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Pursuant to City of Oakland Ordinance number 12454 C.M.S. adopted on November 12, 2002, 
the Citizens' Police Review Board must produce a semi-annual and annual report. The Citizens' 
Police Review Board submits its 2008 Annual Report pursuant to section 6, paragraph C, 
subdivision 3 of the ordinance. 

Respectfully submitted. 

PATRICK J. CACERES 
Citizens' Police Review Board 
Acting Executiye Director 
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CITY OF OAKLAND 

February 23, 2009 

Honorable Mayor, Council Members of the City of Oakland, and Fellow Oakland Residents: 

On behalf of the members of the Citizens' Police Review Board (CPRB), 1 am pleased to present 
the CPRB's 2008 Annual Report. In 2008, members of the public filed seventy-four complaints 
with the Board. The Board resolved a total of eighty-nine complaints - two through evidentiary 
hearings, one by staff recommendation and eighty-six by administrative closures. Staff increased 
the number of mediated complaints from four in 2007 to seven in 2008. The Board resolved the 
most complaints in one year since 2005. 

The Board forwarded disciplinar>' recommendations to the City Administrator for three complaints 
in 2008 and one pending from 2007. The City Administrator upheld three of the four Board's rec­
ommendations for officer discipline. In addition, the Board made three policy recommendations in 
an effort to ensure the safe transport of prisoners. These recommendations came as a result of an 
evidentiary hearing held on an in-custody death complaint heard in 2008. Two of those recommen­
dations were accepted by the Oakland Police Department and will be included in their future Train­
ing Bulletins. 

The CPRB staff is moving forward, despite the recent staffing challenges experienced from budget 
cuts in 2008. The staff is presently operating with limited administrative support and less one com­
plaint investigator, as the position remains vacant to produce salary savings for the next fiscal year. 
The Board strongly urges the Mayor and City Council to fill the vacant investigator position and 
increase support staff to maintain the current levels of complaint processing. 

For 2008, the CPRB also focused on Board training and communit}' outreach, particularly to the 
limited English speaking populations of Oakland. The Board plans for next year to engage more 
with Oakland's youth in effort to help youth become more aware of our services and opportunities 
to serve on the Board. The CPRB thanks you for your continued support in the investigation of 
complaints of police misconduct and in the improvement of police policies. 

Sincerely, 

Cara Kopowski, CPRB Chair 
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CPRB Mission S ta t emen t 

The Citizens' Police Review Board is committed to ensuring that Oakland 
has a professional police department whose members behave with integrity 
and justice. As representatives of the community, our goal is to improve 
police services to the community by increasing understanding between 
community members and police officers. To ensure police accountability, 
we provide the community with a forum to air its concerns on policy mat­
ters and individual cases alleging police misconduct. 
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Executive Summary 

The Citizens' Police Review Board 
(CPRB) is required to submit a statis­
tical report to the Public Safety Com­
mittee "regarding complaints filed 
with the Board, the processing of 
these complaints and their disposi­
tions" at least twice a year. 
(Ordinance No. 12454 C.M.S., sec­
tion 6(C)(3).) This report is submit­
ted pursuant to that requirement. 

In 2008, the Board received 74 com­
plaints, filed by 76 individuals. 
These individuals were primarily Afri­
can-American males, between the 
ages of 25-34 and 45-54 years old. 

Generally, the allegation most fre­
quently filed is for excessive use of 
force. More specifically, the three al­
legations most filed were: (1) im­
proper verbal conduct; (2) improper 
detention; and (3) failure to investi­
gate. The alleged incidents occurred 
most frequently in City Council Dis­
tricts 3 and 6, between the times of 
lpm-7pm. 

The Board resolved 89 complaints; 2 
through evidentiary hearings, 1 by 
staff recommendation and 86 by ad­
ministrative closures. The total 
number of complaints resolved is the 
most since 2005. The CPRB also in­
creased the number of cases medi­
ated from 4 in 2007 to 7 in 2008. 

The most allegations sustained were 
for an individual complaint for un­
truthfulness in reporting. The Board 

sustained 4% of the allegations, 15% 
were voted not to sustain, 45% were 
unfounded and 36% were exoner­
ated. The Board forwarded four disci­
plinary recommendations to the City 
Administrator, and three of those 
recommendations were upheld. 

All officers complied with CPRB in­
vestigations and appeared at eviden­
tiary hearings. Twenty-three officers 
received three or more citizen com­
plaints during a thirty month period. 
However, no officer had more than 
one complaint sustained against 
them during this span of time. 

The CPRB held outreach events for 
the limited English speaking popula­
tions of Oakland. One event in Oak­
land's ChinatoviTi was translated for 
the mostly Cantonese-speaking audi­
ence. Another event held in the 
Fruitvale District was translated in 
Spanish. The CPRB also held a 
timely discussion with members of 
the public and the Oakland Police 
Department on officer involved 
shootings in a policy forum held by 
the Board. 

Lastly, the Board had two policy rec­
ommendations accepted by the Oak­
land Police Department to help en­
sure the safe transport of prisoners. 
These recommendation were made 
after a hearing was held on an in-
custody death complaint. 

CPRB 2008 ANNUAL REPORT 
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Purpose of th i s Report 
Oakland City Council Ordinance 
No. 12454 C.M.S., section 6, subdi­
vision C, paragraph 3 requires the 
Citizens' Police Review Board 
(CPRB) to "issue a detailed statisti­
cal report to the Pubhc Safety Com­
mittee regarding complaints filed 
with the Board, the processing of 
these complaints and their disposi­
tions" at least twice a year. This 
report is submitted pursuant to 
that requirement. 

CPRB History 
The Oakland City Council estab­
lished the Citizens' Police Review 
Board on April 15, 1980, to review 
certain complaints of misconduct 
by police officers or park rangers, 
conduct fact-finding investigations, 
and make advisory reports to the 
City Administrator. On July 30, 
1996, the City Council expanded 
the Board's original jurisdiction to 
include complaints involving: (1) 
the excessive use of force; or (2) 
communication of bias based upon 
an individual's legally protected 
status (race, gender, national ori­
gin, religion, sexual orientation or 
disability). (City of Oakland Ordi­
nance #11905 C.M.S., § 5 subd. 
(A)(1).) 

Simultaneously, the City Council 
also granted the Board supplemen­
tal jurisdiction over other non-force 
conduct, subpoena power over po­
lice officers and park rangers and 
authorization to mediate final and 
binding resolution of complaints 
(City of Oakland Ordinance #11905 
C.M.S., §§ 5 subd. (B)(1), 6 subd. 
(G)(2) and 7.) 

In 2002, the Oakland City Council 
further expanded the Board's juris­
diction and powers. On July 30, 
2002, the City Council granted the 
Board original jurisdiction over all 
complaints filed against Oakland 
police officers or park rangers and 
expanded the Board's size from 
nine members to twelve members, 
with three of the nine members to 
serve as alternates. (City of Oak­
land Ordinance #12444 C.M.S., 
§§ 5 and 3.) 

Additionally, the City Council 
granted the Board the option of 
holding evidentiary hearings using 
three-member panels and permit­
ted Board members to review confi­
dential records from the Oakland 
Police Department in closed ses­
sion. (City of Oakland Ordinance 
#12444 C.M.S., § 6 subds. (G)(ll) 
and (F)(4).) 

CPRB 2008 ANNUAL REPORT 
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Also, on July 30, 2002, the City 
Council added a policy analyst to 
the Board's staff and required the 
Board to make complaint forms 
available to members of the public 
at libraries, resource centers, and 
recreation centers. (City of Oak­
land Ordinance #12444 C.M.S., 
§§6 subd. (E)(1) and 5(B).) 

On November 12, 2002, the City 
Council further refined the amend­
ments to the CPRB ordinance and 
legislated the following; (1) the 
CPRB staff may make recommen­
dations to the City Administrator 
regarding cases that are in litiga­
tion, (2) CPRB investigations may 
take up to 180 days from the initial 
date of filing as opposed to the pre­
viously legislated 60 days, and (3) 
OPD's Internal Affairs Division and 
the CPRB will use the same com­
plaint form with sequential num­
bering. (City of Oakland Ordinance 
#12454 C.M.S., §§ 6 subd. 
(G)(10)(b) and (8) and 5 subd. (B).) 

Lastly, on November 9, 2006, the 
CPRB adopted closed hearing pro­
cedures to comply with the holding 
of the California Supreme Court in 
Copley Press v. Superior Court 
(2006) 39 Cal4th 1272 to keep offi­
cers' identities confidential. 

CPRB 2008 ANNUAL REPORT 



ANALYSIS OF COMPLAINTS FILED Pages 

In 2008, the CPRB re­
ceived 74 complaints 
filed by 76 individuals. 
Figure 1 displays the 
number of complaints 
that were filed for 
each month. Most 
complaints were filed 
in March and July. 

Number of Complaints Filed 

2008 Numl ic r of Comprai i i Is F i led 

Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec 

Figure 1 

Figure 2 shows the trend of 
complaints from 2000—2008 
as a percent change from the 
previous year. The most dra­
matic increase occurred in 
2002 when the Board ex­
panded its jurisdiction over 
the type of complaints it re­
ceives. The most complaints 
filed occurred in 2004 with 
130 complaints. Figure 2 also 
shows that the number of 
complaints stabilize beginning 
in 2005 at approximately 78 
complaints filed per year. 
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Race and Gender of Complainants 

Among the complainants who provided information about 
their race, 77% were African-American, more specifically, 
45% of the complainants were African-American males. 
Asian-Americans comprised 4%, Caucasians 7% and His­
panic-Americans 11%. 

Gender 

African-American 

No. of 
Complainants 

24 

Percent 

32% 

African-American 

Caucasian 

M 34 45% 

3% 

Caucasian 

Hispanic-American 

M 

Figure 3 

4% 

Hispanic-American 

Not Listed 

Not Listed 

M 

F 

M 

5 

1 

1 

7% 

1% 

1% 
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Age of 2008 Complainants 

Among the complainants who provided information about their age, 
the greatest number of complainants fell within the age categories of 
25-34 and 45-54 years old. See Figure 4 for a comparison of the 
complainants' ages to the Oakland population overall. 

Compla inant Age (as a Percentage) 

Under 15 15-24 25-34 35-44 45-54 55-64 65 and 
Older 

2008 Complainants B Oakland Population* 

'Source: U.S. Census Bureau, Census 2000. Figure 4 

Allegations Filed in 2008 

In 2008, 202 allegations were 
filed. Generally, the allegation 
most filed was for a type of exces­
sive use of force, but more specifi­
cally, the allegations most filed 
were: (1) improper verbal conduct 
using rude statements or profan­
ity; (2) improper detention or stop 
by the police; and (3) failure to 

properly investigate. The general 
category of excessive use of force 
contains a total of 37 allegations, 
and the largest of the sub­
categories for force are grabbing, 
pushing, shoving, etc. Figure 5 is 
a complete list of all the allega­
tions filed in 2008. 

CPRB 2008 ANNUAL REPORT 
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Allegations Filed in 2008 Con' t 

Figure 5, is a list of the number of complaints for each allegation 
by specific sub-categories established by the Citizens' Police Re­
view Board. 
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Arrest - improper 
Bias/ Discrimination 
Civil Disputes - Taking Sides 
Citation - Improper 
Custody - Improper Treatment 
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l-'ailure to Act 

Failure to Act - To Eiiiorce Restrainin)i, Order 
Failure lo Act - To Investigate 
Failure to Act - To Write A Report 
Failure to Act - To Provide Identification 
Failure to Act - To Provide Medical Assistance 

I-orce 
Force - After HandcutTed 
Force - Choke 
Force - Grab/Push/Shove/Trip 
Force - llandcufls Too Tight 
Force - Handcuffs Unwarranted 
Force - Kick 
Force - Pointing Firearm 
Force - Shooting Gun at Person or Animal 
Force - Strike with Weapon 
Force - Strike with Mand or Unknown Object 
Force - Taser 
Force - Use of Chemical 

Harassment 
Intericnnii with an Investigation 
Not linousli Information 
i'lanling Evidence 
Property - Damaged/Missing/Seized 
Retaliation 
Search 

Search - Person 
Search - Vehicle 

Sexual Misconduct 
Soliciting Infomiants Improperly 
Truthfulness - Reporting 
Truthfulness - Verbal Statements 
Vehicle Towed/Impounded - Improper 
Verbal Conduct 

Verbal Conduct - Profanity/Rude Statements 
Verbal Conduct - Threats 
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Figure 5 
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2008 Alleged Incidents by City Council District 

In 2008, the greatest 
number of alleged inci­
dents occurred in City 
Council Districts 3 (34% 
and 6 (22%). Figure 6, 
provides the percentage 
of alleged incidents that 
occurred in all City 
Council Districts for 
2008. 

Figure 6 
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Locations of Alleged Incidents from 2005—2008 

The Citizens' Police Review Board is 
collaborating with the Oakland Police 
Department and the Office of Infor­
mation Technology (GIT) in an effort 
to better analyze the nature and lo­
cation of citizen complaints. 

In past reports, maps have showed 
that each year the largest number of 
complaints occurring in Council Dis­
trict 3. Some assumptions were 
made that the reason for the higher 
volume of complaints was due to the 
higher volume for calls for service. 
Map I shows the alleged incident lo­
cations of complaints and the con­
centration of police calls for service 
from 2005-2008. 

There are high levels of concentra­
tions of calls for service in each 
council district, however the largest 
concentration by diameter occurs in 
the downtown area located in Coun­
cil District 3. Yet, a large concentra­
tion of calls for service does not al­
ways lead to high numbers of com­
plaints, as seen on this map in Dis­
tricts 5 and 7. The greatest concen­
tration occurs in the area immedi­
ately neighboring the Coliseum, as 
represented by the dark red spot, but 
no complaints are located in this 
concentrated area. 

Surrounding the Coliseum area is a 
large Latino population where Eng­
lish may be a second language. 
Therefore, there might exist an added 
barrier for possible complainants. 
Our demographic statistics seem to 
show a possible level of under report­
ing of this ethnic group. 

There are probably more variables 
than just the number of calls for ser­
vice contributing to highest number 
of complaints occurring in Council 
District 3. Perhaps, the expectations 
for service are greater for incidents 
that occur in this area, given its close 
proximity to the police department. 
Another reason might be that the 
calls for service are different than 
those in other districts. The CPRB 
plans to continue working with OIT 
and the Police Department to further 
study these possible variables. 

Map 2 on page 10, depicts the same 
data as Map 1, according to Police 
Command Areas. The three com­
mand areas correspond with the as­
signments made from the geographic 
policing model implemented in 2007 
by the Oakland Police Department. 

The same cluster of complaints 
found in City Council District 3 are 
located in Command Area 1, Police 
Beat 4X. 

CPRB 2008 ANNUAL REPORT 
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Time of Alleged Incidents 

Figure 7, below, shows the t ime alleged inc idents occur red for com­
pla in ts filed in 2 0 0 8 . The greates t n u m b e r of inc idents occur red ap­
proximately from 1p.m. to 7p.m. 

Figure 7 

Police Watches 
A Shift starts at 5a.m. and ends at 5p.m. 
B Shift starts at 8a.m. and ends at 8p.m. 
C Shift starts at 11a.m. and ends at 11p.m. 
D Shift starts at 1p.m. and ends at 1a.m. 
E Shift starts at 5p.m. and ends at 5a.m. 
F Shift starts at 8p.m. and ends at 8a.m. 

A compar i son of the t ime of alleged incidents with Police Watches 
shows tha t m o s t compla in ts came from inc idents du r ing the sched­
uled C a n d D Shifts. During the C Shift, 48 compla in ts c a m e in and 
50 compla in t s were m a d e dur ing the D Shift. These two shifts over­
lap when the m o s t incidents of compla in ts occur. 
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2008 Resolved Complaints 

In 2008, the Board resolved 
eighty nine complaints. The 
Board closed fifteen more cases 
than in 2007 - the most number 
of complaints since 2005. The 
improvements in investigation 
efficiencies and the staffing of 
three investigators for the major­
ity of the year contributed to the 
Board's ability to increase the 
number of complaints resolved 
in 2008. However, with the cur­

rent hiring freeze on our vacant 
complaint investigator position, 
the CPRB anticipates a reduction 
in the number of complaints re­
solved for 2009. 

A complete copy of our future 
complaints can be found on the 
Pending Case List dated January 
7, 2009, in Appendix B. 

Complaints Resolved Compared to Complaints Received 2001-
• ; ' 2008 : 

2001 2002.. ' 2 0 0 3 ' - '2004 2005 '.'2006 ^':2007 . '2008 

Complaints Resolved —•—Complaints Filed 

Figure 8 
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2008 Resolved Complaints 

One of the methods the Board uses 
to ensure police accountability is to 
provide complainants with eviden­
tiary hearings. These hearings give 
complainants the opportunity to 
have the Board hear their com­
plaints, make findings of facts and 
offer officer disciplinary recommen­
dations. 

In 2008, the Board resolved 89 
complaints. The Board heard two 
complaints by evidentiary hearings, 
69 complaints were closed through 
administrative closures, and one 
complaint was brought directly to 
the City Administrator because the 
complainant was incarcerated. A 
total of 97% of complaints were re­
solved through the administrative 
closure process and 3% were re­

solved through evidentiary hearings 
or staff recommendation. 

Originally, four additional com­
plaints were scheduled for hearings; 
however two complaints were can­
celled because of lawsuits filed. 
These two complaints were investi­
gated and prepared for hearing, but 
the attorney's of the complainants 
filed lawsuits with no advance 
warning to the investigators. 

Figure 9 shows the number of com­
plaints resolved each year since 
2001. Beginning in 2006, the num­
ber of hearings has decreased as a 
result of changes in the CPRB hear­
ing process made after the Copley 
Press decision which closed the 
hearing process to public. 

Complaints Resolved 2001-2008 
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Figure 9 
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Staff Recommendation 

The CPRB Ordinance grants the 
staff the ability to bring complaint 
recommendations directly to the 
City Administrator to review and 
impose discipline. The CPRB 
brought one complaint directiy to 
the City Administrator in 2008 be­
cause the complainant was be un­
able to attend an evidentiary hear­

ing. The complainant was incarcer­
ated at the time of the investigation 
and could not appear, therefore 
CPRB staff prepared a report of in­
vestigation and recommended find­
ings. Below is a chart of the CPRB's 
staff recommendations for Mr. Gra­
ham's complaint. 

Coiiiplainant/s 
Recommendation 
Date 

Robert Graham 

04/16/08 

StafT 
Findings 

2 Sustained 

2 Sustained 

1 Not Sustained 

1 Not Sustained 

2 Not Sustained 

3 Not Sustained 

2 Not Sustained 

5 Not Sustained 

1 Not Sustained 

Allegation Category 

Failure to Write a Report 

Truthfulness - Reporting 

Force - Kick 

Force - Grab/Push/Shove/Trip 
Force - Kneed 

Force - Strike w/ Hand or Unknown Object 

Failure to Provide Medical Assistance 

Failure to Investigate 

Truthfulness - Verbal Statements 

Staff Recommendation 

The CPRB staff recommends 
discipline be imposed on the 
officers involved in the four sus­
tained allegations. 

Figure 10 
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Board Findings a t Evidentiary Hearings 

The Board findings at evidentiary hearings are based on investiga­
tive reports prepared by CPRB investigators which contain officer 
and witness interview summaries, a list of allegations, disputed 
and undisputed facts and relevant police policies and laws. At the 
evidentiary hearings, the Board listens to testimony from the offi­
cers, complainants and witnesses. The Board then deliberates on 
the evidence presented at the hearings and rules on each allega­
tion. Sustained allegations by the Board include disciplinary rec­
ommendations. See the chart on page 16 for the Board findings 
for the complaints heard in 2008. 

DeHnitions for Board Findings 

This key provides definitions for the four types of findings the Board makes. 
The Board is required to use the "preponderance of evidence standard" in 
weighing evidence. This standard requires the Board to determine whether it is 
"more likely than not" that the allegations are true. 

Sustained: At least five Board members concluded the act(s) alleged by the 
complainant occurred. 

Exonerated: At least five Board members concluded the act(s) alleged by the 
complainant occurred. However, the act(s) were justified, lawful or proper. 

Unfounded: At least five Board members concluded the alleged act(s) did not 
occur 

Not Sustained: Based on the evidence provided at the hearing, the Board 
members were unable to determine whether the alleged act(s) occurred or not. 
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Board Findings at Eh^identiary Hearings 

In 2008, the Board held two evidentiary hearings and sustained allegations 
against officers in both complaints. These sustained allegations include the 
Board's recommendations for officer discipline. The results of the two eviden­
tiary hearings held can be found in Figure 11. The Board's recommendations 
were forwarded to the City Administrator. 

Complainant/s 
Hearinii Date 

Board 
Findincs 

Allegation 
Category 

Board Disciplinary 
Recommendations 

Lula rv1ae'Gamble""''1'Sustained 

05/22/2008 2 Unfounded 
4 Not Sustained 
2 Sustained 
1 Unfounded 

.1 Unfounded 
1 Unfounded 

3 Unfounded 

' "Searcrî Pereorî -̂W - ̂ mF'T'^'i" ̂ ••' 
Search - Person'••• • . 

Search - Person ' ' ; • 

Custody -'Improper Treatment 

Custody - Improper Treatment 

Planting Evidence 

Force - Choke.-'; 

Failure to Act -To'Provide f̂ ledical Assistance-

•';^"'sTrt^ Board ̂ OTmmends'termination.for 
*• the two subject officers with three sus­

tained allegations 

Olufola Sababu 

9/11/2008 

1 Sustained 

2 Not Sustained 

1 Sustained 

3 Unfounded 

1 Exonerated 

1 Not Sustained 

3 Not Sustained 

1 Not Sustained 

Failure to Investigate 

Failure to Investigate 

Detention/Stop - Improper 

Detention/Stop - Improper 

Detention/Stop - Improper 

Detention/Stop - Improper 

Force - Handcuffs to Tight 

Force - Twisted Arm 

The Board recommends a written repri­
mand and a three-day suspension for the 
officer with the two sustained allegations. 

Figure 11 
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Disciplinary Recommendat ions and t h e 
City Adminis t ra tor ' s Decisions 

If the Board determines officer misconduct has occurred, the Board 
will forward recommendations to the City Administrator who, v/ith 
the Chief of Police, makes the final decision regarding officer disci­
pline. 

The Califomia Peace Officer's Bill of Rights, a legislative protection 
for the personnel records of the Oakland Police Officers, limits the 
Citizens* Police Review Board's ability to share with the public the 
City Administrator's final determination of discipline for each com­
plaint. Therefore, the CPRB each year shares in aggregate terms, 
the number of complaints that the City Administrator accepted of 
the Board's recommendations for officer discipline. 

In 2008, the Board forwarded disciplinary recommendations arising 
from three complaints in 2008 and one pending from 2007. The 
City Administrator upheld three of the four Board's recommenda­
tions for officer discipline. 
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Administrative Closures 

A complaint is administratively closed after an investigation docu­
mented by a written administrative closure report is considered by 
the Board, and the Board finds no further action is necessary. In 
2008, the Board administratively closed 89 complaints. Figure 15, 
below, provides the reasons for the administrative closures. 

Reasons for Administrative Closures 

Unable to Identify • ., ,^ 
Officer(s) ' * 

(^diation Successful 

Lack of Jurisdiction • 2 (2%) 

Hearing Would f^ t 
Facilitate Fact Rnding 

'H. A 

Conciliation Successful ^ H 4 (5%) 

,iridl 

. I 

' i l u ^ / i f . ^ 

' 

J 

( . s ^ ^ 

' ' ! ' • 

^ t ^ » , • • « . ! 

' 

' 
55 (64%) 

Conplaint Lacked Merit On 
Its Face 

Complainant w ithdrew 
Complaint 

Con;pl3inar\t 
Uncooperative 

1(1 «) 

•14(16 Yo) 

'A>' 

0 5 10 15 20 25 30 35 40 45 50 55 60 

Number of Complaints 

Figure 12 
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Administrat ive Closures 

Unable to Identify Offlcer(s) 
One complaint was closed because 
the investigation revealed through a 
record check, that no OPD activity 
was found associated with the com­
plainant's listed address. The com­
plainant failed to return the investi­
gator's communications to clarify 
this discrepancy. 

Mediation Was Successful 
CPRB staff conducted seven success­
ful mediations in 2008 as compared 
to the four completed in 2007. 

Lack of Jur i sd ic t ion 
Two complaints were administra­
tively closed because one complaint 
was against a non-sworn civilian and 
the CPRB does not have jurisdiction 
over non-sworn OPD personnel. A 
second complaint was made by a city 
employee complaint, and it was rec­
ommended by the City Attorney's Of­
fice that the CPRB suggest the com­
plaint be pursued through the Civil 
Service Board. 

Hearing Would Not 
Facil i tate Fact-Finding Process 
The Board determined that a hearing 
was unnecessary in fifty-five com­
plaints. The complaints that fall un­
der this category include those in 
which: 

(a) The investigator is unable to find 
corroborating evidence of the alle­
gations; 

(b) The investigation fails to uncover 
which officers were involved; or, 

(c) The allegations are obviously im-
plausible. 

Conciliation Successful 
Four CPRB complaints were resolved 
through an informal resolution be­
tween the complainant and the sub­
ject officer, without CPRB staff in­
volvement. 

Complaint Lacked Merit on Its 
Face 
One complaint was closed because it 
lacked merit, no officer was reasona­
bly identified and there was no evi­
dence to support the complainant's 
allegation. 

Complainant Withdrew Complaint 
Two complaints were withdrawn as 
requested by the complainants. 

Complainant was 
Uncooperative 
In fourteen complaints the complain­
ant failed to respond to an investiga­
tor's requests for an interview. In 
these instances, the complaint was 
administratively closed because of 
the complainant's failure to cooper­
ate with the investigation. 
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Administrat ive Closures Con' t 

3304 S ta tu te of Limitat ions 
No complaints were administratively 
closed because the one-year statute 
of limitations for bringing discipli­
nary action against a peace officer 
had expired. However, due to the 
budgetary cutbacks and associated 
loss of an Investigator, lower priority 
complaints may not be fully investi­
gated prior to the 3304 date lapsing. 
Staff may be forced to recommend 

administrative closure for those 
cases based upon the 3304 Statue of 
Limitations. Staff will work diligently 
to avoid this scenario, but realisti­
cally sees this occurring due to the 
lack of investigatory resources. 

Board Findings by Allegation Category 

In 2008, the CPRB closed eighty-nine 
complaints, a total of four complaints 
had sustained allegations; two by 
evidentiary hearing, one by staff rec­
ommendation and one by adminis­
trative closure. 

Figure 13 shows the percentage of 
findings for allegations investigated 
in 2008. Officers were sustained in 
four percent of allegations investi­
gated, fifteen percent of allegations 
were not sustained, forty-five percent 
were unfounded and thirty-six per­
cent were exonerated. 

Also, a statistic worth noting is that 
there were no use of excessive force 
allegations sustained in 2008. 
Although excessive use offeree was 
the number one general allegation 
category alleged in complaints in 
2008, no allegations were sustained 
during the year. 

See Figure 13 for a complete list of 
allegation heard and decided by the 
Board for 2008. 
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Board Findings by Allegation Category 

Allegation Category Sustained Not 
Sustained 

Unfounded Exonerated Total 

Arrest - Improper 

Bias •//Discrimination < • •'•;•••:;' I -J-".'' !-'•,.••' 
Citation - Improper 

^CivirDisputeVTakihgSide's:U,'.-.\! , ,.'^i:..:; 

Custody - Improper Treatment 

Vi Detention/Stop ^Improper:''v. '•"••|.! .:j',vi -̂ ''V;'-;:;/;!'""'̂ :̂  

Failure to Enforce a Restraining Order 

Failure to Properly Investigate' 
Failure to Provide Identification 

Failure to Provide MedicaliAssistance • • '•{•-.. 

Failure to Write a Report 

, Failure,tb;'Act:T.Ottier. ,.,•//;; \\ v .'.•••A./,','-;' /s!.';'.:;'! ^ 
Force - After Handcuffed 

::';F6rce'r^Chbke::i;;;i;i:;;i'i;ii';'i^ 

Force - Grab/Push/Shove/Trip 

Force - Kneed 

Force'-':HandcuffsToo'Tight-, 'r"..r-'-',''-''"v .|; ''-

Force - Handcuffs Unvi/arranted 

••iFprce|T-Poiriting;Fireartfi;>:;;:;,i;r:'̂ i'i:j.i.f'̂  .': ';-^Sr-!"-

Force - Shooting Gun at Person or Animal 

SF6rre:-;Strike'w/Harid'dr;0nknbwn;'Ot3J 
Harassment 

.;.|nterferihg.,with;an!lrivestigatioh,' .•'"-! v'';';̂ -''.'';':'!̂ ! 
Not Enougti Information 
Planting Evidence ' •• " 

Property - Damaged/Missing/Seized 
Retaliation . . ,i ' • 

Search - Residence/Bldg. 

•Search T Person-, / :•• ;'..;, ', /•-'•' •'•••;'.] -' •';,;;!, ;.,'v 

Search - Vehicle 

;^;Soliciting;lnf6rmants'lmpropefiy;^!'-";iK;y;.'V'K;^t!:^ 
Truthfulness - Reporting 

Truthfulness-VerbalStatements - ;, " t 
Vehicle Towed/Impounded - Improper 
Verbal-Conduct'- Prcfanity/Rude'StateirieritsVv; 

Verbal Conduct - Threats 

;;5:.;̂ .:::*:r 

. : . l y -< : t 
2 

.̂̂ ^̂ ^̂ -̂ ^€^ 
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2 
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Board Findings by Allegation Category 

The CPRB for the first time is report­
ing the resolved complaint allega­
tions according to the Oakland Police 
Department's Manual of Rules 
(M.O.R.) violations. These statistics 
were gathered and reported in an ef­
fort to compare the complaints of the 
CPRB with the Oakland Police De­
partment's Internal Affairs Division 
(IAD). The CPRB's allegation catego­
ries are unique to our reporting and 
do not correlate directly with the alle­
gations identified by IAD. Therefore, 
Figure 14 displays the associated 
M.O.R. violations alleged by resolved 
complaints in 2008. Figure 14 also 
shows the percentage of allegations 

for complaints filed with IAD in 2008. 
When comparing the two investiga­
tions, the graphs show that the 
CPRB identifies a larger percentage 
of violations of M.O.R. 314.39 Per­
formance of Duty. However, this is 
also the largest category of com­
plaints made with Internal Affairs. 
The CPRB also identified less use of 
excessive force and improper conduct 
towards others. This data will con­
tribute to further analysis on the dif­
ferences and similarities between the 
investigations of IAD and CPRB of 
citizen complaints against the police. 

2008 CPRB Manual Of Rules (M.O.R.) 
Violation Allegations Resolved 

M.O.R. 

M.O.R. 
370.27 Use 
of Force 39 

(12%) 

M-O.R. 
314.04-07 
Conduct 
Tov.ards 
Ot tiers 41 

(13%) 

2008 Internal Affairs Division Manual Of 
Rules (M.O.R.) Violation Allegations 

M.O.R. 
370.27 
Use of 

Force 420 
(18%) 

M.O.R. 
314.04-07 
Conduct 
Towards 

Others 558 
(24%) 

M.O.R 
314.39 

Performanc-
e of Duty 

995 (42%) 

M.O.R. 
370.45 

Reports and 
Bookings 
58 (2%) 

MO.R. 
398.80 

Trulhfulnes 
s 42 (2%) 

Figure 14 
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Officer Compliance with CPRB Invest igat ions 

Officer compliance with investigations can be summarized into two ar­
eas: responding to interview notices and attending hearings. 

Interview Notices 
Officer compliance data is specific to compliance with interview notices 
and scheduling interviews. Officers are responsible for returning their 
interview notices to the court liaison within their next three on-duty 
days. Officers failing to complete the requirements to call and schedule 
interviews or release Internal Affairs statements are non-compliant with 
the CPRB interview process. 

Appearances a t Hearings 
Officers who fail to appear at CPRB hearings and who do not make spe­
cial arrangements for their absence are non-compliant with the CPRB 
hearing process. Such actions are in violation of the Oakland Police De­
partmental General Order M-3.2. 
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Officer Compliance Data 

Officer compliance was collected on seventy-six complaints investigated in 
2008. Officer compliance for interviews and hearing subpoenas for 2008 
occurred with minimal delays. 

Interview Notices 
Number of Complaints: 76 
Number of Interview Notices Sent: 196 
Scheduled Interviews: 56 
Outstanding Notices: 41 
Number of Officers Non-Compliant: 2 

OfBcer Compliance with 
Interview Notices 

2% 

98% 

n Non-Compliant •Compliant 

Interview Summary 
In 2008, 98% of officers replied to interview notices in a timely manner. A 
total of three officers failed to comply with the terms of the interview notice. 
Each of these officer delays averaged approximately two months time, lead­
ing to delays in the investigators' preparation of complaints for hearings. 

Hearing Subpoenas 
Number of Hearings: 2 
Number of Officer Hearing Subpoenas: 8 
Number of Officers Attended: 8 
Number of Officers Excused: 0 
Number of Officers Non-Compliant: 0 

Officer Compliance with 
Hearing Subpoenas 

O Non-Compliant •Compliant 

Hearing Summary 
In 2008, 100% of the officers subpoenaed complied with the conditions of 
the subpoena and appeared at the schedule hearings. The Oakland Police 
Department continues to maintain 100% compliance in this area. 
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Number of Officers with One or More Complaints 
from J a n u a r y 1, 2008 to December 3 1 , 2 0 0 8 

The CPRB tracks the number of complaints against each offi­
cer. Figure 15, below, lists the number of officers with one or 
more complaints made against them in 2008. Each year, a 
small number of officers receive multiple complaints in this 
short period of time. CPRB tracks this data to be aware of 
potential recurring problems with specific officers. This year 
there are seven officers with multiple complaints in twelve 
months. However, these complaints are only allegations of 
misconduct at this time, and all are currently being investi­
gated. 

No. of Officers 

7 

71 

Officers with Two Complaints 

Officers with One Complaint 

% of Officers 
witii Complaints 

9% 

91% 

Figure 15 
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Number of OfHcers with One or More Complaints 
between June 30, 2006 and December 3 1 , 2008 

In 2003, the Oakland Police 
Department (OPD) entered into a 
settlement agreement in the case 
of Delphine Allen v. City of Oakland 
et a l . No. COO-4599 TEH (JL). In 
mandating that OPD institute a 
Personnel Information Manage­
ment System (PIMS), the settle­
ment agreement states: 

"Notwithstanding any other provisions 
of the PIMS policy to be developed, the 
policy shall include, at a minimum, a 
requirement that any member or em­

ployee who receives three (3) or more 
citizen complaints during a 30-month 
period . . . shall be identified as a subject 
for PIMS intervention." 

{Section VII (B)(6)). 

In keeping with the spirit of this 
policy, Figure 16, below, provides 
the number of officers who have 
had one or more CPRB complaints 
filed against them between June 
30, 2006 and December 31 , 2008. 

No. of Officers % of Officers 
with Complaints 

8 

15 

• 56 " 

173 

Officers with Four Complaints 

Officers with Three Complaints 

Officers with Two Complaints 

Officers with One Complaint-

3% 

6% 

22% 

' 69% 

Figure 16 
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Board and StafT Updates 

Board Changes and Vacancies 
The Board welcomed four new Board 
members in 2008, Tina Allen, Risha 
Jamison, Donna Duhe and Susan 
Shawl. Interviews are currently be­
ing conducted to fill the current five 
vacant positions on the Board. The 
CPRB has been working diligentiy 
with the Mayor's Office to interview 
potential candidates. The staff hopes 
to recruit and appoint more youth 
members in the coming months. 

Board Training 
An organizational goal for 2008 was 
to increase the Board's training on 
current police policies and practices. 
These training sessions are con­
ducted by the Oakland Police Depart­
ment and other guests to enhance 
the knowledge base of our Board. 
The CPRB holds these training ses­
sions open to the public. The CPRB 
held a total of four training sessions 
covering the topics: Weaponless De­
fense, Handcuffing Techniques, Laws 
of Arrest, Search and Seizures, and 
Landlord/Tenant Disputes. These 
topics are recurring themes in com­
plaints against officers. 

Staff Changes and Challenges 
As a result of budget cuts and staff 
re-organizations, the CPRB has lost 
all direct administrative office sup­
port and shares administrative staff 
with other departments. In addition, 
a Limited Duration Complaint Inves­
tigator was asked to leave as part of 
budget reductions experienced dur­
ing Fiscal Year'08-'09. These staff 
shortages will result in a reduction in 
cases resolved for the coming year. 

Furthermore, the CPRB was identi­
fied in the 2007 Equal Access Report 
as needing a bilingual complaint in­
vestigator in order to help provide a 
fair level of service to the Limited 
English Speaking populations. The 
CPRB hopes when the fiscal climate 
becomes better to hire an investiga­
tor with bilingual skills. 

Technology Innovat ions 
Geographic Information System (GIS) 
mapping of complaints is now avail­
able online via the CPRB website. 
The CPRB partnered with the Office 
of Information Technology (OIT) to 
create a complaint mapping applica­
tion for the CPRB website. The 
CPRB is currently working with OIT 
to develop a more updated complaint 
database and to develop online com­
plaint form applications. 
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Board and StaH* Updates Con't 

Negotiated Se t t l emen t Agreement 
Update 
The CPRB has attended the Negoti­
ated Settlement Agreement's monthly 
meetings and conferences for the last 
five years. The CPRB staff sees the 
practical improvements and techni­
cal challenges the Oakland Police De­
partment faces with implementing 
the proposed reforms. 

The following highlights some of the 
improvements directiy impacting the 
Citizens' Police Review Board. 

• Improved investigations of Inter­
nal Affairs 

• More access to information— 
monthly meetings and conference 
updates 

• Changes to the Crowd Manage­
ment policy 

• Updates to the General Order M-3 
policy 

• Public noticing and distribution of 
complaint forms 

While there are significant improve­
ments, there are still a number of 
outstanding challenges and the fail­
ures of the processes to catch such 
issues including: 

• An analysis of stop data to access 
potential racial profiling 

• Controversies over the investiga­
tion of the murdered reporter, 
Chauncey Bailey 

• Alleged production and enforce­
ment of false search warrants 

The CPRB plans to continue to report 
on the impact and updates of the 
progress of the Negotiated Settlement 
Agreement in our future reports. 

CPRB 2008 ANNUAL REPORT 



BOARD AND STAFF ACTIVITY Page 29 

Communi ty Outreach 

Communi ty Outreach Efforts 
The Citizens' Police Review Board 
utilized significant resources in 2008 
in an effort to inform the limited Eng­
lish speaking populations of Oakland 
about the CPRB's services and cur­
rent vacancies on the Board. 

Chinatown Communi ty Outreach 
Meeting 

Fruitvale District Communi ty Out­
reach Meeting 

Photo: Chinatown neighbor speaks about the increases 
in motor vehicle break-Ins. 

On June 4, 2008, the CPRB held a 
meeting on community policing at 
the Lincoln Square Recreation Cen­
ter. The meeting was held in Eng­
lish, but translated for the mostly 
Cantonese-speaking audience. 
Councilmember Patricia Kernighan of 
District 2 and Police Chief Wayne 
Tucker shared their vision of com­
munity policing in Oakland. 

On October 9, 2008, the CPRB met 
with members of the community at 
the Fruitvale-San Antonio Senior 
Center. This event was translated in 
Spanish using a live translator and 
audio head sets. Councilmember 
Ignacio De La Fuente of District 5, 
Captain Rick Orozco of the Oakland 
Police Department Area 2, and Pat 
Ruelas, Chair the Neighborhood 
Crime Prevention Council (NCPC) 
2 lY, all presented on the topic of 
community policing. The audience 
shared a combination of different in­
teractions experienced with police 
and asked questions to Captain 
Orozco about specific incidents. An 
important topic and recurring dis­
cussion from the audience involved 
crime around the Fruitvale BART 
station and the sobriety check point 
towing of drivers without licenses. 
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C o m m u n i t y O u t r e a c h C o n ' t 

Intertr ibal Fr iendship House 
The shooting death of Andrew Mop-
pin at the end of 2007 by the Oak­
land Police Department has brought 
significant criticism by the Native-
American Community. Contacts 
were initially made with members of 
the Intertribal Friendship House by 
the CPRB staff given this known con­
cern. This relationship has created 
new lines of communication between 
the City, Oakland Police Department 
and Native American community. 
However, increased frustrations 
about the officer-involved shootings 
from 2007 to 2009 have fueled com­
munity unrest. The CPRB and Oak­
land Police Department are working 
with members of the community to 
help provide information and mend 
community relations with the Native-
American community of Oakland. 

OfHcer-Involved Shooting Forum 
On December 11, 2008, the CPRB 
held a forum on officer-involved 
shootings in Oakland. The forum 
was open to the public and presenta­
tions were given by Sgt. Randy Pope, 
Deputy Chief Jeffrey Israel, Officer 
Jeffrey Thomason and Attorney Jim 
Chanin. 

The following are 2004-2008 statis­
tics gathered after the forum based 
on public interest: 

There were 45 officer-involved shoot­
ings from 2004-2008 

a.) 2004—8, 
b.) 2005—9, 
c.) 2006—7, 
d.) 2007—11, 
e.) 2008—10. 

36 African-American males 
1 African-American female 
1 Asian male 
6 Hispanic males 
1 Native-American male 

60% of the cases involved weapons 

33% of the cases were fatal 

None of the officers were found to be 
at fault for the investigated cases and 
the shootings were deemed to all be 
in compliance with Departmental 
policy. 

From 200^1—2008, the City has not 
paid damages for fatal officer-
involved shootings. Two fatal cases 
are currentiy pending litigation for 
incidents that occurred in 2007. 

Future Outreach 
The CPRB anticipates outreach to 
the Oakland Police Academies, Laney 
College and other local community 
colleges. 
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2008 Policy Recommendat ions 

In 2008, the Board made three policy 
recommendations to improve and 
update current Oakland Pofice De­
partment (OPD) policies on trans­
porting prisoners. These recommen­
dations were offered after an eviden­
tiary hearing on an in-custody death 
complaint that was held May 22, 
2008. 

(1) Use of Safety Belts for Prisoner 
Prisoners should be seated in an up­
right position and wear seat belts 
during transportation. Seat belts 
help restrain the prisoner and in­
crease the safety of the prisoner in 
case of an accident and decrease the 
likelihood of the prisoner gaining ac­
cess to contraband or a weapon hid­
den on them. 

(2) Prisoner Posi t ioning in a Vehi­
cle 
Proper placement of the prisoner in 
the vehicle is crucial for officer and 
prisoner safety purposes. Prisoners 
should be positioned in the vehicle 
to: 

• Ensure safety and welfare of the 
officers and prisoners 

• Allow for clear observation of the 
prisoner 

• If the transporting officer does not 
have a partner or cover officer to 
assist with transport, the prisoner 
should be placed in the right rear 
passenger seat. If the transport­

ing officer has a partner or cover 
officer to assist with transport, 
the prisoner should be placed in 
the left rear passenger seat. 

(3) Observation of a Prisoner Dur­
ing Transport in a Vehicle 
Officers must observe prisoners 
closely while transporting them. 
When transporting a prisoner: 

• An officer should assume that any 
prisoner could do any of the fol­
lowing: escape, attempt to destroy 
concealed evidence, and be a po­
tential threat to officer safety. 

• If available, have a backup or 
cover officer in the vehicle to 
closely monitor the prisoner dur­
ing transport. 

Two of the three policy recommenda­
tions on positioning and observing 
prisoners during transport were ac­
cepted by the Chief of Police and City 
Administrator. These two recom­
mendations will appear as part of the 
OPD's Training Bulletins. The use of 
the safety belts for prisoners was not 
accepted because of the safety con­
cerns for the officer, while reaching 
across the prisoner's body during 
seat belting and the cost of installing 
seat belts in the back seat of many 
OPD vehicles. These risks and costs 
have led to the Oakland Police De­
partment not accepting this particu­
lar recommendation at this time. 
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Conclusion 

2008 was a year of refocusing 
for the organization. There 
were challenges with holding 
evidentiary hearings as specific 
circumstances, including un­
foreseen lawsuits; officer non­
compliance with the interview 
request process; and a com­
plainant that chose not to go 
forward with his case set for 
hearing led to the cancellation 
of previously scheduled hear­
ings. The CPRB also lost key 
staff in administrative support 
and investigations. There also 
remains several vacancies on 
the Board that are anticipated 
to be filled in the first six 
months of next year. 

Given these challenges, the 
CPRB still succeeded in resolv­
ing more complaints since 
2005 and held a total of seven 
mediations. The two outreach 
events to the limited English 
speaking population of Oak­

land helped to share informa­
tion about our services. The 
CPRB also helped educate the 
public about police practices 
and policies, during our policy 
forum on officer-involved 
shootings and during Board 
trainings. 

The CPRB is refocusing our 
limited resources on maintain­
ing a high level of quality in 
our investigations and bringing 
to evidentiary hearing the most 
egregious violations of police 
misconduct. 

More efforts are being placed 
on outreach to the Oakland 
youth and utilizing technology 
to improve efficiencies in the 
office. Although next year 
poses significant challenges, 
the CPRB aims to continue to 
be a leader in civilian oversight 
of the police. 
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CITIZENS' POLICE REVIEW BOARD 
STAFF STRATEGIC PLAN: REPORTING PERIOD 

JANUARY 1, 2008 TO DECEMBER 31, 2008 

ORGANIZATIONAL GOALS 

1. Improve Staff job satisfaction and workplace cohesion. 

Achieved: Staff performance and Job satisfaction has improved. This was achieved through 
teamwork and resolving to work together to achieve a positive and productive working envi­
ronment. 

2. Improve staff efficiency by properly triaging and processing cases to allow the Investigators 
more time to focus limited resources on higher priority cases. 

Achieved: The case processing system was streamhnedby triaging cases at the front end; the 
Executive Director now writes a detailed investigative outline that guides the Investigatory 
process from the beginning; forms were changed to expedite noticing the Complainant; and 
the Executive Assistant now automatically sends status notices to the Complainant at 30, 60 
and 90 day intervals; statutory guidelines for case closure regarding Complainant non­
compliance is more strictly adhered to. 

3. Find salary savings in the budget to hire an EDLE Investigator and a Temporary Contract 
Administrative Assistant. 

Achieved: After consultations with the Budget Office our proposed salary savings were ac­
cepted and the needed temporary staff was added. However, due to the recent budgetary cut­
backs, the EDLE Investigator and our administrative support person were eliminated. 

4. Redistribute case workloads of investigators to improve the quality of investigations and effi­
ciency, which will improve staff job satisfaction and ensure the retention of experienced Inves­
tigators. 

Achieved: Case loads were realigned between three investigators to achieve parity regarding 
case assignments, complexity, and priority; tolled cases were taken into consideration when 
assigning new cases; and all intake duties were transferred to the new EDLE Investigator for 
the six months he was with the CPRB. However, due to the budgetary cutbacks the EDLE 
Investigatory position was eliminated. Consequently, the Executive Director assumed an in­
vestigatory caseload for the second time in one year and all intake responsibility was shifted 
to the Executive Assistant. 
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5. Increase the number of resolved cases through mediation, thereby creating a 'win/win' solu­
tion for the Complainants and the subject officers. 

Achieved: Resolving lower priority complaints (such as those involving rudeness or a service 
related issue) through mediation is a Staff priority. We looked at this as an opportunity to 
achieve a 'win/win' situation for the Complainant and the officers through a better under­
standing of each party*s viewpoint regarding the incident. We have increased the number of 
cases resolved through mediation by 75%. 

6. Increase the number of cases sent directly to the City Administrator for resolution, due to the 
Complainant being unavailable for a hearing. 

Achieved: Cases taken directly to the City Administrator would have ordinarily been sched­
uled for a hearing before the Board had the Complainant been available. We have increased 
the number of cases resolved in this manner by 100%. 

7. Increase tfie number of public outreach sessions in City Council districts. 

Achieved: Stakeholders have brought to the CPRB \s attention that many people did not know 
about the CPRB, while others thought the CPRB was part of the Internal Affairs Division. In 
doing organizational research, we discovered several neighborhoods in the City that were un-
derrepresented as Complainants and as Board members. We also identified several communi­
ties that had never had an outreach conducted in their community. The CPRB wants to be 
proactive in searching for prospective Board members in the various communities to achieve 
diversity on the Board. We have increased the number of outreach sessions by 50%. 

8. Increase the number of cases fully investigated within the statutory requirement. 

Achieved: We increased the efficiency level of processing cases to allow the investigators 
more time to focus on their higher priority cases. We streamlined the case processing system 
in a comprehensive manner and increased the number of cases fully investigated within the 
statutory requirements by 19%. 

9. Increase the number of policy recommendations made to the City Administrator and Chief of 
Police. 

Not Achieved: Improving the performance of OPD has always been one of our organiza­
tional priorities. We constantly look for outdated or insufficient OPD policies and make rec­
ommendations to rectify the policy deficiencies. The reduction of Staff recommendations was 
due to four hearings being cancelled for various reasons beyond Staff control Also, CPRB 
lost one Complaint Investigator due to citywide budget cuts. Consequently, the Board held 
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fewer hearings which meant there were a smaller number of opportunities to offer policy rec­
ommendations to OPD. Staff intends to improve the number of potential policy recommenda­
tions that can be made to OPD in 2009 by increasing the number of hearings though collabo­
rative efforts of Staff to process hearing cases and the possible utilization of three member 
panels. 

10. Increase the number of Board training sessions regarding relevant laws and police proce­
dures. 

Achieved: Training is a key element to the Board's success. Credibility and expertise are al­
ways an issue when civilians oversee law enforcement. Core competencies were established 
and the Board was given training in those areas. We improved the number of Board training 
sessions by 400%. 

11. Develop a cost/benefit analysis and budgetary projections for potentially civilianizing Inter­
nal Affairs. 

Achieved: We are currently in negotiations with the Mayor's Office, City Council, Chief of 
Police, Internal Affairs Division and the Mayor's Public Safety Task Force to potentially ci-
vilianize a portion of IAD after the NSA agreement has run in 2010. We were tasked to com­
pile cost estimates regarding the two proposed options; what the proposed change would 
mean to our organization, current configuration, and budget; and also to research other 
models of oversight that could be incorporated into the CPRB to possibly create a hybrid 
model for our organization. 

12. Develop a 'Green Office' initiative to redesign our website allowing e-filing capabilities; 
move toward electronic case files to reduce paper use and file space; utilize GIS mapping tech­
nologies for complaints; and have a multi-lingual phone message. 

In Progress: We have been working in concert with IAD to cut down on our 'carbon foot­
print' and to save the City money on paper and case files. The changes to the web site map 
were finalized on 8.29.08 and the web site content w be finalized on 9.15.08. As of January of 
2009, the CPRB's new website has been ready to go live. As the technology progresses, the e-
filing capability will be added to enhance the efficiency and cost effectiveness of our organi­
zation. 

13. Assist the Mayor's Office in recruiting and processing six new Board members. 

In Progress: Three new Board members were identified, interviewed, and are seated as Com­
missioners. Three additional prospective Board members were identified and interviewed. 
However, their nomination process was delayed between the Mayor's Office and City 
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Attorney's Office resulting in their resolutions not making it onto the City Council agenda to 
be seated at the printing of this report. Staff continues to search for qualified candidates 
through various contacts and conducting public outreach sessions to encourage the residents 
of Oakland to serve their community as a CPRB Commissioner. 

14. Hold five evidentiary hearings, to include cases presented directly to the City Administrator, 
in 2008. 

Not Achieved: Staff held two evidentiary hearings (07-0486 - Lula Mae Gamble in custody 
death case and 07-0720 - Olufola Sababu excessive force/improper detention) and sent one 
excessive force case (06-0797 - Robert Graham) directly to the City Administrator due to the 
Complainant being unavailable for hearing because of incarceration. 

Staff also worked diligently to process the labor intensive case of 07-0692 - Gary King, Jr. 
shooting death case for hearing. However, the attorney for the King family filed a civil suit 
just before the case was to be brought before the Board. The King case had to be cancelled 
for hearing and is now tolled due to civil litigation. 

The Board would have heard back-to-back death related cases (which were very labor inten­
sive for staff), in keeping with the Board's prioritization process of hearing the highest prior­
ity cases first for hearing. . 

Staff also prepared two additional cases for hearing and each case was cancelled for hearing 
for the following reasons: 08-0633 - Charles Grisby case was cancelled due to an officer's 
non-compliance with the interview request process. The complainant was then notified that 
his hearing date was temporarily cancelled. However, when Staff tried to re-contact the Com­
plainant to set a new hearing date, the Complainant failed to answer Staffs correspondence 
for several months. The Complainant has since contacted Staff and stated he had been out-
of-town for two months. 

The third case to be cancelled was 07-0716-Anthony Montano. The case was prepared for 
hearing but, had to be cancelled because the Complainant stated that he no longer wished to 
pursue a hearing and would rather mediate the case so he could, "end the issue and get on 
with his life." The Montano case was successfully mediated and then administratively closed. 
The process of Staff prioritizing their heavy caseloads to investigate and write five hearing 
reports, only to have three of those cases cancelled for hearing through no fault of their 
own, has been very time consuming and frustrating. However, Staff looks forward to con­
tinuing our hard work in investigating and bringing a greater number of cases before the 
Board and City Administrator in 2009. 

Due to lack of investigatory resources for the foreseeable future. Staff will have to implement 
alternative methods for processing the most complex cases for hearing and/or to the City Ad­
ministrator. Investigators can divide the duties for interviews, processing, and writing hear­
ing reports so as to make it less burdensome for an individual investigator with a very large 
caseload. Staff will also seek to utilize three member panels where appropriate. Staff will 

CPRB 2008 ANNUAL REPORT 



APPENDIX A ^^^e 37 

consider the quality of the evidence of the case, availability of the parties, an investigators 
caseload, and the 3304 statute of limitations. 
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2008 Board Member Voting Record on Allegations Heard by 
Evidentiary Hearing 
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Citizens ' Police Review Board Policy Recommendat ions 

Date/ 
Policy Recommendations OPD Responses Status 

2007 1. An officer should consider the possible appear-
OfFicer Recusal ance of impropriety in dealing with situations 

where he or she may be personally involved. In 
civil or criminal matters, where an officer has a 
personal interest, the officer should consider recus­
ing himself/herself from participating in the inves­
tigation of the case if he/she is on duty and should 
consider calling a sergeant or superior officer to 
handle the matter. When an officer is off-duty and 
deciding whether to become personally involved in 
an incident or call in which he/she has a personal 
interest, he/she should consider calling a sergeant 
or superior officer to respond to the scene to avoid 
the appearance of impropriety. 

To be included in OPD Adopted 
Training Bulletin 

Police Vehicle I. OPD should develop a more restrictive vehicle 
Pursuits pursuit policy to permit the pursuit of fleeing sus­

pects for "violent felonies only" based on a stan­
dard of reasonable suspicion. An exception should 
be made for all misdemeanors firearm related vio­
lations. Officer can pursue under this exception 
based on a standard of probable cause. 

Included in OPD Depart­
mental General Order J-4 
(May 30,2007) Pursuits 
may be initiated when 
there is a reasonable suspi­
cion that a person commit­
ted a felony or a firearms 
related offense, or is a dan­
gerous driver under the 
influence (DUI) and when 
there is no immediate un­
reasonable threat to the 
public or the officer. The 
person must clearly exhibit 
intent to avoid arrest by 
refusing to stop. 

Adopted in Part 

2. OPD should increase the number of hours spent Included in Departmental Adopted 
on teaching critical decision making skills. General Order J-4 

3. OPD should review methods of officer account- Included in Departmental Adopted 
ability and compliance with pursuits policies. General Order J-4 
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Citizens ' Police Review Board Policy Recommenda t ions 

Date/ 

Policy Recommendations OPD Responses Status 

Police Vehicle 4. OPD should review its pursuit tactics and tech-
Pursuits con't nology for effectiveness and identify new tech­

nologies used by other jurisdictions. 

Included in Departmental 
General Order J-4 
(helicopter support) and 
Training Bulletin 111-B.9 
(May 30, 2007) 

Adopted 

5. OPD should review the adequacy of its data 
collection and analysis regarding police pursuits. 

Included in Departmental Adopted 
General Order J-4 

6. CPRB proposed the creation of a Vehicle Pur-
suh Task Force with representatives from the 
CPRB, Community Police Advisory Board 
(CPAB), People United for a Better Oakland 
(PUEBLO), as well as other community partici­
pants. The Task Force was formed to consider and 
offer opinions on the proposed recommendations. 

The Task Force met for 
three meetings created 
recommendations. 

Adopted 

2006 
Landlord/ 
Tenant 

1. The Board recommends OPD provide training 
to its officers on landlord/tenant law. 

Initial training occurred in 
officer line-ups and more 
formal training is being 
developed. 

Adopted in Part 

2005 
Ruses 

1. The Board recommends OPD develop a policy 
regarding the creation, management and imple­
mentation of ruses. 

Declined Not adopted 

2004 1. At the Pre-incident Planning Meetings, include 
Crowd Control the Fire Department and ambulance personnel to 

support OPD's efforts to manage large crowds. 
The Board recognizes the vital role the ambulance 
and fire personnel play in situations of this nature 

Included in OPD Training Adopted 
Bulletin Ill-G 
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Citizens' Police Review Board Policy Recommendations 

Date/ 
Policy Recommendations OPD Responses Status 

Crowd Control 
con't 2. Utilize "First Aid Stations fixed and/or mobile 

and/or ambulances" in the event that chemical 
agents must be deployed: plan for disabled, elderly 
and children, the safety of bystanders, evaluate 
availability of other public safety resources, and 
anticipate potential medical resources^ 

Included in OPD Training Adopted 
Bulletin III-G 

3. Include in the crowd control policy consJdera- Included in OPD Training 
tions of: occupied buildings in the area, businesses. Bulletin Ill-G 
e.g. hospitals, schools, senior centers, family res­
taurants, vehicular traffic, and age, health and mo­
bility of those present. 

Adopted 

4. Officers must establish a presence commencing 
at the start of the event by having more community 
centered policing (e.g. talking with crowd) and by 
attempting to penetrate the crowd given officer 
safety. 
Private security must be part of the Pre-incident 
Planning Meetings. 

Included in OPD Training Adopted 
Bulletin III-G 

5. In the Pre-incident planning conduct a risk 
analysis of the event to determine the sufficient 
number of law enforcement and public safety per­
sonnel. 

Included in OPD Training Adopted 
Bulletin III-G 

6. As standard procedure consider the use of mul­
tiple arrests before deploying chemical agents. 

Included in OPD Training Adopted 
Bulletin III-G 

7. Dispersal orders need to be given in a manner 
reasonably believed to be heard and understood by 
the intended audience including: documentation 
of the orders at time given and clear instructions 
on where people are to disperse when public tran­
sit is unavailable. Also included in the recommen­
dation is the Oakland Police Department should 
obtain a better public address system and repeat 
their dispersal orders every city block. 

included in OPD Training Adopted 
Bulletin Ill-G 
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Citizens ' Police Review Board Policy Recommendat ions 

Date/ 
Policy Recommendations OPD Responses Status 

2003 I. The Police Department should eliminate its use Included in OPD Training Adopted 
Crowd Control of wooden dowels. Bulletin III-G 

2. The Police Department should end its practice Included in OPD Training Adopted 
of using the sting grenade. Bulletin III-G 

3. The CPRB Executive Director and the Chief of Included in OPD Training Adopted 
Police should collaborate with community repre- Bulletin Ill-G 
sentatives to further work on revising OPD's crowd 
control policy. 

Towing 1. The Police Department should draft a compre­
hensive training bulletin regarding procedures to 
be followed when vehicles have been towed — 
taking into consideration the age of the individual, 
the location of the tow and the ability of the indi­
vidual to relocate to a safe location. The training 
bulletin should also include the directive that an 
officer should offer the individual and passengers 
transportation to the Eastmont Substation or the 
Police Administration Building, whichever is 
closer, if leaving the individual or their passengers 
at the location of the tow would place them at risk 
of harm. 

Included in Special Order Adopted 
No. 8098 

2002 1. The Police Department should immediately 
5150 Detentions train and inform its officers that If an officer is 

unsure of whether a person meets the criteria of 
section 5150, the officer has the option of tele­
phoning the psychiatric emergency room at the 
John George Psychiatric Pavilion lo obtain an ex­
pert medical opinion. All officers should be given 
cellular phones for this purpose. 

Training complete, but 
unable to provide cellular 
phones. 

Adopted in Part 
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Citizens ' Police Review Board Policy Recommendat ions 

Date/ 
Policy Recommendations OPD Responses Status 

5150 Detentions 
con't 2. The Police Department should begin tracking 

information about 5150 detentions to determine 
the circumstances under which such detentions are 
made, the locations of these detentions, and the 
training needed by officers lo correctly use section 
5150 lo detain individuals. 

Declined - the current 
training is satisfactory 
given limited resources. 

Not adopted 

3. The Police Department should work with the 
Alameda County Behavioral Health Department, 
the Alameda County Sheriffs Department, com­
munity groups, and other interested parties to de­
velop closer working relationships, to share re­
sources, and to develop processes and procedures 
to address 5150 issues. Workshops should be pub­
licly noticed and open to the public and should 
commence immediately. 

Training is being con­
ducted with a member of 
the Alameda County 
Health Department / Men­
tal Health Crisis Response 
Team as a co-instructor. 

Adopted in Part 

4. The Police Department should expand its offi­
cer training on mental illness and 5150 detentions 
to 40 hours. The 40-hour training program should 
occur post-Academy and should include training 
on distinguishing mental illness from mental retar­
dation, which is not a ground for a 5150 detention. 

The Sergeants training has 
been completed and the 
officers are receiving their 
training through Continu­
ing Professional Training 
courses. 

Adopted in Part 

Searching Resi- 1. Officers should be required to fill out a 
dences "notification" form when conducting warrantless 

searches. The Chief of Police should issue a Spe­
cial Order revising Department Training Bulletin 
1-0.3, which is entitled. Legal Aspects of Search­
ing Residences, for the purpose of implementing 
this recommendation. 

This recommendation will Not Adopted 
be considered in the issu­
ing of business cards to all 
officers and in the future 
during the accreditation 
process. 
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The DDSCIT tfl^iadly IcM t) l•C£'^r>R«){<l»gwg^^»aJKJltt I laI 
Jkapn^n nucar andloii9fi miicl tal. Citataa ia Eoid Ihaolftcar l anMl 
VfSOtigtoiriiiKVa. CaE«a3*gMinar>n«HaTlc*ia>iaNaiogiiauiar 
t i t car.Itwn anal* ol11Cfr«ptn*dtha<(rd<>MI)<il)t)tdlt] arm anapOtM 
KM M l c x m ! x . C KjmwT eBtgn tiU « u i n w e * tkJcta epan W i rare*. 
C l i s l n he laid Die teniae et iku ne wetid il[m B^ dctrei and ihe Btagedrr 
oldhi»Hi*H1oa laM. Ccaiwacvaardifd. lowaS andlh*CiandciA»«f* 

ptactd en ido ̂ ijMiy and m* «!Bc*n toad pro(snK;r. 

tawitlpitftH] paodlag. 

Mid pcBpana fof adrrdnlctrMlvw 
claiutaan t l l M M . 

mn prapM* (ar idmuvtUKiva 
c l o i u a d n i n S M t . 

wm prapAt* (M idmtnlEt/aflva 
c lB tu iee i i l f lSn t . 

invuttgatldii itanding. 

InmtiBatloo pending, 

tn 

a 
I—I 

X 
w 

Priority Legom]: «1: t:unpUlMimmivini tut*, tanul aucanauct e iu imtn ieM,minanun ta ipnmat . R; CenvulnBbsveMng tnyripar lunn,untntRfuinaii or tMfL #3:KDsour (MtipUlM*. 
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aoK iXTKMNauuu ONLY CmZENS" POLICE REVIEW BOARD 
PENDING CASES [Page 2 of 15] 

as of January 7, 20Q9 
(Total Cases-72) 

C a s « ^ 

oa-oiTi 

[».aiB5 

l»-(U1S 

OfrOllS 

Comp la inan t 

Ronald ^ w i n C D n l . 

e t m n Himltlan 

Glom Trnrrdan 

T« i ty i Grant 

Inv. 

SO 

AU 

K I 

Data 
Com plaint 

Filed 

WWJOOS 

iKooa* 

3A/2008 

5304 

intnoot 

3/1108 gADi 

zaaum 

Date of 

1 n c i d v n t 

m i m w 

m»aom 

1/29/2004 

Priority 

n Inprspti i tarch. 
pnxedure i 
unlnihTulrwii 

f 1 Porta 

t 3 tnptvpfi a *KB t 
urlnlMutKia 

Br ief Desc r i p t i on of C o m plaint 

fKicandfC i fcgaihaaiai having c«trDtJl>la and ptitod awrlo M N i 
Migiii* caoloOvinenltw lama officer drove by and taw ti/s. C itM#s<he 
otBcai a * d * a u-tum and aHgadly MM mt C ina wis gong h a m n tan. 
C aetgad h* low nw oltKH rM hadllltda ceaplaii^sgalniirHrarMBH 
sfllcn Mhg(dVl9ldUia C he «r«> a tUctkig Uai'and i i i d ihadld not cere, 
mad praranByandUvAalBrwdNm. iIMrdlC atogt i h« vard to lnt*fnal 
WTwt DtvOMn er OPO BrM wBi MiegeoTf meMCHea by an oBic«t tr f tovm 
accuialoTf and triad l onaM hla w ^ l h a w u ^ c A v d ki criminal aclMty 
alint tiwaollhe Hipt, 

Cai>aa*ihaviaiitoppadbylwooKlcarawtJ*anhliwayloailora, C 
alegn ITw offlcrri laid he cioiied the itree! againil Ihe KgM. C italos he 
wiHidunta tn* IgN w « gnan and ma VHM f^nal ia ia i i .CIUi lh t r a lcg i i 
ht WB3 hAndeutTtd. iMrchad and detalnad ttyme cn:anwt>oinfom«dBM 
Cnalnd»aangl»*[vtdBaMngattiigUansaclIsn»rBn»a>ariiBkir. C 

C tfiaget offlcan mod forco ID tn tv hor tiaugtriat'i hotsa and Eha and 
oineioCojpanDwtiehdndo/IM. C alio elegoi me vrai tying en ff>e 
nu t l i became i h e n n not feeing wet. C d i l « motnierlsidnadoget 
W and i)w gueii i h i wai not eiiKVig tail tniiugli «id i m tOtytOf 
7 * M d Oy iht arm KM tnalcnad 19, 

C atugi i oinctn weii H o her hgae wKhaul pirataian.mrchedhei 
baOreon. 1*11 ha< baiMoai in a meit, accut ed hoc et natlng a gun and 
cocme in nar Iwuie andnrole a f iua p«fc* repan. C iMd Oitt ttia stBcera 
BiEuoiedheT bojfnarid Meed i r t i i nar and did nsl ha>a a laarehiVTan 
nlwn diey enleied. Gte linoworing avicted by t * * ' ' " " > " ' -

Motet 

tVmpropdtdfOiadntnli lr i l lTa 
cloiure an 1/Vet. 

InvBtf gxttsn pandlng. 

•z a 
l-H 

X 

Prior i ty LeSArd ; n:CDni(rialiHt imolWi j la tca, taiojiU mueandBci a^Tiniinaiion. nunon ai lat tu pratWng. R : CotnpiaMi invahmg Irnprapar aaarcli, unOuinruln««i ai (hen. >3 ; AH dthet eantptalMt. 
a> 



FOR fTTKRNAI. UfS OU.V CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 3 of 15] 

as of January 7, 2009 
{Total Cases - 72) 

Coseff 

DB-mar 

OIMIM 

OB-gjfis 

oi-diTr 

08-K9S 

OP.OIM 

OtJUt l 

Complairvint 

Leonard Jonei 

Thabad Diyar« 

AldfaSah^eCn 
CaiparBar|o 

'ieflovaBynt 

iCeMnNevnome 

Slid RODenccn 

Gv'um Faaiaidn 

Inv. 

KT 

KT 

AM 

KT 

AM 

M l 

KT 

Date 
Complaint 

Filed 
l/IOQOOt 

viv»oe 

Flid<K4ADon 
lATJOSFiad 
• ^ p n S o n 

unison 

2nintat 

IflSOTW 

iosnoM 

3304 

JiSffOO* 

VlJ lMOi 

IflG/TOOS 

1/ICV200> 

3/;3/»09 

1AVZM» 

l/27/2ai» 

Date of 
Incidtnt 

i f t rxm 

tnnaaj 

Via/200S 

Mnn 

viusQoa 

Vlt^ZOM 

J/Tl/^OttS 

Priority 

•3 KnatcniKil 

«JI>icKadua 

• IForea 

f ) Psrta. dlicrlnilnallon. 
piDCKM^ and condud 

f lPo ice 

1 Fwce 

' I f ' e i t e 

Brief Description of Com plaint 

C sHegf I mi l h« parted Nt Inck aboul lweh>* Inchat or lofton IhccuFt 
and u ldorn i ioeal hU ttndnicn»henapalidcar drove up snloine CLib 
and IheoIBcri titgan lo a n t ^ oueuloRi. An alDierloldnin tiewal 
going to uirJtt Hm a Utint bocamo he ceiid nd lit on Iht odavi^h. Th« C 
had Itaisned aallii; and cecghM. H* nay nne gauged a b( bamne he 
had Jul! Hmihtd ealng Oul ha dkl m l i p l . C W E «I*g»lyleMbTorMof 
ineoncen mat neviouM utile me C a ocKei tor WtMg. CreraVedttra 
Uctaltone tor parking leo tar train (tie Turh and on* ror ip3Ikig, COId nol 
lecdve a dlaUon Foi sSng on Dw sldewali. ARei the IrcicfHil the C gel 
ln;ade M I truchandmovedlcteiai lathe dOewalK. He decided lo pay the 
uarUr^ MUM Mil named la nght the llcXfi for inttt^g. 

C aBagei adai beJng anailad and roMaiKt Aooi Jal ht maf^ to ^ a k i hli 
vehtcientdchiR) placed en nnenUencenoU out reienedia emUict 
persofl. 

C alligai i n oncer ihol and Mlcdherynd*. C yrai loCd Ihol her unclt 
pcMad a lay gui ai omean BUI visnauai tay itui na navai did, 

CaDegetlhalha wn ilepped lor (unniTg • (ao [IghL Hi aliglilnalhe 
told efflcen Ihal ha had a dl i ib lny and could no) late d i i wMal oul of n« 
bteXpocKeintnouiorilb^upouIdiniKir, OtncFurelliiMlesIonhni 
tDgehjfiaadaciu»dHinBIr*rinngloco>»pr)i<ltniinMn. Oneofltnr 
0<ficait pbfled out aldAar aod pdlrriad la f t heCt noEhAwad araa. C abo 
aleQeimthewai l iandnaledaidiaarcnid. H i va tM l im i t n i vnd l i y 
on* of (^woScari.C I H I died for running a red IgM ri a sttaei Baal had no 
red i g n ugni l tf U . 

C adegei Ae vrai falietyarreiiedtwcauieolanongangdljtulewln a 
nelj^bof who ategedly grre poUce (atse MdrmatlDn to Hai^Wm utetled. 
Crnlomiad an otBtir teuand Snti i Dtal Its hanoculli wart loo < i ^ and 
lnty«ere not laoimedterMmriule i after btmg plated on nM. 

Itotei 

WM ptDpiB for admlnl i t i i t iM 
cloiuraon t l isray 

tvm ptopoie tor admMtlr i l tve 
ctoiBtc on i f l M * . 

Havfcig to b« tiald on HUM. 

InvertlgiUen pending. 

Wilt ptnpoae for adnilnisltatlee 
c l o n H * m ViKO*. 

Cv i t t Wng on nit porcn «imn tmcendrdve up ana allegedly pon>din*irWia ptop«ta ror aaawutnitna 
itwtOunsathta, Cwal aventualytaMbyanoKcerlnal hawaitiaing c lu taa an l l l i r ag . 
anatled tor pouilng a we^on atapanon andtnoodng al Bialpeiton.C 
aOegai h« taai Tattily v ra i i t i l became of an ongoing diipUa vAh a 
nei^ibor. 

C girlftiiRi alagei Ine C wai getHnig oii d nii I M « a i l on on 
irumaaorBi Biva, when uncart apptaa^ad n « he ran and u v a M 
tOcan adiseaiy c a u ^ hm and bait aan, C wai ucen lo Mjrdand 
Hoipdtf and Charged wim Bed ery agaasl a podca offlcei. 

iRMit jgidan pendlag. 

Id 

a 
I—I 

X 

Pr ior i ty L o g o n d ; »i:c«tnp«iin(tinvaivinaroiee,BBnuind((ondvctd)icrUniaalian.niindRa(iaiiDpiD«ung. «z :conv ia [n i i lnvonu ig invapar iuFc i i ,u inn . i i tn im*nor tnan. »3:AnMnai cwnpiaiMi. 
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FOR KXTEMNAl . USS OHLV CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 4 of 15] 

as of January 7, 2009 
(Total Cases -72) 

Case ft 

Dft̂ uas 

O M M I O 

0S.WS5 

OfrOSOO 

(!>-aS46 

[ » a s 4 & 

Complairvint 

StfvanaLoboi 

Ramar Lamar 

Loienio Hal 

LuitDuian 

AtyaKamali 

RonM u.Fiynn 

Inv. 

AM 

so 

AJd 

KJ 

l U 

KJ 

Dale 
Complaint 

Filed 
i / t n o M 

*mf!SK» 

PledMUDan 

tufCPTOon 
hntxA 

i-izimsat 

inanooa 

smooth 

3304 

vumm 

4J14J2009 

4/IWOOJ 

6/Mig(1ADI 

«/I6A3(UDl 

S«1«I1BS 

Oats of 
Irtcident 

v^noo» 

Antrum 

Witisat, 

inorsm 

Afunsn 

4/3SC0Da 

Priority 

CJBTKxUr* 

•J Haraiimeni ( 
TrKeili 

tfl tepropar reardi 

•JProcedura i con dud 

* t Fcdce 

ti iFotca 

Br ief D e s c r i p t i o n of C o m p l a i n t 

C ^Wgeihe icswai sidenrmniStiinmll Hoipdil parking gargag* and 
OPO t i led to take adion. 

CWUgat ha began ta dr«<» away Aora a curMida Hhit in ih* pnxatt Of 
pulling an mt t e n A e R m d m i pulled over by an offtear en a aeloroycle. C 
elegit die ofTlcer begar̂  fo Ehoiri al nim and Ihrealed ID l a t t ' h la i . Cairo 
^egci lHt officer i p ^ e lo Mm In a ditrciptdAjl lone. 

C aeeget he wai l A ^ aneited by an OPO offlcer Htn alio aOegadly 
plstded evidence, falilled a report tn6 grre false tetttnony. 

C aUegn on lavenldSerent Bctailani ht l iai been Vogott (w mlilatwn 
idenllly. Irealed reught)' and jaMd. 

C aCegei t h * MM an eye Mhten lo • BMu nan gtttns lated by OaUtnd 
pelce on Apr* n . »)0t MitiaLalceMarTmirs]. c aiegMtnenanRad 
been prevtoutty ponctwd and wet fciiwad. C flalher i l b i ^ Iha poBca 
uinnecemrtyBndDniaiynacaaied.liicdarx]>rreilid nn.~ 

compiajnani u a co-c«Mpid«tini and lUMgao na wai an ay* MVnait» • 
Siacli nan galling tnadbyOik landpdkeonApr l f t . fOMIn lhe Lake 
uprrlnarea. CfUimeral^ei lrwp^eunneceMarf/andi irutaly 
••raned.laietan!larrei la4hbi.C i legei Itaiairone of the officer! pull 
r * nan up OTKl hOU MI laca ig^ni t awM whic another dlicer laud ftan 
riirHbaeli. 

t iolai 

If i fv^gJliDn pBtdln^. 

Medial Eon panding. 

Irrvaatjgatfen pending. 

fUB propoM lei adminiitiativt 
BiBiura on «1S<M. 

Invasjgit ion pending. 

investlgilian penfflng. 

a 
X 

Pr io i l t y L e g e r d : n;CoinpUinl>invai>>n)t»iea. aanif l macandnci. dtaerlmnailan,(nlnen or o c u i prgtMig. R : CarrptaMi nvanmg Dnpr^Mr eaireti, unDullirulnaaf oi thsa • } ; APatnei campMnls. 
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FO> BXTSRNAL USB OHLV CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 5 of 15] 

as of January 7, 2009 
(Total Cases -72) 

Cose« 

as-as7i 

OR-IISM 

DS-ObU 

O| .0 t l l 

Complainsnt 

Jlmmia Jacktan 

crurtei cniby 

wmaskovan 

KMnH(Vl«>3 

Inv. 

AU 

so 

s o 

so 

Date 
Complaint 

Filed 
F«adwilAOon 
S/27/Daned 
WCPRBcn 

71 MM 

inrnoot 

inaaooB 

f t tHMWD 
onS/UAlB 

MedyaiCP^B 
onG/n îoe 

3304 

Me/1001 

9/»/]O09 

swwos 

i'llU20a3 

Data of 
Incident 

^saoei 

M!«Mi« 

£/7)2aas 

ytJ«06S 

Priority 

U Cend«l and 
procedure 

#t Force, racial profiling A 
procedure 

S I uprepar S a aren 

*S Procodura and 
haranstr^ 

Br ief Descr ip t ion of Comp la in t 

C aMget omcan mre diipalinad W n i rccidarxe Bier a c i d M s O l n i i 
dUcPiHiMttd. The 911 operatcrcaledlheCbSCliandneiiTalletdlhdline 
cnitanhad)«comeetIpreflir>Mi{riC and nievergir lMendidfpute 
ivas o n i . C aBegei the onceti arrind md thai he M dia o S u n Irdo hb 
hoaa. One ofllctr guetlBned mn and the cfflcen (rdtiad tat home 
laugRtng. C «(i(ak»dlha utuanDnandmeeflli* cncerikaplcrilingnim 
"dude-vmich herewraed.C wos iege i tie w i t u k e d f nen«devery 
beananetladandheaiiiiKW»dy*i.ln19TT, C ( td td one oSkar allied 
nini irtialWBihb pfN number Cdd netkmnrwlula PFNrunbeioai . C 
hiifoer alligeE a iirgeant >n)*ed and i la icd W ^ qutttiani H tA Ihe 
olher oflcer* aearched KI) honiF for a eel pli«ne. 

CimgoE newos comroniedbynionMingunEanoneinou^nevis 
beingEei)acliedbuldiun>cdi>u(lnatlf\eni«nweiepeitenien. CUrtrwt 
uaget ffie poKe punid tWa out or r<i bvcK. hB>deu(red ttini and taatched 
nil truck ror weepont. C Inickwaiallegedlylowedbeciule tttpanensei 
nnjonoli loperguingvi ' inoneMlheoilken. CalegeiUieolScerlhgl 
give l*n the bckil nada a italeflieni Ted yam pattender to pay for your 
Baetbec«usehelsmerMi«ny«uaregeltlngydi^lrucl[low«d, caUges 
hewai gMnaUckatferrectletl anvng.luutng cnariluanalnhlitnKK and 
Bspanded Icania. Calagai hahai acanabiitaidandMikcBnia atanai 
tuapanded. 

c negat m t i m veniaa M I tnpropef^iasrcned and lowed. C i w g e i n« 
Hopped « • iquoi note and let) m* Keyi m BM igidDon wen me car nmntig 
C H>al approactiad by h n offlcaii and atkad wtu llie veldde belongad to 
SM aKsaiMdCarWaRimcatigrk. caiagas tMackadfMniidaittncasiin 
bacic and Mat denied and iMcrmed ttut nti uerMte wei being towed for 
MudmuHe. CfuRMra)ege«nein*dtac«l l i>neaiyAMinit tr«t*r 
bacauteh«watUncofliton*bleHehlheMua9Bi. C i gkrrfendai^edwUh 
atpprekcy and i ra i denied UcmloUuvc r l c le l o recmt rC i 
beMnglngi. MocoraerlwngiucntoraiearenoflneveRicie, CeMgnhe 
lalff louidoidlAallliteflcanwarelaoMngloriGraann. CacinawMdgei 
tniine w i ) in pn iemeno l a Rrearm that l i wgtitf ngaicttd 10 ntm. 

C elegea bo wat carfacfcad. 911 mat cahd and wften oMcen »Bl<ad C 
riltgei he gave niem a deiMplion of inmMcle and g>e nupect i Mid 
iver*«tegtdff appraneadad, cMaqMita dMiMtcvo^KavfltnidwiGftt j 
theainprttaiorieartfieutimian. CAjthei Alleges me otricennmdcuned 
hln and III w n alaBedy lo)d by the diTceri UU1 he laOricaled the wboM 
Inddanl ardlte wax going to ja l tor oiataig alalia pott* lepoil. C alegai 
an (ixtnitBice anivtd and he wat takerls Jotai Saorge Pty^Mtrtf 
Hoipilal. 

ItlHet 

InonUtiallon pending. 

InvTCdgmon pMiding. 

ImiiTaainon perunng. 

ln«MtlgiU«t pamUag. 

w 
Z 
a 
• — I 

X 
w 

Prlotity Legend: VI: ceniptalnttlnn]vln9Fore«,(aiiiulndicarMUci,altenratattlon.nilnen H laeui prewng. RtconvMlnlt mvoMng linpropartuniti.unmnntilnmorinett. »3: AKMnercornptatntt. 
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FOR BXTBRNAL UfB OM.V CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 6 of 15] 

as ot January 7, 2009 
{Total Cases-72) 

CwMtt 

dS-oMi 

<l^c(4^ 

oe-of49 

M-MTS 

Compla inan t 

UHhail Jshnson 

Loren Nal) 

leien nait) cent. 

KsndaCuiy 

Inv. 

K I 

KJ 

KT 

Dale 

C o m p l a i n t 

F i led 
Fied MUD on 

wKPFSon 
i i j i 7Aa 

riWd MIIAO on 
«/ll/CieFled 
MCPROon 

FladiMUDon 
Gnsogrttd 
wcPRBsn 

7lS3An 

X V M 

inVTOM 

6/1113003 

«nuoos 

Data o f 

Inck fdn t 

v i u a w a 

6/lJ/IOM 

en&AOM 

Pf io t i t y 

d^ Ifl^opar taarch 

i i fcKt 

n f ^ocad ieand 
uMnittfueMii 

Brief D « s c i l p t t o n o i C o m p l a i n t 

C •flagei he ties a coufhneiolionparT^ or probaSon and thai ns 
reiidFnce<inelll ledaiNicsu«iTiaddrB>t, C further aOegei Ihal he 
urai toM by oSceii But Ht Mute could be lenoied nthoul tnt permission 
andlheyproceadadtedsiewdnoit hu conitrt. 

C aBeget the wat Mdla pul ovrr by an officer For fa&ir* Is cone lo a 
complete itop at a i l ^ i l g n , C angti the tvid the offlcer But trie dd nop 
Mlheiign, T)i*omc*ra>ked lor har dttvtri Ocente endieglttratidn.MMe 
gttiingirii inToraialan logeiher far (he olScer another car mm IM tlop ilgn 
and me at t t lna oRceiMiyha i inoi geln^ alter Ih* car. IM ( l a ^ b f laid 
if he watr^lnerewithherne>nstjlilhavebeena«telo(|asnerhini C 
(topped MeUngfor h i i Intonnalwn and grabbed her •fidto CKseriand tiled 
In record «ver wtialvfai anDH dH^ but U did not urtuV. C Salad itia and 
IRe oRcer had no i * ivordi ind She put me camera do»n and g»va nim her 
dnn r i i c f n ta and legiilratisn.ne walked l> hit car and chegtablMd Du 
camera. 

Another otnctrwnkivQbedn a ra lhe r i l ^ erel C t fege i lha sttlcar 
^pieactHd nir oaMda m l raachad MiUa Hwougn h« epm wtodaiH 
i»acfung rot nar canata MOa yelmg for nar u lum • M . C iMget m* 
emcer opened M I daw ana pi«a0 not ou and inrousMUC face 0OM1 on 
trw ground andptacadhirlnhendculltlNal were too igld. 

C aBeset he i m tiandciiTed andlaken la l a l tftei n t co f lK l t d pcitca 
regsTdk^ nit daugMti's Bother LoHa. C hod let Id) daugMu^ Rioffidf day 
Ihe nlghl «H> Iha nedmerrdng h* aclwd Rar Is leav* hit apaRment She 
n«iddnaila«N«BndMt dawnononeotpieMet tnenddMhtwr. C 
reachedarotindneitonniovthrt Bags Bid i M i c n l c t i e d t M a n m o i I o p 
Mm. Shailarlad UKMdngaBetareundinnn ^lartmant andbrokaai^ 
• I n d e m l n l n a C n t m l M W . C n a t a'TtO jgalrwiner. LoBalatlUie 
1^01 Inardwadrkig and C nsaaraXung benku haiaitianna lawanaffiiH', 
na « ip iM*d tne etuauon n we oiRCM ma BiMd vidi ̂ • UE» t i « 10 i l l . c 
• m aaapedlyloM i>ylheaaciTtc*Sriu(lh>ftickup.'ainl U i r fhemdd 
daodaHhelof i l ia latal . Cwaf anatiadrocbXiery. 

I tsMt 

Inmligi i t ian pending. 

Heulng to be held en sn l i t t . 

Mm pt»p«M CM t d n M i U i I l n 
c l a w n a a 4 r n n n . 

W 
Z 
a 
X 

Pr ior i ty Legend ; aiiCernpUlnttlnvolvVtg tore*, a>iualnit>coriduci,nft«rlinnatlan,mlnwi«racl9Up(Br«llng..n:Canvialnia«iroiMriglitvrepar<*d>Bn,m mafl. « l :AnMt ia( tsmplam*. 
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FOR aXTBlWAL USE DM.V CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 7 of 15] 

as of January?, 2009 
(Total Cases-72) 

Case# 

aB.i»M 

0»-fl703 

tMJOi 

W-OTU 

08.11731 

Complainanl 

Lcnaine Voung 

Ctnave VJtaanis 

Ikeftia TiBunt 

Marcn BuOard 

Qua Huong i Zhang 
LU 

Inv. 

£ 0 

<T 

KT 

30 

K I 

Date 
Complaint 

Filed 
FladiidAOan 

mCPRSoa 

t a / » i / » M 

r ledwiADon 
t,'7&D6FBed 

etfCPRS 
oniiMSS 

MiOVM 

^liTOOB 

3304 

mtn ta t 

V»A3[1AD| 

i/UAOoa 

t/ncooi 

snofiooi 

Date of 
ItKtdenl 

uanaat 

m/yxt 

1/10004 

soi inM 

i o t aoD t 

Prlotity 

a 1 tnddam invoekng a 
lalonr 

>l Force and HtractaianI 

( t Force and Haratiawnl 

nUr f tuMuMei l 

• 1 Force and procedure 

Brief Description of Complaint 

Callagii kiapproprlaW betuifisi Mm aninor. 

C alages Che If boing ha iMiM by cenWiOPO ofneen hdodrNa by nar 
hMse teverallineadiyandcoAelnMner yard alepedljr looking for 
aug i . Caleget cn*f fne<nKen(aiat ie*nuMce«io i inalUMioMher 
lectJonS. Cfcalhei H tge t lh i t the It (ipeiiendng ctVBhScbeclipah 
BaciizH one o(the oSlcenelftowed her In nei ba<K and pushed her. 

Cliaco<onvlainanl In cat* nunbeiOA-07U>iillh Geneve Wlltaal. Out 
loapieinouslncidenlwtnlanilyaufnMnC aleseiMie watharaiicdby 
ceriaiiOPOo<1>ceit. C t ieg t t one ottneoilmen puiftedher n f u r d ItM 
the iBit her balMKa and aruther Officer tn4( led her rigt« ann. 

CiBtgai tw is being haraued by an olKcer mbe ale^edhr has: iloten 
money t a a run aM Mtlen a tal£* pMtt re part 

C i e l e ^ cAcart broke devmirielr door and rut had Into ihali haute TwBIed 
w.Hiun^ ' tann andiegsandpoHiada gwiar t tnean.ure.Lk i lawBi i I 
a pardon had a gun and tcreaaiedin Qilnatefer Iheper^pnnat lokffl her. 
An « i u n oncer anierd ina noun a law roinLiat u t i r ana i i t a d Iht C I m 
Cantonet*VBiay«pokeensftnand(n»yaniw«redno. TtieoRkerltttn 
hinsad a caa pnoM 10 u i . F«jang ana told t u i to iiic IS hii b o u M u wai 
onlnecallpnont. Thesocs cpokeWMr.KuanglnCa'aontte andleiamn 
lh« Iha poilcaMie entered Ninouie made airt l i lekdndBial hbnome 
wannewrongnouteanaapangswi. camaiMgtsinainone ofiria 
cAcert thai antered the Mtue gore M h naaiei. bodge nunAati. cortad 
Mom oGon vlnbdcnl repM number. 

NHei 

Invntlgj i lan pending. 

Having to b* natd on i n V H . 

Invaidgtildn pending. 

nmdgalton pending. 

nvttitigatton pending. 

> 

Z 
a 
t—i 

X 

Pr ior i ty Legend : n : campmnti fomivtRg tore*, caoui inxcenduct, diicfindaittan, nnnon erracuapraimng. R : campii ir«i invetvtng bnpiapar taarcn. unmiMMneaa oi matt. > i : AnxnercDniplaintt. 
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FOR BXTBRNAL U H ONLY CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 8 of 15] 

as of January 7, 2009 
(Total Cases -72) 

Case ft 

bt-BTU 

0BB766 

t t - n i j i 

OB-UO* 

OS-MZI 

DB-D829 

Compla inan t 

Sergk) Sanchn 
iMawr) 

Betnda Uepp 

Man Sam 

HoOwy J. Canafly 

JanreyMBai 

JMce Johnson 

Inv. 

AU 

KJ 

AM 

AU 

HT 

AM 

Date 
Complaint 

Filed 
FltowilADan 

7r;X)9FlHl 
wfCPRBon 

rHedWitADon 
VMIOt Fded 
WCPRSon 

FledwtUDon 
T/UX)BFted 
WCPROon 

T«a«a 

i n v M o t 

7a* imM 

Fled ttiiAD on 
I/JUOBFiKl 
AtfO^fBdn 

WIIAB 

3304 

T « / » n 

7/t4(!(m 

IJ22QC01 

; / 3 i « « i j 

l O i o a o i 

im^zim 

Dsieof 
Incident 

TKOOOS 

maram 

S/TSCMI 

mnoa! 

-t/ZmOBI 

6/2z/;DEta 

Pr ior i ty 

• 1 Fo<ce 

*3 Procedure a cooduK 

s j Piocaure t candud 

aa u n n i i m o e i i 

• 1 Force 

« Procedure 

Brief Oasc i i p l i on of Comp la in t 

C • f l eg t tbewn bvomi to ir» ground and kiclied In 111* head by « efrkiec. 
C eCegel be and n i couth iwie tetvlng hli couth* grtnttnefhei'inouie 
ntivn iMnt nrewortimnl off. lecondi l« t r a palrU car pul l u? and «st:t 
mea wnakl the flrewoilti. One of trie oIlKera ategedly Idd archer ofTicer 
to Ihtel int C Bid thai he m i Uie oroinai ol t member 0) Ihe Noitanio 
gang. The Cttanedia comFdah and l l ^ i l i * ncn hewal ak^et^ l^rown 
10 Bit ground by ItK Officer, 

CaBegot her really membeii mere lalietyeiictled. 

c afltgai Ha w u p l t ^ g Mi Bite Mticn he wdd dapped oy an amcar and 
ptacedlniwtdtitftiiidiicnineC ategamaccuDlnglrM hsn^ l i i i r i i i . C 
auoaMgt i Ihaofflcarconftlcaied n i i lUe caumg i i o be nDtiad^iled 

C riMget tn officer wrote a ta l i a report* a i Is tfiedatatx of r i i erKOiailtr 
viih him la leciae ha arreil and corrvlctton. 

C wai Uagtoy arrtntd torbuiilaryandlceipaitlng. C Ulnar eleges me 
ameer be^ Nai 19. knocked ntm down and put tab tod on t t e . 

C Hi te i Mr loif I daam n s i a homicMi ndl d suKide, C Uceea tn* 
Inniligallen wet deBdem beeawe p<«inltal w ineue t i iHra not 
Mnview«4 entdevWence^nias aSegtdli not colected. 

Kotai 

Invasti gallon penc^n^ 

Inwtt I gallon pending. 

innct igman pending. 

iRitf^tlgAlan pending. 

inveidgiaan pindliig. 

Hurtng Id be tietd tn en i n t . 

Z 
d 
f — < 

w 

Prior i ty Legend : m i campmntt invdiving t o r n , ainiM mttconoucl, ni ienmaii lof l , mtnon or racial pmBUng. n : Camplalrai (nveMng improper taaieli, untnimiilnaM Or DtaR. •3:AB>tnercomp(ainl*. 
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FOR ETTEimAL U I I OHLT CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 9 of 15] 

as of January 7, 2009 
{Total Cases - 72) 

Cases 

os-oeM 

CIB-«9B7 

os . i ra iB 

O S - B } t l 

W - M B 7 

\ » J M f r 

I>*-101» 

Complainant 

Henry SD3t1.^(ovm 

VKIor t t Batchar 

K ) r t i aOahan 

Tom Emotm obo 

TtM B i n d e r Law Firm 

W a n a i P n m e i 

C o n n a y 

e n e m a Ian C s r i t r 

E t z t b e i n A d a n i 

tnv. 

A U 

KT 

KT 

KT 

GO 

HT 

AW 

Dnte 
Complaint 

Filed 
TO9QB0» 

F l e d w W D o n 

V I L O t F l e d 

n t f C P R B o n 

t V 1 7 « 8 

F a e d w i A D o n 

« i e « « F i e d 

HK:F>RScn 

B/ZIXW 

&QS/100t 

inzavx 

F t e d w t A O o n 

WJjOt Filed wf 

CPRB on 

VUOS 

« n 0/2009 

3304 

T f i e n o M 

BflOflOOT 

ariTJSDOi 

mi/iooi 

inzoKi 

vioom 

3(V20a9 

Date of 

Incident 

imaoat 

i / t / ^ X i 

l O T / r o M 

«/ l f lOO« 

sniovit 

sni/2oot 

B i i a a o t 

Priority 

t i H a r a t i m a n I 

n u p r o p e r l e a r t n 

a Fatura I D A CI 

« 1 Conduct 

B l F o n t i t j n l i n g 

pnjparty 

« t Force 

v j p r a c t d u i e 

B r i e f D e s c r i p t i o n o f C o m p l a i n t 

C n l l t g e t l h e E i m e T w D a l ^ t r E are p a r o l i n g around tier n o m a and 

ne ia is tng people. C a l i o a l t g n I M oHicer i hove j a ied young n a l e i I n 

petty r e a t o m . 

C a O t g e t o m c K t conducted e i I M g a l i e t i c h c n n e n ^ a t t a r e M . C a n t 

• i t g e i i n e w i i t o r t e d l o t i g n a l a b e s t ^ a m i n l and w a i iSagedly lo ld by 

oAlcert that B she did not l i g n me t t s t cmcA l m e i r o d d go 19 M -

C d t g e i o n July 75. TODBo T rvdee e i ^ e r t d h e r l n x n e b y breaking down 

n t i i l de door unin the p o k e p r e i e i t . C a l s o a l e g t t t t t i l on Augu t t 1 ) . 

m o t B l * T n n l i a ( n a u t e d h i i f iarn b e l i n a and i l i a a t k e d far a c t tcerH 

a n t t i out n * po ica aoagee^ d id i t « act u p o n n a i r equa t i . 

C i t i p r o c 4 t t u r M c * t t o r i n « B a n d 9 r ) a u r F 1 r e i and inegediy a l t eap lad to 

l e i v e a u i o i B o n i on B u n p i a p a m t i hekicang r i n i y raaasan o r « OPO 

afflccr. The OPO MMet u M i w n x i n i n i H a a a a p w i c t M n c e r a r t d p i a v e r u d 

the C from t t n i n g t n e l u m i N o n i t o t h e o l Q t e t ^ t a m l y . 

C ffltget t h e was al a cSib H i d i i n her d a u g l B t r ^ (rlend being a i i u a l l i d 

and i h d F M d i e b i t E k u p i h e l i g N . C t t f l e d i n t p o U c a a n d i i n t n n M p s B c e 

came lhey d t l a lned thB C, I r t t nd ) and ̂ m l t y id the C, C a t n a t e g t ) me 

o f l l cen i l t p p e d o n h n rscd l a i n k i g d o u i Q a and look n* r t a l f t i a n * una 

r t a v i i gaire R b t d r . 

C d a g t u h a v a t n d K ^ h a r b u i i W n t p o i c a w M c i i a i a g a d i y n B i h t n p 

o r n a i b i r e t n e y i s i i a d n e r v i n e w o t o n p r e D U i u i e r p a r c H . C t t a w d m e 

was net « i d c o n u n i t d an nar way. C alsa a i e g t i « n t o f B M e o c a n ran 

o e n m d n t r a n d d i e o i n o r o B i c e r w a E a i M n g t n t u r B u i r i i f t a r . C a t e g e i 

Mie o f l t ie o B l c i r i picked he i up and i t a o m e d her M a a g t t a , C a i e g e i 

M l * t o n Die eOlcen BUI t h e w « t p r e g i u n . C w a i o r O t r e d l o p u n e r 

h a n d i b e i j n d h e r t t o d i a n d h a n d c d l e d . C t u t h e i dScge i thehandcu t fa 

i r t r * p i K i d a n t a o l i ^ l y . C t e e i B t o K i g n i a n d i i o t p l i l B t r l i i l i i a n d M i 

nnoBen and her r i ^ hend t ied w d l s . 

C t i egae iTBce ic o w t i kuo nar paratmert and placed n e i h nandcuot 

W U I M J I e n e i p U i i M k i n . C s b o tflegexfficeriperfornf^dnaegalnanh 

01 n a r a p m m e n , C d d e g a c m e c B M t r t i B q n o i n i v e a i e a r c n w a n a r i i s n d 

i h i d id t i a . gh>* Biem p e n a t t ^ o n l o d o i t f t i c h a r n t i h o n i e . 

K a t t t 

I n v n l i ga l l on pa tuBng . 

iRve tUga t ien p e n d i n g . 

I n v e i t l g a l l B n p m l l n g . 

I n v d t i l g a i i o n p o n d i n g . 

M r d i i t l o n pencung. 

Inwaangaoon p a t i d l n s . 

i n v e t n g a n o n p a n d l a « . 

w 
Z 
a 
l-H 

X 

Prior i ty Logond : * i : compuintt involving laica, caxuai nBicanduct, dltcrunleaEian. minon ai lacui prannng. tn : compiiintc mvoMng bt^ropar laateti, untntmuinatt ar then, d 3: AN eoiM comptainta. 
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FOR EXTUNAL USB OW-V CITIZENS' POUCE REVIEW BOARD 
PENDING CASES [Page 10 of 15] 

asot January 7, 2009 
(Total Cases-72) 

Case A 

08-10B1 

M-I1M 

ag-izia 

ee-ta« 

CIS-12M 

Od-IIIG 

0B-U53 

Complainant 

[JMnian Cctbnl 

OKiiegun Onewsif 

r.nchtti Muicidina 

MaViB Hgaieda 

Deunond OKkf ion 

La^iata Harper 

^noAsbfogio 

Inv, 

AU 

AM 

AM 

AM 

KT 

KT 

KT 

Date 
Complaint 

Filed 
lon/Tooa 

10f1T/20M 

FltduirlAD 

Fded vffCPRB 
o n l l A M I 

t oanom 

r t m lUIAD on 
i t / i i /asn ied 
wfCPRSen 

IVItJW 

FlediMBAOen 
IIJ^&AMned 
nfCPftSen 

I7AAB 

l l / ie/20Dt 

3304 

iiusaocis 

to/1 SSO w 

nanooi 

toffiioog 

ii;it^iaoi 

nataeat 

u/isaDDg 

Dale of 
IrKidant 

VB/n>OB 

lo/t&noaa 

Mianma 

smmm 

iiofiooa 

IU7M00* 

i2 / iv i«a 

Priority 

f i l^tcing Pnjporly 

#1 Force 

«2Proc»din 

M Haraitmenl. profanity 
& c « * Of proparty 

t i Pneedu* t conoud 

•3P ia ( ia l y£Br ta ( i 

Brief Descilplion of Complaint 

C afiesei utOctn cam* In her reildence and condjded a psnle learOi of 
her brother. Oiring Bit ledKft officer! (ouid a beg eom^fiine money 
Mdden beftlnd a dresitr Iftal Re C tayi btiongi lo her and i t i t vnuMIM 
her property back. 

C aOegti [he raceived t caB niDitg ihe needed to go to Spectrum Center 
«t>K* h*r autiillc ion allendt ichool. C v o l ir«inaeitlhal ber ton h id a 
seiture tittle on s Reldlrlpond irrai being oared lor ^ school dlttdiili who 
an Icalned la hiHii^ ipeual need! dudrnlE, C aMtget the vrai laid irwl 
IYM odicen ilc« lo hveitligtte wtial vwi happening and aqxrtedcd the 
aumoityottMirilnedd (ctnoi cflMat and leunnedner ion inhinoc iA. 
The uheel eSciati (Mgtdly laid ih* oScu i Out they had the touaiian 
ixider coidnil Kid r tqnt ied Die liandadti M rtnoved l o the iMd cottd 
caen dovai avjltiey refuud-

C aoaget PMc* af f iun andOauandginounaadannagi i ieanndrNi 
rtildenct and WiMhltie. C anealageehannH net onprebaliand the 
Ilmt. 

C tB tg t i an officer iaproperty tearched her after being tloppcdioran 
etpted car re^nration. CMlegeiIhe ofncertovchedwid hut tier bretsL 

Callegtiht i ibeinghaiatiadEYOPDbttuen. Cwit t f f i l r^wi lhtgroup 
otSiendtwnanoreceicpietdupandUkMfaiKtanncsiisn. Categecon* 
oftheaffieeii ^ged l y l oMHa Ihef tno twt ie l tha lMr 1 atkad you for,' 
C gave d i k e n hit Motet and li w u cotdimed no wai on proMbon and ttie 
otncer) handoBIbd him. Hewat l iMnlof i lb iBiwatnMctwtgtdMinany 
crtne Vinen rdedsed ha K t M nat nd telumed to hin nar naa ni l O and 
other docvneitt. 

C aatget thai OPO officer! puBadnai ten a i i id her en andtuadcured 
nkn far Htlng drugs and laid B ta lh* -n i being wrextad C a«>g» her nw 
naval gel aul of nie car andnooher lo i l i Iraunattnd became afbilng 
niiUKinlyldinHllaattiriamasnt l e m n i m g i 

C a l t g n he « i i wi^dng Ihrouf^ * puUng M and wac cDnfrBnltd b« an 
oBicer Mic aBegedty lold IM Clo *Oet h t luck out K isy parking Mr i vrm 
miparklr^ M i f 1 caich you here agxia.isfnadiingwa happen is ywr 

ttoCti 

InvetUgalion pending 

nvnu gallon pending. 

invuflgattan penduig. 

nyutigctisn pending. 

TnvdiQgitlon pending. 

iDvaiigui i in pmdlng. 

nmUgation paiujii i j. 

Z 

a 

Priority Legend:»iiCanipiain(iinvaivingT»rc*, amuinticonduci, ditcniniaaudn, mtnon or laciupiBming. n.'Conviilnninvaiinigirnpr^eriearcri.iintiBiMuineet or then. •};Antthe>iBm«(alni>. CJl 



POR IXTBRNAL UtB OrtLY CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 11 of 153 

as of January 7, 2009 
(Total Cases-72) 

C a s e H 

be-; i io 

Compla inan t 

Dranond t>(k anon 

Inv. 

KT 

Date 

C o m p l a i n t 

Fi led 
FWo HU<D on 

tZMMRed 
«*CF«8en 

I ^ 1 A » 

XT04 

nnantm 

Data o f 

Inc iden t 

t u t m n e 

Pi ior i ty 

B3 Haranmcnl A 
rel^Uian 

Brief Desc r ip t i on of Comp la in t 

C •B>9tthtitb*ingnai>i»dbycertahOPOcMlcenln relaKalicn fur flKig 
t CPftS coBiptaed and e ciua tawvA agahsi one of the o B ^ n fioni an 
h>ci«erBiru; hvpt iMd in January of 2inM. Anofltcer tlopced.handniittd 
and ( t ig id iy task Iha C (a iht EsMioM Eubilalien and wai ategedly 
poMtd e<J le other oac i n . 

Motet 

Pr io r i ty LegerHJ:n:CeiRpi i in t ( tn i id lv lngtam. ttiual>r*>C9n«itct,diCBrtrnBilion,mirwii or racial piaBOng. RiCarnpri int i l i iTaMng bi^rapereaarch.anmtnrulnaatar Ihan. • l iANMiwr tomprNnn . 
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POn SXTSMIAL USE ONLY CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 12 of 15] 

as of January 7, 2009 
(Total Cases -72) 

Case# Comptatnant Inv. Date 
Complaint 

Filed 

XV)i Date of 

lr>cid«nt 
Priority Brief Description of Complaint Notei 

HEARINa KeLD.PENOINO CLOSUFte -0 CAi^S 

W 
Z 
a 
X 

Pt io r i l y L e g e r d : n ;Comptahi l t lnm* ln) lorea, t a iu t t ai t ieanducldlnr lnlnaaoB,ni ln«t orncuip iat f lb ig. aUCorrvtamti Mve iMngbivept i taaren.iirrtiutlWuinttiar thdtt. » ] : AnBOwr eomplainla. 
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FOR BJCTERNAL UtB 0)«.Y CITIZENS' POLICE REVIEW BOARD 
PENDING CASES [Page 13 of 15] 

as of January 7,2009 
(Total Cases -72) 

Case A Comp la inan t Inv. Dale 
ComplBint 

Filed 

3304 Date of 
Incident 

Priority Brief Descr ip t ion of C o m p l a i n t Notei 

TOLLED -14 CASES 

01-1 s 

01 :7 

BJ-Ul 

05-J2S 

81.128 

0 } -»9 

[>*rJi« Ctrlgnen 
Id t teued- WClara 
WftlRI) 

ShanBamedn 

Otnar Alvarei 

Ruben Ramirez. Sr. 

RuebenRaroiiK.Ji. 

RViin Ramlrai 

SO 

SO* 

so 

so 

so 

so 

mtuioai 

7/ie/300l 

l l / tVIOOl 

l« i%Ot 

xK/VM 

xibaoo* 

taonoij 
TOLLED • CwO 
LlUgalion i l i U l t 
(US CCl, C-01-
l i e i U M c . 
PlantaKePy 
m K m i m a i 

B/tOJ7002 
KXLEO i 2 n o i 

TOLLED 

TOLICD 

TOLl£D 

TW.LED 

lrtl/3001 

eraiooi 

t m b r m ) t 

U l i M f M i 

uaaiTooi 

ifaonoai 

Bl Fore* reiuttng in 
lerioui Iniury 

non-piior»y 
irerca I. iwF'emenai 
b iuen 

<l Eicetth/e refce. 
piactdun, conduct. 

i t l E ic i l i l v * force, 
procedure, conduct. 

f t Exceiitu* lone, 
procedure, conduct 

• I i v c i t l M force, 
p rocadurt. conduct. 

Omceri ihol and kIBed OUcer UHeiD VfKnt . 

The C atltget mat he wet ^leaiBWd-loIhe pavenim and h i nil elboir on 
Die ground, C atca a**g«t Bit WtT or prop*ny ipagn} and uc* W proiartv 
end vdeAl em em kig language. 

C aSigai he wai aDendIng a Ralotn game wtwi a csmnKiticn teoka aU C 
Uegt t r t t uwpo l c t BtBctn grttongend nroMng ptopl* lo Uit ground, 
c alto taegaihe w n Hamng»o<n lo^MaiMyandanonicory t l td 
la>:aHfli doan'C wai gabbed trriai betvid by tivo eihcart and forced tact 
donn on ina ground nanocidMfl ana tattn io JaB for S houn ana roMatad, 

CaBtgat htwaiai lendlr^eRakit i igBne wtlh l ib toni and wai told ht 
wat inr i lad by p ^ e offlcen «t>en asked vrtiy (tie officer alegedty 
grabbadBiaC by the (hroti wItvM hands and pushed him ogalnctawaB 
and BnoUieromceiputhandcuRtonhlni, C hsinerallcgeJIhatonuidiKiy 
lolntp«lctvinthicnctri(Ger1lngniraalt*stdtyiotdirM C lha l i v a 
beciuit or Spick) O B hiBttiel the Raider B«net were 10 F—•dup.'ABer 
bing atBtd out of jaB C wtrd loKv i t rHoip la landwai aBattiByloldnli 
right hand «a i ipramed. 

Cadtr i i td aRaldengaatiMlhMifaOier and brother and ategedly taur 
Dial t po i c t otBctraOegtdVlitdmtiandt atovROtMtillianmroa) and 
ranleiaiidi hen theulinglieddmdoaniining. CmanaBageimailMwat 
tripped and juntptd on top cfmch a knee to t t ) back by pslct cfDcart and 
hictieadvrai i l j iam*d or^o Bit ccnciHt, ttm idcmPtd and purtfied tov 
Bmei on the laa i idt Ot Mt taf t . 

C iKandad a FUdtrs gam* tttmRnrairir and bratntr and sawoui > 
polce efllcer alegtdly tud Ml htndi anund H I lalhan inroal and (an 
lowaidi hit dad and v a i elegedy taJui daien by • bhni lo rdi tiend. C 
Bainei tiaias dui Mo omcart war* on m WRin a knee to nil head ard bacK 
and aneltHr offlcer conlkutd haitig hkr h hl i ract HtdW tw wet onlh* 
ground M l hand cunt on. 

Ct ia tattled 

TOUeO. birntlgalion pendlns 

TOLLS OL 

TOLLGO. 

TOLLED. 

TOLLED. 

Z 
a 
l-H 

X 

Pr ior i ty Logond : n i C a n p t i l M t InvolvMg t o r n , i t x u « nMconoucl, d ln r tn t t t l l sn . mlitart oriaciaipralllMg. n tCon^a imt lnvar ' fng lnv iBp t r taaroh, unooinrutnaat or man. a l iABtOier templalnn. 
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(Total Cases -72) 

Caseff 

Bd-: i i 

M . M : 

Bi.121 

0&-B«T 

BB-ISl 

os-tao 

Complainant 

Darnel Fomar 

S i f a S w ^ 

Catisr J a m on 

JOftn L. Sauctr 

MHSMCOOIC 

Knalr T. ( U M I 

tnv. 

AU 

SO 

AM 

SO 

so 

BO 

Dale 
Complaint 

Filed 
CURS nuns 

mof^m 

tnmos 

*nv20B i 

FItdwBAO 
I f l T M r t M 
iifCPRB 
uzneot 

T'lroooe 

3304 

r«VMB5 

TOILED • Crknirw 
c t i t pendin) 
Uamtda County 
Superior Court 
«137B«I eied 

r o n e o : very c 
Manuel 
Cdunhoutt, Dtpi. 
IMOoCktl 
«50T9<3 

TDLLED: Atareeda 
County Supansr 
Court Itene C. 
DMdton 
Courthoute Gate 
BROO 2eooso 

TOILED: US 
Otitrld Coun Caie 
tOU317 

TOLLED; 
AiantdiCturay 
Sup trior Cowl 
n td i znoAE 

Date of 
Inciddnt 

inrnooi 

10/10999 

V31AtlO« 

snnoK 

minv» 

inJ iBtn 

Priority 

BlSaarOi 

*7 Proctdure, t tar th end 
urdnjihfulneit 

> 1 Force, proceaat and 
CCTldUCt 

•1 Force and 
Blauouoininanon 

• I Force and con^ici 

Bl Feice. Oicrinilnalkin. 
proctdut and conduct 

Brief Dasciiption of Complaint 

CaBagai h e w s approadiedoytwo eiTlcKiana on* nt tn* oAicBrt 
imban-oited and huaaaled him by pufeng hit panli and urtderMear doxn 
lo rai knt t t and dong a tuN l e i r u i ' In Oioad d a y l ^ nme handcurtd. 
Nothing KB] round and Iha Cviai driven a l (K block: and allagedly laid uy 
on* olthe ofDcen K l w t i t lagMyouSiawouidyou'l tkyourbri oi 
jeopantca t buy buying cociin*eiwr**dha'n>diughDuu.' C retuuti 
a<uina)aIeBOdIyloldByineDtlki(ln«ertyK«f youire ge i l ngau l s im 
ear and net gokig lojal 1> by i lgnl i^ a toleilitg Bckd. iitilciiUie C did. 

C aBiget h t (1 airt t l td and t n a tg t l t tarcn Of hi] p r tn r i t i wai dont by 
poUct tnktn. 

C M t g t i anoakarcwednin ccramoiarcycittiy W h a t , took n n lo ma 
jpnind and htid htt ilgtii ann tgakiil B» mdoicydt lal piptcauiing an 
apprcaUl«a4n£h»iBn. TntC wai Bwnpunched.k»k*dand Oruckucn 
btMni. Cir tghl tar t tnnwi t t inc iur tdwntnl l i t oB ic i rpu l td r iXoa 
Handing poilkm by the htndcutfi. 

C t f e g i i n e v H t pxyntaly t i u u i e d end I r i ^ i d . c BUD adtgt i h i wai 
iwd lo " t r u BH mck up" and taattmerdt MageSy nad* lucn at TUCK you. 
you flUe black a t i Negro' and * 1 acayourvitilt d*>B-and aire tied by 
polce ifflcan rce ne rtacon. 

C BUegti an Otfland polce olAcar pulM his gm oul and Ihrealeneq n « 
Glifdrenandtr(*aientdtt*iprayin*tMck.' CeitoaBagitiMoincer 
punclitdhti ton on Bit >ldtoridt(aceand he(ianbt[raidBi*olIIC(r'vi0 
cceneloBiekholiit a ioat laui that tagy. The officer wai a i r t i l td by Btt 
Gienlwodd PoOce Oept. 

C atagei >n cfficer thai and aknoil kBWd her ton lor m reaion. C tfta 
antg t i tM oscariMharianannMgrgundco<reredw*natneetTo>30 
olrulaitMtoracaangpariiiiadici. C fcrlhar a legt i tier ton wai paialyted 
and nsi t lirvkBn ntck and VM new u-Ui again 

t lolei 

rolXBD 

TOLLED. bnaiUgallOn pHiA ig 

rOLLXS. 

rOLLEO. 

TOLLED. 

TOUBD. 

Pr io r i ty Leger>d: mCwnplaaitc Invotvbig tone, t t xu t i rrttconouct, dliennaatliaiv n u m n M r tcu i preoang. MtCan^t tn tHnevMngiR ipr^er aeaich, unatOttulnatt oi CMIL • 1; AB tcrwr tompi^driii. 
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Case^ 

OfrSll 

06-0776 

0I.BG3: 

w-oos: 

Oe-BiDI 

Complainant 

Oametriui L. r^ajv«y 

Anthony Jenklra 

RadtdBh Oilnagl 
(GaryKmoJ 

Jamei Stills 

Esmond OicWrton 

Inv. 

AM 

AU 

KT 

KT 

HT 

Dale 
Complaint 

Filed 
t/lJ/100« 

Fled wfl* Don 
Snl/OCFIed 
HfCPRflon 
SritiQT 

FiedeaUOw 
9/zaointtd 
r^Pf tSen 
3/2t«7 

m/iOOB 

FledwdADon 
i / j i n a n t d 
HTCPRSon 

M/ ioos 

3304 

TOLLED; 
USD ccar -o teat 
UH rted i a t m 

TOLLED: 

tOLLED: Ftaeiei 
Cact Oockal K M 

a21>l.5SA 

l«M19 itADI 

TOLLED: US 
Otarld Court 

Northern nctrld 
Ca»e*-OMV-

oi3t»-ani 

Date of t Priority 
Irtcident 

iMinoOi 

g/ti/iooe 

ioaaaai 

tnnoDi 

MMoaet 

NCondiKl 

B} Conduct ini l 
uidiulRtuaitil 

• t Fo i c t 

*2 laipraptr t t t rc l i (Strip 
SetichI 

dIFone 

Brief Description of Complaint 

C adejiT OPO DlMi he n « no! one of Iti* Indlvldiiali on a iMao tap* and 
•as faliety melted and charged with a crrnehc did no) comal. 

CaHtgi ihewui t iupbyhvaoi l lcer iwhaaMseinypl i iVidevidtnct tn 
him. Calio i<«gei he wai threatened viiln ptiyitcd force. 

C l u i £ltd Ihii caaiplBnl on b * h ^ of Bl* decaoerd (Sary W, King) and Ht 
raiiBy. Mr. icng wai tnol and tMSta oy an OPO atiev. 

C aUeget iie wat i l o | : ^ d b y p i ^ e DnceitforatriffltvlolaUon.puiedBoB 
hit veliicl* hondcuRed. i l i lpptd tearched andlahely aneHed. 

C tOepetntwai piiled overbypeikeandlMldgetai t la ' lh* car. C 
aiagai wntt h i w u gtning Mil U N I car n* wat pabbt d and puBtd Old 
and p lKtd M hMMoirt. t n chad and l^ce wore ttanmad onto ine hood of 
nu cir. then gabbed by Bi« nair and handcuCfi and Ml face i ra j uamniM 
n o ine concrMa artacng rt t two noni leetn. on* looBi wac pumed 
ihroughlit^ianltwoincnteelhBiraughanolhtrpadDthii ip. Ct l t tgel 
h i wai (Hven to H i^and Hoiptal to gel i l l che i l i i i ntvei lectMd thtet. 
C i t i d ht w«i l A t n to StnU RiB. 

Notei 

TOLLfiD, 

Will prapoi* lor idrniniitrtt lv* 
dd iu r * on t f i v n . 

TOLLeo. Ci*BSuB(U*d. 

TOLLED, Ci ie lakentoCi ly 
Adminlttratnr. 

TOLLED. Clufl LItlgiUan 

> 

W z 
a 
>—{ 

X 

Pr ior i ty Legend : « 1 : complalntt involving force, uu i a i nBitanduel, di icrtmuttaR. mlnon ar i i c u i praimng. n : Convl ' ln t t invalvlng Impiopar eaacch, unlninni lnet i or tiMtt. d J : An i t n t i cDrnpiatnti. 
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