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RE: Resolution Estabhshing Criteria for Exemption and Exempting Certain Critical 
Positions Funded By The General Fund From l^he Hiring Freeze That The City 
Council Implemented On January 19, 2010 

SUMMARY 

At the February 2, 2010 City Council meeting, staff was directed to present to the Finance & 
Management Committee: (a) criteria for filling General Fund vacancies frozen as a resuU of the 
Januai-y 19, 2010 City Council imposed hiring moratorium; and (b) a list of critical vacancies that meet 
the criteria, and which the Administration determines must be filled in the near term. - ; 

This report presents criteria for filling the frozen General Fund vacancies. These are generally 
consistent with those proposed by Local 21. Also presented is a list of the most critical vacancies to 
be filled, either immediately or in the near future, and that are consistent with the recommended 
criteria. 

FISCAL IMPACT 

Cun'ently, there are 122.25 vacant FTE positions in the City. There is a critical needto fill 80.25 of 
these. These include: 12.60 FTEs to support Measure Q-mandated Library services; 36.15 FTEs to 
deliver summer recreation programs; and 31.5 FTEs for other critical functions. The cost to fill these 
positions, through the remainder of the year, is: $0.27 million for the Library; $0.32 million for 
summer programs; and $0.45 million for everything else. These costs are budgeted and have been 
factored into the City's financial projections. Moreover, costs incurred as a result of not filling these 
vacancies are lilcely to outweigh possible savings including backfill through overtime or uncollected 
revenues. 

DISCUSSION 

I) Criteria for exempting positions from the hirins freeze 

The following four criteria are recommended for determining Hiring Freeze exemptions. Tliree of 
these are consistent with those presented by Local 21; a fourth category "already budgeted positions 
necessary to ensure the provision of critical City services and operations" has been added. 

1) the position is required to comply with federal, state or local mandates, 

2) the position is already budgeted and is necessary to ensure the provision of critical City services 
and operations, 

3) the position is part of a program or activity that is revenue-generating and fully cost recovering, 
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4) the position is necessary to carry out programs supported by stimulus funding or grants. 

The City Administrator has already been applying these criteria to review and evaluate requests to fill 
vacancies received from city departments. These criteria, once approved by the City Council, would be 
used by the City Administrator to exempt additional vacancies in the future. Reporting to the Finance 
and Management Committee on the exempted positions would happen on a quarterly basis, as part of 
the Vacancy Report. 

2) Critical positions to be exempted immediately 

The City needs to fill various critical vacancies; these meet the above criteria and are listed in 
Attachment "A". These need to be exempted from the hiring freeze. 

The list totals 80.25 full or part-time FTEs of the 122.25 total current vacancies. Obtaining Council 
authorization does not guarantee that all requested vacancies will be filled. The City Administrator will 
continue utilizing a rigorous review process to approve only the most critical vacancies, and approve 
them only when absolutely necessary (for example, for a portion of the year). In addition, to the extent 
possible, vacancies will be filled by internal promotions and transfers. 

Vacancies for which exemption from the hiring freeze is necessary fall into three categories: 

•t* Library Vacancies C12.6 positions'): Filling these positions is required in order to meet Measure 
Q mandates concerning the minimum General Fund appropriation for the libraries. The cost to 
fill these vacancies is $0.27 million for the remainder of the year. 

<• Parks & Recreation Summer Programs (36.15 positions - mostly part-time'): These positions are 
necessary for providing key summer programs (many of which are cost-covering). The 
positions would be filled in May, but the hiring process must be started immediately. The cost 
to fill these vacancies is $0.32 million for the remainder of the year. 

*> Other Critical Vacancies: There are 31.5 critical vacant positions in other departments, which 
must be filled immediately. The cost to fill these vacancies is $0.45 million for the remainder of 
the year. Key examples include: positions necessary to balance the City's budget and ensure 
proper financial controls; a Deputy City Administrator position essential to oversee a number 
of special programs and projects citywide; a Citywide Records Manager necessary to carry out 
the City's records management function; parking meter collectors who generate significant 
revenues; and animal control positions that are necessar}' to address health and safety concerns. 

3) Critical positions removed from prior City Administrator list 

42 additional positions presented by the City Administrator at the February 2, 2010 Council meeting 
are excluded from Attacliment A and are not requested for exemption as part of this Report. These 
have an estimated cost of $0.4 million for the remainder of FY2009/10 and an annual cost of some 
$2.8 million. The majority of these positions are in OPD. These are listed in Attachment B. 
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SUSTAINABLE OPPORTUNITIES j 

There are no direct economic, environmental, or social equity opportunities resulting from this action. 

DISABILITY AND SENIOR CITIZEN ACCESS 
r 
I 

The proposed action does not impact disability and senior citizen access. 

ACTION REQUESTED OF THE CITY COUNCIL 

Staff requests that the Council approve the resolution establishing criteria to exempt General Fund 
positions from the hiring freeze, and authorizing the City Administrator to fill the positions outlined in 
Attachment "A" to the resolution. 

Dan Lindheim 
City Administrator 

Item: 
• - » * > ' - - - . . 
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Attachment A 

OEPT JOB C L A S S I F I C A T I O N # of F T E to 

f i l l 

F U N D I N G / Q / ^ . 

SOURCE ^ 1 O ' ^ 

/ f / ^ 

j O 1 "!; 1 "̂  1 e^ 1 ^ 1 ^ 1 • ~ ' i - / JUSTIFICATION/IMPACT OF NOT FILLING 

/ *^ Sins ^ h ^ S^ ^# / 

1 Q 1 / ^ / / / ^ / ^ 1 

-™" '"-^s^mmffmmssiiMmmmmMsmssmM^m^mm^M E? 

I . ibrai j -

61334-

Elmburst 

Grancli 

Ubrn iy -

613.16 -

Monlclair 

Branch 

Library -

6 I I K -

Director's 

ore 

Library -

6 i 3 l l ' -

nranch 

Admin. 

Librnry -

61321 -

Teen 

Sr^•C5 

Librniy -

61343-.-

Goldcn 

Gate 

Branch 

L i b r a r i a n ) - A P 2 I 4 

Librarian 1 (Under f i l l ins 

Libraiinn 11)-AP214 

(AP217) 

rtdmiriislraiive Librotian -

MA129 

Siipcrv isi i ig Librarian -

SCI 72 

Ubrai ian [- AP2 I4 

L i b r a r i a n ] - A P 2 1 4 

),00 

i.OO 

100 

1.00 

1.00 

1.00 

GPF 

GPF 

GPF 

GPF 

GPF 

GPF 

. 5/1/09 

snm 

lM/10 

B/20/09 

3/20A)9 

1/24/09 

Recruitment authori7cd by City 

Adminislralor (E."clemal & Promotional). 

Wril len c i am loolt piace on 1/27/10; 

fiiralieing =''g'b'e I's'-

RccruitmKnt authorized by City 

Administrator (External & Promotional). 

Written exam loolc place on 1/27/10; 

f inalizing eligible list. 

Requisition sent to City Adrninistrator on 

1/19/10, Awai t ing approval. 

RciiiJJsitiun M n l lo City AdministrBtor on 

12/17/09. Awai t ing approval. 

RecnjiIndent aulhori^ed by City 

Administrator (External & Promotional). 

Written esam look place on 1/27/10; 

Tiralizing eligible list. 

Recruitment aulhorized by City 

Administrator (External & Promotional). 

Written ejtam took place on 1/27/10; 

f inalizing eligible list 

5/1/2010. but 

recruitment 

must Iwgin 

ii i imed'sle!)' 

5/1/2010. but 

recnii lmenl 

must begin 

immedialely 

3/1/10 

3/1/(0 

5/1/2010, but 

reciuilment 

must begin 

immediately 

5/1.^010. but 

rccfuitmenl 

must begin 

immediately 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

S21.594 

121.394 

S35.563 

J2S.030 

$31,594 

$21,594 

J8B.B08 

538,808 

5217,663 

SI 53,221 

S88.808 

SR8,808 

The City Council reduced the Library's FY2009- I0 General Purpose Fund 

GPF) Appropriation to (he (irinrmurn required uttifcr Measure Q. The 

l ibrary must f i l l enough vacant GPF positions lo a l i o * for the la^vful 

collection of Measure Q revenues, i r t he GPF Library support tequiremcnls 

o f Measure Q are not met. City may not only be required lo refund almosl 

$13 mf l i ion in anlicipaied iUeasureQ revenue collecied dur ing FY2009-(0 . 

lu i would also then have to absorb Ihe cosi within the GPF of ilic Measure 

0 revenues already spent 

The City Council reduced ihe Xji'tustyS FY2O09-) 0 General Purpose Fund 

(GPF) Appropriation to the minimum required under Measure Q. The 

Library must fill enough vacant GPF positions lo allow for the lawful 

callcci ion o f Measure Q revenues I f the GPF Library' suppon requitcmenis 

o f Measure Q are nol met. City may not only be required lo refund almost 

113 mi l l ion in anticipated Measure Q revenue collecied during n ' 2009 -10 . 

but >*'ov\d also then have la absorb the cost n-iihin the GPF o f the Measure 

Q revenues already spent 

The Ci t i ' Council reduced the Library's FY2009-10 General Purpose Fund 

(GPF) Appropriation to the minimum requited under Measure Q. The 

Library must fill enough vacant GPF positions lo allow for Ihc lawful 

collection o f Measure Q revenues. I f the GPF Library support requirements 

o f Measure 0 are not met. City may not only be required to refund almost 

SI 3 mi l l ion in anticipated Measure Q revenue collected during FY2009-10, 

bul would also then haveio absoib ihc cost wilbif) the GPF o f the Meaiure 

Q revenues already Speni 

The City Council reduced the Library's FV200?-IO General PiirpoSe Fund 

(GPF) Appropriation lo the minimum required under Measure Q. The 

Library must f i l l enough vacant GPF positifvis 'o al low for Ibe la«'fijl 

collection of Measure Q revenues, I f Ihc GPF Library support requirements 

o f Measure Q are not mei. City may not only be required to refund almosl 

113 mi l l ion in andcipated Measure Q revenue collected during FY2009-10. 

but would also then have to absorb Ihe cost within Uie GPF of the Measure 

0 revenues already spenI 

The City Council reduced the Library's FY2009-10 General Purpose Fund 

(GPF) Appropria^on to the minimum required under Measure 0 The 

Library must f i l l enough v*acartl GPP positions lo a l i o * for the lan-fijl 

collection of Measure Q revenues. I f tlie GPF Libiary support requirements 

o f Measure Q are not met. City may not only be required to refund almosl 

$13 mi l l ion in anlicipalcd Measiu-eQ revenue collected during FY2009-10, 

but would also then haveio absorb the cost within the GPF of the Measure 

Q revenues already spent 

The City Council reduced Ihe Library's FY1009-IO General Purpose Fund 

(GPF) Appropriation to the minimum required under Measure Q. The 

Library must f i l l enough vacant GPF positions to allow for the lawful 

collection o f Measure Q revenues I f the GPF Library support requirements 

of Measure Q are not met. City may not only be required to refund almost 

J l 3 mi l l ion in anticipated Measure Q revenue collected dur ing FY2009-10. 

but would also llien have to absorb the cost within the GPF of the Measure 

Q revenues already spenj 
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Atladiment A 

DEPT 

Library -

61339-

S I s lAve 

Comm 

Library 

Library -

61339-

81st Ave 

Comm 

Library 

Library -

61339-

81 SI Ave 

Comm 

Library 

Library -

61339-

Sls l Ave 

Comm 

Library 

Library -

6 I J 3 9 -

81 St Ave 

Comm 

Library 

Library -

61339-

SIM Ave 

" C o m m " 

Library 

JOB C L A S S I F I C A T I O N 

Library Assistanf - AP223 

Librarian 1-AP214 

Senior Librarian - AP220 

Librarian I I - A P 2 1 7 

Custodian-TR120 

Library Assistant, PPT -

AP227 

flofFTEto 

ni l 

1.00 

1,00 

l.OQ 

1.00 

LOO 

D.50 

F U N D I N G / " / t ' 
S O U R C E ^ c^ § 

/ T / ^S^ 

GPF 

GPF 

GPF 

GPF 

• GPF 

GPF 

7/1/09 

7/2/09 

7/3/09 

7/4/09 

7/5rt)9 

7/6/09 

Requisition sent to City Administrator on 

1/22/10. Awai t ing approval. 

Requisition sent lo City Administrator on 

1/22/10. Awai t ing approval. 

Requisition sent to City Administrator on 

1/22/10. Awai t ing approval. 

Requisition sent to City Adminislralor on 

1/21/10, Awai t ing approval. 

Custodial services w i l l be managed through 

PWA on behalf o f the Libraiy 

Requisition sent to City Administrator on 

1/22/TO. Awai t ing approval. 

/ f-

5/1/2010. but 

recruitment 

mosl begin 

immediately 

5/1/2010. but 

recnjitment 

must begin 

immedialely 

5/1/2010. bul 

recruitment 

must begin 

immediately 

5/1/2010. but 

recruitment 

must begin 

immediately 

5/1/2010. but 

recruitment 

must begin 

immediately 

5/1/2010, but 

recruitment 

must begin 

immediately 

M /S 7 '̂  

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

1 t> 1 k 1 ^ 1 < •. 1 JUSTIFICATION/IMPACT OF NOT FILLING 

i/ii/ i i / i^ / 
' ii f̂  / /. ' / 

--

SI1.576 

121,594 

127.037 

S2S.991 

$7,102 

111.576 

150,342 

$88,808 

194.063 

SI 10,684 

S92.96B 

S50,342 

The Citv' Council reduced the Library's F\ '2009-I0 Gcnerat Purpose Fund 

(GPF) Appropriation to the minimum requited uoder Measure Q. The 

Librai) ' must f i l l enough vacant GPF positions to allow for the lawful 

colleciion of Measure Q revenues. I f the GPF Library support requirements 

o f Measure Q ore nol met. City may not only be required lo refund almost 

113 mi l l ion in anticipated Measure Q revenue collected during FV2<X}9-iO, 

bul would also then have to absorb the cost within ihc GPF of the Measure 

Q revenues already spent 

The City Council reduced the Library's FY20O9-1O General Purpose Fund 

(GPF) Apptoptial ion to the minimum required under Measure Q. The 

Library must f i l l enough vacant GPF positions to allow for the lawful 

colleciion o f Measure Q revenues. I f the GPF Library support requirements 

o f Measure Q are nol met, City may not only be required to refund almosl 

S13 mi l l ion in anticipated Measure Q revenue collected during FY2d09-10. 

but would also dien have lo absorb the cost within the GPF o f the Measure 

Q revenues already spent 

The City Council reduced the Library's FY2OO9-I0 General Purpose Fund 

(GPF) Appropriation lo the minimum required under Measure Q. The 

Library must f i l l enough vacant GPF positions to allow for the lawful 

collection o f Measure Q revenues. I f the GPF Library support requirements 

of Measure Q ate nol met. City may not only be required lo refund almosl 

$13 mi l l ion in anticipated Measure Q revenue collected during FY2009-10. 

but would also then have to absorb the cost within the GPF of ihe Measure 

Q rei'erjucs already spent 

The City Council reduced the Library's FY2009-10 General Purpose Fund 

(GPF) Appropriation lo the minimum required under Measure Q. The 

Library must f i l l enough vacant GPF positions lo allow for the lawful 

collection ofMeasure Q revenues. I f (he GPF Library support requireirrertls 

o f Measure Q are not met. City may not only be required to refund almosl 

SI 3 mi l l ion in anticipated Measure Q revenue collected during FV2(X)9-10, 

but would also then have lo absorb the cost wi ih in the GPF of the Measure 

Q revenues aJteady spent 

The City Council reduced the Library's FY2009-IO General Purpose Fund 

(GPF) Appropriation lo the minimum required under Measure Q. The 

Library must HII enough vacant GPF positions to allow for the lawful 

collection o f Measure Q revenues. I f the GPF Library suppon requitemcnls 

of Measure Q ate not met. City may not only be required lo refund almosl 

SI 3 mi l l ion in anticipated Measure Q revenue collected during FY2009-10, 

but would also then have to absorb the cost within the GPF o f the Measure 

Q revenues already spenl 

The City Council reduced the Library's FY2009-10 General Purpose Fund 

(GPF) Appropriation lo the minimum required under Measure Q The 

Library must f i l l enough vacant GPF positions to allow for the lawful 

collection of Measure Q revenues. I f Ihe GPF Library support requirements 

o f Measure Q are not met. City may not only be requited lo refund almost 

SI 3 mi l l ion it) anticipated Measure Q revenue collected dur ing Fl '2009-10, 

bul would also then have lo absorb the cost within the GPF of the Measure 

Q revenues already spenl 
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Attachment A 

D E I ' T 

L i k i i i y -

61339-

81 St Ave 

Comm 
Library 

Total 

lOB CLASSIFICATION 

Librarian 1-AP214 

« Of F T E to 

nil 

1,00 

12.60 

FUNDING / S / > 
SOURCE ^ o" fi' 

^ ^ ^ 

GPF 7/1/10 (equisil ion w i l l be sent 7/1/10 

/ o / • x / t ) , / £ ' / k / ^ / - 1 , / J U S T I F I C A T I O N / I M P A C T O F N O T F I L L I N G 

/ o I-^ / ^ I P I ^ i l ~0 / ^ i ; : ' / 

/ / ////#///# /* ^ i 
1 S SS / •<• tSl S t l ^ 1 S ' • / °\ • 1 7" O / / ^̂  / / U / ^7/# t̂ ^ / /̂ ^ / / ° r̂  1 ^i / ^ ^ / 

8/1/2010. bul 

recruilmcnt 

must begin 

immediately 

X X 

S21,594 

S273,4S9 

SS8.80S 

S IJ02 .1J1 

The City Council reduced the Library's FY2009-10 General Purpose Fund 

(GPF) Appropriation to Ihe minimum required under Measure Q. The 

L ib iary nnisl M rm> iJ^ yacani OPF poi/ l /ons ti> aHaw fa - i hs Manful 

colleciion of Measure Q revenues. I f the GPF Library support requirements 

o f Measure Q are not mel. City may no) only be required lo refund almosl 

113 mi l l ion in aniicipated Measure Q revenue collecied during FYZ009-10, 

but would also then have to absorb the cost wi th in the GPF of the Measure 

Q revenues already spent 

EXEftlPT IMMEDIATELY:OPRSUMMER PROGRAMS ( C m r i C A t ' A N D REVENUE-GENERATING PROGBj^lS)iH^S^^;^^^^^ 

OPR 

OPR 

OPR 

OPR 

OPR 

DPR 

Data Entry Operator 

Lifeguards. PT 

Park Attendant. PT 

Pool Manager. PT 

Rectealion Aide. PT 

Recreation General 

Supervisor 

1,00 

3,00 

0,40 

0.40 

1,30 

1,00 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

9/30/2009 

ongoing 

ongoing 

ongoing 

ongoing 

11/27/09 

Pending signatures on the requisition. 

Looking for internal transfer and/or hire. 

Pending signatures from D H R M . Budget 

and C A O Offices on the requisitions to 

begin the hiring process 

Pending sigoalures from D H R M , Budget 

and C A O Offices on ihe requisitions to 

tjegin rtc Wit'mg process 

Pending signatures from D H R M . Budget 

and CAO Offices on the requisitions to 

begin ihe hiring process 

Pending signatures from D H R M , Budget 

and C A O OfTices on the tequisilions to 

begin the hir ing process 

Final stages of recruitment, list has been 

crea'ed and department has done interviews 

and is in the process of selecting a 

candidate. 

Fill by 
7/1/20)0. 

begin 
recruiting 

immedialely 

Fil l by 

6/5/2010. 

begin 

reciui l ing 

immediately 

Fi l l by 

6/5/2010. 

begin 

recruiting 

Fill by 

6/5/2010, 

begin 

recruiting 

immedialely 

Fill by 
6/5/2010, 

begin 
recruiting 

immedialely 

Fill by 
6/5/2010, 

begin 
recruiting 

immediately 

X 

1 

X 

X 

X 

X 

X 

-

X 

X 

X 

X 

SI 0,349 

S30.64S 

14.977 

S4.865 

S9,645 

$31,991 

S63.368 

171.504 

SI I .613 

S11.35I 

S22.505 

SI 11.937 

Th is posit ion is cr i i ical in the oversight o f £3,2 mi l l ion in revenue collected 

by the Department annually. Without this position there would not be cash 

oversight for our 28 recreation centers creating a huge void in the 

accountability, checks and balances and increase the possibility of thell. 

The pan-time staff is ci i t ical in operating the summer aquatic program a1 

the remaining five pools, Tliese positions arc critical in mainlaining safely 

at the pools which OPR serves over 20.000 children and youth during the 

summer months Hot f i l l ing these positions w i l l resull in closing the 

remaining 5 swimming pools. There is a standard of care requirement that 

municipal agencies must adhere to. In order to open any of OPR's pools 

there must be a tatio o f 1:25 for recreational swimmini;. 

These positions are needed in order to gear up for the soccer, soflball and 

baseball season, and in mainlaining the sixty-six (66) ball fields citywide, 

Tf ie f ie lds wi l l open at the end o f February artd v.'ill re^ju'rc maintenance 

over the next seven monllis. 

Part-lime staff is critical in operating the summer aquatic program at the 

remaining /rvc pools Pool Managers; liave the responsibility o f Oversight 

o f the operation o f the pool, including the intake of monies, responding of 

the incidents, and the prevention o f drowning. These positions are critical 

in maintaining safety at the pools - OPR serves over 11.000 children and 
youth during the sanimer mon i i i j . 

Part-Time slafTin this area ate crit ical for the c i tywide programming to 

include sports, ball-fields and basic ptograjns at the 34 Recreation Centers 

The absence of these positions w i l l create lack o f oversight and increase the 

ratio o f supervision thereby reducing the number of children participating 

in our programs VVithoul this support o f the Aides the programming at the 

recreation cenlers w i l l be reduced fuilhcr in ils program offerings and 

number o f children served. 

This position is critical to providing managcmenl for lO recreation centers, 

Curtenlly the department has only one Recreation General Supervisor. The 

Agency Director has assumed this responsibil i ty to supervise over 20 direct 

reports in addition to the day-to-day operations. 
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Atlachmenl A 

DEPT 

OPR 

OPR 

OPR 

OPR 

OPR 

OPR 

JOB C L A S S I F I C A T I O N 

Recreation Leader 1, PT 

Recreation Leader 11, PPT 

Recreation Leader 11. PT 

Recreation Special 1. FT 

Rccrcalion Special 11, PT 

Sports OfTicials. PT 

M of FTF, to 

nil 

2.50 

23.25 

• 0.40 

0.50 

0,10 

1,10 

F U N D I N G 

S O U R C E 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

/ (S / f^ / O / ^ / • i r / S ' / k / • ^ / - ^ ^ / J U S T I F I C A T I O N / I M P A C T O F N O T K I L L I N G 

1 '̂ 1 o i l ^ / i / / / / A / / ^ i / P̂ / 
/ £ / ^ i / f^ h J s i ^h^J s^ =?§ 

/ / / i / / / / 7 *̂  / / 
ongoing 

7/1/09 

ongoing 

ongoinfi 

ongoing 

ongoing 

Pending signatures from D H R M , Budget 

and C A O Offices on the requisitions to 

JEgin the hiring process 

Final stages of recruitment, list has been 

created and department w i ] | complete 

i r i leniews in Apr i l for June 20)0 hire dale. 

Pending signatures from DHRJvl, Budget 

and C A O Ofllees on the requisitions to 

begin the hiring process 

Pending signatures frorn D H R M . Budget 

and CAO Offices on the requisitions lo 

begin the hiring process 

Pending signatures from D H R M , Budge! 

and C A O Offices on the requisitions lo 

begin the hiring process 

Pending signatures fiom D H R M , Budget 

and C A O Offices on the requisitions to 

begin the hiring process 

Fi l l by 

6/5/2010, 

begin 

recruiting 

immedialely 

Fill by 

6/5/2010. 

begin 

recruiting 

immedialely 

Fi l l by 

6/5/2010, 

begin 

reciui l ing 

immediately 

Fill by 

6/5/2010, 

begin 

recruiting 

immedialely 

r i l l by 

6/5/2010. 

beg ill 

recruiting 

immediately 

Fi l l by 

6/5/2010, 

begin 

recruiting 

immediately 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

$25,412 

1159,023 

S4,892 

J6 ,S l l 

SI.645 

$22,246 

S59.296 

5954.863 

S11.415 

115.193 

13.839 

S51,909 

Part-Time staff in this area are essential foi Ihe citywide programming lo 

include sports, ball-fields and basic programs at Ihc 24 Recreation Cenlers, 

Thcabsenceo f these positions w i l l create lacko fovers igh l and increase the 

ralio of children participating in Our programs. Without this support Ihe 

programming at the recreation cenleis w i l l be reduced futther in i ls 

piogiam offetiniw and number of children served. 

The Recreation Leader I I Permanent Part-Time position was part of the 

3009-! I budget process. The part-time positions were lo be converted into 

the permanent part-time positions coniribuling S35O.O0O annually towards 

the GPF deficit No l hir ing the PPT positions wi l l cause the facilities to 

close at 6pm during summer months. Once tlie revenue generated programs 

have ended and during the year round programming there w i l l be no 

structured programming and a severe public safely concerns for stafT, Nol 

hir ing thes* PPTs w i l l leave most Center Director. Program Direeiors and 

stipcrv'isora alone at their facilities with the reiponiibJUly lo monitor the 

children, coaching the teams, collecl the fee's, making the deposits and 

compleling the necessary administrative work. This creates a significant ' 

safety issue for staff. 

This position is crii ical lo the oversight for the summer day camps, 

ci t i 'wide sports and the Rotary Nalurc Center camps. Without these 

positions the summer citywide sports program wi l l be eliminated, the 

Rotary Nature programs significantly reduced and Discovery Center wi l l 

not meet its match as part of the OFCY Rrant. 

These positions support the 0-5 age group program, team progiammingand 

compuler labs as several o f our spccialiied recreation facilities The impact 

of not Filling the positions would result in elimination of programs 

This position is critical to the revenue generating camRs, drama, ans. 

dance, and programs provided during the summer. 40°/i o f the part-time 

positions are returning staff. Theieforc it is critical for OPR to have Ihe 

talent and expertise in order to sustain the revenue geneiatcd by programs 

that has the potential of bringing in over 1.5 ini l l ion of revenue over the 

next 3-4 months. 

The Sports Officials are essential to the opetation o f OPR spons teams and 

leagues during ihe summer months. OPR is host 10 Soccer Leagues, 

Oakland Neighborhood Basketball League (ONBL) serving over 1.200 

youth. Softball and baseball citywide leagues Without these positions (he 

programs w i l l not occur at the same level and w i l l reduce the revenue to the 

city o f $110,00 annually. 
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Attachment A 

DEPT 

OPR 

Tota l 

lOB C L A S S I F I C A T I O N 

U'aler Sa/ct)' irrKruclorJ, 

PT 

# of F T E to 

Fill 

1,20 

36.15 

F U N D I N G 

S O U R C E 

General Fund 

/ "3 / /> 

/ / / .%^ 
1 t 1 ^ ^ 

I f 

ongoing Pending signatures from D H R M , Budget 

and C A O Offices on the requisitions to 

begin the hiring process 

/ O / s / « / > / o ' / ^ / - i , / J U S T I F I C A T I O N / I M P A C T O F N O T F I L L I N G 

/ « M h / f h§/ ^ i / ^S / -
/ 0 i ' i n i /A%¥ ^i / =%̂  / 

/ i / /^ / /'' 7 ^ ̂  / ^ ^ / 
Fill by 

6/5/2010. 

begin 

recruiting 

immediately 

X X $13,426 

$325,628 

S31.327 

$1,420,122 

Water Safety Instructors OVSl) are crii ical in operating summer aquatic 

program at the remaining f ive pools. The WSIs arc responsible for 

providing service to over 3,600 children and youth during the Summer 

months through swimming lessons, organit ing swim team, training for the 

Jr, Lifeguards and mainlaining their water safety certifications The 

absence of the WSl w i l l eliminate the programs, WSI's are critical in 

maintaining safetj' at the city's pools, Wilhout certified instructors there 

w i l l be no Swim Lessons, no Jr, L i fe Guard programs, and no competitive 

swim teams. The ratio for these programs is an average o f 1:5, 

fe'-S'-^SfiSSKS^ 
Dudgcl 

Office 

Budget 

OfFicc 

C A O 

Budget & Operations 

Analyst l i t 

City Adminislralot Analyst 

Deputy City Administrator 

1,00 

1.00 

1.00 

General Fund 

General Fund 

General 

Fund=,50 

Grant 

Cleaning- ,50 

09/30/09 

03/05/09 

6/21/08 

Finalist identified; job offer pending 

Semi-finalisls have submitted supplemental 

questionnaires. Interviews to begin when 

position is exempted from the hiring freeze 

Over 100 resumes received; currendy under 

review lo sel up interviews 

Immedialely 

Immediately 

Immedialely 

X 

X 

X 

X 

X 

— 

524,497 

$16,889 

$11,237 

$150,000 

S 104.4 56 

SI 39.000 

A finalist has been chosen and an offer is pending. The vacanl Budget and 

Operations Analyst I I I is pan of the cr i l ienl tesm responsible for (a) 

balancing Ihc City 's General Purpose Fund and other fund budgets; (b) 

pro«'ides cosling o fCo i i nc i l and Ci ty Adm in i s l r a l o r budget balancing 

proposals; (c) monl lors departments ' adherence to budget balancing 

ini t iat ives: and (d) provides early wa rn ing of polenl la l budget 

imbalances. This position is assigned to the City At lomey, City Auditor, 

City Clerk. Finance and Management Agency, Parking Management and 

Department of 1 lumiin Resources. Without this analyst, there would be no 

analysis provided on spending in these offices and no oversight of fiscal 

impacts of proposed initiatives/spending, thereby jeopardizing the City's 

ability lo control spending. This position also staffs the Budget Advisory 

Commiilee, 

This position is in the mid-stage o f reciuitmerit; two internal finalists are 

vy ing to f i l l the position. This City Administror Analyst is part of the 

cr i t ical team responsible for (n) balancing Ihe City 's Cener i t Purpose 

Fund and other fund budgets; |b) provides costing of Counci l and Citv 

Admin is t rn lo r budget balancing proposals; (c) monitors deparlmenis' 

ndberencc lo budget balancing in i l in l ives; aud (d) provides eai ly 

n a m i n g of potential budget imbalances. This position is assigned lo the 

Department of Human Services budget, Wi lhoul Ihis analyst there would 

be no coverage o f this department regarding budget and expenditures. This 

position is also assigned the technical responsibility of preparing ail 

necessary reports to place the special la,^ levies on property o^vnets' 

property ia.v bills, making possible the City 's revenue collection for 

Measures M . N . Q and Y and L L A D and Wildf ire Prevention Assessment 

District, This position coordinates and prepares annual event table, gtanl 

and travel reports required by the City Council; without this position, these 

reports would nol be prepared or completed. Th is posit ion is responsible fo 

Essential to the delivery of key City Administrator OITice functions 
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Attachment A 

DEPT 

CRDA 

Citi ien's 

Police 

Review 

Board 

Cit)' 

Al loniey 

City Clerk 

D l lS 

FMA 

Museum 

JOB C L A S S I F I C A T I O N 

Rent Adjustment Manager 

{Project Manager II) 

Complaint Investigator 11 

Neighborhood Law Corps 

Attorney 

Ciiyivide Records 

Manager 

Program Analyst 1 

f-lR Systems Analyst 

Senior 

Assislanl Complex 

Manager 

fill 

1 

1,00 

2.00 

1.00 

(.00 

1.00 

1.00 

F U N D I N G 

S O U R C E 

General Fund 

General Fund 

General Fund 

General 

F u n d - .67 

Oakland 

Bedevelopnie 

nt Agency= 

,33 

General Furid 

= ,15 

Ceneral Fund 

General Fund 

/ t 

/ ^ 

9/29/09 

1/1/10 

One vacant in 

four weeks. 

One vacanl in 

September 

2010 due lo 

two year 

employment 

term 

7/8/09 

7/30/09 

9/20/09 

10/1/2009 

• / # # 

/ " # 

Pending in HR-paperworfc is being routerf 

for approval lo recruit; pending approval. 

Recruilmcnt approved on the date of the 

vacancy,; pending approval. 

In early stages o f recruitment 

Complete exam; finalizing eligible list 

Ki f i f ig approved August 20D9. but eligible 

candidates did nol possess the needed 

specialised skills required for this position. 

Department requested a selectively certified 

rceruitmenl which is now pending. 

Golden Handshake vacancy; New 

recruitment w i l l l ikely take at least 4 months 

lo complete. 

Final stages of recruitment. Received 50 

applications; work ing with Personnel lo 

narrow do«m the candidates h r a f i rs ! rotinc 

of interviews It is imperative.that we ( i l l 

this position and have the person trained 

before we open lo the public on May 1. 

/ O 1 "S 1 % 1 ^ 1 k 1 ^ 1 < •. / J U S T I F I C A T I O N / I M P A C T OF N O T F I L L I N G 

/ « A^ / / / f / - ^ i / ^^ / iP 1 
/ # l i -^ l^ i l i l i W ^̂^ / ^p 1 

/ / / / l i ^ / i ^ l /^^ 1 .̂ F 1 
/ i / / l ^ / i / l 

Immediately 

Immedialely 

4/1/10 

9/1/10 

Immediately 

Immedialely 

Immediately 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

$37„100 

$2l,56B 

$42,453 

S9.411 

$323 

S25,9B4 

SI7.652 

1228,295 

$136,239 

$129,980 

$58,149 

SI.977 

SI 59.1 OS 

1105.911 

This position is essential to the operation o f the program. There are a 

number o f policy issues that need a manager in place to address. The 

position is fully coil-covered from restricted Rent Adjustment fees that can 

only be used for program costs and not lo balance the General Fund. 

Currently the CPRS is unable to investigate 1/3 of their complaints and are 

closing complaints without an investigation due to the limited staffing 

resources. The Complaint Investigator IJ position is critical to processing 

and investigating police misconduct complaints and preparing evidenliarj' 

hearings for the Board. This position was downgraded from a Complaini 

investigator I I I resulting in an annualized savings of 25k, The position is 

recommended (o be selectively cert i f ied ivi th a Bil ingual employee to fu l f i l l 

Equal Access Ordinance requirements. 

Law Corps Attorney positions serve for a defined two year time period. 

Annual salary is a mii i iuial SW.OOO This program is vilal a-iri criiical in 

enforcing the City's laws and policies lo reduce crime, public nuisance, 

drug nuisance, substandard housing and blight. Freezing these positions 

would result in the loss of ihe significant benefits this program brings in 

helping lo improve public safety and promote a cleaner, healthier 

community. 

This position implements Ci tywide Records Program requested by Council 

Finance Committee, 

This position is primarily grant-funded (85%) through HUD and 1 5% GPF 

funded. The GPF provides a Grant Match fot ihe federal funding for 

homelessness services, including support for new I t U D AR.RA program. 

This position is critical to ihe operation o f the Community Housing 

Services Division and to the HPRP A R R A funding received. The 

specialized skills o f lh is position include; Homeless Managemcnl 

Infotmai ion S^'Sletn knowledge and abil i ty ( local): Inlegraied Disburscmem 

and Information System knowledge and ability (federal); Trained in and 

certified for HPRP leporting (local and federal); and Abi l i ty to 

appropriately moniior agencies wi ih in the thtee ^sterns above. 

This position is critical for payroll operations. The position provides 

reports, analysis, and programming to implement M O U agreements, lawsuit 

and arbitration settlements, CalPERS and other legally mandated payioll 

systems changes or corrections Continued vacancy leaves the City 

vulnerable lo costly payroll errors resulling from untimely implementation 

of systems and reporting updates. 

This position is directly responsible for Ihe security slaff and emergency 

plans for the museum and involves many life and safety issues for visitors, 

slaff. and volunleetj. The position also oversees the custodial and 

gardening staff responsible for the cleanliness of ihe facility, as well as the 

normal maintenance and management o f capital projecls at the facility. This 

position is critical lo ihe reopening on May I. 
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Attactiment A 

UEPT 

OPR 

OPR 

OPR 

OPR 

Parking 

Parking 

Paiking 

JOB C L A S S I F I C A T I O N 

Executive Assistant 

Recreation Program 

Director 

Recreation Program 

Director 

Recreations Supervisor 

Parking Meter Collector 

Public Service 

Reprcscnlalive 

(Can ton ese'M and ari n) 

Public ScA'ice 

Representative 

(Spanish) 

« of FTF, (0 

nil 

1,00 

1,00 

i.OO 

1.00 

2.00 

1.00 

1.00 

F U N D I N G 

S O U R C E 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

1 , ^ 1 k. fi: I t 3& • 

/ ^ / 

12/22/2009 

8/20/2009 

V4/09 

7/4/09 

Jan, 12 and 

Jan, 29, 2010 

9/09 

11/09 

Pending signatures on the requisition. 

Looking for inletnal transfer and/or hire. 

Pending signatures on the requisition. 

Position w i l l be selective certification. 

Final stages o f recniitment, list has heen 

created and department w i l l be conducting 

interview.. 

Final stages of recruitment list has been 

created and department conducted interview 

and has selected a candidate and the offer 

letter awaits signature. 

Requisitions pending submittal 

Recnjitment initiated in Nov, 2009. 

Department reviewed eligible list for 

reinstatements, transfers and open list. No 

bil ingual candidates were found. Human 

Resources posted open recruitment on Feb 

1. 2010. wi th JlnaJ filing dale o f Feb, 19, 

2010, 

Rccnii lment initiated in Nov. 2009. 

Department reviewed eligible list for 

reinstatements, transfers and open list. No 

bilingual candidates were found. Human 

Resources posted open recruitment on Feb 

1,2010. with Final f i l ing dateofFeb. 19. 

2010. 

/ O / S ' / ' d / ^ / o - / • ^ Z - ^ s / J U S T I F I C A T I O N / I M P A C T OF N O T F I L L I N G 

/ ^ M n '^ h § -0 / fe^^ / 
/ S I ,̂ - f l -i! •'I t 1 ^ Si ^ o / cr< / / # l i -sl i i ^ / i f / / ^ / §° 

/ i ^ ^ 1 •̂ - • S I ^ t l ^ 1 s ' - I e{ 7 1 T - o / 
/ C>i? 1 ^ ' i l -^ a.1 S 1 ^ S I S ^ 1 '^ • 1 

/ i f / */ 7 * •" / / Immediately 

Immedialely 

Immediately 

3/1/10 

Immediately 

Immedialely 

Immedialely 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

$15,716 

S23.277 

$23,277 

$16,742 

SI 9,435 

110.568 

S10.56S 

S96.22I 

$81,453 

181,453 

$102,505 

$119,002 

$64,695 

$64,695 

This position is critical in the day loday operations o f lheOfHce of Parks 

and Rectealion. This position serves as the one Administrative Support 

StafT thai provides support lo over 70 management field staff, Wi lhoul this 

position OPR would not have adequate staff for monitoring complaints, 

responding to customers, maintaining records, supcn t j i ng clerical staff and 

providing mformalion and preparing reports for Ihe Majors Office. City 

Administrator's Office and City Council. 

This position is essential lo providing oversight of all tennis programs city-

wide and at the Davies Tennis Stadium which generates 80K, in revenue 

annually. The absence o f the Director w i l l have a negative impact in Ihe 

progiam offerings and a significant reduction in the already reduced tennis 

program for the underserved communities The direct impact wi l l mean a 

signiffconl loss o f revenue ($200,000) as well as programs 

The Program Director position is essential lo maintaining the daily 

operations o f Studio One, The Ptogiam Director position monitors art 

curator, art instructors, and scn-lces. The direct impact w i l l me.in a 

significant toss of revenue ($250,000) as well as programs. The additional 

responsibility lo operate the facility wi l l be given to the Recreation 

Supervisor who has the responsibility of citywide cultural arts, Malonga, 

Radical Roving and citywide special events. 

This position is necessary for the continued operation of the two Boating 

Centers and nine Communily Gardens within OPR, The elimination of lh is 

position would have a severe impact on the over $220,000 annual revenue 

generated by this Unit , The Boating programs deliver safe, affordable, high 

quality boating education and recreational opportunities lo over 15.(X)0 

citizens annually. The Gardening Unit o f OPR conlinues lo grow as 

productive community partnerships develop. In addition to promoting 

healthy l iv ing and providing eduealional opportunities, communily 

Gardening provides much needed fresh produce lo underseri cd 

communities 

The impacl o f not f i l l ing these positions wouid be delayed revenue 

collection. When meters are not collected i l results in coin over f low and 

meter jams, resulting in lost revenue to the City. 

This posit ion is cr i i ical w i th meeting the demands o f l l ie unit and w i l l result 

in reducing the long waiting limes, slow response limes, and lack o f 

efficient customer service in the Parking Citation Assistance Center. This 

position needs to be f i l led with Bilingual employee lo ful f i l l Equal Access 

Ordinance lequiremeni This unit is responsible for walk-in citation 

payments, lockbox processing, citation appeals and staffing PCAC call 

center. 

This posili(3n is crit ical w i th meeting the demands of the unit and wi l l result 

in reducing the long wai l ing limes, slow response limes, and lack o f 

efficient customer service in the Parking Citation Assistance Center, This 

position needs to be Filled with Bilingual employee to ful f i l l Equal Access 

Ordinance tcqoiremenf. This unit is iespt«isible for walk-in cilalion 

payments, lockbox processing, citation appeals and slaffmg PCAC call 

center. 
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Attactiment A 

DEPT 

POLICE 

POLICE 

POLICE 

PWA 

Tota l 

i o n C L A S S I F I C A T I O N 

Administrative Analyst 11 

Animal Control Supervisor 

Veterinary Technician 

Park AUcndant, PT 

flof FT 'E to 

nil 

2,00 

1.00 

. 1.00 

8.50 

31.50 

F U N D I N G 

S O U R C E 

General Fund 

General Fund 

General Fund 

General Fund 

1 P 1 ^ 

1 ^ 1 ^ ^ 

/ o^ / ^ 

8/09 

9/09 

7/09 

8/09 

Vacanl since 

2006. ut i l iz ing 

temporary 

employees 

On-going 

• 

Candidates interviewed. Department ready 

lo extend job offers. 

Recruitment dosed 1/29/10, Await ing H R 

to provide list to conduct interviews; HR 

screening anoli cations. 

Open recruitment, scheduled lo close 

2/11/10, 

PWA w i l l assess tlie slafTing needed relative 

to the authoriecd funding level and then 

start the hir ing process to appointment to 

the Part-Time positions starting in March. 

Currently, i l appears that w i th in 10 weeks, 

[he existing Part-Time employees wi l l have 

used their allotted time and w i l l nol be 

available for further work. The Personnel 

Requisition to appoint any person lo a Part-

Time position currently requires approval 

from Ihe City Administrator. 

y O I -^ 1 ' i t 1 ' v 1 k 1 ^ / - I , / J U S T I F I C A T I O N / I M P A C T OF N O T F I L L I N G 

/ / / / / / / # / / # / £=# / # ^ / 
/ / h'i i i i i i a / §i / 
/ ^ ^ / ^ ^/'^ s/ ^ / ^ < / ?5 / - i ^ 1 

/ §^ / ^ ' ^ / s i / s/e^/ ^< / $9 / 
/ 0 1 h / "̂  n "̂ ^ / ^ ̂  4/1/10 

4/1/10 

S/l/IO 

3/1/10 

X 

X 

X 

1 

X $47,379 

$16,321 

$9,230 

147,553 

$290,084 

$99,916 

$56,505 

$285,320 

$447382 1 $1J54.960 

One position is ssitgned to Intemai Affairs, one position is assigned (o Ihe 

Personnel Section; critical as their work responsibilities are lied to 

compliance with NSA tasks. 

The position is vital to oversee the day-to-day work o f the eleven (11) 

Animal Control OITiters 

This is an essential position in the care and treatment of anitnals brought to 

the Animal Shelter. This position can perform some o f the lower level 

duties o f Veterinarian, saving on costs. 

These positions perform essential weeding and litter removal tasks at 

priority' park locations. They provide the mosl Dexibility in park 

maintenance staffing. Part timers cover about 8 acres per FTE, Part timers 

backfil l for permanent staff thai are out On sick leave, vacalion. Workers' 

com p. etc. They support weekend and holiday schedules. Without these 

FTE, the "Priority" locations w i l l see increased litter and weeds and the ' no 

routine maintenance" locations, which arc complaint driven, w i l l sec an 

increase in response limes. 
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Atlschment G 

D E P T JOB C L A S S I F I C A T I O N » of F T E to 

f i l l 

F U N D I N G / £} / f~. 1 O / ' ^ I ' d l S ' l ^ l ^ 1 < x . / J U S T I F I C A T I O N / I M P A t T T O F N O T F I L L I N G 

SOURCE / ^- / ^ i / ^ i J M J l i i § i i ^ / 
^ &^ / # l ^ i / ^ - i l s /JW ^^ / ^P 1 

/ ^ ^ d / ^ ^ / ^ ' ^ / ^ i / s h ^ ^< / ^? / 
/ / / o h h / ^ H / ^ ^ l ^ ^ i 

VACANCIES NOT REQUESTED FEBRUARY V I O I O ] ^ ' ^ ^ } ^ : ^ - h ^ M ^ ^ ^ i l ^ ^ l ^ ^ r ^ ^ i m i i ^ ^ S i ^ ^ 

City Clerk 

D H R M 

FMA 

F M A 

F M A 

Parking 

POLICE 

POLICE 

POLICE 

ASministralive Analyst 1 

Administrative Services 

Manager I I 

Controller 

Payroll Personnel Clerk Hi 

Revenue Assistant 

Office Manager 

Account Clerk 111 

Criminalist II 

Criminalist 111 

1,00 

1.00 

1.00 

1,00 

1,00 

1.00 

1.00 

2,00 

1 00 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

12/22/09 

New. added 

July 1.2009 

2/16/09 

1/22/10 

1/22/10 

July 2009 

7/09 

7/09 

8/09 

9/09 

Pending approval to change classif ication to 

Legislative Recorder, 

Pending approval. 

Finalists identified. Awai t ing aulhori ial ion 

to hire. 

E l i g i b l e l i s l o f near class available -

requisition pending authorization lo 

interview candidates 

New vacancy, recruitment not yet initiated. 

Approved requisition submitted to Human 

Resources; pending assignment to Analyst, 

Golden Handshake vacancy, pending 

approval lo f i l l . 

Open recnjitment. scheduled to close 

3/5/10. 

One Golden Handshake vacancy, pending 

approval to f i l l and HR lo conduct recruit. 

Immediately 

Immedialely 

7/1/10 

Immedialely 

6/1/10 

5 / i / IO 

S/1/10 

X 

X 

.X 

X 

X 

X 

X 

X 

X 

X 

$14,074 

127.929 

S25.595 

$13,053 

$11,237 

$14,177 

S 10.293 

$38,389 

S22.214 

• SB4,44I 

$171,016 

$155,663 

$79,916 

$75,114 

SB6,S06 

S63,032 

$235,053 

$136,021 

Curren ly the Cle k s o f f ee has no s aff n the I lee ons Un o perform 

he routine activities Fi l l ing the vacancy for the Election Unit provides Ihc 

ability to coordinate and track the political f i l l ings; provides specialized 

administrative support related to Ihe pre-elections activities; meel ihe 

extensive requirements associated wi th the new election method referred to 

Rank Choice Vol ing. and provide necessary backfil l to the Agenda 

Managcmenl Unit. This position w i l l also assume some duties to support 

ihe Public Elhics commission once approved. 

This position is key lo delivering financial and operations analysis 

functions It is the only position responsible for the payroll, budget, and 

overall f iscal operarions for the Department. In addit ion, the position assists 

the Director in the preparalion of Council and Commiilee Reports, and 

performs special projects. This position may act in the absence of the 

Director. No l f i l l ing the position significantly impacts the Deparlmenls 

ability to provide timely and accurate reports. The Hir ing Practices Audit 

and tlie Disparity Study are examples of ongoing reports that arc needed. 

This position is required to meet Federal. State, and Local requirements for 

mandated accounting o f public funds and grants Provides oversight of all 

accounting functions citywide, manages audits. By not f i l l ing this position 

immediately the City runs the risk of having inadequate internal controls 

ivliich would result in audit findings Audit findings can have a dclelerious 

impact on the City's credit and bond ratings 

Vacated by an internal promotion. This position is required for timely 

processing of biweekly payroll, and provides internal controls. Additional 

oi'ertime iviJI be required lo mcci payroll requestinE, 

This position assists in collection o f outstanding receivables, and provides 

documentalion for court cases. Without ihis position, ai; much as I2(X),000 

due lo the City would go uncollected annually. 

This position is direclly responsible for managing and overseeing the 

operation of the PCAC; citation payment processing, citation appeals, 

public relations and revenue reconciliation. Parking cilalions generate 

approximately S27.7 mi l l ion annually. 

This position is essential and w i l l supervise the Police Dept's A/P and A/R 

functions. 

The posirions are crit ical to investigations and addressing a backlog o f ovet 

lOOOcascs 

This position has supervisory responsibilities to oversee the work of 14 

Cn'm IPs and 2 Ci im Is The position is responsible for a wide range o f 

quality assurance programs required to inaintain national accreditation. 

Accreditation is required for access lo Slate and Fed forensic databases lo 

solve crimes, and eligibil ity for State and Fed grants. 



Atiacrtmenf 6 

U E P T 

POLICE 

POLICE 

POLICE 

POLICE 

POLICE 

POLICE 

POLICE 

POLICE 

To ta l 

JOB C L A S S I F I C A T I O N 

Neighborhood Services 

Coordinalor 

Payroll Personnel Clerk 1) 

Police Evidence 

Technician 

Police Ptoperty Specialist 

Police Records Specialist 

Police Services 

Technician 11 

Program Analyst I I I 

Volunteer Program 

Specialist I I 

H o f F T E to 

nil 

1.00 

l.C© 

1.00 

2,00 

5.00 

8 0 0 

2.00 

1.00 

3 L 0 0 

F U N D I N G 

S O U R C E 

General Fund 

Cenetal Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

General Fund 

/ C 

/ ^ 
/ • ^ 

6/09 

n / 0 9 

10/08 

6/09 

7/09 

9/08 - 1/10 

10/08 - 9/09 

9/09 

4/09 

P / t 

' / - B§ 

Froien position, No requisition submitted. 

TCSE currently f i l ing vacancy. Awai t ing 

HR 10 provide list to conduct interviews for 

Awai t ing 1IR to conduct recruitment; 

interviewed of f the eligible list and are 

unable to hire; need lo conduct new 

recruilmeni. 

Awai t ing HR to provide list to conduct 

interviews (list may have exhausted and 

may require HR to conduct lecruiUnent). 

Awai t ing HR lo conduct recruitment; new 

requisition; exam planning stage. 

Pending Department to conduct/conclude 

interviews. 

Golden Handshake vacancies. No 

requisition submitted. 

Recruilmcnt closed 1/22/10, Awai t ing HR 

to provide list to conduct iiilen.'iews; eiiam 

scheduled in laie Feb - March, 

/ P / ? / * / ^ / * / ^ 1 < •. 1 J U S T I F ' C A T I O N / I M P A C T O F N O T F I L L I N G 

1 s h-JfJ^hi §̂  1 0̂ 
1 M 1 ̂ ^1 £-01 i -̂  •=¥ J t 1 PS 1 / 8^ / ¥^ / ^ i / - / a / i ^ / ^^ / 

/ / / J / i f ^ / i"^/ ^M / .^F / i / A / /'̂  / " ̂  / ^ ̂  / 
4/1/10 

7/ l / iO 

7/1/10 

7/1/10 

5/10/10 

4/1/10 

X 

X 

X 

X 

X 

X 

X 

X 

X 

$14,360 

S n . 7 7 9 

Si 4,626 

S28,840 

S58.482 

$96,996 

138.702 

$19,393 

$460,139 

$87,926 

S72.I26 

$89,495 

$176,600 

$358,105 

S593,'132 

$239,368 

SI 18,737 

$2,823,850 

This position is a key community outreach link bridging the gap betti cen 

Police and the community. 

This posilion is critical for Ihe resolution of payroll issues in OPD. 

This position is necessary for the collection and processing of crime scene 

evidence, crime investigations and proseCulion. Police Evidence 

Technicians are on duty 24/7, 365 days a year. 

Positions are essential for receiving, processing, maintaining, releasing and 

disposing o f propert)'/eiidence lo include prcstn-ation o f evidence for 

investigations while mainlaining the chain of custody. 

These positions are necessary lo provide administrative support in the 

Police Dcpl for produclion o f records and timely processing o f crime 

reports, (Two ate Golden-Hand shake vacancies). 

These positions are key in providing support (o the sworn members (lows, 

cilalions, report wr i t ing, etc) to allow them to concentrate on front line law 

enforcement work, (Two are Golden-Handshake vacancies). 

One position is assigned to supervise the Neighborhood Svcs Coordinators 

and the other posilion is assigned lo Patrol to oversee special projects 

specific to patrol functions (Bolh ate Golden-Handshake vacancies). 

This posilion is necessary lo coordinate the work and schedule of appiox 

200 volunteers at the Animal Shelter and ensuring compliance o f Ihe Depl 

of Justice requirements for volunteers working wi ih in a law enforcement 

aoency. 
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im^^^ -u fe ^̂  OAKLAND CITY COUNCIL 
RESOLUTION NO. _ ^ ^ _ ^ _ C.M.S. 

Resolution (1) Establishing Criteria for Exemption of Positions from the 
Hiring Freeze That The City Council Implemented on January 19, 2010; and 
(2) Exempting Certain Critical Positions Funded By The General Fund From 
The Hiring Freeze 

WHEREAS, on January 19, 2010 the City Council passed Resolution No. 82502 
C.M.S., a resolution that required an immediate hiring freeze, freezing all appropriations 
for all vacant positions funded by the General Fund; and ' 

WHEREAS, Resolution No. 82502 also provides that the City Administrator and 
other Appointing Authorities shall obtain City Counci! authorization/approval before 
filling any vacant positions funded by the General Fund; and 

WHEREAS, the City Council declared that the freeze on appropriations for 
vacant positions funded by the General Fund is not intended to apply to promotions and 
transfers of employees within the City to vacant positions; and 

WHEREAS, at its February 2, 2010 meeting, the City Council considered a 
report and resolution including an Exhibit A setting forth positions that the City 
Administrator needs to exempt from the freeze on General Fund appropriations for 
vacant positions; and 

WHEREAS, at its February 2, 2010 meeting, the City Council made an urgency 
finding, due to the budget deficit, to include on the February 9, 2010 Finance and 
Management Committee agenda a discussion of criteria for exempting vacancies from 
the freeze on all appropriations for vacant positions funded by the General Fund; and 

WHEREAS, the City Administrator has developed such criteria; now therefore be 
it 

RESOLVED: that the following criteria shall be used to exempt General Fund 
positions that are subject to the January 19, 2010 freeze on all appropriations for 
vacant positions funded by the General Fund: 

1. the position is required to comply with federal, state or local mandates, 
2. the position is necessary to ensure the provision of critical City services and 

operations, as outlined in the City's current budget, 
3. the position is part of a program or activity that is revenue-oeneratina and 

fully cost recovering, 
4. the position is necessary to carry out programs f|fJ|3J{0p^fifft^t|MtfVI'HWHEg 

or grants; and be it .' 
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FURTHER RESOLVED: that based on the above criteria, the City Council 
hereby exempts from the freeze on appropriations for vacant positions funded by the 
General Fund the positions listed on Attachment A attached liereto, which may be 
amended at the Council meeting; and be it 

FURTHER RESOLVED: that the City Council exempts from the freeze on 
appropriations for'vacant positions funded by the General Fund, additional vacancies 
that meet the criteria established by this resolution; and be it 

FURTHER RESOLVED: that the City Administrator shall provide to the Finance 
and Management Committee on a quarteriy basis, as part of the Quarterly Vacancy 
Report, an informational report showing the vacancies filled based on the criteria 
established in this resolution 

IN COUNCIL, OAKLAND, CALIFORNIA, • 2010 

PASSED BY THE FOLLOWING VOTE: 

AYES- BROOKS, DE LA FUENTE, KAPLAN, KERNIGHAN, NADEL, QUAN, REID, and PRESIDENT BRUNNER 

NOES-

ABSENT-

ABSTENTION-
ATTEST:_ 

LATONDA SIMMONS 
City Clerk and Clerk of the Council 
of the City of Oakland, California 

WE. 
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