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COUNCIL AGENDA REPORT 

TO: 
ATTN: Deborah Edgerly, City Manager 
FROM: Finance and Management Agency 
DATE: March 9,2004 
RE: AN ORDINANCE AMENDING THE SALARY SCHEDULE OF 

ORDINANCE NO. 12187 C.M.S. (THE SALARY ORDINANCE) TO 
INCREASE THE SALARIES OF UNREPRESENTED EMPLOYEE JOB 
CLASSIFICATIONS IN UNITS UKI, U31, UNl AND URI 

Office of the City Manager 

SUMMARY 
An ordinance has been prepared for consideration by the City Council that amends the Salary Schedule of 
Ordinance No. 12 187 C.M.S. to increase the salaries ofunrepresented employee job classifications. The 
ordinance amendment would increase salaries of unrepresented job classifications in Units UKl 
(Executive Management), U3 1 (Confidential Employees), UNI (Agency Director, Police Services) and 
URI (Agency Director, Fire Services) by three percent effective June 21,2003; and, unrepresented job 
classifications in Units U31 by one percent effective July 3,2004, four percent effective July2,2005, four 
percent effective July 1,2006, and four percent effective June 30,2007. The amounts of the increases 
were adopted by City Council on December 16,2003 and January 20,2004. 

FISCAL IMPACT 
There are sufficient appropriations to cover the cost of unrepresented employee increases in the FY2003 - 
2005 budget. Increases in non-General funds will need to be accommodated by those respective funds. 
Increases in subsequent years will be included in each department’s Proposed Budget. 

BACKGROUND 
Ordinance No. 12187 C.M.S. establishes salaries and other terms and conditions of City employment, 
including the classifications of positions of employment. Amendments to the Ordinance, including 
changes to the salary schedule, are required periodically to keep the Salary Ordinance current. This 
proposed ordinance would amend the salary schedule of Ordinance No. 12187 to revise the salaries 
needed. 

KEY ISSUES AND IMPACTS 
At the direction of the City Council the City contracted with a consulting firm in the Fall of 2002 to 
conduct a salary and benefits survey for executive and management level classes. In mid-July the Public 
Sector Personnel Consultants (PSPC) presented a report to this Committee entitled “Salary and Benefits 
Survey and Recommended Salary Plan for Executive, Management, and Unrepresented Positions”. 
Following that report, the Finance and Management Committee directed staff to develop additional 
information and recommendations for a salary plan for executive management and unrepresented 
positions in the City’s classification system. The recommendations were presented and approved by the 
City Council on December 16,2003 and January 20,2004. This report and salary schedule amendment 
reflect the adopted changes to provide a general increase to unrepresented employees including a 
corresponding 3% retirement contribution, and provides the mechanism for implementing the approved 
increase. I 
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SUSTAINABLE OPPORTUNITIES 
There are no sustainable opportunities or impacts associated with approval of this ordinance. 

DISABILITY AND SENIOR CITIZEN ACCESS 
There is no impact on residents with disabilities andor senior citizens relative to accessibility. 

RECOMMENDATION AND RATIONALE 
Staff recommends that the City Council approve the ordinance providing general increases to 
unrepresented job classifications in Units UKl (Executive Management), U3 1 (Confidential Employees), 
UN1 (Agency Director, Police Services) and URl (Agency Director, Fire Services) by three percent 
effective June 21,2003; and, unrepresented job classifications in Units U3 1 by one percent effective July 
3,2004, four percent effective July 2,2005, four percent effective July 1,2006, and four percent effective 
June 30.2007. 

i ACTION REQUESTED OF THE CITY COUNCIL 
Approval of the Ordinance is requested. 

William . Noland. Interim Director 
Finance & Management Agency 

Prepared by: 
Robin Young, Sr. Human Resource Analyst 
Office of Personnel 

APPROVED AND FORWARDED TO THE 
FINANCE AND MANAGEMENT COMMITTEE: 
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INTRODUCED BY COUNCILMEMBER 

ORDINANCE NO. C.M.S. 

AN ORDINANCE AMENDING THE SALARY SCHEDULE OF ORDINANCE NO. 
12187 C.M.S. (THE SALARY ORDINANCE) TO INCREASE THE SALARIES OF 
UNREPRESENTED EMPLOYEE JOB CLASSIFICATIONS IN UNITS UK1, U31, UNl 
AND UR1. 

The Council of the City of Oakland does hereby ordain that the salary schedule of 

Ordinance No. 12 187 C.M.S. shall be amended as follows: 

Salaries for Miscellaneous Job Classifications in pay grade table Units UK1 (Executive 

Management), U3 1 (Confidential Employees), UN1 (Agency Director, Police Services) and URl 

(Agency Director, Fire Services) will be increased by three percent effective June 21, 2003; and, 

unrepresented job classifications in Units U31 by one percent effective July 3,2004, four percent 

effective July 2,2005, four percent effective July 1,2006, and four percent effective June 30, 

2007 as set forth in Exhibits A through D (Mass Update Report on Salary for Next Five Years) 

attached hereto and incorporated herein: 
, 

Exhibits Pay Grade Table Units 
A U3 1 
B UK1 
C UNl 
D UR1 

AYES- BRUNNER, BROOKS, CHANG, NADEL, QUAN, REID, WAN 

AND PRESIDENT DE LA FUENTE 

NOES- 

ABSENT- 

ABSTENTION- 

ATTEST: 
CEDA FLOYD 

City Clerk and Clerk of the Council 
of the City of Oakland, California 
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YAR 9 2DD4 
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Digest 

This ordinance amends the salary schedule of ordinance no. 12187 c.m.s. (the salary ordinance) 
to increase salaries of unrepresented job classifications in Units UK1 (Executive Management), 
U31 (Confidential Employees), UNl (Agency Director, Police Services) and UR1 (Agency 
Director, Fire Services) by three percent effective June 21, 2003; and, unrepresented job 
classifications in Units U3l by one percent effective July 3, 2004, four percent effective July 2, 
2005, four percent effective July 1, 2006, and four percent effective June 30, 2007. The amounts 
of the increases were adopted by City Council on December 16,2003 and January 20,2004. 
























































