. OAKLAND CITY COUNCIL ol Aflemey

10488 11 PY 2: 07
ResoLuTioNNo. 82532 c.m.s.

Resolution (1) Establishing Criteria for Exemption of Positions from the
Hiring Freeze That The City Council Implemented on January 19, 2010; and
(2) Exempting Certain Critical Positions Funded By The General Fund From
The Hiring Freeze

WHEREAS, on January 19, 2010 the City Council passed Resolution No. 82502
C.M.S., a resolution that required an immediate hiring freeze, freezing all appropriations
for all vacant positions funded by the General Fund; and

WHEREAS, Resolution No. 82502 also provides that the City Administrator and
other Appointing Authorities shall obtain City Council authorization/approval before
filling any vacant positions funded by the General Fund; and

WHEREAS, the City Council declared that the freeze on appropriations for
vacant positions funded by the General Fund is not intended to apply to promotions and
transfers of employees within the City to vacant positions; and

WHEREAS, at its February 2, 2010 meeting, the City Council considered a
report and resolution including an Exhibit A setting forth positions that the City
Administrator needs to exempt from the freeze on General Fund appropriations for
vacant positions; and

WHEREAS, at its February 2, 2010 meeting, the City Council made an urgency
finding, due to the budget deficit, to include on the February 9, 2010 Finance and
Management Committee agenda a discussion of criteria for exempting vacancies from
the freeze on all appropriations for vacant positions funded by the General Fund; and

WHEREAS, the City Administrator has developed such criteria; now therefore be

RESOLVED: that the following criteria shall be used to exempt General Fund
positions that are subject to the January 19, 2010 freeze on all appropriations for
vacant positions funded by the General Fund:

1. the position is required to comply with federal, state or local mandates,

2. the position is necessary to ensure the provision of critical City services and
operations, as outlined in the City’s current budget,

3. the position is part of a program or activity that is revenue-generating and
fully cost recovering,

4. the position is necessary to carry out programs supported by stimulus funding
or grants; and be it
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FURTHER RESOLVED: that based on the above criteria, the City Council
hereby exempts from the freeze on appropriations for vacant positions funded by the
General Fund the positions listed on Attachment A attached hereto, which may be
amended at the Council meeting; and be it

FURTHER RESOLVED: that the City Council exempts from the freeze on
appropriations for vacant positions funded by the General Fund, additional vacancies
that meet the criteria established by this resolution; and be it

FURTHER RESOLVED: that the City Administrator shall provide to the Finance
and Management Committee on a quarterly basis, as part of the Quarterly Vacancy
Report, an informational report showing the vacancies filled based on the criteria
established in this resolution

IN COUNCIL, OAKLAND, CALIFORNIA, FEB16 2010 , 2010
PASSED BY THE FOLLOWING VOTE:

AYES- BROOKS,W KAPLAN, KERNIGHAN, NADEL, QUAN, REID, and PRESIDENT BRUNNER - 7
NOES- De ke Puewte - j

ABSENT- .G

ABSTENTION- Q’

LATONDA SIMMONS
City Clerk and Clerk of the Council
of the City of Oakland, California
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Aftachment A

JUSTIFICATION / IMPACT OF NOT FILLING
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EXEMPY IMMEDIATELY: LIBRARIES (MEASURE Q MANDATE) {516 5r A R I E oot . QR %ﬁ o b2y LTSRN SLY Pl
L .r...nxmmxﬁumwwm.ﬁwuwm.unﬁmwm..ﬁumw. w%ﬁ,hn.izw u.ﬁ@mxmsmﬁ%wf L A7 %ﬁ&wﬁmwwwﬁm% ZES
$21,594 The City Council reduced the Library's FY2009-10 General Purpose Fund
(GPF) Appropriation 10 the minimu required cnder Measure Q. The
. . . Library must fill enough vacant GPF positions 1o allow for the lawful
. { { 10, but A
—M““« m«%aﬁﬂ”cﬂﬂ.wﬂaiﬂ ms« .- mz_“ga:iu: collection of Measure Q tevenues. I the GPF Library support requircments
Lok M ¥ '} ) X f M i y i
Eimhurst Libearian 1 - AP2)4 1,00 GPF . Sho9 Written exam took place on 1/27410; st begin M—w _“_...“” os are a0l .:u.u nna. may Mo. only be E.n_...:&u.«.__ me..mn_u..“ﬂ o
.. .. N . . p uri ),
Branch Finalizing etigible list. immediately tut would alto then have (0 absorb the cost within the GPF of the Mesgure
Q revenues alresdy spent
$20,5% 582,308 The City Council reduced she Library's FY2005-10 General Purpose Fund
(GFF) Appropriation 10 the mini equired undey M Q. The
. X ) Libracy must Sl enough vacant GPF positions 1o allow for the lawfis}
ey - . ) Recruitment suthorized by C $172010, but o s : ]
bt Yuitrarion 1 under i Adinisrmcn (e T ) ment lection of Q 1 ibe GPF Librasy suppon requiremenns
- ), . ! ¥ d ccnntmer X f Measur not i 3 g i
Montclair “ﬂ“%ﬂ - AP2iL 1.00 GPF nws Written exam took piace on 1/27/1C; must begin M_u am_:o”n_w.!n ek :.u.:. an o Na. only be aﬂ:.ﬁ;uﬂ:.““&ﬂ.._ﬁ 10,
| Y T . . i.g La - o
Branch finalizing eligible list. immedistely but would aiso then have 1o absorb the cost within the GPF of the Mexsure
Q tevenyes already spent
335,563 $217,663  |The City Council reduced the Library's FY2009-10 Genesa! Purpose Fund
(GPF) Appropriation to the mini equired under M Q. The
oy L.ibrary must fill enough vacant GPF positions (o allow for the lowfut
- L " o . lletion of \ Q .16 the GOF Library wupport cequirements
. - A
%_n_ 1 p Dﬂdm_u.i.ﬁ Lidbautn 100 GPF 146110 _w\ﬂw“”ﬁﬁ”_.u n_.w.achi_a_unuaq on mne X of Measure Q are not met, City muy not only be required to refund almost
=0n_.3 's 2 8 app - $13 millian in anticipated Measure Q tevenue collected during FY2009-10.
3 bul would also then have 1o 3bsorb the cost within the GPF of the Measyre
Q revenues alcesdy spent
$25,030 $153,221 The Qity Council reduced the Libeary's FY2009-10 Genersl Pyrpose Fund
(GPT) Appropristion to the mint quired under M Q. The
g Library must fil) enough vacant GPF positions 1o sllow: (or the lawful
ibrary - o ! . Hection of M, Q If the GPF Library support requirements
w: "- wmﬂwzsu Librarian - 1.00 GPF 320109 ”‘Hﬁ“ﬂﬂn_”. City >H.sa§...3__ o x of Measure Q are not met, City may not only be required 1o refund almost
”_u:n_. d B approval. $13 million in anticipated Measure Q revenue collected during FY2009.10,
Admin, tut would aiso then have to absord the cogt within the GPF of the Meagyre
R Q revenues already spent
— $21,594 $88 808 The City Council reduced the Library's FY2009-10 General Putpose Fund
(GPF) Appropristion (0 the mini quired under M Q The
. b oW .4 F pogiti &l Aul
Librtey - Recruitment authorized by City SN2010, but Library must Gt enough vacent GPE positians (0 allaw for the lafu
uit by . : |collection of Measure Q revenues. If the GPF Litnary support requitements
632-) . . Administrator (Exiemnal & F ). ) L
) Libratian [ - AP214 1.00 GPf 3009 N L X of Mensure Q are not met, City may not only be required 10 refund &linost
Teen Written exam 100k place on 1/27/10; mugt begin P .. .
- it elibre g ol $13 million in anticipated Measure Q revenue collecied during FY2009.10,
Srves inalizing eligible list. immedistely but would also then have to absorb (he cost within the GPF of the Measyce
Q revenues alresdy spent
$21.594 $88 808 The City Council reduced the Library's FY2009-(0 General Putpose Fund
(GPF) Appropristion to the mini quired under M Q. The
Libeary - . . ) Library must fill enough vacant GPF pasitions 10 allaw for the tawful
Sy e Recruitment -ﬁai&. N Ciy . 5472010, but collection of Measure Q reverwen (f the GIF Library suppan requirements
Golden }Librarian | - AP214 1.00 GPF 12409 ) N o B X of Measure Q are not met, Clty may not only be required to refund almost
Gate i w.<:”..nq oﬂd.ﬁ%_ place on 1127110, .sgaw..u_ﬂﬂ_ $13 million in anticipated Measure Q revenue colleeted during FY2009-10,
Branch inglizing eligible list m Y ) but would also (hen have to absorb the cost within the GPF of the Measure
Q revenues already spen)
i -
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Attachment A

o JUSTIFICATION / IMPACT OF NQT FILLING
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| SOURCE & &5 P g JE %ﬂ $§E & g8
S $E g /535 £/% £ S
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311,576 350,342 The City Councif reduced the Library’s FY2009. {0 Generst Purpose Fund
(GPF) Appropriation to the mini equired under M: Q. The
Library - 112010, but Library must fill enough vacant GPF positions 1g altow for the lawful
5/1n2010, ) N ) .
61339 - Regquisition sent to City Admini n . of Q es. I the GPF Libary suppont requirements
8ist Ave {Library Assistant - AP223 1.00 GPF M _M_E:no " H.:.: 24 o mos begin X X of Megsure Q are not met. City may aot only be required to refund almost
kil . Awaiting appraval. } - $13 million in anticipated M Q llected during FY2009-10,
e immedistely but would also then have to absorb the cost within the GPF of the Mcasvre
Q revenues already spent
321,594 583,308 | The City Council reduced the Lideary's FY2009-10 General Purpase Fund
(GPF) Appropriation to the mini] equired under Measure Q. The
Library - 5112010, but r:xsa.. must fill enough vacant GPE positions to atlow for the lawful
61339 - Requisiti t 1o City Ademin . collection of Measure Q revenues. If the GPF Library support requirements
815 Ave |Libearien [- AP214 100 GPE L2 B A >smm " on motbegin | X | X of Measure Q are nat mes, City may not only be required to refund almast
ol - . ng epproval, e $13 million in antieipated M Q revemse coliected during FY2005-10.
Uibeary immediatety but would al50 then have 10 absor the cost within the GPF of the Megisure
Q revenues already spent
$17,087 $94.063 The City Council reduced the Library's FY'2009-10 General Purpose Fund
(GPF) Appropiiation to the mini; equired undes M Q. The
Librery - $/1/2010, but _..w_ﬂqw .._.5-..”_. enough vacant GPF positions 3 allow for the _-t_.._._
61339 - Requisiti City Admini eercitment of Q es. If the GPF Library support requirements
815t Ave |Senior Librarian < AP220 | 1.00 GPF TS [ et ey o ismor o | reers begin | X | X of Measure Q are not met, City may not only be required 1o refund almon
Comm d § approval. imredh $13 million in anticipated M Q lected during FY2009-10,
Ubcary immedistcly brut would 8% then have 10 absorb the cost within the GPF of the Meature
Q cevenues already spent
525,991 $110,684 | The City Council reduced the Libaary’s FY2009-10 Genersl Purpose Fund
(GPF) Appropriation ta the minimum required under Measure Q. The
Library - 12010, but r_vBQ. must fill enough vacant GPF positions E allow fer the lawful
61339 - oot Ci . itment coflection of Measure Q revenves. If the GPF Library support cequirements
| $151 Ave [Librarian 11 - AP237 1.00 GPF 7/4/09 Requisition uw_w fo City Administretor on ! ..:n. X X of Measure Q are not met, City may not only be required (o refund almost
1722110, Awaiting approval, must begin o sainmad A 1 eeted duci
Comm immediatel $13 million in anticip Q during FY2009-10,
Library mmediately but would also then have ta absocb the cost within the GPF of the Measyre
Q revenues already spent
$7,102 $92,968 The City Council redneed the Library's FY2009.10 General Purpose Fund
(GPF) Appropriation to the ming quired under M Q. The
Library - Library must fill enough vacant GPF positions 1o sllow for the Iawful
61339 . . " u:\uc._o. but Mection of M Q W the GPF Library support requirements
8ist Ave |Custodian - TRU20 .00 - GPF 1/5R9 Mﬂw.na_n__ uasn.ﬂ.n W.na.:!_-m& through BQ“_NHMH X x of Measure Q ere not mey, City may not enly be required to .n.:..x_ almost
Comm o ° orary .:E 3 $13 million in anticipated M. Q 1l d during ﬂdc,ao._c.
Libeary immedistely but would also then have to absarb the cost within the GPF of the Measure
Q revenues siready spent
$11.576 $50,342 The City Council reduced the Library's FY2009. 0 General Purpose Fund
' (GPF) Appropriation 1o the minimum required under Measure Q The
Library - Library must fill cnough vacant GPF positions to allow for the lawful
61339 - R~ 10 City A . m\_Da._o. bt lection of M Qr . If the GPT Libtary support requirerents
+ Ave |LIDFVY Assistant PRT - 716009 - semi 1o Lo d en FeeTat e X X of Meazure Q are nat met. City may not only be required 1o refund almost
Commefae22z o ot 1722/10. Awaiting peroval. —must begin NI . N $13 million in anticipated Measure Q collected during Y'2009-10,
Library immedjatcly but would also then have to absorh the cost within the GPF of the Measure
¥ Q revenues already spent
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¥ & = ¥ /£ & IF SF
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521,594 $38.808 The City Council reduced the Library's FY2009-10 General Purpase mc:.j
{GFF) Appropriation to the minimum required under Measure Q. The
rary - 8112010, but {Libravy must S encugh vacan! GIF pasitioas 1o slaw: for the lonful
61319 recruitment collection of Measure Q revenues. [f the GPF Library suppont requirements
$ist Ave |Librarian [ - AP214 1.00 GPF INND  [Requisition will be sent 7110 st begin | X X of Measure Q are net mes, City may 0ot ool be required 10 refund almos
Comm immediately $t3 million in pated M Q Hected during FY2009-10,
e but would also then have to sbsorb the cost within the GPF of the Measure
Q revenues already spent
Totx! 12.60 §273,489 $1.302,131
B R e 221 FomorTo
T W W R B P oo L R e
OPR | Data Entry Operator 1.00  {Geners! Fund| 5/30/2009 |Pending signatures on the requisition. Filt by $10,349 $63,368  |This _.S_E__. is critica) in the oversight of $3,2 million in revenye colletted
Lacking for intemal censfer and/ or hire, 7112010, by the Department annually. Without this position there would nat be eash
begin oversight for our 28 recreation centers creating 8 huge void in the
reeryiting nceountability, chocks and balences and inerease the possibility of thelt,
immediately . .

OPR [Lifeguacds, PT 300 |Genera) Fund going | Pending sig from DHRM, Budget Fill by X X $30,645 $71.504
and CAO Offices on the requisitions to /572010, The part-time staf¥ is critieal in operating the summer aquatic program at
begin the hiring process begin the remaining five pools. These positions ure eritical in maintaining safety

recruiting at the pools which OPR serves over 20,000 children and youth during the
immediately summer monthy Not filling these positions will result in closing the
rémaining $ swimming pools. There is » standard of care requirement that
municipal agencies must adhere (., In order 1o open any of OPR's pools
. there must be a ratio of 1:25 for recreational swimming.

OPR  |Pack Attendant, PT 040 | Genersl Fund ngoing 1ﬂx.=:uO.N=. nqu—r:n. UE Budget Q_M_\.u_%ﬂw.o X X $4.977 SH1,613 These positions arc needed in arder 1o gear up for the soccer, saftball and
and .Mw.n - n.ﬂﬂ on the requisitions o - 3 [buschall szasan. and in maiataining the sixty-six (66) ball fieldx citywide.
eg g process \ nrr. The fields will apen at the end of February and will require maintenance

feen ..-.. over the next seven months.

OPR  |T'ool Manager, PT 0.50 Genera! Fund 8 Fending sig from DHRM, Budget Fill by X X $4.865 $11.38)
and CAQ Offices on the requisitions to 6/512010, .
begin the hiring process begin Part-time 5tafT is critical in operating the summer aquatic program al the

tecruiting five pools Pool Managers; have the respansibility of oversight
immediately of the operation of the pool, including the .:ER of :.3.8. responding of
. 9«. id and the p of d ing, These p are critical
in maintaining safey af the pools - OPR serves aver 1,000 children and
. youth during the summer monthy,

OPR  [Recrestion Aide, PT 130 Geners! Fund Pending sig: from DHRM, Budget Fitl by X X $9,645 $22,505
and CAQ Offices on the requisitions to /52010, Part-Time stafTin this area are critical for the citywide programming to
begin the hiring process begin include sports, bail-fields and basic prog st the 24 R Cenlers

recruiting The sbsence of these positions will create 1ack of oversight and increase thef
immedintely ratio of supervision thereby reducing the number of children participating
. in our programs Without this support of the Aides the programming ai the
recreation centers witl be reduced funther in its program offerings and
. nurnber of childrea served.
OPR | Recreation General 1.00 General Fund 1172705  |Final stages of recruitment, list has been Fill by X $31.991 $111.937 This pesition is critical to providing management for 10 recreation ceniers.
Supervisor created and departrment has done interviews &/572010, Currently the depariment has only one Recrealion General Supervisar. The
2nd is in the process of selecting a begin Agency Director has sssumed this responsibility to supervise over 20direet
candidate. recruiting reponts in addition 1o the day-fo-dmy aperations.
immediately :

Pege 3ot f



Altachment A
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3 £ $C /55 i/ £5 /) §5
L4 oy s N g
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&
OFR_ [Recreation Leoder |, PT 256 ) Genecral Fund going | Pending sigr from DHRM, Budget Fill by X X $25.412 $59.296
and CAO Offices oa the requisitions to 6/512010,
begin the hiring procesy begin Part-Time staff in this acea are esyential for the citywide programming to
recruiting linctude sports, ball-fieids and basic programs at the 24 Recreation Cenlers.
immediately The absence of these positions will create lack of oversight and increase the
ratio of children participating i our programs. Without this support the
trogramming at the recrestion centets will be teduced further in its
gram offerings and number of children served.
OPR  |Recreation Leader I, PFT 23.25 General Fund iR9 Final stages of recruitment, list has been Fill by X X $159,023 $954,863
created and department will complete &/sn010, The Recreation Leader Il Permanent Part-Time position was part of the
interviews in Apri) for June 2010 hire dpte. begin 2009-3 | budget process. The part-time positions were Lo be converted into
recruiting the p pan-time positi ibuting $350,000 My tawards
immediately the GPF deficit Not hiring the PPT positions will cause the facilities 1o
close a1 6pm during summer months. Once the revenue generated programs
have ended and during the year round programming there will be ro
Jstructured programming and a severe public safety concerns for staff, Not
hiring these PPT's will leave most Center Direcior, Progrem Directors and
supervisors alane at their facilities with the responsibility 1o moniiny the
children, coaching the teams, collect the fee’s, making the deposits and
pleting the y administrative work. This creates & significant -
. xafety issue for stail.
OPR  |Recreation Leader 11, PT T 040 Generat Fund going  |Pending 3i from DHRM, Budget Fill by X X $4.892 sn4s This position is critical to the oversight for the summer day camps,
and CAO Offices on the requisitions to /572010, citywide sports and the Rotary Nature Center camps. Without these
begin the hiring process begin positions the summer citywide sports program will be eliminated, the
’ recruiting Rotary Nature programs significantly reduced and Discovery Center will
immedistely not meet its maich s pant of the OFCY grant.
OPR | Recreation Special I PT 0350 [General Fund 5 |Pending sig from DHRM, Budget Fill by X X X $6.511 515,193
and CAQ Offices on the requisitions lo &/5/2010,
begin the hiring process aﬂ_mm_..__: . These poritions support the 0-5 age group progran. team programming and
immediately 1 ng.isﬂ. Jabs as several of owr specialized recreation facititics The impact
of net filling the positions would result in el of prog
OPR  |Recreation Special {1, PT 0.10 General Fund going Pending sig from DHRM, Budget Fill by X X X $1.645 $3,839
and CAO Offices on the requisitions to 6/5/2010,
begin the hining process begin This position is critical o the revenue generating camps. drama, ang,
cecruiting dence, and programs provided dusimg the 40% of the panii
immediately positions sre ing staff. Therefoce it is critical for OPR to have the
talent and expertise in order ¢o sushain the & d by prog
that has the potential of bringing in over 1.5 million of revenue over the
next 3-4 months,
OPR  {Sports Officials. PT 1.10 [ General Fund going | Pending sig from DHRM, Budget Fill by X X $22.246 $51,908 | The Spocts Officials are essential to the e&ﬁ!mo_. of OPR sports leams and
and CAQ Offices on the requisitions to 6/8/2010, leagues during the summer months, OPR is host 10 uenno. Leagues,
begin the hiring process begin Oakland Neighborhood Basketball League (ONBL) serving over 1,200
recruiting youth, softball and bazeball citywide leagues Without these positians the
immediately programs will not occur at the same ievel and will reduce the revenue 10 the
city of $110,00 annually,
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OPR | Water Safety instructors, 120 | General Fund goi Pending sign from DHRM, Budget Fill by X X 513,426 $31.327  [Water Safety Instructors (WS1) are eritical in operating summer aquatic
T . and CAO Offices on the requisitions to 6/5/2010, {program ut the remaining five poats. The WSls are responsitle for
begin the hiring process ' begin ‘ providing service to over 3,600 children and youth during the summer
recvuiting ’ hs through swimming lessons, organizing swim tean, training for the
immediately Ir. Lifeguands and maintaining their water safety certifications The
absence of the WS) will eliminate the programs. WSI's are critical in
|maintaining safety at the city's pools. Without certified instructors there
will be no Swim Lessons, no Jr. Life Guard programs, and no competitive
swim teams. The ratio for these programs is an average of |:5.
Tool 36.15 315623 | si420.122

“AND REVENUE.GENE. G PROCRAMS SRR s St ity T e L T
N A S R T L Rt
General Fung| 0930409 {Finalist identified; job offer pending I diately X $24.497 $150,000

Office  |Anatyst Uil Operations Anslyst 311 is past of the critical team respansible far (a)

{balancing the City’s General Purpose Fund and other fund budgets; (b}

provides costing of Cowneil and City Admini budget balancing
pr Is; (c) itors dep: " adbevence to budget balsacing
inifiatives; and (d) provides early warning of potential budget

imbal This position is assigned 1o the City A v, City Auditor,
City Clerk, Finance and Mansgement Agency, Parking Management and
Department of ilumen Resources. Without this anslyst, there would be no
analysis provided on spending in these ofTices and no oversighi of fiscal

pacts of proposed ives/spending. thereby jeopardizing the City's
ability to control spending. This position alto nafls the Budget Advisory
Committes.
Budget {City Administrator Analyst 1.00 [Genersl Fund| 030509 |Semi-finalists have submitied suppl T diste} X X $16,889 $104,456  This position is in -__n..:a.ﬂumn e?nﬂe::unan two internal finalists are
Office questionnaires. [nterviews to begin when vying to fill the posil This City Admi Analyst is part of the
position is exempted from the hiring freeze . - critical team respansible for (a) balancing the City's Generat Parpose

Fund and other fund budgets; (b) provides costing of Council and Giry

Administrator budget balancing proposals; (c) monitors deparimenis’

sdherence to budget bataacin iatives; and (d) provides emily

warning ol isl budget i This position is assigned 10 the

Department of Human Services budget. Without this snalyst there would

be no coverage of this d egasding budget and di . This

. pasition is also assigned the ] cesponsibility of preparing all
necessary repons to place the special tax levies on property owners’

) ’ propecty tax bilis, making possible the City‘s flection for

| Measures M, N, Q and Y and LLAD and Wildfire Prevention Assessment

District. This positi di and prep annual event table, grany

and trave! reports cequired by the City Council; without this pagition, these

reports would nol be prepared or pleted. This position is r il j

.

CAQ  |Deputy City Administrator 1.09 Genernl 6/2108 | Over 100 resumes received; currently under | Immediately X X $11,237 $139.000  |Essential to the delivery of key City Admini Office fi
Fund= 50 review 1o sel UR interviews

Grant
~ Cleaning= .50 - - == — 1-
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CEDA  |Rent Adjustment Manager ¥ General Fund S/29A9 Pending in HR-paperwork is being routed Immediately This pasition is ial to the op of the prag Theraarea
{Project Manager 11) for spproval to recruit; pending approval. number of policy issues thet need a manager in place to address. The
positian is fully cost-covered from restricied Rent Adjustment fecs that ean
only be used for program cosis and nat ta balance the General Fund.
Citizen's {Complaint Investigator [1 100 |General Fund{ . 1/1/i0  |Recruitment approved on the date of the Immedisaly | X $21,568 $136,239  |Cumently the CPRE is unable 1o investigaic 173 of their complainis and sre
Palice lvacancy.: pending approval. clating complaints without o § igation due to the limited saffing
Review The Complaint Investigator 1 positioa is critical to ¢ 1
Bowrd and investipating police miscond plaints and prepasing evidentiary
hearings for the Board. This position was downgraded from a Comptaint
{nvestigator [{l resulting in an d savings of 25k. The position is
{recommended ta be selectively certified with a Bilingus! employee to fulfilt
Equal Access Ordinance requisements.
City |Neighborhood Law Corps 200 |General Fund| One vacant in}ln early stages of recruitment 4110 $42,453 $129,980  |Law Corps Attomey positions serve for a defined two year time period.
Attorney | Altorney four weeks, ' EATI Annual saary is & minimal 340,000 This program is vils) and critical in
One vacant in enforcing the Cily's laws and policies to reduce crime, public puisance,
September drug nuisance. subsiandard housing and blight, Freezing these positions
2010 due to would result in the [oss of the significant benefits this program brings in
two year {tielping to imprave public safety and promote » cleaner, healthies
employment | community.
term
City Clerk |Citywide Records 1.00 Generat 773809 Complete exam; finalizing eligible list 59,411 358,142 {This position implements Citywide Records Program requested by Council
Munager Fund= 67 Finance Commitice. -
- Oakland
Redevelopme
mt Agency~
a3
DHS | Program Analyst | 1.06 [Genergl Fund] 7/306/09  lHiring epproved August 2009, bur eligiblo Iimmedintely X 1323 51,977 This position is primarily grant-funded (85%) through HUD and 15% GPF
=15 leandidates did not passess the needed funded. The GPT provides a Grant Matwch for the federal funding for
speeialized skills required for this position. homel services, including suppot for pew HUD ARRA program.
Department requested a selectively certilied This position is critical to the operation of the Community Housing
Irecruitment which is now pending. Services Division and to the HPRP ARRA funding received. The
specialized skills of this position include: Homeless Mansg,
{nfe 1on System knowledge and ability {tocst); Inteprated Dishursement
and Inf ion System knowledge and ability (federnl); Trained in and
certified for HPRP teporting {local and federal); and Ability to
appeopriately monitor agencies within the three sy stems above.
FMA  [HR Systems Analyst, 1.00 General Fund|! 920/09  |Golden Hendshake vacancy; New Immediately $25,984 §159.105 | This position is critical for payroll operations. The position provides T
Senior recruitment will likely take at least 4 months reports, analy¥is, and progr ing to impl MOU ag: lewsit,
to complete. and arbitration settlements, CalPERS and other legally mendated payioll
systems changes or corvections Continued vacancy leaves the City
vulneeable (o ¢ostly payroll erors resuiting from untimely implementation
of systems and reponting updates.
Museum | Assistant Complex 1.00 |[General Fund| 104172009 distel 517,652 $105911  |This position is directly responsible for the security staff and emergency

Manager

Final stages of « i . Received 50

.

g with P: to

{narrow down the candidates for a first roundl

of interviews [t is imperative.that we fill
this position and have the person 1reined
before we open to the public on May 1.

e ——

plans for the museum and involves many life and sefety issues for visiton,
staff. and volunteers. The position also oversees the custodial and

gardening salT responsible for the cleanliness of the facility, as well es the
normal maintenance and management of capital projects at the facility, Thig
|pesition is eritical 10 the reopening on May 1.
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QPR  |Executive Assistant 1.00  [Generat Fundj 12/22/2009 |Pending signatures on the req diately X $15,718 $96.221  [This position is critical in the day 1o day operations of the Office of Parks
Laoking for intenal transfer and/or hire. and Recrealion. This position serves as the one Adminisirative Support
staft that provides support (0 over 70 management field stafl, Without this
position OPR would not have adequate stafY for menitoring complaints.
ponding to customers, maintaining ds. supervising clerical staff and
providing information and preparing reports for the Mayors Office, City
Administrator’s Office and City Council.
OrR  |Recreation Progrem 1.00  |Generat Fund| 82072009 |Pending sig: on the req tmmediately X X $23,277 $81,453  |This potition is essential to providing oversight of ail tennis programs city-
Dicector Position will be selective certification. wide and at the Davies Tennis Stadium which genersies 80K in revenue
annually. The sbsence of the Directar will have a nepative impact in the
progrom offesings and a significant reduction in the alresdy reduced tennis
program (or the undarserved ities The direct impaet will mean a
significant loss of tevenue ($200,000) as well as programs
OPR  [Recreation Program 1.00 |General Fund| 77409  (Final stages of recruitment, list has been immedistely X |- x $3.277 381,453 |The Program Director position is essential to maintaining the daily
Director created and departiment will be conducting - operations &f Studio Ore. The Progsam Director position monitors art
interview.. curator. At instructors, and services. The direct impact will mean a
significant loss of revenue ($250,000) at well as programs. The additional
responsibility 1o operate the facility will be given to the Recseation
Supervisor who has the cesponsibility of citywide cultural s, Malonga,

K . Radical Roving and citywide special events.

OPR  {Recreations Supervisor 1.00 General Fund 774105 Final stages of recruitment, {ist has been 3140 X X 316,742 $102,505 | This position is y for the inued operation of the two Boating
created and department conducted interview| . Centers and ning Community Gardens within OPR. The climination of this
and has selected a candidate and the ofler | position would have s severe impact on the over $220,000 annual revenue

. leqter awaits signature. generated by this Unit, The Boating programs delives safe, sffordable, high!
quality boating education and jonal opp itiey 10 over 15,000
i Hy. The Gardening Unit of OPR continues (0 grow as
productive ity p hips develop. [n addition to ing
healthy living ard providing educationst opp 3 ity
Gardening provides much needed fresh produce to underserved
communities

Parking |Parking Meter Collector 200 General Fund| Jan. 12 and |Requisitions pending submittal fmmediately X X $19.435 $119002  |The impact of not Gilling these positions would be delayed revenue

Jan, 29, 2010 collection. When meters are not collected it results in coin over flow and
- meler jams, resulting in lost revenue 1o the City.

Packing | Public Serviee 1.00 General Fund 9/09 Recrustmen! initiated in Nov. 2009. Immediately X X $10,568 $64,695 | This position it erilical with meeting the demands of the unit and will result
Representative . Department reviewed eligible list for in reducing the long waiting limey, slaw respans times, and lasck of
(Cantonese/Mandarin) |reinstatements, transfers and open list. No efficient customer service in the Parking Citation Assistance Center. This

bifingual candidates were found. Human position needs to be filled with Bilingual employee (0 fulfill Equal Accesy
Resoutces posted open recruitment on Feb Ordinance requirement  This unit is responsible for walk-in citation

1. 2010, with final filing date of Feb. 19, pay lockt ing. citation appeals and stafTing PCAC eall
2010. center.

Packing | Public Service 1.00 General Fund 11/09 Recruitment initisted in Nov. 2009, Immedialety X X $10,568 $64,695 | This position is critical with meeting the demands of the unit and will resylt]
Representative Department reviewed efigible list for in reducing the long waiting limey, slow response times, and lack of
{Spanish) reinstatements, transfers and open list. Ne efficient customes sarvice in the Parking Citation Assistance Center. This

bilingual candidates were found. Human positian needs 1o be filied with Bilingual employee to fulfill Equal Accegs
Resources posted open recruitment on Feb Ordi quri . Thig unit is ible for walk-in citstion

- — - - 1, 2010, with finad filing date of Feb. 15, |payments, lockbox processing, Citation appeals and staffing PCAC call
2010. center,
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POLICE |Administrative Analyst Il 200 |General Fund 8/09 Candidates interviewed, Department ready a/i11o0 X $47,379 $290,084  |One position is assigned 10 Internal Affairs, one position is assigned 10 the
9/09 to extend job offers. Peryonriel Section; critical as their work respansibilities are tied 10
compliance with NSA tasks,
POLICE fAnimal Control Supecvisor 100  |General Fund 709 Recruitment cloved 1/29/10. Awaiting HR 4annoe X $16321 §99.916 | The position is vital to oversee the day-to-day work of the eleven (1 1)
8109 to provide list to conduct intervicws; HR Animal Control Officers
screeni plicati
POLICE |Vetetinary Technician 1.00 General Fund| Vacant since [Open recruitment, scheduled to clase SI17t0 X -— £9,230 $56,50S This is an essential pasition in the care and trestment of animals. brought to
2006, utilizing]2/11/10. the Animal Sheiter. This position can perform some of the lowe leve!
temporary duties of Veterinanian, mving on costs.
employees
PWA  |Park Atiendant, PT 8.50 Qeneral Fund|  On-going  |PWA will assess the staffing needed relative| 3nno X $47,553 $235,320 | These posil perform ding and fitter removal tasks st
. to the autharized funding level and then priotity park locations. They provide the most Aexibility in park
start the hiring process to appointment to maintesance sufling. Part timers cover abotrt 8 ycres per FTE. Pant imers
the Part-Time positions gtarting in March. backfill for pemanent stafl thas are out on sick leave, vacalion, Workers'
Currently, it appears that within 10 weeks, comp, ete. They suppon weekend and holidzy schedules. Without these
the existing Part-Time employees will have FTE, the "Priority” locations will see increased linter and weeds and the "no
used their allotied time wnd will not be routine fmai " | which ere plsint driven, will see an
favailable Tar further work. The Persannel increase in response times.
iRequisition ta appaint any person io s Part- : :
Time positi ly requires approval
feom the City Administratar.
Totat 31.50 441382 52,554,960
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