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SUMMARY 

The City of Oakland has reached a tentative agreement on wages and other terms and 
conditions of employment with the International Association of Firefighters, Local 55. The 
Agreement is effective July 1, 2008 through June 30, 2012. Key provisions include no cost of 
living increase through June 30, 2011 at which time the salary issue is re-opened, changing 
the standard workweek from 52 hours to 56 hours from August 1, 2009 through June 29, 
2012, reassignment of staff, changes to City contributions for dental, health and life insurance, 
freezing a vacant position, and waiving FLSA "In Lieu of Pay" for the duration of the contract 
period. The net financial impact is a reduction in General Fund spending in the amount of 
$ 19.72 million over the four year contract period. 

FISCAL IMPACT 

The proposed Agreement results in a net General Fund savings of $19.72 million over the 
four year contract period. Details are as follows: 

Contract year 
Salary Increase 
Workweek 
Move to 56 hour work week 
FLSA 
Waive FLSA "hi Lieu of Pay" 
Staffina 
Re-assign staffing from the 
Training Division to the 
Suppression Division 
Health Insurance 
Assistant Fire Marshall Position 
Keep vacant 
Sub-Total Savings 

2009-2010 
0 

$5.11M 

$.412M 

$.6M 

$.3M • 

$.23M 

$6.74M 

2010-2011 
0 

$5.11M 

$.412M 

$.6M 

$.3M 
$.23M 

$6.74M 

2011-2012 
TBD 

$5M 

$.412M 

$.6M 

$.3M 

$.23M 

$6.74M 
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Dental Insurance 
City currently pays $161 per 
month 

Life Insurance 
Currently, City contributes 
$3.40 per month 

Sub-Total Increases 
Total Net Impact Over One 
Year 
Total Net Impact Over 
Four Years 

Increase to 
actual cost 
of premium 
($.08M) 
Increase 
amount to 
$6.20 per 
month 
($.03M) 
($.23M) 
$6.64M 

Increase to 
actual cost 
of premium 
($.08M) 
Increase 
amount to 
$6.20 per 
month 
($.03M) 
($.2SM) 
$6.64M 

Increase to 
actual cost 
of premium 
($.08M) 
Increase 
amount to 
$6.20 per 
month 
($.03M) 
($.23M) 
$6.64M 

$19.72 M 

BACKGROUND 

Local 55 represents approximately 500 employees in the Oakland Fire Department. The 
classifications represented by Local 55 are Fire Fighter, Fire Fighter Paramedic, Engineer of 
Fire Department, Firefighter/Fire Boat Engineer, Fire Fighter/Fire Boat Operator, Fire 
Investigator, Fire Marshal, Assistant, Lieutenant of Fire Department, Captain of Fire 
Department, and Battalion Chief 

Negotiations with Local 55 began in the spring of 2007. In June 2007, the City and Local 55 
agreed to "roll over" the 2001-2007 MOU through June 30, 2008. The current Memorandum 
of Understanding between the City of Oakland and the International Association of 
Firefighters, Local 55 expired June 30, 2008. The tentative Agreement period is July 1, 2008 
through June 30, 2012. 

KEY ISSUES AND IMPACTS 

This tentative Agreement represents a collaborative effort to effectively maintain a high 
quality level of services to the Oakland community, fairly compensate Local 55 members and 
reduce General Fund spending. It represents concessions that result in a net savings to the 
General Fund in the amount of $19.72 million over the four year contract period. This is 
accomplished by no cost of living increase, change in workweek from 52 to 56 hours, waiving 
FLSA "In Lieu of Pay", re-assignment of staff, freezing a vacant poshion, and reducing the 
amount of the City's contribution toward health insurance premiums. The key provisions of 
the Agreement are detailed below: 
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Salary and Work Conditions: 

Cost of Living Increases 
The tentative Agreement has no cost of living increase for Local 55 members from July 1, 
2008 through June 30, 2011. The contract provides that salary negotiations will be reopened 
in 2011-2012. 

Workweek Changes 
The Agreement also temporarily changes the weekly work hours from 52 hours to 56 hours 
with the same monthly pay for the period of July 29, 2009 through June 29, 2012. Local 55 
members will return to the 52 hour workweek on the last day of the contract on June 30, 2012. 

FLSA 
FLSA "In Lieu of Pay" is waived for the contract period under the terms of this agreement. 

Staffing Changes 
Under the terms of the tentative Agreement the staff at the Training Division will be re­
assigned to the Suppression Division. In addition, the vacant Assistant Fire Marshal position 
will be frozen for the contract period. 

No Elimination of Current Paid Positions 
The Agreement has a no reduction to current positions provision. This means that positions 
currently budgeted will not be eliminated for the duration of the contract. This does not 
preclude eliminating positions that are added after July 1, 2009. 

Benefits: 

Dental Insurance 
The City currently pays $161 per month for employee dental insurance premiums. This 
amount is increased in the first year of the contract to $169.71 and to the actual cost of the 
insurance for the remainder of the Agreement. 

Health Insurance 
The City currently pays health insurance premiums at the second highest health plan. Local 
55 and the City agreed in principal to reduce this benefit to the Kaiser contribution level, 
which is the least expensive plan. It has since come to staffs attention that current, pending 
litigation regarding Government Code Section 22892 (b), may not allow retirees and active 
members to have different benefit packages. The City will continue discussions with Local 
55, in good faith, to resolve this issue. 

Life Insurance 
The City currently pays $3.40 per month. This contribution is increased to $6.20 for the 
duration of the Agreement. 

Retiree Medical Trust 
The contract has a re-opener for bargaining over Retiree Medical Trust during contract term 
of July 1, 2008 through June 30, 2012. 
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PREAMBLE 

We the undersigned, duly appointed representatives of the City of Oakland ("City") and of 
the International Association of Firefighters, Local 55 ("Union"), a recognized employee 
organization, having met and conferred in good faith in accordance with the Meyers-Milias-
Brown Act, and having agreed on certain recommendations to be submitted to the City 
Council of the City of Oakland, jointly prepare and execute on June 30,2009^, the following 
written Memorandum of Understanding. 
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ARTICLE 1: GENERAL PROVISIONS 

1.1 Citv • Union Relationship. 

City and Union hereby restate their joint commitment to the achievement and 
maintenance of a relationship built on open communication, which fosters the 
equitable resolution of the concerns of each party regarding wages, hours, and other 
terms and conditions of employment. The City recognizes Union as the exclusive 
representative of employees in bargaining Unit Q. 

1.2 Discrimination Prohibited. 

City and Union agree that they shall not discriminate within the meaning of the law: 

1.2.1 On account of race, creed, religion, sex, national origin, political affiliation, 
age, sexual orientation, or disability of a member legally qualified to 
perform the job. 

1.2.2 City agrees that no employee shall be discriminated against because of 
Union membership or activity. 

1.3 Dues Deduction. 

City shall deduct the amount of Union regular and periodic dues, special 
assessments, and insurance premiums as may be specified by the Union. Said 
deduction, together with a written statement of the names and amounts deducted, 
shall be forwarded promptly to the Union Offices. 

1.4 Bulletin Board Space. 

City shall provide reasonable space on bulletin boards for official Union notices of a 
non-controversial nature at each central work area, provided that such notices are 
approved for posting by the Fire Chief or his designated representative. 

1.5 Union Security. 

A current employee in Unit Q employed as of July 1,1998, and any new employee 
in the Unit, as a condition of continuing employment with the City, shall execute a 
payroll deduction authorization form as furnished by the Union, and thereby shall 
become and remain a member in good standing in the Union. New employees shall 
execute an authorization under this paragraph within 30 calendar days of 
employment. In the alternative to membership, the employee shall execute a payroll 
deduction authorization form as furnished by the Union, and thereby pay to the 
Union an initial fee equal to the regular initiation fee and, thereafter, a monthly 
service fee equal to the regular monthly Union dues; or, in the case of employees 
who certify that they are members of a bona fide religion, body or sect which has 
historically held conscientious objections to joining or financially supporting public 
employee organizations, execute a payroll deduction form as furnished by the 
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Union, and thereby pay sums equal to Union dues, initiation fees, or service fees to 
only the: (1) International Association of Firefighters' Burn Foundation; (2) Special 
Olympics; or (3) Muscular Dystrophy Association. 

Upon seven (7) days' notice to the City from the Union that an employee described 
above has failed to maintain the bargaining unit member's membership in good 
standing or has failed to maintain the bargaining unit member's current service fee 
payments or has failed to maintain the bargaining unit member's current charitable 
contribution payments to one of the three (3) charities designated above, then the 
City shall: (1) counsel the employee regarding the bargaining unit member's 
obligation under this provision; and (2) inform the employee that further failure to 
maintain the appropriate payments shall subject the employee to discharge. 

Annually, the Union will provide an explanation of the fee and sufficient financial 
information to enable the service fee payer to gauge the appropriateness of the fee. 
As a condition precedent to deducting the service fee or taking any action against an 
employee for failure to authorize service fee payments, the City must receive 
certification from the Union that the Union has provided all fee payers with the 
financial disclosure required by law, including an independently audited financial 
disclosure of the Union's chargeable expenses. The Union will provide a 
reasonable, prompt opportunity to challenge the amount of the fee before an 
impartial decision maker not chosen by the Union and will make provision for an 
escrow account to hold amounts reasonably in dispute while challenges are 
pending. 

The Union shall indemnify and hold harmless the City, its officers, and employees, 
from and against any and all loss, damages, costs, expenses, claims, attorney fees, 
demands, actions, suits, judgments, and other proceedings arising out of any 
discharge action resulting from this provision. 

1.6 Citv Rights. 

Neither the City nor the Union concede or relinquish its rights under Charter 
Section 910. 

The City retains and reserves all the rights, power, authority, duty, responsibility, 
and obligations conferred on and vested in it by its Charter and by the laws and 
Constitutions of the State of California and the United States of America. The City 
reserves its right to determine matters outside the scope of representation. The City 
reserves its right to propose changes in wages, hours, and other terms and 
conditions of employment not covered by this Agreement, in accordance with the 
provisions of Charter Section 910. 

Except as limited by Charter Section 910 and by the specific provisions of this 
Agreement, the City retains all rights, powers, and authority granted to it by law or 
the Charter, including, but not limited to, the exclusive right to determine the merits, 
necessity, and organization of any service or activity the City may now or hereafter 
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provide; to determine the City's mission and the missions of its constituent 
departments, commissions, boards, and employees and to assign work to, direct, 
and schedule employees; to set standards of service; to determine the methods, 
means, and personnel by which the City will conduct its operations; to finance City 
operations and to determine financing methods; to establish and enforce reasonable 
dress and grooming standards and to determine the style or type of City-issued 
apparel, equipment, and technology; and to take all actions necessary to carry out 
its mission and these reserved rights. 
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ARTICLE 2: DIRECT PAY FOR SERVICES 

2.1 Condition Of Employment. 

2.1.1 Condition Of Employment. 

As a condition of employment, bargaining unit members shall obtain and 
maintain either through the Fire Department's on duty training or through 
unit member selected training programs a valid EMT-I Emergency 
Medical Technician Certificate that meets the standards of the California 
Emergency Medical Services Authority and the National Registry of 
Medical Technicians. If a unit member is offered, in timely manner, the 
Fire Department on-duty training, but instead opts to obtain EMT-I training 
through a training program instead of through the Fire Department's on-
duty training, the City shall have no obligation to reimburse the unit 
member for training fees or pay the unit member for the time spent in the 
training. In addition, bargaining unit members shall comply with any Fire 
Department continuing education mandates. 

2.1.2 Firefighter/Paramedic Condition Of Employment. 

As a condition of employment, firefighter/paramedic unit members shall 
obtain and maintain (a) a valid EMT-P (paramedic) license/certificate that 
meets the standards of the California Emergency Medical Services 
Authority certification and (b) the performance standards established by 
the Alameda County EMS District, and shall comply with any Fire 
Department continuing education mandates. In addition, each 
firefighter/paramedic unit member shall comply with all regulations 
implementing Sections 1797.62 etseq. of the Health and Safety Code. 

At no cost to the firefighter/paramedic unit member, the Department shall 
offer the required coursework, provide the required textbooks, and 
administer the mandated testing during the regularly scheduled shift. If 
the Department is unable to offer a required course, the Department shall 
contract with another public or private agency to provide the required 
courses. Time spent in this training shall be paid time worked. (Moved 
from Article 8) 

The City shall pay the license renewal fees for each firefighter/paramedic 
unit member. Firefighter/paramedics shall submit the required paperwork 
at least 90 days before their licenses expire. (Moved from Article 8) 

2.1.3 Courtesy Notice. 

Thirty days prior to the date a unit member's EMT-I certification or EMT-P 
licensure status expires, the City shall post a courtesy notice on the EMS 
webpage and send a courtesy notice to each station for posting. Each 
unit member remains solely responsible for obtaining and maintaining the 
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appropriate certificate, license, and mandated continuing education. In 
addition, each unit member shall submit a validated copy of the unit 
member's certificate and/or license to the Emergency Medical Service 
Division of the Fire Department. 

In the event a unit member violates either the standards of the California 
Emergency Medical Services Authority and/or the performance standards 
established by the Alameda County EMS District, the City may proceed 
with discipline without giving the unit member the courtesy notice 
described in this section. (See Health & Safety Code 1797.101-
1797.219.) 

2.2 Adjustments For Overpayments. 

In the event a bargaining unit member is erroneously overpaid by the City, 
regardless of fault, the City shall recoup overpayment by deducting from that 
bargaining unit member's regular pay check either the full amount of the 
overpayment or ten percent (10%) of the bargaining unit member's gross salary, 
whichever is less, and continue such deductions for as many consecutive pay 
periods as is necessary until full overpayment is recouped. The City shall not 
commence recoupment by payroll deductions until it has given the bargaining unit 
member 30 days written notice of the details of the overpayment, the amount of the 
overpayment and the schedule for recoupment. 

2.3 Court Ordered Salary Deductions. 

If the City is ordered by a court of competent jurisdiction to garnish the wages of any 
bargaining unit member or if a court of competent jurisdiction orders the City to 
make payroll deductions from the wages of the bargaining unit member in favor of 
the City or a third party, the City shall assess and collect against the bargaining unit 
member's regular salary $1.00 per deduction per pay period to compensate the City 
for the costs of making such court-mandated payroll adjustments. 

2.4 Salary Steps. 

Bargaining unit members shall advance on the firefighter salary schedule as follows: 

2.4.1 From Step 1 to Step 2. 

A bargaining unit member with six months of satisfactory service, 
demonstrated by a satisfactory performance appraisal, shall move from 
Step 1 to Step 2 at the beginning of the seventh month after appointment 
to the firefighter classification. 

2.4.2 From Step 2 to Step 3. 

A bargaining unit member with 12 months of satisfactory service, 
demonstrated by a satisfactory performance appraisal, shall move from 
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step 2 to Step 3 at the beginning of the thirteenth (13) month after 
appointment to the firefighter classification. 

2.4.3 From Step 3 to Step 4. 

A bargaining unit member with 18 months of satisfactory service, shall 
move from Step 3 to Step 4 at the beginning of the 19th month after 
appointment to the firefighter classification. Step 4 is equal to a first year 
firefighter. 

2.4.4 Additional Steps. 

A bargaining unit member shall advance through the remaining steps on 
the basis of one year's satisfactory service. This will be evidenced by a 
satisfactory performance appraisal, in such classification without having 
received a step increase in salary during said year. A salary step 
increase for a bargaining unit member who is entitled to such increase 
shall be effective one year from his/her most recent step increase. 

2.5 Holidays. 

2.5.1 Designated Holidays. 

The following days of each year are designated as holidays: 

January 1st. 
The third Monday in January, known as "Martin Luther King Day." 
February 12th, known as "Lincoln Day." 
The third Monday in February, known as "Presidents' Day." 
The last Monday in May. 
July 4th. 
The first Monday in September. 
September 9th, known as "Admission Day." 
November 11th, known as "Veterans' Day." 
The Thursday in November appointed as "Thanksgiving Day." 
December 25th. 
Two (2) floating holidays, subject to prior approval of the department 
head. Such holidays are to be taken during the fiscal year in which 
they are earned. 

2.5.2 Holiday In Lieu Pay. 

In lieu of observing holidays, bargaining unit members shall receive in lieu 
compensation for holidays without regard for when holidays occur or 
whether the unit member actually works on a holiday. In lieu holiday 
compensation shall be paid to 24 hour shift unit members at the rate of 
6.27 hours per pay period and to 40 hour per week unit members at the 
rate of 4.82 hours per pay period. This in-lieu holiday pay meets the 
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definition of special compensation defined in Cal. Code of Regs., title 2, 
section 571, and shall be incorporated into the unit member's 
compensation reported to CalPERS for retirement purposes. In the event 
PERS modifies its regulation, the parties agree to meet and negotiate to 
amend the language of Section 2.6.2. 

2.5.3 Additional Holiday. 

If and when the City declares an additional holiday, in lieu holiday 
compensation shall be paid to 24 hour shift employees at the rate of 6.75 
hours per pay period and to 40 hour per week employees at the rate of 
5.19 hours per pay period. 

2.6 FLSA In Lieu Pay. 

2.6.1 The parties agree that unit members' duties necessitate non-traditional 
hours of work and that it is appropriate for unit members to receive a fixed 
amount of Fair Labor Standards Act ("FLSA") overtime compensation 
pursuant to 29 U.S.C. Section 207(f) to compensate unit members for 
FLSA overtime caused by the unit member working his or her regulariy-
scheduled tour of duty. In lieu of paying bargaining unit members the 
overtime caused by the unit member working his or her regularly-
scheduled tour of duty, the City shall pay each unit member a flat rate 
overtime payment whether the unit member actually works overtime or 
not. In lieu overtime compensation shall be paid to 24 hour shift unit 
members at the rate of .75 hours per pay period. 

2.6.2 The parties agree that Section 2.6.1 will be suspended from July 11, 2009 
through June 29, 2012. 

2.7 Uniform Allovyance. 

2.7.1 Initial Uniform Allowance. 

City agrees to provide to a bargaining unit member covered by this 
Memorandum at the time of employment, an initial uniform allowance of 
$100. 

2.7.2 Annual Uniform Allowance. 

The City agrees to provide to a bargaining unit member covered by this 
Memorandum who has completed his/her first full fiscal year of 
employment an annual uniform allowance of$570.00 at the beginning of 
each fiscal year during the term of this Memorandum. 

A new bargaining unit member shall receive the annual uniform allowance 
at the time of employment; provided, however, that the annual uniform 
allowance payable at the beginning of the first full fiscal year of 
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employment shall be prorated on the basis of service from the date of 
employment up to and immediately preceding the first full fiscal year. In 
the event that a bargaining unit member separates from City service, for 
whatever cause (except in the case of death resulting from on-the-job 
injury), during the fiscal year for which the annual uniform allowance has 
been paid, the bargaining unit member's final paycheck shall be adjusted 
on a pro rata basis in relationship to the period of service in the final fiscal 
year of employment. 

City agrees to issue warrants separate from the bargaining unit member's 
regular paycheck for the annual uniform allowance. 

2.8 Workweek. 

Bargaining unit members assigned to the fire suppression line shall work a 52-hour 
work week. 

2.8.1 The parties agree that Section 2.8 will be suspended from July 29, 2009 
to June 28, 2012, during which time unit members assigned to the fire 
suppression line will work a 56-hour work week. Bargaining unit 
members assigned to the fire suppression line shall return to a 52-hour 
work week effective June 2913, 2012. For payroll administrative 
purposes, unit members assigned to the fire suopression line will be paid 
at the 56-hour work week effective August 8. 2009. 

2.9 Premium Pay. 

2.9.1 Call Back Pay. 

Fire suppression Command Officers, including the Department Safety 
Officer and Public Information Officer, within Bargaining Unit Q who are 
called back to duty for greater alarm fires shall receive a minimum of four 
hours' pay when so called, and the time shall commence when such 
personnel are notified to come back for such duty and shall terminate 
when they are relieved from such duty. 

2.9.2 Overtime Pay. 

Fire Department personnel shall be paid time and one-half for all hours 
worked in excess of their standard workweek. 

2.9.2.1 Overtime is defined as all hours assigned and worked in 
excess of regularly scheduled hours. 

2.9.2.2 Overtime shall not include hours worked as a result of 
voluntary trading of shifts between members of the Department 
nor overtime caused by the unit member working his or her 
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regularly-scheduled tour of duty, which is compensated with 
"FLSA In Lieu Pay" as explained in Section 2.6.. 

2.9.2.3 A unit member regularly assigned to a 40 hour work week who 
works overtime in a 24 hour fire suppression line position shall 
be compensated for the overtime at the applicable 24 hour 
suppression line assignment workweekovertime hourly rate.. 

2.9.2.4 The FLSA overtime rate shall be calculated using the base 
salary rate, hazardous materials pay, special assignment pay, 
bilingual pay, paramedic pay for the Pool Personnel, holiday in 
lieu pay and any other specialty pay required by the FLSA. 
Specifically excluded in the FLSA overtime rate will be 
stand-by and call back pay. While bargaining unit members 
assigned to the fire suppression line are working a 56-hour 
work week and the FLSA in lieu pay provided under 
Section 2.6.2 is suspended, employees shall receive the FLSA 
overtime rate of pay for all hours worked in excess of 204 
hours in a 27-day work period. 

2.9.3 Hazardous Materials Pay. 

A bargaining unit member who has completed a Fire Department 
approved hazardous materials certification program and who, thereafter, 
maintains current such certification and is permanently assigned to 
Station 3 shall receive six percent (6.0%) in addition to his/her regular 
base rate of pay. 

A bargaining unit member who has completed a Fire Department 
approved hazardous materials certification program and who, thereafter, 
maintains current such certification and is temporarily assigned to 
Station 3 by virtue of classified relief, temporary detail, numbered day 
relief or vacation relief shall receive $15.00 per 24 hour shift for such 
assignment at Station 3. 

2.9.4 Promoted Paramedic Support Program. 

Effective July 1, 2009, the City and the Union agree to establish a 
Promoted Paramedic Support Program. The Promoted Paramedic 
Support Program shall apply to all companies currently rolled out to 
provide ALS service. 

This Promoted Paramedic Support Program is intended to provide 
enhanced ALS service by supplementing the Firefighter/Paramedic with 
an extra licensed paramedic in support. This Promoted Paramedic 
Support Program is not intended to substitute members of the Promoted 
Paramedic Support Program for the purpose of rolling out additional ALS 
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companies. Additionally, the Promoted Paramedic Support Program will 
help reduce mandatory overtime in the Firefighter/Paramedic rank. 

2.9.4.1 Maximum Number Of Unit Members. 

Depending on paramedic staffing needs, the number of unit 
members assigned to the Promoted Paramedic Support 
Program shall not exceed 56 in fiscal years 2009-10 through 
2012-13. 

At its sole discretion, the City may increase the number of unit 
members assigned to the Promoted Paramedic Support 
Program up to 65. 

2.9.4.2 Unit Members May Volunteer For Promoted Paramedic 
Support Program. 

Promoted unit members may volunteer for assignment to the 
Promoted Paramedic Support Program. A promoted unit 
member assigned to the Promoted Paramedic Support 
Program may practice as the primary ALS provider for the 
promoted unit member's company when insufficient 
Firefighter/Paramedics have volunteered for overtime. The 
vacancy for the shift may be filled from the Firefighter rank. In 
the event that mandatory overtime is required in another rank 
as a result of filling the vacancy from the Firefighter rank, then 
a Firefighter/Paramedic will be utilized in mandatory overtime 
and the Promoted Support Paramedic will function in the 
his/her regular rank (ordinary support role). Local 55 agrees to 
waive "rank for rank" within the "affected" company under the 
circumstances described in this section. Local 55 and the City 
agree to jointly prepare and distribute a letter to all unit 
members encouraging promoted unit members to volunteer for 
assignment to the Promoted Paramedic Support Program. 

2.9.4.3 City's Commitment. 

The City agrees to hire the budgeted number of 
Firefighter/Paramedic slots using reasonable efforts. 

2.9.4.4 Promoted Paramedic Support Pay. 

Each unit member assigned to the Promoted Paramedic 
Support Pilot Program shall be paid a flat dollar amount equal 
to three percent (3.0%) above the top step firefighter's regular 
base rate of pay for any period when the unit member is 
assigned to the Promoted Paramedic Support Program. 
Promoted Paramedic Support Pay shall be incorporated into 
the unit member's compensation reported to CalPERS. 
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2.9.4.5 Condition Of Participation. 

As a condition of participation in the Promoted Paramedic 
Support Program, unit members shall meet the standards 
established in Section 2.1.2. For unit members assigned to the 
Promoted Paramedic Support Program, the City shall provide 
the courtesy notice described in Section 2.1.3 and license 
renewal assistance/on duty training described in Section 2.1.2. 

2.9.4.6 Withdrawal From Promoted Paramedic Support Program. 

A promoted unit member who volunteers for and is assigned to 
the Promoted Paramedic Support Program may withdraw from 
the Program by giving the Fire Chief or designee at least sixty 
(60) days written notice. 

2.9.4.7 Program Termination Date. 

Unless the City and the Union reach agreement prior to 
June 30, 2013, the Promoted Paramedic Support Program 
shall terminate effective July 1, 2013. 

2.9.5 Bilingual Pay. 

To overcome language barriers and to provide citizens equal access for 
fire emergency services, the City and Local 55 encourage unit members 
to use City designated languages during contact with the public. For the 
purpose of bilingual premium pay, the City shall designate at least five 
non-English languages. In addition, the Fire Chief may designate other 
non-English languages. To be eligible for bilingual pay, a unit member 
must be certified and must provide bilingual service as required. 

2.9.5.1 Certification. 

A unit member with the ability to communicate with the public 
effectively in a City or Department designated second 
language or languages, including sign language, may request 
Level I Certification. 

Unit members certified under the Level I city certification shall 
be paid $50 per pay period in addition to his/her base rate of 
pay. 

The testing procedures for Level I Certification are as follows: 

• Unit members will be tested through a computerized testing 
procedure. There will be a "driver" available to operate the 
computer for the test-taker, if the test-taker so chooses. 
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• 

The test taker will be informed of this option by letter and at 
the time he/she takes the test. 

The test is scored on a pass/fail basis. 

A unit member who passes will be certified for the term of 
their employment. However, bilingual pay may be removed 
when the criteria established in Section 2.9.5 ceases to be 
met for two consecutive pay periods. 

A unit member who fails the test is eligible to retake the 
exam after six (6) months subject to his/her department 
recommendation. There is no limit on the number of times 
a unit member may take the test, subject to department 
approval. 

A unit member who contests a fail grade will have his/her 
exam reviewed by a 2nd reviewer. If the 2nd review results 
in a pass grade, this triggers a 3rd review to break the tie. 

The bilingual computer administered test will be 30 
minutes. 

There will not be any penalty (points deducted) for listening 
to Section 5 of the bilingual computer administered test up 
to five (5) times. 

2.9.5.2 Arbitrability. 

Neither the Department's nor the Director of Personnel 
Resources Management's substantive evaluation of a unit 
member's knowledge of and skills in a designated second 
language shall be subject to the grievance procedure or review 
by the Civil Service Board or an arbitrator. 

2.9.6 Acting Higher Rank. 

A bargaining unit member may be assigned to work out-of-class to an 
acting position in a higher rank. If the bargaining unit member acts in a 
higher rank or works out-of-class for four hours or less, the bargaining 
unit member shall not be entitled to out-of-class compensation. If the 
bargaining unit member performs the out-of-class assignment for longer 
than four hours, the bargaining unit member shall be paid at the acting or 
out-of-class houriy rate of pay for the entire period of the out-of-class 
assignment. 
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2.9.7 Staff Assignments And Special Assignments. 

2.9.7.1 Forty Hour Schedule. 

A bargaining unit member assigned to and serving in a staff 
assignment with 40 hour work week shall be paid five percent 
(5%) in addition to the unit member's regular base rate of pay. 

2.9.7.2 Twenty-Four Hour Schedule. 

The Fire Chief may assign a Training Company to perform 
special assignments at or for the training division during the 24 
hour day. For all hours the bargaining unit member performs 
the special assignment, the bargaining unit member shall be 
paid two and one-half percent (2.5%) in addition to the 
bargaining unit member's regular base rate of pay. 

2.9.8 Standby Pay. 

A bargaining unit member given a written assignment for standby duty 
shall be paid $1.00 for each hour on standby duty up to a maximum of 24 
hours per day. 

In the event the bargaining unit member is called out to work during the 
standby period, the standby pay for that calendar day shall be reduced by 
the amount of overtime compensation paid for the call out work. 

2.9.9 Preceptor Pay. ^ 

Preceptors shall be paid $200 for each full shift that they precept. The 
$200 shall be prorated if a preceptor precepts less than a full shift. 

2.10 Salary. 

Base salaries for unit members shall be the amount reflected in Appendix I, 
subject to the provisions of Article 11.6.1. 
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ARTICLE 3: INSURANCE PROGRAMS 

This Agreement does not include a description of insurance benefits or Internal 
Revenue Plans. Unit members must refer to the plan documents for a description of 
benefits, coverage, and limitation. This Agreement covers the City's and the unit 
member's obligation to pay for the insurance coverage provided. 

3.1 Flexible Spending Account. 

The City shall institute a flexible spending account comporting with Internal Revenue 
Code Section 125 for each active unit member. Active unit members may elect one 
of the following benefits: 

3.1.1 Cash Payment. 

If the unit member has provided satisfactory proof of insurance coverage, 
the unit member may elect a City payment equal to the following: a 
monthly in lieu payment of $160. 

3.1.2 Contribution Toward DCAP Eligible Expenses. 

If the unit member has provided satisfactory proof of insurance coverage, 
the unit member may elect a City contribution into the unit member's 
Dependent Care Assistance Program ("DCAP") (see Section 3.5 below) 
for Actives' D^DCAP Eligible Expenses as follows: a monthly payment of 
$160.00. 

3.1.3 Health Insurance. 

For active unit members enrolled in a Public Employees' Medical and 
Hospital Care Act Plan (PEMHCA) medical insurance plan, the City shall 
contribute toward the premium cost of coverage in PEMHCA for 
employees and dependent coverage. ^Effective January 1. 2010. the 
City's contribution shall not exceed 100% of the premium cost of the 
Kaiser Northern Bav Area California PEMHCA health insurance plan 
available to City employees in each premium category. If a unit member 
chooses to participate in a more expensive PEMHCA plan than the Kaiser 
Northern Bav Area California PEMHCA health insurance plan available 
to City employees, the unit member shall pay the additional cost of the 
health insurance plan. 

3.1.4 Tax Liability For Flexible Spending Benefit. 

The City intends to comply with Internal Revenue Code Section 125. In 
the event that any taxes are due, however, each unit member shall be 
solely and personally responsible for any federal, state, or local tax that 
may arise out the implementation of the IRS 125 Flexible Spending 
Benefit. 
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3.1.5 Retiree Medical Coverage Procedures. 

During the open enrollment period prior to a unit member's retirement, 
PERS regulations may require the unit member to elect health insurance 
coverage under Section 3.1.3. 

Notwithstanding the provisions of Article 3.1.3 above, the City shall 
continue to contribute to retiree medical coverage for each retiree that 
amount pursuant to Government Code Section 22892, subd (c). For 
purposes of the increases required by subdivision (c), the "current 
monthly employee contributions" shall be the premium cost of tho second 
most costlyfor Kaiser Bav Area California PEMCHA health insurance plan 
available to retirees within the State of the California. 

3.2 Dental Insurance. 

3.2.1 Effective July 1, 2008, for each represented employee, the City shall 
contribute $169.71 per month to the dental plan established by the 
Oakland Firefighters' Health and Welfare Trust. 

3.2.2 Effective July 1, 2009, for each represented employee, the City shall 
contribute an amount equal to the actual cost of-the-per month to the 
dental plan established by the Oakland Firefighters' Health and Welfare 
Trust ("OFHWT"). The OFHWT shall be required to provide written 
verification from the carrier of the cost per month annually. 

3.3 Life Insurance. 

Effective July 1, 2008, the City agrees to contribute the amount of $6.20 per month 
per bargaining unit member toward the cost of bargaining unit member life insurance 
coverage. 

3.4 Deferred Compensation Plan. 

A bargaining unit member may participate in the established City deferred 
compensation plan. 

The Union shall have one voting member on the City's Deferred Compensation 
Committee. 

3.5 Dependent Care Assistance Program. 

The City shall maintain a Dependent Care Assistance Program (DCAP) for unit 
members covered by this Agreement. If in its sole discretion, the City determines 
that administration of the Program will require the services of an outside entity or 
contractor, participating unit members shall be responsible for paying their share of 
the outside contractor's administration fee. 
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3.6 Medical Care Assistance Program. 

The Citv shall maintain Medical Care Assistance Program (MCAP) for unit members 
covered bv the Agreement. If. in its sole discretion, the Citv determines that 
administration of the Program will reguire the services of an outside entity or 
contractor, participating unit members shall be responsible for paving their share of 
the outside contractor's administration fee. 
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ARTICLE 4: PERSONNEL PROVISIONS 

4.1 Probationary Periods. 

If a unit member is placed on leave and is not in active service during any portion of 
the entry and promotional probationary period, the City shall extend the probationary 
period for an equivalent period of time. 

4.1.1 Entry Probationary Period. 

The probationary period of a bargaining unit member filling a position 
from an entrance examination shall be for a period of 18 consecutive 
months of active service. 

4.1.2 Promotional Probationary Period. 

The probationary period of a bargaining unit member filling a position 
from a promotional examination shall be for a period of six months of 
active service performing the full duties of the promoted rank. 

The Fire Chief or designee shall file an approved report of performance at 
the end of the third and fifth months of employment for each unit member 
serving a six-month promotional probationary period. Upon a favorable 
report, the appointment of the employee shall be deemed to be 
permanent at the expiration of the promotional probationary period. In the 
event of an unfavorable report, the appointing authority shall notify the 
Personnel Director and the unit member, at least five (5) working days in 
advance, that he/she will be removed from the position no later than the 
final date of the probationary period. 

4.2 Staffing. 

4.2.1 Advanced Life Support (ALS) Program. 

As a result of the citizens approving Measure N, the City has made the 
decision to provide paramedic service to its citizens and to maintain an 
advanced life support capability by creating a firefighter/paramedic rank 
and slot on each engine company and assigning one designated 
firefighter/paramedic to each Engine Company. 

The Fire Chief may decide to create additional firefighter/paramedic slots 
and/or transport services. The City will provide the Union with notice and 
an opportunity to bargain about the impacts of that decision as required 
by Article 12: Completion of Negotiations. 
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4.2.1.1 Procedures For Controlled Substances. 

The Department shall give the Union copies of any changes to 
legal and regulatory standards for controlled substances 
procedures. Both the Union and the City acknowledge that the 
Firefighter/Paramedic Program must meet the requirements 
specified in California laws and regulations, and the Program 
may be revised as mandated by California law or other 
applicable regulations. 

4.2.1.2 Base Hospital Standards And Services. 

Although neither the City nor the Union is a party to the Master 
Contract Between the Alameda County Emergency Medical 
Services District (EMSD) and the Alameda County Medical 
Center (ACMC), the Department and each 
firefighter/paramedic shall comply with the terms of the Master 
Contract and related California law. 

4.2.1.3 Continuing Education. 

At no cost to the firefighter/paramedic unit member, the 
Department shall offer the required coursework, provide the 
required textbooks, and administer the mandated testing during 
the regulariy scheduled shift. If the Department is unable to 
offer a required course, the Department shall contract with 
another public or private agency to provide the required 
courses. Time spent in this training shall be paid time worked. 

4.2.1.4 License Renewal Stipend. 

The City shall pay the license renewal fees for each 
firefighter/paramedic unit member. Firefighter/paramedics 
shall submit the required papen/vork at least 90 days before 
their licenses expire. 

4.2.1.5 Firefighter/Paramedic Meetings. 

Firefighter/paramedics appointed by the Union and EMS 
management appointed by the Fire Chief shall meet monthly to 
discuss issues that are mandatory subjects of bargaining and 
that are not already covered by this agreement. Any issues 
unresolved after thorough discussion at the 
firefighter/paramedic and management meetings shall be 
submitted to the negotiation process. 
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4.2.2 Measure Y Letter Of Agreement. 

The City and the Union acknowledge the April 12,2004, Measure Y Letter 
of Agreement attached as Appendix F and incorporated into this 
Agreement. The City and the Union acknowledge that Measure Y was 
approved by the voters in November 2004. 

The Letter of Understanding shall become effective on July 1, 2005, and 
shall remain in effect until July 1, 2015. During the period between 
January 1, 2005, and July 1, 2015, the City and the Union agree as 
follows: 

"The City will budget to provide daily deployment of 25 
fire engine companies and 7 truck companies and 
maintain same for 10 years. Staffing per apparatus to 
remain at status quo (see Secfion 4.2 of the MOU 
between the parties)." 

The Letter of Understanding shall terminate on July 1, 2015. After the 
Letterof Understanding terminates on July 1, 2015, the status quo ante 
for all purposes including any interest arbitrafion under Charter Section 
910 or any state statute shall be defined as the current language of 
Secfion 4.2 without the provisions contained in the April 12, 2004, Letter 
of Understanding attached and incorporated as Appendix F. 

Except as provided in Subsections 4.2.1 and 4.2.2 below, the minimum 
number of unit members per apparatus shall be as follows: (a) engine 
companies shall have an officer, an engineer, one firefighter/paramedic 
and one firefighter per engine; (b) truck crews shall have four unit 
members per truck (including one officer), except that Trucks 2571, 
2572, and 2574 shall have five unit members per truck. 

Currently one of the five unit members on truck companies 2571 and 
2573 is a firefighter/paramedic slot. The City is not required by this 
collective bargaining agreement to staff truck companies 2571 and 2573 
with a firefighter/paramedic. In the event the City decides to provide BLS 
instead of ALS service level on truck companies 2571 and 2573, the 
incumbent firefighter/paramedic shall be eligible for a change of 
assignment as described in Secfion 4.6. During a three year period after 
the City decides to provide BLS instead of ALS service level on truck 
companies, any displaced Firefighter Paramedic shall have a one time, 
first-right to an assignment in a permanent vacant Firefighter Paramedic 
slot. In the event that more than one displaced Firefighter Paramedic 
requests first-right assignment to the same permanent vacant Firefighter 
Paramedic slot, the most senior firefighter Paramedic shall have a right to 
the vacant permanent assignment. The displaced Firefighter Paramedic 
shall retain the right of return if the ALS designafion is restored. As 
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provided for the First Responder Advanced Life Support (FRALS) 
agreement with Alameda County, firefighter paramedic slots may be 
reserved for all other apparatus if the Fire Chief increases service levels. 

4.2.3 Fire Chiefs Right To Reassign. 

The Fire Chief or designee retains the discretion to temporarily reassign 
one of the five firefighters from Truck 2571, 2572, or 2574 (i.e., three 
firefighters per shift) to other dufies as the Fire Chief deems necessary. 
Such reassignments will be made, without limitation, to increase the 
Department's coverage and response capability in geographic areas 
where hazards are higher than normal on a given day and/or to enable 
the Department to perform heightened inspecfions in the interest of public 
safety and/or fire prevention. The Department's dispatch procedures 
shall prescribe appropriate modified response procedures in the event of 
such reassignment(s). 

4.2.4 Companies And Bargaining Unit Members Out Of Service. 

The Fire Chief or his sworn designated representafive retains the 
discretion to temporarily "detail" or place a maximum of seven companies 
out of service, inclusive of training company described in Section 4.9 for a 
maximum of nine (9) hours during a 24 hour shift. Such "detail" 
assignments shall not create an opportunity for nor shall the department 
be required to backfill the temporarily vacated station assignment with 
classified relief. Companies on detail that remain in service on the air 
shall not be included as a company out of service as defined by this 
secfion. 

In addifion to the seven companies referenced above, the Fire Chief or 
his sworn designated representative retains the discrefion to temporarily 
"detail" a maximum of four employees per shift from their normal stafion 
assignments for a maximum of eight (8) hours during a twenty-four (24) 
hour shift. Such "detail" assignments shall not create an opportunity for 
nor shall the department be required to backfill the temporarily vacated 
assignment with classified relief. 

The Fire Chief or his sworn designated representative retains the 
discretion to temporarily place one company out of service because the 
company's equipment, apparatus, or vehicles are being serviced. The 
one company removed from service because the company's equipment, 
apparatus, or vehicles are being serviced is not a "detail" or "a company 
out of service" as those terms are used in Secfion 4.2.4 and shall not be 
counted as one of the "maximum of seven companies" in Secfion 4.2.4. 
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4.3 Personnel File. 

Performance appraisals may be considered and submitted as evidence in 
disciplinary acfions, however, written reprimands shall be expunged from a 
bargaining unit member's personnel file and verbal reprimands shall be removed 
from the notafion log after four years provided the bargaining unit member has no 
other disciplinary acfion during said four year period. The date the four year period 
begins is determined by the most recent date of any disciplinary acfion in either the 
personnel file or the verbal reprimand notafion log. 

4.4 Acting Higher Rank Assignment. 

For purposes of filling vacancies in the promoted ranks, the City shall fill such 
posifions on a rank for rank basis. As long as bargaining unit positions are staffed in 
excess of the minimum number of unit members described in Secfions 4.2.2,4.2.3, 
and 4.2.4, the City may ufilize acfing higher rank (AHR) to fill vacancies in the 
promoted posifions on a rank for rank basis. 

AHR assignments will be made using the following procedures: 

4.4.1 When A Current Promotional Eligible List Exists: 

4.4.1.1 Assignments will be made in order using the list from those 
working on shift that particular day from the rank that is 
overstaffed. If none of the bargaining unit members working on 
shift are on the eligibility list for the posifion to be filled, the Fire 
Chief has the discretion to select the individual to fill the 
posifion. 

4.4.1.2 If it is known in advance that an overage will exist for at least 
five shifts, the first available member will be assigned to AHR 
regardless of platoon assignment from the overstaffed rank. 

4.4.1.3 If members are on more than one eligible list, they may be 
selective in choosing their AHR assignments and may have 
their names deferred on other lists. 

4.4.1.4 When a promofional eligibility list expires, acfing assignments 
may confinue to be made from that list for a maximum of 120 
days at the Fire Chiefs discrefion. A member assigned to act 
from an expired list may so act for the maximum period 
described in Subsecfion 4.4.5 below for the classificafion to 
which he/she is assigned to act. After acfing the maximum 
time, either one shift at a fime or the maximum shifts 
consecufively, the acfing member's name will be moved to the 
bottom of the AHR list, provided he/she meets the 
requirements in Subsecfion 4.4.2.3 below. 
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4.4.2 Absence Of A Current Promotional Eligibility List. 

4.4.2.1 A member desiring to act in the next eligible higher rank must 
submit a written request on the appropriate form to the Division 
Manager, Personnel, Safety & Liability or his or her designee. 
This request must be received before considerafion will be 
given for AHR. 

4.4.2.2 All requests will be considered and members shall be notified 
within five working shifts of the status of their request. 

4.4.2.3 Basic qualificafions for AHR are: 

4.4.2.3.1 Complefion of probationary period in present rank 
and employed as an Oakland Fire Department 
Firefighter or Firefighter Paramedic for 36 months in 
order to AHR as an Engineer and for 48 months in 
order to AHR as a Lieutenant. The unit member 
must meet all minimum qualificafions for taking the 
promotional exam for the AHR posifion. 

4.4.2.3.2 Fully effecfive or better overall performance 
evaluafions for the current performance appraisal 
period before applying for AHR which must be 
maintained to stay eligible on the AHR list. 

4.4.2.3.3 All requests to act higher rank must be approved by 
the member's immediate supervisor and the Fire 
Chief 

4.4.2.4 AHR Assignment Priority. 

I Bargaining unit members with the greatest department 
seniority who have (1) attained a fully effecfive or better overall 
performance appraisal (2) completed the course work to be 
eligible for tesfing to the promoted rank, (3) attained the 
applicable and effective Department certificafion defined Fire 
Department policy, and (4) are eligible to take the promofional 
exam shall be assigned to an acfing higher rank posifion. 

4.4.3 Appeals Of Denial Of Reguests To Acting Higher Rank. 

4.4.3.1 Members who do not receive the approval of their immediate 
supervisors will be notified in writing and may file an appeal. 
That appeal must be made in wrifing to the Division Manager, 
Personnel, Safety & Liability within six calendar days of receipt 
of a Nofice of Disapproval. 
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4.4.3.2 The Division Manager, Personnel, Safety & Liability shall form 
a three member Oakland Fire Department appeal panel to 
review the appeal. One member will be selected by the person 
making the appeal and one member selected by the Division 
Manager, Personnel, Safety & Liability. The third member will 
be selected by the first two members. Members of the panel 
shall be of at least equal rank to the immediate supervisor's 
rank. The Appeal Panel shall hold hearings and fonward their 
findings and recommendation within ten (10) days of 
nofificafion of the appeal. 

4.4.3.3 The Appeal Panel's findings and recommendafion shall be 
forwarded to a Review Board of two Deputy Chiefs who will 
review all appeals and make a recommendafion to the Fire 
Chief 

4.4.3.4 The Fire Chief will make the final decision, subject to the 
Grievance Procedure in Article 10. 

4.4.4 Miscellaneous. 

4.4.4.1 If a candidate has a below fully effective overall performance 
appraisal, he/she may ask his/her supervisor for an appraisal if 
the member feels his/her performance has improved. 

4.4.4.2 If a member is disapproved, he/she may be reconsidered upon 
request after six months from the date of the first request; and, 
if qualified, goes to the bottom ofthe list ofthose who have not 
acted. 

4.4.4.3 Any qualified member who refuses to accept an acfing 
assignment will have his/her name placed on the bottom ofthe 
AHR list. 

4.4.4.4 Eligible members unavailable for AHR due to vacafions, 
sickness, injury, or 20-day trades may be passed over, but will 
maintain their posifions on that AHR Eligibility list. 

4.4.4.5 Members may cancel their request at any fime. 

4.4.4.6 An AHR will automafically be canceled upon establishment of a 
current Promofional Eligible list. 

4.4.4.7 Members who complete their probafionary period after an AHR 
list is established will be placed at the bottom of the list of 
those members that have not acted if they qualify. 
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4.4.5 Maximum Periods For AHR In Each Classification. 

Engineer 28 shifts (2 work cycles) 

Lieutenant 28 shifts (2 work cycles) 

Captain 28 shifts (2 work cycles) 

Battalion Chief 28 shifts (2 work cycles) 

These maximum periods apply whether or not an eligibility list is in 
existence. 

4.4.6 Exceptions. 

4.4.6.1 AHR assignments may be made in the Fire Prevenfion Bureau 
without regard to whether any other ranks are overfilled on 
specified days. 

4.4.6.2 AHR assignments will be used to fill a rank that is unable to be 
filled with rank for rank relief before mandatory classified relief 
is imposed. These assignments will not be counted for record 
keeping purposes in Section 4.4.7. 

4.4.7 Record Keeping. 

On each occasion that an actor works in a rank there will be a record 
made. At the expirafion of an eligible list in which there were actors, there 
will be no promofions unfil that rank receives an equal number of overtime 
shifts to offset the acfing shifts. If, at the expirafion of a list there are no 
promofions, those hours will be carried fonward to the expirafion of the 
next list. 

4.5 Community Service. 

4.5.1 Public Relations Events. 

The City and Union recognize that for appropriate public relafions 
purposes, the Fire Chief may temporarily detail a company to attend 
public relafions events in the City of Oakland for, when pracfical, no more 
than four hours per event. Public relafions events details shall not 
unreasonably compromise response fime or the safety of remaining in-
service companies. 
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4.5.2 Labor-Management Committee Review. 

The Fire Chief or designee shall determine the level of community service 
work and which specific community service work shall be completed and 
the schedule for completion. The Labor-Management Committee shall 
assist the Fire Chief in maintaining a Master Calendar for the purpose of 
providing advance notice of public relations events, training, and 
coordinafing operafional efficiencies. 

4.5.3 Voluntary Community Service. 

Nothing in this provision shall preclude company officers and crews from 
voluntarily participafing in community events in their first due response 
area. 

4.6 Transfer And Assignment. 

Except for relief assignments, inifial assignments, assignments made in accordance 
with applicable law, or 40 hour/week assignments for a battalion Chief, all vacancies 
shall be filled through the Assignment Request Program. For the purposes of this 
Secfion, "vacancy" shall mean an open posifion resulfing from promofion, transfer, 
retirement, separation from service, creafion of a new posifion or death of an 
incumbent. Vacancies in 40 hour/week assignments for a battalion chief shall be 
filled as described in Secfion 4.6.1.2. The Department shall fill vacancies before 
filling routes except in the case of probafionary firefighters. 

4.6.1 Change Of Assignment Reguest Program. 

To meet the Fire Department's need for organizafional stability and 
occupafional training for all sworn unit members, the parties agree to 
insfitute a consecufive 120 calendar day change of assignment 
("transfer") request program. The change of assignment request 
program shall be implemented under the following terms and conditions: 

4.6.1.1 Posting Vacancies. 

No later than December 1, April 1, and August 1 of each 
calendar year, the Fire Department's Division of Personnel 
shall publish and post on a rank by rank basis and shall include 
the qualificafions for the posifion in an Administrafive Bullefin 
("A.I.B.") advertising all available vacancies to all Fire 
Divisions. 
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4.6.1.2 Unit Member Submission Of Transfer Reguests. 

No later than fifteen (15) calendar days after the AIB is 
published and posted, any unit member requesfing a transfer 
shall personally hand-deliver a request on a Request For 
Change Of Assignment Form #700-37 to the OFD 
Administrafive Office at 150 Frank H. Ogawa Plaza, Suite 3354 
during normal business hours (Monday-Friday, 0900 to 1630 
hours). A unit member's request for transfer shall be 
considered only if the unit member meets the written A.I.B 
requirements. 

If a unit member is on long-term injury or illness leave and is 
unable to hand-deliver the required form, the unit member may 
request that the unit member's company officer or Battalion 
Chief submit the transfer request. Any request submitted by 
the company officer or Battalion Chief shall be accompanied by 
the unit member's written and signed statement explaining why 
the unit member is unable to personally submit the transfer 
request form and verifying that the company officer or Battalion 
Chief is authorized to submit the form and receive the date-
stamped copy. 

A Battalion Chief interested in a vacant 40 hour/week staff 
posifion shall submit a letter of interest for the vacant posifion 
to the Fire Chief. The Fire Chief shall interview the interested 
Battalion Chiefs and, at her/his sole discrefion, the Fire Chief 
shall select from the qualified interested Battalion Chiefs. 

4.6.1.3 Effective Date Of Transfers. 

As shown in Secfion 4.6.2.1, assignment changes (transfers) 
shall be effecfive on January 1, May 1, or September 1. 

4.6.1.4 Posting Assignments. 

As shown in Secfion 4.6.2.1 and no later than January 1, 
Mayl , September 1, the Fire Department's Division of 
Personnel shall publish and post the filled vacancies on the 
Green Assignment Changes. 
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4.6.2 Filling Vacancies. 

All vacancies shall be filled from the transfer requests on file in the 
Department Personnel Office on the basis of seniority within rank, with 
the senior qualified bargaining unit member having preference except as 
modified in Subsection 4.6.4 below. 

4.6.3 Placing Firefighter Paramedics. 

In the event a unit member must be transferred to permit the Fire 
Department to assign a paramedic to each engine company or truck 
company or fireboat or airport, the least senior unit member in the 
firefighter rank on the same shift at the stafion shall be transferred. Unfil 
January 1, 2013, truck companies may run as ALS companies only when 
the firefighter/paramedic posifion is staffed by attrifion. 

4.6.4 Involuntary Assignment Change For City Needs. 

Transfer of bargaining unit members may be exempt from Secfion 4.6.2 
where special expertise or unsuitability makes the exempfion necessary 
as determined by the Fire Chief. In selecfing bargaining unit members for 
such transfer, the Fire Chief may take into considerafion individual 
capabilities, expertise, training and other qualificafions. In considering 
transfer requests, the Fire Chief may also consider the needs of the 
community and ofthe Fire Department. 

4.6.5 Six Month Period Between Reguests. 

Bargaining unit members who are transferred at their request in 
accordance with Subsection 4.6.2 shall not be eligible to submit another 
transfer request for a period of six months unless permission is granted 
by the Fire Chief. This policy shall apply to permanent assignments. 

4.6.6 Assignment With No Reguests Received. 

When a posifion is published or posted and no requests are received, the 
Fire Chief may transfer the least senior qualified bargaining unit member 
in the appropriate rank from the relief pool (routes and vacafion relief) for 
that shift, subject to the excepfion noted in Subsecfion 4.6.4 above. In 
the event there are no qualified bargaining unit members from the relief 
pool for the shift on duty, the Fire Chief may transfer the least senior 
qualified bargaining unit member from the relief pool in the appropriate 
rank from the remaining two shifts. 
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4.6.7 Processing Change Of Assignment Reguests. 

Transfer requests shall be submitted and processed according to 
Department Policy. Upon receipt by the Fire Department Personnel 
Office, the original copy will be placed on file with a copy sent to the 
requestor. Copies of any and all transfer requests shall be made 
available to the Union upon its request 

4.6.8 Cancellation Of Change Of Assignment Reguest. 

Any transfer automatically cancels remaining requests. To voluntarily 
cancel previous transfer requests, the bargaining unit member shall nofify 
the Division Manager, Personnel, Safefy & Liabilify in wrifing prior to the 
close of the advertisement period. A bargaining unit member may not 
cancel a transfer request after the period of advertisement has closed. 
Upon receipt by the Division Manager, Personnel, Safety & Liability ofthe 
written cancellation nofice, the original copy will be placed on file with a 
copy sent to the requestor. Copies of any and all cancellafion requests 
shall be made available to the Union upon its request. 

4.6.9 Reguest For Medical Or Disability Reasons. 

Transfers for medical and/or disability reasons may be excepfions to the 
foregoing procedures for transfers from fire line posifions to staff 
posifions. Transfer requests for medical and/or handicap reasons must 
so state and must have medical verificafion attached. The parties agree 
and understand that the Fire Chief is under a legal obligafion to 
reasonably accommodate such requests and such requests may 
supersede transfers othenwise available under the provisions of this 
secfion. 

4.6.10 Transfers To Relief Assignments. 

Transfers to relief (route and vacafion) assignments shall be at the sole 
discrefion of the Fire Chief and shall not be subject to any of the 
procedures listed in this provision. Except in cases of bargaining unit 
member unsuitability, no individual permanenfiy assigned to a stafion will 
be required to fill a relief assignment. 

4.6.11 TFN Assignments. 

Unit members who remain on temporary or "TFN" assignments, other 
than a two-year, 40-hour staff assignment, shall forfeit their permanent 
assignments after the expirafion of one year. At the expirafion of one 
year, the City shall nofify the unit member that the unit member must 
return to his/her permanent assignment unless the unit member waives 
the right to the permanent assignment in wrifing. 
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If a unit member remains in a TFN 40 hour staff assignment for more than 
two years, the unit member forfeits the unit member's permanent 
assignment. At the expirafion of two years, the City shall notify the unit 
member that the unit, member must return to his/her permanent 
assignment unless the unit member waives the right to the permanent 
assignment in wrifing. 

4.7 Voluntary Demotion From Firefighter/Paramedic To Firefighter. 

A firefighter/paramedic may request a voluntary demofion to the firefighter rank 
confingent upon the following condifions and subject to the Fire Chiefs or 
designee's sole and exclusive discrefion. 

A request for a voluntary demofion shall not trigger protecfions afforded under the 
Firefighter Procedural Bill of Rights. 

A firefighter/paramedic requesfing a voluntary demofion shall comply with the 
following procedure: 

4.7.1 Notice To Department. 

At least six months prior to the requested voluntary demofion, the unit 
member shall submit a request for a voluntary demofion to the Chief or 
designee. If the Department is sufficienfiy staffed and the other 
condifions of this secfion are met, the Chief may grant the request for a 
voluntary demotion prior to the end ofthe six-month period. 

4.7.2 Sufficient Staffing. 

The Department must be able to staff a sufficient number of 
firefighter/paramedics to meet the Department's operafional needs before 
the Chief or designee may grant a unit member's request for a voluntary 
demofion. If firefighter/paramedic staffing falls below the operation level 
set by the Chief, a certified firefighter/paramedic must be available before 
the Chief or designee may grant a unit member's request for a voluntary 
demofion. 

4.7.3 EMT Certification. 

A Firefighter/paramedic requesfing a transfer out of the 
Firefighter/Paramedic rank must hold or obtain a current Alameda County 
EMT Certificafion before Fire Chief or designee may grant a unit 
member's request for a voluntary demofion. 
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4.7.4 Firefighter Vacancy. 

When a firefighter/paramedic requests a voluntary demofion to the 
firefighter rank a firefighter vacancy must exist in the Department. The 
Department shall have no duty to create an addifional or new firefighter 
posifion to permit such a firefighter/paramedic to voluntarily demote out of 
the Firefighter/Paramedic rank. 

4.7.5 Return To Firefighter/Paramedic Rank. 

At the Fire Chiefs sole and exclusive discrefion, the Fire Chief may grant 
a voluntarily demoted unit member's request to return from 
firefighter/paramedic to a firefighter rank. 

4.8 Promotional Procedures. 

4.8.1 Promotional Examination Procedures. 

The City and the Union agree to promotional examinafion procedures for 
the following classifications and ranks: Firefighter/Paramedic, Lieutenant, 
Engineer, Captain, Battalion Chief, Fire Investigator, Firefighter/Fireboat 
Operator, and Firefighter/Fireboat Engineer. 

4.8.1.1 Certification Of Eligibles To Fill Vacancies. 

Rule of Five: 

In the case of certificafion from a promofional list to fill a 
posifion, for which no reinstatement list exists, the Director of 
Personnel Resource Management shall certify to the 
appoinfing authority the first five (5) names necessary to fill 
such posifion, and, in the case of certificafion from such list to 
fill mulfiple vacancies, the Director of Personnel Resource 
Management shall certify a number of names equal to the 
number of vacancies to be filled and four (4) addifional names; 
provided, however, that a lesser number may be certified when 
there is not the required number on the eligible list. 

Mulfiple Certifications: 

No person shall be certified from an eligible list more than six 
fimes for the same classificafion, except at the request of an 
appoinfing authority, provided that certificafion for limited 
durafion shall not be counted as one of such certificafions. 
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4.8.2 Effect on City's Personnel Rules. 

Existing portions of the City's Personnel Rules directly pertaining to the 
specific items enumerated in Sections 4.7.1 through 4.7.shall not be in 
effect during the term of this agreement. All other provisions of Personnel 
Rules and the City Charter pertaining to Civil Service personnel 
appointments shall be in effect and followed in such appointments. 

Years of Service 

Pass Probation 

2 

3 

4 

5 

6 

7 

8 

9 

10+ 

Points 

0.5 

1 

1.5 

2 

2.5 

3 

3.5 

4 

4.5 

5 

4.8.3 Completion Timelines. 

Except for Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, 
and Fire Invesfigator, all promofional examinafions shall be completed 
and lists posted within two hundred and forty (240) days of expiration or 
exhausfing of such promotional lists. If there is a delay, the City will notify 
the Union and immediately discuss the matter with the Union. 
Examinations for Firefighter/Fireboat Operator, Firefighter/Fireboat 
Engineer, and Fire Investigator shall be conducted on an as-needed 
basis, and completion timelines shall be flexible. 

4.8.4 Announcements And Sign-Ups. 

Announcements will be posted in all Fire Houses and a copy mailed to 
lAFF within three (3) days of posting in the Employment Information 
Office. 
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An eligible unit member may sign up to take the next examinafion by filing 
a completed City of Oakland applicafion within thirty (30) calendar days of 
posfing of the job announcement in the Office of Personnel Resource 
Management Employment Information Office, 150 Frank Ogawa Plaza; 
Oakland, California. 

4.8.5 Information On Weights. 

4.8.5.1 Dimensions And Weights. 

Some time prior to the commencement of the examination, the 
City shall inform all candidates ofthe examinafion dimensions, 
weights assigned to each examination phase and the 
dimension weights assigned to each examination phase. 

4.8.5.2 Multiple Choice. 

The City shall denote on the multiple choice (written) 
examination booklets the weights of each question. 

4.8.5.3 Challenged Multiple Choice. 

Before commencement of Phase II ofthe examination, the City 
shall publish the multiple choice items challenged, actions 
taken on said items, and effects, if any, of said actions on 
weights. 

4.8.5.4 Internal Weights. 

The City will provide internal weights of the exercise(s) for any 
phase of the examination other than for Phase I. These 
internal weights will be provided to the observer at the "wrap-
up" of assessor training occurring after Phase I. 

4.8.6 Examination Eligibility. 

Promotional lines and periods of service required for eligibility to compete 
in a promotional examination shall be as follows: 

4.8.6.1 Firefighter/Paramedic. 

Holder of an EMT-P License Jssued by the California 
Emergency Medical Services Authority. 

4.8.6.2 Engineer. 

Completion of thirty-six (36) months as an Oakland Firefighter 
and/or Oakland Firefighter/Paramedic and acceptable written 
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evidence of complefion of all requirements for certificafion as 
Fire Apparatus Driver/Operator I through the Office of the 
California State Fire Marshal. 

4.8.6.3 Lieutenant. 

Complefion of forty-eight (48) months as an Oakland 
Firefighter, Firefighter/Paramedic, Engineer, Firefighter/ 
Fireboat Engineer and/or Fire Investigator, singly or combined, 
and a unit member may not be considered for appointment to 
the classificafion of Lieutenant of Fire unfil he/she has provided 
acceptable written evidence of complefion of all requirements 
for certificafion as Fire Company Officer through the Office of 
the California State Fire Marshal. 

4.8.6.4 Captain. 

Complefion of twenty-four (24) months as an Oakland 
Lieutenant, and a unit member may not be considered for 
appointment to the classification of Captain of Fire until he/she 
has provided acceptable written evidence of completion of all 
requirements for certificafion as Fire Company Officer through 
the Office ofthe California State Fire Marshal. 

4.8.6.5 Battalion Chief. 

Completion of forty-eight (48) months as an Oakland 
Lieutenant and Oakland Captain combined (with at least twelve 
(12) consecufive months as Captain) or complefion of forty-
eight (48) months as a Captain in one of the jurisdicfions listed 
in Secfion B, Subsection 12, entitied Acceptable Jurisdictions, 
of this MOU, acceptable written evidence of completion of all 
requirements for certificafion as Fire Company Officer through 
the Office of the California State Fire Marshal, and a unit 
member may not be considered for appointment to the 
classification of Battalion Chief unfil he/she has provided 
acceptable written evidence of completion of five (5) Chief 
Officer (level 2) classes as described below: 

Command 2B Command 2E 
Command 2C Management 2A -
Management 2C 
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4.8.6.6 Firefighter/Fireboat Operator And Firefighter/Fireboat 
Engineer. 

Completion of forty-eight (48) months as a Firefighter or 
Firefighter/Paramedic and acceptable written evidence of 
complefion of all requirement for certificafion as Fireboat 
Operator and Fireboat Engineer. 

4.8.6J Fire Investigator. 

Current sworn Firefighters, Firefighter/Paramedics, Engineers, 
and Firefighter/Fireboat Engineers shall be eligible to compete 
for Fire Invesfigator provided that they have completed forty-
eight (48) months as an Oakland Firefighter, 
Firefighter/Paramedic, or Engineer. A unit member may not be 
considered for appointment to the classificafion of Arson 
Invesfigator unfil he/she has provided acceptable written 
evidence of complefion of the following California State Fire 
Marshall and P.O.S.T. certified classes: 

Fire Invesfigation 1A 
Fire Investigation 1B 
P.O.S.T 832 
P.O.S.T. Firearm Cert. 

Additionally, within one (1) year of appointment to the Fire 
Investigator classification, a unit member must present 
acceptable written evidence of completion of the following 
California State Fire Marshall Certified Classes: 

Fire Invesfigation 2A 
Fire Investigation 2B 

The Oakland Fire Department recognizes that the Fire 
Investigator 2A and 2B classes are difficult to complete. 
Therefore unit members aJDpointed to the Fire Investigator 
classificafion will be periodically evaluated on their progress in 
the coursework, and although the Oakland Fire Department will 
not pay for any cost associated with the individual attending 
and/or complefing the classes, we will make every attempt to 
assist the individual in their successful complefion of the 
aforemenfioned coursework. However, a unit member's failure 
to meet the intent of the LOU will result in the unit member 
being reverted to their previous posifion, without the 
opportunity for appeal. 
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4.8.7 

4.8.8 

4.8.9 

4.8.10 

4.8.11 

In the event there are insufficient candidates within the 
Oakland Fire Department, the City may give the examination 
on an open and promofional basis in order to ensure a 
sufficient candidate pool. 

Periods Of Service, 

Periods of service shall be determined as of one hundred and twenty 
(120) days after exhausfion or expirafion of the list. However, in the 
event, the examinafion date is delayed by mutual agreement, court order 
or arbitrator's order, eligibility will be determined as of the date of the first 
stage of the examinafion. For Firefighter/Fireboat Operator and 
Firefighter/Fireboat Engineer and Fire Investigator exams, the period of 
service shall not apply, and periods of service shall be determined as of 
the date of the first stage of the examination. 

Impact Of Disciplinary Actions. 

4.8.8.1 Demotions. 

An individual demoted must complete a full period of service 
from the date of demofion, as defined in Secfion 4.8.7 before 
being eligible to compete in any promotional examination and 
may only compete for the next highest rank. 

4.8.8.2 Last Chance Agreement. 

An individual on a "Last Chance Agreement" shall be eligible to 
compete in promotional examinations but shall not be eligible 
for appointment consideration to a promoted rank until they 
successfully complete the program in the Agreement. 

Examination Weights. 

The weight of dimensions of a promotional examination shall be based on 
a current job analysis for the classification being examined. 

Duration Of Eligibility Lists. 

Eligibility lists established by promofional examinafions shall be in effect 
for a period of twenty-four (24) months. This Secfion 4.8.10 shall not 
apply to Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, or 
Fire Invesfigator. 

Reading Lists. 

The Fire Department will publish a recommended list of core reading 
materials for all ranks. The core reading list may include up to 20 books, 
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shall include Oakland specific policies and procedures, and shall include 
firefighfing, supervisory, and management skills relevant to the Oakland 
Fire Agency. The City shall periodically update the core reading materials 
for all ranks. Effecfive January 1, 2010, whenever the city modifies the 
core reading list, the city shall post the modified core reading list for 90 
days prior to an examinafion. If a final reading list is established for a 
promofional examinafion, that list shall be posted simultaneously with the 
job announcement. This Section 4.7.11 shall not apply to 
Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, or Fire 
Invesfigator. 

4.8.12 Composition Of Examination. 

The City shall ufilize current professional standards in determining the 
composifion of an examinafion. 

Department subject matter experts chosen by the City shall reflect, when 
possible, diversity in terms of years and experience in the Department. 
Subject matter experts must have a minimum of five years in the rank (or 
above) being tested. Local 55 may nominate potenfial subject matter 
experts for the City's considerafion in selecfing subject matter experts. 

Upon written request from the Union, the City shall provide to the Union 
the number of subject matter experts, ranks held by them, and the range 
of their years of experience. Such information will be provided within 
fourteen (14) days after the last phase ofthe examination is administered. 

4.8.13 Assignment Of Assessors/Raters. 

In the event that multiple assessors or raters are used to rate candidates 
in an examination for the position of Captain and above, each 
assessor/rater will observe and score each candidate during some portion 
ofthe examination. 

Candidates will be assigned in a random fashion to exercises, unless that 
cannot be done consistent with the preceding paragraph. 

It shall be the obligation of both a rater and a candidate to bring to the 
attention of the City and/or consultant, as soon as either discovers the 
identity ofthe other, any knowledge each may have ofthe other. At that 
point, the City an/or the consultant shall make a determination if such 
knowledge shall disqualify the rater from rating the candidate. Any other 
person or party shall also bring to the attention of the City and/or the 
consultant any other aspect of the rater's background or connection to 
one or more candidates indicating possible bias. 
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This provision shall not constitute a waiver, or alterafion, or enlargement 
of any rights or responsibilifies any person or enfity may have under law. 
Civil Service Rules or othenwise. 

This Secfion 4.8.13 shall not apply to Firefighter/Fireboat Operator, 
Firefighter/Fireboat Engineer, or Fire Invesfigator. 

4.8.14 Acceptable Jurisdictions. 

The raters in any portions of an examination that involve fire suppression 
questions or exercises shall be from (metro comparable size, comparable 
service area etc. departments with service populations comparable in size 
to any ofthe following jurisdictions: 

ANAHEIM BERKELEY 
FREMONT FRESNO 
ALAMEDA COUNTY ORANGE COUNTY 
LONG BEACH LOS ANGELES, CITY 
LOS ANGELES, COUNTY PASADENA 
RIVERSIDE SACRAMENTO 
SAN BERNARDINO SAN DIEGO 
SAN FRANCISCO SAN JOSE 
CONTRA COSTA COUNTY STOCKTON 
SACRAMENTO METROPOLITAN 

The City shall use best efforts to have only raters from similar size 
departments for those portions of the examination that do not involve fire 
suppression questions or exercises. 

This Section 4.7.14 shall not apply to Firefighter/Fireboat Operator or 
Firefighter/Fireboat Engineer. 

4.8.15 Objective Portion Of Examination. 

Some portion of each promotional examination shall be an objective 
written test. "Objective" means a test that has a predetermined list of 
correct answers which eliminates subjective opinion or judgment in the 
scoring process. 

4.8.16 Conduct Of Examination. 

4.8.16.1 Identification Numbers. 

Candidates shall identify themselves by the unit member's ID 
number (if assigned) on all written examination materials. 
Candidates who violate this provision shall be disqualified from 
the examination process. 
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4.8.16.2 Confidentiality Agreement. 

Candidates shall be required to complete a confidenfiality 
agreement prohibifing candidates from sharing test informafion 
unfil the examinafion stage is completed. Candidates violating 
the confidenfiality agreement will have their names removed 
from the eligibility list. 

4.8.16.3 Setting Pass Points. 

Consistent with the City's goal of establishing a transparent 
promotional procedure and upon Union written request to 
Employee Relationsfiled within ten (10) days of posfing ofthe 
eligible list. City staff will meet with the Union and its testing 
consultant to explain the setting of pass points. Such 
information shall not be distributed to anyone except if required 
by law. 

4.8.16.4 Standard Mean And Deviation 

Except when there are fewer than, fifteen (15) candidates 
participafing in the final stage, each phase ofthe test shall be 
standardized, with the same mean and same standard 
deviafion. Then the scores shall be weighted according to 
each test component weight and added together. The 
standardizafion shall be based on utilizing only those persons 
who passed the first phase ofthe exam. 

4.8.17 Answer Sheets To Observer. 

Upon complefion of admintstrafion ofthe mulfiple choice examinafion, the 
observer shall accompany the City exam representafive from the test site 
to a copy machine. Thereupon, the City shall copy the answer sheets 
and shall provide copies of the candidates' answer sheets to the 
observer. 

Once the observer is given copies of the answer sheets, he/she shall 
inifial each copy. City will nnaintain custody of the original answer sheets 
and the inifialed copies. A candidate may compare the initialed copy of 
his/her answer sheet with his/her original answer sheet after the 
candidate has completed the key review and before phase two ofthe 
examinafion. At the candidate's request, a designated representafive 
may also make such comparisons of answer sheets within the above 
stated fime frames. 
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4.8.18 Accuracy Of Scoring. 

Consistent with the City's goal of establishing a transparent promofional 
procedure, the Union may submit a written request to the Director of 
Personnel Resource Management within five (5) business days after the 
establishment of an Eligible List and prior to the posfing ofthe Eligible List 
to review the scoring methodology and accuracy of the mechanical 
scoring of any portion of the examinafion. 

Upon certification of the Eligible List and upon written request by the 
Union, submitted to the Director of Personnel Resource Management 
within thirty (30) calendar days of the certificafion of the Eligible List, the 
Director of Personnel Resource Management shall meet and review with 
the Union the scoring methodology and accuracy of the mechanical 
scoring of any portion of the examinafion. 

4.8.19 Preserving of Raters' Scores And Notes. 

To the extent required by law, the City shall confinue its pracfice of 
preserving raters' score sheets and notes. In addition, the City shall 
establish an audio recording procedure to preserve a record of 
appropriate audible portions ofthe examination. 

4.8.20 Examination Observer. 

The Union may elect to designate an observer for each examination, who 
may be an active or retired Department firefighter. There may be mulfiple 
observers if there are mulfiple boards. If an observer is selected only that 
one individual may be utilized for the process, subject to the following 
conditions: 

The observer shall report to the City and Union those examination 
process irregularities, if any, which appear to discriminate on the basis of 
race, creed, religion, sex, national origin, age, handicap, or on any basis 
prohibited by law. ^ 

4.8.20.1 Reporting Perceived Irregularities. 

The observer must first report such perceived irregularifies to 
the examinafion administrator by the conclusion of the 
examinafion phase in which the alleged irregularity occurs, if 
an irregularity would not otherwise be idenfifiable except that it 
reoccurs in a pattern, then the observer must report to the 
exam administrator by the conclusion of the phase in which the 
pattern was first identifiable to the observer. If the concern is 
not resolved by the examinafion administrator, the observer 
shall promptiy report the concern to the Director of Personnel 
Resource Management and the President ofthe Union. 
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4.8.20.2 Observer Behavior And Standards. 

If no irregularities are reported by the end ofthe examination 
phase, the observer may not raise an issue solely related to 
that examination phase at any later time. 

The observer shall not be concerned with or report the content 
of an examination. 

The observer shall not report on the comparative performance 
of candidates participating in an examination. The observer 
shall not discuss the performance of an individual candidate, 
unless that candidate files a grievance alleging discriminafion 
as defined in Section 1.2. In that case, the City, the Union, and 
the observer will meet to discuss the observer's observafions 
regarding the candidate's performance. 

The observer shall be present in all phases ofthe examinafion, 
including the following: All training of the raters: the 
examinafion process itself, except in the case of simultaneous 
exercises where the observer can physically watch only one 
exercise without being disrupfive; and scoring sessions with 
the raters. 

The observer shall not talk, disrupt, or provide clues to any 
candidate or rater during the examinafion process, interrupt 
proceedings in progress, or otherwise disturb the examinafion 
process. 

The observer shall at all times protect the confidenfiality of the 
examinafion content and candidates' performance, except with 
regard to reports to the parties as provided for in 
Secfion 4.8.20. 

In any proceeding where the Union and the City are adverse 
parties, neither the Union nor the City shall call or subpoena 
the observer to testify or report about the observers 
percepfions of a candidate's peri'ormance. 

A copy of this Secfion 4.8.20 shall be distributed to the 
observer who is chosen to participate in an examinafion 
process. 
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4.8.21 Examination Observer Selection. 

Observers for promofional examinafions should be selected on the basis 
of the following criteria: 

4.8.21.1 The selection of an observer may not be limited to members of 
the Fire Service, however, if an observer is from another fire 
Department, the observer should be at least one rank above 
that of the candidates being examined. For Firefighter/ 
Fireboat Operator, Firefighter/Fireboat Engineer, and/or 
Fire Invesfigator examinafions, the observer need not be at 
least one rank above that of the candidates being examined. 

4.8.21.2 Prior to the examinafion, the observer shall be selected by 
mutual agreement between the Director of Fire Services and 
the President of the Union from a list offive (5) names provided 
by the Union; or the parties may mutually agree to a person not 
on the list. Failing agreement, the parties shall alternately 
strike from the list with the first party to strike to be determined 
by lot. 

4.8.21.3 The Union shall make every reasonable effort to include 
minorifies and women on the observer list, described above. 

4.8.21.4 In the event an observer cannot be recruited or must remove 
himself/herself from the process and a subsfitute cannot be 
found in a fimely manner, the examination will confinue without 
a replacement or subsfitute observer. More than one 
substitute for the same promotional examination shall not be 
allowed. 

4.8.22 Position Filled And Vacant. 

The City agrees to provide a list to the Union on a quarteriy basis (July, 
October, January and April) identifying the number of both filled and 
unfilled posifions in each promofional rank. 

4.9 Training Company. 

4.9.1 The Fire Chief may make an administrafive assignment to establish a 
"Training Company." The Training Company may be assigned to the 
Training Center for up to eight hours per day, plus travel time to prepare 
for training, instrucfing, andevaluafing. While at the Training Center, the 
Training Company will be under the supervision of the Director of 
Training. The Fire Chief, after conferring with Chief Ofllcers, shall 
designate the Director of Training and the Training Company, to further 
the training mission of the Fire Department. The Fire Chief or designee 
shall rotate the company quarteriy. 
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4.9.2 The Training Company will not be comprised of "details" from multiple 
companies, but assigned as a single company. 

4.9.3 Employees assigned to the Training Company shall be entitied to 
premium pay for hours worked in association with their training 
assignment, in accordance with Section 2.9.7.2 of this MOU. 

4.9.4 The Fire Chief and the Union have agreed to work cooperatively to further 
the mission, goals, training and professionalism ofthe Fire Department. 
Training, assignments and detailing of employees Is necessary for 
organizational growth to occur. The Fire Chief and the Union agree that 
tracking of training, assignments' and details is important to assure 
compliance with the MOU. Toward that end, the Battalion Chief at 
Battalion 2 shall have primary responsibility for monitoring departmental 
scheduling, with the assistance of the Training Officer assigned to a 40 
hour week. The designated scheduling officer will greatiy assist the 
monitoring of MOU compliance. 

4.10 Fireboat (Station 2) And Airport. 

4.10.1 Maintenance Duties. 

Incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat 
Engineers shall be detailed to perform the fireboat maintenance items on 
the checklist attached to and incorporated into this Agreement as 
Appendix E. Incumbent Firefighter/Fireboat Operators and 
Firefighter/Fireboard Engineers shall be detailed to perform fireboat 
maintenance for at least two hours each day. At least once (1) each 
week when detailed to perform fireboat maintenance, the incumbents 
shall spend up to three (3) hours operafing the foam pump undenway and 
checking all funcfions. Once each month, the incumbents shall be 
detailed to spend up to six (6) hours repacking the pump, servicing 
batteries, recording all hydrometer readings in the battery log, and testing 
the bilge alarm. Infrequently, the Fire Chief may temporarily detail 
incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat 
Engineers to perform the dufies described in Section 4.5.1. 

4.10.2 Change Maintenance of Fireboat Reopen Station 2. Add 
Paramedic at Airport. 

If the City decides to change its current pracfice of maintaining the 
fireboat and reopens Stafion 2, or adds firefighter/paramedics at the 
airport, the City will give the Union nofice and opportunity to bargain the 
impacts of the City's decision by following Section 12.4. 
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ARTICLE 5: HEALTH AND FITNESS FOR DUTY 

5.1 On-Duty Physical Fitness Periods. 

Annually, the Fire Chief shall maintain a Master Calendar, which shall include 
training and drill periods, and fire prevenfion acfivifies (e.g., commercial and 
vegetafion management inspecfions), and which shall ensure bargaining unit 
members up to one and one-half hours per day of physical fitness. 

5.2 Health Assistance Programs. 

5.2.1 Counseling. 

City agrees to pay the annual cost of providing counseling services to 
bargaining unit members and/or dependents under a program approved 
by the City. 

5.2.2 Physical Examinations. 

All bargaining unit members shall be required to take an annual physical 
examinafion paid for by the City. Such examinafion may include PSA and 
shall include chemical dependency tesfing. Chemical dependency tests 
administered to unit members shall be conducted according to Federal 
Department of Transportation standards. The examination will include 
the basic services described in Package A of Section 5.3 of this 
Agreement. Additional "package" services, as doscribed in Package C, 
will be provided as required for certain designated bargaining unit 
members as determined by the Fire Department. 

Physical examinations shall be scheduled according to Section 5.4 of this 
Agreement. 

In the event that the contract for the physical examination services is put 
out for bid, the Union shall have one member on the City team 
responsible for selecting a vendor. 

5.2.3 Substance Abuse Treatment Program. 

The City agrees to provide inpatient and outpatient treatment for alcohol 
and drug abuse for bargaining unit members. The cost of such services 
shall be limited to an aggregate life-time benefit of $30,000 or a maximum 
of two counseling programs, whichever is less, per eligible employee. 
Treatments must be authorized by the City of Oakland Employee 
Assistance Program Coordinator. 

All informafion obtained in the course of examinafion, rehabilitafion, and 
treatment of bargaining unit members with chemical dependency 
problems shall be protected as confidential medical information. No data 

44 
MP # 4 8 3 9 - 3 1 7 7 - 5 2 3 5 v l 



concerning this information or participation in any approved rehabilitation ^ 
program will be made part ofthe bargaining unit member's personnel file 
or will be provided to any party without the written consent of the 
bargaining unit member except as provided by law. 

An individual who voluntarily comes fonward to his/her supervisor, the 
City's Employee Assistance Program Coordinator or the Claremont 
GfOfctfEmployee Assistance Provider requesting assistance with chemical 
dependency shall have such request treated confidenfially and the 
bargaining unit member shall not be subject to disciplinary acfion on the 
basis of self-idenfificafion. 

5.2.4 Hepatitis B Inoculation. 

At the bargaining unit member's option and at no cost to the unit member, 
the City agrees to provide Hepatitis B inoculations to any unit member 
whose medical plan does not provide such immunizafion without cost. 

Bargaining unit members who have elected to receive Hepafifis B 
inoculafions may request a follow up examination with the City Physician 
to determine whether or not the inoculations were effective. Such follow 
up examination shall be conducted at no cost to the unit member. 

5.2.5 Personal Exposure Record. 

The City agrees to provide each unit member with annual access to a 
personal exposure record service. The City shall provide the personal 
exposure record service through the California Professional Firefighters' 
Association. lAFF shall provide the City with any data collected by the 
personal exposure record, including the number of bargaining unit 
members participating in the program, and the number of reports. 

5.3 Physical Examination Services. 

Package A: OFD Physical and Fitness Exam 

HJstoFy-jjealth and Physical Fitness Exam 
Health Questionnaire 
Chemistry 23 Screen CHE23 and CBCw 
Vision Titmus/Color Perception 
Resting 12-lead EKG 
Resting Blood Pressure 
Blood Profile: SMA 20, Hemogram, Lipid Screen 
Pulmonary Funcfion Test (FVC. FEV, FEF 35 75) 
Strength-and Flexibility (push ups, sit ups, sit and reach, Wingate Arm and 
teg) 
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Personal Fitness Profile: 
*Summary and analysis of results by exercico physiologist 
^Nutrition education and sample eating plan 
*Aerobic progressions based on last treadmill test 
*Training guidelines 
*Phono consultation with exercise physiologist 

Audiogram 
TB/PPD Skin Test fOSHA Compliant) 
Hepatitis C Antibody Screen 
Urine Drug Screen (DOT Standards) 

Package B: OFD Treadmill 
Age 40 and over bi-annuallv or if medically indicated based on criteria. ^ 

Package C: OFD Treadmill with Cardiologist 

Should an abnormality be discovered during any phase of the Package A 
services which indicates a physician cardiologist attend the exercise EKG, 
that firefighter will be tested at Summit Alta Bates Hospital for an addifional 
fee to Package B. 

Package D: Hazardous Material Lab-Exam fCBC & UAOSHA Compliant) 
Supplemental Health Quesfionnaire 
Heavy Metals (As/Ho/Pb) - Blood 
Cholinesterase-Plasma 
Cholinesterase RBC - Whole Blood 
Hazmat Physical 
Hemoccult 
X-Ray Chest 
X-Rav B-Read/lnterpretafion 

Package E: Chest x ray: single viewProstate-Specific-Anfigen fPSA) and Digital 
Rectal Exam (DRE) should be done annually for men beginning at age 50, unless 
indicated per race, age and/or family history factors. 

Package F: Audiogram 

Package G: Blood archive: Pacific Toxicology 

5.4 Scheduling Physical Exams. 

The City and the Union agree that the practice for scheduling the physical 
examination required by Subsection 5.2.2 shall be as follows: 

5.4.1 Each bargaining unit member's physical examination shall be scheduled 
annually within 300 to 415 days after the bargaining unit member's last 
physical exam. 
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5.4.2 At least 72 hoursone scheduled regular shift prior to any portion of the 
physical examination, the Department shall notify the bargaining unit 
member of the date, time and location for the examination. The physical 
examination may be completed in one or two sessions. If an additional 
session is scheduled after the first session, the Department shall nofify 
the bargaining unit member ofthe date, time and location ofthe second 
session. 

5.4.3 For the operational needs of the Department, the Department may 
reschedule any bargaining unit member's physical exam. After receiving 
notice of a scheduled physical examination, any bargaining unit member 
who goes off duty or does not report for the scheduled physical 
examination for any reason, other than the Department's rescheduling the 
exam for operational needs, shall be required to report for "for cause" 
Chemical Dependency Testing under the conditions described in Section 
5.5. If the Department reschedules the exam, the bargaining unit 
member shall not be required to report for "for cause" testing. 

5.5 Chemical Dependency Prevention Program. 

City and Union agree that the use and/or being under the infiuence of alcohol and/or 
drugs on the job detrimentally affects the work performance, safety, security, and 
public confidence of bargaining unit members and the health and welfare of the 
Cifizens of Oakland. Therefore, the City and Union agree to the establishment of a 
Chemical Dependency Prevenfion Program for the exclusive purpose ofthe eariy 
idenfificafion and referral for treatment of those bargaining unit members with 
chemical dependency problems. Toward this objecfive, the components of the 
Chemical Dependency Program are as follows: 

5.5.1 Chemical Dependency Awareness Training. 

The City shall provide to all sworn bargaining unit members an ongoing 
training program designed to make them aware of the dangers of 
chemical dependency and provide them an opportunity to seek 
assistance, if necessary. 

5.5.2 Chemical Dependency Testing. 

5.5.2.1 Except as provided for in Subsection 5.2.2, enfitied "Physical 
Examinations," bargaining unit members will be required to 
undergo chemical dependency testing only in those 
circumstances where specific facts become apparent to the 
supervisor which reasonably lead him/her to conclude that the 
bargaining unit member is under the infiuence of alcohol or 
drugs while on the job. 

A bargaining unit member who refuses an order to test or who 
refuses to test as a part ofthe annual physical will be subject to 
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termination. "An order to test" includes the requirement that 
the bargaining unit member sign a limited release form as 
described in Subsection 5.5.2.2 below. 

5.5.2.2 All testing of bargaining unit members for chemical 
dependency will be conducted only through methods with 
proven reliability, with agreed upon forensic standards that 
include: 

• Specimens collected under the direction of medical 
supervision; 

• Patient provides sample in private, except in cases where 
the medical staff determine the presence of a doctor or 
nurse is required to insure the sample is from the individual 
being tested; 

• Receiving and testing the specimen for authenticity using 
various parameters, i.e. temperature, specific gravity, etc.; 

• Patients complete appropriate releases giving their consent 
for the test as well as acknowledging that they are doing so 
after being fully informed of which tests are being 
performed. 

In "for cause" testing situations only, when possible, and 
provided it does not interfere with the sample collection, 
bargaining unit members shall be permitted representation 
during the sample collection process upon request. Requested 
representation shall be permitted during any interrogative 
interviews with the affected bargaining unit member that could 
lead to a decision by the appointing authority to take adverse 
action against the bargaining unit member or to require a 
sample, regardless of whether these interviews occur before or 
after the sample is taken. 

5.5.2.3 Bargaining unit members testing will receive the Enzyme 
Multiplied Immunoassay Test (EMIT) consistent with OFD 
Policy and Procedure #72-001 (Urinalysis And Alcohol 
Breathalyzer Testing After A Vehicle Accident). If the test is 
positive, a second test will be used to verify the results. The 
second test will consist of either a Gas Chromatography or a 
Mass Spectrometry. 

5.5.2.4 A controlled chain of custody with testing samples, as follows: 

• Samples taken will be sealed, signed by donor and held in 
a secure area until picked up; 
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• Custody of sample will be documented as it moves through 
the testing process. 

5.5.2.5 An individual who voluntarily comes fonward to his/her 
supervisor, the City's Employee Assistance Program 
requesting assistance with chemical dependency shall have 
such request treated confidenfially and the bargaining unit 
member shall not be subject to disciplinary acfion on the basis 
of their self-idenfificafion. 

At the Fire Chiefs sole discrefion, the Fire Chief may agree to 
place a unit member who tests positive, either through his/her 
annual physical exam drug screen or for "cause," on a "last 
chance agreement" contract. The parties agree that the only 
acceptable "last chance agreement" is attached as Appendix 
G and incorporated into this MOU. 

No bargaining unit member will be subjected to disciplinary 
action while successfully participating in an approved 
rehabilitation program, except as modified below. 
"Successfully participafing" shall be solely and exclusively the 
determinafion of the Employee Assistance Program 
representative. 

However, the parties agree that during the fime that a 
bargaining unit member is the subject of and signatory to a 
"last chance agreement" he/she shall have the right to compete 
in any promofional examinafion, but shall not have the right to 
work overtime. If on an eligible list, the unit member shall not 
be considered for any promofional posifion unfil the expirafion 
of their "last chance agreement." No grievance may be 
inifiated regarding the invocafion and imposition of this 
paragraph except if it is alleged that a clerical error has 

. occurred concerning the applicable dates of the following 
documents: "last chance agreement"; the eligibility list; or the 
promotional exam. 

If the City imposes any disciplinary action for a member's 
violation of a "last chance agreement," the sole issue on any 
appeal hearing whether before an arbitrator or the Civil Service 
Board shall be limited to the question of whether the 
disciplinary action was arbitrary or capricious and it will not be 
necessary for the City to prove "just cause." 

Nothing herein is intended or understood to abrogate or modify 
the City of Oakland policy and procedures as established by 
Administrative Instruction 577. 
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Nothing herein is intended or understood to abrogate or modify 
the Department's right to take disciplinary action for any cause 
or reason separate from the incident giving rise to the 
bargaining unit member's participation in the last chance 
agreement. 

5.5.2.6 Bargaining unit members whose test results are positive may 
be required to enter and successfully complete an approved 
treatment program. 

5.5.2.7 All information obtained in the course of examination, 
rehabilitation, and treatment of bargaining unit members with 
chemical dependency problems shall be protected as 
confidential medical informafion. No data concerning this 
informafion or participafion in any approved rehabilitation 
program will be made part of the bargaining unit member's 
personnel file or will be provided to any party without the 
written consent of the bargaining unit member except as 
provided by law. 

5.5.2.8 The standards and provisions of Secfion 5.5.2.4 shall be 
ufilized for the chemical dependency tesfing conducted during 
the annual physical examinafion. 

5.5.3 Chemical Dependency Prevention Aftercare. 

The success of an individual's rehabilitafion from chemical dependency is 
closely related to the confinuafion of treatment after inifial assistance is 
provided. To that end, the following guidelines for aftercare are instituted: 

5.5.3.1 Bargaining unit members returning to work following a 
chemical rehabilitafion program shall participate in a back to 
work conference with his/her supervisor and the Employee 
Assistance Program Coordinator. The conference may be held 
in one or two sessions (one at the treatment facility, one at the 
work place); however, all of the above individuals must be 
present in at least one of the sessions. 

5.5.3.2 A discharge summary shall be sent by the rehabilitafion 
program to the Employee Assistance Program Coordinator of 
the City of Oakland. 

5.5.3.3 The aftercare program ofthe treafing facility must be agreed to 
and followed by the returning unit member. 

5.5.3.4 Following return to work, the bargaining unit member shall 
participate in an aftercare program for a period of at least one 
year. As evidence of compliance, the aftercare agency shall 
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send a quarterly report to the Employee Assistance Program 
Coordinator. 

5.5.3.5 After two years of the aftercare program, there shall be a 
combined meeting of the same people identified above to 
evaluate the continued progress of recovery. 

5.5.4 Indemnification. 

The City shall hold the Union harmless and shall fully and promptiy 
reimburse the Union for reasonable legal fees and costs incurred in 
responding to or defending against any claims or disputes against the 
Union that are actually filed against the Union or any of its agents in 
connection with the administration or enforcement ofthe annual chemical 
dependency testing. 

5.6 Fitness For Duty Testing Exams. 

As required by Sections 6.2.2.4.4 and 6.2.3.1.5, the City may require a unit member 
to pass a return to work fitness for duty exam as set forth in Appendix H. For 
physical examinations, the City may require the unit member to pass a functional 
capacity exam, and the Essential Function Job Analysis for the unit member posifion 
will establish the standard for the functional capacity exam. The parties understand 
that the tests in Appendix H may change if any unit members essential functions 
change for safety reasons as required by law. 

In addition, the City reserves its right under law to require a unit member to 
successfully pass a fitness for duty exam demonstrating that the unit member can 
perform the essential functions of the unit member's position with or without 
reasonable accommodation. 
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ARTICLE 6: LEAVES OF ABSENCE 

6.1 Sick Leave Accrual And Use. 

6.1.1 

6.1.2 

6.1.3 

6.1.4 

MP # 4 8 3 9 - 3 1 7 7 -

Annual Earned Sick Leave. 

A bargaining unit member shall earn sick leave at the following rates: 

6.1.1.1 Each bargaining unit member assigned to the 24 hour 
suppression line work week schedule shall earn sick leave at 
the rate of 5.54 hours per pay period up to a maximum of 144 
hours per calendar year. 

6.1.1.2 Bargaining unit members assigned to a 40 hour per week 
schedule shall earn sick leave at the rate of 3.69 hours per pay 
period up to a maximum of 96 hours per calendar year. 

Accumulated Earned Sick Leave. 

If a unit member does not use the days of earned sick leave authorized in 
Subsection 6.1.1, the number of unused days shall be accumulated from 
year to year up to a maximum of 2,338 hours. 

Use Of Sick Leave. 

Bargaining unit members may use earned and unused accumulated sick 
leave according to Department Policies. Sick leave shall be used and 
deducted on an hour-for-hour basis. A unit member on a nonindustrial 
leave for a single incident may elect to be placed on unpaid leave for 
long-term disability ("LTD") for a period of up to six months as long as the 
unit member has 144 hours or less of accumulated earned sick leave as 
defined by Secfion 6.1.2. 

Retirement Credit For Unused Accumulated Sick Leave. 

Effecfive July 1, 2008, for a bargaining unit member who refires with an 
effective date within four months of separation from the City, the City shall 
certify to CalPERS, all unused days of sick leave that were accrued by 
the unit member during the normal course of his/her employment with the 
City. Pursuant to Government Code Section 20965 and the City's 
CalPERS contract, 0.004 year of service credit will be granted for each 
certified unused day of sick leave accrued by the member during the 
normal course of his/her employment with the City. 

Sick leave days shall not be eligible to be "sold back" under any City 
policy/practice. 
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6.2 Iniurv And Illness Procedures. 

6.2.1 Definitions. 

City Physician: the physician confi-acted by the City. 

Industrial Injury: any injury arising out of and in the course and scope of 
an individuars employment with the City. 

Health Care Provider: the professional who treats a qualified individual 
with a disability under the California Fair Employment and Housing Act 
and/or the Americans with Disabilifies Act, including physicians, 
surgeons, psychologists, acupuncturists, chiropractors, nurses or 
physician's assistants when directiy supervised by a physician, physical 
therapists when providing treatment pursuant to a physician's orders, 
podiatrists, dentists, optometrists, nurse-midwives. Christian Science 
practitioners listed with the First Church of Christ Scientist in Boston, 
Massachusetts, or clinical social workers. 

Sick Leave: a period of time taken by a bargaining unit member for the 
purpose of recuperation from a non-industrial injury or illness. Sworn 
bargaining unit members are entitied to sick leave as defined in Sections 
6.1.1, 6.1.2, and 6.1.3 above. 

Treating Physician: the health care provider who provides medical care 
and treatment to the patient for an industrial injury or illness. If the 
bargaining unit member wishes his or her personal health care provider to 
serve as the treating physician for an industrial injury or illness, the 
bargaining unit member must file a physician designation form with the 
Division Manager, Personnel, Safety & Liability. If the bargaining unit 
member does not file a designation form with the Division Manager, 
Personnel, Safety & Liability, the City Physician shall be deemed to be 
the treating physician for purposes of industrial injuries. The term 
"physician" for purposes of industrial injury or illness includes physicians, 
surgeons, psychologists, acupuncturists, chiropractors, podiatrists, 
dentists, and optometrists. 

Workers' Compensation Contractor/Third Party Administrator: the 
entity contracted by the City that processes and administers all industrial 
injury claims. 

6.2.2 Reporting. 

6.2.2.1 Industrial Injuries And Illnesses. 

All industrial injuries or illnesses shall be immediately reported 
to the bargaining unit member's direct supervisor, who will 
reporttheinjury to the Fire Administration. Prompt reporting is 
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necessary so that members can obtain all necessary 
authorizations for medical care. In order for the unit member to 
receive full benefits for an injury, the Third Party Administrator 
must accept the claim. State law provides that certain 
condifions are presumed to arise out of and in the course and 
scope of employment. The City agrees to honor the 
presumptives specified in and required by the California Labor 
Code. An individual medically diagnosed with a presumptive 
condition shall be placed on leave pursuant to Labor Code 
Section 4850. The City reserves the right to challenge such 
presumptive diagnosis as provided by law. Pending the 
outcome of a presumptive challenge by the City, the affected 
individual shall remain on leave pursuant to Labor Code 
Section 4850. Bargaining unit members who have injuries that 
are not presumed to arise out of and in the course and scope 
of employment will receive sick leave pay until the Third Party 
Administrator notifies the Department in wrifing that the 
bargaining unit member is enfitied to compensation under 
Labor Code Section 4850. Upon receiving notice from the 
Thircl Party Adn înistrator that the bargaining unit member is 
entitied to compensation under Labor Code Section 4850, the 
City will retroactively reinstate the bargaining unit member's 
sick leave pay for the portion of leave covered under Labor 
Code Section 4850. 

6.2.2.2 Non-Industrial Injuries And Illnesses. 

Ail non-industrial injuries or illnesses shall be reported to the 
bargaining unit member's direct supervisor and shall be 
documented in accordance with this policy pertaining to injuries 
and illnesses. The direct supervisor is responsible for 
delivering the documentation to the appropriate personnel at 
Fire Administration in a timely manner. All medical information 
concerning bargaining unit members shall be separately and 
confidenfially maintained at the Fire Administrafion. 
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6.2.2.3 Bargaining Unit Member Responsibilities Regarding 
Reporting. 

6.2.2.3.1 Whenever a bargaining unit member suffers an 
industrial injury that requires medical treatment 
beyond first aid, the bargaining unit member and/or 
the bargaining unit member's supervisor must 
complete the following reports: 

400-179 Supervisor's Occupafional Injury 
Report (immediate supervisor 
completes) 

528-42 Bargaining Unit Member 
Statement (bargaining unit 
member completes) 

5020 Employer's Report Of 
Occupational Injury Or Illness 
(typed and signed by the 
immediate supervisor, who 
submits the form for review and 
approval from the next level 
supervisor before submitting the 
form to the Division Manager, 
Personnel, Safety & Liability) 

700-33/4-90 On-Duty Injury Report Form 
Check Off Sheet (immediate 
supervisor completes) 

504-42 (DWC 1) Bargaining Unit Member's Claim 
For Worker's Compensation 
Benefits (bargaining unit 
member completes part, 
immediate supervisor completes 
part) 

New forms must be submitted for a reoccurrence of 
an injury. 

6.2.2.3.2 All bargaining unit members must report all industrial 
injuries or illnesses to their immediate supen/isor the 
same shift the injury or illness occurs or reoccurs. If 
the industrial injury or illness becomes apparent on 
an off-duty day, the bargaining unit member must 
call in to the appropriate station and report the 
incident to their immediate supervisor or a company 
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officer on duty the same day the illness or injury 
becomes known or apparent. 

6.2.2.3.3 Whether on or off duty, a bargaining unit member 
must complete documentafion for an industrial injury 
claim by complefing forms 504-42 (DWC 1) and 528-
42 by the end of the shift or the same day the illness 
or injury becomes known or apparent and submit the 
forms to their immediate supervisor. The bargaining 
unit member also must document the reoccurrence 
of all industrial injuries or illnesses previously 
reported. 

6.2.2.3.4 Any bargaining unit member who is going to be off-
duty due to an industrial injury must contact the City 
Physician or the bargaining unit member's pre-
designated treafing physician as soon as it becomes 
evident that the bargaining unit member will miss 
any fime from work. 

6.2.2.3.5 A bargaining unit member on industrial injury or 
illness leave must call Administrafion at (510) 238-
3856 each Wednesday to report their current 
medical status. 

6.2.2.3.6 Immediately following all treafing physician visits, the 
bargaining unit member must fax a status slip to the 
Administrafive office., or deliver the form in person. 

6.2.2.3.7 When a treafing physician provides physical 
restrictions for an injured employee, the Fire Chief or 
designee may direct the bargaining unit member to a 
work assignment in accordance with the Transitional 
Work Policy. 
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6.2.2.4 Bargaining Unit Member Responsibilities Related To 
Returning To Work After An Industrial Injury. 

6.2.2.4.1 A bargaining unit member who suffers an 
industrial injury must obtain a Return-To-Work 
Release from the City Physician and the 
bargaining unit member's treating physician, if 
the bargaining unit member has designated and 
is being treated by a treating physician, under 
the following circumstances; 

• the bargaining unit member has lost any 
time from work due to the industrial injury or 
illness; or 

• the bargaining unit member visits an 
emergency facility, even if the bargaining 
unit member is treated and released to 
work. 

6.2.2.4.2 The bargaining unit member or the bargaining 
unit member's treating health care provider must 
fax or personally deliver the written return-to-
work authorization(s) to Administration. The Fire 
Chief, the Division Manager, Personnel, Safety & 
Liability, or the Fire Chiefs designee must review 
the papenwork and approve the release to work 
before the bargaining unit member may return. 

6.2.2.4.3 After the Fire Chief or a Deputy Chief has 
cleared a bargaining unit member to return to 
work, the bargaining unit member shall advise 
his or her immediate supervisor of the release 
prior to 7:00 a.m. of the next working shift. Fire 
Administration will notify the Battalion Chief who 
will in turn notify the classified relief house and 
the company officer of the bargaining unit 
member's change in work status. 

6.2.2.4.4 A sworn member who is off work or performing 
transifional work for thirty consecufive shifts 
(three months) or more due to an industrial injury 
must take the fitness for duty test described in 
Secfion 5.6 before the member can return to full 
duty. The City Physician will determine whether 
the bargaining unit member has passed the 
Functional Capacity Test. 
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6.2.2.4.5 A sworn member who is off work or performing 
transitional work for six months or more due to 
an industrial injury must undergo a skills 
refresher course particular to their rank 
developed by the Training Division. The 
bargaining unit member must take the skills 
refresher course during scheduled workdays, 
and is entitied to compensation for the time spent 
taking the course. 

6.2.2.4.6 If a scheduled vacation day(s) is missed during 
an industrial injury or illness leave, the vacation 
must be taken within a one-year period of time 
from the date of return to full duty. The Fire 
Chief or his/her designee will grant the vacation 
leave based on the Department's operational 
needs. If the vacation is not taken within the 
one-year time period, the Department will 
provide a check to the bargaining unit member 
for full compensation of the vacation leave 
missed. 

6.2.2.5 Battalion Chief Responsibilities Regarding Industrial 
Iniuries. 

6.2.2.5.1 All Battalion Chiefs must notify the Division 
Manager, Personnel, Safefy & Liability or 
designee by phone the same shift that an 
industrial injury or illness is reported to them. 

6.2.2.5.2 All industrial injuries or illnesses must be 
documented using the forms specified above, 
whether the injury or illness is new or a 
reoccurrence. 

6.2.2.5.3 The immediate supervisor of the injured 
bargaining unit member must sign injury forms 
5020, 504-42 (DWC 1), and 400-179. 

6.2.2.5.4 Supervisors must complete industrial injury and 
illness reporting forms before the end ofthe shift 
on which the injury is reported. Supervisors 
must submit the completed forms by personal 
delivery to the Administrafion offices no later 
than 5:00 p.m. the next business day after the 
industrial injury or illness. Forms must be 
completed as outiined above. It is the 
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responsibility of the Battalion Chief to ensure this 
deadline is met and the papenwork is properiy 
delivered. 

6.2.2.5.5 All stations must maintain a journal containing 
the name ofthe person injured or ill, and the date 
ofthe injury or illness. Documentation containing 
details ofthe injury or illness, such as its nature, 
diagnosis, prognosis, and treatment, will be kept 
in separate and confidenfial files in the 
Administrative office of the Department. The 
Administrative office of the Department shall 
maintain the Log and Summary of Occupafional 
Injuries and Illnesses, Form Cal/OSHA No. 200, 
as required by law. 

6.2.2.6 Administrative Responsibilities Regarding Industrial 
Iniuries And Illnesses. 

6.2.2.6.1 Department administrative staff will serve as a 
liaison with the Worker's Compensafion 
Contractor/Third Party Administrator for all 
workers' compensafion claims. The staff person 
will communicate directiy with the Chief, Deputy 
Chiefs, Personnel Officer, supervisors, the 
Citywide Worker's Compensation Coordinator, 
and staff of the Third Party Administrator. 

6.2.2.6.2 Designated administrative staff will maintain 
confidenfial files for alt injured personnel 
containing all medical documentafion submitted 
to the Department. 

6.2.2.6.3 If a bargaining unit member takes a designated 
vacafion leave and suffers a reoccurrence of an 
industrial injury during the vacafion time, 
administrative staff cannot change the time to 
industrial leave and restore vacation until the 
Third Party Administrator approves the time as 
compensable under Labor Code Section 4850. 

6.2.2.6.4 The administrative staff will process industrial 
injury and illness forms and submit the required 
forms to the Third Party Administrator within one 
business day of receiving the forms. 
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6.2.2.6.5 The administrative staff will send an introductory 
acknowledgment letter to each injured worker 
within five calendar days after the required forms 
are submitted to Administrafion. 

6.2.3 Non-Industrial Iniurv Or Illness Procedures. 

6.2.3.1 Bargaining Unit Member Responsibilities Regarding 
Non-Industrial Injuries Or Illnesses. 

6.2.3.1.1 All bargaining unit members must report all non-
industrial injuries or illnesses to their immediate 
supervisor the same day the injury or illness 
occurs, unless the bargaining unit member is off 
duty, in which case the bargaining unit member 
must call in by 7:00 a.m. the day of the 
bargaining unit member's scheduled shift. 

6.2.3.1.2 If a bargaining unit member has been off duty for 
one or more shifts with a non-industrial injury (as 
opposed to illness) the bargaining unit member 
must submit a release from their treafing 
physician, if the bargaining unit member has 
designated and is being treated by a treating 
physician. The Fire Chief, or the Division 
Manager, Personnel, Safety & Liability or 
designee must review all medical papenwork and 
authorize the return to work. 

6.2.3.1.3 A bargaining unit member who is off work for 
more than one shift but less than fifteen (15) 
calendar days due to illness must provide a 
treafing physician's authorizafion to return to 
work, along with Form 600 26, to the bargaining 
unit member's immediate supervisor prior to 
returning to work. It is not necessary to have the 
papenwork reviewed by Administrafion prior to 
return to work for an illness lasfing less than 
fifteen calendar days. 

6.2.3.1.4 Any bargaining unit member who is off work for 
fifteen (15) calendar days or more due to illness 
must submit a release from the treafing 
physician. The Fire Chief, the Division Manager, 
Personnel, Safety & Liability, or the Fire Chiefs 
designee must review all medical paperwork and 
authorize the return to work. 
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6.2.3.1.5 A sworn member who is off work for thirty (30) 
consecutive shifts (three months) or more for 
either (1) on duty illness or injury; (2) performing 
transitional work (ADA/FEHA qualified); or, (3) 
for a non-industrial injury or illness must take the 
Funcfional Capacity Test described in 
Secfion 5.6 before returning to full duty. The City 
Physician will determine whether the bargaining 
unit member has passed the Funcfional Capacity 
Test. In addifion, a sworn member who is off 
work for six months or more due to a non-
industrial injury or illness must undergo a skills 
refresher course particular to their rank 
developed by the Training Division. The 
refresher course will begin after the bargaining 
unit member has passed the Funcfional Capacity 
Test. The bargaining unit member must take the 
Functional Capacity Test and skills refresher 
course during scheduled workdays, and is 
entitied to compensation for the time spent taking 
the course. 

6.2.3.1.6 If a scheduled vacation day(s) is missed during a 
leave for a non-industrial injury or illness, the 
vacation must be taken within a one year time 
period from the date of return to full duty. If the 
vacation is not taken within the one year time 
period, the Department will compensate the 
bargaining unit member for the vacation leave 
missed. The Fire Chief or his/her designee will 
grant the vacation leave based on the 
Department's operational needs. 

6.2.3.2 Battalion Chief Responsibilities Regarding Non-Industrial 
Iniuries And Illnesses. 

6.2.3.2.1 All Battalion Chiefs must notify the Division 
Manager, Personnel, Safety & Liability or 
designee by phone the same shift that they are 
notified of a non-industrial injury or illness by 
complefing form 538-12. 

6.2.3.2.2 Documentafion containing details of the injury or 
illness will be kept in the Administrative offices in 
confidenfial files. 
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6.2.3.3 Administrative Responsibilities Regarding Non-Industrial 
Injuries And Illnesses. 

6.2.3.3.1 A designated Department administrative staff 
person will serve as a coordinator for tracking 
and monitoring sick leave. The staff person will 
communicate directly with the Chief, Deputy 
Chiefs, Personnel Officer, and supervisors. The 
staff person will ensure that clear communicafion 
and follow-through takes place as necessary. If 
the sick leave coordinator is absent for an 
extended period of fime, an alternate will be 
appointed and division supervisors will be 
nofified. 

6.2.3.3.2 Designated administrative staff will maintain 
confidenfial files for all injured personnel 
containing all medical documentafion submitted 
to the Department 

6.2.3.3.3 If a bargaining unit member takes a designated 
vacafion leave and becomes seriously ill or 
industrially injured during the vacafion time, the 
unit member may request that the fime be 
charged to sick leave and not to vacafion fime. 
At its discrefion, the Fire Department may grant 
the unit member's request. 

6.2.3.3.4 Administrafive staff shall notify ill or injured unit 
members before benefits are exhausted. 

6.3 Pregnancy Leave And Work During Pregnancy. 

Bargaining unit members may take pregnancy disability leave under the terms and 
condifions of City Administrative Instrucfion Number 567, Family Care and Medical 
Leave, Pregnancy Disability Leave, and Paid Family Leave, except as modified by 
this MOU. Copies of City Administrative Instruction Number 567 shall be posted at 
all bargaining unit member work sites and copies shall be available for unit members 
at all bargaining unit member work sites. 

6.3.1 Pregnancy Disability Leave. 

A bargaining unit member is entitied to up to four months of leave for 
pregnancy disability. For the first six weeks of the pregnancy disability 
leave, it shall be presumed that the bargaining unit member is disabled. 
In order to qualify for pregnancy disability leave in excess of six weeks, 
the bargaining unit member must be actually disabled by pregnancy, 
childbirth, or related medical condifions. Four months means the number 
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of days the bargaining unit member would normally work within a four 
month period, generally 88 work days for civilians or 17 weeks for shift 
bargaining unit members. Pregnancy disability leave may be taken in a 
confinuous block or on an intermittent basis, when medically advisable. 
Pregnancy disability leave has no minimum required length of 
employment for eligibility. 

6.3.2 Approval of Leave Reguests. 

While the Deputy Chief approves and administers all pregnancy leave 
requests, the ulfimate policy oversight and approval rests with the Fire 
Chief, who is the City Manager's designee under City A.I. No. 567. 

6.3.3 Transfer To Non-Hazardous Duty. 

A pregnant bargaining unit member may request to transfer to a non-
hazardous duty assignment within the department by submitting the 
request to the Personnel Officer with a certificafion signed by the 
bargaining unit member's health care provider. 

6.3.3.1 The bargaining unit member shall be granted fime off, with full 
pay and benefits, until an appropriate assignment can be 
determined. 

6.3.3.2 The bargaining unit member shall not lose any benefits 
including rate of pay, step increases, raises, retirement, sick 
leave, vacation, medical insurance, or seniority while in a paid 
status. 

6.3.3.3 The bargaining unit member shall remain in that non-
hazardous assignment until the bargaining unit member is no 
longer disabled due to pregnancy or related medical condition 
and her health care provider certifies that she is able to resume 
the dufies of her regular assignment 

6.3.3.4 The bargaining unit member shall be enfitied to all ofthe rights 
and privileges of transitional work provisions set forth in 
Section 10.4 of this MOU. 

6.3.4 Continuation In Non-Hazardous Duty Assignment. 

At the conclusion of the pregnancy and/or pregnancy disability, the 
bargaining unit member may request to remain assigned (or be assigned 
if not previously on non-hazardous duty) to a non-hazardous duty 
assignment. The request shall be granted if the request is accompanied 
by medical certificafion that it is unadvisable for the member to return to 
hazardous duty or if the member is physically unable to pass a required 
return to duty test. In all other cases the request shall be granted at the 
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discrefion ofthe Fire Chief. The total fime a bargaining unit member can 
be assigned to non-hazardous duty shall not exceed one year. 

6.3.5 Rights Retained By Unit Members on Pregnancy Disability Leave. 

6.3.5.1 Station Bidding. 

Unit members on pregnancy disability leave and pregnant unit 
members who have transferred to less strenuous/hazardous 
dufies may participate in stafion bidding to the same extent as 
other unit members on disability leave or transifional duty 
assignments. 

6.3.5.2 Participation In Training And Promotional Exams. 

Wth a health care provider's certificafion, eligible unit members 
who have transferred to less strenuous and/or hazardous 
assignments may attend any required training, drills, or classes 
to ensure continued licensure or certification. They also may 
participate in a promotional examination with a health care 
provider's certificafion that the bargaining unit member may 
perform the manipulative/physical portion of the promofional 
examinafion. 

6.3.5.3 Use Of Accrued Paid Leave. 

During unpaid FMLA/ CRFA and/or Pregnancy Disability 
Leave, the bargaining unit member may use sick leave, 
vacation leave, long term disability (if eligible), or any 
combination of the above that best meets the needs of the 
employee. The City may compel the employee to use all paid 
leave, except that the employee shall have the right to retain 
up to 144 hours of accrued sick leave. 

6.3.6 Return To Work. 

6.3.6.1 As a condition of the bargaining unit member's return to work 
from pregnancy disability leave or transfer, the bargaining unit 
member will be required to follow the same procedures that 
any other bargaining unit member would have to follow for 
return to work following a non-pregnancy related disability or 
transitional work assignment No additional or special return to 
work requirements shall be imposed for a return from a 
pregnancy disability related leave or transfer. 

6.3.6.2 Any sworn bargaining unit member off work for a period longer 
than three months will be required to pass the Section 5.6 

64 
MP # 4 8 3 9 - 3 1 7 7 - 5 2 3 5 v l 



fitness for duty test prior to being allowed to return to regular 
and customary dufies. 

6.3.7 Probationary Unit Member. 

In the case of probafionary bargaining unit members, their probafionary 
period will be extended for the length of fime they are on leave. Upon 
return to full duty the probafionary period will resume at the point at which 
the leave began. 

6.4 Family Medical Leave Act/California Family Rights Act. 

6.4.1 Bargaining unit members may take family care and medical leave as 
prescribed in the federal Family and Medical Leave Act (FMLA) and the 
California Family Rights Act (CFRA). Such rights shall be implemented 
as set forth in City policies (Instrucfion Number 567, Family Care and 
Medical Leave, Pregnancy Disability Leave, and Paid Family Leave), 
except as modified by this MOU. The Department may not prohibit 
spouses from taking simultaneous FMLA/CFRA leave. However, 
consistent with A.I. No. 567, if both parents/spouses/domestic partners 
are employed by the City the total combined leave entitlement for the 
birth, adoption, or foster care placement of their child is 12 workweeks in 
a 12'month period. The 12 weeks does not have to divided evenly 
between the two parents/spouses/domestic partners. 

6.4.2 CFRA (Birth Bonding). 

CFRA leave is available to an eligible bargaining unit member for birth 
bonding after the birth of a child and upon termination of any pregnancy 
disability. The CFRA leave period is 12 workweeks and must commence 
within 12 months of the birth of the child. All medical benefits will 
confinue during the CFRA leave regardless of whether it is paid or 
unpaid. The Department may also grant CFRA leave if a bargaining unit 
member confinues to be disabled by pregnancy after the exhausfion of 
pregnancy disability and prior to the birth ofthe child. The use of CFRA 
leave during a pregnancy-disability leave shall be granted at the 
discrefion ofthe fire chief. 

6.5 Use Of Accrued Paid Leave. 

During unpaid FMLA/CRFA and/or Pregnancy Disability Leave, the bargaining unit 
member may use sick leave, vacafion leave, long term disability (if eligible), family 
medical leave or any combinafion of the above that best meets the needs of the 
employee. The City may compel the employee to use all paid leave, except that the 
employee shall have the right to retain up to 144 hours of accrued sick leave. 
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6.6 Unpaid Leave Of Absence After Exhaustion Of Other Leaves. 

Once a bargaining unit member has exhausted pregnancy disability leave, FMLA 
leave, CFRA leave, sick leave (except for 144 hours) and vacation fime the 
bargaining unit member may request a leave of absence without pay for family care 
under Civil Service Rule 8. This must be recommended by the Fire Chief and 
approved by the Civil Service Board under a request for a Leave of Absence 
Without Pay for up to one year. 

However, as the leave commences, the employee shall be allowed to use one shift 
of accrued paid leave during each pay cycle to maintain benefits. Leave fime shall 
be deducted at the shift status (8 hours or 24 hours) rate that the employee was on 
immediately before the leave commences. 

6.7 Catastrophic Leave Bank. 

6.7.1 Definitions 

Catastrophic Illness Or Injury: At the Fire Chiefs sole discrefion, a 
permanent unit member's industrial or nonindustrial illness or injury may 
qualify as catastrophic as long as the illness/injury is long-term and totally 
incapacitating or life threatening. 

Paid Leave: Paid leave includes sick leave. Labor Code Section 4850 
pay, vacation leave, and any other paid leave. 

Recipient: The unit member with a catastrophic illness or injury who 
requests leave donation from donors. 

Donor: A unit member who is donating sick leave at the request of a 
potential recipient. 

6.7.2 Qualification For The Leave. 

To qualify for catastrophic leave, a permanent bargaining unit member 
with a catastrophic illness or injury as defined by Section 6.5.1 of this 
MOU, must have exhausted all paid leave and must not be receiving 
disability benefits or workers' compensafion payments. 

6.7.3 Requests For Donated Leaves. 

A bargaining unit member shall submit a request for donated sick leave to 
the Fire Chief. Along with the request, the bargaining unit member must 
submit medical verification from a licensed health care provider of the 
need for the donated leave and ofthe projected length ofthe leave. The 
Fire Chief or designee and the Union President agree not to release 
information obtained from the medical verificafion or the licensed health 
care provider. 
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6.7.4 Approval Of Catastrophic Leave. 

The Fire Chief or designee shall review all requests for catastrophic leave 
and shall verify that the unit member is permanent, is eligible for 
catastrophic leave, has exhausted all paid leave, is not on disability 
benefits or receiving workers' compensafion payments, and has 
submitted the appropriate medical verificafion. If the Fire Chief or 
designee approves the request, the Fire Chief shall notify the City Office 
of Personnel and the President of the Union. 

6.7.5 Unit Members' Notification Of The Reguest. 

When the Union receives the Fire Chiefs or designee's notice of 
approval, the Union shall notify all bargaining unit members ofthe request 
for donated sick leave. At its opfion, the Union may use intra-City mail, 
electronic mail, or the United States Postal Service to notify bargaining 
unit members. 

6.7.6 Donations. 

In response to the Union's request for donated sick leave, unit members 
may voluntarily donate sick leave. The donation must be made on a Fire 
Department Catastrophic Leave Form and the unit member shall submit 
the form to the Fire Chief or designee. By signing the donation form, the 
donor shall acknowledge the transfer of accrued sick leave. The 
bargaining unit member making the donation may elect to send a copy of 
the donation form to the Union. A bargaining unit member may donate up 
to 60 hours of sick leave per recipient unit member's request, as long as 
the donating bargaining unit member retains at least 144 hours of earned 
or accumulated sick leave. Retiring unit members may donate sick leave 
only in response to specific recipient unit member requests and shall not 
be permitted to make undesignated donafions. 

6.7.7 Maximum Period Of Leave. 

Recipients may remain on catastrophic leave for up to a maximum period 
of up to nine months. 

6.7.8 Family Medical Leave/California Family Rights Act. 

To the extent permitted by California law, a unit member's use of 
catastrophic leave shall run concurrently with use of Family Medical 
Leave Act and California Family Rights Act. 

6.7.9 Use Of Donated Hours. 

The City shall utilize donated sick leave in the order donations are 
received, exhausting all hours donated by one bargaining unit member 
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before beginning to utilize hours donated by another bargaining unit 
members. Donated but unused sick leave hours shall be returned to the 
donor. 

6.8 Family Death Leave. 

Upon approval of the Fire Chief or designee, a forty (40) hour schedule bargaining 
unit member may be granted family death leave at his/her regular base pay for a 
period not to exceed five (5) calendar days. 

Upon approval ofthe FireChief or designee, a twenty-four (24) hour shift bargaining 
unit member may be granted family death leave at his/her regular base pay fora 
period not to exceed two (2) shifts. 

Such leave shall not be charged against vacafion or sick leave. Although a unit 
member shall not be eligible for family death leave unfil the unit member has worked 
full time for the City for a period of six (6) consecutive months, the Fire Chief or 
designee may grant the unit member an emergency shift trade for two (2) shifts. 

6.8.1 Definition Of Immediate Family. 

For purposes of this provision, immediate family shall be defined as 
mother, father, mother-in-law, father-in-law, husband, wife, domestic 
partner, grandparents, son, son-in-law, daughter, daughter-in-law, 
brother, brother-in-law, sister, sister-in-law, child, step-children, foster 
children, or any child for whom the bargaining unit member has 
functioned as a parent, or any relative living in the immediate household 
ofthe bargaining unit member. 

6.8.2 Special Circumstances. 

In special circumstances involving the death of a person who has raised a 
bargaining unit member in lieu of a natural parent or who has been raised 
by a bargaining unit member in lieu ofthe natural parent, the Fire Chief or 
designee may consider granting family death leave under this provision to 
the affected unit member. In such cases, the unit member must receive 
written approval from the Fire Chief or designee prior to departure on 
such leave. 

6.9 Organization (Union Business) Leave. 

With the prior approval of the Fire Chief or designee, unit members designated by 
the Union may attend seminars, conferences, or conventions at local, state, and 
national levels. If a designated unit member cannot attend a local, state, or national 
seminar, conference, or convention in addition to performing the unit member's 
regular duties because of the time or location ofthe event, the City shall grant up to 
576 working hours of paid leave of absence collectively to Union bargaining unit 
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members during each year of this MOU. Up to 192 working hours of paid leave of 
absence unused during a year may be carried over for one year only, so that the 
maximum for that two-year cycle shall be 768 working hours. Each two-year cycle 
(for example, July 1, 2002, through June 30,2004) shall be separate and no unused 
portion shall be carried over to the subsequent two-year cycle. Within 10 days after 
the unit member uses Union Business Leave under this secfion, the Union shall 
confirm use of Union Business Leave in wrifing to the Fire Chief or designee for 
accounting purposes. 

6.10 Transitional Work. 

Bargaining unit members who have sustained an industrial injury or illness that 
prevents the unit member from performing the full duties of the unit member's 
position may be eligible for temporary transitional work. A bargaining unit member 
who is a qualified individual with a disability under the California Fair Employment 
and Housing Act and/or the Americans with Disabilifies Act, may be eligible for 
temporary transifional work as a reasonable accommodafion when such work is 
available and does not constitute an undue burden for the Department. 

6.10.1 Definitions. 

Health Care Provider: the professional who treats a qualified individual 
with a disability under the California Fair Employment and Housing Act 
and/or the Americans with Disabilities Act, including physicians, 
surgeons, psychologists, acupuncturists, chiropractors, nurses or 
physician's assistants when directly supervised by a physician, physical 
therapists when providing treatment pursuant to a physician's orders, 
podiatrists, dentists, optometrists, nurse-midwives, Christian Science 
practitioners listed with the First Church of Christ Scientist in Boston, 
Massachusetts, or clinical social workers. 

Modified Work: a change from an original job classificafion to an 
alternate one on a temporary basis to allow the injured or disabled worker 
to perform in that alternate posifion. It may involve changing the work 
stafion or tools, removing tasks that the bargaining unit member cannot 
perform, reducing the time spent on a particular task (for example, 15 
minutes rest for every hour doing data entry on a computer), moving the 
location of the job to avoid dusts or other exposures, or other changes. 

Transitional Work: temporary progressive work assignments to 
accommodate the physical limitations provided by a treating physician or 
health care provider to an individual who has sustained an industrial injury 
or illness or, as a reasonable accommodation, to a qualified individual 
with a disability eligible for accommodafion under the California Fair 
Employment and Housing Act and/or the Americans with Disabilities Act. 
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Treating Physician: the health care provider who provides medical care 
and treatment to the patient for an industrial injury or illness. If the 
bargaining unit member wishes his or her personal health care provider to 
serve as the treating physician for an industrial injury or illness, the 
bargaining unit member must file a physician designation form with the 
Division Manager, Personnel, Safety & Liability. If the bargaining unit 
member does not file a designation form with the Division Manager, 
Personnel, Safety & Liability, the City Physician shall be deemed to be 
the treating physician for purposes of industrial injuries. The term 
"physician" for purposes of industrial injury or illness includes physicians, 
surgeons, psychologists, acupuncturists, chiropractors, podiatrists, 
dentists, and optometrists. 

6.10.2 Limitations. 

6.10.2.1 The Department will provide temporary transitional work 
assignments, where reasonable, for those bargaining unit 
members with industrial injuries whose treating physician or 
health care provider has designated physical limitations that 
prevent the bargaining unit members from assuming full-duty 
work. Such assignments may be provided on a similar, 
temporary basis, to bargaining unit members who are qualified 
individuals with disabilifies under the California Fair 
Employment and Housing Act and/or the Americans with 
Disabilifies Act, when such an assignment would consfitute a 
reasonable accommodafion and is not unduly burdensome to 
the Department 

6.10.2.2 Unless transitional work is required as a reasonable 
accommodation under state or federal law, the program exists 
at the discretion ofthe Fire Administration. 

6.10.2.3 Each bargaining unit member may be placed in a transitional 
duty assignment for up to six months. The Fire Chief, Division 
Manager, Personnel, Safety & Liability, or the Fire Chiefs 
designee shall evaluate each assignment to assure that the 
transitional work assignment is assisting the bargaining unit 
member to return to full duty assignment. This determination 
shall be reviewed every 60 days and upon the completion of 
the six month period of transitional duty, or eariier if warranted, 
the Fire Chief or the Fire Chief's designee shall determine 
whether the assignment will be ended or extended. If the 
assignment is extended, the bargaining unit member will be 
reassigned to a new assignment at a different site in the 
Department Transitional work assignments and the aggregate 
of all transitional work assignments shall not exceed one year. 
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except as required as a reasonable accommodafion under the 
law. 

6.10.2.4 Each bargaining unit member must complete fime sheets while 
on transitional work. 

6.10.2.5 Probationary firefighters who have an industrial injury or illness 
or are qualified individuals with disabilifies under the California 
Fair Employment and Housing Act and/or the Americans with 
Disabilities Act shall be entitied to a transitional work 
assignment in the same manner as non-probationary 
employees. While on a transitional work assignment, the 
probationary period will stop until such time as the bargaining 
unit member is released to full duty. The bargaining unit 
member will resume the probationary period at the point at 
which the unit member went off full-duty work. 

This policy shall not be used to fill full-fime vacant sworn or 
civilian posifions in the Fire Department. In addifion, this policy 
shall not be used to replace or augment benefits that have 
been exhausted under Labor Code Secfion 4850. 

6.10.3 Use Of Sick Or Vacation Hours. 

6.10.3.1 If a bargaining unit member suffers a non-industrial illness or 
injury while on transitional duty, the unit member must contact 
the unit member's immediate transifional work supervisor the 
day of the occurrence or the day the unit member is scheduled 
to return to work, if the injury occurs while the unit member is 
off duty, in accordance with the Industrial And Non-Industrial 
Injury or Illness Policy. 

6.10.3.2 While on transitional duty, the bargaining unit member may use 
vacafion leave that was scheduled prior to the onset of the 
condifion requiring transitional duty. If the unit member wishes 
to schedule additional vacation time, the unit member must 
submit a written request to the Division Manager, Personnel, 
Safety & Liability 15 days prior to the requested date. The 
Division Manager, Personnel, Safety & Liability or designee will 
review the request and will approve or deny the request within 
three days. Use of vacation time shall be consistent with any 
applicable Memorandum of Understanding. 

6.10.4 Transitional Duty Assignments. 

6.10.4.1 The Deputy Chief or designee shall identify tasks and projects 
for the injured, ill, or disabled bargaining unit member within 
the physical restrictions identified by the treafing physician or 
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health care provider. The Department will keep a lisfing of all 
potenfial transifional jobs in a job bank. Examples of such 
activifies are: conducfing inspecfions of security bars or mulfi-
unit residenfials, organizing and restocking vehicles, providing 
public education, acting as a courier, performing data entry, 
providing company drill support, assuming reception duties, 
conducting public information research, assuming program 
development, acting as a site plan coordinator, and other work 
deemed appropriate by Fire Administration. Transitional work 
assignments are limited to assignments within the Fire 
Department 

6.10.4.2 In addition to the medical restrictions and/or identified 
funcfional limitations, when making a transitional work 
assignment, the Deputy Chief or designee shall consider the 
needs of the Department, the qualificafions of the employee, 
and the skills required to complete the task or project. 

6.10.4.3 If at any point during the transifional work assignment the 
bargaining unit member is physically unable to perform 
transifional dufies, the unit member shall be returned to injured 
status and re-evaluated by the unit member's treafing 
physician or health care provider, or, in the case of a qualified 
individual with a disability, shall be considered for an alternate 
reasonable accommodafion, if the accommodafion is not 
unduly burdensome to the Department. 

6.10.4.4 Bargaining unit members who are medically ready for 
transifional duty shall receive the first available assignment 
provided the Deputy Chief or designee, in consultafion with the 
employee. City Physician, and Equal Employment Office as 
appropriate, determines that the assignment is suitable for the 
bargaining unit member. 

6.10.5 Procedures. 

6.10.5.1 The treafing physician or health care provider nofifies the 
Deputy Chief or designee of the medical restricfions of the 
injured worker, or in the case of a qualified individual with a 
disability, the City Physician, Equal Employment Office, and 
Department as appropriate, determine that the bargaining unit 
member is eligible for reasonable accommodafion. 

6.10.5.2 The Deputy Chief or designee reviews the job bank to 
determine if one ofthe assignments fits the restricfions set by 
the treafing physician or, in the case of a qualified individual 
with a disability, the funcfional limitafions and need for 

72 
MP # 4 8 3 9 - 3 1 7 7 - 5 2 3 5 v l 



MP # 4 8 3 9 

6.10.5.3 

6.10.5.4 

6.10.5.5 

6.10.5.6 

6.10.5.7 

6.10.5.8 

6.10.5.9 

accommodation determined by the treating health care 
provider. 

The Deputy Chief or designee notifies the injured bargaining 
unit member's transifional work supervisor of the bargaining 
unit member's medical restricfions and/or funcfional limitafions, 
the approximate length of fime that the bargaining unit member 
will be performing transitional work, and when the bargaining 
unit member must report to the transitional work assignment 

The Deputy Chief or designee will contact the bargaining unit 
member and provide the supervisor's name and assignment 
location. 

The bargaining unit member reports to the work assignment at 
the designated time arid, if sworn, in uniform. 

The first transifional workday, both the supervisor and the 
bargaining unit member on transitional duty complete and sign 
the Transifional Work Agreement and fax a copy to the Deputy 
Chief or designee. 

Bargaining unit members who are provided with transifional 
work assignments must advise their transifional work 
supervisor of all medical appointments that will require their 
absence from work at least three days prior to the appointment, 
unless the need for the appointment is unforeseeable. 

The bargaining unit member should attempt to make all doctor 
and therapy appointments either before or after work, or, if it is 
not possible to schedule the appointment before or after work, 
early in the morning or late in the afternoon, so appointments 
do not disturb the productivity ofthe workday. 

If it is necessary to reschedule a medical appointment for any 
reason, a bargaining unit member must inform his or her 
supervisor immediately after doing so. 

6.10.5.10 The supervisor shall sign and submit time cards for the 
bargaining unit member and submit the timecards to the 
Department Payroll office by 5:00 p.m. each Wednesday. 

6.10.5.11 In determining whether a bargaining unit member's transitional 
work schedule is appropriate, commuting distances and times 
shall not be considered, except as required to be considered 
as a reasonable accommodation under the law. 
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6.10.5.12 The Deputy Chief or designee, in concert with the City 
Physician and the bargaining unit member's treafing physician 
or health care provider, where applicable, will monitor the 
employee's progress in the assignment 

6.11 Vacation Leave. 

6.11.1 Entitlement. 

6.11.1.1 A bargaining unit member shall be credited with vacation leave 
from the date of his/her regular appointment by the City as a 
member of the Fire Department, on a monthly basis, at the 
rates enumerated below. For the purpose of determining the 
amount of vacation entitiement an employment year is defined 
as the period of one year from the anniversary date of such 
appointment by the City. 

6.11.1.1.1 A bargaining unit member shall be permitted to 
pick vacafion at the beginning of each fiscal year 
in accordance with Department policy. The 
amount of vacafion that the bargaining unit may 
pick will equal the amount that the bargaining 
unit member will accrue as of the end of the 
same fiscal year. In the event that the 
bargaining unit member separates from the City 
service, for whatever cause (except in the case 
of death resulfing from on-the-job injury), during 
the fiscal year for which the vacafion has been 
paid by the City and not yet accrued, the 
bargaining unit member's final paycheck shall be 
adjusted on a pro rata basis in relafionship to the 
period of service in the final year of employment 

6.11.1.2 From the first through the ninth employment years: seven 
shifts for members working in fire suppression; fifteen work 
days for members working on a 40 hour weekly schedule. 

6.11.1.3 From the 10th through the 14th employment years: nine shifts 
for members working in fire suppression; 20 work days for 
members working on a 40 hour weekly schedule. 

6.11.1.4 From the 15th through the 19th employment years: 11 shifts 
for members working in fire suppression; 25 work days for 
members working on a 40 hour weekly schedule. 

6.11.1.5 From the 20th through the 24th employment years: 12 shifts 
for members working in fire suppression; 27 work days for 
members working on a 40 hour weekly schedule. 
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6.11.1.6 From the 25th employment year and thereafter: 13 shifts for 
members working in fire suppression; 30 work days for 
members working on a 40 hour vyeekly schedule. 

6.12 Military Leave. 

6.12.1 Paid Military Leave. 

6.12.1.1 Any bargaining unit member who has completed one full year 
of service with the Department, or one full year of service with 
OFD and active military service combined, shall be entitled to 
receive his or her salary for the first 300 hours of a military 
leave period, provided that the ordered duty does not exceed 
180 calendar days, including time going to and returning from 
military duty. 

6.12.1.2 A bargaining unit member who is a member of the National 
Guartj shall receive his or her salary for the first 300 hours 
regardless of length of service. 

6.12.1.3 Military pay shall not exceed 300 hours in any one fiscal year. 

6.12.1.4 A bargaining unit member is not enfitied to paid active military 
leave for periods of inactive military duty such as unscheduled 
reserve drill periods. 

^ 6.12.1.5 Notwithstanding the foregoing provisions, City Council 
Resolution 77044 shall be applicable to bargaining unit 
members. 

6.12.2 Unpaid Military Leave. 

6.12.2.1 Any bargaining unit member who has not completed one full 
year of service with the Department and/or the military and 
those who have already received 300 hours of paid leave in a 
calendar year may request an unpaid leave of absence or 
request to use his or her own accrued leave or vacation, 
annual or similar leave with pay during military absence. 

6.12.2.2 Unpaid military leave for a member of the State Military 
Reserve may not exceed 15 calendar days in any one calendar 
year, including time involved in going to and returning from 
military duty. 

6.12.3 Reemployment. 

6.12.3.1 Bargaining unit members whose military service is less than 
300 hours must return to work no later than the beginning of 
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the first full regulariy scheduled work period on the first full 
calendar day following the complefion of military service and 
the expirafion of eight hours after a period allowing for the safe 
transportafion of the unit member from the place of service to 
that unit member's residence; or as soon as possible after the 
expirafion ofthe period above. 

6.12.3.2 Bargaining unit members whose military service is more than 
300 hours must make a request in wrifing for reemployment in 
accordance with 38 U.S.C. Section 4312. 

6.12.3.3 The employer shall make all reasonable efforts to 
accommodate bargaining unit members returning from military 
service with a disability incurred or aggravated during that 
service in returning to their proper position. If the disability 
prevents the bargaining unit member from assuming the 
position in which the memberwould have been employed if the 
continuous employment of such person with the employer had 
not been interrupted by such service, the member shall be 
employed in any other position with equivalent seniority, status 
and pay, the duties of which the disabled individual is qualified 
to perform or would become qualified to perform with 
reasonable efforts by the employer. If this is not possible the 
bargaining unit member shall be afforded those rights provided 
by law. 

6.12.4 Benefits. 

6.12.4.1 Military absences shall not affect seniority. Bargaining unit 
members returning from military duty are entitled to the same 
seniority and other rights and benefits determined by seniority 
that they would have had if they had remained confinuously 
employed. 

6.12.4.2 Military absences do not affect employer contribufions to 
PERS. During military absences, the City will confinue to make 
employer contribufions to PERS and treat bargaining unit 
members as not having incurred a break in service for such 
purpose. 

6.12.4.3 If the bargaining unit member has been employed for at least 
one year, the unit member will receive the same vacafion, sick 
leave and holiday privileges that the unit memberwould have 
received absent military duty upon his/her return. 

6.12.4.4 With regard to other rights and benefits, bargaining unit 
members are enfitied to the same rights and benefits generally 
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provided to other unit members having similar seniority, status, 
and pay who are on a furiough or leave of absence. 
Bargaining unit members may be required to pay the employee 
cost of such benefits to the extent that other unit members 
similarly situated are required to do so. 

6.12.4.5 Bargaining unit members returning from military absence may 
not be discharged except for cause in accordance with 38 
U.S.C. Section 4316(c). 

6.12.5 Probationary Unit Members. 

6.12.5.1 Any probationary unit member who is a member of the reserve 
corps of the armed forces of the United States or the National 
Guard or ofthe Naval Militia is entitied to a temporary military 
leave for purposes of active military training, inactive duty 
training, encampment naval cruises, special exercises or like 
activity. 

6.12.5.2 All probationary unit members must complete their 
probationary period upon reinstatement at the Department 

6.12.6 Procedures. 

6.12.6.1 Unless precluded by military necessity or other circumstances 
rendering written notice impossible or unreasonable, a 
bargaining unit member who is paid for military leave must 
submit a request for military leave with the military orders in 
writing to the Department Administration at least two weeks 
prior to the requested period of military leave by completing 
form No. 700-63/12/2000 entitled, "Request for Military Leave" 
in triplicate: 

Original (white) to Administration (Personnel) 
Pink to Battalion Chief or Supervisor 
Yellow to the company or work site files 

6.12.6.2 Unit members shall submit the original with the military orders 
directiy to the Administration Office (Personnel) with the 
Battalion Chiefs signature. After reviewing the original form, 
the Administration Office (Personnel) will grant or deny the 
military leave pay request and advise the Battalion 
Chief/Supervisor and company/work site accordingly. 

6.12.6.3 Each period of leave requires a separate Request for Military 
Leave form. 
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6.12.6.4 It is the bargaining unit member's responsibility to ensure that 
Request for Military Leave form and orders are submitted in a 
timely manner. Incomplete or late requests will not be 
considered absent a showing that timely notice is precluded by 
military necessity or other circumstances rendering proper 
notice impossible or unreasonable. 

6.12.6.5 Upon receiptof a Request for Military Leave form and orders, 
the Personnel Department will verify the bargaining unit 
member's cumulative military leave hours (year to date) with 
the Payroll department. 

6.12.6.6 Military leave may be denied if the cumulative length of 
absence and of all previous absences from the Department by 
reason of service in the uniformed services of the United 
States exceeds five years except as referenced in 38 U.S.C. 
Sections 4312(c)(1), (2), (3), and (4). 

6.12.6.7 The Personnel Department shall notify the following parties in 
writing regarding the disposition ofthe military leave request 

(1) The bargaining unit member 
(2) The unit member's direct officer/supervisor 
(3) The unit member's Battalion Chief/supervisor 

6.12.6.8 The Personnel Department shall be responsible for 
administering the military leave policy. This shall include 
maintaining accurate records of the unit member's military 
leave houriy balance and all related requests. 
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7.1 Defini 

ARTICLE 7: SAFETY AND PROTECTIVE CLOTHING 

tions. 

The following definitions apply to this Article: 

7.1.1 

7.1.2 

Structure Turnouts ("Full Turnouts"). 

The complete set of protective clothing provided for use and required to 
be worn during certain incidents. Structure turnouts consist of 
(1) structure helmet (2) turnout coat with liner; (3) turnout pants with liner; 
(4) turnout boots; (5) gloves; (6) eye protection (either an SCBA face 
piece or goggles); (7) Personal Alert Safety System ("PASS"); (8) Two 
hoods; and (9) Self Contained Breathing Apparatus (for IDLH 
atmospheres). (Covered by 7.3.1.) 

Wildland Turnouts. 

The complete set of protective clothing provided for use and required to 
be worn during wildland fire responses. Wildland turnouts consist ot 
(1) wildland helmet with shroud; (2) wildland jacket (3) wildland pants; 
(4) day boots (lug soled with steel toe and insole); (5) gloves; (6) eye 
protection (goggles); (7) web belt with fire shelter and canteen; and 
(8) under-garments for shirt and pants. 

7.2 Citv Responsibilities. 

7.2.1 

7.2.2 

7.2.3 

7.2.4 

As soon as feasible and no later than June 30, 20109, the City shall 
provide each firefighter with at least two sets of structure turnouts and 
one set of wildland turnouts. For unit members requiring large or unusual 
sizes, the City shall provide a second set of structural turnouts effective 
August 1, 2008. Prior to June 30, 2010, the City shall provide a pool of 
structural and wildland turnout gear for common sizes. 

City shall repair or replace items of damaged, contaminated, or worn 
protective clothing. 

The City shall train all employees to properly use and care for protective 
clothing. 

The City shall establish rehabilitation procedures. 

7.3 Unit Member Responsibilities. 

7.3.1 

MP # 4 8 3 9 - 3 1 7 7 -

Suppression personnel shall respond wearing full structure turnouts 
including hoods when responding to the following incidents: (1) all fires 
(other than wildland fires) that involve structures; (2) hazardous materials 
incidents; and (3) mutual aid requests. Upon arrival at the scene of the 
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incident, the Company Officer shall determine the level of protecfive 
clothing that must be worn and is responsible for the safety of all crew 
members. 

7.3.2 Suppression personnel shall respond wearing Wildland Turnouts when 
responding to vegetafion and wildland fire assignments, whether within or 
outside the City. Upon arrival at the scene of the incident, the Company 
Officer shall determine the level of protecfive clothing that must be worn 
and is responsible for the safety of all crew members. 

7.3.3 Unit members shall do the following: 

7.3.3.1 Clean and maintain protecfive clothing according to 
manufacturers' recommendafions and Department policy. 
Never take turnout clothing home for cleaning. Launder dirty 
turnouts as soon as practical. Turnouts shall be put on and 
taken off on the apparatus fioor. Wear clean turnout pants and 
boots around the fire stations if the Company Officer approves 
such wearing. 

7.3.3.2 Exercise reasonable diligence to avoid losing required 
protective clothing. Immediately report to their supervisor any 
defective, damaged, or missing protective clothing. If the unit 
member has not exercised reasonable diligence, and, as a 
result the protective clothing is lost or missing, the unit 
member shall reimburse the Department for the replacement 
cost ofthe lost or missing protective clothing. 

7.3.3.3 For on-duty personnel, ensure that the required protective 
clothing is available for use at all times while on duty. 

7.3.3.4 For off-duty personnel, secure their protective clothing in 
lockers or other assigned locations and maintain protective 
clothing for immediate use in the event the unit member is 
called back to duty. 

7.3.3.5 Use eye protection and Self Contained Breathing Apparatus 
(SCBA) when performing overhaul, when operating hand or 
power tools, or at any incident or while performing any task 
where eye injuries are possible. 

7.3.3.6 Wear gloves when performing overhaul, when operating hand 
or power tools, or at any incident or while performing any task 
where hand injuries are possible. 

7.3.3.7 Maintain structure helmets in the same condition in which the 
Department originally issued them (for example, the helmets 
must maintain their refiectors, chin straps, liners, shrouds, and 
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goggles, to the extent that these items are included as part of 
the structure helmet). 

7.3.3.8 Wear the same level of protective clothing as required for 
suppression personnel operating within the area. This 
requirement includes all non-suppression personnel, fire 
investigation personnel, and command officers. 

7.3.3.9 Never use or wear any article of protective clothing not 
approved by the Department. 

7.3.3.10 For purposes of drilling, wear the proper level of protecfive 
clothing required by the officer in charge of the drill. 

7.3.3.11 After certifying that an environment is non-hazardous and all 
products of combustion or hazard have been removed from the 
emergency scene, the Incident Commander may authorize the 
removal ofthe turnout coat during overhaul operations and for 
those personnel performing "cleanup" operations or fire 
invesfigafion (for example hose pick up or equipment cleaning). 
The minimum level of protecfion during these operafions is 
turnout pants, a helmet gloves, boots, and eye protecfion. 

7.3.3.12 Use good judgment when removing uniform pants to don 
protective clothing. Every attempt should be made to avoid 
offending the general public and other fire department 
personnel. Department approved physical fitness shorts may 
be worn under uniform pants for this purpose. 

7.3.3.13 When responding to an emergency medical assignment from 
quarters, all company members shall be in uniform attire. The 
Company Officer shall ensure that personnel wear the level of 
protecfive clothing in compliance with the Department Policy 
and Procedures. 

7.4 Full Turnouts. 

The Fire Chief may mandate full turnouts and personal protection equipment. 

7.5 Safety And Health Committee. 

City and Union agree to cooperate to the fullest in promotion of safety and to 
establish a joint City/Union Safety Committee. Three bargaining unit members and 
three employees representing the City shall comprise the Joint Safety Committee. 
The Safety Coordinator of the Fire Department shall be an ex-officio member of the 
Joint Safety Committee, but shall have no vote on any recommendations and shall 
not be present in the room when any vote on any recommendation is taken. The 
Joint Safety Committee shall meet at least once every 60 days and discuss safety 
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and health conditions ofthe department, including safety clothing, equipment and 
apparatus. All recommendations shall be made in writing to the Fire Chiet 
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ARTICLES: Intentionally Left Blank 
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ARTICLES: RETIREMENT 

9.1 Police And Fire Retirement System. 

Bargaining unit members hired prior to July 1,1976, and retired prior to July 1,2001, 
are members ofthe Oakland Police and Fire Retirement System (PFRS). 

9.2 California Public Employees' Retirement System (PERS). 

The City shall continue its contract with the Public Employees' Retirement System 
(PERS) for all active unit members hired on or after July 1, 1976, and all active 
bargaining unit members hired prior to July 1, 1976, who exercised the option to 
transfer to PERS and who did not retire prior to the date of the 2001 transfer from 
PFRS to PERS. In 2001, the City amended its current contract with PERS to 
include all active bargaining unit members in the PFRS plan who exercised the 
option to transfer to PERS. 

9.3 PERS Optional Benefits. 

9.3.1 One Year Final Compensation. 

The retirement allowance of a PERS member is based on the 12 highest 
paid consecutive months under the plan (Government Code 
Section 20042). 

9.3.2 Military Service Credit. 

If a PERS member meets the criteria described in Government Code 
Section 20903.3, the employee may elect to purchase up to four years of 
service credit for any continuous active military or merchant marine 
service prior to employment by the City. 

9.3.3 Post-Retirement Survivor Allowance. 

Any PERS member employed after September 24, 1993, shall be 
covel'ed by the Post-Retirement Survivor Allowance described in 
Government Code Sections 21263, 21263.1, and 21263.3. 

9.3.4 Post-Retirement Survivor Allowance To Continue After Remarriage. 

Any PERS member employed after December 6,1985, shall be covered 
by the Post Retirement Sun/ivor Allowance to Continue After Remarriage 
benefit described in Government Code Secfion 21266. 

9.3.5 Third Level Of 1959 Survivor Benefits. 

An employee, who is a member of the Public Employees' Retirement 
System (PERS) and was hired after September 24, 1993, is covered by 
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the PERS 1959 Survivors Program, as set forth in Government Code 
Sections 21380-21387, including Section 21382.4. 

An employee, who is a member of the Public Employees' Retirement 
System (PERS) and in 1993 or 1994 elected to participate, is covered by 
the PERS 1959 Survivors Program, as set forth in Government Code 
Sections 21380-21387, including Section 21382.4. 

Employees enrolled in the 1959 Survivor Benefits, as described in the 
paragraphs of this Secfion 9.4.5 above, are required to contribute $2.00 
per month for such coverage. 

9.3.6 Credit for Unused Sick Leave. 

As described in Secfion 6.1.4 of this Agreement, the City shall offer the 
credit for unused sick leave option. 

9.3.7 Service Credit For Prior Federal Or State Firefighting. 

Upon notificafion by Local 55 that its members have rafified this 
Agreement, Effective July 1, 2009. the City shall begin the process to 
amend its contract with PERS to adopt the credit for prior public service 
described in and provided for by Government Code Section 21024.5. 
The benefit will be effecfive upon CalPERS' approval. 

9.4 Implementation Of Internal Revenue Code Section 414(h)(2). 

" The City shall make the employer contribution to PERS for each unit member and 
each unit member shall pay his/her own PERS member contribution, with state and 
federal income tax on the PERS member contribution deferred to the extent 
permitted by Internal Revenue Code, 26 USC Section 414(h)(2). As permitted by 
Section 414(h)(2) and Government Code Section 20516 each unit member shall pay 
through payroll deductions 4.0% ofthe employer's contribution. 

Except as specifically stated in this Secfion, the City shall pay for any increase in the 
employer rate and shall retain any savings from a decrease in the employer rate and 
for contribufion credits (rebates) from PERS. 

9.5 Implementation Of PERS 3% At 50 Plan. 

In 2004, the City amended its contract with the Public Employees' Refirement 
System (PERS) to provide the 3% at 50 retirement plan for each active bargaining 
unit member. 
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ARTICLE 10: GRIEVANCE PROCEDURE. 

10.1 Definition. 

A grievance is hereby defined as any dispute that involves the interpretation or 
application of this agreement or disciplinary action taken against an employee, or 
the application ofthe Personnel Rules, or the application of departmental rules. 

It is the expressed intent of the parties that grievances be resolved at the lowest 
possible administrative level. Toward this objective, the following steps are 
prescribed: 

10.2 Confidentiality And Privacy Rights. 

10.2.1 Meetings And Hearing. 

Except as provided by the City Charter and the City Personnel Rules and 
unless requested otherwise in writing by the grievant, all meetings and 
hearings for any disciplinary matter shall be private and confidential, and 
shall include only the parties. City representatives, and Union 
representatives, witnesses, and other necessary attendees. 

10.2.2 Release Of Arbitration Award. 

The parties agree that written arbitrafion decisions are public records. If a 
grievance results in a written arbitrafion decision and the Union releases 
the arbitrafion decision to third parties, the City may disclose any 
informafion contained within the arbitration decision to third parties. 
Neither the City nor Union shall release any information not contained in 
the arbitration decision or that is not a public record, except 
communications permitted by law. 

10.3 Procedure. 

Stepl . (a) Informal Discussion. 

The bargaining unit member or the Union representative may present the 
grievance orally to the immediate supervisor within ten calendar days 
from such time as the bargaining unit member or Union should 
reasonably have been aware of the occurrence of the incident giving rise 
to the grievance. The supervisor shall provide his/her response within ten 
calendar days following the informal discussion. 

(b) Formal Submission. 

Should the grievance remain unresolved, the bargaining unit member or 
Union representative may submit the grievance, in writing, to the Chief, or 
his or her designated uniformed representative. The formal submission 
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shall be made within ten calendar days of the supervisor's response to 
the informal presentation ofthe grievance, or, if no response is received, 
at the conclusion ofthe ten day period provided for informal discussion. If 
the grievance is not submitted within these timelines, the grievance shall 
be considered resolved. The grievance shall state the specific section of 
the Memorandum of Understanding, the Personnel Rules, or 
Departmental Rules alleged to be violated, or the disciplinary action 
taken, and the proposed solution. The Chief, or his or her designated 
uniformed representative, shall render a decision in writing to the 
bargaining unit member and/or Union within ten calendar days of receipt 
of the formal submission of the grievance. Copies of all written 
grievances filed by bargaining unit members shall be provided to the 
Union within a period not to exceed five calendar days. Copies of 
responses thereto shall also be provided to the Union. 

Step 2. Appeal To Department Head. 

Should the grievance remain unresolved, the bargaining unit member or 
Union representafive may, within ten calendar days after receipt ofthe 
Deputy Chiefs decision, submit the grievance in wrifing to the Fire Chief. 
The Fire Chief (or designated sworn uniformed representafive) shall 
respond to the grievance in wrifing within ten calendar days after receipt 
ofthe grievance. 

It is understood that nothing shall preclude the Union from presenting a 
grievance to the Fire Chief if it is deemed that such action is warranted by 
the nature or circumstances ofthe grievance. 

Step 3. Bargaining Unit Member Relations Officer - Union Representative. 

Except for a grievance concerning a verbal or written reprimand which 
may not be appealed beyond Step Two of this procedure, should the 
grievance remain unresolved, the bargaining unit member or Union 
representative may, within ten calendar days after receipt of the 
department head response, submit the grievance in writing to the 
Employee Relations Officer. The Employee Relations Officer, or a 
designated representafive, shall investigate the case and either respond 
to the grievance in writing within ten calendar days of receipt of the 
grievance or meet with the bargaining unit member and/or assigned 
Union representative within ten calendar days of submission and attempt 
to resolve the dispute. 

Step 4. Conflict Resolution Team Process. 

The City and the Union encourage the grievant and the City to participate 
in the Joint City-Local 55 conflict resolution process. If mutually 
requested or agreed upon by the grievant and the City, the conflict 
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resolufion team (CRT) shall schedule a conflict resolufion meefing. The 
Union shall appoint two members of the conflict resolufion team, the 
Office of Personnel shall appoint one member of the confiict resolufion 
team, and the Department shall appoint one member. The CRT shall 
work with the grievant and the City in an attempt to resolve the grievance 
or disciplinary matter. While the CRT is meeting with the grievant and the 
City, the Union and the City may agree to extend applicable time limits. 
The CRT may request the assignment of a mediator from the State 
Conciliation and Mediation Service. 

Step 5. Civil Service Board -Arbitration. 

Should the grievance remain unresolved, either the City or the Union 
may, within 14 calendar days of said meeting submit the grievance to an 
impartial arbitrator who shall be selected by mutual agreement or, if such 
agreement is not reached, by following the procedures set forth in 
Appendix E, Section 2, with regard to the following arbitrators: 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 

Bonnie Bogue 
John Kagel 
Carol Vendrillo 
Matt Goldberg 
Lueila Nelson 
Wilma Rader 
Alexander Cohn 
Fred D'Orazio 

If the grievance concerns a disciplinary discharge or disciplinary action, 
the bargaining unit member or Union may elect to submit such grievance 
to the Civil Service Board, or the Union may elect to submit the grievance 
to arbitration, but only one such avenue of redress may be selected. 
Provided, however, that in accordance with the Civil Service Rules, 
disciplinary action can be appealed to the Civil Service Board only in the 
case ofsuspension, fine or discharge. The Civil Service Board may elect 
to use a Hearing Officer for such appeals as described in Appendix E. 

In the event that the bargaining unit member or Union representative 
elects to submit such grievance to the Civil Service Board, the filing ofthe 
written grievance in accordance with Step 1(b) above shall safisfy the 
requirement ofthe Personnel Ordinance that the bargaining unit member 
give nofice of intent to appeal a discharge or disciplinary acfion. 

If arbitrafion is selected, it is agreed that the decision of the arbitrator shall 
be final and binding on all parties and that the arbitrator's fees shall be 
borne equally by the parties. The arbitrator shall have no power to add to 
or subtract from the provisions of this Agreement, the Personnel Rules, or 
departmental rules. 
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10.4 Time Limits. 

Time limits prescribed in this agreement may be extended by mutual agreement of 
the parties. Failure by the bargaining unit member or Union to follow fime limits, 
unless so extended, shall nullify the grievance. Failure by the City to follow the 
limits unless so modified, shall cause the grievance to move to Step 2 or to Step 3, 
whichever is the next level. 

10.5 Consolidation. 

Concurrent grievances alleging violation ofthe same provision shall be consolidated 
for the purpose of this procedure as a single grievance. 

10.6 Consolidated Grievance And Interest Arbitration. 

When a grievance is filed and the following occurs: (1) the matter goes to a 
grievance arbitration; (2) the arbitrator determines that the dispute in question is not 
othenwise covered by the Agreement; but (3) the matter is subject to interest 
arbitration under Charter Section 910, then the arbitrator shall have the same 
authority as if selected as the neutral arbitrator under the provisions of Charter 
Section 910. The arbitrator shall conduct "mediation/arbitration" and follow the 
provisions of Charter Section 910. 

10.7 Immediate Dispute Resolution. 

In the event there is a dispute regarding the interpretation or application of this 
Agreement that imminently affects the City's interests, the Union, or a substantial 
number of members represented by the Union, either the City or the Union may 
request suspension ofthe grievance process as described in Section 10.3 of this 
Article and proceed to immediate resolution discussions with the Fire Chief, the 
Employee Relations Officer, and a Union representafive. Such discussions shall be 
concluded within 45 days of the date of the initial request for same and the action 
which prompted the request for immediate dispute resolution shall be stayed, 
pending discussion/conclusion. 

Should the dispute still not be resolved, it may be submitted directiy to an arbitrator 
selected in accordance with the procedure detailed below. 

An arbitrator to hear such case shall be selected by the parties from a panel of four 
professional neutral arbitrators, two submitted by each party when proceeding to 
arbitration pursuant to this section. The first arbitrator, selected at random, available 
within a 48 hour period shall be selected. 

In any such case the arbitrator shall have no power to add to or to subtract from the 
provisions of this Agreement, the Personnel Rules, or departmental rules or orders 
in rendering his/her award. Pending prompt and immediate decision of the 
arbitrator, the stay of intended action giving rise to the dispute shall continue in 
effect. 

89 
MP # 4 6 3 9 - 3 1 7 7 - 5 2 3 5 v l 



It is expressly understood and agreed that the provisions of this Section shall not be 
invoked for actions involving individual bargaining unit member disciplinary actions 
or grievances. 

10.8 Application Of The Firefighters Procedural Bill Of Rights, Government 
Code Section 3250. et seg. 

10.8.1 Superior Courts' Initial Jurisdiction. 

Because Section 3260(b) of the Firefighters Procedural Bill of Rights 
("FPBOR" or "Act") vest initial jurisdiction in the superior courts regarding 
any violation of its provisions, the arbitrator's or hearing officer's authority 
regarding matters covered by the FPBOR shall be limited to compliance 
with the FPBOR in the context of grievance over discipline. The parties 
agree that the superior court has initial jurisdiction over the FPBOR 
except in those instances specifically addressed in this subsection that 
are subject to the grievance-arbitration mechanism of this Article. 

10.8.2 Firefighter Definitions. 

These provisions shall not expand the coverage of the FPBOR to any unit 
member not specifically covered by the definition of firefighter in 
Section 3251(a) ofthe Act. 

10.8.3 Grievance Definition. 

The grievance definifion of "disciplinary acfion" shall include the Act's 
definifion of punifive action in Subsection 3251(c). 

10.8.4 Administrative Appeal. 

The "administrative appeal" under Subsections 3254(a) and 3254.5 ofthe 
Act shall be provided by the arbitration or by the civil service hearing as 
specified in Secfion 10.3, Step 5 and Appendix E of this agreement. The 
arbitrator or hearing officer shall be responsible for conducting the 
hearing according to the requirements ofthe FPBOR. 

10.8.5 Unit Member Representation. 

Whenever a firefighter is entitied to a representative of his or her choice 
under Subsection 3453(1) of the Act, the firefighter also has a right to 
representation by the union under the Meyers-Milias Brown Act 
("MMBA"). The MMBA representation may be provided by the same 
individual, or by a different individual, as decided by the individual 
firefighter. 
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10.8.6 Notice of Potential Disciplinary Issues. 

The Department and the Union will attempt to inform each other of 
potential disciplinary issues as soon as practicable. 

10.8.7 Arbitrability. 

The parties have attached a copy of the FPBOR to this document for 
reference only, and the FPBOR is specifically not incorporated as a 
contractual obligation. Except as provided for in this Section 10.8, 
nothing in the FPBOR shall be subject to the grievance procedure or 
review by the Civil Service Board or an arbitrator. 
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ARTICLE 11: SPECIAL PROVISIONS 

11.1 Responding To Emergencies. 

In major emergencies, the City may require off-duty unit members to report back to 
work to relieve on-duty unit members. The City will call off-duty unit members back 
to work from a "recall list." Those unit members who most recently reported off-duty 
shall be called first. A Deputy Chief or the Battalion Chief at FDC shall determine 
the fime within which the unit members shall be required to report back to work for 
each particular emergency. 

11.2 Residency Committee. 

The Union agrees to participate in a City Residency Committee. The Committee 
shall meet and generate alternatives and incentives to encourage City safety 
employees to live in the City of Oakland. 

11.3 Sideletters. 

All sideletters not attached to or incorporated into this Agreement shall expire on 
July 1, 2001. Except as described in Article 12, this Agreement constitutes the 
entire agreement between the Union and the City. 

11.4 Code 2 And 5150 Calls. 

Except for the airport station, the Department does not respond to code 2, non-life-
threatening medical emergencies, or 5150 threats of self-harm. If the Department 
decides to modify the level of service it offers to the public and that modificafion will 
change this pracfice, the City will provide the Union with nofice and an opportunity to 
bargain as required by Article 12: Completion of Negofiafions. 

11.5 Duty To Defend. 

The City and the Union acknowledge that the California Government Code requires 
the City to provide legal representafion and liability coverage for unit members 
acting within the scope of their duties. The City shall comply with the duties defined 
by California law. 

11.6 Reopeners 

11.6.1 The parties agree that either one may request and require negofiafions 
over salary only, inclusive of specialty pay, for the last year of the 
contract commencing July 1, 2011. 

11.6.2 During the term of the contract, either party may request to meet and 
confer over a retiree medical trust. 
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ARTICLE 12: COMPLETION OF NEGOTIATIONS 

12.1 Full Understanding. 

The terms and conditions contained in this Agreement represent the full, complete, 
and entire understanding ofthe parties of matters within the scope of representafion. 
This Agreement terminates and supersedes all practices, agreements, procedures, 
traditions, and rules and regulations inconsistent with any matters specifically 
covered in this Agreement 

12.2 Existing Benefits. 

Existing benefits that are within the scope of representafion, provided by Fire 
Department Rule and Regulafion, ordinance, or resolution ofthe City Council, and 
not covered in this Agreement shall be continued without change unless modified by 
using the procedure described in Secfion 12.4 during the term of this Agreement 

12.3 Waiver. 

The City and the Union expressly waive the right to meet and negofiate with respect 
to any subject covered in this Agreement. Although nothing in this Agreement 
precludes the parties from mutually agreeing to meet and confer or negofiate on any 
subject within the scope of representation during the term of this Agreement, neither 
party may require the other party to meet and confer or negotiate on the subject 
matter covered by this Agreement. This provision shall not apply to matters covered 
by the provisions entitled "Consolidated Arbitration" in Article 10: Grievance 
Procedure. 

12.4 Modification. 

The parties to this Agreement intend that ordinances, resolutions, rules, and 
regulations enacted or revised by this Agreement shall be administered and 
observed in good faith. When the Department proposes to change any 
departmental rule or regulation within the scope of representation, the Department 
will provide the Union with notice ofthe proposed change at least seven days prior 
to implementation of the proposed change. If the proposed change materially 
impacts any matter within the scope of representation, the parties agree to meet and 
confer or negotiate over the impact. If no agreement is reached, the parties agree to 
resolve the matter under Section 910 of the City Charter. 
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ARTICLE 13: SAVINGS CLAUSE 

13.1 In the event any portion of the Memorandum is declared null and void by 
superseding federal or state law, the balance of the agreement shall continue in full 
force and effect, and the parties shall immediately commence negotiations to ensure 
the superseded portion(s) shall be rewritten to conform as neariy as possible to the 
original intent. 

13.2 In the further event that federal or state legislation or regulatory enactment makes 
available additional employment benefits, or impacts existing employment benefits, 
the parties shall immediately commence negofiafions over applicafion or 
implementafion of such benefits. 
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ARTICLE 14: TERM OF AGREEMENT 

The parties acknowledge that this Memorandum must be presented to and approved by the 
City of Oakland City Council. This Memorandum shall become effective on July 1, 2008, 
and shall remain in effect through June 30, 2012. 

95 
MP #4639-3177-5235 v l 



CITY OF OAKLAND 
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Fire Chief 
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SIDE LETTER AGREEMENT TO THE FISCAL YEAR 2008-2012 AMENDMENT TO 
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF OAKLAND 

AND lAFF, LOCAL 55 

Pursuant to the provisions of the Meyers-Milias-Brown Act, this Side Letter of 
Agreement is entered into this 30th day of June, 2009 ("Side Letter Agreement"), as an 
amendment to the fiscal year 2008-2012 Amendment To The Memorandum Of 
Understanding Between The City of Oakland And lAFF, Local 55, (hereinafter "MOU") 
entered into between the management representative of the Oakland City Council 
(hereinafter "City"), and the Internafional Associafion of Firefighters, Local 55 (hereinafter 
"Union"). 

It is understood and agreed that the specific provisions contained in this Side Letter 
Agreement shall supersede any previous agreements, whether oral or written, regarding 
the matters contained herein. Except as provided herein, all wages, hours, and other terms 
and condifions of employment presentiy enjoyed by the affected employees and contained 
in the MOU shall remain in full force and effect. 

The City and the Union have met and conferred in good faith concerning the terms 
and conditions of this Side Letter Agreement and its implementation and now therefore 
agree as follows: 

Impact Of Extraordinary Fiscal Circumstances 

The parties acknowledge negotiating this Agreement during an extraordinarily 
difficult economic environment To reach this agreement, the parties made a commitment 
to work together to solve the financial challenges and meet the needs of the public. 

Because this Agreement was negotiated under these unprecedented fiscal 
condifions, it does not represent an agreement on the definifion of the comparable fire 
agencies or Local 55's correct rank among the comparable fire agencies. The City 
acknowledges that Local 55 is reserving its arguments about Local 55's correct rank among 
the comparable fire agencies. 

The City values Local 55's and its bargaining unit members' commitment to meefing 
the needs ofthe City and the public. During the term of this Agreement the City agrees not 
to eliminate any bargaining unit member in acfive,̂ paid status on the date the City Council 
approves this Agreement. Consistent with the City Charter, City Personal Rules, and City 
Policy, the City retains its right to lay off any bargaining unit members hired on or after 
July 1, 2009. Nothing in this secfion voids or supersedes the City's right to terminate a 
bargaining unit member for cause, as described in this Agreement and the City's Personnel 
Rules. 
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APPENDIX A 

Barqainlno Notes On 
2001 Salary Survey Methodology 

The parties agree that the following methodology was used in developing the 2001 fire 
salary survey, and will be used to conduct the joint compensation survey in December 
2005: . 

1. We surveyed the following 12 agencies: Alameda City, Alameda County, Berkeley, 
Contra Costa County, Fremont,' Hayward, Livermore/Pleasanton, Oakland, 
Richmond, San Francisco, San Jose, and Union City. Newark's salary information 
was not used for comparisons. 

2. We included the following compensation: • 

Base salary for firefighters at the highest step on the salary schedule. 
Holiday pay. 
Education incenfives based on the highest amount of incentive pay 
obtainable, excluding pay for tests, classes, or educational materials. 
EMT pay. 
Uniform allowance. 
Longevity pay. 
Employer paid member contributions to PERS or applicable plan. 

3. We determined compensation amounts effective July 1, 2000, by reviewing each 
agency's memorandum of understanding that was in effect pn July 1. 2000, 
including the agencies' official salary schedules, where available. 

A copy ofthe 2001 fire salary survey is attached. 

For lAFF, Local 55: 
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City of Oakland 
Local 55, lAFF 

Salaries Effective July 1. 2000 

SEUNI FORMS ̂ mEfScoKPM 
ftBASIS 

Union City $5,440 $354 $218 $60 $98 $38 $6,208 9% $559 $6,766 

Fremont $5,801 $287 $218 $60 $104 $38 $6,509 (414 H 2) $6,509 

San Francisco $ 5 , 2 2 0 $313 $313 $261 $ 6 , 1 0 7 7.5% $392 $ 6 , 4 9 9 

San J o s e $ 5 , 7 7 3 $334 $ 8 6 $173 $ 4 1 $ 6 , 4 0 8 {414 H 2) $ 6 , 4 0 8 

Richmond $ 4 , 8 7 9 $261 $122 $439 $ 5 0 $ 5 , 7 5 1 9% $518 $ 6 , 2 6 8 

Hayward $ 5 , 3 6 1 $309 $402 $107 $ 3 0 $ 6 , 2 1 0 (414 H 2) $ 6 , 2 1 0 

pakjLand^?.^^^j;'o'-';i'J'^ mszsM •"$3,4 0 - ^ ^ ^ ^ $ 3 8 M ;(414TH12)! i?!^189l 
Pleasanton $4,885 $366 $244 $122 $26 $5,644 9% $508 $6,152 

Berkeley $4,835 $375 $852 $6,062 (414 H 2) $6,062 

Alameda $5,384 $269 $100 $208 $46 $6,007 (414 H 2) $6,007 

Contra Costa $5,220 $420 $50 $5,690 3.45% $196 $5,886 

Alameda Co. $5,319 $324 $173 $5,816 (414 H 2) $5,816 

Median $5,319 $324 $159 $122 $38 $6,062 $6,201 

Oakland":^ •Average '•'''^'7%>^'^ :»!i0%̂ ^̂ -
t^l-Jivli,-;-i- *-r-. ^F---^-'::. mmmm m^'&^M -' S^^'-'il'-.i^^'f! ̂  mm^ ̂ ŝ ĉm 
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APPENDIX B 

Civil Service Board - Hearing Officer Agreement 

The City of Oakland, hereinafter referred to as "City," and the International Association of 
Firefighters, Local 55, hereinafter referred to as "lAFF," hereby agree that the Civil Service 
Board may elect to use a Hearing Officer for appeals of suspensions, fines, demotions or 
disciplinary discharges filed pursuant to Article VI, entitied Grievance Procedure, of the 
current Memorandum of Understanding between the parties. The parties further agree to 
the following provisions governing the use of such Hearing Officers: 

1. Hearing Officer Panel. 

Hearing Officers shall be selected from the pool of qualified candidates listed in 
Section 10.3, Step 5. 

2. Order of Use. 

The Director of Personnel shall establish an ordered list ofthe Hearing Officers by 
random. Cases will be assigned to Officers In order on the list. 

Both the appellant and the City shall have one preemptory challenge. In the event 
that such challenges are made, the case will move to the Hearing Officer next in 
order on the panel list. 

If a designated Hearing Officer is not available during the 60 days after the case is 
assigned, the case will be re-assigned to the panelist next in order. No additional 
preemptory challenges beyond a party's first one will be allowed. 

3. Conduct of Hearings. 

Hearings will be open to the public unless otherwise requested by the appellant. 

Hearings will be tape recorded. Copies of the tape will be available to the appellant, 
if desired, for a nominal charge. Transcripts of the taped proceedings will be 
available upon request at the requesting party's expense. 

Closing arguments shall be oral; provided, however, that either party may elect to 
submit a closing brief. Such an election must be made following the presentation of 
the evidence. Briefs are to be submitted to the Hearing Officer within 20 calendar 
days of the close of the hearing. Briefs submitted after the deadline shall not be 
considered by the Hearing Officer. 

4. Hearing Officer Responsibilities. 

Hearing Officers shall be responsible for the conduct of the hearing and shall identify 
the appeal issue, determine relevant facts, assess the credibility of witnesses, 
evaluate the evidence and render an advisory decision to the Civil Service Board. 
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The Hearing Officer shall render a written finding and recommendation to the Civil 
Service Board within 30 calendar days of the close of the hearing. If briefs are 
submitted, the recommendation shall be submitted to the Board within 50 calendar 
days ofthe close ofthe hearing. 

The Hearing Officer shall provide the Civil Service Board the following documents 
which shall constitute the official hearing record: 

a. A summation page delineating the case name, issue,- brief summary of the 
case and his/her recommendation. 

b. A complete written report documenting the findings. 

c. Any documentary evidence, written motions and briefs submitted. 

d. The cassette tape{s) of the hearing. 

5. Civil Service Board Responsibilities. 

Upon receipt of a Hearing Officer's recommendation, the Board Secretary shall 
calendar the case for the next regulariy scheduled Civil Service Board meeting. 

In reaching a decision, the board shall consider the recommendation and written 
record and may also consider the cassette tape of the hearing. The Board's 
decision shall be made in accordance with Ordinance No. 8979, as amended, which 
requires a majority of a quorum to accept, reject or modify an appeal. Copies of the 
Board's determination and the recommendation of the Hearing Officer shall be 
fon/varded to the appellant, appellant's attorney, City Attorney's Office and the 
affected City Department, in writing within ten days ofthe conclusion ofthe Board's 
review ofthe Hearing Officer's recommendation. 

If either party disagrees with the Board's determination or the reasons therefore, it 
may request the Board to reconsider by filing a written request to the Board and 
serving such request upon the opposing party within twenty working days of the 
mailing to them ofthe Board's decision. Any written request must detail the reasons 
for the reconsideration. Any opposition to reconsideration must be received by the 
Board no later than 30 working days following the mailing ofthe Board's decision. 
Thereafter, the Board will review the written reasons for reconsideration and 
opposition thereto and will allow oral argument at its next regulariy scheduled 
meeting following the expiration of the time period allowed for request and 
opposition to reconsideration. Any final determination following a request for 
reconsideration shall be mailed in writing to the parties no later than ten working 
days after the Board acts upon the request for reconsideration. 
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6. Costs. 

Costs for the Hearing Officer shall be borne by the City. Costs for transcribing 
hearing tapes shall be borne by the requesting party. Cost for a copy ofthe hearing 
tape shall be borne by the requesting party. 
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APPENDIX C 

Department Fax Numbers 

OAKLAND FIRE DEPARTMENT 
Administration 

150 Frank Ogawa Plaza, Ste. 3354 
Oakland, California 94612 

(510) 238-3856-phone 
(510) 238-7924-fax 

CITY PHYSICIAN 
Concentra Health Services 

384 Embarcadero West 
Oakland, CA 94607 

(510) 465-9565-phone 
(510)465-3840-fax 

THIRD PARTY ADMINISTRATOR 
JT2, Integrated Resources, Inc. 

P.O. Box 70410 
Oakland, California 94812 

(510) 844-3100-phone 
(510) 844-32014^- fax 

EMPLOYEE ASSISTANCE PROGRAM 
1-800-834-3773 
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APPENDIX D 

Transitional Work Agreement 

OAKLAND FIRE DEPARTMENT 
TRANSITIONAL WORK AGREEMENT 

The following is an agieen^t to ptiticipate in the Transitional Wo^ Program. Tins program is available 
exchisivcly to emi^ces reniming Sroni an accepted jc^nia»»l iajmy. As pan of this agreement, il is 
known that the assignments in die Tiansidona] Wodc Program wx tanpaiziy in nature as oudii^ in Hx 
policy established by Uie City of Oakland (shaQ col oureed 6 monOis or un^ resnictidiis change). 

En^iloycc; ; Date: 

Transitional Assignmcot/Tasks: , 

^stdctiom: 

Participaiit's Responsibilities: 
Employee: 

• Woric widiiD the physical limiotions set by the doctor; that is, pedbim only those transitional tasks 
assigned by flie coordinator or siqwrvisor. 

• I ^ die snpemsor know ifl am having difScultypeifonningaiQ'of the assigned t a ^ . 

• Tdl the sigiervisoT in advance' if I must leave wo^ for a medical appointment 

• £iisatediat^5upeivisor is infbmied of any dian^s in ns^nctions from n ^ treating physidan. 

• Read and cong)Iy with aD seaions of fee Transitional Wodc sections ofthe MOU. 

SimerWsor/Coordinator: 

• Comnmiiicale regularly widi &e enq>k>yee legarding his/her progress. 

• Monitor changes in ie$thcIions and assign new tasks as appropnate and available. 

• Ensure en^loyee wodcs only within die physical rcsoicttons set by iHc jd^cisn. 

• Read and cosily with all sections ofthe Transitional Weak sections of die MOU. 

'W« have read, folly oadeistand and sgree to tUs Transition^ ViaA Ass^nmmt 

EMPLOYEE DATE^ 

SUPERVISOR ; DATE " ' 

RTW COORDINATOR DATE 

Engiloyee Siqiervisor 
RTW Coordiaator Third Party Administrator 

Revised: October 8,2001 
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APPENDIX E 

Marine Engineer Fireboat Daily Checklist 

LEGEND / = Satisfectory S = Serviced H = Repair Needed 

DAILY 

1. Check (Condition/CleaiiliDess) AH Bilges And Compartments 
2. Check, Level OfFresh Water la All Engines 
3. Check Valva CouSguratdcn - Open/Shut 
4. Position Electrical Set-Up Switches 
5. Drain Applicable Compressor Reservoire 
G. Check Lube Oil Level In All Engines And Generator 
7. Check Steering Fluid Level 
8. Clean Bngise Boom 

iB t Of M o n t h , Service Batteries, Record AH Hydrometer 
Readings l a Batteiy Lfig, Test Bilge Alarm 
(notify FDC befiaie teet) 

T h u r s d a y Opemto Foam Pump Underway, Check All 
Functdona 

F r i d a y . Balance F«el-350 Gallons To Each Bear Tank 
Fuel Valves Always Left l a Position To Taks 
Sucdon/Rim Engines From Rear Tanks 

Record Fuel Level, F\rt3 AFT = Total 
. Order at 800 Gallons (order 400 Gallons) 

=> 1200 Gallons On Hand 

Check Domestic Water Supply (tank on boat full 
to capacity) 

C o m m e n t s : 

Date:_^ Marine Eni-ineer: OEQCBT:. 

ti/iii(oJ 
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APPENDIX F 

Letter of Agreement Re: Local 55 Ballot Measure 

Letter of Agreement RE: Local 55 Ballot Measure 

April 12,2004 

TTie parties agree as follows: 

Local 55 will withdraw ftom all efforts to obtain voter approval for the fire safety and 
emergency services minimum protection amendment to the C ĥarter ofthe City of 
Oakland 
And 
City will agjre to paitncr wnth Local 55 to sed: voter apprpval fta- a Ballot measure to 
increase taxing authority for funds for fiire services, public safety ai^ violence prevention 
activities for the November 2004 election. 
AND 

City Agrees: 

If Ballot measure passes in November 2004 election. City will efEective January 1, 2005, 
budget to provide daily deployment of 25 fire engines companies and 7 truck companies 
and maintain same fi)r 10 yean. Staffing per apparatus to remain at status quo (see pg. 
16., Aiticle 4 section 4 J2.of dM MOU between the parties). 

If Ballot measure feUs in No^ranber 2004 dectidn C5ty will effective July 1,2005^ budget 
to provide daily deploymKii of 25 engines and 7 trucks companies and maintain same for 
a total of 10 years, fism July 1,2005 until July 1,2015. Staffing per iqiparatus to remain 
at status quo, (see pg.l5-, Article 4 section 4.2. of the MOU between die parties. 

And 

Local 55 will continue to partaei with City to provide mentorship for Oakland Youth. 

AGREED: 

. ^ ^ : ^ ^ ^ ^ ~ : L ^ i z ^ t : ^ 
Steven Splendori(S^ ,̂?fesident Local 55, LA.F.F. 

A I M J ^ U^ 
Deborah Edgeriy, City Manager, Cr 
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APPENDIX G 

Last Chance Agreement 

AGREEMENT BETWEEN OAKLAND FIRE DEPARTMENT ("Department") 
AND LOCAL 55 ("Union") 

This Last Chance Agreement is designed to help you understand the severity of the issues 
confronting you and the Oakland Fire Department's desire to help you succeed in resolving 
those issues. 

The Oakland Fire Department could lawfully terminate you for the incidents descnbed in 
this Agreement, in light of the totality of your work record with the Department The 
Department has agreed to enter into this Last Chance Agreement with you as an 
alternative to termination. 

EMPLOYEE NAME: 

EMPLOYEE CLASSIFICATION: 

EMPLOYEE'S SUPERVISOR: 

WORK UNIT/ASSIGNMENT: 

NATURE OF THE INCIDENT: 

REHABILITATION/TREATMENT/DISCIPLINE:. 

EFFECTIVE DATE: 

The Oakland Fire Department will enter into this Agreement only if you agree to follow any 
program of treatment and counseling prescribed for and/or recommended to you by the 
Employee Assistance Program (EAP) which has both: (1) a strong chance of enabling you 
to resolve the issues which led to your conduct in the incidents described above, and (2) a 
minimal impact on Oakland Fire Department operations. This program may include day, 
night, or residential treatment or counseling (or some combination of these programs). The 
Oakland Fire Department will help you and EAP identify work and leave options (including 
assignment to part-time duties, demotion, or transfer to less demanding assignments, etc.) 
that will permit you to maximize the benefits of the Program developed by EAP. This 
program (rehabilitation, treatment, work, and leave proposals) will be put into writing, 
signed by you and by the Oakland Fire Department representative, and attached to this 
Agreement. 

YOU MUST COMPLETE EACH COMPONENT OF THIS PROGRAM SUCCESSFULLY 
WITHIN THE TIME PERIOD DESIGNATED BY THE EQP IN ORDER TO AVOID 
TERMINATION BY THE OAKLAND FIRE DEPARTMENT. 
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CONSENT TO LAST CHANCE AGREEMENT: 

1 . 1 , , agree to comply with the terms ofthe Program developed 
by EAP and the Oakland Fire Department, a copy of which is attached to this 
Agreement. I understand that I will be terminated if I fail to complete any component 
of this Program within the time specified by EAP. 

2. I will continue to follow EAP's recommendations (including referral to any other 
agency or medical facility) even after I have returned to work. 

3. Nothing in this Agreement precludes the City from disciplining me, up to and 
including dismissal, for any conduct which is not the subject of this Agreement 

4. I further understand that as a part of this Agreement, I will be subject to return-to-
duty and follow-up testing. Follow-up testing including unannounced tests may 
continue for as long as twenty-four (24) months. Any verified positive test result 
or an alcohol or drug test, at any time I am employed by the City, will be 
considered failure to comply with a term of this Agreement, for which I will be 
terminated. 

5. I agree to submit to any testing procedure prescribed by the Medical Review Officer 
for the purpose of detecting the use of alcohol/drugs whenever my employer 
believes that I may be under the influence of alcohol/drugs. I understand that this 
testing process may require me to promptly provide a urine sample to the tests. If I 
refuse to take such a test, my employer will presume I have consumed alcohol 
and/or drugs, and I shall be terminated immediately. 

6. I will sign any appropriate consent form so that my employer and my union may be 
kept apprised of my progress and cooperation with EAP. I understand that any 
information provided by me to my counselor is confidential, but that my counselor 
may release information to the Medical Review Officer and the City-designated 
representative. 

7. I understand that it is my responsibility to bear any cost and/or expenses not 
covered by my employer's benefit package which are necessary to undertake any 
complete any alcohol/substance abuse program recommended by the EAP. 

8. If I breach this Agreement by failing to complete any of terms, I understand that it 
will not be necessary for my employer to prove "just cause" under its labor 
agreement with my union or under the Civil Service Rules. Any appeal hearing 
rights I may have shall be limited to challenging the truth ofthe charge that I failed to 
complete a term of this Agreement 

9. I expressly agree and waive any right to challenge the validity of this Agreement 

10. This Agreement is entered into with the understanding that it is without precedent 
and shall not constitute precedent in future cases. It shall not be referred to in any 
other case or matter involving any other employee. Nothing in this Agreement 
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however, shall prohibit the City of Oakland from referring to the fact in another case 
involving me, that disciplinary action was recommended but held in abeyance 
pending my completion of this Last Chance Agreement. 

11. I further understand that I am being disciplined for the incidents described in this 
Agreement. This discipline consists of: Not Applicable. I agree that this discipline 
is appropriate and I agree to submit to it as part of this Last Chance Agreement. 

12 I understand that I am not entitled to any subsequent last chance agreement at 
any future point during my employment with the City. Finally, I understand 
that this is MY LAST CHANCE. 

EMPLOYEE SIGNATURE, DATE 

Accepted by the Oakland Fire Department 

OAKLAND FIRE DEPARTMENT DATE 

EMPLOYEE RELATIONS DATE 

The union concurs in the terms and conditions of this Agreement 

UNION REPRESENTATIVE DATE 

Approved as to form 

OFFICE OF THE CITY ATTORNEY DATE 
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APPENDIX H 

Essential Functions Job Assessment 

ymAmcare Essential Functions Job Assessment 

ConUct Information 
Job Position: Fire Investigator 

Emp io^ r City of Oakland 

Locailon/Plant: City of Oakland 

Address: 150 FRrank H. Ogawa Plaza 3 " Fkior #3354 

City: Oakland 

Contact Namo: Sieve Danziger 

Type of Business: Fire Su[^ression/Mitigation 

Department: Public Safely 

State: CA Zip: 94612 

Department: Oakland City Rre - Depl. of Workers Compensation 

Phone: (510)238-7623 Fax: (510)238-7924 Email: smdanzjger@09kl8ndnet.com 

Brief Description of Employer's Business; Public Safety - Fire Prevention and Emergency Response for the City of Oakland, 
California. 

WorkSiteSo/(/(/ons Representative Information 
Name: Michael Hough. MS. CIE. CSCS 

Phone: (510)893-7483 

Company: VibrantCare Rehabilitation 

Address; 1814 Franklin Street #905 

City: Oakland 

Dale: June 5*". 2008 

Email: mhough@vibrBntcarerehab,com 

Title: Director of Industrial R^abllitalion 

Stale: CA Zip: 94612 

Job Description 
Job Title: Fire Investigator 

Clai;sificc(ion: 
D Sedentary D Ught E Medium Q Heavy 

(up to 1(Hbs) (11 10 20-lbt.) (21 to SO-lb*.) [SI to lOCMbs.) 

Job Performed: D Pan of Team Q Rotation Basis D AssemWy Line 

Max Weiglil Handled: 4Mb3. Employment Hours: 2< Hrs. Worked/ Day 52 Hrs, Worked/Wk. 

D Very Heavy 

(>101-I0».) 

^ Alone 

A i requirgd; Lunch end 
Breaks 

Brief Description of Job: Emptoyee is responsible for the inspecUtMi, Investigation and resolution to all fires that occur within the city of 
Oakland. Job requires inspection of any and all buildings, vehicles, struaures, wildtands and surrounding materials consumes or 
tnvd<fed in any fire situation, Position works in conjunction with OPD, ATF and Alameda Arson Investigation as deemed necessary. 
Position may require court appearances. Employees cany nrearms and are granted arrest prMlegea as deemed necessary through Ihe 
cour^ie of investigation. 

Edutslionai Requiremenls (Spaclfic Training. Eicp«'len(w, CerimcaUon end/or Lkwniing}: High School Diploma or GEO equivalent. EMT 
ccrtiiicaUon, Class C driver's license. 

Dress Code/ Protective Gear Dress casual when not on a scene (jeans, t-sfurt, boots, light jacket). Onsite stmOural: turnout pants, 
lumciui boots, heavy jacket, gloves, helmet, mask and ajr tank. Jumpsuit and steel-toe twots In less involved erwironments. Wildland 
(ires: Nomex pants. Nomex long sleeve shirt, lighter gloves, plastic safety-helmei/tice shield, breather mask. Dress Blues when 
participating in formal events. 

Tootf / Equipment / Weight Required: Helmet (4 lbs.), air tank (varies, but avorages 20 lbs. for steel tank), digital camera (SLR model Is 
rougily 2 lbs.), flashlights (heaviest is 10 lbs.), lights (5 lbs.), hammerftiaichel (2-4 lbs,), crowbar (6-22 lbs.), shovel (avg. 6 ItJS), spade 
(avg 6 lbs.), pikes (avg. 9 lbs), axe (9 lbs,}. The following tools are < 1 lb,: wrenches, spanners, screwdrivers, scoops, garden daws, 
socket wrenches, small prybars, wtiisk brushes, pliers, hand saw, scissors, l-squares. vice grips, razor knife. 

Addliional Job Information; Fire investigators are former firortghters. However, they are not expeaed to assume the rde of a firefighter. 
As 8 jch, the duties contained wnihin this report do not reflecl those of a firefighter. Additionally, Fire Investigators are required to carry 
riresTns as deemed necessary and are granted to the authority lo cany out arrest order) pursuant to City law. 

Rov; 7.Z005 Pago 1 of S Fire InvMllgator EFJA 6 S 05 doc 
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yiQRAHJcare Essential Functions Job Assessment 

Employer Infomiatlon 
Employer: City of OaKlarKi | Job Title: Fire Investigator ( Date: 6ffi/20C8 

-F.equency [Witofmed p « Win N • Nol Prtiont (0%] 0 -Occa t ion« l ( l -31H} F-F™<iu«nl(34-89i;) C • Conil»fiHB7 - lOOTt) 
Rapalbon Baud DMstmintion (mulllply icp l Oy t - nn wcVM) 1 - * isp i / hr. 5 - 2* np*J lO- i H 'ap* ' "r. 

J o b Func t ions 

1, .Sitlir>g 

2. Standing 

3. VValking 

4. Climbing 

S. iSrasping 

6. -ingering 

7. Visual Acutiy 

8. Jfting 

9. Carrying 

10. Reaching (Fonward) 

11. Driving 

Freq ' 

C 

F 

F 

0 

F 

C 

F 

F 

F. 

F 

F 

Essent ia! 

1^ 

s 

13 

(SI 

IS 

H 

^ 

ISI 

El 

^ 

SI' 

Speci f ic Tasks 

1, Investigators can spend up lo sbt hours sitting 
at a computer, perfomted while driving or riding 
In vehicles. 

1. While taking pictures of investigation scenes 
either indoors or outdoors, wtiile using tods on 
struaures. taking notes, using hoses. 

1. Performed more trequenlly in wildland 
situations. Investigators must walk an entire 
scene on urwven goround. up/down slalrs. 

1. Up and down stairs and ladders. 

1. Holding aDassoftmenl of tods, managing 
cameta, driving a vehicle, holding 
evidence cans, flashlights and 
toolboxes.'On rare occasions. 
Fire Investigaotrs may required lo 
handle artd discharge their 
standard issue firearms as 
deemed necessary. 

1. Predominantly when utilizing the computer (or 
report gene ration. Action is 
specific to the keybvoard and 
mouse and any handwriting. 

1. Essential for evidence collection, utilizing a 
magnefying glass, reading 
computer saeen/booksfnotepads. 
taking notes. 

1. Water botiles, camera, camera box, ram (as 
necessary), all assortments of 
hand tools, hammers, hatcttets. 
shovels, pikes, nie pads.' file box. 
fiashlights, evidence cans, 
wildland eqdpment box. heavier 
cans of evidence, tumoul pants, 
turnout t>oots. jacket. 

1, Water Ijottlas, camera, camera t}ox, film (as 
necessary), all assortments of 
hand tocris, hammers, hatchets, 
shovels, pikes, tile pads, file box, 
rtashtighis. evidence cans, 
wrildland equipment tx)x, heavier 
cans of evidence, turnout pants, 
tumoul boots, jacket 

1. Assumed while driving, using hand tools. 
shovels, spades, prybars, hoses, 
evidence collection.' 

1. Between scenes and ofllces throughout the city. 
Investigators utilize dly provided 
vehides. 

Page 2 of a Fire Invesligslor EFJA 6 5 OS.dOC 
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yi8RA!'!TC'a/'e 
•l>'i«ur#i>&ij Essential Functions Job Assessment 

Job Functions 
12. 

13, 

14. 

15. 

16. 

Fret) * 

Selector 

Select Or 

Select Oi 

Selector 

Selector 

Essential 

D 

D 

D 

n 
D 

Specific Tasks 

Page 3 of B File trwasiigator EFJA 6 5 OB.doe 
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ymM^Tcare tlllAHlUhOH Essential Functions Job Assessment 

Employer Information 
EmptDyer: City of Oakland Job Title; Fire Investigator Date: Q/5/2D0B 

Physical Demands 

Lift 

Weiglii(lbB.} 

0 - 1 0 

i i - : ! 0 

21 -i iO 

50 - -.00 

> 101 

Max Weight Lifted (1RM); 41 bs 

Frequency 

F 

F 

0 

N 

N 

RopetitlOTis/ Time 

5-24 reps/hr. 

S-2< reps/hr. 

1-4 reps/hr. 

N/A 

N/A 

HI. To/ From: O"-
7r * 

Height To/ From 

v-7r * 

o--7r+ 

(r-7r* 

N/A 

N/A 

Oesoiption: Refer to individual descriptions below. 

Descripdon 
Water bottles, camera, camera box, Rim (as necessary), 
ell assortments of hand tools, hsmmera, hatchets. 
Shovels. pBtes. file pads, file box, flashlights, evidence 
cans. 

WiUland equipment box. heavier cans of evxJence, 
turnout pants, tumoul boots, jacket. 
Tool box. steel air tank, turnout txxtts/pants^acket in a 
bundle, charged hose. 
N/A 

N/A 
'FrrquwKy par'ormM r>«r *niR N - NW P'tunt (OK) 0 > Occaitonalll-13^] F< FrtguetUM-eSH) C >Conit>n1(aT'1(MM4} 
RepeuianBaaMOCetmnaMniffluCipIy rapt ey Mv«. itooiad) t - t i t o t l i v . S-24 reptjiv, >2Siap*'lu. 

Carry 
Weight (lbs,) 

0-111 

i i - : ? o 

21- i iO 

50-100 

> 101 

Max Weight Cam*ed (1RM]: 41 lbs. 

Frequency' 

F 

F 

0 

N 

N 

Repetitions/ Time 

5-24 reps/hr. 

5-24 reps/hr. 

1-4 reps/hr. 

N/A 

N/A 

Distance; l*-200'+ 

Disiance 

r-zoff* 

1-200-« 

r-20fft 

N/A 

N/A 

Description; Refer to individual descriptions below. 

Description 
Water txittles. camera, camera box. film (as necessary), 
all assortments of hand tools, hammers, hatchets, 
shovels, pikes. Rie pads, file box, flashlights, evidence 
cans.' 
Wildland equipment box. heavier cans of evidence, 
turnout pants, turrtujt boots. jackeL -
Toot box, steel air tank, turnout boots/pants^acket in a 
bundle, charged hose. 
N/A 

N/A t 
•Frtdumcy partOtmW per oun N • MM PTBSBH (OH) 0 = Oecaiicnal (1 - 33%) F = Fraquani |J4 - 68%) C • Conitant (87 - 100%) 
Rec«[iiona*tcoOe:crmnMcn|nHiitp)yrept Byi-ru* woiiM) t'4rep»jhf, 6-tAnptJt*. >!9reptJnr, 

Puah 
Weight (lbs,) 

0-11) 

11 - :»o 

21-!J0 

50-100 

» 101 

Max Weight Pushed (IRM): 45 psi 

Frequency* 

O 

0 

0 

N 

N 

Repetitions/ Time 

1-4 reps/hi. 

1-4 reps/hr. 

1-4 leps/hr. 

N/A 

N/A 

OisUnce: f-200"* 

Distance 

T-200'' 

r-200-* 

r-200'* 

N/A 

N/A 

Descnption: Refer to individual descriptions below. 

Descnption 
Push open/dose doors (building or truck/angine/car), 
storage doors on Duck/englne/car, moving debris during 
investigation. 
Moving/dragging smaller hoses or charged hoses, 
pushing open stuck doors wt)lle on scene, pushing larger 
debris away, pushing on prybars. 
Moving/dragging larger hoses or charged hoses, pushing 
open stuck doors while on scene, pushing larger debris 
away, pushing on prybars. 
N/A 

N/A 
'Frai^jancvpnfonnMiwinn N • Hot Praisnt(0%) 0> OccBtisul (1-UK) F • Fiequcnl(S4-as%) C-ConMinKST-100%) 
R*palmneaiMD*lBtrninilion(muntplycitii try «-nii wodiM) i-4r«pirriT, i -Ur t f i tJW. >25rep*/tir. 

Pull 
Weig-it (lbs.) 

0-11) 

Max Weight Pulled (IRM): 45 psi 
Frequency' 

0 

Repetitions/ Time 

1-4 reps/hr. 

Distance: l'-200'* 
O stance 

r-200-* 

DescrlpUon: Refer lo IryJMdusI descriptions below. 
Description 
Pull open/dose doors (buiWlng or truck/engine/car), 
storage doors on Iruck/engine/car, moving debris durim 
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.viBRAi^Tcare nt4AMII>TlO>l Essential Functions Job Assessment 

i i - : :o 

21 - !iO 

5 0 - - 0 0 

>101 

0 

0 

N 

N 

1-4 reps/hr. 

1-4 reps/hr. 

N/A 

N'A 

r-200-* 

r-200'* 

N/A 

N/A 

InvestigBtion. 
Moving/dragging smaller hoses or charged hoses, pulling. 
open stuck doors while on scene, pulling larger debris 
away, pulling on prybars. 
Moving/dragging larger hoses or charged hoses, pulling 
(»pen stuck doors while on scene, pulling larger debris 
away, pulling on prybars. 

N/A 

N/A 
-Fr«Qu«nc)rperfOiFnedp«fi>iiR N • Nal PrsHfil [OH} 0'Occation>l(1 - 33%) F - F(*quantl3'- 68%) C > Conal»r|[(H7-1D0%> 
RBpelriDn Bned DMetminBUon (tnulliply np>. Dy *-hii. wodiM) 1 - 4 r*pi / hr. S - 2* itpiJ hr. > ZS repi./ nr. 
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yiBKAHicare u.irts-i^rio" Essential Functions Job Assessment 

Employer Infomiation 
Employer: City of Oakland | Job Title: Fire Investigator | Dale: 6/5/2008 

Other Physical Demands 
Aclivily 

Sitting 

Stan'ling 

Walkrng 

Stoop 

BalaiKing 

Tvflsling 

Cradling 

Kneeling 

Crou ^ n g 

Ciimtung 

Driving 

Forward Reaching 

Over lead Reaching 

Operating Controls 

Crasoing 

Pine) ling 

Handing 

Fingf i r ing 

Frequency' 

C 

F 

F 

O 

C 

F 

0 

0 

0 

0 

0 

F 

0 

F 

F 

0 

F 

C 

Select One., 

Select One., 

Comments; (Distance, Sustained Time. Examples, etc.) 

Invesllgalors can spend up to six hours sitting at a computer, performed while driving or 
ridir>g in vehides. 

While taking pictures of investigation scenes either indoors or outdoors, while using tools on 
structures, taking notes, using hoses. 

Performed more frequently in wildland situations. Investigators must walk an entire scene on 
uneven goround. up/down stairs. 

Durlrfg evidence cotleoion, taking pictures at lowered Items. accessir>g Dies, 

While standing or walking at any investigation scene, on ladders/stairs; uneven ground: 

Neck: performed while driving, examining scenes, taking pictures. Trunk: while lifting objects' 
and transfer^g them from the car/englne/vehide, using axes^shovels. 

Will have to access crawlspaces. attics, searching for evkierK« at ground level. 

Performed while taking pictures, collecUng evidence, taking notes, for stability while using a. 
hose, using hand tools at lower heights. 

Required while lifting objects, taking pictures, collecting e\ndence, taking notes, using hand 
tools at lower heights. 

Up and dovm stairs and ladders. 

Between scenes and offices throughout the dty. Investigators ulllize city provided vehides. 

Assumed while driving, using hand tools, shovels, spades, prybars. hoses, evidence 
collection. 

Performed while collecting evidence, dimbing ladders, getting into high spaces siich as 
attics, using tools overhead. 

On digital c^neras. fire extinguishers, radios, motor vehide controls. 

Holding all assortment of tools, managing camera, driving a vehicle, holding evidence cans. 
flashlights and toolboxes. On rare occasions. Fire Investigaotrs may be required to handle 
as well as discharge their issued firearm as deemed necessary. 

Utilized with smaller hand tools, delicate evidence colleclion, flipping toggles or svniches on 
any vehicle controls. 

Managing file tioxes, equipment boxes, flashlights. ev<danc« cans, cameras, lire 
extinguishers, hoses, aO hand tools and handwriting. 

Predominantly when utill^ng the computer for report generation. Action is spedflc to the 
keybvoard and mouse and any handwriting. 

*Fnqi.«i>i;y perlomwl fet »hiX N • NiM PtaMnt (0%) 0 • Occuiord (1 - 33%) F • Fi(«u*nl (34 - BSK) C • Contttnl (S7 - 100%) 
Rsptuuoa Bated Oelcimvution|muitpty rep) byS-hn wofUd) 1 - 4 r « p * / l v , 5 ~ 2 * n p t i n r . >ZSrtp>/nr.. 

Sensory Requirements 
Activity 

Vision-Far: 

V is io i -Near : 

Frequency" 

F 

C 

Depth Perception: | F 

Color Discrimination: 

Field 

F 

° 

Comments; (Distar>ce, Sustained Time. Examples, etc.) 

Required while driving a vehide, surveying open wildland scertes. readirtg signs or placards 
at a distance. 

Essential for evidence collection, utilizing a magnefying glass, reading computer 
saeen/tKoka/notepads, taking notes. 

U^l'zed lor driving motor vehides ond observing investigation scene* or 9vider>ce oollaction. 

To identify traffic controls and signs, klentity discoloration in materials from (ire damage. 
reviewing icons on a computer screen or digital camera controls. 

While sunreying larger, open Investigation scenes as well as whan operating a motor 
vehide. 
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ymAmcare Essential Functions Job Assessment 

Other Physical Demands 
Activity 

Accommodation: 

Perception - Spatial: 

Perception - Form: 

Feeling; 

Speaking: 

Frequency* 

0 

0 

0 

F 

F 

Select One., 

Select One.. 

Comments: (Distance, Sustained Time, Examples, etc.) 

Investigators may work at night or in darkened k>cations and turn on lights, flashlights end 
come in from Ihe sunlight. Eyes must adjust to Vw unlit environment. 

Must be able to navigate in wide open spaces or in confined spaces, especially in darkened 
conditions. 

Must identify doors, winttows, forms of evidence in unlit or darkened conditions as well as in 
tight, conrined spaces. 

Must kJentify textures, surfece temperatures, differentiate objects in poorly lit conditionins. 

Maintains verbal communlcairion to firefi^ters while on scene as wen as speaking with 
wriinesses and while In court during testimony. Investigaotrs are granted anesI authority and 
may have to carry out verbal instrijctions lo suspects under the arrest mandate^rolocols. 

'Fr»qu.>fv^per(ixm«dparirun. N • Nol PttMnI (0%) 0 • Occwonild-33%) F>FiKuBnt(34-66%) C > Coruam (67 - tOO%) 
Rep«1iiion Bated OetenruuBwi (multiply npi Dy l l *n . woihgd) i - 4 npi Itv. i r 2 i nfn.l tv, > 2i teoiy Iw. 

Employer Infomiation 
Em|^3yer City of Oakland | J ^ Title: Fire Investigator | Date: 6/5/2008 

Work Environment 
Exposure To 

.Wealher: 

Cold: 

Heal: 

Wet/ Humidity; 

Nois i i -Very Quiet 

Noist! - Quiel 

Noisti - ModefBte 

Nois»! - Loud 

Noiso - Very Loud 

Vibration 

Atmospheric Conditions 

Moving Parts 

Electrical Shock 

High Places 

Radiant Energy 

Explosives 

ToxitV Caustic'Chemicals 

Frequency' 

C 

C 

C 

C 

N 

0 

F 

0 

O 

F 

N 

N 

F 

0 

N 

0 

0 

Comments; (Distance, Sustained Time, Examples, etc) 

Wildland fires will see'all day exposure to outdoor elements. 

Exposed to colder weather conditnns during the winter wtiile outdoors and from rnoislure 
due to water usage during fire suppression. 

Exposed lo warmer/hot weaUter during the summer while outdoors, while a t t ^ d h g fire 
suppressiCHi events, during irivestigatbns while fire Is still burning. 

Investigations are made on scene after suppression has taken place with excessive v/ater 
intrusion, may have to manage hoses as well to mitigate "flare-ups'. 

N/A 

In office settings or v&iVe performing investlgallons alone in outdoor spaces. 

Maintaining communicalion with firefighters, witnesses. In testimony, from radio chatter, 
vehide noise v^lle driving. 

Car horns, ambient fire suppression noiose from tools, hoses, mechnical equipment. 

Sirens - vvhen applicaUe. 

Using hammers, hatchets, axes, managing hoses, holding onto steering wheels of motor 
vehides. 

Wf\ 

N/A 

In moist, indoor environmonls alter water has been used to suppress the lire, Ihey may 
remain lives wires or sockets. 

Some Invesb'gations take place In taller buildings, on hlgh-tifts. ladders, on tfie roof of 
buildings. 

N/A 

Gas lines in homes when exposed lo fire may pose a threat of explosion. 

Halon. fumes from a Tm burirtg various chemicals, aerosol cans and solvents are used 
during investigations. 
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y\BKAmcare Essential Functions Job Assessment 

Othei Hazards Smoke inhalation, exposure to unknown fumes or gases. 
'Ftequenqi petfonnM per trufi N • Not Pment (0%) 
RmtrionBaiMDet«nvi>atian(miXttpryrapi byi.rut oodiK)) 

0 • Ouationil (1 - 33%) 
1 - 4 lapi / hi. 

F • Frequent (M-66%) 
6-2*npt/*a. 

C-Cor»Unll67-1[)0%) 
i lSrew/hf, 

Tools/Equipment 
Tools/Equipment Weiqht (lbs.) Frequency Essential (Y or N) 

'Frequency KnonrM p«r sruli H • Not PrHoni (0%) 0 • OccMlonsI [1 - 33%) F • Ftequonl (34 - 66%) C <> Conttsnt (67 - 109%) 
R«peli ion BiiMOelermnation (mulllply rcpt by*-hii woiliK)) 1-4i*i>iJhr. 9-24Fep*/lv, >2imatJhr, 
IimeE*Ma 0-Z.9 hour* I.S-S.Shsun aSSIiours 

Comments 

WorkSiteSo/uf/ons Representative Infomiat ion 

Name: Michael Hough, MS. CIE. 
CSCS 

Phone;,(510) 893-7463 E-Mail: mhought^vibrantcarerehab.com 

Signature: Date: 
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Essential Functions Job Assessment 
mmsmmiES 
Kseptag America on f As M i l 

Contact Infomiation 
Empbyee: N/A 

Employer City of Oakland 

Locaiion/ Plant: Oakland 

Addntss: 150 Frank Ogawa Plaza 3™ Floor #3354 

City: Oakland 

Contiicl Name: Steven Danziger 

Seled One.., N/A 

Type of Business: Fire Prevention 

Department: Public Safety 

State: CA Zip: 94612 

Department; Oakland City Fire Wwk Comp, 

Phone: (510) 238-7623 Fax; (510) 238-7924 Email: smdanzigerQoaklaiu)net.com 

Brief Description of Employer's Business: Public Safety - Fire Prevention and Emergency Response for the City of Oakland, 
California. 

WorkStrategJes™ Repivsentative Infomiation 
Dale: Juno ^Tzooa 
Email; mhoughQvibrantcarerehab.com 

Title: Director ol Industrial Rehabilitation 

Nam.:; Michael Hough. MS, CIE, CSCS 

Phone: (510) 893-7483 

Comi)any: WbranfCaro RehabHitalion 

Addnjss: 1814 Franklin Street 0905 

City: Oakland State: CA Zip: 94612 

Job Description 

CtaEsifl cation: 

Job "'Itle: Firefighter - Paramedic 

D Sedentary D Light D Medium 

(up to 10-lt)s.) ( n to 2(Mbs.) (21 to SO-lbs.) 

Job Perfonned: E Part of Team S RotaBon Basis 

Max iWeighl Handled: 101*-lbs. Employment Hours: 2*ofl/48oflHrt. 
WorkeiVDay 

D Heavy 
(51 to 100-lbs) 

D Assembly Une 
Upto52H(»,Wortied/ 
Wk, 

H Very Heavy 

{>101-lbs.) 

D Alone 
Yes tunch sM Break* 

Brief Description of Job: Primary duties are lo serve and a d as a firefighter, which Indudes: To perform firefighting ediviiies indudng. 
I>ut not exdusrve to, fire prevention utilidng all related tods/equipment/vehides, promote fire prevention through Inspection^rogrsms, 
respond/mitigate hazardous materfals Incidents, maintain tools/equipment/vehicles, particpale in drills/lrainingdasses and operate radio 
tor eiecth/e cCHnmunicatlon, 

The t^aramedlc postion Indudes the following additional responsibilities: perfonn defibrllatlon, synchronized cardioversion, visually 
inspiict patient airways (and perform the removal of obslrudions). perhtim pulmonary ventilation. Institute IVs (catheters, saline locks, 
neecles and olher cannualae), obtain and evaluate blood samples, perfrom Valsalva maneuvers as required, administer approved 
medications. 

Educ^itional Requirements (Speolic Training, Expenence. Certification tnOlor Ucenslng): High School CHploma or GED equivalent. EMT & 
Paramedic cerlificalions/Iicensure (PEPP, PALS. ACLS, PHTLS, ITLS desired). Class C driver's license. abiUly lo speak Spanish, 
Cantonese, Mandarin and/or Vietnamese highly deslreable. 

Dress Code/ Protedive Gear: Turn-out boots, turn-out pants, fire jacket, gloves and/or rubber gloves, air tank with attadunenl 
apparatus, air mask, helmet, axe belt with axe. fire retardant hood, eqijiprrwnt belt, jacket rT>ounted flashlight. Total weight-sum of gear 
is S3 lbs. 

XooH I Equipment / Weight Required: Medical bag (32 lbs,), inubatlon kit (18 lbs.), hearl-rate monitor (14 lbs.), 'dn jg ' box (26 lbs), 
bags of Absoit>-all (35 lbs,), 'Narc* box (8 lbs,), 1 -gallon bottles of blrach (9 lbs.). Ainvay bag (24 lbs). UePak Delibrilator (23 lbs). 
OFD Bag (iricludes Trauma bags. IV^s. OB Kits, bandages, small splints, scissors, tape, chest seals - 32 lbs.}, backboards (adutI andd 
pediatric - will exceed 101 lbs. with patient strapped to board). Kendrix Extraction Device (11 lbs,], Saeger-Bag Splint (S lbs.) 

Additional JoD Informetlon: Employees are gh/en 1.5 hours everyday lo exetdse with tree weights, strength machines and cardio­
vascular equlFHTient. This adivity Is not required, but encouraged. 
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Essential Functions Job Assessment 
mmmmm 
KmfitngAmeilCM tm tin JobI 

Employer Infomiat ion 
Employer: City ot Oakland | Job Tllle: Firefighter - Paramedic { ^^^^- 8/S/2008 

-FteqinncypwIontaMpwriniR 1̂  > NM PiaMKllO^I 0> Occiiionil (1 - 33%) F.• Fraquont (34-SeX) C • ConitBnl{e7-100%)' 
Rgpelillone«M4D«te'min«lon(rniii,p(yreps bv*-lus-woiVM| 1 -4 i tp( lht . 5-24rvpiJhr, >25iipt/nr. 

Job FuticHons 
1. lifting 

2. Carrying 

3, Pulling 

A. (Climbing 

5. Grasping 

6. Crawling 

7. iitanding 

8. Reaching • Forward/Oveitiead 

g. balancing 

10. I'ushtng 

11. Twisting (backyneck) 

12. Exposure to Heat 

13. Speaking 

Freq ' 

C 

F 

F 

F 

C 

F 

C 

F 

F' 

F 

C 

C 

C 

Essential 

^ 

S 

S 

El 

la 

s 

Q 

^ 

s 

0 

m 

IS] 

s 

spec i f i c Tasks 

1. Lifting tools, tool boxes, hoses, ladders, various 
equipment, people 

1. Canning tools, equipment equipment/tod 
boxes/bags, people 

1, Hoses, dragging people, wrer>ches/tool8 lo 
open/close hydrants arid other valves. 

1. Ladders (up to 10 stories), stairs, steps on 
trucks/engines, hills, poles, fences/walls 

1. All manner of tools/equipment, hoses, steering 
wheel, people (in rescue). 
tnjck/engine doors and handles, 
sliding pole 

1. To stay below the level of smoke/fire when 
performing other duties of 
firefighting 

1. To operate valve controls on truck, operating 
charged hose for suppres^n, 
balancing on ladder(s) 

1. Retrieving all manner of tools, tool boxes. 
equipnvnt and tiags. Utilizing 
tools/hoses to suppress (Ires, 
diml^ng on ladders and trucks, 
puD objects/people from various 
locations 

1. On ladder^, uneven ground, hills, stairs. 
scaffolds, beams. Movement with 
over 50 lbs, of equipment 
attached to peiion 

1. To push bui1dir>g doors open, vehicle doors 
dosed, open/dose valves virlth 
tools, using door rams 

1. To manage charged hoses, swing exes, 
hammers and ottter implements. 
twisting at the nock to survey 
immediate location/environment, 
utilize jaws of life end motorized 
saws 

1, Fire exposure is inherent in fire suppression 

1. Constant communication is r«quir>d lo inform 
other empkiyees of location, status and special 
needs in a diaotic environment 
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N O V R C R V C Essential Functions Job Assessment 
WORKSTRATIGIES 
tCeeptag Aaartea on tho JiOil 

Job Functions 
14, Color Discrimination 

• 

15. Walking 

16. Driving 

Freq ' 

F 

F 

F 

Essential 

^ 

0 

^ 

Specific Tasks 

1, To identify the difference betvraen smoke and 
fire, identify multicolored wires, cofor-coding oi 
placards. 
To dimb stairs, palfiways, hillsides, to advance on 
tires, survey fire/accident locations 

1. Fireifghters at any time may tie called upon to 
operate city fire department vehicles to respond to 
emergendes or to travel between offices. Adverse 
irafTic conditbns can increase drive time. 
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TyOy^C^TC Essential Functions Job Assessment 
mRKSTRATEBlES 
Keaptng Aioerta on (&« j ab i 

Employer Infomiation 
Employer City of Oakland Job Title: Firefighter -

Paramedic 
Date: 6^/2008 

Physical Demands 
Lif t 

Weight (lbs.) 

0-1(1 

11 - ;:o 

21 - ! f l 

5 0 - - 0 0 

> 101 

•FreauaKy etrton 
Rapen ion Baied C 

Max Weight L i R e d ( l R M ) : l O t * 

Frequency* 

C 

C 

C 

F 

0 

nedper i r in 

>a;ermnMon imuEiJply lep 

Repetit ions/ Time 

25+reps/hr . 

25+ reps/hr. 

25+ reps/hr. 

13 reps/hr. 

7 reps/hr. 

H>MoiPi lMnl(OW| 0 
s l>y *-nra. worMd) 1 ' 

HI, To / From: O'-eO' 

Height To/ From 

0"-80-

c-eo" 

o--eo" 

0--65-

0--60-

Ocutional (1 - U S ] 

Oescrlpi ion: See below 

Description 

I V s , scissors, bandages, splints, Narc box, tKittles of 
bleach, small hand tools, medical supplies, flashlight, 
shovels, brooms 

Larger tools, hamrrwrs, pry hooks, heart rale monitor, 
inutnt ion kit. larger medical supply bags 

Airway bag, OFD bag, hoses, couplers, large tools. 
sledge hammers, pry hooks, air movers. cl iainsBws, 
circular saws, small chik l ren. Absorb-An. smaller ladders 

Move smaller edults/chadren with or without a Sit-Pick or 
Stair Chair, charged hoses, Jaws-of-l i fe, generators, 
larger ladders, monitor sprayer, 4-wBy coupler, ta rge, 
medical bags, large tool chests/boxes, Proser 
pumpstokos basket (en^sly) 

Move adults without or wiOiout a Sit-Pick or Stair-Chair, 
fully charged 20f f -500 ' hose 

F • Ff*qu«nt ( X - 8S%) C " CoiMtinl [87 - 1 COW) 
S - Z 4 r t t « / n r . >25i«pt./rir. 

C a n y 

Weight (lbs.) 

o-m 

11 - :;o 

2 l - : i 0 

6 0 - 100^ 

i 101 

Max Weight Carried ( I R M ) ; l O l * 

Frequency' 

C 

F 

F 

F 

F 

Repetitions/ Time 

25+ reps/hr. 

21 reps/hr. 

18 reps/hr. 

13 reps/hr. 

6rops/hr. 

[^stance: 0'-3D0' 

Distance 

O-SOff 

O'-aOff 

0-300-

0-3O6-

ff-SOO-

Description; See below 

Description 

IVs, Narc tMx, bottles of bleach, small hand tools, 
'medical supplies, flashlight, shovels, brooms,'debris 

Larger tools, hammers, pry hooks, heart rate monitor, 
inubation kit, larger medical supply bags 

Airway bag. OFD bag, hoses, couplers, large toote, 
sledge hammers, pry tiooks, air movers, chainsawa, 
circular saws, small chikjren. At»orb-Atl, s m a l ^ ladders 

Smaller adutts/Chlldren with or without a Sit-Pick OF Stair-
Chair, charged hosea, Jaws-ol-life, generators, larger 
ladders, monitor sprayer. 4-way coupler, large medicsl 
bags, large tool chests/boxes, Proser pumpstokes basket 
(empty) 

Move adults with or without a Sit-Pick or Stair-Chaii, fully 
charged SOff-SOO- hose 

-FivqiencypeilixrnMPCitriin N < Not Pr«Mnl (DU) O •Occ«$wa*l(l - 3)M) F • F r s q w l |M-'SSK) C * C«nMsnl(«7-100%) 
RiDMMn aaue Deunrsniijon (mutac^ repi by «-rvi untied) 1 -4 rcv« /h i , i - 2 4 r » p t i l v . > :9 i «s t y i u . 

Pust i 

weifl 11(11)8,) 

0 - 1 0 

11-.10 

2 1 - iO 

50-100 

> 10' 

Max Weight Pushed{lRM): 101* 

Frequency' 

F 

F 

F 

F 

0 

Repdiiions/ Time 

23 reps/hr. 

19 reps/hr. 

17 ™p»/hr. 

Sreps/lv. 

4 reps/hr. 

Disiance: O'-50* 

Distance 

0*-5' 

ff-15' 

0.50' 

Q'SO-

ff-Sff 

Description; See below 

Description 

Push open/dose doors (buiUing or truck/engine}, storage 
doors on t ruduengine 

Push i^ ien/dDse dicharge outlet and hydrants, push 
against smaller charged hose during spray, push 
open/dose larger doors 

Push against force of charged hose during spray, push 
open lod iDd/s tud i doors, use door ram. push open/dose : 
discharge outlets 

Push ladders back into storage racks at back ot truck, 
push open stuck doors, use door ram 

Push large debris away f rom doors In buikl ings, push 
veh ides in accidents out of street, push open blocked 
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t ^ N o v s C ^ C Essential Functions Job Assessment 
mBKsmjms 
Keeptng America on tta JtAI 

'Froqutncy perlarmMperlhi/L N = HOI FhVletM ( W ) 0 > Occansoil (1 - 3 }%) 
ReiMbl<OriB>iedO«l«tmiii»tnn(iTwRi^ren.by>.hri.irraHi«d) 1-«r«p>/hr. 

F«Fr« iu« f i l (M-88^ ) 
5 -24 np \ . l nr. 

C"Contl»nlt87-1DO%) 
i 2S repi/ lir. 

Pull 
Weight (lbs.) 

0 - Id 

i i - : :o 

2 1 - ! 0 

5 0 - - 0 0 

> 101 

Max Weight Pulled (IRM): 101+ 
Frequency" 

F 

F 

F 

F 

F 

Repetitions/ Time 

24 reps/hr. 

22 reps/hr. 

19 reps/hr. 

18 repsflir. 

10 reps/hr. 

Distance: O'-SOff 
Distance 

O'-SOO-

O'-aOff 

ff-aoff 

O-Sff 

V-2S 

Description: See below 
Description 
Pull open/doie doors (bulkJing or tnick/engine). storage 
doors on truck/a nglne 
Pull tveri/dose dicharge outlet and hydrants, pull against 
smaller charged hosa during spray, pull (^n/dose larger 
doors 
Pult against charged hote^om truck/engiife. pull open 
locked/stuck doors, use door ram, pull open/dose 
discharge outlets 
Pull sn^all edulls/children on EMS Carryall, puH ladders' 
out of Storage racks at tjack of truck, pull open stuck 
doors, use door ram. drag people from fires/acddenls 
Pun adults on EMS CarryalL puO large debris sway from 
doors in buildings, pull open biddced doors, drag 
people/objects from fire/acckjents, pull 300" charged hose 
to ftre localioiu 

'FrNutncyr>erfatmMp«(thin- N c Hot Prcunt (0%) 0 • Occastonil (1 - 31H) F > Frsqucnl (M - 60%) C • CORUan (87 - 10OH) 
R«ptUiooBj»MD«l»rmifiat]on(mu!lplyf»p». &y«-hrt.iiWrtrt) I - « repi/lir, 5 - 24 rept«Iv. »ISrept/nr, 
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mBKSTRATEGIES 
Kaeptog Amtrica on ttta M i l 

Essential Functions Job Assessment 

Employer Infomiation 
Employer: City ol Oakland Job Tllle; Firefighter-

Paramedic 
Date: 6/5/2008 

Other Physical Demands 
Activity 

Sitlimj 

Slandir>g 

Walkiitg 

Sloo{> 

Batar«ing 

Twistng 

Crawing 

Kneeling 

Crout;hing 

d i m t ring 

Balancing 

Reaching 

Openting Controls 

Grasping 

Pinctiing 

Hanclir>g 

Fingi^ring 

Frequency* 

0 

C 

F 

F 

F 

C 

F 

F 

F 

F 

F 

F 

F 

C 

F 

F 

F 

Comments; (Distance. Sustained Time. Examples, etc.) 

Driving vehides, in ambulance with injured individuals, taking breaks tMtween hose shifts 

To inspect injured indrvnduals, accessing equipment or boxes on vehicvles, control hoses 
during suppression, to ulPize tools to open walls/doors, lo utilize equipment on Ihe truck 
(Induding pumps), to survey location of Hre/acddent 

Perfonned while carrying supplies or people, moving between Injured individuals, to 
progress through building/tields/outdoor location while suppressing fire, to survey 
accident/fire location, to dimb stairs 

To lean over Injured individuals to perform IreatmentAitHize medicat equlpment,/perfrom 
inspections of injuries, leaning over vehk;Ies/railings/l3dders. control hoses while spraying, 
operate controls on Injcks/englne, open dose door«/hydrants/valves 

On ladders, stairs, steps, beams, scaffolds, truck/engine steps, uneven pavement, hillsides 

At the neck lo survey curenl locaiion or drive vehide. at the back lo pull hose from the 
truck, to relay equipment to and from locations, to Bvrir>g axes/hammers/other tools 

To stay under flame and smoke in endosed locations or getting to injured parties at tow 
levels 

Inspection of Injured parlies, utilization of necessary medical equipment, handle lire hoses 
from a lowered location, to address needs of injured people, to access doors while avoiding 
flame/smoke 

Inspection of Injured individuals, administer cara to individuals laying down, lift people or 
equipment from the ground, to hatxl'e fire hoses from a lowered tocation, lo address needs 
ol Injured people, to access doors while avoiding flame/smoke 

Ladders (up to 10 stories on the hlgh-Illt), smaller ladders from 12'-40' tall, stairs (upwards of 
40 Stories depending on situalidn) 

DRIVING: Fireifghters/Paramedics at any lirDO may be called upon lo operate dty &re 
department vehides to respond to emergencies or to travel behween oKicas. Adverse trafic 
conditions can Increase drive time. 

Retrieving all manner of medksl or fire equipment, medical or tool boxes, equipment and 
bags. Utllizlr^g tools/hoses lo suppress (ires, climbing on ladders and trucks. puD 
objects/people from various locations 

Turns knobs, lifting levers, operating driving controls on trucks/engines, pump controls 

Utiliiation of small h3r>d tools/medical supplies, brass pole wtille slidir>g, steering wt^eel 
while driving, hoese during (ire suppression, holding onto various hand tools and equipmenl. 
carrying medical and equipment bagt 

Administralion of needles for IVs/blood draw/dnjg appticalion, lo open levers on storage 
doors ol trucks/engines, affixing clamps on dothing 

Small hand loots, smaller couplers, small dilldren 

Fiooking dasps together on pants, boots, jacket, switches on flashlights, cb controls, pump 
controls 

•Fiwjuency pertorrnM p«»nili P4 • NM PrelenI(0«) 0-Oee»»i<in»l (1 - 33U1 F • Fi«qu«nt(M-S8«) C • Con»Unt(BT-100%) 
ftKNtnonBiiM Ooemmmonlmiiluptyrtcii t>v>-nrt workM) l -* i«M/nr, S - ]4 rtptJ n>, >2Sr*tiiJn(. 

Sensory Requirements 
Activity 

V i s io i -Fa r : 

V is io i -Near : 

Deptii Perce[«ion: 

Frequency" 

c 

C 

C 

Comments: (Distance, Sustained Time, Examples, etc.) 

To see far distances while suppressing outdoor ties, driving tnjck/engines, see up/down in 
tall buildings 

To ^ew guages/meters on tanks and pump controls, to see placards and signs in dose-up 
In smoke-obscured locations, read map and blueprints 

For using hoses lo spray water on fire, determing distance to doors/ladders, to effectively 
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WORKSfBATEGIES 
Keeping America on ttte Jobt 

Essential Functions Job Assessment 

Other Physical Demands 
Aclivily 

Color Discrimination: 

Field: 

Accommodation: 

Perception - Spatial: 

Perception - Form: 

Feeling; 

S pea ting: 

Frequency* 

C 

C 

C 

C 

C 

F 

C 

Comments: (Distance, Sustained Time, Examples, etc) 
use most 'swinging' loots like axeG/siedge hammers, pry hooks, effectively guage distances 
while walking on narrow tieams/Bcaflolds/ladders 

To identify Ihe difference between smoke and flame, discriminate color of virlring, color-
coding of specific placards 

To survey large, wide-open areas or assess location in buildings, to see location of other 
firefighters 

To crawl through smaller locations, climb over walls, ssqeeze through smaller passages all 
v^lle fadng excessive heal and/or cold. 

To coordinate movwnents in all types of locattons with equipment (wearing tanks and masks 
can impair vision) 

To Identify people, signs or equipment in chaotic/vislon-obstructed situations 

To sense ew^esslve heat behind doors/walls, to check for pulse or ottier vital signs on 
victims, leel lor kiose boards/walls 

Must keep constant communication with other firefighters to coordinate movements/strategy 
in chaotic environment both indoors and outdoors 

•Fr«wnocvr»rfomi»ap«f»n-fl N » No! Pr«««nt (0%1 0 ̂  OccMWnal (1 - 31%] F « FrwuMnl (M - ««%) C • CoMlanl (67 - 100%) 
RsBMiiian Sued OMcrmirMORftnulbcry laps, by f^ui.worlted) 1-4iepsJnr. S-Z4raMyiv. >ISr«M/M. 

Wort( Environment 
Exposure To 

Weather: 

Cold' 

Heat: 

Wet/ HumkJity: 

Frequency* 

C 

F 

C 

C 

Comments; (DislaiKe. Sustained Time, Examples, etc.) 

Exposure to all 4 seasons in outdoor locations depending upon nature of emergency call. 

Exposure to odd conditions durir>g winter 

Heat from summer lime temperature in addition to heat exposure from flame during fire 
suppression. 

Utilizes water as primary suppressant for fire, exposure lo rain is seasonal 
'FrBquJnejpwormadDerinfl. N « Hoi ProienI (OS) 0"0cc«ion»i(1-33K) F • Fraouenl |J4 - SSS) C«Con»t»m(87-100%) 
Ramrion e>M4 0«MrTTin«uon(muCitilvrsp>.l!yS-'v» mxtad) 1-4tep>/hi. 5 -2*n f» l t * , > ZSrvpi'hr. 

Employer Infomnatlon 
Empbyer: City of Oakland 1 Job Title: Firefighter -

1 Paramedic 
Date: 6«/2008 

Work Environment (cont'd) 
Exposure To 

Noise - Very Quiet 

Noise - Quiet 

Noise - Moderate 

Noise - Loud 

Noise - Very Loud 

Vibration 

Atmospheric Conditions 

Moving Paris 

Electncal Shock 

High Places 

F^dlnnt Energy 

Explc-sives 

Toxic/ Caustic Chemicals 

Frequency' 

0 

0 

c 
C 
F 

F 

N 
O 

o 

F 

C 

0 

F 

Comments: (Distance, Sustained Time, Examples, etc.) 

At nighl u^ile sleepirtg in firehcHjBe. 

In tirehouse during downtime with little activity taking piece, 

Ambient noise frcm fire and its effects on various materials, hoses emit sound when 
Spra^ng. tnjcks/engines 

Poiential for yelling, ambient sounds commensurate with destruction from fire/exF^dsion 

Sirens, diainaavn, drcular saws, explosions, air horns 

ControNng hose during I re suppression, driving or as a passenger on lrucks/engir>es, 
sfterstiock from explosions 

N/A 

Chalnsaw blades, circular saw blades, {aws-oMlle. air movers, mechlcat ladder 

Potential for shock with building electrk:al systems and exposure to water in endosed 
environments 

On ladders (t^-^O"), high-lift ladder (up to 10 stories), building rooftops 

Exposure through fire and destruction of electrical systems caused from fire damage 

Gasoline, petroleum based cheirucals, flammable malerils 

Halon. burning materials give off toJdc smoke/fumes, spilled chemicals present in some 
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WBRKSTRATEEIES 
Keeping America en f Ae JobI 

Essential Functions Job Assessment 

indoor fire locations 

Other Hazards Blood-borne pathogens, sewage, hospital waste 
•Fnqu.wcrptm)nTi«Ip«jnfflL N • Not PreunI (OS) O • Oocatkxiat (1 - 33«) 
R*t*tiion B»i«a owwmiraaor imdaeH nta. W »-Hn. woiXM) 1 - * notJ he. 

F • Fraquent (J4 - H%) 
S - 24 r»p«i hr. 

C • Conilant (B7 - 100%) 
>!5rapi>iv. 

Comments 
This nnalysis is based upon the duties a firefighter will assume when In the line of duty. Calls for fire suppression and emergency 
respcnse will occur at indetemiinable times at unknown frequendes. This repon represents the highest level of function that a firefighter 
must adhere to to perfrom the duties effeaively, Duties within the station are considered to t>e In a controlled environment (cooklr>g, 
cleaning, etc.) with physical demands falling below what Is required as a firefighter. As a firefighetr-paramedlc. Ihee lollowing additional 
eCjuipriient may be used in the line of dity for fire suppression: straps (< 1 lb.}, spanner wrench (2 lbs), gas shut-oH wrench (5 lbs.), axe 
(9 lbs,), apparatus nashilghi (10 lbs.), medical bag (32 lbs,), inubatlon kit (18 lbs,), heart-rale monitor(14 lbs.}, 'drug' box (28 lbs), 
various sized sJedge hammers (from 10-25 lbs.}, pry hooks (14 Itis,). Halligan tool (15 lbs.), shovel (6 lbs,), lock cutters (10 lbs.), 
pry/a ow bar (6-22 lbs.), dtjor/wall "bracer (8 lbs), 'jaws of life' (67 lbs,), jacfchammer (55 lbs,), door ram (45 lbs.}, chain-saw (29 lbs.). 
circular culling saw (25 lbs.), large squee-gee (4 lbs.}, broom (3 lbs,), safely cones (4lb8. each), water vaccuum ( i l lbs,), Proser pump 
(76 Its.), generators (22-66 lbs. with fuel). l^-^O* ladders (26-64 lbs.), 10O'-5OO' hoses (40-98 lbs - uncharged), bags of Ab30rb-/UI (35 
lbs,), Monitor sprayer (60 lbs,), blowers (45-60 lbs,). Stokes basket (60 lbs.). 4-way coupler (57 lbs,), fire extinguishers (15-32 lbs.) 

WorkSt ra teg ies^ Representative Information 

Name; Michael Hough, MS. CIE, 
CSCS 

Phone: (510) 893-7463 E-Maif: mhougfi@vibrantcarerehab,com 

Sigfi'jO: 
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N o v s C ^ e Essential Functions Job Assessment 
mmsmmiEs 
Keeping America on the JobI 

Contact Infomiation 
Employee: N/A 

Employer: City of Oakland 

Location/Plant; Oakland 

Adctess: 150 Frank Ogawa Plaza 3*̂  Floor #3354 

City: Ctekland 

Contact Name: Steven [Manager 

Select One,,. N/A 

Type of Business: Fire Prevention 

Department: Public Safety 

State: CA. Zip; 94612 

Department: Oakland City Rre Vtok Comp. 

Phone;,(510)23a-7623 Fax; (510) 238-792* Emai I: smdanzi ge r@oa klandnet.com 

Brier Description of Employef's Business: Public Safety • Fire Prevention and Emergency Response for the C îty of Oak land, 
Cal i fomia. 

Work Strategies^ Representative Information 
Name: Michael Hough 

Phone:(707)694-6741 

Conipany: NovaCare Rehabilitation 

Address;'1814 Franklin Street #905 

City: Oakland 

Data; 07-27-2005 - Amended 7:10-2006 

Email; mhough@hq,novacara,com 

Trtle: Director ofWorkSbrtteges 

State; CA Zip: 94612 

Job Description 
Job Tide: Battalion Chiet 

Classification: 
D Sedentary Q U ^ D Medium 

(up to 10-lbs.) ,(ll lo20-lbs.) ,(21 to50-IDs.: 

Job Performed; E Part of Team M Rotation Basis 

Max VMeight Handled: 101+-lbs. Employment Hours; 2460*48011 Hrs. 
WsritecfDay 

D Heavy 
-(Slto 100-lbs.) 

D /Assembly Una 
Up to 52 Hrs. Worked/ 
V* . 

E Very Heavy 

(>10l-lbs.) 

I Atone 

Yes Lunch end Breaks 

Brief Description of Job: To maiiage a district of e i ^ t l o tan engine/truck companias supervised by Captains and/or Ueutenants.The 
Battalion Chief directs emergency operations while ort-site. Administers company-wide inspections,' prerfire planning, in-service 
Iraining.communily relations and prepares and approves reports. In adcEIion to above duties, the Battalion Chief must perform 
firefighting activities including, but not exdusiveto, fire prevention utilizing sll related tods/equipment/vehicles, perform emergency, 
medical aid, promote fire prevention through inspect icn/prb^ms, respondAnitigate hazardous nraterials incidents, maintain 
tools/equipmsnt/vehides, particpate in d-ills/training classes'and operate a radio for effectiva communication: 

Note: The Battalion Chiefis considered managerial tiy nature. However, the Battalion Chief must assist Rref i^ers ' in the line of duty 
as deemed necessary. This analysis is based upon the duties a Battalion Chief will assuniewhen in the line of duty acting as a 
firefighter. Calls for fire suppression and emergency response will occur at indeterminable times at unknown frequendes. This report 
represents the.higfiest level of function that a Battalion Chief must adhere to when asked to perfrom the duties of a Rrelighter 
effactivety. Duties vvllhin the station.as a Battalion Chief are considered to | M in a controlled environrnerit (meetings, phone calls, 
computer interface, report review, etc.) with ph'ysical demands foiling below that of what is required to assist firelighters in the line of 
duty. 

Educational Requirements (Specific Training, Expenenco, Certification and/or Licensing j : 48 months as a Fire Captain and/or Lieutenant (with 
at least 12 months as a Captain), High School Diploma or GED equivalent EMT certificatlon,.ClBSsC driver's license. 

Dress Code/ Protective Gear: Badge, designated norvfire uniform of dr ess-white, long-sleeve shirt and blue slacks. In the event of fire 
suppression: tum-out boots, tum-out pants, fire jacket, gloves, air tank with attachment apparatus, air mash, helmet, fire retardant hood, 
equipment belt, jacket mounted flashlight. Total wight-sum of gear is 53 lbs. 
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JVovaCarC Essential Functions Job Assessment 
WORKSTRATEBIES 
Keefttng America oa ttie Jab! 

Job Descr ip t ion 
Tools/Equipment/Weight Required; straps (< 1-5 lbs.), spanner wrench (2-5 lbs), axe (9 lbs.), apparatus flashlight (10 lbs.), medical 
t>ag (32 lt>s.), intubation kit'(18lt>s.), heart-rate monitor (14 lt>s.), 'dnig'tx>x (28 lbs.), various sized sledge hammers (from 10-25 Itis.), 
pry tiooks (14 lbs.}. Halligan tool (15 lbs.), shovel (6 lbs.), lock cutters (10 lbs.), pry/crow bar (6-22 lbs,), door/vnill'bracer'(8 lbs,}i..1aws 
oFlife'(67lbs.), jackhammer(55lt>s.), door ram (45 It)s.), chain-saw (29 lbs.), circular cutting saw (25 lbs,}, large squee-gee (4 lbs.), 
broom (3 lbs,), safety cones (4lbs. each), water vacuum (11 lbs,), Proser pump (76 lbs.), generators (22-68 lbs. vwth ftjel), 12'-40'' 
ladders (26-64 lbs.), 100'-500' hoses (40-98 lbs - uricharged), bags of Absorb-All (35 lbs.),.Mbriltor sprayer (80 lbs.), blowers (45-60 
lbs,). Stokes basket (60 lbs.}, 4-way coupler (57 lbs.)fire extinguishers (15-32 lbs,) 

AddKicnal Job Information: Employees are given 1.5 hours everyday to exercise with free weights, strength machines end cardio­
vascular equipinent. This activity Is not required, but encouraged. 
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NoV3.C3T€ Essential Functions Job Assessment 
WBBHSmJEBIES 
Keeiang America on the Job! 

Employer Information' 
Employer: City of Oakland Job Title: Battalion Chief | Date; 7/27/2005 

•FrEquency pertormedpe' sfiift N = Not Present (OK) 0= Occasional [1 - 33%) F = Frequent (34-66%) C = Constant (67 - 100%) 
RepelitiohBaWdDeterTr>nanon[™itipl/reps.l)y#-lirs.vsorkEdl 1'-4reps/hr, 5- !4 repsJhr, >25reps/hr,. 

Job Functions 
1.. Lifting 

2, Carrying 

3. Pulling 

4, Climbing 

5. Grasping 

6, Crawling 

7, Standing 

.8. Reaching- Forward/Overhead 

9. Balancing 

10, Pushing 

11, Tvnsting (back/neck) 

12. Exposure lo H«at 

Freq * 

F 

F 

F 

0 

F 

0 

c 

F 

F 

F 

F 

0 

Essential 

S 

s 

m 

s 

m 

n 

0 

m 

m 

E! 

D 

E] 

Specific Tasks 
1, Lifting tools, toolboxes, hoses, ladders, various 

equipment, people 

1, Carrying tools, equipment, equipment/tool 
boxes/bags, people 

1, Hoses, (lagging people, wrenches/tools to 
open/close hydrants and other valves, 
opening/closing desk and file ckawers, 
opentng'closing doors to txjildings/cars/vehides 

1. Ladders (up to 10 stories), stairs, steps on 
trucks/engines, hills, poies,'^ces^alIs 

1. AJI manner of tools'equipment, hoses, steering 
vriieel, people (in rescue), 
truck/engine doors and handes, 
holding various writing 
implements 

1, To stay below the le\^l of smoke/fire when 
performing other duties of 
hr'efightirig 

1, To'operete valve controls on truck, operating 
charged hose for suppression,' 
balancing on ladder(s),'surveying 
staff onsite 

1, Retrieving all manner of tools, tool Iwxes, 
equipment and bags. Utilizing 
lools^oses to suppress fires, 
dimbing on ladders andb-ucks, 
[XJII otijects/people from various 
locations,'retrieving office, 
supplies, utilizing the computer 
keyboard and mouse peripherals 

1. Required flsr basic standing and walking in 
addtion to ladders, uneven 
7ound, hills, stairs, scaffolds. 
t)eams. Moverhe'nt with ewer 50 
lbs. of equipment attached to 
person 

1. To push building doers open, dose vehicle 
doors 

1. To manage charged hoses, tv^sting at the neck 
to survey immedate 
location/environment 

1. Rre exposure is inherent in lire suppression 
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N O V R C ^ T C Essential Functions Job Assessment 
WOBHSmTEBIES 
Keeping America on the Job! 

Job Functions 
13, Speaking 

14, Color Discrimination 

15. V\blking 

16. Stting'Driving 

Freq * 

C 

C 

F 

C 

Essential 

El 

Kl 

S 

m 

Specific Tasks 
1. Constant communication is required to inform 
other empioyses of location, status and special 
needs in a chaotic environment 

1, To identify the dfference between smoke and 
lire, identic multjcoloî ed wires, color-coding of 
placards. 

Tbclimb stairs, pathways, hillsid^,.to ad/'ance'on 
fires, survey fira^ccident locations 

1. To d-ive spedal BC respcnse vehicle (large 
SUV) and perform administrative'duties at computer 
desk. Battalion Chiefs at any bme may be caDed 
upon to operate dty lire department vehides to 
respond to emergendes or to travel between 
offices. Adverse traffic condtions can increase d'lve 
time., ," 

Rev: 7-2005 Page 4 ot 9 Battalion Cht9lEFvW,0oc 

129 
MP # 4 8 3 9 - 3 1 7 7 - 5 2 3 5 v l 



N O V R C S T C Essential Functions Job Assessment 
WBBBSMTEBIES 
Keeping America on f As JobI 

Employer Information 
Employer; City of Oakland Job Title; Battalion Chief Date;. 7/27/2005 

Physical Demands 

Lift 
Weight (lbs,) 

0-.10 

11 - 2 0 

21 - 5 0 

5 0 - 1 0 0 

>101 

Mail Weight Lifted (1RU); lOI-i-
prequenc/ 

F 

F 

0 

0 

o 

Repetitions/Time 

25+reps#ir. 

25+ reps/hr. 

10-20 reps/hr. 

1-4 reps/hr. 

1:4 reps/hr. 

H.To/From:0"-80" 
Height To/ From 

0-.80" 

•0"-80" 

o"-eo" 

0--65" 

0--60" 

Description: See below 
Description 

small hand tools, medcal supplies. Flashlight 

largertools, hammers,'pry hooks, hear) rale monitor. 
Inubatlon kit, larger medical supply bags 
hoses,couplers, large tools, air movers, smal children, 
Absart>-All. smeller ladders' 
Smaller adults/children, charged hoses, larger ladders, 4-
way coupler, large medical bags, large tool chests/boxes 

Adults,fully charged 20a'-500' hose 

•Ficquency perfanned pe' shit. N = Nol Present |0%) 0 - Occaaonal (1 - 33%) F - Frequenl [34 - 68%) C - Con5tan[ (67 - lOOW) 
RBprnmoTi BasedDs«rrrti^alitirilrt**ptyiEps;tf(i<-tiis.v*>tkEfll : - f l iepsfht, S-l ' l repslhi. >25rEpE,l ht. 

Car ry 
W e i ^ (lbs,) 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Ma)i Weighl Carried (IRM); 1 0 U 

frequency 

F 

F 

0 

p 

0 

Repetnions/ Time 

25+ repsAir, 

21 reps/hr. 

18 repsiTir, 

13 reps/hr. 

6 reps/hr. 

Distance:0'-300'. 

Distance 

0'-300' 

.ff-MO* 

o-30cr 

'o-30cr 

o-zov 

Description; See bekiw 

Description 

small hand tods, medical supplies,'flashlight .shovels 

largerlools, heart rate monitor. Inubatlon kit. larger' 
medical siipply'bags 
hoses- couplers; large tools; sledgehammers, air movers, 
small children, Absorb-All. smaller ladders 
Smaller adults/children, charged hoses, larger ladders., 
large rtiedlcal bags, large tool chests^boxes, Proser 
pumpstokes b re kel (empty) 

adulls; ailly charged 200'-S00' hose' 

•Frequency performed per shift N = Not Present (QM) 0 - Occaaoral (1 -33%) F = Frequent (3.̂ 5-B6H) C = Constant (67-100%) 
RepeliliofiBased Oeterrrination(mulliplyreRs.byC-hfs.vwrtedj 1 -^Veps/rir' 5-24 rsps^hr. >25reps/hr. 

P u s h 
Weight (lbs.) 

0 - 1 0 

11 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Ma>( Weight Pustied (IRful): 10-1+ 

Frequency* 

F 

O 

O 

o 

0 

Repetltlons/Tlme , 

20+ repstir. 

20+ reps^ir. 

1-4 reps/hr. 

1-4 reps/hr. 

1-4 reps/hr. 

Distance: 0'-5Cr 

Disiance 

ff-5-

• V'^s• 

V'5a 

0'5ff 

ff-Sff 

Description; See below 

Desciiplion 

Push open/close doors (building or Iruck/englne), storage 
doors on truck^englne, desk or file cabinet dr^ters ' 
Push against smaller charged hose during spray, push 
open/dose larger doors ' 
Push against force of charged hose during sprey. push 
open li>cked/sluck~~doors~ 
Push ladders back Into storage racks at back or truck, 
push open stuck doors 
Push large debris away from doors In buildings, push 
vehicleslnaccldentsout of street, push open blocked' 
doors 

•Frequencv performed pef shift ^ N = Not Present (0%) • 0 = Occaaonal [1 - 33%) F ̂  Frequent (34 - 6BH) C = Constant (67 - mo%) 
Re'pelDon Based Deternination (multiply reps, by#-hrs.vw3rked) 1 -4 reps/hr. 5 - 24 reps/ ht̂  > 55 reps/hr,. 

Pull 
Welc^t (lbs.) 

d - 1 0 

11 - 20 

2 1 - 5 0 

Max Weight Pulled (IRM): 101 + 
Frefluency: 

F 

0 

0 

Repetitions/ Time 

20+ reps^r. 

20+ reps,tir. 

20+ reps*ir. 

'Dlstarice;ar-300' 
Distance 

•q:-3do' 

ff-300' 

cr-30cr 

Description; See belcw 
Desclptlon . . . . 
Pull open/close doors (building or truck/engine); storage, 
doors oil truckingIn'e" 
Pull open/close dicharge outlet and hydrants, pull againsi 
smaller charged hose dunng spray, pull op en/dose larger 
doors 

Pull against charged hose from tnjck/engine, pull open 
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NoV3C^rC Essential Functions Job Assessment 
WBRKSmiEBIES 
Keeping America on the Job! 

50-100 

>101 

0 

0 

10+rep£^r. 

lO+repsAir. 

0'-50' 

0'-25' 

lockeiVstuck doors 
Pult ladders out of slotage racks al back of truck, pull 
open stuck doors, drag people from fires/accldenis 
Pull large debris away from doors In buildings, pull open 
blocked doors, drag people/otijects ft'om flre^ccldents, 
pull 300' charged hose lo fire locellons 

'Frequency DBrformeO per shKt N - Nol Present (DH) 0 = Occasional (1 - 33%), F = Frequenl (34 - B8%) C - Conaart (87 - 1D0M) 
Repetilian Based Oeterrrviatinn [mjIQpV r̂ ps bytt-rvs.noittedl 1 -4 reps/lir, 5-14 leps/ht. > 25 reps/ hr. 
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N o V ^ C ^ r C Essential Functions Job Assessment 
WORKSmrtBIES 
Keeping America on the Job! 

Employer Information 
Employer; Citry of Oakland | Job Title; Battalion Chief | Date: 7/27/2CX35 

Other Physical Demands 
Activity 

Sit ing 

Standing 

VMking 

Stoop 

Balancing 

Twisting 

Crawling 

Kneeling 

Crouching 

Climbing 

Balancing 

Reaching 

Operating Controls 

Grasping 

Pinching 

Handling 

Fingering 

Frequency" 

C 

C 

F 

F 

F 

F 

0 

0 

6 

0 

F 

F 

0 

F 

F 

O 

F 

Comments: (Distance, Sustained Time, Examples, etc.) 

Sitting at desk to utilize computer/phone/report books, driving vehicles, taking breaks 
between hose shifts 

To communicate during meetings with s t a f f ^ N i c presentations, to control hoses during 
suppression, to utilize tools to open walls/doors, to utilize equipment on the truck (incliiding 
pumps), to survey locabon of fire/accidont 

To progress through building/lie Ids/outdo or location while suppressing fire, to survey 
accident/fire location, to climb stairs 

To lean over vehidesA-ailings/ladders, control hoses while spraying, bperats cdnb-ols oh 
trucks/engne, open dose doors/hydrantsA'alves 

On ladders, stairs, steps, twams, scaffblds,'truck/engine steps, uneven pavement hillsides 

At the neck to sun/ey cun'snt location'or d ivo vehicle, at the back to pull hose from Hie 
truck, to relay equipment to and from locations 

To stay under flame and smoke in endosed locations 

To handle fire hosas from a lowered location, to address needs of injured people, to access 
doors while avoiding Hame/smoke 

To handle fire hoses from a lowered location, to acUress needs'of injured people, to access 
doors while avoiding flame/smoke 

Ladders (up to 10 stories on the high-lift), smaller ladders fi'om12'-40'tall, stairs (upwards of 
40 stcxies depending on s'ltuation) 

DRIVING; Battalion Chiefs at anytime may be called upon to operate dty fire department 
vehicles to resportd to emergendes or to travel t>etween of^ces. Adverse traffic condtions 
can increase drive time-

Utilizing tools/hoses to suppress fires, dimbing on ladders and trucks, pull objects/people 
from various locations, utilkizing keyboards end mousing for data entry. Reaching is broken 
down into 2 categories: Overhead (performed occasionally) and Forward (performed 
frequentfy). 

Turns knobs, lilting levers, operating driving consols on trucks/engines 

Steering wheel while driving hose during fire suppression, holdng onto various hand tools 
and equipment, carrying medical and equipment bags 

To open levers on storage doors of trucks/engines, affixing damps on clothing 

Small hand tools, snialler couplers, small children 

Hooking clasps together on pants, boots, jacket, switches on flashlights, cb conb-ols, pump 
controls, utilizing a computer keyboar'd 

•Frequency pertonr«d per shift. N = Not Present (OW) 0 = 0ccasiDnal(1-33W) F - Frequent [3a - 66S) C = Conslanl(B7-10QK) 
Repenoon Based Detertnrauoh (injiapl/reps, by #-hfs. wotted) 1 - 4 reps;tir. 5-24 reps./ Hr. >'25 teps/ hr.-

Sensory Requirements 
Activity 

Wsion - Far: 

Vision - Near; 

Depth Perception: 

Color. Disaimination: 

Frequency* 

C 

C 

C 

C 

Comments: (Distance, Sustained Time, Examples, etc.) 

To s e e . ^ dstances while suppressing outdoor fies, d ^ l n g truck/engpnes, see up/down in 
tall buildings 

To view computer screen/keyboarcl access log books, review reports/paperwork, to view 
gaugesMioters on tanks and pump controls, to see placards and signs in dose-up in smohe-
obscuredlocations, read rmp arid Uu^ r in ts 

For using hoses to spray water on fire, determining distance to doors'1 adders, to eflsctivety 
use most 'swinging" tools like axes/sledge hammers, pry hooks, effectiveiy gauga distances 
while walking on narrow bearhs/scaffbldsjladders 

To identic the difference between smoke and flame, discriminatecolor of wiring, color-
codng of speciric placards 
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NOV^C^C Essential Functions Job Assessment 
WOBKSmnEIES 
I m p i n g America on ttie Jobt 

Other Physical Demands 
Actiwty 

Fir id: 

Accommodation; 

Perception - Spatial: 

Perception - Form; 

Feeling; 

Speaking; 

frequency' 

C 

0 

C 

C 

C 

c 

Comments: (Distance, Sustained .Time, Examples, etc.) 

To survey large, wide-open areas or assess'location in txjDdings, to see location of other 
firefighters 

To crawl through smaller locations, dirri) CNGT walls, squeeze through smaller passages all 
while ftidng excessive heat aniUot cold. 

To coordnate movements in ^1 types of locations with e<^ipment (wearing tanks and masks 
can irrpair vision) 

To identify people, signs or equipment in chaobc/vision-obstructed situations 

To sense excessive heat behind doors/walls, to check for pulse or oUier vital signs on 
victims, feel for loose boardsMalls 

Must keep constant communication with other firefieaters'to coordnate mcn/ements/strategy 
in.chaotic environment both indoors and outdoors 

•Frequency performed per shiff N = Not Present [Cl«) "0 = Occaaonal (1 - 33%) F = Frequent (34 - BBH) C = Constant (B7 - 100W) 
Repetition Based Determnation (nultrPly reps, by #-hts. worked) 1 - ^ reps/hr. 5-24 reps/hr. > 25 reps/hr. 

Work Environment 
Exposure To 

Weather: 

Cold; 

Heat: 

Vyet/Humidty: 

Frequency' 

C 

F 

C 

c 

Comments: (Distance, Sustained Time, Examples, etc.) 

Exposure to all 4 seasons in outdoor locations depending upon nature*of emergency call. 

Exposure to cold conditions during winter 

Heat fromsummer time ternperature in addition to heat ^posure frorri flame during fire 
suppression. 

Utilizes water as prinrrary suppressant for lire, exposure to rain is seasonal 
•Fiequency perforrred per shifr ^ = Nol Present (Q«) • 0 = Occaaonal (1 ~ 33%). F = Frequent (34 - BBU) C = Constant (67 - 1Q0«) 
RepeBliorBasedDetemination(riultiplyftps.by*^hrs,™>l<ed) 1-4'i-eps/hr, 5-2^ reps/hr. >!SrepsJhr. 

Employer Information 
Employer; City of Oakland 1 Job THJe: Battalion Chief | Date; 7/27/2M5 

Worit Environment (corit'd) 
Exposure To 

hJoise - Very Quiet 

Noise - Quiet 

Noise - Moderate 

Noiss - Loud 

No ise-Very Loud 

Vit>ratiori 

Almospheric Concitioos 

Moving Parts 

Electrical Shock 

Hic^ Places 

Radant Energy 

Explosives 

Tcotic/ Caustic Chemicals 

Otiier Hazards 

Frequency' 

Q 

0 

c 

c 
F 

0. 

M 

0 

0 

0 

C 

0 

0 

0 

Comments; (Distance', Su'stairied Tirne, Ewimples, etc:) 

At night while sleeping in lirehouse. 

In firehouse during downtime with litUe activity taking place, in office while 
reviewng/generating reports. 

/Ambient noise'from flra and its effects on various materials, hoses emit sound.when 
spraying trucksfengines 

Potential for yelling, ambient sounds commensurate with desfiuction from fire/explosion 

Sirens, chaiiisaws, drcular saws, explosions, air horns 

Contrdling hose during fire suppression, d iv ing or as a passenger on trucks/engines, 
aftershock from explosions 

N/A 

Chalnsaw blades, circular saw blades, jaws-of-Ilfe, air movers, mechanical ladder 

Potential for shock vMth building electrical systems and exposure to water in endosed 
environments-

On ladders (12'-40'), higti-lift ladder (up lo 10 stories), buildirig rooftops' 

Exposure through fire and destruction oTdectrical systems caused fi'cm fire damage 

Gasoline, petroleum based chemicals, flammatile materials' 

Halon, burning materials give off toxic smoke/fumes,, spilled chemicals present in some. 
indoor fire locations 

Blood-borne pathogens, sewage, hospital waste 

'Frequency performeo per shtfc N = Not Present (OS) 0 = Cccasional (1 - 33%) F = Frequent (34 - 66%) C = Constart (67 - 100%) 
RepetTDon Baied Deierrr«nation(niJ!aPVreps.byS-hrs.weike!)) 1-4 reps/hr, 5-24 reps/hr. > 25 reps/hr. 
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N O V ^ C ^ C Essential Functions Job Assessment 
WBRKSTBAHGIES 
Keeping America on tbe JobI 

Comments 
This analysis is based upon the duties a Battalion Chiefwillossumewhen in the line of duty .'Calls for fire suppression and emergency 
resjxjhse will occur ot indeterminable times at unknown frequencies. This report represents tho highest level of function that a Battalion 
Chief must'edhere to when asked to perfirom these fire suppression duties effectiv^. Duties within the stati^ are considered to be in a 
controlled environment (reporting, managerial duties, etc.) with physical demands falling t>elcM; what is required as a firefighter. These 
duties are considered essential to tha management of staff in and out of crisis situations and can be utilized as part of a modfiedretum 
to work proyam. 

WorlcStrategies'"' Representative Irrformation 

Name: Michael Hough Phone; (707) 694-6741 E-f^ail: rhhough@hq.novacare.com 

Signed: 
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City of Oakland 

Essential Functions Job Assessment QjVovaCare 
WBRHsmm^ 
KetpbgAnmleimmJoU 

Contact Infoimation 
Job Position: Fire Engineer 

Employer City of Oakland 

Location/ Plant: Oakland 

Address; 1 SO Frank H. Ogawa Plaza 3"° Floor #3354 

City: Oakland 

Contact Name: Steve Danziger 

Type of Business: Munidpal Fire Dept 

Department: Public Safety 

State: CA Zip: 94612 

Titie: Oakland City Fire WorX Comp. 

Phone: 510-238-7623 Fax; 510-238-7924 Email: smdanzigengioaklandnet.com 

Brief Description of Employers Business; Public Safety-Fire Prevention and Emergency Response for the City of Oakland 

WorkStrategies™ Representative Infonnation 
Name; Russen Garcia BS.C.S.C.S. 

Phono: (510)893-7483 

Company: NovaCare RehabnilaUon 

Address; 1814 Franklin Street #905 

City; Oakland 

Date: 7/12/06-

Email: rugarciaighq,novacara,com 

Titie: Work Sti-ategles Specialist 

Slate: CA Zip: 94612 

Job Descr ipt ion 

Classincaiiwi; 

Job Title: Rre Engineer 

D Sedentary Q Light Q Medium D Heavy 

(uplolO-lbs.) (lHo2d-lbs,) (2110 50-lbs,) (51 lo 100-lbs,) 

Job Perfonned; ^ Pari of Team 0 Rotation Basis Q Assembly Line 

Max Weigh! Handled: lOU- lbs. Employment Hours: 24 on'iB off Hrs, Up to 52 
worked/ Day Hrs. WOrk^ Wk, 

K l Very Heavy 

(>10i-ibs.) 

0 Alone 

yes Lunch and Breaks 

Brief Description of Job: Ur>der general direction of a Lteuteriant or Captain, ttie Engineer of Fire drives apparatus in emergency and 
norvemergency si tuat ion: operates fire engine pumps: directs and assists ini the laying of the tiose:configures valves,connections, and 
au»liary pumping equipment: works in conjudions with other engineers during the tandem operations: maintains apparatus in proper 
condition: maintains detailed knowledge of topography, street conditions, and water supply to perfbim required duties; performs 
firefighter duties when pump is not in operation at a lira; and performs related duties as assigned. (See Firefighter EFJA) 

Educational Requirements (Specific Training, Experience. CertificatkHi and/or Ucensing): High School Diploma or GED equivalent, EMT 
cenification. Class C driver's license. Class B drivers license including air-brakes. Minimum 36 months as Oakland Firefighter. 
Certi5caUon as Fire Apparatus Driver/Operator 1A and IB through OfTics of the California State Fire Marshal, 

Dress Code/ Protective Gear Tum-out boots, tum-out pants, (iro jeckel, gloves, self contained breathing apparatus with faceploco 
(SCBA), helmel, axe belt with axe. fire retandant hood, equipment belt, jacket mounted flashlight. Total wighl-sum of gear is 53 lbs. 

Tools / Equipmenl /Weight Required; Turnouts (approx 50#),Hummit (25#). Fira hose (1 3/4", 2.5", 3", 5") 10O-50O' hoses (40-96* 
uncharged).4'Way coupler (57 lbs,)[ire extinguishers (15-32 Itis.}. Hose extensions (3-5") 15-34#, Ljockii^ cap and cheater bar for 
hydrants (90). Manifold (12#).GMS (17«), hose damp (10»). Gated Y (11#), Hose coupling assemblys (3-15#), Spanner wrench (28). 

Additional Job Information: To perform firetighting activities including, but not exclusive to. fire prevention utilizing all related 
tools/equipment/vehides, perform emergency medical aid, promote fire prevention through inspection/programs, respond/mitigale 
hazardous materials inddents, maintain lools/equif»nent/vehicles. particpate in drllls/lraintngdasses and operate radio for effective 
communication. Employees are given 1.5 hours everyday to exerdse with free wdghts, strength machines and csrdio-vascular 
equipment. This activity Is not required, but encouraged. 
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City of Oakland 

Essential Functions Job Assessment QiVovaCare 
WOBKSTWmilS 
UtitvimorkMViatJobI 

Employer Information 
Employer: City of Oakland Job Title; Fire Engineer Date: 7/12/2006 

'Freguancy periomM) pw thifl: N • Nal PiaurU (0%) 
Repetition e*>M Oeiennlnaticn (tiMuply repi. By n*vi. wofkDdl 

0-Occai>cnalI1-33K| 
1 - A rcpi / hr. 

F • FrKitMni (34 - 66%) 
S-24r»p*/nr, 

C • Conilin (S7 - 100%) 
> 2S n p l i he. 

Job Functions 
1, Lifting 

2, Canyng 

3, Stoop 

4. Pulling 

5, Climbing 

6. Grasping 

7, Standing 

8. Reaching - Fonward/Overtiead 

9, Balandng 

10. Pushing 

11. Twisting (back/neck) 

12. Exposure to Heat 

13. Speaking 

14. Color Disaimination 

15, Walking 

Freq* 

C 

F 

C 

F 

F 

C 

C 

F 

O 

F 

C 

F 

C 

F 

F 

Essential 

El 

^ 

IE] 

IS 

El 

IS 

IS 

El 

El 

E) 

El 

El 

El 

El 

El 

Specific Tasks 
1. Lifting tools, tool tioxes. hoses, ladders, various 

equipment, people 

1. Carrying tools, equipment, equipment/tool 
tKixes/bags, people. 

1. To insped fire engine (fluids.status of rig). 
tools, equipment storage, ralrieval of tools or 
equipment from compartmanls. Inspedion of 
02 packs in Engine. 

1. Hoses, dragging people, wrenches/tools to 
open/dose hydrants and other valves. 

1. In/out of egine. lo insped hoses on top of 
engine. Spray assembly on top of 
engine, equipmenl on top of 
engine. 

1. All manner of tools/equipment, hoses, 
steering wheel, people (in 
rescue), trudt/engine doors and 
handles, sliding pole 

1. To operate valve controls on truck, operating 
chaiged hose for suppression, 
balandng on ladder(s) 

1. Retrie>ring all manner of tools, tool boxes, 
equipment and bags. Utilizing 
tools/hoses lo suppress fires, 
dimbing on ladders and tnicks, 
pull objects/people from various 
locations 

1. Uneven ground, hais, back of tnjck for retrieval 
of hoses. 

1. Vehide doors dosed, open/dose valves with 
tools, as siting Jn fire duties. 

1. To manage charged hoses, twisting at the neck 
lo survey irnmediate 
localion/environmenl, while 
driving in traffic congested areas. 

1. Fire exposure is inherent in fire suppression 

1, Constant communication is required to inform 
other employees of location, status and special 
needs in a <^aolic environment. 

1. To identify the difference tMtween smoke and 
fire, identify multicolored wires, color-coding of 
placards, hoses, pressure gauges. 
1. To dimb stairs, pathways, hillsides, to advance 
on tires, survey fire/acddent locations 
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City of Oakland 

Essential Functions Job Assessment Q)Nova.C^e 
woRKsmmiES 
iBcptog itaxriM M tAi JaAf 

Job Functions 
16, 

Freq* 

Seled On 

Essential 

D 

Specific Tasks 
1, 
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City of Oakland 

Essential Functions Job Assessment ^jNovaCHre 
WBBKSmmiES 
Kttphjff tUotr iu 00 Uff Jtofif 

Employer Information 
Employer: City of Oakland Job Title: Fire Engineer Date: 7/12/2006 

Physical Demands 
Lift 
Weiqht (lbs.) 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

> 101 

Max Weight Lifted (1RM): 101* 

Frequency* 

C 

C 

F 

F 

0 

Repetitions/ Time 

15-25 reps/hr 

15-25 reps/hr 

15-20 reps/hr 

10-12 reps/hr 

5-lOreps/hr 

Ht. To/ From: 0-80" 
Height To/ From 

0-80-

O-80" 

0-80-

0-65-

0-60" 

Description: See below 

Description 
Small hand tods. medk:al supf^ies, smalt hose coupling 
ntade of pyroBte, hose damp. 
Cheater bars. 5" hose extensions, ManifoWs,' CMS 
apparatus. 
Hose extensions, rdled hoses, HummJt turnouts, 02 
bottles 
S'rdled hose, small ladders, rdled hose, smaller charged 
hoses. 

Adults, fully diarges fire hoses while at fire scene. 

•Fiaguen? perfonned per ttiA: N • Not ?i***rt (0%) 0 = Oocaiional [1 - 33H] F - Fiw]u«H (34 -66%) C • Coniurit [67 -100%) 
R»0«usn BaMd Dttsnnuution(rniAplynpt by«-m.watkM| 1 -4r*pi.rrv, S- l^ ' tpt . / lv . >25r«o*f hr. 

Carry 
Weight (lbs.) 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

> 101 

Max Weight Carried (IRM): 101* 

Frequency* 

C 

F 

F 

0 

O 

Repetitions/Time 

25*rep5/hr 

10-20rep8/hr 

5-20reps/hr 

1 -7reps/hr 

l-7reps/hr 

Distance: 0-300' 

Distance 

0-300' 

0-300" 

0-300-

o-soo-

0-300-

Description: See betow 

Description 
Small hand tods, medical supplies, small trase couplings. 
iTose-damp 
House couplings end assemUys, hammers, pry hooks, 
heart rate monitor, inubation kit, larger medical supply 
bags (on medical calls), hose heads. 

Hosa extensions, rolled hoses, Hummil turnouts, 02 
battles. 
S'rolled hose, rolled hose, small ladders, sn%aller charged 
hoses. 

Adults, fully charges fire hoses while at lire scene. 

•Fiequtncy p«rtofmed pw thift: N • NM Prsitnl(0%) 0 - OecMional[i -33%) F . FwqoKH (34-66%) C • Coratatu(67 - 1D0%) 
Rep«1dian B»Md Deieirnuistiori (multiply lept by V-lirs. worked) 1 -4rspi f hr, S - 24 repi./hr. >25 tep*'nr. 

Push 
Weight (lbs.) 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

> 101 

Max Weight Pushed (IRM): 101* 

Frequency* 

F 

F 

F 

F 

0 

Repetitions/ Time 

5-15repa/hr. 

5-20reps/hr 

5-20reps/hr 

1-10reps/hr 

1-d reps/hr 

Distance: 0-50* 

Distance 

0-5' 

0-15' 

6-5ff 

0-50-

0-5ff 

Descripbon: See below 

Description 
En^pne doors, compartment doors, fiose into storage, 
small hand tods, medical supplies. 
Push open/close dicharge outlet and hydrants, push 
against smaller cfiarged hose durirtg spray, push 
^len/close larger doors 

Push against force ot diargad hcne during spray, push 
open locked/stuck doors, push open/dose discharge 
outlets 
Push ladders badt into storage racks at back of tnx:k. 
push open stuck door, push S" charged hoses if 
necessary. 

Push large objects at fire scenes, vehides in acddenls 
our of street 

-Fraquwx̂ y pt(farmed pw ihifi: N •NMP[awr«(0%) 0> Occa>ional(1-33%) F 9Ff*qii«fM|34-6e%) C>Contun(S7-iOD%| 
RepeUiori B«Md OeiemiinMion(muli«lyrep* by*-rirs. wortedl 1 -4reot^lv. 5-24rep4'ii'. >2Sr*p«/rir. 

Pull 
Weight (lbs.) 

0 - 1 0 

1 1 - 2 0 

Max Weight Pulled (IRM): 101* 
Frequency* 

F 

F 

Repetitions/ Time 

1-24rep8/hr 

1-20reps/hr 

Distance: 0-300' 
Distance 

o-soo-

O-300' 

Description: See below 
Description 

Pull open/dose doors (building or truck/engine), storage 
doors on tnjck/engine 

Pull open/dose dicharge outlet and hydrants, pull against 
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Essential Functions Job Assessment ^NovaCBre 

City of Oakland -V' . - A . , X T ' * ^ ' . . - ^ 1 ? 0 - - ^ ' , KttplagMjoKlaMllmJobI 

2 1 - 5 0 

5 0 - 1 0 0 . 

>101 

F 

F 

F 

0-19 reps/hr 

0-i5rep3/hr 

O-lOreps/hr 

0-30ff 

0-5D-

0-25' 

smaller charged hose during spray, pult open/dose larger 
doors 

Pull againsi charged hose from truck/engine, pull open 
locked/stuck doors, pull open/dose discharge ouMels 
PuK ladders out of storage racks at back of truck, pull 
cfiarged hoses, assist ai scene of fire with objects/people. 
Pull la^)ef charged hoses, assist at scene of fire 
objects/people. 

'Fraquwxy performed per ihin: N • NM Preient (0%) 0>Ooc«>ional()-33%) F> FrK)uenl|34-6G%) C«Canu«ni(e7-100%) 
Repel»«n Bated I>«lennina(iQn|murupi/rept By0-tvi. worVed) 1-4 rept/fv, S-2*roo%.ltv. t ^ S n ^ l r v . 
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City of Oakland 

Essential Functions Job Assessment ^ N o v a C ^ e 
mmsmmm 
Ktgpiag books MOmJobl 

Employer Information 
Employer City of Oakland | Job Title: Fire Engineer | Date: 7/12/2006 

Other Physical Demands 
Adivity 

Silting 
Standing 

Walking 

Stoop 

Balandng 
Tsvisling 

Crawling 
Kneeling 

Crouching 
Climbing 
Balandng 

Reacffl'ng 

Operating Controls 
Grasping 

Pinching 

Handling 
Fingering 

Frequency* 
C 

C 

F 

F 

F 

C 

0 

F 

0 
0 
F 

F 

F 

C 

F 

F 

F 

Comments: (Distance, Sustained Time. Examples, etc) 
Constantly siRing while driving. 
To control hoses during fire suppression, while assembling hose couplings, to utilize 
controls for pressure in hoses, (o survey location of fire equijsment. 
To progress through buildings/fields/outdoor locations while suppressing fire, to survey 
acddent/fire locations, to cGmb slaira. 
To lean over while inspeding vehide/raillngs/ladders/hoses, operate controls on engine, 
open'do'se doors/hydranls/valves'. 
On engine/truck steps, urwven pavement, hillsides 
At neck wtiile drivir>g vehide, to survey locations, at the back to pull hose from the truck, lo 
relay equipmenl to erxl from locations. 
To stay under name/smoke levels if eding as firefighter. 
To handle fire hoses from a lowered location, to address the needs of injured people, to 
insped the lugnuts of vehide in precheck. 
To handle fire hoses from a lowered location, to address \Yte needs of injured people. 
Into and out of Engine, lo inspect hose on the engine, lo insped nozzle on lop of engine. 
On engine/lruck steps, uneven pavemanl. hillsides 
Retrieving all manners of tools, inlo compailments, utilizing tools/hoses, dimbing into/oul of 
engine, dimbing on engine. puD objects/people from locations. 
Turn knobs, lifting of levers, operating controls on Engine, pump controls 
Brass pole while hiding, streering wheel while driving, hose utilization, holding onto various 
tools while assembling vahres and equipment, carrying medical/equipment bags,' 
To open levers on storage doors of trucks/engines, to pull lugnut caps off of lugnuts during 
precheck. 
Small tools, smaller couplers, small children. 
Hooking dasps together on pants, boots, jacket, switches on flashlights, cb controls, pump 
controls 

-FrequencypedarmedperttiA: N>NolPreMn((0%) 0'0ixatiorul(1-33%) F>F[«quent{34-66%) C-ComMn(S7-10D%) 
Repetlnn Baied DalBfminBI'sn[mu'up^repr t)y#-rirt. woiked) 1-4repi'hr. S-!4(eps.r>v, >25rEQsfhr. 

Sensory Requirements 
Adivity 

Visbn - Far 

Vision - Near 

Depth Perception: 

Color Discrimination; 
• 

Field: 

Accommodation:' 

Perception - Spatial: 
Perception - Fomi: 
Feeling: 

Frequency' 

C 

C 

C 

c 

c 

0 

c 
c 
F 

Comments: (Distance. Sustained Time. Examples, etc) 
To observe large scenes whila at accidents or fires, driving engine, see up/down al tall 
buildings. 
To view gauges/meters on engine, pump controls, to see placards and signs In dose-up, lo 
read maps aiKl blueprints. 
Deterrru'nlng disiance lo and from hydrants, determining ler̂ glh of hose necessary for fire 
suppression. 

To determine difference tietween smoke and flame, discriminate colors of wires and hoses, 
color coding of spedfic placards on hazards or equipmenl. 
To survey large, wide-open areas or asses location of buildings, to see location of 
firefighters. 
To insped radiator and front components ot Engine while cab is raised for precheck 
inspedion. 

To coordinate movements in ell types of locations while laying out hose or equipmenl. 
To klentify people, agns or equipment in chaotic/vision obslrudad situations. 
To sense differences in hose pressures, brittleness of wires and hoses in precheck on' 
engine. 
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City of Oakland 

Essential Functions Job Assessment ^JVovaCare 
WOBKSmT^IES 
iBcpb^AMTka en Ut JbCf 

Other Physical Demands 
Adivity 

Speaking: 

Frequency* 

C 

Comments: (Distance, Sustained Time, Examples, e tc ) 

Must keep in constant communication with rirefighters/liautenant lo coordinate 
movement/strategy in chaotic environments. 

•FreQoefy;Y pertotmeo per (hid: N • Nol Preiem (0%) 0 • Occasional (1 - 33%) F • Freoueni (34 - ee%) C • ConKam (67 ~ 100%) 
RepeiillonBatedDeierminalion(mî i(»yrep» Oy^-tvt worked) 1-4m|M'W, 5-!4reptrhr, >!5rep*/h(. 

Woiit Environment 
Exposure To 

Wealher: 

Cold: 

Heat: 

Wet/ HumidHy: 

Frequency* 

C 

F 

C 

C 

Comments: (Distance, Sustained Time, Examples, etc) 

Exposure to all 4 seasons in outdoor locations depending on nature of emergency call. 

Exposure to cold conditions during winter months. 

Heat from summer time temperatures in addition to heat from exposure to Dame during fire 
suppresion. 

Utilizes water as primary suppresani for fire, exposure to rain is seasonal. 
'Freguenqr perfonned per ihifi. N > Not Preset (0%) 0 < Occasional (1 - 33%) F • Frequent (34 - Ge%) C - Comtani (67 - 100%) 
Repetition SaMdOe[emiinnJon(mun)ply repi. by tf-tvs.mxked) 1 -4rep*.f hr. S-24repiihr. >2SnfstItv. 

Employer Information 
Employer Cily of Oakland | Job Title: Fire Engineer | Dale: 7/12/2006 

Work Environment (cont'd) 
Exposure To 

Noise - Very Quiet 

Noise - Quiet 

Noise - Moderate 

Noise - Loud 

Noise - Very Loud 

Vibration 

Atmospheric Conditions 

Moving Parts 

Eiedncal Shock 

High Places 

Radiant Energy 

Explosives 

Toxic/Caustic Chemicals. 

Otfior Hazards 

Frequency* 

O 

O 

F 

F 

F 

F 

N 

F 

0 

0 

c 
0 

F 

0 

Comments: (Distance, Sustained Time, Examples, etc.) 

At nighl while sleeping in firehouse. 

In lirehouse during downtime with little activity taking place. 

Ambient noise from fire ami ifs affeds on various materials, hoses emit sound when 
spraying, Imck/engine noise. 

Amt»ehl sounds commensurate with destrudion ^ m fire/explosion. 

Sirens, explosions, air-horns 

Conirolling hose during fire suppresion, driving engine, aftershock from e^^losions. 

n/a 

Hydraulic lift for engine cab, hydraulic lifl for ladder, various equipmenl. 

EjqwsurB lo downed power lines and water, while inspecting wires on engine. 

When acting as firefighter on ladders (12'-40"), high-lifl ladder (up to 10 stories). buiPding 
rooftop. 

Exposure lo heal from fire and destrudion of eledrical systems caused from fire damage. 

Gasdine, petroleum based chemicals, cleaning chemicals, flammable materials, ' 

Halon, burning materials give off toxic smoke/fumes, spilled chemicals present in sonw 
acddents. 

Blood-bome pathogens, sewege, hospital waste. 
'Frequency performed per ihA: N - Hot Preient (0%) 0 • Occasional (1 - 33%) F • Frequenl (34-66%) C - Constant (67 -100%) 
RepetitkNi Bated Determination (iTHJlupV raps, by f-lvt.wwked) 1 -4 repi/tv, 5-24 rep*./Iv, >25repi/nr. 

ToolsyEq 
Tools/Equipment 
Spanner wrench 
Gas shut-off wrench 
Hall igan tool 
12'-24' ladder 
l(X)'-500' hose 
4-way coupler 
Fire ext inguishers 
Hummi t 

Weight (lbs.) 
2# 
5# 
15» 
26-45# 
40-98# 
57# 
15-32# 
25# 

uipment 
Frequency 
0 
0 
0 
0 
F 
0 
0 
0 

Essential (Y or N) 
Y 
Y 
Y 
Y 
Y 
Y 
Y 
Y 
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City of Oakland 

Essential Functions Job Assessment SliVovaCare 

KetpbgtaerkMaiatJai 

Other Physical Demands 
Activity 

Speaking: 

Frequency* 

C 

Comments: (Distance, Sustained Time, Examples, etc.] 

Must keep in constant communication with firefighlers/lieulenanl lo coonJinate 
movement/strategy in chaotic environments. 

*Fretiuenc7 performed pet thift: N • Not Present (OH) 0 • Occasional (1 - 33%) F • FreQu»nl (34 - 66%) C • Comtani (67 -100%) 
Repetition Bated Deiermlnetion(mulMyrept byt-hrs tvorlied) 1 -4 rept/rv. 5-24 repi/Iv, > 2Srcp>'lv. 

Work Environment 
Exposure To 

Wealher 

Cold: 

Heat: 

Wat/ Humidity: 

Frequency* 

C 

F 

C 

C 

Comments: (Distance, Sustained Time, Examples, etc) 

Exposure to all 4 seasons in outdoor locations depending on nature of emergency call. 

Exposure to cold conditions during winter months. 

Heal from summer linne temperaluras in addition to heat from exposure to flame during (ire 
suppresion. 

Ulilizes water as primary suppresani tor fire, exposure to rain is seasonal. 

-Frequency perlotmed per ihill: N • Not Preterit (0%) 0 » Occasional (1 - 33%) F - Frequent (34 - 66%) C » Contiait (67 - 1C0%), 
RBpetiix»i Bated Deletminnionlmulliply reps, by *-ivi. worked) 1 -4rept.Jhr. S-24 reps./Iv. >25rept/rir. 

Employer Information 
Emfrfoyer City of Oakland | Job Title: Fire Engineer | Date: 7/12/2006 

Work Environment (cont'd) 
Exposure To 

Noise - Very Quiet 

Nnse - Quiel 

Noise - Moderate 

Ndse - Lotid 

Noise - Very Loud 

Vibration 

Atmospheric Conditions 

Moving Parts 

Electrical Shock 

High Places 

Radiant Energy 

Explosives 

Toxic/ Caustic Chemicals 

Other Hazards 

Frequency* 

0 

O 

F 

F 

F 

F 

N 

F 

O 

0 

C 

0 

F 

O 

Comments: (Distance, Sustained Time, Examples, etc.) 

At night white sleeping in firehouse. 

in firehouse during downtime with little activity taking place. 

Ambient noise from fire and ifs affeds on various materials, hoses emit sound when 
spraying, truck/engine noise! 

Ambient sounds commenaurale with destnidion from fire/aifplosion. 

Sirens, explosions, air-horns 

Conirolling hose during fire suppresion, driving engine, af ter^ock from explo^'ons. 

n/a 

Hydraulic lift for engine cab. hydraulic lift for ladder, various equipment. 

Exposure lo downed power Ones and water, while inspeding wires on er>gine. 

When acting as firefighter on ladders {12'-4O0. high-lifl ladder (up to 10 stories), builiding 
rooftop. 

Exposure to heat fi'cm fire and deslnjdion of eledrical systems caused from fire damage. 

Gasoline, petroleum based chemicals, deaning dramicals, flammable materials. 

Halon, burning materials give off toxic smoke/funMS, spilled chemicals present in some 
accidenls. 

Bk)od-bome pathogens, sewege. hospital waste. 
•Frequency performed per shrfl: N • Nol Preient (0%) 0 • Oixitiana) (1 - 33%) F • Frequ^l (34 - 66%) C • Constar« (67 - 100%) 
RepetiUon Based Detennlnetlon (mull«ly reps. t>y e-hrt. worked) 1 - 4 rapt / hr. S - 24 rept' rir, i 2S repiV nr. 

Tools/Eq 
Tools/Equipment 
Spanner wrench 
Gas shut-off wrench 
Halligan tool 
12'-24* ladder 
100'-500' hose 
4-way coupler 
Fire extinguishers 
Hummit 

Weiqht (lbs.) 
2tt 
5# 
15# 
26-45# 
40-98# 
57# 
l 5 - 3 2 # 
25# 

uipment 
Frequency 
0 
0 
0 
0 
F 
0 
O 

o 

Essential (Y or N) 

Y 
Y 
Y 
Y 
Y 
Y 
Y 
Y 
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City of Oakland 

Essential Functions Job Assessment QjVovaCare 
WBBKSTRAmiES 

GMS 
IHose extensions 
Locking cap tool 
Cheater bar 
Manifold 
IHose clamp 
Gated-Y 
Turnouts 

171* 
15-35# 
4# 
5# 
12# 
10# 
11# 
50# 

'Fiaquercy performed per t n n : N • Not Preten (0%) 
Repetition Bstact Dalerminalion (multiply repi by V-hrt; worked) 
TkneBatad 

F 
0 
0 
0 
F 
0 
0 
0 

O > Occaiknat (1 - 33%) 
1 - 4 reps / hr. 
0.2.5 nourt 

f •Frequent (34-66%) 
5 - 2 4 repi J hr. 

• 2.S - 5.S hours 

Y 
Y 
Y 
Y 
Y 
Y 
Y 
Y 

C - ConttWK (67 -
>2Srept./he. 
> S.S houm 

100%) 

Comments 

Frequency of use for equipmenl is dependent upon Ihe amount of calls a particular firehouse handles in a working shift. Sorrre houses 
handle extensively more calls (medical and Tire related) titan olher houses and this will affed the amount of limes an engineer wiD a use 
a tool or if an egineer will use a tool. Engineers will have more involvement in calls wtwn ^ e houses are lower in staffing. 

WorltStrategies™ Representative Information 

Name: Russell Garcia BS, CS.C.S Phone: (510) 893-7463 E-Mail: rugarcia@hq.novacare.com 

Signature: Date: 
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Essential Functions Job Assessment 
WBBKSmTEBIES 
Keeping America on the JobI 

Contact Information 
Employee: fJ/A 

Employer: City of Oakland 

Location/ Plant: Oakland 

Ad*ess : 150 Frank Ogawa Plaza 3"" Floor #3354 

City: Oakland 
Cd^act Name: Steven Danziger 

Select One... N/A 

Type of Business: Munidpal Fire Deptartment 

Department: Public Safety 

Slate: CA Zip: 94612 

Department: Oakland City Rre Dept: 

Phone:(510)238-7623 Fax:(510)238-7924 Email: smdanziger@oaklandnet.com 

Brief Description of Employer's Business: Public Sa fe ty - Fire Prevention and Emergency Response for the City of Oak land, 
Cal i fomia. 

W o r k S t r a t e g i e s ' ^ R e p r e s e n t a t i v e i n f o r m a t i o n 

Name: Russell Garcia, CSCS 

Phone: (707) 691-6741 

Corhpany: WbrantCare Rehabilitation 

Address: 1814 Franklin Street #905 

City: Oakland 

Date: 3/25/07 

Email: ru gard a @^ txantcarerehab.com 

Title: Industrial Rehabilitaiori Specialist 

State: CA Zip: 94612 

Job Description 

Classification: 

JobTiUa: Fire Lieutenant • Firefighter 

D Sedentary" D Ught Q f^adium 

(upiolO-lbs.) (11 to20-ICiE.]_ ,(21 Io50-lb5,) 

Job Perfbrrnod:; K l F»art of Team g ] Rotation'Basis 

Max V\feight Handled: 101-Klbs. Employment Hours: 24 onMBofTHrB: 
' VW^rked'Day 

D Heavy E| .Very Heavy 

(51 to lOG-lbs) (>ioi-ibs.) 

• Assembly Lino" Q Alone • 

Up lo 56 Hrs. Worked/ Yes LiJnch and Breaks 
VMi, 

Brief Description of Job: The fire lieutenant is responsible fisr maintaining supervisorial control of fb i i r to eight lire fighters within a fire 
house or while'on scene at medical emergencies, car iires, stnjctural fires or hazardous materials scenarios or other emergency 
incidents. A Lieutenant virill onsw^ and respond to allorders provided by a Captain or Battalion Chief either on scerie or in house. In 
addition, Lieutenant's provide training supervision io their staff, ccxnplete performance evaluations, maintain incident journals, log 
incident reports, delegate tasks fisr daily completion to the assigned criaw. 

in addtion, Lieutenant's will perform standard firefighting activities induding, tu t not exclusive to, fire prevention utilizing all related 
tools/equipment^ehides, p ^ o r m emergency medical aid, promote fire prcrverrtion through inspection^rograms, respond/rritigate 
hazardous materials inddents, maintain tools/equipment/vehldes, particpate in drillsArainingdasses and operate radios for effective 
communication. 

Note: A Lieutenant is considered supervisorial by nature. However, the Lieutenant must ass i^ firefighters in the line of duty as 
'deemed necessary. This arialysis is based upon the duties a Lieutenantwlllassume when in the line of duty acting as a firelighter. 
Cells for fire suppression and emergency response vyill occur at indeterminable times at unknown frequendes. This report represents 
the h i ^ e s t level of fun ebon that a Lieutenant must adhere to when asked to perfrom the duties of a firefi^ter effectively. Duties within 
the station as a LieutenEint are considered to be In a controlled environment (meetings, phone calls, computer interface, report review, 
etc.) witti physical demands falling below that of what is required to assist firefighters in the IJneof tJuty. 

Educational Requirements (Speciric Training, Experierice, Certitication and/or Licensing): 

High School Diploma or GED equivalent, EMT certification, Class C driver's license. 

Dress Code/Protective Gear: Tum-out boots, turn-out pants, fire coat, f^oves,-SCBA (self contained breathing apparat i js)andbce 
piece, helmet, fire retardant hood, equipment belt, jacket mounted flashlight. Total waight-sum of gear is approximately 53 lbs. 
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NoV3.Cdr€ Essential Functions Job Assessment 
WBBKSmtEBlES 
Keeping America on the Jab! 

Job Description 
Toots/ Equipment / Weight Required: s&aps(< 1 lb,), spanner.wrench (2 lbs), gas shut-offwrench(5lbs,), axe (9 lbs,), af^iaratus 
flashli^t (10 lbs.), medical bsg (32 lbs.), inubadon kit (18 lbs,), heart-rate monitor (14 lbs.), 'dmg" box (28 lbs.), various sized sledge 
harr»T»ers (from 10-25 lbs.), pry hooks (14 lbs.), Halligan tool (15 lbs,), shovel (6 lbs.), lock cutters (10 lbs,),'pry/crow bar (6-22 lbs.), 
door/wall 'bracer* (8 lbs.), ̂ aws of life' (67 lbs.), jackhammer (55 lbs,), doorram (45 lbs.), chain-saw (29 lbs,), drcular cutting saw (25 
lbs.), large squee-gee (4 lbs.), broom (3 lbs.), safety cones (4lbs. each), water vaccuum (11 lbs,), Proser pump (76 lbs,), generators 
(22-68 lbs. \wth ftjel), 12"-40' ladders (26-64 lbs.);"l00-500' hoses (40-98 lbs- uncharged), bags of Absotb^AJl (35 lbs.), Mohilof sprayer 
(80lbs,), blowers (45-60lbs.), Stohes'basket (60 lbs,), 4-way coupler(57.lbs.)fire extinguishers (15-32lbs.) 

/^dditional Job Information: Employees are given 1,5 hours everyday lo exerdse with free wei^^ts, sb-ength machines and carifo-
vascular equipment. This activityis not required, but encouraged. 
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NOV^C^C Essential Functions Job Assessment 
WBBKSTRATEBIES 
Keeping America oa the JobI 

Employer infomiation 
Employer: CityofOakland j Job Titie: Fire Lieutenant | Dale: 3/25/2007 

•FrBqucncy performeQ per shift. N = Not Present (OW) 0 = OccasJonal |1 -33%) F = Frequent [34-66%) C = ConsJant(67 - 1Q0W) 
Repetition Based Determination [muNiply reps, by #-hrs. worked) 1 - 4 reps/ nr. 5-14 reps/ hi, > 35 reps/ hr. 

Job Functions 
1.. Lilting 

2, Carrying 

3, Pulling 

4, Climtxng 

5, Grasping 

6, Crawling 

7.. Standing, 

8, Reaching - Forward/Overhead 

9, Balancing 

10, Pushing 

11. Twristing (back/neck) 

12. Exposure to Heat 

13. Speaking 

Freq * 

F 

F 

F 

F 

F 

F 

F 

F 

F 

F 

F 

C 

C 

Essential 

El 

El 

El 

El 

El 

El 

El 

El 

El 

El 

El 

El 

El 

Specific Tasks 
1. Lifting tools, tool boxes, hoses, ladders, various 

equipment, people 

1. Carrying tools,- equipment equipmehtAool 
boxes/bags, people 

1. Hoses, d'agging people, v^enchesAbolsto 
open/close hydrants and other valves. 

1. Ladders (up (o 10 stories), stairs, steps on 
trucks/engines, hills, poles, fences^valls 

1. AH manner of tools/ec^lpment, hoses, steering 
wheel, people (m rescue), 
truck/engine doors and handes, 
holdng various writing 
implements 

1. To stay below the level of smoke/fire when 
performing other duties of 
firefighting 

1. To operate valve conb-ols on truck, c^erating 
charged hose fisr suppression, 
balandng on laddef(s), surveying 
staff onsite 

1. Retrieving all mariner of tools, tool boxes, 
equiprhent and bags. Utilizing 
tools/hoses to suppress fires, 
dirr^ing on ladders andtrucks, 
pull objects/people From various 
locations, performing training 
demonstrations, retrieving office 
supplies 

1. On ladders, uneven ground, hills, stairs, 
scaffolds, beams. Movement with 
over 50 lbs, of equiprhent 
attached to person 

1. To push buildng doors open, close vehicle 
door's 

1. To manage charged hoses, twisting althe nock 
to survey immedate 
location/environment 

1. Rre exposure is inherent in fire suppression 

1. Constant communication is required to in fisrm 
other empldyees of location, status and spedal 
needs in a chaotic erwironment 
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jVovaCisrC Essential Functions Job Assessment 
WBBKSmnEIES 
Keeping America on the JobI 

Job Functions 
14. Col or Discrimination 

15. Walking 

16. Sitting 

Freq • 

C. 

F 

C. 

Essential 

H 

E! 

El 

Specific Tasks 
1. To identic the dfference between smoke and 
fire, idanti^ multicolored wires, color-coding of 
placards. 

To climb stairs, pathvrays, hillsides, to ackance on 
fires, survey fira'accident locations 

1, Required to drive and perform acininistrative 
duties at cortputer desk. 
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NoV3.C^r€ Essential Functions Job Assessment 
WBBKSnmEBIES 
Keeping America m the JobI 

Em ploy er i nformation 
Employer: City of Oakland Job Title: Fire Ueutenant Date; af2&2007 

Physical Demands 
Lif t 

W e i ^ (lbs.) 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Max Weight Lifted (IRM): 1 0 U 

Frequenc/ 

C 

C 

F 

0 

0 

Repetitions/ Time 

2S+reps^r, 

25+ reps/hr.' 

10-20 reps/hr. 

1-4 reps/hr. 

1-4 reps/hr. 

H.To/From:0*-80" 

Height To/From 

or-eo-

0--80" 

o"-eo" 

Cr-65" 

0--60" 

Description: See below 

Description 

Smell hand toots, medcal supplies, nashlighl 

Largerlools. hsmmeis, pry hooks, hear! rate monitor. 
Inubatlon kit, larger medical supply bags 
Hoses, large tools, air movers, sma'l children, Absorb-All. 
smaller ladders 
Smaller a dulls/children, charged hoses, larger ladders, 4-
way coupler, large medical beqs, large tool cfiests/boxes 

Adults, fully chafed 200'-500' hose 

•Frequency perfomed ptr shilt N = Not Present (OW) 0 - Occasonal {1 - 33W) . F = Frequenl (34 - 6BH) C = Constam (B7 -100«) 
Repeunon Based DetErminanon(iTiaiplyreps:by«-fi(s.«irted) 1 -4reps/lir., 5-24 reps/dr.. > 25reps/hr. 

Ca r r y 

We l ( ^ (lbs.) 

'0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Max Weigh! Carried (IRM): 101+ 

Frequency" 

C 

F 

F 

0 

0 

Repetitions/Tims 

25+ reps^ir. 

20+ reps^r. 

10+repsAir. 

1-4 repsrttr. 

1-4 reps/tir. 

Distance: 0'-300'. 

Distance 
ff-SOff 

O'-aOO' 

0-3017 

o-aoff 

a-3fxj 

Description: See bek>w 

Description 

Smell hand tools, medcal supplies': flash light, shove Is 

Largertools, heart rate monitor, Inubation kit, larger' 
medical supply bags 
Hoses, couplers, large tools, sledge hammeis. air 
movers, small children, Absorb-All. smaller, ladders 
Smaller aduns^chlldren, charged hoses, larger ladders, 
large medical bags, large tool chests/boxes, Proser 
pumpdakBs basket (empty) 

aduns, fully charged 200'-500'hose 
•Frequency pertoirreQ per shift N = Not Present (OW) QiOccascnaHl-33W) F = Frequent (3^-66%) C = Constant (67 - lOOWj 
RepEtitior&sedDsierrrinBnonfrnuttiplyreps. tjy#-hrs.MjrkBd) 1 -4reps/Hi 5-34 reps/hr. >25reps/hr. 

P u s h 
Weight (lbs.) 

0 - 1 0 

11 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Max Weight Pushed (1RU): 101 + 

Frequency" 

F 

F 

0 

0 

0 

Repeinions/Time 

20+ reps*ir. 

20+reps*ir. 

1-4 reps/hr. 

1-4 reps/hr. 

1-4 reps/hr. 

Disiance: O'-SC 

Distance 

0--5' 

ff-IS' 

ff-OT 

O'W 

O'-Sff 

Description: See below 

Description 

Push open/close doors (building or Iruck/engtne). storage 
doors on truck/anglne 
Push open/close dicharge outlet and hydranls, push 
against smallercharged hose during spray, push 
open/dose larger doois 
Push against force of chargid hosa during spray, push 
open locked/stuck doors 
Push ladders back Into storage racks el back of Imck, 
pijsh cpeh stuck doors 
Push large debris away from doors In buildings.-push 
vehicles In accidents out of street,- push open blocked 
doors 

"Frequenty pertoimed per shift. N - Not Present (OW) O = Occaaonal {1 - 33%) F = Frequent (34 - 6BW) C = Constant (67 - 100%) 
Repetition Based Determination (nulupl/reps.'bya-hrs.viorked) 1 - 4 reps/hr, 5-24 leps/hr. > 25 reps/hr." 

Pul l 1 MaxWelqhtPuUedMRM): 101+ j Distance:(T-300' 
We l ^ ( l bs , ) 1 Frequency" 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

F 

F 

F 

RepelnIons/Time | Distance 

20+ repsAir. 

20+ reps^r. 

20+ reps^ir. 

ff-MO* 

ff-aoff 

o-zov 

Description: See belnv. 
Descilptton 
Pull open/close doors (building or tnjck/engine), storage 
doors on Iruck/engine 
Pull against smaller charged hose during spray, pull 
open/dose larger doors 

Pull against charged hose from truck/engine, pJI open 
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Essential Functions Job Assessment 
WBBKSmnSIES 
Keeping America on the Job! 

5 0 - 1 0 0 

>101 

F 

F 

10+reps^r, 

10+reps*ir, 

V -W 

V-2S 

locked'sluck doors 
Pull ladders out of storage racks at back of truck, pull 
open stuck doors, drag people from flres/accldents 
Pull targe debris away From doors In buildings, pull open 
blocked doors, dreg people/objects tnm flrefeccidents, 
pull 300" charqed hose lo tire locdlons 

•Frequency perforned per shift rJ = Not Present (OW) 0 - Occaaonal (1 - 33%) F = Frequent (34 - m%) C = Constarl (87 - 1X«) 
Repetitior8asedDetenT«naiion(iT<JtDptyrEps.by«-hrs.w)rked) 1 -4 reps/hr. 5-34 reps/hr. > 25 reps/hr. 

Rev: 7-2005 Page 6 ot 9 Fi re L ieute nanl EF.Vk Oo c 

149 
MP # 4 8 3 9 - 3 1 7 7 - 5 2 3 5 v l 



NOV^C^C Essential Functions Job Assessment 
WBBKSrBMTEEIES 
Keeping America on the Jab! 

Em ployer information 
Employer: Qtry of Oakland { Job TiCe: Fire Ueutenant | Date: 3/25/07 

Other Physical Demands 
Activity 

Sitting 
Standing 

Walking 

Sloop 

Balancing 
Twisting 

Crawling 
Kneeling 

Crouching 

Climbing 

Balancing 
Reaching 

Operating Controls 
Grasping 

Pinching 
Handling 
Fingering 

Frequency* 

C 

F 

Comments: (Distance, Sustained Time, Examples, etc,) 

Driving vehicles, taking breaks between hose shifts 
To control hoses~during suppression,.to utilize tools to open walls/doors,'to utilize equipment 
on the truck (inducing pumps}, to survey locaiion of fire/accident 
to progress through building/fields/outdoor location whila suppressing fire, to survey 
acddent/fire location; to climb stairs 
To lean over vehides/railings/iaddars, control hoses while spraying, operate controls on 
trucks/en^ne, open dose doorsyhydrants/valves 
On ladders, stairs, steps, beams, scaffolds, thick/engine steps, uneven pavement, hillsides 
At the neck to survey current location or drive vehide, althe back to pull hose Irom the 
truck, to relay equipment to end from locations 
To stay under flame and smoke in endosed locations 
To hande fire hoses from a lowered location, to address needs of injured people, to access 
doors while avoidng flame/smoke 
To handle fire hoses from a lowered location, to address needs of injured people, to access 
doors while avoidng flame/smoke 
Ladders (up to 10 stories on the high-lift), smaller ladders from 1Z-40'tall, stairs (upwards of 
40 stories dependng on situation) 
On ladders, stairs, steps, beams, scaffolds, truck/engine steps, uneven pavement, hillsides 
Utilizing tods/hoses to suppress fires, dimbing on ladders and tnjcks^ pull objects/people' 
from various locations 
Tunis knobs, lilting levers, operating driving contrds on trucks/engines 

Steering wheel while driving, hoese during fire suppression, hdding onto various hand tods 
and equipment, carrying medical and equipment bags 
To open levers on storage doors of trucks/engines, afRxirig damps on dothing 
Small hand tods, smaller couplers, small children 
Hooking clasps together on pants, boots, jacket, switches on flashlights,.cb cqnb-ds, pump 
controls 

'Frequency perfomied per shift: N = Not Present (DW) 0 = Occasional (1 -33%) F = Frequent [34-GBW) C = Consiani[87-100M) 
Repeutan Based Deterrrinaoon (mjlaply reps.'by C-hrs. worked) 1 -4 reps J hr,. 5-24 reps/ hr. s 35 reps/ hr., 

Sensory Requirements 
Activity 

Vision - Far: 

Vision - Near: 

Depth Perception: 

Color Discrimination: 

Field: 

Accommodation: 

Perception - Spatial: 

Frequency* 

C 

C 

C 

C 

c 

0 

c 

Comments: (Distance, Sustained Time, Examples, etc,) 
To see far cfstances while suppressing outdoor fies, c^ing b-uck/engines,- see up/down in 
tall buildings 
To view gueges/meters on tanks end pump controls, to see placards and signs In dos&-up 
in smoke-obscured locations, read nmp and blueprints 
Fcr using hoses to spray water on fire, d^erming dstance to doors^adders, to effectively 
use most'swingn^. tools likaaxes/sledga hammers, pry hoc4(s, effectively guage distances 
v^ile walking on narrow baams/scaffblds/ladders 
To identic the dfference between smoke and flam^ dscriminate color of wiring, cdor-
codng of spedfic placards 
To sun/ey large, wide-open areas or assess location in buildings, to see location of o^er 
firefighters 
To crawl throu^ smaller locations, dimb over.walls, ssqeeze through smaller passages all 
while ftidng excessive heat and/or cold. 
To coordnate movements in.all types oflocetions with equipment (wearing tanks and masks 
can impair vision) 
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N O V R C S T C Essential Functions Job Assessment 
WBRRSmTEEiES 
Keeping America on tho Jobt 

Other Physical Demands 
Activity 

Perception'-Form: 

Feeing; 

Speaking: 

Frequency' 

C 

C 

c 

Comments: (Distance, Sustained Time, Examples, etc.] 

To identily people, signs or equipment in chabtic/vi si on-obstructed situations 

To sense excessive heat behind doors/Walls, to check for pulse.or other vital signs on 
victims, feel for loose boardshralls 

Must keep constant communication with other firefighters to coordnate mcwements/strategy 
in chaotic environment both indoors and outdoors 

'Frequency peftormefl per shite N = Not Present (OW) 0= Occaaonal [1 -33W) F-Frequent (34 r6BW) C =CDnaant(B7-lOOW) 
RspenDonBasedDeterrrinaBon(nuiltiplyrrps.byf-hfS vrorked) f-4rep5/hr. 5-34reps/hr, _>25reps/hr. 

Worit Environment 
Exposure To 

Wealher: 

Cdd : 

Heat: 

Wot/Humidty: 

Frequency' 

C 

F 

C 

C 

Comments: (Distance, Sustained Time, Examples, etc.) 

Exposure to all 4 seasons in outdoor locations dependng upon nature of erhergency call. 

Exposure to cdd condftions during winter 

Heat ftom summer time temperature in addition to heat exposure from flame during fire 
suppression. 

Utilizes water as primary suppressant for fire, exposure to rain is seasonal 

"FiBCiuenĉ  performed per shift N = Not Present (OW) 0 - Occasional (1 - 33%]- F = Frequent [34 - B6«) C = Constant (87 - 1G0W) 
Repetition Based Determination (mutnply reps, by #-hrs,Mirl<ed) 1 -4 reps/hr, 5-24 reps/hr > 25 reps/hr. 

Ernployer Information 
Employer: a t y of Oakland | Job TWo: Fire Lieutenant | Date: 3/25/2007 

WorkEnvironment (cont'd) 
Exposure To 

N d s e - V a r y Quiet 

No ise-Quie t 

Noise - Moderate 

Noise - Loud 

Noise - Very Loud 

Vilyation 

Atmospheric Condtions 

Mwing Parts 

Eledrical Shock 

High Races 

Radant Energy 

Explosives 

TcDdc/Caustic Chemicals 

Other Hazards. 

Frequency" 

O 

0 

c 

c 
F 

F 

N 

0 

0 

0 

c 
0 

F 

0 

Comrronts: (Distance, Sustained Time, Examples, etc.} 

At night while sleeping in firehouse. 

In firehouse during downtinw with little activity taking place. 

Ambient hdse from fire and its efFeds on various materials, hoses emit sound when 
spraying, tnjcks/engines' 

Potential for yelling,.ambient sounds commensurate with destruction from fire/explosion 

Sirens, chainsaws, drcular saws, explosions, air horns 

Contrding hose during fire suppression, d iv ing or as a passenger on tmcks/engines, 
aftershock frx)m explosions 

N/A 

Chainsaw blades, circular saw blades, jaws-of-life, air mmers, mechical ladder 

Potential tor shock with building electrical systems and exposure to water in enclosed 
environments 

On ladders (12'-40), high-lift ladder (up t o 4 0 stories), building rooftops 

Exposure through fire and destruction of electrical systems caused from fire damage 

Gasoline, petrdeum based chemicals, flammakile moterils 

Halon, burning materials give off toxic smoke/fumes, spilled chemicals'preseht in some 
indoor fire locations 

Blood-bome pathogens, sewage, hospital waste 
•Frequency pertoimed per shift N = Nol Present (OW) 0 = Occ3slonal(l-33%)' F = Frequent(34_66«) C = Constant [B7-100W) 
Repetition9ased Detemrination(irultiplyreps.by#-hrs,v*)rkBd) 1 -4 reps/hr. 5-2J) reps/hr. » 25 reps/fir. 

C o m r r i e r i t s 

This analysis is based upon the duties a Fire Lieutenant will assume wheri in the line of duty. Calls for fire suppression and emergency 
response will occur at indeterninable times at unknown frequencies: This report represents the h i ^ e s t level of fijnction thed a Fire 
Ueutenant must adhere to when asked to perfrom these duties effectively. Duties within the station are considered to be in a controlled 
environriwnt (reporting, rrianagerial duties, etc) with physical demands bll ing below what is required as a firelighter. These duties are 
considered essential tb the management pf staff in and out of crisis situations and can be used asport of amodiliedraturn toworit 
program. Revised 3/25/07 
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N O V R C R T C Essential Functions Job Assessment 
WBBKSTRATEEIES 
Keeping America on the Jobt 

Comments 

WorkStrateg ies™ Representat ive In format ion 

Name: Russdl Garcia Phone: (916) 805-0331 E-Mail: rugarciaigvibrantcarerehab.cQm 

Signed: 
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NoV3.CRr€ Essential Functions Job Assessment 
WBRKmATEEIES 
Keeping Anmtca on tbe Job! 

Contact Infomiation 
Employee: N/A 

Employer: CityofOakland 

Location/ Plant: Oakland 

Address: 150 Frank Ogawa Plaza Z" Floor #3354 

City: Ctokland' 

Contact Name: Steven Danziger 

Select One.., N/A 

Type of Business: Fire Prevention 

Department: Public Safety 

aa te :CA Zip: 94612 

Department: Oakland City Rre Work Comp. 

.Phone:,(510) 238-7623 Fax:(510)238-7924 Email: smdan2iger@oaklandnet,com 

Brief Description of Employer's Business: Public Sa fe ty - Fire Prevention and Emergency R e s p o n s e f o r t h e C i t y of Oak land, 
Cali fornia. 

WorkStrategies'"' Representative Information 
Name: Michael Hough 

Phone:(7p7) 894-6741 

Comperiy: NovaCare Rehabilitation 

Address:'1814 Franklin Street #905 

City: Oakland 

Date: 10-06-2005-Ainended7-10-2006 

Email: mhau^@hq . novae are .com 

Title: Diredor of WorkStrategies 

State: CA Zip: 94612 

Job Description 

Classificat'on: 

Job Title: Fira Captain - Firelighter 

n Sedentary Q Ught Q Medium 

(uplolO-tDs.) (11 to20-lbE.) ,[21 to50-lbs.) 

Job Performed:' K l Part of Team g ] Rotation Basis 

Max Weight Handed: 101-i-lbs. Employment Hours: 24 onMSoff Hrs: 
Wbrl<ed/ Day 

D Heavy g ] Very Heavy 

(5110 100-IDs.) (>101-Ibs,) 

D Assembly Line D Alone 

up to 56 Hrs. VJori<ed/ Yes Lunch arid Breaks 
V* , 

Brief Description of Job: The fire captain is responsible for maintaining managerial control of four to eigftt iire'fighters and up to'4 
.Leiutenants within a fire house or while'on scene at medical emergencies, car fires, structural fires or hazardous materials clean-up 
scenarios. ACaptain will answer and respond to all orders provided by a Battalion Chief either on on scene or in house. In addition, 
CBptain'sprovidetraining to their staff, comptete performance evaluatioris, mairvteiih Incident journals, log accident reports delegate 
tasks fbrda i lycompl^on to the assigned crew. 

In addition, Captain's will perform standard firefighting activities including, but riot exclusive to, fire prevention utlRzingall related 
tools/equipment^ehicles, perform emergency medical aid, promote fire prer^'er^dn through inspection^rograms, respondArdtigate 
hazardous materials incidents, maintain lools/equipmantAfehicles, particpate in drillsftrainingclasses and operate radios,for effective 
communicatian. 

Note: ACaptain is considered managerial by nature. However,,the Captain must assist iirefighlersin the line of duty as deemed 
necessary. Thisanaiysisisbasedupon the duties a Captain will assumewhariin the line of d i t y acting as a firefighter^ Calls for fire 
suppression and emergency response will occur at ind^erminable times at unknovn frequencies. Ttiis report represents the highest 
level of fijnction that a Captein must adhere lo when asked lo perfrom Che duties of a firefighter effectively, E>jties within the station as a 
Captain are considered to be in a controlled environment (meetings, phone calls, computer interbce, report review, etc) with physical 
demands falling bdow that of what is required to assist firefighters in the line of duty. 

Educational Requirements (Specific Trainng, Experience, Certilcalion and/or Licensing): 

High School Diploma or GED equivalent, EliflT certification, Class C driver's license. 

Dress Code/Protective Gear: Tum-out boots, tum-out pants, fire jacket gloves, air tank with attachment apparatus, air mask, helmet, 
fire retardant hood, equipment belt, jacket mounted flashlight. Total wight-sum of gear is 53 lbs. 
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Essential Functions Job Assessment 
WBRKSTRATEEIES 
Keeptag America on the Jobt 

J o b Descr ip t ion 
Tods/ Equipment/.Weight Required: straps (< 1 lb.),,spanner: wrench (2 lbs), gas shut-off wrench (5 lbs.), axe (9 lbs.), apparatus 
flashli^l(10lbs.), medical tiag (32 lbs.), inubation kit (18 lbs,), heart-rate nionitor (14 lbs.), 'drug'trax (2Blt»!), various sized sledge 
hammers (frcxTi 10-25 lbs,), pry hooks'(14 lbs.), Halligan tool (15 lbs,), shovel (6 lbs,), lock cutters (10 lbs.), pry/crow t>ar (6-22 lbs.), 
door/wall 'bracer* (8 lbs.), ^aws of life" (67 lbs.), Jackhammer (55 lbs,), door ram (45 lbs'.), chain-saw (29 lbs'.), circular cutting saw (25 
lbs,), large squee-gee (4 lbs.), broom (3 lbs.), safety cones (4lbs, eBch),.water vaccuum (11 lbs.), Proser pump (76 lbs,), generators 
(22-68 lbs. with fueO, 12'-40' ladders (26-64 lbs,),'l 00'-500' hoses (40-96 lbs - uricharged), bags of Absorb-All (35 lbs,), Monitor sprayer 
(80 lbs,}, blowers (45-60 lbs,). Stokes basket (60 lbs.), 4-way coupler (57 lbs,)fire extinguishers (15-32 lbs.) 

AdcilionalJob Information: Employees are given 1.5 hours everyday to exercise with free wei^ts, strength machines and cardio­
vascular equipment,.This activity is not required, but encouraged. 
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NoVd(^3.rC Essential Functions Job Assessment 
WBBKSTRAUEIES 
Keeling America on tbe JobI 

Employer Information 
Employer: CityofOakland | Job Title: Fire Captian | Date: 10/&'2O05 

TrEquencypBrfotmeapersr'rtl N = NotPresent(OH) 0 = Occaaonal(1-33W) F = Frequenl(34-B6W) C:Coastartt(67-IOOM) 
Repeliban BasedDelermn30Qn[rTiilapVreps, by »-hfs,vwrt«d! 1 -4repsJrir. 5-7A repsJhr. >25rBpsytir. 

Job Functions 
1. Lifting 

2. Carrying 

3, Pulling 

4, Climbing 

5. Grasping 

6, Cra>Â ing 

7, Standing, 

8. Reaching - Forward'Overtioad 

9. Balancing 

10. Pushing 

11. Twisting (back/neck)' 

12. Exposure to Heat 

13. Speaking 

Freq * 

F 

F 

F 

F 

F 

F 

C 

F 

F 

F 

F 

C 

C' 

Essential 

EI 

S 

E] 

Ei 

EI 

SI 

a 

m 

El 

El 

El 

El 

El 

Specific Tasks 
1. Lifting tools, tool bcmes, hoses, ladders, various 

equipment, people 

1. Carrying tools, equipment. equipmehtAool 
boxes/bags, people 

1. Hc^es, ci'agging people, wrenchesAodsto 
open/close hydrants and other valves. 

1. Ladders(uplo 10stories), stairs, stepson 
tmcks/engiries, hills, poles, fences^valIs 

1. All manner,of tools/equipment, hoses,'steering 
wheel, people (m rescue), 
truck/engine doors and handes, 
holding various writing 
implements 

1. To stay belcw tha level of smoke/fire when 
perfisrming other duties bf 
firefighting 

1, To operate valve controls on truck, operating 
charged hose for suppression, 
balancing on ladder(s), sun/eying 
staff onsite 

1. Retrieving all manner of tools, tool boxes, 
equiprhent and bags. Utilizirig 
tools/hoses to suppress fires, 
climbing on'ladders and trucks, 
pull objects/people ftorn various 
locations, perforinlngtraining 
demonstrations, retricn/ing office 
supplies' 

1. On ladders, uneven groun4 hills,.stairs, 
scaffolds, Ipeams. Movement with 
over 50 lt>s, of equipment 
attached to person; 

1. To push buildng cbors open, cjoseyehicle 
doors' 

1. 'To manage charged hoses,'twis(ing at the neck 
to survey immedate 
location/en vi roririien t 

1. Fire exposure is inherent in fire suppression 

1. Constant communication is required to in fisrm 
other empldyees of location, status and spedal 
needs in a chaotic environment 
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N O V S C R T C Essential Functions Job Assessment 
VflBRKSmTEEIES 
Keepltg America on the JobI 

Job Functions 
14, Color Discrimination 

15. Walking 

16, Sitting'Drivirig 

Freq * 

C 

F 

C 

Essential 

El 

El 

El 

Specific Tasks 
1. To identify the dfference b^ween smoke and 
fire, identiiy multicolored wires, color-coding of 
placards. 

To clirrfc stairs, pathways, hillsides, to ad/ance on 
fires, survey fire/accident locations 

1. Required to drive and perform adninistrative 
duties at computer desk. Additionally. Rre Captains 
at any time may be called upon to operate dty fira 
department vehicles to respond to emergendes or 
to travel between offices. /V»/ets8 baffic condtions 
can increase drive time. 

Rev. 7-2005 Page 4 of 9 Fire Captain EFJMO 6 05 doc 

156 
MP #4839-3177-5235 v l 



T S O V S C B T C Essential Functions Job Assessment 
WBRKSTRAHEIES 
Keeping America on Itia Jab! 

Em ployer 1 nformation 
Emptoyer: CityofOakland | Job Title: Fire Captain | Date: 10/6/2005 

Physical Demands 
Lift 
Welc^t (lbs-) 
0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

50 - l o o 

>.101 

Max Weight LWed (IRM): 101+ 

Froquenc/ 

C 

C 

,F 

0 

O 

Repetitions/Time 

25+ repsAir, 

25+ repflhr. 

10-20, reps/hr. 

1-4 reps/hr. 

1-4 repsAir, 

hl,To/From:0"-80" 

Height To/ From 

0"TBO^ 

0--80" 

0"-B0" 

0"-65"-

0--60" 

Description: See below. 

Descrlpllon 

Small hand lools, medical supplies, flashlight 

Largertools. hammers, pry,hooks, heart rate monitor. 
Inubatlon kit. larger medical si4)ply bags. 

Hoses, large tools, air movers, small children. Absort>-AII. 
smaller ladders 
Smaller adults/children, charged hoses, larger ladders, 4-
waycoupler. large medical bags, larqe tool chests/boxes. 

Adults, fully charged 200"-500' hose 

'FrEquency performed per Ehifl. N = Nat Present (OW) O-Occasional [1 -33%) F = Freguent (34 - B8W) C = Constant (67 - 100%) 
RepelilionBased Determination (multiply reps: tiyff-hrs.MitKedl ' 1 -"l reps/nr.. ' 5-24 reps/hr, > 25rBRS/tir. '. 

Cany 
Weight (lbs.) 
0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Max Weight Camed (1FtM): 101-t-

Frequent:/ 

C 

F 

•F 

0 

0 

Repetitions'Time 

25+ repsAir. 

20+ repsAir. 

10+ reps*r. 

1-4 reps/hr. 

1-4 reps/hr. 

Distance: O'-aOO". 

Distance 

a-aoo" 

C-MO-

o-30cr 

• 0-300". 

^-300" 

Descrlpllon: See be tow 

OescMpUon 

Srhall hahd tools, medical supplies, nashllght, shove Is 

Largerlools, heart rale monitor, inubatlon kH, larger 
medlcd supply bags 

Hoses, couplers, large tools, sledge hammers, air 
movers, small children. Absorb-All, smaller ladders 
Smaller adiiltsrchlldren, charged hoses, larger ladders,, 
large medical bags, large tod chastsfeoxes. Proser 
pumpstokes basket (empty) 

adulls, fully charged 200"-500' hose 

•Ffsquency pertormed per shift N = Not Present (Q%) 0 = OccaaqnaJ (1 - 33%J F = Frequent (34 - 66%) C = Cwstanl (67 - 100%) 
Repetition Based Deterrrinaton (multJDlyreps, by (-tifS.viotted} 1 -4repsyiir_ 5-34 reps/tv. >25ieps/hr. 

Push 
Weight (lbs.) 

0 - 1 0 

•11-20 

2 1 - 5 0 

5 0 - 1 0 0 

>101 

Max Weight Pushed (IRM): 101-f 

Frsquanc/ 

F 

F 

0 

0 

0 

Repetitions/Time 

20+ repsAir. 

20+ repsAir. 

1-4 reps/hr. 

1-4 repsAir. 

1-4 reps/hr. 

Disiance: 0'-5C' 

Distance 

(T-ff 

ff-IS' 

0'-50' 

O'Sff. 

ff-SO" 

Descrlpllon: See below, 

Description 
Push open/close doors (building or Iruck/englrw). storage 
doors on truckfenglne 
Push open/close dicharge oullet and hydrants, push 
sgaind smaller charged hose during sprsy. push 
open/dose larger doors 

Push against force ofcharged hose during spray, push 
open locked/stuck doors 
Push ladders back Into storage racks at back of Imck, 
push open stuck doors 
Push large debris away ftom doors In buildings, push 
vehicles In accidents out of sireel. push open blocked 
doors 

•Freauency pErformed per shift N = Nol Present (0%) O - Cccaacnal [1 - 33%) F = Frequenl (34 - B8%) C = Constant (87 - 100%) 
Repetition Based DeiermlnatOfi (multiply reps, by W-hrs.iM)rked] 1 -4reps,y hr. 5-24 reps/hr, > 25 reps/lir. 

Pull 
W e l ^ t (lbs.) 

0 - 1 0 

1 1 - 2 0 

2 1 - 5 0 

Max Weiqht Pulled (IRM): 101 + 
Frequency' 

F 

F 

'F 

Repetitions/Time. 

20+ reps^ir. 

20+repsAir. 

20+reps*ir. 

Distance: (T-SOO" 
Distance 

O-300' 

,0'-300' 

ff-MO" 

Description: See below. 
Descrlpllon 
PuH'open/close doors (building orlnjck/englne), storage 
doors on tnjckfenglne 
piJll againsi smaller charged hose during spray, pull 
opeii/dose larger.doon 

pull agaliisl ctiarged hose from truck/engine, pi i l open 
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N O V B C ^ C Essential Functions Job Assessment 
WBBKSTBATEEIES 
Keeping Arnerica on the Job! 

5 0 - 1 0 0 

>101 

•F 

F 

10+repsAir. 

10+repsAir. 

0'-50' 

0-2ff 

locked^tuck doors 
Pull ladders out of storage racks at back of Iruck.pull 
open stuck doors, drag people from Itres^ccldents. 
Pull large, debits away from,doors Iri buildings,'pull open 
blocked doors, drag people/objects from fire/accidents, 
pull ZOO charged hose to firs locdlons 

•FiEquErcy perforrred per shift N = Not Present [QW] Q - Ocraaona! (1 - 33%), F = Frequenl (M -BS%) C = Constant [87-- lODW) 
Repelition Based Determnation [multiply reps, byl-hrs.viDrked) '1 -4>epsJt i r . 5 - 2 4 repsJ hr. > 25 reps/ hr. 
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WBRKSTBATEEIES 
Keeping Amaica on the Jab! 

Essential Functions Job Assessment 

Employer Infonnation 
Employer: Citry of Oakland | Job Trda: Fire Captain | Date; 10/6'2005 

Other Physical Demands 
Activity 

Siting 
Standing 

Walking 

Sloop 

Balancing 
Twisting 

Crawling 
Kneeling 

Crouching 

Qimbing 

'Balancing 

Reaching 

Operating Controls 
Grasping 

.Rnching 
Handling 
Fingering 

Frequency* 
C 

C 

c 

c 

F 
F 

F 

Comments: (Distance, Sustained Time, Bcamptes, etc,) 
Driving vehides. taking breaks between hose shifts 
To control hoses during suppress!on..to utilize tools to open walls/doors, to utilize equipment 
on thelnjck (including pumps), to survey location of fire/accident 
to progress through building/fields/outdoor location while suppressing (ire, to survey 
acddent/fire locadori,' to climb stairs 
To lean over vehides/railings/ladders, control hoses while spraying, operate controls on 
trucks/engine, open dose doors/hyc^ntsAralves 
On ladders, stairs, steps, t»ams, scaffolds.-truck/engine steps, uneven'pavertient, hillsides 
At the neck to survey current location or drive vehide, at the back to pull hose frotri the 
truck, to relay equipment to and frorri locations. 
To stay under flame and smoke in endosed locations 
To handle fire hoses from a lowered location, to address needs of injured people, to access 
doors while avoiding flame/smbke 
To handle fire hoses from a lowered location, to address needs of injured people, to access 
doors while,avoidng tlama/smoke 
Ladders (up to 10sloriesontiiahigh-lift), smaller ladders ftwn 12'-40'tall, stairs (upwards of 
40 stones dependng on situation) 
DRIVING: Captains at anytime may be called upon to operate city fire department vehicles 
to respond to emergendes or tbbavel between offices. Adverse b^flic condtions con' 
increase drive time. 

Utilizing tods/hoses to suppress fires, dimbing on ladders andtrucks, pull objects/people 
from various locations 
Turns knobs, lifting levers, operating driving controls on Imcks/engines 
Steering wheel while driving, hoese during fire suppression, holding onto viarious hand tools 
and equiprhent, carrying medical and "equiprhent bags 
To open levers on storage doors of truck s/anginos, affixing clamps on doUiing 
Small hand tools, sn^ller couplers, small children 
Hooking clasps together on pants, boots, jacket, switches on flashllghts,.cb.controls, pump 
controls' 

•Fretjuency peiforrted per shift N = NolPresent(0«) 0 = Ocra3orial(l-33%) F = Frequert (34 - 68%) C = Conaanl[67-1DQ%) 
RepeiniotiaasedDBtetTTinaton(multiplyreps.tjyl̂ -hrs.vflrketll 1 -"Ifeps/ht. 5-24 repsVhr. >25reps/hr. 

Sensory Requirements 
Activity 

Vision - Far: 

Wsion - Near: 

Depth Pwcoption: 

Color Discrl mi nation; 

Field: 

Accorrmodation: 

Frequency' 

C 

C 

C 

C 

C 

O 

Commants; (Distance, Sustained Time, Examples, etc.) 
To see fas dstances while suppressing outdoor lies, c^ing b-uck/en^rres, see up/down in 
tall buildings 
To view guagesftnelers'on taiiks and puiiip controls, to see placards and signs in dose-up 
in smoke-ot}scured locations, read ntap and blueprints 

For using hoses to spray water on lire, determing dstance to doors/ladders, to effectively 
use most 'swingincf toots like axes/sledge hammers, pry hooks, effectively'guage distance 
while walking on narrow beams/so a ffbldsJIadders 
To Identify the difference t>etween smoke and flame, dscrirninate color of wiring, color-
codng of specific placards 
To survey large, wide-open areas or assess location in txjildings, to see location of other 
firefighters 
To crawl through smaller locations, dimb over walls, ssqeeze through shialler passages all 
while bang excessive heat and/or cold. 
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NoV3.C^€ Essential Functions Job Assessment 
WBBKSTRATEEIES 
Keeping America on the JobI 

Other Physical Demands 
Activity 

Perception-Spatial; 

Perception-Form: 

Feeling: 

Speaking: 

Frequency' 

C 

C 

c 

c 

Comments: (Distance, Sustained Time, Examples, etc.] 

To coordnate movements in all types of locations with equiprhent (wearing tanks and nasks 
can impair vision) 

To identic people, signs or equipment in chaotic/vision-otistTucted situations. 

To sense excessive heat behind doors/walls, to check for pulse'or other vital signs on' 
victims, feel for loose boardsAvalls 

Must keep constant communication with other firelighters to coordnate movements/strategy 
in chaotic envirotim'ent both indoors and'outdoors 

•FfBquency perJorrred per sHift N = Not Present [0%] .0 = Occaaonal (1-33%) F = Frequenl (3^ -66%). C = Coristanl (87- 10D%) 
Repelioo'n Based Deierrrinaton (multiply reps, by#-hrs.viorked) 1 ~A reps/hr 5.-24 reps,/lif.. >25rep3y hr.. 

Work Environment 
Exposure To 

Weather: 

C d d : 

Heat: 

W ^ Humidity: 

Frequency" 

C 

F 

C 

C 

Comments: (Distance, Sustained Time, Btamples, etc.) 

Exposure to all 4 seasons in outdoor locations dependng upon nature of emergency call. 

Exposure to c d d conditions during winter 

Heat from summer time temperature in addition to heat exposure ^ m flame during fire 
suppresson. 

Utilizes water as primary suppressant for fire,'exposure to rain is seascnal 
•Fiequercy performed per shitt N = Not Present (0%J 0 = Occaaonal (1 - 33%) F = Frequenl {34 - 6B%) C = Conaant (B7 - 100%) 
RepelitiorBasedDeterrr«nalior(murtipl/reps,by»-hrs,wofkedl' 1 -4reps/hr., 6-24 rBpsJhf. i35reps/hr. 

Em ployer Information 
Employer: CityofOakland Job Title; Fire Captain | Date: 10/6/2CX]5 

Work Environment (cont'd) 
Exposure To 

Noise - Very Quiet 

Noise-Quiet 

Noise - Moderate 

Noise - Loud 

No ise-Very Loud 

Vibration 

^niospheric Concftions 

Moving Parts 

.Sectrical Shock 

High Races 

Radant Energy 

ExF^Dsives 

Toxic/ Caustic Chemicals 

Other Hazards 

Frequency' 

O 

0, 

c 

c 
F 

F 

N 

0 

0 

0 

c 
0 

F 

0. 

Comments; (Distance, Sustained Time, Examples,,etc.) 

At night while sleeping in lirehduse. 

In firehouse during downtime witii little activity taking place. 

/Ambient noise fi-om fire and its effects on various materials, hoses emit sound when 
spraying, trucks/engines 

Potential for yelling,.ambient sounds commensurate with destruction from fire/explosion 

Sirens, chainsaws, drcular saws, explosians, air horns 

Contrding hose during fire suppression, driving o ras a passenger on trucks/engnes, 
aftershock frorn explosions 

N/A 

Chainsaw blades, circular saw blades, jaws-of-life, air movers, mechical ladder 

Potential for shock with building electrical systems arid exposure to water in endosed 
environments 

On ladders (1Z-^ " ) , high-lift ladder (up to 10 stories), building rooftops 

Exposure through fire' and destruction of electrical systems caused from fire damage 

Gasoline,' petrdeum based chemicals, flammat^le materils-

Halon, burning mtierials give offtoxic smoke/Fuiries, spilled chemicals present in some 
indoor fire locations 

Blood-bome pathogens, sewage, hospital waste 
•Fiequeiicy perfom«a per shift: N = Not Present (0%) O = Occasnnal {I - 33%) F = Frequent (34 - BBS) C = Constahi (67 -100%) 
Repelilon Based Detenrination (mittpV reps, try (.ftrs. worted) 1 - 4'reps J hr. 5 - W reps/ ht„ > 25 reps/ hr. 

RQW: 7-2005 Page 8 ot 9 Fire Captain EFJ^-10 S 05 doc 

160 
MP #4839-3177-5235 v l 



NoVS.Cf^rC Essential Functions Job Assessment 
WBBKSTRATEEIES 
Keeping America on the JobI 

Comments 

This analysis is based upon the duties a RreCaptainwillassumewhenin the line of duty. Calls for fire suppression and emergency 
response will occur at Indeterminable times at unknown ftequencies: This report represents the highest level of fijnction that'a Fire 
Captain'must adhere to when asked to perfrom th'ese duties effectively. Duties witiiin the station are ccnsidered to be in a contrdled 
environment (reporting, managerial duties, etc.) wUh physical demands falling below what is required as a firelighter. These duties are 
considered essential to the management pf staff in and out of crisis situations and can be used as part of a modified rehjrn to worit 
projam. 

Worl(Strategies'™ Representative Information 

Name: Michael Hixjgh Phone: (707) 694-6741 E-IVlail: mhoijgh@hq.novacare.com 

Signed: 
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Reo Unit FQ1 

Job Class Title 

Battalion Chief 

Fire Marshall, Assistant 

Captain of Fire 

Lieutenant of Fire 

Fire Boat Operator 

Fire Boat Engineer 

Investigator 

Engineer of Fire 

MP #4839-3177-5235 v l 

Step 

None 

None 

None 

None 

None 

None 

None 

None 

APPENDIX 1 

Salary Appendix 

01-JUL-08 

$12,748.02 

$11,421.63 

$10,598.79 

$ 9,803.57 

$ 9,803.57 

$ 9,803.57 

$9,653.11 

$9,163.40 

162 

01-JUL-09 

$12,748.02 

$11,421.63 

$10,598.79 

$ 9,803.57 

$ 9,803.57 

$ 9,803.57 

$9,653.11 

$9,163.40 

01-JUL-10 

$12,748.02 

$11,421.63 

$10,598.79 

$ 9,803.57 

$ 9,803.57 

$ 9,803.57 

$9,653.11 

$9,163.40 

01-JUL-11 
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Approved ag to germ and Legality 

5I^4'"^^8 ^ OFFICE OF THE en "i ClEK^ 

MJUL-9 Pi^5'3k 
Oakland Ci^ Attorney's Office 

OAKLAND CITY COUN( 

Resolution No. C.M.S. 

Introduced by Councilmember 

RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTADING 
BETWEEN THE CITY OF OAKLAND AND THE INTERNATIONAL 
ASSOCIATION OF FIREFIGHTERS, LOCAL 55, REPRESENTING 
EMPLOYEES IN REPRESENTATION UNIT FQl, COVERING THE 
PERIOD OF JULYl , 2008 THROUGH JUNE 30,2012 

WHEREAS, the Memorandum of Understanding to be entered into between the City of 
Oakland and the International Association of Firefighters, Local 55, has been presented to the 
City Council for determination pursuant to Section 3505.1 ofthe Government Code ofthe 
State California; and 

WHEREAS, the terms and conditions contained in said Memorandum of Understanding are 
in the best interests ofthe City, now, therefore; be it 

RESOLVED: That said Agreement be, and is, hereby approved; and, be it 

FURTHER RESOLVED: That the provisions of said Memorandum of Understanding are 
effective as ofJuly 1,2008 

IN COUNCIL, OAKLAND, CALIFORNIA, •_ . 

PASSED BY THE FOLLOWmG VOTE: 

AYES - BROOKS, DE LA FUENTE, KAPLAN, KERNIGHAN. NADEL, QUAN, REID, AND 
PRESIDENT BRUNNER 

NOES -

ABSENT-

ABSTENTION-

ATTEST: 

LATONDA SIMMONS 
City Clerk and Clerk ofthe Council of 
the City of Oakland, Califomia 


