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AN ORDINANCE AMENDING THE SALARY SCHEDULE OF ORDINANCE
12187 C.M.S (THE SALARY ORDINANCE) TO RESTORE A 52-HOUR
WORKWEEK TO FIRE SUPPRESSION LINE EMPLOYEES IN UNIT FQ1
EFFECTIVE JUNE 13, 2012

WHEREAS, the International Association of Firefighters agreed to save City funds through a
temporary concession of fire line suppression employees' working an increased workweek, from
a 52-hour work week to a 56-hour workweek, for the period of July 29, 2009 through June 28,
2012; and

WHEREAS, pursuant to the memorandum of Understanding this provision ends effective as of
June 13, 2012; and

WHEREAS, the said agreement was approved by the City Council; and

WHEREAS, the terms and conditions contained in said Memorandum of Understanding are in
the best interests of the City, now, therefore

THE COUNCIL OF THE CITY OF OAKLAND DOES ORDAIN AS FOLLOWS:

Section 1. Standard bi-weekly work hours for job classifications in pay grade tables FQ1
(Exhibit B) shall be decreased from 112 hours to 104 hours effective June 13, 2012.
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IN COUNCIL, OAKLAND, CALIFORNIA,
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