 CITY OF OAKLAN‘DCE of THF cm CLER®
AGENDA REPORT ~ OAKLAND

2008 JUL -9 PH 5: 3k

TO: Office of the City Administrator
ATTN: Dan Lindheim :
FROM: Fire Department

DATE: July 21, 2009

SUBJECT: Resolution Approving the Memorandum of Understanding Between the
City of Oakland and The International Association of Firefighters, Local
55, Representing Employees in Representation Unit FQ1, Covering the
Period of July 1, 2008 through June 30, 2012

SUMMARY

The City of Oakland has reached a tentative agreement on wages and other terms and
conditions of employment with the International Association of Firefighters, Local 55. The
Agreement is effective July 1, 2008 through June 30, 2012. Key provisions include no cost of
living increase through June 30, 2011 at which time the salary issue is re-opened, changing
the standard workweek from 52 hours to 56 hours from August 1, 2009 through June 29,
2012, reassignment of staff, changes to City contributions for dental, health and life insurance,
freezing a vacant position, and waiving FLSA “In Lieu of Pay” for the duration of the contract
period. The net financial impact is a reduction in General Fund spending in the amount of
$19.72 million over the four year contract period.

FISCAL IMPACT

The proposed Agreement results in a net General Fund savings of $19.72 million over the
four year contract period. Deta1ls are as follows:

Contract year 2009-2010 | 2010-2011 | 2011-2012
Salary Increase 0 0 _ TBD
Workweek $5.11M $5.11M $5M
Move to 56 hour work week
FLSA $412M $.412M $.412M
Waive FLSA “In Lieu of Pay
Staffing $.6M $.6M $.6M

Re-assign staffing from the
Training Division to the
Suppression Division

Health Insurance $.3M - $.3M $.3M
Assistant Fire Marshall Position | $.23M $.23M $.23M
Keep vacant
Sub-Total Savings $6.74M | $6.74M $6.74M
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Dental Insurance Increase to | Increase to | Increase to
City currently pays $161 per | actual cost | actual cost | actual cost
month of premium | of premium | of premium
($.08M) (5.08M) (3.08M)
Life Insurance Increase Increase Increase
Currently, City contributes amount to amount to amount to
$3.40 per month $6.20 per $6.20 per $6.20 per
month month month
($.03M) ($.03M) ($.03M)
Sub-Total Increases (3.23M) (8.23M) (8.23M)
Total Net Impact Over One | $6.64M $6.64M $6.64M
Year
Total Net Impact Over $19.72 M
Four Years ‘
BACKGROUND

Local 55 represents approximately 500 employees in the Oakland Fire Department. The
classifications represented by Local 55 are Fire Fighter, Fire Fighter Paramedic, Engineer of
Fire Department, Firefighter/Fire Boat Engineer, Fire Fighter/Fire Boat Operator, Fire
Investigator, Fire Marshal, Assistant, Lieutenant of Fire Department, Captain of Fire
Department, and Battalion Chief.

Negotiations with Local 55 began in the spring of 2007. In June 2007, the City and Local 55
agreed to “roll over” the 2001-2007 MOU through June 30, 2008. The current Memorandum
of Understanding between the City of Qakland and the International Association of
Firefighters, Local 55 expired June 30, 2008. The tentative Agreement period is July 1, 2008
through June 30, 2012. '

KEY ISSUES AND IMPACTS

This tentative Agreement represents a collaborative effort to effectively maintain a high
quality level of services to the Oakland community, fairly compensate Local 55 members and
reduce General Fund spending. It represents concessions that result in a net savings to the
General Fund in the amount of $19.72 million over the four year contract period. This is
accomplished by no cost of living increase, change in workweek from 52 to 56 hours, waiving
FLSA “In Lieu of Pay”, re-assignment of staff, freezing a vacant position, and reducing the
amount of the City’s contribution toward health insurance premiums. The key provisions of
the Agreement are detailed below:
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Salary and Work Conditions:

Cost of Living Increases

. The tentative Agreement has no cost of living increase for Local 55 members from July 1,
2008 through June 30, 201 1. The contract provides that salary negotiations will be reopened
in 2011-2012.

Workweek Changes

The Agreement also temporarily changes the weekly work hours from 52 hours to 56 hours
with the same monthly pay for the period of July 29, 2009 through June 29, 2012. Local 55
members will return to the 52 hour workweek on the last day of the contract on June 30, 2012.

FLSA
FLSA “In Lieu of Pay” is waived for the contract period under the terms of this agreement.

Staffing Changes

Under the terms of the tentative Agreement the staff at the Training Division will be re-
assigned to the Suppression Division. In addition, the vacant Assistant Fire Marshal position
will be frozen for the contract period.

No Elimination of Current Paid Positions

The Agreement has a no reduction to current positions provision. This means that positions
currently budgeted will not be eliminated for the duration of the contract. This does not
preclude eliminating positions that are added after July 1, 2009.

Benefits:

Dental Insurance

The City currently pays $161 per month for employee dental insurance premiums. This
amount is increased in the first year of the contract to $169.71 and to the actual cost of the
insurance for the remainder of the Agreement.

Health Insurance

The City currently pays health insurance premiums at the second highest health plan. Local
55 and the City agreed in principal to reduce this benefit to the Kaiser contribution level,
which is the least expensive plan. It has since come to staff’s attention that current, pending
litigation regarding Government Code Section 22892 (b), may not allow retirees and active
members to have different benefit packages. The Clty will continue discussions with Local
55, in good faith, to resolve this issue.

Life Insurance
The City currently pays $3.40 per month. This contribution is increased to $6.20 for the
duration of the Agreement.

Retiree Medical Trust
The contract has a re-opener for bargaining over Retiree Medical Trust during contract term
of July 1, 2008 through June 30, 2012. .
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PREAMBLE

We the undersigned, duly appointed representatives of the City of Oakland (“City") and of
the International Association of Firefighters, Local 55 (“Union”), a recognized employee
organization, having met and conferred in good faith in accordance with the Meyers-Milias-
Brown Act, and having agreed on certain recommendations to be submitted to the City
Council of the City of Oakland, jointly prepare and execute on June 30, 2009, the following
written Memorandum of Understanding.
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1.1

1.2

1.3

1.4

1.5

ARTICLE 1: GENERAL PROVISIONS

City - Union Relationship.

City and Union hereby restate their joint commitment to the achievement and

‘maintenance of a relationship built on open communication, which fosters the

equitable resolution of the concerns of each party regarding wages, hours, and other
terms and conditions of employment. The City recognizes Union as the exclusive
representative of employees in bargaining Unit Q.

Discrimination Prohibited.

City and Union agree that they shall not discriminate within the meaning of the law:

1.2.1 On account of race, creed, religion, sex, national origin, political affiliation,
age, sexual orientation, or disability of a member legally quailified to
perform the job.

122 City agrees that no employee shall be discriminated against because of
Union membership or activity.

Dues Deduction.

City shall deduct the amount of Union regular and periodic dues, special
assessments, and insurance premiums as may be specified by the Union. Said
deduction, together with a written statement of the names and amounts deducted,
shall be forwarded promptly to the Union Offices.

Bulletin 50arc_l_SDace.

City shall provide reasonable space on bulletin boards for official Union notices of a
non-controversial nature at each central work area, provided that such notices are
approved for posting by the Fire Chief or his designated representative.

Union Security.

A current employee in Unit Q employed as of July 1, 1998, and any new employee
in the Unit, as a condition of continuing employment with the City, shall execute a
payroll deduction authorization form as furnished by the Union, and thereby shall
become and remain a member in good standing in the Union. New employees shall
execute an authorization under this paragraph within 30 calendar days of
employment. In the alternative to membership, the employee shall execute a payroll
deduction authorization form as furnished by the Union, and thereby pay to the
Union an initial fee equal to the regular initiation fee and, thereafter, a monthly
service fee equal to the regular monthly Union dues; or, in the case of employees
who certify that they are members of a bona fide religion, body or sect which has
historically held conscientious objections to joining or financially supporting public
employee organizations, execute a payroll deduction form as furnished by the

2
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1.6

Union, and thereby pay sums equal to Union dues, initiation fees, or service fees to
only the: (1) International Association of Firefighters' Burn Foundation; (2) Special
Olympics; or (3) Muscular Dystrophy Association.

Upon seven (7) days' notice to the City from the Union that an employee described
above has failed to maintain the bargaining unit member's membership in good
standing or has failed to maintain the bargaining unit member’s current service fee
payments or has failed to maintain the bargaining unit member's current charitable
contribution payments to one of the three (3) charities designated ahove, then the
City shall: (1) counsel the employee regarding the bargaining unit member’s
obligation under this provision; and (2) inform the employee that further failure to
maintain the appropriate payments shall subject the employee to discharge.

Annually, the Union will provide an explanation of the fee and sufficient financial
information to enable the service fee payer to gauge the appropriateness of the fee.
As a condition precedent to deducting the service fee or taking any action against an
employee for failure to authorize service fee payments, the City must receive
certification from the Union that the Union has provided all fee payers with the
financial disclosure required by law, including an independently audited financial
disclosure of the Union’s chargeable expenses. The Union will provide a
reasconable, prompt opportunity to challenge the amount of the fee before an
impartial decision maker not chosen by the Union and will make provision for an
escrow account to hold amounts reasonably in dispute while challenges are
pending. '

The Union shall indemnify and hold harmless the City, its officers, and employees,
from and against any and all loss, damages, costs, expenses, claims, attorney fees,
demands, actions, suits, judgments, and other proceedings arising out of any
discharge action resulting from this provision.

City Rights.

Neither the City nor the Union concede or relinquish its rights under Charter
Section 910. .

The City retains and reserves all the rights, power, authority, duty, responsibility,
and obligations conferred on and vested in it by its Charter and by the laws and
Constitutions of the State of California and the United States of America. The City
reserves its right to determine matters outside the scope of representation. The City
reserves its right to propose changes in wages, hours, and other terms and
conditions of employment not covered by this Agreement, in accordance with the
provisions of Charter Section 910.

Except as limited by Charter Section 910 and by the specific provisions of this
Agreement, the City retains all rights, powers, and authority granted to it by law or
the Charter, including, but not limited to, the exclusive right to determine the merits,
necessity, and organization of any service or activity the City may now or hereafter
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provide, to determine the City’s mission and the missions of its constituent
departments, commissions, boards, and employees and to assign work to, direct,
and schedule employees; to set standards of service; to determine the methods,
means, and personnel by which the City will conduct its operations; to finance City
operations and to determine financing methods; to establish and enforce reasonable
dress and grooming standards and to determine the style or type of City-issued
apparel, equipment, and technology; and to take all actions necessary to carry out
its mission and these reserved rights.
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ARTICLE 2: DIRECT PAY FOR SERVICES

Condition Of Employment.

2141

2.1.2

2.1.3

Condition Of Employment.

As a condition of employment, bargaining unit members shall obtain and
maintain either through the Fire Department’s on duty training or through
unit member selected training programs a valid EMT-I Emergency
Medical Technician Certificate that meets the standards of the California
Emergency Medical Services Authority and the National Registry of
Medical Technicians. If a unit member is offered, in timely manner, the
Fire Department on-duty training, butinstead opts to obtain EMT-! training
through a training program instead of through the Fire Department's on-
duty training, the City shall have no obligation to reimburse the unit
member for training fees or pay the unit member for the time spentin the
training. In addition, bargaining unit members shall comply with any Fire
Department continuing education mandates.

Firefighter/Paramedic Condition Of Employment.

As a condition of employment, firefighter/paramedic unit members shall
obtain and maintain (a) a valid EMT-P (paramedic) license/certificate that
meets the standards of the California Emergency Medical Services
Authority certification and (b) the performance standards established by
the Alameda County EMS District, and shall comply with any Fire
Department continuing education mandates. In addition, each
firefighter/paramedic unit member shall comply with all regulations
implementing Sections 1797.62 et seq. of the Health and Safety Code.

At no cost to the firefighter/paramedic unit member, the Department shall
offer the required coursework, provide the required textbooks, and
administer the mandated testing during the regularly scheduled shift. If
the Department is unable to offer a required course, the Department shall
confract with another public or private agency to provide the required
courses. Time spent in this training shall be paid time worked. (Moved
from Article 8)

The City shall pay the license renewal fees for each firefighter/paramedic
unit member. Firefighter/paramedics shall submit the required paperwork
at least 90 days before their licenses expire. (Moved from Article 8}

Courtesy Notice.

Thirty days prior to the date a unit member's EMT-I certification or EMT-P
licensure status expires, the City shall post a courtesy notice on the EMS
webpage and send a courtesy notice to each station for posting. Each
unit member remains solely responsible for obtaining and maintaining the

5
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2.2

2.3

2.4

appropriate certificate, license, and mandated continuing education. In
addition, each unit member shall submit a validated copy of the unit
member's certificate and/or license to the Emergency Medical Service
Division of the Fire Department.

In the event a unit member violates either the standards of the California
Emergency Medical Services Authority and/or the performance standards
established by the Alameda County EMS District, the City may proceed
with discipline without giving the unit member the courtesy notice
described in this section. (See Health & Safety Code 1797.101-
1797.219.)

Adjustments For Overpayments.

In the event a bargaining unit member is erroneously overpaid by the City,
regardless of fault, the City shall recoup overpayment by deducting from that
bargaining unit member’s regular pay check either the full amount of the
overpayment or ten percent (10%) of the bargaining unit member’s gross salary,
whichever is less, and continue such deductions for as many consecutive pay
periods as is necessary until full overpayment is recouped. The City shall not
commence recoupment by payroll deductions until it has given the bargaining unit
member 30 days written notice of the details of the overpayment, the amount of the
overpayment and the schedule for recoupment.

Court Ordered Salary Deductions.

Ifthe City is ordered by a court of competent jurisdiction to garnish the wages of any
bargaining unit member or if a court of competent jurisdiction orders the City to
make payroll deductions from the wages of the bargaining unit member in favor of
the City or a third party, the City shall assess and collect against the bargaining unit
member’s regular salary $1.00 per deduction per pay period to compensate the City
for the costs of making such court-mandated payroll adjustments.

Salary Steps.
Bargaining unit members shall advance on the firefighter salary schedule as follows:

2.4.1 From Step 1 to Step 2.

A bargaining unit member with six months of satisfactory service,
demonstrated by a satisfactory performance appraisal, shall move from
Step 1 to Step 2 at the beginning of the seventh month after appointment
to the firefighter classification.

24.2 From Step 2 to Step 3.

A bargaining unit member with 12 months of satisfactory service,
demonstrated by a satisfactory performance appraisal, shall move from

6
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2.4.4

2.5 Holidays.

2.51

252

Step 2 to Step 3 af the beginning of the thirteenth (13) month after
appointment to the firefighter classification.

From Step 3 to Step 4.

A bargaining unit member with 18 months of satisfactory service, shall
move from Step 3 to Step 4 at the beginning of the 19th month after
appointment to the firefighter classification. Step 4 is equal to a first year
firefighter.

Additional Steps.

A bargaining unit member shall advance through the remaining steps on
the basis of one year's satisfactory service. This will be evidenced by a
satisfactory performance appraisal, in such classification without having
received a step increase in salary during said year. A salary step
increase for a bargaining unit member who is entitled to such increase
shall be effective one year from his/her most recent step increase.

‘Designated Holidays.

The following days of each year are designated as holidays:

January 1st.

The third Monday in January, known as "Martin Luther King Day."
February 12th, known as "Lincoln Day."

The third Monday in February, known as "Presidents’ Day."

The last Monday in May.

July 4th.

The first Monday in September.

September 9th, known as "Admission Day."

November 11th, known as "Veterans' Day."

The Thursday in November appointed as "Thanksgiving Day."
December 25th.

Two (2) floating holidays, subject to prior approval of the department
head. Such holidays are to be taken during the fiscal year in which
they are earned.

* L} * & & & 2 L} . & & @

Holiday In Lieu Pay.

In lieu of observing holidays, bargaining unit members shall receive in lieu
compensation for holidays without regard for when holidays occur or
whether the unit member actually works on a holiday. In lieu holiday
compensation shall be paid to 24 hour shift unit members at the rate of
6.27 hours per pay period and to 40 hour per week unit members at the
rate of 4.82 hours per pay period. This in-lieu holiday pay meets the

7
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2.6

2.7

253

definition of special compensation defined in Cal. Code of Regs., title 2,
section 571, and shall be incorporated into the unit member's
compensation reported to CalPERS for retirement purposes. In the event
PERS modifies its regulation, the parties agree to meet and negotiate to
amend the language of Section 2.6.2.

Additional Holiday.

If and when the City declares an additional holiday, in lieu holiday
compensation shail be paid to 24 hour shift employees at the rate of 6.75
hours per pay period and to 40 hour per week employees at the rate of
5.19 hours per pay period.

FLSA In Lieu Pay.

2.6.1

2.6.2

The parties agree that unit members’ duties necessitate non-traditional
hours of work and that it is appropriate for unit members to receive a fixed
amount of Fair Labor Standards Act (“FLSA") overtime compensation
pursuant to 29 U.S.C. Section 207(f) to compensate unit members for
FLSA overtime caused by the unit member working his or her regularly-
scheduled tour of duty. In lieu of paying bargaining unit members the
overtime caused by the unit member working his or her regularly-
scheduled tour of duty, the City shall pay each unit member a flat rate
overtime payment whether the unit member actually works overtime or
not. In lieu overtime compensation shall be paid to 24 hour shift unit
members at the rate of .75 hours per pay pericd.

The parties agree that Section 2.6.1 will be suspended from July 11, 2009
through June 29, 2012.

Uniform Allowance,

2.71

2.7.2

Initial Uniform Allowance.

City agrees to provide to a bargaining unit member covered by this
Memorandum at the time of employment, an initial uniform allowance of
$100.

Annual Uniform Allowance.

The City agrees to provide to a bargaining unit member covered by this
Memorandum who has completed his/her first full fiscal year of
employment an annual uniform allowance of $570.00 at the beginning of
each fiscal year during the term of this Memorandum.

A new bargaining unit member shall receive the annual uniform allowance
at the time of employment; provided, however, that the annual uniform
allowance payable at the beginning of the first full fiscal year of

8
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2.8

2.9

employment shall be prorated on the basis of service from the date of
employment up to and immediately preceding the first full fiscal year. In
the event that a bargaining unit member separates from City service, for
whatever cause (except in the case of death resulting from on-the-job
injury), during the fiscal year for which the annual uniform allowance has
been paid, the bargaining unit member’s final paycheck shall be adjusted
on a pro rata basis in relationship to the period of service in the final fiscal
year of employment.

City agrees to issue warrants separate from the bargaining unit member's
regular paycheck for the annual uniform allowance.

Workweek.

Bargaining unit members assigned to the fire suppression line shall work a 52-hour
work week.

2.8.1

The parties agree that Section 2.8 will be suspended from July 29, 2009
to June 28, 2012, during which time unit members assigned to the fire
suppression line will work a 56-hour work week. Bargaining unit
members assigned to the fire suppression line shall return to a 52-hour
work week effective June 2813, 2012, For payroll administrative
purposes, unit members assigned to the fire suppression line will be paid
at the 56-hour work week effective August 8, 2009.

Premium Pay.

2.9.1

2.9.2

Call Back Pay.

Fire suppression Command Officers, including the Department Safety
Officer and Public Information Officer, within Bargaining Unit Q who are
called back to duty for greater alarm fires shall receive a minimum of four
hours' pay when so called, and the time shall commence when such
personnel are notified to come back for such duty and shall terminate
when they are relieved from such duty.

Overtime Pay.

Fire Department personnel shall be paid time and one-half for all hours
worked in excess of their standard workweek.

29.21 Overtime is defined as all hours assigned and worked in
excess of regularly scheduled hours.

29.2.2 Overtime shall not include hours worked as a result of
voluntary trading of shifts between members of the Department
nor overtime caused by the unit member working his or her

MP #4839-3177-5235 vl




293

294

regularly-scheduled tour of duty, which is compensated with
“FLSA In Lieu Pay” as explained in Section 2.6..

2.9.2.3 Aunit member regularly assigned to a 40 hour work week who
works overtime in a 24 hour fire suppression line position shall
be compensated for the overtime at the applicable 24 hour
suppression line assignment work week overtime hourly rate..

2.9.24 The FLSA overtime rate shall be calculated using the base
salary rate, hazardous materials pay, special assignment pay,
bilingual pay, paramedic pay for the Pool Personnel, holiday in
lieu pay and any other specialty pay required by the FLSA.
Specifically excluded in the FLSA overtime rate will be
stand-by and call back pay. While bargaining unit members
assigned to the fire suppression line are working a 56-hour
work week and the FLSA in lieu pay provided under
Section 2.6.2 is suspended, employees shall receive the FLSA
overtime rate of pay for all hours worked in excess of 204
hours in a 27-day work period.

Hazardous Materials Pay.

A bargaining unit member who has completed a Fire Department
approved hazardous materials certification program and who, thereafter,
maintains current such certification and is permanently assigned to
Station 3 shall receive six percent {(6.0%) in addition to his/her regular
base rate of pay.

A bargaining unit member who has completed a Fire Department
approved hazardous materials certification program and who, thereafter,
maintains current such certification and is temporarily assigned to
Station 3 by virtue of classified relief, temporary detail, numbered day
relief or vacation relief shall receive $15.00 per 24 hour shift for such
assignment at Station 3.

Promoted Paramedic Support Program.

Effective July 1, 2009, the City and the Union agree to establish a
Promoted Paramedic Support Program. The Promoted Paramedic
Support Program shall apply to all companies currently rolled out to
provide ALS service.

This Promoted Paramedic Support Program is intended to provide
enhanced ALS service by supplementing the Firefighter/Paramedic with
an extra licensed paramedic in support. This Promoted Paramedic
Support Program is not intended to substitute members of the Promoted
Paramedic Support Program for the purpose of rolling out additional ALS

10
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companies. Additionally, the Promoted Paramedic Support Program will
help reduce mandatory overtime in the Firefighter/Paramedic rank.

2.9.41

2.9.4.2

2943

2944
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Maximum Number Of Unit Members.

Depending on paramedic staffing needs, the number of unit
members assigned to the Promoted Paramedic Support
Program shall not exceed 56 in fiscal years 2009-10 through
2012-13.

At its sole discretion, the City may increase the number of unit
members assigned to the Promoted Paramedic Support
Program up to 65.

Unit Members May Volunteer For Promoted Paramedic
Support Proaram.

Promoted unit members may volunteer for assignment to the
Promoted Paramedic Support Program. A promoted unit
member assigned to the Promoted Paramedic Support
Program may practice as the primary ALS provider for the
promoted unit member's company when insufficient
Firefighter/Paramedics have volunteered for overtime. The
vacancy for the shift may be filled from the Firefighter rank. In
the event that mandatory overtime is required in another rank
as a result of filling the vacancy from the Firefighter rank, then
a Firefighter/Paramedic will be utilized in mandatory overtime
and the Promoted Support Paramedic will function in the
his/her regular rank (ordinary supportrole). Local 65 agrees to
waive “rank for rank” within the “affected” company under the
circumstances described in this section. Local 55 and the City
agree to jointly prepare and distribute a letter to all unit
members encouraging promoted unit members to volunteer for
assignment to the Promoted Paramedic Support Program.

City’s Commitment.

The City agrees to hire the budgeted number of
Firefighter/Paramedic slots using reasconable efforts.

Promoted Paramedic Support Pay.

Each unit member assigned to the Promoted Paramedic
Support Pilot Program shall be paid a flat dollar amount equal
to three percent (3.0%) above the top step firefighter's regular
base rate of pay for any period when the unit member is
assigned to the Promoted Paramedic Support Program.
Promoted Paramedic Support Pay shall be incorporated into
the unit member's compensation reported o CalPERS.

11
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2.9.4.6

2947

Condition Of Participation.

As a condition of participation in the Promoted Paramedic
Support Program, unit members shall meet the standards
established in Section 2.1.2. For unit members assigned to the
Promoted Paramedic Support Program, the City shall provide -
the courtesy notice described in Section 2.1.3 and license
renewal assistance/on duty training described in Section 2.1.2.

Withdrawal From Promoted Paramedic Support Program.

A promoted unit member who volunteers for and is assigned to
the Promoted Paramedic Support Program may withdraw from
the Program by giving the Fire Chief or designee at least sixty
(60) days written notice.

Program Termination Date.

Unless the City and the Union reach agreement prior to
June 30, 2013, the Promoted Paramedic Support Program
shall terminate effective July 1, 2013.

295 Bilinqual Pay.

To overcome language barriers and to provide citizens equal access for
fire emergency services, the City and Local 55 encourage unit members
to use City designated languages during contact with the public. For the
purpose of bilingual premium pay, the City shall designate at least five
non-English languages. In addition, the Fire Chief may designate other
non-English languages. To be eligible for bilingual pay, a unit member
must be certified and must provide bilingual service as required.

2.9.5.1
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Certification.

A unit member with the ability to communicate with the public
effectively in a City or Department designated second
language or languages, including sign language, may request
Level | Certification.

Unit members certified under the Level | city certification shall
be paid $50 per pay period in addition to his/her base rate of

pay.
The testing procedures for Level | Certification are as foliows:
+ Unit members will be tested through a computerized testing

procedure. There will be a “driver” available to operate the
computer for the test-taker, if the test-taker so chooses.
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The test taker will be informed of this option by letter and at
the time he/she takes the test.

» The test is scored on a pass/fail basis.

* A unit member who passes will be certified for the term of
their emptoyment. However, bilingual pay may be removed
when the criteria established in Section 2.9.5 ceases to be
met for two consecutive pay periods.

» A unit member who fails the test is eligible to retake the
exam after six (8) months subject to his/her department
recommendation. There is no limit on the number of times
a unit member may take the test, subject to department
approval.

e A unit member who contests a fail grade will have his/her
exam reviewed by a 2nd reviewer. If the 2nd review results
in a pass grade, this triggers a 3rd review to break the tie.

¢ The bilingual computer administered test will be 30
minutes.

¢ There will not be any penalty (points deducted) for listening
to Section 5 of the bilingual computer administered test up
to five (5) times.

2.9.5.2 Arbitrability.

Neither the Department's nor the Director of Personnel
Resources Management's substantive evaluation of a unit
member's knowledge of and skills in a designated second
ianguage shall be subject to the grievance procedure or review
by the Civil Service Board or an arbitrator.

296 Acting Higher Rank.

A bargaining unit member may be assigned to work out-of-class to an
acting position in a higher rank. If the bargaining unit member acts in a
higher rank or works out-of-class for four hours or less, the bargaining
unit member shall not be entitied to out-of-class compensation. If the
bargaining unit member performs the out-of-class assignment for longer
than four hours, the bargaining unit member shall be paid at the acting or
out-of-class hourly rate of pay for the entire period of the out-of-class
assignment.

13
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2.9.7 Staff Assignments And Special Assignments.

2.9.7.1 Forty Hour Schedule,

-

A bargaining unit member assigned to and serving in a staff
assignment with 40 hour work week shall be paid five percent
{5%) in addition to the unit member's regular base rate of pay.

297.2 Twenty-Four Hour Schedule.

The Fire Chief may assign a Training Company to perform
special assignments at or for the training division during the 24
hour day. For all hours the bargaining unit member performs
the special assignment, the bargaining unit member shall be
paid two and one-half percent (2.5%) in addition to the
bargaining unit member’s regular base rate of pay.

298 Standby Pay.

A bargaining unit member given a written assignment for standby duty
shall be paid $1.00 for each hour on standby duty up to a maximum of 24
hours per day.

In the event the bargaining unit member is called out to work during the
standby period, the standby pay for that calendar day shall be reduced by
the amount of overtime compensation paid for the call out work.

2.99 Preceptor Pay. \

Preceptors shall be paid $200 for each full shift that they precept. The
$200 shall be prorated if a preceptor precepts less than a full shift.

2.10 -Salary.

Base salaries for unit members shall be the amount reflected in Appendix |,
subject to the provisions of Article 11.6.1.

14
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ARTICLE 3: INSURANCE PROGRAMS

This Agreement does not include a description of insurance benefits or Internal
Revenue Plans. Unit members must refer to the plan documents for a description of
benefits, coverage, and limitation. This Agreement covers the City's and the unit
member’s obligation to pay for the insurance coverage provided.

3.1 Flexible Spending Account.

The City shall institute a flexible spending account comporting with Internal Revenue
Code Section 125 for each active unit member. Active unit members may elect one
of the following benefits:

3.141

3.1.2

3.1.3

3.1.4

Cash Payment.

If the unit member has provided satisfactory proof of insurance coverage,
the unit member may elect a City payment equal to the following: a
monthly in lieu payment of $160.

Contribution Toward DCAP Eligible Expenses.

If the unit member has provided satisfactory proof of insurance coverage,
the unit member may elect a City contribution into the unit member’s
Dependent Care Assistance Program (“DCAP") (see Section 3.5 below)
for Actives' BEDCAP Eligible Expenses as follows: a monthly payment of
$160.00. :

Health Insurance.

For active unit members enrolled in a Public Employees' Medical and
Hospital Care Act Plan (PEMHCA) medical insurance plan, the City shall
contribute toward the premium cost of coverage in PEMHCA for
employees and dependent coverage. FEffective January 1, 2010, the
City's contribution shall not exceed 100% of the premium cost of the
Kaiser Newthern-Bay Area California PEMHCA health insurance plan
available to City employees in each premium category. If a unit member
chooses to participate in a more expensive PEMHCA pian than the Kaiser
Nerthern-Bay Area California PEMHCA health insurance plan available
to City employees, the unit member shall pay the additional cost of the
health insurance plan.

Tax Liability For Flexible Spending Benefit.

The City intends to comply with Internal Revenue Code Section 125. In
the event that any taxes are due, however, each unit member shall be
solely and personally responsible for any federal, state, or local tax that
may arise out the implementation of the IRS 125 Flexible Spending
Benefit.

15
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3.2

3.3

3.4

3.5

3.1.5 Retiree Medical Coverage Procedures.

During the open enrollment period prior to a unit member's retirement,
PERS regulations may require the unit member to elect heaith insurance
coverage under Section 3.1.3.

Notwithstanding the provisions of Article 3.1.3 above, the City shall
continue to contribute to retiree medical coverage for each retiree that
amount pursuant to Government Code Section 22892, subd (c). For
purposes of the increases required by subdivision (c), the “current
monthly employee contributions” shall be the premium cost efthe-second
mosteostiyfor Kaiser Bay Area California PEMCHA health insurance plan
available to retirees within the State of the California.

Dental Insurance.

3.21 Effective July 1, 2008, for each represented employee, the City shall
contribute $169.71 per month to the dental plan established by the
Oakland Firefighters’ Health and Welfare Trust.

3.2.2 Effective July 1, 2009, for each represented employee, the City shall
contribute an amount equal to the actual cost ef-the-per month to the
dental plan established by the Oakland Firefighters’ Heaith and Welfare
Trust_("OFHWT"). The OFHWT shall be required to provide written
verification from the carrier of the cost per month annually.

Life Insurance.

Effective July 1, 2008, the City agrees to contribute the amount of $6.20 per month
per bargaining unit member toward the cost of bargaining unit member life insurance
coverage.

Deferred Compensation Plan.

A bargaining unit member may participate in the established City deferred
compensation plan.

The Union shall have one voting member on the City's Deferred Compensation
Committee.

Dependent Care Assistance Program.

The City shall maintain a Dependent Care Assistance Program (DCAP) for unit
members covered by this Agreement. If in its sole discretion, the City determines
that administration of the Program will require the services of an outside entity or
contractor, participating unit members shall be responsible for paying their share of
the outside contractor's administration fee.

16

MP #4839-3177-5235 vl




3.6 Medical Care Assistance Program.

The City shall maintain Medical Care Assistance Program (MCAP) for unit members
covered by the Agreement. If in its sole discretion, the City determines that
administration_of the Program will require the services of an outside entity or
contractor, participating unit members shall be responsible for paying their share of
the outside contractor's adminisiration fee.

17
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ARTICLE 4: PERSONNEL PROVISIONS

4.1 Probationary Periods.

If 2 unit member is placed on leave and is not in active service during any portion of
the entry and promotional probationary period, the City shall extend the probationary
period for an equivalent period of time.

411

4.1.2

4.2 Staffing.

4.2.1

Entry Probationary Period.

The probationary period of a bargaining unit member filling a position
from an entrance examination shall be for a period of 18 consecutive
months of active service.

Promotional Probationary Period.

The probationary period of a bargaining unit member filling a position
from a promotional examination shall be for a period of six months of
active service performing the full duties of the promoted rank.

The Fire Chief or designee shall file an approved report of performance at
the end of the third and fifth months of employment for each unit member
serving a six-month promotional probationary period. Upon a favorable
report, the appointment of the employee shall be deemed to be
permanent at the expiration of the promotional probationary period. Inthe
event of an unfavorable report, the appointing authority shall notify the
Personnel Director and the unit member, at least five (5) working days in
advance, that he/she will be removed from the position no later than the
final date of the probationary period.

Advanced Life Support (ALS) Program.

As a result of the citizens approving Measure N, the City has made the
decision to provide paramedic service to its citizens and to maintain an
advanced life support capability by creating a firefighter/paramedic rank
and slot on each engine company and assigning one designated
firefighter/paramedic to each Engine Company.

The Fire Chief may decide to create additional firefighter/paramedic slots
and/or transport services. The City will provide the Union with notice and
an opportunity to bargain about the impacts of that decision as required
by Article 12; Completion of Negotiations.

18
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4211

4.21.2

4213

4.214

4.21.5
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Procedures For Controlled Substances.

The Department shall give the Union copies of any changes to
legal and regulatory standards for controlled substances
procedures. Both the Union and the City acknowledge that the
Firefighter/Paramedic Program must meet the requirements
specified in California laws and regulations, and the Program
may be revised as mandated by California law or other
applicable regulations.

Base Hospital Standards And Services.

Although neither the City nor the Union is a party {o the Master
Contract Between the Alameda County Emergency Medical
Services District (EMSD) and the Alameda County Medical
Center (ACMC), the Department and each
firefighter/paramedic shall comply with the terms of the Master
Contract and related California law.

Continuing Education.

At no cost to the firefighter/paramedic unit member, the
Department shall offer the required coursework, provide the
required textbooks, and administer the mandated testing during
the regularly scheduled shift. If the Department is unable to
offer a required course, the Department shall contract with
another public or private agency to provide the required
courses. Time spentin this training shall be paid time worked.

License Renewal Stipend.

The City shall pay the license renewal fees for each
firefighter/paramedic unit member. Firefighter/paramedics
shall submit the required paperwork at feast 90 days before
their licenses expire.

Firefighter/Paramedic Meetings.

Firefighter/paramedics appointed by the Union and EMS
management appointed by the Fire Chief shall meet monthly to
discuss issues that are mandatory subjects of bargaining and
that are not already covered by this agreement. Any issues
unresolved after  thorough  discussion at the
firefighter/paramedic and management meetings shail be
submitted to the negotiation process.
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4.2.2

Measure Y Letter Of Agreement.

The City and the Union acknowledge the April 12, 2004, Measure Y Letter
of Agreement attached as Appendix F and incorporated into this
Agreement. The City and the Union acknowledge that Measure Y was
approved by the voters in November 2004.

The Letter of Understanding shall become effective on July 1, 2005, and
shall remain in effect until July 1, 2015. During the period between
January 1, 2005, and July 1, 2015, the City and the Union agree as
follows:

“The City will budget to provide daily deployment of 25
fire engine companies and 7 truck companies and
maintain same for 10 years. Staffing per apparatus to
remain at status quo (see Section 4.2 of the MOU
between the parties).”

The Letter of Understanding shall terminate on July 1, 2015, After the
Letter of Understanding terminates on July 1, 2015, the status quo ante
for all purposes including any interest arbitration under Charter Section
910 or any state statute shall be defined as the current language of
Section 4.2 without the provisions contained in the April 12, 2004, Letter
of Understanding attached and incorporated as Appendix F.

Except as provided in Subsections 4.2.1 and 4.2.2 below, the minimum
number of unit members per apparatus shall be as follows: (a) engine
companies shall have an officer, an engineer, one firefighter/paramedic
and one firefighter per engine; (b} truck crews shall have four unit
members per truck (including one officer), except that Trucks 2571,
2572, and 2574 shall have five unit members per truck.

Currently one of the five unit members on truck companies 2571 and
2573 is a firefighter/paramedic slot. The City is not required by this
collective bargaining agreement to staff truck companies 2571 and 2573
with a firefighter/paramedic. In the event the City decides to provide BLS
instead of ALS service level on truck companies 2571 and 2573, the
incumbent firefighter/paramedic shall be eligible for a change of
assignment as described in Section 4.6. During a three year period after
the City decides to provide BLS instead of ALS service level on truck
companies, any displaced Firefighter Paramedic shall have a one time,
first-right to an assignment in a permanent vacant Firefighter Paramedic
slot. In the event that more than one displaced Firefighter Paramedic
requests first-right assignment to the same permanent vacant Firefighter
Paramedic slot, the most senior firefighter Paramedic shall have a right to
the vacant permanent assignment. The displaced Firefighter Paramedic
shall retain the right of return if the ALS designation is restored. As

20
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4.23

4.24

provided for the First Responder Advanced Life Support (FRALS)
agreement with Alameda County, firefighter paramedic slots may be
reserved for all other apparatus if the Fire Chief increases service levels.

Fire Chief’s Right To Reassign.

The Fire Chief or designee retains the discretion to temporarily reassign
one of the five firefighters from Truck 2571, 2572, or 2574 (i.e., three
firefighters per shift) to other duties as the Fire Chief deems necessary.
Such reassignments will be made, without limitation, to increase the
Department's coverage and response capability in geographic areas
where hazards are higher than normal on a given day and/or to enable
the Department to perform heightened inspections in the interest of public
safety and/or fire prevention. The Department's dispatch procedures
shall prescribe appropriate modified response procedures in the event of
such reassignment(s).

Companies And Bargaining Unit Members QOut Of Service.

The Fire Chief or his sworn designated representative retains the
discretion to temporarily “detail” or place a maximum of seven companies
out of service, inclusive of training company described in Section 4.9 for a
maximum of nine (9) hours during a 24 hour shift. Such “detail’
assignments shall not create an opportunity for nor shall the department
be required to backfill the temporarily vacated station assignment with
classified relief. Companies on detail that remain in service on the air
shall not be included as a company out of service as defined by this
section. '

In addition to the seven companies referenced above, the Fire Chief or
his sworn designated representative retains the discretion to temporarily
“detail” a maximum of four employees per shift from their normal station
assignments for a maximum of eight (8) hours during a twenty-four (24)
hour shift. Such "detail” assignments shall not create an opportunity for
nor shall the department be required to backfill the temporarily vacated
assignment with classified relief.

The Fire Chief or his sworn designated representative retains the
discretion to temporarily place one company out of service because the
company’s equipment, apparatus, or vehicles are being serviced. The
one company removed from service because the company’s equipment,
apparatus, or vehicles are being serviced is not a “detail” or “a company
out of service” as those terms are used in Section 4.2.4 and shall not be
counted as one of the “maximum of seven companies” in Section 4.2.4.

21
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4.3

4.4

Personnel File.

Performance appraisals may be considered and submitted as evidence in
disciplinary actions, however, written reprimands shall be expunged from a
bargaining unit member’'s personnel file and verbal reprimands shall be removed
from the notation log after four years provided the bargaining unit member has no
other disciplinary action during said four year period. The date the four year period
begins is determined by the most recent date of any disciplinary action in either the
personnel file or the verbal reprimand notation log.

Acting Higher Rank Assignment.

For purposes of filling vacancies in the promoted ranks, the City shall fill such
positions on a rank for rank basis. As long as bargaining unit positions are staffed in
excess of the minimum number of unit members described in Sections 4.2.2,4.2.3,
and 4.2 .4, the City may utilize acting higher rank (AHR) to fill vacancies in the
promoted positions on a rank for rank basis.

AHR assignments will be made using the following procedures:

4.4.1 When A Current Promotional Eligible List Exists:

4411 Assignments will be made in order using the list from those
working on shift that particular day from the rank that is
overstaffed. If none of the bargaining unit members working on
shift are on the eligibility list for the position to be filled, the Fire
Chief has the discretion to select the individual to fill the
position.

4.4.1.2 Ifitis known in advance that an overage will exist for at least
five shifts, the first available member will be assigned to AHR
regardless of platoon assignment from the overstaffed rank.

4413 If members are on more than one eligible list, they may be
selective in choosing their AHR assignments and may have
their names deferred on other lists.

4.41.4 When a promotional eligibility list expires, acting assignments
may continue to be made from that list for a maximum of 120
days at the Fire Chief's discretion. A member assigned to act
from an expired list may so act for the maximum period
described in Subsection 4.4.5 below for the classification to
which hefshe is assigned to act. After acting the maximum
time, either one shift at a time or the maximum shifts
consecutively, the acting member's name will be moved to the
bottom of the AHR list, provided he/she meets the
requirements in Subsection 4.4.2.3 below.
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4.4.2 Absence Of A Current Promotional Eligibility List.

4.4.21

4422

4.4.2.3

4424

A member desiring to act in the next eligible higher rank must
submit a written request on the appropriate form to the Division
Manager, Personnel, Safety & Liability or his or her designee.
This request must be received before consideration will be
given for AHR.

All requests will be considered and members shall be notified
within five working shifts of the status of their request.

Basic qualifications for AHR are:

4.4.2.3.1 Completion of probationary period in present rank
and employed as an Oakland Fire Department
Firefighter or Firefighter Paramedic for 36 months in
order to AHR as an Engineer and for 48 months in
order to AHR as a Lieutenant. The unit member
must meet all minimum qualifications for taking the
promotional exam for the AHR position.

4.4.2.3.2 Fully effective or better overall performance
evaluations for the current performance appraisal
period before applying for AHR which must be
maintained to stay eligible on the AHR list.

4.4.2.3.3 All requests to act higher rank must be approved by
the member's immediate supervisor and the Fire
Chief.

AHR Assignment Priority.

Bargaining unit members with the greatest department
seniority who have (1) attained a fully effective or better overall
performance appraisal (2) completed the course work to be
eligible for testing to the promoted rank, (3) attained the
applicable and effective Department certification defined Fire
Department policy, and (4) are eligible to take the promotional
exam shall be assigned to an acting higher rank position.

443 Appeals Of Denial Of Requests To Acting Higher Rank.

4431
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Members who do not receive the approval of their immediate
supervisors will be notified in writing and may file an appeal.
That appeal must be made in writing to the Division Manager,
Personnel, Safety & Liability within six calendar days of receipt
of a Notice of Disapproval.
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4.43.2

4.43.3

4434

The Division Manager, Personnel, Safety & Liability shall form
a three member Oakland Fire Department appeal panel to
review the appeal. One member will be selected by the person
making the appeal and one member selected by the Division
Manager, Personnel, Safety & Liability. The third member will
be selected by the first two members. Members of the panel
shall be of at least equal rank to the immediate supervisor's
rank. The Appeal Panel shall hold hearings and forward their
findings and recommendation within ten (10) days of
notification of the appeal.

The Appeal Panel's findings and recommendation shall be
forwarded to a Review Board of two Deputy Chiefs who will
review all appeals and make a recommendation to the Fire
Chief.

The Fire Chief will make the final decision, subject to the
Grievance Procedure in Article 10.

4.4.4 Miscellaneous.

4.4.4.1

4.4.4.2

4.4.4.3

4444

4445
4446

4.447
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If a candidate has a below fully effective overail performance
appraisal, he/she may ask his/her supervisor for an appraisal if
the member feels his/her performance has improved.

If a member is disapproved, he/she may be reconsidered upon
request after six months from the date of the first request; and,
if qualified, goes to the bottom of the list of those who have not
acted.

Any qualified member who refuses to accept an acting
assignment will have his/her name placed on the bottom of the
AHR list.

Eligible members unavailable for AHR due to vacations,
sickness, injury, or 20-day trades may be passed over, but will
maintain their positions on that AHR Eligibility list.

Members may cancel their request at any time.

An AHR will automatically be canceled upon establishment of a
current Promotional Eligible list.

Members who compiete their probationary period after an AHR
list is established will be placed at the bottom of the list of
those members that have not acted if they qualify.
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4.4.6

4.4.7

Maximum Periods For AHR In Each Classification.

Engineer 28 shifts (2 work cycles)
Lieutenant 28 shifts (2 work cycles)
Captain 28 shifts (2 work cycles)
Battalion Chief 28 shifts (2 work cycles)

These maximum periods apply whether or not an eligibility fist is in
existence.

Exceptions.

4.4.6.1 AHR assignments may be made in the Fire Prevention Bureau
without regard to whether any other ranks are overfilled on
specified days.

4.4.6.2 AHR assignments will be used to fill a rank that is unable to be
filled with rank for rank relief before mandatory classified relief
is imposed. These assignments will not be counted for record
keeping purposes in Section 4.4.7.

Record Keeping.

On each occasion that an actor works in a rank there will be a record
made. Atthe expiration of an eligible list in which there were actors, there
will be no promotions until that rank receives an equal number of overtime
shifts to offset the acting shifts. If, at the expiration of a list there are no
promotions, those hours will be carried forward to the expiration of the
next list.

4.5 Community Service.

4.51

Public Relations Events.

The City and Union recognize that for appropriate public relations
purposes, the Fire Chief may temporarily detail a company to attend
public relations events in the City of Oakland for, when practical, no more
than four hours per event. Public relations events details shall not
unreasonably compromise response time or the safety of remaining in-
service companies. ' '
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4.6

4.5.2

4.5.3

Labor-Management Committee Review.

The Fire Chief or designee shall determine the level of community service
work and which specific community service work shall be completed and
the schedule for completion. The Labor-Management Committee shall
assist the Fire Chief in maintaining a Master Calendar for the purpose of
providing advance notice of public relations events, training, and
coordinating operational efficiencies.

voluntary Community Service,

Nothing in this provision shall preclude company officers and crews from
voluntarily participating in community events in their first due response
area.

Transfer And Assignment.

Except for relief assignments, initial assignments, assignments made in accordance
with applicable law, or 40 hour/week assignments for a battalion Chief, all vacancies
shall be filled through the Assignment Request Program. For the purposes of this
Section, “vacancy” shall mean an open position resulting from promotion, transfer,
retirement, separation from service, creation of a new position or death of an
incumbent. Vacancies in 40 hour/week assignments for a battalion chief shall be
filled as described in Section 4.6.1.2. The Department shall fill vacancies before

filling routes except in the case of probationary firefighters. -
4.6.1 Change Of Assignment Request Program.

To meet the Fire Department’s need for organizational stability and
occupational training for all sworn unit members, the parties agree to
institute a consecutive 120 calendar day change of assignment
(‘transfer’) request program. The change of assignment request
program shall be implemented under the following terms and conditions:

4.6.1.1 Posting Vacancies.

No later than December 1, April 1, and August 1 of each
calendar year, the Fire Department's Division of Personnel
shall publish and post on a rank by rank basis and shall include
the qualifications for the position in an Administrative Bulletin
("A.1.B.”) advertising all available vacancies to all Fire
Divisions.
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4.6.1.2

4.6.1.3

4614
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Unit Member Submission Of Transfer Requests.

No later than fifteen (15) calendar days after the AIB is
published and posted, any unit member requesting a transfer
shall personally hand-deliver a request on a Request For
Change Of Assignment Form #700-37 to the OFD
Administrative Office at 150 Frank H. Ogawa Plaza, Suite 3354
during normal business hours (Monday-Friday, 0900 to 1630
hours). A unit member's request for transfer shall be
considered only if the unit member meets the written A.l.B
requirements.

If a unit member is on long-term injury or illness leave and is
unable to hand-deliver the required form, the unit member may
request that the unit member's company officer or Battalion
Chief submit the transfer request. Any request submitted by
the company officer or Battalion Chief shall be accompanied by
the unit member's written and signed statement explaining why
the unit member is unable to personally submit the transfer
request form and verifying that the company officer or Battalion
Chief is authorized to submit the form and receive the date-
stamped copy.

A Battalion Chief interested in a vacant 40 hour/week staff
position shall submit a letter of interest for the vacant position
to the Fire Chief. The Fire Chief shall interview the interested
Battalion Chiefs and, at her/his sole discretion, the Fire Chief
shall select from the qualified interested Battalion Chiefs.

Effective Date Of Transfers.

As shown in Section 4.6.2.1, assignment changes (transfers)
shall be effective on January 1, May 1, or September 1.

Posting Assignments.

As shown in Section 4.6.2.1 and no later than January 1,
May 1, September 1, the Fire Department's Division of
Personnel shall publish and post the filled vacancies on the
Green Assignment Changes.
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4.6.2

4.6.3

464

4.6.5

4.6.6

Filling Vacancies.,

All vacancies shall be filled from the transfer requests on file in the
Department Personnel Office on the basis of seniority within rank, with
the senior qualified bargaining unit member having preference except as
modified in Subsection 4.6.4 below.

Placing Firefighter Paramedics.

In the event a unit member must be transferred to permit the Fire
Department to assign a paramedic to each engine company or truck
company or fireboat or airport, the least senior unit member in the
firefighter rank on the same shift at the station shall be transferred. Until
January 1, 2013, truck companies may run as ALS companies only when
the firefighter/paramedic position is staffed by attrition.

Involuntary Assignment Change For City Needs.

Transfer of bargaining unit members may be exempt from Section 4.6.2
where special expertise or unsuitability makes the exemption necessary
as determined by the Fire Chief. 1n selecting bargaining unit members for
such transfer, the Fire Chief may take into consideration individual
capabilities, expertise, training and other qualifications. In considering
transfer requests, the Fire Chief may also consider the needs of the
community and of the Fire Department.

Six Month Period Between Requests.

Bargaining unit members who are transferred at their request in
accordance with Subsection 4.6.2 shall not be eligible to submit another
transfer request for a period of six months unless permission is granted
by the Fire Chief. This policy shall apply to permanent assignments.

Assignment With No Requests Received.

When a position is published or posted and no requests are received, the
Fire Chief may transfer the least senior qualified bargaining unit member
in the appropriate rank from the relief pool (routes and vacation relief) for
that shift, subject to the exception noted in Subsection 4.6.4 above. In
the event there are no qualified bargaining unit members from the relief
pool for the shift on duty, the Fire Chief may transfer the least senior
qualified bargaining unit member from the relief pool in the appropriate
rank from the remaining two shifts.
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4.6.7

4.6.8

4.6.9

4.6.10

4.6.11

Processing Change Of Assignment Requests.

Transfer requests shall be submitted and processed according to
Department Policy. Upon receipt by the Fire Department Personnel
Office, the original copy will be placed on file with a copy sent to the
requestor. Copies of any and all transfer requests shall be made
available to the Union upon its request.

Cancellation Of Change Of Assignment Request.

Any transfer automatically cancels remaining requests. To voluntarily
cancel previous transfer requests, the bargaining unit member shall notify
the Division Manager, Personnel, Safety & Liability in writing prior to the
close of the advertisement period. A bargaining unit member may not

“cancel a transfer request after the period of advertisement has closed.

Upon receipt by the Division Manager, Personnel, Safety & Liability of the
written cancellation notice, the original copy will be placed on file with a
copy sent to the requestor. Copies of any and all cancellation requests
shall be made available to the Union upon its request.

Request For Medical Or Disability Reasons.

Transfers for medical and/or disability reasons may be exceptions to the
foregoing procedures for transfers from fire line positions to staff
positions. Transfer requests for medical and/or handicap reasons must
so state and must have medical verification attached. The parties agree

‘and understand that the Fire Chief is under a legal obligation to

reasonably accommodate such requests and such requests may
supersede transfers otherwise available under the provisions of this
section.

Transfers To Relief Assignments.

Transfers to relief (route and vacation) assignments shall be at the sole
discretion of the Fire Chief and shall not be subject to any of the
procedures listed in this provision. Except in cases of bargaining unit
member unsuitability, no individual permanently assigned to a station will
be required to fill a relief assignment.

TFN Assignments.

Unit members who remain on temporary or “TFN" assignments, other
than a two-year, 40-hour staff assignment, shall forfeit their permanent
assignments after the expiration of one year. At the expiration of ocne
year, the City shall notify the unit member that the unit member must
return to his/her permanent assignment unless the unit member waives
the right to the permanent assignment in writing.
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4.7

Volunt

If a unit member remains in a TFN 40 hour staff assignment for more than
two years, the unit member forfeits the unit member's permanent
assignment. At the expiration of two years, the City shall notify the unit
member that the unit. member must return to his/her permanent
assignment unless the unit member waives the right to the permanent
assignment in writing.

ary Demotion From Firefighter/Paramedic To Firefighter.

A firefighter/paramedic may request a voluntary demotion to the firefighter rank
contingent upon the following conditions and subject to the Fire Chiefs or
designee’s sole and exclusive discretion.

A request for a voluntary demotion shall not trigger protections afforded under the
Firefighter Procedurat Bill of Rights.

A firefighter/paramedic requesting a voluntary demotion shal! comply with the
following procedure:

4.7.1

4.7.2

4.7.3

Notice To Department.

At least six months prior to the requested voluntary demotion, the unit
member shall submit a request for a voluntary demation to the Chief or
designee. If the Department is sufficiently staffed and the other
conditions of this section are met, the Chief may grant the request for a
voluntary demotion prior to the end of the six-month period.

Sufficient Staffing.

The Department must be able to staff a sufficient number of
firefighter/paramedics to meet the Department’s operational needs before
the Chief or designee may grant a unit member's request for a voluntary
demotion. If firefighter/paramedic staffing falls below the operation level
set by the Chief, a certified firefighter/paramedic must be available before
the Chief or designee may grant a unit member’s request for a voluntary
demotion.

EMT Certification.

A Firefighter/paramedic requesting a transfer out of the
Firefighter/Paramedic rank must hold or obtain a current Alameda County
EMT Certification before Fire Chief or designee may grant a unit
member's request for a voluntary demotion.
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4.8

4.7.4

4.7.5

Firefighter Vacancy.

When a firefighter/paramedic requests a voluntary demotion to the
firefighter rank a firefighter vacancy must exist in the Department. The
Department shall have no duty to create an additional or new firefighter
position to permit such a firefighter/paramedic to voluntarily demote out of
the Firefighter/Paramedic rank.

Return To Firefighter/Paramedic Rank.

At the Fire Chief's sole and exclusive discretion, the Fire Chief may grant
a voluntarily demoted unit member's request to return from
firefighter/paramedic to a firefighter rank.

Promotional Procedures.

4.81

Promotional Examination Procedures.

The City and the Union agree to promotional examination procedures for
the following classifications and ranks: Firefighter/Paramedic, Lieutenant,
Engineer, Captain, Battalion Chief, Fire Investigator, Firefighter/Fireboat
Operator, and Firefighter/Fireboat Engineer.

4.8.11 Certification Of Eligibles To Fill Vacancies.

Rule of Five; -

In the case of certification from a promotional list to fill a

position, for which no reinstatement list exists, the Director of

Personnel Resource Management shall certify to the

appointing authority the first five (5) names necessary to fill

such position, and, in the case of certification from such list to

fill multiple vacancies, the Director of Personnel Resource

Management shall certify a number of names equal to the

number of vacancies to be filled and four (4) additional names;

provided, however, that a lesser number may be certified when
there is not the required number on the eligible list.

Multiple Certifications:

No person shall be certified from an eligible list more than six
times for the same classification, except at the request of an
appointing authority, provided that certification for limited
duration shall not be counted as one of such certifications.
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4.8.2

4.8.3

484

Effect on City's Personnel Rules.

Existing portions of the City's Personnel Rules directly pertaining to the
specific items enumerated in Sections 4.7.1 through 4.7.shall not be in
effect during the term of this agreement. All other provisions of Personnel
Rules and the City Charter pertaining to Civil Service personnel
appointments shall be in effect and followed in such appointments.

Years of Service Points
Pass Probation 0.5
2 1

3 1.5
4 2
5 25
6 3
7 3.5
8 4

9 4.5
10+ : 5

Completion Timelines.

Except for Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer,
and Fire Investigator, all promotional examinations shall be completed
and lists posted within two hundred and forty (240) days of expiration or
exhausting of such promotional lists. Ifthere is a delay, the City will notify
the Union and immediately discuss the matter with the Union.
Examinations for Firefighter/Fireboat Operator, Firefighter/Fireboat
Engineer, and Fire Investigator shall be conducted on an as-needed
basis, and completion timelines shall be flexible. !

Announcements And Sign-Ups.

Announcements will be posted in all Fire Houses and a copy mailed to
IAFF within three (3) days of posting in the Employment Information
Office.
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An eligible unit member may sign up to take the next examination by filing
a completed City of Oakland application within thirty (30) calendar days of
posting of the job announcement in the Office of Personnel Resource
Management Employment Information Office, 150 Frank Ogawa Plaza,
QOakland, California.

4.8.5 Information On Weights.

4.8.5.1

4.8.5.2

4.8.5.3

4.8.54

Dimensions And Weights.

Some time prior to the commencement of the examination, the
City shall inform all candidates of the examination dimensions,
weights assigned to each examination phase and the
dimension weights assigned to each examination phase.

Multiple Choice.

The City shall denote on the muitiple choice (written)
examination booklets the weights of each question.

Challenged Multiple Choice.

Before commencement of Phase |l of the examination, the City
shall publish the multiple choice items challenged, actions
taken on said items, and effects, if any, of said actions on
weights.

Internal Weights.

The City will provide internal weights of the exercise(s) for any
phase of the examination other than for Phase |. These
internal weights will be provided to the observer at the “wrap-
up” of assessor training occurring after Phase |.

4.8.6 Examination Eligibility.

Promotional lines and periods of service required for eligibility to compete
in a promotional examination shall be as follows:

4.8.6.1

4.8.6.2

#483%-3177-5235 vl

Firefighter/Paramedic.

Holder of an EMT-P License .issued by the California
Emergency Medical Services Authority.

Engineer.

Completion of thirty-six (36) months as an Oakland Firefighter
and/or Oakland Firefighter/Paramedic and acceptable written
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4.8.6.5

MP #4B839-3177-5235 vl

evidence of completion of all requirements for certification as
Fire Apparatus Driver/Operator | through the Office of the
California State Fire Marshal.

Lieutenant.

Completion of forty-eight (48) months as an Oakland
Firefighter, Firefighter/Paramedic, Engineer, Firefighter/
Fireboat Engineer and/or Fire Investigator, singly or combined,
and a unit member may not be considered for appointment to
the classification of Lieutenant of Fire until he/she has provided -
acceptable written evidence of completion of all requirements
for certification as Fire Company Officer through the Office of
the California State Fire Marshal.

Captain,

Completion of twenty-four (24) months as an Oakland
Lieutenant, and a unit member may not be considered for
appointment to the classification of Captain of Fire until he/she
has provided acceptable written evidence of completion of all
requirements for certification as Fire Company Officer through
the Office of the California State Fire Marshal.

Battalion Chief,

Completion of forty-eight (48) months as an Oakland
Lieutenant and Oakland Captain combined (with at least twelve
(12) consecutive months as Captain) or completion of forty-
eight (48) months as a Captain in one of the jurisdictions listed
in Section B, Subsection 12, entitled Acceptable Jurisdictions,
of this MOU, acceptable written evidence of completion of all
requirements for certification as Fire Company Officer through
the Office of the California State Fire Marshal, and a unit
member may not be considered for appointment to the
classification of Battalion Chief until he/she has provided
acceptable written evidence of completion of five (5) Chief
Officer (level 2) classes as described below:

Command 2B Command 2E
Command 2C Management 2A ~
Management 2C
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Firefighter/Fireboat Operator And Firefighter/Fireboat
Engineer.

Completion of forty-eight (48) months as a Firefighter or
Firefighter/Paramedic and acceptable written evidence of
completion of all requirement for certification as Fireboat
Operator and Fireboat Engineer.

Fire Investigator.

Current sworn Firefighters, Firefighter/Paramedics, Engineers,
and Firefighter/Fireboat Engineers shall be eligible to compete
for Fire Investigator provided that they have completed forty-
eight (48) months as an Qakiand Firefighter,
Firefighter/Paramedic, or Engineer. A unit member may not be
considered for appointment to the classification of Arson
Investigator until he/she has provided acceptable written
evidence of completion of the following California State Fire
Marshall and P.O.S.T. certified classes:

. Fire Investigation 1A
. Fire Investigation 1B
. P.O.5.T 832

. P.O.S.T. Firearm Cert.

Additionally, within one (1) year of appointment to the Fire
Investigator classification, a unit member must present
acceptable written evidence of completion of the following
California State Fire Marshall Certified Classes: ‘

. Fire Investigation 2A
. Fire Investigation 2B

The Oakland Fire Department recognizes that the Fire
Investigator 2A and 2B classes are difficult to complete.
Therefore unit members appointed to the Fire Investigator
classification will be periodically evaluated on their progress in
the coursework, and although the Oakland Fire Department will
not pay for any cost associated with the individual attending
and/or completing the classes, we will make every attempt to
assist the individual in their successful completion of the
aforementioned coursework. However, a unit member's failure
to meet the intent of the LOU will result in the unit member
being reverted to their previous position, without the
opportunity for appeal.
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4.8.7

4.8.8

4.8.9

4.8.10

4.8.11

In the event there are insufficient candidates within the
Oakland Fire Department, the City may give the examination
on an open and promotional basis in order to ensure a
sufficient candidate pool. :

Periods Of Service,

Periods of service shall be determined as of one hundred and twenty
(120) days after exhaustion or expiration of the list. However, in the
event, the examination date is delayed by mutual agreement, court order
or arbitrator's order, eligibility will be determined as of the date of the first
stage of the examination. For Firefighter/Fireboat Operator and
Firefighter/Fireboat Engineer and Fire Investigator exams, the period of
service shall not apply, and periods of service shall be determined as of
the date of the first stage of the examination.

Impact Of Disciplihary Actions.

4.8.8.1 Demotions.

An individual demoted must complete a full period of service
from the date of demotion, as defined in Section 4.8.7 before
being eligible to compete in any promotional examination and
may only compete for the next highest rank.

4.8.8.2 Last Chance Agreement.

Anindividual on a "Last Chance Agreement" shall be eligible to
compete in promotional examinations but shall not be eligible
for appointment consideration to a promoted rank until they
successfully complete the program in the Agreement.

Examination Weights.

The weight of dimensions of a promotional examination shall be based on
a current job analysis for the classification being examined.

Duration Of Eliqibility Lists.

Eligibility lists established by promotional examinations shall be in effect
for a period of twenty-four (24) months. This Section 4.8.10 shall not
apply to Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, or
Fire Investigator.

Reading Lists.

The Fire Department will publish a recommended list of core reading
materials for all ranks. The core reading list may include up to 20 books,
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4.8.12

4.8.13

shall include Oakland specific policies and procedures, and shall include

firefighting, supervisory, and management skills relevant to the Qakland

Fire Agency. The City shall periodically update the core reading materials
for all ranks. Effective January 1, 2010, whenever the city modifies the
core reading list, the city shall post the modified core reading list for 90
days prior to an examination. If a final reading list is established for a
promotional examination, that list shall be posted simultaneously with the
job announcement. This Section 4.7.11 shall not apply to
Firefighter/Fireboat Operator, Firefighter/Fireboat Engineer, or Fire
Investigator.

Composition Of Examination.

The City shall utilize current professional standards in determining the
composition of an examination.

Department subject matter experts chosen by the City shall reflect, when
possible, diversity in terms of years and experience in the Department.
Subject matter experts must have a minimum of five years in the rank (or
above} being tested. Local 55 may nominate potential subject matter
experts for the City’s consideration in selecting subject matter experts.

Upon written request from the Union, the City shall provide to the Union
the number of subject matter experts, ranks held by them, and the range
of their years of experience. Such information will be provided within
fourteen (14) days after the last phase of the examination is administered.

Assignment Of Assessors/Raters.

In the event that multiple assessors or raters are used to rate candidates
in an examination for the position of Captain and above, each
assessor/rater will observe and score each candidate during some portion
of the examination.

Candidates will be assigned in a random fashion to exercises, unless that
cannot be done consistent with the preceding paragraph.

It shall be the obligation of both a rater and a candidate to bring to the
attention of the City and/or consultant, as soon as either discovers the
identity of the other, any knowledge each may have of the other. At that
point, the City an/or the consultant shall make a determination if such
knowledge shall disqualify the rater from rating the candidate. Any other
person or party shall also bring to the attention of the City and/or the
consultant any other aspect of the rater's background or connection to
one or more candidates indicating possible bias.
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This provision shall not constitute a waiver, or alteration, or enlargement
of any rights or responsibilities any person or entity may have under law,
Civil Service Rules or otherwise.

This Section 4.8.13 shall not apply to Firefighter/Fireboat Operator,
Firefighter/Fireboat Engineer, or Fire Investigator.

4.8.14 Acceptable Jurisdictions.

The raters in any portions of an examination that involve fire suppression
questions or exercises shall be from (metro comparable size, comparable
service area etc. departments with service populations comparable in size
to any of the following jurisdictions:

ANAHEIM BERKELEY
FREMONT FRESNO

ALAMEDA COUNTY ORANGE COUNTY
LONG BEACH LOS ANGELES, CITY
LOS ANGELES, COUNTY PASADENA
RIVERSIDE SACRAMENTO

SAN BERNARDING SAN DIEGO

SAN FRANCISCO SAN JOSE

CONTRA COSTA COUNTY STOCKTON

SACRAMENTO METROPOLITAN

The City shall use best efforts to have only raters from similar size
departments for those portions of the examination that do not involve fire
suppression questions or exercises.

This Section 4.7.14 shall not apply to Firefighter/Fireboat Operator or
Firefighter/Fireboat Engineer.

4.8.15 Objective Portion Of Examination.

Some portion of each promotional examination shall be an objective
written test. "Objective” means a test that has a predetermined list of
correct answers which eliminates subjective opinion or judgment in the
scoring process.

4,816 Conduct Of Examination.

4.8.16.1 Identification Numbers.

Candidates shall identify themselves by the unit member's ID
number (if assigned) on all written examination materials.
Candidates who violate this provision shall be disqualified from
the examination process.
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4.817

4.8.16.2 Confidentiality Agreement.

Candidates shall be required to complete a confidentiality
agreement prohibiting candidates from sharing test information
until the examination stage is completed. Candidates violating
the confidentiality agreement will have their names removed
from the eligibility list.

4.8.16.3 Setting Pass Points.

Consistent with the City’s goal of establishing a transparent
promotional procedure and upon Union written request to
Employee Relations filed within ten (10) days of posting of the
eligible list, City staff will meet with the Union and its testing
consultant to explain the setting of pass points. Such
information shall not be distributed to anyone except if required
by law.

4.8.16.4 Standard Mean And Deviation

Except when there are fewer than. fifteen (15) candidates
participating in the final stage, each phase of the test shall be
standardized, with the same mean and same standard
deviation. Then the scores shall be weighted according to
each test component weight and added together. The
standardization shall be based on utilizing only those persons
who passed the first phase of the exam.

Answer Sheets To Observer.

Upon completion of administration of the multiple choice examination, the
observer shall accompany the City exam representative from the test site
to a copy machine. Thereupon, the City shall copy the answer sheets
and shall provide copies of the candidates' answer sheets to the
observer.

Once the observer is given copies of the answer sheets, he/she shall
initial each copy. City will maintain custody of the original answer sheets
and the initialed copies. A candidate may compare the initialed copy of
his/her answer sheet with his/her original answer sheet after the
candidate has completed the key review and before phase two of the
examination. At the candidate's request, a designated representative
may also make such comparisons of answer sheets within the above
stated time frames.
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4818  Accuracy Of Scoring.

Consistent with the City's goal of establishing a transparent promotional
procedure, the Union may submit a written request to the Director of
Personnel Resource Management within five (5) business days after the
establishment of an Eligible List and prior to the posting of the Eligible List
to review the scoring methodology and accuracy of the mechanical
scoring of any portion of the examination.

Upon certification of the Eligible List and upon written request by the
Union, submitted to the Director of Personnel Resource Management
within thirty (30) calendar days of the certification of the Eligible List, the
Director of Personnel Resource Management shall meet and review with
the Union the scoring methodology and accuracy of the mechanical
scoring of any portion of the examination.

4.8.19 Preserving of Raters’ Scores And Notes.

To the extent required by law, the City shall continue its practice of
preserving raters’ score sheets and notes. In addition, the City shall
establish an audio recording procedure to preserve a record of
appropriate audible portions of the examination.

4.8.20 Examination Observer.

The Union may elect to designate an observer for each examination, who
may be an active or retired Department firefighter. There may be multiple
observers if there are multiple boards. If an observeris selected only that
~one individual may be utilized for the process, subject to the following
conditions:

The observer shall report to the City and Union those examination
process irregularities, if any, which appear to discriminate on the basis of
race, creed, religion, sex, national origin, age, handicap, or on any basis
prehibited by law.

]

4.8.20.1 Reporting Perceived Irreqularities.

The observer must first report such perceived irregularities to
the examination administrator by the conclusion of the
examination phase in which the alleged irregularity occurs. If
an irregularity would not otherwise be identifiable except that it
reoccurs in a pattern, then the observer must report to the
exam administrator by the conclusion of the phase in which the
pattern was first identifiable to the observer. If the concern is
not resolved by the examination administrator, the observer
shall promptly report the concern to the Director of Personnel
Resource Management and the President of the Union.
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4.8.20.2 Observer Behavior And Standards.

MP #4839-3177-5235 vl

If no irregularities are reported by the end of the examination
phase, the observer may not raise an issue solely related to
that examination phase at any later time.

The observer shall not be concerned with or report the content
of an examination.

The observer shall not report on the comparative performance
of candidates participating in an examination. The observer
shall not discuss the performance of an individual candidate,
unless that candidate files a grievance alleging discrimination
as defined in Section 1.2. In that case, the City, the Union, and
the observer will meet to discuss the observer's observations
regarding the candidate's performance.

The observer shall be present in all phases of the examination,
including the following: All training of the raters: the
examination process itseif, except in the case of simultaneous
exercises where the observer can physically watch only one
exercise without being disruptive; and scoring sessions with
the raters.

The observer shall not talk, disrupt, or provide clues to any
candidate or rater during the examination process, interrupt
proceedings in progress, or otherwise disturb the examination
process.

The observer shall at all times protect the confidentiality of the
examination content and candidates’ performance, except with
regard to reports to the parties as provided for in
Section 4.8.20.

In any proceeding where the Union and the City are adverse
parties, neither the Union nor the City shall call or subpoena
the observer to testify or report about the observers
perceptions of a candidate's performance.

A copy of this Section 4.8.20 shall be distributed to the
observer who is chosen to participate in an examination
process.
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4.8.21

4.8.22

Examination Observer Selection.

Observers for promotional examlnatlons should be selected on the basis
of the following criteria:

4.8.21.1 The selection of an observer may not be limited to members of
the Fire Service, however, if an observer is from another fire
Department, the observer should be at least one rank above
that of the candidates being examined. For Firefighter/
Fireboat Operator,  Firefighter/Fireboat Engineer, and/or
Fire Investigator examinations, the observer need not be at
least one rank above that of the candidates being examined.

4.8.21.2 Prior to the examination, the observer shall be selected by
mutual agreement between the Director of Fire Services and
the President of the Union from a list of five (5) names provided
by the Union; or the parties may mutually agree to a person not
on the list. Failing agreement, the parties shall alternately
strike from the list with the first party to strike to be determined
by lot.

4.8.21.3 The Union shall make every reasonable effort to include
minorities and women on the observer list, described above.

4.8.21.4 In the event an observer cannot be recruited or must remove
himselffherself from the process and a substitute cannot be
found in a timely manner, the examination will continue without
a replacement or substitute observer. More than one
substitute for the same promotional examination shall not be
allowed.

Position Filled And Vacant.

The City agrees to provide a list to the Union on a quarterly basis (July,
QOctober, January and April} identifying the number of both filled and
unfilled positions in each promotional rank.

49 Training Company.

4.9.1

The Fire Chief may make an administrative assignment to establish a
“Training Company.” The Training Company may be assigned to the
Training Center for up to eight hours per day, plus travel time to prepare
for training, instructing, and evaluating. While at the Training Center, the
Training Company will be under the supervision of the Director of
Training. The Fire Chief, after conferring with Chief Officers, shall
designate the Director of Training and the Training Company, to further
the training mission of the Fire Department. The Fire Chief or designee
shall rotate the company guarterly.
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4.9.2

493

4.9.4

The Training Company will not be comprised of “details” from multiple
companies, but assigned as a single company.

Employees assigned to the Training Company shall be entitled to
premium pay for hours worked in association with their training
assignment, in accordance with Section 2.9.7.2 of this MOU.

The Fire Chief and the Union have agreed to work cooperatively to further
the mission, goals, training and professionalism of the Fire Department.
Training, assignments and detailing of employees Is necessary for
organizational growth to occur. The Fire Chief and the Union agree that
tracking of training, assignments- and details is important to assure
compliance with the MOU. Toward that end, the Battalion Chief at
Battalion 2 shall have primary responsibility for monitoring departmental
scheduling, with the assistance of the Training Officer assigned to a 40
hour week. The designated scheduling officer will greatly assist the
monitoring of MOU compliance.

410 Fireboat (Station 2) And Airport.

4.10.1

4.10.2

Maintenance Duties.

Incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat
Engineers shall be detailed to perform the fireboat maintenance items on
the checklist attached to and incorporated into this Agreement as
Appendix E. Incumbent Firefighter/Fireboat Operators and
Firefighter/Fireboard Engineers shall be detailed to perform fireboat
maintenance for at least two hours each day. At least once (1) each
week when detailed to perform fireboat maintenance, the incumbents
shall spend up to three (3) hours operating the foam pump underway and
checking all functions. Once each month, the incumbents shall be
detailed to spend up to six (6) hours repacking the pump, servicing
batteries, recording all hydrometer readings in the battery log, and testing
the bilge alarm. Infrequently, the Fire Chief may temporarily detail
incumbent Firefighter/Fireboat Operators and Firefighter/Fireboat
Engineers to perform the duties described in Section 4.5.1.

Change Maintenance of Fireboat, Reopen Station 2, Add
Paramedic at Airport. N

if the City decides to change its current practice of maintaining the
fireboat and reopens Station 2, or adds firefighter/paramedics at the
airport, the City will give the Union notice and opportunity to bargain the
impacts of the City's decision by following Section 12.4.
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ARTICLE 5: HEALTH AND FITNESS FOR DUTY

5.1 On-Duty Physical Fitness Periods.

Annually, the Fire Chief shall maintain a Master Calendar, which shall include
training and drill periods, and fire prevention activities (e.g., commercial and
vegetation management inspections), and which shall ensure bargaining unit
members up to one and one-half hours per day of physical fitness.

5.2 Health Assistance Programs.

5.2.1

5.2.2

5.2.3

Counseling.

City agrees to pay the annual cost of providing counseling services to
bargaining unit members and/or dependents under a program approved
by the City.

Physical Examinations.

All bargaining unit members shall be required to take an annual physical
examination paid for by the City. Such examination may include PSA and
shall include chemical dependency testing. Chemical dependency tests
administered to unit members shall be conducted accerding to Federal
Department of Transportation standards. The examination will include
the basic services described in Package A of Section 5.3 of this
Agreement. Additional "package" services;-as-dessribed-in-Rackage-C;
will be provided as required for certain designated bargaining unit
members as determined by the Fire Department.

Physical examinations shall be scheduled according to Section 5.4 of this
Agreement.

In the event that the contract for the physical examination services is put
out for bid, the Union shall have one member on the City team
responsible for selecting a vendor.

Substance Abuse Treatment Program.

The City agrees to provide inpatient and outpatient treatment for alcohol
and drug abuse for bargaining unit members. The cost of such services
shall be limited to an aggregate life-time benefit of $30,000 or a maximum
of two counseling programs, whichever is less, per eligible employee.
Treatments must be authorized by the City of Oakland Employee
Assistance Program Coordinator.

All information obtained in the course of examination, rehabilitation, and
treatment of bargaining unit members with chemical dependency
problems shall be protected as confidential medical information. No data
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concerning this information or participation in any approved rehabilitation
program will be made part of the bargaining unit member's personnel file *
or will be provided to any party without the written consent of the
bargaining unit member except as provided by law.

An individual who voluntarily comes forward to his/her supervisor, the
City's Employee Assistance Program_Coordinator or the Claremont
GroupEmployee Assistance Provider requesting assistance with chemical
dependency shall have such request treated confidentially and the
bargaining unit member shall not be subject to disciplinary action on the
basis of self-identification.

524 Hepatitis B Inoculation.

At the bargaining unit member’s option and at no cost to the unit member,
the City agrees to provide Hepatitis B inoculations to any unit member
whose medical plan does not provide such immunization without cost.

Bargaining unit members who have elected to receive Hepatitis B
inoculations may request a follow up examination with the City Physician
to determine whether or not the inoculations were effective. Such follow
up examination shall be conducted at no cost to the unit member.

5.25 Personal Exposure Record.

The City agrees to provide each unit member with annual access to a
personal exposure record service. The City shall provide the personal
exposure record service through the California Professional Firefighters'
Association. IAFF shall provide the City with any data collected by the
personal exposure record, including the number of bargaining unit
members participating in the program, and the number of reports.

5.3 Physical Examination Services.

Package A: OFD Physical and Fitness Exam
History-Health and Physical-Fitness Exam

Health Questionnaire

Chemistry 23 Screen CHE23 and CBCw

Vision Titmus/Color Perception

Resting 12-lead EKG

Resting Blood Pressure

Blood Profile: SMA 20, Hemogram, Lipid Screen
Pulmonary Function Test-{FVC-FEVFEF 35-75)

y
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5.4
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Audiogram
TB/PPD Skin Test {OSHA Compliant)

Hepatitis C Antibody Screen
Urine Drug Screen (DOT Standards)

Package B: OFD Treadmill
Age 40 and over bi-annually or if medically indicated based on criteria. *

Package C: OFD Treadmill with Cardiologist

Should an abnormality be discovered during any phase of the Package A
services which indicates a physician-cardiologist attend the exercise EKG,
that firefighter will be tested at Summit Alta Bates Hospital for an additional
fee to Package B.

Package D: Hazardous Material Lab-Exam (GBG-&UAQOSHA Compliant)
Supplemental Health Questionnaire
Heavy Metals {As/Hq/Pb) — Blood
Cholinesterase-Plasma
Cholinesterase RBC — Whole Blood
Hazmat Physical
Hemoccult

X-Ray Chest
X-Ray B-Read/interpretation

Package E: Chest-x-ray—single-viewProstate-Specific-Antigen (PSA) and Digital
Rectal Exam (DRE) should be done annually for men beginning at age 50, unless
indicated per race, age and/or family history factors.

£ Aud
3. Dlood archive: PacifieToxi

Scheduling Physical Exams.

The City and the Union agree that the practice for scheduling the physical
examination required by Subsection 5.2.2 shall be as follows:

5.41 Each bargaining unit member’s physical examination shall be scheduled

annually within 300 to 415 days after the bargaining unit member’s last
physical exam.

46

MP #4B839-3177-5235 v1




5.5

5.4.2

5.4.3

At least #2-hoursone scheduled reqular shift prior to any portion of the
physical examination, the Department shall notify the bargaining unit
member of the date, time and location for the examination. The physical
examination may be completed in one or two sessions. If an additional
session is scheduled after the first session, the Department shall notify
the bargaining unit member of the date, time and location of the second
session.

For the operational needs of the Department, the Department may
reschedule any bargaining unit member's physical exam. After receiving
notice of a scheduled physical examination, any bargaining unit member
who goes off duty or does not report for the scheduled physical
examination for any reason, other than the Department’s rescheduling the
exam for operational needs, shall be required to report for “for cause”
Chemical Dependency Testing under the conditions described in Section
55. If the Department reschedules the exam, the bargaining unit
member shall not be required to report for “for cause” testing.

Chemical Dependency Prevention Program.

City and Union agree that the use and/or being under the influence of alcohol and/or
drugs on the job detrimentally affects the work performance, safety, security, and
public confidence of bargaining unit members and the health and welfare of the
Citizens of Oakland. Therefore, the City and Union agree to the establishment of a
Chemical Dependency Prevention Program for the exclusive purpose of the early
identification and referral for treatment of those bargaining unit members with
chemical dependency problems. Toward this objective, the components of the
Chemical Dependency Program are as follows:

5.5.1

5.5.2

Chemical Dependency Awareness Training.

The City shall provide to all sworn bargaining unit members an ongoing
training program designed to make them aware of the dangers of
chemical dependency and provide them an opportunity to seek
assistance, if necessary.

Chemical Dependency Testing.

5.5.21 Except as provided for in Subsection 5.2.2, entitled “Physical
Examinations,” bargaining unit members will be required to
undergo chemical dependency testing only in those
circumstances where specific facts become apparent to the
supervisor which reasonably lead him/her to conclude that the
bargaining unit member is under the influence of alcohol or
drugs while on the job.

A bargaining unit member who refuses an order to test or who
refuses to test as a part of the annual physical will be subject to
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5.5.2.2

5.5.2.3

5.5.24

MP #483%-3177-5235 vl

termination. "An order to test" includes the requirement that
the bargaining unit member sign a limited release form as
described in Subsection 5.5.2.2 below.

All testing of bargaining unit members for chemical
dependency will be conducted only through methods with
proven reliability, with agreed upon forensic standards that
include;

+ Specimens collected under the direction of medical
supervision;

« Patient provides sample in private, except in cases where
the medical staff determine the presence of a doctor or
nurse is required to insure the sample is from the individual
being tested,

+ Receiving and testing the specimen for authenticity using
various parameters, i.e. temperature, specific gravity, etc.,;

« Patients complete appropriate releases giving their consent
for the test as well as acknowledging that they are doing so
after being fully informed of which tests are being
performed.

In "for cause" testing situations only, when possible, and
provided it does not interfere with the sample collection,
bargaining unit members shall be permitted representation
during the sample collection process upon request. Requested
representation shall be permitted during any interrogative
interviews with the affected bargaining unit member that could
lead to a decision by the appointing authority to take adverse
action against the ‘bargaining unit member or to require a
sample, regardless of whether these interviews occur before or
after the sample is taken.

Bargaining unit members testing will receive the Enzyme
Multiplied Immunoassay Test (EMIT) consistent with OFD
Policy and Procedure #72-001 (Urinalysis And Alcohol
Breathalyzer Testing After A Vehicle Accident). If the test is
positive, a second test will be used to verify the results. The
second test will consist of either a Gas Chromatography or a
Mass Spectrometry.

A controlled chain of custody with testing samples, as follows:

« Samples taken will be sealed, signed by donor and held in
a secure area until picked up;
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« Custody of sample will be documented as it moves through
the testing process.

An individual who voluntarily comes forward to his/her
supervisor, the City's Employee Assistance Program
requesting assistance with chemical dependency shall have
such request treated confidentially and the bargaining unit
member shall not be subject to disciplinary action on the basis
of their self-identification.

At the Fire Chiefs sole discretion, the Fire Chief may agree to
place a unit member who tests positive, either through his/her
annual physical exam drug screen or for "cause,” on a “last
chance agreement’ contract. The parties agree that the only
acceptable “last chance agreement” is attached as Appendix
G and incorporated into this MOU.

No bargaining unit member will be subjected to disciplinary
action while successfully participating in an approved
rehabilitation program, except as modified below.
"Successfully participating” shall be solely and exclusively the
determination of the Employee Assistance Program
representative.

However, the parties agree that during the time that a
bargaining unit member is the subject of and signatory to a
"last chance agreement” he/she shall have the right to compete
in any promotional examination, but shall not have the right to
work overtime. If on an eligible list, the unit member shall not
be considered for any promotional position until the expiration
of their "last chance agreement.” No grievance may be
initiated regarding the invocation and imposition of this
paragraph except if it is alleged that a clerical error has

. occurred concerning the applicable dates of the following

documents: "last chance agreement”; the eligibility list; or the
promotional exam.

If the City imposes any disciplinary action for a member's
violation of a "last chance agreement,” the sole issue on any
appeal hearing whether before an arbitrator or the Civil Service
Board shall be limited to the question of whether the
disciplinary action was arbitrary or capricious and it will not be
necessary for the City to prove "just cause."

Nothing herein is intended or understood to abrogate or modify

the City of Oakland policy and procedures as established by
Administrative Instruction 577.

49




5.5.2.6

5.5.2.7

55.2.8

Nothing herein is intended or understood to abrogate or modify
the Department's right to take disciplinary action for any cause
or reason separate from the incident giving rise to the
bargaining unit member’'s participation in the last chance
agreement.

Bargaining unit members whose test results are positive may
be required to enter and successfully complete an approved
treatment program.

All information obtained in the course of examination,
rehabilitation, and treatment of bargaining unit members with
chemical dependency problems shall be protected as
confidential medical information. No data concerning this
information or participation in any approved rehabilitation
program will be made part of the bargaining unit member's
personnel file or will be provided to any party without the
wriften consent of the bargaining unit member except as
provided by law.

The standards and provisions of Section 5.5.2.4 shall be
utilized for the chemical dependency testing conducted during
the annual physical examination.

553 Chemical Dependency Prevention Aftercare.

The success of an individual's rehabilitation from chemical dependency is
closely related to the continuation of treatment after initial assistance is
provided. To that end, the following guidelines for aftercare are instituted:

5.5.3.1

5.5.3.2

5.5.3.3

5.5.3.4

MP #48319-3177-5235 vl

Bargaining unit members returning to work following a
chemical rehabilitation program shall participate in a back to
work conference with his/her supervisor and the Employee
Assistance Program Coordinator. The conference may be held
in one or two sessions (one at the treatment facility, one at the
work place); however, all of the above individuals must be
present in at least one of the sessions.

A discharge summary shall be sent by the rehabilitation
program to the Employee Assistance Program Coordinator of
the City of Oakland.

The aftercare program of the treating facility must be agreed to
and followed by the returning unit member.

Following return to work, the bargaining unit member shall
participate in an aftercare program for a period of at least one
year. As evidence of compliance, the aftercare agency shall
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5.6

send a quarterly report to the Employee Assistance Program
Coordinator.

5.5.3.5 After two years of the aftercare program, there shall be a
combined meeting of the same people identified above to
evaluate the continued progress of recovery.

5.5.4 Indemnification.

The City shall hold the Union harmless and shall fully and promptly
reimburse the Union for reasonable legal fees and costs incurred in
responding to or defending against any claims or disputes against the
Union that are actually filed against the Union or any of its agents in
connection with the administration or enforcement of the annual chemical
dependency testing.

Fitness For Duty Testing Exams.

As required by Sections 6.2.2.4.4 and 6.2.3.1.5, the City may require a unit member
to pass a return to work fitness for duty exam as set forth in Appendix H. For
physical examinations, the City may require the unit member to pass a functional
capacity exam, and the Essential Function Job Analysis for the unit member position
will establish the standard for the functional capacity exam. The parties understand
that the tests in Appendix H may change if any unit members essential functions
change for safety reasons as required by law.

In addition, the City reserves its right under law to require a unit member to

- successfully pass a fitness for duty exam demonstrating that the unit member can

perform the essential functions of the unit member's position with or without
reasonable accommodation.
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ARTICLE 6: LEAVES OF ABSENCE

6.1 Sick Leave Accrual And Use,

6.1.1

6.1.2

6.1.3

6.1.4

Annual Earned Sick Leave.

A bargaining unit member shall earn sick leave at the following rates:

6.1.1.1  Each bargaining unit member assigned to the 24 hour
suppression line work week schedule shall earn sick leave at
the rate of 5.54 hours per pay period up to a maximum of 144
hours per calendar year.

6.1.1.2 Bargaining unit members assigned to a 40 hour per week
schedule shall earn sick leave at the rate of 3.69 hours per pay
period up to a maximum of 96 hours per calendar year.

Accumulated Earned Sick Leave.

If a unit member does not use the days of earned sick leave authorized in
Subsection 6.1.1, the number of unused days shall be accumulated from
year to year up to a maximum of 2,338 hours.

Use Of Sick Leave,

Bargaining unit members may use earned and unused accumulated sick
leave according to Department Policies. Sick leave shall be used and
deducted on an hour-for-hour basis. A unit member on a nonindustrial
leave for a single incident may elect to be placed on unpaid leave for
long-term disability (“LTD”} for a period of up to six months as long as the
unit member has 144 hours or less of accumulated earned sick leave as
defined by Section 6.1.2.

Retirement Credit For Unused Accumulated Sick Leave.

Effective July 1, 2008, for a bargaining unit member who retires with an
effective date within four months of separation from the City, the City shali
certify to CalPERS, all unused days of sick leave that were accrued by
the unit member during the normal course of his/her employment with the
City. Pursuant to Government Code Section 20965 and the City's
CalPERS contract, 0.004 year of service credit will be granted for each
certified unused day of sick leave accrued by the member during the
normal course of his/lher employment with the City.

Sick leave days shall not be eligible to be “sold back” under any City
policy/practice.
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6.2 Injury And lliness Procedures.

6.2.1

6.2.2

Definitions.

City Physician: the physician contracted by the City.

Industrial Injury: any injury arising out of and in the course and scope of
an individual's employment with the City.

Health Care Provider: the professional who treats a qualified individual
with a disability under the California Fair Employment and Housing Act
and/or the Americans with Disabilities Act, including physicians,
surgeons, psychologists, acupuncturists, chiropractors, nurses or
physician’s assistants when directly supervised by a physician, physical
therapists when providing treatment pursuant to a physician’s orders,
podiatrists, dentists, optometrists, nurse-midwives, Christian Science
practitioners listed with the First Church of Christ Scientist in Boston,
Massachusetts, or clinical social workers.

Sick Leave: a period of time taken by a bargaining unit member for the
purpose of recuperation from a non-industrial injury or illness. Sworn
bargaining unit members are entitled to sick leave as defined in Sections
6.1.1,6.1.2, and 6.1.3 above.

Treating Physician: the health care provider who provides medical care
and treatment to the patient for an industrial injury or iliness. If the
bargaining unit member wishes his or her personal health care provider to
serve as the treating physician for an industrial injury or illness, the
bargaining unit member must file a physician designation form with the
Division Manager, Personnel, Safety & Liability. If the bargaining unit
member does not file a designation form with the Division Manager,
Personnel, Safety & Liability, the City Physician shall be deemed to be
the treating physician for purposes of industrial injuries. The term
“physician” for purposes of industrial injury or iliness includes physicians,
surgeons, psychologists, acupuncturists, chiropractors, podiatrists,
dentists, and optometrists.

Workers' Compensation Contractor/Third Party Administrator: the
entity contracted by the City that processes and administers all industrial
injury claims.

Reporting.

6.2.2.1 Industrial Injuries And lllnesses.

All industrial injuries or illnesses shall be immediately reported
to the bargaining unit member's direct supervisor, who will
- report the injury to the Fire Administration. Prompt reporting is
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6.2.2.2
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necessary so that members can obtain all necessary
authorizations for medical care. In order for the unit member to
receive full benefits for an injury, the Third Party Administrator
must accept the claim. State law provides that certain
conditions are presumed to arise out of and in the course and
scope of employment. The City agrees to honor the
presumptives specified in and required by the California Labor
Code. An individual medically diagnosed with a presumptive
condition shall be placed on leave pursuant to Labor Code
Section 4850. The City reserves the right to challenge such
presumptive diagnosis as provided by law. Pending the
outcome of a presumptive challenge by the City, the affected
individual shall remain on leave pursuant to Labor Code
Section 4850. Bargaining unit members who have injuries that
are not presumed to arise out of and in the course and scope
of employment will receive sick leave pay until the Third Party
Administrator notifies the Department in writing that the
bargaining unit member is entitled to compensation under
Labor Code Section 4850. Upon receiving notice from the
Third Party Administrator that the bargaining unit member is
entitled to compensation under Labor Code Section 4850, the
City will retroactively reinstate the bargaining unit member's
sick leave pay for the portion of leave covered under Labor
Code Section 4850.

Non-Industrial Injuries And llinesses.

All non-industrial injuries or illnesses shall be reported to the
bargaining unit member’s direct supervisor and shall be
documented in accordance with this policy pertaining to injuries
and ilinesses. The direct supervisor is responsible for
delivering the documentation to the appropriate personnel at
Fire Administration in a timely manner. All medical information
concerning bargaining unit members shall be separately and
confidentially maintained at the Fire Administration.
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6.2.2.3 Bargaining Unit Member Responsibilities Regarding
Reporting.

6.2.2.3.1 Whenever a bargaining unit member suffers an
industrial injury that requires medical treatment
beyond first aid, the bargaining unit member and/or
the bargaining unit member's supervisor must
complete the following reports:

400-179 Supervisor's Occupational Injury
Report (immediate supervisor
completes)
' 528-42 Bargaining  Unit  Member

Statement (bargaining  unit
member completes)

5020 Employer's Report Of
Occupational Injury Or lliness
(typed and signed by the
immediate  supervisor, who
submits the form for review and
approval from the next level
supervisor before submitting the
form to the Division Manager,
Personnel, Safety & Liability)

700-33/4-90 On-Duty Injury Report Form
Check Off Sheet (immediate
supervisor completes)

504-42 (DWC 1) Bargaining Unit Member's Claim
For Worker's Compensation
Benefits (bargaining unit
member completes part,
immediate supervisor completes
part)

New forms must be submitted for a reoccurrence of
an injury.

6.2.2.3.2 All bargaining unit members must report all industrial
injuries or ilinesses to their immediate supervisor the
same shift the injury orillness occurs or reoccurs. [If
the industrial injury or illness becomes apparent on
an off-duty day, the bargaining unit member must
call in to the appropriate station and report the
incident to their immediate supervisor or a company
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6.2.2.3.3

6.2.2.3.4

6.2.2.3.5

6.2.2.3.6

6.2.2.3.7

officer on duty the same day the illness or injury
becomes known or apparent.

Whether on or off duty, a bargaining unit member
must complete documentation for an industrial injury
claim by completing forms 504-42 (DWC 1) and 528-
42 by the end of the shift or the same day the iliness
or injury becomes known or apparent and submit the
forms to their immediate supervisor. The bargaining
unit member also must document the reoccurrence
of all industrial injuries or illnesses previously
reported.

Any bargaining unit member who is going to be off-
duty due to an industrial injury must contact the City
Physician or the bargaining unit member’s pre-
designated treating physician as soon as it becomes
evident that the bargaining unit member will miss
any time from work.

A bargaining unit member on industrial injury or
iliness leave must call Administration at (510) 238-
3856 each Wednesday to report their current
medical status.

Immediately following all treating physician visits, the
bargaining unit member must fax a status slip to the
Administrative office., or deliver the form in person.

When a treating physician provides physical
restrictions for an injured employee, the Fire Chief or
designee may direct the bargaining unit memberto a
work assignment in accordance with the Transitional
Work Policy.
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6.2.2.4 Bargaining Unit Member Responsibilities Related To
Returning To Work After An Industrial Injury.

6.2.2.4.1 A bargaining unit member who suffers an
industrial injury must obtain a Return-To-Work
Release from the City Physician and the
bargaining unit member's treating physician, if
the bargaining unit member has designated and
is being treated by a treating physician, under
the following circumstances:

+ the bargaining unit member has lost any
time from work due to the industrial injury or
iliness; or

. the bargaining unit member visits an
emergency facility, even if the bargaining
unit member is treated and released to

- work.

6.2.24.2 The bargaining unit member or the bargaining
unit member's treating health care provider must
fax or personally deliver the written return-to-
work authorization(s) to Administration. The Fire
Chief, the Division Manager, Personnel, Safety &
Liability, or the Fire Chief's designee must review
the paperwork and approve the release to work
before the bargaining unit member may return.

6.2.2.4.3 After the Fire Chief or a Deputy Chief has
cleared a bargaining unit member to return to
work, the bargaining unit member shall advise
his or her immediate supervisor of the release
prior to 7:00 a.m. of the next working shift. Fire
Administration will notify the Battalion Chief who
will in turn notify the classified relief house and
the company officer of the bargaining unit
member’'s change in work status.

6.2.24.4 A sworn member who is off work or performing
transitional work for thirty consecutive shifts
(three months) or more due to an industrial injury
must take the fitness for duty test described in
Section 5.6 before the member can return to full
duty. The City Physician will determine whether
the bargaining unit member has passed the
Functional Capacity Test.
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6.2.2.4.5

6.2.2.4.6

A sworn member who is off work or performing

- transitional work for six months or more due to

an industrial injury must undergo a skills
refresher course particular to their rank
developed by the Training Division. The
bargaining unit member must take the skills
refresher course during scheduled workdays,
and is entitled to compensation for the time spent
taking the course.

If a scheduled vacation day(s) is missed during
an industrial injury or iliness leave, the vacation
must be taken within a one-year period of time
from the date of return to full duty. The Fire
Chief or his/her designee will grant the vacation
leave based on the Department’'s operational
needs. |If the vacation is not taken within the
one-year time period, the Department will
provide a check to the bargaining unit member
for full compensation of the vacation leave
missed.

6.2.2.5 Battalion Chief Resporisibilities Regarding Industrial

Injuries.
6.2.251

6.2.2.5.2

6.2.2.5.3

6.2.254
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All Battalion Chiefs must notify the Division
Manager, Personnel, Safety & Liability or
designee by phone the same shift that an
industrial injury or illness is reported to them.

All industrial injuries or ilinesses must be
documented using the forms specified above,
whether the injury or illness is new or a
reoccurrence.

The immediate supervisor of the injured
bargaining unit member must sign injury forms
5020, 504-42 (DWC 1), and 400-179.

Supervisors must complete industrial injury and
iliness reporting forms before the end of the shift
on which the injury is reported. Supervisors
must submit the completed forms by personal
delivery to the Administration offices no later
than 5:00 p.m. the next business day after the
industrial injury or illness. Forms must be
completed as outlined above. It is the

58




6.2.2.6
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6.2.2.5.5

responsibility of the Battalion Chief to ensure this
deadline is met and the paperwork is properly
delivered.

All stations must maintain a journal containing
the name of the person injured or ill, and the date
of the injury or illness. Documentation containing
details of the injury or iliness, such as its nature,
diagnosis, prognosis, and treatment, will be kept
in separate and confidential files in the
Administrative office of the Department. The
Administrative office of the Department shall
maintain the Log and Summary of Occupational
Injuries and lllnesses, Form Cal/OSHA No. 200,
as required by law.

Administrative Responsibilities Regarding Industrial

Injuries And llinesses,

6.2.2.6.1

6.2.2.6.2

6.2.2.6.3

6.2.2.6.4

Department administrative staff will serve as a
liaison with the Worker's Compensation
Contractor/Third Party Administrator for all
workers’ compensation claims. The staff person
will communicate directly with the Chief, Deputy
Chiefs, Personne! Officer, supervisors, the
Citywide Worker's Compensation Coordinator,
and staff of the Third Party Administrator.

Designated administrative staff will maintain
confidential files for all injured personnel
containing all medical documentation submitted
to the Department.

If a bargaining unit member takes a designated
vacation leave and suffers a reoccurrence of an
industrial injury during the vacation time,
administrative staff cannot change the time to
industrial leave and restore vacation until the
Third Party Administrator approves the time as
compensable under Labor Code Section 4850.

The administrative staff will process industrial
injury and iliness forms and submit the required
forms to the Third Party Administrator within one
business day of receiving the forms.
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6.2.2.6.5 The administrative staff will send an introductory
acknowledgment letter to each injured worker
within five calendar days after the required forms
are submitted to Administration.
6.2.3 Non-Industrial Injury Or lliness Procedures.

6.2.3.1 Bargaining Unit Member Responsibilities Regarding
Non-Industrial Injuries Or llinesses.

6.2.3.1.1

6.2.3.1.2

6.2.31.3

6.2.31.4

MP #4B839-3177-5235 vl

All bargaining unit members must report all non-
industrial injuries or illnesses to their immediate
supervisor the same day the injury or illness
occurs, unless the bargaining unit member is off
duty, in which case the bargaining unit member
must call in by 7:00 a.m. the day of the
bargaining unit member's scheduled shift. ‘

If a bargaining unit member has been off duty for
one or more shifts with a non-industrial injury (as
opposed to illness) the bargaining unit member
must submit a release from their treating
physician, if the bargaining unit member has
designated and is being treated by a treating
physician. The Fire Chief, or the Division
Manager, Personnel, Safety & Liability or
designee must review all medical paperwork and
authorize the return to work.

A bargaining unit member who is off work for
more than one shift but less than fifteen (15)
calendar days due to illness must provide a
treating physician’s authorization to return to
work-alonrg-with-Form-800-26; to the bargaining
unit member's immediate supervisor prior to
returning to work. It is not necessary to have the
paperwork reviewed by Administration prior to
return to work for an illness lasting less than
fifteen calendar days. '

Any bargaining unit member who is off work for
fifteen (15) calendar days or more due to illness
must submit a release from the treating
physician. The Fire Chief, the Division Manager,
Personnel, Safety & Liability, or the Fire Chief's
designee must review all medical paperwork and
authorize the return to work.
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6.2.3.2
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6.2.3.1.5

6.2.3.1.6

A sworn member who is off work for thirty (30)
consecutive shifts (three months) or more for
either (1) on duty illness or injury; (2} performing
transitionai work (ADA/FEHA qualified); or, (3)
for a non-industrial injury or illness must take the
Functional Capacity Test described in
Section 5.6 before returning to full duty. The City
Physician will determine whether the bargaining
unit member has passed the Functional Capacity
Test. In addition, a sworn member who is off
work for six months or more due to a non-
industrial injury or illness must undergo a skills
refresher course particular to their rank
developed by the Training Division. The
refresher course will begin after the bargaining
unit member has passed the Functional Capacity
Test. The bargaining unit member must take the
Functional Capacity Test and skills refresher
course during scheduled workdays, and is
entitled to compensation for the time spent taking
the course.

If a scheduled vacation day(s) is missed during a
leave for a non-industrial injury or iliness, the
vacation must be taken within a one year time
period from the date of return to full duty. If the
vacation is not taken within the one year time
period, the Department will compensate the
bargaining unit member for the vacation leave
missed. The Fire Chief or his/her designee will
grant the vacation leave based on the
Department’s operational needs.

Battalion Chief Responsibilities Regarding Non-Industrial

Injuries And llinesses.

6.2.3.2.1

6.2.3.2.2

All Battalion Chiefs must notify the Division
Manager, Personnel, Safety & Liability or
designee by phone the same shift that they are
notified of a non-industrial injury or illness by
completing form 538-12.

Documentation containing details of the injury or

illness will be kept in the Administrative offices in
confidential files.
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6.3

6.2.3.3 Administrative Responsibilities Regarding Non-Industrial

Injuries And llinesses.

6.2.3.3.1

6.2.3.3.2

6.2.3.3.3

6.2.3.3.4

A designated Department administrative staff
person will serve as a coordinator for tracking
and monitoring sick leave. The staff person will
communicate directly with the Chief, Deputy
Chiefs, Personnel Officer, and supervisors. The
staff person will ensure that clear communication
and follow-through takes place as necessary. If
the sick leave coordinator is absent for an
extended period of time, an alternate will be
appointed and division supervisors will be
notified.

Designated administrative staff will maintain
confidential files for all injured personnel
containing all medical documentation submitted
to the Department.

If a bargaining unit member takes a designated
vacation leave and becomes seriously ill or
industrially injured during the vacation time, the
unit member may request that the time be
charged to sick leave and not to vacation time.
At its discretion, the Fire Department may grant
the unit member’s request.

Administrative staff shall notify ill or injured unit
members before benefits are exhausted.

Pregnancy Leave And Work During Pregnancy.

Bargaining unit members may take pregnancy disability leave under the terms and
conditions of City Administrative Instruction Number 567, Family Care and Medicai
Leave, Pregnancy Disability Leave, and Paid Family Leave, except as modified by
this MOU. Copies of City Administrative Instruction Number 567 shall be posted at
all bargaining unit member work sites and copies shall be available for unit members
at all bargaining unit member work sites.

6.3.1

Pregnancy Disability Leave.

A bargaining unit member is entitled to up to four months of leave for
pregnancy disability. For the first six weeks of the pregnancy disability
leave, it shall be presumed that the bargaining unit member is disabled.
In order to qualify for pregnancy disability leave in excess of six weeks,
the bargaining unit member must be actually disabled by pregnancy,
childbirth, or related medical conditions. Four months means the number

MP #4839-3177-5235 vl
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6.3.2

6.3.3

6.3.4

of days the bargaining unit member would normally work within a four
month period, generally 88 work days for civilians or 17 weeks for shift
bargaining unit members. Pregnancy disability ieave may be takenin a
continuous block or on an intermittent basis, when medically advisable.
Pregnancy disability leave has no minimum required length of
employment for eligibility.

Approval of Leave Requests.

While the Deputy Chief approves and administers all pregnancy leave
requests, the ultimate policy oversight and approval rests with the Fire
Chief, who is the City Manager's designee under City A.l. No. 567.

Transfer To Non-Hazardous Duty.

A pregnant bargaining unit member may request to transfer to a non-
hazardous duty assignment within the department by submitting the
request to the Personnel Officer with a certification signed by the
bargaining unit member's health care provider.

6.3.3.1  The bargaining unit member shall be granted time off, with full
pay and bhenefits, until an appropriate assignment can be
determined.

6.3.3.2 The bargaining unit member shall not lose any benefits
including rate of pay, step increases, raises, retirement, sick
leave, vacation, medical insurance, or seniority while in a paid
status.

6.3.3.3 The bargaining unit member shall remain in that non-
hazardous assignment until the bargaining unit member is no
longer disabled due to pregnancy or related medical condition
and her health care provider certifies that she is able to resume
the duties of her regular assignment.

6.3.3.4  The bargaining unit member shall be entitled to all of the rights
and privileges of transitional work provisions set forth in
Section 10.4 of this MOU.

Continuation In Non-Hazardous Duty Assignment.

At the conclusion of the pregnancy and/or pregnancy disability, the
bargaining unit member may request to remain assigned (or be assigned
if not previously on non-hazardous duty) to a non-hazardous duty
assignment. The request shall be granted if the request is accompanied
by medical certification that it is unadvisable for the member to return to
hazardous duty or if the member is physically unable to pass a required
return to duty test. In all other cases the request shall be granted at the
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discretion of the Fire Chief. The total time a bargaining unit member can
be assigned to non-hazardous duty shall not exceed one year.

6.3.5 Rights Retained By Unit Members on Pregnancy Disability Leave.

6.3.5.1

6.3.5.2

6.3.5.3

Station Bidding.

Unit members on pregnancy disability leave and pregnant unit
members who have transferred to less strenuous/hazardous
duties may participate in station bidding to the same extent as
other unit members on disability leave or transitional duty
assignments.

Participation In Training And Promotional Exams.

With a health care provider's certification, eligible unit members
who have transferred to less strenuous and/or hazardous
assignments may attend any required training, drills, or classes
to ensure continued licensure or certification. They also may
participate in a promotional examination with a health care
provider's certification that the bargaining unit member may
perform the manipulative/physical portion of the promotional
examination.

Use Of Accrued Paid Leave.

During unpaid FMLA/ CRFA and/or Pregnancy Disability
Leave, the bargaining unit member may use sick leave,
vacation leave, long term disability (if eligible), or any
combination of the above that best meets the needs of the
employee. The City may compel the employee to use all paid
leave, except that the employee shall have the right to retain
up to 144 hours of accrued sick leave.

6.3.6 Return To Work.

6.3.6.1

6.3.6.2

MP #4839-3177-5235 V1

As a condition of the bargaining unit member’s return to work
from pregnancy disability leave or transfer, the bargaining unit
member will be required to follow the same procedures that
any other bargaining unit member would have to follow for
return to work following a non-pregnancy related disability or
transitional work assignment. No additional or special return to
work requirements shall be imposed for a return from a
pregnancy disability related leave or transfer.

Any sworn bargaining unit member off work for a period longer
than three months will be required to pass the Section 5.6
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6.3.7

fitness for duty test prior to being allowed to return to regular
and customary duties.

Probationary Unit Member.

In the case of probationary bargaining unit members, their probationary
period will be extended for the length of time they are on leave. Upon
return to full duty the probationary period will resume at the point at which
the leave began.

6.4 Family Medical Leave Act/California Family Rights Act.

6.4.1

6.4.2

Bargaining unit members may take family care and medical leave as
prescribed in the federal Family and Medical Leave Act (FMLA) and the
California Family Rights Act (CFRA). Such rights shall be implemented
as set forth in City policies (Instruction Number 567, Family Care and
Medical Leave, Pregnancy Disability Leave, and Paid Family Leave),
except as modified by this MOU. The Department may not prohibit
spouses from taking simultaneous FMLA/CFRA leave. However,
consistent with A.l. No. 567, if both parents/spouses/domestic partners
are employed by the City the total combined leave entitlement for the
birth, adoption, or foster care placement of their child is 12 workweeks in
a 12-month period. The 12 weeks does not have to divided evenly
between the two parents/spouses/domestic partners.

CFRA (Birth Bonding).

CFRA leave is available to an eligible bargaining unit member for birth
bonding after the birth of a child and upon termination of any pregnancy
disability. The CFRA leave period is 12 workweeks and must commence
within 12 months of the birth of the child. All medical benefits will
continue during the CFRA leave regardless of whether it is paid or
unpaid. The Department may also grant CFRA leave if a bargaining unit
member continues to be disabled by pregnancy after the exhaustion of
pregnancy disability and prior to the birth of the child. The use of CFRA
leave during a pregnancy-disability leave shall be granted at the
discretion of the fire chief.

6.5 Use Of Accrued Paid Leave.

During unpaid FMLA/ CRFA and/or Pregnancy Disability Leave, the bargaining unit
member may use sick leave, vacation leave, long term disability (if eligible), family
medical leave or any combination of the above that best meets the needs of the
employee. The City may compel the employee to use all paid leave, except that the
employee shall have the right to retain up to 144 hours of accrued sick leave.
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6.6

6.7

Unpaid Leave Of Absence After Exhaustion Of Other Leaves.

Once a bargaining unit member has exhausted pregnancy disability leave, FMLA
leave, CFRA leave, sick leave (except for 144 hours) and vacation time the
bargaining unit member may request a leave of absence without pay for family care
under Civil Service Rule 8. This must be recommended by the Fire Chief and
approved by the Civil Service Board under a request for a Leave of Absence
Without Pay for up to one year.

However, as the leave commences, the employee shall be aliowed to use one shift
of accrued paid leave during each pay cycle to maintain benefits. Leave time shall
be deducted at the shift status (8 hours or 24 hours) rate that the employee was on
immediately before the leave commences.

Catastrophic Leave Bank.

6.7.1 Definitions

Catastrophic lliness Or Injury:” At the Fire Chief's sole discretion, a
permanent unit member’s industrial or nonindustrial illness or injury may
qualify as catastrophic as long as the illness/injury is long-term and totally
incapacitating or life threatening.

Paid Leave: Paid leave includes sick leave, Labor Code Section 4850
pay, vacation leave, and any other paid leave.

Recipient: The unit member with a catastrophic illness or injury who
requests leave donation from donors.

Donor: A unit member who is.donating sick leave at the request of a
potential recipient.

6.7.2 Qualification For The Leave.

To qualify for catastrophic leave, a permanent bargaining unit member
with a catastrophic illness or injury as defined by Section 6.5.1 of this
MOU, must have exhausted- all paid leave and must not be receiving
disability benefits or workers' compensation payments.

6.7.3 Requests For Donated Leaves.

A bargaining unit member shall submit a request for donated sick leave to
the Fire Chief. Along with the request, the bargaining unit member must
submit medical verification from a licensed health care provider of the
need for the donated leave and of the projected length of the leave. The
Fire Chief or designee and the Union President agree not to release
information obtained from the medical verification or the licensed heaith
care provider.
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6.7.4

6.7.5

6.7.6

6.7.7

6.7.8

6.7.9

Approval Of Catastrophic Leave.

The Fire Chief or designee shall review all requests for catastrophic leave
and shall verify that the unit member is permanent, is eligible for
catastrophic leave, has exhausted all paid leave, is not on disability
benefits or receiving workers’ compensation payments, and has
submitted the appropriate medical verification. If the Fire Chief or
designee approves the request, the Fire Chief shall notify the City Office
of Personnel and the President of the Union.

Unit Members’ Notification Of The Request.

When the Union receives the Fire Chief's or designee's notice of
approval, the Union shall notify all bargaining unit members of the request
for donated sick leave. At its option, the Union may use intra-City mail,
electronic mail, or the United States Postal Service to notify bargaining
unit members.

Donations.

In response to the Union’s request for donated sick leave, unit members

- may voluntarily donate sick leave. The donation must be made on a Fire

Department Catastrophic Leave Form and the unit member shall submit
the form to the Fire Chief or designee. By signing the donation form, the
donor shall acknowledge the transfer of accrued sick leave. The
bargaining unit member making the donation may elect to send a copy of
the donation form to the Union. A bargaining unit member may donate up
to 60 hours of sick leave per recipient unit member’s request, as long as
the donating bargaining unit member retains at least 144 hours of earned
or accumulated sick leave. Retiring unit members may donate sick leave
only in response to specific recipient unit member requests and shall not
be permitted to make undesignated donations.

Maximum Period Of Leave

Recipients may remain on catastrophic leave for up to a maximum period
of up to nine months. :

Family Medical Leave/California Family Rights Act,

To the extent permitted by California law, a unit member's use of
catastrophic leave shall run concurrently with use of Family Medical
Leave Act and California Family Rights Act.

Use Of Donated Hours,

The City shall utilize donated sick leave in the order donations are
received, exhausting all hours donated by one bargaining unit member
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6.8

6.9

before beginning to utilize hours donated by another bargaining unit
members. Donated but unused sick leave hours shall be returned to the
donor.

Family Death Leave.

Upon approval of the Fire Chief or designee, a forty (40) hour schedule bargaining
unit member may be granted family death leave at his/her regular base pay for a
period not to exceed five (5) calendar days.

Upon approval of the Fire Chief or designee, a twenty-four (24) hour shift bargaining
unit member may be granted family death leave at his/her regular base pay for-a
period not to exceed two (2) shifts.

Such leave shall not be charged against vacation or sick leave. Although a unit
member shall not be eligible for family death leave until the unit member has worked
full time for the City for a period of six (6) consecutive months, the Fire Chief or
designee may grant the unit member an emergency shift trade for two (2) shifts.

6.8.1 Definition Of Immediate Family.

For purposes of this provision, immediate family shall be defined as
mother, father, mother-in-law, father-in-law, husband, wife, domestic
partner, grandparents, son, son-in-law, daughter, daughter-in-law,
brother, brother-in-law, sister, sister-in-law, child, step-children, foster
children, or any child for whom the bargaining unit member has
functioned as a parent, or any relative living in the immediate household
of the bargaining unit member.

6.8.2 Special Circumstances,

In special circumstances involving the death of a person who has raised a
bargaining unit member in lieu of a natural parent or who has been raised
by a bargaining unit member in lieu of the natural parent, the Fire Chief or
designee may consider granting family death leave under this provision to
the affected unit member. In such cases, the unit member must receive
written approval from the Fire Chief or designee prior to departure on
such leave.

Organization (Union Business) Leave.

With the prior approval of the Fire Chief or designee, unit members designated by
the Union may attend seminars, conferences, or conventions at local, state, and
national levels. If a designated unit member cannot attend a local, state, or national
seminar, conference, or convention in addition to performing the unit member's
regular duties because of the time or location of the event, the City shall grant up to
576 working hours of paid leave of absence collectively to Union bargaining unit

68

MP #4839-3177-5235 vl




6.10

members during each year of this MOU. Up to 192 working hours of paid leave of
absence unused during a year may be carried over for one year only, so that the
maximum for that two-year cycle shall be 768 working hours. Each two-year cycle
(for example, July 1, 2002, through June 30, 2004) shall be separate and no unused
portion shall be carried over to the subsequent two-year cycle. Within 10 days after
the unit member uses Union Business Leave under this section, the Union shall
confirm use of Union Business Leave in writing to the Fire Chief or designee for
accounting purposes.

Transitional Work.

Bargaining unit members who have sustained an industrial injury or illness that
prevents the unit member from performing the full duties of the unit member's
position may be eligible for temporary transitional work. A bargaining unit member
who is a qualified individua! with a disability under the California Fair Employment
and Housing Act and/or the Americans with Disabilities Act, may be eligible for
temporary transitional work as a reasonable accommodation when such work is
available and does not constitute an undue burden for the Department.

6.10.1 Definitions.

Health Care Provider: the professional who treats a qualified individual
with a disability under the California Fair Employment and Housing Act
and/or the Americans with Disabilities Act, including physicians,
surgeons, psychologists, acupuncturists, chiropractors, nurses or
physician's assistants when directly supervised by a physician, physical
therapists when providing treatment pursuant to a physician’s orders,
podiatrists, dentists, optometrists, nurse-midwives, Christian Science
practitioners listed with the First Church of Christ Scientist in Boston,
Massachusetts, or clinical social workers.

Modified Work: a change from an original job classification to an
alternate one on a temporary basis to allow the injured or disabled worker
to perform in that alternate position. It may involve changing the work
station or tools, removing tasks that the bargaining unit member cannot
perform, reducing the time spent on a particular task (for example, 15
minutes rest for every hour doing data entry on a computer), moving the
location of the job to avoid dusts or other exposures, or other changes.

Transitional Work: temporary progressive work assignments to
accommodate the physical limitations provided by a treating physician or
health care provider to an individual who has sustained an industrial injury
or illness or, as a reasonable accommodation, to a qualified individual
with a disability eligible for accommodation under the California Fair
Employment and Housing Act and/or the Americans with Disabilities Act.

69

MP #4839-3177-5235 vl




Treating Physician: the health care provider who provides medical care
and treatment to the patient for an industrial injury or illness. If the
bargaining unit member wishes his or her personal health care provider to
serve as the treating physician for an industrial injury or iliness, the
bargaining unit member must file a physician designation form with the
Division Manager, Personnel, Safety & Liability. If the bargaining unit
member does not file a designation form with the Division Manager,
Personnel, Safety & Liability, the City Physician shall be deemed to be
the treating physician for purposes of industrial injuries. The term
“physician” for purposes of industrial injury or illness includes physicians,
surgeons, psychologists, acupuncturists, chiropractors, podiatrists,
dentists, and optometrists.

6.10.2 Limitations.

6.10.2.1 The Department will provide temporary transitional work
assignments, where reasonable, for those bargaining unit
members with industrial injuries whose treating physician or
health care provider has designated physical limitations that
prevent the bargaining unit members from assuming full-duty
work. Such assignments may be provided on a similar,
tempaorary basis, to bargaining unit members who are qualified
individuals with disabilities under the California Fair
Employment and Housing Act and/or the Americans with
Disabilities Act, when such an assignment would constitute a
reasonable accommodation and is not unduly burdensome to
the Department.

6.10.2.2 Unless transitional work is required as a reasonable
accommodation under state or federal law, the program exists
at the discretion of the Fire Administration.

6.10.2.3 Each bargaining unit member may be placed in a transitional
duty assignment for up to six months. The Fire Chief, Division
Manager, Personnel, Safety & Liabiiity, or the Fire Chiefs
designee shall evaluate each assignment to assure that the
transitional work assignment is assisting the bargaining unit
member to return to full duty assignment. This determination
shall be reviewed every 60 days and upon the completion of
the six month period of transitional duty, or earlier if warranted,
the Fire Chief or the Fire Chief's designee shall determine
whether the assignment will be ended or extended. If the
assignment is extended, the bargaining unit member will be
reassigned to a new assignment at a different site in the
Department. Transitional work assignments and the aggregate
of all transitional work assignments shall not exceed one year,
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except as required as a reasonable accommodation under the
law.

6.10.2.4 Each bargaining unit member must complete time sheets while
on transitional work.

6.10.2.5 Probationary firefighters who have an industrial injury orillness
or are qualified individuals with disabilities under the California
Fair Employment and Housing Act and/or the Americans with
Disabilities Act shall be entitled to a transitiocnal work
assignment in the same manner as non-probationary
employees. While on a transitional work assignment, the
probationary period will stop until such time as the bargaining
unit member is released to full duty. The bargaining unit
member will resume the probationary period at the point at
which the unit member went off full-duty work.

This policy shall not be used to fill full-time vacant sworn or
civilian positions in the Fire Department. In addition, this policy
shall not be used to replace or augment benefits that have
been exhausted under Labor Code Section 4850.

6.10.3 Use Of Sick Or Vacation Hours.

6.10.3.1 If a bargaining unit member suffers a non-industrial illness or
injury while on transitional duty, the unit member must contact
the unit member’s immediate transitional work supervisor the
day of the occurrence or the day the unit member is scheduled
to return to work, if the injury occurs while the unit member is
off duty, in accordance with the Industrial And Non-Industrial
Injury or lllness Policy.

6.10.3.2 While on transitional duty, the bargaining unit member may use
vacation leave that was scheduled prior to the onset of the
condition requiring transitional duty. If the unit member wishes
to schedule additional vacation time, the unit member must
submit a written request to the Division Manager, Personnel,
Safety & Liability 15 days prior to the requested date. The
Division Manager, Personnel, Safety & Liability or designee will
review the request and will approve or deny the request within
three days. Use of vacation time shall be consistent with any
applicable Memorandum of Understanding.

6.10.4 Transitional Duty Assignments.

6 10.4.1 The Deputy Chief or designee shall identify tasks and projects
for the injured, ill, or disabled bargaining unit member within
the physical restrictions identified by the treating physician or
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6.10.4.2

6.10.4.3

6.10.4.4

health care provider. The Department will keep a listing of all
potential transitional jobs in a job bank. Examples of such
activities are: conducting inspections of security bars or multi-
unit residentials, organizing and restocking vehicles, providing
public education, acting as a courier, performing data entry,
providing company drill support, assuming reception duties,
conducting public information research, assuming program
development, acting as a site plan coordinator, and other work
deemed appropriate by Fire Administration. Transitional work
assignments are limited to assignments within the Fire
Department.

In addition to the medical restrictions and/or identified
functional limitations, when making a transitional work
assignment, the Deputy Chief or designee shall consider the
needs of the Department, the qualifications of the employee,
and the skills required to complete the task or project.

If at any point during the transitional work assignment the
bargaining unit member is physically unable to perform
transitional duties, the unit member shall be returned to injured
status and re-evaluated by the unit members treating
physician or health care provider, or, in the case of a qualified
individual with a disability, shall be considered for an alternate
reasonable accommodation, if the accommodation is not
unduly burdensome to the Department.

Bargaining unit members who are medically ready for
transitional duty shall receive the first available assignment,
provided the Deputy Chief or designee, in consultation with the
employee, City Physician, and Equal Employment Office as
appropriate, determines that the assignment is suitable for the -
bargaining unit member.

6.10.5 Procedures.

6.10.5.1

6.10.5.2
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The treating physician or health care provider notifies the
Deputy Chief or designee of the medical restrictions of the
injured worker, or in the case of a qualified individual with a
disability, the City Physician, Equal Employment Office, and
Department, as appropriate, determine that the bargaining unit
member is eligible for reasonable accommodation.

The Deputy Chief or designee reviews the job bank to
determine if one of the assignments fits the restrictions set by
the treating physician or, in the case of a qualified individual
with a disability, the functional limitations and need for
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accommodation determined by the treating health care
provider.

6.10.5.3 The Deputy Chief or designee notifies the injured bargaining
unit member's transitional work supervisor of the bargaining
unit member's medical restrictions and/or functional limitations,
the approximate length of time that the bargaining unit member
will be performing transitional work, and when the bargaining
unit member must report to the transitional work assignment.

6.10.5.4 The Deputy Chief or designee will contact the bargaining unit
member and provide the supervisor's name and assignment
location.

6.10.5.5 The bargaining unit member reports to the work assignment at
the designated time and, if sworn, in uniform.

6.10.5.6 The first transitional workday, both the supervisor and the
bargaining unit member on transitional duty complete and sign
the Transitional Work Agreement and fax a copy to the Deputy
Chief or designee.

6.10.5.7 Bargaining unit members who are provided with transitional
work assignments must advise their transitional work
supervisor of all medical appointments that will require their
absence from work at least three days prior to the appointment,
unless the need for the appointment is unforeseeable.

6.10.5.8 The bargaining unit member should attempt to make all doctor
and therapy appointments either before or after work, or, ifitis
not possible to schedule the appointment before or after work,
early in the morning or late in the afternoon, so appointments
do not disturb the productivity of the workday.

6.10.5.9 Ifitis necessary to reschedule a medical appointment for any
reason, a bargaining unit member must inform his or her
supervisor immediately after doing so.

6.10.5.10 The supervisor shall sign and submit time cards for the
bargaining unit member and submit the timecards to the
Department Payroll office by 5:00 p.m. each Wednesday. -

6.10.5.11 In determining whether a bargaining unit member's transiticnal
work schedule is appropriate, commuting distances and times
shall not be considered, except as required to be considered
as a reasonable accommodation under the law.
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6.10.5.12 The Deputy Chief or designee, in concert with the City

6.11 Vacation Leave.

Physician and the bargaining unit member's treating physician
or health care provider, where applicable, will monitor the
employee’s progress in the assignment.

6.11.1 Entitlement.

6.11.1.1

6.11.1.2

6.11.1.3

6.11.1.4

6.11.1.5
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A bargaining unit member shall be credited with vacation leave
from the date of his/her regular appointment by the City as a
member of the Fire Department, on a monthly basis, at the
rates enumerated below. For the purpose of determining the
amount of vacation entitlement, an employment year is defined
as the period of one year from the anniversary date of such
appointment by the City.

6.11.1.1.1 A bargaining unit member shall be permitted to
pick vacation at the beginning of each fiscal year
in accordance with Department policy. The
amount of vacation that the bargaining unit may
pick will equal the amount that the bargaining
unit member will accrue as of the end of the
same fiscal year. In the event that the
bargaining unit member separates from the City
service, for whatever cause (exceptin the case
of death resulting from on-the-job injury), during
the fiscal year for which the vacation has been
paid by the City and not yet accrued, the
bargaining unit member's final paycheck shall be
adjusted on a pro rata basis in relationship to the
period of service in the final year of employment.

From the first through the ninth employment years: seven
shifts for members working in fire suppression; fifteen work
days for members working on a 40 hour weekly schedule.

From the 10th through the 14th employment years: nine shifts
for members working in fire suppression; 20 work days for
members working on a 40 hour weekly schedule.

From the 15th through the 19th employment years: 11 shifts
for members working in fire suppression; 25 work days for
members working on a 40 hour weekly schedule.

From the 20th through the 24th employment years: 12 shifts
for members working in fire suppression; 27 work days for
members working on a 40 hour weekly schedule.
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6.11.1.6

6.12 Military Leave.

6.12.1

6.12.2

6.12.3

From the 25th employment year and thereafter: 13 shifts for
members working in fire suppression;, 30 work days for
members working on a 40 hour weekly schedule.

i

Paid Military Leave.

6.12.1.1

6.12.1.2

6.12.1.3
6.12.1.4

©6.121.5

Any bargaining unit member who has completed one full year

-of service with the Department, or one full year of service with

OFD and active military service combined, shall be entitied to
receive his or her salary for the first 300 hours of a military
leave period, provided that the ordered duty does not exceed
180 calendar days, including time going to and returning from
military duty.

A bargaining unit member who is a member of the National
Guard shall receive his or her salary for the first 300 hours
regardless of length of service.

Military pay shall not exceed 300 hours in any one fiscal year.

A bargaining unit member is not entitled to paid active military
leave for periods of inactive military duty such as unscheduled
reserve drill periods.

Notwithstanding the foregoing provisions, City Council
Resolution 77044 shall be applicable to bargaining unit
members.

Unpaid Military Leave.

6.12.2.1

6.12.2.2

Any bargaining unit member who has not completed one full
year of service with the Department and/or the military and
those who have already received 300 hours of paid leave in a
calendar year may request an unpaid leave of absence or
request to use his or her own accrued leave or vacation,
annual or similar leave with pay during military absence.

Unpaid military leave for a member of the State Military
Reserve may not exceed 15 calendar days in any one calendar
year, including time involved in going to and returning from
military duty.

Reemployment.

6.12.3.1
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Bargaining unit members whose military service is less than
300 hours must return to work no later than the beginning of
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6.12.3.2

6.12.3.3

6.12.4 Benefits.

6.12.4.1

6.12.4.2

6.12.4.3

6.12.4.4
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the first full regularly scheduled work period on the first full
calendar day following the completion of military service and
the expiration of eight hours after a period allowing for the safe
transportation of the unit member from the place of service to
that unit member’s residence; or as soon as possible after the
expiration of the period above.

Bargaining unit members whose military service is more than
300 hours must make a request in writing for reemployment in
accordance with 38 U.S.C. Section 4312,

The employer shall make all reasonable efforts to
accommodate bargaining unit members returning from military
service with a disability incurred or aggravated during that
service in returning to their proper position. [f the disability
prevents the bargaining unit member from assuming the
position in which the member would have been employed if the
continuous employment of such person with the employer had
not been interrupted by such service, the member shall be
employed in any other position with equivalent seniority, status
and pay, the duties of which the disabled individual is qualified
to perform or would become qualified to perform with
reasonable efforts by the employer. If this is not possible the
bargaining unit member shall be afforded those rights provided
by law.

Military absences shall not affect seniority. Bargaining unit
members returning from military duty are entitled to the same
seniority and other rights and benefits determined by seniority
that they would have had if they had remalned continuously
employed.

Military absences do not affect employer contributions to
PERS. During military absences, the City will continue to make
employer contributions to PERS and treat bargaining unit
members as not having incurred a break in service for such
purpose.

If the bargaining unit member has been employed for at least
one year, the unit member will receive the same vacation, sick
leave and holiday privileges that the unit member would have
received absent military duty upon his/her return.

With regard to other rights and benefits, bargaining unit
members are entitled to the same rights and benefits generally
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6.12.5

6.12.6

MP #4839-3177-5235

6.12.4.5

provided to other unit members having similar seniority, status,
and pay who are on a furlough or leave of absence.
Bargaining unit members may be required to pay the employee
cost of such benefits to the extent that other unit members
similarly situated are required to do so.

Bargaining unit members returning from military absence may
not be discharged except for cause in accordance with 38
U.S.C. Section 4316 (c).

Probationary Unit Members.

6.12.5.1

6.12.5.2

Any probationary unit member who is a member of the reserve
corps of the armed forces of the United States or the National
Guard or of the Naval Militia is entitied to a temporary military
leave for purposes of active military training, inactive duty
training, encampment, naval cruises, special exercises or like
activity.

All  probationary unit members must complete their
probationary period upon reinstatement at the Department.

Procedures.

6.12.6.1

6.12.6.2

6.12.6.3

vl

Unless precluded by military necessity or other circumstances
rendering written notice impossible or unreasonable, a
bargaining unit member who is paid for military leave must
submit a request for military leave with the military orders in
writing to the Department Administration at least two weeks
prior to the requested period of military leave by completing
form No. 700-63/12/2000 entitled, “Request for Military Leave”
in triplicate: ‘

Original (white) to Administration (Personnel)
Pink to Battalion Chief or Supervisor
Yellow to the company or work site files

Unit members shall submit the original with the military orders
directly to the Administration Office (Personnel) with the
Battalion Chief's signature. After reviewing the original form,
the Administration Office (Personnel) will grant or deny the
military leave pay request and advise the Battalion
Chief/Supervisor and . company/work site accordingly.

Each period of leave requires a separate Request for Military
Leave form.
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6.12.6.4

6.12.6.5

6.12.6.6

6.12.6.7

6.12.6.8
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It is the bargaining unit member’s responsibility to ensure that
Request for Military Leave form and orders are submitted in a
timely manner. Incomplete or late requests will not be
considered absent a showing that timely notice is precluded by
military necessity or other circumstances rendering proper
notice impossible or unreasonable.

Upon receipt of a Request for Military Leave form and orders,
the Personnel Department will verify the bargaining unit
member's cumulative military leave hours (year to date) with
the Payroll department.

Military leave may be denied if the cumulative length of
absence and of all previous absences from the Department by
reason of service in the uniformed services of the United
States exceeds five years except as referenced in 38 U.S.C.
Sections 4312(c)(1), (2), (3), and (4).

The Personnel Department shall notify the following parties in
writing regarding the disposition of the military leave request:

(1)  The bargaining unit member '
(2)  The unit member's direct officer/supervisor
(3)  The unit member's Battalion Chief/supervisor

The Personnel Department shall be responsible for -
administering the military leave policy. This shall include
maintaining accurate records of the unit member's military
leave hourly balance and all related requests.
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ARTICLE 7: SAFETY AND PROTECTIVE CLOTHING

7.1  Definitions.
The following definitions apply to this Article:

7.4 Structure Turnouts (“Full Turnouts”).

The complete set of protective clothing provided for use and required to
be worn during certain incidents, Structure turnouts consist of:
(1) structure helmet; (2) turnout coat with liner; (3) turnout pants with liner;
(4) turnout boots; (5) gloves,; (6) eye protection (either an SCBA face
piece or goggles); (7) Personal Alert Safety System ("PASS"); (8) Two
hoods; and (9) Self Contained Breathing Apparatus (for IDLH
atmospheres). (Covered by 7.3.1.)

7.1.2 Wildland Turnouts.

The complete set of protective clothing provided for use and required to
be worn during wildland fire responses. Wildiand turnouts consist of:
(1) wildland helmet with shroud; (2) wildland jacket; (3) wildland pants;
(4) day boots (lug soled with steel toe and insole); (5) gloves; (6) eye
protection (goggles); (7) web belt with fire shelter and canteen; and
(8) under-garments for shirt and pants.

7.2 City Responsibilities.

7.21 As soon as feasible and no later than June 30, 20108, the City shall
provide each firefighter with at least two sets of structure turnouts and
one set of wildland turnouts. For unit members requiring large or unusual
sizes, the City shall provide a second set of structural turnouts effective
August 1, 2008. Prior to June 30, 2010, the City shall provide a pool of
structural and wildland turnout gear for common sizes.

7.2.2 City shall repair or replace items of damaged, contaminated, or worn
protective clothing.

7.2.3 The City shall train all employees to properly use and care for protective
clothing.

7.2.4 The City shall establish rehabilitation procedures.

7.3 Unit Member Responsibilities.

7.31 Suppression personne! shall respond wearing full structure turnouts
including hoods when responding to the following incidents: (1) all fires
{other than wildland fires) that involve structures; (2) hazardous materials
incidents; and (3) mutual aid requests. Upon arrival at the scene of the
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incident, the Company Officer shall determine the level of protective
clothing that must be worn and is responsible for the safety of all crew

members.

7.3.2 Suppression personnel shall respond wearing Wildland Turnouts when
responding to vegetation and wildland fire assignments, whether within or
outside the City. Upon arrival at the scene of the incident, the Company
Officer shall determine the level of protective clothing that must be worn
and is responsible for the safety of all crew members.

733 Unit members shall do the following:

7.3.31

7.3.3.2

7.3.3.3

7.3.34

7.3.3.5

7.3.3.6

7.3.3.7
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Clean and maintain protective clothing according to
manufacturers’ recommendations and Department policy.
Never take turnout clothing home for cleaning. Launder dirty

" turnouts as soon as practical. Turnouts shall be put on and

taken off on the apparatus floor. Wear clean turnout pants and
boots around the fire stations if the Company Officer approves
such wearing.

Exercise reasonable diligence to avoid losing required
protective clothing. Immediately report to their supervisor any
defective, damaged, or missing protective clothing. If the unit
member has not exercised reasonable diligence, and, as a
result, the protective clothing is lost or missing, the unit
member shall reimburse the Department for the replacement
cost of the lost or missing protective clothing.

For on-duty personnel, ensure that the required protective
clothing is available for use at all times while on duty.

For off-duty personnel, secure their protective clothing in
lockers or other assigned locations and maintain protective
clothing for immediate use in the event the unit member is
called back to duty.

Use eye protection and Self Contained Breathing Apparatus
(SCBA) when performing overhaul, when operating hand or
power tools, or at any incident or while performing any task
where eye injuries are possible.

Wear gloves when performing overhaul, when operating hand
or power tools, or at any incident or while performing any task
where hand injuries are possible.

Maintain structure helmets in the same condition in which the
Department originaily issued them (for example, the helmets
must maintain their reflectors, chin straps, liners, shrouds, and

80




7.4

7.5

7.3.3.8

7.3.3.9

7.3.3.10

7.3.3.11

7.3.3.12

7.3.3.13

Full Turnouts.

goggles, to the extent that these items are included as part of
the structure helmet).

Wear the same level of protective clothing as required for
suppression personnel operating within the area. This
requirement includes all non-suppression personnel, fire
investigation personnel, and command officers.

Never use or wear any article of protective clothing not
approved by the Department.

For purposes of drilling, wear the proper level of protective
clothing required by the officer in charge of the drill.

After certifying that an environment is non-hazardous and all
products of combustion or hazard have been removed from the
emergency scene, the Incident Commander may authorize the
removal of the turnout coat during overhaul operations and for
those personnel performing “cleanup” operations or fire
investigation (for example hose pick up or equipment cleaning).
The minimum level of protection during these operations is
turnout pants, a helmet, gloves, boots, and eye protection.

Use good judgment when removing uniform pants to don
protective clothing. Every attempt should be made to avoid
offending the general public and other fire department
personnel. Department approved physical fitness shorts may
be worn under uniform pants for this purpose.

When responding to an emergency medical assignment from
quarters, all company members shall be in uniform attire. The
Company Officer shall ensure that personnel wear the level of
protective clothing in compliance with the Department Policy
and Procedures.

The Fire Chief may mandate full turnouts and personal protection equipment.

Safety And Health Committee.

City and Union agree to cooperate to the fullest in promotion of safety and to
establish a joint City/Union Safety Committee. Three bargaining unit members and
three employees representing the City shall comprise the Joint Safety Commiittee.
The Safety Coordinator of the Fire Department shall be an ex-officio member of the
Joint Safety Committee, but shall have no vote on any recommendations and shall
not be present in the room when any vote on any recommendation is taken. The
Joint Safety Committee shall meet at least once every 60 days and discuss safety
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and health conditions of the department, including safety clothing, equipment and
apparatus. All recommendations shall be made in writing to the Fire Chief.
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ARTICLE 8: Intentionally Left Blank
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ARTICLE 9: RETIREMENT

9.1 Police And Fire Retirement System.

Bargaining unit members hired prior to July 1, 1976, and retired prior to July 1, 2001,
are members of the Qakland Police and Fire Retirement System (PFRS).

9.2 California Public Employees’ Retirement System (PERS).

The City shall continue its contract with the Public Employees' Retirement System
(PERS) for all active unit members hired on or after July 1, 1976, and all active
bargaining unit members hired prior to July 1, 1976, who exercised the option to
transfer to PERS and who did not retire prior to the date of the 2001 transfer from
PFRS to PERS. In 2001, the City amended its current contract with PERS to
include all active bargaining unit members in the PFRS plan who exercised the
option to transfer to PERS.

9.3 PERS Optional Benefits.

9.31

9.3.2

9.3.3

9.3.4

9.3.5

One Year Final Compensation.

The retirement allowance of a PERS member is based on the 12 highest
paid consecutive months under the plan (Government Code
Section 20042).

Military Service Credit.

if a PERS member meets the criteria described in Government Code
Section 20903.3, the employee may elect to purchase up to four years of
service credit for any continuous active military or merchant marine
service prior to employment by the City.

Post-Retirement Survivor Allowance.

Any PERS member employed after September 24, 1993, shall be
covered by the Post-Retirement Survivor Aflowance described in
Government Code Sections 21263, 21263.1, and 21263.3.

Post-Retirement Survivor Allowance To Continue After Remarriage.

Any PERS member employed after December 8, 1985, shall be covered
by the Post Retirement Survivor Alfowance to Continue After Remarriage
benefit described in Government Code Section 21266.

Third Level Of 1959 Survivor Benefits.

An employee, who is a member of the Public Employees’ Retirement
System (PERS) and was hired after September 24, 1993, is covered by
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9.4

9.5

the PERS 1959 Survivors Program, as set forth in Government Code
Sections 21380-21387, including Section 21382.4.

An employee, who is a member of the Public Employees’ Retirement
System (PERS) and in 1993 or 1994 elected to participate, is covered by
the PERS 1959 Survivors Program, as set forth in Government Code
Sections 21380-21387, including Section 21382.4.

Employees enrolled in the 1959 Survivor Benefits, as described in the
paragraphs of this Section 9.4.5 above, are required to contribute $2.00
per month for such coverage.

9.3.6 Credit for Unused Sick Leave.

As described in Section 6.1.4 of this Agreement, the City shall offer the
credit for unused sick leave option.

9.3.7 Service Credit For Prior Federal Or State Firefighting.

Upon notification by Local 55 that its members have ratified this
Agreement, EffectiveJuly—+-2000-the City shall begin the process to
amend its contract with PERS to adopt the credit for prior public service
described in and provided for by Government Code Section 21024.5.
The benefit will be effective upon CalPERS’ approval.

Implementation Of Internal Revenue Code Séct_ion 414(h)(2).

The City shall make the employer contribution to PERS for each unit member and
each unit member shall pay his/fher own PERS member contribution, with state and
federal income tax on the PERS member contribution deferred to the extent
permitted by Internal Revenue Code, 26 USC Section 414(h}(2). As permitted by
Section 414(h)(2) and Government Code Section 20516 each unit member shall pay
through payroll deductions 4.0% of the employer's contribution.

Except as specifically stated in this Section, the City shall pay for any increase in the
employer rate and shall retain any savings from a decrease in the employer rate and
for contribution credits (rebates) from PERS.

Implementation Of PERS 3% At 50 Plan.

In 2004, the City amended its contract with the Public Employees’ Retirement
System (PERS) to provide the 3% at 50 retirement plan for each active bargaining
unit member.
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ARTICLE 10: GRIEVANCE PROCEDURE.

10.1 Definition.

A grievance is hereby defined as any dispute that involves the interpretation or
application of this agreement or disciplinary action taken against an employee, or
the application of the Personnel Rules, or the application of departmental rules.

It is the expressed intent of the parties that grievances be resolved at the lowest
possible administrative level. Toward this objective, the following steps are
prescribed:

10.2 Confidentiality And Privacy Rights.

10.2.1

10.2.2

Meetings And Hearing.

Except as provided by the City Charter and the City Personnel Rules and
unless requested otherwise in writing by the grievant, all meetings and
hearings for any disciplinary matter shall be private and confidential, and
shall include only the parties, City representatives, and Union
representatives, witnesses, and other necessary attendees.

Release Of Arbitration Award.

The parties agree that written arbitration decisions are public records. Ifa
grievance results in a written arbitration decision and the Union releases
the arbitration decision to third parties, the City may disclose any
information contained within the arbitration decision to third parties.
Neither the City nor Union shall release any information not contained in
the arbitration decision or that is not a public record, except
communications permitted by law.

10.3 Procedure.

Step 1.

~ MP #4839-3177-5235

(a) Informal Discussion.

The bargaining unit member or the Union representative may present the
grievance orally to the immediate supervisor within ten calendar days
from such time as the bargaining unit member or Union should
reasonably have been aware of the occurrence of the incident giving rise
to the grievance. The supervisor shall provide his/her response within ten
calendar days following the informal discussion.

(b) Formal Submission.

Should the grievance remain unrescived, the bargaining unit member or
Union representative may submit the grievance, in writing, to the Chief, or
his or her designated uniformed representative. The formal submission
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Step 2.

Step 3.

Step 4.

shall be made within ten calendar days of the supervisor's response to
the informal presentation of the grievance, or, if no response is received,
at the conclusion of the ten day period provided for informal discussion. If
the grievance is not submitted within these timelines, the grievance shall
be considered resolved. The grievance shall state the specific section of
the Memorandum of Understanding, the Personnel Rules, or
Departmental Rules alleged to be violated, or the disciplinary action
taken, and the proposed solution. The Chief, or his or her designated
uniformed representative, shall render a decision in writing to the
bargaining unit member and/or Union within ten calendar days of receipt
of the formal submission of the grievance. Copies of all written
grievances filed by bargaining unit members shall be provided to the
Union within a period not to exceed five calendar days. Copies of
responses thereto shall also be provided to the Union. :

Appeal To Department Head.

Should the grievance remain unresolved, the bargaining unit member or
Union representative may, within ten calendar days after receipt of the
Deputy Chief's decision, submit the grievance in writing to the Fire Chief.
The Fire Chief (or designated sworn uniformed representative) shall
respond to the grievance in writing within ten calendar days after receipt
of the grievance.

It is understood that nothing shall preclude the Union from presenting a
grievance to the Fire Chief if it is deemed that such action is warranted by
the nature or circumstances of the grievance.

Bargaining Unit Member Relations Officer - Union Representative.

Except for a grievance concerning a verbal or written reprimand which
may not be appealed beyond Step Two of this procedure, should the
grievance remain unresolved, the bargaining unit member or Union
representative may, within ten calendar days after receipt of the
department head response, submit the grievance in writing to the
Employee Relations Officer. The Employee Relations Officer, or a
designated representative, shall investigate the case and either respond
to the grievance in writing within ten calendar days of receipt of the
grievance or meet with the bargaining unit member and/or assigned
Union representative within ten calendar days of submission and attempt
to resolve the dispute.

Conflict Resolution Team Process.

The City and the Union encourage the grievant and the City to participate
in the Joint City-Local 55 conflict resolution process. [If mutually
requested or agreed upon by the grievant and the City, the conflict
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Step 5.

resolution team (CRT) shall schedule a conflict resolution meeting. The
Union shall appoint two members of the conflict resolution team, the
Office of Personnel shall appoint one member of the conflict resolution
team, and the Department shall appoint one member. The CRT shall
work with the grievant and the City in an attempt to resolve the grievance
or disciplinary matter. While the CRT is meeting with the grievant and the
City, the Union and the City may agree to extend applicable time limits.
The CRT may request the assignment of a mediator from the State
Conciliation and Mediation Service.

Civil Service Board - Arbitration.

Should the grievance remain unresolved, either the City or the Union
may, within 14 calendar days of said meeting submit the grievance to an
impartial arbitrator who shall be selected by mutual agreement or, if such
agreement is not reached, by following the procedures set forth in
Appendix E, Section 2, with regard to the following arbitrators:

Bonnie Bogue
John Kagel
Carol Vendrillo
Matt Goldherg
Luella Nelson
Wilma Rader
Alexander Cohn
Fred D'Orazio

PN A WN =

If the grievance concerns a disciplinary discharge or disciplinary action,
the bargaining unit member or Union may elect to submit such grievance
to the Civil Service Board, or the Union may elect to submit the grievance
to arbitration, but only one such avenue of redress may be selected.
Provided, however, that in accordance with the Civil Service Rules,
disciplinary action can be appealed to the Civil Service Board only in the
case of suspension, fine or discharge. The Civil Service Board may elect
to use a Hearing Officer for such appeals as described in Appendix E.

In the event that the bargaining unit member or Union representative
elects to submit such grievance to the Civil Service Board, the filing of the |
written grievance in accordance with Step 1(b) above shall satisfy the
requirement of the Personnel Ordinance that the bargaining unit member
give notice of intent to appeal a discharge or disciplinary action.

If arbitration is selected, it is agreed that the decision of the arbitrator shali
be final and binding on all parties and that the arbitrator's fees shall be
borne equally by the parties. The arbitrator shall have no power to add to
or subtract from the provisions of this Agreement, the Personnel Rules, or
departmental rules.
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10.4

10.5

10.6

10.7

Time fimits prescribed in this agreement may be extended by mutual agreement of
the parties. Failure by the bargaining unit member or Union to follow time limits,
unless so extended, shall nullify the grievance. Failure by the City to follow the
limits unless so modified, shall cause the grievance to move {o Step 2 or to Step 3,
whichever is the next level.

Consolidation.

Concurrent grievances alleging violation of the same provision shall be consolidated
for the purpose of this procedure as a single grievance.

Consolidated Grievance And Interest Arbitration.

When a grievance is filed and the following occurs: (1) the matter goes to a
grievance arbitration; (2) the arbitrator determines that the dispute in question is not
otherwise covered by the Agreement; but (3) the matter is subject to interest
arbitration under Charter Section 910, then the arbitrator shall have the same
authority as if selected as the neutral arbitrator under the provisions of Charter
Section 910. The arbitrator shall conduct “mediation/arbitration” and follow the
provisions of Charter Section 910.

Immediate Dispute Resolution.

In the event there is a dispute regarding the interpretation or application of this
Agreement that imminently affects the City’s interests, the Union, or a substantial
number of members represented by the Union, either the City or the Union may
request suspension of the grievance process as described in Section 10.3 of this
Article and proceed to immediate resolution discussions with the Fire Chief, the
Employee Relations Officer, and a Union representative. Such discussions shall be
concluded within 45 days of the date of the initial request for same and the action
which prompted the request for immediate dispute resolution shall be stayed,
pending discussion/conclusion.

Should the dispute still not be resolved, it may be submitted directly to an arbitrator
selected in accordance with the procedure detailed below.

An arbitrator to hear such case shall be selected by the parties from a-panel of four
professional neutral arbitrators, two submitted by each party when proceeding to
arbitration pursuant to this section. The first arbitrator, selected at random, available
within a 48 hour period shall be selected.

In any such case the arbitrator shall have no power to add to or to subtract from the
provisions of this Agreement, the Personnel Rules, or departmental rules or orders
in rendering his/her award. Pending prompt and immediate decision of the
arbitrator, the stay of intended action giving rise to the dispute shall continue in
effect.
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It is expressly understood and agreed that the provisions of this Section shall not be
invoked for actions involving individual bargaining unit member disciplinary actions
or grievances.

10.8 Application Of The Firefighters Procedural Bill Of Rights, Government
. Code Section 3250, et seq.

10.8.1

10.8.2

10.8.3

10.8.4

10.8.5

Superior Courts’ Initial Jurisdiction.

Because Section 3280(b) of the Firefighters Procedural Bill of Rights
(“FPBOR” or “Act”) vest initial jurisdiction in the superior courts regarding
any violation of its provisions, the arbitrator’s or hearing officer’s authority
regarding matters covered by the FPBOR shall be limited to compliance
with the FFBOR in the context of grievance over discipline. The parties
agree that the superior court has initial jurisdiction over the FPBOR
except in those instances specifically addressed in this subsection that
are subject to the grievance-arbitration mechanism of this Article.

Firefighter Definitions.

These provisions shall not expand the coverage of the FPBOR to any unit
member not specifically covered by the definition of firefighter in
Section 3251(a) of the Act.

Grievance Definition.

The grievance definition of “disciplinary action” shall include the Act's
definition of punitive action in Subsection 3251(c).

Administrative Appeal.

The “administrative appeal” under Subsections 3254(a) and 3254.5 ofthe
Act shall be provided by the arbitration or by the civil service hearing as
specified in Section 10.3, Step 5 and Appendix E of this agreement. The
arbitrator or hearing officer shall be responsible for conducting the
hearing according to the requirements of the FPBOR.

Unit Member Representation.

Whenever a firefighter is entitled to a representative of his or her choice
under Subsection 3453(i) of the Act, the firefighter also has a right to
representation by the union under the Meyers-Milias Brown Act
("MMBA™). The MMBA representation may be provided by the same
individual, or by a different individual, as decided by the individual
firefighter.
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10.8.6 Notice of Potential Disciplinary Issues.

The Department and the Union will attempt to inform each other of
potential disciplinary issues as soon as practicable.

10.8.7  Arbitrability.

The parties have attached a copy of the FPBOR to this document for
reference only, and the FPBOR is specifically not incorporated as a
contractual obligation. Except as provided for in this Section 10.8,
nothing in the FPBOR shall be subject to the grievance procedure or
review by the Civil Service Board or an arbitrator.
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1.1

11.2

11.3

1.4

11.5

11.6

ARTICLE 11: SPECIAL PROVISIONS

Responding To Emergencies.

In major emergencies, the City may require off-duty unit members to report back to
work to relieve on-duty unit members. The City will call off-duty unit members back
to work from a “recall list.” Those unit members who most recently reported off-duty
shall be called first. A Deputy Chief or the Battalion Chief at FDC shall determine
the time within which the unit members shall be requlred to report back to work for
each particular emergency.

Residency Committee.

The Union agrees to participate in a City Residency Committee, The Committee
shall meet and generate alternatives and incentives to encourage City safety
employees to live in the City of Oakland.

Sideletters.

All sideletters not attached to or incorporated into this Agreement shall expire on
July 1, 2001. Except as described in Article 12, this Agreement constitutes the
entire agreement between the Union and the City.

Code 2 And 5150 Calls.

Except for the airport station, the Depariment does not respond to code 2, non-life-
threatening medical emergencies, or 5150 threats of self-harm. If the Department
decides to modify the level of service it offers to the public and that modification will
change this practice, the City will provide the Unicn with notice and an opportunity to
bargain as required by Article 12: Completion of Negotiations.

Duty To Defend.

The City and the Union acknowledge that the California Government Code requires
the City to provide legal representation and liability coverage for unit members
acting within the scope of their duties. The Clty shall comply with the duties defined
by California law.

Reopeners

11.6.1  The parties agree that either one may request and require negotiatiohs
over salary only, inclusive of specialty pay, for the last year of the
contract commencing July 1, 2011,

11.6.2  During the term of the contract, either party may request to meet and
confer over a retiree medical trust.
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12.2

12.3

124

ARTICLE 12: COMPLETION OF NEGOTIATIONS

Full Understanding.

The terms and conditions contained in this Agreement represent the full, complete,
and entire understanding of the parties of matters within the scope of representation.
This Agreement terminates and supersedes all practices, agreements, procedures,
traditions, and rules and regulations inconsistent with any matters specifically
covered i in this Agreement.

Existing Benefits.

Existing benefits that are within the scope of representation, provided by Fire
Department Rule and Regulation, ordinance, or resolution of the City Council, and
not covered in this Agreement shall be continued without change unless modified by
using the procedure described in Section 12.4 during the term of this Agreement.

Waiver.

The City and the Union expressly waive the right to meet and negotiate with respect
to any subject covered in this Agreement. Although nothing in this Agreement
precludes the parties from mutually agreeing to meet and confer or negotiate on any
subject within the scope of representation during the term of this Agreement, neither
party may require the other party to meet and confer or negotiate on the subject
matter covered by this Agreement. This provision shall not apply to matters covered
by the provisions entitied “Consolidated Arbitration” in Article 10: Grievance
Procedure.

Modification.

The parties to this Agreement intend that ordinances, resolutions, rules, and
regulations enacted or revised by this Agreement shall be administered and
observed in good faith. When the Department proposes to change any
departmental rule or regulation within the scope of representation, the Department
will provide the Union with notice of the proposed change at least seven days prior
to implementation of the proposed change. If the proposed change materially
impacts any matter within the scope of representation, the parties agree to meetand
confer or negotiate over the impact. If no agreementis reached, the parties agree to
resolve the matter under Section 910 of the City Charter.
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ARTICLE 13: SAVINGS CLAUSE

13.1 In the event any portion of the Memorandum is declared null and void by
superseding federal or state law, the balance of the agreement shall continue in full
force and effect, and the parties shall immediately commence negotiations to ensure
the superseded portion(s) shall be rewritten to conform as nearly as possible to the
original intent.

13.2 In the further event that federal or state legislation or regulatory enactment makes
available additional empioyment benefits, or impacts existing employment benefits,
the parties shall immediately commence negotiations over application or
implementation of such benefits.
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ARTICLE 14: TERM OF AGREEMENT

The parties acknowledge that this Memorandum must be presented to and approved by the
City of Oakland City Council. This Memorandum shall become effective on July 1, 2008,
and shall remain in effect through June 30, 2012.
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CITY OF OAKLAND - INTERNATIONAL ASSOCIATION OF

A Municipal Corporation FIREFIGHTERS, LOCAL 55
Gerald Simon Charles Garcia

Fire Chief President

Wendell Pryor Christopher E. Platten

Director of Personnel Wylie, McBride, Platten & Renner
M. Carol Stevens Dan Robertson

Burke, Williams & Sorensen, LLP

Timothy L. Davis Brad Pieraldi
Burke, Williams, & Sorensen, LLP

James Edwards Jim Whitty
Deputy Fire Chief

James Williams Bruce Nielsen
Deputy Fire Chief

Vicki Laden Emon Usher
Deputy City Attorney

Donna Hom
Chief Financial Officer
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SIDE LETTER AGREEMENT TO THE FISCAL YEAR 2008-2012 AMENDMENT TO
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF OAKLAND
AND IAFF, LOCAL 55

Pursuant to the provisions of the Meyers-Milias-Brown Act, this Side Letter of
Agreement is entered into this 30th day of June, 2009 (“Side Letter Agreement”), as an
amendment to the fiscal year 2008-2012 Amendment To The Memorandum Of
Understanding Between The City of Oakland And IAFF, Local 55, (hereinafter “MOU")
entered into between the management representative of the Oakland City Council
(hereinafter “City"), and the International Association of Firefighters, Local 55 (hereinafter
“Union™).

It is understood and agreed that the specific provisions contained in this Side Letter
Agreement shall supersede any previous agreements, whether oral or written, regarding
the matters contained herein. Except as provided herein, all wages, hours, and other terms
and conditions of employment presently enjoyed by the affected employees and contained
in the MQOU shall remain in full force and effect.

The City and the Union have met and conferred in good faith concerning the terms
and conditions of this Side Letter Agreement and its implementation and now therefore
agree as follows:

Impact Of Extraordinary Fiscal Circumstances

The parties‘ acknowledge negotiating this Agreement during an extraordinarily
difficult economic environment. To reach this agreement, the parties made a commitment
to work together to solve the financial challenges and meet the needs of the public.

Because this Agreement was negotiated under these unprecedented fiscal
conditions, it does not represent an agreement on the definition of the comparable fire
agencies or Local 55's correct rank among the comparable fire agencies. The City
acknowledges that Local 55 is reserving its arguments about Local 55's correct rank among
the comparable fire agencies.

The City values Local 55's and its bargaining unit members' commitment to meeting
the needs of the City and the public. During the term of this Agreement, the City agrees not
to eliminate any bargaining unit member in active'paid status on the date the City Council
approves this Agreement. Consistent with the City Charter, City Personal Rules, and City
Policy, the City retains its right to {ay off any bargaining unit members hired on or after
July 1, 2009. Nothing in this section voids or supersedes the City’s right to terminate a
bargaining unit member for cause, as described in this Agreement and the City's Personnel
- Rules.
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APPENDIX A

Bargaining Notes On
2001 Salary Survey Methodology

The pames agree that the following methodology was usgd in developing the 2001 fire

salary survey, and will be used to conduct the joint compensation. survey in December
2005:

1. We sﬁri;eyed the following 12 agenmes Alameda City, Aiameda County, Berkeley,
Contra Costa County, Fremont, Hayward, Livermore/Pleasanton, Oakland,

Richmond, San Francisco, San Jose, and Union City. Newark's salary information
was not used for comparisons.

2. We included the following compensation: -

s Base salary for firefighters at the highest step on the salary schedule.
. Holiday pay.

Education incentives based on the highest amount of incentive pay
obtainable, exciuding pay for tests, classes, or educational materials.

EMT pay. -

Uniform allowance.

Longevity pay.

Employer paid member con’mbutions to PERS or applicable plan

3. We determined compensation amounts effectwe July 1, 2000, by reviewing each
agency’s memorandum of understanding that was in effect on July 1, 2000,
including the agencies’ official salary schedules, where available.-

A copy of the 2001 fire salary survey Is attached.
For IAFF, Lacal 55:

98

MP #4839-3177-5235 vi




City of Oakland

Local 55, IAFF
Salaries Effective July 1, 2000

1 : B
g'I :Eﬁggny 3 ﬁ;ﬁiﬁ:ﬁé{% ¥ o =
Union City $5,440 $6,208 9% 5559 | $6,766
Fremont $5,801 $6,509 {414 H 2) --- $6,509
San Franciaco $5,220 56,107 7.5% $392 56,499
San Jose $5,773 541 56,408 (414 H 2) --- $6,408
Richmond 54,879 $50 $5,751 9% $518 56,268
Hayward $5,361 $30 $6,210 (414 H 2) --- $6,210
oaklandda iy fs5 e 2 | EERES TR | B B0 i (4 14 THEG )| B USRI ey
Pleasanton 44,885 $26 $5,644 9% $6,152
Berkeley $4,835 - $6,062 {414 H 2)| --- $6,062
Alameda 55,384 546 56,007 (414 H 20| --- $6,007
Contra Costa §5,220 §$50 $5,690 3.45% $196 $5,886
Alameda Co. $5,319 -—- 85,816 (414 H 2) --- $5,816

TR T AT T r Rt |
Average :
oaklandv

Median

OaRIEnd T Average |"* 78 ] SRR
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APPENDIX B

Civil Service Board — Hearing Officer Agreement

The City of Oakland, hereinafter referred to as "City,” and the International Association of
Firefighters, Local 55, hereinafter referred to as "IAFF," hereby agree that the Civil Service
Board may elect to use a Hearing Officer for appeals of suspensions, fines, demotions or
disciplinary discharges filed pursuant to Article VI, entitied Grievance Procedure, of the
current Memorandum of Understanding between the parties. The parties further agree to
the following provisions governing the use of such Hearing Officers:

1.

Hearing Officer Panel.

Hearing Officers shall be selected from the pool of qualified candidates listed in
Section 10.3, Step 5.

Order of Use.

The Director of Personnel shall establish an ordered list of the Hearing Officers by
random. Cases will be assigned to Officers in order on the list.

Both the appellant and the City shall have one preemptory challenge. In the event
that such challenges are made, the case will move to the Hearing Officer next in
order on the panel list.

If a designated Hearing Officer is not available during the 60 days after the case is
assigned, the case will be re-assigned to the panelist next in order. No additional
preemptory challenges beyond a party's first one will be allowed.

Conduct of Hearings.

Hearings will be open to the pubiic unless otherwise requested by the appellant.

Hearings will be tape recorded. Copies of the tape will be available to the appellant,
if desired, for a nominal charge. Transcripts of the taped proceedlngs will be
available upon request at the requesting party's expense.

Closing arguments shall be oral; provided, however, that either party may elect to
submit a closing brief. Such an election must be made following the presentation of
the evidence. Briefs are to be submitted to the Hearing Officer within 20 calendar
days of the close of the hearing. Briefs submitted after the deadline shall not be
considered by the Hearing Officer.

Hearing Officer Responsibilities.

Hearing Officers shall be responsible for the conduct of the hearing and shall identify
the appeal issue, determine relevant facts, assess the credibility of witnesses,
evaluate the evidence and render an advisory decision to the Civil Service Board.
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The Hearing Officer shall render a written finding and recommendation to the Civil
Service Board within 30 calendar days of the close of the hearing. If briefs are
submitted, the recommendation shall be submitted to the Board within 50 calendar
days of the close of the hearing.

The Hearing Officer shall provide the Civil Service Board the following documents
which shall constitute the official hearing record:

a. A summation page delineating the case name, issue, brief summary of the
case and his/her recommendation.
b. A complete written report documenting the findings.
C. Any documentary evidence, written motions and briefs submitted.
d. The cassette tape(s) of the hearing.
5. Civil Service Board Responsibilities.

Upon receipt of a Hearing Officer's recommendation, the Board Secretary shall
calendar the case for the next regularly scheduled Civil Service Board meeting.

In reaching a decision, the board shall consider the recommendation and written
record and may also consider the cassette tape of the hearing. The Board's
decision shall be made in accordance with Ordinance No. 8979, as amended, which
requires a majority of a quorum to accept, reject or modify an appeal. Copies of the
Board's determination and the recommendation of the Hearing Officer shall be
forwarded to the appellant, appellant's attorney, City Attorney's Office and the
affected City Department, in writing within ten days of the conclusion of the Board's
review of the Hearing Officer's recommendation.

If either party disagrees with the Board's determination or the reasons therefore, it
may request the Board to reconsider by filing a written request to the Board and
serving such request upon the opposing party within twenty working days of the
mailing to them of the Board's decision. Any written request must detail the reasons
for the reconsideration. Any opposition to reconsideration must be received by the
Board no later than 30 working days following the mailing of the Board's decision.
Thereafter, the Board will review the written reasons for reconsideration and
opposition thereto and wili allow oral argument at its next regularly scheduled
meeting following the expiration of the time period allowed for request and
opposition to reconsideration. Any final determination following a request for
reconsideration shall be mailed in writing to the parties no later than ten working
days after the Board acts upon the request for reconsideration.
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6.  Costs.

Costs for the Hearing Officer shall be borne by the City. Costs for transcribing
hearing tapes shall be borne by the requesting party. Cost for a copy of the hearing
tape shall be borne by the requesting party.
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APPENDIX C

Department Fax Numbers

OAKLAND FIRE DEPARTMENT
Administration
150 Frank Ogawa Plaza, Ste. 3354
Qakland, California 94612
{510) 238-3856 - phone
(510) 238-7924 - fax

CITY PHYSICIAN
Concentra Health Services
384 Embarcadero West
Oakland, CA 94607
(510) 465-9565 - phone
(510) 465-3840 — fax

THIRD PARTY ADMINISTRATOR
JT2, Integrated Resources, Inc.
P.O. Box 70410
Qakland, California 94612
{510) 844-3100 - phone
(510) 844-3201498 — fax

EMPLOYEE ASSISTANCE PROGRAM

1-800-834-3773
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APPENDIX D

Transitional Work Agreement

OAKLAND FIRE DEPARTMENT
TRANSITIONATL WORK AGREEMENT
The following is an agreement to participate in the Transitional Work Program. This program js available
exclusively o cmployses returning fom an accepted job-related injury. As pant of this agreement, it is
known that the assignments in the Transitional Work Program are temporary in nature as outlined in the
policy established by the City of Qakland ({shail not exceed 6 months or until restrictions change),
Employee: - Do
Transitiopal Assignment/Tasks:

Restrictions:

Participant’s Responsibilies:
Emplovee:

+  Work within the physical limitations set by the doctor; that is, perform only thoss transitional tasks
assigned by the coordinarar or sepervisor, ’

o Let the supervisor know if 1 am having difficulty performing auy of the assigned tasks.

+  Tell the supervisor in advance if] musst leave work for & medical appofntment.

. Emmemﬁmmrhhfomdnfmymhmpicﬁmﬁommymﬁngphyﬁm‘
«  Read and comply with all sections of the Transitional Work sections of the MOU,
Supervisor/Coordinator:

» Commmnicats regularly with the employes mgarding his/her progress.

«  Monitor chunges in restrictions and assign new tasks as appropriate and available,

»  Ensure employes warks only within the physicl restrictions set by the physician.

* Rpadand comply with all sections of the Transitional Work ssctins of the MOU.

We have read, fully understand 2nd ggree to this Transitiona] Work Assignment

EMPLOYEE DATE.
SUPERVISOR_ ' DATE
RTW COORDINATOR, DATE e
o Employee Supervisor
RTW Coordinator Third Party Administrator
Revised: October 8, 2001
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APPENDIX E

Marine Engineer Fireboat Daily Checklist

. LEGEND 4 =Batisfactory 8 =Serviced R = Repair Needed

DAILY

Chack [Condition/Cleanlinass) All Bilges And Compartments
Check, Level Of Fresh Water In All Engines '

Checl Valve Coafipuration - Open/Bhut - — e
Position Electrical Set-Up Switches . L —
Drain Applicable Compressor Reservoirs ‘-
Check Lube Oil Lavel In All Engines And Generator

Checlk Staering Fluid Level -

Clean Engina Rocra '

MO A WM

1st Of Month  Service Batteries, Record ANl Hydrometer

Readings In Battery Log, Test Bilge Alarm —_—

{notify FDC before test)

Thursday Operate Foam Pump Underway, Check All
Functions .
Friday . ’ Balance Fyel-350 Gallons To Rach Rear Tank
. Fuel Valves Always Left In Position To Take
Suction/Run Engines From Rear Tanks

Record Fuel Level, FWD AFT____ =Total
. Order at 800 Gallons (order 400 Gallons)
= 1200 Gallons On Hand .
Check Domestic Water Supply (tank on beat full
to caparity)
Comments:
Date:__ Marine E_ngiﬁeer: OffScenr:,
,u/ac (:3.
ufrefor
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APPENDIX F

Letter of Agreement Re: Locai 55 Baliot Measure

Letter of Apreement RE: Local 55 Ballot Measure
April 12,2004

The parties agres as follows:

Local 55 will withdraw from all efforts 1o obtam voter approval for the fire safery and
tmergency services minimum protection amendment to the Charter of the City of
Osakland

And .

City will agree to partner with Local 55 to seek voter approval for a Baliot measure to
increase taxing muthority for funds for fire services, public safety and viclence prevention
activities for the November 2004 clection.

AND
City Agrees:

If Ballot measure passes in November 2004 election, City will effective Jammary 1, 2005,
budget to provide daily deployment of 25 fire engines companies and 7 ruck companies
and maintain same for 10 years. Staffing per apparatus to remain at status quo (se¢ pe.
16., Article 4 section 4.2.0f the MOU between the parties).

I Bajlot measure fails in November 2004 election City will effective July 1, 2005, budget
to provide daily deployment of 25 engines and 7 trucks companies end maintain seme for

atotal of 10 years, from July 1, 2005 until July 1, 2015. Staffing per apparatus to remain

at status quo, (se¢ pe.16., Article 4 section 4.2. of the MOU between the paties.

And

Local §5 will continue to partmer with City to provide mentorship for Oakland Youth,
AGREED: '

Steven Splendarid, Pfesident Local 55, LAFF.

Lo 0 2P0l

Debarzh Edperly, City Manager, Cirf of Oalﬂa.nd
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APPENDIX G

Last Chance Agreement

AGREEMENT BETWEEN OAKLAND FIRE DEPARTMENT (“Department”)
AND LOCAL 55 (“Union”)

This Last Chance Agreement is designed to help you understand the severity of the issues
confronting you and the Oakland Fire Department’s desire to help you succeed in resolving
those issues.

The QOakland Fire Department could lawfully terminate you for the incidents described in
this Agreement, in light of the totality of your work record with the Department. The
Department has agreed to enter into this Last Chance Agreement with you as an
alternative to termination.

EMPLOYEE NAME:

EMPLOYEE CLASSIFICATION:

EMPLOYEE'S SUPERVISOR:

WORK UNIT/ASSIGNMENT:

NATURE OF THE INCIDENT:

REHABILITATION/TREATMENT/DISCIPLINE:

EFFECTIVE DATE:

The Oakland Fire Department will enter into this Agreement only if you agree to follow any
program of treatment and counseling prescribed for and/or recommended to you by the
Employee Assistance Program (EAP) which has both: (1) a strong chance of enabling you
to resolve the issues which led to your conduct in the incidents described above, and (2) a
minimal impact on Oakland Fire Department operations. This program may include day,
night, or residential treatment or counseling (or some combination of these programs). The
QOakland Fire Department will help you and EAP identify work and leave options (including
assignment to part-time duties, demotion, or transfer to less demanding assignments, etc.)
that will permit you to maximize the benefits of the Program developed by EAP. This
program (rehabilitation, treatment, work, and leave proposals) will be put into writing,
sighed by you and by the Oakland Fire Department representative, and attached to this
Agreement.

YOU MUST COMPLETE EACH COMPONENT OF THIS PROGRAM SUCCESSFULLY
WITHIN THE TIME PERIOD DESIGNATED BY THE EQP IN ORDER TO AVOID
TERMINATION BY THE OAKLAND FIRE DEPARTMENT.
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CONSENT TO LAST CHANCE AGREEMENT:

1.

10.

I, , agree to comply with the terms of the Program developed
by EAP and the Oakland Fire Department, a copy of which is attached to this
Agreement. | understand that | will be terminated if | fail to complete any component
of this Program within the time specified by EAP.

| will continue to follow EAP’s recommendations (including referral to any other
agency or medical facility) even after | have returned to work.

Nothing in this Agreement precludes the City from disciplining me, up to and
including dismissal, for any conduct which is not the subject of this Agreement

| further understand that as a part of this Agreement, | will be subject to return-to-
duty and follow-up testing. Follow-up testing including unannounced tests may
continue for as long as twenty-four (24) months. Any verified positive test result
or an alcohol or drug test, at any time | am employed by the City, will be
considered failure to comply with a term of this Agreement, for which | will be
terminated.

| agree to submit to any testing procedure prescribed by the Medical Review Officer
for the purpose of detecting the use of alcoholidrugs whenever my employer
believes that | may be under the influence of alcohol/drugs. | understand that this
testing process may require me to promptly provide a urine sample to the tests. [fl
refuse to take such a test, my employer will presume | have consumed alcohol
and/or drugs, and | shall be terminated immediately.

| will sign any appropriate consent form so that my employer and my union may be
kept apprised of my progress and cooperation with EAP. | understand that any
information provided by me to my counselor is confidential, but that my counselor
may release information to the Medical Review Officer and the Clty designated
representative.

| understand that it is my responsibility to bear any cost and/or expenses not
covered by my employer’'s benefit package which are necessary to undertake any
complete any alcohol/substance abuse program recommended by the EAP.

If | breach this Agreement by failing to complete any of terms, | understand that it
will not be necessary for my employer to prove “just cause” under its labor
agreement with my union or under the Civil Service Rules. Any appeal hearing
rights | may have shall be limited to challenging the truth of the charge that | failed to
complete a term of this Agreement.

| expressly agree and waive any right to challenge the validity of this Agreement.

This Agreement is entered into with the understanding that it is without precedent,
and shall not constitute precedent in future cases. It shall not be referred to in any
other case or matter involving any other employee. Nothing in this Agreement,
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however, shall prohibit the City of Oakland from referring to the fact, in another case
involving me, that disciplinary action was recommended but held in abeyance
pending my completion of this Last Chance Agreement.

11, | further understand that | am being disciplined for the incidents described in this
Agreement. This discipline consists of: Not Applicable. | agree that this discipline
is appropriate and | agree to submit to it as part of this Last Chance Agreement.

12 | understand that | am not entitled to any subsequent last chance agreement at
any future point during my employment with the City. Finally, | understand
that this is MY LAST CHANCE.

EMPLOYEE SIGNATURE, DATE

Accepted by the Oakland Fire Department:

OAKLAND FIRE DEPARTMENT DATE

EMPLOYEE RELATIONS DATE

The union concurs in the terms and conditions of this Agreement.

UNION REPRESENTATIVE _ DATE

Approved as to form

OFFICE OF THE CITY ATTORNEY DATE
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APPENDIX H

Essential Functions Job Assessment

VIERANTCQT . .
G@..,Q Essential Functions Job Assessment
. -

Contact Information
Job Posilion: Fire Investigator
Employer. City of Oakland Type of Business: Fire SuppressionfVitigation
Location/ Plant:’ City of Qakland Department: Publlc Safely
Address: 150 FRrank H. Ogawa Plaza 3™ Floor #3354
City: Oakland State: CA 2Zip: 94612
Contact Nama: Steve Danziger Cepartment: Oakland City Fire - Dept. of Workars Compensation
m_ne: (510) 238.7623 Fax: {510) 238-7924 Email; smdanziger@oaklandnet.com
Brief Description of Empioyer's Business: Public Szafety - Fire Prevention’ and Emergency Response for the City of Oakland,
Calitornia.
WorkSiteSolutions Representative Information
Name: Michael Hough. MS, CIE, CSCS Date: June 5™, 2008
Phore: (510) 893-7453 Emall: mhough@vibrantcarershab,com
Company: VibraniCare Rehabllitation Title: Director of Industrial Rehabilitation
Address: 1814 Franklin Street #5905
Cily: Oakland State: CA Zip: 94612

Job Description

Job Tiie: Fire Investigator

Classification: L SedEnary 1 Light [ Medium [ Heavy [0 Very Heavy
tup to 10bs ) {11 o 20-Ibs.) {21 to 50-bs.) (51 to 100-ba.} {(>101-1bs.)
Job Performed: [J Pan of Team [ Rotaiion Basis O Assembly Line B3 Alone
Max Weight Handled: 41-Ibs, Employment Hours: 24 Hrs. Worked! Day 52 Hry. Worked/ Wk. s. ruf'ui.rud: Lunch and
raal

Brief Description of Job: Employee is responsible for the inspection, Investigation and resolution to all fires that occur within the city of
Qakisnd. Job requires inspection of any and all buildings, vehicles, structures, wildlands and surrounding materials consumes or
involved in any fire situation, Position works in conjurction with OPD, ATF and Alameda Arson Investigation as deemed necassary.
Posrion may require court appearances. Employees carry firearms and are granied arres| privileges as doemed necessary through the
courie of investigation.

Educalionai Requirements {Spacific Tralning, Experience, Certflicalion andior Ucensing): High School Diploma or GED equivalenl, EMT
certification, Class C driver's license.

Dress Cade/ Protective Gear: Dress casual when not on a scene {jsans, t-shirt, boofs, lighl jacket). Dnsile structural: tumoul pants,
tumout boots, heavy jacket, gloves, helmet, mask and air tank. Jumpsuit and sieel-toe boots In fess involved anvironments. Wildland
fires: Nomex panis, Mumex (ong sleeve shirt, lighler gloves, plastic safety-helmevface shield, breather mask. Dress Blues when
partizipating in formal events.

Toots / Equipment / Weight Required: Helmet {4 ibs.), alr tank (varies, but averages 20 Ibs. for steel tank}, digital camera (SLR model is
rougaly 2 Is.), Rashlighls (heaviest is 10 Iba.), tights (5 bs.), hammerMaichet (2-4 ths.), crowber (5-22 1bs.}, shovel {avg. 6 1bs.), spade
(avg 6 Ibs.), pikes (avg. 9 Ibs.), axe (9 Ibs), The following tools are < 1 1b.: wrenches, spanners, scrawdrivers, scoops, garden claws,
sockel wrenches, small prybars, whisk brushes, pliers, hand saw, scissors, t-squares, vice grips, rator knife.

Aduiiional Job Information; Fire investigators are former firefighters. However, they are not expecied to assume the role of a firefighter.
As 8.ch, the dutles contained within this repert do not reflect those of a firefi ighter. Additionally, Fire Investigators are required to carry
firea-Tns as deemed nacessary and are granted 1o the authority to cary oul amrest orders pursuant to City law.

Rav; 7-2005 Page 1 of 3 Fire investigator EFJA 5 5 08 doc
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Employer information

Employer: City of Oakland

| Job Title: Fire Investigator | Date: 6/5r2008

Repetinon Based Determingtion (mulliply reps by Anrs. worked)

1 -4 1apa S,

“Frequency peitormed per shit N = Not Present {0%) O = Cccasionsd (1 « 33%)

F = Fraquent (34 - 80%) € = Constari (87 - 100%)
&= 24 rapat b, = 25 repat b

Job Functions

Freq *

Essential

-

Specific Tasks

1. Silting

c

&

1,

Investigators can spand up 1o six hours sitting
o1 a computer, performed while driving or riding
in vehicles,

2, Standing

While taking piclures of investigation scenes
sither indoors or outdoors, while using tools on
structures, taking noles, using hoses,

3. Whalking

Performed more frequently in wildland
situations. Investigators must walk an entire
scene on unoven goround, up/down stalrs,

4, {ilimbing

&
®
&

Up and down stairs and ladders.

& 13rasping

" Holding alt assortmaen of tools, managing

camera, driving a vehicie, holding
evidence cans, flashlights and
toolbaxes. On rare cccasions,
Fire Investigaotrs may required to
handlg and discharge their
standarg issue fireanms as

" deemed necessary.

B. “ingering

Predominantly when ulilizing the computer for
report generation. Action is

spacific to the keybvoard ang
mousa and any handwriling.

7. Jisual Acutly

Essential for evidence collection, utilizing a
magrefying glass, reading
computer screenbooks/notepads,
laking notes.

‘8. _lfing

Water boliles, camera, camera box, fim (as
necassary), alk assorments of
hend tovls, hammers, halchels,
shovels, pikes, file pads, file box,
flaghlights, evidence cans,
wildiand aquipment box, heavier
cans of evidence, turnoul pants,
turnout boots, jacket.

8. Carrying

Water bottles, camara, camnara box, film (as
necessary), all assortments of
hand tools, hammers, hatchets,
shovels, pikes, file pads, file box,
fashiights, evidence cans,
wildland equipment box, heavier
cans of evidence, tumout pants,
turnout boots, jacket.

10. Reaching (Forward)

Assumead while driving, using hand tools,
shovals, spades, prybars, hoses,
evidence collection.

11. Driving

Between scenas and offices throughout the city.
Investigators utilize ity provided
vehicles,

Rev: 7-2005

MP #4839-3177-5235 y1

Page 2 of @

111

Fire Investigator EFJA 6 5 08.doc




VIBRAMTOQT ) .
BRA.. Tele Essential Functions Job Assessment
. [ ]

T L n e P e .~

-
Job Functions Freq * | Essential Specific Tasks

12, 1
: Select On O

13. 1
Select On [N

14, 1.
Select On O

15. 1
Select On O

16, 1.
o Salect On O
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Employer Information

Empiayer: City of Oaktand

| Job Title: Fira Investigator

| Date: 6/5/2008

Physical Demands

Lift Max Weight Lifted (1RM): 41 s ;‘.:,;IN From: 0 Deacription: Refer to individual descriptions betow.
Waeight {lbs.) Frequancy® Repetitions! Time Height To/ Frem Description
Water botties, camara, camera box, film (as necessary),
a!f assoriments of hand toots, hsmmers, Ratchats,
0-16 F 524 repafr, o shovels, plkes, fils pads, file box, Rashiights, evidence
cans.
. . Wildiand equipmant box, haavier cans of evidence,
-0 F 5-24 repsihr, o727+ {umout pants, tumout boots, jacket.
i X Tool box, steal air tank, tumout boota/pantsfacket in a
21 -5 o] 1-4 repshr. ' bundle, thargad hase.
50 - .00 N NIA NIA NIA
=101 N N/A NA N
‘Frequency periormed por shdt N = Hot Present (3%} O = Occasional {1 - 33%) F = Frequent (14 ~ BE%) C = Constant {87 = 100%)
Repet iga Based Delorranabon {multply raps by S-his. worked} 1=47808/ N, §— 24 reps /v, > 25163 st

Carry Max Weight Camied {1RM): 41 tbs, Distance; 1-200'+ Descriplion; Refer to individual descriptions below.
Weight (tbs.} " Frequency* Repettians! Time Digtance Description
Waler battles, camers, carnera box, film (28 necessary),
. all essortments of hand tocls, hammers, hatchets,
- F 5-24 epam. v-200 shovels, pikes, fike pads. fle box, Nashlights, evidence
cans. . )
. . Wildland equiptment box, heavier cans of evidenca,
H- F 5-24 repainv. 1200 turnout pants. tumout boots. jackel, .
. . . Too box, steel air tank, tumeut bocts/pantsfacket in a
- . ‘ v
2 =50 o] 1-4 reps/hr. 1200+ bundis, charged hose.
50 - 100 N NIA NIA N/A
»> 101 N NIA N/A N/A 1
*Frequency percimed pes snift N = Nol Presen! {0%) O & Occasional {1 - 33%) F = Fraquent {4 - 39%) C w Constant {87 = 100%)
Repet oo Baved Oelemmnaton {multply reps by #-hrs workad) B o= A repyd $-Mmpathe > 28 reps s b,

Push Max Waight Pushed [1RM): 45 psi Distance: 1-200'+ Description: Rofer to individual descriptions belaw,
Waeight (Ibs.) Frequency® Repetitions/ Time Distance Description
Push openfciose doors (bullding or truck/engineicar),
o-10 [o] 14 repathr. 1200+ storage doors on truck/engine/car, moving debris during
investigation.
Moving/dragging smaliar hoses or charged hoses,
1110 2] 1-4 repsihr. 1-200+ pushing open stuck doors while on scene, pushing larger
debris away, pushing on prybars.
Moving/drapging larger hoses or charged hosss, pushing
21-50 o] 1-4 reps/hr, 12000+ open stuck doars while on scene, pushing larger dekris
away, pushing on prybars.
50 - 100 N NIA NIA N/A
> 10t N N/A NI N/A
*Fraquency performed per shult N & Not Prasent (0%) © = Occasional (1~ 33%) F = Frequint (34 - 88%) C = Constant {87 ~ 100%)
Repairoon Based Delorminaiion (mutuply feps by f-his worked) 14 1epa Fhr, 5 = 24 rapsi he. > 25 reps £ hr.

Pul| Max Weighl Pulisd (1RM); 45 psi Distance: 1'-200'+ Descripion; Refer o individus] descriplions below.
Weigt (Ibs ) Frequency* Repetiions! Time Distance Description

_m " Pull operdclosa doors (buikding or truck/enginelcar),
g-m o 1-4 repsihi, 1200 storage doors on truck/engine/car, moving debris during
Rov: *-2005 Page 4 of 8. Fire Investigator EFJA 6 508 doc
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VIBRANTCC . .
@Qm Essential Functions Job Assessment
_ ’ L

T B L.
- -
investigation.
Moving/dragging smaller hoses or charged hoses, pulling.
11-30 0 1-4 reps/hr, 1200+ open stuck doors while on scene, pulting larger debris
away, pylling on prybars,
Maving/dragging larger hoses or charged hoses, pulling
21 =40 o) 1-4 repahr, 1-200°+ opan stuck daors whiles on scene, pulling larger debrs
away, pulling on prybars. !
50--00 N NIA NIA NIA
> 101 N NIA NIA N/A
“Frequancy perfcrmed pet shift’ N = Not Present (0%} O = Occasional {1 - 33%} F = Frequant {3 - 556%) C = Constant [B7 « 1D0%}
Repetron Based Dslerminapen {multiply raps. by #:-hia, worked) 1 —dobpsfhr. 5« 24 rwpnt e, > 25 repst .
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Essentlal Functlons Job Assessment

Employer Information

Empiloyer: City of Oakland

l Job Tile; Fire Investigator | Date; 8512008

Other Physical Demands

Activity Frequency' | Comments: (Distance, Sustained Time, Examplas, ste.)

Sitting c Investigators can spend up lo six hours sitting at @ computer, performed while driving or
riding in vehicles,

Stanrling E While taking piciures of investigation scanes either indoars or outdoors, whils using tools on
struciures, taking noles, using hoses.

Walking r Performed more frequently in wildtand situations. invesligators must walk an entire scene on
uneven goround, up/down slairs.

Stoop [s] During evidence collaction, laking pictures at lowared ltems, accessing fies,

Balancing C While standing or walking at any i Ugation scene, on ladders/stalrs, uneven ground.

Twisling F Neck: performed while friving, examining scenes, \a'klng pictures. Trunk: white lifting objects’
ang Iransfarring them from the car/engineivehicle, using axes /shovels.

Crawling [+ Will have to access Grawlsp attics, hing for evidencs at ground level.

Kneeling o Performed while taking piciures, collacting evidenca, taking notes, for stability while using a.
hose, using hand lools at lowsr heights.

Crouhing o Required while litting objects, taking pictures, collecting evidence, taking notas, usu'lg hand
taols at lower heights.

Climhing O Up and down stairs and ladders,

Driving o] Betwaen scenes and offices throughowt the city. Investigators willize city provided vehicles.

Forward Reaching F Assumed while driving, using hand tools, shovels, spades, prybars, hoses, svidence
collection.

Overtead Reaching o Performed while collecting evidence, cliimbing ladders, getting wntp high spacas such as
atiies, using tools overhead.

Operating Controls Cn digital cameras, fire extinguishers, radlos, mator vehicla controls,

Grasoing Holding all assoriment of tools, managing camera, driving a vehicle, holding evidence cans,

F flashlights and toolboxes. On rare occasions, Fire Invasiigactrs may be required 1o handle

as well a3 discharge Iheit issued firearm as deemed nécessary.

Pinching o Utilized with smaller hand 1ools, delicate evidence collection, flipping togples or switches on
any vehicle controls,

Hancling F Managing file boxes, squipment boxes, fashiights, avidence cans, cameras, fire
extinguishers, hoses, att hand lools and handwriting.

Fingering c Pradominantly when utilizing the computer for repert generation, Action is specific to the

: kaybvoard and mouae and any handwriting.
Select One..
Select One..
“Fraguenty perdormed por snil N = Not Prasent (0%) O = Occasional [1 - 33%) F » Feaguant (34 = B8%) C w Constant (687 ~ lDO%]

Ropelion Based Deteymination (maitply reps by #:-hra worked)

1 =4 reps i b, S—24repsitv. »28reps i

Sensory Requirements

Activity Freguency® | Commenls: (Distance, Sustained Time, Examples, efc.)

Visiny = Fan F Regquired while driving a vehicla, surveying open wiidiand scenes, raading signs or plaearﬂs
at a distanca.

Visio1 - Near: C Essential for evidence collection, utitizing a magnefying glass, reading complter
screen/books/notepads, taking notes.

Depin Perception: F Utilized for driving motor vehicies and obsowlng investigation scenes or ovidence coltection.

Color Discrimination: F To identify traffic controls and signs, identify discoloralion in materials from fire damage,
reviewing icons on a computar screen or digital camera controls,

Field o While surveying iarger, open invastigation scenes as well as when operating a mator
vehicle.
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Other Physical Demands

Adtivity Frequency” | Comments: {Distance, Sustained Time, Examples, etc.)
Accornmadation: o Investigators may wark at night or in darkened localions and turn on lights, flashlights and
comae in from Ihe sunlighl. Eyss must adjust to the unlit environment,
Peiception — Spatial: ‘0 Must'!:.oe able to navigate in wide open spaces or in confined spaces, especially in darkened
conditions.
Perception - Fomm: o Must identify doors, windows, forms of evidence in unlit or darkened conditions as well as in
tight, confined spacas.
Feeling: F Must identify texiures, surface tamparetures, differentiate objects in poorty (it conditionins.
Spea<ing: Maintains verbal communicatrion to firefighters while on scena as well as speaking with
F witnesses and while in count during testimany. Investigaotrs are granted arrest authority and
may hava 1o carry out verbal instructions to suspects under the arrest mandate/protocols.
Select One.. |
Select One..]
“Frequancy peroimen par aht. N = Not Prasen] (0%) O = Occasonal {1 - 33%) F = Fraquent (34 - £8%) G = Conzmam (67 - +00%)
Repetiion Based Determinaten (muttply nepd by fhi, worked) 1 -4 rups i 5= 24 peps.tf tw, =25 reond b,
Employer Information
Emptayer: City of Qakland [ Jeb Tille: Fira lnvestigator I Date: 8/572008
Work Environment
Exposure Ta Frequency® | Comments: (Distance, Susiained Time, Examples, elc.}
Meather; C ‘Wildland fires will see’all day exposure to outdoor elaments,
Celd: c Exposed to colder weather conditions dl:ldng the winter while outdeors and from moisture
due to water usage during fire suppression,
Heal: ¢ Exposed (o warmerhot weather during the summer whils outdoors, while atlending fire
supprossion gvents, during investigations whila fira is still buming,
Welj Hemicity: ¢ Invesligationa are mada on scene afler suppression has taken place with excessive water
intrusian, may have ta manage hoses as well to mitlgata "lare-ups”,
Meiso = Very Guiet N NIA .
Noiser = Quiet Q In office settings or whife performing invesligations alone in cutdoar spaces.
Noike - Moderate E tlar::glr‘\‘lgige cowr:l_lugﬁic:'l:gn with firefighters, witnesses, in leatimony, from radic chatter,
Noist: = Loud O Car horns. ambient fire suppression nolose from togls, hoses, mechnical equipment.
Noise - Very Loud 0 Sirens - when applicable.
Vibration F Using hammers, hatchets, axes, managing hoses, holding onto steering wheels of motor
vehicles.
Atmosphenic Conditfans N N/A
Maoving Parts N N/A
Electrical Shock £ :’: nn;?:lm:::o“:::sn:rr:gr;;r;? after water has been used to supprass the fire, they may
High Places o ESlrl:ien ?:epﬁgnﬁons take place in taller buildings, on high-lifis, ladders, on the roof of
Radiant Enengy N N/A
Explesives Q Gas linas in homes when exposed to firg may posa a thraat of axplosion,
:ffjf I Caustic Chemicals o ::':\:‘r;. i';:':(;:;g[:;:nas .ﬁra buring various chemicals, aercsol cans and solvents are used -
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Other Hazards ] 2 | Smoke inhalation, exposure to unknown fumes of gases.

‘Frequency perfonmed per shit N = Not Present (0%) O s Occasionat {1 - 33%) F = Frequent [M - 88%)} C = Consiant (87 - 100%)

Ropeirion flazed Detarminaton (multsply raps By Bois worked) 1~ dsepa )b 5. 24 rens.S hr. = 2% repa s b,
Tools/Equipment

Tools/Equipment [-Weiht (Ibs ) Freguency i Essential {¥ or N}

“Frequency pestorsd par Shut N = Neg Prsaont (0%) G = Occasionad [1 - 3I%) F = Frequanl {34 - 86%) C = Congtant (47 - 100%)

Repey ion Based Determnaton {muAlply reps by #-hry worked} 1-4epsthr, 8- 24 repy /1w, 225 ropa v,

Tume Eased Q-2.5 hayrs 2.8 - 53 hours > 4 % howrs

Comments

WorkSiteSolutions Representative Information

Name: Michaet Hough, MS, CIE, Phone: (510) 893-7463  E-Mail: mhough@vibrantcarerehab.com

CSCs

Signature: . Date:
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@NOV&C&I‘ € Essential Functions Job Assessment
WORKSTRATEGIES

Keeping Amevica on the Jobr!
Contact Information
Employes: N/A Select One... N/A
Emplayer: City of Cakland Type of Business: Fire Prevention
Location/ Ptant: Oaktand Department: Public Safety ’
Addrass: 150 Frank Ogawa Plaza 3™ Floor #3354
City: Jakland State; CA Zip: 94812
Contisct Name: Steven Danziger Department; Qakiand City Fire Work Comp.,
Phone: (510) 238-7623 . Fax: (510) 238-7924 Email: smdanzigarfoalklandnet.com
(B:rioi_lfoes'criplion of Employer's Business: Public Safety - Fire Prevention and Emergency Response for the City of Oakland,
alifarnia,

WorkStrategies™ Representative Information

Nam: Michaet Hough, MS, CIE, CSCS Date: Juna 5", 2008

Phone; [510) B93-7483 Email: mhoughg@vibrantcarerehab.com
Company: VibrantCara Rehabilitation Title: Director of industrial Rehabiltation
Addryss: 1814 Franklin Street 8905

City: Dakland State: CA Zip: 94812

Job Description

Job Titte: Firefighter - Paramedic

Classiication; 1 Sedentary O Light 0 Medium O Heavy [ Very Heavy
T (uplo 10-bs.) (11 to 20-ibs.) (21 to 50-Iba.) (51 to 100-ibs } {21014bs.)
Job Performed: R Part of Team B2 Rotation Basis [ Assembly Line [ Alone
Max Weight Handled: 101+-Ibs. Employment Hours: 24 ond4B off Hes. Up to 52 Hrs. Worked! Ye3 Lunch and Breaks
Warked! Day
Brief Description of Job: Primary duties are to serve and aclas a ﬁraﬁgh:er. which lndudes To parform firefighting aclivities including,
but ned exclusive 10, fire prevention utilizing all related t pmantivenicies, pramole fire prevenuon through inspection/programs,

respondimitigate hazardous materials incidents, malntain toolsleq‘.uiwnenthrehuciu particpate in drillsftrainingcirsses and operate radio
for e-fective communication,

The aramedic postion Includes the following additional responaibilifies: perform defibrilatlon, synchronized cardioversion, visusly
inspuct patien airways (8nd perform the remavat of obstructions), perfrom pulmonary vantilatlon, institute [V's (catheters, saline locks,
neecles and other cannualae), obtain and evaluale blood samples, perfrom Valsalva maneuvers as required, administer approved
medications.

Educational Requirements {Speafic Training, Expermnce, Cemufication andfor Li Ing): High Schoal Diploma or GED equivalent, EMT &
Paramedic cenificationsflicensure (FEPP, PALS, ACLS, PHTLS, ITLS desired), Class C driver's license, abllity to speak Spanish,
Cantonese, Mandarin and/or Vietnamese highly desireable,

Oress Code/ Protective Gear: Tun-out boots, tum-out pants, fire jacket, gloves and/or rubber gloves. sir tank with attachment’
apparalus, air mask, helmet, axe belt with axe, fire retasdant hood, equipment balt, jacket mounted Rashlight, Total weight-sum of gear
is 53 lbs.

Tools / Equipment { Weight Requirad: Medical bag {32 Ibs.}, inubation kit (18 Ibs.), hearl-rate monitor (14 1bs.), “drug” box (26 Ibs.),
bags of Absorb-alt (35 bs.), "Narc” box (8 tbs.), 1-gallon botlles of bleach (9 Ibs.), Alrway bag (24 Ibs.), LifePak Defibrilator (23 ibs.),
OFD Bag (inchides Trauma bags, V's, OB Kits, bandages, small splints, scissors, tape, chest seals - 32 Ibs.), backboards (adult andd
pediatsic - will exceed 101 Ibs. with patient strapped to board). Kendrix Exiraction Device (11 Ibs.}, Saeger-Bag Splint (6 bs.)

Additional Job Information: Empioyees are given 1.5 hours everyday 1o exercise with fres weights, strength machines and cardio-
vascular aguipment, This aciivity Is not required, but encouraged.
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IWORNSTRATESIES

Kooplng America on the Job!

Essential Functions Job Assessment

Employer information

Emplayer: City of Qakland

[ Job Title: Firefighter - Paramedic

| Date: 81572008

“Frequ mcy pertoneg par shiff N @ Not Prasent {0%) © = Occasional (1 = 33%)
Aopetrion Based Determinason (Munpry reps. by #-hrs. worked) 14 tapsshe.

F. = Fraquani (34 — &%)
5~ 24 reps./ hr,

G = Constant (87 = 100%)-
=25 e iy,

Job Functions Freq * | Essential

‘Spectfic Tasks

1-. Lifting
¢ B

1. Lifting todls, toot boxas, hoses, ladders, varicus
- squipment, peapls

2, Carrying
F =

1. Carrying tools, equipment, aguipmentfoo
boxes/bags, people

3. Pulling

1. Hoses, dragging people, wrenchesttools to
opan/close hydranis and other vaives,

4. Climbing

1, Ladders (up to 10 stories), stairs, steps on
trucksfengines, hilts, pales, fencesiwalls

5. (irasping.

1. All manner of tools/equipment, hoses, steering
wheel, people {in rescue),
truci/engine doors and handles,
shiding pole

8. Crawling

1. To slay below the level of smokedire when
performing other dutles of
firefighting

7. litanding

1. To operate valve controls on lruck, operating
charged hose for suppression,
balancing on ladder(s)

8. leaching - Forward/Oyerhead

1. Refriaving all manner of tools, 100! boxes,
equipmen! and bags, Utilizing
toolsMases o suppress fires,
climbing on ladders and trucks,
pull objects/pecple from vanous
jocations

8. 3alancing

1. On ladders, uneven ground, hills, stairs,
scaffolds, beame. Movement with
over 50 1bs. of equipment
aitached to parson

10. Pushing

1. To push building doors open, vehicle doors
closed, apenictose valves with
tools, using door rama

11. 'Iwisling {backineck)

1. To manage charged hoses, swing axes,
hatmmers and other implements,
twisiing at the neck to survey
mmediate location/environment,
utilize Jaws of life and motorized
saws

12, Sxposure to Heat

1. Fire exposure is inherent in fire suppression

13. Speoking

1. Constant communication is required to inform
other employses of location, status and special
needs in a cheolic environment
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¢ NovaCare
WORKSIRATEGIES

Keeping America on the Job!

Essential Functions Job Assessment

LR

Job Functions Freq* | Essential Specific Tasks
14, Color Diserimination 1. To identify tha difference between smoke and
F B2 fire, identify mullicolored wires, color-coding of
placards. . )
15, \Valking To climb stairs, pathways, hilisides, to advance on
F 2] fires, survey fire/accident locations
16. Driving 1. Fireitghters at any lime may be called upon to
F B operale city fire depariment vehicles to respand to
emargencias or to travel betwaen offices. Adverse
traffic conditions ¢an increase drive lime.
[
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Essential Functions Job Assessment

(e NovaCare

WORKSTRATIGIES

&
Keeping America ont the Job e i »
Employer Information
Emplayer: City of Qakland Job Title: Firefighter - Date: 8/5/2008
. Paramedic
Physical Demands
Lift Max Weight Lifteg (1RM): 101+ Ht, To/ From: 07-80° | Description: See below
Weight {ibs.} Frequency® Repetitions/ Time Height To/ From Descriplion
V'3, scissors, bandages, splints, Narc box, botiles of
0-10 C 25+ repsihr, o°-80° bieach, small hand tools, medical suppiies, flashlight,
shovels, brooms
- . Larger locls, hammers, pry hooks heart rate monitor,
1= "
-0 c 25+ reps/hr, o-80 inubalion kit, iamer medical supply bags
Airway bag, OFD bag, hoses, couplers, large toals,
21-40 c 25+ repaihe. 0~-80" sledge hammers, pry hooks, s movers, chainsaws,
circutar saws, amall children, Absort-All, ladkd
Move amaller adults/children with or without a Sit-Pick or
Stair Chair, chargad hoses, Jaws-of-ife, generators,
50--00 F 12 repsihr. 085" larger ladders, monilor sprayer, d-way coupler, large
medical bags, large {ool chesta/boxes, Proser
purnpstokes baskel {emply)
. Move adults without or without a Sit-Pick or Stair-Chair,
=101
t © 7 ropahe. el fully charged 200-500" hose
*Frequancy peomned per shl N = Not Presant (O%) © 2 Occasionas {1 - JI%) F » Fraquant (34 - 88%) € = Conatan (87 - 100%)
Repen ion Based Daterrnaton (Melply eps by #-hrs. worked)  § -4 repa /iy, 5 - 24 repat . > 25 repssiv,
Carry Max \Weight Carried [1RM); 101+ Distance: 0300 Description: See below
Weight (ibs ) Frequency* Repetiions/ Time Distance Description
. Vs, Narc box, botlles of bleach, smail hand tools,
-10 X " s h oo,
0 ¢ 25+ repa/hr. 0-300 ‘medical suppliea, flashiight shovels, brooms, debris
E Larger tools, hammers, pry hooks, heart rate monitor,
11 =1 = A :
0 F 21 tepahy. 0-200 inubstion kit, larger medical supply bags
. Airway bag, OFD bag, hoses, couplers, large tools,
24 -0 F 18 repsihr, 0-300° sledge hammers, pry hooks, air movers, chainsawas,
saws, small children, Absorb-All, smaller ladders
Smaller sdults/children with or withoul a Sit-Pick or Stair-
. Chair, charged hoses, Jaws-of-life, ganerators, larger
50 - 100 F 13 repsihr. 0-300"  ladders, montar sprayer, 4-way coupler, large medical
bags, large ool chastsoxes, Prosar pumpsiokes baske
(empty) ___
> 104 g Move ndulls with or without 8 Sit-Pick or Stair-Chair, fully
E4 F 5 repadhr, 0300 charged 200500
“Fietq ency performed per shuft N = Not Prasent (0%) © = Occasional (1 - 33%} F = Froqueni (M4 - 68%) C = Constani ($7 - 100%)
Aazec {multply reps. by B-hiy worked) 1 = 4 repe b, 5 - 24 rapat b, =25 ot N,
Push Max Weight Pushed (1RM): 101+ Distance: 0™-50° Description: See balow
Vveigt (Ibs.) Frequency* Repetitions! Time Distance Degcription
-1 . Push opaniciose doors {building or irucik/enging), storage
e-m F 23 repehr. 0-5 daars on truck/engine
Push open/clese dicharge oullet and hydrants, push
1-10 F 18 rapamy. 0-15' against smaller chargad hose during spray, push
open/closs larger doors
. Push against farce of charged hose during spray, push
21 - 30 F 17 repathr, o'.50 open lockedistuck doors, use door ram, push open/closs
discharge outiets
" Push ladders back into storage racks st back of truck,
-3
%0-% F 8 repaihr. had push open stuck doors, use door mm
»10° Push large debris away from doors in buildings, push
- 0 4 repar. e vehicles in aceigents out of streat, push open blocked
Rav: 72005 Paged ot Partamedic Flrefightar EFJA 6 5 08 doc
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WORKSTRATEGIES

Essential Functions Job Assessment

Keeping America on the Joi!
I | | [ doors

*Froqu sney pertarmed per shif. N = Not Prasent {(0%) © = Occanional (1 - 33%) F # Fragquent (34 - 88%) € = Constant (87 — 100%)

Repetibon Based Oetenmunstion (multiply reps. by #-hrs, worked) 1w dropsfhr 5= 24 reps/br. » 25 reps A

Pull Max Waight Pulied {1RM): 101+ Distance: 0°-300 Description: See below

Weight {Ibs.} Frequency® Repetitions/ Time Distance Description

_ \ Pult open/close doors {building or truck/engine), storage
0-10 F 24 repa/hr, 0-300 doors an truckingine
. . Pull opaniciose dicharge outiet and hydrants, pull against

1 =20 F 22 reps/hr. 0-300 smaller charged hose during spray, pull openiclose larger
doors
Pult againsi charged hose from truck/engise, pull open

21140 F 19 repsihr, o200 Tocked/stuck doors, use door ram, pull open/close
discharge outlats
Pult small sdulta/children on EMS Carryall, pull ladders -

50 =00 F 18 reps/hr. .50 out of storage racks at back of truck, pult open stuck
doors, usa door ram, drag pecple from fires/accidents
Pull adults on EMS Carryall, pull large debris away from

& doors in buildings, pull open blocked doors, drag

> 101 F 10 repsfhr, .25 pecple/objacts from firefaccid pull 30 chargad hose
to Fre locatigns

*Frequincy performed pet shet N = bt Presant (0%} O = Occasonal (1~ 33%} F = Froguent (34 = 88%) C = Constand {87 = 100%)

Repat ion Based Detarmanaton {mutply reps. by B-hrs. worked) t-4repssh, S5=24repsity. >25reps/ e,
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Keeping America on the Job/

Essential Functions Job Assessment

Employer Information

Emplayer: City of Oakland

Job Tille: Firefighter - Date: 852008
Paramedic

Other Physical Demands

Activity Frequency* | Comments; (Distance, Susteinad Teme, Examples, etc.)
Sitting 0 Driving vehicles, in ambulance with injured individua's, taking breaks between hose shifts
Standing To inspect injured individuals, accessing aquipment or boxes on vehicvies, control hoses
C during suppression, lo ulllize too's to open walls/doors, to utilize equipment on the truck
{Including pumps). to survey focation of fire/accident
Walking Performad while carrying supplies or peopla, moving betweon injured individuals, to
i F progress through buildingifields/outdoor location while suppressing fire, to survey
accident/fire location, to ¢limb stairs
Stoop To lean over Injured individuals to perform treatment/utilize medical equipment /fperfrom
F inspections of injuries, leaning over vehigles/railings/fadders, control hoses while spraying,
operale controls on irucks/engine, open close doors/hydrantsivalves
Balarcing F On laddars, stairs, steps, beams, scaffoids, fruck/enging steps, uneven pavernent, hillsides
Twistng c At the neck to survey cumant localion or drive vehicle, al the back ta put! hase from the
truck, to relay equipment to and from locations, to ewing exes/hammers/other 1o0ls
Crawing F To stay under lame and smoke in enclosed locations or getting Lo injured parties at low
levals
Kneeling inspection of injured paries, utilization of necessary medical equipment, handle fire hoses
F from a lowered location, (o address neads of injured people, to access doors while avoiding
flare/smake
Croushing Inspection of injured individuals, administer care to individuals laying down, i people or
F equipment from the ground, 1o hand’e firg hoses from a lowered location, o address needs
of injured people, to access doors while avaiding flame/smoke
Climting I3 Ladders {up to 10 storles on the high-lik), smaller laddars fram 12'-40° tall, stairs (upwards of
40 stories depending on situation)
Bataricing DRIVING: Fireifghters/Paramedics at any time may be called upon to operate city fire )
F deparimen! vehicles to respond to emerganciss or lo travel between offices. Adverss trafiic
cenditions can Increase drive time.
Reaching Retrieving all manner of medical or fire equipment, medical or tool boxes, squipment and
F bags. Utiizing tocls/hoses to suppross fires, cimbing on {adders and trucks, pull
objects/pecple from various locations
Operating Controls F Turns knobs, kfting levers, operating diiving contrals on trucka/engines, pump controls
Grasping Utilization of small hand tools/imedical supplies, brass pole while sliding, steering wheel
o] while driving, hoese during fire supprassion, holding onto various hand tools and equipment,
carrying medical and equipment bags
Pincting F Administration of needles for Ws/blood draw/drug app(mﬂun to open levers on storage
doors of trucks/engines. atfixing clamps on clething
Hancling F Small hand 1ools, smaller couplers, small children
Finge:ring F Hooking clasps together on panlts, boots, jacket, switches on flashlights, cb controls. pump
controls
"Frequency performed par snift N & Nol Prejent (0%) O = Occayonal (1 - 19%) F = Fioquent (4 - 88%) C = Constant {87 ~ 100%)
Rupetron Bs3e0 Determunanen {multply raps by B-Nrs worksd) 1 -4 0p%dnr, 4~ 34 repad e, > 25 repst v
Sensory Requirements
Activity Frequency* | Comments: (Distance, Sustained Time, Examples, eic.)
Visioy - Far: c To see {ar distances while suppressing outdoor fies, driving truck/engines, se¢ up/down in
tel buidings
Visio1— Near: To view guages/melers on lanks and pump controls, to see placards and signs in close-up
in smoke-obscured locations, read map and blueprints
Dept Perception: C For using hoses to spray waler on fire, determing distance to doorsAadders, 1o effectively
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Keeging America on the Job!
Other Physical Demands
Aclivily Frequency* | Comments; (Dist . Sustained Time, E ples, etc.)
use most "swinging"” lools like axes/sledge hammers, pry hooks, effeclively guage distances
while walking on narrow beamss/scaffoldsladders
Color Ciscrimination: c To identify the difference between smoke and flame, discriminate color of wiring, color-
coding of specific placards
Fiald: c To survey large, wide-open areas or assess location in buildings, 1o see location of other
firefighters -
Accemmodation: c To crawl through smaller locations, climb over walls, ssqeeze thiough smaller passages all
while facing excessive heal and/or ¢old.
Perceplion - Spatial; e To coordinate movements in alf types of locations with equipment (wearing tanks and masks
£an impair vision)
Perception ~ Form: C To identify people, signs or equipmarnt in chaotichvision-obstructad situations
Feeling: F To sense excessive heal behind doorsiwalls, to check for pulse or other vital signs on
victims, feel for loose boardsiwalls
Speaxing: ¢ Must keep constant communication with other firefighters to coordinate movements/strategy
in chaotic environment both indoars and outdoors
*Fu shcy periomed per snf N =Not Prasent (0%} O = Occasional {1 -~ 33%) F = Fraquent (34 ~ 60%) C = Cony'ani (87 ~ 100%}
Repetnon Based Datermuinaton {multply teps. by i-hrs. worked) 1—drepstiin. &~ 24 raps / hr. > 25 palme
Work Environment
Exposure To Frequency® | Comments: (Distance, Sustained Time, Examples, elc.)
Weather: c Exposure 1o all 4 seasons in ouldoor locations depending upon nature of emergency call,
Cald" F Exposure to cold conditions during winter
Heat: c Heat from summer time temperature in addition to heat exposure from Rame during fire
suppression,
Wet' Humbkdity: [ Utilizes water as primary supprassant for fire, exposure to rain is seasonal
*Fraquancy perormad per shadl, N = Kol Present (0%) O = Occasional (1 - 33%} F = Froguent (34 - 88%) € = Congtan (87 - 100%)
Rupatrion Bassd Ostarminauon {meluply reps. by S-we worked) 1—4repafh, 5-Zdrops/ne, = 25 mepat hr,
Employer Information
Employer: City of Qakland Job Title: Firefighter « Date: 6/52008
Paramedic
Work Environmeont (cont'd)
Exposure To Frequency* | Comments: (Distanca, Sustained Time, Examples, etc.)
Noige ~ Very Quiet 0 At night while sleeping in firehouse.

Toxic/ Caustic Chemicats

Noise - Quiet 0 In firehouse during downtime with Iittle activity taking place.
Noise — Moderate c :;:;?:; ﬂ‘(:;s:; ;::f:glﬁr:: :nd its effects on various materiala, hows emit sound when
Noise: — Loud C Potential for yelling, ambient sounds commensurate with destruction from fi rralaxploslon
Noise — Very Loud F Sirens, chainsaws, circular sews, explosions, Bir horns
Vibration E Contreling hose duringlﬁre suppression, drving or as a passenger on trucks/engines,
aftarshock from explasions
Atmospheric Conditians N NIA
Moving Pans 0 Chainsaw blades, circular saw blades, fawa-of-life, alr movers, mechical ladder
§ Potentizl for i i B in
Elactrical Shock o e:wiotn:'l:'tum with buiiding electrical systems and exposure 1o waler in enclosed
High Places F On tadders {1247, high-liff ladder (up to 10 stories), building rooflops
Radlant Energy C Exposure through fire and destruction of electrical systems caused from fire damags
Explcsives O Gascline, petroleum based chemicals, fammable malenls
F

Halon, burning materials give off toxic smokeffumes, spilled chemicals present in some
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WORKSIRATEGIES

Keeping America on the Job!
Indoor fire locations
Other Hazards 0 Blood-bome pathogens, sewage, hospital waste
“Fraquancy performed per shit: N = Not Present (0%} © = Occasional (1 - 33%) F  Froquent {34 - 68%) € = Constant (87 - 100%)
Repetion Sased Determanaton (mumply reps. by #-hrs, workad) 1 -4 reps.t he, §—24 rapad hr, > 25 tapad e,
[ Cormments

This analysis is based upon the duties a firafighier will assume when In the line of duty. Calls for fire suppression end emergency
respcnse will ocour at indeterminable limes at unknown requendes. This report represents tha highest level of function that a firefighter
must adhere to lo perfrom the duties effectively, Duties within the station are considered to be in & controlied enviranment {cooking,
cleaning, efc.) with physical demands falling below what Is required as a firafighter. As 8 firefighatr-paramedic, thee lollowing additionat
equipment may be used in the line of dity for fire suppression: straps (< 1 1.}, spanner wrench (2 |bs), gas shut-oft wrench (5 lbs.}, axe
(8 1bs.). apparatus Nashlight (10 1bs.), madical bag (32 Iba.), inubatlon kit {18 Ibs.), heart-rate manitor. {14 1bs.), "drug” box (28 Ibs ),
varigus sized sledge hammaers (fram 10-25 Ibs.), pry hooks (14 |bs.}, Halligan oot (15 1ba.), shove! (8 Ibs.), lock cutters (10 1bs.}.
Prylciow bar (6-22 1bs.}, dooriwall “bracer” (8 lbs.), jaws of Ife” (67 Iba.), jackhammer (55 Ibs.), door ram (45 Ibs.), chain-saw (29 Ibs.},
Circular cutling saw (25 Ibs.), large squee-gee {4 Ibs.), broom (3 Ibs.}, safety canes (41bs, each), water vaccuum (11 [bs.), Proser pump
(76 it 5.}, generators (2268 |be. with fuet), 12-4( ladders (26-84 1bs.), 100-500" hoses (40-88 1bs - uncharged), bags of Absorb-All (35
LE’-)- Monitor sprayer (80 lbs.), blowers (45-60 Ibs.), Stokes basket (60 Ibs.), 4-way coupler (57 tbs.), fire extingulshars (15-32 Ibs.)

WorkStrategioes™ Representative Information

gamE: Michael Hough, MS, CIE, Phone: (510} 843-7483 E-Mail: mhough@vibrantcarerehab.com
SCS
Sign2d:
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@NOV&C&I‘ c Essential Functions Job Assessment
IVORKSTRATEGIES

Keeptng America on the Jobt
Contact Information

Employea:; N/A Select One... N/A
Employser: City of Oakfand Type of Business: Fire Prevention
Location/ Plant: Oakland Department; Public Safety
Address: 150 Frank Ogawa Plaza 3 Floor #3354 -
City: Gakland State: CA. Zip: 84612
-Contact Name: Steven Danziger Department: Oakland City Fire Work Comp.
Phone: (510) 238-7623 Fax: {510) 238-7924 Email; smdanzigar@oakiandnet.com.
Brief Description of Employer's Business: Public Safety - Fire Prevention and Emergency Response for the City of Cakland,
Callforma

WorkStrategies™ Representative Information

Name: Michasl Hough Date: 07-27-2005 - Amended 7-10-2006
‘Phone, ‘(707) 694-6_74_1 Email: mhough@hg.hovacare.com
Company: NovaCare Rehabilitation Title: Difactor of WorkStrateges

Address: 1814 Franklin Street #905

City: Qakland State: CA Zip: 94612

Job Description

Job Titte: Battalion Chief

Classification: L] Sedentary (] Light L Medium U Heavy : X Very. Heavy
{up to 104bs ) (1110 20-b3.) (2110 50-4ps.)’ -{51 to 1004bs.) (2101-bs.}
Job Performed:’ B Part of Team B Rotation Basis [ Assembly Line K Alone
Max Weight Handled: 101 +Ibs. Employment Hours: 24 onv48 off Hrs. Up to 52 Hrs. Worked/ Yes Lunch end Breaks
- - Worked/ Day W,

Brief Description of Job: To manage a district of eight to ten enginaftruck compdnies supearvised by Captains and/or Lieutenants. The
‘Battalion Chief directs emergency operations while on-site. Administers company-wide inspections, pre-fire planning, in-service
training,. community relations and prepares and approves reports. In adcition to above duties, the Battalion Chief must perform
firefighting activitias including, but not exclusive ta, fire pravention wtilizing ell related tools/equipmentivehicles, perform emargency
medical aid, promete fire prevention through inspection/programs, respond/mitigate hazardous materials incidents, maintain
todslequlpmnwehucles, particpate in drillsftraining classes and operate a radio for effectiva communication: '

Note: The Battalion Chiefis considered managerial by nature, However, the Battalion Chief must assist firefighters'in the line of duty
as deemed necessary. This anatysis is based upon the duties a Battalion Chief will assumie when in the line of duty acting as a
firefightar. Calls for fire suppression and emergency response will occur at indeterminable times atuinknown frequencies. This feport
represents the highest level of function that & Battalion Chief must adhera to when asked to perfrom the duties of a firefighter
effactively. Duties within the station.as a Battalion Chlef are considered to ba in a controlled environment {meetings, phone calls,
complter interface, report review, etc.) with phystcal demands fallmg bélow that of what is requirad to assist firefighters in the line of
‘daty.

‘Educational Requirements (Speciic Training, Expenence, Cemﬁcahon and/or Licensingj: 48 months as a Fire Captain and/or Lieutenant (with
at least 12 months asa Captain), High School Diploma or GED equivalent, EMT certification,, Class C driver's license.

Dress Code/ Protective Gear: Badge, designated non-fire uniform of dress-white, long-sleeve shirt and blue slacks. In the event of fire
suppression; wm-out boots, turn-out pants, fire jacket, gloves, air tank with attachment apparatus, air mask, helmet, fire retardant hood,
equipment belt, jacket mounted flashlight. Tetal wight-surm of gear is 53 Ibs,

Rew: 7-2005 . Page 1019 Battakon Chiat EF JA doc

126

MP #4839-3177-5235 v1



http://klandnet.com

'@NOVEIC&I‘ (i Essential Functions Job Assessment
WORKSTRATEGIES

Keeping America on the Job!

Job Description

Tools / Equipment / Waight Required: straps (< 1-5 Ibs.), spanner wrench (2-5 Ibs), axe (91bs.), apparatus flashlight (10 Ibs.}, medical
bag {32 Ibs.}, intubation kit (18 1bs.), heart-rate maniter (14 Ibs ), *drug® box (28 1bs.}, various sized sledge hammers {from 10-25 Ibs.),
pry hooks (14 1bs.), Halligan too! (15 Ibs ), shovel (6 [bs.), lock cutters (10 1bs.), pry/crow bar (6-22 Ibs.), doorfwall “bracer” (8 Ibs.), Jaws
of life" (67 Ibs.), jackhammer (55 Ibs.), door ram {45 [bs.), chain-saw (29 |bs ), circular cutting sew (25 Ibs.), large sques-goe (4 |bs),
broom (3 Ibs,), safety cones (dIbs. each), water vacuum (11 Ibs)), Proser pump (76 Ibs.), gensratars (22-68 [bs. with fuel), 12°-40"
lagders (26-64 [bs.), 100-500' hoses (40-98 Ibs - uncharged), bags of Absorb-All (35 |bs.), Monitor sprayer (80 Ibs.), blowers (45-60°
ibs.), Stokes baskét (80 Ibs.), 4-way coupler (57 Ibs.)fire extinguishers (15-32 (bs.)

Additional Job Information: Employees are given 1.5 hours everyday to exercise with fres weights, strength machines and cardio-
vascular equipment. This activity is not required, but encouraged.
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Essential Functions Job Assessment

Keeping .amaﬂca on the Job!
Employer Information’
Employer: Gity of Qakland | Job Title: Battalion Chief | Date: 7/27/2005
*Frequency performed ‘per shift N = Not Present (0%) 0 Oceasional (1« 33%) F = Frequent (34 - B8%) C = Canstant (67 - 100%)
Repettion Based Determination {riaimply reps. by #hrs. worked} 1’4 reps/hr, 5-24 repsihr. »25repsshr..
Jab Functions Freq* | Essential Specific Tasks
1., Liling Lifing tools, tool boxes, hoses, ladders, varicus
F = equipment, people
2. Carrying Carrying tools, equipment, equipmenttool
F p] boxes/bags, people
3. Pulling Hoses, drapging pecple, wrenchesftools to
F 5 open/élose hydrants and other vaives,
openingfclosing desk and file drawers,
openingfzlosing daors to buiiding/carsivehicles
4. Ciimbing Ledders {up to 10 stories), stairs, steps on
o] = trucks/engines, hills, poles, fencesiwalls
5. Grasping All manner of tools/equipment, hoses, steering
wheel, people (in rescue),
F = truci/engine doors and handles,
holding various writing
) implements
6. Crawling To stay below the level of smokeffire when
Q O perfom'lng cther duties of
firefighting
7. Standing To operate vaive controls on truck, operating
charged hose for supprassion,
c B
balancing on ladder(s), surveying
) staff onsite
8. Reaching - Forward/Overhead Retrieving all manner of tools, tool boxes,
equipment and bags. Utilizing
toolsthoses to suppress fires,.
F i climbing on ladders and trucks,

; pull objects/people from various
locations, retrieving office.
supplies, utilizing the computer
keyboard and mouse peripherals

8. Balancing Required for basic standing and walkingin’
’ addition to laddars, uneven
E ] ground, hills, stairs, scaffolds,
beams. Movemaent with over 50
Ibs. of ecuipment attached to
person
10. Pushing To push building doors open, close vehicle
F & doors N
11. Twisting (back/neck) To manage charged hoses, twisting at the neck
F 0O to survey immediate
location/environment
12. Exposure lo Heat Fire exposure is inherent in fire suppression
o] Y
Rav: 7-2005 Page 3 of9 " Batlahon Chrel EFJA doc
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Essential Functions Job Assessment

Job Functions

Freq* | Essential

Specific Tasks

13. Speaking

1. Constant communication is required to inform
other empiayees of location, status and sp
needs in a chactic anvironmenl

14. Color Discrimination

1. Toidentify the difference betwean smoke and
fire, identify mulicolored wires, tolor-totding of
placards. ' ’

15, Walking

To climb stairs, pathways, hillsides, .to advance on
fires, survey firefaccident locations

18. Sitting/Driving

1. To drive special BC rasponse vehicla (large
SUV) and perform administrative duties at computer
dosk, Battalion Chiefs at any Yime may be called
upon to operate city fire dspartment vehicles to
respond to emergencies or to Favel between
offices. Adverse traffic conditions can increase drive
tme.
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Kesplng America on the Job!

Essential Functions Job Assessment

Employer Information’

Employer: City of Cakland

| Job Title: Battalion Chief,

| Date: 72712005

Physical Demands

Lift May Welght Litted (1RM): 101+ H. To/ From: 0"-80" | Dascription: See below
Welght {Ibs.) Frequency” Repatitions/ Tine Height Te/ Frem Description
0-10 F 25+epshr. o"-80" small hand tools, medical supplies, Rashlight
PV larger tools, hammers, pry hooks, haar raie monftor,

1n-20 F 25+ epshm. 0"-80 Inubatlon ki, iarger medical supply bags

. hoses, couplers, large fools, ait movets, smal children,

~50 o 10-20 repsir. 080 Absorb-All, smeller ladders’

EEN Smaller adulis/childran, charged hoses, larger ladders, 4-
S0-100 o 1-4 repstr, 065 way coupler, large medical bags, large tool chests/boxes
> 101 [o} 1-4 repshr, 060" Aduits, fulty charged 200'-500' hose
*Freguency performed per shift N = Not Present (0%) O = Oceasional (1 - 33%) F = Frequent (34 - B8%) C = Constant (87 - 100%)
Repeton Based Deterrnanon (moliply reps’ oy #hws.worked) 1 -81épsihr. § - 24 Eps ) . > 25 1Epst .

Carry May Weight Carrled (1RM). 101+ Distance: 0-300" Description; See below
‘ Welght (Ibs.) Frequency” Repetiifons/ Tims Distance Description

0-10 F 25+ repshr, 0'-300 small hand tools, medical supplles  flashlight shovels

_ larger tools, heart rate monitor, Inubation kit, larger'
1-20 F 21 repshr. 0-300 medical supply bags
P - A hoses; couplers; large {ools; sledge hammers, air movars
21-50 0 18 reps/r. 0-300 small children. Absorb-All, smaller fadders

N , Smalier adults/children, charged hoses, larger ladders.,
50 —-100 ] 13 reps/r. 0-300 large medical bags, large tool chests/boxes, Proser”
pumpstokes baskel (empty)

=101 o] B repsihr, o-300 adults; fully charged 200°-500° hose’
*Frequency performed pef shit. N=Not Prasent(D%) Q= Occasnnal (1-33%]} F= Frequent(&d B6%) C =Constant (57 - 100%)
Repettion Based Detenfination (multiply régs. by Whis. worked) 1-dreps /i 524 reps/ br. > 25Teps/hr.

Push Max Weight Pushed (1RM): 101+ Dislance: 0°-5¢- Description: Sea below
Welgﬂ (Ibs) Frequency” Repetitlons/ Time Dislance Dascption
' | 8 Push open/close doors (bullding or truck/engine). storage
0- 10 F 20+ repshr. -5 doors on truck/engine, desk or file cabinet drawers"
. e Push against smaller charged hose during spray, push
t-20 o 20+repshr. 015 opeq/dose largst doors
1 L E - Push agalnst force of charged hose duting speay, push
21-50 o 14 repshr. -5 open locKed/sluck deoors
- Push ladders back Into storage racks at back of truck,
50-100 o 1-4 repsfr. b push open stuck doors
. Push large debris away from doors In bulldings, push
=19 s} -4 vepshy. -5y vehicles In accidents oul of ﬁroeﬂ push open blocked”
i doors
*Frequency performed per shift. N =Not Present (0%) O = Occasonat {1 - 33%) F = Frequent (34 - B5%) C = Constant (67 — 100%)
Repettion Based Determination (mukiply réps, by & hrs. worked) 1 -4reps/hr. 5- 24 fepsJ h: =25 repss hr,
Pull Max Weight Pulled (1RM): 101+ ‘Distarice: 0™-300' Description: See below
Weight (Ibs.) Frequency:. Repetitions/ Time ‘Distance Desciiptlon
b } o , ‘Foatm Pull openclose doors (building onruddonglne) storaga
0-10 F 20+ repsh. -0 doars on truck.lenglne
. N o Pull openiclose dicharge outlel and hydrants, pull agains!
11-20 o} 20+ repshr. o-300 smaller charged hose during spray, pull cpen/cose larger
doors
21-50 20+ repshr. &-300 Pull agalnsi charged hose from truck/engine, pul open
Rev: 7-2005 Page 5 of g Battahcn Ghiet EFJA doc
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Keeping America on the Job!
locked/stuck doars
_ ; Pull ladders out of storage racks al back of truck, pull
50-100 Q 10+ rapshr, o-5r open stuck doors, drag peopls from fires/accidents
. Pull large debrls away from doars in bulldings, pull open

=101 Q 10+ rapshr, .25 blocked doors, drag peopls/objects from fire/accldents,

pull 300 charged hose Lo fire locatlons )
Frequency perfomned per shift N = Not Present {0%) O = Occasional {1 - 33%); F = Freguent {34 - B3%) C = Constark {87 - 100%)
Repetton Based Determinznon (muliply reps. by &-hrs, worked) 1 -dreps!tr, 5= 24 repsJ hr: > 25 reps/ br,
Rev: 7-2005 Page ot Battaion Chief EF 44 doc
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Employer information
Ernployer: Citry of Oakland | Job Title: Battalion Chiaf l Date: 7/27/2005
Other Physical Demands
Acthvity Fraquancy’ | Comments: (Distance, Sustained Time, Examples, stc.}
Sitting c Sitting at desk to utilize computer/phone/report books, driving vahlcles, taking breaks
between hose shifts
Standing To communicate during meetings with staffifpublic presentations, to contral hoses during
C suppression, to utilize tools to open walls/doors, to utilize aquipment on the truck (including
pumps), to survey location of firefaccident
Wailking F To progress through building/fields/outdoor location while suppressing fire, to survey
accident/fire location, to climb stairs
Stoop F Toilean over vehiclesirallingstadders, control hoses while spraying, operata controls'an
trucks/engine, open close doorshydrantsivalves
Balancing F On ladders, stairs, steps, beams, scaffolds, truck/engine steps, ufieven pavement, hillsides
Twisting F At the neck to survey current location or drive vehicle, at the back to pull hose from the
truck, to relay equipment to and from locations
Crawling 0 To stay under fame and smoke in enclosad focations
Kneeling o To hende fire hoses from a lowered locetion, to address needs of injured peopls, to access
doors while avoiding lame/smaoke
‘Crouching o T handle fire hoses from a lowered location, to address needs of injured people, to access
doars while aveiding lamefsmoke
Climbing o Ledders (up to 10 stories on the high-lift), smaller ladders from 12 40" tall, stairs {upwards of
40 stories depending on situation)
Balancing DRIVING: Battalion Chiafs at any time may be called upon to operate city fire department
F vehicles to respond to emergencies or to travel between offices. Adverse traffic conditions
can increase drive time -
Reaching Utilizing tools/oses to suppress fires, climbing on ladders and trucks, pull objectsipeople
F from various locations, utilkizing keyboards and mousing for data entry. Reaching is broken:
down inito 2 categofies: Overhead (performed occasionally) and Forward (performed
frequently).
Operating Controls o] Tums knobs, liting levers, operating driving controls on trucks/engines-
Grasping F Steering wheel while driving, hose during fire suppression, helding oite various hand tools
wnd equipment, carrying medical and equipment bags
Pinching F To open levers on storage doors of triicks/engines, affxing clamps on clothing
Handling’ o Small hand tools, smialler couplers, small children
Fingeting F Hocking clasps together on pants, boats, jacket, switches on flashlights, cb controls, pump
controls, utilizing a computer keyboard
*Frequency performed per shift N = Not Present (0%) Q = Occasional (1 - 33%) F = Frequent (34 — B6%) C = Constant (67 — 100%)
Repetnon Based Determinabon {mutiply reps_ by #-1vs woried) 1 -4reps./hr. §- 24 repsihr. 225 reps/ hr:
Sensory Requirements
Activity Frequency’ | Comments. (Distance, Sustained Time, Examples, etc,)
\Vision — Far: c To see far dstances while suppressing outdoor fies, driving ruck/engines, see up/down in
’ tall buildings
Vision — Near: . To view computer screen/keyboard, access log books, review reportslpaperwodc, to view
c gauges/meters on tanks and pump contrals, to see placards and signs in close-up in smoke-
obscured locations, read map and bluéprints
Depth Perception: For using hoses to spray water on fire, determining distance to doorsfadders, to effectively
c usa most “swinging" tools like axeslsledgo hammers, pry hooks, effectively gauge distances
while walking on namow besms/scaffoldsAadders
Color. Discrimination: c Ta identify the difference between smoke and flame, discriminate color of wiring, colar-
coding of specific placards

Rev:.7-2005
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@NOVEIC.’:II' c Essential Functions Job Assessment
WORKSTRATEGIES

Keeping America on !ﬁe Job!
Other Physical Demands
Activity Froquency' | Comments: (Distance, Sustained Time, Examples, etc.)
Field: c To survey large, wide-open areas or assess location in biildings, to sea location of other
i firefighters
Accommodation: o To crawl through smaller locations, cfmb over walls, squeeze through smaller passages all
while fating excessive heat and/or cold.
Perception — Spatial: c To coorci_nalie‘rnwarnents in all types of [ocations with equipment {wearing tanks and mazks
can impair vision)
Perception — Form: Cc To identify peogle, signs or aquipment in chaoticAision-obstructed situations
Feeling: c To sense excessive heat behind doors/walls, to check for pulse or other vital signs on
victims, feel for loose boardsiwalls
Speaking: c Must keep constant communication with other firefighters'to coordnate movements/strateqy
in.chaotic environment bath indoors and outdoors
*Frequency performed per shit N = Not Present (%) "0 = Occasonal (1 - 33%) F = Frequent (34 - B6%) C =Constant {87 ~ 100%)
Repenton Based Deterrngtion (muliply reps. by #hrs. worked) 1-~4reps/hr, §-2d reps/tr, 2 25 reps/ hr.
Work Environment
Exposure To Frequency' | Comuments: (Distance, Sustained Time, Examples, etc.)
Weather: c Exposure {0 all 4 seasons in outdoor locations depending upon natura’of emergency call.
Cold: F Exposure to cold conditions during winter
Heat: c Heat from summer time temiperature in'additian to heat exposure fromi flame during fife
suppression.
Wet/ Humidity: [ Utilizes water as primary suppressant for fire, exposure 1o rain is seasonal
*Frequency performed per shift N =Nat Present (0%) & = Occasional (1 - 33%). F= Fnjeqqen‘. (34 — BB%) € =Constant {7 ~ 100%)
Repettion Based Determinanon (uluply reps. by #thrs waikied) 1 -4'reps /., 5-24 reps/hr. 2 25Teps] br.
Em ployer Information
Employer: City of Oakiand | Job Titta: Battalion Chief | Date: 7/27/2005
Work Environment (cont'd)
Expasure To Frequancy* | Comments: {Distance, Sustdined Time, Examples, etc.}
Noisa — Very Quist o] At right while sleeping in frehouze.
Noiss — Cuiet o o :::;e;ztggse:gl:hgn:o::éz: with litle activity taking place, in office while
. Amblent noise from fire and its effects on various materials, hoses emit sound when
Noise — Moderate ¢ spraying, trucks/engines
MNaisa = Loud [ Potential for yelling, ambient sounds commensurate with destruction from fre/explosion
Noise — Very Loud F Sirens, chainsaws, circular saws, explosions, air horns
Vibration o Controlling hose during fire suppression, driving or as a passenger on tucks/engines,
' . aftershock from explosions
Atmospheric Concitions | N N/A
Moving Parts Q Chainsaw biades, circular saw blades, jaws-of-life, air movers, mechanica) ladder
Hlectrical Shock o ::\trierﬁar:-:r:—t:hod‘ with building electrical systems and exposure to water in enclosed
High Places Q On ladders (12-40%, high-li& ladder {up to 10 steries), building rooftops™
Radiant Energy c Exposure through fire and destruction of electrical systems caused from fire damage
Explosives: Q Gasoling, petroleum based chemicals, lammable materials
Teiie/ Caustic Chemicals | O il;zt::r. ;.:T;r;gtmieﬁnls give offtaxic smoke/fumes, spilled chemicals present in some.
Other Hazards (o] Blood-bome pathogens, sewage, hospital waste
*Frequency performed per sheft N =Not Present (0%} O = Cceasional (3 - 33%) F = Frequest (34 - G6%) C = Cpagtant (67 - 100%)
Repetuon Based Determnat on {rruliply reps. by £hrs, worked) 1-4reps/ihr. 5-24 reps/hr, 2 25repst hr,
Rov: 7-3005 Page 8 of 9 Battailon Chiat EFJA do¢

133

MP #4B839-3177-5235 vl




@NOVHC&I’ €  Essential Functions Job Assessment
WORKSTRATEGIES -

Kecplng America on the Jab!

Comments

This analysis is based upon the duties a Battalion Chiefwill assume when in the line of duty Calls for fire suppression and emergency
response will occur at indeterminable times at unkhown: Frequencies. This report represents the highest level of function that a Battation
Chisf rmust adhere to when asked to perfrom thesa fire suppression dutias effectively, Duties within the station are consideredtobein a
contralled environment (reporting, managerial duties, etc.) with physical demands falling below what is required as a firefighter. Thesa
duties ere considered essential to the management of staff in and out of crisis situations and can be utilized as part of a modified retum

to work program.
WorkStrategies™ Reprssentative Information
Name: Michael Hough Phone: {707) 694-67 41 E-Mail: mhough@hg.novacare.com
Signed:
P
Rev: 7-2005, Page 9 ot 9 Battakon Chef EF JA coc
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Essential Functions Job Assessment @ NovaCare

WORNSIRATEGIES
Keeping America on the Jobt
Contact Information

Job Position: Fire Engineer

Employar: City of Oakland Type of Business: Municipal Fire Dapt

Location/ Plant: Qakland Department: Public Safety

Address: 150 Frank H. Ogawa Plaza 3" Floor #3354

City: Oakland State: CA Zip: 94612

Contact Name: Sleve Danziger Title: Qakland City Fire Work Comp,

Phone: 510-238-7623 Fax; 510-238-7924 Email: smdanzigen@oaklandnet.com

Brief Deacription of Employer's Business: Public Safety-Fire Prevention and Emergency Response for the City of Oakland

WorkStrategies™ Representative Information

Name: Russall Garcia BS, C.5.C.5. Date: 7/12/08"

Phone: (510} 893-7483 Email; rugarcia@hg.novacans.com
Company. NovaCare Rehabllilation Title: Work Strategies Specialist

Address: 1814 Franklin Street #905

Cily: Oakland State: CA Zip: paB12

Job Description

Job Title; Fire Engineer

Classificalion: 1 Sedentary 0 Light [ Medium [] Heawy [ very Heavy
{up o 10-1bs.) {11 10 20-1bs) (21 to 50-Ibs.) (51 to 100-bs.) (2101bs.}
Job Performed: B4 Part of Team [ Rotation Basis [ Assembly Line Bd Alone
Max Weight Handled: 101+-Iba. Employment Hours, 24 on/dB off Hrs, Up to 52 .yes Lunch and Breaks
) Worked/ Day Hrs. Workid! Wk,

Brief Description of Job: Under general diraction of a Lisutenant ar Captain, the Engineer of Fire drives apparatus in emergancy and
non-emergency situations; aperates fire engine pumps; directs and assists ini 1he laying of the hose configures valves,connections, and
auxiliary purnping equipment; works in conjuctions with other engineers during the tandem oparations; maintains apparaius in proper
cendition; maintains detailed knowledge of topography, street condilions, and waler supply to perform required duties; parforms
firefighter dulies when pump is not in operation at a fire; and performs related dutigs as assigned. {See Firefightar EF JA)

Educational Requirements (Specific Training, Experience, Certification and/or Licensing): High Schoo! Diploma or GED equivalent, EMT
centification, Class C driver's license, Class B drivers licanse inciuding air-brakes. Minimum 36 monihs aa Oakland Firefighter.
Certification as Fire Apparalus Driver!Operator 1A and !B through Offics of the Catifomia State Fire Marehal.

Dress Codel Protective Gear: Turn-out boots, tum-out pants, fire jackel, gloves, self contained breathing apparatus with faceplecs
{SCBA), heimsl, axe belt with axe. fire retardant hood, equipment belt, jacket mounted flashlight. Total wighl-sum of gear is 53 |bs.

Tools / Equipment [ Weight Required: Tumouts (approx 50#), Hurnmit (25#), Fira hosa {1 24", 2.5", 37, 5) 100-500' hoses (40-98%
uncharged),4-way coupler (57 Ibs )fire extinguishers (15-32 Ibs.), Hose extensions (3-57) 15-34#, Locking cap and cheater bar for
hydrants (3#), Manifold (12#),GMS (17#), hose clamp (10#), Gated Y (11#), Hose coupling assemblys (3-15#), Spanner wrench (2#).

Additional Job Informalion: To perform firefighting activities including, but not exclusive 1o, fire prévention ulilizing all related
tools/aquipment/vehicies, perform emergency medical aid, promaote fire prevention through inspection/programs, respand/mitigale
hazardous materials incidents, maintain toalsfequipment/vehicles, particpata in drilisitrainingcdasses and operate radio for effective
communication.  Employees are given 1.5 hours everyday to exarcise with free weights, strength machines and cardio-vascular
‘equipment. This activity is not required, but encouraged. )

Rev. 7-2005 FPage 1 of B Fire Engineer EFJA.doc
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Essential Functions Job Assessment @ NovaCaré

- WORNSTRATEGIES
Clty of Qakland Koeping America on the Jobt
Employer Information
Employer: City of Oakland | Job Title: Fire Engineer l Date: 7/12/2006
“Frequency pesformed per shift: N = Not Prasard (0%) O = Decazonal (1 - 33%) F = Frequent {34 - 65%) € = Constan (57 = 100%)
Repetnion Based D ion {mutiply reps. by #-hrs. worked} 1= drepadhr §=24reps i, 225 mpsd v,
Job Functions Freq* | Essential Specific Tasks
1. URing 1. Lifing tools, tool boxes, hoses, ladders, various
c- bR equipment, people
2. Carnrying 1. Carrying tools, equipment, equipmentiool
F & boxes/bags, people.
3. Stoop 1. Toinspact fire enging (fluids,status of rig),
c E {ools, equipment storaga, relrieval of tools or
f equipmant from compartmeants, inspection of
Q2 packs in Engine.
4. Pifiing 1. Hoses, dragging people, wienchesitools 10
F E opan/clase hydrants and othar valves.
5. Climbing 1. In/out of egine, lo inspect hoses on tep of
F engine, Spray assambiy on top of
= enging, equipment on top of
angine.
6. Grasping 1. All manner of toolsfequipment, hoses,

c = steering whesl, paople (in
rescue), truckiengine doors and
handles, sliding pole

7. Standing 1. To operate valve controls on truck, operating

c (2] charged hose for suppression,
balancing on ladder(s)

8. Reaching - Forward/Overhead 1. Retrieving all manner of tocls, tool baxes,
equipmant and bags. Ulilizing

F = tools/hoses lo suppress fires,
climbing on ladders and trucks,
pull abjacts/paople from various
locations

9. Balanding 1. Unaven ground, hills, back of truck for retriaval

o = of hoses.

10. Pushing 1. Vehicle doors clused, open/close valves with

F & tools, assiting in fire duties.

11. Twisting (back/neck) 1. Te manage charged hoses, twisting at the neck

c ' = 10 survey immediate
locatioranvironment, while
driving in traffic congested areas,

12. Exposure to Heat £ R 1. Fira exposure is inherent in fire suppression
13. Speaking 1. Constant communicalion is regquired to inform
C E other employeas of locatlon, status and special
needs in a chaolic snvironment.
14. Coleor Discriminatian 1. Toidentify the difference between srmoke and
F = fire, identify mullicolored wires, color-coding of -
placards, hoses, pressure gauges.
15. Walking 1. To dimb stairs, pathways, hillsides, 1o advance

F & on fires, survey firefaccident locations

Rev: 7-2005 Page 2 of B Fire Enginaar EFJA do¢
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Essential Functions Job Assessment @ NovaCareé

) WOBKSIRATEGIES
City of Oakland Keeping Americx on the Jobf
Job Functions Freq " | Essential Specific Tasks

16. Select On M| t
Rev: 7-2005 Page 3 of & Fire Engineer EF JA doc
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Essential Functions Job Assessment @ NovaCaré

Koepdug Amarics on ibe Jobf
Employer Information
Emgptloyer: City of Cakland i Job Title: Fire Engineer [ Date: 7/12/2006
Physical Demands
Lift Max Weight Lifted (1RM): 101+ Ht, Tof Freen: -80" | Description: See below
Weight (lbs.) Frequency® Repetitions/ Time Height To/ From Description
_ - Smaf! hand teols, medicat supplies, small hase coupling
0-10 [} 15-25 repsitv 0-80° made of pyrofie, hose damp,
- Cheater bars, 5° hose axtensions, Manilolds; GMS
11=-20 [} 15-25 reps/hr 0-80 apparatus.
2150 E 15-20 repat 0-80" l;;:u uextansons. rolled hoses, Hummit turnowts, 02
50 - 100 F 10-12 repgh 065" Srolled hose, small ladders, rolled hese, smaller chargad
=101 o] 5-1Crepsthr 0-80" Adults, fully charges fire hoses while at fire scene,
"Frequency perfommed per shill: N = Not Prasent (O%) O = Cocavonal (1 - 33%) F = Fregquan {34 — 65%) € = Constant {67 — 100%)
R 1 Based D intion (multply reps by 81w, worked) 1 —d repnt e, 5 - 24 repui b, =25 tw0s f
Carry Max Weight Carried (1RM); 101+ Distanca: 0-300° Description: See below
Weight {lbs.) Fraquancy* Repetitions/ Time Distance Description
_ Small hand tools, medcal supplies, tmall hose eouplings,
0-10 [ 25+repatht 0-300 ' tamp
Housa couplings and assemblys, hammers, pry hooks,
11-20 F 10-20repsathr o-300 heart rate monitor, inubation kit, larger medical supply
bags (on medical calls), hose heads.
21-50 F 5.20ranalhe 0-300° mmnm, rolied hosas, Hummit ormouts, 02
50 - 100 o 1-Treps/hr o300 5rolled hose, rolled hose, small ladders, smaller charged
> 101 Q 1-Trepsitr 0300 Adutts, fully charges fire hoses while at fire scene.
“Frequency performed per shift: N = Ngt Presend (0%] O = Occasonat (1 - 33%) F = Froquen! (34 - 65%) C a3 Constart (67 — 100%)
f Based Dx ahion { ply reps by #-hrs. worked) 1-drepalhr. 5— 24 mpal e, >25reps /v,
Push Max Weight Pushed {1RM): 101+ Distance: 0-50 Description: See below
Waight {Ibs.} Frequency” Repelitions/ Tima Distance Description
_ . Erygine doors, compartment doors, hose into storage,
0-19 F 5-15repathr. 05 smali hand tools, medical supplies.
Push open/ciose dicharge outlet and hydrants, push
11-20 F 5-20repsihr 0-18' sgainst smaller charged hose duning spray. push
- epan/close langer doors
. . Push against force of charged hose during spray, push
21-50 F 5-20repaihr 0-5¢ open locked/stuck doors, push openiclose discharge
oullats
Push laddars back into storage racks at back of truck,
50 - 100 F 1-10reps/ir 0-5¢ push open stuck door, push 5° charged hoses it
necessary.
Push large cbiects at fire scones, vehicles in accidents
> 101 Q 1-4reps/hr 0-5¢' our of street,
“Frequmncy pedirmed per shd; N = Not Present {0%) O = Occasional {1 - 33%) £ 2 Frequani (34 - 68%) C a Constant (57 - 100%)
R Based D wolion {Mullply reps by #-hvs. worked) Y -4 repa /b, 5- 24 repa I e, 2 25 rpaliv.
Pull Max Weaight Putled (1RM); 101+ Distance: 0-300" Dascription: See below
Weight (Ibs.} | Frequency® Repetitions/ Time Distance Description
_ . Pull open/closs doors (buiiding or truck/engine), storage
0-10 F 1-24repshc 0-300 on truck/enging
11-20 F 1-20reps/hr Q300 Pull open/ciose dicharge outlet and hydrants, pull against
Rev: 7-2005 Page 4 of 8 Fire Enginger EFJA doc
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Essential Functions Job Assessment @ NovaCareé

Cr’ty of Qakland mm-u-m
smaller charged hose during spray. pult open/close langer
doors
Pull against charged hosa from truck/engine, pull open

21-50 F 0-15repstr 0-300 lockedfstuck doors, pull openicloss discharge outists
. Puli ladders out of storage rachs at back of truck, pull
50-100 . F 0-15repshr 0-50 charged hoses, assist 1 scene of firs with abjecta/peaple.
Pull farger charged hoses, assist at scene of fve
=104 F 0-10r r 0-25' . "
> 10 eps/h objects/pecple,
“Frequency performed per shil: N = Nol Present (U%) O » Gocasional {1 = 33%) F = Fraquent [34 - 66%) C a Constant {67 — 100%}
Rep ' Barsed Dy (muliaply reps Dy 8-hve, worked) 1-Arapsity, 5 24 rapy S e, 225 mpa i,
Rey: 7-2005 Page 50f 8 Fire Enginger EFJA doc
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Essential Functions Job Assessment @ NovaCaré

Kezpdtg Aerica o the Jobt
Employer Information
Emplayer: City of Oakland ] Job Title: Fire Enginear | Date: 7/12/2006
Other Physical Demands
Activity Frequency® | Commenis: (Distance, Sustained Time, Examples, etc.}

Sitting C Corstantly sitting while driving.

Standing c To control hoses during fire suppression, while assembling hose couplings, to utilize
contrpls for prassure in hoses, to survey location of fire equipment.

Watking F To progress through buildings/fields/outdoor locations while suppressing fire, to Survey
accidentfire Tocations, to climb stairs.

Stoop F Ta lean over while inspecting vehicle/milings/laddars/hoses, operate controls on engine,
open/close doors/hydrantshvalves.

Balancing F On enginaftruck sieps. uneven pavement. hillsides

Twisling c At neck while driving vehicle, to survey locations., at the back to pull hese from the truek, Lo
relay equipmeni to and from locations,

Crawling (o] Ta stay under lame/smoke levels if acting as firefighter.

Kneecling F To handle fire hoses from a lowered location, to address the needs of injured people, to
inspect the lugnuts of vehide in precheck.

Crouching 0 To handle fire hoses from a lowered location. to address the needs of injured paopla.

Climbing o] Into and out of Engine, o inspect hose on the engine, to inspect nozzle on top of engine.

Balancing F On enginefiruck steps, unaven paveman, hillsides

Reaching F Retrieving all manners of tools, into compariments, utitizing toolshoses, dimbing into/out of
engine, climbing an engine, pull objects/peopte from locations.

QOperating Contrgls F Turr knobs, lifing of lavers, gperating controls on Engine, pump conlrols

Grasping c Brass pole whila sliding. streering wheel while driving, hosa ulilization, holding onto various
toots while assembling vatves and equipment, camying medicallequipment bags.

Pinching E To open levers on storage deors of trucks/engines, to pull lugnut caps off of lugruts duting
precheck.

Handling F Smali tools, smaller couplers, small children.

Fingering F Hooking clasps together on pants, boots, jacket, switches on flashlights, ¢b controls, pump
controls

“Frecuency performed per shil: N = Not Present (0%) © = Qccasional (1 - 33%) F = Frequent (34 - 65%) C = Constant {87 — 100%)

Repetition Basad Datermingtion (munply reps. by #nrs, worked) 1=4repyihr §~24tepsitv. 225 reps{he.

Sensory Requirements
Activity Frequency* | Comments: {Distance, Sustained Time. Examples, eic.}

Vision - Far: c To observe large scangs whila at accidents or fires, driving engine, see up/down at tall
buildings.

Vision - Near: c ‘To view gaugesimeters on engine, pump controls, lo see placards and signs in close-up, to
read maps and blueprints,

Cepth Perception: c Determining distance to and from hydrants, determining length of hose necessary for fire
suppression,

Color Diserimination; c To determine difference batween smoke and flame, discriminate colors of wires and hoses,

’ color coding of specific placards on hazards or equipment.

Field; c To survey large, wide-open areas or asses location of buildings, to see location of
firefightars.

Accemmoedation:- o To inspeci radialor and front components of Engine whils cab i3 raised for pracheck
inspection.

Perception ~ Spatial; C To coordinate movements in all types of locations whila Iaying out hose or equipment.

Percaption - Form: c To identify people, signs or equipment in chaotichvision obstructed situations.

Fealing: E To sense differences in hose pressures, britleness of wires and hoses in precheck on’
angine.

Rey: 7-2005 Pege6ol 8 Fire Engineer EFJA doc
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Essential Functions Job Assessment @ NovaCaré

S —— WORKSTRATEGIES
o A o e A
= = Keeping America on e Jobt
Other Physical Demands
Adtivity Frequancy” | Comments: {Distance, Sustained Time, Exampiles, etc.}

Speaking: c Must keep in canstant communication with firefightersflieutenant lo coordinate

' maovement/stratagy in chaotic environments.
“Frequency performed per shifl: N = Not Prasent (G%) O = Oocasional (1 - 33%) F = Fraguen| (34 - 66%) € » Constant (67 - 100%)
Repetition Based Datermingtion (mulloly reps by #0vs winked) 1—d reps i by, 5~ 24 rops /b, > 25 reps f e,

Work Environment

Exposure To Frequency” | Comments: {Distance, Sustained Time, Examples. atc.)
Waather: [V Exposure to all 4 seasons in outdoor locations depending on nature of emergency call,
Coite F Exposure o ool condilions during winter months.
Heat: c Heat from summer time temperatures in addition lo heat from exposure ta fame during fire

suppresion.
Wet/ Humidity: [ Lhitizes watar as primary suppresant for fire, exposure 1o rain is seasonal.
“Frequency periarmed per shift. N = Not Presert [D%) O = Occasional {1 - 3%} F = Fraquent (34 - 66%} € = Constant {87 — 100%}
Rep \ Hasan O inglion {multply reps. by #-hrs. worked) 1-4repsihe, 524 repst v, > 25 reps fhr,
Employer Information
Employer: Cily of Oakland | Job Titie: Fire Enginger | Date: 711212008
Work Environment (cont'd)

Exposure To Frequency' | Commenis: (Distance, Sustained Time, Examples, efc.)
Nois¢g — Vary Quiet s} Al night while sleeping in firshouse.
Noise — Quiet O In firehouse during downtime with litle activity taking place.

. Ambient noise from firg and it's affects on vancus materials, hoses emit sound when
Noise - Modarate F spraying, tnuck/engine noise.
Noise - Loud F Ambient sounds commansurate with d from fire/axplosion.
Noise = Very Loud F Sirens, explosions, air-homs
Vinration F Controlling hose during fire suppresion, driving engine. afarshock from expiosions.
Atmospheric Condilions N ra
Moving Parts ¥ Hydraulic |ift for engine cab, hydraulic 1INl for 1adder, varous equipment.
Electrical Shock (o] Exposure ta downed powear lines and waler, while inspecting wires on angine.
High Places o mﬁgpaming as firafighter on ladders {12'-40"), high-iifi tadder (up lo 10 stores). builiding
Radiant Energy Cc Exposure to heat from fire and destruction of electrical systems caused from fire damage.
Explosives 0 Gasoling, patroleurn based chemicals, cleaning chemicals, lammable materials. -
Toxic/ Caustic Chemicals F Halon, buniing matarials give off toxic smokeffumes, spilled chemicals present in some
accidents.
Other Hazards Q Blood-borme pathogens, sewege, hospital wasta,
*Fregquency performed pes shat: N = Not Present (0%) O = Qocasional [1- 13%) F # Frequant {34 — 88%) C = Consiant {67 ~ 100%}
Repettion Based Determination (mullply reps. by #-1vs. workes) i-4repsth 5 - 24 raps.t v, > 25 repi / e
Tools/Equipment
Tools/Equipment Weight (Ibs .} Freguency Essential {Y or N}
Spanner wrench 2# 0 Y
Gas shut-off wrench Sit o} Y
Halligan tool 154 o} Y
12'-24' ladder 26-45# 0 Y
100'-500' hose 40-58# F Y
4-way coupler BY£ 0 Y
Fire extinguishers 15-32# o} Y
Hummit 254 O Y
Rev; 7-2005 Page 7 of B Fire Enginaer EFJA doc
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Essential Functions Job A%essment'@ NovaCaré

‘ ° WORKSTRAIESIES
City of Qakland Keephiy Amirics &o the Job!
Othar Physical Demands
Activity Frequency® | Comments: (Distance, Sustained Time, Examples, elc.)
Speaking: c Must keep in constant communication wilh firefighters/fieutenant lo coordinate
movement/strategy in chaotic environments,
*Fregquency performed per shift: N & Not Presant (0%) O = Occasional (1 - 13%) F = Fraquent (34 - 66%) € » Constant {67 — 100%)

Repetition Based Delermingtion (muliply reps by #-hrs. worked)

t-draps /v, 5— 24 reps J b, 2 2% rep | he.

Woark Environment

Exposure To Frequency” | Comments: {Distance, Sustained Time, Examples, éic.)
Waeather: [ Exposura 10 2l 4 seasons kn outdoor locations depending on nature of emergency call.
Cold: F Exposure 1o cold conditions during winter months.
Heat; ¢ Heat hrqm summer lime temperatures in addition to heat from exposure te flame during fire
suppresion.
Waetf Humidity: C Utitizes water as primary suppresant for fire, expesure 1o rain is seasonal.
‘Frequency performed pes shili: N = Not Preser (0%) O = Occasions! {1 - 33%) F = Fraquent {34 - 65%) € = Constant (67 - 100%).
Repetiton Beaed Dalarmination (muliply reps. by #-hrs. workaed) 1 «4repstv. 524 reps.t v, > 25 reps /e,
Employer Information

Employer: City of Qakland

[ Job Tite: Fire Engineer | Date: 71272006

Work Environment {cont’d)

Exposura To Frequency” | Comments: (Distance, Sustained Tima, Examples, etc.}
Noise — Very Quiet Q At night while sleeping in firehousa.
Noise — Quie! Q In firzhouse during downtime with littla activity taking place.
Noise — Moderate F A.mbignt noise fmn1 fire apd it's affects on various malerials, hoses emit sound when
spraying, truck/engina noisa.
Naisa — Laud F Ambient sounds commensurata with dastruction fram firefaxplasion.
Moise — Very Loud F Sirens, explosions, air-homs
Vibration F Controlling hose during fire supprasion, driving engine, aftershock from explosions.
Atmospheric Conditions N na
Moving Parts F Hydraulic lift for engine cab, hydraulic lift for ladder, various equipment.
Electrical Shock 0 Exposure o downed power lings and watar, while inspecting wires on engine.
High Places o V:g::pacung as firefighter on ladders (12407, high-kft ladder {up to 10 stories), builiding
Radiant Energy [ Exposure to haat from fire and destruclion of alectrical systems caused from fire damage.
Explosives 0 Gasoline, pairofeum based chemicals, ¢tleaning chemicals, fammable materials.
Toxiel Caustic Chemicals F :I:g;:rﬁ:mmg materials give off toxic smokesfumes, spilled chemicals present in some
Other Hazards Q Blood-bome pathogens, sewege, hospital waste.
‘Freguency periormed per shii: N w Nol Present (0%} O » Occasional (1 - 33%) F = Fonquent [34 - 66%) C # Constart {67 - 100%)
Repatilion Based D | tugly reps. by #-hrs. warked) 1-4raps/hr. 5 = 24 repd ! b, > 25 repad hr.
Tools/Equipment
Tools/Equipmant Weight {Ibs ) Frequency Essantial (Y or M)
Spanner wrench 24 o Y
Gas shut-off wrench SH [¢] Y
Halligan tool 15# e} Y
12'-24' ladder 26-45# (o] Y
100'-500' hose 40-98# F Y
4-way coupler 57# (o] Y
Fire extinguishers 16-32# [¢] Y
Hummnit 25# c Y
Rav; 7-2005 Page 70! 8 Fire Enginaer EFJA doc
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Essential Functions Job Assessment @ NovaCaré

i WOBKSIRATEGIES

City of Oakland Keaping Amarica oo the Job

GMS 174 F Y

Hose extensions 15-35# o} Y

Locking cap tool 44 Q Y

Cheater bar 54 o] Y

Manifold 12# F Y

Hose clamp 10# o Y

Gated-Y 11# o} Y

Tumouts 50# o} Y

*Fraquency porformod per sheft: N = Nt Presont (%) © = Occasionat (1 - 33%) £ ® Fraquant (34 — 66%) € = Constart {87 « 100%)

Repetition Based Determination {muitiply reps by #-hrs: worked) 1=dreps /b 5. 24 repst v, 2 25repei iy,

Tirwe Basad’ 0-2.5 howrs 12,5 - 5.5 hours > 5.5 hours

Commaents

Frequency of use for equipment is dependen! upon the amount of calls a particutar firshoute handles in a working shift. Some houses
handle extensivaly more cal!s {medical and fire related) than other houses and this will affect the emount of times an engineer will a use
a tool or if an egineer will use a tool, Engineers will have mene involvemnent in calls when the houses are lower in staffing,

WorkStrategies™ Representative Information
Name: Russell Garcla BS, C.5.C.$ Phone; (510) 893-7463  E-Mail: rugarcia@hg.novacare.com

Signature: . Date:
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.NOVEIC&I‘ c Essential Functions Job Assessment
WORKSTRATEGIES

Keeping America on the Job!
Contact Information

Employea: N/A Select Ona... NIA
Employer: City of Oakland Type of Business: Municipal Fire Deptartment
Location/ Pianit: Qakland Department: Public Safety
Address: 150 Frank Ogawa Plaza 3" Floor #3354
City: Onidand State: CA Zip: 94612
Contact Name: Steven Danziger Department; Oakland City Fire Dept:
Phene: {510) 238-7623 Fax: (510) 238-7924 Email: smdanziger@oaklandnet.com
Brief Description of Employer’s Business: Public Safety - Fire Prevention and Emergency Response for the City of Oakland,
California.

WorkStrategies™ Representative Information

Name: Russell Garcia, CSCS Date: 32507

Phone: (707) 634-6741 Email: rugarcia@vibrantcarerehab.com
Company: VibrantCare Rehabilitation Title: Indusirial Rehabiliteion Specialist’
Address: 1814 Frankfin Street #3905

City: Oakland State: CA Zip: 84612

Job Description

Job Title; Fire Lieutenant - Firefighter

o [OSedentary [ Light O Medlum [ Heawy X Very Heavy
Classification: @ i6104bs.) (1116 20-bs.). (7 to 50bs.) (B1fo100dbs ) (2i0ibs.)
Jok Performed:: X Part of Team [ Rotation Basis [ Assembly Line” 7] A1one.
Max Weight Handled; 101+lbs. Employment Hours: 24 on/8 off Hrs: Up to'56 Hrs. Worked/ Yes |LGnch anc Broaks
) ) ) " Worked Day Wk,

Brief Description of Job: The fire lieutenant is responsible for maintaining supervisorial control of four to eight fire fightars within a fire
house or while'on scene at medical emergencies, car fires, structural fires or hazardous matesials scenarios or other emergency
incidents. A Lisutenant will answer and respond to all orders provided by a Captain or Battation Chief either on scene of in houss. In
addition, Lieutenant's provide training supervisian to their staff, complete performance evaluations, maintain incident journals, log
incidént reports, delegate tasks for daily completion to the assigned crew.

In addition, Lieutenant's will perform standard firefighting activities including, but nat exclusive to, fire prevention utilizing all refated
tools/equipmentivehicles, perform emergency medical aid, promote fire prevention through inspection/programs, respond/mitigate
hazardous rmaterials incidents, maintain tools/equipmentivehicles, particpate in drillstrainingcasses and operate radios for effective
communication.

Note: A Lieutenant is considered supervisorial by nature, However, the Lieutenant must assist firefighters in the line of duty as
‘deerned necessary. This analysis is based upon the duties a Lisutanant will assume when in the line of duty acting as a firefighter.
Calls for fire suppression and emergency response will occur at indeterminable times at unknown frequencies. This report represents
the highest level of function that a Lieutenant must adhere to when asked to perfrom the duties of a firefighter effectively. Duties within
the station as a Lieutenant are considéred to be in & controlled environment (maetlngs phone calls, computer interface, report review,
etc,) with physical demands falling below that of what is required to assist firefighters in the line of duty,

Educational Requiremants (Speclfic Training, Exparignce, Certification andfor Licensing§;
High S¢hool Diploma or GED equivalent, EMT certification, Class C driver's license.

Dress Code/ Protective Gear: Tum-out boots, turn-out pants, fire coat, gloves, SCBA (self contained breathing apparatus) and face
piece, helmet, fire retardan hood, equipment beit, jacket mounted flashlight. Total weight-sum of gear is approximately 53 ibs.

Reav: 7-200% Page 10t§ Firo Liautenant EFJA doc
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@NOV&CEII‘ (1 Essential Fuhctions Job Assessment
WORKSTRATEGIES

Keeping America on the Jabi

Job Description

Toots / Equipment / Weight Required: straps (< 1 |b.), spanner.wrench (2 Ibs), gas shut-off wrench (5 Ibs.), axe {9 |bs.), apparatus
flashlight (101bs.), medical bag (32 Ibs }, inubatien kit (18 Ibs.), heart-rate monitor (14 [bs.), “drug* box (281B5.), various sized sledge
harmmers (from 10-25 |bs.), pry hooks (14 Ibs), Halligan todl (15 Ibs.), shovel (6 Ibs.), lock cutters (10 Ibs.), pryférow bar (6-22Ibs },
dooriwall *bracer” (8 Ibs.), Jaws of life” (67 1bs.), jackhammer (55 Ibs.), door.ram {45 Ibs.), chain-saw (29 |bs.), circular cutting saw (25
Ibs.), large squee-gee (4 Ibs ), broom (3 Ibs.), safety cones (4lbs. each), water vaccuum (11 ibs ), Proser pump (76 Ibs.), generators
(22-68 Ibs. with fuel), 12-40' |adders (26-64 Ibs.), 100~500" hdses (40-98 lhs™ uncharged). bags of Absorb-All (35 Ibs), Moxiitor sprayer
(80 Ibs.), blowers (4560 Ibs.), Stokes basket (60 Ibs.), 4-way coupler (57.Ibs )fire extinguishers (15-32 Ibs.}

Additional Job Infarmation: Employees are given 1.5 hours everycay lo exercise with [ree weights, strength machines and cardio-
vascular equipment. This activity is not required, but encouraged.

Rev: 7-2005 Page 2 of 9 Fire Ligutenant £F Ja doc
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@NOV&C&I’é Essential Functions Job Assessment
WORKSTRATEGIES

Keeping America on the Jab!
Employer Information
Employer: City of Oakland | Job Thle: Fire Lisutenant [ Date: 3/25r2007
*Fraguency perfomned per shift. N = Not Presant (0%) O = Occasional (1 - 33%) F = Frequent (34 — B8%) € = Constant {67 - 100%)
Repettion Based Determination (muttiply reps, by #hrs_warked} 1 -4 reps/thr. 5-24mwepsihr, > 2 epsihr.
Job Functions Freq* | Essential | Specific Tasks
1., Liking 1. Lifting tools, tool boxes, hoses, ladders, various
F [ equipment, people
2, Carrying 1. Carrying tools; equipment, equipmenttoal
! F B boxes/bags, people,
3, Puling . 1. Hoses, dragging peaple, wrenchestools to
F B opervtlose hydrants and other valves,
4. Climbing' 1. Leddars (up to 10 stories), stairs, steps on
F [ trucks/angines, hills, potes, fencesiwalls
6, Grasping 1. All manner of tools/equipment, hases, steering
: wheel, people (in rescue),

F i truck/engine doors and handes,
holding various writing
implements

6. Crawiing 1. To stay below the lovel of smokeffire when

F 4] performing other duties of

firefighting
7.. Standing, 1. To operate valve controls on truck, cperating

F = charged hose for suppression,
balancing on tadder(s), surveying
staff onsite

8. Reaching - Forward/Overhead 1, Retreving all manner of tools, tool boxes,
equipment and bags. Utilizing
toois/hoses to suppress fires,.

F = climbing on laddars and trucks,
puil objects/pacple from vérious
locations, performing training
demonstrations, retrieving office
supplias

8. Balancing - . 1. On ladders, uneven ground, hills, stairs,
F = scaffolds, beams. Movement with
over 50 Ibs. of equipment
, attached to person
10. Pushing 1. To push buildng doors open, close vehicle.
F [ doors
11. Twisting (back/neck) 1. To manage charged hoses, twisting atthe neck
F &K to survey immediate
location/environment
12. Exposure to Heat 1. Fire exposure is inharent in fire suppression
c &l
13. Speaking 1. Constant communication is required to in form
c 4 other employess of location, ‘status and special
needs in a chactic environment
Rev: 7-2005 Page 3 of 8 Fire Lisutenant EF A doc
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WORKSTRATEGIES

Essential Functions Job Assessment

Keeping America on the Jobi
Job Functions Freq* | Essential ‘Specific Tasks

14. Cotor Discrimination 1. To identify the diference between smoke and

C. & fire, identify mulicolorad wires, color-coding of
placards.

15. Walking To climb stairs, pathways, hillsides, to advance on
F & fires, survey firefaccident locations

16. Sitting 1. Regquired to drive and perform administrative

’ c. X duties at computer desk.
l
Rev: 7-2005 Page 4 of 9 Fire Lieutenant EFJA doc
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NovaCaré

WORKSTRATEGIES

Keeping America on the Jobf

Essential Functions Job Assessment

Employer Information

Employer: City of Oakland

} Job Title:; Fire Lieutenant

| Data; 32522007

Physical Demands

Lift Mayx Welght Lifted (1RM): 101+ H. To/ From: 0%~80" | Description: Ses bolow
Weight gbs.) Frequency’ Repelitions/ Time Heighl To/ From Descriptlon
0-10 C 25+ repshr. or-80" Small hand tools, medcal supplies, flashlight
- . P Larger fools, hammers, pry hooks, hear rate monilor,
-2 ¢ 25+ repsihr. om-e inubatlon kit, larger medical supply bags
- Hosas, large tools, alr movers, smatl children, Absorb-All,

21-%0 F 10-29 repsmr. o8¢ smallet ladders E E

_ BN Smaller adults/children, charged hoses, larger ladders, 4-
50-100 o 14 repair, -5 way coupler, large medical bags, large tool chests/boxes
=101 s} 1-4 repshr. 60" Adutts, fully charged 200'-500' hose

*Frequency pertormed per shift

N = Not Present (0%) -O = Occasonal {1 - 33%)

F = Frequent (34 — B6%) C = Constant (BT — 100%)

Reépeunon Based Determination (muitiply reps | by &.hrs, warked ) 1-4drepsfhr, 5-74 eps/hr.. 275 repsthr.
Carry Max Welght Carrled (1RM); 101+ Distance: 0300 Description: See below
| Welgnt (bs.) Frequency” Repettionss Tima Distance Description
0-10 [+ 25+ repshr. 0-200° Small hand tools, medcal suppltes; flashlight shovels
_ R Larger tocls, heart rate monHor, Inubation Xit, larger:
1-20 F 20+ repshr. 0300 medical supply bags
3 Hoses. couplers, large tocls, sladge hammers, air’
-5 F 10+ repshr. 0-200 movers, small chidren. Absort-All, smaller. ladders
. Smaller adults’chlidren, charged hoses, larges ladders,
§0-100 [+] 1-4 reps/r. 0-300" large medicel bags, large tool chesis/hoxes, Proser
pumpstokes baskei (empty)
=101 Q 1-4 repshr. o-300 adults, fully charged 200°-500 hose
'Frequency pedformed per shift N=NotPresent (0%) O = Occasional {1 = 33%) F = Frequent (35 — BE%) C = Constant (67 - 100%}
Repettion Based Determination (rmultply reps. by #hrs. worked ) 1-4repsfhr 5-Mrepsitr. =25 epssin.
Push Max Weight Pushad (IRM): 101+ Distance; 0°-5¢ Description: See below
Woelghl (Ibs.) Frequency” Repetitlons/ Time Distance Description
_ ' . ™ Push open/close doars (building or tnxk/engine), storage
0-10 F 20+ repshr. -5 doors on trucidengine ! .
Push open/tlose dicharge outlet and hydranis, push
11 =20 F 20+ repshr, o5 against smatier charged hose during sprey, push
' open/ciosa larger doors
_ g Push against force of charged hose durng speay, push
21-50 1-4 repshr. -5 open locked/siuck doors i _
_ Push ladders back into storage racks al back of truck,
50~ 100 o 4 repshr. b plsh epeh stuck doors
] B Push large debrls away from doors in bulldings. push
=101 o] 1-4 reps/ir, o-50' wvehicles In accidents out of streel; push openblocked

doors'

*Fregquency performed per shift.
Repetbon 8ased Determinabion (mulbply reps. by #-hrs. worked)

N = Not Present (0%) -

O =Occasianal {1 - 33%)

1=arepsshr.

F = Frequent (34 — BB%)
5-24repsshr.

€ = Constant (67 - 100%}
>25reps/ by

Pull Max Welght Pulled (1RM): 101+ Distance: 0-300" Description: See below.
Woelghi (bs)) | Frequency" Repelilions/ Time Distance Deseriplion

_ R Pull opervtluse doors (building or Iruck/engine). storage
0-10 F 20+ repshr. -390 doors on fruck/ngine

_ . Pull against smatler charged hose during spray, pull

n-z0 F 20+ repshr. o-200 open/dose larger doory
21-50 F 20+ repshr. 0-300' Pull against charged hase from fruck/engine, pull open
Bev: 7-2005 Pags.50f 9 Fire Lieutenant EFJA doc

MP #4839-3177-5235 vi

148




.NOVE!C&I‘ c Essential Functions Job Assessment
WORKSTRATEGIES

Keoplng America on the .nmr
fotked/siuck doors
_ : Pull ledders out of storage racks at back of truck, pull
50-100 F 10+ repshr. -50 open stuck doors. drag people from fires/accidents
Pull large debris away trom doors in bulldings, pull open
> 101 3 10+ repshr, o-25 blacked doors, drag peopis/objecis from firefeccidents,
. pull 300" charged hose to fre locations
*Fretuency performed per shit: M = Mot Present (0%) O = Qccasional (1 - 33%) F = Frequent {34 - BER} C = Congtant {87 - 100%)
Repetton Based Delerminahon {ruttiply reps. by #-hrs. worked) 1 —4repsshr. b~ 24 repsJbr. 2 25repstr,
Rov: 7-2005 Page 6 0r9 Fire' Lioutanent EF.J doc
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WORKSTRATEGIES

Essential Functions Job Assessment

Keeping America on the Jobt!
Em ployer Information
Employar: Citry of Oakland: | Job Title: Fire Lieutenant | Date: 3/25/07
- Other Physical Demands
Activity Frequency* | Comments: (Distance, Sustained Time, Exarples, etc.)
| Sitting [+ Driving vehiclas, taking breaks between hose shifts
Standing E To control hoses during suppression, to utilize tools to open walls/doors, to utllize equipment
on the truck (including puraps), to survey location of firefaccident
Walking F to progress through building/fislds/outdoor location while supprassing fire, to survey
accidentffire location, to climb stairs
Stoop F Tolean over vehiclesfrailingsfaddars, control hoses whila praying, operate controls on
trucks/engine, open close doorsiydrantshvalves
Balancing F On ladders, stairs, steps, beams, scaffolds, truck/engine steps, uneven pavement, hillsides
Twisting 3 At the neck to survey current location or drive vehicle, at the back to pull hose from the
truck, to relay equipment to and from locations
Crawling F To stay under flame and smoke in enclosed locations
Kneeling ¢ To hande fire hoses from a lowered location, to address needs of injured peopls, to access
doors white avoiding flame/smoke
Crouching F To hande fire hoses from a lowered location, to address needs of injured pecple, to access
doors while avoiding flame'smoke
Climbing F Ladders (up to 10 stories on the high-lik), smaller (adders from 12-40° tall, stairs (upwards of
40 stories depending on situation)
'Balancing F On ladders, stairs, steps, beams, scaffolds, trucl/engine steps, uneven pavement, hillsides
Reaching F Utilizing tools/hoses to suppress firés, climbing on ladders and trucks, pull chjects/pecple’
from various locations
‘Operating Controls F Turns Knobs, liting levers, operating driving controis on trucks/engines
Grasping c Stesring wheel while driving, hoese during firé suppression, holding onto various hand tools
and equipment, carrying medical and equipment bags
Pinching F To apen levers on storage doors of trucks/engines, affixing clamps oh clothing
Handling F Small hand tools, smaller couplers, smali children-
‘Fingering. E Hooking clasps togsther on pants, boats, jacket, switches on flashlights, cb controls, pump
controls
*Frequency performed per shift N = Not Present (B%) O = Occasional {1 -33%) F = Frequent (34 ~ 6B%) C = Constart (67 - 100%)
Repettian Based Determinaben (mutiply reps by #-hrs woried) 1 -dreps/hr, 524 repsshr. >25repsihr..
Sensory Requirements
Activity Frequency' | Comments: {Distance, Sustained Time, Examples, etc.)
\ision - Far: é To soe far distances while suppressing outdoor fies, driving ruck/engines; see up/down in
tall buildings
Vision — Near: c Toview guagesimeters on tanks and pump controls, to see placards and signs in ¢loss-up
in smoke-obscured [ocations, read map and blueprints
Depth Perception: . For using hoses to spray water on fire, determing distancs to doorsfaddsrs, to effectively
c use most "swinging’ tools like axes/sledge hammers, pry hooks, effectivety guage distances
while walking on narrow baams/scaffoldsdadders
Color Discrimination: c Toidentily the difference between smoke and flame, discriminate color of wiring, color-
coding of specific placards
Field: c Te survey large, wide-open areas of assess location in buitdings, to see location of other
firefighters
Accommodati on: o To craw! through smaller locations, climb over walls, ssqeeze through smaller passages all
while facing excessive hgat and/or cold.
Perception — Spatial: ¢ To coordinate movements in all types of lecetions with equipment (wearing tanks and masks
can impair vision)
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WORKSTRATEGIES

Keeping America on the Job!
Gther Physical Demands
Activity Frequency® | Comments: (Distance, Sustained Time, Examples, etc.)
‘Perception’ — Form: [+] Toidentify people, signs or equipment in chaotichdsion-obstructed situations
Fesling: ¢ Te sense excessive heat behind doorsfwalls, to check for pulse or other vital signs on
victims, feel for locse boardshwalls
Speaking: c Must keep canstant communication with othér firefighters to coordinate movementsistrategy
in chaotic environment both indoors and outdoors
*Frequency performec per shift: N = Not Present (0%) O = Occasianal (1 - 33%) F = Freguent (34 - 66%) C =Constant (67 -~ 100%)
Repetibon Based Oetermination {routhply reps, by #hes worked) 1'-4repsshr. 5-24 mps/hr, =25 repss tr,
Work Environment
Exposure To Frequency' | Comments: {Distance, Sustained Time, Examples, etc.)
Weather: C Exposure to all 4 seasons in outdoor locations depending upon nature of emergency call.
Cald: F Exposure to cold conditions during wirter
Heat: c Heat from summer time temperature in addition to heat exposure from flarme during fire
supprassion,
Wet/ Humidity: C. Utilizes water as primary suppressent for fire, exposura to rain is seasonal
“Frequency performed per shift. N = Mot Present (0%) O = Occasional (1 - 33%)- F = Frequent (34 - 6G%} C =Constant (B7 — 100%)
Repetition Based Determinaton (mutiply reps, by #-hrs, worked) 1 -4repsihr. 5-Mreps/hr. 2 25 repsttr.
Employer Information
Ernployer: City of Oakland | Job Title: Fire Lisuteriant | Date: ¥2502007
Work Environment (cont'd)
Exposure To Frequency' | Comments: (Distance, Sustained Time, Examples, etc.)
Moise — Vary Quist 0 At night while sleeping in frehouse,
MNoise — Quiet o] in firehouse during downtime with little activity taking place.
Noiso - Moderate c m;::;,n:uﬁ: :'::g:::smd its effects on various materials, hosas emit sound when
Noise — Loud o} Potential for yelling, ambient scunds commaensurate with destruction’ fiom fire/explosion
Moise — Very Loud F Sirens, chainsaws, circular saws, explosions, air horns
\ilration F Controling hose mringiﬁra suppression, driving or as a passenger on trucks/engnes,
aftershock from axplogions
Atmospheric Conditions N N/A
Moving Parts o] Chainsaw blades, circular saw blades, jaws-of-life, air movers, mechical ladder
Blactrical Shock o ig;ﬁmrt:hock with building electrical systems and exposure to water in enclosed
High Places o] On ladders (12407, high-lift ladder (up to-10 stories), building rocftops
Radiant Energy C Exposure through fire and destruction of elactrical systems caused from fire damage
‘Explosives o] Gasoline, petroleumn based chemicals, flammalkle materils
Taxic/ Caustic Chemicals | F Helon, burning materiats give'offtaxic smokefimos, spiled chermicals'grosait in samo
Other Hazards . O Blood-bome pathogens, sewage, hospital waste
'Freqqenr_y performed per shit . N = Not Present (0%) O = Occasional (1 = 33%) F = Frequent (34 — B6%) € = Constant (67 — 100%)
Repeuon Based Deterrrinabon {mulliply reps. by #hrs. worked) 1~4repsihr. 5-24.repsthr. > 25 reps s fr.

Comments

This analysis is based upon the duties a Fire Lieutenant will assume when in the line of duty. Calls for fire suppression 'and emergenty
response will occur at indeterninable times at unknown frequencies. This report represents the highest level of function thet a Fire
Lieutenant must adhere to when asked to perfrom these duties effectively. Duties within the station are considered to be in a controlled
environment (repomng. managerial duties, etc } with physical demands falling below what is required as a firefighter. Thase duties are
considered essential to the management pf staffin and out of crisis situations and can be used as part of a modified return to work
program. Revised 3/25/07

Rev: 1-2005 Page 8 of§ Fira Ligutsnant EFJA doc

151

MP §4B39-3177-5235 vl
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WORKSTRATEGIES

Keoplng America on the Job!

[ Comments

‘WorkStrategies™ Representative Information

Name: Russell Garcia Phone: (916) 806-0331 E-Mail: rugarcia@vibrantcarerehab.com

Signed:
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WORKSTRATEGIES

Keeping America on the Job!
Contact Information

Employes: N/A Select One... N/A
Employer: City of Oakland Type of Business: Fire Pravention
Location/ Plant: Oakfand Depariment: Public Safety
Address: 150 Frank Ogawa Plaza 3° Floor #3354
City: Oakland’ State: CA Zip: 94612
Comtact Nama: Steven Danziger Department: Oakland City Fire Work Comp.
Phone: (510) 238-7623 Fax: (510) 238-7924 Email; smdanziger@oaklandnet.com
Briof Daseription of Employer’s Business: Public Safely -'Fire Prevention and Emergency Response for the City of Oakland,
Califomia.

WorkStrategies™ Representative Information

Name: Michael Hough Date; 10-06-2005 - Armended 7-10-2006
Phone:(707) 694-6741 Email: mhough(@hgq.novacare.com
Compariy: NovaCars Rehabilitation Title: Director of WorkStrategies

Address: 1814 Frankiin Street #0905

City: Cnldand State: CA Zip: 94612

Job Description

Job Title: Fire Captain - Firefighter

. [ Sedentary O uight 0 Medium [ Heavy [%] Very Heavy
Classification: .(up to 10408.) (5116 20-1bs.) (2110 50-bs ) (51 1& 1004bs.) (2101-bs )
Job Performed: Part of Team Rotation Basis [ Assembly Line [ Aone
Max Weight Handled: 101+lbs. Employment Hours: 24 onM8 off Hrs: Up 1o 56 Hrs, Worked/ Yes Lunch end Breaks
‘Worked/ Day VW,

Brief Description of Job: The fire captain is responsible for maintaining managerial contral of four to eight fire fghters and up to'4
.Leiutenants within a fire house or while'on scena at medical emergencies, car fires, structural fires or hazardous materials clean-up
scenarios, A Captain will answer and respond to all orders provided by a Battalion Chief either on on scene or in house. In addition,
Captain's provids traifing to their staff, comptete performance evaluations, maintain incidant journals, Iog accident reports delegate
tasks for daily con'plohuﬂ tothe assigned crow,

In adiition, Captain’s will perform standard firafighting activities including, but not exclusive to, fire prevention utilizing all related
todsfaqu:pmentlvehldes. perform emergency medical aid, promote fire prevanhon through inspection/programs, respond/mitigate
hazardous materials mcudent;. rmrintain toolsfequipmentfvehicles, particpate in drillsArainingclasses and operate radios for effective
communication.

Note: A Captain is considered managerial by nature. However, the Captain must assist “firafighters in the line of duty as deemed
necossary. This analysis is based upon the duties a Captain will assume whan'in the line of cuty acting as a firefighter. Calls for fire
suppression end emergency responss will occur at indeterminable times at unknown frequencies. This report represents the highest
fevel of function thata Captain must adhere to when asked to perfrom the duties of a firefighter effectively. Duties within the station as a
Captain are considered to be in & controlied environment (meetings, phone calls, computer interface, report review, etc.) with physical
demands falling below that of what is required to assist firefighters in the line of duty.

Educational Requirements (Specific Training, Exparience, Certification and/or Licensing )
High School Diploma or GED equivalent, EMT certification, Class C driver's license.

Dress Codef Protective Gear: Turn-out boots, turn-out pants, fire jacket, gloves, air tank with attachment apparatus, air mask, helmet,
fire retardant hood, equipment belt, jackat méuntad flashliight, Total wight-sum of gear is 53 ibs.
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Keeping America on tha Job!

Job Description

Tools / Equipment /. Weight Required: straps (< 1 Ib.), spanner.wrench (2 Ibs), gas shut-off wrench (5 |bs)), axe (8 Ibs.), apparatus
flashlight (10 Ibs ), medical bag (32 Ibs ), inubation kit (18 Ibs.), heart-rate monitor (14 Ibs.), "drug” box (28 |bs), various sized sledge
hammers (fflom 10-25 Ibs.}, pry hooks' (14 Ibs.), Hulllgan took (15 ibs ), shovel {6 Ibs.), lock cutters (10 lbs.), pry.":row bar (6-22 Ibs.),
dootfwall “bracer (8 Ibs.), Jaws of life” (67 Ibs.), jackhammer (55 Ibs.), door ram (45 Ibs.), chain-saw (29 Ibs), circular cutting saw (25
Ibs), large squee-gee (4 Ibs.), broom (3 Ibs.), safety cones (4lbs, each), water vaccuum (11 Ibs.}, Proser pump (76 Ibs,), generators
(22-68 Ibs. with fuel), 12-40' tadders (26-64 |bs.), 100-500" hoses (40-08 Ibs - uncharged), bags of Absor-Alt (35 [bs)), Monitor sprayer
(80 Ibs.), blowers (45-80 Ibs.), Stokes basket (80 Ibs.), 4-way coupler (57 Ibs.)fre extinguishers (15-32Ibs)

Additional Job [nformation: Employees are given 1.5 hours everyday Lo exercise with free weights, strength machines and cardio-
vascular equipment. This activity is not required, but éncouraged.
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@NOVHC&I‘ c Essential Functions Job Assessment

WWORKSTRATEGIES

KNeeping America on the Jobt
Employer Information
Emptoyer: City of Oakland | Job Title: Fire Captian | Date: 1042005
*Frequency performed per shit. N = Not Present {§%) O = Occasional (1-33%) F = Frequent (34 - BE%) € =Constant (E7 — 100%) l
Repebten Based Determinabon {mufiply reps. by #hrs, worked) 1-4repsshr, 5-2repsshr. >25repss b
Job Functions Freq* | Essential Specific Tasks
1. Litting Liing tools, tool baxes, hoses, ladders, various
F B eduipment, pecple
2. Carrying Carrying tools, equipment, equipmenttool
F ® baxes/bags, people
3. Pulling Hoses, dragging peopia, wrenchestoals to
F X open/close hydrants and other valves,
4, Climbing Ladders (up to 10 stories), stairs, steps on
F [ trucks/engines, hills, poles, fencasivalls
5. Grasping All manner of tools/equipment, hoses, steering
’ wheel, psople (in rescuse),

F B truci/engine doors and handes,
holding various writing
implements

6. Crawling To stay below tha level of smokeffire when

F B perforring other duties of

firefighting
7. Stending. To operate valve controls on truck, operating

c 5 charged hose for suppression,
balancing on ladder(s), surveying
staff onsite

8, Reaching - Forward/Overhead Retrieving all manner of tools, tool boxes,
equipment and bags. Utilizing
tools/hoses to suppress fires,

£ = dlimbing on ‘ladders and trucks,
pull objectslpeopla from various
locations, performing training
den'lonsh'ntlons, retrlevmg office
suppliss’

9. Balancing On ladders, uneven ground, hills, stairs,
F 52 sceffolds, beams. Movement with
= over 50 Ibs. of equipfnent
attached to person:
10. Pushing To push building doors open, close vehicle
F £ © doors
11. Twisting (back/neck)’ ‘To manage charged hoses, twisling at the neck

F [ ta survey immediate -

Incation/envifonment
12. Exposure to Heat Fire exposure is inherant in fire stppression

c [

13. Spesking Censtant communication is required to in form

[od K other employees of location, status and special

needs in a chaotic environment
Rev: 1-2005 Pege 3 ofg Fire Captain EF JA 10 6 05 doc
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@NovaCare

WORKSTRATEGIES

Essential Functions Job Assessment

Kegplug America on the Job!
Job Functions Freq Essential ‘Specific Tasks,
14. Color Discrimination . 1. To identify the difference between smoke and
o] & fire, identify multicolored wires, color-coding of
placards,
15. Walking To climb stairs, pathways, hillsides, o advance on
F P} fires, survey firefaccident locations
16. Sitting/Driving 1. Recuired to drive and perform edministrative
) duties at computer desk. Additionally, Fire Captains
¢ = at any time rray be called upon to operate city fira
department vehicles to respond to emergencies or
to travel between aofficas. Adverse traffic conditions
can incroase drive time.
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¢ NovaCareé

WORNSTRATEGIES

Keeping America on the Job!

Essential Functions Job Assessment

Employer Information

Employer: City of Oakland

| Job Title: Fire Captain

[ Date: 1072005

Physical Demands

Lift Max Welght Lifted (1RM): 101+ R, To/ From: 080" | Description: Sea below.
Walght (Ibs.) Frequency” Repetitions/ Time Haighl To/ From Descriplion
0-10 C 25+ repshr, 0°;60" Small hand locls, medical supplles, Nashlight
i ran i - Larger taols, hammers, pry, hooks, heert rate monitor,
11-20 ¢ 25+ repshr. ~00 Inubation ki, larger medical supply bags .
upon Hoses, large tools, alr movers, small children, Absorb-All,

2150 F $0-20 reps/r. 0“-890 smaller ladders

P . Smaller adults/chlidren, charged hoses, larger ladders, 4-
50 -100 o 1-4 repsir. 0°-65* way coupler, large medical bags, large tool chesis/boxes.
>101 o) 1-4 repsir, .0~60" Aduits, fully charged 200°-500° hose

*Frequency performed per shift.

N = Not Present (0%) -O = Occasmnalﬂ-!iﬂ%)

F = Frequent (34 - B6%) C = Constant (67 — 100%)

Repelmnn Based Determinaton (multiply reps’ by #-hrs, worked} 1 -4repsshr. 5-24 rEps.'hl“ . 225 repsfhr. N
Cany Max Welght Carried (1RM): 101+ Distanca: 03040 Oescription: See balow
Welght (bs.) Frequency” Repelitlans/ Time Distance Description
0-10 [ 25+ repsr. 0'-300' Small hand lools, medical supplies, fashiight shovels
Larger tocls, heart rale manttor, inubation kil, larger
11-20 F 20+ repshr. o-300 medical supply bags
. Hosas, couplers, large tools, sledge hammers, air
21-50 F 10+ repshr, -3¢ movers, small chlidren, Absorb-All, Tter ladders
. _ Smaller adults/children, charged hosas, largar laddars,
50-~100 o] 1-4 reps/r. 0-300" large medical bags, lerge tool chestsboxes, Proser
pumpstokes baskel (emply)
=1 fo) 1-4 repsimi, 0300 adulls, fully charged 200"-500° hose
*Fraquency performed per shift N =Nat Present (0%) © = Occasional (1 - 33%) F = Frequent (34 - G6%) C = Constant (67 ~ 100%)
Repetton Based Determinzton (multiply reps. by &-tus. worked) 1-4repsshr_ 5-Mrepsih. 25 repss hr.
Push Max Weight Pushed (1RM): 10§+ Diglance: 0-5¢ Description; See below,
Weight (Ibs.) Fraquancy” Repelitlons/ Time Distance Descripiion
Push open/close doors (bullding or fruck/angine), slorage
0-10 F 20+ repsAr. o-g goors on truckiengine
Push open/close dicharge outlet and hydranis, push
't1-20 F 20+ repsAir. o-15 ugalnﬁ smeller charged hose during spruy push
cpen/dose larger doors
_ . g Push agairst force of charged hose during spray, push
21-50 1-4 reps/r. 0-50 ¢pen locked/siuck doors
Push ladders back Into storage racks al back of iruck,
50-100 o 14 repsr. ose push open stuck doors
R . Push large debrls away from doors In buildings, push
> 101 o 1-4 repsr. 0*-50° wehicles In accidents out of sirest, push open blocked
doors
*FreQuenty performed per shift = Not Presend {0%) O = Occasona: {1 - 33%) £ = Frequen {34 - 28%) € =Congiant {87 - 100%)
Repetiton Based Determination (rultiply reps. by #-hes. worked) 1 ~4repss hr. 5-25repsihr. > 25repss hr.
Pull Max Welght Pulled (1RM): 101+ Distance: 0-300° Descriplion: Ses below.
Waelght (Ibs )} Fraguency” Repelitlons/ Tims. Distance Description '
0. . Puli'apen/close doors (building or Iruck/engine), storage
0~10 F 20+ repshr. o-300 doors on fruckiangine
- R Pull against smaller charged hose during spray, pull
1M1-20 F 20+ repshr. Jor-300 opeficiuse largsr.doors
2150 F 20+ repshr. 0-300 Pull agalfisl charged hose from truck/engine, pull open
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@NOVZIC&I’ c Essential Functions Job Assessment
WORKSTRATEGIES ' |

Keeplng America on the Jobt

locked/siuck doors
En _ ) - K Pull ladders cut of storage racks at back of bruck, pull
50100 F 10+ repshr. i gpen stuck doors, drag peopie from #res/accidents.

B Pull large debiis away from doors in buildings; pull open

> 101 F 10+ repshr. 0'-25 blocked doors, drag people/abjacts from ﬂrela:ciderﬂs

pull 30¢° charged hose 1o firs locatlons
*Frequency performed per shift N = Not Present (0%) 'C = Occesonal {1 - 33%), F = Frequent (34 B%) < = Constant {87 - 100%)
Repstmon Hased Datermmanon {funply raps. by £his worked) 1 - 47eps / hr. 5 _ 34 mpsd hr. >35r8ps/ hr.
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.NovaCare

WORKSTRATEGIES

Keeplng America on the Job!

Essential Functions Job Assessment

Employer Information’

Ermnployer: Citry of Oakland'

| Job Titla: Fira Captain [ Date: 10/672005

Other Physical Demands

Repetton 8ased Determination (multiply reps, by #hrs, warked)

Activity Frequency® | Comments: (Distance, Sustained Time, Examples, stc,)

Sitting Cc Driving vehicles, taking breaks between hose shifts

Sanding c To control hoses during suppression, to utilize tools to open walls/doors, to utilize equipment
on the truck (including pumps), to survey location of fire/accident

Walking c to progress through building/fields/outdoor location while suppressing fire, to survey
accident/fire location; to climb stairs

‘Stoop F To lean over vehic es/rellingsfadders, control hoses while spraying, operate controls on
trucks/engine, open close doorshydrantsivalves

Balancing F On ladders, stairs, steps, beams, scaffolds, truck/engine steps, uneven pavement, hilfsides

Twisting F At the neck to survey current location or drive vehicle, at the back to pull hose from the
truck, ta relay equipment to and from locations.

Crewling F To stay under flame and smoke in enclosed locations

Kneeling E To hande fire hoses from a lowered location, to address needs of injured pecple, to access
doors while avoiding flameé/smoke

Crouching F To hande fire hoses from & lowered location, to address needs of injured people, to access
doors while aveciding flamae/smoke

Climbing £ Ladders (up to 10 stories on the high-lit), smaller ladders from 12-40' tall, stairs (upwards of
40 storias depending on situation)

'Balancing DRIVING: Captains at any time may be called upon to operate city fire department vehicles

F 1o respond to emergencies or tg trave| between offices. Adverse traffic conditions can’

increase drive time.

Reaching F Utilizing tools/oses to suppress fires, climbing on ladders and trucks, pull objects/pecple
from various locations

Operating Controls F Tumns knobs, lifting levers, operating driving controls on trucks/engines

‘Grasping c Steering wheel while driving, hoese during fire suppression, holding onto various hand tools
and equipment, carrying medical and equipment bags

.Pinching F To open levers on storage doors of rucks/angines, afixing clamps on clothing

Handling F Smalt hand tools, smaller couplers, small children

.Fingering F Heooking clasps together on pants, boots, jacket, switches on flashlights, cb controts, pump

’ controls’
*Frequency perfarmed per shift: N=NotPresent (0%) O= Occasonal (1 - 33%) F = Frequent (34 — E5%) C = Constart (67 - 100%)

§-4 reps.fhr §-24 repsJhr. > 25repsd hr.

Sensory Requirements

Activity Frequency' | Commants: (Distance, Sustained Time, Examples, elc.)

Vision — Far: c To see far distances while suppressing outdoor fies, driving truck/engines, see up/down in
tall buildings

Vision — Near: c To view guagesineters on tafks and purp contrals, to sée placards and signs in close-up
in smolte-obscured locations, read map and blueprints

Depth Perception: For using hoses to spray water on fire, determing distance to doors/ladders, to effectively

C use mast "swinging” tools like axes/sledge hammers, pry hooks, effectively’ guage distances

while walking on narrow beams/scaffoldsAadders

Color Discrimination: c To Identify the difference between smoke and flama, discriminate color of wiring, color-
coding of specific placards

Field: c To survey large, wide-open areas or assess location in buildings, to see location of othar
firefighters

Accommodation: o To crawl through smaller locations, climb over walls, ssqeazée through Simaller passagss all
while facing excessive heat and/or cold.
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@NOV&CZII‘ c Essential Functions Job Assessment
WORNSTRATEGIES

Keeping America on the Job!

Other Physical Demands
Activity Frequency” | Comments: (Distance, Sustained Time, Examples, etc.)
‘Parcaption — Spatial: < To coordinate movements in aff types of locatisns with equipment (wearing tanks and masks
can impair vision)
Perception - Form: o] To identify people, signs or equipment in chaolic/vision-obstiucted situations .
Feeling: c To sense excessive hoat bohind doorsiwalls, to chack for pulse 'or other vital signs on’
: victims, feel for loose boardsiwalls
Speaking: e Must keep constant communication with cther firefighters to coordinate movements/strategy
in chaotic envirofment both indoors and ‘cutdoors
*Frequency pertormed per shift M= Not Present (0%) -C = Cccasonal (1 - 33%) F = Frequent {34 - 66%), C = Constant (67 = 100%)
Repenuon Bassd Deterrmination (s ply reps. by #hrs. worked) 1~4reps hr, ) 5-24 reps/ hr,. > 25%epss hr..
Work Environment
Exposure To Frequency* | Comments: (Distance, Sustainad Time, Examgples, stc.)
Weather: C Exposure to all 4 seasons in outdoor locations depending upon nature of emergency call.
Cold: F Exposuré to ¢cold conditions during winter
Heat: c Heat from summer time temperature in ackdition to heat exposure from f#ame during fire
suppression.
Wet/ Hurmidity: o Utilizes water as primary suppressant for fire, exposure to rain is seasonal
*Frequency pedarmed per Shift N =NotPresent (0%) O = Occasonal (1 - 33%) F = Frequent {34 - 66%) C = Constant (B7 - T00%)
Repetban Based Determination (routtiply reps., by #heg watked) 1 -4 repsihe., 5- 24 repst bt > 25 repsd hr. )
Em ployer Information
'Employer: City of Oakland [ Job Titla: Fira Ceptain I Date: 10/6/2005
Work Environment (cont'd)
Exposure To Frequency' | Comments: (Distance, Sustained Time, Examples, efc.)
Noise — Vary Quiet o At night while sleeping in firehouse.
Noise — Quiet (e} In firehouse during downtime with Itle activity taking place.
Noise — Moderate c Arjrblt_mt noise from Fre alnd its effects on varicus materials, hosas amit sound whan
spraying, trucks/engines
Noise - Loud [ Potential for yelling, ambiect sounds commensurate with destruction from firefexplosion
Noise = Vary Loud F Sirens; chainsaws, circulat saws, explosions, air horns
; Controling hose during fire suppression, driving or.as a passenger on trucksfengnes,
Vibration F
aftershock from explosions
Atmospheric Condtions | N N/A
Maoving Parts o Chainsaw blades, circuar saw blades, jaws-of-life, air movers, mechical iadder
Blecttical Shock o Potantial for shock with building efectrical systems and exposure to water in enclosed
environments
High Places e} On ladders (12-407, high-lift ladder (up to 10 stories), building rooftops
Radiant Energy (o} Exposure through fire’ and destruction of electrical systems caused from fire damage
Explosives o] Gasoline; petroleum based chemicals, fammable materils-
Toxic/ Caustic Chemicals | F Halan, burning materials give offtaxdc smokeffumes, spilled chemicals present in some
indoor fire locations
Other Hazards Q Blood-bome pathogens, sewage, hospital waste
*Frequency performed per shit N =Not Present (0%) O = Occasanal {1 - 33%} F = Frequedt [34 - EB%) C =Constant (67 — 100%)
Repetiton Based Deterrminztion (mutiply reps. by #-hrs. worked) | —4'repsf br. 574 repsd hr., > 25repst he.
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@NOV&C&I‘C Essential Functions Job Assessment
WORKSTRATEGIES

Keeplng America on the Job!

Comments

This analysis is based upon the duties a Fire Captain will assume when in the line of duty. Calls for fre suppression and emergency
response will occur at indeterminable times at unknown frequencies: This rapon represents the highest levet of function that a Fire
Captein must aghera to when asked to perfrom thesa duties effactively, Duties within the station are considered to bé in @ controllad
environmant {reporting, manageria? duties, etc.) with physical demands falling below what is required as a firefighter, These duties are
considered essential to the management pf staffin and out of crisis situations and can be used as part of a modified return to work

program.
‘WorkStrategies™ Representative Information
Name; Michael Hough Phone: (707) 694-6741 E-Mail: mhough@hg.novacare.com
Signed:
!
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Rep Unit FQ1

Job Class Title

Battalion Chief

Fire Marshall, Assistant

Captain of Fire

Lieutenant of Fire

Fire Boat Operator

Fire Boat Engineer

Investigator

Engineer of Fire

MP #4839-3177-5235 vl

Step

None

None

None

None

None

None

None

None

APPENDIX |

Salary Appendix
01-JUL-08 01-JUL-09
$12,748.02 $12,748.02
$11,421.63 $11,421.63
$10,598.79 $10,598.79
$9,803.57 $ 9,803.57
$9,803.57 $9,803.57
$9,803.57 $9,803.57
$9,653.11 $9,653.11
$9,163.40 $9,163.40

01-JUL-10

$12,748.02

$11,421.63

$10,598.79

$ 9,803.57

$ 9,803.57

$9,803.57

$9,653.11

$9,163.40

01-JUL-11




Job Class Title

Firefighter Paramedic

Firefighter

MP $#4839-3177-5235 vl

Step

o:ou;oam-s’

~NOoONhAWN=

01-JUL-08

$ 7,659.55

$ 8,070.14
$ 8,468.09
$8,734.36
$9,009.10
$9,256.67

$6,395.50
$6,816.14
$7,227.55
$7625.18
$7,892.28
$ 8,165.55
$8,415.77

01-JUL-09

$ 7,659.55

$8,070.14
$ 8,468.09
$8,734.36
$9,009.10
$9,256.67

$6,395.50
$6,816.14
$7,227.55
$7,625.18
$7,892.28
$ 8,165.55
$8,415.77

01-JUL-10

$7,659.55

$8,070.14
$8,468.09
$8,734.36
$9,009.10
$9,256.67

$6,395.50
$6,816.14
$7,227.55
$7,625.18
$7,892.28
$8,165.55
$8,415.77

01-JUL-11




w@ J&E'E' : Approveg s o fForm and Legality

AN OFFICE OF THE CtT5 CLERE
Oakland City Attorney’s Office

OAKLAND CITY council, =2 P o5

Resolution No. C.M.S.

Introduced by Councilmember

" RESOLUTION APPROVING THE MEMORANDUM OF UNDERSTADING

BETWEEN THE CITY OF OAKLAND AND THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS, LOCAL 55, REPRESENTING
EMPLOYEES IN REPRESENTATION UNIT FQl, COVERING THE
PERIOD OF JULY 1, 2008 THROUGH JUNE 30, 2012

WHEREAS, the Memorandum of Understanding to be entered into between the City of
Oakland and the International Association of Firefighters, Local 55, has been presented to the
City Council for determination pursuant to Section 3505.1 of the Government Code of the
State California; and

WHEREAS, the terms and conditions contained in said Memorandum of Understanding are
in the best interests of the City, riow, therefore; be it

RESOLVED: That said Agreement be, and is, hereby approved; and, be it

FURTHER RESOLVED: That the provisions of said Memorandum of Understanding are
effective as of July 1, 2008

IN COUNCIL, OAKLAND, CALIFORNIA,

PASSED BY THE FOLLOWING VOTE:

AYES - BROOKS, DE LA FUENTE, KAPLAN, KERNIGHAN, NADEL, QUAN, REID, AND
PRESIDENT BRUNNER

NOES -
ABSENT -

ABSTENTION —

ATTEST:

LATONDA SIMMONS
City Clerk and Clerk of the Council of
the City of Oakland, California



