
C I T Y O F O A K L A N D
AGENDA REPORT '

TO: Office of the City Administrator
ATTN: Deborah A. Edgerly
FROM: Finance and Management Agency
DATE: June 12, 2007

RE: Action on a Report on the Findings and Recommendations of a Race and
Gender Disparity Study of the City's Workforce Diversity in Comparison to the
Relevant Labor Pool

SUMMARY

The City of Oakland (City) contracted with Mason Tillman Associates, Ltd. (Consultant) to
perform a Fairness in Hiring and Employment Disparity Study (Study) to determine if the City's
workforce reflects the relevant labor pool it its recruitment area. This report provides the results
of the aforementioned study. The study was undertaken pursuant to City Charter, Article IX,
Section 900 (b) which states: "The City shall study its workforce in comparison to the relevant
labor pool to determine if there are manifest racial or gender imbalances in traditionally
segregated job classifications. If the study demonstrates such manifest imbalances, the City shall
adopt a remedial voluntary affirmative action plan which shall be periodically updated and in
effect only until the imbalances are eliminated. (Amended by: Stats. November 1988 and
March 1996.) The study is conducted in two phases. Phase I is presented as Attachment 1 to
this report.

The Department of Labor, Office of Federal Contract Compliance Programs (OFCCP) defines
the standard method of analysis to measure whether racial or gender imbalances exist in the
City's workforce in the full and part-time categories. The study standards consist of the
following four components: 1) workforce and job group analysis, 2) labor pool availability
analysis, 3) utilization of labor force analysis, and 4) remedial strategies to address any manifest
imbalances identified. Remedial strategies will be presented in a Phase II report.

In Phase I, the consultant identified the City's recruitment area and availability factors to
determine where statistically significant underutilization exists. The results reveal that there is
underutilization of minorities and women in some of the City's job categories. While imbalances
are evident, the City of Oakland remains committed to correcting these imbalances based on the
City's mission statement, the citizen supported charter amendment of 1996 and the City
Council's directive to conduct this study.
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The City of Oakland is home to a strong diverse community. The City and its diverse
surrounding communities provide opportunities to address the imbalances reflected in this study.
To that end, staff respectfully requests the City Council accept Phase I of the Fairness in Hiring
and Employment Disparity Study and support continuing with Phase II.

FISCAL IMPACT

This is an informational report. There are no fiscal impacts.

BACKGROUND

The City Charter, Article IX, Section 900(a), requires the City to conduct race and gender
disparity evaluation and "study its workforce in comparison to the relevant labor pool to
determine if there are manifest racial or gender imbalances in traditionally segregated job
classifications." In 2005, the Council directed the City Administrator to conduct a Request for
Proposal (RFP) processes to engage consultants to complete the 1) Fairness in Purchasing and
Contracting (Disparity study), 2) Fairness in Hiring and Employment (Disparity Study) and
return to Council for authorization prior to executing the contract(s). Mason Tillman Associates,
Ltd. was selected to conduct the study. The Council approved award of the contract with Mason
Tillman at its April 27, 2007 meeting.

Due to the accelerated presentation of this report, the components in Phase II of the study are
currently underway.

KEY ISSUES AND IMPACTS

The City's workforce data was provided by the Office of Personnel Resource Management
(OPRM). The data covers three fiscal years: 2003-2004, 2004-2005 and 2005-2006 and
represents full and part-time employees. "Traditionally segregated job classifications" were not
used because there is no uniform definition. Therefore, the consultant used the standard eight (8)
EEO job groups, i.e., Officials & Administrators, Professionals, Technicians, Protective Services
Sworn, Protective Services Non-Sworn, Administrative Support, Skilled Craft Workers and
Service/Maintenance Workers. Job Group Categories and Job Types can be found in Table 1-3
beginning on page 1-8 of the report.

The ethnicity and gender groups identified for this study include: African American, Asian
American, Hispanic American, Native American and Female. The labor pool availability
analysis was calculated using the U.S. Population Census 2000 for Oakland and five Bay Area
Counties (Alameda, Contra Costa, Solano, San Joaquin and San Francisco). The labor pool
availability analysis is presented in detail beginning on page 1-4 of the report. The workforce
percentages by job groups, labor pool availability and underutilization are found in the Statistical
Analysis section of the report beginning on page 1-10.
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Based on the relevant labor pools, the study results indicate that there are race and gender
imbalances in certain job categories in the City of Oakland. Specifically, African Americans are
underutilized in one of the eight groups: Protective Services Sworn; Asian Americans are
underutilized in three job groups: Officials & Administrators, Technicians and Service /
Maintenance Workers; Hispanic Americans are underutilized in three job groups as well:
Administrative Support, Skilled Craft Workers and Service / Maintenance Workers; Native
Americans are underutilized in two job groups: Protective Services Non-Sworn and Service /
Maintenance; and Females are underutilized in six of the eight job groups: Technicians,
Protective Services Sworn, Protective Services Non-Sworn, Administrative Support, Skilled
Craft Workers and Service / Maintenance Workers.

The Phase I study mirrors the analysis of the City's 1997 Affirmative Action Report and the
1999 and 2001 Equal Opportunity Annual Report. Staff concurs with the consultant that these
findings provide the City a more focused basis to address the underutilization of minorities and
females. Conversely, Oakland City Charter Section 900(b) must be read in conjunction with
Federal and state equal opportunity and non-discrimination laws. In 1997, California voters
approved Proposition 209. This law, now Article I, Section 31 of the California Constitution,
provides that the City "shall not discriminate against, or grant preferential treatment to, any
individual group or groups on the basis of race, sex, color, ethnicity, or national origin in the
operation of.. .public employment."

As indicated in the February 2007 Bi-Annual Vacancy Report, historic data demonstrates that the
City's full time equivalent attrition rate is 4.6% annually or about 166 FTE. Retirements based
on years of service only, are projected at 258 FTE annually for the current and next two fiscal
years. This data therefore suggests that approximately 420 FTE (sworn and non-sworn) must
be hired annually, to maintain staffing levels as established in the current adopted baseline.
Additionally, this data coupled with the Phase I study results can help identify placement
opportunities to address the identified disparities.

PROGRAM DESCRIPTION

As mentioned above, the City has begun implementation of Phase II of the study that will
provide recommendations to remedy any manifest imbalances. The consultant will perform the
following in Phase II:

• Examine the effectiveness of the City's existing remedial measures by analyzing existing
race and gender-neutral measures and discuss the effectiveness of each;

• Develop a race- and gender-neutral remedial program that the City can use to address the
imbalance(s).

• Evaluate the outreach methods used by the Finance and Management Agency, Office of
Personnel Resource Management
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SUSTAINABLE OPPORTUNITIES

Economic: The Charter requirement provides economic opportunities for the City's relevant
labor pool.

Environmental: There are no environmental opportunities associated with this report.

Social Equity: The Charter requirement provides social equity opportunities for the City's
relevant labor pool.

DISABILITY AND SENIOR CITIZEN ACCESS

There are no senior citizen access issues related to this report. Federal guidance requires
affirmative action for veterans and disabled veterans.

RECOMMENDATION(S) AND RATIONALE

Staff recommends that the Council accept the Fairness in Hiring and Employment Disparity
Study - Phase I Report findings and support continuing with Phase II of the Study. The findings
provide the City opportunities to address the race and gender imbalances presented.
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ACTION REQUESTED OF THE CITY COUNCIL

Staff recommends that the Council accept the Fairness in Hiring and Employment Disparity
Study - Phase I Report findings and support continuing with Phase II of the Study.

Respectfully submitted, \

William E. Noland, Agency Director
Finance and Management Agency

Reviewed by:

Marcia Meyers, Director,

Office of Personnel Resource Management

Don Jeffries, Manager

Equal Employment Opportunities

Prepared by:
Jeanette B. Edgerly, ASM II
Administration, Finance and Management Agency

APPROVED AND FORWARDED TO THE
FINANCE AND MANAGEMENT COMMITTEE:

Office of the City Adm
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May 30, 2007

Ms. Jeanette B. Edgerly
Administrative Services Manager
Finance and Management Agency
City of Oakland
150 Frank Ogawa Plaza, Suite 5215
Oakland, CA 946 12

Subject: City of Oakland and Redevelopment Agency, Fairness in Hiring and
Employment Disparity Study - Phase I Report

Dear Ms. Edgerly:

Enclosed please find the Phase I Report of the Fairness in Hiring and Employment
Disparity Study Report dated May 2007.

Please feel free to contact me if you have any questions or concerns about the Phase I
Report.

Sincerely,

Eleanor Mason Ramsey, Ph.D.
President

cc: Lynn Reddrick, Senior Project Manager
Evelyn Hogan- Jackson, Assistant Project Manager

Mason Tillman Associates, Ltd.
Lake Merritt Plaza
1999 Harrison Street, Suite 600
Oakland • CA 94612
Tel -510.835.9012
Fax-510.835.2647
Web site Address: www.mtaltd.com
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Phase I
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1
INTRODUCTION

The City of Oakland and Redevelopment Agency commissioned Mason Tillman Associates,
Ltd. (Mason Tillman) to perform a Fairness in Hiring and Employment Disparity Study
(Study) to determine if the City of Oakland's (City) workforce reflects the composition of
the labor pool available in its recruitment area. The assessment includes a description of
1) the ethnicity and gender of the City's workforce by department and job group; and 2)
the labor force available in the City's recruitment area. There is also an analysis of the
available labor pool compared to the City's workforce to determine whether any ethnic
group or females have been underutilized at a statistically significant level. City workforce
data covering a three year period, 2003-2004, 2004-2005 and 2005-2006 were examined.

The Study was undertaken pursuant to the City Charter, Article IX, Section 900. The City
Charter, amended by the passage of Measure G, which the voters approved in March 1996,
requires the City to " Provide Remedies for Act or of Past and Present Racial and Gender
Discrimination and Imbalances." The amended Section 900 to include:

a) It is the policy of the City that there shall be a comprehensive
personnel system based on merit which considers diversity based upon
relevant labor pool as set forth in section 900(b). Such system shall be
continued and maintained for the purpose of providing an equitable and
uniform procedure for dealing with personnel matters; to serve the
mutual interests of the people, the City as an employer and its employees
through accepted modern concepts and practices of public personnel
administration; to attract to municipal service the best and most
competent person available; to assure that appointment will be based on
merit and fitness as ascertained by practical competitive examination and
by records of achievement; and to provide the employees security for
tenure, with advancement or promotion within the service, where
practicable, from among employees having appropriate qualifications,
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free of discrimination, subject to their adherence to established
standards of performance and conduct, all as more particular hereinafter
set forth in the article.

b) the city shall study its workforce in comparison to the relevant labor
pool to determine if there are manifest racial or gender imbalances in
traditionally segregated job classifications. If the study demonstrates
such manifest imbalances, the City shall adopt a remedial voluntary
affirmative action plan which shall be periodically updated and in effect
only until the imbalances are eliminated.

This Study was performed in two phases. This report presents the Phase I findings. The
Phase I scope of work included nine tasks. The nine tasks are as follows:

Task 1: Identify required data, collaborate with the City in data collection, and review
adequacy of data to perform the required statistical analysis for the three
previous fiscal years ending in 2006.

Task 2: Identify the number of employees in each of the City's job classification by race
and gender as defined by the Federal Census Bureau. These results are
presented in Exhibits A and B.

Task 3: Identify the relevant labor pool for the City.

Task 4: Compare race and gender composition of all City employees to the race and
gender composition of the City and the immediate and reasonable recruiting
areas.

Task 5: Identify the underutilization of available workers by ethnicity and gender in each
EEO job group.

Task 6: Identify any manifestations of racial or gender imbalances in traditionally
segregated job classifications. Task 6 requires additional information which may
be available in Phase II. Therefore, an examination of Task 6 will be deferred
until Phase II.

Task 7: Provide statistical analysis with a minimum of 95 percent validity and explain
the methodology behind the statistical analysis (formulas) used.

Task 8: Work with the City Administrator, Finance and Management Agency and City
Attorney throughout the data collection and analysis phases, explain study
findings and methodology to the City Council and Council Committees, as
requested.
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Task 9: Identify the federal equal-opportunity requirements that are triggered by specific
disparity- or discrimination-related findings and determine whether the available
data supports or does not support such a finding.

Phase II includes six tasks. This Phase will examine existing remedial measures and
propose as necessary, strategies to alleviate the documented underutilization.

The analysis of each of the Phase I tasks is described in the sections below except for Task
6, which as noted will be addressed in Phase II.

The study findings mirror the conclusions of the City's 1997 and 2001 Affirmative Action
Plan and the 2001 Equal Opportunity Annual Report. Nevertheless, the findings from the
Study provide a window of opportunity for the City to address the continued
underutilization of minorities and females in the eight EEO job groups. Recommendations
for remediation of these imbalances will be presented in the Phase II report.

II. METHODOLOGY

The Department of Labor, Office of Federal Contract Compliance Programs (OFCCP)
defines the standard method of analysis to measure whether racial or gender imbalances
exist in the City's work force. The Study standards consisted of four components: Three
components - workforce and job group analysis, labor pool availability analysis, and
utilization of labor force analysis were compiled in Phase I and the fourth component,
recommendations to remedy any manifest imbalances will be presented in the Phase II
report.

The analysis of the City's employment was based on its workforce data. The workforce
data was compiled by the Office of Personnel and Resource Management. The Office
provided data for three fiscal years: 2003-2004,2004-2005 and 2005-2006. The workforce
analysis, the job group analysis and the utilization analysis calculations presented below
were based on full-time and part-time employment data as of June 2006. The data for the
previous two years was used to determine the number of promotions and transfers and was
used for calculating labor pool availability.

The 5,460 employees within these 16 agencies and departments were grouped into the eight
EEO-4 job categories by the City. The employee ethnicity, gender, and job group was also
provided. The 16 City departments studied are listed in Table 1.2. Examples of the
positions included in each job group are presented in Table 1.3,

The workforce analysis depicts the number of employees in each job classification within
each City department by ethnicity and gender. The job group analysis depicts the number
of employees included in each of the eight EEO-4 job groups by ethnicity and gender.
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The availability analysis was performed to determine the number of minority and females
in the labor pool within the City's recruitment area. Availability was calculated as a
weighted average of the following three factors:

• Population with requisite skills in the immediate labor area (ILA)

• Population with requisite skills in the reasonable recruiting area (RRA)

• Current City's employees that could be promoted or transferred

The data sources for the ILA and the RRA are presented in Table 1.1.

Table 1.1 Availability Factors

Availability Factor Use in the Study

1A Total Population in ILA Not Used

IB Women Seeking Employment in ILA Presented for Comparison

Minorities Seeking Employment in ILA Presented for Comparison

Total Workforce in ILA Presented for Comparison

Skills ILA

WorkforpefilvingRequjsite Skills RRA:
"jSF:, ;1 *T*V< •-••Ft-i-.L.UsW^OalculatllinalAvai lability

T _•-£% • *S "• ^", - - • ; " T - *

andiran|ferrable Current -y
-Erhployeej

Training Institutions Not Used

Trainable in Facility Not Used

The data source for factors IB through 5 was the U.S. Population Census 2000 EEO files.
The Factor 6 was determined based on the three-year history of promotions and transfers
provided by the Office of Personnel and Resource Management.

The weights for factors 4 and 5 were based on the percentages of the current employees
with addresses inside the ILA and outside of the ILA, respectively. The weight for factor
6 was calculated based on the comparison of the number of job classification changes per
year with the number of new hires per year. All weights were calculated separately for each
EEO-4 job group.

The recruitment area was determined by the geographic market within which the City has
hired its workforce. The City's Personnel Resources Management Department provided

Mason Tillman Associates, Ltd. May 2007
Phase I; City of Oakland Fairness in Hiring & Employment Disparity Study 1-4



current employee addresses. The analysis of current employees' addresses revealed that the
ILA is the City of Oakland and the RRA is a composite of five Bay Area counties. The
five-county area was Alameda, Contra Costa, Solano, San Joaquin, and San Francisco.

The utilization analysis was performed to determine if disparate treatment in the
employment of minority or female workers occurred in any job groups. In order to
determine if any ethnic groups or females were subject to disparate treatment, the
percentage of employees in each of the City's job groups was compared to the percentage
of persons in the labor pool available for employment in each job group. The differences
between utilization and availability of the underutilized minority groups or females were
analyzed to determine if the imbalance was significant statistically. A statistically
significant imbalance is an indication of disparate treatment. Disparate treatment is defined
by the Equal Employment Opportunity Commission (EEOC) as occurring when similarly
situated individuals are treated differently because of their sex, religion or national origin.
Individuals are deemed similarly situated if they have comparable titles, job classifications,
or work environments.

If a job group under consideration consisted of at least 30 employees, a T-test was applied.
The T-test is used to determine when there is an imbalance whether availability percentage
exceed utilization percentages by more that two standard deviations. A difference of more
that two standard deviations indicates that the probability of the imbalance being due to
chance is less than five percent. In that case the imbalance is deemed to be statistically
significant.

The standard deviation Sd was calculated using the following formula:

Sd =
N

Where p is the availability percentage, and N is the total number of employees in the given
job group.

Although the T-test is a more accurate test to determine statistical significance, the T-test
can be applied only to a sufficiently large data set (as a rule of thumb, the data set size
should be at least 30). For job groups consisting of between 5 and 29 employees, the "80
percent rule" is used.' In this case, the imbalance is statistically significant if the ratio of
the percent of employees to the percent of availability is less than 80 percent. Findings
calculated using the 80 percent rule are used with caution, since this test does not take into
account chance occurrences.

This is a standard Equal Employment Opportunity Commission procedure.
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If a job group under consideration consisted of less than 5 employees, no test of significance
was applied. No statistical inference can be drawn based on such a small data set.

If the difference between the percent of employees and the percent of availability
corresponds to less than two people, it was considered not significant, even if either of the
above tests indicates a significant difference.

///. STATISTICAL ANALYSIS

A. Workforce and Job Group Analysis

The distribution of the City's workforce by department, is summarized in Table 1.2 below.
City employee ethnicity and gender distribution is presented for each department in Exhibit
A. The names for the Departments and Agencies are presented as they appear in the data
provided by the Office of Personnel and Resources Management.
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Table 1.2 Number of Employees by City Department

Number of Percentage of
City Department Employees City Workforce

City Administrator

City Attorney

City Auditor

City Clerk

City Council

Community & Economic Development Agency

Cultural Arts Department

Department of Human Services

Finance and Management Agency

Fire Department

Library

Mayor's Office

Office of Parks & Recreation

Police Department

Public Works Agency

N on -Departmental Interns

Total City Employees

90

79

6

8

40

274

87

453

374

532

422

14

965

1177

824

115

5,460

1.65%

1.45%

0.11%

0.15%

0.73%

5.02%

1.59%

4.76%

6.85%

9.74%

7,73%

0.26%

17.67%

21.56%

15.09%

2.11%

100%

The City EEO-4 job groups considered in this workforce analysis were Officials and
Administrators, Professionals, Technicians, Protective Sworn, Protective Services Non-
Sworn, Administrative Support, Skilled Craft Workers, and Service/Maintenance Workers.
The job group categories, and the types of jobs within each are depicted in Table 1.3.
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Table 1.3 Job Group Categories and Job Types

Job Group Category Job Types

Officials & Administrators: Occupations in which employees set broad policies,
exercise overall responsibility for execution of these
policies, or direct individual departments or special
phases of the agency's operations, orprovide specialized
consultation on a regional, district or area basis. Council
Members, Mayor, department heads, bureau chiefs and
deputies, division chiefs, directors, deputy directors,
controllers, superintendents, police and fire chiefs and
inspectors, building inspectors, assessors, tax appraisers,
and investigators, managers, i.e., purchasing, information
systems, revenue, capital improvement program,
affirmative action, and rehabilitation services.

Professionals Occupations which require specialized and theoretical
knowledge which is usually acquired through college
training or through work experience and other training
which provides comparable knowledge. Personnel and
labor relation analyst, social workers, doctors,
psychologists, economists, lawyers, analysts, i.e., policy,
systems, business, urban economic; accountants,
engineers, employment and vocational rehabilitation
counselors, instructors, police and fire captains and
lieutenants, librarians, management analysts, surveyors,
emergency medical services coordinator, and electrical
construction & maintenance analyst, community
development program supervisor, management intern.

Technicians Occupations which require a combination of basic
scientific or technical knowledge and manual skill which
can be obtained through specialized post-secondary
school education or through equivalent on-the-job
training. Police and fire sergeants, and inspectors,
computer programmers, drafters, engineering
technicians, licensed practical nurses, photographers,
radio operators, technical illustrators, code enforcement
inspectors, human resources operations technicians.
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Table 1.3 Job Group Categories and Job Types

Job Group Category

Protective Services

Job Types

Occupations in which workers are entrusted with public
safety, security and protection from destructive forces.
Police patrol officers, firefighters, guards, detectives, and
emergency planning coordinator, hazardous materials
inspectors, museum guard, water safety instructor, life
guard, parking control technician, police property
specialist and jailer.

Administrative Support Occupations in which workers are responsible for
internal and external communication, recording and
retrieval of data and/or information and other paperwork
required in an office. Executive and Administrative
assistants, Legislative recorder, accounting clerk,
computer operator, personnel clerk, library assistant food
program monitor, recreation attendant, bookkeepers,
clerk-typists, stenographers, court transcribers, hearing
reporters, statistical clerks, dispatchers, license
distributors, payroll clerks, legal assistants, receptionist,
public service clerk, and data entry operator.

Skilled Craft Workers Occupations in which workers perform jobs which
require special manual skill and a thorough and
comprehensive knowledge of the process involved in the
work which is acquired through on-the-job training and
experience or through apprenticeship or other formal
training programs. Mechanics and repairers, electricians,
plumbers, carpenter, electrical-mechanical machinist,
s tat ionary engineers , e lec t r ica l painter ,
reproduction/offset supervisor, park equipment,
carpenters, heavy equipment operator, and hydrant repair
worker.
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Table 1.3 Job Group Categories and Job Types

Job Group Category

Service/Maintenance
Workers

Job Types

Occupations in which workers perform duties which
result in or contribute to the comfort, convenience,
hygiene or safety of the general public or which
contribute to the upkeep and care of buildings, facilities
or grounds of public property. Bus drivers, fleet
specialists, garage laborers, custodial employees,
gardeners and ground keepers, refuse collectors,
construction laborers, park rangers, parkland
maintenance worker, street sweeper operator, tree
trimmer, cooks, parking meter collector, jail cook, jail
utility worker, crossing guard, camp laborer, and craft
apprentices/trainees/helpers

The job group analysis tables are presented in Exhibit B.

B. Workforce Ethnicity and Gender Analysis

The percentage of ethnic and gender representation in the City workforce in 2005-2006 is
depicted below in Table 1.4. African Americans had the highest ethnic group representation
in the Official and Administrators, Technicians, Administrative Support and Protective
Services Non-Sworn job groups, with 40 percent, 36.96 percent, 54.79 percent and 48.08
percent, respectively. Females represented the highest percentage of all groups in the
Administrative Support and Professionals job groups, representing 61.37 percent and 54.34
percent, respectively. Fewer Asian Americans, Hispanic Americans, and Native Americans
worked for the City in 2006 than African Americans.
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Table 1.4 Workforce Percentages by Job Group and Employee Ethnicity and Gender in Fiscal
Year 2005-2006

Job Group
and (Total
Employees)

Percent of
African

Americans

Percent of
Asian

Americans

Percent of
Hispanic

Americans

Percent of
Native

Americans

Pereirnt
of

Females*

Percent of
Caucasian

Males

Officials &
Administrators
(370)

Professionals
(1211)

Technicians
(368)

Protective
Services Sworn
(857)

Protective
Services - Non-
Sworn (391)

Administrative
Support
(1535)

Skilled Craft
Workers
(127)

Service /
Maintenance
Workers (601)

40.00

32.12

36.96

21.82

48.08

54,79

37.80

68.72

9.73

19.74

12.50

15.64

12.02

14.92

12.60

8.49

10.27

10.07

14.67

17.39

13.04

9.71

18.90

13.64

0.27

0.25

0.27

0.82

0.51

0.52

0.00

0.00

47.30

54.34

34.51

12.60

43.22

61.37

2.36

24.46

23.24

17.34

26.36

38.16

14.32

8.73

28.35

5.66

Minority females are counted in both the minority and female categories.
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C. Availability Analysis

The availability of workers in each job group is depicted in Table 1.5. African Americans
had the highest availability in Protective Services Non-Sworn, Administrative Support, and
Service/Maintenance Workers job groups with 44.88 percent, 34.4 percent, and 31.8
percent, respectively. Females had the highest availability in Administrative Support,
Protective Services Non-Sworn, Professionals, and Officials & Administrators job groups,
with 64.49 percent, 61.57 percent, 50.1 percent, and 47.03 percent, respectively.

Table 1.5 Availability Percentages by Job Group and Employee Ethnicity and Gender in
the Year 2005 - 2006

Percent of Percent of Percent of Percent of Percent Percent of
Job Group African Asian Hispanic Native of Caucasian

Americans Americans Americans Americans Females* Males

Officials &
Administrators

Professionals

Technicians

Protective
Services Sworn

Protective
Services Non-
sworn

Administrative
Support

Skilled Craft
Workers

Service /
Maintenance
Workers

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

14.24

16.89

20.38

14.90

8.02

16.25

13.04

17.84

11.12

8.12

12.61

16.47

7.46

13.51

26.69

29.12

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

47.03

50.01

40.98

15.92

61.57

64.49

11,60

39.59

19.92

27.73

25.41

36.13

14.70

12.36

32.92

10.70

* Minority females are counted in both the minority and female categories.

Availability, job group, and specific ethnicity and gender results are depicted in Exhibit C.

Mason Tillman Associates, Ltd. May 2007
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O. Underufilization Analysis

The ethnic groups that were underutilized at a statistically significant level are noted in
Tables 1.6. Summarized below are the findings:

African Americans were underutilized in the Protective Services Sworn job group.

• Asian Americans were underutilized in the Officials & Administrators, Technicians,
and Service/Maintenance Workers job groups.

Hispanic Americans were underutilized in the Administrative Support, Skilled Craft
Workers, and Service/Maintenance Workers job groups.

• Native Americans were underutilized in Protective Services Non-Sworn and
Service/Maintenance Workers job groups.

Mason Tillman Associates, Ltd. May 2007
Phase I: City of Oakland Fairness in Hiring & Employment Disparity Study 1-13



Table 1.6 Underutilization by Job Group of Ethnic Group in the City's Workforce

African
American

Asian
American

Hispanic
American

Native
American

Job Group Employment Availability Employment Availability Employment Availability Employment Availability

Official &
Administrators

Professionals

Technicians

Protective
Services Sworn

Protective
Services Non-
sworn

Administrative
Support

Skilled Craft
Workers

Service /
Maintenance
Workers

40.00

32.12

36,96

;j,,21.82,:'<V

48.08

54.79

37.80

68.72

31.73

19.04

23.63

'.. .̂55;~i|y

44.88

34.40

21.33

31.80

' ' ' ill5r^73~ : ^ •

19.74

. V12.50. -I

15.64

12.02

14.92

12.60

16.89

20.38 ^

14.90

8.02

16.25

13.04

**'K

10.27

30.07

14.67

17.39

13.04

•j^ jlo.frtlllll '̂.

11.12

8.12

12.61

16.47

7.46

0.27

0.25

0.27

0.82

^*V - <r „

„ 0.51

0.52

0.00

1 HLlll.flSt

0.43

0.61

0.77

0.81

> --• >
2.05

0.84

0.98

^lj|o*X eTF"™"" "** '
•ji • • *J™~ "s"" s"f g .,,

Shaded Cell denotes a statistically significant Underutilization.



Females include both minority and Caucasian women. Underutilization by job group for
the City's female workforce is depicted in Table 1.7 and summarized below:

• Female Workers were underutilized in the Technicians, Protective Services Sworn,
Protective Services Non-Sworn, Administrative Support, Skilled Craft Workers, and
Service/Maintenance Workers job groups.

Table 1.7 Underutilization by Job Group for Females in the City's
Workforce

Females *

Job Group

Officials &
Administrators

Kinployment
Percentage

47.30

Availability
Percentage

47.03

Professionals 54.34 50.01

Technicians

Protective Services Sworn

Protective Services Non- Sworn

Administrative Support

Skilled Craft Workers

Service/Maintenance Workers

Shaded Cell denotes a statistically significant Underutilization.

* = Females include both minority and non minority groups.

Tables with utilization analysis results for each City department are presented in Exhibit D.

Mason Tilltnan Associates, Ltd. May 2007
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EXHIBIT As
Workforce Analysis
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Workforce Analysis
As of June,2006

Employee Headcount

Department
City Administrator
City Attorney
City Auditor
City Clerk
City Council
Community & Economic Development Agency
Cultural Arts
Department of Human Services
Finance and Management Agency
Fire Department
Library
Mayor
Office of Parks and Recreation
Police Services Agency
Public Works
Non-Departmental
TOTALS
PERCENTS

Total

90
79
6
8

40
274
87

453
374
532
422
14

965
1177
824
115

5,460
100.0

Men %
White

13.3
16.5
16.7
25.0
12.5
25.5
12.6
6.0
8.8
34.0
12.3
21.4
13.4
27.9
13.5
1.7
980
17.9

Black
10.0
5.1
0.0
12.5
7.5
11.3
31.0
14.3
21.9
25.6
7.1
0,0
32.2
15.0
43.2
33.0
1,269
23.2

Asian
4.4
5.1
16.7
0.0
10.0
11.3
5.7
4.0
8.8
8.5
6.9
7.1
4.7
11.8
10.7
5.2

453
8.3

Hisp
4.4
2.5
16.7
0.0
2.5
5.5
6.9
2.0
4.5
13.0
5.5
14.3
3.1
11.2
12.4
2.6

416
7.6

Al/AN
0.0
0.0
0.0
0.0
0.0
0.0
1.1
0.0
0.0
0.9
0.0
0.0
0.2
0.3
0.1
0.9

13
0.2

Women %
White

22.2
21.5
0.0
0.0
22.5
13.9
17.2
8.6
9.6
7.0

30.3
14.3
14.2
10.3
4.6
3.5

641
11.7

Black
22.2
29.1
50.0
50.0
17.5
23.0
14.9
38.0
32.1
7.7
14.7
14.3
23.9
15.5
10.7
42.6
1,081
19.8

Asian
14.4
12.7
0.0
12.5
7.5
5.5
9.2
15.5
8.0
2.1
14.5
7.1
4.6
4.2
2.4
7.0

345
6.3

Hisp
8.9
7.6
0.0
0.0
20.0
3.3
1.1

11.0
6.1
1.3
8.3
21.4
3.5
3.8
2.4
3.5

253
4.6

Al/AN
0.0
0.0
0.0
0.0
0.0
0.7
0.0
0.7
0.0
0.0
0.5
0.0
0.2
0.0
0.0
0.0

9
0.2



Department: City Administrator

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category
Ofti ci al s/Ad mini strators

Officials/Administrators Total
Professionals

Professionals Total
Technicians

Technicians Total
Administrative Support

Job Titles
Admin Assistant to the Mayor
Employment Services Supervisor
Administrative Services Manager 1
Administrative Services Manager II
Cable TV Station Manager
Deputy City Administrator
Exec Dir to Public Ethics Comm
Financial Analyst, Principal
Manager. Affirmative Action
Manager. Contact & Employ Svcs
Project Manager III
CPRB Executive Director

Job Developer
Management Intern
Program Analyst 1
Accountant II

Administrative Analyst II
Assistant Budget Analyst
City Administrator Analyst
Film Coordinator
Program Analyst 1, PPT
Program Analyst II
Program Analyst II, PPT
Temp Contract Svcs Employee, PT
Accountant III
Budget & Grants Administrator
Budget & Operations Analyst III
Cable TV Producer
Complaint Investigator II
Contract Compliance Officer
Equal Opportunity Specialist
Policy Analyst
Program Analyst III
Public Information Officer II
Special Events Coordinator
ADA Projects Coordinator
Assist to the City Administrator
Cable TV Operations Chief Engineer
Chief Deputy, City Auditor
Financial Analyst
Financial Analyst, PPT
Web Master

Cable TV Production Assistant. PPT
Cable Operations Technician
Graphic Design Specialist

Receptionist
Receptionist, PT
Student Trainee, PT
Administrative Assistant 1
Administrative Assistant il
Administrative Assistant 11 (CONF)

Comp
05
05
06
07
07
07
07
07
07
07
07
08

03
03
03

04

04

04

04

04

04
04

04

04

05

05

05

05
05

05
05
05
05
05
05
06
06
06
06
06
06
06

02
04
04

02
02
02
03
03
03

Total

1
1
2

1

1

1

1

1

1

1

1

1

13
1
1
2

2

2

1

2

1
1

2

2

3

1

1

5

1

2

3
4

1

2
1
1
1
7
1
1
1
1
1

55
4
5
1
10
1
1
1
1
1
1

Men
White

0

0
0
0
0
1
1
0
0
0
1
0

3
0
0
0
0
0
0
0

0

0
0
0
2
0
0
0
0
1
0
0
0
1
1
1
0

1
0
1
0
1
0

9
0
0
0
0
0

0

0
0
0

0

Black
0
1
0

0
1
0
0
0
1
0
0
0
3
0
0

0

0

0

0

1
0
0
0
0

0

0
0

0

0

0
0
1
0
0
0
0
0
0
1
0

0
0
0
3
2
1
0
3
0
0
0
0 .

0
0

Asian
0
0
0
0
0
0

0
0
0
0
0
0

0

0
0
1
0
0
0
0

0

0
0
0
0
0
0
1
0
0
1
0
0
0
0
0
0
0
0
0
0
0
0
3

0

1
0

1
0
0
0
0
0
0

Hisp
0

0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
0
0

0
0
0

1
0
0
0
0
1
0
0

0
0
1
0
0
0
0
0
3
0
1
0
1
0

0

0

0

0
0

AI/AN
0
0
0
0

0

0

0

0

0

0
0
0
0
0

0
0
0
0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0

0
0
0
0
0
0
0

0

Women
White

1
0
1
1
0
0
0
1
0
0

0
0
&
0
0
1
0
0

0
0
0
0
2

2

0

0
0

0
1
0
0
1
0
0
0
0
1
3
0
0
0
0
0
11
1
1
1
3
0
0
1
0
0
0

Black
0
0
1
0

0

0
0
0

0

1
0
1
3
1
0

0
0
1
0
1
0

1
0
0
0
0
0
0
0
0
2
1
0
1
0
0
0
0
0

0
0
0
1
9

1
1
0
2
1
1
0

1
1
0

Asian
0
0
0
0

0
0

0
0
0
0
0

0
0
0
0
0
2
1
1
0
0
0
0

0

0
1
1
3
0

0
0

0
0
0
0
0
0
1
0
0
1
0

0

11
0
0
0
0

0

0
0
0
0
1

Hisp
0
0

0
0
0
0
0
0
0
0
0
0
0
0

1
0

0

0
0

0

1
0
0
0
1
0
0
0
0
1
0
1
0
0
0
0
0
1
0
0
0
0
0
6

0

0

0

0
0
0
0
0
0
0

AI/AN
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0

0
0
0
0
0
0

0

0

0

0

0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0



Workforce Analysis
As of June, 2006

Department: City Administrator
Employee Headcount

Job Category

Administrative Support Total
TOTALS
PERCENTS

Job Titles
Contract Compliance Field Tech
Exec Asst to Asst City Administrator
Executive Assistant
Exec Asst to City Administrator

Comp

03
04
04
05

Total

1
1
3
1
12

90
100.0%

Men
White

0
0

0
0

0

12

13.3%

Black
0
0

0

0

0
9

10.0%

Asian
0
0
0
0
0
4

4.4%

Hisp
0
0

0
0

0

4

4.4%

AI/AN
0
0

0

0

0

0
0.0%

Women
White

0

0
1
0
2

20
22.2%

Black
0
1
1
0
6

20
22.2%

Asian
1
0

0

0

2

13
14.4%

Hisp
0

0
1
1
2
8

8.9%

Al/AN
0
0
0
0
0
0

0.0%



Department: City Attorney

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category
Offici al s/Ad ministrators

Offici a Is/Administrators Total
Professionals

Professionals Total
Administrative Support

Administrative Support Total
TOTALS
PERCENTS

Job Titles
Legal Admin Assistant, Supervising
Legal Support Supervisor
Deputy City Attorney V
reformation System Administrator
Manager, Agency Administrative
Manager, Legal Admin Services
City Attorney
City Attorney, Assistant

Microcomputer Systems Specialist 1
Accountant II
Exempt Limited Duration Employee
Temp Contract Svcs Employee, PT
Claims Investigator I)
Claims Investigator III
Legal Communications Officer
Open Government Coordinator
Deputy City Attorney II, PPT
Deputy City Attorney II
Deputy City Attorney III
Deputy City Attorney IV
Deputy City Attorney IV, PPT
Special Counsel

Public Service Representative
Receptionist to the City Attorney
Exec Asst to Asst City Attorney
Legal Administrative Assistant
Paralegal
Exec Asst to City Attorney

Comp
05
05
07
07
07
07
08
08

03
04
04
04
05
05
05
05
06
07
07
07
07
08

03
03
04
04
04
05

Total

1
1
7

1

1

1

1

2
15
1
1
3
1
2
1
1
1
1
1

12

12
1
1

39

3
1
2
11
7

1

35
79

100.0%

Wen
White

0
0
2

1

1

0

1

0

5

1

0

1

0
0
0
0
0

0
0
1
5
0
0
8
0
0
0
0
0
0
0

13 _|
16.5%

Black
0
0
0
0
0

0

0

1
1
0
0
0
0
0

0

0
0
0
0
1
1
0
0
2

0
0

0
0
1
0
1
4

5.1%

Asian
0
0
1
0
0
0

0

0

1
0
1
0

0

0

0
0
0
0
0
1
1
0

0
3
0
0

0
0
0
0
0
4

5.1%

Hisp
0

0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
1
0

0
2
0
0
0
0
0
0
0
2

2.5%

AI/AN
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

D

0
0
0
0
0
0
0

0
0.0%

Women
White

0
0

3
0
0
0
0
0
3
0
0
2
0
1
0
1
0
1
a
2
2
0
0
9

0

0
0

3
2
0
5

17
21.5%

Black
1
0
0

0
0
0
0
1
2
0
0
0
0
1
0

0

1
0
0
4
0
0
1
7
3

1

1

5

3

1

14

23
29.1%

Asian
0

1
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
1
3
1
1
0
6
0
0
1
2
0
0
3
10

12.7%

Hisp
0
0
1
0
0
1
0
0
2
0
0
0
0
0
1
0
0
0
0
0
1
0

0

2
0
0
0
1
1
0
2

6
7.6%

AI/AN
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0

0
0

0

0

0

0
0

0.0%



Workforce Analysis
As of June, 2006

Department: City Auditor
Employee Headcount

Job Category
Otficia Is/Ad ministralors
Officials/Administrators Total
Professionals

Professionals Total
Administrative Support

Administrative Support Tola)
TOTALS
PERCENTS

Job Titles
City Auditor

Deputy City Auditor!
Chief Deputy, City Auditor

Student Trainee, PT
Exec Asst to the City Auditor

Comp
08

03
06

02
04

Total

1
1
1
1
2

2

1

3

6
100.0%

Men
White

1
1
0

0
0
0
0
0
1

16.7%

Black
0
0

0

0
0
0
0
0

0
0.0%

Asian
0
0
1
0
1
0

0
0

1
16.7%

Hisp
0
0
0

0

0

1
0
1
1

16.7%

AI/AN
0
0
0
0
0

0

0

0

0
0.0%

Women

White
0

0
0
0
0
0
0
0
0

0.0%

Black
0
0
0
1
1
1
1
2

3
50.0%

Asian
0

0
0
0
0
0
0
0
0

0.0%

Hisp
0
0
0
0
0
0
0
0
0

0.0%

AI/AN
0

0
0
0
0
0
0
0
0

0.0%



Department: City Clerk

Workforce Analysis
As of June, 2006

Employee Hcadcount

Job Cateqory
Officials/Administrators

Officials/Ad mi nistralors Total
Professionals

Professionals Total
Administrative Support

Administrative Support Total
TOTALS
PERCENTS

Job Titles
City Clert. Assistant
City Clerk

Accountant II
Administrative Analyst 1
Exempt Limited Duration Employee

Administrative Assistant II
Public Service Representative
Executive Assistant

Comp
06
07

04
04
04

03
03
04

Total

1
1
2
1
1
1
3
1
1
1
3

8
100.0%

Men
White

0

0

0
0
1
1
2
0
0
0
0
2

25.0%

Black
0
1
1
0

0
0
0
0
0
0
0
1

12.5%

Asian
0
0
0
0
0

0

0

0

0

0
0

0
0.0%

Hisp
0

0
0
0
0

0

0

0

0
0
0

0
0.0%

AI/AN
0

0
0
0
0
0
0
0
0
0
0

0
0.0%

Women

White
0

0
0
0
0
0
0
0
0
0

0
0

0.0%

Black
1
0
1
0

0
0
0
1
1
1
3
4

50.0%

Asian
0
0
0
1
0

0

1
0

0
0
0
1

12.5%

Hisp
0
0
0
0
0
0
0
0
0
0
0

0
0.0%

AI/AN
0

0
0
0
0
0
0
0
0
0
0
0

0.0%



Workforce Analysis
As of June, 2006

Department: City Council

Employee Headcount

Job Category
Officia Is/Adtn i n i stra tors

Officials/Administrators Total
Professionals

Professionals Tolal
Administrative Support

Administrative Support Total
TOTALS
PERCENTS

Job Titles
Council Member
Project Manager II

City Council PSE-51
Public Service Employee 51
City Councilmember's Assistant
Senior Council Policy Analyst

City Council PSE 14
City Council PSE 14, PPT
City Council PSE 14, PT

Comp
04
07

04
04
05
05

03
03
03

Total

8
1
9
12
1
5
1
19
5
5
2
12

40
100.0%

Men
White

0
0
0
1
0
3
0
4

0
1
0
1

5
12.5%

Black
1
0
1
1
0
1
0

2

0
0
0

0
3

7.5%

Asian
1
1
2
2
0
0
0
2
0
0
0
0
4

10.0%

Hisp
1
0
1
0

0
0
0
0
0
0
0
0
1

2.5%

AI/AN
0
0
0
0
0
0
0
0
0
0
0

0
0

0.0%

Women

White
3

0
3
2
1
0
0
3
1
2

0

3
9

22.5%

Black
1
0
1
2
0
0
0
2
2
0
2
4
7

17.5%

Asian
1
0
1
1
0

0
0
1
0
1
0
1
3

7.5%

Hisp
0
0
0
3
0
1
1
5
2
1
0
3

8
20.0%

Al/AN
0
0
0
0
0
0
0
0
0
0
0
0
0

0.0%



Workforce Analysis
As of June, 2006

Employee Headcount
Department: Community & Economic Development Agency

Job Category
Officials/Administrators

Officials/Administrators Total
Professionals

Job Titles
Construction Inspection Supv (Office)
Employment Services Supervisor
Mortgage Loan Supervisor
Administrative Services Manager 1
Hearing Officer
Housing Development Coordinate! IV
_oan Servicing Administrator
Monrtoring & Evaluation Supervisor
Planner IV
Planner IV. Design Review
Principal Inspection Supv
Real Estate Agent. Supervising
Urban Economic Analyst IV, Projects
Urban Economic Coordinator
Administrative Services Manager II
Community Housing Services Manager
Deputy Director, Housing
Deputy Director/Building Official
Deputy Director/City Planner
Development/Redevelopment Pgrm MGR
Engineer, Civil Supv (Office)
Manager, Agency Administrative
Manager, Inspection Services
Manager, Real Estate Services
Manager, Zoning
Project Manager
Project Manager II
Director of Development
Director of Re&Economic Development

Engineering Intern, PT
Planning Intern, PT
Accountant 1
Planner 1
Program Analyst 1
Urban Economic Analyst 1
Urban Economic Analyst II, PPT
Admin istrative Analyst 1
Administrative Analyst II
Exempt Limited Duration Employee
Home Management Counselor III
Loan Servicing Specialist
Microcomputer Systems Specialist II
Planner II
Planner II, Design Review
Process Coordinator II
Program Analyst II
Rehabilitation Advisor til
Tax Enforcement Officier II
Urban Economic Analyst II
Temp Contract Svcs Employee, PT
Accountant III
Engineer, Assistant || (Office)
Housing Development Coordinator III

Comp
05
05
05
06

06

06

06

06
06
06
06
06
06
06

07

07

07

07
07
07
07
07
07
07

07

07
07
08
08

02
02
03
03
03
03
03
04
04
04
04
04
04
04

04

04

04

04

04

04
04

05

05
05

Total

1
1
1
2
1

2
2
1
6
1
4
1
4
3
2
1
1
1
1
6
3
1
1
1
1
2
1
1
1

54
2
5
2
3
1
4
1
2
3
2
1
2
3
5
1
4
5
3
1
1
6
1
4

5

Men
White

1
0
0
1
1
1
0
0

1
1
3
1
2
2

0

0

1

1

0
2
1
0
0
1
1
1
1
0

1
24
0
1
0
0
0
0
1
0
0
1
0
0
1
2
0
0
2
1
0

0

2
0
0
1

Black
0

0
0
0
0
0
0

0

0
0
1
0
0
0
0
0

0

0

1
1
0

0
0
0
0
0

0
0
0

3

1
0
1
1
0
0
0
0

1
0
0
1
0
1
0

1
0
2
0

0

2
0
0

0

Asian
0

0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0

0
0
0

2

0
0
0
0
0

0
0
0
3

0

2
0
0
1
0
0
0

1
0
0
0
1
0

1
2

0
0
0
0
1
0

3
0

Hisp
0
0

0
0
0
0
0
0
1
0

0
0
0
0
0
0
0
0
0
1
0
0
0

0

0
0
0

0

0
2
1
0
0
1
0
0
0
0
0
0
0
0
0

1
0
0
0

0

1
0
0
0
0
0

AI/AN
0
0

0

0

0
0
0
0
0
0
0
0
0
0
0
0

0
0

0
0
0
0
0
0
0

0
0

0

0
0
0
0

0
0
0
0
0
0
0

0

0

0
0
0
0
0
0
0

0

0

0
0

0
0

Women
White

0
0
0
0
0

1
0

0

3
0
0
0
1
0
0
0

0

0
0

1
0

0
0
0
0
1
0
1
0
8
0
1
1
1
0
0
0

0
0
0
0
0
0
1
0

0

1
0
0
0
1
0
0
3

Black
0
0
1
1
0
0
1
1
1
0
0
0

0
0
2
1
0

0
0
1
0

0

1
0
0
0
0
0
0
10
0
0
0
0

0
1
0
1
1
0
0
0

1
0
0
1
2

0

0

0
0
0
0

0

Asian
0
0
0
0
0
0

0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
1
0

0
0
0
0
0
0
1
0
0
0

0
0
2

0
1
0

1
0
0
0
0
0
0
0
0
0
0
0

1
1
1

Hisp
0

1
0
0
0
0
0
0
0
0

0
0
1
1
0
0
0
0

0

0
0
0
0
0
0

0

0
0
0

3
0
1
0
0
0
1
0
0
0
0
1
0
0
0
0
0
0
0
0

0
0
0
0

0

AI/AN
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

0

0

0
0
0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
1
0
0

0
0
0
0
0
1
0
0

0
0



Workforce Analysis
As of June, 2006

Employee Headcount
Department: Community & Economic Development Agency

Job Category

Prole ssionals Total
Technicians

Technicians Total
Administrative Support

Administrative Support Total
Skilled Craft
Skilled Craft Total
Services/Maintenance
Services/Maintenance Total
TOTALS
PERCENTS

Job Titles
Management Assistant
Mayor's PSE 51
Planner III
Planner III, Historic Preservation
Process Coordinator 111
Program Analyst 111
Real Estate Agent
Urban Economic Analyst III
Assistant to the Director
Community Dev Prgm Coordinator
Engineer, Civil (Office)
Systems Analyst III
Transportation Planner, Senior

Engineering Technician II (Office)
Mortgage Advisor
Permit Technician II
Specialty Combination Inspector
Construction Inspector, Sr (Office)
Specialty Combination Insp, Senior

Account Clerk II
Office Assistant II
Payroll Personnel Clerk II
Student Trainee, PT
Account Clerk III
Administrative Assistant I
Administrative Assistant II
Public Service Representative
City Council PSE 14, PPT
Exec Asst to Agency Director
Office Manager

Rehabilitation Paint Technician

Storekeeper II

Comp

05
05
05
05
05
05
05
05
06
06
06
06
07

04
04
04
04
05
05

02

02

02
02
03
03
03
03
03
04
04

03

03

Total

9
1
10
1
2
2
5
11
1
3
8
1
1

122
2
2
2
39
1
2

48

3

12
1
3
2
13
5
5
1
2
1

48
1
1
1
1

274
100.0%

Men
White

0

1
4

0

0
2
1
1
0

0
2
0
0
23
1
0

0
21
0
1

23
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
70

25.5%

Black
1
0
1
0
1
0
0
4

1
0
0
0
0
19
0
1
0
4
1
0
6

0

0

0

0

0
1
0

0
0
0
0
1
1
1
1
1

31
1 1 .3%

Asian
0

0
1
0
1
0
2
0
0
0
6
0
0
22
1
0
0
4
0
0
5
1
0

0

0

0
0
0
0
0
0
0
1
0
0
0

0
31

1 1 .3%

Hisp

0
0

0
0

0

0

0

1
0

0
0
1
0
6
0
0

0

6
0
1
7
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0

15
5,5%

AI/AN
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0
0

0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0

0.0%

Women
White

2
0
4
1
0
0
1
3
0
1
0
0
1

22
0
0
1
2
0
0
3
1
0
0

1
0

1
0
0

0

2

0

5

0
0

0
0

38
13.9%

Black
6
0
0
0
0
0
1
1
0
2
0
0
0

17

0

0
1

0

0

0

1

1

11

0
1
1
11
5
4
0
0
1

35
0
0
0
0
63

23.0%

Asian
0
0
0
0
0
0
0
0
0
0
0
0
0
7
0
1
0
2
0
0
3
0
0
1
1
1
0
0
0

1
0

0
4

0
0
0
0

15
5.5%

Hisp
0
0
0
0
0
0
0
1
0
0

0
0
0
4
0
0
0
0
0
0

0
0
1
0
0
0
0

0
1
0
0
0
2
0

0
0
0
g

3.3%

AI/AN
0
0

0
0
0
0
0
0
0
0
0
0
0
2
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0

D

0

0
0
0
0
0
0

2
0.7%



Department: Cultural Arts

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category
Offi cials/Administrators

Officials/ Administrators Total
Professionals

Professionals Total
Technicians

Technicians Total
Protective Nor -Sworn

Protective Non-Sworn Total
Administrative Support

Administrative Support Total
Services/Maintenance

Services/Maintenance Total
TOTALS
PERCENTS

Job Titles
Chief Conservator
Curator of Art, Chief
Curator of Education, Chief
Curator of Natural Science. Chief
Director of Museum Services
Manager. Museum Operations

Administrative Analyst II
Curator of Aquatic Biology, Assoc
Curator of Art, Senior
Cufator of Art, Senior, PPT
Curator of History, Associate
Curator of History, Senior
Curator of Photography, Associate
Exempt Limited Duration Employee
Graphics Design Coordinator
Museum Docent Coordinator
Museum Interp Spec, Nat Sc
Museum Interpretive Spec, History
Museum Interpretive Specialist, Art
Accountant III
Curator of Special Projects, PPT
Development Specialist III

Museum Curatorial Specialist
Stagehand, PPT

Museum Guard, PPT
Museum Guard, PT
Museum Guard
Museum Security Guard IV

Preparator
Preparator, PPT
Registrar

Custodian
Custodian, PPT
Custodian, PT
Gardener Crew Leader
Gardener II

Comp
06

06

07

07

07

07

04
04
04
04
04
04
04
04
04
04
04
04
04
05
05
05

03
03

02
02
03
04

03
03
04

02
02
02
03
03

Total

1
1
1
1
1
1
6
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
16
1
1
2
1

23
10
1

35
3
1
3
7
2
2
13
1
3

21
87

100.0%

Men
White

1
1
0
1
0
0
3
0
1
1
0
0
1
0
1
0

0
0

0
0
0
0
1
5
0
0
0

0

0
1
0
1
2
0
0
2
0
0
0
0
0
0
11

12.6%

Black
0

0

0
0
0
0
0
0
0
0
0
0

0
0
0
1
0
0
0
0

0

0
0
1
0
0
0
0
13
3

1
17
0
0
1
1
1
1
3
0
3
8

27
31.0%

Asian
0
0
0

0

0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0

0

0

0
0
0

0
3
0
0
3
0

0
• o
0
0
0
2

0
0
2
5

5.7%

Hisp
0
0
0
0
0

1
1
0

0

0
0
0
0

0
0
0
0

0
0

0

0
0
0
0
0
1
1
0
1
1
0
2
0
0
0

0
1
0
0
1
0
2

6
6.9%

AI/AN
0
0

0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0

0

0
0
0
0
1
0
0
0
1
0

0
0
0
0
0
0
0
0
0
1

1.1%

Women
White

0
0

1
0
1
0
2
0
0
0
0
1
0
1
0
0
1
1
0

1
0
1
0
6

1
0
1
0

0

2

0

2

1
1
1
3
0
1
0
0
0
1

15
17.2%

Black
0
0
0
0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
1
0
0

0

0
1
0
0
0
0
6
3
0
9
0
0
0
0
0
0
3
0
0
3
13

14.9%

Asian
0

0
0
0
0
0
0
1
0
0

1
0
0
0
0
0
0
0

0
0
1
0
0
3

0

0
0

0

0

0

0
0
0
0
0
0
0
0

5
0
0
5
a

9.2%

Hisp
0
0
0

0
0
0
0
0
0

0
0
0
0
0

0
0

0

0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
1
1
0
0
0
0
0
0
1

1.1%

Î/AN
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0

0.0%



Workforce Analysis
As of June, 2006

Employee Headcount

Department: Department of Human Services

Job Category
Offici als/Adm i n i stralors

Officials/Administrators Total
Professionals

Professionals Total
Administrative Support

Administrative Support Total
Services/ Ma in ten a nee

Job Titles
-arty Childhhood Center Director
Senior Center Director
Case Manager, Supervising
Head Start Supervisor
Senior Services Supervisor
Administrative Services Manager II
Community Housing Services Manager
Manager, Senior Services
Manager, Youth Services
Director ol Human Services

Early Childhood Instructor
Family Advocate
Accountant 1
Case Manager 1
Head start Program Coordinator
Info & Referral Specialist, PPT
Program Analyst 1
Program Analyst 1, PT
Accountant II
Administrative Analyst II
Case Manager 11
Child Education Coordinator
Exempt Limited Duration Employee
Head Start Nutrition Coordinator
Nurse Case Manager
Program Analyst II
Program Analyst III, PPT
Senior Employment Coordinator
Temp Contract Svcs Employee, PT
Accountant III
Health 8 Human Svcs Prgm Planner
Housing Development Coordinator III
Senior Services Administrator

Senior Aide, PT
Food Program Monitor, PT
Office Assistant II
Outreach Worker, PT
Payroll Personnel Clerk II
Student Trainee, PT
Administrative Assistant 1
Administrative Assistant 11
Head Start Facilities Coordinator
Payroll Personnel Clerk III
Public Service Employee 14, PT
Senior Services Prgm Assistant
Senior Services Prgrn Assistant, PPT
Executive Assistant
Outreach Developer, Ppt

Custodian
Custodian, PT
-ood Program Driver. PT

Comp
03
03
05
05
05
07
07
07
07
08

02
02
03
03
03
03
03
03
04
04
04
04

04
04
04
04

04
04
04
05
05
05
07

01
02
02
02
02
02
03
03
03
03
03
03
03
04
04

02
02
02

Total

16

4

2

2
3
3
1
1
1
1

34

67

15
1
2
9
1
5
2

3
1
a
1
6
1
3
4
1
1

34
1
3
2
1

172
131
10
4
4
1

32
7

5
1
1
1
2
1
1
1

202
5
16
12

Men
White

0
0
1
0

1
0
0
0
0
0
2

0
1
0
1
0
0
0

0
0
0
0

0

2

0
0
1
0
0
1
0
0
0
0
6
16
0
0
1
0

0
0
0
0
0
0
0
0
0
1
18
0

1
0

Black
0
1
0
0

0
0

0

0

0

0
1
1

-2
0

0
0
0
0
0

0

0
0
0
0
0

0

0
0
1
4

0
0
1
0
9
19
1
0
0
0
5
0
0
1
0

1
0

0
0
0
27
3
13
10

Asian
0

0
0
0
0
1
0
0
0
0
1
2
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0
1
0
0
0
0

3
11
0
0
0
0
2
0
0
0
0
0
0
0

0

0

13
0
0

0

Hisp
0
1
0

0

0
0
0
0
0
0
1
0
0
0
0

0

0

0

0

0
0
0
0
0

0

0

0

0

0

1
0
0

0
0
1
3
0
0
0

0
1
0
0
0
0
0
0
0
0
0
4

1
2
0

Al/AN
0

0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0

0

0
0
0

0

Women
White

0

1
0
0
1
1
0
0
0
1
4

4

0
0
0
0
0
2
0
0
0
3

0

1
0
1
0
1
0
1
0
1
0
1

15
15
0
1
1
0
0
1
0
0
0
0
0
1
0
0

19

0

0
0

Black
12
1
1
2

1
1
1
1
1
0

21
22
8
0
0

7

1
0
1
0

0
3
1
2
0
0
2
0
0
13
0
1
1
0

62
47
9
3
2
1
7
5
2

0
1
0
2
0

1

0
80
0
0
1

Asian
3
0
0
0
0
0
0
0
0
0
3
27
0
1
0
2

0
3
1
3
0
1
0
0
1
2
1
0
0
2
1
1
0
0

46
13
0
0
0
0
4
1
3
0
0
0
0
0
0
0

21
0
0
0

Hisp
1
0
0
0
0
0
0
0
0
0
1

11
4
0
1
0
0
0

0

0
1
1
0
1
0
0

0
0
0
11
0
0
0
0
30
4
0
0
0
0
13
0
0
0
0
0
0
0
0
0

17
1
0
1

Al/AN
0
0
0
0
0
0
0

0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
3
0
0
0
0
0
0
0
0
0
0

0

0

0

0
3
0
0
0



Workforce Analysis
As of June, 2006

Employee Headcount
Department: Department of Human Services

Job Category

Services/ Ma in ten a nee Total
TOTALS
PERCENTS

Job Titles
Food Service Worker
Cook III
Head Start Driver Courier

Comp

02
03
03

Total

7
1
4

45
453

100.0%

Men
White

0
0

0
1

27
6.0%

Black
0
0
2

28
65

14.3%

Asian
0

0

i
1
18

4.0%

Hisp
0
0
0
3
9

2.0%

AI/AN
0
0

0

0

0
0.0%

Women
White

1
0
0
1

39
8.6%

Black
6

1
1
9

172

38.0%

Asian
0
0

0

0

70

15.5%

Hisp
0
0
0
2
50

11.0%

Al/AN
0
0
0
0

3
0.7%



Workforce Analysis
As of June, 2006

Employee Headcount

Department: Finance and Management Agency

Job Category
Offici als/Ad ministrators

Officials/Administrators Total
Professionals

Job Titles
3arkinq Enforcement Supervisor 1
Barking Meter Collector Supervisor
3ublic Works Supervisor 1
Reproduction Offset Supervisor
Reprograhpic Shop Supervisor
Human Resource Oper Supervisor
Parking Enforcement Supervisor II
Revenue Audit Supervisor
Revenue Collections Supervisor
Revenue Operations Supervisor
Telecommunications Supervisor
Human Resource Analyst, Principal
Purchasing Supervisor
Administrative Services Manager II
Controller
Controller. Assistant
Financial Analyst. Principal
Human Res Analyst, Sr Supervising
Information Systems Supervisor
Manager, Human Resources
Manager, Revenue
Manager, Treasury
Project Manager
Project Manager II
Project Manager III
Agency Director, Admin Services
Agency Director, Finance & Mqmt
Assistant City Administrator
City Administrator
Director of Finance
Director of Personnel Res Mqmt

Accountant 1
Deputy City Auditor 1
Human Resource Analyst, Assistant
Microcomputer Systems Specialist 1
Systems Analyst 1
Accountant II
Administrative Analyst II
Benefits Analyst
Buyer
Deputy City Auditor II
Exempt Limited Duration Employee
Human Resource Analyst (CONF)
Microcomputer Systems Specialist II
Safety & Loss Control Specialist
Tax Auditor II
Tax Enforcement Official" II
Temp Contract Svcs Employee, PT
Accountant III
Disability Benefits Coordinator
Employee Assist Counselor
Employee Fleet & Safety Coordinator
Human Resource Analyst, Senior

Comp
03
04
04
04

04

05
05
05
05
05
05
06
06
07
07
07
07
07
07
07
07
07
07

07
07
08
08
08
08
08
08

03
03
03
03
03
04
04
04
04
04
04
04

04
04
04
04
04
05
05
05
05
05

Total

5
1
2

1

1

1

1

1

1

2

1

4
1
1
1
2
5
2
3
1
2

1

5

5

2
1
1
1
1
1
1
58
3
2
2
6
1
8
2
1
2
1
1
4
2
1
5
12
7
8
1
1
1
3

Men
White

0

0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
1
0

1
0
1
0
0
0

1
0
0
1
0

6
0
0
0
1
0
0

0
0
0
0
0
1
0
1
3
0
0
1
0

1
0
0

Black
1
0

2

0

1
0
1
0
0
0
0
0
1
0
0
0

1
0

2
0
0
0

1
1
1
0
0
0
0
0
0
12
0
1
0
2

0
1
1
0
1
0

0

1
0
0
1
2

0

0
0
0
1
0

Asian
0
0
0
0
0
0

0
1
0
0
0
1
0

0
0
1
0

0
0

0

0

0
0
2
0
0

0
0
0

0

0

5
1
1
0
1
0
1
0
0
0
0
0

0
1
0

0

0

2
5
0
0
0
0

Hisp
0

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0

1
1
0
0
0
0
0
0
0
2
0
0
0
1
0
1
0
0
0

0
0
0
0
0
0
1
0
0

0
0
0

0

AI/AN
0
0
0
0

0
0

0

0

0

0
0
0
0
0

0
0
0
0
0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0

0

0
0
0
0
0

Women
White

0
0
0
0
0
0
0
0
0
0
1
0
0
0
1
0
1
2
0
0
0
0
2

0

0
1
0

0
0
0
1
9
0
0
0
1
0
0
1
1
0
0
0
0
1
0
0
1
1
1
0
0
0
1

Black
3
1
0
1
0

1
0

0

1
2
0
2
0

1
0

0

1
0
0

1
1
1
0
0
1
0
0
1
1
0
0
19
0
0

1
0
1
0
0
0
1
1
1
2
0
0
0
8

2

0

1
0
0

1

Asian
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
1
0
0
0
0
0
0

0

0
0
0

0

0

0
0

2

2
0
0

0
0
5
0
0
0
0
0
0
0
0

1
0
1
1
0
Q
0
1

Hisp
1
0

0

0
0
0
0
0
0
0
0
0
0
0
0

0

1
0
0

0

0

0
0
1
0
0
0
0
0
0
0
3
0
0

1
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0

0
0
0
0

AI/AN
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0

0
0
0
0
0
0

0
0
0

0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0

0

0
0
0
0
0



Workforce Analysis
As of June, 2006

Employee Headcount
Department: Finance and Management Agency

Job Category

Professionals Total
Technicians

Technicians Total
Protective Non-Sworn

Protective Non-Sworn Total
Administrative Support

Administrative Support Total
Skilled Craft

Job Titles
Management Assistant
Microcomputer Systems Spec II PPT
Retirement Systems Accountant
Revenue Analyst
Treasury Analyst
Database Analyst III
Deputy City Auditor III
Financial Analyst
Human Res Systems Analyst, Senior
Microcomputer Systems Spec III
Programmer Analyst III, PPT
Spatial Data Analyst III
Systems Accountant III
Systems Analyst III
Systems Programmer 111
Telecommunication Systems Engineer
Database Administrator
Employee Assist Svcs Coordinator
Network Architect

Human Res Operations Technician
Benefits Representative
Benefits Representative, PPT
Collections Officer
Electronics Technician
Human Res Operations Tech, Senior
Tax Representative II
Payroll Control Specialist

Parking Control Technician
Parking Conlrol Technician, PPT
Parking Control Technician, PT

Account Clerk II
Office Assistant II
Office Assistant 11, PT
Payroll Personnel Clerk II
Receptionist
Student Trainee, PT
Account Clerk III
Accounting Technician
Administrative Assistant 1
Administrative Assistant II
Cashier
Data Entry Operator, Senior
Human Resource Clerk
Human Resource Technician
Operations Support Specialist
Public Service Representative
Revenue Assistant
Exec Asst to Agency Director
Executive Assistant

Reproduction Offset Operator

Comp

05
05
05
05
05
06
06
06
06
06
06
06
06
06
06
06
07
07
07

03
04
04
04
04
04

04

05

03

03

03

02

02

02
02
02
02
03
03
03
03
03
03
03
03
03
03
03
04
04

03

Total

1
1
1
2
2
1
1
1
3
5
1
3

1

6
4

2
2
1
2

114

1

2
1

7

4

2

8

1

26

23
6

40

69

1

4
1
1
2

5
1
5
2
3
1
1
4
8
4
18
7
1
2

71

1

Men
White

0

0
0

1
0
0
0
0
0
1
1
2
0
1
0
2
0
0
0
16
0
0
0
0
3
0
0
0
3
2
0
1
3
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0

0

0
1
0

Black
0
0
1
0
0
0
0
1
0
1
0
1
0
1
2
0
1
0
1

20
0

0

0
2
0
0
0
0

2
6
2
16
24
0
0
0
0
1
2
0
1
0
0

0

0

0
1
1
1
1
0
0
8
1

Asian
0
0

0

0

0

0
0
0
0
0
0
0
0
2
0

0

1
0

1
16
0
0
0
0

0

0
2
0
2
1
0
2
3
0
0
0
0
0
0
0
1
0
0
0
0
0
0
2
2
1
0
0
6
0

Hisp
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

3
0
0

0

1
0
0
1
0

2
1
0
3
4
0
0
0
0
0
0
0
1
0

0
0
0

0
0
0

0

0

0
0
1
0

AI/AN
0
0
0
0

0

0

0

0

0

0

0
0
0
0

0

0
0

0

0

0

0

0
0
0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Women
White

0
0
0
0
0
0
0
0
2
1
0
0
1
1
1
0
0
0
0
14

0
0
0

0

0
0
1
0
1
1
0
0

1
0
0
0
0
1
0
0

0
0
1
0
0
1
2
1
2

0

0
0
8
0

Black
1
0
0
0
2

1
1
0
1
1
0
0
0

1
1
0
0
0
0

28
0

1
1
4
0
2
0
1
g

10
2
16
28
0

4

0
1
0
3
0
2

2

1
1
1
1
3
0
7

3
1
0
30
0

Asian
0
1
0
1
0
0
0
0
0
0
0

0
0
0
0
0
0
1
0
14

1
0
0
0
0

0
2
0
3

0
1
1
2
1
0
1
0
0
0
0
0
0
1
0
0
2

2

0
1
1
0
0
9
0

Hisp

0
0
0
0
0

0

0

0

0
1
0
0

0
0
0
0
0
0
0

3
0

1
0
0
1
0
2
0
4
2
1
1
4

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
5
1
0
2
8
0

AI/AN
0

0
0

0
0
0
0
0
0
0

0
0
0
0

0

0

0

0

0
0

0
0
0
0
0
0

0

0

0
0
0
0
0
0

0
0
0
0
0
0
0
0

0

0

0

0
0
0
0

0

0

0
0
0



Workforce Analysis
As of June, 2006

Department: Finance and Management Agency

Employee Headcount

Job Category

Skilled Crafl Total
Services/ Maintenance

Services/Maintenance Total
TOTALS
PERCENTS

Job Titles
Telecommunications Electrician, Sr
Telephone Services Specialist

Parking Meter Collector
Reproduction Assistant
Parking Meter Repair Worker
Storekeeper
Storekeeper II

Comp
05
05

02
02
03
03
03

Total

1
5
7
9
2
9
7

2
29
374

100.0%

Men
White

0

1
1
0

0

2
1
0

3

33
8.8%

Black
0
3
4

4
0
5
3
0
12
82

21.9%

Asian
0
0

0

0

0

1
0
0

1
33

8.8%

Hisp
1
0
1
4
0
0
0
0
4
17

4.5%

AI/AN
0
0
0
0
0
0
0
0
0
0

0.0%

Women

White
0

1
1
1
0
0
1
0
2

36
9.6%

Black
0
0
0
0
2

0

2

2

6

120

32.1%

Asian
0
0
0
0
0
0
0
0
0

30
8.0%

Hisp
0
0
0
0
0
1
0

0
1

23
6.1%

AI/AN
0
0
0
0
0
0
0
0
0

0
0.0%



Department: Fire Department

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category
Offici a Is/Ad m i n istra tors

Officials/ Administrators Total
Professionals

professionals Total
Technicians

Technicians Total
Protective Sworn

Protective Sworn Total
Protective Nor -Sworn

Protective Non-Sworn Total
Administrative Support

Administrative Support Total
Skilled Craft
Skilled Craft Tolal
TOTALS
PERCENTS

Job Titles
Fire Personnel Operations Spec
Administrative Services Manager 1
Fire Communications Supervisor
Assislanf Fire Marshal -Non Sworn
Battalion Chief
Fire Division Manager
Agency Director, Fire Setvices
Deputy Ctiief of Fire Department

Microcomputer Systems Specialist 1
Administrative Analyst 1
Emergency Medical Srvcs Instructor, PT
Emergency Planning Coordinator
Temp Contract Svcs Employee, PT
Fire Safety Education Coordinator
Management Assistant
Assistant to the Director
Emer Medical Srvcs Coordinator
Captain of Fire Department
Lieutenant of Fire Department

Fire Equipment Technician
Fire Communications Dispatcher
Fire Communications Dispatcher. Sr

Engineer of Fire Department
Fire Fighter
Fire Fighter Paramedic
Fire Fighter/Fire Boat Engineer
Fire Fighter/Fire Boat Operator
Fire Investigator
Fire Marshall, Assistant

Fire Suppression District Inspector
Fire Prevent Bureau Inspect, Civil

Hazardous Materials Inspector II
Fire Protection Engineer

Office Assistant II
Payroll Personnel Clerk II
Student Trainee, PT
Accounting Technician
Administrative Assistant 1
Administrative Assistant II
Data Entry Operator, Senior
ExecAsstto Agency Director
Exec Asst to the City Auditor
Office Manager

Heavy Equipment Operator

Comp
05
06
06
07
07
07
08
08

03
04
04

04

04

05

05
06

06

07

07

03

04

05

06
06
06
07
07
07
07

03
04
04
05

02
02
02
03
03
03
03
04
04
04

04

Total

1
2
1
1
11
3

1

2

22

1

1

5
4

6
1
2

1

2
50
58

131
2
15
3
20
70

169
78
1
2
3
1

324
6
5
3
1
15
1
1
3

1

4

4

2
1
1
1
19

1

1

532
100.0%

Men
White

0
1
0

0
5
0
0
1
7
0

0
3
0
2
0
0
0
1

19
22
47
0

0
0
0
18
67
37
1
1
0
0

124
2
0
1
0
3

0
0
0
0
0
0
0
0
0
0
0
0
0

161
34.0%

Black
0
0
0
1
3
0
1
1
6

1

0
1
0
0

0

1
0

0
19

20

42

0
2

0

2

28
34

12

0
1
1
1

77
3
0
1
0
4
0
0
2
0
0
0
1
0
1
0
4
1
1

136

25.6%

Asian
0

0
0
0
0
0
0
0
0
0
0

1
0
0
0
0
0
0
2
5
8
1
0
0
1

10
18
8
0
0
0
0
36
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

45
8.5%

Hisp
0
0
0
0
1
0
0
0
1
0
0
0
0
0
0
0
0
1
6

8
15
1
0

0

1

9
31
9
0
0
0
0

49
0
1
1
1
3
0
0
0
0
0
0
0
0
0
0
0
0
0

69
13.0%

AI/AN
0

0
0
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0
0

0
0
0
0
0

3
2

0
0
0
0
5
0
0
0
0

0
0
0
0
0
0
0
0

0

0
0
0
0
0
5

0.9%

Women
White

0
0
0

0
2
i
0
0
3
0
1
0
2
1
0
0
0
0

3
0
7
0
4
1
5
4
8
5
0
0
1
0
18
0
2
0
0
2
0

0
0
0
0
1
0
1
0
0
2
0
0

37
7.0%

Black
1
0

1

0
0
0
0

0
2
0
0
0

1
2

0
0
1
0
1
2
7

0

8
1
9
1
7
0
0
0
1
0
9
1
2
0
0
3
1
1
1
1
3
2
1
0
0
1
11
0

0
41

77%

Asian
0
1
0
0
0
1
0
0
2
0
0
0
1
1
0
0
0
0

0

1
3
0
1
1
2

0
0

3
0
0

0

0

3
0
0
0
0
0
0
0
0
0
0
1
0

0

0

0
1
0
0

11
2.1%

Hisp
0
0
0
0

0

1
0

0

1
0
0
0
0

0
1
1
0
0
0
0

2

0
0
0
0
0
1
2
0
0
0
0
3
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
1
0

0

7

1.3%

AI/AN
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0

0

0

0
0

0

0
0
0
0
0

0

0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0

0

0
0
0

0.0%



Department: Library

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category
Offici a Is/Adm i n istrators

Officials/Administrators Total
Professionals

Professionals Total
Administrative Support

Administrative Support Total
Services/Maintenance
Services/Maintenance Total
TOTALS
PERCENTS

Job Titles
Jbrarian, Supervising
Curator of History, Chief
Librarian, Supervising PPT
Administrative Services Manager II
Deputy Director, Housing
Librarian, Administrative
Director of Library Services

Librarian 1, PT

Literacy Assistant
Literacy Assistant, PT
Microcomputer Systems Specialist 1
Accountant II
Librarian 1
Librarian II
Librarian II. PPT
Librarian II, PT
Librarian, Senior, PT
Literacy Assistant, Senior
Microcomputer Systems Specialist II
Museum Project Coordinator
Temp Contract Svcs Employee, PT
Librarian, Senior
Management Assistant

Account Clerk II
Library Aide
Library Aide, PPT
Library Aide, PT
Office Assistant 1
Office Assistant 1, PPT
Office Assistant II
Office Assistant II, PT
Payroll Personnel Clerk II
Student Trainee, PT
Account Clerk III

Library Assistant
Library Assistant, PT
Library Asst, PPT
Executive Assistant
Library Assistant, Senior
Office Manager

Custodian

Comp
05
06
06
07
07
07
08

03
03
03
03
04
04
04
04
04
04
04
04
04

04

05

05

02
02

02
02
02

02
02
02
02
02
03
03
03
03
04
04
04

02

Total

7

1

1

1

1

1

1

13
38
1
2
1
1

21
30
3
8
5
2
1
1
1
9
2

126

1

9

17

124
1
1
6
1
2
7
1

30
63
9
1
8
1

282
1
1

422
100.0%

Men
White

2

0

0

0
0
0
0
2 .
2
0
0
1
0
2
5
0
1
2
1
0
0
0
0

0

14

0
1
3
18
0
0
0
0
0
0
0

3
7

1

0
3
0

36
0
0
52

12.3%

Black
0
1
0
0
0
0
0

' 1
0
0

0
0
0
0
0
0
0

0
0
0
0
0

0

0
0
0
2
3
11
1
0
0
0
0
1
0
7
0
2
0
2
0

29
0
0

30
7.1%

Asian
0
0
0
0
0

0

0

0

1
0
0
0

0

0

2

0

0

0
0

0

0

0
0
0
3
1
0
2

14
0
0
0
0
0

0
0
2
5
1
0
1
0

26
0
0
29

6.9%

Hisp
0
0
0
1
1
0
0
2
0
0
0
0
0
1
0
0
0
0

0

0
0
0
1
0
2

0

0

1
15
0

0
0
0
0
0
0
1
2
0
0
0
0
19
0
0

23
5.5%

AI/AN
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0

0

0

0

0

0

0
0
0
0
0
0
0
a
0
0
0
0
0
0

0

0
0.0%

Women
White

2

0
0
0
0
0
0
2

31
1
2

0
0
11
16
2
4

2
0
1
0
1
5

1
77
0
2
2
17
0
0
a
0
0
0

0
6
19
3
0
0
0

49
0
0

128
30.3%

Black
1
0
0
0
0
1
0
2
2
0
0
0
0
2
5
0
2
0
1
0
0
0
1
1

14
0
1
1

18
0
1
4
1
2
2
0
1

12
1
0
1
0

45
1
1

62
14.7%

Asian
2
0
1
0

0
0

0

3

2

0
0
0
1
4
2

1

1

1

0
0
0

0

1
0
13
0
1
1

21
0
0
1
0
0
3
0
6
10
0
0
1
1

45

0

0
61

14.5%

Hisp
0
0

0

0
0
0
1
1
0
0
0
0
0
1
0
0
0

0
0

0

1
0
1
0
3
0
2
4
9
0
0
1
0
0
1
1
4

7
1
1
0

0
31
0
0
35

8.3%

AI/AN
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
a
0

0
0
0
0
0
0
0
1
0
0
0
0
0

0
0
0
1
0
0
0
0
2
0
0
2

0.5%



Workforce Analysis
As of June, 2006

Employee Headcount

Department: Mayor

Job Category
Offj ci al s/Ad ministrators

Officials/Adminislrators Total
Professionals
Professionals Total
Administrative Support
Administrative Support Total
TOTALS
PERCENTS

Job Titles
Admin Assistant to the Mayor
Mayor

Mayor's PSE 51

Mayor's PSE 14

Comp
05
07

05

03

Total

1
1
2
5
5
7
7
14

100.0%

Men
White

0

1
1
1
1
1
1
3

21.4%

Black
0
0
0
0
0

0

0

0
0.0%

Asian
0
0
0

0

0
1
1
1

7.1%

Hisp
0
0

0
1
1
1
1
2

14.3%

AI/AN
0

0

0
0
0
0
0
0

0.0%

Women

White
0
0
0

1
1
1
1
2

14.3%

Black
1
0

i
0
0
1
1
2

14.3%

Asian
0
0
0

1
i
0

0

1
7.1%

Hisp
0

0
0
1
1
2
2
3

21.4%

AI/AN
0
0
0
0
0
0
0
0

0.0%



Workforce Analysis
As of June, 2006

Employee Headcount

Department: Office of Parks and Recreation

Job Category
3ffici al s/Ad m in i stra tors

Officials/Administrators Total
professionals

professionals Tolal
Technicians

Technicians Total
Protective Non-Sworn

Protective Non-Sworn Total
AdministrativeSupport

Job Titles
Aquatics Program Coordinator
Naturalist. Supervising
Recreation Center Director
Recreation Program Director
Recreation Supervisor
Recreation General Supervisor
Administrative Services Manager II
Director of Recreation Services

Recreation Specialist I, PPT
Recreation Specialist 1, PT
Sports Official. PT
Temporary Recreation Spec 1, Sr. PT
Temporary Recreation Specialist. PT
Recreation Specialist II. PPT
Recreation Specialist 11. PT
Cultural Arts Specialist, PT
Microcomputer Systems Specialist II
Program Analyst II
Program Analyst II, PPT
Temp Contract Svcs Employee, PT
Web Specialist
Youth Sports Program Coordinator
Accountant III
Marine & Aquatics Pgrm Supervisor
Assistant to the Director
Public Service Employee 51, PT

Pool Manager, PT
Stagehand, PT

Lifeguard, PT
Museum Guard, PPT
Museum Guard, PT
Water Safety Instructor, PT
Facility Security Assistant, PPT
Museum Guard

Recreation Aide, PT
Recreation Attendant I, PT
Temp Rec Aide, PT
Temporary Recreation Leader I, PT
Account Clerk II
Data Entry Operator
Office Assistant II
Payroll Personnel Clerk II
Recreation Attendant II, PT
Recreation Leader I, PT
Recreation Leader II, PPT
Recreation Leader II, PT
Student Trainee, PT
Temporary Recreation Leader II, PT
Account Clerk III
Administrative Assistant I

Comp
03
03
03
03
04
05
07
07

02
02
02
02
02
03

03

04
04
04

04
04

04

04

05

05

06

06

02

03

02
02
02
02
03
03

01
01
01
01
02
02
02
02
02
02
02
02
02
02
03
03

Total

1
1

17

8

3

2
1
1

34
3

69
21
1
1
9

30

18

1

1

1

19

1

2
1
1
1
5

185

11
5
16
86
1
1

18
2
1

109
87
17
50
56
2
1
1
1
1

274
7
76
3
8
1
2

Men

White
1
0
3
2
1
0
0
0
7
0
13
0
0
0
1
8
1
0
1
1
2
0
0
0

0

0
1

28
0
2
2
11
0
0
5
1
0
17
7
5
13
18
0
0
0
0
1

19
2
6
0
1
0
0

Black
0

0

3
1
1
0
0
0
5
1

11
20
1
1
3
10
3
0
0
0
5
0
2

0
0
0
0
57
3
3
6
17
0
0
5
1
0
23
21
5
11
8
0
0
0
0
0

116
2
36
1
6
0
0

Asian
0

0
3
0
0
0
0
0
3
0
4
0
0
0
0
1
0
1
0
0
0
1
0
0
0
0

0
7
0

0

0
10
0
0
1
0
0
11
1
0
3
1
1
0
0

0
0
12
0
5
0
1
0
0

Hisp
0
0
0

1
0
0
0
0
1
0
2
0
0
0
0
2
0
0
0
0
2
0
0
0

0

0

0

6

1

0

1

4

1

0

0

0

1

6

1

0

1
1
0

0
0
0
0
8
0
1
0
0
0
0

AI/AN
0

0

0
0
0
0
0
0
0
0

0
0
0
0
0
0
1
0
0
0
0
0

0

0

0
0
0

1
0
0
0
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0

1
0

0

0
0

0

Women
White

0
0
2
0
0
1
1
0
4

1
26
0
0

0

3
7

2

0
0
0
6

0

0
0
1
1
2

49
2
0
2

20
0
0
0
0
0

20
7
0
11
18
0

0
1
0
0

16

0
4
1
0
0

0

Black
0
1
6

2
1
1
0
i
12
1
9
1
0
0
0
2
8
0
0
0
4

0
0
0
0
0

1
26
3
0
3
12
0
1
3
0
0
16
41
6
7
4
0
0
0
0
0
85
2

17
1
0
0
2

Asian
0
0

0
1
0
0
0
0
1
0
2
0
0
0
1
0
2
0
0
0
0
0
0
1
0

0

1
7
1
0

1
5
0
0
4
0
0
9
1
0
2
2
1
0
0
1
0
12
0

6
0
0
1
0

Hisp
0
0
0
1
0
0
0
0
1
0
2

0
0
0
1
0
1
0
0
0
0
0
0

0

0

0
0

4

1
0

1
6
0
0
0
0
0
6
8
1
2
4
0
0
0
0
0
6
0
1
0
0
0
0

AI/AN
0
0
0
0

0

0

0

0

0
0
0
0
0

0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0
0
1
0

0
0
0
0
1
0
0
0
0
0

.1
0

0

0

0
0
0
0
0
0
0



Workforce Analysis
As of June, 2006

Employee Headcount
Department: Office of Parks and Recreation

Job Category

Administrative Support Total
Skilled Craft
Skilled Graft Total
Services/Maintenance

Services/ Maintenance Total
TOTALS
PERCENTS

Job Titles
Administrative Assistant II
Dala Entry Operator. Senior
Payroll Personnel Clerk 111
Public Service Representative
Executive Assistant
Office Manager

Maintenance Mechanic. PT

Camp Laborer, PT
Custodian, PT
Park Attendant, PPT
Park Attendant, PT
Gardener Crew Leader
Gardener II
Zoo Keeper

Comp
03
03
03
03
04
04

03

01

02
02
02
03
03
03

Total

1
1
1
3
1
1

595
1
1
1
3
5
13
1
1
1

25
965

100.0%

Men
White

0
0
0
0
0
0
72
0
0
0
0
1
1
1
0
0
3

129
13.4%

Black
0

0

0

0

0

0
206

1
1
0
1
3
8
0
1
0
13

311
32.2%

Asian
0

0
0
0
0
0
24
0
0
0
0
0
0
0
0
0
0

45
4.7%

Hisp

0
0
0
1
0
0
13
0
0
0
0
0
3
0
0
0
3

30
3.1%

AI/AN

0
0
0
0
0

0

1

0

0

0
0
0
0
0

0
0
0

2
0.2%

Women
White

0
1
0

0

1
0

60
0
0
1
0

0
0
0
0
1
2

137

14.2%

Black
1
0
1
2

0

1

170
0
0
0
2
1
1
0
0
0
4

231

23.9%

Asian
0

0
0
0
0
0

26
0
0
0
0
0
0
0
0
0
0

44
4.6%

Hisp
0
0
0
0
0
0
22
0
0
0
0
0
0
0
0
0
0

34
3.5%

AI/AN

0
0
0
0
0
0

1
0
0
0
0
0
0
0
0
0
0
2

0.2%



Workforce Analysis
As of June, 2006

Department: Police Services Agency
Employee Headcount

Job Category
Officials/Administrators

Officials/Administrators Total
Professionals

Professionals Total
Technicians

Technicians Total
Protective Sworn

Protective Sworn Total
Protective Non-Sworn

Protective Non-Sworn Total
Administrative Support

Job Titles
Police Property Supervisor
Police Records Supervisor
Police Communications Supervisor
Administrative Services Manager 1
Administrative Services Manager II
Assist Director, Pub Works Agency
Manager, Crime Laboratory
Agency Director, Police Services
Deputy Chief of Police
Deputy Chief of Police (PERS)

'-leighbomood Services Coordinator
Public Service Rep, Sr
Accountant II
Administrative Analyst 1
Administrative Analyst II
Criminalist, Assistant
Exempt Limited Duration Employee
Police Technical Writer
Temp Contract Svcs Employee, PT
Volunteer Program Specialist II
Accountant III
Budget & Grants Administrator
Criminalist II
Technical Communications Specialist
Criminalist III
Police Pgrm & Performance Auditor
Caplain of Police (PERS)
Lieutenant of Police (PERS)

Police Communications Operator
Police Communications Dispatcher
Sergeant of Police (PERS)
Sergeant Of Police

Police Drug Abatement Prg Coor
Ranger
Police Officer (PERS)

Police Cadet. PT
Animal Control Officer
Police Property Specialist
Police Services Technician II
Police Evidence Technician
Police Officer Trainee
Police Personnel Oper Specialist

Office Assistant II
Payroll Personnel Clerk II
Student Trainee, PT
Account Clerk III
Administrative Assistant 1
Mayor's PSE 14, PPT
Payroll Personnel Clerk III

Comp

04
04
05
06
07
07
07
08
08
08

03
03
04
04
04
04
04
04

04

04

05

05
05
05
06
06

07

07

03

04

06

07

04
04
05

02
03
03
03
04
04
05

02
02
02
03
03
03
03

Total

1
4

4

1

3
1
1
1
1
2

19

17

1

1

3
7
1
6
1

33
1
2
1
4
1
3
1

10
25
118
1

67
131
2

201
1
5

527
533
12
10
5
38
14
66
3

148
1
3
3
3
6
1
1

Men
White

0

1
0
1
2

0

0

1
0
1
6
1
0
0
0
1
1
0
0

8

0

0
0
0
1
1
0
3
12

28

0

1

55
2

58
0
4

199
203
1
3
2
2
2

20
0
30

0

0

0
0
0
0
0

Black
0
0
0
0

0

0

0
0
0
1
1
0
0
0

0

0

0

0

0

7
0
0
0
0
a
0

0
3

8
18
1
1

35
0
37
0
1

78
79
2

2
0
8
1
9
1

23
0
0
1
0
0

1
0

Asian
0

0

0
0
0
0
0
0
1
0

1
0
0
0
0
0
0
1
0
2
0
0

0

1
0
1
0
2
2
9
0
1
14
0
15
0

0
88
88
2
0
1
4
1
7

0

15
0
0
0
1
0
0
0

Hisp
0

0
0
0
0
0

0

0
0
0
0
0
0

0
0
1
0
0
0
2

0

0
0
0
0
0
0
2

2

7
0
1

16
0
17
0
0

86
86
2
1
0
1
0

16

0

20
0
0
0
0
0
0
0

AI/AN
0
0
0
0
0

0

0

0

0
0
0
0
0
0

0

0
0

0
0
0

0

0
0
0
0
0

0
0
0

0

0
0
1
0
1
0
0
2
2

0
0
0
0
0
0
0
0
0
0
0
0
0

0
0

Women
White

1
2

3

0
0
0
1
0
0
0
7

1
0
0
0
2
0
4

0

11
1
0
0
2

0
1
1
0

0
23
0
12

6
0
18

1
0
34
35
0
1
2
3
7
9
0
22
0
0
0
0
3
0
0

Black
0
i
i
0
1
1
0
0
0
0
4

10
1
1
1
1
0
1
1
3
0
0

1
0
0
0
0
0
1

21
0

33
3
0
36
0
0
22
22
1
2

0
19
2
3
2

29
1
1
2
0
2
0
0

Asian
0

0
0
0

0

0

0

0

0
0
0
2
0
0

2

1

0

0
0
0

0

2
0
0
0
0
0
0
0
7
0
5
0
0
5
0
0
7

7
2
0
0
1
0
0
0
3
0
0
0
2
1
0
0

Hisp
0
0
0
0
0
0
0
0
0
0
0
3
0
0
0
1
0
0

0

0
0
0
0
1
0
0

0
0
0
5
0
13
1
0
14
0
0
11
11
2
1
0
0
1
2
0
6

0

2
0
0
0
0

1

AI/AN
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0

0

0

0

0

0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0
0
0
0
0
0
0
0



Department: Police Services Agency

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category

Administrative Support Total
Skilled Craft
Skilled Craft Total
Services/Maintenance

Services/Maintenance Total
TOTALS
PERCENTS

Job Titles
Police Records Specialist
Receptionist to the City Auditor
Exec Asst lo Agency Director

Reproduction Offset Operator

Animal Care Attendant, PT
Crossing Guard, PPT
Crossing Guard, PT
Storekeeper

Comp

03
03
04

03

02
02

02

03

Total

58
1
1

78
1

1

18
6
54

1

79

1,177
100.0%

Men
White

1
0

0
1
0

0

2
0
0
0
2

328
27.9%

Black
6

0

0

8

0

0

2

0

8
0
10

176

15.0%

Asian
1
0
0
2
0
0
5
2
1
1
g

139
1 1 .8%

Hisp

1
0
0
1
1
1
0
0
0
0
0

132
11.2%

AI/AN
0
0

0

0

0

0

0
0
0
0

0

3

0.3%

Women
White

5

0
0

8

0
0
6
0
2
0
8

121
10.3%

Black
25
1
0

32
0
0
0
4
35
0
39
183

15.5%

Asian
18

0

1
22
0
0
1
0
5
0
6

50
4.2%

Hisp
1
0
0
4
0
0
2
0
3
0
5

45
3.8%

AI/AN

0
0
0
0
0
0
0
0
0
0
0

0
0.0%



Department: Public Works

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category
Offi cials/Administrators

Officials/Administrators Total
Professionals

Job Titles
Custodial Services Supervisor 1
Facilities Complex Mgr, Asst
Public Works Supervisor 1
free Supervisor 1
Clean Community Supervisor
Construction & Maintenance Supv 1
Construction Inspector Sup (Field)
Electrical Supervisor
Equipment Supervisor
Park Supervisor 1
Parkland Resources Supervisor
Public Works Supervisor II
Stationary Engineer, Chief
Tree Supervisor II
Administrative Services Manager 1
City Architect. Assistant
Environmental Program Supervisor
Equipment Services Superintendent
Heavy Equipment Supervisor
Solid Waste/Recycling Prog Sup
Support Services Supervisor
Watershed Program Supervisor
Administrative Services Manager II
Assist Director, Pub Works Agency
Engineer, Civil Principal
Engineer, Civil Supervising (Field)
Engineer, Civil Supv (Office)
Engineer, Transportation Supv
Information System Administrator
Manager, Agency Administrative
Manager, Building Services
Manager, Electrical Services
Manager, Environmental Services
Manager, Equipment Services
Project Manager
Project Manager III, PPT
Public Works Operations Manager
Agency Director, Public Works

Engineering Intern, PT
Management Intern, PT
Accountant 1
Environmental Services Intern
Management Intern
Program Analyst 1
Accountant II
Administrative Analyst 1
Administrative Analyst II
Architectural Assistant (Office)
Clean City Specialist, Senior
Engineer, Assistant ( (Office)
Microcomputer Systems Specialist II
Program Analyst II
Recycling Specialist

Comp
03
04
04
04
05
05
05
05
05
05
05
05
05
05
06
06
06
06
06
06
06

06

07

07
07
07
07

07

07

07

07

07

07

07
07

07
07
08

02

02
03
03
03
03
04
04
04
04
04
04
04
04
04

Total

4

1

15
5
2
3
1
2
2
3
1
6
2
1
1
1
1
1
1
1
5
1
2

3
2
1
5
2

1

1

2
1
1
1
2
1
2
1

88
11
1
1
2
1
1
3
2
4
1
1
3

1

2

4

Men
White

0
1
1
3
0

2

0

1

0

0
1
0
1
1
0
1
1
1
0

0

0

0
0
1
0
1
2
0

1
0
0

0
0
0
0
0
0
0
19
3
0
0
2
0
0
0
0
0
0
0

0

0

0
3

Black
4

0
10

1
0

0
1
0

1
3
0
4

1
0
0
0

0

0

0

0

0
0
0
1
0
0

1
1
0
0
0
0

0
0
0
0
1
0

29
2
0
0
0
0
0
1
0
0

0

0

1
0

0
0

Asian
0
0

0

0
0
o-
0
0
0
0
0
0
0
0
0

0

0
0

0
0
0
0
0
0

1
0
1
1
0
0
1
1
0
0
0

0
0
0
5
2

0
0
0
1
0
0
0
0
0

0

1
1
0
0

Hisp
0
0

3
1
0
0
0
0
1
0
0
0
0
0
0
0
0
0
1
0
0
0
0

0

1
0
1
0
0
0
0
0
0
1
1
0
1
1

12
2

0

0

0
0
0
0
0
0
1
0

0

0

0
0

AI/AN
0

0
1
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0

0

0

0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
1
0
0
0

0

0
0
0
0
0

0

0

0
0
0

0

Women
White

0
0
0
0

1
1
0
1
0

0
0
1
0
0

0

0

0

0

0

1
1
1
1
1
0
0

0
0
0
0

0
0
1
0
1
1
0
0
12
0
0
0
0

0
1
0
0
1
0

0

0
0
2

0

Black
0
0

0
0
0
0
0
0
0
0
0
1
0
0
1
0
0
0

0

0

4
0
0
0
0

0

0
0

0

0

0
0
0
0
0
0
0
0
6
1
0
0
0
0
0
0
2

3

0

1
0
0
0
1

Asian
0

0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
0
0

0

0
0

0

0

1
0
0
0
0
0
0
0
0
1
0
1
1
0
0
0
1
0

0

0
0
1
0
0
0

Hisp
0

0
0
0
1
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
1
0

0
0
0

0
0
0
1
0

0
0
0

0
0
0
3
1
0
0
0
0

0

1
0

0

0
0
0
0
0
0

AI/AN
0
0
0
0

0

0

0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0

0

0
0



Department: Public Works

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category

Professionals Total
Technicians

Technicians Total
Protective Non-Sworn

Protective Non-Sworn Total
Administrative Support

Administrative Support Total
Skilled Craft

Job Titles

Temp Contract Svcs Employee, PT
Accountant 111
Architectural Associate (Field)
Judget & Grants Administrator
ilectrical Const & Maint Planner
ingineer, Assistant 11 (Field)
Engineer, Assistant II (Office)
Engineer, Transportation Assistant
Environmental Program Specialist
Fleet Specialist
Management Assistant
Program Analyst III
Recycling Specialist, Senior
Capital Improvement Project Coor
City Land Surveyor
Construction Inspector, Sup 1!
Electrical Engineer II
Engineer, Civil (Field)
Engineer, Civil (Office)
Engineer, Transportation
Electrical Engineer 111
Energy Engineer III
Transportation Planner, Senior

Construction Inspector (Field)
Drafting Technician, Int (Office)
Equipment Parts Technician
Surveying Technician. Sr (Field)
Construction Inspector, Sr (Field)
Drafting/Design Technician, Sr
Engineering Technician II (Office)
Traffic Engineering Tech, Senior (O)
Arboricultural Inspector
Chief of Party

Facility Security Assistant, PT
Litter/Nuisance Enforcement Officer
Public Works Utility Worker, PPT

Account Clerk 1
Office Assistant 1
Office Assistant 1, PT
Office Assistant II
Student Trainee. PT
Account Clerk III
Administrative Assistant 1
Administrative Assistant II
Payroll Peiaonnel Clerk III
Public Service Representative
Exec Asst to Aqency Director

Electrician Helper
Heavy Equipment Service Worker
Maintenance Mechanic

Comp

04
05
05
05
05
05
05
05
05
05
05
05
05
06
06
06
06
06
06
06
07
07
07

03
03
03
03
04
04
04
04
05
05

03
03
03

02
02
02
02
02
03
03
03
03
03
04

03
03
03

Total

1
3

3

1

1

2
13
4
4
1
1
3
1
8
1
1
2
1
7

5
1
1
1

104

16
2
4
3
11
1
3
1
2
2

45
1
6
8
15
1
1
1
5

11

5
13
11
4

2

2

56

1

6
7

Men
White

0

0
1
0
0
0
2
0
1
0
0
0
1
1
1
1
0
0
2
0
0
1
0
19
4

1

0
1

1

0
2
0
2
0
11
0
1
1
2
0
0
0
0
0

0

0
0
0

0

0
0
0
1
2

Black
0
0
1
0
1
0
2

1
0
0
0
1
0
0

0

0
0

0

0

0

0
0
0
10
9
0

3
1
5
1
1
0
0
0
20
1
2
3
6
0
0
0
0
4
0
0
0
0
1
0
5
1
4

1

Asian
1
0

i
0

0
2
5
2
2
0
0
0
0
1
0
0
2
1
3
2
1
0
0

28

2

1

0

1

2
0
0
1
0
1
8
0
0
1
1
0
0
0
0
3
2
1
0
0
0
0
6
0
0
1

Hisp
0

0
0

0
0
0
2
0
0
0
0
0
0
1
0
0
0
0
1
1
0
0
0

8
1
0
1
0
3
0
0
0
0
0
5
0
0
0
0
0

0

0

0
1
0
0
0
0
0

0

1
0
1
3

AI/AN
0
0
0
0
0
0
0
0
0
0
0
a
0
0
0
0
0
0
0

0
0
0

0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
a
0

0
0

0

0

0
0
0
0
0
0

Women
White

0
0
0
0
0
0
0
0
1
0
0
2
0

2

0
0

0
0

1
0
0

0
1

11
0
0
0

0

0
0
0
0
0
1
1
0
0
0
0
0
0
0
0
1
0
3
1
0
0
0
5
0
0
0

Black
0
0
0
0
0
0
0
0
0
1
1
0
0
1
0
0
0
0
0
0
0
0
0
11
0

0
0
0
0

0

0
0

0
0
0
0
3
3
6
0
1
1
4
2
2
8
7
4

1
1

31

0

0

0

Asian
0
3
0
1
0
0
2
1
0
0
0
0
0
2
0
0
0
0
0
1
0
0
0

14

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
1
0
0
0
0
1
0
0
0
0
0

2

0

0
0

Hisp
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

1
0
0

0

3
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0

0
0
1
0
0
1
3
0
0
1
6

0

0
0

Al/AN
0
0

0
0

0

0

0

0

0
0
0
0

0
0
0
0
0
0

0

0
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0

0

0
0
0
0



Department: Public Works

Workforce Analysis
As of June, 2006

Employee Headcount

Job Category

Skilled Craft Total
Services/Maintenance

Services/Maintenance Tolal
TOTALS
PERCENTS

Jab Titles
Auto Equipment Mechanic
Auto Equipment Painter
Jlacksmith Welder
Carpenter
Concrete Finisher
Construction & Maintenance Mechanic
Electrical Painter
Electrician
Electro- Mechanical Machinist
Equipment Body Repair Worker
Heavy Equipment Mechanic
Heavy Equipment Operator
Painter
Park Equipment Operator
Plumber
Stationary Engineer
Traffic Painter
Electrician Leader

Custodian
Custodian. PPT
Custodian, PT
Par* Attendant, PT
Auto Equipment Service Worker
Gardener Crew Leader
Gardener II
Greens keeper
Parklands Maintenance Worker
Public Works Maintenance Worker
Sewer Maintenance Worker
Sign Maintenance Worker
Street Maintenance Leader
Street Sweeper Operator
Traffic Sign Maker
Tree Worker Driver
Irrigation Repair Specialist
Sewer Maintenance Leader
Tree High Climber
Tree Trimmer

Comp
04
04
04
04
04
04

04

04

04

04

04

04

04

04

04

04
04

05

02

02
02
02
03
03
03
03
03

03

03

03

03

03

03
03
04
04
04
04

Total

12
1
1
5
3
7
3
9
1
3
12
7

8
7
3
10
7
3

116

41

8

69

20

2
33
26
4
2
75
26
7

33
20
2
3
3
15
2
9

400
824

100.0%

Men
White

9

0
0

3
0
2
2
3
0
2
2
0
3
1
1
0
3
1

35
1
0

1

1
1

5
1
1
0

6
3
1
1
0
0
2
0
0
0
1

25

111
13.5%

Black
1
1
0
1
0
1
1
4
0
0
2
7

3
5
2
3
3
1

41

24

4

40

11

0
20

13

1

2

50
15

5

29

17

0

1

1

9

0

3

245
356

43.2%

Asian
1
0
0
1
0
1
0

1
1
0
3
0
0
0
0
6
0
1

16
3
1
3
4
0
0
2

2
0
2
2
0
0
0
0
0
1
1
1
2

24

88

10.7%

Hisp
1
0
1
0

3

2
0
1
0
1
5
0
1
1
0

1
1
0
22
2
2
7

4

1

3
6
0
0
12
4
1
1
2
0
0
0
5
1
3
54

102
12.4%

AI/AN
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0

0

0

0
0
0
0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1

0.1%

Women
White

0

0
0

0
0
1
0
0
0
0
0
0
1
0
0
0
0
0
2
1
0
1
0

0
3
0
0
0
0
0
0
0
0
1
0
1
0
0
0
7

38
4.6%

Black
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
7

1
10

0
0
2
3
0
0
5
2
0
2
1
1
0
0
0
0
0
34

88
10.7%

Asian
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
1
0

2
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
3

20

2.4%

Hisp

0
0
0
0

0
0

0
0

0

0
0
0
0

0

0
0
0

0

0

2

0

5
0
0
0
1
0

0

0
0
0
0
0
0
0
0
0
0
0
8

20
2.4%

AI/AN
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0

0

0

0

0
0

0
0
0
0
0
0
0

0

0
0
0
0
0
0
0
0
0
0
0
0

0
0.0%



Workforce Analysis
As of June, 2006

Employee Headcount
Department: Non-Departmental

Job Category
Administrative Support
Administrative Support Total
TOTALS
PERCENTS

Job Titles
Student Trainee, PT

Comp
02

Total

115
115
115

100.0%

Men
White

2
2
2

1 .7%

Black
38
38
38

33.0%

Asian
6

6
6

5.2%

Hisp
3
3
3

2.6%

AI/AN
1
1
1

0.9%

Women
White

4

4
4

3.5%

Black
49
49
49

42.6%

Asian
8
8
8

7.0%

Hisp
4

4

4

3.5%

AI/AN
0
0
0

0.0%



Job Group Analysis

Mason Tillman Associates, Ltd. May 2007
Phase I: City of Oakland Fairness in Hiring & Employment Disparity Study



Job Group: Officials & Administrators

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
Aquatics Program Coordinator
Custodial Services Supervisor I
tarly Childhhood Center Director
Naturalist, Supervising
Parking Enforcement Supervisor 1
Kecreation Center Director
Kecreation Program Director
Senior Center Director
Council Member
Facilities Complex Mgr, Asst
Parking Meter Collector Supervisor
Police Property Supervisor
Police KecorOs Supervisor
Public Works Supervisor 1
Kecreation Supervisor
Reproduction Offset Supervisor
Reprograhpic Shop Supervisor
1 ree Supervisor 1
Admtn Assistant to the Mayor
Case Manager, Supervising
Clean Community Supervisor
Construction & Maintenance Supv 1
Construction Inspection Supv (Office)
Construction Inspector Sup (Field)
Electrical Supervisor
Employment Services Supervisor
Equipment Supervisor
Fire Personnel Operations Spec
Head Start Supervisor
Human Resource Oper Supervisor
Legal Aflmm Assistant, Supervising
Legal Support Supervisor
Libranan, Supervising
Mortgage Loan Supervisor
Park Supervisor 1
Parking Enforcement Supervisor II
Parkland Resources Supervisor
Police Communications Supervisor
Public Works Supervisor ll
Recreation General Supervisor
Revenue Audit Supervisor
Revenue Collections Supervisor
Revenue Operations Supervisor
Senior Services Supervisor
Stationary Engineer, Chief
Telecommunications Supervisor

Comp
03

03
03

03
03

03

03
03

04

04
04

04

04

04
04

04
04
04

05
05

05
05

05

05
05

05
05

05
05

05

05

05

05

05

05

05

05
05

05

05
05

05
05

05
05

05

EEO
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

Total

1
4

16
1

5
17

8
4

8

1

1

1
4

17

3
1
1

5
2

2
2

3
1

1
2

2
2

1
2

1

1

1

7

1

3

1

1

4

6
2

1
1

2
3

2
1

Men
White

1

3

2

1

1

1

1

3

1

2
1

1

2

1

1

1

Black

4

1

3

1
1

1

12

1

1
1

1

1
1

3

1

4

1

Asian

3

1

1

Hisp

1
1
1

3

1

1

AI/AN

1

Women
White

2

1
3

1
2

1

1
1

1

2

3
1

1

1

1

Black

12

1
3

6

2
1

1

1

1

1

1

1

1

1

2

1
1

1

1

1

1

1

1
2

1

Asian

3

1

i

1
2

Hisp

1

1

1

1

1

AI/AN



Job Group: Officials & Administrators Analysis Date: June, 2006

Job Title
Iree Supervisor H
Administrative services Manager 1
Cruel Conservator
city Architect, Assistant
Uty Clerk, Assistant
Curator of Art, cniet
(Jurator ot History, Chief
tnvironmentai Program Supervisor
tquipment Services Superintendent
hire Communications Supervisor
Hearing Officer
Heavy Equipment Supervisor
Housing Development Coordinator IV
Human Resource Analyst, Principal
Loan Servicing Administrator
Monitoring & tvaiuation Supervisor
Manner IV
Planner IV, Design Review
Principal Inspection Supv
Purchasing Supervisor
Real Estate Agent, Supervising
Solid Waste/ Recycling Prog Sup
Support Services Supervisor
Urban Economic Analyst IV, Projects
Urban Economic Coordinator
Watershed Program Supervisor
Administrative services Manager II
Assist Director, Pub Works Agency
Assistant f-ire Marshal-Non Sworn
Battalion Chief
Cable TV Station Manager
City Clerk
Community Housing Services Manager
Controller
Controller, Assistant
Curator of Education, Chiet
Curator of Natural Science, Cnief
Deputy City Administrator
Deputy City Attorney V
Deputy Director, Housing
Deputy Director/building Official
Deputy Director/City Planner
Development/Kedevelopment Pgrm MGR
Director of Museum Services
Director of Recreation Services
Engineer, Civil Principal
Engineer, Civil Supervising (Held)
Engineer, Civil Supv (Office)

Comp
05

06
06

06
06

06
06

06

06
06

06

06

06

06

06
06

06
06
06

06
06

06
06

06
06

06
07

07
07

07
07

07

07

07

07

07

07

07
07

07

07

07
07

07
07

07
07

07

EEO

1

1
1

1
1
1

1

1

1
1

1

1

1

1
1

1

1
1
1

1
1

1
1

1
1

1
1

1
1

1
1

1

1

1

1

1

1

1

1
1

1

1
1

1

1
1

1
1

Total

1
8
1

1
1

1
1

1

1
1

1

1

2

4

2
1

6
1

4
1
1

1

5
4

3
1

14
4

1
11

1
1

2

1

2
1

1

1

7

2

1
1

6
1

1
2

1

8

Men
White

1
3
1
1

1

1
1

1

1
1

1
1
3

1

2

2

2

1

5

1
1

2

1

1

2

1
3

Black

1

1
1

1
1
3
1

1

1
1

1

Asian

1
1

i

1

1

1

3

-lisp

1

1

1

1

1

1

1

1

AI/AN
Women

White

1

1

3

1
1

1

1
4

1

2

1

1

3

1

1

Black

3

1

1

2

1
1

1

4

5
1

2

1

1

Asian

1

1

Hisp

1
1

1

1

AI/AN



Job Group: Officials & Administrators Analysis Date: June, 2006

Job Title
tngineer, Transportation Supv
txec Dir to Public hthics Comm
Hnancial Analyst, principal
i-ire Division Manager
human Res Analyst, Sr Supervising
Information System Administrator
information Systems Supervisor
ubrarian, Administrative
Manager, Affirmative Action
Manager, Agency Administrative
Manager, Building Services
Manager, Contact & Employ Svcs
Manager, Crime Laboratory
Manager, Electrical Services
Manager, Environmental Services
Manager, Equipment services
Manager, Human Kesources
Manager, Inspection Services
Manager, Legal Admin services
Manager, Museum Operations
Manager, Real Estate Services
Manager, Revenue
Manager, Senior services
Manager, Treasury
Manager, Youth services
Manager, Zoning
Mayor
Project Manager
Project Manager II
Project Manager III
Public Works Operations Manager
Agency Director, Admin Services
Agency Director, Finance & Mgmt
Agency Director, Fire services
Agency Director, Police Services
Agency Director, Public Works
Assistant City Administrator
City Administrator
City Attorney
City Attorney, Assistant
City Auditor
GKKb Executive Director
Deputy Chief of Fire Department
Deputy Chief of Ponce
Deputy Chief of Police (PEKS)
Director of Development
Director of Finance
Director of Human Services

Comp
07

07
07
07

07
07

07
07

07

07

07
07

07

07

07

07
07
07

07
07

07
07

07
07

07
07

07
07

07
07

07

08

08

08

08

08

08

08

08

08
08

08
08

08

08
08
08

08

EEC
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

Total

2
1

6
3

2
2

3
1

1

3
2

1

1

1
1

1

1
1
1

1
1

2
1

1
1

1
1

1

1
1
1

1

1

1

1

1

1

1

1
1

1

1
1

1
1

1
1

1

Men
White

1

2

1

1

1
1

1
1
2

1
1

1

1

1

1

1

1

1

Black
i

1

2

1

1
1
1
1

1

1

1

1

Asian
1

1

1

3

i

Hisp

1

1

2

1

1

1

AI/AN
Women

White

2

1
2

1

1

4

1

i

1

Black

1

1

1

1
1

1
1
1
1

1

1
1

1

1

Asian

1
1

2

Hisp

1
1

1

i

i

AI/AN



Job Group: Officials & Administrators Analysis Date: June, 2006

Job Title
Director ol Library Services
Director of Personnel Res Mgmt
Director of Re&Economic Development

Job Group Total

Percents

Comp
08
08

08

EEO
1
1
1

Total

1
1
1

348

100.0%

Men
White

1
86

24.7%

Black

64

18.4%

Asian

21

6.0%

Hisp

23

6.6%

AI/AN

1
0.3%

Women

White

1

60

17.2%

Black

84

24.1%

Asian

14

4.0%

Hisp
1

15

4.3%

AI/AN

0

0.0%



Job Group: Professionals

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
barly Childhood Instructor
t-amily Advocate
Accountant 1
case Manager I
Deputy City Auditor 1
tnvironrnental Services Intern
Headstart Program Coordinator
Human Resource Analyst, Assistant
Job Developer
Literacy Assistant
Management Intern
Microcomputer Systems Specialist 1
Neighborhood Services Coordinator
Manner 1
Program Analyst 1
Public Service Rep, Sr
Systems Analyst 1
Urban Economic Analyst 1
Accountant II
Administrative Analyst 1
Administrative Analyst II
Architectural Assistant (Office)
Assistant Budget Analyst
Benefits Analyst
Buyer
Case Manager II
Child Education Coordinator
City Administrator Analyst
City Council PSE-51
Clean City Specialist, Senior
Criminalist, Assistant
Curator of Aquatic Biology, Assoc
Curator of Art, Senior
Curator of History, Associate
Curator of History, Senior
Curator of Photography, Associate
Deputy City Auditor II
Emergency Medical Srvcs Instructor. PT
Emergency Planning Coordinator
Engineer, Assistant 1 (Office)
Exempt Limited Duration Employee
Film Coordinator
Graphics Design Coordinator
Head start Nutrition Coordinator
Home Management Counselor III
Human Resource Analyst (CON>)

Comp
02
02

03
03

03

03
03

03

03

03
03

03

03

03
03
03

03
03
04

04
04

04
04

04
04

04

04
04
04

04

04

04

04

04

04

04

04
04

04

04
04

04
04

04
04

04

EEO
2

2
2

2
2

2
2

2

2

2

2
2

2

2
2

2
2
2

2
2

2
2

2
2

2

2
2

2
2

2

2

2

2

2

2
2

2

2

2
2

2
2

2

2
2
2

Total

67

15
7

2
3

2

9
2

1

1

2

9
17

3

9
1
1
4

20

9
20
1

1

1
2

8

1
2
12

1

1

1

1

1

1

1

1

5
4

3

20
1
1

1
1

4

Men
White

1

1

2

3

1

1
1

1

1
1
1

1

3

6

1

Black
1
2
1

1

3

1

2

2

1

1

1

1

1

1

1

Asian
2

1

2

1

1

2

2

1

2

1

1
1

Hisp

1

1

1

1
1

AI/AN
Women

White
4

1

1

1
1
1
4

1
4

1

3

2

1

1

2

7

Black
22
8

7

1
1

10

1
1

1
1

4

6

1

3

1
1

2

1

1

1

4

2

Asian
27

4

2

2

3

2

13
3

3

1

1

1

1

1
1

1

Hisp
11
4

1

1

1

3

1
1

2

1

3

1

1

1

AI/AN



Job Group: Professionals Analysis Date: June, 2006

Job Title
Librarian I
Librarian II
Literacy Assistant. Senior
Loan Servicing Specialist
Microcomputer Systems Specialist II
Museum Decent Coordinator
Museum Interp Spec, Nat Sc
Museum Interpretive Spec, History
Museum Interpretive Specialist, Art
Museum Project Coordinator
Nurse Case Manager
Planner II
Planner II, Design Review
Police Technical Writer
Process Coordinator II
Program Analyst II
Public Service tmployee 51
Recycling Specialist
Rehabilitation Advisor III
Safety & Loss Control Specialist
Senior Employment Coordinator
lax Auditor II
Tax Enforcement Officier II
Urban Economic Analyst II
Volunteer Program Specialist II
Web Specialist
Youth Sports Program Coordinator
Accountant III
Architectural Associate (hi eld)
Budget & Grants Administrator
Budget & operations Analyst III
Cable TV Producer
City Councilrnember's Assistant
Claims Investigator II
Claims Investigator III
Complaint Investigator II
Contract Compliance Officer
Criminalist II
Development Specialist III
Disability Benefits Coordinator
Electrical Const & Mamt Planner
Employee Assist Counselor
Employee Fleet & Safety Coordinator
Engineer, Assistant II (Field)
Engineer, Assistant II (Office)
Engineer, Transportation Assistant
Environmental Program Specialist
Equal Opportunity Specialist

Comp
04
04

04
04

04
04
04

04

04

04

04
04

04

04

04
04

04
04

04
04
04

04
04

04
04

04

04

05
05
05

05

05

05

05

05

05

05

05
05

05

05

05
05

05
05
05
05

05

EEO
2
2

2
2

2
2

2
2

2

2

2
2

2

2

2
2

2
2

2
2
2

2

2
2

2
2

2
2

2
2

2

2
2

2

2

2

2
2

2

2

2

2
2
2

2
2
2

2

Total

21
30

2
2

8
1

1
1

1

1

3
5

1

1

4
14

1
4

3
1

1
5

13
1

1
1

2

18
3
3

5

1

5

2

1

2

3
4

1

1

1

1
1

2
17
4

4
4

Men
White

2

5
1

1

2

4

3

1
1

3

1

1

3

1

1

1

2

1

Black

1

1

1

2

1

1

2

2

1

1

1

1

2

1

1

Asian

2

4

1

2

1

5
1

1

1
1

2
8

2
2

Hisp
1

1

2

1

2

Al/AN
Women

White
11
16

2
1
1

1

1
1

5

i

1

1

1

1

1

2

1
1

Black
2
5

1

1

1

1
1

4

1

8

1

1

2

1

1

Asian
4
2

2

1

1

11

2

3

3
1

Hisp
1

1

1

1

1

1

1

Al/AN

1

1



Job Group: Professionals Analysis Date: June, 2006

Job Title
Hre Safety toucalion Coordinator
heet Specialist
health & Human Svcs Prgm Planner
Mousing beveiopment coordinator III
Human Kesource Analyst. Senior
Legal Communications (jtticer
Librarian, senior
Management Assistant
Marine & Aquatics Pgrm supervisor
Mayor's PSb si
Open Government Coordinator
Planner III
Planner til, Historic Preservation
Pol icy Analyst
Process Coordinator III
Program Analyst III
Public Inlortnation Otticet il
Keal Estate Agent
Recycling specialist. Senior
Retirement Systems Accountant
Revenue Analyst
Senior (Council Policy Analyst
Special hvenis Coordinator
lechmcai Communications Specialist
Treasury Analyst
Urban Economic Analyst III
ADA Projects uoordinator
Assist to the uty Administrator
Assistant to the Director
Cable TV operations Chief tngineer
Capital Improvement Project Coor
Chief Deputy, City Auditor
City Land Surveyor
Community uev Prgm Coordinator
Construction inspector. Sup II
Criminalist III
Database Analyst III
Deputy City Auditor III
Electrical Engineer II
Emer Mefl cai Srvcs Coordinator
Engineer, civil (Field)
Engineer, civil (Office)
Engineer, ransportation
Finanaai Analyst
Human Kes systems Analyst, Senior
Microcomputer Systems Spec III
Police Pgrm & Performance Auditor
Spatial [Jata Analyst III

Comp
05

05
05

05
05
05

05

05
05

05

05

05

05
05

05

05
05

05
05

05
05
05

05
05

05

05
06

06
06

06
06

06

06

06

06

06

06

06

06
06

06
06

06
06

06
06
06

06

EEO
2

2
2

2
2

2
2

2
2

2

2

2

2
2

2

2
2

2
2
2

2
2

2
2

2
2

2

2
2
2

2

2

2

2

2

2

2
2

2

2

2
2
2

2
2

2
2
2

Total

1

1
3

7
3
1

9

15
1

6

1

10

1
1

2

7
1

5
1
1

2
1

1
1

2
11

1
7

3
1

8

2

1

3

1

3
1

1

2

2
1

15
5

2
3

5
1
3

Men

White

1

2

4

3
1
1
1

1

1
1

1

1

1
1
1

1
1

1

4

1

2

Black

1

2

1

1
1

1

4

1
1

1

1

1

Asian

1

1

2

1

1

2

1

9
2

Hisp

1

1

1

1

1

1

1

1
1

AI/AN
Women

White

1
3
1
1
5

3
1
1

4

1

2

1

3
1

3
1

2

1

1

1

2
1

1

Black

1
1
1
1

1
9

1

1

1

2
1

1

1

1

2

1
1

1

1

Asian

1
1
1

1

1

1

i

2

1
1

Hisp
1

1
1

1

1

1

1

1

1

Al/AN



Job Group: Professionals Analysis Date: June, 2006

Job Title
systems Accountant III
Systems Analyst III
systems Programmer III
lelecornmumcation Systems fcngtneer
d/eb Master
Captain ot Fire Uepartment
Captain of Police (PEKS)
database Administrator
Deputy City Attorney II
Deputy City Attorney III
Deputy City Attorney IV
tlectncal Engineer III
Employee Assist Svcs Coordinator
Energy Engineer III
Lieutenant of Fire Department
Lieutenant of Police (PEKS)
Network Architect
Senior Services Administrator
Transportation Planner. Senior
Special Counsel
Job Group Total
Percents

Comp
06

06
06
06

06
07
07

07
07

07

07

07

07

07
07

07
07
07

07

08

EEO
2
2
2

2
2
2

2

2
2

2

2

2

2

2
2

2
2
2

2
2

Total

1
7
4

2
1

50
10

2
1

12

12

1

1
1

67

67
67
67

67
67

763

100.0%

Men
White

1

2

19

3

1

5

1

22
12

122

16.0%

Black

1
2

19
3
1

1

1

20
8
1

83

10,9%

Asian

2

2
2

1

1

1

1

5
2
1

80

10.5%

-lisp

1

6

2

1

8

2

31

4.1%

AI/AN

0

0.0%

Women
White

1
1
1

3

2

2

1

2

135

17.7%

Black

1
1

i
1

4

2
1

1

148

19.4%

Asian

1
3
1

1

1

113

14.8%

Hisp

1

49

6.4%

AI/AN

2

0.3%



Job Group: Technicians

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
Construction inspector (Held)
Jratting lectinician, Int {Ottice)
zquipment Harts Technician
-ire Equipment Technician
Human Kes operations Technician
Museum Curatorial Specialist
Holice communications operator
Surveying lechnician, Sr (l-ield)
Benefits Kepresentative
Cable Operations Technician
Collections Officer
Construction Inspector, Sr (Held)
Drafting/ Design Technician, Sr
ttectromcs lechntcian
bngineermg Technician II (Ottice)
-ire Communications Dispatcher
Graphic Uesign Specialist
Human Kes Operations Tech, Senior
Mortgage Advisor
^ermitTechnician 11
Police communications Dispatcher
Specialty Combination Inspector
Tax Kepresentative II
Traffic Engineering Teen, Senior (O)
Arbonculturai inspector
Chief of Marty
Construction inspector, Sr (Office)
Fire Communications Dispatcher, Sr
Payroll fjontrol Specialist
Specialty Combination Insp, Senior
Sergeant of Police (PERS)
Sergeant Ut Police

Job Group Total
Percents

Comp
03
03

03
03

03
03

03

03
04

04

04
04

04

04
04

04
04

04
04

04
04
04

04

04
05

05

05
05
05

05

06

07

EEO
3
3

3
3

3
3

3

3

3
3

3

3

3
3

3
3

3
3
3

3
3

3
3

3

3
3

3
3

3

3
3

3

Total

16
2

4
2

1
1

1

3

2
5

7

11

1
4

5
15

1
2

2
2
67

39

8
1

2
2

1
3

1

2

131

2

346

100.0%

Men
White

4
1

1

1

3

3

1
21

2

1

55

2

95

27.5%

Slack
9

3

1
1

1

2

5
1

1

2

1

1
4

1

35

63

19.7%

Asian
2
1

1

1

1

2

1

1

4
2

1

1

14

32

9.2%

Hisp
1

1
1

1

1

3

1

6
1

1

16

33

9.5%

At/ AN

1

1

0.3%

Women
White

1

1

4
1

1
12
2
1

1

1

6

31

9.0%

Black

1
1
4

8

2

1

33

1

1

3

55

15.9%

Asian

1

1

1

5
2

2

1

13

3.8%

Hisp

1

1

13

2

1

18

5.2%

AI/AN

0

0.0%



Job Group: Protective Services Sworn

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
Police Drug Abatement Hrg uoor
Ranger
Police Officer (FtKS)
engineer of Fire Department
Fire Fighter
nre Fighter Paramedic
Fire Fighter/Fire Boat Engineer
"ire Fighter/Fire Boat Operator
i-ire Investigator
Mre Marshall. Assistant

Job Group Total

Percents

Comp
04

04
05

06
06

06
07

07

07

07

EEO
4
4

4
4

4

4
4

4

4
4

Total

1
5

527
70

169
78

1

2

3
1

857

100.0%

Men
White

4

199
18
67

37
1

1

327

38-2%

Black

1
78
28

34
12

1

1
1

156

18.2%

Asian

88
10

18
8

124

14.5%

Hisp

86
9

31

9

135

15.8%

AI/AN

2

3
2

7

0.8%

Women

White
1

34
4

8

5

1

53

6.2%

Black

22
1
7

1

31

3.6%

Asian

7

3

10

1.2%

Hisp

11

1
2

14

1 .6%

AI/AN

0

0.0%



Job Group: Protective Services Non-Sworn

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
Animal Control Utticer
Nre Suppression District Inspector
utter/Nuisance Enforcement Officer
Museum Guard
Parking Control Technician
Police Properly Specialist
Police Services Technician II
r-ire Prevent Bureau Inspect. Civil
Hazardous Materials Inspector II
Museum Secunty (3uard IV
Police Evidence Technician
Police Officer Trainee
hire Protection Engineer
Police Personnel Uper Specialist

Job Group Total
Percents

Comp
03

03
03

03
03

03

03
04

04

04

04

04
05

05

EEO
5

5

5
5
5

5

5

5

5
5

5

5
5

5

Total

10

6
6
11

23

5

38
5

3

1

14

66
1

3

192

100-0%

Men
White

3

2
1
1

2

2

2

1

2

20

36

18.8%

Black
2

3
2

3
6

8

1
1

1

9

1
37

19.3%

Asian

i
1
4

1
7

14

7.3%

Hisp
1

2
1

1

1
1

16
1

24

12.5%

A I/AN

0
0.0%

Women
White

1

2

1

2
3

2

7

9

27

14.1%

Black
2

1
3

3
10

19
2

2

3

2

47

24.5%

Asian

1

1
0.5%

Hisp
1

2

1

2

6

3.1%

AI/AN

0
0.0%



Job Group: Administrative Support

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
Account Clerk I
Account Clerk u
Data Entry Operator
Library Aide
Office Assistant 1
dffice Assistant II
Payroll Personnel Clerk II
Receptionist
Account Clerk III
Accounting Technician
Administrative Assistant I
Administrative Assistant II
Administrative Assistant n (UONF)
Cashier
Uity Council PSE 14
Contract Compliance Held Tech
Data Entry Operator, Senior
Head Start Facilities coordinator
Human Resource Clerk
Human Resource Technician
Library Assistant
Mayor's PSt 14
Operations Support Specialist
Payroll Personnel CterK in
Police Records specialist
Preparator
Public Service Representative
Receptionist to the City Attorney
Receptionist to the City Auditor
Revenue Assistant
Senior Services Prgm Assistant
Exec Asst to Agency Director
Exec Asst to Asst City Administrator
Exec Asst to Assl City Attorney
Exec Asst to the City Auditor
Executive Assistant
Legal Administrative Assistant
Library Assistant, senior
Office Manager
Paralegal
Rsgistvat
Exec Asst to City Administrator
Exec Asst to City Attorney

Job Group Total
Percents

Comp
02
02

02
02

02

02
02

02

03

03

03
03

03

03
03

03
03

03
03
03

03
03

03
03

03

03
03
03

03

03

03

04

04

04

04

04
04

04

04
04

04

05
05

EEO
6
6

6
6
6

6

6

6
6

6

6

6
6

6

6
6

6
6
6

6
6

6
6

6

6
6

6
6

6

6

6

6

6

6

6
6

6

6

6
6

6

6
6

Total

1
7

1
9

2

34

10
3

13

6

48
31

1

1
5

1
4
1

4
a
30
7

4
7

58

3
32
1

1

7

2

7

1

2

2

9

11

8
4

7
3

1
1

398

100-0%

Men
White

1

1

3

1

1
2

3

12

3.0%

Black

2

1

1

1
1

1
1

1
7

1

6

2

1

1

2

1

1

31

7.8%

Asian

3

3
1
1

2

1
2

1

2

1

1

18

4.5%

Hisp

1

1

1

1

1

5

1 .3%

Ai/AN

0
0.0%

Women
White

1

2

2

1

8

3

1

1

1

2
6

1
1

5

1

2

3

2

3

2
^

49

12.3%

Black

1

1
1

28

6

1

3

3
34

20

1

2

2

1

3

1
1

6

25

18
1

1

3

2

2

1

1

1

3
5

1

3
3

1

186

46.7%

Asian
1
2

1

1

2

5

2

5

1

1

2
2

6

18

1

1

1

1

2
1

1

57

14-3%

Hisp

2

3
2

1

2
3

2

4

2

1

1

6

1

1

4
1

1

1

1

39

9-8%

Al/AN

1

1

0.3%



Job Group: Skilled Craft

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
electrician Helper
Heavy Equipment Service Worker
Maintenance Mechanic
Kehabi htation Paint lechmcian
Keproduclion Uttsel Operator
Auto Equipment Mechanic
Auto Equipment Painter
blacksmith Welder
Uarpenter
Concrete Finisher
Uonstruction & Maintenance Mechanic
tiectncal Painter
Electrician
tiectro-Mechamcal Machinist
Equipment Body Kepair Worker
Heavy Equipment Mechanic
Heavy Equipment Uperator
Painter
Hark Equipment Uperator
Plumber
Stationary Engineer
Traffic Painter
Electrician Leadei
Telecommunications Electrician, Sr
Telephone Services Specialist

Job Group Total
Percents

Comp
03

03
03
03

03
04

04

04

04
04

04

04

04
04

04
04

04
04

04
04
04

04

05
05

05

EEO
7
7

7
7
7

7

7

7

7
7

7

7

7
7

7
7

7
7

7
7
7

7
7

7

7

Total

1
6

7

^
2

12
1

1

5

3
7

3

9

1
3

12
8

8
7
3

10
7

3
1

5

126

100.0%

Men
White

1
2

9

3

2

2

3

2
2

3
1
1

3

1

1

36

28.6%

Black
1
4

1
1
1
1
1

1

1
1
4

2

8
3

5
2
3

3
1

3

47

37.3%

Asian

1

1

1

1

1
1

3

6

1

16

12.7%

Hisp

1
3

1
1

1

3

2

1

1
5

1
1

1
1

1

24

19.0%

AUAN

0

0.0%

Women
White

1

1

1
3

2.4%

Black

0

0.0%

Asian

0

0.0%

Hisp

0

0.0%

AI/AN

0

0.0%



Job Group: Services/Maintenance

Job Group Analysis
Employee Headcount

Analysis Date: June, 2006

Job Title
Custodian
hood Service Worker
Parking Meter collector
He production Assistant
Auto Equipment Service Worker
cook III
Gardener Crew Leader
uardener II
Greenskeeper
head Start Driver Courier
Parking Meter Kepair Worker
Karklands Maintenance Worker
Public Works Maintenance worker
bewer Maintenance Worker
bign Maintenance Worker
Storekeeper
b tore keeper II
Street Maintenance Leader
Street Sweeper operator
IrafticSign Maker
1 ree Worker Driver
Zoo Keeper
Irrigation Repair Specialist
bewer Maintenance Leader
Tree High Climber
iree inmmer

Job Group Total
Percents

Comp
02
02

02
02

03

03
03

03

03

03
03

03

03

03
03

03
03
03

03
03

03
03

04
04

04
04

EEC

8
8

8
8

8

8
8

8

8

8
8

8

8

8
8

8
8
8

8
8

8
8

8
8

8

8

Total

49

7

9
2

2
1

35

30
4

4

9

2

75

26
7
8

3
33

20
2
3

1

3
15

2
9

361

100.0%

Men
White

1

1

6
1
1

2

6
3

1
1

1

2

1

27

7.5%

Black
28

4

20
17

1

2

5

2
50
15

5
3
1

29
17

1

1

9

3

213

59.0%

Asian
3

2

2

1
1

2

2

1

1
1

1

2

19

5-3%

Hisp
4

4

1

4

6

12
4

1

1

2

5
1

3

48

13.3%

A I/AN

0

0.0%

Women
White

1
1
1

3

i

1

1
1

10

2,8%

Black
a
6

2

1

2

3

1

5

2

2
2

2
1
1

38

10.5%

Asian
1

1
0.3%

Hisp
3

1

1

5

1 .4%

AI/AN

0

0.0%



EXHIBIT C:
Availability Analysis

Mason Tillman Associates, Ltd. May 2007
Phase I: City of Oakland Fairness in Hiring & Employment Disparity Study



Availability 8 Factor Analysis

Job Group: Officials & Administrators
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: State of California

Analysis Date: June, 2006

1A
1B
2

3
4
5
6
7
8

Raw data
Black

-
'*„*„"'*

53.4
32.6
25.8
4.5
42.5

-
-

Asian/
Pacific
Islander

-
• :.*. ..

10.0
14.9
13.2
11.7
15.4

-
-

Hispanic

-
">*"•
22.7
18.2
8.8
14.2
10-6

-

-

Am. Indian
Alaskan
Native

-
I - ' - ••; -, -

0.1
0.7
0.5

0.9
0.2
-

-

Total
Minorities

-

86.2
66.4
48.3
31.3
0.0
-

-

Female

-
51.9
0.0

49.3
49.3
39.4
49.1

-

-

Factor
Weight

0.00
0.00
0.00
0.00
0.16
0.21
0.63
0.00
0.00

Final Availabilty {%) 100.00

Weighted Data
Black

-

0.0
0.0
4.0

1.0
26.8

-

-
31.7

Asian/
Pacific
Islander

-
'™^"~

0.0

0.0
2.1

2.5
9.7
-

-
14.2

Hispanic

-
tr^-

0.0

0.0
1.4
3.0
6.7
-

-
11.1

Am. Indian
Alaskan
Native

-

0.0

0.0
0.1
0.2
0.2
-

-
0.4

Total
Minorities

-
:•:$.

0.0

0.0
7.5
6.7
0.0
-

-
14.2

Female

-
0.0

0.0
0.0
7.7
8.5
30.9

-
-

47.0

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group: Professionals
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
1B
2

3
4
5
6
7
8

Raw data
Black

-

53.4
32.6
22.0
7.1
35.7

-
-

Asian/
Pacific
Islander

-
•••m*j* *•

10.0
14.9
12.0
20.6
16.8

-
-

Hispanic

-
lia- " -

22.7
18.2
6.7
7.1
11.8

-
-

Am. Indian
Alaskan
Native

-

0.1
0.7

0.7
0.7
0.4

-
-

Total
Minorities

-

86.2
66.4
41.4
35.4
0.0
-
-

Female

-
51.9
0.0

49.3
54.2
49.5
45.4

-
-

Factor
Weight

0.00
0.00
0.00
0.00
0.32
0.43
0.25
0.00
0.00

Final Availabilty {%) 1 00.00

Weighted Data
Black

-

0.0
0.0
7.1

3.0
8.9
-
-

19.0

Asian/
Pacific
Islander

-
. „•

0.0
0.0
3.9

8.8
4.2
-
-

16.9

Hispanic

-
,>4,

0.0

0.0
2.2
3.0
2.9
-
-

8.1

Am. Indian
Alaskan
Native

-
\. "

0.0

0.0
0.2
0.3
0.1
-
-

0.6

Total
Minorities

-

0.0
0.0
13.4
15.1
0.0
-
-

28.5

Female

-
0.0

0.0
0.0
17.5
21.2
11.4

-
-

50.0

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group; Technicians
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
18
2
3
4

5
6
7
8

Raw data
Black

-
!&

53.4
32.6
40.8
10.5
31.7

-
-

Asian/
Pacific
Islander

-
•? ' • •''
10.0
14.9
19.2
26.2
14.6

-
-

Hispanic

-

22.7
18.2
9.8

10.8
15.6

-
-

Am. Indian
Alaskan
Native

-
' • - , .-!

0.1
0.7
0.9
0.8
0.7

-
-

Total
Minorities

-
*" , .

86.2
66.4
70.7
48.2
0.0

-
-

Female

-
51.9
0.0

49.3
57.4
50.5
24.8

-
-

Factor
Weight

0.0
0.0

0.0
0.0
0.1
0.4
0.4
0.0
0.0

Final Availably (%) 100.0

Weighted Data
Black

-
.<,,, .„

0.0
0.0
6.0
4.6
13.0

-
-

23.6

Asian/
Pacific
Islander

-

0.0
0.0
2.8

11.6
6.0
-
-

20.4

Hispanic

-
. -i, ,

0.0

0.0
1.4

4.8
6.4

-
-

12.6

Am. Indian
Alaskan
Native

-
sj,.

0.0
0.0
0.1
0.3

0.3
-
-

0.8

Total
Minorities

-

%¥
0.0
0.0
10.4
21.3
0.0
-
-

31.7

Female

-
0.0

0.0
0.0
8.5

22.3
10.2

-
-

41.0

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group: Protective Services Sworn
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
1B
2

3
4
5

6
7
8

Raw data
Black

-
!-,

53.4
32.6
68.3
21.9
24.1

-
-

Asian/
Pacific
Islander

-
<-.#1>;e- A

10.0
14.9
6.8

11.8
15.3

-
-

Hispanic

-
,'. -X. .-rt,

22.7
18.2
7.3

12.3
17.0

-
-

Am. Indian
Alaskan
Native

-
V

0.1
0.7
0.6
1.1

0.8
-
-

Total
Minorities

-

86.2
66.4
83.0
47.1
0.0
-
-

Female

-
51.9
0.0

49.3
28.6
21.1
15.2

-
-

Factor
Weight

0.0
0.0

0.0
0.0

0.0
0.1
0.9
0.0
0.0

Final Availably (%) 100.0

Weighted Data
Black

-

0.0
0.0
1.0

1.9
21.7

-
-

24.6

Asian/
Pacific
Islander

-

0.0
0.0
0.1

1.0
13.8

-
-

14.9

Hispanic

-
r

0.0
0.0
0.1

1.0
15.3

-
-

16.5

Am. Indian
Alaskan
Native

-
••JTV.- •-

0.0

0.0
0.0
0.1
0.7
-
-

0.8

Total
Minorities

-

0.0

0.0
1.2
4.0
0.0
-
-

5.2

Female

-
0.0
0.0

0.0
0.4
1.8
13.7

-
-

15.9

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group: Protective Services Non-Sworn
Irnmediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
1B
2
3
4

5
6
7
8

Raw data
Black

-
- V t . &

53.4
32.6
66.7
16.5
49.3

-

-

Asian/
Pacific
Islander

-

J-Sj&f ,i'

10.0
14.9
6.1
7.6
12.4

-

-

Hispanic

-

22.7
18.2
2.4
10.1
12.9

-

-

Am.lndian
Alaskan
Native

-
- *

0.1
0.7
2.4

2.6
0.4

-
-

Total
Minorities

-
' ™1i*'

86.2
66.4
77.6
36.8
0.0

-
-

-emale

-
51.9
0.0

49.3
75.2
57.6
42.0

-

-

Factor
Weight

0.0
0,0
o.o
o.o
0.4
0.4

0.2
0.0
o.o

Final Availabilty (%) 100.0

Weighted Data
Black

-

•
0.0
0.0

28.1
5.9
10.9

-
-

44.9

Asian/
Pacific
Islander

-
"£'*,"*",

0.0
0.0
2.6
2.7
2.7

-
-

8.0

Hispanic

-
*•£

0.0

0.0
1.0
3.6
2.8
-
-

7.5

Am.lndian
Alaskan
Native

-
i- - ,_,(Jf

0.0

0.0
1.0
0.9
0.1

-
-

2.1

Total
Minorities

-

0.0
0.0
32.7
13.2
0.0

-
-

45.9

-emale

-
0.0
0.0
0.0
31.7
20.7
9.2

-
-

61.6

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group: Administrative Support
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
1B
2

3
4
5
6
7
8

Raw data
Black

-
&#}%'#,

53.4
32.6
42.6
12.1
52.5

-
-

Asian/
Pacific
Islander

-
: - ,̂ :;i:

10.0
14.9
15.1
19.2
14.5

-
-

Hispanic

-

22.7
18.2
13.4
14.4
10.5

-
-

Am.lndian
Alaskan
Native

-
{?f •-,-!

0.1
0.7

0.8
1.0
0.4
-
-

Total
Minorities

-

86.2
66.4
71.9
46.8
0.0
-
-

Female

-
51.9
0.0

49.3
65.2
65.0
55.1

-
-

Factor
Weight

0.00
0.00
0.00
0.00
0.65
0.29
0.06
0.00
0.00

Final Availably (%) 100.00

Weighted Data
Black

-
"•ifr.*
0.0
0.0
27.5
3.5
3.4
-
-

34.4

Asian/
Pacific
Islander

-
-

0.0

0.0
9.7
5.6
0.9
-
-

16.2

Hispanic

-

. -s- \
0.0

0.0
8.6
4.2
0.7
-
-

13.5

Am.lndian
Alaskan
Native

-

0.0

0.0
0.5
0.3
0.0
-
-

0.8

Total
Minorities

-
, ™-,j •• <•• •
0.0

0.0
46.4
13.6
0.0
-
-

60.0

Female

-
0.0

0.0
0.0
42.1
18.9
3.6
-
-

64.5

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group: Skilled Craft
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
1B
2

3
4
5
6
7
8

Raw data
Black

-
- *w#-

53.4
32.6
25.9
7.3
68.7

-
-

Asian/
Pacific
Islander

-

10.0
14.9
14.3
13.5
8.5

-
-

Hispanic

-

22.7
18.2
37.8
24.2
13.6

-
-

Am. Indian
Alaskan
Native

-

0.1
0.7
0.7
1.4

0.0

-
-

Total
Minorities

-

86.2
66.4
78.7
46.4
0.0

-
-

Female

-
51.9
0.0

49.3
12.0
8.2

24.5
-
-

Factor
Weight

0.0
0.0
0.0
0.0
0.3
0.6

0.1
0.0
0.0

Final Availabilty {%) 100.0

Weighted Data
Black

-

0.0
0.0
7.6
4.1

9.6
-
-

21.3

Asian/
Pacific
Islander

-

0.0
0.0
4.2
7.7

1.2
-
-

13.0

Hispanic

-
- , +&*%•

0.0
0.0
11.1
13.7
1.9
-
-

26.7

Am. Indian
Alaskan
Native

-
: - •£&

0.0

0.0
0.2
0.8
0.0

-
-

1.0

Total
Minorities

-
*# :'

0.0

0.0
23.0
26.3
0.0

-
-

49.3

Female

-
0.0

0.0
0.0
3.5

4.7
3.4

-
-

11.6

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-
-



Availability 8 Factor Analysis

Job Group: Services/Maintenance
Immediate Labor Area: City of Oakland
Reasonable Recruiting Area: Five-County Area

Analysis Date: June, 2006

1A
1B
2
3
4

5
6
7
8

Raw data
Black

-
«'„ . '-i.---:,4

53.4
32.6
33.8
11.2
62.7

-

-

Asian/
Pacific
Islander

-
fv - .>._

10.0
14.9
18.7
20.4
9.8
-

-

Hispanic

-
MK •'"*>.;

22.7
18.2
32.3
31.2
13.2
-

-

Am. Indian
Alaskan
Native

-
. ;•-.,*/.

0.1

0.7
0.5

0.9
0.2
-

-

Total
Minorities

-
.""'•."

86.2
66.4
85.3
63.8
0.0
-

-

Female

-
51.9
0.0

49.3
41.3
40.5
31.5

-
-

Factor
Weight

0.0
0.0
0.0

0.0
0.6
0.3
0.2
0.0
0.0

Final Availabilty (%) 100.0

Weighted Data
Black

-
*:

o.o
o.o
19.2
3,2
9.4
-

-
31.8

Asian/
Pacific
Islander

-

1-
0.0
0.0
10.6
5.7

1.5
-

-
17.8

Hispanic

-

h*- ;•>.
0.0

0.0
18.4
8.7

2.0
-

-
29.1

Am. Indian
Alaskan
Native

-
2F*l- •

0.0

0.0
0.3
0.3
0.0
-
-

0.6

Total
Minorities

-

"""' --• -- \ ,
0.0

0.0
48.6
17.9
0.0
-

-
66.5

Female

-
0.0

0.0
0.0
23.5
11.3
4.7
-

-
39.6

Source of
Raw Data

-
US Census
US Census
US Census
US Census
US Census
WF Data

-

-



EXHIBIT Ds
Utilization Analysis

Mason Tillman Associates, Lid. May 2007
Phase I; City of Oakland Fairness in Hiring & Employment Disparity Study



City of Oakland
Utilization Analysis

Total Workforce

Job Group
Number of
Employees

Black

Employment Availability
%

Stat. Und.
(YftJ)

Asian

Em ploy rue nl
%

Availability
%

Stat Und
(V/N)

Off ci al s/Ad ministralors

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

370

1211

368

857

391

1535

127

601

40.00

32.12

36.96

21.82

48.08

54.79

37.80

66.72

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

N

Y

N

N

N

N

9.73

19.74

12.50

15.64

12.02

14.92

12.60

8.49

14.24

16.89

20.38

14.90

8.02

16.25

13.04

17.84

Y

N

Y

N

N

N

N

Y

Hispanic

Employment
%

Availability
%

Sial. Una
<™>

10.27

10.07

14.67

17.39

13.04

9.71

18.90

13.64

11.12

8.12

12.61

16.47

7.46

13.51

26.69

29.12

N

N

N

N

N

Y

Y

Y

Native American

Employment
%

Availability
%

Stat. Und.
(YftJ)

Total Minority

Employment Availability
%

Stat. Und.
(Y/N)

Female

Employment
%

Availability
%

Stat. Und.
(V/N)

0.27

0.25

0.27

0.82

0.51

0.52

0.00

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

N

N

Y

N

N

Y

60.27

62.18

64.40

55.66

73.66

79.93

69.29

90.85

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

N

N

N

N

N

N

47.30

54.34

34.51

12.60

43.22

61.37

2.36

24.46

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

Y

Y

Y

Y

Y

Y

* Not enough data



City of Oakland
Utilization Analysis
City Administrator

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Slat. Und
(Y/N)

Asian

Employment
%

Offi ci aig/Ad m i n i strators

Professionals

Technicians

Protective Sworn

Protective N on -sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

13

55

10

0

0

12

0

0

46.15

21.82

50.00

-

-

50.00

-

-

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

N

•

•

N

•

*

0.00

25.45

10.00

Availability Slat. Und.
(Y/N)

14.24

16.89

20.38

14.90

8.02

16.67 16.25

13.04

17.84

N

N

N

*

-

N

'

'

Hispanic

Employment
%

0.00

16.36

10.00

Availability
%

11.12

8.12

12.61

Etat Und.
(Y/N)

N

N

N

16.47

7.46

16.67 13.51 N

26.69

29.12

Native American

Employment
%

Availability
%

Stat Und.
(Y/N)

Total Minority

Employment
%

Availability
%

Stat Und
(Y/N)

Female

Employment
%

Availability
%

Stat Und.
(Y/N)

0.00

0.00

0.00

-

0.00

-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

N

•

•

N

-

'

46.15

63.64

70.00

-

83.33

-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

N

*

•

N

*

•

53.85

67.27

50.00

-

-

100.00

-

47.03

50.01

40.98

15.92

61-57

64.49

11.60

39.59

N

N

N

-

'

N

•

•

" Notertough data



City of Oakland
Utilization Analysis

City Attorney

Job Group
Number of
Employees

Black

Employmenl Availability Slat. Und.
(Y/N)

Asian

Employment Availability Stat. Und
(Y/N)

Offi ci ais/Ad m i n i stra tors

Professionals

Technicians

Protective Sworn

Pr elective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

15

39

0

0

0

25

0

0

20.00

23.08

-

-

60.00

-

-

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

*

*

•

N

*

•

13.33 14.24

23.08 16.89

20.38

14.90

8.02

12.00 16.25

13.04

17.84

N

N

*

•

•

N

•

•

Hispanic

Employment Availability Slat. Und
(Y/N)

13.33 11.12

10.26 8.12

N

N

12.61

16.47

7.46

8.00 13.51 N

26.69

29.12

Native American

Employment Availability Stat. Und.
(Y/N)

Total Minority

Employment Availability Stat Und.
(Y/N)

Female

Employment Availability Stat Und.
(Y/N)

0.00

0.00

-
-
-

0.00

-
-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

*

•

•

N

•

*

46.67

56.41

-

-

-

80.00

-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

-

*

•

N

*

*

53.33

61.54

-

-

96.00

-

-

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

*

*

•

N

•

•

• Not enough data



City of Oakland
Utilization Analysis

City Auditor

Job Group

OfficialsMd min istrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

Number of
Employees

1

2

0

0

0

3

0

0

Black

Employment Availability Stat. Und
(Y/N)

0.00

50.00

-

-

66.67

-

-

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

•

-

*

*

•

'

-

'

Asian

Employment Availability Stat. Und.
(Y/N)

0.00 14.24

50.00 16.89

20.38

14.90

8.02

0.00 16.25

13.04

17.84

*

•

•

*

•

•

*

•

Hispanic

Employment Availability Slat Und.
(Y/N)

0.00 11.12

0.00 8.12

12.61

16.47

7.46

33.33 13.51

26.69

29.12

Native American

Employ menl Availability Stat. Und.
(Y/N)

0.00

0.00

-

-

-

0.00

-
-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

*

•

*

*

•

•

•

•

Total Minority

Employment Availability Stat Und.
- (Y/N)

0.00

100.00

-

-

100.00

-
-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

*

•

"

*

•

•

•

*

Female

Employment Availability

0.00

50.00

-

-

66.67

-

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

Stat Und.
(Y/N]

*

•

•

*

•

'

•

'

• Not enough data



City of Oakland
Utilization Analysis

City Clerk

Job Group
Number of
Employees

Black

Employment Availability Stat. Und
(Y/N)

Asian

Employment Availability Stat. Und.
(Y/N)

Officials/Administrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

2

3

0

0

0

3

0

0

100.00

0.00

-

100.00

-

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

"

•

•

'

*

•

'

•

0.00 14.24

33.33 16.89

20.38

14.90

8.02

0.00 16.25

13.04

17.84

-

*

•

"

•

•

"

•

Hispanic

Employment Availability Stat Und.
(Y/N)

0.00 11.12

0.00 8.12

12.61

16.47

7.46

0.00 13.51

26.69

29.12

Native American

Employment Availability Stat. Und.
(Y/N)

Total Minority

Employment Availability Slat. Und.
(Y/N)

Female

Employment Availability Stat. Unfl.
(Y/N)

0.00

0.00

-

-

0.00

-
-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

*

*

•

"

•

•

'

•

100.00

33.33

-

-

100.00

-
-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

•

•

*

*

'

•

*

•

50.00^

33.33

-

-

-

100.00

-
-

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

*

•

'

•

-

*

•

*

• Nol enough data



City of Oakland
Utilization Analysis

City Council

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Slat. Und.
OVN)

Asian

Employment Availability
% %

Stat. Und.
(WNJ

Offi ci a 1 s/ Ad m i n i stra to re

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

9

19

0

0

0

12

0

0

22.22

21.05

-

-

-

33.33

-

-

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

•

'

*

N

'

*

33.33 14.24

15.79 16.89

20.38

14.90

8.02

8.33 16.25

13.04

17.84

N

N

*

•

•

N

•

•

Hispanic

Employment Availability
% %

Stat. Und.
OVN)

11.11 11.12

26.32 8.12

N

N

12.61

16.47

7.46

25.00 13.51 N

26.69

29.12

Native American

Employment
%

Availability
%

Stat. Und
(Y/N)

Total Minority

Employment
%

Availability
%

Stat. Und.
(Y/N)

Female

Employment
%

Availability
%

Stat. Und.
(Y/N)

0.00

0.00

-
-

0.00

-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

•

•

*

N

'

*

66.67

63-16

-

-

66.67

-

-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

*

•

•

N

'

*

55.56

57.89

-

-

-

91.67

-

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

*

•

•

N

-

•

' Not enough data



City of Oakland
Utilization Analysis

Community & Economic Development Agency

Job Group
Number of
Employees

Black

Employmenl Availability
%

Stat. Und
(V/N)

Employment

Asian

Availability
%

Stat. Und.
(Y/N)

Officials/Administrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

54

122

48

0

0

48

1

1

24.07

29.51

14.58

-

75.00

100.00

100.00

31.73

19-04

23.63

24.55

44. 83

34.40

21.33

31.80

N

N

N

•

*

N

•

•

7.41

23.77

16.67

14.24

16.89

20.38

14.90

8.02

10.42

0.00

0.00

16.25

13.04

17.84

N

N

N

•

•

N

*

*

Employment
%

Hispanic

Availability
%

Stat. Und.
(Y/N]

9.26

8.20

14.58

11.12

8.12

12.61

N

N

N

16.47

7.46

4.17

0.00

0.00

13.51

26.69

29.12

Y

-

*

Native American

Employ me nl
%

Availability
%

Slat Und.
(V/N)

Total Minority

Employment
%

Availability
%

Stat. Und.
(Y/N)

Female

Employment
%

Availability
%

Stat. Und.
(V/N)

0.00

1.64

0.00

-

0.00

0.00

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

N

*

•

N

•

•

40.74

63.11

45.83

-

-

89.58

100.00

100.00

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

Y

N

N

*

*

N

•

*

40.74

42.62

14.58

-

-

95.83

0.00

0.00

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

IV

N

Y

"

'

N

"

'

• Not enough data



City of Oakland
Utilization Analysis

Cultural Arts

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Slat Und.
(Y/N)

Employment
%

Asian

Availability
%

Stat Und.
(Y/N)

Offi ci al s/Ad m i n i strato rs

Professionals

Technicians

Protective Sworn

Protective N on -sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

6

16

2

0

35

7

0

21

0.00

12.50

0.00

74.29

14.29

52.38

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

*

•

N

N

*

N

0.00

18.75

0.00

14.24

16.89

20.38

14.90

8.57

0.00

8.02

16.25

13.04

33.33 17.84

N

N

-

"

N

N

*

N

Employment

Hispanic

Availability
%

Stat. Und.
(Y'N)

16.67

0.00

50.00

11.12

8.12

12.61

N

N

-

16.47

5.71

14.29

7.46

13.51

N

N

26 69

9.52 29.12 Y

Native American

Employment
%

Availability
%

Stat Und.
(Y/N)

Total Minority

Employment
%

Availability
%

Stat Und.
(Y/N)

Female

Employment
%

Availability
%

Stat Und.
<Y/N]

0.00

0.00

0.00

-
2.86

0.00

-

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

Q.5T

N

N

•

'

N

N

*

N

16.67

31.25

50.00

-

91.43

28.57

-

95.24

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

Y

Y

"

•

N

Y

'

N

33.33

62.50

50.00

31.43

57.14

42.86

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

•

*

Y

N

*

N

* Not enough data



City of Oakland
Utilization Analysis

Department of Human Services

Job Group
Number of
Employees

Black

Employment Availability Stat. Und.
(Y/N)

Asian

Employment Availability Slat. Und.
(Y/N)

Officials/Administrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Ad m i n i strati ve Su p port

Skilled Craft Workers

Services/Maintenance

34

172

0

0

0

202

0

45

64.71

41.28

-

-

52.97

-

82.22

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

"

•

*

N

•

N

11.76 14.24

28.49 16.89

20.38

14.90

8.02

16.83 16.25

13.04

2-22 17.84

N

N

•

-

•

N

•

Y

Employment

Hispanic

Availability Slat. Und.
(Y/N)

5.88

18.02

11.12

8.12

N

N

12.61

16.47

7.46

10.40 13.51 N

26.69

11.11 29.12 Y

Native American

Employment Availability Stat. Und.
(Y/N)

Total Minority

Employment Availability Stat. Und.
(Y/N)

Female

Employment Availability Stat. Und.
(Y/N)

0.00

0.00

-

-

-

1.49

-

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

'

•

•

N

"

N

82.35

87.79

-

-

81.68

-

95.56

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

*

•

•

N

•

N

85.29

88.95

-

-

-

69.31

26.67

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

*

'

*

N

*

Y

• Not enough data



City of Oakland
Utilization Analysis

Finance and Management Agency

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Stal. Und.
(Y/N)

Asian

Employment
%

Offici a I s/Ad ministrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

58

114

26

0

69

71

7

29

53.45

42.11

42.31

-

75.36

53.52

57.14

62.07

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

N

*

N

N

N

N

12.07

26.32

19.23

Availability
%

Stat. Und.
(Y/N)

14.24

16.89

20.38

14.90

7.25

21.13

0.00

3.45

8.02

16.25

13.04

17.84

N

N

N

-

N

N

N

Y

Hispanic

Employment
%

8.62

5.26

23.08

Availability
%

11.12

8.12

12.61

Stat. Und
(Y/N)

N

N

N

16.47

11.59

12.68

14.29

17.24

7.46

13.51

26.69

29.12

N

N

N

Y

Native American

Employment
%

Availability
%

Stat. Und.
(Y/N]

Total Minority

Employment
%

Availability
%

Stat Und.
(Y/N)

Female

Employment
%

Availability
%

Stat Und.
(Y/N)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

N

•

N

N

N

N

74.14

73.68

84.62

-

94.20

87.32

71.43

82.76

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

N

•

N

N

N

N

56.90

51.75

65.38

-

50.72

77.46

14.29

31.03

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

N

*

Y

N

N

Y

" Not enough data



City of Oakland
Utilization Analysis

Fire Department

Job Group
Number of

Employees

Black

Employment
%

Availability
%

Stat. Und.
(V/N]

Employmenl
%

Asian

Availability
%

Stat. Und.
(Y/N)

Off ci a 1 s/Ad ministrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

S ervices/Ma intenance

22

131

20

324

15

19

1

0

36.36

37.40

55.00

26-54

46.67

78.95

100.00

-

31.73

19.04

23.63

24.55

44.88

34-40

21.33

31-80

N

N

N

N

N

N

*

*

9.09

8.40

15.00

12.04

0.00

5.26

0.00

14.24

16.89

20.38

14.90

8.02

16.25

13.04

17.84

N

Y

N

N

N

Y

*

*

Employment
%

Hispanic

Availability I Stat. Und
% | (Y/N)

9.09

12.98

5.00

16.05

20.00

5.26

0.00

11.12 N

8.12 N

12.61 N

16.47 N

7.46 N

13.51 N

26.69

29.12

Native American

Employment
%

Availability
%

Stat. Und.
(Y/N)

Total Minority

Employment
%

Availability
%

Stat. Und.
(V/N)

Female

Employment
%

Availability
%

Stat. Und.
(Y/N)

0.00

0.00

0.00

1.54

0.00

0.00

0.00

-

0.43

0.61

0.77

O.fil

2.05

0.84

0.98

0.57

N

N

N

N

N

N

•

"

54.55

58.78

75.00

56.17

66.67

89.47

100.00

-

57-52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

N

N

N

N

'

*

36.36

14.50

80,00

JO. 19

33.33

78,95

0.00

^

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

Y

Y

N

Y

Y

N

•

*

•Not enough data



City of Oakland
Utilization Analysis

Library

Job Group
Number of
Employees

Black

Employment
%

Availability Stat. Und.
(Y/N)

Employmenl

Asian

Availability Stat. Und.
(Y/N)

Offi cia | s/Ad ministrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

13

126

0

0

0

282

0

1

23.08

11.11

-

-

26.24

-

100.00

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

Y

•

•

•

Y

'

*

23.08

12.70

14.24

16.89

20.38

14.90

8.02

25.18 16.25

13.04

0.00 17.84

N

N

•

*

'

N

-

•

Hispanic

Employment Availability Slat. Und
(Y/N)

23.08 11.12

3.97 8.12

N

Y

12.61

16.47

7.46

17.73 13.51 N

26.69

0.00 29.12

Native American

Employment Availability Stat. Und.
(Y/N)

Total Minority

Employment Availability Stat. Und.
(Y/N)

Female

Employment Availability Stat. Und.
(Y/N)

0.00

0.00

-

-

-

0.71

-

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

•

-

•

N

'

*

69.23

27.78

-

-

69.86

-

100.00

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

Y

-

*

•

N

•

-

61.54

84.92

-

-

60.99

-

100.00

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

*

-

*

N

•

•

' Not enough data



City of Oakland
Utilization Analysis

Mayor

Job Group
Number of
Employees

Black

Employment Availability Stat. Und.
(Y/N)

Asian

Employment Availability Stal. Und
(Y/N)

Officials/Administrators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

2

5

0

0

0

7

0

0

50.00

0.00

-

-

-

14.29

-

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

"

•

*

•

*

N

*

'

0.00 14.24

20.00 16.89

20.38

14.90

8.02

14.29 16.25

13.04

17.84

•

*

•

*

•

N

"

'

Hispanic

Employment Availability Stat. Und.
(Y/N)

0.00 11.12

40.00 8.12

12.61

16.47

7.46

42.86 13.51 N

26.69

29.12

Native American

Employment Availability Stal. Und.
(Y/N)

Total Minority

Employment Availability Slat Und
(Y/N)

Female

Employment Availability Stat. Und.
(Y/N)

0.00

0.00

-
-

0.00

-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

'

*

*

-

*

N

•

"

50.00

60.00

-

-

-

71.43

-

-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

•

•

-

•

*

N

*

*

50.00

60.00

-

-

-

57.14

-

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

•

•

"

*

*

N

-

*

' Not enough data



City of Oakland
Utilization Analysis

Office of Parks and Recreation

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Stai. Und
(Y/N)

Employment
%

Asian

Availability
%

Slat Und.
(V/N]

Officia Is/Adm in (strators

Professionals

Technicians

Protective Sworn

Protective Non-swom

Administrative Support

Skilled Craft Workers

Services/Maintenance

34

185

16

0

109

595

1

25

50.00

44.86

56.25

-

35.78

63.19

100.00

68.00

3173

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

N

•

Y

N

-

N

11.76

7.57

6.25

14.24

16.89

20.36

14.90

18.35

8.40

0.00

0.00

8.02

16.25

13.04

17.84

N

Y

Y

'

N

Y

'

Y

Employment
%

Hispanic

.Availability
%

Stat. Und
(YffJ)

5.88

5.41

12.50

11.12

8.12

12.61

N

N

N

16.47

11.01

5.88

0.00

12.00

7.46

13.51

26.69

29.12

N

Y

•

Y

Native American

Employment
%

Availability
%

Stat. Und.
(Y/N)

Total Minority

Employment
%

Availability
%

Stat. Und.
(Y/N)

Female

Employment
%

Availability
%

Slat. Und
(Y/NJ

0.00

0.54

0.00

-

0.92

0.34

0.00

0.00

0.43

0.61

0.77

0-81

2.05

0.84

0.98

0.57

N

N

N

-

N

N

'

N

67.65

58.38

75.00

6606

77.62

100.00

80.00

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

N

N

N

*

N

N

"

N

52.94

46.49

43.75

-

47.71

46.89

0.00

24.00

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

N

•

Y

Y

•

Y

• Not enough data



City of Oakland
Utilization Analysis

Police Services Agency

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Slat. Und.
(YffJ)

Asian

Employ menl
%

Availability
%

Slat Und.
(Y/N)

Offi c i a 1 s/Ad m i n i strators

Professionals

Technicians

Protective Sworn

Protective Non -sworn

Administrative Support

Skilled Craft Workers

Service s/Ma inten a nee

19

118

201

533

148

78

1

79

26.32

33.05

36.32

18-95

35.14

51.28

0.00

62.03

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31. SO

N

N

N

Y

Y

N

•

N

5.26

13.56

9.95

17.82

12.16

30.77

0.00

18.99

14.24

16.89

20.38

14.90

8.02

16.25

13.04

17.84

N

N

V

N

N

N

'

N

Employment
%

Hispanic

Availability
%

Stat Und.
(Y/N)

0.00

10.17

15.42

18.20

17.57

6.41

100.00

6.33

11.12

8.12

12.61

16.47

7.46

13.51

26.69

29.12

Y

N

N

N

N

Y

•

Y

Native American

Emp toymen t
%

Availability
%

Stat. Und.
(Y/N)

Total Minority

Employment
%

Availability Slat. Und.
(Y/N)

Female

Employment
%

Availability Stal Ufid
(Y/N)

0.00

0.00

0.50

0.38

0.00

0.00

0.00

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

N

N

Y

N

*

N

31.58

56.78

62.19

55.35

64.86

68.46

100.00

87.34

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79.34

Y

N

N

N

N

N

*

N

57.89

47.46

36-32

14.07

40.54

84.62

0.00

73.42

47.03

50.01

40.98

15.92

61.57

64.49

11.60

39.59

N

N

N

N

Y

N

'

N

* Not enough data



City of Oakland
Utilization Analysis

Public Works

Job Group
Number of
Employees

Black

Employment
%

Availability
%

Stat. Und
OTN;

Employment
%

Asian

Availability
%

Stat Und.
(Y/N)

Offi ci a 1 s/Ad m in i stratots

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

88

104

45

0

15

56

116

400

39.77

20.19

44.44

-

80-00

64.29

35.34

69.75

31.73

19.04

23.63

24.55

44.88

34.40

21.33

31.80

N

N

N

•

N

N

N

N

6.82

40,38

17.78

14.24

16.89

20.38

14.90

6.67

14.29

13.79

6.75

8.02

16.25

13.04

17.84

Y

N

N

•

N

N

N

Y

Employment
%

Hispanic

Availability
%

Stat Und
(Y/N)

17.05

10.58

11.11

11.12

8.12

12.61

N

N

N

16.47

0.00

12.50

18.97

15.50

7.46

13.51

26.69

29.12

N

N

Y

Y

Native American

Employmenl Availability
%

Stat Und.
(Y/N)

Tola! Minority

Employment
%

Availability
%

Stal. Und.
(Y/N)

Female

Employment
%

Availability
%

Stal. Und.
(Y/N)

1.14

0.00

0.00

-

0.00

0.00

0.00

0.00

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

N

N

N

•

N

N

N

N

64.77

71.15

73.33

86.67

91.07

68.10

92,00

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79,34

N

N

N

•

N

N

N

N

25.00

37.50

2.22

-

40.00

78.57

1.72

13.00

47.03

50,01

40.98

15.92

61.57

64.49

11.60

39.59

Y

Y

Y

*

Y

N

Y

Y

" Not enough data



City of Oakland
Utilization Analysis
Non-Departmental

Job Group
Number of
Employees

Black

Employment
%

Availability Slat. Und.
(Y/N)

Asian

Employment Availability
% %

Stat. Und.
(Y/N)

Off] ci a 1 s/Ad m i n i strators

Professionals

Technicians

Protective Sworn

Protective Non-sworn

Administrative Support

Skilled Craft Workers

Services/Maintenance

0

0

0

0

0

115

0

0

-

-

-

75.65

-

31.73

19.04

23.63

24.55

44.86

34.40

21.33

31.80

"

'

*

•

'

N

•

*

14.24

16.89

20.38

14.90

8.02

12.17 16-25

13.04

17.84

-

-

•

'

*

N

'

-

Hispanic

Employment Availability Stat Und.
(Y/N)

11.12

8.12

12.61

16.47

7.46

6.09 13.51 Y

26.69

29.12

Native American

Employment
%

Availability
%

Stat. Und
(Y'N)

Total Minority

Employment
%

Availability
%

Stat. Und
(Y/N)

Female

Employment
%

Availability
%

Stal. Und.
(Y/N)

-

-

-

-

0.87

-

-

0.43

0.61

0.77

0.81

2.05

0.84

0.98

0.57

•

'

*

*

•

N

•

*

-

-

-

-

94.78

-

-

57.52

44.67

57.39

56.73

62.41

65.00

62.04

79-34

•

-

*

•

•

N

•

*

-

-

-

56.52

-

-

47.03

50.01

• 40.98

15.92

61.57

64.49

11.60

39.59

'

•

*

*

*

Y

'

•

' Not enough data


