C " •;"!,Hi>*--i 

• . ' ' y v '• • ;C\;''-r,-^;-'^^ •;yi;.'yi::i/;-:yA 

Patrol Desk (Information) 238-3455 ^ Completed 

Drug/Prostitution Hotline 238-3784 Completed 

Fireworks Hotline 238-2373 Completed 

Sexual Assult Tip Line 637-0298 Completed 7 7 100% 

Traffic Complaint 238-3155 Completed 

Chinatown Substation 238-7930 Completed 

Neighborhood Services Division 986-2715 Completed 

C r i m / n a n n v e s t f f f a f / o n [ . | i | ' , , '., -̂ | jillv-''-'^ •.,-y.¥ 

Criminal Investigation Division 238-3744 Completed 1 1 , 100% 

l iBMi ' l 
Animal Services 535-5603 Completed 1 1 100% 

OPD 911,Dispatch. ' . ^ • . - r '.'<• ••- f̂ '̂li:!- |,|,|P'l5.;|-vv:. ̂ 1^,^111 1'̂ fî ;'fi:i:1';̂ ^̂ '-t̂ *!'i'l'l!'-!Pf*lili 
Emergency 777-3211 Completed 

2 2 100% 
Non Emergency 777-3333 Completed 

100% 

Records , . •••[-• -''.y.,-', Y--:' 'i '\y. yy^yi-^ii-''''.'.:\ 
Records Division 238-3021 Completed 1 1 100% 

Po//ce ... • • • 



Usage Chart of Over-the-Phone Interpretation Service Table 7 

911 Oakland Police Department 

Total Total Avg Length Pet of Total 
Language Minutes Calls of Call Minutes 
SPANISH 24865 4155 6.0 79.0% 
CANTONESE 3381 610 5.5 10.7% 
VIETNAMESE 1249 214 5,8 4.0% 
MANDARIN 986 128 7.7 3.1% 
ARABIC 190 30 6,3 0.6% 
KOREAN 140 29 4,8 0.4% 
BURMESE 94 12 7,8 0.3% 
CAMBODIAN 72 9 8,0 0.2% 
AMHARIC 61 9 6,8 0.2% 
TAGALOG 60 9 6.7 0.2% 
MONGOLIAN 44 5 8,8 0.1% 
TAMIL 43 4 10.8 0.1% 
NEPALI 40 5 8.0 0.1% 
FARSI 36 4 9.0 0.1% 
LAOTIAN 30 6 5,0 0.1% 
RUSSIAN 25 4 6,3 0.1% 
P O R T U G U E S E 24 3 8,0 0.1% 
TIGRINYA 23 3 7.7 0.1% 
FRENCH 16 3 5,3 0.1% 
HINDI 15 3 5,0 0,0% 
PUNJABI 13 3 4,3 0.0% 
HMONG 12 3 4,0 0,0% 
DARI 11 1 11.0 0.0% 
TIGRE 8 1 8.0 0.0% 
THAI 6 1 6,0 0.0% 
KAREN 5 1 5.0 0.0% 
TONGAN 5 1 5.0 0.0% 
G R E E K 4 1 4.0 0.0% 
TOISHANESE 4 1 4.0 0.0% 
AKAN 1 1 1.0 0.0% 

30 31463 5259 6.0 

Oakland Police Department Non Emergency 

Total Avg Length Pet of Total 
Language Minutes Calls of Call Minutes 
SPANISH 26398 4216 6,3 86.9% 
CANTONESE 2638 387 6,8 8,7% 
MANDARIN 437 71 6,2 1.4% 
VIETNAMESE 433 67 6.5 1,4% 
KOREAN 158 26 6.1 0,5% 
MONGOLIAN 48 3 16.0 0,2% 
INDONESIAN 29 3 9.7 0.1% 
ARABIC 27 6 4.5 0,1% 
CAMBODIAN 26 3 8.7 0.1% 
PUNJABI 23 3 7.7 0.1% 
TIGRINYA 22 4 5.5 0.1% 
HINDI 15 3 5.0 0,0% 
TAGALOG 15 3 5.0 0,0% 
J A P A N E S E 14 2 7.0 0.0% 
P O R T U G U E S E 14 3 4.7 0.0% 
MIEN 13 1 13.0 0.0% 
G R E E K 12 4 3.0 0.0% 
RUSSIAN 12 1 12,0 0,0% 
AMHARIC 12 1 12.0 0,0% 
BURMESE 12 1 12.0 0,0% 
FARSI 11 1 11.0 0.0% 
LAOTIAN 10 2 5,0 0.0% 
ITALIAN 9 1 9,0 0.0% 

23 30388 4812 6.3 

Oakland Police Department 

Total Languages = 30 

Total Minutes =31463 

Total Calls = 5259 

Average Length 
of Call (in minutes) = 6.0 

Oakland Police Non Emergency 

Total Languages = 23 

Total Minutes =30388 

Total Calls =4812 

Average Length 
of Call (in minutes) = 6.3 



Usage Chart of Over-the-Phone Interpretation Service Table 7 

Oakland Fire Department 

Total Total Avg Length Pet of Total 
Language Minutes Calls of Call Minutes 
SPANISH 1895 374 5,1 46.3% 
CANTONESE 1193 192 6,2 29.2% 
VIETNAMESE 419 75 5,6 10.2% 
MANDARIN 210 40 5.3 5.1% 
KOREAN 141 31 4,5 3,4% 
TAGALOG 48 9 5,3 1.2% 
NEPALI 46 7 6,6 1.1% 
RUSSIAN 25 5 5,0 0,6% 
MONGOLIAN 17 • 2 8.5 0,4% 
ARABIC 16 3 5,3 0,4% 
HINDI 12 3 4,0 0,3% 
TIGRINYA 12 3 4.0 0.3% 
THAI 11 3 . 3.7 0.3% 
CAMBODIAN 9 2 4.5 0,2% 
MIEN 8 1 8,0 0,2% 
CROATIAN 8 2 4,0 0,2% 
P O R T U G U E S E 6 1 6.0 • 0,1% 
AMHARIC 5 1 5.0 0,1% 
ITALIAN 5 1 5.0 0.1% 
LAOTIAN 4 2 2.0 0.1% 
FARSI 1 1 1.0 0.0% 
SWAHILI 1 1 1.0 0,0% 

22 4092 759 5.4 

Other - City of Oakland 

Total Total Avg Length Pet of Total 
Language Minutes Calls of Call Minutes 
S P A N I S H 976 120 8.1 60,2% 
C A N T O N E S E 319 30 10.6 19.7% 
MANDARIN 170 20 8.5 10,5% 
M O N G O L I A N 50 3 16.7 3.1% 
V I E T N A M E S E 40 6 6.7 2,5% 
K O R E A N 27 2 13.5 1.7% 
R U S S I A N 24 2 12,0 1.5% 
A M H A R I C 9 1 9.0 0.6% 
TAMIL 5 1 5.0 0.3% 

9 1620 185 8.8 

Oakland Fire Department 

Total Languages = 22 

Total Minutes =4092 

Total Calls = 759 

Average Length 
of Call (in minutes) = 5.4 

Other Citv ofOakland 
Departments 

Total Languages = 9 

Total Minutes = 1620 

Total Calls =185 

Average Length 
of Call (in minutes) = 8.8 

SUMMARY OF USAGE SHOWING THE MOST REQUESTED LANGUAGES: 

SPANISH 80% 

CANTONESE 11% 

MANDARIN 3% 

VIETNAMESE 3% 

KOREAN 1% 



Oakland EAO Threshold Limited English Speaking Population Data by Zip Code Table 8 

US Census Data 
2011 American Community Survey 
Language spoken at home by ability to speak English 
for the population 5 years and over 

Oakland; California, Demographics by Zip Code 

AREA*'' j;'' 
• ^••TOTAL-'lif 
POPULATION , 

- ;̂ ,;i;Sj!>EAK ENGLISH " 
•';;SpiNisH,jy':l:5^ 

CITYWIDE 365;789 41;647 11.39% 20,595 5.63% 

94601 51,714 13,720 26.53% 2,262 4.37% 

94602 35,737 1,133 3.17% 1,884 5.27% 

94603 33,183 8,040 24.23% 356 1.07% 

94605 42,555 4,015 9.43% 419 0.98% 

94606 38,692 2,864 7.40% 5,151 13.31% 

94607 23,500 1,283 5.46% 3,657 15.56% 

94609 24,376 599 2.46% 373 1.53% 

94610 36,711 295 0.80% 974 • 2.65% 

94611 - 48,699 200 0.41% 875 1.80% 

94612 15,034 548 3.65% 1,868 12.43% 

94613 809 43 5.32% 13 1.61% 

94618 21,346 82 0.38% 143 0.67% 

94619 26,639 1,331 5.00% 1,287 4.83% 

94621 31,041 7,609 24.51% 195 0.63% 



Attachment A 

E Q U A L 
A C C E S S 

City of Oakland 
City Administrator's Office 

1 Frank H. Ogawa Plaza, 3"^ Floor 
Oakland, California 94612 

E Q U A L 
A C C E S S 

City of Oakland 
Oficina del Administrador de la Ciudad 

1 Frank H. Ogawa P laza , 3''' Floor 
Oakland, California 94612 

E Q U A L A C C E S S L A N G U A G E S U R V E Y 
If you prefer, you can go to Oaklandnetcom and fill out the survey online 

The Equal Access Office is conducting a survey to find out where we need to 
improve our services to help constituents that speak little or no English. We are 

looking forward your input. 

E N C U E S T A D E A C C E S O EQUITATIVO E N IDIOMAS 
Si lo desea puede ir a oaklandnet.com y llenar esta encuesta en linea 

La Oficina de Acceso Equitativo est^ llevando a cabo una encuesta para 
saber si necesitamos mejorar nuestros servicios en su idioma. Esperamos sus 

sugerencias. 

1. Have you experienced difficulty receiving assistance because you 
speak only limited or no English? 
Y E S NO 

2. Which language do you speak? 
Spanish Cantonese Mandarin Other 

3. Have you asked at the counter for assistance in your language? 
Y E S NO 

4. If you asked at the counter for assistance in your language. Did you 
receive it? Y E S NO 

5. If you asked for assistance in your language, and it was your time to 
receive service (your number came up), how long did you wait for 
assistance in your language? -less than 5 ml ; between 5 and 
20min over 20 minutes 

6. Were there visible signs informing the public of their right to receive 
oral and written bilingual services? Y E S NO 
Were you informed of your right to an interpreter? Y E S NO 
Do you think you were treated different because you don't speak 
English? YES NO 
Where you informed of your right to file a complaint if you didn't 
receive adequate bilingual services? Y E S NO 

10. Did you bring your own interpreter before to access City services? 
Y E S NO 
What services did you required when you brought your own 
interpreter? (If you need more space please write on the blank space 
in the back) 
Is there anything else you would like us to know about your 
experience today? (You can write in the blank space) . 

11. 

12. 

1. ^Ha tenido dificultad al solicitar ayuda porque no habia Ingles? 
SI NO 

2. i,Que idioma habIa? 
Espanol Cantones ; Mandarin Otro ^ 

3. ^Solicito ayuda en su idioma a la persona en el mostrador? 
SI NO 

4. Si solicito ayuda en su idioma. i L a recibib? SI NO 
5. Si solicito ayuda en su idioma, y era su turno de recibir el servicio, 

^Cu^nto tiempo espero para que lo ayudaran en su idioma, ^Cu^nto 
espero para que lo ayudaran en su idioma? -menos de 5min ; 
entre 5 y 20min mas 20 min 

6. ^Habia sertales visibles infonmando al publico de su derecho a 
recibir informacibn por escrito en su idioma? SI NO 

7. ^Le informaron que tenia derecho a un int^rprete? SI NO 
8. ^Cree usted que lo trataron diferente porque no habIa Ingles? 

SI NO 
9. ^Le informaron de su derecho a presenter una queja si no recibia 

los servicios bilingues adecuados? SI NO 
10. i,Trajo usted su propio int^rprete para recibir servicios en la Ciudad? 

SI NO 
11. ^Qu6 servicios requirib cuando trajo su propio interprete? (Si 

necesita m^s espacio puede escribir en el espacio en bianco) 
12. iHay algo m^s que le gustaria decirnos sobre su experiencia de 

hoy? (Puede escribir el espacio en bianco. 



EQUAL 
A C C E S S 

1 Frank H. Ogawa Plaza, 3"̂  Floor 
Oakland, California 94612 

tMW. Oaklandnet.com tK'M^±^^ 

Comments: 
Comentarios: 

2. i^y^immm? 
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11. jfr^^m^^mmmm^m, mmr^mt^mm'^ 
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Purpose • . 

•Tliis Agency Compliance Plan (ACP) template is to be used to report compliance with 
the Equal Access to Services Ordinancs (EAO) and- Adminish-ative Insti'uction Number 
145. The EAO was enacted to ensure that Oaidand residents, regardless of then English 
proficiency, have flill and equal ficcess to all City services, including many basic and 
potentially life-saving City services, and that tliey are able to participate in City 
government. The Ordinance requhes City Deĵ ai'tments to hire a sufficient number of 
bilingual employees in PubUc Contact Positions, translate vital written'documents, and 
provide recorded telephone messages into languages spoken by at least 10,000 

. Oaklanders. The puipose of the ACP is to coUect data necessary, by Agency and 
Departments within its jinisdiction, to ensiu'e that the EAO is implemeuted, monitored 
aud enforced. The City Achninistrator will compile tiie information from the Agency 
Compliance Plans into the City Administrator Amiua! Compliance Plan (GAAP), which 
will be submitted to the City Coiuicil and public. 

General Instructions 

Tlie term "Department" as used in this histmction refers to the City 
Administi-ator's designated Ust of Depai'tments in Exiiibit 1 (see Table 1>, such tliat the 
Depai'tment shall be assessed by geographic location. Exhibit 2 (see Table 2) lists Super 
PCP Departments as determined by the City Administi-ator; Each Agency, shall submit 
this form with answers to the Narrative Assessment and the attached tables (Tables 1-61. 
wliich collectively is the annual Agency Compliance Plan, to the City Administi-ator and 
tlie Department of Human Resoiuces Management,,Equal Access Division. 

The Agency Language Access-Coordmator (ALAC) (see Table 3), in consultation 
with the Agency head, shall ,prepare and disseminate to Agency staff and the City 
Administrator tliis Agency Compliance Plan, Each Agency head must certify that tlie 
Agency Compliance Plans are accitrate and complete. 

A l l annual Agency Compliance Plans shall be posted on the agencies' website and 
the Equal Access Division's website and shall be available to the public upon request in 
each Agency facility. 

Agency Head Certification ' 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for fmnl approval: 

I, Scott P. Johnson, hereby certify, that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracj' and completeness, and 
adopt the goals specified in this Agency Compliance Plan. And, this Agency 
Compliance Plan was submitted to tlie City Administrator on .7/25/13 . . 

Agency Compliance Plan Template 



Administrative Services - Office of the Controller and Treasury Department 

Assessment of Bilingual Public Contact Positions CBPCF) and Corrective Plans 
for Hiring Sufficient Bilineual Public Contact Positions 

1. The Office of the Controller and Treasury Department are intemal service departments. 
There were no PCP in the units during the current reporting period. 

2. For each hiring of PCP that occurred during FY 2012-2013, describe the Agency's methods or 
means employed to ensure a pool of qualified Bilingual PCP applicants, and describe the 
method of processing each qualified apphcant (§ 2.30.100 (B)(5)). 

There were no PCP positions that were vacant during FY 2012-13. No new hires of PCPs 
occurred during this fiscal year. 

3. Describe the Agency's methods for assessing and testing language skills for its bilingual 
employees. (§ 2.30.100 (B)(5)). 

Testing is done by the Department of Human Resources. HR staff conducts selective 
certification testing for all employees. 

4. Describe any additional interim measures in place to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiring and/or deployment of 
sufficient BPCPs. The required interim measures are: 

i. Agencies must maintain a list of employees who speak the threshold languages. At 
least one employee who can provide service to LES persons shdl be available during 
business hours. Employees shall have access to the over-the phone interpretation at 
all times, and should choose a method for communicating best suited to providing 
service to LES persons. 

There are several staff members who speak Spanish and Cantonese in the 
Office of the Controller and Treasury Department that can provide translation 
for Limited-English speakers whenever needed. 

i i . All Agencies and Departments must demonstrate that they have adequate means to 
make all services available to LES persons. 

Yes, we have adequate means to make all services available to LES persons as 
there are several bihngual staff tn our units. 

iii. All Agencies have Language Access Coordinators 
Annie To is our Language Access Coordinator. 

iy. All Agencies shall adopt and implement Language Access Policies approved by the 
City Administrator. As followed and completed according to City's AIs. 

v. Each PCP shall be trained in the use of interim measures to assist LES persons. 
Completed 



FY 2012-2013 

5. Provide a summary narrative assessment and analysis of hov/ and whether the Agency and its 
Departments is complying with the Equal Access to Services Ordinance (EAO). 

The divisions have sufficient bilingua) staff to provide translation services during 
business hours in Spanish and Cantonese. 

6. Provide a description of implementation "best practices" developed by the Agency and/or its 
Departments. 

Administrative Instruction 145 provides a guideline for best practices. 

7. Provide a summary narrative description and assessment of any structural barriers that may be 
preventing the Agency from complying with the EAO and recommend means to address those 
barriers. 

The Office of the Controller and Treasury Department are intemal service departments. 
There were no PCP in the linits during the current reporting period. 

8. Provide a summary narrative description and assessment of corrective plans that the Agency 
has developed to address possible non-compliance with the EAO and corrective plans to 
address structural barriers. N/A 

Assessment of Translation of Written Documents 
and Corrective Flans for Complete Translation 

The Office of the Controller and Treasury Department provides intemal support to the City. 
The section does not apply. 

Assessment of Multilingual Telephone Messages 

The Office of the Controller and Treasury Department provides internal support to the City, 
The section does not apply. 

Assessment of Department Communication with LES Populations 
The Office of the Controller and Treasury Department provides intemal support to the City. 
The section does not apply. 

Assessment of Dissemination of Agency Compliance Plan 

The Agency Compliance Plan will be posted on City of Oakland Equal Access Website this 
Fall. 

^ . Agency Compliance Plan Template 
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Agency Compliance Plan 
City Administrator's Office 

Agencv Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for final approval: 

I, Scott Johnson . hereby certify, that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and 
adopt the goals specified in this Agency Compliance Plan. And this Agency 
Compliance Plan was submitted to the City Administrator on 7/19/13. 

Sign by Agency Head 



NARRATIVE 

ASSESSMENT 
Assessment of Bilingual Public Contact Positions (BPCP) and 

Corrective Plans for Hiring Sufficient Bilingual Public Contact 
Positions 

1. Assessment of Bilingual Public Contact Positions for the City Administrator's 
Office; 

a. CAO Administration and Division include Adnoinistration, Equal 
Opportunity Programs, Employee Relations, Contract Compliance, 
Employee Services Unit, Outreach and Administrative Siapport Unit, 
Ethics Unit, Budget Division and KTOP Operations. 

b. Citizens Police Review Board 

c. Neighborhood Services Division - A division of the Community Services 
Department and managed by the City Administrator's Office in FY12-13. 

d. Office of Neighborhood Investment 

e. Dept of Economic and Workforce Development 

f. Revenue Division (This Division moved to the Administrative Services 
Department in FY 13 -14) 

g. Parking Citation Assistance Center (This unit transferred to the 
Administrative Services Department in FY13-14) 

1 



FY 2012-2013 

E A O Department PCPs Vacant PCPs Spanish PCPs Chinese PCPs Goals 
C A O Administration and Divisions 13.00 0.00 2.00 1.00 2So/1Ch 
Citizens Police Review Board" 3.00 0.00 1.00 1.00 1Sp/1Ch 
Neighborhood Services Division 4.00 1.00 1.00 0.00 1Sp/1Ch 

Office of Neiqhborhood Investment 0.00 0.00 0.00 0,00 None 
Department of Economic & Workforce 
Development 

2.00 0.00 1.00 ' 0.00 
ISp/ ICh 

Revenue" 43.00 1.00 4.00 100 6Sp/3Ch 
parking Citation Assistance Center' 14.00 0.00 6.00 3.00 2Sp/1Ch 

Total 79.00 2.00 16.00 6.00 

•Denotes "Super PCP Department" 

The CAO Administration and Revenue Division units have greater need for bilingual 
PCPs than are currently staffed. As vacancies arise or positions are filled in those units, 
recruitment efforts will focus on obtaining highly qualified bilingual candidates to ensure 
great access to LES Oaidand residents. 

2. For each hiring of PCP that occurred during FY 2012-2013, describe the 
Agency's methods or means employed to ensure a pool of qualified Bilingual 
PCP applicants, and describe the method of processing each qualified applicant (§ 
2.30.100 (B)(5)). Describe how the Agency works with the City Administrator, 
&e Equal Access Division and the Department of Human Resources Management 
to recruit, and hire bilingual qualified applicants. Assess the adequacy of these 
efforts and indicate areas of improvement. 

The City Administrator's Office uses the Hiunan Resources Department for 
selective certification for positions with bi-Iingual requirements. 

3. Describe the Agency's methods for assessidg and testing language skills for its 
bilingual employees. (§ 2.30.100 (B)(5)). 

Human Resources Dept conducts the selective certification testing for aU 
employees identified with bilingual language skills. 

4. Describe any additional interim measures in place to ensure access by LiEnited 
English Speakuig (LES) populations to Agency services pending the hiring and/or 
deployment of sufficient BPCPs. The requured interim measures are: 

i. Agencies must maintain a list of employees who speak the threshold 
languages. At least one employee who can provide service to LES 
persons shall be available during business hours. Employees shall have 
access to the over-the phone interpretation at all times, and should choose 

Agency Compliance Plan Template 
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a method for communicatuig best suited to providing service to LES 
persons. 

Available when needed 

i i . A l l Agencies and Departments must demonstrate that they have adequate 
means to make all services available to LES persons. 

Done with sufHcient levels of bilingual staff 

iii. All Agencies have Language Access Coordinators. 

Amber Todd, Sarah Schlenk, Patrick Caceres 

iv. Al l Agencies shall adopt and implement Language Access Policies 
approved by the City Administrator. 

Applied and completed according to the City Administrative 
Instructions. 

V. Each PCP shall be trained in the use of interiin measures to assist LES 
persons. 

This is completed. 

5. Provide a summary narrative assessment and analysis of how and whether the 
Agency and its Departments is complying with the Equal Access to Services 
Ordinance (EAO). 

Most of the City Administrator's Office divisions have sufficient bilingual 
staff to provide services during business hours in threshold languages. 
Resources are being shared between divisions as well as utilizing the Equal 
Access Office for additional support 

6. Provide a description of implementation "best practices" developed by the 
Agency and/or its Departments. 

A review of the bilingual services of the California State Personnel Board 
and the Dept of Justice was done in FYll-12. 

7. Provide a summary narrative description and assessment of any structural barriers 
that may be preventing the Agency fiom complying with the EAO and 
recommend means to address those barriers. 

Agency Compliance Plan Template 



FY 2012-2013 

divisions work with Personnel and Equal Access to selectively certify 
applicants. 

8. Provide a summary narrative description and assessment of corrective plans that 
the Agency has developed to address possible non-compliance with the EAO and 
corrective plans to address structural barriers. 

When PCP positions do become available the divisions work with Personnel 
and Equal Access to selectively certify applicants. In addition, there are 
employees in the City Administrator's Office division that may not be PCPs, 
but are bilingual and are available to assist Chinese and Spanish speakers. 
Resources are also shared between divisions to better provide assistance to 
an LES person seeking assistance. 

Agency Compliance Plan Template 
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Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

Instructions to Agencies: 

1. City Adminstrator's Office had a total of twenty one (21) vital documents in FY 
2012-13, all of which (100%) were translated in Spanish and Chinese, 

2. Departments are required to "post notices in the public areas of their facilities in 
threshold language mdicating that written materials in the languages, and staff 
who speak the languages, are available." These notices must be "posted 
prominently" and be "readily visible to tiie pubHc.'' (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and indicate 
whether both Spanish and Chinese notices have been posted. 

All translated materials for the Citizens Police Review Board are 
postred on the wall with the brochures at the entrance after getting off 
the elevators. For other CAO divisions are working ou complying 
with this requirement. 

•(b) Describe how these postings are prominent and readily visible to the 
public. 

These postings are at the front desk of the floor. Other divisions will 
comply in the same manner. 

(c) Include the Department's written policy and procedures regarding posting 
of these notices. 

Our policy is to place the information in a visible location on colored 
paper associated with the language it is translated into (i.e. pink for 
Chinese and blue for Spanish) 

3. Describe how the Department ensures that there is an adequate stock of readily 
available trarislated materials fi:om state and federal agencies. (§ 2.30.060), 
Include the Department's written policy and procedures regarding these materials. 

Our Language Access Coordinators communicate directly with the 
Equal Access Office to receive updated materials and to share and 
post materials related to the departments. 

4, "Departments are encouraged to solicit feedback on tiie accuracy and 
appropriateness of translations from bilingual staff at community groups whose 
clients receive services fiom the department." (§ 2.30.050(E)). Describe how the 

Agency Compliance Plan Template 
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Department solicits feedback on the accuracy and appropriateness of translations 
fiom bilingual staff at community groups whose clients receive services fiom the 
Department. Include the Department's written policy and procedures regarding 
receiving commiinity feedback. 

The departments have bilingual staff that review translations made by Equal 
Access Office for accuracy. 

Agency Compliance Plan Template 
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Assessment of Multilingual Telephone Messages 

A l l Departments shall "maintain recorded telephonic messages in [tliresbold languages]." 
The message is required to contain the followmg: "basic information about the 
[D]epartment's operation including, at a minimum, business hours, location(s), services 
offered and the means of accessing such services, and .the availability of language 
assistance." §2.30.080. 

Instructions to Agencies: 

1. If the Department has not recorded a message in.threshold language that contains 
basic information about the Department's operation including, at a minimum, 
business hours, location(s),, services offered and the means of accessing such 
services, and the availability of language assistance, then describe the interim 
measures in place to ensure access by LES populations. 

All ten (10) of the CAO's telephone information lines have translated 
outgoing messages. 

2. Describe in detail the reasons explaining why the Department did not meet its 
goals, including assessment of any structural barriers. Indicate i f sufficient 
resources have been allocated, and if not,, an assessment of additional resources 
needed. . 

The Citizens Police Review Board, Nuisance Abatement and Special Permits 
are located on the ll*** Floor of City Hall. Our departments have sufficient 
bilingual stafi* and all vital documents translated in both Spanish and 
Chinese. Regular assessment of bilingual services is reviewed and discussed 
with our Language Access Coordinators. 

Describe in detail the Department's corrective action plan for meeting its 
translation goals the following fiscal year. A correction plan must set forth a 
concrete and realistic plan to remedy noncompliance. 

The divisions of the City Administrator's office are in compliance and 
continue an annual department assessment of language services. 

Agency Compliance Plan Template 
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Assessment of Department Communication with LES Populations 

Instructions to Agencies: 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess the adequacy of the procedures. 
Describe the mechanism the Department uses to assess the adequacy of these 
procedures and how often it is assessed, {See § 2.30.100 (B)(7)). 

The procedures used by the departments are to utilize existing bilingual staff 
to provide service. For all other languages, the Language Access Line is 
available and staff is trained on its proper use. The adequacy of these 
procedures is accessed by the Language Access Coordinators by reviewing 
whether or not complaints are made about services. Additionally this year, 
language assessment surveys to visitors were administered to provide 
feedback regarding current accessibility and improvement. 

2. Describe the written policies on providing services to LES Spanish and Chinese 
populations. (§ 2.30.100 (B) (1'4)). 

There are written Administrative Instructions for language access for 
employee reference. Written instructions are shared with PCPs on how to 
utilize the Language Access Line. 

3. Describe and assess the Department's outreach efforts to inform LES Spanish and 
Chinese populations of then* right to bilingual services. {See § 2.30.130 (B)). 

The City Administrator's Office divisions utilize and post information in 
Spanish and Chinese on our website and distributes information electronically to 
community organizations in Spanish and Chinese on community outreach events. 

4. Departments are required to "allow persons to make complaints alleging violation 
[of the EAO] in threshold language. The complaints may be made by telephone or 
by completmg a complaint form." (§ 2.30.090 (A)). Describe and assess the 
procedures for accepting and resolving complaints of community members 
regarding bilingual oral and written services. {See § 2.30.100 (B) (13)). Include 
how the Department makes the public aware of their right to make complaints by 
telephone or by completing a complaint form. 
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Such complaints are forwarded to the Equal Access Office for further 
investigation. If such complaints were to be made in person or over the 
phone , our bilingual staff will contact those individuals and refer the 
individuals in their language to that office or provide information 
regarding the procedures of the Equal Access Office. 

5. Departments must "document actions taken to resolve each complaint and 
maintain copies of complaints and documentation of their resolution for a period 
of not less than two years." (§ 2.30.090 (B)). Describe the Department's 
procedure for documenting actions taken to resolve each complaint and 
maintaining copies of the complaint and documentation of their resolution. 

No complaints were made to the CAO this year. Complaint documents and 
resolution are forwarded to the Equal Access Office for record keeping and 
reference. 

6. Departments must fonvard "[a] copy of each complaint... to the City 
[Administrator] witiiin tiiirty (30) days of its receipt" (§2.30.090 (B)). Provide a 
list of the Department's complaints forwarded to the City Administrator 
spedifying when the complaint was filed and whether .the complaint was 
forwarded to the City Administrator within 30 days of its receipt. 

The City Administrator's Office and its division did not receive any 
complaints this reporting period. 

IS" Agency Compliance Plan Template 
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Assessment of 
Dissemination of Agency Compliance Plan 

Instructions to Agencies: 

1. When will the current FY 2012-13 Agency Compliance Plans be posted on the 
agency's website and the Equal Access Division's website? 

The department's Compliance Plans will be posted and available via the ' 
• Equal Access Office after the citywide report is presented and approved by 
Council. 

2, Are prior years Agency Compliance Plans posted on the agency's website and the 
Equal Access Division's website? 

Prior years are posted on the Equal Access Division's website only. 

3. When will the current FY 2012-13 ACP be available to the public upon request in 
each Department facility? 

The plan will be available for the pubhc once the Citywide Report is 
approved. 

Describe how notice has been posted prominentiy at the Agency's geographic location 
and on the agency's website and the EAO website that ACPs are available with 
information statmg how to access the ACPs. 

A link to the Equal Access website will be posted to the department's website for 
reference. 

I b Agency Comphance Plan Template 
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Purpose 

This Agency Compliance Plan (ACP) template is to be used to report compliance with 
the Equal Access to Services Ordinance (EAO) and Administrative Instruction "Number 
145. The EAO was enacted to ensure that Oakland residentŝ  regardless iof their English 
proficiency,.have full and equal access, to all City'servicesi including many basic and 
potential[y .life-saving City seivicesi and, tliat they arc able to participate in City 
government. The Ordinance tequires City Departments to hire, a ;Suffici'ent number of 
bilingual employees in Public Contact iPositions, translate vita:! writteri documents, , and 
provide recorded telephone messages into languages spoken by at least 1G,00G 
Oaklanders. The purpose of die ACP is to collect data necessary, by Agency and 
Departments .withiii its jurisdiction, to ensure tliat the EAO is implejWented/momtpred 
and enforced. The City..Administrator will compile .the informatioii frbrn'the Agency 
Compliance .Plans into the City Administrator Annual Compliance Plan (GAAP), Whicii 
will be submitted to the Gity Council and public, 

G eneral Instructions 

Tlie term "Department" as used in this instriictiori refei-s to the City 
Administrator's designated list of Departments in'Exhibit 1 (see T-able t)-, such that the. 
Department shall be assessed by geographic lodation. Exhibit.2 (see Table 2) lists Super 
PCP Departments as determined by the City Administrator. Each Agency shall submit 
this form with answers to the Narrative Assessment and the atiached tables fTables l -6\ 
which collectively is the annual Agency Compliance Plan̂  to tiie City Administrator and 
•the Departmem of Human Resources Management, Equal Access X)ivision. 

The Agency Language Access Coordinator (Al-AG,) (see Table 5),; i*i consultation 
with the Agency head,, shall prepare and disSerninate'to Agency staff and-the City 
AdministTator tiiis Ageiipy G.oinpImrice..Pian. Each Agency hfead: must Joertify that thfê  
Agency Cpmpliance.Plans arei acciirate and cornplete, 

All annual Agency Compliance Plians shallbê p̂̂ ^ 
.the Equal Access Division's website and shall W avm̂ î ^̂  tlie public upph request in, 
each Agency facility.. 

Agencv Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
CompIiance Plan for final approval: 

I, Barbara .1. Parker, hereby certify, that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and 
adopt the goals specified in this Agency Compliance Plan. And this Agency 
Compliance Plan was submitted to the City Adiiiihistrator on July 19, 2013, 

^ ̂ ^^^^^a^^^arker 
City Attorney 

.Agency Compliance Ptan.Teinplote 
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C O M P L I A N C E P L A N 

N A R R A T I V E 

By completibg the Narrative-Assessment of this Agency Corapliance~Pian,; the Agencies 
will be leporting-on the collection, assessment, and repbrring on specific data.necessary 
to identify possible^gaps in language.services; development of plans for fillihg. service 
gaps; andmeasurement of progress;- Agencies muslianaiyzc and report oomijlian.ce by 
dcpartment (thc.unil of aî aiysis) as-listed in the attached Exhibit 1 Department list, buf 
-may compile.and report-:the inforaiatidn.for each department in One attachment (see 
,ex3iibit 1). The Narrative Assessment, must also be,done-hy.\department, and should be 
completed using the questions provided below. 

As a remirideri fdr̂ any hires bf PCP that dccur during ihe'.up.icoming ypai,, please referto 
and follow the.Adininistration Instruction that was distribiited in20-11, and use this 
Assessment (which must be up-dated at the time of hiring) .to. detennine the need and 
prpcess.for hiringBPCPs; 

I (S( Agency CompIiancePlan Tempiale 
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Assessment of Bilingual Public Contact Positions rBPCP) and 
Corrective Plans for Hiring Sufficient Bilingual Publici Contact 

Positions 

Instructions to Agencies: 

1. Fill .ih the information about the DEPARTMENT in .brackets: 

City Attorney's Gfnce had a total of? PGP f̂iiisFY'2PI2-20,13i of which .0 were 
vacantPCPs and 1. were, frozen PCPs. City Att()rney*s"Office had a total ofl 
Bilingual, PCPs this FY 2012-2013, of which 1 was Spanish speaking and 0 were 
Ciiinese speaking. The goals of Bilingua! PCPs (as determined by last year's 
assessment) for Spanish speaking were. 12.68% and for Chinese speaking were 
5.56%. If aiisted Departmem (including the functions/services provided by the 
Department) change do to an approved re-brganization, provide information about 
the reorganization and how the reorganization changes the assessment for the 
need of BCP and how the needs of LES will be miet. The Oflficc has two 
Spanisb and two Chniese employees who, are not PCPs but arê biiingiially 
certified and are availablc-to provide assistaDce t̂  public when needed. 

2:, .Eor.cach;hiiing'of PGPthaV-bccurred describethc 
Agency's methodŝ or nisans.̂ emplDyed-tO: ensure-ap of:9qal,iTled fiilihgual 
PGP ̂ plicante; and dcsOTbe'theme of processing; eadh ^ualififed applicant:(^ 
2.30.10b (B)(5)), Describe-how the Agency works: with.the City, Administrator^ 
the Equal.Access Division and the Departmem of Human Resources Management 
to recruit, and hire-bilingual qualified applicants. Assess thê adequacy of these 
efforts and indicate assas of improvement. There was one recruitment during 
FY 2012-2013 that required focus on bilingual emplpyees (Neighborhood 
Law Corp); The job announcement included ibformatidn that bilinguail 
applicants were highly desiraible. The announcement w^s also posted with 
various agendas with significantSpanish sp̂ ^ speaking 
users. r 

3, Describe the Agency's inethods-for asse 
bilmgual employees. .(§ 2.3:o;.l OO (B)(5)). N/A 

4. Describe any additional interim rhisasures ih place to ensure access by Limited 
English Speaking (LES) populations to Agency services pending th'e hiring and/or 
deployment of sufficient BPCPs. The required interim measures are: 

i. Agencies must maintain a list of employees who speak the threshold 
languages. At least one employee who caii provide service to LES" 
persons shall be available during business hours. Employees shall have 
access to the over-the phoneiriterpretarion at alLtirnes, and should choose 
a method for communicating best suited to providing service to LES 
persons. 

ii . All Agencies and Departments must dcTnohslTate'that .they haye adequate 
,means to make all services available to LES persons. 
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iii. Al ! Agencies have Language Access Goordinatprs. 

iv. All -Agencies shall adopt arid implement Language Access Policies 
approved by the City Administrator, 

1 

V. Each PCP shall be trained in the use of interiiti measures to: assist LES 
persons. 

The measures described above have been met. There are no additioDiil 
intcfini measures. 

5i Provide a summary narrative assessment and analysis of ho.w,and whether the 
Agency andt its Departments is complying with the Equal Access.tb Services 
-Ordinance <EAd).. 

The areas, identified requiring access to bilingual ,services are the Receptidn 
area (which includes access to claims infonnatibn) and;tbe Neighborhood 
Law Corp program which has a need for Chinese speaking accesŝ  There is 
one (1) Spanisfa-speakingfPGP and 6 Chinese speakliig,PGPsi However, 
there are two Cbinese speakihg bilingually certified emplpyees who are not in 
PCP position and 2 Spanisb speaking bilingually certified employees who are 
not in PCP positions who are available to provide assistance when the need 
ariseŝ  

6. Provide a description of implememation "best practices'*' developed by the 
Agency and/or:its Departments. 

The City Attomey's OEGce has certified sufficient em|:̂ loyeea inindii-PCP 
positions to provide bilingual services when needed. \'Ve will continue to 
make efforts to recruit applicants .with the required labguage skills during, 
future recruitiment processes tp.'fiH any vacant PCP positions .̂ 

7. Provide a suminary narrative description ̂ d assessment of any stnicftiral barriers 
that may be.preventing the Agency from complying,with^he EAO- Md 
recommend means to address those barriers. 

The dfiice did not identify any structural biarriers that may be preventing 
the City Attorney from complying with the EAO. 

8. Provide a sLimmary narrative descriprion and assessment of corrective plans diat 
the Agency,.iias .developed to address^ossible noh-compiiance with'the EAO and 
correcti ve jilans to address structural barriers. 

Where there is'a shortage of Spanishrspeaking capacity identified in the 
department's PGP positions, the need is being met by utilizing hon-jPCP 
bilingually certified employees when needed. We Svill continue to focus on 
recruiting future employees that can meet the bilingual needs, if necessary 
using the procedures and outreach methods described in Item 6 above. 
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Assessment of Translation, of Written Documents 
and Corrective Flans for Complete Translation 

Instructions to Agencies: 

1. The Oakland City Attorney had:a total of 4 vita! documents FY 2012-2013, of 
which 4 (100%) were translated into Spanish and 4 (100%) were translated into 
Chinese. 

2. Departments are required to "post noticesiin the pubhc areas of their facilities in 
threshold language indicating that written materials in the languages, and staff 
who speak the languages, are available." These notices raust.be ''posted 
prominently" and be "readily visible to the public." (§ 2.30.050 (0)). . 

(a) List the locations in which the Departmehthas posted notices and,i 
whether both Spanish and Chinese notices.have been posted.. 

The notices in the threshold languages are posted on the City 
Attorney's website; Documents are also available in the Reception 
lobby of the City Attorney's Office. 

(b) Describe how these postings are prominent and readily visible to-the 

The notices are prominently and. readily-avaiiable to thê  
City Attdmeŷ s website and are easily identified. Hard-copies can be 
picked Tip from the City Attorney's Reception desk on the 6"* floor—1 
Frank H. Ogawa Plaza. 

(c) Include the Department's written pblicy and procedures regardirig posting 
of these notices. 

The City Attorney's Office complies with the City-wide policy 
regarding. posting of notices. 

3., Describe how the Department ensures that there, is an adequate stock of readily 
available.translated materials fi-bm state and federal agencieŝ  (§ 2.30.060). 
Include the.Department'.s-written policy and procedures regarding tiiese materials. 

N/A 

A. "Departments are encouraged to solicit feedback oh the accuracy and 
appropriateness of translations itom bilingual staff at community groups whose 

, clients receive services from the department." (§ 2;30.050.(E)). Describeiliow the 
Department solicits feedback on the accuracy and apprcprialeiiess of translations 
from bilingual .staff at.coinmunity groups whose clients receive, services; from the 
Department. Include the Department's v/ritten policy'and procedures-regarding 
receiving community feedback. 

Wben the need, arises, the department follows the procedures setfbrth in the 
.Equal Access Ordinance and in A l 145. 
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Assessment of Multilingual Tfelephone Messages 

Ail DepEutments shall "maintain recorded telephonic messages in [threshold languages]." 
The message is required to contain the following: "basic information about the 
[D]cpartment's operation including, at a minimum, business hours, location(s)̂  services 
offered and the means of accessing such services, and the availability of language 
assistance;̂  § 2v30';a80. 

Instructions to Agencies: 

1. vlf.the Department has hot recorded a message'in •threshold latiguage 
basic infonnatibn about theI)eparbpent-s:qperatiOn jnclU(liii^, at airhinimum, 

• business hours, Iocation(s)„ services offered arid*the,irieaiis dfaccessipg. such 
services, and the availability of language assistance, then describe Ihe interim 
measures .in place to ensure:access by LES population 

The multiliiigual messages are operational. 

2. Describe in detail the,reasons explaihihg why the Department did not meet its 
goals, including assessment of any'stnjctural'̂ barrieî . ,. Indicate if sufficient 
resources havĉ been aIlocatBd,. and if npt,„an assessment of additional resources 
needed. 

3. Describe in detmi the Dep^rtm 
translation goals the following,'fi'sc^;year. A..corfebtibri pI,an iriiisLset^ 
cancrete'and realistic plan,̂ G.remedy npncompiiance'; 

Assessment of Department Communication with L E S Popiiliations 

Instructions to Agencies: 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish arid Chinese popiuiatibns and assess the adequacy of the procedures. 
Describe the.mechanism the Department uses to assess the adequacy of these 
procedures arid̂ hdw often it,is;assessed., (Se.e §-!2.3G.,100 (B)(7,5). , 

Tbe City Attorney's Office facilitates communication with LEStSpaxiish and 
Chinese population by bilingually certifying staff that are available, dun 
business hours to assist the LES popuiation that cpmc into the office for 
assistance with any of theseryices provided by the City Attorney, The 
department also uses the -City of Oakland Language Line for interpreter 
assistance if there is no one available ih the office. 

I J Agency Compliance-Plan Template 



FY 2012-2013 

2. Describe the written policies bn providing services to LES Spanish arid Chinese 
populations. (§ 2.30,100 (B) (14)). 

3. ' Describe and assess the Department's outreach efforts to inform LES. Spanish arid 
Chinese populations of their right to bilingual services. {See § 2.30,130 (B)). 

The OCA informs the LES Spanish and Chinese population of the 
avaiiabilify of bilingual services on its website by offering focused areas of 
information in Spanish and Chinese. 

4. • Departments are required to "allow persons to make complaints alleging violation 
[of the EAO] ii^ threshold language. The complaints may be tnade by telephone or 
by completing a complaint fdrni." (§ 2v30;.090 (A))̂  Describe and assess the 
procedures ibr accepting .and resolving-complaints of cammuriity ineirifaers 
regarding bilingual •biral and written services, '(See § 2.3Q. 10,0 (B) ,(l 3% Include 
how the Department makes the public aware of theh- right lb inakei.con^plaints by 
•telephone or by completing a complaint form. 

The department complies with the.CompIaint Procedures provided in the 
Equal Access Ordinance. 

5. Departments must "document actions.taken to resolve each complaint and 
maintain copies of complaints arid dbcumeritation of their resolution for a period 
of not less than two years.;" (§ 2.3,0,,090,:(B)). Describe the Department's 
procedure for documentirig:actibris taken to resolve each complaint and 
maintaining copies of-the complaintland docuraeritation of their resdlutibri. 

The department complies with the Complaint Procedures provided in the 
Equal Access Ordinance. 

6. Departments niustfbnyard, "[.a] .copy.of each .complaint... lo.thc ,City 
[Administrator] within thirty (10) days of its recelpV' {§ 23^:090 \SJ). .Prp.videa 
list of the Departnient'is; cdtrtplaihls forwarded.to fhe City .AdministratOr 
specifying when fee.complairit was filed Stod w^ 
forwarded to the Gity Adniiiiistrator witiiin 30.days.̂ of itSTeceipt. Atta6h?as 
Appendix'(^. 

There are.no complaints to report for this reporting period. 
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Assessment of 
Dissemination of Agency Compliance Plan 

Instructions to Agencies; 

1. "When will the current FY 2612TI3 Agency eompliaijce Plans be posted, on the 
agency's wisbsite and the Equal Access Division's'website? 

The Agency Compliance Plan will be posted Uponvfihal approval by the City 
Attorney and City Adriainistrator. 

2. Are.prior years Agency Compliance Plans posted on the agericy's website .and tiie 
Equal Access Division's website? 

Prior years Agency GomplianeB Plans are not posted on the.agency's website 
butsteps will .be taken with the assistance of the Equal Access staff to 
compiy. 

3. When Tviil the.cuirerit FY*2pl2-r3. ACP be available to ihc public bpon request in 
each Departrnent facility ? 

The current FY 2012-2013: AGP will be made available to the public on the 
6*** floor reception desk, 1 Frank H, Ogawa Plaza upon final apptpval by the 
City Attorney. 

Describe how notice has been posted prominently at the Agency's geograpihic location 
and on the agency's website and the EAO website that ACPs are available jwitb 
information ;stating bow to access the ACPs.' 

See above for pJah; 
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Agency Head Certification 

I, Courtney A. Ruby, hereby certify that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and 
adopt the goals specified in this Agen'cy Compliance Plan. This Agency 
Compliance Plan was submitted to the City Administrator on July 10,2013. 

cSrtFE 
ty Auditor 
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Assessment of Bilingual Public Contact Positions flBPCPVand 
(Corrective Plans for Hiring Sufficient Bilingnal Public Contact 

Positions 

L The Office of the City Auditor (OfBce) had a total of 2,0 PCPs this FY 2012-
2013, of which 0 were vacant PCPs and 0 were frozen PCPs. The Office had a 
total of 0 Bihngual PCPs this FY 2012-2013, of which 0 were Spanish speaking 
and 0 were Chinese speaking. The goals of Bilingual PCPs (as determined by last 
year's assessment) for Spanish speaking were 0 and for Chinese speaking were 0. 

2. The, OSice carefully evaluates all applicants for PCPs with a critical eye towardis 
bilingual abilities. iHowever, a lack of bitingual skills is not a disqualifying factor 
as the Office has no BPCP requurement nor does the position description require 
bilingual ability. Currently, the Office has one staff member" who is fluent in' 
Mandarin, and one staff meniber who is fluent in Korean. 

3. For any applicant who applies for a PCP, lists bilihgual sldlls, and is seeking 
' bilingual pay compensation, the Office ̂ yould require that tiiey are assessed 

vathin the City's current DHEM civil service testing structure. 

4. The OfSce maintains a list of $anployees who ̂ eak threshold languages and has 
more than one employee who can provide service to a Limited English Speaking 
(LES) person during t)tisitiess hours. 

. The" Office coordinates with the City Admimstrator's Equal Access division 
should any LES person need assistance beyond what the Office is able to provide-. 

The 0:ffice has a designated Language Access Coordinator. 

The Office of the City Auditor's Language Access plan is sufcanitted to the City 
Administrator's Office on an annual basis. 

The Office of the City Auditor's PCPs are. trained m the use of interiin measures 
to sssist LES persons. - , • 

5. Th^ Office is in compliance with the Equal Access to Services-Ordinance (EAO), 

6. Staff is trained in customer sravice relatrngto answering tiae Office's main phone 
line. As part of the City Auditor's dedication to serving the public, the Office 
maintains a stringent policy on assisting misdirected callers. This assistance 
extends to LES callers. 

7. The Office is in compliance with the EAO; no barriers exist. ' 

8. Coirective plans are not needed at this time as the Office is in compliance with 
theEAO. 
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Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

1. The Office of the City Auditor (Office) had a total of three (3) yital documents 
FY 2012-2013, of which 100% were translated mto Spanish and 100% were 
translated into Chinese. 

2. Notices in bolh Spanish and Ciiinese are available on the Office's website, 
www. OalclandAuditor. com. 

• ' The notices are on the front page of the Office's website. Each includes the • 
Office's phone number and the message that interpreters are available. 

The notices are not altered or taken down except to update them vnth Equal 
Access-reviewed material. 

3. The Office can print firom the Equal Access Office's online collection of 
translated county, state, and federal documents, if necessary. 

4. The Office only makes referrals to appropriate government agencies. Services are 
not provided, therefore, no feedback is solicited regarding the accuracy and 
ajrpropriateness of translations from bilingual staff at cornmunity groups. 

Assessment of Multilingual Telephone Messages 

1. The Office has recorded amessage in the Spanish and Cantonese that contains 
basic information about the Office's operation including business hours, location, 
services offered and the means of accessing such services, and the availability, of • 
language assistance. 

2. , The Office hais met its goals in maintaining a telephonic message in Spanish and 
Cantonese. 

3. No corrective action plan is necessary; the Office has met its translation goals in 
maintaining a telephonic message in Spanish and Cantonese. 
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Assessment of Department Communication with LES Populations 

1. Communication with LES Spanish and Chinese populations can be facilitated by 
one of three translations resources (see item 2). ' 

2. .The Office's written poUcy does and/or will cover three resources available for 
providing services to LES Spanish and Chinese populations: translation by Office 
staff, referral to Equal Access staff (written communication and voicemails),- or 
translation by interpreter Q êtworkOmni). 

3. • The Office's outreach efforts to inform LES Spanish and Chinese populations of 
their right to bilingual services consists of Spanish and Chinese sections on the 
Office's website statmg that interpreters are available when they call. 

4. The Office has not received any complaints alleging violation of the EAO ih a 
threshold language. Should one be received, it would be addressed and referred to 
the City Administrator. 

5. The Office has not received any complaints aUegmg violation of the EAOJn a 
• threshold language. Should one be received, it would be addressed and all 
. documentation of liie complaint and its resolution would be kept by the Office's . 
Language Access Coordinator. 

6. No complaints alleging violation of the EAO in a threshold language were 
received. 

Assessment of Dissemination of Agencv Compliance Plan 

1. The current FY 2012-13 Agency Compliance Plans will be posted the Equal 
Access Division's website after the City Coimcil approves the FY 2012-13 Equal 
Access Aimual Comphance Plan. ^ ' 

2. Prior reports are available on the City's Equal Access Office website. 

3. The current FY 2012-13 Agency Comphance Plan is available to tbe public upon 
request in our Office and will be posted on the Office website after the City 
Council approves the-FY 2012-13 .Equal Access Aimual CompIiancePlan. 
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Purpose 

This Agency Compliance Plan (ACP) template is to be used to report compliance with, 
the Equal Access to Services Ordinance (EAO) and Admmistrative Instruction Nximber 
145. The EAO was enacted to ensure that Oakland residents, regardless of their English 
proficiency, have full and equal access to all City services, including many basic and 
potentially life-saving City services, and that they are able to participate in City 
government. The Ordinance requires City Departments to hire a sufficient number of 
bilingual employees in Public Contact Positions, translate vital written documents, , and 
provide recorded telephone messages uato languages spoken by at least 10,000 
Oaklanders. The purpose of the ACP is to collect data necessary, by Agency and 
Departments within its jurisdiction, to ensure that the EAO is implemented, monitored 
and enforced • The City Administrator will eoriipile the information' from the Agency 
Compliance Plans into tiie City Administrator Annual Compliance Plan (CAAP), which 
will be submitted to the City Council and public. 

General Instructions 

The term "Department" .as used, in this Instruction • refers to the City 
Administrator's designated list of Departments in Exhibit 1 (see Table 1), such that the 
Department shall be assessed by geographic location. Eitiiibit 2 (see Table 2) lists Super 
PCP Departments as 4eterinined by the City Administrator. Each Agency shall submit 
this form with answers to the Narrative Assessment and the,attached tables fTables 1-6). 
which collectively is the annual Agency Compliance Plan, to the City. Administrator and . 
the Department of Human Resources Management, Equal Access Division. 

The Agency Language, Access Coordinator (ALAC) (see Table 3), in consultation 
•with the Agency head, shall prepare .and disseminate to Agency staff 'and the City 
Administrator this Agency Comphance Plan.. Each Agency head must certify that the 
Agency Comphance Plans are accurate and complete. 

All annual Agency Compliance Plans shall be posted on the agencies' website and 
the Eqxial Access Division's website and shall be available to the public upon request in 
each Agency facility. ' . 

Agency Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for final approval; 

I, LaTonda Simmons, hereby certify, that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and 
adopt the goals specified in this Agency Compliance Plan. And this Agency 
Compliance Plan was submitted to the City Administrator on July 12^^013. 

sign by Agency Head' 
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Assessment of Bilingual Public Contact Positions (BPCP> and 
Corrective Plans for Hiring Sufficient Bilingual Piiblic Contact 

Positions 

. Instructions to Agencies: 

1. Fill in the mformation about the DEPARTMENT in brackets; 

The Office of th'e City Clerk had a total of [1] PCPs this FY•2012-2013, of which 
• no vacant PCPs and no frozen PCPs. The Office of the City Clerk had a total of 

[1] Bilingual PCPs this FY 2012-2013, of which [0] Spanish speaking and [1] • 
Chinese speaking. The goals of Bilingual PCPs (as determined by last year's 
assessment) for Spanish speakmg-were [1] and for Chinese speaking were [0] . . 

2. For each hiring of PCP that occurred durmg FY 2012-2013, describe the 
Agency's mediods or means employed to ensure a pool of qualified Bilingual 
PCP applicants, and describe the method of processing each qualified apphcant (§ 
2.30.100 (B)(5)).. Describe how the Agency works with the City Administrator, 
the Equal Access Division and the Department of Hurnan'Resources Management 
to recruit, and hire bihngual qualified applicants. Assess the adequacy of these 
efforts and indicate areas of improvement' 

•' EQ the.middle of this FY, a Chinese speaking staff was transferred to replace the 
Chinese speaking PCP in the Office of the City Clerk. 

3. Describe the Agency's methods for assessing and testing language skills for its 
bilingual employees. (§ 2.30.100 (B)(5)). 

The Office of the City Clerk's recruitments are conducted by the Department of 
Humah Resources Management. DHRM administers language certification in 
accordance with City rules and Equal Access Ordinance. "We rely in the testing' 
methodology conducting by DHRM. 

4. Describe any additional interim measures in place to ensure access by Limited 
English. Speaking (LES) populations to Agency services pending.the iiiring. and/or 
deployment of sufficient BPCPs. X îe required interim measures are: 

i . Agencies must maintain a list of employees who speak the tin^shold 
languages. At least one employee who can provide service to LES 
persons shaU be available during business hours. Employees shall have 
•access to the over-the phone interpretation at aU times, and should choose 
a method for communicating best suited to providing service to LES 
persons. 

ii. A l l Agencies and Departnients must demonstrate that they have adequate 
means to make all'services available to LES persons, 

•iii. A i l Agencies have Language Access Coordinators. 
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iv. • •. All Agencies shall adopt and implement Language Access Policies 
approved by the City Administrator. 

V. • Bach PCP shall be trained in the use of interim measures to assist LES 
persons. 

The Office of the City Clerk has a Language Access Coordmator. Staff also 
utilized the language translation services. 

5. Provide a'summary narrative assessment'and analysis of how and whether the. 
Agency and its Departments is complyuag with the Equal Access to Services • 
Ordinance (EAO).-

The Office of the City .Clerk is complying'with the Equal Access Ordinance by 
having vital documents translated into threshold languages; having recorded 
telephone messages in threshold languages; and utilizing the City's .extensive , , 
translation functions incorporated in the City's webpage and phone system. 

6. Provide a description of implementation "best practices" developed by the 
Agency and/or its Departments. 

Having vita] documents translated into threshold languages; having-recorded 
telephone messages in threshold languages and posting of language services on • 
the 24/7 posting boards. 

7. Provide ,a summary narrative description and assessment of any structural bamers 
that may be prerventing the Agency from cDm \̂fm% with the EAO and 
recommend means to address those barriers. 

Due to budgetary constraints, the Office of the City Clerk is not able, to staff a 
, Spanish Speaking PCP. The. Office of the City Clerk sees language services as a 

core Customer Service standard, as an objective to provide or coordinate services 
for all citizen requests. Unilaterally, a directory of core services should be 
available in every required language with key access points and prepared for the 
targeted groups. Tlais would more comprehensively cover in .broader format City 
Service access points. 

8.. Provide a suminary narrative description and assessment of corrective plans that 
the Agency has developed to address possible non-compliance with the EAO and 
corrective plans to address structural barriers. 

The Office of the City Clerk has a Chinese Speaking PCP for providing the 
translation in Cantonese/Mandarin languages. .Staff also utilize the telephone 
based language translation services to further our comphance with the Equal 
Access Ordinance. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 
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Instructions to Agencies: 

1. The Office of tiie City Clerk had a total of [4] vital documents FY 2012-2013, of 
which 100% were translated into Spanish and 100% were translated into Chinese. 

• 2. Departments are required to ."post notices in the pubhc areas of their facilities in' 
threshold language indicating that written materials in the languages, and staff 
who speak the languages, are available." These notices must be. "posted 
•prominently" and be "readDy visible to tiie public." (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and indicate 
whether botii Spanish and Chinese notices have been posted. 

Notices posted on the door to the entrance to both offices. • 

(b) Describe how these postings are prominent and readily visible to the 
public. 

Available at all times in tiic reception area and outside the offices. 

(c) Include the Department's written policy and procedures regarding posting 
. of these notices.. 

.Equal Access Ordinance and Administrative Instruction,145. 

3. Describe how the Department ensures that there is an adequate stock of readily .. 
available translated materials from state aiid federal agencies. (§ 2.30.060). 
Include.the Department's written policy and procedures regarding these materials. 

Staff refills stock when needed. . 

4. 'T)epartments are encouraged to solicit feedback on the. accuracy and 
appropriateness of translations from bilingual staff at community groups' whose • 
clients receive services from the department." (§ 2.30.050(E)). Describe how the 
Department sohcits feedback on the accuracy and appropriateness of translations 
from bilingual staff at community groups whose cHents receive services from the 
Department. Include the Department's written policy and procedures regarding 
receiving community feedback. , 

No community groups are exclusively designated to receive services from the •. 
Office of the City Clerk. This does not apply to the Office of the City Clerk. . 

Assessment of Multilingual Telephone Messages 

All Departments shall "maintain recorded telephoinc messages in [threshold languages]." 
• The message is required to contain the followmg: "basic infonnation about the 
Department's operation including, at a minimum, busmess hours, Iqcation(s), services 
offered and the means of accessing such services, and the availabihty of language 
assistance." § 2.30.080-. 

Instructions to Agencies: 
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X.. Ifthe Department has not recorded a message in threshold language that contains 
basic information about the Department's operation including, at a minimum, 
business hours, location(s), services offered and the means of accessing such 
services, and the availability of language assistance, then describe the interim 
measures in place to ensure access by LES populations.'N/A 

2. Describe in detail the reasons explahnn^ why the Department did not meet itg 
. goals, including assessment of any'structural barriers. Indicate ff sufficient 

. resources have been allocated, and if not, an assessment of additional resources •. 
needed, N/A . . . 

3. Describe in detail the Department's corrective action plan for meeting its . 
translation goals the following fiscal year. A correction plan must sett forth a 
concrete and realistic plan to remedy noncompliance. N/A 

Assessment of Department Communication with L E S Populations 

Instructions to Agencies: 

1. Describe ih detail the' procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess tiie adequacy of the procedures. 
Describe the mechanism tiie Department uses to assess the adequacy of these 
procedures and how often it is assessed. {See § 2.30.100 (B)(7)). 

Equal Access Ordinance'and Administrative Instruction 145. 

2. Describe the written policies on providing services to LES Spanish and Chinese 
populations. C§ 2.30. a 00 (B) (14)). 

Eqnal Access Ordinance and Admmistrative Instruction 145. 

3. Describe and assess the Department's outreach efforts to.inform LES Spanish and 
Chinese populations ofthefr right to bilingual services. {See § 2.30.130 (B)). 

•• Prominent signage posted outside on the 24/7 posting boards and outside suite 
locations. 

4. Departments are required to "allow persons to make complaints alleging violation 
[of the EAO] hi threshold language. The complaints may be made by telephone or 
by completing a complaint form." (§ 2.30.090 (A)). Describe and assess the 

. procedures for accepting and resolvmg complaints of community members 
regarding bilingual oral and written services. (S'ee § 2.30.100 (B) (13)). Include 

• how the Department makes the public aware of their right to make complaints by 
telephone or by completing a complaint form. , 

Complaints forms axe readily available to the pubUc in the reception area of the 
, Office of the City Clerk. Once a complaint is made, it is reviewed by the City. 

Clerk and then resolved. 

5. Departments-must "document actions taken to resolve each complaint and 
maintain copies of complaints and documentation of their resolution for a period *, 
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Purpose 

This Agency Co.nipIiance Plan (ACP) template is to be used to report compliance with 
the Equal Access to Services Ordinance (EAO) and Administrative Instaiction Number 
145. The EAO was enacted to ensure that Oakland residents, Tegardless of their English 
proficiency, have full and equal access to all City services, including many basic and 
potentially life-saving City sei-vicjes, and that tiiey are able to participate in City 
government.' The Ordinance requires City Departments to liire a sufficient number of 
bilingual employees in Public Contact Positions, ti-anslate vital written docmnents, and 
provide recorded telephone messages' into languages spoken by at least 10,000 
Oaklanders. The purpose of the ACP is to collect ,data necessary, by Agency and 
Departments within its jurisdiction, to ensure that the EAO is implemented, monitored 
and enforced. The City Admiiiisti-ator will compile the information from the Agency 
Compliance Plans into the City Administrator Araiual Compliance Plan (GAAP), which 
will be submitted to the City Coimcil and public. . 

General Instructions 

The teim "Department" as used in tliis hislruction refers to the City 
Admimstrator's designated Ust of Departnients in Exhibit 1 (see Table 1), such that the 
Department shall be assessed by geographic location. Exhibit 2 (see Table 2) Usts Super 
PCP Departments as detemnned by the City Administrator. . Each Agency shall submit 
this fomi with answers to the Narrative Assessment and the attached tables TTables 1-6"), 
wliich collectively is the annual Agency Compliance Plan, to the City Administrator and 
the Department of Human Resources Management, Equal Access Division. 

The Agency Language Access Coordmator (ALAC) (see Table 3), in consultation 
with the Agency head, shall prepare and disseminate to Agency staff and the City 
Administrator this Agency Compliance Plan. Each Agency head must certify tiiat the. 
Agency Compliance Plans are accurate and complete. 

All annual Agency Comphance Plans shall be posted on the agencies' website and 
the Equal Access Division's website and shall be available to the public upon request in 
each Agency facility. 

Agency Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for final approval: 

I, Fntricio Kemighan, Council President, hereby certify, that I hnve reviewed 
and approved this Equal Access Agency Complinuce Plan for accuracy and 
completeness, and adopt the goals specified in this Agency Compliance Plan. 
Aud this Agency Compliance Plan was submitted to the City Adr^iuistrator 
on 7/24/13 . 

Sign by AgencylHtEV 
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Assessment of Bilingual Public Contact Positions (BPCP) and Corrective 
Plans for Hiring Sufficient Bilingual Public Contact Positions 

1. 'City Council had a total of 21.5 PCPs tiiis FY 2012-2013, of which 0 were vacant PCPs and 0 
were frozen PCPs. City Council had a total of 5 Bilingual PCPs this FY 2012-2013, of which 
4.5 were Spanish speaking and .50 were Chinese speaking. The goals for Bilingual PCPs (as 
determined by last year's assessment) were 12% for Spanish-speaking and 4.6 % for Chinese-
speaking. 

2. For each hiring of PCP that occurred during FY 2012-2013, describe the Agency's 
methods or means employed to ensure a pool of qualified Bilingual PCP applicants, 
and describe the method of processing each qualified applicant (§ 2.30.100 (B)(5)). 
.Describe how the Agency works .with the City Administrator, the Equal Access Division 
and the Department of Human Resources Management to recruit, and hire bilingual 
qualified applicants. Assess the adequacy of these efforts and indicate areas of 
improvement. 

The hning of City Council aides is different from hiring in otiier City departments, as Council 
positions are "at will" positions and are exempt from the civil service system. Thus, advertising 
and hiring for these positions is done by each Councilmember for his or her own ofBce and does 
not go through the City's Human Resources Department Each Coimcilmember assesses the 
language needs of the particular district he or she serves and hires accordingly. A 
Councilmember may specify that they are looking for a bilingual person in a particular language, 
and often do, but there is not a formal "selective certification" as with other City positions. 
iNevertheless, some Councihnembers have made bilingual capability a requirement for some of 
their positions. (Examples are Districts 2 (Chinese) and 5 (Spanish). 

3. Describe the Agency's methods for assessing and testing language skills for its 
bilingual employees. (§ 2.30.100 (B)(5)) 

The City Council Office may submit an assessment request to the Department of Human 
Resource Management Administration/ Equal Access Department. If a Council staff wants to 
qualify for the bilingual pay premium, the official testing must occur. 

Describe any additional interim measures in place to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiring and/or deployment 
of sufficient BPCPs. The required interim measures are: • 

i. Agencies rnijst maintain a Ust of employees who speak the threshold 
languages. At least one erhployee who can provide service to LES 
persons shall be available during business hours. Employees shall have 
access to the over-the phone interpretation at all times, and should 

•choose a method for communicating best suited to providing service to 
LES persons. 
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11. All Agencies and Departments niust demonstrate that they have 
adequate means to make all services available to LES persons. 

i i i . Alt Agencies have Language Access Coordinators. 

iv. AU Agencies shall adopt and implement Language Access Policies 
approved by the City Administrator. • 

v. Each PCP, shalt be trained in the use of interim measures to assist LES 
persons. 

No additional measures have yet been officially undertaken by the City Council offices, though 
every effort is made in individual cases to find a bilingual staff person to help a constituent who 
comes in and does not speak'English. The Council office is able to regularly comply with servmg 
Spanish-speaking LES constituents during business hours. However, the office can comply with 
serving Chinese-speaking LES constituents for only half a day, five days a week. 

During the upcoming year, the Council President will work with the Equal Access Office and 
City Administration to provide traming for Council aides in the use of interim measures to assist 
LES persons and to locate alternative bilingual staff who can assist constituents when bilingual 
Council aides are not available. 

5. Provide a summary narrative assessment and analysis of how and v^hether the 
Agency and its Departments is complying with the Equal Access to Services Ordinance 
(EAO). 

Bilingual staff is frequently called upon for assistance with a wide array of public inquires made 
by limited-English speakers. The City Council Office is a department staffed with 4.5 bilingual 
Spanish-speaking staff and .5 bilingual Chinese-speaking staff. Council district offices often 
assist one another on calls in Spanish or Chinese. There is ample coverage ui Spanish, but if a 
Chinese speaker arrives during the half day when our Chinese-speaking staff person is not in the 
office, we must go to the Equal Access office or another department for assistance. In order to be 
compliant with the Equal Access Ordinance, the City Council office should have at least one 
full-time Chinese-speaking bilingual staff person. A Chinese LES constituent could leave a 
phone message for om bilingual Chinese-speaking staff person and receive a call back the next. 
In addition, we have provided a multilingual telephone line in Chinese and Spanish. 

6. Provide a description of implementation of "best practices" developed by the 
Agency and/or its Departments. 

The fact that some Council offices have bilingual staff to directiy serVe the 
LES constituents in their District is a best practice. 
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7. Provide a summary narrative description and assessment of any structural 
barriers that may be preventing the Agency from complying with the EAO and 
recommend means to address those barriers. 

The main gap in the City Council offices in meeting the needs of the LES population is having 
only a half-time bihngual staff person who speaks Cantonese and Mandarin. Because there are a 
relatively limited number of Coimcil aide positions per office and all positions are currentiy ' 
occupied, it will be hard to hire an additional half time bilingual person in the next year. The 
Chinese-speaking population is concentrated in District 2, but there are also many Chinese-
speaking LES persons throughout the city. The Council President will work with the Equal ' 
Access office in the coming year to identify bilingual staff in other departments who may be able 
to assist LES constituents who come to the City Council office when we do not have a 
permanent bilingual staff person available. 

8. Provide a summary narrative description and assessment of corrective plans 
that the Agency has developed to address possible non-compliance with the 
EAO and corrective plans to address structural barriers. • 

The City Council has not yet developed a plan to address any gaps in our ability to serve 
Chinese-speaking LES constituents, but will work with the Equal Access office, and City 
Administration in the coming months to develop such a plan. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

Instructions to Agencies: 

1. City Council had a total of One vital documents FY 2012-2013, of which 1-100% were 
translated into Spanish and 1-100% were translated into Chinese. 

2. Departments are required to "post notices in the public areas of their facilities 
in threshold language indicating that written materials in the languages, and 
staff who speak the languages, are available." These notices must be "posted 
prominently" and be "readily visible to the public." (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and 
indicate whether both Spanish and Chinese notices have been posted. 

Notices have been posted on the main front doors of the City Council office in both Languages. 

(b) Describe how these postings are prominent and readily visible to^the 
public. 

The notices are posted on the only doors that are public access. 

(c) Include the Department's written policy and procedures regarding 
posting of these notices. 
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AU Holiday Signs should be posted 5-7 days before date of holiday. Signs should be post on the 
front door of City Council. Signs should be in three languages English, Spanish and Chinese. 

3. Describe how the Department ensures that there is an adequate stock of 
readily available translated materials from state and federal agencies. (§ 
2.30.060). Include the Department's written policy and procedures regarding 
these materials. 

The City Council works with Equal Access for all translated materials. 
4. "Departments are encouraged to solicit feedback on the accuracy and 

appropriateness of translations from bilingual staff at community groups whose 
clients receive ser/ices from the department." (§ 2.30.050(E)). Describe how 
the Department solicits feedback on the accuracy and appropriateness of 
translations from bilingual staff at community groups whose clients receive 
services from the Department. Include the Department's written policy and 
procedures regarding receiving community feedback. 

The City Council adheres to the City's policy and works with Equal Access for all translations. 
We have participated in the City wide survey for constituent feedback. Currentiy, we do not have 
written policy or procedures, other than those specified in AIMS. 

Assessment of Multilingual Telephone Messages 

All Departments shall "maintain recorded telephonic messages in [threshold 
languages]," The message is required to contain the following: "basic information 
about the [D]epartment's operation Including, at a minimum, business hours, 
Location(s), services offered and the means of accessing such services, and the 
availability of language assistance," § 2.30.080. 

Instructions to Agencies: 

1. tf the Department has not recorded a message in threshold language that 
contains basic information about the Department's operation including, at a 
minimum, business hours, location(s), services offered and the means of 
accessing such services, and the availability of Language assistance, then 
describe the interim measures in place to ensure access by LES populations. 

The City Council has after hour Telephone message in English, Chinese and Spanish 
2. Describe in detail the reasons explaining why the Department did not meet its 

goals, including assessment of any structural barriers. Indicate If sufficient 
resources have been allocated, and 1f not, an assessment of additional 
resources needed. 
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Please see the answers to the same question above. For any gaps in meeting the Equal Access 
goals for the City Council offices, the City Council President.will work with the Equal Access 
office in the coming year to develop a plan to meet its goals. 

3. Describe in detail the Department's corrective action plan for meeting its 
translation goals the following fiscal year. A correction plan must set forth a 
concrete and realistic plan to remedy noncompliance. 

We believe we are meeting the translation goals. 

Assessment of Department Communication with L E S Populations 

Instructions to Agencies: 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess the adequacy of the procedures. 
Describe the mechanism the Department uses to assess the adequacy of these 
procedures and how often it is assessed. (See § 2.30.100 (B)(7)). 

The City Coimcil office utilizes the various bilingual Council staff members to meet the needs of 
the LES Spamsh and Chniese Population daily or when needed. These bilingual staff" respond to 
constituent calls and requests and attend community meetings where the community members 
need interpretation in Spanish or Chinese. There has not been a formal assessment of the 
adequacy of this method; however, it appears to be adequate, as we have not had complaints 
from LES constituents that they have not been able to access services from the Coimcil offices. 
The Council office will work on a more formal assessment in the coming year. 

2. Describe the written policies on providing services to LES Spanish, and Chinese 
populations. (§ 2.30.100 (B) (14)). 

Aside from Al-145, we do not have a written policy. The City Council office has identified key 
bilingual staff to facihtate communication with Limited Enghsh Speakmg (LES) person or 
groups in Spanish, Cantonese and Mandarin upon demand. Qualified bilingual staff in the City 
Council office are prepared to perform translation and/or interpretation services to LES 
individuals and/or groups to ensure that the population is served efficientiy. 

3, Describe and assess the Department's outreach efforts to inform LES Spanish 
and Chinese populations of their right to bilingual services. [See § 2.30.130 
(B)). 

The City Council does not have a formal outreach effort solely on the topic of informing 
populations about the Equal Access Ordinance requirements. However, informally, through ' 
community meetings in the district, constituents are informed of their right to service in Spanish 
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and Chinese. In District 2, which has a large Asian population, there is a strong informal network 
with Chinese-speaking community activists and organizations, through whom the office 
communicates with the broader Chinese-speaking community. The District 2 Council office has 
supported the creation of a Cantonese-speaking Neighborhood Crime Prevention Council, which 
has been meeting for four years. When the D2 Councilmember goes to meetings where most of 
the-participants are Chinese LES, there are several volunteer community translators who 
interpret for the Councilmember. The Councilmember regularly advises constituents that City 
departments are obligated to serve them in their own language. 

In District 5, tiie Councilmember is bilingual in Spanish, as are at least two of his Councii staff 
They inform their constituents of the right to have City services provided by bilingual Spanish-
speaking staff Districts 6 and 7 also have large numbers of LES Spanish-speaking constituents. 
District 6 has a bilingual Spanish-speaking staff member, who is a well-informed resource 
person and can direct Spanish-speaking constituents in how to access City services in that 
language. 

4. ^ Departments are required to "allow persons to make complaints alleging 
violation [of the EAO] In threshold language. The complaints may be made by 
telephone or by completing a complaint form." (§ 2.30.090 (A)). Describe and 
assess the procedures for accepting and resolving complaints of community 
members regarding bilingual oral and written services. (See § 2.30.100 (B) 
(13)), Include how the Department makes the public aware of their right to 
make complaints by telephone or by completing a complaint form. 

City , Council, accepts complaints through their main telephone lines and main reception counter. 
If a complaint is received, the City Council would try to resolve it but if not, it would then be 
forwarded to Equal Access office for resolution,'Council Staff advise all constituents about their 
right to,and how to, register complaints. 

5. Departments must "document actions taken to resolve each complaint and 
maintain copies of complaints and documentation of their resolution for a 
period of not less than two years," (§ 2.30.090 (B)). Describe the Department's 
procedure for documenting actions taken to resolve each complaint and 
maintaining copies of the complaint and documentation of their resolution. 

Each Council office retains the complaint documentation and the resolution for two to five years. 

6. Departments must forward "[a] copy of each complaint... to the City 
[Administrator] within thirty (30) days of Its receipt." (§ 2.30.090' (B)). 

. Provide a list of the Department's complaints forwarded to the City 
Administrator specifying when the complaint was filed and whether the 
complaint was forwarded to the City Administrator within 30 days of its 
receipt. Attach as Appendix @. " 

The City Council office has not received any complaints to date. 



Assessment of 
Dissemination of Agency Compliance Plan 

Instructions to Agencies: 

1. When will the current FY 2012-13 Agency Compliance Plans be posted on'the agency's 
website and the Equal Access Division's website?. 

When the City of Oakland provides direction, it will immediately be posted on the department's 
website. 

2. . Are prior years Agency Compliance Plans posted on the agency's website and the Equal 
Access Division's website? 

It is available on the Equal Access Website. The Council office will make sure that it is also 
posted on the City Council website by September 2013. 

3. When will the current FY 2012-13 ACP be available to the public upon request in each 
Department facility? 

The Agency Compliance is available on request through Council Administration. 

Describe how notice has been posted prominentiy at the Agency's geographic location and on 
the agency's website and tiie EAO website tiiat ACPs are available with information statmg how 
to access the ACPs. 

Once direction is received from the Equal Access Office, the City Council will post notice 
geographically and on the website. 
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Annual Agency Compliance Plan 
FY2012-13 

Community Services Agency 
Department of Human Services 



FY 2012-2013 

Purpose 

This Agency Comphance Plan (ACP) template is to be used to report compliance with 
the Equal Access to Services Ordinance (EAO) and Administrative Instruction Number 
345. The EAO was enacted to ensure that Oakland residents, regardless of their English 
proficiency, have full and equal access to all City services, including many basic and 
potentially life-saving City services, and that they are able to participate in City 
government. The Ordinance requires City Departments to hire a sufficient number of 
bilingua] employees in Public Contact Positions, translate vital written documents, and 
provide recorded telephone messages into languages spoken by at least 10,000 
Oaklanders. The purpose of the ACP is to collect data necessary, by Agency and 
Departments witiiin its jurisdiction, to ensure that the EAO is implemented, monitored 
and enforced. The City Administrator will compile the information from the Agency 

• Compliance Plans into the City Administrator Annual Comphance Plan (CAAP), which 
will be submitted to the City Council and public. 

General Instructions 

The term "Department" as used in this Instmction refers to the City 
Administrator's designated list of Departments in Exhibit 1 (see Table 1), such 
that the Department shall be .assessed by geographic location. Exhibit 2 (see Table 
2) lists Super PCP Departments as detennined by the City Administrator. Each 
Agency shall submit this form with answers to the Narrative Assessment and the 
attached tables CTables 1-6), which collectively is the annual Agency Compliance 
Plan, to the City Administrator and the Department of Human Resources 
Management, Equal Access Division. 

The Agency Language Access Coordinator (ALAC) (see Table 3), in consultation 
with the Agency head, shall prepare and disseminate to Agency staff and the City 
Administrator this Agency Compliance Plan. Each Agency head must certiiy that the 
Agency Comphance Plans are accurate and complete. 

All annual Agency Compliance Plans shall be posted on the agencies' website and 
the Equal Access Division's website and shall be avEdlable to the public upon request in-
each Agency facility. 

Agency Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for fmal approval: 

I Sara Bedford, Interim Director,,, hereby certify, that I have reviewed and 
approved this Equal Access Agency Compliance Plan for accuracy and 
completeness, and adopt the goals specified in this Agency Compliance Plan. 
And this Agency Compliance Plan was submitted to the City Administrator 
on 7/18/13 _ 

Sara Bedford, Interim Director 
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Assessment of Bilingual Pubiic Contact Positions (BPCP) and Corrective Plans 
for Hiring Sufficient Bilingual Public Contact Positions 

Instructions to Agencies: 

1. Fill in the information about tiie DEPARTMENT in brackets: 

The Aging & Adult Services had a total of 9.18 PCPs this FY 2012-2013, of which J2were vacant 
PCPs and [0] were frozen PCPs. Aging & Adult Services had a total of 3.00 Bilingual PCPs this 
FY20/2-2013, of which 1.50 was Spanish speaking and 1.82 was Chinese speaking. The goals of 
Bilingual PCPs (as determined by last year's assessment) for Spanish speaking were 1.05 and for 
Chinese speaking were 0.52. 

The Multipurpose Senior Service Program had a total of 11.60 PCPs this FY 2012-2013, of which 
1.00 were vacant PCPs and [OJ were frozen PCPs. The Multipurpose Senior Service Program had a 
total of 4.40 Bilingual PCPs this FY 2012-2013, of which 2.60 were Spamsh speaking and 2.80 
were Chinese speaking. The goals of Bilingual PCPs (as determined by last year's assessment) for 
Spanish speaking were 7.32 and for Chinese speaking were 0.6. 

The Senior Centers had a total of 7 PCPs this FY2012-2013, of which 0 were vacant PCPs and [0] 
were frozen PCPs. The'Senior Centers had atotal of 2.40 Bilingual PCPs this FY2012-2013. of 
which Q. 79 were Spanish speaking and 0.39 were Chinese speaking. 

The DES Administration had a total ofl. 00 PCPs this FY2012-2013, of which 0 were vacant 
PCPs and [Q] were frozen PCPs. The DHS Administration had a total of. 13 Bilingual PCPs this 
FY2012-2013, of which .13 were Spanish speaking and 0 were Chinese speaking. The goals of 
Bilingual PCPs (as determined by last year's assessment) for Spanish speaking were 0.11 and for 
Chinese speaking were 0.60. 

The Early Childhood and Family Services had a total of 110.03 PCPs this FY 2012-2013. of which 
16.93 were vacant PCPs and [0] were frozen PCPs. The Early Childhood and Family Services had 
a total of 40.18 Bilingual PCPs this FY 2012-2013. of which 24.92 were Spanish speaking and 
15.26 were Chinese speaking. The goals of Bilingual PCPs (as determined by last year's 
assessment) for Spanish speaking were 12.53 and for Chinese speaking were 6.20. 

The department proactively seeks to place bilingual, staff in highly concentrated limited English 
speaking-geographical areas. The department is mandated through its Head Start federal grant 
requirements to be able to speak to families in their native language at all satellite sites. 

Additional satellite sites are the Senior Centers. The Department contracts with NPOs to operate 
Senior Centers in highly concentrated lirnited English speaking geographical areas. Contracts 
include Spanish Unity Council, Family Bridges Hong Lok and two Vietnamese Senior Centers. 

The Children & Youth Services and Policy & Planning had a total of. 50 PCPs this FY 2012-
2013, of which 0 were vacant PCPs and [0] were frozen PCPs. The Children & Youth Services and 
Policy & Planning had a total of. 06 Bilingual PCPs this FY 2012-2013, of which .06 were Spanish 
speaking and 0 were Chinese speaking. The goals of Bilingual PCPs (as determined by last year's 
assessment) for Spanish speaking were 0.06 and for Chinese speaking were . 0.03. 
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The Department worked closely with Equal Access to ensure that language capacity was optimal. 
When Spanish or Chinese was proven to be needed the department conducted selective language 
recruitments. 

2. Describe the Agency's methods for assessing and testing language skills for its bilingual 
employees. (§ 2.30.100 (B)(5)). 

The departrnent works closely with DHRM to ensure that stqffis tested for language skills as 
soon as they are hired. 

3. Describe any additional interim measures in place to ensure access by Limited EngUsh 
, Speaking (LES) populations to Agency services pending the hiring and/or deployment of 
sufficient BPCPs. 

DHS'practices are compliant with the City's Equal Access to Services Ordinance andAl 
145. 

4. Provide a summary narrative assessment and analysis of how and whether the Agency and 
its Departments is complying with the Equal Access to Services Ordinance (EAO). 

The department works with Equal Access Office to ensure that position control and 
language capacity is captured, maintained and revised on a spreadsheet throughout the 
year: DHS has been successful in hiring bilingual candidates into PCP positions in 12-13 

• and continues to strive to achieve full compliance. Additionally, the department meets 
federal grant mandates around language access in our Head Start Program. It is mandated 
that staff be able to speak in the families' served first language and that all documents be 
translated accordingly. 

5. Provide a description of implementation "best practices" developed by the Agency and/or its 
Departments. 

The Department of Human Services has identified key bilingual staff to facilitate 
. communication with Limited English Speaking Persons Group(s). If these positions are not 

PCPs, we add this task to the job duties of the individual to ensure that City information and 
services are provided in Spanish, Cantonese and Mandarin upon demand 

6. , Provide a summary narrative description and assessment of any structural barriers that may 
be preventing the Agency from complying with the EAO and recommend means to address 
those barriers. 

It has been increasingly difficiilt to recruit for positions in the social/human Services field. 
DHS grapples with finding potentially qualified candidates such as Nurse Case Managers 
and Early Childhood Instructors to fill our vacant positions. The need for bilingual 
capabilities adds to this challenge of finding eligible candidates. 

7. Provide a summary narrative description and assessment of corrective plans that the Agency 
' has developed to address possible non-compliance with the EAO and corrective plans to 

address structural barriers. 
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The Department continues to utilize ethnically pertinent community mail listings and 
professional magazines, etc. to announce recruitment opportunities to attract qualified 
bilingual candidates. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

Instructions to Agencies: 

1. . Human Services had a total of 18 vital documents FY 2012-2013, of which 100% were 
translated into Spanish and 100% were translated into Chinese. 

2. Departments are required to "post notices in the public areas of their faciUties in threshold 
language indicating that written materials in the languages, and staff who speak the 
languages, are available." These notices must be "posted prominentiy" and be "readily 
visible to tiie pubUc." (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and indicate whether 
both Spanish and Chinese notices have been posted. 

DHS has posted notices prominently posted in its reception areas at 150 Frank H. 
Ogawa Plaza, 4'^, 5'^ and 7'^ Floors and all Senior Centers and Head Start Centers 

(b) Describe how these postings are prominent and readily visible to the public, 

DHS has posted notices prominently at each reception -desk indicating materials and 
. staff are accessible to communicate in both Chinese and Spanish. 

(c) Include the Department's written policy and procedures regarding posting of these 
notices. 

DHS'practices shall be compliant with the City's Equal Access to Services 
Ordinance andAI 145. All facilities shall contain posted notices visible to the public 
which state that threshold languages and staff who speak the languages are 
available to the public. 

3. Describe how the Department ensures that there is an adequate stock of readily available 
translated materials from state and federal agencies. (§ 2.30.060). Include the Department's • 
written policy and procedures regarding these materials. 

DHS has a stock of readily available translated materials at each receptions station. Ifthe 
stock is running low it is incumbent upon the respective programs to reproduce as needed. 

4. "Departments are encouraged to solicit feedback on the accuracy and appropriateness of 
translations from bilingual staff at community groups whose clients receive services fiom 
the department." (§ 2.30.050(E)). Describe how the Department soUcits feedback on the 
accuracy and appropriateness of translations from bilingual staff at community groups 
whose clients receive services fi"om the Department. Include the Department's written 
policy and procedures regarding receiving community feedback. 

Prior to final printing, staff who work in the field read the translated materials for 
appropriateness. 
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Assessment of Multilingual Telephone Messages 

Al l Departments shall "maintain recorded telephomc messages in [threshold languages]." The 
message is required to contain the following: "basic information about the [DJepartment's 
operation including, at a minimum, business hours, location(s), services offered and the means of 
accessnig such services, and the availability of language assistance." § 2.30.080. 

Instructions to Agencies: 

1.' Ifthe Department has not recorded a message in threshold language that contains basic 
information about the Department's operation.including, at a minimum, business hours, 
location(s), services offered and the means of accessing such services, and the availability of 
language assistance, then describe the interim measures in place to ensure access by LES 
populations. 

The department is compliant in this area. Each reception main-line is set up to inform the • 
public of business hours, locations, etc, in both Chinese and Spanish 

2. Describe in detail the reasons explaining why the Department did not meet its goals, 
including assessment of any stmctural barriers. Indicate if sufficient resources have been 
allocated, and if not, an assessment of additional resources needed. 

N/A - ' . 

3. Describe in detail the Department's corrective action plan for meeting its translation goals 
the following fiscal year. A correction plan must set forth a concrete and realistic plan to 
remedy noncompliance. 

N/A y 

Assessment of Department Communication with LES Populations 

Instructions to Agencies: 

1. Describe in detail the procedures used to facilitate communication vrith LES Spanish and 
Chinese populations and assess the adequacy of the procedures. Describe the mechanism 
the Department uses to assess the adequacy of these procedures and how often it is assessed. 
(5ee§ 2.30,100 (B)(7)). 

The department meets federal grant mandates around language access in our Head 
Start Program. It is mandated that staff be able to speak in the families' served first 
language and that all documents be translated as such The department further 
conducted a language access survey at its Senior and Head Start centers to ensure 
that LES populations were being served and any possible language barriers are being 
addressed. 

2. Describe the written policies on providing services to LES Spanish and Chinese populations. 
(§ 2.30.100(3) (14)).' 
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The Department of Human Services has identified key bilingual staff to facilitate 
communication with Limited English Speaking Persons Group(s). If these positions 
are not PCPs, we add this task to the job duties of the individual to ensure that City 
information and services are provided in Spanish, Cantonese and Mandarin upon 
demand. 

3. Describe and assess the Department's outreach efforts to inform LES Spanish and Chinese 
populations of their right to bilingual services. {See § 2.30.130 (B)). 

DHS conducts outreach to enroll clients into their programs and uses bilingual staff 
to ensure , that LES Spanish and Chinese populations have access, to our services. Our 
goal is to ensure receipt of services and the right to bilingual services accompanies 

J our objective, 

4. Departments are required to "allow persons to make complaints alleging violation [of the 
EAO] in threshold language. The complaints may be made by telephone or by completing a 
complaint form." (§ 2.30.090 (A)), Describe and assess the procedures for accepting and 
resolvuig complaints of community members regarding bilingual oral and written services. 
{See § 2.30.100 (B) (13)). Include how the Department makes the public aware of their right 
to make complaints by telephone or by completing a complaint form. 

DHS accepts complaints through their main telephone lines and main reception 
counters. If a complaint were to be received, DHS would try to resolve at the lowest 
level but if not it would then be forwarded to Equal Access Ojfice for resolution. All 
programs advise clients about their right to and how to register complaints. 

5. Departments must "document actions taken to resolve each complaint and maintain copies 
of complamts and documentation of their resolution for a period of not less than two years." 
(§ 2.30.090 (B)). Describe the Department's procedure for documenting actions taken to 
resolve each complaint and maintaining copies of the complaint and docunientation of their 
resolution. 

The Department would document the complaint and maintain a file for two years. 
The complaint would be tracked to resolution. 

6. Departments must forward "[a] copy of each complaint... to the City [Administrator] . 
witiiin tinrty (30) days of its receipt." (§2^30.090(3)). Provide a list of tiie Department's 
complaints forwarded to the City Administrator specifying when the complaint was filed 
and whether the complaint was forwarded to the City Administrator within 30 days of its 
receipt. 

The Department of Human Services has not received any complaints to-date. 
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Assessment of Dissemination of Agency Compliance Plan 

Instructions to Agencies: 

1. When will the current FY 2012-13 Agency Compliance Plans be posted on the agency's website 
and the Equal Access Division's website? ' '. -

As soon as the Equal Access provides notification, it will immediately be posted on the dept 
website. , . ^ 

2. Are prior years Agency Compliance Plans posted on the agency's website and the Equal Access 
Division's website? 

The Agency Compliance Plans are not posted on the department website at this time-

3. "When will the current FY 2012-13 ACP be available to tiie public upon request in each 
Department facility? 

The ACP is available upon request through the Director's office 

Describe how notice has been posted prominentiy at the Agency's geographic location and on the 
agency's website and tiie EAO website that ACPs are available vrith information stating how to 
access the ACPs. 

Once direction is receivedfrom the EAO on noticing, DHS will post geographically and on the 
website. 
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Office of Parks 
and Recreation 

Compliance Plan 

Agency Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for final approval; 

I, Audree V. Jones-Taylor, hereby certify that I have reviewed and approved 
this Equal Access Agency Compliance Plan for accuracy and completeness, 
and adopt the goals specified in this Agency Compliance Plan. And this 
Agency Compliance Plan was submitted to the City .^dmiaistrator on July 

- 29, :iD13. 
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1. 

Assessment of Bilingual Public Contact Positions (BPCP) and 
Corrective Plans for Hiring Sufficient Bilingual Public Contact 

Positions 

Office of Parks and Recreation Administration had a total of 4.41 PCPs this FY 
2012-2013, of which .75 were vacant PCPs and 0 were frozen PCPs. OPR 

• Administration had a total of 2.25 Bilingual PCPs tins FY 2012-2013, of which 2 
were Spanish speaking and -25 were Chinese speaking. The goals of Bilingual 
PCPs (as detennined by last year's.assessment) for Spanish speaking were (.52) 
and for Chinese speaking were .21. 

Office of Parks and Recreation City Wide Programs had a total of 116.53 PCPs 
tiiis FY 2012-2013, of which 7.5 were vacant PCPs and 0 were" frozen PCPs. 
OPR City Wide Programs had a total of 11.88 Bilingual PCPs tiiis FY 2012-2013, 
of which 8.60 were Spanish speaking and 3.28 were Chinese speaking. The goals 
of Bilingual PCPs (as detennined by last year's assessment) for Spanish speaking 
were 6.53 and for Chinese speaking were 3.77. 

Office of Parks and Recreation, non-Super PCP Recreation Centers had a total of 
96.35 PCPs this FY 2012-2013, of which 4.25 were vacant PCPs and 0 were 
frozen PCPs. OPR Recreation Centers had a total of 17.53 Bilingual PCPs tins 
FY 2012-2013, of which 15.14 were Spanish speaking and 2.39 were Chinese 
speaking. The goals of Bilingual PCPs (as determined by last year's assessment) 
for Spanish speaking were (6.59) and for Chinese speaking were 1.05, 

Office of Parks and Recreation Lincoln Square Recreation Center had a total of 
6.86 PCPs tiiis FY 2012-2013, of which 0 were vacant PCPs and 0 were frozen 
PCPs, Lincoln Square Recreation Center had a total of 3.13 Bilingual PCPs this 
FY 2012-2013, of which 0 were Spanish speaking and 3.13 were Chinese 
speakmg. The goals of Bilmgual PCPs (as determined by last year's assessment) 
for Spanish speaking were .07 and for Chinese speaking were (2.09). 

Office of Parks and Recreation Aquatics had a total of 19.09 PCPs this FY 2012-
2013, of which .54 were vacant PCPs and 0 were frozen PCPs. OPR Aquatics 
had a total of 4.94 Bilingual PCPs tins FY 2012-2013, of which 2.40 were 
Spanish speaking and 2.54 were Chinese speaking. The goals of Bilingual PCPs 
(as determined by last year's assessment) for Spanish speaking were (1.35) and 
for Chinese speaking were (1.80). 

Office of Parks and Recreation Manzanita Recreation Center had atotal of 4.01 
PCPs tins FY 2012-2013, of which 0 were vacant PCPs and 0 were frozen PCPs. 
Manzanita Recreation Center had a total of 1.58 Bilingual PCPs tiiis FY 2012-
2013, of which 1.58 were Spanish speaking and 0 were Chinese speaking. The 
goals of Bilingual PCPs (as determined by last year's assessment) for Spanish 
speaking were (.20) and for Chinese speaking were .22. 
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• Office of Parks and Recreation FM Smith Recreation Center had a total of 3.35 
PCPs tins FY 2012-2013, of which 0 were vacant PCPs and 0 were frozen PCPs. 
F M Smith Recreation Center had a total of .85 Bilingual PCPs tiiis F Y 2012-
2013, of which .85 were Spanish speaking and 6 were Chinese speaking. The 
goals of Bilingual PCPs (as determined by last year's assessment) for Spainsh 
speaking were (.75) and for Chinese speaking were (.14). 

• Office of Parks and Recreation San Antonio Recreation Center had a total of 1.55 
PCPs this F Y 2012-2013, of which 0 were vacant PCPs and 0 were frozen PCPs. 
San Antonio Recreation Center had a total of 0 Bilingual PCPs this F Y 2012-
2013. The goals of Bilingual PCPs (as detennined by last year's assessment) for 
Spanish speaking were (.07) and for Chinese speaking were (.15). 

• Office of Parks and Recreation Carmen Flores Recreation Center at Josie De La 
Cruz Park had a total of 3.56 PCPs tins FY 2012-2013, of which 0 were vacant 
PCPs and 0 were frozen PCPs. Carmen Flores Recreation Center had a total of 
,2.73 Bilmgual PCPs tiiis FY 2012-2013, of which 2.73 were Spanish speaking 
and 0 were Chinese speaking. The goals of Bilingual PCPs (as determined by last 
year's assessment) for Spamsh speaking were (2.42) and Chinese speaking were 
.03. 

2. For each hiring of PCP that occurred during FY 2012-2013, describe the 
Agency's methods or means employed to ensure a pool of qualified Bilingual 
PCP applicants, and describe the method of processing each qualified applicant (§ 
2.30.100 CB)(5)). Describe how the Agency works with the City Administrator, 
the Equal Access Division and the Department of Human. Resources Management 
to recruit, and hire bilingual qualified appUcants. Assess the adequacy of these 
efforts and indicate areas of improvement. 

The Office of Parks and Recreation relies heavily on collaboration with the 
Department of Human Resource Management (DHRM) and the EquaTAccess 
Division to identity areas with language need and to successfully recruit bilingual 
applicants. Bilingual simmer hire recruitment efforts during FY 2012-13 
integrated a wide distribution of Spanish and Chinese translated Summer Job 
Opportunity announcements, recruitment by recreation site staff to the 
surrounding communities and patrons, and recruitment fiom Counselor in 
Training Programs. 

Together the departments distributed over 3,000 English/Spanish and 3,000 
English/Chinese Summer Job Opportunity notices. In addition to distribution 
through City offices and recreation sites; 10 colleges, all OXJSD High School and 
Middle School locations, 16 Libraries,'40 Community Based Organizations 
(CBO), 21 Faith Based Organizations, and 25 Charter School/Education Centers 
were contacted by staff. 

Concentrated bilingual outreach efforts included visits to an .additional 16 CBOs 
serving the Spanish speaking community and 28 CBOs and merchants serving the 
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Chinese speaking community. Ten business owners in the Street business 
district and seven business owners in the Dimond district also received posters to 
display in their windows. Announcements were posted online at the City's 
website, OPR's webpage and on Craig's List The announcement was included in 
OPR's eblast and Council offices assisted with publicity efforts by including 
hiring information in their e-newsletters. Newspaper advertisements were placed 
with the Post Group, El Mundo, Sing Tao Daily and Bay Area News Group 
papers and requests for Public Service Announcements were sent to KQED, 
KTOP. KRON 4, NBC Bay Area. Bay City News, and KTSF 26. . 

OPR supported the Mayor 's outreach efforts to the 100 Blocks by hosting a table 
with bilingual staff at the Mayor's three job fairs, providing tips to candidates on 
how to successfully complete an application and recommending the position best 
suited to the applicant's skills. 

Due to the citywide hiring fieeze and a low attrition rate OPR has filled very few 
full-time (FT) or permanent part time (PPT) positions. Six placements (3 
Program Directors, FT, 1 Recreation Attendant II, PPT, 1 Recreation Specialist 
II, PPT, and 1 Recreation Leader II, PPT) occurred in FY 2012-13 -with 
placements being filled by recruitments and utilization of existing lists. Of the six 
placements made, two are bilingual in Spanish 

3. Describe the Agency's methods for assessing and testing language skills for its 
bilingual employees. (§ 2.30.100 (B)(5)), 

Part-time, staff self identify language capabilities during the application process. 
DHRM assesses initial quantity of applicants that indicate language capabilities. 
During OPR's hiring event bilingual stcff perform a one-on-one verbal 
assessment of candidates that self identified as bilingual. Full-time and 
permanent part time staff is tested on language proficiency by the Department of 
Human Resource Management. Applicant placement is twofold based on skill set 
possessed by the candidate matched to the hiring sites need, and according to site 
specific language need as identified by the Equal Access Office. 

4. Describe any additional interim measures in place to ensure access by Limited 
English Speaking (LES) populations to Agency services pending the hiring and/or 
deployment of sufficient BPCPs. The required interun measures are: 

i . Agencies must maintain a list of employees who speak the threshold 
languages. At least one employee who can provide service to LES 
persons shall be available during business hours. Employees shall have* 
access to the over-the phone interpretation at all times, and should choose 
a method for communicating best suited to providing service to LES 
persons. 
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ii. AU Agencies and Departments must demonstrate that they have adequate 
means to make all services available to LES persons. 

iii. All Agencies have Language Access Coordinators.. 

iv. All Agencies shall adopt and implement Language Access Pohcies 
approved by the City Administrator. 

V. Each PCP shall be trained in the use of interim measures to assist LES 
persons. 

The Office of the Parks and Recreation has identified key bilingual staff to 
facilitate communication with Limited English Speaking populations to ensure 
that City information and services are provided in Spanish and Chinese. These 
key staff may be contacted by other sites to fill the gap if one arises. Staff is 
trained on the use of the Language Line translation service as an additional 
method in which the department provides information to Limited English 
Speaking Persons Group(s). Historically if a recreation site is heavily saturated 
with bilingual staff, transfers will be made to a site with language need as 
identified by the Equal Access Office. 

5. Provide a summary narrative assessment and analysis of how and whether the 
Agency and its Departments is complying with the Equal Access to.Services 
Ordinance (EAO). 

The department works with.the Equal Access Office to maintain a spreadsheet 
listing PCP positions and related language skills. The Office of Parks and 
Recreation had 251.17 FTE (898people) public contact positions for FY 2012-
2013 of which 13.04 were vacant PCPs. Each part-time hiring season, OPR 
evaluates PCP listing to identify sites where bilingual speakers are needed. OPR 
has been successful in hiring bilingual candidates during every hiring season and 
continues to strive to achieve full compliance. Part-time hiring for fiscal year 
2013-14 provided 34 new bilingual Spanish speaking staff and 22 new bilingual 
Chinese speaking staff. 

Allendale Recreation Center Recreation Aide, PT Chinese 
Arroyo Viejo Recreation Center Recreation Aide, PT Spanish 

• Boating Recreation Aide, PT 
Recreation Aide, PT 
Recreation Aide, PT 
Recreation Aide, PT 
Recreation Leader, PT 
Recreation Attendant, PT 

Spanish 
Spanish 
Chinese 
Chinese 

. Sp /Gh 
Chinese 

Bushrod Recreation Center Recreation Aide, PT Spanish 
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Carmen Flores Recreation Aide, PT Spanish 
Recreation Aide, PT- Spanish 
Recreation Aide, PT Spanish 
Recreation Aide, PT Spanish 
Recreation Aide, PT Spanish 
Recreation Leader, PT SDanish 

Central Reservations Recreation Attendant, PT Spanish 
Recreation Attendant, PT Spanish 

Citywide Programs Recreation Aide, PT 
Recreation Aide, PT 

Chinese 
Chinese 

DeFremerv Aquatics Lifeguard, PT Chinese 
DeFremery Recreation Center ' Recreation Aide, PT 

Recreation Attendant,. PT 
Recreation Leader, PT 

Spanish 
Spanish 
Spanish 

Dimond Recreation Center Recreation Aide, PT Spanish 
Recreation Leader, PT Spanish 
Recreation Leader, P T Spanish 

Discovery Center Recreation Aide, PT Chinese 
East Oakland Sports Center Recreation Aide, PT Chinese 

Recreation Leader, PT Spanish 
Recreation Leader, PT Spanish 
Recreation Attendant, PT Chinese 
Recreation Attendant, PT 
Recreation Attendant, PT 
Lifeguard, PT , 
Lifeguard, PT 
Lifeguard, PT 

Chinese 
Spanish 
Spanish 
Chinese 
Chinese 

F M Smith Recreation Center Recreation Aide, PT Chinese 
Recreation Leader, PT Chinese 

Franklin Recreation Center Recreation Leader, PT Spanish 
Golden Gate Recreation Center Recreation Aide, PT 

Recreation Aide, PT 
Chinese 
Chinese 

Ira Jinkins Recreation Center Recreation Aide, PT 
Recreation Attendant, PT 

Spanish 
Spanish 

Malonga Casquelourd Center Recreation Aide, PT Spanish 

Manzanita Recreation Center . Recreafion Aide, PT Chinese 
Rainbow Recreation Center Recreation Aide, PT 

Recreation Attendant, PT 
Spanish 
Spanish 

Redwood Heights Rec. Center Recreation Aide, PT 
Recreation Aide, PT 
Recreation Aide, PT 

Chinese 
Spanish 
Spanish 

Studio One Art Center Recreation Aide, PT 
Recreation Leader, PT 
Recreation Leader, PT 

Spanish 
Chinese 
Spanish 

Willie Keyes Recreation Center Recreation Aide, PT 
Recreation Aide, PT 

Spanish 
Chinese 
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6. Provide a description of implementation "best practices" developed by the 
Agency and/or its Departments. 

The Ojfice of the Parks and Recreation has implemented the following best 
practices to ensure access to Limited English Speaking Persons. 

• OPR identified key bilingual staff to facilitate communication with LES 
populations to ensure that City information and services are provided in 
Spanish and Chinese. These key staff may be contacted by other sites to 
fill the gap if one arises. 

• Staff is trained on the use of Language Line translation service as an 
additional method in which the department provides information to 
Limited English Speaking persons group(s). 

• Translation service is provided at large community meetings such as focus 
groups. 

7. Provide a summary narrative description and assessment of any structural barriers 
that may be preventing the Agency from complying with the EAO and 
recommend means to address those barriers. 

Reductions in staffing budgets have severely reduced the number of new part-time 
hires limiting the number of positions that could be filled with bilingual 
candidates. The department has responded to this limitation by reassigning or 
sharing assignments of bilingual staff to best serve the community. Relating to FT 
and PPT positions, the citywide hiringfreeze and OPR's low attrition rate has 
restricted OPR from filling vacancies with potential bilingual candidates. 

DHRM's limited staffing has reduced the amount of recruitment support received 
. by the department. DHRM was unable to staff college fairs or to host teen job 

coaching seminars. Described barriers created by budget restrictions fall outside 
of the Departments control. 

8. Provide a summary narrative description and assessment of corrective plans that 
the Agency has developed to address possible non-compliance v«th the EAO and 
corrective plans to address structural barriers. 

OPR will continue its year-round emphasis of identified bilingual language 
candidate recruitment by targeting schools and community based organizations 
that primarily serve the bilingual populations. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

1. Office of Parks and Recreation had a total of 5 vital documents FY 2012-2013, of 
which 5 or 100% were translated into Spanish and 5 or 100% were translated 
into Chinese. 
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2. Departments are required to "post notices in the public areas of their facilities in 
threshold language indicating that written materials in the languages, and staff 
who speak the langimges, are available." These notices must be "posted 
prominentiy" aiid be "readily visible to tiie public." (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and indicate 
whether both Spanish and Chinese notices have been posted. 

(b) Describe how these postings are prominent and readily visible to the 
public. 

(c) Include the Department's written policy and procedures regarding posting 
of tiiese notices. 

OPR recently received temporary standardized notices from the Equal Access 
Office and has posted the notice at each OPR facility. Notices are in English, 
Chinese and Spanish, printed on vibrant colored paper and posted in the front 
entrance /counter area. In addition translated printed materials are available at 
facilities and on the OPR website. 

3. Describe how the Department ensures that there is an adequate stock of readily 
available translated materials from state and federal agencies. (§ 2.30.060). 
Include the Department's written policy and procedures regarding these materials. 

Not applicable 

4. "Departments are encouraged to soUcit feedback on the accuracy and 
appropriateness of translations from bilingual staff at community groups whose 
clients receive services from the department" (§ 2.30.050(E)). Describe how the 
Department solicits feedback on the accuracy and appropriateness of translations 
from bilingual staff at community groups whose clients receive services from the 
Department. Include the Department's written poUcy and procedures regarding 
receiving community feedback. 

The Office-of the Parks and Recreation receives feedback from constituents via 
comment boxes and email OPR participated in an Equal Access Language 
Survey with distribution at all recreation facilities. The EgualAccess Ojfice is 
compiling and evaluating survey results. Written policy is attached 

Assessment of Multilingual Telephone Messages 

All Departments shall "maintain recorded telephonic messages in [threshold languages]." 
The message is required to contain the following: "basic information about the 
[DJepartment's operation including, at a minimum, business hours, location(s), services 
offered and the means of accessing such services, and the availability of language 
assistance." § 2.30.080. 

The Department is fully compliant with the Multilingual Telephone Message requirement 
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Assessment of Department Communication with L E S Populations 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess the adequacy of the procedures. 
Describe the mechanism the Department uses to assess the adequacy of these 
procedures and how often it is assessed. {See § 2.30.100 (B)(7)). 

OPR coordinates with the Equal Access Office on an ongoing basis to have 
materials providing information about the department's programs and services 

. translated to the required language formats. The department places bilingual 
staff at sites according to need as identified from the Equal Access Office. The 
Department's procedure is assessed annually. 

2. Describe the written policies on providhig services to LES Spanish and Chinese 
populations. (§ 2.30.100 (B) (14)). 

The Office of the Parks and Recreation has identified key bilingual staff to 
facilitate communication with Limited English Speaking populations to ensure 
that City information and services are provided in Spanish and Chinese upon 
request. These key staff may be contacted by other sites to fill the gap if one 
arises. Staff is trained on (he use of the Language Line translation service as an 
additional method in which the department provides information to Limited 
English Speaking Persons Group(s). See attached written policy. 

3. Describe and assess the Department's outreach efforts to inform LES Spanish and 
Chinese populations of their right to bilingual services. {See § 2.30.130 (B)). 

The department relies on the Equal Access Office to complete outreach efforts. 

4, Departments are required to "allow persons to make complaints alleging violation 
[of the EAO] in threshold language. The complaints may be made by telephone or 
by completing a complaint form." (§ 2.30.090 (A)). Describe and assess the 
procedures for accepting and resolving complaints of community members 

• regarding bilingual oral and written services. {See § 2.30,100 (B) (13)). Include 
how the Department makes the public aware of their right to make complaints by 
telephone or by completing a complaint form. 

OPR follows the current City Ordinance andAl 145 as it relates to Equal Access. 
OPR accepts complaints through the main phone lines and reception counter(s). 
OPR forwards all complaints to the Equal Access Office for resolution 

5. Departments must "document actions taken to resolve each corhplaint and 
maintain copies of complaints and documentation of their resolution for a period 
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of not less than two years," (§ 2.30.090 (B)). Describe the Department's 
procedure for documenting action? taken to resolve each complaint and 
maintaining copies of the complaint and documentation of their resolution. 

The Office of Parks and Recreation follows the current City Ordinance andAI 
145 as it relates to documenting complaints. The department documents actions 
taken, resolution of the complaint and retains these documents for the required 
period of time 

6. Departments must forward "[a] copy of each complaint... to the City 
[Administrator] within tiiirty (30) days of its receipt." (§ 2.30.090 (B)). Provide a 
list of the Department's complaints forwarded to the City Administrator 
specifying when the complaint was filed and whether the'complauit was 
forwarded to the City Administirator witiiin 30 days of its receipt. Attach as 
Appendix @. 

The Office of Parks and Recreation has not received any complaints. 

Assessment of 
Dissemination of Agency Compliance Plan 

1. When will the current FY 2012-13 Agency Compliance Plans be posted on the 
agency's website and the Equal Access Division's website? 

When notified of Compliance Plan posting on the Equal Access website, OPR will 
post a notice and link from OPR's website to the EAO website. 

2. Are prior years Agency Compliance Plans posted on the agency's website and the 
Equal Access Division's website? • 

No, prior years Compliance Plans are not posted on OPR's website. 

3. When will the current FY 2012-13 ACP be available to the public upon reqiiest ui 
each Department facility? 

Once the plan is approved, the department will make it available upon request. 

4. Describe how notice has been posted prominentiy at the Agency's geographic 
location and on the agency's website and the EAO website that ACPs are 
available with information stating how to access the ACPs. 

Notices relating to the availability of written materials and staff that speak 
Spanish and Chinese have been posted. The department is awaiting direction , 

• from the EAO regarding availability of ACPs, . 
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Policy for Providing Access to Services to 
Limited English Speaking Persons 

Language Availability Notice in English, Spanish and Chinese (printed on vibrant 
colored paper) is to be posted in public contact areas - front desk/lobby/bulletin board of 
each recreation facility. 

Recreation site are to participate in the implementation of language survey annually or as 
requested. 

Recreation sites are to display applicable translated materials such as OPR Brochure and 
Registration Form. 

Recreation sites are to. have comment card and receptacle readily visible in the main 
lobby. All comments received relating to Equal Access to Services are to be forwarded 
to OPR's Equal Access Coordinator. 

Interpretation Service Available (translation via phone) sheet & Language Service 
Reference card are to be kept readily accessible. Recommended location is red binder at 
front desk/office. 

Staff is to be knowledgeable orrtiie availability of translation service and how to use the 
Language Service Line. 

Staff is to be knowledgeable of OPR staff identified as "key bihngual" and request 
assistance with translation when needed. 

May, 2013 





Î qual Access Ordinance Compliance Plan 
Department of Housing & Community Development 

Agency Head Certification 

I,._ Michele A. Byrd, hereby certify that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and 
adopt the goals specified in this Agency Compliance Plan. And this Agency 
Compliance Plan was submitted to the City Administratftr July 31,.^013. 

Michele A 
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N A R R A T I V E ASSESSMENT • 

Assessment of Bilingual Public Contact Positions (BPCP) and Corrective 
Plans for Hiring Sufficient Bilingual Pubiic Contact Positions 

Instructions to Agencies: 
I 

1. Fill in the information about the DEPARTMENT in brackets: 

a. The Department of Housing and Community Development (which includes 
Support Stafif, Housing Development, CDBG Coordination, Commercial Lending, 
and Home Ownership Programs) had 5.0 PCP tiiis FY 2012-2013, of which 1.0 
were Spamsh speaking and 4.0 were Chinese speaking. One of the Chinese 
speaking is actually working in the Municipal Lending Department but funded in 
tiie DHCD Support Staff Division. 

, b. The Municipal Lendmg Department had a total of 4.0 PCPs this FY 2012-2013, 
of which 1.0 were Spanish speaking. Again, Chinese speaking is listed in 1(a) 
above. 

c. The Residential Rent Arbitration Department had a total of 3,0 PCPs this FY 
2012-2013, of which 1.0 were Chinese speaking and I.O were Spanish speaking. 
The goals of Bilingual PCPs (as determined by last year's assessment) for Spanisb 
speaking were 1.0 and for Chinese speaking were 1.0. The goal for tine Spanish 
speaking is met and the recruitment for the Chinese speaking is in process; 

Z For each hiruig of PCP tiiat occurred during FY 2012-2013, describe the Agency's 
methods or means employed to ensure a pool of qualified Bilingual PCP applicants, and 
describe the method of processing each qualified apphcant (§ 2.30.100 (B)(5)). Describe 
how the Agency works with the City Administrator, the Equal Access Division and the 
Department of Human Resources Management to recruit, and hire bilingual qualified 
applicants. Assess the adequacy of these efforts and indicate areas of improvement 

No PCP positions were filled during FY 2012-13. 

3. Describe the Agency's methods for assessing and testing language skills for its bilingual 
employees. (§ 2.30.100 (B)(5)). 

DHCD relies on the Department of Human Resources Management 

•4. Describe any additional interim measures in place to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiring and/or deployment of 
sufficient BPCPs. The required interim measures are: 

i. Agencies must maintain a Ust of employees who speak the threshold languages. 
At least one employee who can provide service to LES persons shall .be available 
during business hours. Employees shall have access to the over-the phone 
interpretation at all times, and should choose a method for communicating best 
suited to providing service to LES persons, 

ii. • All Agencies and Departments must demonstrate that they have adequate means 
to make all services available to LES persons. 
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iii. All Agencies have Language Access Coordinators. 

iv. All Agencies shall adopt and implement Language Access Policies approved by 
the City Administrator. 

v. Each PCP shall be trained in the use of interim measures to assist LES persons. 

DHCD's practices are compliant with the City's Equal Access to Services Ordinance and 
A l 145 

5. Provide a summary narrative assessment and analysis of how and whether the Agency 
and its Departments is complying with the Equal Access to Services Ordinance (EAO). 

The Rent Adjustment Department has a Spanish-speaking Program Analyst and a 
Cantonese-speaking Hearing Officer. In addition, there is an on-call Cantonese/Mandarin 
speaking interpreter for hearings and appeal hearings. 

The Municipal Lending Department has a Spanish speaking Rehabilitation Advisor m. 
The Chinese speaking employees in the DHCD are always available to assist LES 
persons. 

6, Provide a description of implementation "best practices" developed by the Agency and/or 
its Departments. 

The DHCD takes proactive measures to ensure that our client's language access needs are 
met. DHCD's practices are comphant with the City's Equal Access to Services 
Ordinance and Al 145 

7. Provide a summary narrative description and assessment of any structural barriers that • 
may be preventing the Agency from complying with the EAO and recommend means to 
address those barriers. 

Currently, tiiere are no structural barriers to DHCD's meeting language access needs 

8. Provide a summary narrative description and assessment of corrective plans that the 
Agency has developed to address possible non-compliance with the EAO and corrective 
plans to address structural barriers. • " 

N/A "• . ^ 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

1. Department of Housing and Commimity Development had a total of 13 vital documents 
- FY 2012-2013, of which 100% were translated mto Spanish and 100% were translated 

into Chinese. 

2. Departments are required to "post notices in the public areas of then facilities in 
threshold language indicating that written materials in the languages, and staff who speak 
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the languages, are available." These notices must be "posted prominently" and be 
"readily visible to the pubhc." (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and indicate 
whether both Spanish and Chinese notices have been posted. 

These notices are on display in the reception area and the Coffee Room. The 
Municipal Lending Department has a bookshelf in the entrance to the department 
where tiie brochures are stored. The Rent Adjustment Department also has 
bookshelves for their brochures. In addition, both departments distribute the 
brochures at every outreach events they attended, 

(b) Describe how these postings are prominent and readily visible to the public. 

There's a book shelve on the lobby where these notices are displayed, 

(c) Incliide the Department's written policy and procedures regarding posting of these 
notices. 

DHCD follows City's posting pohcies. 

3. Describe how the Department ensures that there is an adequate stock of readily available 
translated materials from state and federal agencies. (§ 2.30.060). Include the 
Department's written policy and procedures regarduig these materials. 

DHCD staff ensures that there's adequate stock of brochures. Rent Adjustment 
Department has brochures in English, Spanish, Cantonese and Vietnamese. And these 
brochures are routinely updated, copied and are always available for display and for 
outreach events attended by Rent Adjustment and Municipal Lending staff. 

4. "Departments are encouraged to solicit feedback on the accuracy and appropriateness of 
translations from bilingual staff at community groups whose clients receive services from 
the department." (§ 2.30.050(E)), Describe how the Department solicits feedback on tbe 
accuracy and appropriateness of translations from bilingual staff at community groups 
whose clients receive services from the Department. Include the Department's written 
policy and procedures regarding receiving community feedback. 

DHCD uses Equal Access for the translation of these languages and encourages clients 
receiving services to give us a feedback on the quahty of the services received. DHCD 

. have so far received positive feedbacks. During community group events staff have 
distributed feedback forms to rate the quality of services received. 

Assessment of Multilingual Telephone Messages 

1. If the Department has not recorded a message m threshold language that contains basic 
information about the Department's operation including, at a minimum, business hours, 
location(s), services offered and the means of accessing such services, and the availability 
of language assistance, then describe the interim measures in place to ensure access by 
LES populations. 

DHCD's recorded messages are iQ compliant with the City's Equal Access to Services 
Ordinance and AJ 145. 
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2. Describe in detail the reasons explaining why the Department did not meet its goals, 
including assessment of any structural barriers. Indicate if sufficient resources have been 
allocated, and if not, an assessment of additional resources needed. 

DHCD met its goals, and there are currently no structural barriers. 

3. Describe in detail the Department's corrective action plan for meeting its translation 
goals the following fiscal year. A correction plan must set forth a concrete and reatistic 
plan to remedy noncompliance. 

• • N/A 

Assessment of Department Communication with LES Populations 

1, Describe in detail the procedures used to facilitate communication with LES Spanish and 
Chinese populations and assess the adequacy of the procedures. Describe.the mechanism 
the Department uses to assess the adequacy of these procedures and how often it is 
assessed. (;?ee § 2.30.100 (B)(7)). 

The Rent Adjustment Department has a flyer advising LES clients the right to request an 
interpreter in writing if needed during hearings. We have used an interpreter provided 
through Equal Access or by the on-call interpreter agency. The Municipal Lending 
Department also uses interpreter when dealing with LES persons. 

2. Describe the written policies on providing services to LES Spanish and Chinese 
populations. (§ 2.30.100 (B) (14)). 

DHCD developed packets of information for potential cUents. The packet contains 
information in English, Spanish, Chinese, and with Vietnamese. Our written pohcies are 
to make chents aware of the information packet and they are given on their first visit or 
mailed to them when they request information on our services. 

3. Describe and assess tbe Department's outreach efforts to inform LES Spanish and 
Chinese populations of their right to bilingual services.- {See § 2.30.130 (B)). 

We occasionally do bilmgual public service announcerrient on KTOP with translation in 
Spanish, Cantonesê  Mandarin and Vietnamese, The outreach efforts are designed to let 
Spanish and Chinese populations know the services available and their rights under the . 
Rent Arbitration Program Ordinance. 

4, Departments are required to "allow persons to make complaints alleging violation [of the 
EAO] hi threshold language. The complaints maybe made by telephone or by completing 
a complaint form." (§ 2.30.090 (A)). Describe and assess the procedures for accepting 
and resolving complaints of community members regarding bilingual oral and written 
services. {See § 2.30.100 (B) (13)). Include how the Department makes the pubhc aware 
of their right to make complaints by telephone or by completing a cpmplaint form. 

The DHCD has not received complaints regarding access to bilingual services. However, 
we always advise LES persons'to file complaints if they feel EAO was violated. 

Departments must "document actions taken to resolve each complaint and maintain 
copies of complaints and documentation of fheir resolution for a period of not less than 
two years." (§ 2.30.090 (B)). Describe the Department's procedure for documenting 
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actions taken to resolve each complaint and maintaining copies of the complaint and 
documentation- of their resolution, 

N/A 

5. Departments must forward "[a] copy of each complaint... to the City [Administrator] 
witiiin tiiirty (30) days of its receipt." (§ 2.30.090 (B)). Provide a list of tiie 
Department's complaints forwarded to the City Administrator specifying when the 
complaint was filed and whether the complaint was forwarded to the City Administrator 
within 30 days of its receipt Attach as Appendix @. 

N/A • . • 

Assessment of 
Dissemination of Agencv Compliance Plan 

1. When will the current FY 2012-13 Agency Comphance Plans be posted on the agency's 
website and the Equal Access Division's website? 

The Rent Adjustment and Municipal Lending Departments Compliance Plans will be 
posted on then websites in FY 2012-13. 

2. Are prior years Agency Compliance Plans posted on the agency's website and the Equal 
Access Division's website? 

DHCD staff is currently working on the posting. 

3. When will the current FY 2012-13 ACP be available to the pubUc upon request in each 
Department facility? 

The DHCD Compliance Plans^wiU be available in each department upon request. 

Describe how notice has been posted prominently at the Agency's geographic location and on 
the agency's website and the EAO website that ACPs are available with information stating how 
to access the ACPs. 

DHCD is in the process of posting the ACPs on it's website and the EAO website. 
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Agency Head Certiilcation 

Provide the following certification that the Agency head lias reviewed this Agency 
Compliance Plan for final approval: 

• I, Anne Campbell Washiagton, hereby certiiyj that I have reviewed ami 
approved this Equal Access Agency Compliance Plan for accuracy and 
completeness, and adopt the goalis specified in this Agency Compliance Plan. 
And this Agency Compliance Plan was submitted to the pity Administrator 
on July 17. 2013 . 

Sign by Agency 
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Assessment of Bilingual.Public Contact Positions (BPCP) and 
Corrective Plans for Hiring Sufficient Bilingual Public Contact 

Positions 

Instructions to Agencies: 

1. Fill in the information about tiie DEPARTMENT in brackets: 

The Mayor's Office had a total of 11 PCPs tiiis FY 2012-2013, of which 1 were • 
vacant PCPs and 0 were frozen PCPs. The Mayor's Office had a total of 3 
Bilmgual PCPs this FY 2012-2013, of which 3 were Spanish speaking and 0 were 
Chinese speaking. The goals of Bilingual PCPs (as determined by last year's 
assessment) for Spanish speaking were 1 and for Chinese speaking were 1. 

2. When recruiting applicants, the Mayor's office includes its interest in applicants 
who are bilingual when posting for applicants and will assess the level of 
proficiency. The Mayor's Office has attracted a large pool of applicants, of which 
many have been bilingual applicants. In the case of its most recent hire, a 
bilingual PCP was hired, although the department was unable to fill the Chmese 
PCP position. 

3. The Mayor's Office coordinates with the Eqtial Access Office where appropriate 
to assess language skills. 

4, The Mayor's Office has a designated Language Access Coordinator who ensures 
that the office maintains a list of employees in the office who speak the threshold' 
languages as well as the interpretation service should it be necessary, 

The Mayor's Office consistently translates its materials into Spanish and Chinese, 
takes advantage of the Equal Access Office's language interpretation services, 
and recruits volunteers who can regularly assist with additional language 
requirements. The Mayor's Office adopts and implements Language Access 
Policies including ensuring that each PCP is trained in the use of interim measures 
to assist LES persons. 

5. The Mayor's Office is complying vAth the Equal Access Ordinance by having 
bilingual staff and volunteers who are able to respond to calls made by LES 
persons and have ensured that the front desk has access to the appropriate 
infomiation. The Mayor's Office is eager to communicate its various program 
offerings and communications equally among community members city-wide. 
The office consistently translates its outreach materials into. Spanish or Chinese as 
reflects the communities/neighborhoods it is reaching out in. It also provides 
translation equipment and translators in Spanish and Chinese as appropriate at 
public meetings where LEC persons may attend. 

6. If the Mayor's Office is partnering with community organizations on a project, 
staff will seek advice on which languages if any should be included ih outreach 
strategy. 
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The Mayor's Office continues to respond to media requests from"news outlets that 
provide information to LEC communities. If the reporter specifies that the 
interview needs to be conducted m another language, the Mayor's Office does its 
best to accommodate with another staff member who does speak the language. 

7. Provide a summary narrative description and assessment of any structural barriers 
that may be preventing the Agency from complying v/ith the EAO and 
recommend means to address those barriers. 

The Mayor's Office would like to comply with providing a Chinese speaking 
PCP, however is limited by budgetary restrictions. 

8. Provide a summary narrative'description and assessment of corrective plans that 
the Agency has developed lo address possible non-compliance with the EAO and 
corrective plans to address structural barriers. 

The Mayor's Office is currentiy utilizing volunteers and will propose an 
additional position for the OAC when revenues increase and frmds allow us to 
consider adding a position. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

Instructions to Agencies: 

. 1; The Mayor's Office Administration Unit had a total of 1 vital document FY 2012-
2013, of which 1 or 100% were translated into Spanish and 1 or 100% were 
translated mto Chinese. The Oaklanders Assistance Center had a total of 1 vital 
documents FY 2012-2013, of which 1 - 100% were translated into Spanish and 1 -
100% were translated into Chinese, -

2. The public notice is posted both on the 1̂ ' floor in the Oaklanders Assistance 
Center at the front desk and on the 3"̂  floor also at the front desk. The Mayor's 
Office policy is that the front desk receptionist volimteers alert the Language 
Access Coordinator when a new sign needs to be posted. 

3. The Mayor's Office re-orders necessary vital materials on a regular basis. 

4. Feedback is welcomed at event debriefmgs. 

Assessment of Multilingual Telephone Messages 

The Mayor's Office maintains a recorded telephonic message in Spanish and Chinese 
with the basic information about the Mayor's Office operation including business hours 
and location. 

Agency Compliance Plan Tempiale 
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Assessment of Department Communication with L E S Populations 

Instructions to Agencies: 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess the adequacy of the procedures. 
Describe the mechanism the Department uses to assess the adequacy of these . 
procedures and how often it is assessed. {See § 2.30.100 (B)(7)). 

The Mayor's Office uses translated written materials, translators, bilkigual 
volunteers and bilingual staff to communicate with LES Spanish and. 
Chinese populations. 

2. The Mayor's Office's policy is to abide by the Equal Access Ordinance, 

3. Describe and assess the Department's outreach efforts to inform LES Spanish and 
Chinese populations of their right to bilingual services. {See § 2.30.130 (B)). 

The Oaklanders Assistance Center delivers documents that outline available 
services to the NSCs that serve the Chinese and Spanish speaking communities, 
the ethnic chambers of commerce, the Spanish Speaking Citizens Foundation, 
Unity Council, Cesar Chavez and Chinatown library branches. 

4. Complaints can be delivered to the Mayor's Offices via email, in person, or by 
phone. The offices also have print outs of complaint forms at the front desk. 

5. The Mayor's Offices will provide the services that are requested in an effort to 
resolve any complaints as quickly as possible. Both offices will maintain a file 
with complaints for not less than two years. 

6. No complaints on file. 

AtSsessment of 
Dissemination of Agency Compliance Plan 

Instructions to Agencies: 

1. When will the current FY 2012-13 Agency Comphance Plans-be posted on the 
agency's website and the Equal Access Division's website? 

The annual report will be uploaded onto the City's website. 

2. Are prior years Agency Comphance Plans posted on the agency's website and the 
Equal Access Division's website? Prior years are on the City's website. 

3. When will the current FY 2012-13 ACP be available to the public upon request in 
• each Department facility? Once the Council approves the annual report. 
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Purpose 

This Agency Compliance Plan (ACP) template is to be used to report compiiance with 
the Equal/Access'to Services Ordinance (EAO) and Administrative Instruction Number 
145. The EAO was enagted to .ensure that Oakland residents, regardless of their Enghsh 
proficiency, have full and equal access to all City services, including many basic'and 
potentially life-saving City services, and that they are able to participate in City 
government. The Ordinance requires City Departments to hire a sufficient nurdber of 
bilingual employees ui PubHc Contact Positions, translate vital written documents, and 
provide recorded telephone messages into languages spoken by at least 10,000 
Oaklanders. . The puipose of the ACP is'to collect data necessary, by Agdncy and 
Departments within ,its jurisdiction, to ensure that the EAO is implemented, monitored 
and enforced. The City Administrator will compile the infonnation from ,tiie Agency 
Comphance Plans into the City Administrator Annual Comphance Plan (GAAP), which 
wiU be submitted to the City Council and public. • 

General Instructions 

The term "Department" as used in this Instmction refers to the City 
Administrator's designated list of Departments in Exhibit 1 (see Table 1), such that the 
Department shall be assessed by geographic location. Exhibit 2 (see Table 2) lists Super 
PCP Departments as determined by the City Administrator, Each Agency shall submit 
this fonn with answers to the Narrative Assessment and tiie attached tables {Tables 1-61. 
which collectively is the annual Agency Compliance Plan, to the City Administrator and 
the Department of Human Resources Management, Equal Access Division. 

The Agency Language Access Coordinator (ALAC) (see Table 3), m consultation 
with the Agency head, shall prepare and disseminate to Agency staff and the City 
Administrator this Agency Comp;Uance Plan.' Each Agency head must certify that the 
Agency Comphance Plans are accurate and complete. 

All R-nmifll Agency Compliance Plans shall be posted^onthe agencies' website and 
the Equal Access.Divisibn's website and shall be available .to the. pubhc upon request in 
each Agency facility. • . 

Agencv Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for final approval: 

X Teresa Deloach Reed . hereby certify, that I have reviewed and approved 
this Equal Access Agency CompUance Plan for accuracy and completeness, 
and adopt the goals specified in this Agency Complian^eJElan, And this 
Agency Compliance Plan was submitted to the CjJy''Miininiswator^n Jul-̂  
19.2013. ^ . / 

MM/ 
"Signb^gency Head 

/, 
'\% ' • AgencyCompUancePlaii 
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COMPLIANCE PLAN 
Department of Planning & Building 

rY2012/2013 

Den artment Head-Certification 

The Director has reyiewfed tKis Deparfment GdmjpliahCe Plan fqir finailapprovaT: 

Raehel .glvnn.i hereby ccriSfy fhat T have reviewed and iipprOyc:6 this Bfjiual 
Aiccess Dppartaienf Gompliance PlSiri SOr a'dCtfr&jiiy: î n& cdiinpl^t^nessj and 
adopt jfhe gdais specifiiEd .in this J)fepactirteat %mplia^ Plan* lAnd this 
;Gi5̂ mpliaate;PJan̂ -W^̂  Administrator.on Aligust 1. 2013. 

RacheLFIyim^irectdr 
DepartmexA df Planii i i ig^ M n d k ^ 
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Assessment of Bilingual Public Contact Positions (BPCP) and Corrective Plans 
for Hiring Sufficient Bilingual Public Contact Positions 

Instructions to Agencies: 

1. Fill in the information about tiie DEPARTMENT in brackets; 

Administration & Fiscal Unit had zero Full Time Employee's (PTE's) designated as 
Public Contact Positions (PCP's) tiiis FY 2012-2013, 

Planning & Zoning Division had a total of 32.00 PTE's designated as PCPs tiiis FY 2012-
2013, of which 2.00 PTE's were vacant PCPs. The Planning & Zoning Division had a total 
of 5.00 PTE's Bilingual PCPs this FY 2012-2013, of which 5.00 PTE's were Spanish 
speaking and 0.00 PTE's were Chinese speaking. Tbe goal of Bilingual PCPs for Spanish 
speaking (as determined by previous year's assessment) is 12.68% of total PCP PTE's; DBP 
exceeds the goal by .94. The goal of Bilingual PCPs for Chinese speaking (as detennined 
by previous year's assessment) is 12.68% of total PCP PTE's; DBP is short of tiie goal by 
(1.78). 

Builduig Services Division had atotal of 67.50 PTE's PCPs tiiis FY 2012-2013, of which 
6.00 PTE's were vacant PCPs. Buildmg Services Division had a total of 21.00 PTE's 
Bilingual PCPs tins. FY 2012-2013 of which 9.00 PTE's were Spanish speaking and 8.00 
PTE's were Chinese speaking. The goal of Bilingual PCPs for Spanish speaking (as 
determined by previous year's assessment) is 12.68% of total PCP PTE's; DPB exceeds tiie 
goal by .44. The goal of Bilmgual PCPs for Chinese speakmg (as determined by previous 
year's assessment) is 12.68% of total PCP PTE's; DPB exceeds tiie goal by 4.25. 

2. For each hiring of PCP that occurred during FY 2012-2013, describe the Agency's methods 
or means employed to ensure a pool of qualified Bilmgual PCP applicants, and describe the 
method of processing each qualified applicant (§ 2.30.100 (B)(5)). Describe how the 
Agency works with the City Administrator, the Equal Access Division and the Department 
of Human Resources Management to recruit, and hire bilingual qualified applicants. Assess 
the adequacy of these efforts and indicate areas of improvement. 

During FY 2012-13, Department of Planning & Building (DPB) did recruit for one PCP 
position. For all recruitments the Department of Planning & Building works with DHRM 
and tiie Equal Access division to assess the PCP status and language requirements for each 
position and advertises the recruitment in publications which target bilingual candidates. 

3. Describe the Agency's methods for assessing and testing language skills for its bilingual 
employees. (§ 2.30.100 (B) (5)). 

DPB's methods for assessing and testing language skills for bilingual employees are 
coordinated by the Department of Human Resources Management (DHRM). DPB's 
practices are compliant with the Equal Access to City Services Ordinance and A l 145. 
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4. Describe any additional interim measures in place to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiring and/or deployment of 
sufficient BPCPs. The required mterim measures are: 

i. Agencies must maintain a list of employees who speak the threshold languages. At 
least one employee who can provide service to LES persons shall be available during 
business hours. Employees shall have access to the over-the phone interpretation at 
all tiroes, and should choose a method for coinmunicating best suited to providing 
service to LES persons. 

ii. All Agencies and Departments must demonstrate that they have adequate means to 
make all services available to LES peirsons. 

iii. All Agencies have Language Access Coordinators. 

IV. All Agencies shall adopt and implement Language Access Policies approved by the 
City Admiiustrator. 

V, Each PCP shall be trained in the use of interim measures lo assist LES persons. 

For the Plaiming &. Zomng Division, where there is a shortage of Chinese speaking PCPs; 
Division staff is trained to seek out Chinese speaking mdividuals in the Buildmg Services 
Division to assist Planning & Zoning Chinese-speaking customers. Building Services 
Division Chinese speaking staff is located within close proximity "identified as intemal 
staff' and are easily accessible to assist Planning & Zoning when needed. Future 
recruitments for Planning & Zonmg may be selectively certified as Chinese speaking to gain 
threshold "intemal" PCP staff. Currentiy, Building Services (non-Chinese speaking) 
external staff are trained to communicate with Chinese speaking "nitemal" staff for 
translation services as needed. Future recruitments for Building Services Division may be 
selectively certified as Chinese speaking to gain threshold "external" PCP staff. DPB's 
practices are eompliant with the Equal Access to. City Services Ordhaance and A l 145 and 
there are no additional interim measures in place currentiy. 

5, Provide a summary narrative assessment and analysis of how and whether the Agency and 
its Departments is complying with the Equal Access to Services Ordmance (EAO). 

DPB's practices are compliant with the Equal Access to City Services Ordinance and A l 
145. Divisions within DPB work collaboratively with the Equal Access Office on projects 
in the community. The Equal Access Office has provided scheduled interpreters for events 
and has translated community meeting agendas and handouts. During these community 
meetings, the Equal Access Office has utilized audio interpretation equipment to provide 
direct interpretations to limited-English speaking persons attending meetings. 

6. Provide a description of implementation "best practices" developed by the Agency and/or its 
Departments. 
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DPB's practices are compliant with the Equal Access to City Services Ordinance and Al 
145. The best practices are implemented as per the Equal Access guidelines. Some best 
practices utilized by DPB include: providing signage in multiple languages; providing 
community documents and forms in multiple languages; utilizing staff in other departments 
to provide a needed language; providing interpreters at community meetings; etc. 

7, Provide a summary narrative description and assessment of any structural barriers that may 
be preventing the Agency from complying with the EAO and recommend means to address 
those barriers. 

The only barriers are the tuning of vacancies and the ability, to recruit and fill those 
vacancies due to budget constraints and hiring freezes over the past year. Since the Buildmg 
Services Division has many Chinese speaking employees, those employees are available to 
assist the Planning & Zoning Division as needed. 

Provide a summary narrative description and assessment of corrective plans that the Agency 
has developed to address possible non-compliance with the EAO and corrective plans to 
address structural barriers. 

Future vacancies in Planning Sc Zoning Division may be selectively certified for Chinese-
speaking applicants. Additional vacancies will be filled based on the bilingual need at that 
time. . ' , 

Assessment of Translation of Written Documents 
And Corrective Plans for Complete Translation 

Instructions to Agencies: 

1. The Department of Planning & Building had a total of 18 vital documents FY 2011 -2012, of 
which 18 or 100% were translated into Spanish and 18 or 100% were translated into 
Chinese. 

2. Departments are required to "post notices in the pubUc areas of then facilities in threshold 
language indicating that written materials in the languages, and staff who speak the 
languages, are available." These notices must be "posted prominentiy" and be "readily 
visible to tiie public." (§ 2.30.050 (D)). 

(a) List the locations m which the Department has posted notices and indicate whether 
both Spanish and Chinese notices have been posted. 

Notices are posted at the Permit Counter at 250 Frank H. Ogawa Plaza, 2"'' Floor. 
Both Spanish and Chinese notices have been posted. 

(b) Describe how these postings are prominent and readily visible to the public. 

Notices are posted prominently and readily visible at the Permit Counter at 250 
Frank H. Ogawa Plaza, 2"'̂  Floor and in the hallway coming off of the elevators. 

(c) Include the Department's written policy and procedures regarding posting of these . 
notices. 

DPB's pohcy and procedures regarding posting of these notices are compliant with 
tiie Equal Access to City Services Ordinance and A l 145. 
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3, Describe how the Department ensures that there is an adequate stock of readily available 
translated materials fi-om state and federal agencies. (§ 2.30,060). Include the Department's 
written policy and procedures regarding these materials, 

DPB administrative staff checks and ensures the adequate stock of these readily available 
documents on a regular basis. 

4. "Departments are encouraged to solicit feedback on the accuracy and appropriateness of 
translations from bilingual staff at community groups whose clients receive services fi-om 
the department." (§ 2,30.050(E)). Describe how the Department solicits feedback on the 
accuracy and appropriateness of translations from bilingual staff at community groups 
whose clients receive services from the Department. Include the Department's written 
policy and procedures regarding receiving community feedback. 

The Building Services Division includes a customer satisfaction survey on its website, 
which provides a forum to receive feedback on language services. The survey will be 
adjusted to also cover the Planning & Zoning Division and specifically ask about language 
services and interpreted into Spanish and Chinese. '' 

Assessment of Multilingual Telephone Messages 

All Departments shall "maintain recorded telephonic messages in [threshold languages]." The 
message is required to contain the following: "basic information about the [DJepartment's 
operation including, at a minimum, business hours, iocation(s), services offered and the means of 
accessing such services, and the availability of language assistance." § 2.30.080. 

Instructions to Agencies: 

1. _ Ifthe Department has not recorded a message in threshold language that contains basic 
. information about the Department's operation including, at a minimum, business hours, 

location(s), services offered and the means of accessing such services, and the availability of 
language assistance, then describe the interim measures in place to ensure access by LES 
populations. 

DPB maintains recorded telephonic messages on multiple service lines that contain "basic 
information about operation mcluding, business hours, location(s), available services, the 
means of accessing such services and the availability of language assistance. Currently, 
88% of these service lines include translation options for selection. Equal Access has 
requested that DPB has certified bilingual staff to transcribe telephonic message scripts and 
record translated options for the remaining lines to achieve 100% compiiance. Coordination 
of this effort between DPB, EA and Infonnation Technology will begin in FY13-14 with 
completion anticipated by September 30, 2013. DPB's practices are compliant with the 
Equal Access to City Services Ordinance and A l 145. 

2. Describe in detail the reasons explaining why the Department did not meet its goals, 
including assessment of any structural barriers. Indicate if sufficient resources have been 
allocated, and if not, an assessment of additional resources needed. 

3. Describe in detail the Department's corrective action plan for meeting its translation goals 
the following fiscal year. A correction plan must set forth a concrete and realistic plan to 
remedy noncompliance. 
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Assessment of Department Communication with L E S Populations 

Instructions to Agencies: 

1. ^ Describe in detail the procedures used to facilitate communication with LES Spanish and 
Chinese populations and assess the adequacy of the procedures. Describe the mechanism 
the Department uses to assess the adequacy of these procedures and how often it is assessed. 
(5ee §2.30.100 (B)(7)). 

DPB's procedures are compliant with the Equal Access to City Services Ordinance 
and AIMS. 

2. Describe the written pohcies on providing services to LES Spanish and Chinese populations. 
(§ 2.30.100 (B) (14)). 

DPB uses the City-wide policies per the Equal Access to City Services Ordinance and 
AI145. 

3. Describe and assess the Department's outreach efforts to inform LES Spanish and Chinese 
populations of their right to bilingual services. {See § 2.30.130 (B)). 

DPB's outreach efforts are comphant with the Equal Access to City Services 
Orduiance and AI 145. • ' 

4. Departments are required to "allpw persons to make complaints alleging violation [of the 
EAO] in threshold language. The complaints may be made by telephone or by completmg a 
complaint form." (§ 2.30.090 (A)). Describe and assess the procedures for accepting and 
resolving complaints of community members regarding bilingual oral and written services. 
{See § 2.30.100 (B) (13)). Include how the Department makes the public aware of their right 
to make complaints by telephone or by completing a complaint form. 

DPB's procedures are compliant with the Equal Access to City Services Ordinance 
andAI 145. 

5. Departments must "document actions taken to resolve each complaint and maintain copies 
of complaints and documentation of their resolution for a period of not less than two years." 
(§ 2.30.090 (B)). Describe the Department's procedure for documenting actions taken to 
resolve each complaint and maintaining copies of the complaint and documentation of their 
resolution. 

DPB's procedure is comphant with the Equal Access to City Services Ordinance and 
A l 145. 

6. Departments must forward "[a] copy of each complaint... to the City [Administrator] 
witiiin thirty (30) days of its receipt." (§ 2.30.090 (B)). Provide a list of the Department's 
complaints forwarded to the City Administrator specifying when the complaint was filed 
and whether the complaint was forwarded to the City Administrator within 30 days of its 
receipt. Attach as Appendix A. 

DPB's procedure on this is comphant with the Equal Access to City Services 
Ordhiance and Al 145 
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Assessment of 
Dissemination of Department Compliance Plan 

Instructions to Agencies: 

1. When will the cunent FY 2012-13 Department Compliance Plans be posted on the agency's 
website and the Equal Access Division's website? 

At the same time as City's CompUance Plan. 

2. Are prior years Department Compliance Plans posted on the agency's website and the Equal 
Access Division's website? 

. Not currently posted on the Department's website, but will be linked to the City's 
Compliance Plan prior to the next report. . 

3. When will the current FY 2012-13 ACP be available to the public upon request in each 
Department facility? 

At the same time as City's CompUance Plan. 

Describe how notice has been posted prominentiy at the Department's geographic location and on 
the Department's website and the EAO website Ibat ACPs are available with infonnation stating 
how to access the ACPs. 

Notices are posted prominentiy at 250 Frank H. Ogawa Plaza, 2"*̂  Floor, and as per the 
Equal Access Office's policy and direction. 
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A G E N C Y 

COMPLIANCE P L A N 
NARRATIVE 

ASSESSMENT 
By completing the Narrative Assessment of this Agency Compliance Plan, the Agencies 
will be reporting on the collection, assessment, and reporting on specific data necessary 
to identify possible gaps in language services; development of plans for filling service . 
gaps; and measurement of progress. Agencies must analyze and report compliance by 
department (the unit of analysis) as listed in the attached Exhibit 1 Department list, but 
may compile and report the information for each department tn one attachment (see 
exhibit I). The Narrative Assessment, must also be done by dqpartment, and should be ' 
completed using the questions provided below. ' 

As a reminder, for any hires of PCP that occur during the up-coming year, please refer to 
and follow the Administration Instruction that was distributed in 2011, and use this 
Assessment (which must be up-dated at the time of hiring) to determine the need and 
process for hiring BPCPs. 
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Assessment of Bilingual Public Contact Positions (BPCP) and 
Corrective Plans for Hiring Sufficient Bilingual Public Contact 

Positions 

Oakland Fire Department (OFD) had a total of 538.75 PCPs tiiis FY 2012-2013, 
of which 100.50 were vacant PCPs and 0 were frozen PCPs. OFD had a total of 
51.25 Bilingual PCPs this FY 2012-2013, of which 45,25 were Spanish speaking 
and 6 were Chinese speaking. The goals of Bilingual PCPs (as determined by last 
year's assessment) for Spanish speaking were 41 and for Chinese speaking were 

,5. . . 

For each hiring of PCP that occurred during FY 2012-2013, describe the 
Agency's methods or means employed to ensure a pool of qualified Bilingual 
PCP applicants, and describe the method of processing.each qualified 'apphcant (§ 
2.30.100 (B)(5))., Describe how the Agency works with the City Administrator, 
the Equal Access Division and the Department of Human Resources Management 
to recruit, and hire bilingual qualified applicants. Assess the adequacy of these 
efforts To fill vacancies, the Department follows process stipulated in Personnel 
Manual Rule 5. Once a position has been identified as a PCP, Equal Access 
notifies the Department of the Selective Certification Language required for the 
position. For all swom promotional positions, the Department follows the 
recruitment process mandated by the corresponding MOU. DHRM has taken lead 
on Pure Department's recruitment (i.e., public announcements) with input fiom 
the Department ensuring the position matches the needs of the agency, .The 
Department has provided, and will continue to provide, DHRM direction on 
various media outiets to be utilized to outreach to bilingua! candidates in order to 
increase the pool of quatified Bilingual PCP applicants. 

Below is a Hst of PCP hned in FY 2012-2013. 
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3.' Describe the Agency's methods for assessing and testing language skills for its * 
bilingual employees. (§ 2.30.100 (B)(5)). 

If an applicant claims that he/she speaks Spanish or Chinese, OFD submits his/her 
name to the Department of Human Resources (DHRM), Equal Access for testing. 
If the candidate passes the test, DHRM certifies the candidate for his/her 
language. 

4. Describe any additional interim measures in place to ensure access by Limited 
English Speaking (LES) populations to Agency services pending the hiring and/or 
deployment of sufficient ,BPCPs. The required interim measures are: 

i. Agencies must maintain a list of employees who, speak the threshold 
languages. At least one employee who can provide service to LES 
persons shall be available during business hours. Employees shall have 
access to the over-the phone interpretation at all times, and should choose 
a method for communicating best suited to providing service to LES 

. persons. 

ii. All Agencies and Departments must demonstrate that they have adequate 
means to make all services available to LES persons, 

iii. All Agencies have Language Access Coordinators. , 

iv. All Agencies shall adopt and implement Language Access Policies 
approved by the City Administrator. 

V. Each PCP shall be trained in the use of interim measures to assist LES 
persons. 

OFD utilizes the required interim measures. In addition, OFD has a standing 
contract with an outside vendor to provide translation service for 911 emergency -
calls, OFD also "uses non-PCP staff that havis the ability to translate and/or 
interpret Spanish and Chiiiese for services provided. 

5. Provide a summary narrative assessment and analysis of how and whether the . 
Agency and its Departments is complying with the Equal Access to Services 
Ordinance (EAO). 

OFD is committed to serving the public with its best capacity in terms of language 
skiUs. Efforts to achieve compliance with the Equal Access to Services 
Ordinance (EAO) includes, but are not limited to, (1) utilizing existing staff who 
speak a language other than EngUsh when needed regardless of whether the staff 
is in an identified PCP; (2) active recruitment and outreach efforts via Spanish 
and Chinese media such as newspapers and advertising; (3) referral of service 
needs to the Equal Access unit when OFD does not have the capability to serve. 
For example, translating written vital documents is not usually performed at the 
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department level. However, the department helps proofiead translated documents 
since department staff are the subject experts. 

6. Provide a description of implementation "best practices" developed by the 
Agency and/or its Departments. 

OFD strives to hire sufficient personnel -who have bilingual skills to serve those 
who speak lunited English. OFD also utilizes Equal Access staff to assist and 
facilitate the services. OFD has recorded phone messages in Spanish and Chinese 
on its main phone lines. For 911 Dispatch, OFD contracts a vendor to provide 
non-English languages for emergency services. 

7. Provide a summary narrative description and assessment of any structural barriers 
that may be preventing the Agency from complying with the EAO and 
recommend means to address those barriers. 

There are two structural barriers that have been identified as preventing fuller 
compliance -with the EAO; 

(a) Slaff assignments - The current labor agreement specifies assignments are 
based on seniority and personal preference, not language skills. For example, if 
a Chinese speaking Firefighter does not bid for the position in a Chinatown area, 
the department is hindered from assigning a bilingual employee to that area. 
However, the OFD transfer policy based on an arbitrator's ruling to permit a 
seniority-based transfer poHcy in the City and lAFF Local 55 MOU states; 

(• 
4.6.2 Filling Vacancies. 
All vacancies shall be filled fiom the transfer requests on file in the 
Department Personnel Office on the basis of seniority .within rank, with the 
senior qualified bargaining unit member having preference except as modified 
in Subsection 4.6.4 below. 
4.6.3 Placing Firefighter Paramedics. (Not applicable to EAO) 
4.6.4 Involuntarv Assignment Change For Citv Needs. 
Transfer of bargaining unit members may be exempt from Section 
where special expertise or unsuitability makes the exemption necessary as 
determined by the Fire Chief In selecting bargaining unit members for such 
transfer, the Fire Chief may take into consideration individual capabilities, 
expertise, training and other qualifications, In considering transfer requests, 
the Fire Chief may also consider the needs of the community and of the Fire 
Department. 

OFD interpretation is that Section 4.6.4 provides exception that the Fire Chief, when 
considering the needs of the community, can consider language skills as a transfer 
criteria, 

(b) Promotions - Vacancies are filled by promotion in accordance with the 
Personnel Manual (civil service rules). If the existing candidates don't have 
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bilingual language skills, the department cannot go outside and recruit a 
bitingual candidate. Selection must be made from the promotional eligible list. 

The City / Local 55 MOU expires 6/30/14 and provides an opportunity for the City to 
propose MOU language with a similar exception that the Fire Chief, when considering 
the needs of the community, can consider language skills when assigmng a promoted 
employee. 

8. Provide a summary narrative description and assessment of corrective plans that 
the Agency has developed to address possible non-compliance with the EAO and 
corrective plans to address structural barriers. 

OFD will complete all public phone line messages recording in FY 2013-14. 
OFD will seek Equal Access assistance to record these messages. 

OFD will continue to recruit bilingual PCP positions by workmg with Equal 
Access, DHRM and the community to achieve the goals. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

1. OFD had a total of six vital documents FY 2012-2013 of which six (100%) were 
•translated into Spanish and six (100%) were translated into Chinese. 

2. Departments are required to "post notices in the pubiic areas of their facilities in 
threshold language indicating that written materials m. the languages, and staff 
who speak the languages, are available," These notices must be "posted 
prominentiy" and be "readily visible to tiie pubUc." (§ 2.30.050 (D)).. 

(a) List the locations in which the Department has posted notices and indicate 
whether both Spanish and Chinese notices have,been posted. 

The translated documents for the 9-1-1 Registry are posted to the website 
under the Oakland Fire Department and at the Emergency Management 
Services Division. 

(b) Describe how these postings are prominent and readily visible to the 
public. 

The website is available at all times, Tbe document located at the 
Emergency Management Services Division is available durhig office 
hours and is provided through outreach by staff when going to community 
meetings/trainings. 

(c) . Include the Department's written policy and procedures regarding posting 
of these notices. / 

OFD adheres to the Equal Access to Services Ordinance and to 
Administrative Instruction 145 as the guiding policies and procedures. 
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3. Describe how the Department ensures that there is an adequate stock of readily 
available translated materials from state and federal agencies. (§ 2.30.060). 
Include the Department's written policy and procedures regarding these materials. 

Staff checks the stock periodically and ensures the translated documents are 
available. 

4.. "Departments are encouraged to solicit feedback on the accuracy and 
aippropriateness of translations from bilingual staff at community groups whose 
clients receive services from the department." (§ 2.30.050(E)). Describe how the 
Department solicits feedback on the accuracy and appropriateness of translations 
from bilingual staff at commnnity groups whose clients receive services from the 
Department. Include the Department's written policy and procedures regarding 
receiving community feedback. 

OFD utilizes the existing staff and Equal Access assistance to proofread translated 
documents. OFD stafi" continuously works v/ith the community to obtain 
feedback on translation quality. 

Assessment of Multilingual Telephone Messages 

All Departments shall "maintain recorded telephonic messages in [threshold languages]." 
The message is.required to contain the following; "basic information about the 
vpjepartment's operation including, at a minimum, business hours, location(s), services 
offered and the means of accessing such services, and the availability of language 
assistance." § 2.30.080. 

1. Ifthe Department has not recorded a message in threshold language that contains 
basic information about the Department's operation including, at a minimum, 
business hours, location(s), services offered and the means of accessing such 
services, and the availability of language assistance, then describe the interim 
measures in place to ensure access by LES populations. 

Where the department has not completed the phone message recording, staff is 
available during business hours to answer questions in Spanish and Chinese. 
There are non-PCP staff that have the bilingual skills to provide service. 

2. Describe in detail the reasons explaining why the Department did not meet its 
goals, including assessment of any structural barriers. Indicate if sufficient 
resources have been allocated, and if not, an assessment of additional resources 
needed. 

OFD has not met the goals in terms of phone message recording and hiring. The 
phone message recording is in progress and as soon as staff" completes the 
message review, it will seek Equal Access staff assistance for recording. 

• OFD has not met the goals for the sufficient PCP, level. There two structural 
barriers identified to comply with the EAO. One barrier is the staff assignments. 
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The current labor agreement specifies assignment is based on seniority and 
personal preference, not language skills. For example, if a Chinese speaking 
firefighter does not bid for the position in Chinatown area, the department can't 
move the individual to that position. The second barrier is that most positions are 
filled by promotions. Even if the existuig promotional candidates do not have the 
bilingual language skills, the department cannot go outside to recruit. 

3. Describe in detail the Department's corrective action plan for meeting its 
translation goals the following fiscal year, A correction plan must set forth a 
concrete and realistic plan to remedy noncompUance. 

The phone message recording is in progress and as soon as staff completes the 
message review, it will seek Equal Access staff assistance for recording. 

OFD continues to do the following: (1) utilizing existing staff who speak , 
language other than English when needed regardless staff is in a PCP; (2) active 
recruitment via the Spanish and Chinese media such as newspaper and 
advertising; (3) refer service needs to Equal Access unit when OFD does not have 
the capacity to serve. For example, translating written vital documents are not 
usually performed at the department's level. But the department helps to proof 
reading the document since the department staff possesses the subject matter 
expertise knowledge. 

Assessment of Department Communication with LES Populations 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess the adequacy of the procedures. 
Describe the mechanism the Department uses to assess the adequacy pf these 
procedures and how often it is assessed. {See § 2.30.100 (B)(7)). 

OFD adheres to Al 145 and EAO. There are staff that have Spanish and Chinese 
capacities to assist LES Spanish and Chinese populations. The 9-1-1 dispatch 
service is contracted with a vendor that has a stand-by language service capacity. 

OFD assesses the language service needs as needed and fonnal assessment is 
done annually such as this report 

2. Describe the written policies on providing services to LES Spanish and Chinese 
populations. (§ 2.30.100 (B) (14)). 

OFD adheres to (1) Equal Access Ordinance and (2) Administrative Instruction 
145. These two documents are used as policies and guidelines. 

3. Describe and assess the Department's outreach efforts to inform LES Spanish and 
Chinese populations of their right to bilingual services. {See § 2.30.130 (B)). 

The Equal Access website posts the Equal Access Ordinance, which describes the 
right to bilingual services. 

When conducting community meetings, staff also explains the EAO. 
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4. Departments are required to "allow persons to make complaints alleging violation 
[of the EAO] in threshold language. The complaints may be made by telephone or 
by completing a complaint form." (§ 2.30.090 (A)).- Describe and assess the 
procedures for accepting and resolving complaints of community members 
regarding bilingual oral and written services. {See § 2.30.100 (B) (13)). Include 
how the Department makes the public aware of their right to make complaints by 
telephone or by completing a complaint form. 

OFD has bilingual staff available during business hours. OFD has not received 
complaints regarding language services. However, ih a language survey 
conducted in 2012, community members had expressed that the City should have 
more bilingual staff, but no fiirther details are provided. 

5. Departments must "document actions taken to resolve each complaint and 
maintain copies of complaints and documentation of their resolution for a period 
of not less than two years." (§ 2.30.090 (B)), Describe the Department's 
procedure for documenting actions taken to resolve each complaint and 
maintaining copies of the complaint and documentation of their resolution. 

OFD did not receive any complaints regarding the language services. 

6. Departments must forward "[a] copy of each complaint... to the City 
[Admmistrator] within tiurty (30) days of its receipt." (§ 2.30.090 (B)). Provide a 
list of the Department's complaints forwarded to the City Administrator 
specifying when the complaint was filed and whether the complaint was 
forwarded to the City Admmistrator vwthin 30 days of its receipt. Attach as 
Appendix @, 

N/A . 

Assessment of 
Dissemination of Agency Compliance Plan 

When vvill the current FY 2012-13. Agency Compliance Plans be posted on the agency's 
website and the Equal Access Division's website? 

It will be posted after the City Council approves the FY 2012-13 Equal Access 
Annual Compliance Plan. 

1. Are prior years Agency Compliance Plans posted on the agency' s website and the 
Equal Access Division's website? 

It is posted on the Equal Access website. The OFD website is not yet fully 
functional. 

2. When will the current FY 2012-13 ACP be available to the public upon request in 
each Department facility? 

It will be available after the City Council approves the FY 2012-13 Equal Access 
Annual CompUance Plan. 
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Describe how notice has been posted prominentiy .at the Agency's geographic location 
and on the agency's website and the EAO website that ACPs are available yvith 
information stating how to access the ACPs. 

ACP will be kept as attachment to the Equal Access to Service Annual 
Compliance report and it will be posted in EAO website at all times. 
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Purpose 

This Agency Compliance Plan (ACP) template is to be used to report compliance with the Equal 
Access to Services Ordinance (EAO) and Administrative Instruction Number 145.. The EAO was 
enacted to ensure that Oakland residents, regardless of their English proficiency, have full and equal 
access to all City services, including many basic and potentially life-saving City services, and that 
they are able to participate in City government. The Ordinance requires City Departments to hire a 
sufficient number of bilingual employees in Public Contact Positions, translate vital written 
documents, and provide recorded telephone messages into languages spoken by at least 10,000 
Oaklanders., The purpose of the ACP is to collect data necessary, by Agency and Departments 
withm its jurisdiction, to ensure that the EAO is hnpleraented, monitored and enforced. The City 
Administrator will compile the information from the Agency Compliance Plans into the City 
Administrator Annual Compliance Plan (CAAP), which will be submitted to the City Council and 
public. 

General Instructions 

The term "Department" as used in this Instruction refers to the City Administrator's 
designated hst of Departments in Exhibit 1 (see Table 1), such that the Department shall be assessed 
by geographic location. Exhibit 2 (see Table 2) lists Super PCP Departments as determined by tiie 
City Administrator. Each Agency shall submit this form with answers to the Narrative Assessment 
and tiae attached tables (Tables 1-6). which collectively is the annual Agency Compliance Plan, to 
the City Administrator and the Department of Human Resources Management, Equal Access 
Division. 

The Agency Language Access Coordinator (ALAC) (see Table 3), in consultation with the 
Agency head, shall prepare and disseminate to Agency staff and .the City Administrator this Agency 
Compliance Plan. Each Agency head must certify that the Agency Compliance Plans are accurate 
and complete. 

All annual Agency Compliance Plans shall be posted on the agencies' website and the Equal 
Access Division's website and shall be available to the public upon request in each Agency facility.. 

Agencv Head Certification 

Provide the following certification that the Agency head has reviewed this Agency Compliance 
Plan for final approval: 

I, Oakland Police Department hereby certifyj that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and adopt the 
goals specified in this Agency CompUance Plan. And this Agency Compliance Plan 
was submitted to the City-Administrator on July Z6. 2013 . 

Sign by Agency Head 
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Assessment of Bilingual Public Contact Positions (BPCP) and Corrective Plans 
for Hiring Sufficient Bilingual Public Contact Positions 

Instructions to Agencies: 

1. The Oakland PoHce Department had a total of 968.77 PCPs tiiis FY 2012-2013, of which 
83.50 were vacant PCPs and 0 were frozen PCPs. The Oakland Police Department had a 
total of 124.11 Bilingual PCPs tiiis FY 2012-2013, of which 93.51 were Spanish speaking 
and 30.86 were Chinese speaking. The goals of Bihngual PCPs (as determined by last 
year's assessment) for Spanish speaking were 122.84 and for Chinese speaking were 54.54 
FTE. . , • 

2. For each hiring of PCP that occurred during FY 2012-2013, describe the Agency's methods 
or means employed to ensure a pool of qualified Bilingual PCP applicants, and describe the 
method of processing each quahfied applicant (§ 2.30.100 (B)(5)). Describe how the . 
Agency works with the City Administrator, the Equal Access Division and the Department 
of Human Resources Management to recruit, and hue bilingual qualified apphcants. Assess 
the adequacy of these efforts and indicate areas of improvement. 

OPD has hired numerous civilian positions and ensures that the job announcement 
advertised on the City's web site reflects the selective language requirements. 

OPD's 167'*̂  Academy was able to retain 4 Cantonese speaking Police Officers and 12 
Spanish speaking Police Officers. The recruitment for the 168 Academy was also very 
forthcoming in that the group of applicants was comprised of 3,824 men and women in 
^̂ hich 856 of the candidates are bilingual Spanish and 134 are bihngual Chinese. See the 
below chart: 

Police Officer Trainee Cycle 1 . 
167 ith 

step Step End Date Total « o f 
Total 

Bilingual 
Spanish 

Ko f 
Bilingual 

SP 

Bilingual 
Chinese 

K o f 
Bilingual 

CH 

Applications Received 6/11/2012 1805 356 72 

Invited to Written 7/3/2012 1636 91% 323 91% 66 92% 

Invited to Physical • 
Agility 

7/28/2012 710 43% , 120 37%. 36 55% 

Invited to Oral 
Interview 

8/22/2012 494. 70% 87 73% 27 75% 

Referred to . 
Department 

9/17/2012 231 .47% 44 51% 10 37% 

Invited to Academy 3/25/13 • 51 22% 12 27% 4 40% 

Academy Graduation TBD 
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Equal Access Report - POT 168th Academy 

Step Step Date Total 
% of Total 

Bilingual 
Spanish 

%of 
Bilingual 
SP 

Bilingual 
Chinese 

%of 
Bilingual 
CH 

Group A: Applications 
Received 

6/25/2012-
11/16/2012 

2741 634 . 100 

Group B: Applications 
Received 

2/4/2013-. 
2/15/2013 

1083 222 34 

3824 856 134 
Group A; Invited to Physical 
Agility 

1/3/2013-
1/5/2013 

2695 .553 92 

Group B: Invited to Physical 
Agility 

3/2/2013 1064 218 34 

3760 98% 771 90% 126 . 94% 
Group A: Invited to Written ' 1/19/2013 806 183 34 
Group B; Invited to Written ' 3/25/2013 419 87 18 

1225 33% 270 35% 52 41% • 
Group A: Invited to Oral 
Intervievtf 

2/19/2013-
2/21/2013 

529 110 23 

Group B; Invited to Oral 
Interview 

5/6/2013-
5/7/2013 

TBD TBD TBD 

529 TBD TBD TBD TBD TBD 
Group A: Referred to 
Department 

3/29/2013 297 61 10 

Group B; Referred to 
Department 

TBD TBD TBD TBD 

— •"" ~ ̂  ' 
TBD TBD TBD TBD TBD TBD 

Invited to Academy 
(Group A &B) 

September 
2013 

TBD TBD TBD TBD TBD • TBD 

Academy Graduation 
(Group A & B) 

March 
2014 

TBD . TBD TBD TBD TBD TBD 

Areas to be improved include advertising jobs for a longer.period when funds are made 
available. Staff can strengthen the outreach effort to the Spanish and Chinese speaking 
community via community meetings, community leadership mvolvement, and web sites to 
recruit bilingual candidates. 

3. Describe the Agency's methods for assessing and testing language skills for'its bilingual 
employees. (§ 2.30.100 (BX5)). 

When an applicant self identifies being bilingual in Spanish or Chinese when recruited; 
he/she will be certified to the Selective Language position with such language requirenient 
before those without the skills. Upon an employment offer is made to the qualifying 
candidate; they will be refer to the Department of Human Resources Management for 

' assessment. 
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4. Describe any additional interim measures in place to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiring and/or deployment of 
sufficient BPGPs.' The required kiterim measures are; 

i . Agencies must maintain a list of employees who speak the threshold languages. At 
least one employee who can provide service to LES persons shall be available during 
business hours. Employees shall have access to the over-the phone interpretation at 
all times, and should choose a method for communicating best suited to providing 
service to LES persons. 

i i . A l l Agencies and Departments must demonstrate that they have adequate means to 
make all services available to LES persons. 

i i i . A l l Agencies have Language Access Coordinators. 

iv. A l l Agencies shall adopt and implement Language Access Pohcies approved by the 
. City Administrator. 

v. Each PCP shall be trained in the use of interim measures to assist LES persons. 

In addition, .OPD has a standing contract with an outside vendor to provide t-anslation 
service for 911 emergency calls.' OPD also uses non PCP staff who have the capability to 
translate and/or interpret Spanish and Chinese for services it provides. 

5. Provide a summary narrative assessment and analysis of how and whether the Agency and 
its Departments is complyhig with the Equal Access to Services Ordinance (EAO). 

OPD is committed to serving the public with the best of its capacity in terms of language 
skills. The efforts to achieve compliance with the Equal Access to Services Ordinance . 
(EAO) include, but are not limited to, (1) utilizing existing staff who speak a language other 
than English when needed regardless of whether the staff is in an identified PCP; (2) active 
recruitment.and outreach efforts via the Spanish and Chinese media such as newspaper and 
advertising; (3) referral of service needs to Equal Access unit when OPD does not have the 
capacity to serve. For example, translating written vital documents is not usually performed 
at the department's level. But tiie department helps to proof read translated documents since 
tiie department's staff are subject matter experts. • ' 

6. Provide a description of implementation "best practices" developed by the Agency and/or its 
Depaitments. 

OPD strives.to hire sufficient personnel who have the bilingual skills to serve those who 
speak limited English. OPD also utilizes Equal Access staff to assist and facilitate the 
services. OPD has recorded phone messages in Spanish and Chinese on its main phone 
lines. For 911 dispatch, OPD contracts a vendor to provide non-English languages for 
emergency services. 

7. Provide a summary narrative description and assessment of any structural barriers that may 
be .preventing the Agency from complying with the EAO and recommend means to address 
those barriers. 
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There are two structural barriers identified to comply with the EAO. One of which is the 
staff assignments. The current labor agreement specifies assignment is based on seniority 
and personal preference, not language skills. For example, if a Chinese speaking police 
officer does not bid for the position in Chinatown area, the department can't move the 
individual to tiiat position. The second barrier is tiiat there are positions that are filled by 
promotions. If the existing candidates don't have the bilingual language skills, tiie 
department can't go outside to recruit 

8. Provide a summary narrative description and assessment of corrective plans that the Agency 
has developed to address possible non-compliance with the EAO and corrective plans to 
address structural barriers. 

OPD will continue to recruit bilingual PCP positions by working with Equal Access, DHRM 
and the community to achieve hiring goals. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

1. Oakland Police Department had a total of 74 vital documents FY 2012-2013, of which 74 
(100%) were translated into Spanish and 74 (100% were translated'into Chinese. 

2. , Departments are required to "post notices in the pubhc areas of their facilities hi threshold 
language indicatmg that written materials in the languages, and staff who speak the 
languages, are available." These notices must be "posted prominently" and be "readily 
visible to tiie public." (§ 2.30.050 (D)). 

(a) List tiie locations in which the Department has posted notices and indicate whether 
both Spanish and Chinese notices have been posted. 

The translated documents for the 9-1-1 Registry is posted to the website under the 
Oakland Police Department, lobby of the Police Administrations Building, the 3"̂  
floor and tiie Office of the Chief of Police in both Spanisb and Chinese! ; 

(b) Describe how these postings are prominent and readily visible to the pubUc. 

The website is available at all times. The documents located at the Police 
Administration Building are available during the office hours and is provided 
through outreach by staff when going to community meetings and trauiings. 

(c) hiclude the Department's written policy and procedures regarding posting of these 
notices. 

OPD adheres to Equal Access to Services Ordinance and A l 145 as the guiding 
policy and procedure. . > 

3. Describe how the Department ensures that there is an adequate stock of readily available 
translated materials from state and federal agencies. (§ 2.30.060). Include the Department's 
written policy and procedures'regarding these materials. 

Staff checks the stock periodically and ensure the translated documents are available. 
Again, OPD adheres to A l 145 and tiie EAO. 

4. "Departments are encouraged to solicit feedback on the accuracy and appropriateness of 

translations from bilingual staff at community groups whose clients receive services fiom 
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tbe department." (§ •2.30'.050(E)). Describe how the Department solicits feedback on the 
accuracy and appropriateness of translations from bilingual staff at community groups 
whose chents receive services from tbe Department. Include the Department's written 
policy and procedures regarding receiving community feedback. 

OPD utilize'the existing staff and Equal Access assistance to proofread translated 
documents. OPD staff contuiuously works with the community to receive feedback on 
translation quality. 

Assessment of Multilingual Telephone Messages 

1. Ifthe Departnient has not recorded a message in threshold language that contains basic 
infonnation about the Department's operation including, at a minimum, business hours, 
location(s), services offered and the means of accessing such services, and the availability of 
language assistance, then describe the interim measures in place to ensure access by LES 
populations. 

The Oakland Police Department has completed the phone message recording. Business, 
hours are posted at the front door of the Police Administration Building. Staff is available to 
answer questions in Spanish and Chiiiese. There are non-PCP staff who have the bilingual 
skills to serve.' 

2. Describe in detail the reasons explaining why the Department did not meet, its goals, 
including assessment of any structural barriers. Indicate if sufficient resources have been 
allocated, and if not, an assessment of additional resources needed. 

OPD has met the goals in terms of phone message recording and hiring. 

3. Describe in detail the Department's corrective action plan for meeting its translation goals 
the following fiscal year. A correction plan must set forth a concrete and realistic plan to 
remedy noncompliance. 

The phone message recording is completed for all departments. 

OPD continues to do the followmg: (1) utilizing existing staff who speak language other 
than English when needed regardless staff is in a PCP; (2) active recruitment via the Spanish 
and Chinese media such as newspaper and advertising; (3) refer service needs to Equal 
Access unit when OPD does not have the capacity to/serve. For example, translating written 
vital documents are not usually performed at the department's level. But the department 
helps to proofreading the document since the department staff possesses the subject matter 
expertise knowledge. 

Assessment of Department Communication with LES Populations 

1. Describe in detail the procedures used to facilitate communication with LES Spanish and 
Chmese populations and assess the adequacy of the procedures. Describe the mechanism 
the Department uses to assess the adequacy of these procedures and how often it is assessed. 
(5'ee§ 2.30.100 (B)(7)). , ' 
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OPD Adheres to A l 145 and EAO. There are staff who have Spanish and Chinese capacities 
to assist LES Spanish and Chinese populations. The 9-1-1 dispatch service is contracted 
with a vendor that has a stand-by language service capacity. 

• OPD assess the language service needs as needed and formal assessment is done annually 
such as this report. 

2. Describe the written policies on providing services to LES Spanish and Chinese populations. 
(§2.30.100(3) (14)). 

OPD adheres to (1) Equal Access Ordinance and (2) Administrative Instruction 145. These 
. two documents are used as policy and guidelines. 

3. Describe and assess the Department's outreach efforts to mfonn LES Spanish and.Chinese 
populations of their right to bilingual services. {See § 2.30.130 (B)). 

The Equal Access website posts the Equal Access Ordinance, which describes the right to 
bilingual services. 

When conducting community meetings, staff also explains tiie EAO. • 

4. Departments are required to "allow persons to make complaints alleging violation [of the 
EAO] in threshold language. The complaints may be made by telephone or by completing a • 
complaint form," (§ 2.30.090 (A)). Describe and assess tiie procedures for accepting and 

• resolving complaints of community members regarding bilingual oral and written services. 
{See § 2.30.100 (B).(13)). Include how the Department makes the public aware of their right 
to make complamts by telephone or by completing a complaint form. 

OPD has bilingual staff available during business hours. OPD has not received corr^laints 
regarding language services. However, in the language survey conducted in 2012, 
community members had expressed that the City should have more bilingual staff, but no 
further details are provided. We are currentiy awaiting tiie 2013 Language survey from the 
Equal Access Unit. , . 

•5. Departments must "document actions taken to resolve each complaint and maintain copies 
of complaints and documentation of their resolution for a period of not less than two years." 
(§ 2.30.090 (B)). Describe the Department's procedure for documenting actions taken to 
resolve each complaint and maintaining copies of the complauit and documentation of their 
resolution. 

OPD did not receive any complaints regarding the language services. 

6. Departments must forward "[a] copy of each complaint. . . . to the City [Administrator] 
witiiin thirty (30) days of its receipt." (§ 2,30.090 (B)).' Provide a list of tiie Department's 
complaints forwarded to the City Administrator specifying when the complaint was filed 
and whether the complaint was forwarded to the City Administrator witiiin 30 days of its 
receipt. Attach as Appendix @. 

N/A 
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Assessment of 
Dissemination of Agency CompUance Plan 

» 
Instructions to Agencies: 

1. When will the current FY 2012-13 Agency Compliance Plans be posted on the agency's 
website and the Equal Access Division's website? 

It will be posted after City Council approves the F Y 2012-13 Equal Access Annual 
Compliance Plan. 

2. Are prior years Agency Compliance Plans posted on tiie agency's website and the Equal 
Access Division's website? < 

It is posted in the Equal Access Division's website. It will be posted on the OPD website 
once City Council approves the FY.2012-13 Equal Access Annual Comphance Plan. . 

3. When will the current FY 2012-13 ACP be available to the public upon request in each 
Department facility? 

It will be available after Coimcil approves the F Y 2012-13 Equal Access Annual 
CompIiancePlan. 

Describe how notice has been posted prominently at the Agency's geographic location and on the 
agency's website and the EAO website tiiat ACPs are available with information stating how to 
access the ACPs. 

ACP will be kept as attachment ,to the Equal Access to Service Annual Compliance report and it 
will be posted in EAO website at all time. 
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OAKAND PUBLIC LIBRARY 

Agency Head Certification 

Provide the following certification that the Agency head has reviewed this Agency 
Compliance Plan for final approval: 

I, Gerry Garzon, hereby certify, that I have reviewed and approved this 
Equal Access Agency Compliance Plan for accuracy and completeness, and 
adopt the goals specified in this Agency Compliance Plan. And this Agency 
Compliance Plan was submitted to the City Admini5tFgtgFoi?>Julv 39, 2013. 
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Assessment of Bilingual Public Contact Positions rBPCP) and 
Corrective Plans for Hiring Sufficient Bilingual Public Contact 

Positions 

1. OAKLAND PUBLIC LIBRARY 

SYSTEM-WIDE SERVICES had a total of 19.98 FTE PCPs this FY 2012-
2013, of which 3.78 FTE were vacant PCPs and 0 FTE were frozen PCPs., 
SVSTEM-WIDE SERVICES had a total of 5.00 FTE Bliingual PCPs tiiis FY 
2012-2013, of which 4.00 FTE were Spanish speaking and 1.00 FTE were 
Chinese speaking. The goals of Bilingual PCPs (as detemiined by last year's 
assessment) for Spanish speaking were 12.68% and for Chinese speaking were 
5.56%. If a listed Department (including the functions/services provided by the 
Department) change due to an approved re-organization, provide information 
aboiit the reorganization and how the reorganization changes the assessment for 
the need of BCP and how the needs of LES will be met. 

MAIN LIBRARY LOCAL SERVICES had a total of 40.70 FTE PCPs tiiis FY 
2012-2013, of which 9.45FTE were vacant PCPs and 0 were frozen PCPs. 
MAIN LIBRARY LOCAL SERVICES had a total of 11.36 FTE Bilingual 
PCPs tiiis FY 2012-2013, of which 7.51 FTE were Spanish speaking and 
3.85FTE were Chinese speaking. The goals of Bilingual PCPs (as detennined by 
last year's assessment) for Spanish speaking were 12.68% and for Chinese 
speaking were 5.56%. If a listed Department (including the functions/services 
provided by the Department) change due to an approved re-organization, provide 
information about tiie reorganization and how the reorganization changes the 
assessment for the need of BCP and how the needs of LES will be met. 

B R A N C H LIBRARY LOCAL SERVICES had a total of 87.74 FTE PCPs tiiis 
• FY 2012-2013, of which 13.76FTE were vacant PCPs and 0 were &ozen PCPs. 

B R A N C H LIBRARY LOCAL SERVICES had a total of 16.85 Bilingual PCPs 
this FY 2012-2013, of which 1333 FTE were Spanish speaking and 3.52 FTE 
were Chinese speaking. The goals of Bilingual PCPs (as determined by last 
year's assessment) for Spanish speaking are reflected in the table below: 

Name of Branch ,• , Spanish PCP .Goal ;. . Chinese PCP-Goal . , 

Branch Administration 1.18% 24.14% 

Brookfield Branch 11.51% 1.07% 

Dimond Branch 1.18% 3.20% 

Eastmont Branch 11.51% 1.07% 

Elmhurst Branch 11.51% 1.07% 

M.L..King Branch •11.51% 1.07% 

•Montclair Branch 1.18% 1.07% 
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Rockridge Branch 1.18% 1.07% 

Temescal Branch 2.36% 1.78% 

Disnict 1 Admin (Si" 
Avenue Branch) 

30.98% 1.42% 

Golden Gate Branch 1.18% , • 1.07% 

Lakeview Branch 3.54% 11.01% 

Melrose Branch 18.29% 1.07% 

Piedmont Branch 1.18% 1.07% 

West Oakland Branch 1.18% 1.07% 

African American 
Museum &. Library 

1.18% 11.01% 

If a listed Department (including the functions/services provided by the 
Department) change due to an approved re-organization, provide information 
about the reorganization and how the reorganization changes the assessment for . 
the need of BCP and how the needs of LES will be met. 

ASIAN BRANCH had a total of 10.75 PCPs tiiis FY 2012-2013, of which 0 were 
vacant PCPs and Owere frozen PCPs. ASIAN BRANCH had a total of 9.47 FTE 
Bilhigual PCPs this FY 2012-2013. of which 0 FTE were Spamsh speaking and 
8.36 FTE were Chinese speaking. The goals of Bilingual PCPs (as detemiined by 
last year's assessment) for Spanish speaking were 1.18% and for Chinese 
speaking were 24.14%. If a listed Department (including the functions/services 
provided by the Department) change due to an approved re-organization, provide 
information about tiie reorganization and how the reorganization changes the 
assessment for the need of BCP and how the needs of LES will be met. 

LATIN AMERICAN B R A N C H (CESAR CHAVEZ BRANCH) had a total of 
6.69 FTE PCPs tiiis FY 2012-2013, of which 2.O0 FTE were vacant PCPs and 0 
were frozen PCPs. LATIN AMERICAN BRANCH (CESAR C H A V E Z 
BRANCH had a total of 3.69 FTE Bilmgual PCPs tiiis.FY 2012-2013, of which 
3.69 FTE were Spanish speaking and 0 FTE were Chinese speaking. The goals 
of Bilingual PCPs (as detemiined by last year's assessment) for Spanish speaking 
were 3.54% and for Chinese speaking were 3.20%. If a listed Department 
(including the functions/services provided by the Department) change due to an 
approved re-organization, provide infonnation about the reorganization and how 
the reorganization changes the assessment for the need of BCP and how the needs 
ofLES willbemet. 

For each hiring of PCP that occurred during FY 2012-2013, describe the 
Agency's methods or means employed to ensure a pool of qualified Bilingual 
PCP applicants, and describe the method of processing each qualified applicant (§ 
2.30.100 (B)(5)). Describe how the Agency works with the City Administrator, 
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the Equal Access Division and the Department of Human Resources Management 
to recruits and hire bilingual qualified applicants. Assess the adequacy of these 
efforts and indicate areas of improvement 

At this time, due to continued budgetary constraints some vacant PCP's within 
the Oakland Public Library have been filled. The Oakland Public Library has 
approximately 28.99 PCP FTE in vacancies, as well as positions which are 
presently being under-filled or backfilled in order to provide minimal staffing 
levels.. 

As budgets allow, the Oakland PubUc Library is a presence at all local, state, 
and national library conferences, as well as an active recruiter at the School of 
Library and Information Science at SJSXJ. Recruitment and hiring is an on
going process and we work at this every day, usually with great success. 

The Oakland Public Library works closely with the Department of Human 
Resources Management and the Equal Access Department to determine the 
need for language selective certification for each respective classification as 
required. As we are approved to Jill existing permanent vacancies or temporary 
part-time positions, we will continue to recruit for the most qualified candidates, 
and in instances where a successful candidate has bilingual skills, we will 
comply with the Bilingual Certification testing process to assess the skills of 
that candidate. We follow aU civil service rules and regulations when it comes to 
hiring. 

Every City of Oakland civil service recruitment is advertised in local Oakland 
newspapers which embody many of the diverse demographics within the City of 
Oakland, in order to reach more qualified bilingual applicants. Additionally, 
every City of Oakland civil service recruitment has specific language included 
in the job announcement which encourages bilingual applicants to apply. 

The Oakland Public Library also sends Job announcements to various library 
listservs, which have been established to provide information to library 
paraprofessionals and professionals from various cultural/ethnic populations, 
in order to assist with recruiting quailed candidates who may have bilingual 
skills. 

With current budgetary constraints within the Library, adding additional PCPs 
has financial consequences for which the Library only has minimal budgeting 
which was identified in the FYll-13 budget cycle. We view this challenge as an 
area that can and may improve as ike economic state of the City of Oakland 
changes, and continue to recommend reassessing possible additional budgetary 
measures at a later time. 

2. Describe the Agency's methods for assessing and testing language skills for its 
bilingua! employees. (§ 2.30.100 (B)(5)). 
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The Oakland Public Library utilizes the City's Bilingual Certification Testing 
Process in order to have a bilingual employee's language skills assessed and 
tested. 

3, . Describe any additional interim measures in place to ensure access by Limited 
English Speaking (LES) populations to Agency services pending the hiring and/or 
deployment of sufficient BPCPs. The required interim measures are: 

i. Agencies must maintain a list of employees who speak the threshold 
languages. At least one employee who can provide service to LES 
persons shall be available during business hours. Employees shall have 
access to the over-the phone interpretation at all times, and should choose' 

. a method for communicating best suited to providing service to LES 
persons. 

ii . All Agencies and Departments must demonstrate that tiiey have adequate' 
means to make all services available to LES persons. 

iii . All Agencies have Language Access Coordinators. 

iv. A l l Agencies shall adopt and implement Language Access Policies 
approved by the City Administrator. • 

V. Each PCP shall be trained in the use of interim measures to assist LES 
. persons. 

The Oakland Public Library is in current con^liance with the required interim 
measures to ensure access to members of the Limited English Speaking 
population us outlined above. 

The Oakland Public Library has identified key bilingual staff within each work 
branch and the Main Library to facilitate communication with members of the 
Limited English Speaking population. If these positions are not PCPs, we add 
this task to the job duties of the individual to ensure that City information and 
services are provided in Cantonese, Mandarin and Spanish upon demand. 
Many of our divisions within the Main Library are able to access any current 
bilingual staff within the Library Department as needed. 

In instances where bilingual staff is not available to provide services in the 
needed language, we are also able to contact and utilize the over-the-phone 
interpreter service as needed. 

The Oakland Public Library remains committed to recruiting, hiring, and 
funding qualified bilingual/bicultural staff, and to producing necessary 
materials in multiple languages for the public. We budget International 
Language materials accordingly, using a variety of demographic and other 
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tools, and we fund, without budgeted appropriations, bilingual premiums 
system-wide. 

4. Provide a summary narrative assessment and analysis of how and whether the 
Agency and its Departments is complying with the Equal Access to Services 
Ordinance (EAO). 

For decades the Oakland Public Library has implemented equal access through 
services designed to serve the Limited English Speaker. Indeed, these services 
are institutionalized in the Library's Strategic Plan, Mission Statement, 
materials, programs, and other public services offered everyday in libraries 
throughout the city. The provision of bilingual services is a strong value that 
the Oakland Public Library communicates to our staff and patrons. 

the Oakland Public Library continually assesses the needs of our patrons by 
reviewing available Census data, circulation and other library usage statistics, 
and all available data representing the demographic breakdown throughout the 
City of Oakland, Our Integrated Library System (ILS) gives us data every 
month so that we can look at the trends and identify what is being checked out 
and in what languages. This information is then shared with our Supervising 
Librarians and they work with the Branch Managers to provide the necessary, 
requested resources for that community. 

We are dedicated to extending all available library services to all of our patrons, 
including members of the Limited English Speaking population, by hiring 
qualified employees to accomplish this goal 

5. Provide a description of implementation "best practices" developed by the 
Agency and/or its Departments. 

The Oakland Public Library's "best practices" approach to implementing the 
EAO and proviMng bilingual services to library patrons is: 

a. To have a daily commitment to serving the diverse needs of our Ubrary 
users and non users equally every day, at all of our library locations. 

b. To proactively recruitfor qualified bilingual candidates for our 
temporary part-time at-will positions in addition to our permanent 
vacancies, 

c. To budget for bilingual services (collections, printing of translated 
materials, bilingual premiums) 

6. Provide a summary narrative description and assessment of any structural barriers 
that may be preventing the Agency from complying with the EAO and 
recommend means to address those barriers. 
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The Oakland Public Library continues striving to comply with the EAO, 
however a primary structural barrier continues to be the current budgetary 
constraints that the City of Oakland is facing, and the fact that the bilingual 
services premium remains largely unbudgeted. 

The Oakland Public Library has identified areas where we may face on-going 
challenges to providing bilingual services to members of the Limited English 
Speaking population: 

1. Recruitment of bilingual/bicultural staff at the professional Librarian 
classification level; 

2. As the Equal Access Ordinance directives are largely unfunded, funding 
for bilingual premium pay, and funding for the rising cost of 
translations and printing public service materials in other languages 
remains a challenge; 

3. Performing relevant outreach services to non-English speaking library 
users. 

Finally, we continue to recommend that the City assist with funding so that all 
of the Oakland Public Library branches and Main can have Voice-Over IP 
Shortel telephones to assist in the effort of providing recorded telephonic 
messages in multiple languages. 

1. Provide a summary narrative description and assessment of corrective plans that 
the Agency has developed to address possible non-compliance with the EAO and 
corrective plans to address structural barriers. 

The Oakland Public Library remains dedicated to complying with the EAO and 
has not yet developed any corrective plans to address nonrcompliance with the 
EAO at this time. 
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Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

1. LIBRARY had a total of 16 vital documents FY 2012-2013, of which 100 [%] 
were translated into Spanish and 100 [%] were translated into Chinese. 

2. Departments are required to "post notices m the public areas of their facilities in 
threshold language indicatmg that written materials in the languages, and staff 
who speak the languages, are available." These notices must be "posted 
prominently" and be "readily visible to tiie public." (§ 2.30.050 (D)). 

(a) List the locations in which the Department has posted notices and indicate 
whether both Spanish and Chinese notices have been posted. 

The Library has notices indicating that written materials in the 
languages, and staff who speak the languages are available j posted at all 
of our locations in Spanish and Chinese. 

(b) Describe how these postings are prominent and readily visible to the 
public. 

The Oakland Public Library has 11x14 size notices posted at the 
information/circulation/check-out areas of every branch, and in the 
Main Library informing patrons of materials and staff availability who 
speak the threshold languages available. 

(c) Include the Department's written pohcy and procedures regarding posting 
of these notices. 

. At this time the Library does not have a specific policy or procedures 
regarding the posting of these notices. 

3. Describe how the Department ensures that there is an adequate stock of readjly " 
available translated materials from state and federal agencies. (§ 2.30.060). 
Include the Department's written pohcy and procedures regarding these materials. 

The Library provides the public wUh access to a variety of translated materials 
arid additional requested translated materials are available as necessary. The 
Library also assesses on an on-going basis whether or not additional translated 
materials may need to be obtaitted from various state and local agencies. 

The Library does not have a specific policy or procedures regarding ensuring 
that there is an adequate stock of readily available translated materials from 
state and federal agencies. 

4. "Departments are encouraged to solicit feedback on the accuracy and 
appropriateness of translations from bilingual staff at community groups whose 
chents receive services from the department." (§ 2.30.050(E)). Describe how the 
Department solicits feedback on the accuracy and appropriateness of translations 
from bilingual staff at community groups whose clients receive services from the 
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Department. Include the Department's written policy and procedures regarding 
receiving community feedback. 

The community has recognized the accuracy and appropriateness of our 
translation efforts however, the Library does not presently have a formal policy 
nor procedures in place to solicit feedback on the accuracy and appropriateness 
of translations from bilingual staff at community groups whose clients receive 
services from the Library, We do have several places for patrons to give 
feedback such as comment cards, suggested email, and telling staff. 
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Assessment of Multilingual Telephone Messages 

All Departments shall "maintain recorded telephonic messages in [threshold languages].' 
The message is required to contain the following: "basic information about the 
[D]epartment's operation including, at a minimum, business hours, location(s), services 
offered and the means of accessing such services, and the availability of language 
assistance." § 2.30.080. 

1. If the Department has not recorded a message in threshold language that contains 
basic information about the Department's operation including, at a minimum, 
business hours, location(s), services offered and the means of accessing such 
serviceŝ  and the availability' of language assistance, then describe the interim 
measures in place to ensure access by LES populations. 

The Library has worked collaboratively with the Equal Access Office to 
determine the best practices for recording messages in the threshold languages 
at each of our branch libraries. As a result of collaboration between the two 
departments, a viable solution has been identified and the branches utUize a 
forwarding feature to allow patrons to access messages recorded in the 
threshold languages when the City/Library is shut down. We also continue 
discussing the need for additional City's Voice-Over IP Shortel telephones to 
assist in the effort of providing recorded telephonic messages in multiple 
languages. 

2. Describe in detail the reasons explaining -why the Department did not meet its 
goals, including assessment of any structural barriers. Indicate i f sufficient 
resources have been allocated, and if not, an assessment of additional resources 
needed. 

The Library has been unable to purchase and utilize the necessary number of 
the City's Voice-Over IP Shortel telephones to assist in providing recorded 
telephonic messages in multiple languages at aU of our locations, largely due to 
budgetary constraints. The telephone system that the Library currently uses 
presents a number of obstacles for recording telephonic messages in multiple 
languages. 

3. Describe in detail the Department's corrective action plan for meeting its 
translation goals the following fiscal year. A correction plan must set forth a 
concrete and realistic plan to remedy noncompliance. 

The Library will continue discussions with the Department of Information 
Technology and the Equal Access Office on obtaining the City 's Voice-Over IP 
Shortel telephones in order to assist in the effort of providing recorded 
telephonic messages in multiple languages, and will aba continue to assess 
existing budgetary constraints to determine iffuture funding may become 
available. 

OAKLAND PUBLIC LIBRARY 
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Assessment of Department Communication with LES Populations 

1. Describe in detail the procedures used to facilitate communication with LES 
Spanish and Chinese populations and assess the adequacy of the procedures, 
Describe the mechanism the Department uses to assess the adequacy of these ^ 
procedures and how often it is assessed. {See § 2.30.100 (B)(7)). 

The Library continuously hires bilingual staff within our budgeted 
classifications to facilitate communication with LES Spanish and Chinese 
populations. 

In addition, the Library continues to review available tools (le. cheat sheet of 
common Spanish and Chinese words and phrases for staff to reference) and 
resources for staff to have readily available and reference in order to facilitate 
communication with LES Spanish and Chinese populations. 

Assessment of the adequacy of the procedures used to facilitate communication 
with LES Spanish and Chinese populations is an on-going effort and varies 
from employee performance appraisals to the Library's service goals. 
Prioritizing assessment tools for facilitating communication with LES 
populations will be a continued effort The library pays an annual fee to a 3'''' 
party vendor to provide the public catalog user interface in both Chinese and 
Spanish. 

2. Describe the written policies on providing services to LES Spanish and Chinese 
populations. (§ 2.30.100 (B) (14)). 

The Library presently has numerous policies and procedures on providing 
services to our patrons, inclusive of the LES Spanish and Chinese populations 
(ie. Collection Development policy, Circulation policy). 

Additionally, the Library also complies with ail respective and applicable city, 
state andfederal guidelines. 

3. Describe and assess the Department's outreach efforts to inform LBS Spanish and 
Chinese populations of their right to bilingual services. (5ee.§ 2.30.130 (B)). 

The Library continues to prioritize outreach and facilitate communication to 
LES Spanish and Chinese populations. 

The Library presently has two outreach librarians whose primary goals are to 
access parts of the community that may not access our services.. 

In addition, the Library also ensures that the LES Spanish and Chinese 
populations are made aware of the vast resources that are available throughout 
the Library system, as well as those available resources which may be specific to 
those populations. 

' 4. Departments are required to "allow persons to make complaints alleging violation 
[of the EAO] in threshold language. The complaints may be made by telephone or 
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by completing a complaint form." (§ 2.30,090 (A)). Describe and assess the 
procedures for accepting and resolving complaints of community members 
regarding bilingual oral and written services. (See § 2.30.100 (B) (13)). Include 
how the Department makes the pubUc aware of their right to make complaints by 
telephone or by completinig a complaint form. 

Library patrons may request to speak with a member of Library Administration 
if they have a complaint, may obtain and complete a Complaint Card which is 
available in both Chinese and Spanish, submit an email or call with a 
complaint Library Management and Administration work diligently to respond 
to all patron inquiries and/or complaints. 

5. Departments must "document actions taken to resolve each complaint and 
maintain copies of complaints arid documentation of their resolution for a period 
of not less than two years." (§ 2.30.090 (B)). Describe the Department's 
procedure for documenting actions taken to resolve each complaint and 
maintaining copies of the complaint and documentation of their resolution. 

At this time the Library has not received any complaints related to the Equal 
Access Ordinance (EAO) or complUince of the EAO. 

6. Departments must forward "[a] copy of each complaint... to the City 
[Administrator] within thirty (30) days of its receipt." (§2.30.090(8)). Provides 
list of the Department's complaints forwarded to the City Administrator 
specifying when the complaint was filed and whether the complaint was 
forwarded to the City Actoiinistrator within 30 days of its receipt. Attach as 
Appendix @. ' 

At this time the Library has not received any complaints related to the Equal 
Access Ordinance (EAO) or compliance of the EAO. 
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Assessment of 
Dissemination of Agency Compliance Plan 

Instructions to Agencies: , 

1. When will the cunent FY 2012-13 Agency Compliance Plans be posted on the 
agency's website and the Equal Access Division's website? 

The Library will provide a link for the public to access the Library's Annual 
Equal Access Compliance Plan once we are advised by the Equal Access Office 
that the report has been finalized and is ready to be posted, 

2. Are prior years Agency Compliance Plans posted oh the agency's website and the 
Equal Access Division's website? 

Prior years Library Equal Access Compliance Plans are not posted on the 
Library's websitd 

3. When will the current FY 2012-13 ACP be available to the pubhc upon request in 
each Department facility? 

Upon request, the public will be able to access the Library's Annual Equal 
Access Compliance Plan once we are advised by the Equal Access Office that 
the report has been finalized and is ready to be posted 
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INTER OFFICE MEMORANDUM 
CITY OF OAKLAND 

TO: Deanna J. Santana FROM: VitalyB. Troyan, P.E. 
City Administrator Director, Pxiblic Works 
Agency 

SUBJECT: PWA Equal Access Report DATIS: July 19. 2013 
Agency Head Certification 

Provide the following certification that tlie Agency head has reviewed this Agency Compliance 
Plan for final approval; 

I., Vitatv B. Trovan. P.E.. hereby certify, that I have reviewed and approved this Equal Access 
Agency Compliance Plan for accuracy and completeness, and adopt the goals specified in this 
Agency Compliance Plan and that the Public Wor3<s Agency Compliance Plan was submitted to 
the City •Administrator on July 19.2013 , 

Vi'taly B. Troyan, PWA Director 
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FY 2012-2013 

Assessment of Bilingual Public Contact Positions fBPCP) and Corrective Plans 
for Hiring Sufficient Bilingual Public Contact Positions 

1. Department of Engineering and Design had a total of .3.00 PTE's of PCPs this FY 2012-
2013, of which 0.00 FTE were vacant PCPs and 0.00 FTE were frozen PCPs. Department 
"of Engmeering and Design had a total of 3.00 PTE's Bilingual PCPs tiiis FY 2012-2013, of 
which .00 FTE were Spanish speaking and ,0.00 PTE's were Chinese speaking. The goals of 
Bilingual PCPs (as determined by last year's assessment) for Spanish speaking were 12.67% 
and for Chinese speaking were 5.56% 

Department of Infrastructure and Operations had a total of 0.00 PTE's of PCPs tins FY 
2012-2013, of which 0.00 FTE were vacant PCPs and 0.00 FTE were frozen PCPs. 
Department of Infrastructure and Operations had a total of 0.00 PTE's Bilingual PCPs this 
FY 2012-2013; of which 0.00 PTE's were Spanish speaking and 0.00 PTE's were Chinese 
speaking. The goals of Bilingual PCPs (as determined by last year's assessment) for 
Spanish speaking were 12.67% and for Chinese speaking were 5.56% 

Department of Facilities and Envnonment had a total of 1.00 PTE's of PCPs tiiis FY 2012-
2013, of which 0.00 FTE were vacant PCPs and 0.00 FTE-were frozen PCPs. PubUc Works 
Call Center had a total of 1.00 PTE's Bilingual PCPs tiiis FY 2012-2013; of which 1.00 FTE 
were Spanish speaking and 0.00 PTE's were Chinese speaking. The goals of Bilingual 
PCPs (as determined by last year's assessment) for Spanish speaking were 12.67% and for 
Chinese speaking were 5.56% 

Public Works Call Center. (Super PCP Department) had a totaKof 5.00 PTE's of PCPs this 
FY-2012-2013, of which 5.00 FTE were vacant PCPs and 0.00 FTE were frozen PCPs. 
PubUc Works Call Center had a total of 3.00 PTE's Bilingual PCPs this FY 2012-2013, of 
which 1.00 FTE were Spanish speaking and 2.00 PTE's were Chinese speaking. The goals 
of Bilingual PCPs (as determined by last year's assessment) for Spanish speakuig were 
12,67% and for Chinese speaking were 5.56%. 

Job Title (Classification) FTE Function 
Clean City Specialist, Sr. & 
Environmental Services Intern 

.1.00 Coordinates and supports volunteer events for 
Keep Oakland Clean and Beautifiil. Based 
from 750- 50* Avenue. 

Administrative Assistant U 2.00 Responds and supports ADA and 
Transportation inquiries. 

PubUc Service Representative 1.00 Coordinate Right of Way inspections for the 
pubUc. 

Public Service Representative 5.00 Four FTE serve as call takers in the PWA Call 
Center (615-5566) located at 7101 Edgewater 
Drive. • " , 
One FTE staffs the Public Works front desk 
reception (250 Frank H. Ogawa Plaza, 4'̂  
Floor). 

Total PCP: 9.00 
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FY 2012-2013 

1. For each hiring of PCP that occurred during FY 2012-2013, describe the Agency's methods 
or means employed to ensure a pool of quaUfied Bilingual PCP appUcants, and describe the 
method of processing each quaUfied applicant (§ 2.30.100 (B)(5)). Describe how the ' 
Agency works with the City Administrator, the Equal Access Division and the Department 
of Human Resources Management to recruit, and hire bilingual quaUfied appUcants. Assess 
the adequacy of these efforts and indicate areas of improvement. 

The department depends on the knowledge and expertise of DHRM to search and locate the 
most highly qualified bilingual candidates for all PCP and non-PCP positions. However, 
PWA works closely with DHRM to use professional organizations such as tiie APWA and 
other Associations a resource for recruitment searches. 

The Department also works closely with Equal Access to ensure that PCP positions meet the 
needs of the public. When Spanish or Chinese are proven to be needed the Department 
conducts selective language recruitments. 

2. Describe the Agency's methods for assessing and testing language skiUs for its bilingual 
employees. (§2.30.100 (B)(5)). , , 

There are four function areas within the Public Works Agency operations where the multi-
language access is most likely needed, including the PWA Call Center, Volunteer 
Coordination, Front Desk and the Recycling Hotline. 

3. Describe any additional interim measures in place to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiriing and/or deployment of 
sufticient BPCPs. 

This is not appHcable to PWA as this is our method to ensure access by Limited English 
Speaking (LES) populations to Agency services pending the hiring and/or deployment of 
sufficient BPCP's. 

4. Provide a summary narrative assessment and analysis of how and whether the Agency and 
its Departnients is complying with the Equal Access to Services Ordinance (EAO). 

• PWA is in compUance with the Equal Access to Services Ordinance. PWA will continue to 
work with DTT to have our Recycling Hotiine voice message in multiple languages, in 
addition, the department works with the Equal Access Office to ensure that position control 
and language capacity is captured, maintained and revised on a spreadsheet throughout the 
year. 

5. Provide a description of implementation "best practices" developed by the Agency and/or its 
Departments. 

In order to prove the best service to tiie Limited English Speaking persons population that is 
equal to the service provided for EngUsh persons, additional bilingual employees may need 
to be hired in some critical areas of Public Works Agency. The Public Works Agency is 
committed to providing information and services to this population and enstne that non-PCP 
staff members are available to help constituents when PCP positions are not filled with a 
bilingual staff person speaking die language in need. In addition, we have utiUzed the over-
the-phone interpretation services. 
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6. Provide a summary narrative description and assessment of any structural barriers that may 
be preventing the Agency from complying with the EAO and recommend means to address 
those barriers. 

It has been challenging to provide multi-lingual phone services to the LES population. There 
are complaints from the public because phone greetmgs are lengthy. The Agency wiU 
continue to work with DIT to solve this technological barrier. 

7. Provide a summary narrative description and assessment of corrective plans that the Agency 
has developed to address possible non-compUance with the EAO and corrective plans to 
address structural barriers. 

Table 6 identifies the phone lines tiiat have the recordings in multiple languages. 

Assessment of Translation of Written Documents 
and Corrective Plans for Complete Translation 

Instructions to Agencies: 

1. . PubUc Works Agency had a total of 8 vital documents FY 2012-2013, of which 8 (100%) 
were translated into Spanish and 8 (100%) were translated into Chinese. 

2. Departments are required to "post notices in tiie public areas of their facilities in threshold 
language indicating that.written materials m the languages, and staff who speak the 

. languages, are available." These notices must be "posted prominentiy" and be *'readily 
visible to tiie public." (§ 2.30.050 P)).' 

(a) List the locations in which the Department has posted notices and indicate whether 
both Spanish and Chinese notices have been posted, 

All materials are translated into Spanish and Chinese and they are either avaUable at 
PWA's front counter at,250 FHOP Plaza, 4* Floor, posted on our website at 
www.oaklandnet.com/pwa or available upon request. . 

•(b) Describe how these postings are prominent and readily visible to the pubUc. 

All materials are translated into Spanish and Chinese and they axe either available at 
PWA's front counter at 250 FHQP Plaza, 4'*" Floor, posted on our website at 
wv̂ nĵ f,oaklandnet.com/pwa or available upon request. 

(c) Include the Department's written policy and procedures regarding posting of these 
notices. 

Not Applicable 

3. Describe how the Department ensures that there is an adequate stock of readily available 
translated materials from state and federal agencies. (§ 2:30.060). Include the Department's 
written policy and procedures regarding these materials. 

-PWA receptionist ensures that materials are readily available. When stock is out the 
receptionist will contact the appropriate party. 

4. "Departments are encouraged to solicit feedback on the accuracy and appropriateness of 
translations from bilingual staff at community groups whose clients receive services from 
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the department." (§ 2.30.050(E)). Describe how the Department soUcits feedback on tiie 
accuracy and appropriateness of translations from bilingual staff" at community groups 
whose clients receive services from the Department. Include the Department's written 
policy and procedures regarding receiving commumty feedback. 

PWA reUes on the EAO to ensure that information is appropriate. 

Assessment of Multilingual Telephone Messages 

1.. If the Department has not recorded a message in threshold language that contains basic 
information about the Department's operation including, at a minimum, business hours, 
iocation(s), services offered and the means of accessing such services, and the availability of 
language assistance, , then describe the interim measures in place to ensure access by LES 
populations. 

Public Works Agency is in compUance with the Equal Access to Services Ordinance. In 
addition, the department works with the EAO to ensure that position control and language 
capacity is captured, maintained and revised on a spreadsheet throughout the year, 

2. Describe in detail the reasons explaining why the Department did not meet its goals, 
including assessment of any stmctural barriers. Indicate if sufficient resources have been 
aUocated, and if not, an assessment of additional resources needed. 

This is a technical problem that the department does not have the expertise to resolve and we 
are working to resolve this matter. 

3. Describe in detail the Department's corrective.action plan for meeting its translation goals 
the following fiscal year. A correction plan must set forth a concrete and realistic plan to 
remedy noncompliance. 

The Department will be in constant communications with DIT to resolve this issue. 

Assessment of Department Communication with LES Populations 

1. Describe in detail the procedures used to facilitate communication with LES Spanish and • 
Chinese populations and assess the adequacy of the procedures. Describe the mechanism 
the Department uses to assess the adequacy of these procedures and how often it is assessed, 
( to § 2.30.100 (B)(7)). 

The Public Works Agency follows the current City Ordinance and A l 145 as it relates to 
Equal Access. 

2. Describe the written policies on providmg services to LES Spanish and Chinese populations. 
(§ 2.30.100(B) (14)). 

The Public Works Agency follows the current City Ordinance and A l 145 as it relates to 
Equal Access. 

3. Describe and assess the Department's outreach efforts to inform LBS Spanisb and Chinese 
populations of their right to bilingual services. {See § 2.30.130 (B)). 

The Department relies on our EAO to complete the outreach efforts. 

Page 4 Public Works Agency CompUance Plan 



FY 2012-2013 

4. Departments are required to "allow persons to make complaints alleging violation [of the 
EAO] in threshold language. The complaints may be made by telephone or by completing a 
complaint form." (§ 2.30.090 (A)). Describe and assess the procedures for accepting and 
resolving complaints of community members regarding biUngual oral and written services. 
{See § 2.30.100 (B) (13)). Include how the Department makes the public aware of their right 
to make complaints by telephone or by completing a complaint form. 

The PubUc Works Agency foUows the current City Ordinance and A l 145 as it relates to 
Equal Access and forwards aU complaints to the EAO. 

5. Departments must "document actions taken to resolve each complaint and maintain copies 
of complaints and documentation of their resolution for a period of not less than two years." 
(§ 2.30.090 (B)). Describe the Department's procedure for documenting actions taken to 
resolve each complaint and maintaining copies of the complaint and documentation of their 
resolution. 

The Public Works Agency foUows the current City Ordinance and A l 145 as it relates to 
documenting actions taken to resolve complains and the retention of those documents. 

6. Departments must forward "[a] copy of each complaint... to the City [Adnunistrator] 
witiiin tiiirty (30) days of its receipt." (§ 2.30.090 (B)). Provide a Ust of tiie Department's 
complaints forwarded to the City Administrator specifying when the complaint was filed 
and whether tiie complaint was forwarded to the City Administrator within 30 days of its 
receipt. Attach as Appendix @. 

No complaints on file. 

Assessment of Dissemination of Agencv Compliance Plan 

1. When wiU the current FY 2012-13 Agency CompUance Plans be posted on the agency's 
websiteandtheEqual Access Division's website? \ 

CAO and the. City wiU provide direction. 

2. Are prior years Agency Compliance Plans posted on the agency's website and the Equal 
Access Division's website? 

www2.oaklandnet.eom/Govemment/o/Human Resources/o/Equal Access 

3. When will the current FY 2012-13 ACP be available to the pubUc upon request in each 
Department facility? 

As soon as it is approved. 

Describe how notice has been posted prominently at the Agency's geographic location and on the 
agency's website and tbe EAO website that ACPs are available with information stating how to 
access the ACPs. 

This information is provided upon request. The information is prominent on the EAO website and 
when inquires are made we direct the public there. We are working to include the information on 
the PWA website. 
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