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AGENDA REPORT 

TO: DEANNA J. SANTANA 
CITY ADMINISTRATOR 

FROM: Osbom K. Solitei 

SUBJECT: Supplemental Report-Single Audit DATE: May 22, 2012 

COUNCIL DISTRICT: Citv-Wide 

SUBJECT: Supplemental Report on FY 2010-2011 Single Audit Information Report as 
requested by the Finance and Management Committee 

REASON FOR SUPPLEMENTAL 

At the May 8, 2012 Finance and Management Committee meeting, staff was directed to provide 
a supplemental report that includes the following: 

1. A copy of the random testing on compliance issues with respect to certified payroll and 
hiring. 

2. Information regarding the forgiven debt of $13 million between the City and the former 
Redevelopment Agency. 

3. Schedule at Rules Committee a report on the formulation of policy to ensure compliance 
with OMB Circular A-133. 

4. A future report on developing real time data regarding local hiring and prevailing wages. 

RECOMMENDATION 

Staff recommends that the City Council accept this supplemental report. 

'Item: 
City Council 
June 5, 2012 
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DISCUSSION 

A. Random testing of certified payroil 

The City is responsible for enforcing compliance with the Davis-Bacon Act that requires all 
laborers and mechanics employed by contractors or sub-contractors that work on construction 
contracts in excess of $2,000 financed by federal assistance funds are paid prevailing wages. 

The Contracts and Compliance Division in the City Administrator's Office is tasked with 
monitoring contract compliance, including the collection of certified payrolls from the 
contractors. The City's ciurent practice allows progress payments to contractors by the 
administering departments, but withholds the final retention until all required documents are 
received at the completion of the project. 

AttaciimentA is a supplemental report dated May 15, 2012 that discusses the Oakland 
residency verification and hiring process. 

AttaciimentB\s a memorandum dated April 19, 2012, describing the certified payroll reports, 
the revised procedures and corrective action to ensure compliance with the Davis-Bacon Act 
requirements. 

Attachment Cis the labor compliance site visitation report. 

B. Information regarding the forgiven debt of S13 million 

On July 20, 2010, City Council approved Council Resolution No. 82915 C.M.S. forgiving the 
$13,293,024 in principal and interest on the Oak Center Repayment contract. 

The City Attorney's Office will prepare a legal opinion regarding the possibility of the Successor 
Agency, acting on behalf of the City's former Redevelopment Agency, including this debt in the 
Recognized Obligations Payment Schedule (ROPS) for possible repayment to the City. 

C. Future Report on policies to ensure compliance with OMB Circular A133. 

The Office of Management and Budget (OMB) Circular A-133 Compliance Supplement requires 
the primary recipient for each grant over $200,000 that involves housing rehabilitation and 
housing construction to submit form HUD 60002,' Section 3 Summaiy Report, Economic 
Opportunities for Low and Very Low Income Persons. The purpose of this form is to report 
annual accomplishments regarding employment and other econoniic opporttiriities provided to 
low and very low income persons under the Housing and Urban Development Act of 1968. This 
report is due by January 10 each year or with the submission of the annual performance report by 
the direct grant recipients only. Non-compliance with this requirement may resuh in increased 
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oversight by the U.S. Department of Housing and Urban Development (HUD) and may also lead 
to a reduction or discontinuance of federal assistance under these programs in future grant 
awards. 

The single audit found that the City did not submit the required HUD 60002 Reports for the 
Home Investment Partnership Program covering the period July 1, 2010 to June 30, 2011. 

The Housing and Community Development Department is working with the Contracts and 
Compliance Division to incorporate questions on the local hiring form which will provide all the 
information required in completing HUD 60002 forms. The Housing and Community 

Development Department will contact HUD to obtain guidance on the proper procedure to 
submit the past due reports. 

The City will establish a policy to ensure compliance with OMB Circular A133 that mandates 
HUD 60002 form to be submitted within the prescribed timeframe. An agenda report will be 
scheduled at the Rules Committee to provide the City Council with a copy of the new proposed 
policy. 

D. Future Report on developing real time wage data for local hiring and prevailing wages 

The City currently uses Labor Compliance Program Tracker (LCPT) for real time reporting of 
prevailing wages. An agenda report will be scheduled describing the City's real time data 
reporting of prevailing wages and how City departments will submit invoices for verification 
prior to release of payments. 

OUTCOME 

This informational report is being presented in response to the request of the Finance and 
Management Committee. 

PUBLIC OUTREACH/INTEREST 

This item did not require any additional outreach other than the required posting in the City's 
website. 

COORDINATION 

This report was prepared in coordination with the Department of Contracting and Purchasing, 
Office of Neighborhood Investment and Housing and Community Development Department. 

Item: 
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COST SUMMARY/IMPLICATIONS 

FISCAL IMPACT: This is an informational report only; there is no fiscal impact. 

SUSTAINABLE OPPORTUNITIES 

Economic; No direct economic opportunities have been identified 

Environmental. No environmental opportunities have been identified 

Social Equity : No social equity opportunities have been identified 

CEOA 

This report is not a project under CEQA. 

For questions regarding this report, please contact Osbom K. Solitei, Controller at (510) 238-
3809. 

Respectfully submitted, 

OSB(5RN K. SOLIT 
Controller 

Attachments 
A- Supplemental Report on Oakland Residency Verification Process 
B- Memorandum on Certified Payroll, Compliance Procedures and Corrective Action 
C- Labor Compliance Site Visitation Report and Weekly Certified Payroll Forms 

Item: 
City Council 
June 5,2012 
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Attachment A 

AGENDA REPORT 
CITY OF OAKLAND 

TO: DEANNA J. SANTANA FROM: Deborah Barnes 
CITY ADMINISTRATOR 

SUBJECT: Oakland Residency Verification DATE: May 15, 2012 
Process 

City Administrator Date 
Approval 

COUNCIL DISTRICT: Citv-Wide 

SUBJECT: Supplemental Report to describe how random sampling is applied in the process 
of verifying Oakland residency on City of Oakland construction projects. 

RECOMMENDATION 

This is the second supplemental report outlining the residency verification process. Staff 
recommends that the Council accept the second supplemental information to the Informational 
Report Presenting the Single Audit Report for the Fiscal Year Ended June 30, 2011. 

REASON FOR SUPPLEMENTAL 

On May 8, 2012, the Finance and Management Committee requested additional information 
regarding the method in which random samples are used to confirm Oakland residency for 
selected city funded projects as found on page 131, finding #2011-01 - Davis Bacon Act 
Requirements of the Single Audit Report for Fiscal Year Ended June 30, 2011. The Finance and' 
Management Committee also requested information regarding the "real-time" certified payroll-
collection process and administrative process to ensure using agencies will request validation of 
certified payroll submission and prevailing wage compliance prior to release of invoice 
payments. 

In addition to the above, the Office of Contracts and Compliance will schedule a separate agenda 
report describing the City's real time reporting of prevailing wages through the current Labor 
Compliance Program Tracker (LCPTracker) and how using agencies will submit invoices to 
Compliance for verification prior to release of invoice payments. Please note that as a result of 
the most recent Single Audit Report for Fiscal Year Ended June 30, 2011, moving forward; 
departments are required to submit invoices to Compliance before issuing payments. 

Item: 
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An intemal memo is forthcoming to establish that mandate. Compliance staff will review and 
confirm submission of required certified payrolls and prevailing wage compliance and Finance 
and Management will not release those payments without confirmation from Compliance. 
Attachment A is a copy of the memo outlining the process. 

OUTCOME 

This second Supplemental report clarifies that random sampling of residency occurs within the 
context of actual site visits, and represents one part of the verification of residency process. 

The foundation of the Oakland residency verification is based on a process that includes at its 
core; project site visits an average of 3 days per week in the field, covering two to three projects 
per day and two days in the office. The first step to verifying residency occurs when the City's 
Field Technician goes out to construction project sites to interview Oakland residents and non-
Oakland residents for prevailing wages and work classifications and to conduct interviews and 
check the documents of Oakland residents to verify residency. 

Random sampling is not the foundation of residency verifications but is a step taken in the 
verification process when the number of on-site workers exceeds the time to conduct on site 
interviews. The Field Technician will then randomly select a representative sample of available 
Oakland residents during that site visit and seek to capture remaining workers on subsequent site 
visits. 

The primary proof of residency viewed on project sites is the driver's license. Once the Field 
Technician checks driver's licenses he cross checks that information with the certified payrolls 
submitted through LCP Tracker, the City's real time web based payroll collection system. If 
there are discrepancies, the Field Technician, assigned Compliance Officer or the Local 
Employment Supervisor will collect additional documents such as utility bills and bank 
statements. Evidence of on site residency verifications rests with three documents: (1) Weekly 
Certified Payroll Reporting Forms (2) Labor Compliance Visitation Reports and (3) Records of 
Employee Interview. 

EXECUTIVE SUMMARY 

Under the direction of the assigned Compliance Officer, the Contract Compliance Field 
Technician is responsible for visiting all active project sites. Site visits include interviews with 
Oakland and non-Oakland workers. While on site visits, the Field Technician verifies residency 
and prevailing wage rates as reported on certified payroll reports. The Field Technician seeks to 
interview ail available Oakland residents. However, if time does not permit or workers are not 
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available, the Field Technician randomly selects at'least a representative sample of available 
workers. 

The Field Tech and Assistant Compliance Officer set-up projects in the Labor Compliance 
Program Tracker (LCPTracker). Prime and subcontractors are issued a password. 

To demonstrate the validation process, three separate sets of records are provided to include (1) 
Weekly Certified Payroll Reporting Forms (2) Labor Compliance Visitation Reports and (3) 
Records of Employee Interviews. 

The "Lincoln Square-Alice Street Recreational Corridor Project" was chosen because of the size 
of the project and the duration of the project. McGuire and Hester is the prime, the total contract 
amount to date including change orders is $839,263. The Notice to Proceed was issued on 4/4/11 
and the project has not yet closed out. 

Attachment B includes: B-1 Labor Compliance Site Visitation Report, Weekly Certified Payroll 
report and site visit notes for date Tuesday, April 12, 2011. 

B-1 (I) shows labor compliance site visit reports reflecting interviews with five workers. Their 
names have been redacted however you will see that of the five, three workers were Oakland 
residents. Page B-1 (2) at the bottom shows a summary of total workers observed as 5 and of the 
5, three Oakland residents. Certified Payroll Reports show 14 workers on the day of that site 
visit. B-1 (3) demonstrates the certified payrolls submitted week ending 4/17/11. The final pages 
B-1 (6) and (7) show of residency checked as noted on #5 "Residente de Oakland". 

To validate Oakland residency as a final action prior to close-out, contractors submit a 
comprehensive list of documents validating compliance with the 50% Local Employment 
Program and 15% Apprenticeship Program to the Employment Supervisor. Compliance is 
verified. If non-compliances are determined, contractors are informed of options to correct 
shortfalls. Retention and final payments are withheld or the contractor may opt to secure a bond 
in the amount of the shortfall dollars. If shortfalls are not corrected penalties are collected and 
deposited in the General Fund. 

Prior to the release of the final payment to contractors Compliance staff confirm full compliance 
with all city policies to include Local/Small Local Business Enterprise Program, prevailing 
wages, certified payroll reports. Local Employment and Oakland Apprenticeship. If non­
compliances are identified, retainage and final payments are withheld until compliance shortfalls 
have been satisfied. 

Item: __________ 
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ANALYSIS 

A combination of certified payroll reviews, on-going collection of residency documentation and 
site visit interviews are used to verify Oakland residency. The Field Technician visits project 
sites on a weekly basis. Due to the number of active projects, there are occasions when site visits 
occur within a three to four week period. The Field Technician stays on-site for approximately 
one hour per visit per project and as needed to follow up with the project superintendent and City 
Inspector. 

SUSTAINABLE OPPORTUNITIES 

There are no economic, environmental or social equity opportunities resulting from this 
informational report. 

For questions regarding this report, please contact Deborah Lusk-Bames, Manager, Contracts 
and Compliance, at (510) 238-6270. 

Respectfully submitted. 

DEBORAH LUSK-BARNES 
Manager, Contracts and Compliance 

Prepared by: 

Shelley Darensburg, Sr. Compliance Officer 

Matt Berens, Compliance Field Technician 

Attachments: 
Attachment A -
Attachment B - Post Award Checklist 

Item: 
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Attachment B 

CTV O. OAKLAND MEMORANDUM 

TO: HONORABLE MAYOR & FROM: Scott Johnson 
CITY COUNCIL 

SUBJECT: Certified Payroll Compliance DATE: April 19, 2012 
Procedures 

City Administrator Date 
Approval 

INFORMATION 

On March 28, 2012, the City received the results of the Single Audit Report for the year ending 
June 30, 2011. This memo identifies corrective procedures to be implemented immediately to 
address the Single Audit Report results specific to the timely submission of certified payroll 
reports prior to the release of progress payments on projects funded by Home Investment 
Partnership Program and Highway Planning and Construction Program grants. 

The results of the Single Audit Report determined that while many contractors submitted 
certified payrolls prior to the submission of an invoice, the City failed to withhold progress 
payments in instances where certified payrolls were not submitted prior to the submission of an 
invoice. 

Certified Payroll Reports - Certified payroll reports are the City's official record of a worker's 
hours and wages. Certified payroll reports are submitted to the City via the City's web-based 
labor compliance program, "LCP Tracker". Certified payroll reports are submitted by prime and 
sub-contractors under penalty of perjury and represent evidence of the payment of prevailing 
wages. The City's LCP Tracker system automatically alerts prime and sub-contractors and the 
City's Compliance staff of potential prevailing wage non-compliances throughout the life of a 
project. Compliance staff invesfigates those alerts to determine if they are due to errors or actual 
prevailing wage non-compliances. In addition, Compliance staff conducts site visits on all acfive 
projects and interviews workers as to residency, prevailing wages and working conditions. 
Actions are taken as appropriate to their findings. 

Item: 
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The audit did not find Davis Bacon prevailing wage non-compliances but rather the contractor's-
timely submission of certified payrolls. Heretofore, contractors and sub-contractors were able to 
submit certified payrolls up to project close-out. Final payments were then withheld until final 
compliance was determined or violations corrected. 

Effecfive immediately, all using agencies that are funding projects under the federal funds noted 
above are required to submit invoices to Contracts and Compliance for validation that all 
required certified payrolls have been entered and prevailing wages have been paid. In addition, 
Contractors are required to enter certified payrolls in LCP Tracker for each pay period preceding 
the submission of an invoice or progress payment. In turn, the City must have a record of those 
certified payrolls prior to the release of progress payments. 

Davis Bacon Act -The Davis-Bacon Act governs the prevailing wage rates and requires all 
laborers and mechanics employed by contractors or subcontractors working on construction 
contracts (valued at $2,000 or more) and financed by the Home Investment Partnership Program 
and the Highway Planning and Construction Program grants to be paid the proper prevailing 
wage rates. 

Specific Corrective Action - Effective immediately, progress payments will not be released 
until certified payrolls have been submitted and prevailing wage compliance has been 
determined. The auditor agrees that the best corrective action moving forward is to validate 
submission of certified payrolls and prevailing wage compliance before each vendor payment is 
released. In order to validate receipt of certified payrolls and prevailing wage compliance before 
each vendor payment is released; the City Administrator's Office of Contracts and Compliance, 
contractors and sub-contractors and the affected City agency or department releasing payments 
must take the following steps: 

1. Contractors and sub-contractors must submit certified payroll reports for each pay period 
preceding the submission of an invoice or progress payment. These reports are available and 
readily accessible to prime and subcontractors in the City's web-based certified payroll 
reporting system "LCP Tracker". 

a. When submitting a progress payment or invoice to the City, contractors and sub­
contractors must attach a copy of the LCP Tracker "Payroll Summary Reports" 
(PSRs) to the progress payment request/invoice. 

2. Departments must not accept invoices as "valid" unless the PSRs have been included with 
the progress payment/invoice. 

3. All affected City departments must submit a Work Order attached to the progress 
payments/invoices and PSRs to the attention of Shelley Darensburg, Sr. Contract Compliance 
Officer. 

a. Electronic copies or hard copies are acceptable 
, b. Compliance staff will verify receipt of all required payroll reports and verify that all 

payroll reports are complaint with Davis Bacon prevailing wage requirements. 

Item: 
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c. Compliance staff will review requests, sign the invoices as "validated" and return to 
the department point person of the originating department. 

d. If non-compliances are determined, the contractor, sub-contractor and department 
point person will be informed immediately and Compliance staff will take actions to 
correct the wage shortfall, pay the affected worker and asses a penalty if appropriate. 

4. Operationally, Contracts and Compliance will edit contract boilerplate language and 
RFP/RFQ that include labor subject to prevailing wage standards - to include the following 

a. "As a condition to receiving progress payments, final payment and payment of 
retention on any and all projects on which the payment of prevailing wages is 
required, the contractor shall have provided to the City, along with its request for 
payment, all applicable and necessary certified payrolls and other required 
documents for the time period covering such payment request. The City shall 
withhold any portion of a payment, including the entire payment amount, until 
certified payroll forms and other required LCP documents are properly submitted. In 
the event that certified payroll forms do not comply with the requirements of Labor 
Code Section 1720 et seq., or wage violations are identified by the City, the City will 
continue to hold sufficient funds to cover estimated wages and penalties under the 
contract. 

5. Operationally, affected departments are required to insert the following language into hard 
and electronic copies of construcfion bid specifications and agreements including Disposifion 
and Development Agreements. 

a. "As Cl condition to receiving progress payments, final payment and payment of 
retention on any and all projects on which the payment of prevailing wages is 
required, the contractor shall have provided to the City, along with its request for 
payment, all applicable and necessary certified payrolls and other required 
documents for the time period covering such payment request. The City shall 
withhold any portion of a payment, including the entire payment amount, until 
certified payroll forms and other required LCP documents are properly submitted. In 
the event that certified payroll forms do not comply with the requirements of Labor 
Code Section 1720 et seq., or wage violations are identified by the City, the City will 
continue to hold sufficient funds to cover estimated wages and penalties under the 
contract. 

For questions regarding the contents of this memo, please contact Deborah Barnes, Manager, 
Contracts and Compliance, at 238-6270 or dbames@oaklandnet.com. 

' Labor Compliance Program - LCP ID No. 2011.00662 
^ Labor Compliance Program - LCP ID No. 2011.00662 

Item: 
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Respectfully submitted. 

SCOTT JOHNSON 
Assistant City Administrator, 
City Administrator's Office 

Item; 
City Council 
Junes, 2012 
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LABOR COMPLIANCE SITE VISITATION REPORT 

Visit date: Tjjegd^, April 12^2Q|JU^ 

Project: Lincoln Squar&-AIice Street Reocational Corridor Projecl: 
Site: LINCOLN SQUARE-ALfC^ STREET REOtEATTONAL CORRIDOR PROJECT 
Owner: a X Y OF OAlCLAND 
ContractDH MCGUIRE & HESTER . 
Subcontractor: MCGUIRE & HESTER 

INTERVIEWS: 

/ / Employee:^ I ill I A 
Base pay: $33.00 
Classification: OPHIATING ENGINEER (HEAVY & HIGHWAY WORK) - GROIJP 4 AREA 1 
Task being performed at time of interview; Excavating/insolation manhole-pipe pictures) 
Was worker believable? YES 

j/Interview notes: 
ggg-'l Hfllli III iL—atDmnalc la f idCA Q4fi1Q 

1st day working on project site. 
Working 8 hours on 1st day. 
Operating Engineers local 3. 

^ E m p [ o y e e : ^ ^ ^ ^ M ^ 
Base pay: $20.17 

, aassificafioo: lABORER AND RELATED CLASSmCATIONS - APPRENTICE LABORER I 
Task being performed at time of interview: Pipe insOl/shoveling (pictures) 
Was worker believable? YES 

i/lnterview notes: 
10928 Acalanespr. Oakland CA 94603. 
1st day wodcing on {noject site, 
ladicated working 8 hours on 1 st day. 
1 St period apprentice laborer. 
Laborers local union 304. 

J Employee: 
Base pay: S27M 

„ Classification: LABORER AND RELATED CLASSIFICATIONS - CONSTRUCTTON SPECIALISTS AREA 1 
Task being performed at time of interview: Pipe installation (pictures) 
Was worker believable? YES 

Interview notes: 
868 Billing Rd. San Leandro CA 94577. 
1st day working on projecL 
Working 8 hours on 1st day on project. 
Laborers local union 304. 
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Base pay: $29.14 BASIC RATEIN CPR ($27.14) LOWER THAN INTERVIEW. 
Classification: LABORER AND RELATED CLASSIFICATIONS - GROUP 1 AREA 1 
Task being performed at time of interview: Pipe installation (pictures) 
Was worker believable? YES 

^ Interview notes: 
^9irilim,maiiim Oakland CA 94621. 
1st day on project site. 
Working 8 hours on project site. 
Laborers local union 304. 

Employu::; 
Base pay: S45.00 
Classification: LABORER AND RELATED GLASSEFICATIONS - CONSTRUCTION SPECIALISTS AREA I 
Task being performed at time of interview: Foreman/running crew (pictures) 
Was worker believable? YES 

Interview notes: 
img I liliunlLillJJ ffW^QOdlandCA 95695. 
1^ day workiog on project site. 
Woridng Shours on Istiiay. 
On 1st day, indicated OT might be worlred. 
Laborers local iinion 304. 

SUMMARY: 

Total workers observed on site: 5.00 CPR SHOWS 14 WORKERS ON VISITS DATE, 

fnterviewen AdattBereins 

Site visitation notes: 
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WEEKLY CERTIFIED PAYROLL REPORTING FORM 

NAME OF CONTRACTOR iMCOUIRB ft HESTER CONTRA 
SFBClAb 

JTORS'LICEKSBNo.gjHT'J 
TY LICENSE No. 

ADDRESS i VXO RAILROAD AVENUB.OAKLAND, CA 94603 PROIHCT LOCATION/CODE / NAME i , 
ALAMEDA COUNTY/C32<Uta/LliKOlnSquiin:.A1iciiSiKiil 

Rccitnlional Corcldat Fiqjni 

WACBDBClSiONiJDIO-l 1 PAYROLLN0.J 
FOR WEEK DNDINOi 04/17/1011 '1 

SUBM[TTEDON:Mi]vG.20ll l;32i:m 

40T0R CARRIER PBUMIT No. UNION 
Union 

SELP-INSUIieDCBRTlFICATBNo. ICO10I32SC1 
WORKERS'COMP. POLICY; lCW10l327al 

PROIHCT LOCATION/CODE / NAME i , 
ALAMEDA COUNTY/C32<Uta/LliKOlnSquiin:.A1iciiSiKiil 

Rccitnlional Corcldat Fiqjni 

WACBDBClSiONiJDIO-l 1 

May Dfi, 2D11 

PDEO 1 or4 

NAME, ADDRESS, SSN, DRIVEH 
LICENSE. ETHNIOTY, GENDER 

• . woRt; 
CLASSIFICATION, 

LOCATION 
HOURS WORKED EACH DAY 

TOTAL 
HOURS 

HOURLY 
RATE 

OF PAY . 

GROSS AMOUNT 
EARNED DEDUCTION, CONTRIBUTION AND PAYMENTS 

NSTW<JS 

PAID FOR 
WHBK 

CHECK 
No. 

OAKLAND, CA, 94631 

CD n to r >D ssGT 

HISPANIC 
Male 

UnORGtANOnELATIU} 
CLASElFICATIONSi'GHOUl' I 
ARHAl 

WO: 

ALAMEDA COUNTY 

11.110 

TH 

.-4.00 

TOTAL 
IIOURI 

noinay 
RATE 

WPAV 

TtlU 

0-00 10.00 BT.H 

0.00 

ALL 
PROJCCTl 

740.1J 
J 1,47 

0.00 

VdiBtaiy 

Iwid 

Tm. Jlnllk 
Jl\VcI£>i* 

57.00 Iiii.oo 
HnilaLn 
ufPrinu. 

II13.7] 

L H I T U I U 

VnBtlai 
iMUir 

Ti>kh| 

No, 

131.00 

All ai Port at filnict Paid to EBIDIOVM: NO 
NOTIS: 

VncMidtL KaUdov and Duel ID Onit Pn'i NO 
Volmbiy CtnulbullaM la Gnifl Poy; NO 

luU b U a of frkiet: 

•tfffnemviMuuuvATo, 
CA, WWJ 

S J U M U Enp: ID S 

CAUCASIAN 
Male 

EX
EM

PT
 

LAIIQKEIAMD RELAICD 
aAJSinCATlOHS/ 
caNmuKniaH apf.ciALisn 
AHEAI 

WO: 

ALAMEDA COUNTY 

vivn civil i ' U / l l vim +i»ii 4/IV/]l TOTAL 
UOilRS 

HOURLY 
RATE 

OF PAY 

TIlU 
PROICCT 

tl3D.02 

ALL 
FRonrcTi 

M i a l T v 
Srtmiiy 

UmViun Laci lTtu 
isa 

CMkt •tfffnemviMuuuvATo, 
CA, WWJ 

S J U M U Enp: ID S 

CAUCASIAN 
Male 

EX
EM

PT
 

LAIIQKEIAMD RELAICD 
aAJSinCATlOHS/ 
caNmuKniaH apf.ciALisn 
AHEAI 

WO: 

ALAMEDA COUNTY 

M T W ' TH F S s 

TOTAL 
UOilRS 

HOURLY 
RATE 

OF PAY 

TIlU 
PROICCT 

tl3D.02 

ALL 
FRonrcTi 

73,10 4tin 2S.ia 10.40 4S.64 ! 70s. IS 
IllliJfi • 

•tfffnemviMuuuvATo, 
CA, WWJ 

S J U M U Enp: ID S 

CAUCASIAN 
Male 

EX
EM

PT
 

LAIIQKEIAMD RELAICD 
aAJSinCATlOHS/ 
caNmuKniaH apf.ciALisn 
AHEAI 

WO: 

ALAMEDA COUNTY 

S 1.00 0.00 a.io '. 050 1.00 0.00 *o.oo - 3.00 

TIlU 
PROICCT 

tl3D.02 

ALL 
FRonrcTi 

73,10 4tin 2S.ia 10.40 4S.64 ! 70s. IS 
IllliJfi • 

•tfffnemviMuuuvATo, 
CA, WWJ 

S J U M U Enp: ID S 

CAUCASIAN 
Male 

EX
EM

PT
 

LAIIQKEIAMD RELAICD 
aAJSinCATlOHS/ 
caNmuKniaH apf.ciALisn 
AHEAI 

WO: 

ALAMEDA COUNTY 

S 1.00 0.00 a.io '. 050 1.00 0.00 *o.oo - 3.00 

TIlU 
PROICCT 

tl3D.02 

ALL 
FRonrcTi 

D n THV. 

un. lUiilit' 
TnWM Anoikr Tnbl 

IllliJfi • 

•tfffnemviMuuuvATo, 
CA, WWJ 

S J U M U Enp: ID S 

CAUCASIAN 
Male 

EX
EM

PT
 

LAIIQKEIAMD RELAICD 
aAJSinCATlOHS/ 
caNmuKniaH apf.ciALisn 
AHEAI 

WO: 

ALAMEDA COUNTY 

0 0.00 0.0D aoo 0.00 0.00 D.OD 0.00 0.00 0.00 

TIlU 
PROICCT 

tl3D.02 

ALL 
FRonrcTi 

D n THV. 

un. lUiilit' 
TnWM Anoikr Tnbl 

IllliJfi • 

•tfffnemviMuuuvATo, 
CA, WWJ 

S J U M U Enp: ID S 

CAUCASIAN 
Male 

EX
EM

PT
 

LAIIQKEIAMD RELAICD 
aAJSinCATlOHS/ 
caNmuKniaH apf.ciALisn 
AHEAI 

WO: 

ALAMEDA COUNTY 
D 0.00 

TIlU 
PROICCT 

tl3D.02 

ALL 
FRonrcTi 

0.00 41.60 Sli.l2 S1M5 S U M fl.02 S3.71 : S204.22 

IllliJfi • 

All ot fta DTPriiuui Paid 10 Euoln'cc: NO VocailDit. HoUdiv and DDM ID Ores IPBV NO 
DTPCSBIGG so.oo P O P -

KOTCS: Vobmlaty ConUltnUiont ia Otui Pay: 0.00 0.(» u.oo 

AmrtMwmt. PETALUMA, 
CA.MSM 

i f f J R B M BniD:IDW60 

CAUCASIAN 
Male 

1 
L\U0I1£R AMI RELATED 
CLAKSiricAtioN SI maw J 
AHUAI 

WO: 

ALAMEDA COUNTY 

L'lJIll VWil 1/13/11 I'lJ/ll UlVll TOTAL 
HOURS 

HOURLY 
RATB 

OF PAY 

AmrtMwmt. PETALUMA, 
CA.MSM 

i f f J R B M BniD:IDW60 

CAUCASIAN 
Male 

1 
L\U0I1£R AMI RELATED 
CLAKSiricAtioN SI maw J 
AHUAI 

WO: 

ALAMEDA COUNTY 

M T w TH F s " 5 

TOTAL 
HOURS 

HOURLY 
RATB 

OF PAY 

AmrtMwmt. PETALUMA, 
CA.MSM 

i f f J R B M BniD:IDW60 

CAUCASIAN 
Male 

1 
L\U0I1£R AMI RELATED 
CLAKSiricAtioN SI maw J 
AHUAI 

WO: 

ALAMEDA COUNTY 

S. 0.00 0.00 0,00 0 J » .B.OD 0,00 0.00 8,00 S 3 I U 

AmrtMwmt. PETALUMA, 
CA.MSM 

i f f J R B M BniD:IDW60 

CAUCASIAN 
Male 

1 
L\U0I1£R AMI RELATED 
CLAKSiricAtioN SI maw J 
AHUAI 

WO: 

ALAMEDA COUNTY 
0 0.00 D.OU atn 0.00 0,00 U,0D D.OD 0.00 tO,DO 

AmrtMwmt. PETALUMA, 
CA.MSM 

i f f J R B M BniD:IDW60 

CAUCASIAN 
Male 

u 

L\U0I1£R AMI RELATED 
CLAKSiricAtioN SI maw J 
AHUAI 

WO: 

ALAMEDA COUNTY 
0 0.00 D.OU atn 0.00 0,00 U,0D D.OD 0.00 tO,DO 

AmrtMwmt. PETALUMA, 
CA.MSM 

i f f J R B M BniD:IDW60 

CAUCASIAN 
Male 

u 

L\U0I1£R AMI RELATED 
CLAKSiricAtioN SI maw J 
AHUAI 

WO: 

ALAMEDA COUNTY 
D D.DO 

All at Put or tiitiKt Paid to EmDlovcci NO VacQilon. Halkbv and Dnei In Oiai iPnv NO 
tntiio Llca urFriolM: SO,OU 

T1{U 
PROJECT 

ALi. 
PROJECTS 

. l,2llUtl 
Tat. iiHiik 

ori'rliiH 

24,74 

S49.20 

LofilTtw 
taut 

l*.ia 

VicBilia 

SI 8.24 

Ti ib l i i 

{2.n 

Tuni 

NOTES: VolunlMy Coniilbuiloni b Otoii Pay; 

VutaHiuy 
Ptintoa 

0.00 0.00 

i l««MPIMa«prFREMONT, CA. 
•)453H 

JMIl ia i l t Emp; ID S 

CAUCASIAN 
Mole ' 

UAIU1I>m» AND RIILATCU 

TiiAi)ii}'CARn:Kn» 

WO; 

ALAMEDA COUNTY 

mini V12/11 t lv l l 4/14/11 l.'19/ll VIVII I'll/I 1 TOTAL 
IIOUHl 

IttXlHLV 
RATB 

OF PAY 

ni» 

PHOJIICT 

5100.00 

ALL 
PHDJECTK 

\.m.w 

I'nknl To (ocU 
Srtuiliy 

hlciJUan ' s i i l iTu Lscil Tpni 

/sm 
Q u i : 

Nu. 
l««MPIMa«prFREMONT, CA. 
•)453H 

JMIl ia i l t Emp; ID S 

CAUCASIAN 
Mole ' 

UAIU1I>m» AND RIILATCU 

TiiAi)ii}'CARn:Kn» 

WO; 

ALAMEDA COUNTY 

M -T w TH F s s 

TOTAL 
IIOUHl 

IttXlHLV 
RATB 

OF PAY 

ni» 

PHOJIICT 

5100.00 

ALL 
PHDJECTK 

\.m.w 
270.19 107 JS 81.11 22.W> ISlkKO ' 1,418.15 

£82020 

l««MPIMa«prFREMONT, CA. 
•)453H 

JMIl ia i l t Emp; ID S 

CAUCASIAN 
Mole ' 

UAIU1I>m» AND RIILATCU 

TiiAi)ii}'CARn:Kn» 

WO; 

ALAMEDA COUNTY 

G 2.00 0.00 0.D0 0,00 2.00 0.00 U.OU ' 4.1)0 S4T.10 

ni» 

PHOJIICT 

5100.00 

ALL 
PHDJECTK 

\.m.w 
270.19 107 JS 81.11 22.W> ISlkKO ' 1,418.15 

£82020 

l««MPIMa«prFREMONT, CA. 
•)453H 

JMIl ia i l t Emp; ID S 

CAUCASIAN 
Mole ' 

UAIU1I>m» AND RIILATCU 

TiiAi)ii}'CARn:Kn» 

WO; 

ALAMEDA COUNTY 

G 2.00 0.00 0.D0 0,00 2.00 0.00 U.OU ' 4.1)0 S4T.10 

ni» 

PHOJIICT 

5100.00 

ALL 
PHDJECTK 

\.m.w 
1>IU Tniv. 

Ml. 
ticiillli VlEltlilB 

llalh/ay 
AllOilur 'Tubil 

Dgiliicllona 

l««MPIMa«prFREMONT, CA. 
•)453H 

JMIl ia i l t Emp; ID S 

CAUCASIAN 
Mole ' 

UAIU1I>m» AND RIILATCU 

TiiAi)ii}'CARn:Kn» 

WO; 

ALAMEDA COUNTY 

0 0,00 0.00 0.00 0,00 . 0.00 0.00 0.DO 0.00 S0,00 

ni» 

PHOJIICT 

5100.00 

ALL 
PHDJECTK 

\.m.w 
1>IU Tniv. 

Ml. 
ticiillli VlEltlilB 

llalh/ay 
AllOilur 'Tubil 

Dgiliicllona 

l««MPIMa«prFREMONT, CA. 
•)453H 

JMIl ia i l t Emp; ID S 

CAUCASIAN 
Mole ' 

UAIU1I>m» AND RIILATCU 

TiiAi)ii}'CARn:Kn» 

WO; 

ALAMEDA COUNTY 

D 0.00 

ni» 

PHOJIICT 

5100.00 

ALL 
PHDJECTK 

\.m.w 

0.110 I5G.I10 138.20 K7.IHI I2J2 J 19.00' 

All o[ Pan arFilnnci Paid la Emolm cc: NO VocDlloD. Holldav aiid Diu) in Qioi tVoi .NO 
Rilu In Lieu urpilnjeu ta.uo Vulanuiy 

PcJiî oa 
Vohmniy 
Muliuil 

Pntlu Ucu 
nri'llnan 

NOTES: Volunuo'CuhlillnilliiinbiCtoiiPoy: NO 0.00 0.00 0.C0 
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) Z)areFriday, May6, 2011 

^ I, LISA PAIVA TORO the undersigned, am the PAYROLL with the authority to act for and on behalf of MCGUIRE & HESTER 
\ certify under penalty of perjury that the records thereof submitted depict the payroll record(8) of the actual disbursement by way of cash, check, or 
' whatever form to tha Individual, or Individuals named tn the electronic records submitted for week ending on: 4/17/2011. 

I herein certify under penalty of perjury that all of the above le true and correct as submitted. 
Signature ;̂  

REMARKS; 

NAME: USA PAIVA TORO : , . 
TITLE: PAYROLL 

Electronic Signature Cade: 95879-0329610.4/17/2011 12:00:00 AM-0-129491875631250478 



Fecha: 

'ENTRE\1STA C®i\ EL EMPLEMDO 

11 Hora: Provecto: lji^Oi\^ 

1, Contratista Principal:. 

2. Hmpleador ^ 

3. Nombre dd.igmpleador: 

4. Dirreccion: 

5. Residente de Oakland: ': N " Etnicidad:__ 

6. • Prueba dedomicilio: ID Other: 

7..'' Fecha sn que empizo a trabajar en el proyecto: ^ 

Sexo: F 

8. Promedio'de hdras que trabaja por semana: ^ 

9. - Oficinrdetrahajo'l:; ̂ " ^ ^ ^ ^ Anrendiz: • Y-

10. Cuanto ganas por hora?: ffl'^^^CP 

N Chal-NivBl?:--.- ' -

11. pegan tieiripoy medio despues de las ocho horas?: Y N-. NoAplica "-'. 

12. Habia-rrabajopreviarnenteconestecontransta?:.-Y N . Cuando?: • " 

13. NuevaEmpleado. referido por " LEP. . • . U n i o n • Qtherr- " " • ^ 

14. Duties observed:. 

15'. Conform to classification: 

16. R.emarks;__ . . 

Y N 

17. Field Rep.'s Signature:. 

' "T" - '."iT^ r^T l^ayrou Venticauon 

Discrepancies with certified weekly payroU znformation: • Y 

Remarks: : •. 

N 

Payroll Examiner's S i g n a t u r s : _ ^ ^ ^ ^ ^ ^ ^ Date: i f f l 



ENTREVISTA CON EL EMPLE-^DO 

Fecha: 

1. "Contratista Prindpai.-^^^liil 

2. Empieador: M M \ 

Hora; Proyecto: "L-*^^/^ ^'^^ 

3. Nombre del-̂ Biipleahpr:" 

4. Dirreccion: ^ 

5i Residente de'Oakland: ^ 

6. Prueba dedomicilio: ID 

N JEtnicidad:, 

Other 

Sexo: (M 

i 4 
. 7. Fecha en -que.empizo a trabctjar en ei proyecto; ^ 

/ 8. Promedio de horas î ue trabaja por semana:_ 

9. OSci6(deTrabajo):_L>r^ 

10. Cii^to.ganas. por hora?: 

.Aprendlz: Y 

. • • r 
Cti^l-Nivel?: : 

i l ; L e pegan tiempoy medio despues de las ocho horas?:- Y •• N NoAplica 

12. Habia trabajo previamente con este contratista?:. Y N ' Cuando?:_ 

13. Nuevo Empleado, referido por: LEP - . - Union 'tp^ Odien " . '" 

14. Duties observed: P'[>*- M ^ ' ^ ^ - j ^ c W x ^ • __: 

15'. Confonn to classification: 

16. Remarks: 

Y N 

, 17. Field Rep.'s Si^amre:-. .Date: -

. •--; • • , Payroll Verification ^ ^ 4 ^ * W 

Discrepancies .witb̂ certified. weekly payroll information: Y ^ 

Remarks: . - -

Payroll Bxaniiner's Signature:. 




